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AGREEMENT entered into this 26thdny of April, 2022 by nnd between the City of New 
York and related public employers pursuant to and limited to their respective elections or statutory 
requirement to be covered by the New York City Collective Bargaining Lnw and !heir respective 
authorizations lo the City to bargain on their behalf (he1·einnfte1· referred to jointly as the 
"Employet'"), and LocRI 1181 and Local ll 82, Communicntions Workers of America, 
AFL-CIO, Local 983, Distl'ict Connell 37, A.F.S.C.M.E., AFJ..-CIO, And Local 237, 

lntcrnntlonal B1·otherhood of Teumsfet·s, AFL-CIO (hereinafter refcn-ed to joi.l\tll as the 
"Union"), for the period from March 16, 2010 to Juue 5, 2017 insofar as it is nr,pllcable to 
employees represented by Communication Workers of America (CWA), Local 1 81, for the 
period from March I 0, 2010 to December 30, 2017 insofar as it is applicable to employees 
represented by CWA, Local I 182, for the period March 3, 2010 to September 25, 2017 insofar as 
it is applicable to employees represenLed by District Council 37 (DC 37), Local 983, and for the 
period September 26, 20 IO to April I 0, 20 f 8 insofnr m, it is applicable to employees represented 
by International Brotherhood ofTeamstcrs (£BT), Local 237. 

WITN ESSETH: 

WHEREAS, the parties hereto have entered into collective bargaining and desire to reduce the 
results thereof to writing, 

NOW, THEREFORE, it is mutually agreed us follows: 

ARTICLE I - UNION RECOGNITION AND UNIT DESIGNATION 

Scctlo11 J. 

The Employer recognizes the Union as the sole and exclusive collective bargaining representative 
for the bargaining unit set forth below, consisting of employees of the Employcr1 wherever 
employed, whether full-time, part-time per annum, hourly or per diem, in the below listed title(s), 
and in any successor title(s) that may be ce1tified by the Board of Certification of the Office of 
Collective Bargaining to be part of the unit herein fol' which tho Union is the exclusive collective 
bargnining representBtivc and in any posiliuns in Restored Rule X titJes of the Classified Service 
the duties of which are or shull be equated by the City Personnel Director and the Director of the 
Budget for salary puq)oses to nny of the below listed title(s): 

Ktt 
41122 
71652 
41120 
71651 
7165/\ 
716SB 

TJTLE 
Associate Parking Co111rol S11cci111ii;1 
Associate Traffic Enlbl'ccmcnt Agent 
Parking Conlrol Spcciulist 
Trnffic Enforcement Agent, Level I und JI 
Trnffic Enlbrccmcnl Agent, Level IIl 
Trame Enforcement Agent, Level rv 
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Section 2. 

The terms "Employee" and "Employees" as used in this Agreement shall mean only those persons 
in the unit described in Section 1 of this Article. 

ART[CLE JJ - DUES CHECKOFF 

Section 1. 

n. The Union shall have the exclusive right to lhe checkoff and tt·am,mittal of dues on behalf 
of each employee in accordance with the Mayor's Executive Order No. 98, dated May 15, 
1969, entitled "Regulations RelaUng to the Checkoff of Union Dues" and in accordance 
with the Mayors E~ecutive Order No. 107, dated December 29, 19861 entitled "Procedures 
for Orderly Payroll Check-OffofUnion Dues and Agency Shop Pees,11 

b. Any Employee may consent in writing to the authorization of the deduction of dues from 
the Employee's wages and to the designation of the Union as the recipient thereof. Such 
consent, if given, shall be inn proper form acceptable to the City, which bears the signature 
of the Employee. 

Section 2. 

The parties agree to an agency shop to the extent penuitted by applicable law, as described in a 
supplemental agreement hereby incorporated by reference into this Agreement. 

ARTICLE Ill - SALARIES 

Section l. 

n. This Article III is subject to the provisions, terms und conditions of the Allernalive Career 
1md Salary Pny Plan Regulations, dated Mnrch 15, 1967 es amended, except that the 
specific terms nnd conditions of this Article shall supersede any provisions of such 
Rebrulations inconsistent with this Agt-eement subject to the limitations of npplicnble 
provisions of law. 

b. Unless otherwise specified, a!l salary provisions of this Agreement, including minimum 
and maximum salaries, advancement or level increases, general increases, education 
differentials nnd any other salary adjustments, are bused upon n normnl work week of 
varying hours of duration as indicated in Section I (c) of this Article. ln accord1mce with 
Article IX, Section 24 of the 1995 - 2001 Citywide Agreement, an Employee who works 
on a full-time, per-diem basis shnll receive their base salary (including salary increment 
schedules) and/or additions-to-gross payment in the same manner as a full-time, per-nnnum 
employee. An Employee who works on n pmt-time per annum basis and who is eligible for 
any salary adjustments provided in this Agreement shall receive the appropriate pro-rata 
portion of such salary adjustment computed on the relntionship between the number of 
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hours regularly worked each week by such Employee and the number of hours in the snid 
nonnal work week, unless othe1wise specified. 

c. Employees who work on u part time per diem or hourly basis and who are eligible for any 
salary adjustment provided in this Agreement shall receive the appropriate pro-rata portion 
of such salary adjustment computed as follows, unless otherwise specified: 

Per diem rate 1/261 of the appropriate minimum basic 
salary. 

Hourly Rate 40 hour week basis - 1/2088 of the 
appropriate minimum basic snlnry. 

d. The maximum salary for a title shall not constitute a bar to the payment of any salary 
adjustment or pay differentials provided for in this Ag,·eemcnt but the said increase above 
the maximum shall not be deemed a promotion. 

Section z. 
Employees in the following title(s) shall be subject to the following specified salary(ics), snlary 
adjustment(s), and/or salary range(s): 

For employees rcprcseuted by CWA, Local t IHI: 

a. Effective March 16, 2010 to .June 5, 2017: 

I. Effective Mnrch 16, 2010 

TITLE 

Associate Traffic 
Enforcement Agenl 

Level I 
Level 11 
LevellJl 

• 

A. Minimum 
( l) Hiring Rate* (2) [ncumbent Rate 8. Maximum 

$37,608 
$42,715 
$50,373 

$43,249 
$49,122 
$57,929 

$47,441 
$55,914 
$68,273 

Employees hired on or after 3/16/ IO shull bo paid 1hc hiring rate effective 3/16/10. Upon 
completion ortwo (2) ycnrs ofuctive or qullliticd inuctive service, such employee ehall be pnid 
the indicalctl "minimum" or the opplicnblc Litle that is in effect on the 1wo yenr imniversory of 
their originul nppointmenl os set t'orlh in lhe n11plicnble Successor Scpornle Unit Agreement. 
In no CI\Se shnll an employee receive lcs~ thnn the staled hiring rote. 
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ii. EffccUvc September 16, 2011 

TITLE 

Assoclalc Tr11ffic 
Enforcement Agent 

Level I 
Level n 
Level Ill 

• 

A, Minimum 
(1) Hiring Rate* (2) Incumbent Rate B. Maximum 

$37,983 
$43,142 
$50,877 

$43,681 
$49,613 
$58,508 

$47,915 
$56,473 
S6R,956 

employees hired on or ol\cr 9/16/1 I shell be paid the hiring rnle clTective 9/16/1 l. Upon 
completion of two (2) years of oclivc or qualified inuctive service, such employee shall be paid 
the indic11tcd "mlnimum" or the nppllcable title 1h01 is in effect on the two yenr anniversary of 
their original nppointment as sel forth in the npplicnble Successor Separate Unit Agreement. 
In no cnse sholl nn employee receive less limn the stuted hiring rate. 

m. Effective September 16, 2012 

TITLE 

Associate Traffic 
Enforcement Agent 

Level I 
Level fl 
Level 111 

• 

A, Minimum 
( l) Hiring Rate* (2) Incumbent Rate B. Mnxtmum 

$38,363 
$43,573 
ss 1,385 

$44,118 
$50,109 
$59,093 

$48,394 
$57,038 
$69,646 

Employees hired on 01· 111\ur 9/16/12 shall be paid the hiring rate effective 9/16/12. Upon 
completion of two (2} ycnrs or active 01· ([Unli lied inaclivc: service, such employee shall be pnid 
the indiceti:d "minimum" or the npplicoble tillc that is in effect on the two ycnr nnnivcl'sary of 
their original appointment as set forth In the applicable Successor Separate Unit Agrccmenl. 
ln no cnse 11111111 nn employee receive less than 1hc staled hiring nuc. 

Iv. Effective September 16, 2013 

TITLE 

Associate Tmf(ic 
Enforcement Agent 

Level I 
Level 11 
Level Ill 

• 

A, Minimum 
(l) Hiring Rate"' (2) Incumbent Rate 'B. Maximum 

$38,747 
$44,009 
$51,899 

$44,559 
$50,610 
$59,684 

$48,878 
$57,608 
$70,342 

EmplClyces hired on or nftcr 9/16/13 shnll be pnid the hiring ,·nte effective 9/16113. Upon 
completion of two (2) yen rs of active or qualified inactive service, such employee shall be pnid 
the indicated ~minimum" or the opplicnble title thut is in effect on the two year nnniversRry of 
their original nppointmcnt ns set rortb in the RpplicRble Successor Separate Unit Agreement. 
In no cnsc shall an employee receive less thnn th[! stntcJ hiring rntc. 
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v. Effective September 16, 2014 

TITLE 

Associate Traffic 
Enforcement Agent 

Level I 
Levell( 
Level Ill 

• 

A. Minimum 
( l) Hit'ing Rate* (2) Incumbent Rate B. Maximum 

$39,328 
$44,669 
$52,677 

$45,227 
$51,369 
$60,579 

$49,611 
$58,472 
$71,397 

Employees hired on or nl\cr 9/16114 shall be paid the hiring rate effective 9/16/14. Upon 
completion of two (2) years of active or qunlified inactive service, such employee shall be pnid 
the indicnted "minimum" or the npplicnblc title U1nt is in effect on the two year anniversary of 
tlicir originnl nppointmenl as set forth in the applicable Successor Sep11rnte Unit Agreement. 
In no case shnll an employee receive less thnn the stated hiring rntc. 

vi. Effective September 16, 2015 

TITLE 

Associnle Traffic 
Enforcement Agent 

Lovell 
Level 11 
Level II] 

• 

A. Minimum 
(1) Hiring Rate• (2) rncwnbent Rate B. Maximum 

$40,311 
$45,785 
$53,994 

$46,358 
$52,653 
$62,093 

$50,851 
$59,934 
$73,182 

Employees hired on or 11Aer 9/16/15 shull be paid the hiring rote ciTectivo 9/16/15. Upon 
com11Jction of two (2) yc11rs ofnctivc or quelilied inactive service, such employee shnll be peid 
lhe indicntod "minimum" or the npplicablc title lhttt is in effect on the two year anniversary of 
their original 1tppoin11ncn1 11s set for1h in the npplicnble Successor Separate Unil Agreement. 
111 no cnse shall an employee receive less than the slated hiring rate. 

vfJ. Effecdve September 16, 2016 

TITLE 

Associnlo Tr11mc 
Enforcement Agcnl 

Level I 
Level U 
Level Ill 

• 

A. Minimum 
(1) Hiring Rate• (2) [ucumbent Rate B. Mnxlmum 

S40;9l6 
$46,472 
$54,803 

$47,053 
SSJ,443 
$63,024 

SSl,614 
$60,833 
$74,280 

Employees hired on or nflcr 9/16/16 sh11II be paid the hiring rote effective 9/16/16. Upon 
completion of two (2) yenrs of ectivc or qunlificd inactive service, such employee shnll be 
pnid the indicated "minimum" or lhc 11ppllenble title that Is in effect on the two ycnr 
unniversary of their orisin11I nppointmcnt ns set forth in the nppllcable Successor Separate 
Unit Agreement. In no cnsc shnll nn employee receive less thun the slntcd hiring rnte. 
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For employees represented by CWA, Local 1182: 

b. Effective March 10, 2010 to December 301 2017: 

l. Effective Ma1·cb 101 2010 

A. Minimum 
TITLE (I) Hiring Rate• (2)Incumbent Rnte B, Mnxlmum 

Traffic Enforcement Agent 
Level I 
Level ll 

$29,217 
SJ 1,487 

$33,600 
$36,210 

$36,359 
$38,159 

• Employees hired on or eOer 3/10/l 0 shnll be paid the hiring rate effective 3/10/10. Upon 
completion oftwo (2) ycnrs of11c1ivc or qunlificd inactive !ICrvice, such employee shnll be paid 
th~ indicated "minimum" or the applicnble title thut is in effect on the two year annivl!l'snry of 
their originnl nppoinhncnt ns set forth in the 11ppllcnblc Succesi1or Scpl\l'olc Unit Agreement. 
In no case shall an employee receive less then the s1ntcd hiring rate. 

U. Effective September 10, 2011 

A. Minimum 
TITLE (I) Hiring Rate• (2) Incumbent Rate B. Maximum 

Trnffic Enforcement Agent 
Level I 
Level II 

$29,510 
$31,802 

$33,936 
$36,572 

$36,723 
$38,541 

• Employees hired on or nner 9/10/l I shnll be paid the hiring rule effoclivc 9/10/11. Upon 
completion of two (2) years ofnctive or qu11lified innctivc service, such employee shnll bo p11icl 
the indlcnted "minimum" or the npplicnl>lc title that is in effect on the two year ennivi=rsnry of 
their originnl appolnlmeut 11s set forth in the npplictible Successor Scpornte Unil Agreement 
In no case shall lll1 employee receive less limn the stated hiring rule. 

Iii. Effective September 10, 2012 

A. Minimum 
TITLE (I) Hiring Rate• (2) Incumbent Rate B. Maximum 

Traffic Enforcement Agent 
Levell 
Level II 

$29,804 
$32, l 20 

$34,275 
$36,938 

$37,090 
$38,926 

• Employees hi.-ed on or 11fler 9/10/12 shnll be paid the hiring rate cliective 9/10/12. Upon 
completion of two (2) yc11rs of active or qualified inactive service, such employee shall be pnid 
the indlcnted "minimum" or the applic11ble title 1hnt is in effect on the two year nnnivc:rsury of 
their ol'iginal uppointmenl us sci forth in the applicable Successor Sepnrnte Unil Agreement 
In no cnse shall an employee receive less thnn the stated hiring rate. 
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iv. Effective September 10, 2013 

A. Minimum 
TITLE (]) Hiring Rate• (2) Incumbent Rate B, Maximum 

Traffic Enforcement Agent 
Level I 
Level JI 

$30,103 
$32,441 

$34,618 
SJ7,307 

$37,461 
$39,31 S 

Employees hirad on or 11ner 9/J0/13 shnll be paid the hiring rnte effective 9/10/13. UJ>0n 
completion of lwo {2} yenrs of active or gual ificd inactive service, such employee shnl I be p:iid 
the indicntcd "minimum" or the applicnble title that is in effect on the two ycnr anniversary of 
their original appointment 11s set forth in the appUcnblc Successor Separnte Unit Agrcemcnl. 
In no cose shall nn employee receive less thnn the stoled hiring rnto, 

v. Effective September 1 O, 2014 

A. Minimum 
TITLE (1) Hiring Rate* (2) Incumbent Rate B. Muximum 

Traffic Enforcement Agent 
Level r 
Level II 

$30,554 
$32,928 

$35,137 
$37,867 

$38,023 
$39,905 

• Employees hired on or after 9/10/14 shall be pnid the hiring m1e effective 9/10/14. Upon 
completion of two (2) ycors of nctive or qunllfied inactive service, such employee shall be pnid 
the indicated "ml11hnu111" or the opplicablc title that i.\ in effect on the two ycnr snniversnry of 
their original nppointmcnl us set forth 111 the upplicab\c Successor Separate Unil Agreement. 
In no case sh11II an em1>loyec receive less 1han the staled hiring mtc. 

vi. Effective September 10, 2015 

A. Minimum 
TITLE (l) Hiring Rate• (2) Incumbent Rate B. Maximum 

Trnffic Enforce:menl Agcnl 
Level I 
Level II 

$31,317 
$33,751 

$36,015 
S38,814 

$38,974 
$40,903 

• Employees hired on 01· nfter 9/10/15 shall be paid the hiring rote clTective 9/10/15, Upon 
completion of two (2) yeurs of active or qualified innctivc service:, such employee sh nil be paid 
the indic11ted ''minimum" or the opplicnblc title time is in effect on lhe two year anniversary of 
their original nppointment nli set forth In the 11pplic11blc Successor Separate Unit Agreement. 
In no cnse shnll nn employee receive less tluin the stated hiring rnte. 
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viJ. Effective March 10, 2016 

TITLE 

Trnffic Enforcement Agent 
Level 1•• 

Hiring Rale/Slcp I 
Slep2 
Step 3 
Step4 
Steps 
Stop 6 
Step 7 
Stcp8 
Step 9 

Step 10 

S29,8l2 
SJ0,312 
SJl,400 
$32,400 
S33,400 
S33,900 
$36,115 
SJ6,615 
S37,180 

S40,000 

•• Effective 3/10/16 the salnrics for Trnffic Enforcement Agenlll Level I shall be governed by the s11lnry 
schedule set forth above. A Tmffie Enforccmcnl Agent, Level 1 earning the !)1(0/15 incumbent minimum 
salary of$36,015 shall be placed nl Step 7 ofdu: schedule on J/10/16 nt the rnte of$36,l 15. On 3/10/16, 
cnch Traffic Enforcement Agent I.evcl I who was previously al the new bi.-e rate abnll be plnccd on Step 5 
or the schedule. 

Traffic Enforcement Agent 
Level n••• 

Hiring Rnle/Step I 
Step 2 

Step 3 
Slcp4 
S1ep 5 
S1ep6 
Step 7 
Step R 

$37,500 
$37,850 

$38,300 
S38,8l4 
$39,164 
$39,564 
$40,014 
$41,92!) 

••• fiffcctivc 3/10/16 !he sulnlics for Trame Enrorcement AgcnlS Level U shall be governed by tho salary !U::hcdulc sci 
forth obovc. An incumbent Traffic Enforccmcnl Agent, Level ll cnming ahc 9/10/1 S Incumbent minimum snhuy of 
SJS,814 shall move to Step 5 on the s11l11ry schedule on 3/10/16 nl the rate ofS39,164. lncurubenl, nssigncd 10 

Trnffic Enforcement Agent Level IJ from Truffic Enforccmcnl Agent Level I shall be placed at the stup with the 
sidory that is both closest tu and higher limn their current salary. 
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viii. Effective September IO, 2016 

TITLE 

Tmffic Enforcement Agent 
Level I 

Tl'llffic !!nforccmcnt Agent 
Level II 

Hiring Rutc/Slcp I 
Step 2 
Ster3 
Slcp4 
Stcp5 
S1cp6 
Slcp 7 
StcpS 
Stcp9 

Slcp 10 

Hiring R1uctS1ep I 
Slep 2 
StcpJ 
Step4 
Step 5 
Step 6 
Step 7 
Step 8 

SJ0,706 
SJ 1,221 
SJ2,J42 
$)3,372 
$34,402 
$34,917 
$37,198 
S37,713 
S38,295 

541,200 

S38,625 
SJS,9116 
S39,449 
S39,978 
$40,339 
$40,7.51 
$41,214 
S4J,187 

For employees represented by DC 37, Local 983: 

c. Effective Marci, 3, 2010 to September 25, 2017: 

I. Effective March 3, 2010 

A, Minimum 
TITLE (l) Hiring Rate• (2) Incumbent Rate B. Maximum 

Tmffic 13nl'orccmcnt Agent 
Level JJr 

-Hiring Rate 
-aficr I yenr 
-nf\er 2 ycan. 
-after 3 yc11rs 

Traffic Enforcement Agent 
Level JV 

Increase oner I year 
Increase ofter 2 ycnrs 

2010-2017 LL56 ATEA und TEI\ Agrcemcnl 
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TITLE 

• Employees hfred on or nftcr 3/J/10 sludl be paid the hfring rnlc effective 3/3/10. Upon 
completion ol' two (2) years of nclive or qualified innctive service, such employee sbnll be 
paid the i11dicotcd "minimum" 'for the 11pplicnble lille that is In effect on the 1wo year 
11nniversnry of their originnl npJ>ointment n~ set forth in the applicnble Successor Se1mnte 
Unit Agreement. ln no case shnll an employee Nceive less than the stated hiring mte. 

Ii. Effective September 3. 201 I 

A. Minimum 
( I) Hiri11g Rate• (2) Incumbent Rate B. Maximum 

Traffic Enforcement Agent 
Level Ill $35,052 

$35,052 
$35,692 

S40,3l0 
$40,3 IO 
$41,046 
$41,779 
$42,131 

$42,965 
-Hiring Ralc 
-ufter I year 

·II fier 2 yen rs 
-otler 3 years 

Traffic Enforcement Agent 
Level IV 

Increase after I ycnr 
Increase ofter 2 years 

$35,637 
$1,188 
$595 

$40,982 
$1,366 
$684 

$46,101 

• Employees hired on or ofter 9/3/11 shnll be pnid the hiring rate elTccLivc 9/3/1 I. Upon 
completion of two (2) yenrs of active or qualif1ed innctivc service, such employee shall be 
pnid the indicated "minimum" for the npplicnblc Ihle thnl is in effect on the two ycilr 
unniversary of their original nppointment ns sel forth in the applicable Successor Scparnte 
Unit Ag~cmcnt. ln no cosc shnft an employee receive less lhan the stated hiring mte. 

ill, Effective September 3, 2012 

A. Miuimurn 
TITLE (!) Hiring Rate* (2) rncumbent Rate B, Mnximum 

Traffic Enforcement Agcnl 
Level Ill 

-Hiring Rnte 
-11 fter I year 
-ancr 2 years 
-af\er 3 yenrs 

Trame Enforcement Age111 
Level IV 

Increase ofter l yea!' 
I ncrcasc nficr 2 years 

$35,403 
$35,403 
$36,049 

$35,993 
$1,200 
$601 

$40,713 
$40,713 
$41,456 
S42,197 
$42,552 

$41,392 
$1,380 
$691 

$43,395 

$46,562 

• Employees hired on or afler 9/3/12 shnll be pnid the hiring mte effet:tivc 9/3/12. Upon 
completion of two (2) years of nctivc or quulificd innctive service, such employee shall be 
paid the Indicated "minimum" for tho npplicnblc tillc thnl Is in effect on the two year 
onnivcrsmy of theil' original appointmcnl as sci forth in the npplicoble Successor Scpomtc 
Unit Agreement. In no case shnll nn employee receive less thun the sl11lcd hiring m1c. 
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Iv, Effective September 3, 2013 

A, Minimum 
TITLE (1) Hiring Rate* (2) Incumbent Rate B. Mnxlmum 

Trnffic Enforcement Agent 
Level In 

-Hiring Rate 
-n fler I year 
-after 2 yct1rs 
•After 3 years 

Trame Enforccme111 Agent 
Level IV 

Increase nflor I year 
Increase nfter 2 years 

$35,757 
$35,757 
$36,410 

$36,353 
S 1,212 
$607 

S41,120 
S41,120 
$41,871 
$42,619 
$42,978 

$41,806 
$ I ,394 
$698 

$43,829 

S47,028 

• Bmployees hired on or nfter 9/3/13 shnll be pnid the hiring rate effective 9/3/13. Upon 
completion of two (2) years of active or qualified inoclivc service, such employee shall be 
pold lhc indicated ''minimum" lbr the 11pplicablc tille that is in effect on lhe two year 
11nniversary of their original appointment us set forth in the applicable Successor Scporutc 
Unit Agreement. In no cusc shnll 1111 employee receive less thnn the stnted hiring rate. 

v. Effective September 3, 2014 

A. MinJmum 
TITLE (I) Hiring Rate"' (2) Incumbent Rate B, Maximum 

Troffic Enforcement Agent 
Level III 

-Hiring Rate 
•t1fler I yenr 
-an.er 2 years 
-nficr 3 ycnrs 

Trnffic Enforcement Agent 
Level IV 

Increase n Iler I year 
Increase II fter 2 y<:ars 

$36,293 
$36,293 
$36,956 

$36,898 
$1,230 
$616 

$41,737 
$41,737 
$42,499 
$43,2S& 
$43,623 

$42,433 
SI ,415 
$708 

$44,486 

$47,733 

• Bmployees hired on or aficr 9/3/14 shull be paid the hiring rate effective 9/3/14. Upon 
completion of two (2) yenrs of active or quulificd inncrivc service, such employee shall ho 
pnid 1hi: indicoted "minimum" ror the npplicablc title that is In effect on the 1wo year 
nnnivcrsRry of !heir original appointment ns set forth in the applicable Successor Scparnlc 
Unil Agrcemenl. ln no c11sc shall an employee receive less than the stnlcd hiring race. 
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vi. Effective September 31 2015 

A. Minimum 
TITLE (I) Hiring Rate* (2) Incumbent Rate B. Maximum 

Trame Enforccmenl Agcn1 
Level Ill 

-Hiring Rnre 
•after I year 
-nficr 2 years 
-11f\er 3 yeors 

Traffic Enforcement Agent 
Level IV 

r ncrcnsc nil er I year 
Increase 111ier 2 years 

$37,200 
$37,200 
$37,879 

$37,821 
Sl,261 
S631 

$42,780 
$42,780 
$43,561 
$44,339 
$44,714 

$43,494 
$1,450 
$726 

.IS45,598 

$48,926 

Employees hired on or oiler 9/3115 shnll be paid the hiring rote effective 9/3/15, Upon 
completion of two (2) yenrs of nctivc or qualified inactive service, such employee iihnll be 
paid the indicntcc.l "minimum'' for the appllcnble title lhul is in effect on the two year 
1m11iversory of their original oppoi.ntmcnl as sci forth In the npplicable Successor Scpnrnto 
Unit Agreemcnl. In no cnsc shall an employee receive less thon the staled hiring role. 

vii. Effective September 3, 2016 

A. Minimum 
TITLE { J) Hiring Rate* (2) Incumbent Rate B. Mnxlmum 

Traffic Enforcement Agent 
Level Ill 

-Hiring Rate 
-after I year 
-nf\er 2 ycnrs 
-ellcr 3 years 

Truflic Enforcement Agent 
LcvelfV 

Increase 11ner I year 
lncren.,;e after 2 years 

$37,758 
$37,758 
$38,447 

$38,388 
$1,280 
S641 

S43,422 
$43,422 
$44,214 
$45,004 
S45,385 

$44,146 
Sl,472 
$737 

$46.282 

$49,660 

• Employocs hired 011 or nficr 9/3/15 shull be pnid U1c hiring mte effective 9/3/16, Upon 
completion of two (2) ycurs of active or qunl i lied inactive service, such employee shnll be 
paid lhc indicated 11minimum" for the upplicnblc litle that is in effect on lhc two year 
nnniversary of lhcir original appointment ns set forth in Ute opplic11ble Successor Sep11m1c 
Unit Agreement. In no cnse shall nn employee receive less than the s101cd hirins rote. 
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For employees represented by IBT, Locol 237: 

d. Effective September 26, 2010 to April .10, 2018: 

t, Effective September 26, 2010 

A. Minimum 
TITLE (I) Hiring Rnte"' (2) Incumbent Rnte B. Maximum 

Associate Parking Control Spcci11list 
Level I 
Level U 

Parking Conlrol Specinlisl 

TITLE 

Associalc Parking Control Spcc!olisl 
Leve! I 
Level II 

Pl\rking Control Specialist 

$44,809 
$50,781 

S35,099 

$50,634 
$57,383 

S39,662 

C, Second Ycnr Rntc Minimum 

$55,697 
$65,824 

$47,259 

(1) Hiring Rate* (2) [ncumbentRate D, .Maximum 

$46,031 
$52,166 

$36,056 

$50,634 
$57,383 

$39,662 

SSS,697 
$65,824 

S4-7,259 

• Employees hired on or nlrcr 9/26/10 shall be paid the hiring rutc effective 9/26/10. Upon 
completion or one (I) year of active or qunlificd innclivc service, such employee shnll be 
pnid the indicated "hiring rmo" for the npplicable title !hat is in effect on the one year 
nnnivcrsnry or their original nppolntmenl as sci forlh in the npplicablc Successor Scpurntc 
Unit Agreement.. Upon complelion of two (2) years of active or qunlified inactive service, 
such employee sh11II be pnfd the indicated "minimum" for the applicable title tl111t is in effect 
on lhc two yeur anniversnry of their originnl nppointmcnt as sci forth in the applicable 
Successor Sepnrale Unit Agreement. In no Cll.'IC shntl nn employee receive less than the 
stnted hiring rntc. 

it. Effective March 26, 2012 

A. Minimum 
TITLE (l) Hiring Rate* (2) Incumbent Rate B. Mnximum 

Associutc Purking Control Spcci111is1 
Level 1 
Level II 

Purking Control Specialist 

$45,257 
$51,289 

$35,450 

$51,140 
$57,957 

S40,059 

C. Second Year Rate Minimum 

$56.254 
$66,482 

$47,732 

TITLE (1) Hiring Rate* (2) Incumbent Rate D. Maximum 

Associntc Pnrking Control Spccinlist 
Level I $46,491 
Level ll $52,688 

$51,140 
$57,957 

$56,254 
$66,482 
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Parking Comrol Spccinllst $36,417 $40,059 S47,732 

TITLE 

• Employees hired on or after 3/26/12 shall be pnid the hiring rnte effective 3/26/12. Upon 
completion or one {I) year of nc1ive or qunlilied innclive service, such employee sh11II be 
pnid the indicated "hiring rate" for lhc applicnble title 111111 is in cfTl!cl on the one ycnr 
nnniver1my of tltcir originnl 11ppointmcnt as set forth in the npplicnblc Successor Scparn1e 
Unit ABreemenl, Upon completion of two (2) years of active or qualified Inactive service, 
such employee shnll be paid the Indicated "minhnmn" for the upplicnble title tlmt is in effect 
on the two year nnniversary of their original appointment as set forth in the applicublc 
Successor Separate Unit Agreement. In no cnsc sh11II an employee receive less thnn the 
slated hiring rote. 

Iii. Eff ectlve March 26, 2013 

A.Minimum 
(I) Hiring Rate"' (2) Incumbent Rnte B, Maximum 

Associate Parking Conlro] Spcci111ist 
Level I $45,709 

$51,803 
$51,651 
$58,537 

$56,817 
$67,147 Level ll 

Pnrking Conlrol Specialist $35,805 $40,460 $48,209 

C. Second Ycn1· Rate Minimum 
TITLE (1) Hiring Rate* (2) Incumbent Rate D. Maximum 

Associntc flnrking Control Specialist 
Level I $46,955 

$53,215 
SSI ,651 
$58,537 

$56,817 
$67,147 Level II 

Parking Control Speci11list $36,782 $40,460 $48,209 

TITLE 

• Employees hired l)n or aner 3/26/13 shall be poid the hiring rate effective 3/26/13. Upon 
completion of one (I} ye1w of nctive or qualified inaclivo service, such employee sl111II be 
pnid lhc indicnled "hiring rote" for the 11pplicnblc tillc tl1nt is in effect on the one year 
unniversnry of their original nppoinlincnt us set forth in the applicnblc Successor Scpnrnte 
Unit Agreement. Upon complclion of' two (2) yonrn of nclivc or qualified inactive service, 
such employee shall be pnicl lhc indicated "minimum" for the appiicnble title that Is in cfTect 
on the two year anniversary of their original uppointment as set forth In the 11pplic11ble 
Succes:mr Separate Unit Agreement. Tn no cusc shall nn employee receive less than the 
slated hiring rate. 

iv. Effective March 26, 2014 

A, Minimum 
(I) Hiring Rate"' (2) Incumbent Rate B. Mnxlmurn 

Associate Pnrking Control Spccinlisl 
Level I $46,166 

$52,320 
$52,168 
S59,J22 

$57,.~85 
$67,818 Level II 
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Parking Control Speci11lis1 $36,164 $40,865 $4R,691 

C, Second Year Rnte Minimum 
TITLE ( I) Hiring Rate• (2) Incumbent Rate D. Maximum 

Associate Porking Control Speciollst 
Levell $47,425 

$53,747 
$52,168 
$59,122 

$57,385 
$67,818 Level II 

Parking Control Specinlist $37,150 $40,865 $48,691 

TITLE 

• Employees hired on or atlcr J/2(,/14 shall be puid the hiring rote effective 3/26/14. Upon 
completion of one (I) year of11ctive or qualified inactive service, such employee shall be 
paid the indicuted "hiring rate" for the applicable title thnt is in elTecl on the one year 
nnnivcrsnry of their origimll appointment ns set forth in the npplicnble Successor Scpnratc 
Unit Agrecmont, Upon completion of two (2) years of nctive or qunlified inactive service, 
such employee shall be puid the indicoled "minimum" for the applicable title that i.~ in effect 
on the two year anniversary of' their origi1111I appointment a,; set forth in the oppllcablc 
Successor Sepnrotc Unil Agreement. Tn no case shall an employee reccivo less limn the 
stntecl hiring rate. 

v. Effective March 26, 2015 

A. Mfnlmum 
(1} Hiring Rate* (2) Incumbent Rate B. Maximum 

Associate Parking Control Specialist 
Level I $46,859 

.'&53, 105 
$52,951 
$(!0,009 

S58,246 
$68,835 Level II 

Pnrki11g Control Specialist $36,706 $41,478 $49,421 

C. Second Year Rnte Minimum 
TITLE ( l) Hiring Rate* (2) I ncumbcnt Rate D. Maximum 

As11oclate Pnrking Control Spcclnlisl 
Level I $48,137 

$54,554 
$52,951 
$60,009 

$58,246 
$68,835 Level II 

Pnrking Control Specinlist $37,707 $41,478 $49,421 

• Employees hired on or nner 3/26/15 slmll be pnid the hiring rate effective 3n6/t5. Upon 
completion of one ( I} ycHr of nctivc or qualified inactive service, such employee shnl\ be 
paid the indicHted "hiring rnte" for 1hc npplicnble title thnt is in effect on the one year 
annlvcrsnry of their original ap1,ointmcnt ns sel forth in the npplicnblc Successor Separate 
Unil Agreement. Upon completion of two (2) yean1 of active or qu11lilicd inactive service, 
such employee sholl be pnid the indicated "minimum" for the npplicablc title that iii in effccl 
on the two ycnr 1111nivcrs11ry or their originnl appointment n., set forth in the npplicablc 
Successor Scp11rnle Unit Agreement. In no cnsc shall an employee receive less than 1he 
slntcd hiring rate. 
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vi, Effective Mnrch 26, 2016 

TITLE 

As.'lociate Parking Control Specinlisl 
Levell 
LevclrJ 

Parking Control Specinlist 

TITLE 

Associate Parking Control Specialist • 
Level r 
Level II 

Parking Control Spccinlist 

A. Minimum 
(I) Hiring Rate* (2) Incumbent Rate B. Maximum 

$48,0JI 
$54,433 

S37,624 

$54,275 
$61,509 

$42,515 

C. Sc.cond Ycnr Rntc Minimum 

$59,702 
$70,556 

(I) Hiring Rate+ (2) Incumbent Rute D, M11ximum 

$49,341 
$55,917 

$38,650 

$54,275 
S6l,509 

$42,515 

$59,702 
$70,556 

$50,657 

• Employees hired on or after 3/26/16 shall be paid the hiring rate effective 3/26/16. Upon 
completion of one (I) yeur or nctive or qualified inactive service, such employee shnll be 
pnld the indlcuted "hiring rate" for rhe npplicablc title lhnt is in effect on the one ycor 
nnnivcrsnry of their original appointment ns sot forth in the opplicab\e Successor Separate 
Unit Agreeme111. Upon completion of lwo (2) ye11rs of 11ctive or qualified lnnctive service, 
such employee sl111ll be p11id the indicnted "minimum" for the epplic11ble titlo that is in ctrect 
on the two yenr anniversnry of their original nppointment us set forth in the 11pplicnblc 
Successor Separate Unit Agreement. In no cuse shnll an employee receive lcs!i than the 
stntcd hiring rate. 

vii. Effective March 26, 2017 

TlTLE 

Associate Pnrking Control Spccinlisl 
Level I 
Level II 

Parking Control Spcclnlist 

TITLE 

Associntc P11rking Control Specialist 
Level I 
Level II 

Parking Control Spcclnlist 

A. Minimum 
( 1) Hiring Rate* (2) Incumbent Rate B. Mnximum 

$49,472 
$56,065 

$38,752 

$55,903 
S63,354 

$43,790 

C. Second Yenr Rate Minimum 

$61,493 
$72,67) 

$52,177 

( l) Hiring Rate* (2) Incumbent Rate D. Maximum 

$50,821 
$57,595 

$39,809 

$55,903 
$63,354 

$43,790 

$61,493 
$72,673 

$52,177 

• Employees hired on or ofter 3/26/17 shnll be pnid the hiring rnte cffcclivo 3/26/17. Upon 
completion or one (I) yeur of nctivc or qunlified lnnc1ive service, such employee shnll be 
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paid rhc indicated "hiring role" for 1ho 11pplicnblc title that is in effect on the one year 
anniversary of their original appointment as set forth in the appllcoble Successor Sepumte 
Unit Agreement. Upon complclion of two (2) years or active or qmili fied inactive service, 
such employee shall be poid lhe indicated "minimum" for lhc applicable title thol is in effect 
on the two ycnr annlvcrsnry or their original appointment ns set forth in tl1c opplicnble 
Successor Scpam1c Unil Agreement, In no case shnll on employ~ receive less limn the 
slated hiring rote. 

Section 3, Wage Increases 

R, RntificntJon Bonus 

A lump sum cash payment in the amount of $1,0001 pro-rated for other than full-time 
employees, shall be payable as soon as practicable upon ratification of the Agreement to 
those employees who are on payroll as of the date of ratification. Tbe lump sum cash 
payment shall be pensionable, consistent with applicable law, 

I. Full-time per annum and full-time per diem Employees shall receive a pro-rate 
lump sum cash payment in accordance with Interpretive Memorandum No. 102, 
dated August 26, 2014. 

ii, Part-time per annum, part-time per diem (including seasonal appointees), per 
session, hourly paid Employees nnd Employees whose normal work year is less 
thnn a full calendar year shall receive a pro-rata portion of the lump sum cash 
payment based on their regularly scheduled hours nnd the hours in a f\111 calendar 
year. 

lil, The lump sum cnsh payments shall nol become part of the Employee's basic salary 
rate nor be added to the Employee's basic salary for the calculation of any salary 
based benefits including the cnlculation of future collective bargaining increases. 

Iv. For circumstances that were not anticipated by the parties, the First Deputy 
Commissioner of Labor Relations may elect to issue, on a case-by-case basis, 
interpretations conceming the epplicution of Section 2(a) of this agreement. Such 
case-by-case interpretations shall not be subject to any dispute resolution 
procedures as per past practice of the parties. 

b. For employees represented by CWA, Local 1181: 

i. Effective September 16, 201 l I Employees shall receive a gencl'al increase of 
1.00%. 

ii, Effective September 16, 2012, Employees shall receive a general incrense of 
1.00%, compounded. 

iii. Effective September 16, 2013, Employees shall receive a general increuse of 
1.00%, compounded. 
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Iv. Eflectivc September I 6, 2014, Employees shnll receive a general increase of 
1.50%, compounded. 

v. Effective September 16, 2015, Employees shall receive a general increase of 
2.50%, compounded. 

vf, Effective September 16, 20161 Employees shaJI r~ceive n general increase of 
1.50%, compounded. 

c. For employees represented by CWA, Local 1182: 

i. Effective September 10, 2011, Employees shall receive a general increase of 
1.00%. 

U. Effective September I 0, 2012, Employees shnl I receive a general increase of 
1.00%, compounded. 

Ui. Effective September J 01 2013, Employees shall receive a general increase of 
1.00%, compounded. 

Iv. Effective September I 0, 2014, Employees shall receive a general increase of 
1.50%, compounded. 

,,. Effective September 101 2015, Employees shall receive a general increase of 
2.50%, compounded. 

vi. Effective September 10, 2016, Employee1, shall receive a general. increase of 
3.00%, compounded, 

d. For employees represented by DC 37. Local 983: 

l. Effective September 3, 2011, Employees shall receive a general increase of 1.00%. 

II. Effective September 3, 2012, Employees shall l'cccive a general increase a r 1.00%, 
compounded. 

Iii. Effective September 3, 2013, Employees shRll receive n gencrnl increase of 1.00%, 
compounded. 

Iv. Effective September 31 2014, Employees shall receive a general increase of 1.50%, 
compounded. 

v, Effective September 3, 201 S, Employees shall receive a general increase of2.50%, 
compounded, 
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vi. Effective September 3, 2016, Employees shnll receive n general increase of 1.50%, 
compounded. 

c. For employees represented by ffiT, Local 237: 

I. Effective March 26, 2012, Employees sh al I receive a general increase of 1 .00%. 

ii. Effective March 26, 2013, Employees shall receive a general increase of 1.00%, 
compounded. 

Ill. Effective March 26, 2014, Employees shall receive n general increase of 1.00%, 
compounded. 

iv. Effective Morch 26, 20 I 5, Employees shall receive a general increase of t .SO%, 
compounded. 

v. Effective March 26, 2016 Employees shall rccei ve a general increase of 2.50%, 
compounded. 

vi. Effective March 26, 2017, Employees shall receive a general increase of 3.00%, 
compounded. 

f. Part-time per annum, per session, hourly paid and part time per diem Employees (including 
seasonal appointees) and Employees whose normal work year is less than a full calendar 
year shall receive the increases provided in Article Ill, Sections 3(b) through 3(e) on the 
basis of computations heretofore utilized by the parties for all such Employees. 

g. The genernl increases provided for in Article lll, Sections 3(b) through 3(e) above shall be 
based upon the base rates (including salniy or incremental salary schedules) of the 
applicable titles in effect on the day prior to the general increase, e.g. the general increase 
provided for in Section 3(b)(i) shall be based upon the base mtes (including salary or 
incremental salary schedules) of the npplicable titles in effoct on September 15, 2011. 

h. (. The general increases provided for in Article Ill, Sections 3(b) through 3(e) 
shall be applied to the base rates, and the minimum hiring rotes, minimum 
incumbent rates and maximum rntes (including levels), if nny. fixed for the 
applicable titles. 

II, For Employees rcpre.c;ented by CWA, Local 1181 and IBT, Local 237, the genernl 
increases provided for in At1icle IIJ, Sections 3(b) and 3(e) shall not be npplied to 
additions to gross. 

Section 4. New Hire.~ 

a. The following provisions shall apply to Employees newly hired on or after Murch J 6,2010 
for CW A, Local I 181, Mnrch 10, 2010 for CW A, Local 1182, ancl March 3, 20 IO for DC 
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lls,_Loca\ 983: 

i. During the first two (2) years of service, the "appointment rate" for a newly hired 
employee shall be fifteen percent ( 15%) less than the npplicable uincumbcnt 
minimum" for said title thnt is in effect on the dnte of such appointment. 

II. Upon completion of two (2) years of service, such employees shall be paid the 
indicated "incumbent minimum .. for the applicable title that is in effect on the two 
(2) year anniversary of their original date of appointment. 

b. The following provisions shnll apply to Employees newly hired on or after September 26, 
2010 for lBT, Local 237: 

I. During the first year of service, the "appointment rate" for a newly hired employee 
shnll be thirteen percent ( l 3%) less than the applicable ''incumbent mininn.1m" for 
said title that is in effect on the date of such appointment. 

Ii. Upon completion of one (I) year of service, such employees shall be pnid ten 
percent (10%) less than the indicated "incumbent minimum" for the applicable title 
that Is in effect on the one (I) year anniversary of their original date of appointment. 

m. Upon completion of two (2) years of service, such employees shall be paid the 
indicated "incumbent minimum" for the applicable title thnt is in effect on the two 
(2) year nnniversaty of their original date of appointment. 

c. For the purposes of Sections 4(a) and 4(b), employees 1) who were in active pay status 
before March 16, 2010 for Local CWA, 1181, March 10, 2010 for CWA, Local 1182, 
March 3, 2010 for DC 37, Local 983, and September 26, 20l0 for IBT, Local 237, and 2) 
who are affected by the following personnel actions nfter said date shall not be treated as 
"newly hired" employees und shall be entitled to receive the indicated minimum 
"incumbent rate" set forth in subsections 2(n)(i)(A)(2), 2(n)(ii)(A)(2)1 2(a)(iii)(A)(2), 
2(a)(iv)(A){2), 2(a)(v)(A)(2), 2(a)(vi)(A)(2)1 2(a)(vii)(A)(2), 2(b)(i)(A)(2), 2(b)(ii)(A)(2), 
2(b)(iii)(A)(2), 2(b)(iv){A)(2), (2)(b)(v)(A)(2), (2)(b)(vi)(A)(2), 2(c)(i)(A)(2), 
2(c)(ii)(A)(2), 2(c)(iii)(A)(2)1 2(c)(iv)(A)(2), 2(c)(v)(A)(2}, 2(c}(vi)(A)(2), 2(c)(vii)(A}(2), 
2(d)(i)(A)(2), 2(d)(i)(C)(2), 2(d)(ii)(A)(2)1 2{d)(ii)(C)(2)1 2(d)(iii)(A)(2), 2(d)(iii)(C)(2), 
2(d)(iv)(A)(2), 2(d)(iv)(C)(2), 2(d){v)(A)(2), 2(d)(v)(C)(2), 2(d)(vi)(A)(2), 2(d)(vi)(C)(2), 
2(d)(vii)(A)(2), 2(d)(vii)(C)(2) of this Article m: 

I. Employees who return to nctivc status from an approved le-0vc of nbsencc. 

U. Employees in active status (whether full or part time) appointed to petmanent 
status from n civil service list, or lo a new title (regardless of jurisdictional class 
or civil service status) without a break in service of more than 31 days. 

lit. Employees who were lnid off or terminated for cconomfo t'easons who are 
nppoinl'cd from a recall/preferred list or who were subject to involuntnry 
redeployment. 
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d. 

Iv. Provisional employees who were terminnted due to a civil service list who are 
appointed from a civil service list within one yenr of such termination. 

v, Permanent employees who resign and al'e reinstated or who are appointed from a 
civil service list within one year of such resignation. 

vi. Employees (regardless of jurisdictional class or civil service status) who resign 
and retum within 3 I days of such resignntion. 

vii. A provisional employee who is appointed directly from one provisional 
appointment to nnot11er. 

viii, For employees whose circumstances were not anticipated by the parties, the First 
Deputy Commissioner of Labor Relntions is empowered to issue, on a case-by­
cnse basis, interpretations concerning application of this Section 4. Such cnse-by­
case interpretations shall not be subject to the dispute resolution procedures set 
forth in Article XV of this Agreement, 

i, For n title subject to an incremental pay plan, the employee shall be paid the 
appropriate increment based upon the emr,loyee's Jength of service. Section 2 of 
this Article lll reflects the correct amounts and has been adjusted in accordance 
with the p1·ovlsions of Section 3 of this Article III. 

ii. Employees who change titles or levels before ntlaining lwo years of service, will 
be treated in the new title or level as if they had been originally appointed to said 
title or level on their original hiring date. 

e. The First Deputy Commissioner of Labor Relations may, nfier notification to the affected 
union(s), exempt certain hard to rec111il titles from the provisions of subsection 4(n). 

Section 5, 

Each general increase provided herein, effective as of each indicated date, shall be applied to the 
rate in effect on the date as specified in Section 3 of this A1ticle. In the case of u promotion or 
other advancement lo the indicated title on the effective date of the general inct-ease specified in 
Section 3 of tbis Article, such general increase shall not be applied, but the genera.I increase. if 
any, provided to be effective as of such date for the title fo1merly occupied shall be applied. 

Section 6. 

In the case of an Employee on leave of absence without pay the salary rate of such Employee shnll 
be changed to reflect the salary adjustments specified in Article Ill. 
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Section 7. 

A person pennanently employed by the Employer who is appointee\ or promoted on a pcnnanent, 
provisional, or temporary basis in accordance with the Rules nnd Regulations of the New York 
City Personnel Director or, where the Rules and Regulations of the New York City Personnel 
Directo1· are not applicable lo a public employer, such other Rules or Regulations as are applicable 
to the public employer, without a break in service to any of the following title(s) from another title 
in the direct line of promotion or from another title in the Career and Salary Plan, the minimum 
1·ate of which is exceeded by at least 8 percent by the minimum rate of the title to which appointed 
or promoted, shall receive upon the date of such appointment or promotion either the minimum 
basic salary for the title to which such appointment or promotion is made, or the salary received 
or receivable in the lower title plus the specified advancement increase, whichever is greater: 

TITLE 
Assoc. Trnffic Enforccmenl Agent Level II 

Section 8. 

ADVANCEMENT INCREASE 

3/16/10 
$569 

An Employee when assigned to a higher level position within a class of positions listed in this 
subsection shall receive for the period of such higher level assignment either the minimum basic 
salary of the nssigned level or the rnte received in the former assignment level plus the level 
increase specified below, whichever is greater. Assignments to a higher level shall 1101 be 
considered n promotion. 

TITLE 
Associate Traffic Enforcement Agent Level ll 
Associnte Traffic Enrorccment Agent Level Ill 

Truflic Enforcement Agent Level II 

LEVEL INCREASE 

illfilQ 
$770 
$905 

3/10/IO* 
$905 

• Effective Mnrch 10, 2016, the Level lncrense for Traffic Enforcement Agent, Level ll shnll be 
eliminated. 

Tl'offic Enforcement Agent Level III 
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Section 9. Uniform Allowance 

Effective as indicated below, a unifom, allowance in the pro rata annual sum indicated below shall 
be paid to ench covered employee required to wear a uniform: 

a. For employees rep1·esented by CWA, Locnl 1181: 

Effective 
3/J 6/10 
$854 

Effective 
3/16/17 
$1,100 

b. For employees represented by CW A, Local 1182: 

Effective 
3/I0/10 
$808 

c. For employees represented by DC J7, Local 983: 

Effective 
3/3/10 
$763 

d. For employees represented by IBT, Local 237: 

Effective 
9/26/10 
$642 

Effective 
7/J/15 
$1,000 

Effective 
3/25/18 
$642 

The unifo11n allownnce for the 7/1/17 to 6/30/18 pel'iod will be pro-rated to $905. 
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Section lO. 

Effective as indicated, an Associate Traffic Enforcement Agents Level I when detailed in writing 
to act in the capacity of a Staff Lieutenant of a Traffic Control Division District Office shall receive 
an assignment diffcrcntinl in the pro-rata annual amount listed below for the duration of such 
assignment. 

Effective 
3/16/10 
$1,123 

Section 11, Longevity Increment 

a. Employees represented by CWA, Local 1181 and Local 1182, and IBT, Local 237 with 15 
years or more of 11City11 service in pay status who are not already eligible for a longevity 
differential or service increment established by the Salury Review or Equity Punel shall 
receive a longevity increment of $500 per annum. 

b. Employees represented by DC 3 7. Locul 983 with 15 years or more of "City" service in 
pay status shnll receive a longevity increment of $800 per annum. 

c. The mies for eligibility for the longevity increments described ttbove in subsections n and 
b, shall be set forth In Appcnclix A of this Agreement nnd are incorporated by l'ef-ercnce 
herein. Additional mies for eligibility for the longevity increments described nbove in 
subsections a and b may be established. 

Section 12. Longevity Differential 

a. Employees represented by CWA, Local 1181 shall receive longevity differential payments 
for years of service in the following amounts: 

After 5 Yc11rs 
Aficr 6 Years 
After 9 Ycnrs 
Aller 10 Ycnrs 

Effective 
3/l 6/10 
$300 
$729 
$1,158 
Sl,551 

b. Employees represented by CWA, Locnl l 182 shall receive longevity differential 
payments for years of service in the following amounts: 

A f\er 5 Y CRl'S 

Afler 6 Ycnrs 
Aner 7 Ycnrs 
After 9 Y cors 
Aller 10 Ycors 

IUfcctlvc 
IDW 
$300 
$729 
Sl,347 
Sl,776 
$2,126 
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Section 13. Recurring Increment Payment 

n. Full-time Employees 1·epresented by CW A, Local l 18 l shall be eligible to receive the 
Recuning Increment Payment (RJP) os set forth below: 

Years of City Service 
15 

9/16/2016 
RIP 
$839 

b. Full-time Employees represented by DC 37, Local 983 shall be eligible to l'ecelvc U1e RrP 
ns set forth below: 

Years of City Service 
5 
10 

Years of City Sct·vlcc 
5 
IQ 

Ye1U'S of City Service 
5 
10 

Years of City Service 
5 
10 

Years of City Service 
5 
10 

Years of City Service 
5 
10 

Years of City Service 
5 
10 
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3/3/2010 
Increment 
$1,302 
$1,726 

9/3l2011 
Increment 
$1,315 
$1,743 

9lJ/2012 
Increment 
$1,328 
$1,760 

9@/2013 
Increment 
$1,341 
$1,778 

9/3/2014 
Increment 
$1,361 
$1,805 

9/J/2015 
Increment 
$1,395 
$1,850 

9l3/20t6 
Increment 
$1,416 
$1,878 
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3/3/2010 
Total RIP 
$1,302 
$3,028 

9/3/2011 
Totnl filf 
$1,315 
$3,058 

9/3/2012 
Total RIP 
$} ,328 
$3,088 

9/3/2013 
Totnl RIP 
$1,341 
$3,119 

9/3/2014 
Totnl .R!f 
$1,361 
$3,166 

9/3/2015 
Total RIP 
$1,395 
$3,245 

9£3/2016 
Total RIP 
$1,416 
$3,294 
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15 $1,454 $4,748 

c, RIPs shall be payable on the January 1, April I, July l or October I subsequent to the 
qualifying Employee's anniversary date, subject to the l'ules for eligibilily set fotth in 
Appendix B of this Agreement. 

Section J4. Assignment Differential 

a. A differential, as indicated below, per nomial work shifl shall be paid to Employees 
represented by DC 37, Local 983 in the title of Traffic Enforcement Agent Level rtJ who 
are required to drive either a large wrecker and/or twin boom tow tmck. 

Etlective 
3/3/2010 
$40.08/shift 

Effective 
9/3/2016 
$41.28/shift 

b. A differential, in the pro-rated annual amount set forth below, shall be paid to Employees 
represented by DC 37, Local 983 in the title ofTraffic EntbrcemcntAgentLevel IV assigned 
to Highway Emergency Local Patrol. 

Section 15. Annuity Fund 

Effective 
3/3/2010 
$937/ntmum 

Effective 
9/3/2016 
$965/anmnn 

a. For Employees represented by CWA, Local l 182: 

I. The Union shall create an annuity fund, to be called !he CWA, Local 1182 TEA 
Annuity Fund. The purpose of the CWA, Local 1182 TEA Annuity Fund shall be to 
receive contributions from the Employer and to distribute nn<l al I ocate such funds. 

li, On March 10, 2016 or as soon as practicable after the CWA, Local 1182 TEA Annuity 
Fund is established, the Employer shal I contribute on behalf of covered ful I •time per 
annum employees, on a twenty-eight (28) dHy cycle bnsis, a pm-rata daily contribution 
for each pnid working day which amount shall not exceed $261 for each employee in 
foll pay status in the prescribed twelve (12) month period subject to the terms of the 
signed annuity ti.Ind agreement approved by the Corporation Counsel. For covered 
Employees who work less thnn the number of hours for their full-time equivalent title, 
the Employer shall pay into the Fund, on a twenty-eight (28) day cycle basis, a pro­
rated daily contribution calculated against the number of hours associated with their 
fut l time equivalent title, which amount shall not exceed $261 per annum for each 
employee in full time pay status in the prescribed twelve ( 12) month period. All 
payments into the unnuity fond shall be retroactive to March LO, 2016. 
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ill. For the purposes of Section 14(a)(ii), excluded from paid working dnys are aJI 
scheduled days off, all days in non-pay status, nnd nlJ paid overtime, 

b. For Employees represented by TBT, Local 23 7: 

i. The Employer sha11 contribute to nn existing annuity on behalf of covered full-time per 
annum and full-time per diem employees, on a twenty-eight (28) day cycle basis, a pro­
rata daily contribution for ench paid working day which amount shall not exceed 
$ 1.189.51 for each Employee in full pay status in the prescribed twelve (12) month 
period subject to the terms of a signed supplemental agreement approved by the 
Corporation Counsel. For covered Employees who work less than the number of hours 
for their full-time equivalent title, the Employer shall pay into the fund, on a twenty­
eight (28) day cycle basis, a pro-rated daily contribution calculated ngainst the number 
of hours associated with their ft11l time equivalent title, which amount shall not exceed 
$l,189.51 per annum for each Employee in fulJ pay status in tlle prescribed twelve (12) 
month period. 

U. For Employees who work a compressed work week, the Employer shall pay into the 
fund, on a twenty-eight (28) day cycle bnsis, n pro-rntn daily contribution for each set 
of paid working hours which equate lo tl1e daily number of hours that title is regularly 
scheduled to work, which amount shall not exceed $1,189.51 per annum for each 
Employee in full-pny status in the prescribed twelve ( 12) month period. 

ill. For the purpose of Section I 4(b)(iii), excluded from paid working days are nil 
scheduled days off. all days in non-pay status, nnd all pnid ove11ime. 

Iv. "All days i11 non-pay status" as used in this Section 14(b)(iii) shall be defined as 
including, but not limited to, the following: 

(n) time on preferred or recall lists; 

(b) time on the following approved unpnid leaves: 

(I) maternity/childcare leave; 

(II) military leave; 

(iii) unpaid time while on jury duty; 

(iv) unpaid leave for union business pursuant to Executive Order 
75; 

(v) unpaid leave pending workers• compensation determination; 

(vi) unpaid lenvc while on workers' compensation option 2; 

(vii) approved unpaid time off due to illness or exhaustion of paid 
sick leave; 

(vUI) approved unpaid time off due to family illnessj and 

(Ix) other pre-approved leaves without pay; 
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(c) time while on absence without leave; 

(d) time while on unapproved leave without pay; or 

(e) time while ot\ unpaid suspensions. 

d, DEFINITIONS: 

Section l. 

Scheduled days off shall mean: An Employee's regular days off 
("RDO's"). For example, Saturday and Sundny would be the scheduled 
days off for a full-time per annum Employee working a Monday through 
Frida}' schedule. 

ARTICLE JV-SHIFT DIFFERENTIAL AND HOLIDAY PREMIUM 

There shnll be a shift differentin1 of ten percent (10%) for all employees covered by this Agreement 
for 1tU scheduled hours worked between 6 P.M. and 8 A.M. with more than one hour of work 
between 6 P.M. and 8 A.M. 

Section 2. 

a. If an employee is required to work on any of the holidays listed in Section 7 of Article Vl, 
the employee shall receive a fifty percent (50%) cash p1·emiwn for ult hours worked on the 
holidny and shall, in nddition, receive compensatory time off at the employee's regular rate 
of pay. Compensatory time off earned pursuant to this Section mny be scheduled by the 
agency either prior to or after the day on which the ho1iday falls. 

b. lf the holiday designated pursuant to this Agreement falls on n Saturday or a Sunday the 
following provisions shnll apply: 

J. The fifty percent (50%) cash premium and compensatory time off at the employee's 
regular rate of pay shall be pnicl to all employees who work on the actual holiday 
only. 

U. Employees required to work on the Fridny or Monday day of observance designated 
pursuant lo Article V, Section 9 shall receive compensatory time only. 

iii. For an employee scheduled to work on both the Saturday or Sunday holiday and 
the day designated for observance the following shall apply: 

(1) lfthe employee is required to work on only one of such days, the employee 
shall be deemed to have received compensatory time off nnd shall receive 
the fifty percent (50%) cnRh premium only when required to work on the 
actual holiday. 

(2) If the employee is required to wol'k on both such days, the employee shnll 
receive the fifty percent (50%) cash premium and compensatory time off at 
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c. I, 

II. 

the employee's regular rate of pny only for all hours worked on the actual 
holiday, 

If an employee is required to work on n holiday which falls on the employee's 
scheduled day off, the employee mny choose whether such holiday work is to be 
compensated by the fifty percent (50%) cush premium und compensatory time off 
provided for above, or if the employee is otherwise eligible, by the overtime 
provisions of Article Vl. 

An employee shall not receive for the same hours of work both (1) overtime pay 
and (2) the fifty percent (50%) cash premium and compensatory time off. 

111. Regardless of whether the holiday falls on a regular working day or on a scheduled 
day off, if the number of hours worked on such holiday exceeds the employee's 
normal daily tour of duty, ull hours of work in excess of such normal daily tour of 
duty shall be covered by the provisions of Article VI. 

d. Shifts which begin at 11 P.M. or Inter on the day before the holiday shall be deemed to 
have been worked entirely on the holiday, ond shifts which begin at 11 P.M, or later on the 
holiday shall be deemed not to have been worked on the holiday. 

c. As an alternative to the methods of compensation provided in subsections 2(a), 2(b), end 
2(c), an employee may elect in writing to receive compensation either entirely in cnsh or 
entirely in compensatory time for any such holiday worked. Such election shall be subject 
to the approval of the agency head, or cheir designee whose decision shall be final. In no 
cose shall the compensation under this provision exceed or be less thnn the value of the 
compensation provided under subsections 2(a), 2(b), 01· 2(c). 

Section 3. 

a, An employee may receive both a shift differential and holidny premium pay for the same 
hours of work, but in such cases each shall be computed separately according to subsection 
J(b), below. 

b. Shift differentials and holiday premium pay shall in nll cases be computed on the individual 
employee ts hourly rate of pay. 

ARTICLE V - OVERTIME 

In the event ofany inconsistency between this Article and standards imposed by Federnl 
or Stntc Law, the Federal or State Law shall take precedence unless such Federnl or 
Stnte Law authorizes such inconsistency. 

Section 1. 

For purpose of the overtime provisions of this Agreement, all time during which an employee is 
in full pay status, whether or not such time is actually worked, shall be counted in computing the 
number of hours worked during the week, However, where the Fnir Labor Standa1·ds Act 
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C'FLSN1) provides for more beneficial compensation than the overtime provisions of this 
Agreement such benefits shall be calculated on the basis of time actually worked. 

Section 2. 

a. "Authorized voluntary overtime" and "authorized voluntary standby time" shal I be defined 
as overtime or standby time for work authorized by the agency head or the agency head's 
designee, which the employee is free to nccepl or decline. 

b. "Ordered involuntary overtime" and "ordered involunta1y standby time" shall be defined 
as overtime or standby time which the employee is directed in writing to work and which 
the employee is therefore required lo work. Such ove1time 01· standby time may otlly be 
authorized by the agency head or a representative of the agency head who is delegated such 
authority In writing. 

Section 3. 

n. Ordered involuntary overtime which results in an employee working in excess of forty (40) 
hours in any calendar week shall be compensated in cash at time and one half (J-1/2 times). 

b. For those employees whose normlll work week is less than forty (40) hours, any such 
ordered involuntary overtime worked between the maximum of that work week and forty 
(40) hours in any calendar week, shall be compensated in cash at straight time (Ix). 

c. Upon the written approval of an employee's request by the agency head or designee, an 
employee who works ordered involuntary overtime shall have the option of being 
compensated in time off at the applicable mtes provided in Sections 3(a) and 3(b) provided 
that the exercise of such option does nol violate the provisions of ("FLSA"). 

d. There shall be no rescheduling of days -off and/or tours of duly to avoid the payment of 
overtime compensation. Any work performed on n scheduled day off shall be covered by 
this Article. 

c. Employees who are paid in cash or who are compensated in time at the rate of time and 
one-half (l ½X) for overtime ptmmnnt to subsection c of this Section or the Fair Labor 
Standards Act may nol credit such Lime for meal allowance. 

Section 4. 

a. Authorized voluntary overtime whicll results in any employee working in excess of the 
employee's normal work week in any calendar week shall be compensated in time off nt 
the rate of straighl time (l x). 

b. For employees covered by the provisions of PLSA, voluntary overtime actually worked in 
excess of forty hours in n calendar week shall be compensated at the rate of time and one­
half (I ½x) in time provided that the total unliquidnted compensatory hours credited to nn 
employee pursmmt to this provision may not exceed 240 hours. [fan employee has reached 
the 240 hour mnximum accrunl for FLSA compensatory time, nil subsequent overtime 
earned under this provision must be compensated in cash at time and one-half ( I ½x). 
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Section 5. 

No credit shall be recorded for unauthorized overtime. Credit for all authorized overtime beyond 
the nonnal work week shal I accrue in units of one-quarter(¼) hour to the nearest one-quarter(¼) 
hour and, except for an employee covered by the provisions of FLSA who has actually worked in 
excess of forty hours in said calendar week, only after one (I) hour. 

Section 6. 

The hourly rate of pay shall be deteamined by taking the below indicated fractional part of the 
affected employee's annual regular salary: 

a. For employees whose basic work week is forty (40) hours: 

1 L 
2088 or 261 X 8 

b. Payment shall be computed and paid on a basis of quarter hour units actually worked 
beyond the nom1al scheduled work week, provided al least one (1) full hour is compensable 
in a calendar week (mtless such employee is cove1·ed by the provisions of the FLSA and 
has actually worked in excess of forty hours in said calendar week). "Annual regular 
salary" shall in nddition to all pnymcnts included in nn employee's basic salary include all 
educational, assignment, and longevity differentials, and, when mandated to be included 
by FLSA, such other additions to gross thal are regularly part of an employee's salary. 

Section 7. Overtime Cap 

n. These overtime provisions, including recall and standby provisions, shall apply to all 
covered employees including lhose working more than half-time, and with permanc11t, 
provisional or temporary stati1s, whose onnuar gross salary including overtime, all 
differentials and premium pay is not in excess of the amount set forth in subsections 7(d) 
and 7(c) for eligibHity for cash compensated overtime (the "cap"). 

b. When an employee's annual gross salary including overtime, all differentials and premium 
pay is higher than the cap, compensatory time at the rntc of straight time sbnll be credited 
for authorized overtime except as may be proscribed by PLSA. The gross salury shall be 
computed on an annual calendar year basis and fo1· the purposes of this Section sha11 mean 
basic annual salary plus nny monies eamed. 

c. Employees who are not covered by FLSA whose annual gross salary including oveatime. 
all diffcrentinls nnd premium pay is in excess of the cap shall be required to submit periodic 
time reports al inlcrvals of not less than one week, but shall not be required to follow daily 
time clock or sign-in procedures. Employees covered by the overtime provisions ofFLSA 
shall be required to follow daily time clock or sign-in procedures. The periodic time report 
shall be in such fom1 as is required by the Agency. 

d. Effective September 26, 2010, the cnp shall be $74,079. 

c. Effective September 3.2011, the cap slmll be increased to $74,820. 

f. Effective September 3, 2012, the cap shall be increased to $75,568. 
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g. Effective September 3, 2013, the cap shall be increased to $76,324. 

h. Effective September 3, 2014, the cap shall be increased to $77,469. 

i. Effective September 3, 2015, the cap shall be increased to $79,406. 

j. Effective September 3, 2016, the cap shall be increased to $81,788. Thereafter, unless 
otherwise agreed by the parties, the cap amount shall be adjusted by auy adjustments made 
to the Citywide overtime cnp. 

Section 8. 

n. Employees who work authorized overtime, except as set forth in Section 3(e) of this 
Article, 5hall be entitled to the following meal allowances: 

For two continuous hours of overtime 
For five continuous hours of overtime 
For seven continuous hours of overtime 
For ten continuous hours of overtime 
For fifteen continuous hours of overtime 

$ 8.25 
$ 8.75 
$10.75 
$11.75 
$12.75 

b." Time off for meals shall not be computed as overtime. However, such time off shall not 
affect the continuity requirement fo1· the nbove mcnl nllowances. 

Section 9. 

Employees recalled from home for authorized ordered involuntary overtime work, shall be 
gunnmteed overtime payment in cash for at least four ( 4) hours, if eligible for cnsh payment under 
Section 7 of this Article. When an employee voluntarily responds to a request to come from home 
for voluntary authorized overtime wOl'k, such overtime shall be compensated in time off on an 
hour-for-hour basis but with minimum compensatory time of four (4) hours. 

Section IO. 

n. Compensatol'y time off for voluntary overtime work as authorized in this Article slmll be 
scheduled at the disc1-etion of the agency head but the agency head shall not schedule its 
use without the consent of the employee within the thirty (30) calendar days following its 
earning. Howevcl', all compensatory lime off must be taken by the affected employee 
within the four (4) months following its eurning. Except for the time described in 
subsection l0b(ii) below, any such compensatory time not so used by the employee's 
choice shall be added to the employee's sick leave balance. If the agency head calls upon 
an employee not to toke the comp~nsntory Lime off or any part thereof within the four (4) 
months, that portion shall be canied over until such time ns it can be liquidated. This 
subsection shall not apply to compensntory time accrued pursuant to FLSA. 

b. For employees covered by the Fair Labor Standards Act, m:cnied compensatory time usage 
shall be cha1·ged in the following manner and order: 
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l. First, Pre-FLSA Compensatory Time Bank 

ii. Second, Post-April 141 1986 FLSA Compensatory Time Bank 

lll. Third, Post-April 14, l986 non-f◄LSA Compensatory Time Bank 

c. If compensatory time off is charged to an employee's Post-April 14, 1986 FLSA 
Compensatory Time Bank and as a result the employee will not be able to take his/her 
accrued Post-April 14, 1986 non-FLSA compensatory time within the four (4) month 
period provided in subsection lO(a) above, the period of time in which the equivalent 
amount of time in the Post-April 14, 1986 non-FLSA Compensatory Time Bank which 
must be taken shnll be ex.tended in writing by the agency head an additional four months. 

Section 11. 

a. Employees who volunteer to stand by in their homes, ns authorized by competent authority, 
shall receive compensatory time credit on the basis of one-half (1/2) hour for each hour of 
standby time, 

b. Employees who are required, ordered and/or scheduled on an involuntary basis to stand by 
in their homes subject to recal~ as iruthorized by the agency head or the agency head's 
designated representative shall receive overtime payment in cash for such time on the basis 
of one-haJf (1/2) hour paid overtime for each hour of standby time. Employees who reside 
on the work premises or are in post-graduate training status shall not be included in this 
provision. 

SccUon 12. 

Employees who are required to carry communication devices (or "beepers") shall not be restricted 
in their abilily to trnvel. Notwithstanding the above, they may be required to cnll in or may make 
other mutually agreeable accommodations witb the agency. 

Section 13. 
Except in an emergency situation, when authorized nnd ordered by an agency head or a designated 
representative, no employee shall be required to nctunlly work more than two (2) consecutive 
normal work shifts in any twenty-four (24) hour period nor shull said employee be required to 
work more than two (2) consecutive work shifts for more than two (2) consecutive weeks. 

ARTICLE VI • TlME AND LEA VE 

Section 1. 

n. All provisions of the Resolution approved by the Board of Estimate on June 5, 1956 on 
11Leave Regulations for Employees Who Are Under the Career and Salary Plan" 
(hereinafter "Leave Regulations") and amendments, and official interpretations relating 
thereto, in effect on the effective date of this Agreement and amendments which muy be 
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required to reflect the provisions of this Agreement shall npply to oil employees covered 
by the Agreement. 

Interpretations shall be defined as those rulings issued by the Commissioner of Citywide 
Administrative Services pursuant to Section 6.6 of the Leave Regulations and which al'e 
printed in the official Leuve Regulations. 

This Section sball not circumscribe the authority of the Commissioner of Citywide 
Administrative Services to issue new interpretations subsequent to the effective dnte of this 
Agreement, Such new interpretations shall be subject to the grievance and mbitnttion 
provisions of this Ag1·ecmen1. 

b. The annual ]eave allowance for Employees shall accrue as follows: 

Years pf Service 

First Year 
Beginning with 5th Year 
Beginning with 8th Year 
Beginning of 15th Yeat· 

Monthly Accmal 

10:00 hours 
13:20 hours 
16:40 hours 
18:00 hours 

Allowance 

l 20:00 hours 
l 60:00 hours 
200:00 hours 
216:00 hours 

c. Employee requests for annual leave made pursuant to agency policy or collective 
bargaining ag1-eement, shall be in writing on a form supplied by the agency. Approval or 
disapproval of the request shall be made on the same form by a supervisor authorized to do 
so by the agency. 

Decisions on requests for annual leave or for leave with pay shall be made within seven (7) 
working days of submission except for requests which cannot be approved at the local level 
01· requests for leave during the summe1· peak vacation pet'iocl 01· other such pe1iods for 
which the Employer has established and promulgated a schedule for submission and 
decision of leave requests. Once a leave request has been approved, the approval may not 
be rescinded except In writing by the agency head. 

If any agency head calls upon an employee to forego the employee's requested annunl leave 
or any port thereof in any year, it must be in writing and that portion shall be carried over 
until such time as it cnn be liquidated. 

d, In order to allow employees to make advanced plans, decisions on requests for annual leave 
in amounts of nt least 5 consecutive work d{lys or to1.1rs falling during an agency's 
designated summer peak vacation period shall be made not less than thirty (30) days prior 
to the scheduled commencement of said peak vacation period. Such requests must be made 
no later than forty-five (45) days 01· tours prior to the commencement of the summer peak 
vacation period or by the designated st1bmission date for such requests, whichever is 
earlier. The summer penk vacation period shall be the period designated by an Agency as 
such, provided such pe1iod does not commence prior to Memorial Dny Weekend or extend 
past September 30th. Nothing contained herein shall preclude employees from making 
annual lenvc requests in accordance with the other provisions of !his Agreement. 

e. Where an employee has an entitlement to accrued rmnual leave and/or compet\satory time, 
!Uld the City's fiscal condition requires employees who are tennlnated, laid off or who 
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choose to retire In lieu of layoff, be removed from the payroll on 01· before a specific date 
because of budgetary considerations, the Employer shall provide the monetary value of 
accunntlated and unused annual leave and/or compensatory time allowances standing to 
the employee's credit in a lump sum. Such payments shall be in accordance with the 
provisions of Executive Ordet· 30, dated June 24, 197 5, and the FLSA. 

Section 2. 

n. Approved sick leave nnd annunl leave may be used in units of one (1) hour. Any employee 
who has completed four (4) months of service may be pennitted to tnke approved annual 
leave as it accrues. 

b. Except as provided below, employees shall be credited with one day of sick leave per 
month. Approved sick leave may be used as it accrues. 

c. It shall be the policy of the employer to allow employees to use during their current leave 
year the amount of annual leave accrunble during that year, provided they have sufficient 
available leave bnlnnces, This provision shall be subject to the leave reg\llRtions referenced 
in Section I of this Article VI and the needs of the agency. Exceptions to this policy shall 
be on a reasonable and cnse-by-c11se basis. 

Section 3. 

a. t. 

u. 

Except as prnvided in Section 3(o)(ii), sick leave shall be used only for personal 
illness of the employee. Approval of sick leave in accordance with the Leave 
Regulations is discretionary with the agency and proof of disability must be 
provided by the employee, sulisfactory to the agency within five (S) working days 
of the employee's return to work. Howeve1\ the employer may request proof of 
disnbility when an employee has been on sick leave for five or more consecutive 
working dnys. Such proof satisfactory to the ngency must be submitted within five 
working days of such request. 

(1) Notwithstanding the provisions of Section 3(a)(i). employees may use 
three (3) clays per year from their sick leave balances for the care of ill 
family members. 

(2) Appmval of such leave is discretionary with the agency and proof of 
disability must be provided by the employee s11tisfoctory to the ngency 
within five (5) working duys of the employee's return to work. 

(3) The use of sick leave for care of ill family members shall be limited ton 
maximum of one-fourth ( 1/4) of the amount of sick leave hours accruable 
by an eligible employee during the cun-enl leave year or one-fourth ( 1/4) 
of the sick leave hours accruoble by n full time employee in the same title 
during a leave year, whichever is less. Approved usage of skk leave for 
care of ill family members may be charged in units of one (J) hom·. 

(4) Family membe1· shall be defined as: spouse; natural, foster or step parent; 
child, brother or sister; fother~in-law; mother-in-law; any relative residing 
in the household; and domestic partner, provided such domestic partner is 
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registered l>Ursuanl lo the terms set forth in the New York City 
Administrative Code Section 3-240 et seq. 

b, The provisions of Section 3(a) above notwithstanding, the agency may waive the 
requirement for proof of disnbility unless: 

i, An employee requests sick leave for more than three (3) consecutive work days: QI 

Ii. An employee uses undocumented sick leave more thnn five (5) times in a "sick 
leave pel"iod." Employees hired during a 14Sick leave period" shal1 be subject to the 
terms of this subsection commencing with the next complete "sick leave period"; 
QI 

Ill. An employee uses undocumented sick leave more than fo\lr (4) times in a "sick 
leave period" on a day immediately preccdillg or following a holiday or a scheduled 
day off. Employees hired during a 0 sick leave period" shall be subject to the tenns 
of this subsection commencing with the next complete ••sick leave period." 

c. For the purposes of Sections 3(b)(ii) and 3(b}(iii) above, the calendar year shall be divided 
into two (2), six (6) month "sick leave periods." They shall be: (l) Jnnuary 1 to June 30, 
inclusive; and (2) July 1 to December 31, inclusive, An employee who exceeds the 
allowable number of undocumented absences in any "sick leave period" pursuant to 
Sections 3{b)(ii) nnd 3(b)(iii) above shall thereafter, commencing with the next .. sick leave 
period," be required to submit medical documentation, satisfactory to the ngency head_. 
before further sick leave may be approved. The requirement for such documentation shall 
continue in effect until the employee has worked a complete "sick lenve period" without 
being on sick leave more than two (2) times. 

d, For the purposes of this Section 3 "one time" shall mean the consecutive use of one-half 
(½) or more work days for sick leave. Sick leiwe taken in units of less than one-half (1/2) 
work doy shall be counted 11s 

0 one time" on sick leave when the cumulative total of such 
sick leave amounts to one-half(½) dny. 

c. The provisions of Section 3(b) above notwithstanding, the agency shall have the 
discretion to waive the medical documentation 1-equired pursuant to Sections 3(b)(ii), 
3(b)(iii) and 3(c), for employees who hnve completed their third year of employment and 
therentler have a current sick leave bl\lnnce commensurate with the number of years of 
employment as follows: 

3 yearn 
4 years 
5 years 
6 years 

21 days 
28 dnys 
35 days 
42 days 

7 years 
8 years 
9 ycnrs 
IO ycnrs or more 

49 days 
56 thtys 
63 days 
70 duys 

f. It is not the intent of Sections 3(b) nnd 3(e) for nn agency to rebl'\llarly require prnof of 
disability under n01mal circumstances. 

g. Any employee who anticipates a series of three (3) or more medical appointments, which 
will require n repeated use of sick leave in units of one day or less shall s\1b111it medical 
documentntion indicating the nature of the condition nnd lhe anticipated schedule of 
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treatment, Sick leave taken pursuant to said schedule of lreatment shall be deemed 
documented. 

h. The medical documentation required by this Section shall be from a health practitioner 
licensed by the state in which she/he prnctices to diagnose nnd certify illness or disability. 
When an employee hns been recommended for relief from duty by a medical practitioner 
acting in behalf of the Employer's Health Service, the time granted shall be considered 
documented sick leave for the day of the relief from duty only, unless otherwise specified 
by the Employer's practitioner. 

Section 4. 

The number of sick leave allowance days pennitted to nccumulate shall be unlimited. 

Section 5. 

a. An employee's annual leave shnll be changed to sick leave during a period of verified 
hospitalization. When an employee is seriously disabled but not hospitalized while on 
annual leave, after the employee submits proof of such disability which is satisfactory to 
the agency head, such leave time may be charged to sick leave and not lo annual leave at 
the employee's option. 

b. Employees on approved sick leave who have exhausted their sick leave balances shall be 
placed on annual leave unless otherwise requested in writing for the duration of that 
absence, subject to contim)ed proof of disability satisfactory to the agency. 

§ectjon 6. 

Employees who are on ngency approved work-study paid leave of absence shall not have annual 
leave credits deducted unless they actually request and take such annual leave, provided that annual 
lenve nccnmls do not exceed the maximum pennitted in this Agreement. 

Section 7. 

n. The regulnr holidoys with pay shall be 11s follows: 

New Year's Day 
Mm1in Luther King, Jr. Day 
Washington's Birthdny 
Mcmorinl Dny 
Independence Day 
Lnbor Duy 
Columbus Day 
Veterans' Dny 
Election Day 
Thanksgiving Day 
Christmas Day 

Januel'y 1•t 
Third Monday in January 
Third Monday in Februnry 
Last Mondny in May 
July 4th 

First Monday in September 
Second Monday in October 
November 11"' (ur olhcr dRtc OSIRbllshcd by NYS Legisln1urc} 
First Tuesday following the First Monday in November 
Fourth Thursday in November 
December 25th 
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b. When a holiday falls on a Snturdny, it shall be observed on the preceding Friday. When a 
holiday falls on n Sunday, it shall be observed on the following Monday. However, when 
an agency head deems it necessary to keep facilities open on both Monday and Friday, 
empJoyees may be scheduled to take time off on either the Monday or Friday. When either 
the holiday, or the day designated for observance, occurs on an employee's scheduled dny 
off and the employee does not work on such day, the employee shall be entitled to one 
compensatory day off in lieu of the holiday. 

c. Effective January I, 1997, Employees shall be entitled to one floating holiday in each 
calendar year during which the employee is in active pay status with the Employer prior to 
Lincoln's Birthday of such calendar yenr, subject to the below conditioos. Employees 
represented by CWA, Local 1181 andLocal I 182, and DC 37, Local 983 who nre newly 
hired on or ancr July 1, 2004 shall not be entitled to the floating holiday. 

l, The tlonling holiday shull be taken at the employee's discretion, subject to the needs 
of the employing agency. Employees must request to use their floating holiday in 
writing at lenst 30 days in advnnce on a fonn supplied by the agency. Approval or 
disapproval of the request shall be made on the snme form by a supervisor 
authorized to do so by the agency. Decisions shall be made within ten ( I 0) working 
days of submission. 

ii. Employees wishing to use their flouting holiday to observe Lincoln 1s Birthday shnll 
file such requests prior to January 15. Approval shall not be unreasonably denied. 
For the purposes of this subsection, the day of observance for employees of 
Mayoral agencies assigned to Bonrd of Education facilities sball be on the day set 
by the Board. 

HI, Once a floating holiday request has been approved, the approval may not be 
rescinded except in writing by the NYPD Chief of Personnel. [f nn employee is 
required to work on a floating holiday once the request for it has been approved, 
the employee shall receive a fifty percent (50%) cash premium for all regularly 
scheduled hours worked on the floating holiday and shall, in addition, receive 
compensat01y time off at the employee's regular rate of pny. 

Iv. The floating holiday must be used in the calendar year in which it is earned ond 
may not be catTied over to a succeeding year or cashed out upon separation of 
service. If the agency bend calls upon an employee not to take the floating holiday 
by the end of the calendar yenr, the floating holiday shall be carried over to the 
following calendar year only. 

v, For employees assigned to perform work at facilities which are normally closed on 
Lincoln 1s Birthday, such as, but not limited to, State Courts or Department of 
Sanitation garages, Lincoln's Birthday shall continue to be observed as unofficial 
holiday und the floating holiday provisions set forth in this subsection c, shall not 
apply. 

Section 8. Line of Duty lniury Due to Assault 

Upon the determination by the head of an agency thal an employee has been physically disabled 
because of an assault arising out of and in the course of the employee's employment, the agency 
hend will grant the injured employee a leave of absence with pay not to exceed eighteen ( 18) 
months. No such leave with pay shnll be granted unless the Worker's Compensation Division of 
the Lnw Department advises the head of the agency in writing that the employee's injury hus been 
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accepted by the Division as compensable under the Worker's Compensation Law, or if such injury 
is not accepted by the Division as compensable under such law, unless the Worker's Compensation 
Board determines that such injury is compensable under such law. 

If a pe1manent employee who hns five (5) years or more of service does not have sufficient leave 
credit to cover the employee's absence pending a determination by the Worker's Compensation 
Division of the Law Department, tho agency head shall advance the employee up to forty-five (45) 
calendar days of paid leave, In the event the Worker's Compensation Division of the Law 
Department does not nccept the injury as compensable under tbe law or the Worker's 
Compensation Board determines thnt such injury is not compensable under such law I the employee 
shall reimbltl'se the City for the paid leave advance. 

If an employee is granted a lenvc ofubscnce with pay pursuant to this Section, the employee shall 
receive the difference between the employee's weekly salary nnd the employee's compensation 
rntc without charge against Mnunl leave or sick leave. The employee shall, us a condition of 
receiving benefits under this Section, execute an assignment of the proceeds of any judgment or 
settlement in any third party action arising from sucb injury, in the amount of the pay received 
pul'suant to this Section and medical disburs9ments, if any, mode by the Employer, but not to 
exceed the amount of such proceeds. Such assignment shall be in the form prescribed by the 
Co1µoration Counsel. The injured employee shall undergo such medical exnminations as are 
requested by the Worker's Compensation Division of the Law Department and the employee's 
agency, nnd when found fit for duty by the Worker's Compensation Board shall return to the 
employee's employment. 

No benefits shall be paid while an employee is suspended pending disciplinary action, or if RIJ 
employee is subsequently found culpable of having commenced the assault or unnecessarily 
continuing the assault. 

Benefits provided under this Section shall be in addition to but not concurrent with benefits 
provided under Section 7.0 and 7.1 of the Career and Salary Plan Leave Regulations 

Section 9. Llnc of Duty Injury Other thnn Assault 

For employees who do not come under the provisions of Section 9 of this Article but who are 
injured in the course of employment, upon determination by the head of nn agency thnt nn 
employee has been physically disnbled because of nn injury arising out of and in the course of the 
employee's employment, through no fnuh of the employee, the agency head will grant the injured 
employee an extended sick leave with pay not to exceed three (3) months nfter nll the employee's 
sick leave and annual leave balances have been exhausted. This additional leave must be taken 
immediately following the ex.haustion of such bnhmces. No such leave with pay shall be granted 
unless the Worker's Compensation Division of the Law DeJ)nrtment advises the ugency heud in 
writing that the employee's injury has been accepted by the Division ns compensable under the 
Worker's Compensation Law, or if such injury is not ncccpted by the Division as compensable 
under such law, unless the Worker's Compensation Board determines that such injury is 
compensable under such law. If an employee is granted extended sick leave with pny pursuant to 
this Section, the employee shall receive the difference between the employee's weekly salary and 
the employee's compensation rate for the period of time granted. The employee shall, as a 
condition of receiving benefits unde.r this Section, execute nn assignment of the proceeds of any 
judgment or settlement in nny third party action arising from auch injury, in the wnount of the pay 
1111d medical disbursemei1ts received pursunnt to this Section, but not to exceed the amount of such 
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proceeds, Such assignment shall be in the form prescribed by the Corporation Counsel. The 
injured employee shall undergo such mcdicnl examinations as are requested by the Worker's 
Compensation Division of the Law Department and the employee's agency, and when found fit 
for duty by the Worker's Compensation Board shall return to the employee's employment. 

Benefits provided under this Section shall be in addition to but not concurrent with benefits 
provided under Sections 7.0 and 7.1 of the Career and Salary Plan Leave Regulations. 

Section IO. 

Within forty-five (45) days of the receipt by the Worker's Compensation Division of the Law 
Department of a claim for Worker's Compensation, the City shall notify the claimant of the 
approval or disapproval of the claim. 

Failure to notify the employee within the forty-five (45) day lime limit mny be grieved nt Step lIJ 
of the grievance procedure without resort to previous steps. 

Section 11. 

Pursuant to Executive Order No. 34, dated March 26, 1971, ''Regulations Governing Cosh 
Payments for Accrned Annual Leave and Accrued Compensatory Time on Death of an Employee 
while in the City's Employ.'' ifan employee dies while in the Employer's employ, the employee's 
beneficiary or if no beneficiary is designated, then the employee's estate, shall receive payment in 
cash for the following: 

a. All unused accrned annual leave to n maximum of fitly-four (54) days credit. 

b. All unused accrued compensatory time enrned subsequent to March l 5, 1968 and retained 
pursuant to this Agreement, verifiable by official agency records, to a maximum of two 
hundred (200) hours. 

Section 12. 

[fan employee dies during the term of this Agreement because of nn injury arising out of and in 
the course of the employee's employment thl'ough no fault of the employee, and in the proper 
perfo1monce of the employee's duties, n payment of twenty-five thousand dollars ($25,000) will 
be made from funds other than those of the Retirement System in addition to any other payment 
which may be made as a result of such death. Such payment shall be made to the same beneficiary 
designated for the purposes of Section 13 of this Article, or if no beneficiary is so designated, 
payment shull be made to the employee's estate, 

Section 13. 

lfwhile in covered employment under the tenns of this Agreement an employee dies, the Employer 
shall notify the beneficiary designated by the employee in the personnel folder us to what benefits 
mny be available for the employee and ns to where claims mny be initiated for such benefits. Jf no 
beneficiary is designated, the public administrntor of the county in which the employee last resided 
shall be notified. 

The employing agency shall promptly notify the appropriate retirement system and request it 
communic11te with the beneficiary designated in the system's records. 
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Section 14. 

n. Every employee is oblignted to report for work as scheduled. 

l>, Except for the employees described in subseclion c below, there shall be a grace period of 
five minutes at the beginning of the work shift. When an employee's lateness extends 
beyond the five•minutc grace period, the full period of time between the scheduled 
reporting time and the actual reporting time shnll be charged againstsuch employee (e.g. 
an employee whose starting time is 9:00 u.m. who reports to work at 9:05 a.m. would not 
be "late," but such nn employee with such n starting time who reports to work at 9:06 a.in. 
would be charged with six (6) minutes of lateness). • 

c. The following employees shall not be entitled to the five•minute grace period described in 
subsection b above: 

i. Emergency personnel, including, but not limited to, Fire Alarm Dispatchers, Police 
Communication Technicians, Emergency Medical Services Specialists. The City 
shall furnish the Union with a full list of such positions. 

ii. Employees whose positions require, in the event of late reporting for work, that 
another be held over from a previous shift or be culled in to substitute for the late 
employee, at premium rates of pay. 

UI. Employees subject to fle,cible work schedules. 

d. Lateness beyond the five•minule grace period shall be classified as "excused" or "not 
excused" and excused lateness shall not be charged against the employee. Lateness found 
by the ag-ency head or the individual designated by the agency head to have been caused 
by unforeseen pubJic transportation delays or other circumstances which arise after an 
employee leaves for work which cnnnot be anticipated ( e.g. elevator breakdowns or private 
transportation breakdowns) which ere beyond the ability of the turdy employee to control 
shall be excused. Such findings slinll be reasonably made; and the tardy employee may be 
required to furnish proof satisfactory to lhe agency head of the cause of the lateness. A 
request for cxcusal shall not be unreasonably denied. A refusal to excuse n lateness may 
be nppealed to the Commissioner of Lnbor Relations whose decision shnll be tinul. 

e, Deduction for unexcused lateness shall be made on a minute for minute basis from nny 
compensatory time standing to nn employee's credit and then, if there is no such credited 
time, from the employee's anmml leave balances. 

f. The City reserves the right and power appropriately nnd for just cause to discipline or to 
discharge an employee for ex.cessive lateness. 

g. Contractual provisions or agency policies regarding lateness, grace or excusnl periods or 
lateness penalties inconsistent with the unifonn lateness policy set forth in this Section 
shal I be superseded by this Section 16. 

h. Latenesses caused by a verified majm· foilure of public transportation. such as n widespread 
or Iota! power failure of significant durntion or other c1:1tastrophe of similar severity1 shall 
be excused. 
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I. Each agency wi II prepare contingency plans for operation during a major failure of public 
transportation which would cause disabled employees, as defined in the Americans with 
Disabilities Act, great difficulty in reaching their regular work location. Such plans will 
includc1 where practicable nnd productive, provisions assigning disabled employees to 
report to agency locations closer to their homes. Such plans shall nlso include provisions 
for excusal by the agency head of absences on an individual basis for disnbled employees. 
Decisions of the agency hend with respect to absences under such plans shn1l not be subject 
to the grievance procedure. 

Section 17. 

a. Effective January l, 1975, the terminal leave provision for nil employees except as 
provided in subsections b, and c., below shall be as follows: 

Terminal leave with pay shall be granted prior to final separation to employees who have 
completed at least ten ( I 0) years of service on the basis of one (1) day oftenninal leave for 
each three (3) days of accumulated sick leave up to a maximum of one hundred-twenty 
(120) days of terminal leuvc. Such lenve shall be computed on the basis of work days 
rather than calendar days. 

b. Any employee who as of January I. 1975 had a minimum of fifteen ( 15) years of service 
as of said date may elect to receive upon retirement a terminal leave of one ( l) calendar 
month for every ten ( l 0) years of service pro~rated for a fractional part thereof in I ieu of 
any other tem1inal leave. However, any sick leave tf\ken by such employees subsequent to 
July I, 1974 in excess ofnn avernge annual usage of six {6) days per year shall be deducted 
from the number of days of tenninal leave to which the employee would otherwise be 
entitled at the time of retirement. if the employee chooses to receive tem1inal leave under 
this subsection. 

c. In the case where an employee has exhausted all or most of the employee's accrued sick 
leave due to a major illness. the agency head, in the agency head's discretion, may apply 
two ond one-fifth (2 1/5) work days for each year of paid service as the basis for computing 
tenninal leave in lieu of any other tem1inal leave. An employee's request for the 
application of this subsection shall not be unreasonably denied. The denial of nn 
employee's request may be appealed solely to the Commissioner of Labor Relations. 

d. Where an employee has an entitlement to terminal leave and the City's fiscal situation 
requires that employees who are tenninated, laid off m· retired be removed from the payroU 
on or before a specific date, because of budgetary considerations, the Employer shall 
provide a monetary lump sum payment for terminal leave in accordance with the provisions 
of Executive Order 31, dated June 24, 1975. 

Section 18. 

n. A child care leave of absence without pay shall be granted to any employee (male or 
female) who becomes the parent of a child up to four ycnrs of nge (or whose domestic . 
partner registered pursuant to the New York City Administrative Code Section 3-240 et 
seq.) becomes the parent of a child up to four years of age), either by birth or by adoption, 
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for n period of up to forty-eight (48) months. The use of this mnximum allowance will be 
limited to one instance only. All other child care leaves of an employee shall be limited to 
a thirty-six (36) month ma:itimum. 

b, • Prior to the commencement of child cal'e leave, an employee sha11 be continued in pay 
status for a period of time equal to all of the employee's unused accrued annual Leave and 
compensatory time (including FLSA compensatory lime). 

c. Employees, wbo initially elect to take less thau the forty-eight ( 48) month maximum period 
of leave or the thirty-six (36) months, may elect to extend such lenvc by up to two 
extensions, each extension to be a minimum of six (6) months. However, in no case may 
the initial leave period plus the one or two extensions total more than forty-eight (48) 
months or thirty-six (36) months. 

d. This provision shall not diminish the right of the Agency Head or the Personnel Director, 
as set forth in Rule 5.1 of the Lcnve Regulations, to grant a further leave of absence without 
pay for child care purposes. 

Section 19. 

n. Bereavement leave shall be granted for the death of an employee's spouse; "domestic 
partner,'' os defined in the New York Adminislrative Code Section 1-112(21); natural, 
foster or step parent; child; grandchild; brother or sister; father-in-law; mother-in-lnw; or 
other relative residing in the household. 

b. When a death in an employee's family occurs while the employee is on annual or sick leave, 
such time as is excusable for death in the family shall not be charged to annual or sick leave. 

Section 20, 

Individual employee grievnnts shall be granted lenvc wilh pay for such time ns is necessary to 
testify at arbitration hearings. 

Leave with pay shall be granted to three (3) employees who are named grievants in a group 
arbitration proceeding for such time as is necessary for them to testify et their group arbitration 
hearings. 

Leave with pay for such time as is necessary to testify at their henriogs shall be granted to 
employees who, aftet· final adjudication of proceedings under Section 210 paragraph 2(h) of the 
Civil Service Law, are detennine<l not to have been in violation of Section 2 l 0. 

ARTICLE VII -HEALTH rNSURANCE 

Section 1. 

The Labor-Management Health lnsumnce Policy Committee, with representation from the 
Municipal Labor Committee and from the Employer, for the purpose of consultation on policy 
only shall be continued. 

Section 2, 

a. Retirees shall continue to have the option of changing their previous choice ofHeallh Plans. 
This option shall be: • 
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I. a one-time choice; 

ii. exercisable only after one year of 1-etit·emenl; and 

m. exercisable at any time without regard to contract periods. 

Such changes to a new plan shall be effectuated as soon as practicable but no later tba11 the 
first day of the month three months after the month in which the application has been 
received by the New York City Employee Health Benefits Program. 

b. Effective with the reopener period for health insurance subsequent to January 1, 1980 and 
every lwo yenrs thereafter, retirees shall hnve the option of changing their previous choice 
of health plans. This option shall be exercised in nccordnnce with procedures established 
by the Employer. The Union will assume the responsibility of informing retirees of this 
option. 

Section 3. 

If an employee has filed for any disability retirement and, prior to the approval of the application 
makes direct payment pursuant to the Comprehensive Omnibus Budget Reconciliation Act 
("COBRA") to prevent discontinuntion of the bnsic heulth insurance covel'l'ige, upon approval of 
the disability application the Employer shall request the basic health insurance ca1Tier to reimburse 
the employee in the amount of the direct premiums paid by the employee which premiums were 
also paid by the Employer. The Employer shalJ upon request provide the employee with a letter 
to the carrier indicating the effective dates of coveroge under the New York City Employee Health 
Benefits Program. 

Section 4, 

If an employee is lnid off, on leave, or disabled, und has City contributions for basic health 
insurance discontinued, the Union mny make direct COBRA poyments on behalf of such employee 
to the New York City Employee Health Benefits Program carriers nt 102 percent of the group rate 
for such coverage for a maximum period ofthi1ty-six (36) months from the date of discontinuance. 

Section S. 

The Commissioner of Labor Relations will recommend to the New York City Employee Health 
Benefits Program that retirees be permitted to ndd dependents to such retirees' coverage under the 
New York City Employee Health Benefits Program on the same terms and conditions ns active 
employees. 

Section 6. 

At the present time, the Employer is providing certain electronic datn processing tapes and other 
relevant infonnation necessary for the administration of cet'tain supplemental health and welf-are 
plans. The cost of supplying such tapes and informution will be borne by the entity requesting 
same. 
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ARTICLE Vlll - CAR ALLOWANCES 

Section 1. 

Employees only who are receiving a per diem ollowance in lieu of a mileage allowance for 
authorized and actual use of their own cars may elect reimbursement on a standar~ mileage basis. 
Such election shall be irrevocable. 

Effective September 26, 2010, compensation to employees for aulhorized 11nd required use of 
their own cars shall be at the rate of 28¢ per mi le. There shall be n minimum guarantee of thirty 
(30) miles for each clay of authorized and nctual use. Said mileage allowance is not to include 
payment for the distance traveled from the employee's home to the first work location in a given 
day or from the last work location to the employee's home unless the employee ls authorized and 
required to carry special equipment or materials which cnnnot feasibly be transported via mass 
transit. 

ARTICLE IX- PERSONNEL AND PAY PRACTJCES 

Section 1. 

All regular paychecks shnll be itemized to include overtime, ndditionnl wage benefits (including 
back pay), and differentinls. 

Section 2. 

Upon transfer of a pennanenl employee from one agency covered by the sick leave and annual 
leave provisions of this Agreement to another agency so covered, or appointment of any employee 
to another agency so covered from nn eligible list promulgated by the Commissioner of Citywide 
Administrative Services immediately following continuous City service, nil sick leave and annual 
leave balances shall be transferred with the employee. 

Section 3. 

n. When a transfer is accomplished with the consent of the employee, all compensato1y time 
due for overtime work eel shall be granted to the employee prior to the effective date of the 
transfer except where: 

i, the receiving agency agrees in writing to accept the transfer of these accrued 
compensatoty time bnlances in whole or in part to its records, 

ii. 01· the employee requests in writing that these accrued compensatory time bnlunces 
be converted to sick leave credits ns of the dntc of the transfer. 

Initiation of action to liquidate this compensatory time shall be the responsibility of the 
transferring employee. 

b. When an employee is subjected to a functional or involuntary transfer, all the employee's 
accrued compensatot-y time balances shall be transferred to the records of the receiving 
agency. 
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c. When a current employee is appointed to another City agency from a list promulgated by 
the New York City Department of Citywide Administrative Sel'viccs, all compensatory 
time shall be transferred to the records of the appointing agency. 

Section 4, 

a. The Employer shall furnish identification cards to all employees who have served 
continuously for six (6) months. 

b. Each employee who is a member of the New York City Employee's Retirement System 
(NYCERS) ns of the effective date of this Agreement shall .receive a Tax-Pension 
Identification Card showing the name, withholding tax number, pension number, pension 
plan, and the date the last membership in the System began. Employees joining the 
NYCERS during the life of this Agreement shaJI be given a Tax-Pension Identification 
Card when the employing agency is notified by the System of the date membership was 
granted and the pension number assigned. In the discretion of an agency head, the 
identification card required by subsection 4(n) above may be combined with the 
Tnx-Pension Jdentificntion Card. 

c. Lost cards shall be reported immediately and replaced at cost to the employee. Upon 
separntion from service, an employee shnll not receive the employee's final paycheck until 
the employee has returned the identification card issued, or has submitted an appropriate 
affidavit of loss. 

Section S. 

Any employee who is _promoted or who is affected by an individual change in title or rate of 
compensation of an adverse nature shall be notified in writing no Inter than two (2) weeks after the 
effective date of such promotion, change in title, or rate of compensation. Present agency 
agreements on this subject shall not be affected by this Section. 

Section 6. 

Consistent wilh, and subject to security requirements, paychecks shall be released on the preceding 
day as soon as possible after 3:00 P.M. for all employees who would not normally receive their 
paychecks during their working hours on the scheduled paydny. 

Section 7. 

Agencies shall be authorized to establish nnd maintain imprest funds for the reimbursement to 
employees of all necessary carfare, telephone, automobile nnd men! expenses and such other types 
of expenses ns the Comptroller may approve. The funds shall be administered in accorduncc with 
the mies and regulations of the Complro11cr. Authorized carfnre and telephone expenses shall be 
reimbursed within one month of submission of an appropl'iate claim for reimbursement. 

Section 8. 

o. ln the event of an overpayment" to an employee which is agreed by both parties to be 
erroneous, the employer shall not make wnge deductions for recoupment purposes in 
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amounts greater than: 10% if the employee's gross pay is under $17,500, 15% if the 
employee's gross pay is $17,500 or over and under $32,500, and 25% if the employee's 
gross pay is $32,500 or more. ln the event the employee disputes the alleged erroneous 
overpayment, the employee or the union, except as provided in Section 8{b), may appenl 
to the Office of Labor Relations ("OLR") within 20 days of a notice by the employer of its 
intent to recoup the overpayment and no deduction for recoupment shall be made until 
OLR renders n decision, which decision shall be final. Nothing contained above shall 
preclude the parties or affected individuals from exercising any rights they may have under 
law, 

b. Any recoupment shall be limited to the pel'iod up to six years prior to the commencement 
of such proceedings for recoupmcnt. 

c. In lieu of wage deductions for recoupment purposes, the Employer may, with the consenl of 
the employee, make deductions fl'om the employee's nnnual leave or compensnto1y leave 
banks. 

Section 9. 

Any employee who is required to take a medical examination to detemtine if the employee is 
physically capable of perfonning the employee's full duties, nnd who is found not to be so capable, 
shall, as far as practicable, be assigned to in-title and related duties in lhe same title during the 
period of the employee's disability. If a suitable position is not available, the Employer shall offer 
the employee any available opporLunity to transfer to another title for which the employee may 
qualify by the change of title procedmc followed by the New York City Department of Citywide 
Administrative Services pursuant to Rule 6.1.1 of the Personnel Rules and Regulations of the City 
of New York or by noncompetitive examination offered pursuant to Rule 6.J .9 of the Personnel 
Rules and Regulations of the City of New York. 

If such an employee has len (10) years or more of retirement system membership service nnd is 
considered permanently unable to perform all the duties of the employee,s title and no suitable 
in-title position is available, the employee shall be refetTed to the New York City Employee's 
Retirement System and recommended for ordinary disability retirement. 

Section 10. 

a. Interest on wnge increases shell accrue at the rate of three percent (3%) per annum from 
one hundred-twenty ( 120) days after execution of the applicable agreement or one 
hundred-twenty ( 120) days after the effective date of the increase, whichever is later, to the 
date of actual payment. 

b. Interest on shift djfferentinls, holiday nnd overtime pny, shall accrue at the rate of three 
percent (3 % ) per annum from one hundred twenty ( 120) d_ays following their earning or 
one hundred twenty ( 120) days after the execution of this Agreement, whichever is later, 
to the date of actunl payment. 

c, Inte1·est nccrucd under subsections 1 O(a) or I O(b) shall be pnyable only if the amount of 
interest due to an individual employee exceeds five dollars ($5.00). 
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Section 11, 

The Employer shall make every reasonable effort lo provide adequate notice of employee salary 
garnishments. 

Section 12. 
No employee shall receive a lower basic salary mte following promotion than the basic salary rate 
received preceding the promotion. 

Section 13, 

The Employer shall not withhold entire paychecks when on employee hns no leave balance to 
cover absences without pay, due to illness, up to a maximum of five {5) days, provided the affected 
employee has five (5) years of service as a member of the New York City Employee's Retirement 
System. Appropriate deductions shall be made in a subsequent paycheck. Employees with a 
negative leave balance shall not be covered by this Section. 

Section 14. 

For the purposes of this Agreement employees in all classes of positions not yet classified by the 
appt'opriate competent body shall be presumptively covered by the terms of this Agreement 
pending final classification of the affected class of positions. 

Section 15. 

The Employer shall provide a copy of this Agreement to nil covered ugencics. 

Section 16. 

Employees who purchase meals served in Hny facility nm by the Employer shall p,1y fifty percent (50%) of 
the then total direct costs of such mcnls. 

Section 17. 
The Employer shu11 dislribule material describing pension benefils and prov1s1ons under the 
Coordinnted-Escnlator Retirement Plan (CO-ESC Pinn) to all newly hired employees nl the time of 
appointment by the employing Agency. 

Section 18. 

a. If on employeeis paycheck is lost by the Employer, the Employer shall secure a 
supplementary paycheck For the employee within three (3) working dnys after receipt of an 
nffidavit by the employee stating that he/she has not received the lost check or any proceeds 
from it. 
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b. If the paycheck of nn employee who is already on payroll is withheld as the result of on 
error which is solely the fault of the Employel', the Employer shall make payment in (4) 
four working days except when the large effort ofpnying retroactive monies is involved. 

Section 19. 

When a pennnnent employee is summoned to an interview which may lead to a disciplinary action 
and which is conducted by someone outside the normal supervisory chain of command, the 
following procedure shall apply: 

a. Employees who are ~ummoned to the appropriate office of their agency shall be notified. 
whenever feasible, in writing at least two (2) work days in advance of the day on which the 
interview or hearing is to be held, and a statement of the reason for the summons shall be 
attached, except where an emergency is present or where considerations of confidentiality 
are involved. 

b. Whenever such nn employee is summoned for un interview or hearing for the record which 
may lend to disciplinary action, the employee shall be entitled to be accompanied by a 
Union representative or a lawyer, and the employee shall be infonned of this right. Upon 
the requesl of the employee and at the discretion of tbe Inspector Genernl, the Itlspcctor 
Genernl mny agree to the employee being accompanied by a lawyer and a Union 
representative. Such permission shall not be unreasonably denied. lf a statement is taken, 
the employee shall be entitled to a copy. 

c. Wherever possible, such hearings and interviews shall be held in physical surroundings 
whlch are conducive to pdvacy and confidentiality. 

Section 20. 

ft, Upon the conclusion of nn investigation conducted puL"suant to Executive Order 16, dated 
July 26, I 978, the summoned employee shall be entil'lcd, upon request, to a copy of any 
swom stutement the employee has given to nn 1nspecto1· General or the Inspector General's 
designee or representative. 

b. Upon the conclusion of an investigation conducted pursuant to Executive Order 16, dated 
July 26, 1978, an employee who has been noti tied that he or she has been the subject of 
said investigation, shall, upon the employee's request, be advised of its disposition. 

Section 21. 

The Union shall be provided with a copy of the applicable personnel rules, regulations. policies 
and procedures as distributed by the agency. 

Section 22. 

At the time of the final approval of an agreement, the Employer shall notify NYCERS of an 
adjustment in compensation to be included in retirement benefits. 
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Employees who have retired or left employment for other reasons shall be paid negotiated 
increases, premium pny, shift differential, overtime, and any other monies due them as soon as 
possible. 

Section 23. Notice of Mnlor Rcnovatlons 

Effective November 26, 1999, Agencies shnll give the Union notice two weeks in advance of the 
commencement of any major renovation (i.e., funded through the Capital Budget) of an agency 
facility, 

Section 24. Functional Transfers 

For the purposes of Article XVI (Job Security), time served immediately prior to a functional 
transfer of a non-competitive or labor clnss employee in the employee's former agency shall count 
as time served in the employee's new agency. 

Section 25. Mctrocnrds 

The City with the Union's participation shall continue to implement procedures enabling 
employees to purchase Metrocards through pl'e-tnx payroll deductions. 

Sectlo11 26. Conflict of Interest Bonl'd Submissions 

When permitted by law, the Employer may withhold the final paycheck of an employee who is 
requil'ed by law to file a report with the Conflict of Interest Board upon the termination of 
employment until the employee hns submitted such report. 

ARTICLE X - EVALUATIONS AND PERSONNEL FOLDERS 

Section 1. 

An employee shall be required to accept a copy of any evaluatory statement of the employee's 
work performance or conduct prepared during the tem1 of this Agreement if such statement is to 
be placed in the employee's pel'manent personnel folder whether at the central office of the agency 
or in another work location. Prior to being given a copy of such evuluutory statement, the 
employee must sign u form which shnU indicate only that the employee wns given n copy of the 
evaluntory statement but thnl the employee does not necessarily agree with its contents. The 
employee shall have the l'ight to answer any such evnluatory statement filed and the answer shall 
be attached to the file copy. Any evaluatory statement wilh respecl to the employee's work 
performance or conduct, a copy of which is not given to the employee, may not be used in any 
subsequent disciplinary actions against the employee. At the time disciplinary action is 
commenced, the Employer shall review the employee's personnel folder und remove any of the 
he1·ein-described material which has not been seen by the employee. 

An employee shall be permitted lo view the employee's personnel folder once n year and when an 
adverse personnel action is initiated ugninst the employee by the Employer. The viewing shall be 
in the presence of n designee of the Employer nnd held at such time and place as the Employer 
may prescribe. 
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Section 2. 

Ir on employee finds in the employee's personnel folder nny material relating to the employee's 
work performance or conduct in addition to evuluatory statements prepared after July I, 1967 (or 
the date the agency come under the provisions of the Citywide Ag1·eement, whichever is late1·), the 
employee shnll have the right to answer any such material filed and the answer sha~I be attached 
to the file copy. 

ARTICLE XI - CIVIL SERVICE, CAREER DEVELOPMENT 

Section 1. 

When vacancies in promotional titles covered by this Agreement arc authorized to be filled by the 
appropriate body and the ogency decides to fill them, a notice of sucb vacancies shall be posted in 
all relevant areas of the agency involved nt least five (5) working clays prior to filling except when 
such vacancies are to be filled on an emergency basls. Present agency agreements on this subject 
shnll not be affected by this Section, 

SectJon 2. 

a. The Union shall be given a copy of proposed changes in job specificutions for any title 
certified to the Union for Hs penisnl nt least seven (7) working days in advance of the final 
approval of such changes. 

b, Notice of final revisions shall be distributed to the agency nncl shall be posted in approprinte 
areas for thirty (30) days. 

Afte1· promotion, if an employee is returned to his/her fonner title in occordance with existing 
Personnel Rules nnd Regulations of the Cily of New York, the employee may request of the 
Employer a conference to discuss the basis for the employee's return lo the former title. The 
Employer's decision is neither arbitrable nor reviewnble under the Civil Service Law. 

Section 3, 

An employee on a promotion list who is on a leave of absence without pay shall be notified prior 
to promotions being made pusl the employee's list number at the Inst address of record on file with 
tbe City Department of Citywide Administmtivc Services. 

Section 4. 

Time served by an employee in a higher assignment level of the employee's pcnnuncnt title shnll 
count towards the lock-in of the employee's salary nl a lower level of that title. 

Section 5. 

The hiring agency or Department of Citywide Administrntive Services, as applicable, shall notify 
nil eligible at least one week in advance of scheduled hiring or promotional pools or interviews 
from civil service lists. 
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ARTICLE XII - UNION Rf GHTS 

Section 1. 

a. Where orientation kits are supplied to new employees, the Union shall be pennitted to have 
included in the kits union literature, provided such literature is first approved for such 
purpose by the Office of Labor Relntions. 

b. The Employer shall distribute to nil newly hired employees infonnation regarding their 
union administered health and security benefits, including the name 1111d address of tl1e fund 
that administers said benefits, provided such fund supplies the Employer the requisite 
informntion pl'inted in sufficient quantities. 

c. The Employe1· shall distribute information regarding the New York City Employee Hen Ith 
Benefits Program and enrollment fonns to eligible employees prior to the completion of 
thirty (30) days of employment. 

Section 2. 

The Union shall have reasonable access to its dues check-off nutho1·ization cards in the custody of 
the Employer. 

Section 3. 

When an employee is promoted or reclassified to another title certified lo the same union ns the 
employee's former title, the dues check-off shnll continue uninterrupted. The Employer will issue 
an appropriate administrative instruction to all agencies to insure compliance with this Section. 

Section 4. 

When an employee returns from an approved leave of absence without pay, is reuppointed or 
temporarily appointed from a preferred list to the same agency in the same title or in another title 
represented by the same certified union, any dues check-off authorization in effect prior to the 
approved leave or the layoff shall be reactivated. The Employer will issue nn appropriate 
administrative insh1.1ction to all agencies to insure compliance with this Section. 

Section S. 

The Employer shall furnish to a certified union, once n year between March 15 nnd July l, a listing 
of employees by Job Title Code, home address when available, Social Security Number and 
Department Code Number, as of December 31 sl of the preceding year. This infonnation shall be 
furnished through the Municipal Lnbor Commitlcc. 
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Section 6. 

11. District Council 37 or any other certified union represented by D.C. 37 for the purposes of 
this Agreement which elects to participate in n separate segregated fund established 
pursuant to applicable lnw, including Title 2 USC, Section 441 b, to receive contributions 
to be used for the support of candidates for federal office shall hnve the exclusive right in 
confonnnnce with applicable law to the checkoff for such political purposes in a manner 
ns described in n supplemental agreement hereby incorporated by reference into this 
Agreement. 

b. Any eligible employee covered by this Agreement may voluntarily authorize in writing the 
deduction of such contributions from the employee's wages for S\lch purpose in an 
authotization form acceptable to the employer which bears the signature of the employee. 

c. A copy of the Summary Annunl Report to the Federal Elections Commission ("FEC") of 
each fund shall be submitted by the appropriate participating union to the Comptroller and 
OLR at the time of its submission to the FEC. 

ARTICLE XIII-WELFARE FUND 

Section 1. 

a. In accordance with the election by the Uniou pursuant to the provisions of Al1icle XIU of 
the 1995 - 2001 Citywide Ag,-eemenl ns amended between the City of New York and 
related public employers, or its successor Agreement(s), the Welfare Fund provisions of 
that Citywide Agreement as amended or any successor(s) thereto shall apply to Employees 
covered by this Agt·eement. 

b. When an election is made by the Union pursuant to the provisions of Article xm, Section 
l(b), of the /995-200/ Citywide Agrnement as amended between the City of New York 
and related public employers or any succcssor(s) thereto, the provisions of Article XIH, 
Section 1 (b) of the Citywide Agreement as amended or any successor(s) thereto, shall apply 
to Emp1oyees covered by this Agreement, and when such election is made, the Union 
hereby waives its right to training, education and/or legal services contributions provided 
in this Agreement. In no case shall the single contribution provided in A11icle XIH, Section 
l(b) of the Citywide Agreement as amended or any successor(s) thereto, exceed the totnl 
amount that the Union would have been entitled to receive if the separate contributions had 
continued. 

Sectlon 2. 

The Unions agree to provide welfare fund benefits to domestics partners of covel'ed Employees in 
the same manner as those benefits arc provided to spouses of married covered Employees. 

20I0-2017 LL 56 A TEA 1111d TBA Agreement 
20I0-2018 l.L 56 PCS Agreement 53 

CWA, L. 118111nd I 182 nnd DC 37, L. 9B3 
IDT, L. 237 

22018 



Section 3, 

In accordance with the Health Benefits Agreement doted January t I, 200 l, ench welfare fund shall 
provide welfare fund benefits equal to the benefits provided on behalf of an active Employee to 
widow(er)s, domestic partners and/or children of any Employee who dies in the line of duty as that 
term is referenced in Section 12-126(b)(2) of the New York City Administrntive Code. The cost 
of providing this benefit shall be funded by the Stabilization Fund. 

Section 4. DC 37, Local 983 Welfare Fund Contributions 

Effective Mnrch 3, 2010, the City shnll continue to contribute U1e pro-rota annual amount of $1,575 
for actives and retirees represented by DC 3 7. Local 983 for remittance to the Welfare Fund of .QC, 
37, Local 983 pursuant to the tenns of a supplemental agreement to be 1·eached by the parties 
subject to the approval of the corporntlon counsel. 

Effective March 3, 20171 there shall be a $200 per yenr increase in the City's active and retiree 
Welfare Fund contribution. The new Welfare Fund contribution amount for active and retirees 
shall be $1,775. 

Section 5. Health Savings and Welfare Fund Contributions 

This Agreement incorporates the terms of the May 5, 2014 Letter Agreement regarding health 
savings and welfare fund contributions between the City of New York and the Municipal Labor 
Committee, as appended to this agreement. 

Section 6. IBT1 Local 237 Administrative Tt·ust Fund 

n. The Union shall create an administrative benefits trust fund, to be called the IBT1 Local 
237 Administrative Trust Fund. The purpose of the IBT, Local 237 Administrative Trust 
Fund shall be to receive contributions from the Employer and to distribute and allocate 
such funds to the Retiree Welfare Fuad and the Active Welfare Fund as the trustees of the 
IBT, Locnl 237 Administrative Trust Fund deem appropriate. 

b. As soon as practicable nfter the IBT, Local 237 Administrative Trust Fund is established, 
all contributions made by the Employer pursuant to Article xm, Section I (b) of the 
Citywide Agreements shall be made to lhe JBT, Local 237 Administrative Trust Fund. 

c. The contributions to be made pursunnt to Section 5 and Section 6(d) and S(e) of this Article 
shall be made lo the IBT. Local 237 Administrative Trusl Fund. 

d. Effective July I, 2014, the employer wcltarc fund contributions on behalf of each eligible 
full-time nctive employee and retiree shall be increased by $280 per annum, Contributions 
for non-full-time employees and retirees shall be increased by the appropriate pro-rnta 
share. 
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o. Prior to the expiration of this Agreement, upon the mutual agreement of the parties, the 
additional contributions to the lBT, Local 237 Administrative Trust Fund set forth in 
Section 6(d), above, may be reallocated on a cost-neutral basis. 

ARTICLE XIV - PRODUCTIVITY AND PERFORMANCE 

Introduction 

Delivery of municipal services in the most efficient, effective and courteous manner is of 
paramount importance to the Employer and the Union. Such achievement is recognized to be a 
mutual obligation of both parties within their respective roles and responsibilities. To achieve and 
maintain a high level of effectiveness, the parties hereby ngree to tbe following terms: 

Section l. Performonce Levels 

a. The Union recognizes the Employers right under the New York City Collective Bargaining 
Law to establish and/or revise performance standards or no1ms notwithstnnding the 
existence of prior performance levels, norms or standards. Such stnndnrds, developed by 
usual work measurement procedures, may be used to detennine acceptable perfonnancc 
levels, to prepare work schedules and to measure the perfonnance of each Employee or 
group of Employees. Notwithstanding the above, questions concerning the practical impact . 
that decisions on the above matters hnve on Employees are within the scope of collective 
bargaining. Tho Employer will give the Union prior notice of the establishment and/or 
revision of perfommnce standards 01· norms hereunder. 

b. Employees who work at less than acceptable levels of performance may be subject to 
disciplinary measures iu accordance with applicable law. 

Section 2. Suporvlsoty Rcsponslblllty 

a. The Union recognizes the Employer's right under the New York City Collective Bargaining 
Law to establish and/or revise standards for supervisory responsibility in achieving and 
maintaining performance levels of supervised Employees for Employees in supervisory 
positions listed in Article l, Section t, of this Agreement. Notwithstanding the above, 
questions concerning the practical impact that decisions on Lhe above matters have on 
employees are within the scope of collective bargaining. The Employer will give the Union 
prior notice of the e:itablishment and/or revision of stanclal'ds for supervisory responsibility 
hereunder. 
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b. Employees who fail to meet such standards may be subject to disciplinary measures in 
accordance with applicable law. 

c. For Employees represented by CWA, Local J 181 or Local 1182, each such new Employee 
hired after the execution of this agreement will be given a copy of the Department's Rules 
and Regulations, Code of Conduct and Civilian Handbook. 

Section 3, Performance Compensation 

The Union acknowledges the Employer's right to pay ndditionnl compensation for outstanding 
performance. 

The Employer agrees to notify the Union ofits intent to pay such additional compensation. 

ARTICLE XV· GRIEVANCE PROCEDURE 

Section 1. - Definition: 

The term "Grievance" shall mean: 

a. A dispute concerning the application or interpretation of the terms of this Agreement; 

b. A claimed violution, misinterpretation or misapplication of the rules or regulations, writte11 
policy or orders of the Employer applicable to the agency which employs the grievont 
affecting terms and conditions of employment; pmvided, disputes involving the Personnel 
Rules and Regulations of the City of New York shall not be subject to the grievance 
procedure or arbitration; 

c. A claimed assignment of Employees to duties substantially. different from those stated in 
their job specifications; 

d. A claimed improper holding of an open-competitive rather than n promotional 
examination; 

c. A claimed wrongful disciplinary action taken against n permanent Employee covel'ed by 
Section 75( I) of the Civil Service Law upon whom the agency head has served written 
charges of incompetence or misconduct while the Employee is sc1ving in the Employee's 
permanent title or which affects the Employee's permanent status. 

f. Failure to serve written charges us required by Section 75 of the Civil Service Law upon a 
permanent Employee covered by Section 75( l) of the Civil Service Law where any of the 
penalties (including n fine) set forth in Section 75(3) of the Civil Se1vice Law have been 
imposed. 
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g. A claimed wrnngful disciplinaiy action taken against a provisional Employee who hns 
served for two yenrs in the same or similur title or related occupntional group in the same 
agency. 

Section 2. 

The Gl'ievance Procedure, except for grievances as defined in Sections J(d), l(e), and l(g) of this 
Article, shall be llS follows: 

Employees may at any time informally discuss with their supervisors n matter which may become 
a grievance, If the results of such a discussion are unsatisfactory, the Employees may present the 
grievance at Step I. 

All grievances must be presented in writing at all steps in the grievance procedure. For all 
grievances as defined in Section l ( c), no monetary award shall in any event cover any period prior 
to the date of the filing of the Step I grievance unless such grievance has been -filed within thirty 
(30) days of the assignment to alleged out-of-title work. No monetary awnrd for a grievw1ce 
nlleging a miscalculation of salary rnte resulting in a payroll error of a continuing nature shall be 
issued unless such grievance has been filed within the time limitation set forth in Step I below for 
such grievances; if the grievance is so filed, any monetary award shall in any event cover only the 
period up to six years prior to tbe date of the tiling of the grievance. 

STEP I 

STEP IT 

STEP In 

The Employee and/or lhc Union shall present lhc gricvunce in the fonn of n memorandum 10 the 
person designated for such purpose by the agency head no h11er lhan 120 days of'ler the date on 
which the grievance nl'OSC except that gricvnnccs alleging n misc11l1mlo1io11 ofsnlRry rate resulting 
inn payroll error ofu continuing nuture sh11II be presenlcd no later lhnn 120 doys alter the lirst date 
on which the gricvnnl discovered lhc payroll error. 111c Employee may nlsu request nn appointment 
10 discuss the griev1111ce. The person designated by the Employer to henr lhe grievance shnll take 
ony s1op11 ncccssory toll proper disposition of the grlevnncc and shall Issue u detennination In writing 
by the end of lhc thir<l work day following the date of submission. 

An appeal from 1m unsutis!ilctory de1crmin11tion at STEP l shnll be presented in writing to the 
ngency hend or the agency head's designated rcprcscnlutive who shall not be the same person 
designated in STEP l. The nppcnl musl be mudc within live {5) work days of lhc receipt of the 
STEP l dclcnninntion. The ngency bend or designated rcpre.,;cnlntive, if any, shnll meet with t11c 
Employee nnd/or the Union for review of the gricvm1ce ond shnll issue a dclcnninnlion to lhe 
Employee nnd/or the Union by lhe end of lhe tenth work day following lhc dny on which the nppcnl 
was filed. 

An nppcnl from on uns11tisfllctory determination ot STEP H slmll be presented by the Employee 
nnd/or the Union to the Commissioner of Lnbor Rclntions in writing wilhin ten ( I 0) work days of 
the receipt of the STEP II delcrmination. The gricvnnt or the Union should submil copies of the 
STEP I and STEP 11 gricvnnce nlings nnd nny 11gcncy responses thereto. Copies of such nppeal 
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STEP IV 

Section 3. 

shnll be !lent to the agency head. The Commissioner of LRbor Relations or the Commissioner's 
dcsigncc shnll review alt nppcnls from STEP IT delcnninotions and sholl issue II dclermination on 
such appeals within fifteen (15) work duys following tho date on which tho nppeal was flied. 

An nppenl from an unsatisfoctory detenninulion at STEP JU mny be brought ~olely by the Union to 
the Office of Collective Bttrgaining for impartinl 11rbilrn1ion within lif\cen (15) work days of receipt 
or the STEP Ill dclcnninntion. In addition, the Employer shall have the risht to bring dircclly lo 
arbitrntion any dispute between the parties concerning any molter defined herein as 11 "grievance~, 
The Employer sholl commence such arbitration by submitting II wriuen request therefor to the Office 
of Collective Borgalning. A copy of the notice requesting impartiul arbi1rntion shnll be forw11rded 
to tl1e opposing pnrly. The Rrbitration shall be conducted in accordance wilh the Consolidnled Rules 
of lhc_ Office of Collective Borgnining. The coses ond recs or such erbltrntion shRII be borne equally 
by the Union nnd the Employer. 

The 11ssigued arbitrator shall hold a henring al a time 11nd pince 1.'011venicn1 10 the parllcs nnd shnll issue nn 
nwnrd within 30 days nf\cr 1hc completion oflhc hcarins, 

The orbitrntor's decision, order or award (if any) shnll be limited to the application and intcrpretotion 
oflhe Agreement, and the urbitrator shill I not odd to, subtr11ct from or modify the Agrccmcnl or nny 
rule, regulation, written policy or order montioncd in Section I of this Article. The arbitmlor's award 
shall be tinnl and binding nnd enforceable in nny appropriole lribunnl in nccordnocc with Al'liclc 75 
of the Civil Practice Low nnd Rules. The orbitrntor mny rrovido for and direct such relief ns the 
arbitrator deems necessary nnd proper, subject to the limitations set forth 11bove ond any 11pplic11ble 
llmitntions or law. 

As a condition to the light of the Union to invoke impartial arbitration set forth in this Article, 
including the arbitration of a grievance involving n claimed improper holding of nn 
open-competitive rather than a promotional examination, the Employee or Employees and the 
Union shnl1 be required to file with the Director of the Office of Collective Bnrgnining n wrilten 
waiver of the right, if any, of the Employee and the Union to submit the underlying dispute to any 
other administrative or judicial trlbunnl except for the purpose of enforcing the arbitrutor1s award. 

Section 4. 

n. Any grievance under Section l(d) relnting to a claimed improper holding or an 
open-competitive rather than a promotional examinalion shall be presented in writing by 
the employee or the Union representative to the Commissioner of Labor Relations not Jute!' 
than thirty (30) days after the notice of the intention to conduct such open-competitive 
examination, or copy of the appointing officer's request for such open-competitive 
examinntion, us the case may be, has been posted in accordance with Section 51 of the 
Civil Service Lnw. The grievnnce shall be considered and passed upon within tea (10) dnys 
after its presentation. The determination shall be in writing, copies of which shall be 
transmitted to both parties to the grievnncc upon issuance. 

b. A grievance relating to the use of nn open-competitive rather than n promotional 
examination which is unresolved by the Commissloncr of Labor Relations may be brought 
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to impartial arbitration as provided in Sections 2 nnd 3 above. Such a grievance shall be 
presented by the Union, in writing, for arbitration within 15 days of the prescntntion of 
such grievance to the Commissioner of Labor Relations, and the arbitrator shall decide 
such grieva11ce within 75 days of its presentation to the arbitrator. The party requesting 
such m·bitration shnll send a copy of such request to the other party. The costs and fees of 
such arbitration shall be borne equally by the Employer and the Union. 

Scctlon 5. 

[n any case involving a grievance under Section l (e) of this Article, the following procedure shall 
gove111 upon service of written charges of incompetence or misconduct: 

STEP A Following the 1:1crvicc of wrillen chnrge.'i, l\ conference with such Employee shnll be held with 
respect to such charges by the person dcsignetcd by lhc ngency hc11d to review a gtievnncc al STEP 
I of the Orievnncc Procedure set forth in this Agreement. Tho Employee mny bo represented nt such 
conference by a rcprcsent11tivc of the Union. 11,e person dcslgnotcd by the ngency hend to review 
the chnrges shell take nny steps neccssnry lo a proper disposition of the chnrgcs and shnll Issue a 
detcnnin11tion In writing by rhe end or the fifth day following the dnte of the conference, 

If the Employee is sntlsl'ied with the determination in STEP A ubovc, the Employee mny choose to 
ncccpl such detcnnination!i'S 110 11ltcm11tive to and in lieu of a delennination made pursuant to the 
procedures prnvidcd for in Section 75 or the Civil Service Lnw. As a condition of accepting such 
delenninntion, the Employee shall sign a wniver of the Employee's right to the procedures 11vnilnblc 
to hhn or her under Sections 75 nntl 76 of the Clvll Service Law. 

STEP B(i) lf the Employoo is not satisfied with the detenninnlion nt s•mp A above then the Employer shnll 
proceed in accordance wllh the diaciplinory procedures set fbrth in Section 15 of the Civil Service 
Law, As "" ultcmative, the Union with tbe cotlllent of the employee may choose lo proceed ln 
accordance wilh the Gricvnncc Procedure set forth In this Agreement, including rhe right to proceed 
to binding arbitrotion pursuant to STEP JV of such Grievnnce Procedure. As II condition ro1· 

subtnilling lhe 111ot1cr to the Grievance Procedure the employee nnd the Union sbnll file a written 
waiver of the right to utilize the procedures nvnilnble to the employee pursuant to Sections 75 and 
76 of the Civll Service Lnw or nny other administrative or judicinl tribun11I, c/lcepl for the purpose 
ofcnforcins an Rrbitrntor's nwurd, if any. Notwithstanding such waiver, the period ofnn Employee's 
suspension without pay pending hearing nnd determinntion of charges llhnll not exceed thirty (30) 
dnys. 

STEP B(li) If the election is made to pl'ocecd pursuant to the Grievnncc Procedure, nn nppenl from the 
determination of STEP A above, i;hnll be mode 10 lhe ugency head or designoled rcprcscn1111ive. 
The nppcAI mullt be made In writing within live (5) work cluys of the receipt of rhc dctcnninntion. 
The ngoncy head or dcsig11111cd representative shull meet with the Employee nntl the Union for 
review of the grievance nnd shall issue a dctenninution to the Employee and the Union by the end 
of the tenth work day followlt1s the dny on which the appcnl was filed. The 11gcncy head or 
designated representative shall hove the power to impose the discipline, If ony. decided upon, np to 
and including termination of the accused Employee's employment. In the event of such tenninnti on 
or suspension without pay totaling more than thirty {30) dnys, the Union with the conscnl of the 
gri0v11n1 may elect to skip STEP C of this Section RJld proceed direclly to STEP D. 
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STEPC 

STEPD 

Section 6. 

lflhe gricvant is not sntlsflcd wilh the tletcnnination orthe Hgcncy head or desigmllcd repn,scn111tivc 
lhc grievnnt or the Union may nppenl to the Commissioner of Labor Rc1nlions in writing within ten 
( I 0) dnys of the dctennination of the agency hcutl or designated rcpresenl11tivc. The Commi!Sloner 
of Labor Rehltions !!hall issue n written reply to the grlev1mt nnd the Union within fifteen ( 15) work 
dnys. 

If the gricvnnt is not satisfied with the dctennination of the Commissionar of labor Relations, the 
Union with the consent of the gricvnnt mny proceed to arbitration pursunnt 10 the procedures set 
forth in STEP IV of the Grievance Procedure set forth in this Agreement. 

In any case involving n grievance by an employee under Section 1 (g) of this Article, all terms of 
the "Disciplinary Procedure for Provisional Employees'\ as set forth in the agreements between 
DC 37 and the City of New York dated August 30, 201 I and April 26, 2018, appended to this 
agreement, shall govern. 

Section 7. 

A grievance concerning a large number of Employees and which concerns a claimed 
misinterpretation, inequitable application, violalion or failure to comply with the provisions of this 
Agreement mny be tiled directly ot STEP Ill of the grievance procedure. Such ''group" grievance 
must be tiled no Inter than 120 days afier the dntc on which the grievance arose, and all other 
procedural limits, including time limits, set forth in this Article shall apply. All other individual 
grievances in process conceming the same issue shnll be consolidated with the "group" grievance. 

Section 8. 

lf a determination sntisfnctory to the Union at nny level of the Grievance Procedure is not 
implemented within a reasonobJe time, the Union may re-institute the original grievance at STEP 
[If of the Grievance Procedure; or if n sntisfncto1y STEP Ill determination has not been so 
implemented, the Union mny institute u grievance concerning such failure to implement at STEP 
fV of the Grievance Procedure. 

Section 9. 

If the Employer exceeds any time limit prescribed al any step in the Grievance Procedure, the 
grievnnt ancVor the Union mny invoke the next step of the procedure, except that only the Union 
may invoke impartial arbitration under STEP IV. 

Section 10. 

The Employer shall notify the Union in writing of all grievances filed by Employees, nil grievance 
hearings, nnd nil detenninations. The Union shnll have the right to have a representative pl'esent at 
any grievance hearing and shall be given forty-eight ( 48) hours' notice of nll grievance hearings. 
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Section 11. 

Each of U1e steps in the Grievance Pl'Ocedure1 as well as time limits prescribed at each step of this 
Gl'ievance Procedure, may be waived by mutual agreement of the pa1ties. 

Section 12. 

A non-Mayoral agency not covered by this Agreement but which employs Employees in titles 
identical to those covered by this Agreement may elect to permit lhe Union to appeal on 
uosatisfaclo1)' determination received at the last step of its Grievance Procedure prior to arbitration 
on fiscal matters only to the Commissioner of Labor Relations. If such election is made, the Union 
shall present its appeal to the Commissioner of Labor Relations in writing within ten (I 0) work 
days of the receipt of the last step detenninatiol\. The Union should submit copies of the grievance 
filings at the prior steps of its Grievance Procedure and m1y agency responses thereto. Copies of 
such appeals shall be sent to the agency head. The Commissioner of Labor Relations, or the 
Commissioner's designee, shall review all such appeals and answer all such appeals within fifteen 
(l 5) work days. An appeal from a detennination of the Commissioner of Labor Relations may be 
taken to arbitration under procedures, if nny, npplicnblo to the non-Mayoral agency involved. 

Section 13, 

The grievnnce and the arbitration procedure contained in this Agreement shall be the exclusive 
remedy for the resolution of disputes defined us "grievances" herein. This shall not be interpreted 
to preclude either party from enforcing the nrbitrut01Js award in court. This Section shall not be 
const111ed in nny mnnner to limit the statutory rights and obligations of the Employer under Article 
XIV of the Civjl Service Law. • 

Section 14. Expedited Arbitration Procedure 

o. The parties agree that there is a need for an expedited arbitration process which would 
allow for the prompt adjudication of the grievances as set fo1th below. 

b. The parties voluntarily ugree to submit matters to final and binding arbitration pursuant to 
the New York City Collective Bargaining Law and under the jurisdiction of the Office of 
Collective Bargaining. An arbitrator or panel of arbitrators, as agreed to by the parties, 
will act as the arbitrator of any issue submitted under the expedited procedure l1erein. 

c. The selection of those mutters which will be submitted shall include, but not limited to, 
out•of-title cases concerning nlJ titles, disciplinary cases wherein the proposed penalty is a 
monetary tine of one week or less or written reprimand, and other coses pursuant to nu1t1ml 
agreement by the parties. The following procedures shall apply. 
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I. SELECTION AND SCHEDULING OF CASES: 

(l) The Deputy Chairperson for Disputes of the Office of Collective Bargaining ::;hall propose 
which cases shnll be subject to the procedures set forth in Section 14 and notify the parties 
of proposed hearing dates for such cases. 

(2) The parties shall have ten business days from the receipt of the Deputy Chairpersons 
proposed list of cases and hearing schedule(s) to rnise a11y objections thereto. 

(3) If a case is not proposed by the Deputy Chairperson for expedited handling, either party 
may, at any time prior to the scheduling of an arbitration hearing date for such case1 request 
in writing to the other party and to the Deputy Chairperson of Disputes of the Office of 
Collective Bargaining that snid case be submitted to the expedited procedure. The party 
receiving such request shall have ten business days from the receipt of the request to raise 
any objections thc1·eto. 

(4) No case shall be submitted to the expedited arbitration process without the mutual 
agreement of the parties. 

fl. CONDUCT OF HEARINGS: 

(l) The presentation of the case, to the extent possible, shall be made in the nan·ative form. To 
the degree that witnesses nre necessary, examination will be limited to questions of material 
fact end cross examination will be similnl'iy limited. Submission of relev1mt documents, 
etc., will not be unreasonubly limited and may be submitted os a packet exhibit, 

(2) In the event either patty is unable to proceed with hearing a particular case, the case shall 
be rescheduled. However, only one adjournment shall be permjtted. In the evenl that either 
party is unable to proceed on a second occasion, a defnultjudgmenl may be entered against 
the adjoumlng party at the Arbitrator's discretion absent good cause shown. 

(3) The Arbitrator shall not be precluded from attempting to assist the pnrties in scttlil1g a 
particular case. 

(4) A decision will be issued by the Arbitrntor within two weeks. It will not be necessary in 
the Award to recount any of the facts presented. However, a brief explanation of the 
Arbitrator's rationale may be included. Bench decisions mny also be issued by the 
Arbitrator. 

(5) Decisions in this expedited procedure shall not be considered us precedent for any other 
case nor entered Into evidence in any other forum or dispute except to enforce the 
Arbitrntor1s award. 
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(6) The parties, shaU whenever possible, exchange any documents intended to be offered in 
evidence at least one week in advance of tho first hearing dnte and shall endeavor to 
stipulate to the issue in advance of the hearing date. 

ARTICLE XVI- OCCUPATIONAL SAFETY AND HEALTH 

u. Adequate, clean, strncturally safe and sanital'y working facilities shall be provided for all 
employees. 

b, Motol' vehicles and power equipment which nre in compliance with minimum standards of 
applicable law shall be provided to employees who are required to use such devices. 

c. Where necessary, first aid chests, adequately murked nnd stocked, shall be provided by the 
Employer in sufficient quantity for the number of employees likely to need them and such 
chests shall be reasonably accessible to the employees. 

d. A Labor Management Henlth and Safety Committee shall be established in the agency. 
Each committee shall be composed of not less 1hn11 three nor more than five labor 
representatives designated by the Union and not more than an equivalent number of 
management representatives designated by the agency. The appropriate number of such 
representatives shalJ be determined jointly. If agreement on the number cannot be reached 
such number shall be determined by the Commissioner of Labor Relations. 

The Committee shall meet at least qua1terly and shall meet at the written request of the 
labor or the management representatives for the purpose of discussing health and safety 
problems in the agency and making recommendations for their resolution to the agency 
head. The written request for such a meeting shnll indicate the specific condition for wl1ich 
the meeting is called. 

In addition to the above-described committee, subMcommittees may be established on an 
ncl hoc basis upon agreement of the parties. 

c. The sole remedy for alleged violations of this Section shall be a grievance pursuant to 
Article XV of this Agreement. Any employee who withholds services as a mcnns of 
redressing or otherwise protesting olleged violations of this Section shall be docked pay 
for any unauthorized nonMperformence of work nnd may be sllbject to any appropiiate 
disciplinary action. 

f. In construing this Section, an arbitrator shall initially have the power only to decide 
whether the subject facilities meet the standards of subsection (a) of this Section 2 but mny 
not amrmatively direct how the Employer should comply with this Section. If the 
arbitrotor dctennines thnl the Employer is in violation of this Section, the Employer shall 
take appropriate steps to remedy the violntion. lf in the opinion of the Union the Employer 
does not achieve complia11ce within a reasonable pe1iod of time, the Union mny reassert its 
claim to the arbitrator. Upon such second submission, If the arbitrator finds thot the 
Employer has had n reasonable time to comply with the terms of this Section nnd has failed 
to do so, then and only then, the arbitrutor may order the Employer to follow a particular 
course of action which will effectuate compliance with the lenns of this Section. However, 
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such remedy shall not exceed npproprintions available in the current budget nllocation for 
the involved agency for such purposes. 

g. In any enclosed facility where employees nre assigned to work, the Employer shull make 
reasonable efforts to provide for the personal securi ly of employees while they are working. 

h. When the Employer becomes aware of a safety hnznrd which the Employer considers an 
imminent physical danger to employees at a worksite, the Employer shall remove the 
employees from the affected area. 

i, The Employer shall provide to the Municipal Labor Committee a copy of the results of 
environmental testing by the City of n City wol'ksitc and statistics resulting from special 
medical testing of employees. 

ARTICLE XVU - JOB SECURITY 

Section J, General Layoff Provisions 

Where layoffs are scheduled affecting employees covered by this Agreement, the following 
procedures shull be used: 

n, Notice shall be provided by the Office of Labor Relations to the Union not less than thirty 
(30) dnys before the effective dates of projected layoffs, Such notification shall npply to 
all proposed layoffs and shall include a summary by layoff unit of the number of affected 
positions by title (including title code number and civil service status) and shall also include 
in addition to the above infonnation the nnme, socinl security number, city slnrl date, and 
title start date of each affected employee. 

Jt is understood by the parties that such notice is considered to be preliminary nnd is subject 
to change during the 30 days' notice period. However, if new titlc(s) which were not part 
of the original notice arc added to the proposed layoff notice or the number of employees 
in titlc(s) contained in the original notice is increased beyond the number in the original 
notice, an additional 30 days• notice will be given to the Union. covering solely such 
additional titlc(s) or numbers, except, such additional 30 days' notice shall not npply to 
employees displaced by the "bumping" provisions mandated by the Civil Service Law or 
by appointments from special transfer, preferred, or othe1· civil service lists. The parties 
may waive such additional notice by mutual consent. 

b. Within such 30-dny period designated representatives of the Employer will meet and confer 
with the designated representatives of the Union with the objective of considering feasible 
alternatives to all or part of such scheduled layoffs. including but not limited to: 

l. lhe transfer of employees to other agtmcies with retraining, if necessary, consistent 
with Civil Service lnw but without regard to the Civil Service title, 

fl, the use of Federal and State funds whenever possible to retuin or re-employ 
employees scheduled for layoff, 

Iii. the elimination or reduction of the amount of work contracted out to independent 
contractors, nod 
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iv, encouragement of early retiremenl and the expediting of the processing of 
retirement applications, 

Section 2. Competitive Class Preferred Lists 

u. When a layoff occurs, the Employer shnll provide to the Union a list of pem1anent 
competitive clnss employees who are on a preferred list with the original date of 
appointment utilized for the purpose of such layoff. 

b. A laid off employee who is t·etumed to service in the employee's-former title or in n 
comparable title from a competitive class preferred list, shall receive the basic salary rate 
that would have been received by the employee had the employee never been laid off, up 
to n maximum of two (2) years of general salary increases. 

ARTICLE XVIU - BULLETIN BOARDS: EMPLOYER FACILITIES 

The Union may post notices on bulletin bonrds in places and locations where notices usually ure 
posted by the Employer for the Employees to read. All notices shall be on Union stationery, und 
shnll be used only to notify employees of matters pertnining to Union affairs. Upon request to the 
responsible official in charge of a wot·k location, the Union may use Employer premises for 
meetings during Employees' lunch hours, subject to availability of appropriate space and provided 
such meetings do not interfere with the Employer's business. 

ARTICLE XIX - NO STRIKES 

In accordance with the New York City Collective Bargaining Law, as amended, neither the Union 
nor any employee shall induce or engage in any strikes, slowdowns, work stoppages, mass 
absenteeism, or induce any mass resignntions during the tenn of this Agreement. 

ARTICLE XX • UNION ACTIVITY 

Time spent by Employee representatives in the conduct of labor relations with the City and on 
Union activities shall be governed by the terms of Executive Order No. 75, as amended, dated 
March 22, 1973, entitled "Time Spent on the Con duel of Labor Relations between the City and Ils 
employees and on Union Activity" or any other applicable Executive Order. 

ARTICLE XXI - LABOR-MANAGEMENT COMMITTEE 

Section 1. 

The Employer nnd the Union, having recognized that cooperation between management and 
employees is indispensable to the accomplishment of sound and harmonious labor relations, shall 
jointly maintain and support a labor-management committee in each of the agencies having at least 
fifty employees covered by this Agreement. 
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Section 2. 

Each labor-mnnngement committee shall considet' und recommend to the agency head changes in 
the working conditions of the Employees within the ngcncy who nre covered by this Agreement. 

Matters subject to the Grievance Procedure shall not be nppropriate items for consideration by the 
labor-management committee. 

Section 3. 

Each labor-management committee shall consist of six members who shall serve for lhe tenu of 
this Agreement. The Union sh11ll designate three members and the agency head shnll designate 
three members. Vacancies shall be filled by the appointing party for the bufance of the term to be 
served. Each member moy designate one alternate. Each committee shall sef ect a chairperson from 
among its members at each meeting. The chairpersonship of ea.ch committee shall altemate 
between the members designntcd by the agency head and the membel'S designated by the Union. 
A quorum shall consist of a majo1ity of the total membership of a committee. A committee shall 
make its recommendations to the agency hend in writing. 

Section 4. 

The labor-management committee shall meet at the call of either the Unlon members or the 
Employer members at times mut\lnlly 11grceable to both parties. Al least one week in advance of a 
meeting the party calling the meeting shall provide, to the other party, n written agendn of matters 
to be discussed. Minutes shall be kept and copies supplied to oll members of the committee. 

ARTICLE XX.ll - FINANCIAL EMERGENCY ACT 

The provisions of this Agreement are subject lo applicable provisions of law, including the New 
York State Financial Emergency Act for the Clty of New York ns amended. 

ARTICLE XXHI - APPENDICES 

The Appendix or Appendices, if any, a.ti.ached hereto and initialed by the underi;igned shall be 
deemed a part of this Agreement ns if fully set forth herein. 

ARTICLE XXJV - SAVINGS CLAUSE 

In the event lhat any provision of this Agreement is found to be invalid, such invalidity shall not 
impair the validity nnd enforceability of the remaining provisions of this Agreement. 

ARTICLE XXV - WORK SHIFTS AND SENIORITY 
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Tho length of the work shift for nll Employees represented by DC 37. Local 983 only shnll be 
negotiated on an agency by agency basis. Supplementary seniority provisions shall be negotiated 
for each mayoral agency upon demand of the Union through the Office of Labor Relations. The 
negotiations shall be limited to seniority for purposes within the agency, and shall nol deal with 
seniority tights which may be extra-departmental or Citywide in scope, or with seniorily us 
governed by the provisions of the Civil Service Law and the rules and regulations of the City 
Personnel Director. 

ARTICLE XXVl - CONTRACTING-OUT CLAUSE 

The problem of"Contracting Out" or "Farming Out" of work no11nally pcrfonned by personnel 
covered by this Agreement shalt be refen-ed to the Labor-Management Committee ns provided 
for in Article XX of U1is Agreement. 

ARTICLE XXVIl • EDUCAT[ON 

Section 1. 

a. The Employer shall make a reasonable effort to assign steady tours to Employees 
represented by CWA, Locnl 1181 and 1182 only who register for classes relt,ted to their 
job functions. Approval for these classes and proof of attendance may be reviewed in order 
to maintain this tour. 

b. This provision will not be the subjects of a grievance or arbitration under Article XV of 
this Agreement. 
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WHEREFORE, we have hereunto eet our hands lllld seals thls 26 day of APRIL , 2022, 

FOR THE CITY OF NEW YORK 
AND RELATED J•UBLIC EMPWYERS 
AS DEFINED HEREIN: 

BY: 
RENEEE CAMPION 
CotnmlssJoner of Labor lleJatloos 

APPRO~D AS TO FORM: 

BY: ~~ 
- ERIC EICIIENH TZ 

Acting Corpomtioo Counsel 

FOR COMMUNlCATlON WORKERS 
OF AMERICA, Ali'L-CIO ON BEHALF 
OF ITSEL AND ITS AFlt'lLTATED 
LOCAL 8 D 11821 

BY: 
SON 

Staff Represcntatlve1 CWA District l, 
Local J J 81 and Local 1182 

FOR DISTRICT COUNCIL 37, 
AFSCME, AFL-CtO: 

DY:_-______ _ 
HENRY GARRIDO 
Executive Director 

FORLOCAIJ 237, IN'.rERNA'l'IONAL 
BROTHERHOOD OF TEAMSTERS, 
AFL ~CIO: 

OR RELATIONS 

REGISTRATION 

OFFICIAL CONTRAC-
UNIT: 

TERM: 

Traffic Enforcement UnJt 

March 16, 2010 to Jum, 5, 2017 for CWA1 Loca 1181 
Marcli 10,2010toDecembor30,2017forCW . Local 1182 
Marcb 3, 2010 to September 25, 2017 for DC 3 _Local 983 
Septombor261 2010to April 101 2018 for IDT, ocal 237 

NO: DATE: 

22018 Ap_r, l 26. 2~ I 
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Appendix A 

Longevity Increment Eligibility Rules 

The following mies shall govern the eligibility of Employees fot· the 
longevity increments provided for in Article Ill, Section 11 of this 
Agreement: 

I. Only se1vice in pay status shall be used to cnlculate the 15 years of seivice, except that for 
other than full time per annum Employees only a continuous year of seivice in pny status 
shall be used to calculate the IS years of service. A continuous year of service shall be 11 
full year of service without a break of more than 31 days. Where the regular and customary 
work year for n title is less than a twelve month yenr, such as a school year, such regular 
and customary year shall be credited ns n continuous year of seivice counting towards the 
15 years of service. If the normal work year for an Employee is less than the regular and 
customary work year for the employee's title, it shalJ be counted as a continuous year of 
service if the Employee has customarily worked thnt length work year nnd the applicable 
agency verities that information. 

2. Service in pay status prior to any breaks in se1vice of more than one year shall not be used 
to calculate the 15 yeal'S of service. Where an Employee hos less than seven years of 
continuous seivice in pay stntus1 breaks in service of less than one year shall be aggregated. 
Where breaks in seivice nggregate to more than one year they shnll be treated as a break in 
service of more than one year and the service prior to such breaks and the aggregated breaks 
shall not be used to calculate the 15 yeal's of service. No break used to disquulify seivice 
shall be used more than once. 

3. The following time in which on Employee is not in pay status shall not constitute a break 
in seivice as specified in Section 2 above: 

a, Time on a leave approved by the proper authority which is consistent with the Rules 
and Rcgulatlons of the City of New Yo1·k or the appropriate personnel authority 
of n covered organization. 

b. Time prior to a reinstatement. 

c. Time on a preferred list pursuant to Civil Service Lnw Sections 80 nnd 81 or nny 
similar contractual provision. 

cl. Time not in pay status of 31 days or less. 

Notwithstanding the above, such time as specified in subsections a, b nnd c above shall not 
be used to cal cu Int~ the 15 yen rs of service. 
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4. Once an Employee hns completed the 15 years of11City11 service in pay status and is eligible 
to receive the $500 ( or $800) longevity increment, the $500 (or $800} shall become part of 
the Employee's base rate for all purposes, except as provided in paragraph 5 below. 

5, The $500 (or $800) longevity increment shall not become pensionable until fifteen months 
nfler the employee begins to receive such $500 (or $800) increment. Fifteen months after 
the Employee begins to receive the $500 (or $800) longevity increment, such $500 (or 
$800) longevity increment shnll become pensionable and as part of the Employee's base 
rate, the $500 (or $800) longevity increment shall be subject to the general incrcnses 
provided in Article ill, Sections 3(b) and 3{d) of this Agreement. 
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ApJ>enclix B 

Recurring Increment Payment Eltglblllty Rules 

The following rules shall govern the eligibility of Employees for the 
Recurring Increment Payments provided for in Article HI, Section 
13 of this Agreement: 

1. Only service in pay status shall be used to calculnlc the qualifying yenrs of service. A 
continuous year of fieryice shall be a full year of service without a bl'enk of ptQre th~n 31 
days. Where the regular and customary work year for n title is less than a twelve month 
year, such as n school year, such regular and customary year shall be credited as a 
continuous year of service counting towards the qualifying years of service. ff the normal 
work year for an Employee is less than the reg\tlar and customary work year for the 
employee's title, it shall be counted as n continuous year of service if the Employee has 
customarily worked that length work year and the applicable agency verities that 
information. 

2, Part-time employees shall be ineligible to receive RIPs, but prior part-time service shall 
be credited to full-time employees on n pro ratn basis, provided all other tenns and 
conditions set forth hel'ein nre met. 

n. An employee must have regularly worked at least one half the regular hours of 
full time employees in the snme title or if no full-time equivalent title ex.ists then 
at Least 17-1/2 hours for white collar positions or 20 hours for blue coUur 
positions. 

b. Such part time service shall be prorated by dividing the number of hours worked 
per week by a pnrt-time employee by the number of hours worked per week by a 
full-time employee in the same title. lf no full-time equivalent title ex.isls then the 
divisor shall be 35 hours for white collar positions or 40 hours for blue collnr 
positions. 

3. Service in pay status prior to a break in se1·vice of more than one year shall nal be used to 
calculnte the qualifying yeal's of service. 

4. The following time in which an Employee is not in pay status shall not constitute a brenk 
in service, but such time shnll not be used to calculate the qualifying years of service: 

11. time on a leave approved by the proper authority which is consistent with the Rules 
and Regulations of the City of New York or the appropriate personnel authority of 
a covered organization, 

b. time prior to a reinstatement, 

c. time on a preferred or recall list, and 
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d, time not in pay status of 31 days or less. 

5, RIPs shall be considered o snlnry adjustment for the purposes of Article Ill, Section I (d) 
of this Agreement and the maximum snlnry ofan eligible title shall not constitute n bar to 
the payment there.of. 

6. Once nn Employee has qualified for a RIP nnd is receiving it, the RIP shall become purl of 
the Employee•s base rate und included in calculnting all salary based payments. except as 
provided in paragraph 7 below. Any future negotiated general increases shall be applied to 
RIPs. 

7. A RIP shall not become pensionable untj) two years after the Employee begins to receive 
such RIP. 

20I0-2017 LL 56 A TEA und TBA Agreement 
20I0-2018 LL 56 PCS Agreement 72 

CW/\, L, 1181 unc1 1182 nnd DC 37, L. 983 
IBT, L, 237 



ROBERTW. LINN 
Cammluioncr 

May 5. 2014 

HarxyNespoli 

THE CllY OF NEW YORK 

OFFICE OF LABOR RELATIONS 
40 Rector Street, New York, NY 10006-1705 

http://nyc.gov/olr 

Chair, Municipal Labor Committee 
125 Barclay Street 
New York, NY 10007 

Dear Mr. Nespoli: 

This is to confirm the parties' mutual understanding concerning the following issues: 

1. Unless otherwise agreed to by the parties. the Welfare Fund contribution will remain 
constant for the length of the successor unit agreements, including the $65 funded from the 
Stabilization Fund pursuant to the 2005 Health BencfitS Agreement between the City of New 
York and the Municipal Labor Committee. 

2. Effective July 1, 2014, the Stabilization Fund shall convey Sl Billion to the City ofNew 
York to be used to support wage increases and other economic items for the cunent round of 
collective bargaining (for the period up to and including fiscal year 2018). Up to an additional 
total amount of $150 million will be available over the four year period from the Stabilization 
Fund for the welfare funds, the allocation of which shall be detcmrlned by the parties. Thereafter, 
S 60 million per year will be available from the Stabilization Fund for the welfare funds, the 
allocation of which shall be determined by the parties. 

3. If the parties decide to engage in a centrali7.Cd purchase of Prescription Drugs, and 
savings and efficiencies arc identified therefrom, there shall not be any reduction in welfare fund 
conttibutions. 

4. There shall be a joint committee formed that v.ill engage in a process to select an 
independent healthcare actuary. and any other mutually agreed upon additional outside expertise, 
to develop an accounting system to measure and calculate savings. 



5. The MLC agrees to generate cumulative healthcare savings of S3.4 billion over the 
course of Fiscal Years 2015 through 2018, said savings to be exclusive of the monies referenced 
in Paragraph 2 above and generated in the individual fiscal years as follows: (i) $400 million in 
Fiscal Year 2015; (ii) $700 million in Fiscal Year 2016; (iii) $1 billion in Fiscal Year 2017; (iv) 
$1.3 billion in Fiscal Year 2018; and (v) for every fiscal year thereafter, the savings on a 
citywide basis in health care costs shall continue on a recurring basis. At the conclusion of Fiscal 
Year 2018, the parties shall calculate the savings realized during the prior four-year period. In 
the event that the MLC has generated more than S3.4 billion in cumulative healthcare savings 
during the fom•ycar period, as determined by the jointly selected healthcare actuary, up to the 
first S365 million of such additional savings shall be credited proportionately to each union as a 
one-rime lump sum pensionable bonus payment for its members. Should the union desire to use 
these funds for other purposes, the parties shall negotiate in good faith to attempt to agree on an 
appropriate alternative use. Any additional savings generated for the four-year period beyond the 
first S365 million witl be shared equally with the City and the MLC for the same purposes and 
subject to the same procedure as the first $365 million. Additional savings beyond Sl.3 billion in 
FY 2018 that carry over into FY 2019 shall be subject to negotiations between the parties. 

6. The following initiatives are among those that the MLC and the City could consider in 
their joint efforts to meet the aforementioned annual and four-year cumulative savings figures: 
minimum premium, self-insurance, dependent eligi"bility verification audits, the capping of the 
HIP HMO rate, the capping of the Senior Care rate, the equalization formula, marketing plans. 
Medicare Advantage, and the more effective delivery of health care. 

7. Dispute Resolution 

a. In the event of any dispute under this agreement. the parties shall meet and confer 
in an attempt to resolve the dispute. If the parties cannot resolve the dispute, such 
dispute shall be referred to Arbitrator Martin F. Scheinman for resolution. 

b. Such dispute shall be resolved within 90 days. 
c. The arbitrator shall have the authority to impose interim relief that is consistent 

with the parties' intent. 
d. The arbitrator shall have the authority to meet with the parties at such times as the 

arbitrator determines is appropriate to etif orce the terms of this agreement. 
e. If the parties ue Wlable to agree on the independent health care actuacy described 

above. the arbitrator shall select the impartial health care actuary to be retained by 
the parties. 

f. The parties shall share the costs for the arbitrator and the actuary the arbitrator 
selects. 
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If the above accords with your understanding and agreement, kindly execute the signature 
line provided. 

Sincerely, 

t-1~~ 
Robert W. Linn 
Commissioner 

Agreed and Accepted on behalf of the Municipal Labor Committee 

BY: ________________ _ 
Hany Nespoli, Chair 
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DISCIPLINARY PROCEDURE FOR PROVISIONAL EMPLOYEES 

1. Purpose 

'New York State Civil Service Law, Article 4, Tit.le B, §6S governs provisional 
appointments. The purpose Qfthis ~greement is to establish a disciplinary procedure for 
certain provisional employees in the context of the City of New York's five-year plan to 
reduce- provisional appointments as approved. with certain modifications, by the New 
York State Civil Service Commission on Septeniber 22, 2008 and accepted by the 
Commissioner of Citywide Administrative Services on October 22, 2008. 

2. Eligibility Criteria 

a. The employee must have served for at least two (2) years in the same or 
similar title or related occupational group in the same agency without a break 
in service (see: below) of more than 31 days; and 

b. The employee must have been serving provisionally in such cqmpetitive class 
position on a full-time per annum or full-time per diem basis and assigned 
regularly to work the nonnal, full-time work week established for that title. 
(sec: Attachment A for special provisions applicable to School Based 
Employees.) 

c. Prior provisional service followed by pennanent service may not be 
aggregated with current provisional service (e.g. prior provisional service as a 
temporary or .seasonal ustep-up" followed by pennan~t service may not be 
co1,1ntcd towards meeting the service requi~ment in 8JJ employee's current 
provisional position.) 

The following unpaid time in excess of 31 days will not be deemed a break in 
service or be counted as service: 

(i) for maternity/childcare leave; 

(ii) for military leav~; 

(iii) jury duty; 

(iv) for union business pursuant to Executive Order 75; 

(v) while· pending workers• compensation determination; 
(vi) while on workers' compensation option 2; 

(vii) due to illness or exhaustion of paid sick leave; and 

(viii) due to family illness. 
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3. Exceptions 

a No provisi.onal employee shall be deemed to be permanently appointed 
under ~y circumstances, nor shall this disciplinary procedure be deemed 
to preclude removal of any provisiona1 employee as a result of the 
establishment Qf, or appointment from, an appropriate eligible lis~ or in 
accordance with any other provision oflaw. 

b. Notwithstanding the provisions in Section 2, Eligibility Criteria, above. 
this Disciplinary Procedure $hall not be available to any employee 
appointed on a provisional basis to any position for which one or more 
appropriate eligiole lists have been established including but not limited to 
any list established pursuant to a plan approved in accordance with NYS 
Civil Service Law Section 65(5Xb). 

4. Procedure 

When ~ claimed wrongful disciplinary action has been taken against an eligible 
provisional employee (see: Eligibility Criteria). the following procedure shall gqvem 
upon service of written charges ofincompetence or misconduct: 

STEP A Following the service of written charges, a conference with such employee 
shall be held with respect to such charges by the person designated by the 
agency head to review a grievance at· STEP I of the Grievance Pmc:;edure 
s~t forth in Article XV of this Agreement.1 The employee may be 
represented at such conference by a representative of the Union. The 
person designated by the agency head to review the charges shall take any 
steps necessary to a proper disposition of the charges and shall issue a 
determination in writing by the end of the fifth day following the date of 
the conference. 

STEP B(i) If the employee is not satisfied wiUi the determination at STEP A above, 
then the employee may choose to proceed in accordance with the 
Grievance Procedure ·set forth in Article XV of this Agreement through 
STEP Ill. The Union. with the consent of the employee, shall have the 
right to proceed to binding arbitration pursuant to STEP IV of such 
Grievance Procedure. Tbe period of an employee's suspension without 
pay pending hearing and determination of charges shalt not exceed thirty 
(30) days. 

STEP B(ii) An appeal from the detennination of STEP A above shall be made to the 
agency head or designated representative. The appeal must be made in 
writitig within five (5) work days of the recejpt of the detennination. The 
ag~ncy heqd or designate~ representative shal] meet with the employee 

• 1 Reference is to 1995-2001 Citywide Agreement 
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STEl"C 

STEPD 

and the Unic;m for review of the grievance and shall issue a detennination 
to the employee and the Union by the end of the tenth work day following 
the day on which the appeal was tiled. The agency head .Qr d~ignated 
representative shall have the power to impose the discipline, if any, 
decided upon. up to and including tennination of the accused employee's 
employment. In the event of such tennination or suspension without pay 
totaling more than thirty (30) days, the Union with the consent of the 
grievant may elect to skip STEP C qf this Section and proceed directly to 
STEP D. 

If the grievant is not satisfied with the determination of the agency head or 
designated representative the grievant or the Union may appeal to the 
Commissioner of Labor Relations in ~ting within ten ( 10) days of the 
determination of the agency head or designated representative. The 
Commissioner of L,tbor Relations shall issue a written reply to the 
grievant and the Union within fifteen (IS). work days. 

If the grievant is not satisfied with the determination of the Commissioner 
of Labor Relations, the Union with the consent -of the grievant m~y 
proceed to arbitration pµrsuant to the procedures set forth in STEP IV of 
the Grievance Procedure set forth in Article XV of this Agreement. 

The arbitrator's decision, order or award (if any) shall be limited to the 
application and interpretation of the Agreement and ~e arbitrator shall not 
add to, subtract fivm or modify the Agreement. The arbitrator's award 
shall be final and binding and enforceable in any 11ppropriate tribunal in 
accordance with Article 75 of the Civil Practice Law and Rules. The 
arbitrator may provide for and direct such relief as the arbitrator deems 
necessary and proper, subject to the limitations set forth in this Procedure 
and any applicable limitations of Jaw. 

S. Liniitations on Arbitrator's Award 

Notwithstanding any inconsistent provision of this Procedure, when an eligible list exists 
for the title that the employee held provisionally, an A{bitrator shall not ~e empowered to 
order reinstatement of an employee. 

This limitation ~I not preclude a monetary remedy for any portion of the period 
covered from the implementation of the disciplinary penalty at issue in the grievance to 
the da~ of the establishment of an eligible li~J-
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6. Expiration Date 

This Disciplinary .Procedure shall expire on the earlier of either of the following: 

a. the expiration or termination of a p)an approved pursuant to subdivision 5 of 
section 65 of the Civil Service Law; or 

b. December 31, 2014. 

FOR THE CITY OF NEW YORK 

BY:.--...ll:x..\c-f-=-~-------­

Acting o 

FOR DISTRICT COUNCIL 37, 
AFSCME, AFL-CIO 

BY: • Av~ 
LIL JAN ROBERTS 
Executive Director 
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Attachment A 

School Based Employees 

An employee of the Department of Health who is regularly and exclusively 
assigned to work at a Board of Education facility (herei~er, "School Basef;I 
Employee" or "SBE")-shall be covered by the provisional disciplinary provisions 
set forth herein, provided that the following criteria are met: 

a. Such SBE must regularly work the listed full-time work week established 
for a. per annum title set forth in Appendix A of the 1995-2001 Citywide 
Agreement during the customary school year without a break in service of 
more than 31 days. 

b. If such SBE is placed in m1paid statu~ at the end of the customary school 
year, such period in unpaid status during the customary break between 
school years shaU be deemed an authorized leave without pay and not 
considered a break in service. However, suc;:h authorized leave without pay 
during the break between customary school years shall not be creditable 
towards meeting the required ·two years of servi~e required for provisional 
disciplinary rights. 

c. Such SBE. upon return to paid ~us from the break between cus~mary 
school years, must continue to be1lSSigned to regularly work on a full-time 
basis without a break in service of more than 31 days. 

d. If such SBE is assigned to work during all or part of .the break between 
customary school years., such time in paid status shall count towards 
meeting the two year service requirement for prQvisional disciplinary 
rights provided such service is on a full-time basis. However, no part-time 
service rendered during such break between customary school years shall 
be creditable towards meeting the required two years of service required 
for provisional disciplinary rights. 

e. SBEs meeting the above criteria shall become eligible for the provisional 
disciplinary rights set forth herein when their aggregated full-time service 
during consec~tive cµstomary school years (inclusive of any ful/.tlme. 
service rendered during the breaks between such consecutive customary 
school years) totals the required twQ years. Und~ typicaJ circwnstances, 
this would be expected to occur sometime during their third school year of 
employment. 
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Augu~t 1 0, 20 11 

Evelyn Seinfeld 
Director of Research and Negotiations 
District Council 37 
125 Barclay Street 
New York, New York. f0007 

Re: Pending Provisional Employee Disciplinary Gases 

Dear Ms. Seinfeld: 

This letter confirms our mutual understanding and agreement concerning certain provisional 
employees Oil who~ behalf grievances alleging claimed wrongful disciplinary actions by the agency 
wete filed prior to and/or subs~uent to the Court of Appeals' decislo'1 in CSEA v. Long Beach but 
which cases have been held in abeyance and have not progreirsed tQ arbitration. 

ln addition to the limitation s~t forth in Section S. of the "Disciplinary Process for Provisional 
Employees". in detcnnining a .. back pay" award, if any, the arbitrator shall exclude the period of time 
t'rom the date of the Long Beach decision through January 28, 2008. An arbitrator may award "back 
pay" for the period subsequent to the affected employee's discipline/termination but prior to the Court 
of Appeals' dedsion in CSEA v. Long Beach (that is, May 1, 2007 .) However, in no case may "back 
pay" be awarded for any period during which a provisional employee was serving white an eligible list 
eitisted for the title the employee held provisionally. Moreover, in awarding backpay, the Arbitrator 
mu~t consider the efforts of the employee in mitigating his or her damages and must also offset any 
backpay award by any and all interim earnings. including unemployment compensation. In no event 
may en employee be awarded btsckpay in excess of one year's base salary for the position s/he held 
provisionally. 

If you concur with the contents set forth herein, please execu~ the signature line provided 
below. 

Ag,eed and Accepted on Behalf of District Council 37 

BY:~L 
Eve1Seinfeid 



DISCIPLINARY PROCEDURE FOR PROVISIONAL EMPLOYEES- UPDATED 

t. Purpose 

New York State Civil Service Law, Article 4, Title B, §65 governs provisional 
appointments. The purpose of this agreement is to continue the disciplinary procedure 
for certain provisional employees in accordance with Section 65(5}(g) of the Civil 
Service Law, as amended by Chapter 467 of the Laws of 2016, so that such procedure 
will continue to apply during the timely submission, approval and implementation of a 
revised plan to reduce provisional appointments in accordance with Section 65(5)(c-3) of 
the Civil Service Law. 

2. Eligibilitv Criteria 

a. The employee must have served for at least two (2) years in the same or 
similar title or related occupational group in the same agency without a break 
in service (sec: below) of more than 31 days~ and 

b. The employee must have been serving provisionally in such competitive class 
position on a full-time per annum or full-time per diem basis and assigned 
regularly to work the normal, full-time work week established for that title. 
(sec: Attachment A for special provisions applicable to School Based 
Employees.) 

c. Prior provisional service followed by permanent service may not be 
aggregated with current provisional service (e.g. prior provisional service as 11 

temporary or seasonal "step-up" followed by pennanent service may not be 
counted towards meeting the service requirement in an employee's current 
provisional position.) 

The following unpaid time in excess of 31 days will not be deemed a break in 
service or be counted us service: 

(i) for maternity/childcare leave; 
(JI) for military leuve; 

(111) jury duty; 

(Jv) for union business pursuunt to Executive Order 75; 

(v) while pending workers' compensation detcnninulinn; 

(vi) whilc un workers' cumpensutinn uptiun 2: 
(vii) duc to illness or cxhuustion of p11id sick lcnvc; nnd 
(viii) due to fiunily illness. 



3. 

4. 

Exceptions 

a. No provisional employee shall be deemed to be pennanently appointed 
under any circumstances, nor shall this disciplinary procedure be deemed 
to preclude removal of any provisional employee as a result of the 
establishment of, or appointment from, an appropriate eligible list, or in 
accordance with any other provision of law. 

b. Notwithstanding the provisions in Section 2, Eligibility Criteria, above, 
this Disciplinary Procedure shall not be available to any employee 
appointed on a provisional basis to any position for which one or more 
appropriate eligible lists have been established incJuding but not limited to 
any list established pursuant to a plan approved in accordance with NYS 
Civil Service Law Section 65(5). 

Procedure 

When o claimed wrongful disciplinary action has been taken against an eligible 
provisional employee (sec: Eligibility Criteria), the following procedure shall govern 
upon service of written charges of incompetence or misconduct: 

STEP A Following the service or written charges, a conference with such employee 
shall be held with respect to such charges by the person designated by the 
agency head to review a grievance at STEP I or the Grievance Procedure 
set forth in Article XV of this Agreement.1 The employee may be 
represented at such conference by a representative of the Union. The 
person designated by the agency head to review the charges shall take any 
steps necessary to a proper disposition of the charges and shall issue a 
detenninntion in writing by the end or the fifth day following the date or 
the conference. 

Sn:r 8(1) If the employee is not satisfied with the detennination nt s ·1 u• A above, 
then the employee m11y choose to proceed in nccord11ncc with the 
Grievance Procedure set forth in Article XV or this Agreement through 
STEI' Ill. The Union. with the consent of the employee, shall huvc the 
right lo proceed to binding arbitration pursuant to SI Fr IV of such 
Gricvum.:e Procedure. The pcriud of on employee's suspension without 
puy pending hearing und dctcnninution of charges shall not exceed thirty 
(30) days. 

Sn:P B(H) An uppcul from the detennination of S 111' A uhovc shall be mudc to the 
ngency hcud or dcsignutcd rcprcscntulive. The llppcnl must he mndc in 
writing within five (5) work duys of the receipt of the dctcnninutiun. The 
ugcncy hcud or dcsignutcd reprcsenlulivc shull meet with the employee 

1 Reference is Ill I 111)~-100 I l'ity\\ iJi: Ai.tri:c111c111. 



and the Union for review of the grievance and shatl issue a determination 
to the employee and the Union by the end of the tenth work day following 
the day on which the appeal was filed. The agency head or designated 
representative shall have the power to impose the discipline, if any, 
decided upon, up to and including tennination of the accused employee's 
employment. In the event of such tennination or suspension without pay 
totaling more than thirty (30) days, the Union with the consent of the 
grievnnt may elect to skip STEP C of this Section and proceed directly to 
STEP D. 

STEP C If the grievnnt is not satisfied with the determination of the agency head or 
designated representative the grievant or the Union may appeal to the 
Commissioner of Labor Relations in writing within ten ( l 0) days of the 
determination of the agency head or designated representative. The 
Commissioner of Labor Relations shall issue a written reply to the 
grievant and the Union within fifteen (15) work days. 

STEP D l f the grievant is not satisfied with the determination of the Commissioner 
of Labor Relations, the Union with the consent of the grievant may 
proceed to arbitration pursuant to the procedures set forth in STEP IV of 
the Grievance Procedure set forth in Article XV of this Agreement. 

The arbitrator's decision, order or award (if any) shall be limited to the 
application and interpretation of the Agreement and the arbitrator shall not 
add to, subtract from or modify the Agreement. The arbitrator's award 
shall be final and binding and enforceable in any appropriate tribunal in 
accordance with Article 75 of the Civil Practice Law and Rules. The 
arbitrator may provide for and direct such relief as the arbitrator deems 
necessary and proper, subject to the limitations set forth in this Procedure 
and any applicable limitations of law. 

5. Llmltallons on Arbitrator's Award 

Notwithstanding any inconsistent provision of this Procedure, when an eligible list exists 
for the title that the employee held provisionally, an Arbitrntor shall not be empowered tu 
order reinstntcment of nn employee. 

This limitation shall not preclude n monetary remedy for any portion of the period 
covered from the implementation nf the disciplinary penally ut issue in the gricv,mce to 
the date of lhc establishment of un eligible list. 



6. Expiration Date 

This Disciplinary Procedure shall be deemed to have been in force and effect on and aft.er 
the expiration date of the original Disciplinary Procedure for Provisional Employees, as 
approved on August 30, 201 1, and shall expire on the earlier of the following: 

a. the expiration, final disapproval or tennination of a revised plan to reduce 
provisional appointments submitted to the New York State Civil Service 
Commission in accordance with Section 65(5)(c-3) of the Civil Service Law; 
or 

b. November I, 2018. 

FOR THE CITY OF NEW YORK 

BY:..a:cl 
ROBERT W. LINN 
Commissioner of Labor Relations 

Date: 4 / tz '1 / I tf' 
r / 

APPROVE;a TO J,'ORM: 

BY: t:,._' k 
Eric Eichcnholtz 
Aeling Curpurutiun Counsel 

Date: ~7/~/j"' 
7 

FOR DISTRICT COUNCIL 37, 
AFSCME, AFL-CIO 

BY: _ 
HEN Y GARRIDO 
Executive Director 

Date: 4 /,z '1lj 8 __ .,..., --+, _.._ __ _ 



Attachment A 

School Based Employees 

An employee of the Department of Health who is regularly and exclusively 
assigned to work at a Board of Education facility (hereinafter, .. School Based 
Employee" or "SBE") shall be covered by the provisional disciplinary provisions 
set forth herein, provided that the following criteria are met: 

a. Such SBE must regularly work the listed full-time work week established 
for a per annum title set forth in Appendix A of the 1995-2001 Citywide 
Agreement during the customary school year without a break in service of 
more than 31 days. 

b. If such SBE is placed in unpaid status at the end of the customary school 
year, such period in unpaid status during the customary break between 
school years shall be deemed an authorized leave without pay and not 
considered a break in service. However, such authorized leave without pay 
during the break between customary school years shall not be creditable 
towards meeting the required two years of service required for provisional 
disciplinary rights. 

c, Such SBE, upon return to paid status from the break between customary 
school years, must continue to be assigned to regularly work on a full-time 
basis without a break in service of more than 31 days. 

d, If such SBE is assigned to work during all or part of the break between 
customary school years, such time in paid status shall count towards 
meeting the two year service requirement for provisional disciplinary 
rights provided such service is on a full-time basis. However, no part-time 
service rendered during such break between customary school years shall 
be cre<litablc towards meeting the required two years of service required 
for provisional disciplinary rights. 

c. SBEs meeting the above criteria shall become eligible for the provisional 
disciplinary rights set forth herein when their aggregated full-time service 
during consecutive customary school years (inclusive of any /11/1-time 
service rendered during the breaks between such consecutive customary 
school years) tutuls the required two years. Under typical circumstances, 
this would be expected lo occur sometime during their third school year of 
employment. 



OFFICE OF LABOR RELATIONS 
40 Rector ~trcct, New York, N.Y. 10006 1-05 

nyc.JtOV I ulr 

ROBERT W. LINN 
Commissioner 

RENEE CAMPION 
First Deputy Comml~om1r 

CLAIRE LEVITT 
Deputy Commluioner 

Health Cam Co.st Manegemenr 

Attachment B 

April 26, 20 I 8 

David Paskin 
Director of Research and Negotiations 
District Council 37 
125 Bnrcl11y Street 
New York, New York 10007 

Re: ProvL'iiom1I Due Process Elig1b11ity 

Dear Mr. P11.-1kin: 

MAYRA E. BELL 
General Counsel 

GEORGETTE GESTEL Y 
Director, Employee Senerit:s Program 

This leller serves to convey the City or New York's position regarding due proces:, procedures for provisional 
employees outlined in the agreement duccd April 26, 2018, entered into betwei:n the City of New York and District 
Council 37 and supcrscdc:1 the Agreement dated August 30, 2011. entered into after the Union's withdrawal of the 
Improper Practice Pct111on dockclcd as BCB-2899-10. 

The Office or Labor Relations ( OLR) shall apply the terms of the attached "Disciplim1ry Procedure for Provisional 
Employees" and side lcuer agreement bi:twccn the City and DC 37 to other unions covered by lhe Career and Salary 
Plan. llowcvcr. this "Disciplinary Procedure for Provi:;ional Employees" and !.idc lcllcr 11grccmcnt sh11II not expand 
rights previously embodied in Article XVI or the Janu11ry l, 1995 through June 30, 2001 Citywidi: Agreement, 0:1 

amended, nor sball ii confer 11ny rights or benclils tluu prov1s1onal employees did nol enjoy under the Cnywidc 
Agrcllmcn1, or under 11n 11pplicablc unit agreement, heron: thc decision in CSE,I ,·. Lo11g 8,•11'11. 

The •·rnsciplin.iry Procedure for Provisional Employees" and sidc lllller agrci:mcnl spccilicatly exclude 1hc Ncw 
York City llenlth nnd llospi111ls Corporation ( .. IIIIC") evcn though IIIIC i:1 o signatory 10 1hc Citywide Agrcemi:n1 1 

1 hi: Parties :1h11II append the .. Disciphnury Procc<lure r,ir Prnvisiunnl Fmrlnyccs" nnd 11t111chmcnts B and C hi the 
Ci1yw1di: Agrccmcnt and 10 1hc unil .ogrccmcms pnw1dcd such unit ngrccmcnts previously extended such covt!mgc 
1t1 pn.wisional cmployecs. 

lftlw uhuvc tcnn!I arc 11cccp111hlc 111 DC: )7. plcusc c:m:ulc the sigiunurc lmc provided hclow 

~'""'~ 
Rubert W. I.inn 

Agn:cd nnd Acccp! • on lr}111lf of l>istrict (.'uuncil 37 

HY: -:,-::.~--A \~' 
l>11vitl J111sk111 

• lly k1h'r u111i:<111(nl J,MJ S,,,.,.,nh,T I K 201 \ N,•~· 'ttt1S. l°II)' II • I II 11•1111,-ily I.no"' n ~• lllln ml,'"" 111111 q r11••1•1n1111I J11~ I"'"''°'' 
n11n-i:111,,11 wuh ll1,1rn.1 c,,uncll l7 



ROBERT W. LINN 
Comml$$loner 

OFFICE OF LABOR RELATIONS 
40 Rci:ror Srrccr, New York, NY 10006-1705 

n}c:,11m· ulr 

MAYRA E. BELL 
General Counsel 

RENEE CAMPION GEORGETTE GESTEL Y 
FirsJ Deputy CommlS!ioner 

CLAIRE LEVITT 
Deputy CommiSMNJer 

Health Care Cost Management 

Attachment C 

April 26, 2018 

David Pn.~kin 
Director or Research and Ncgoti,uions 
Districl Council 37 
125 Barclay S1rect 
New York, New York 10007 

Re: Pending Provisional Employee Disciphm1ry Cases 

Dear Mr. Paskin: 

Director. Emph,yae Benefits Program 

This lcuer confinns our mu1uo1I under.;tnndmg and agreement conccming cennin provisionnl employees on whose 
bchalr grievances nllcging cltumed "-Tongfol disciphnary actions by the agency were filed prior to and/or subsequent 
to the Court or Appcnh;' decision in CSEA, lrmg B,•11d1 but which cuscs have been held in abeyance and hove not 
progressed to orbitr.uion 

In addi1ion 10 the limitation sci forth in Section 5 or the "Disciplinary Proces:i for Provisional Employees" in 
dc1em11ning a "back pay" award, irony, 1hc arbitrator shall exclude the period of time from thc date or the l1111g 
B,•lldt decision through January 2K, 2008. An arbitrator moy award .. bock pay" for the period subsequent to chc 
affected employee's disciplinc/lcm1inotion bu1 prior lo tltc Court or Appeals' dccision in CSEA 1·. l.rmg B1•r1d1 (1ha1 
is, Mny I, 2007.) llowcvcr, in no cosc moy "bock pny" be awarded for ony pl!riod during which o 1novisional 
employee wos serving while an eligible list existed for lhc title the employee held provisionally, Moreover, in 
nwording bockpay, the Arbilrnlor must consider the cOorts or111c employee in miligoting his or her dnmogcs ond 
must also offscl any backpay award by nny ond all intcnm earnings, including unemployment comrcns111ion. In no 
cvcnt moy on employee be nwanlcd bockpoy in ciu:css of onl! yeor's base snlory for 1he position s/hc held 
provisionally. 

If you cmu:ur with lhc conlcnls sci forth herein, rlcasc c.,ccute the signaturl! lmc provided below. 

Agn:cd nnd /\cccph:J on l~lfor1>,-.trict Council 37 

llY: ~ tr~• 
l>nvid l'uJCkin 

2201 8 


