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AGREEMENT, entered into this 1..3 day of Nov. 2016, by and between the City of 

New York nnd related public employers pursuant to and limited to their respective elections or 

statutory requirement to be covered by the New York City Collective Bargaining Law and their 

respective authorizations to the City to bargain on their behalf and the New York City Health and 

Hospitals Corporation (d/b/a) NYC Health + Hospitals ("NYC H+H") (hereinafter referred lo 

jointly as the "Employer"), and New York State Nurses Association (hereinafter referred to as the 

"Association"), for the period from January 21, 20 to through June 5, 20 I 9. 

WITNESSETH: 

WHEREAS, the parties hereto have entered into collective bargaining and desire to reduce 

the results thereof to writing, 

NOW. THEREFORE, it is mutually agreed us follows: 

ARTICLE I -ASSOCIATION RECOGNITION AND UNIT DESIGNATION 

Section 1. 

The Employer recognizes the Association as the sole and exclusive collective bargaining 

representative for the bargaining unit set forth below, consisting of employees of the Employer, 

wherever employed, whether full-time, part-time per annum, per visit.1 hourly or per diem, in the 

below listed title(s), and in any successor tille(s) that may be certified by the Board of Certification 

of the Office of Collective Bargaining to be part of the unit herein for which the Association is the 

exclusive collective bargaining represenlative and in any positions in Restored Rule X titles of the 

Classified Service the duties or which are or shall be equated by the City Personnel Director and 

the Director of the Budget for salary purposes to any of the below listed titles: 

Title 
Assistant Head Nurse 
Associate Midwife (Level A) 
Associale Midwife (Level B) 
Associate Nurse Pmclitioner (Level I) 
Associate Nurse Pmctitioner (Level II) 
Care Manager (Registered Nurse) Level I* 
Care Manager (Registered Nurse) Level II* 
Case Management Nurse, Level I. Level ll (PD) 

STAFF NURSES 2010-2019 

Tille Code Number 
000480 
965130 
965140 
966410 
966420 
509410 
509420 
50958 
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Case Management Nurse, Level 1, Level II (FD) 
Case Management Nurse, Level(, Level 11 (DOC) 
Case Management Nurse (DOS) 
Head Nurse 
Head Nurse (DOS) 
Home Health Nurse (Per visit) (Level I) 
Home Health Nurse (Per visit) (Level II) 
Midwife 
Nurse-Midwife 
Nurse-Practitioner 
Nurse Practitioner (DOS) 
Sr. Case Management Nurse (DOS) 
Staff Nurse 
Staff Nurse (Department for the Aging) 
Staff Nurse (Per Hour) ** 
Supervisor of Nurses 
Supervisor of Nurses (Level I and Level II) (HRA only)* 

50959 
06240 
09968 
50935,509350 
06124 
001310 
001320 
509120 
50912 
00196,001960 
06068 
05207 
50910,09771,509100 
05490 
509110 
50960,509600 
50960 

• Spccilic h:rms and conditions or employment upplicoblc to Supervisor or Nurses Level II (HRA), Care Manager 
( Registered Nurse) Lcvc:1 I and L:wl II titles arc subji:ct to rurther ncgolintion or a scparah: mt:morandum or 
agr~ment for incorporation into the colh:ctivc bar~aining agrecmt:nt. 
*.,-his titlt: is not covered by 1hc City-wide Agrccmcnt, not eligible for pension or welfare fond benefits. 

Section 2. 

The terms "employee" and "employees" as used in this Agreement shall mean only those 
persons in the unit described in Section l of this Article. 

ARTICLE II· DUES CHECKOFF 

Section 1. 

a. The Association shall have the exclusive right to the check-off and transmittal of 
dues on behalf of each employee in accordance with the Mayor's Executive Order No. 98, dated 
May 15, 1969, entitled "Regulations Relating to the Check-off of Association Dues" and in 
accordance with the Mayor's Executive Order No. 99, dated May 15, 1969 as amended by Executive 
Order No. 107 dated December 29, 1986 entitled "Regulations Governing Procedures for Orderly 
Payroll Check-off of Union Dues" or any other applicable Executive Order. 

b. Any employee may consent in writing to the authorization of the deduction of dues 
from the employee's wages and to the designation of the Association as the recipient thereof. Such 
consent, if given, shall be in a proper form acceptable to the City, which bears the signature of the 
employee. 

Section 2. 

The panics agree to an agency shop to the extent permiued by applicable law, as described 
in a supplemental agreement hereby incorpomted by reference. 

STAFF NURSES 2010·2019 16uo2 
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ARTICLE III - SALARJES 

Section 1. 

a. This Article Ill is subject to the provisions, tenns and conditions of the A1lernntive 
Career and Salary Pay Plan Regulations, dated March 15, 1967 as amended to date, except that the 
specific tenns and conditions of this Anicle shall supersede any provisions of such Regulations 
inconsistent with this Agreement subject to the limitations of applicable provisions of law. 

b. Unless otherwise specified, all salary provisions of this Agreement, including 
minimum and maximum salaries, general increases, education differentials and any other salary 
adjustments, are based upon a normal work week of 40 (37.5 in NYC Health+ Hospitals) hours 
for employees in the titles of Staff Nurse, Staff Nurse (Department for the Aging), Assistant Head 
Nurse, Head Nurse, Supervisor of Nurses, Midwife, Nurse-Midwife, Nurse-Practitioner, Associate 
Midwife (Level A), Associate Midwife (Level B), Associate Nurse Practitioner (Level I), and 
Associate Nurse Practitioner (Level II) and 35 hours for all remaining titles, except for the title 
Home Health Nurse (Level I and II) (Per Visit) and Staff Nurse (Per Hour).Stnff Nurse (Per Hour) 
may not work more than 40-hours in any given week. 1 

An employee who works on a part-time per annum basis and who is eligible for any salary 
adjustments provided in this Agreement shall receive the appropriate pro-rata portion of such sa)ary 
adjustment computed on the relationship between the number of hours regularly worked each week 
by such employee and the number of hours in the said normal work week. un)ess otherwise 
specified. 

c. Employees who work on 11 per diem or hourly basis and who arc eligible for any 
salary adjustment provided in this Agreement shall receive the appropriate pro-rata portion of such 
salary adjustment computed as follows, unless otherwise specified: 

Per diem rate -

Hourly Rate -

1/261 of the appropriate minimum basic salary. 

35 hour week basis - l/ 1827 of the appropriate 
minimum basic salary. 

37.5 hour week basis - 1/1957.5 of the appropriate 
minimum basic sa)ary. 

40 hour week basis - 1/2088 of the 
appropriate minimum basic salary 

d. The maximum salary for a title shall not constitute a bar to the payment of any salary 
adjustment or pay differentials provided for in this Agreement, but said increase above the maximum 
shall not be deemed a promotion. 

1 
S~dlic terms und conditions nf employment applicahlc to Supervisor or Nur~cs Level II (HRA). Cure Manager 

(Registered Nurse) Level I and Level II litlcs arc suhjcct 10 funhcr negotiation of a scpar-.i1c mcmor.indum of 
agreement for incorpor-.ition into the collccti\·c bargaining ugrccmcnt. 

STAFF NURSES 2010-2019 
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Section 2. 
Employees in the following title(s) shall be subject to the following specified salary (ies). salary 
adjustment(s). and/or salary r.mge(s): 

EFFECTIVE DATE: 

TITLE 
Assistant Head Nurse 
Associnte Midwife Level A 
Associate Midwife Level B 
Associate Nurse Practitioner 

Level I 
Level lI 

Case Management Nurse (DOC) 
Level J 
Level II 

Case Management Nurse (DOS) 
Case Management Nurse {FD) 

Level I 
Level n 

Case Management Nurse (PD) 
Level [ 
Level [I 

Head Nurse 
Head Nurse (DOS) 
Midwife 
Nurse Midwife 
Nurse Practitioner 
Nurse Practitioner (DOS) 
Sr. Case Management Nurse (DOS) 
Staff Nurse# 
Staff Nurse (DFf A)# 
Supervisor of Nurses 

Staff Nurse {Per Diem) 
Day Shift 

Evening Shift 
Night Shift 

Home Health Nurse 
(per visit) Level I 

Level II 
Training Rate Per Day 

Per½ Day 

STAFF NURSES 20I0-2019 

1/21/10 

$67,208 
$77,249 
$82.075 

$77,249 
$82,075 

$65,897 
$68,378 
$65,897 

$65,897 
$68,378 

$65,897 
$68,378 
$68,378 
$68,378 
$72,887 
$72,887 
$72,887 
$72,887 
$68,378 
$65,897 
$65,897 
$72,887 

$., -., _:,_ 

$274 
$278 

S55.27 
$62.18 
S228.12 
$114.06 



EFFECTIVE DA TE 7/21/13 7/21/14 
TITLE Min Min 
Assistant Head Nurse $67,880 $68,559 
Associate Midwffc Level A $78,021 $78,801 
Associate Midwife Level B $82,896 $83,725 
Associate Nurse Practitioner 

Level I $78,021 $78,801 
Level II $82,896 $83,725 

Case Management Nurse (DOC) 
Level I $66,556 $67,222 
Level II $69,062 $69,753 

Case Management Nurse (DOS) $66,556 $67,222 
Case Management Nurse (FD) 

Levell $66,556 $67,222 
Level II $69,062 $69,753 

Case Management Nurse (PD) 
Level I $66,556 $67,222 
Level II $69,062 $69,753 

Head Nurse $69,062 $69,753 
Head Nurse (Sanitation) $69,062 $69,753 
Midwife $73,616 $74,352 
Nurse Midwife $73,616 $74,352 
Nurse Practitioner $73,616 $74,352 
Nurse Practitioner (Sanitation) $73,616 $74,352 
Sr. Case Mnnugement Nurse 
(DOS) $69,062 $69,753 
Staff Nurse # $66,556 $67,222 

Stoff Nurse (OFT A) # $66,556 $67,222 
Supervisor of Nurses $73,616 S74,352 

Sti!ff Nurse (P,r Qiem} 
Day Shift $255 $258 
Evening Shift $277 $280 
Night Shift $281 $284 

Staff Nurse {Per Hour} 
Day $42.42 $42.84 

Evening/Night S44.54 $44.99 
Holiday $46.66 547.13 

STAFF NURSES 20I0-2019 
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EFFECTIVE DATE 7/21/13 7/21/14 

TITLE Min Min 
Home He9llb ~yrs~ (m:cr visit) 

Levell $55.82 (per visit) $56.38 (per visil) 
Level II $62.80 (per visit) $63.43 (per visit) 

Orj~nli!liQnffraining Rate 
Home Health Nurse (per visit) 

Level I $230.40 Per Day $232.70 Per Day 

Level II $115.20 Per½ Day $116.35 Per½ Day 

EFFECTIVE DATE 7/21/13 7/21/13 7/21/14 7/21/14 

TITLE Min Max Min Max 

Care Manager, RN## * 
' 

Level ( $68,397 $89,980 $69,081 $90,880 

Level II $83,982 S107,976 $84,822 $109,056 

Supervisor of Nurses {HRA) "' 
Level l $73,616 $74,352 

Level 11 $86,873 SI04,247 S87,742 $105,289 

STAFF NURSES 2010-2019 6 



EFFECTIVE DATE 7/21/15 7/21/16 
TIILE Min Min 
Assistant Head Nurse $70,629 $73,094 
Associate Midwife Level A $81,181 $84,015 
Associate Midwife Level B $86,253 $89,264 
Associate Nurse Practitioner 

Level I 581,181 $84,015 
Level II $86,253 S89,264 

Case Management Nurse (DOC) 
Level I $69,252 S71,669 
Level II S71,860 $74,368 

Case Management Nurse (DOS) $69,252 S71,669 
Case Management Nurse (FD) 

Level I $69,252 $71,669 
Level II $71,860 $74,368 

Case Management Nurse (PD) 
Level I $69,252 $71,669 
Level II S71,860 $74,368 

Head Nurse S71,860 S74,368 
Head Nurse (Sunitution) S71,860 $74,368 
Midwife $76,597 $79,271 
Nurse Midwife S76,597 $79,271 
Nurse Practitioner $76,597 S79,271 
Nurse Practitioner (Sanitation) $76,597 $79,271 
Sr. Case Manngement Nurse 
(DOS) S71,860 $74,368 
Staff Nurse# S69,252 $71,669 
Staff Nurse (DFf A) # $69,252 $71,669 
Supervisor of Nurses $76,597 $79,271 

Staff Nurse {P~r Diem} 
Day Shift $266 S275 
Evening Shift $288 S298 
Night Shift $293 $303 

Staff Nurse {Per Hour} 
Day $44.13 $45.67 
Evening/Night $46.35 $47.97 
Holiday $48.55 $50.24 

STAFF NURSES 2010-2019 
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EFFECTIVE DATE 7/21/15 7/21/16 

TITLE Min Min 
Home Health Nurse {per visit) 
Level I $58.08 (per visil) $60.11 (per visit) 
Level II $65.35 (per visil) $67.63 (per visit) 

Orientationrrniining Rate 
Home Health Nurse (per visil) 
Level I $239.73 Per Day S248.10 Per Day 
Level II SI 19.86 Per Y:z Day $124.04 Per½ Day 

EFFECTIVE DATE 7/21/15 7/21/15 7/21/16 7/21/16 

TITLE Min M@K Min Max 
Care Manager. RN ## • 
Level I $71,167 $93,625 $73,651 $96,893 
Level II $87.384 SI 12,349 $90,434 $116,270 

Supervisor of Nurses (HRA) * 
Level I S76,597 $79,271 

Level II $90,392 $108,469 $93,547 SI 12,255 

STAFF NURSES 2010-2019 8 



EFFECTIVE DATE 7/21/17 1/21/2018 
TITLE Mm. Min 
Assistant Head Nurse $74,556 $76,420 
Associate Midwife Level A $85,695 $87,837 
Associate Midwife Level B S91,049 S93,325 
Associate Nurse Practitioner 

Levell $85,695 $87,837 
Level II $91,049 $93,325 

Case Management Nurse (DOC) 
Level I $73,102 $74,930 
Level II $75,855 $77,751 

Case Management Nurse (DOS) $73,102 $74,930 
Case Management Nurse (FD) 

Level I S73,102 574,930 
Level II 575,855 $77,751 

Case Management Nurse (PD) 
Level I S73,102 $74,930 
Level 11 $75,855 $77,751 

Head Nurse $75,855 $77,751 
Head Nurse (Sanitation) $75,855 $77,751 
Midwife S80,856 $82,877 
Nurse Midwife 580,856 $82,877 
Nurse Practitioner $80,856 $82,877 
Nurse Pr.1ctitioner (Sanitation) $80,856 $82,877 
Sr. Case Management Nurse 
(DOS) $75,855 $77,751 
Staff Nurse# $73,102 $74,930 
Staff Nurse (DFf A)# $73,102 $74,930 
Supervisor of Nurses $80,856 $82,877 

Staff Ny~ (Per Diem} 
Day Shift S281 $288 
Evening Shift S304 $312 
Night Shift $309 $317 

Staff Nurse (Per Hour} 
Day $46.58 $47.74 
Evening/Night S48.93 S50.15 
Holiday $51.24 $52.52 

STAFF NURSES 2010-2019 9 
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EFFECTIVE DATE 7/21/17 1/21/2018 
TITLE Min Min 
Hom~ H;ahh Nurse {12,r visit} 

Level I $61.31 (per visit) $62.84 (per visit) 
Level II $68.98 (per visit) $70.70 (per visic) 

Orienuuion/Training Rate 
Home Health Nurse (per visit) 

Level I $253.06 Per Day $259.39 Per Day 
Level II $126.52 Per½Day $129.68 Per V2 Day 

EFFECTIVE DATE 7/21/17 7/21/17 1/21/2018 1/21/2018 
TITLE Min Max Min Max 
Care Manager, RN ## * 

Level I $75,124 $98,831 $77,002 $101,302 

Level JI $92,243 Sl 18,595 $94,549 $121,560 

Supervisor of Nurses (HRA) * 
Level I $80,856 $82,877 

Level II $95,418 $114.500 $97,803 $117,363 

STAFF NURSES 2010·2019 10 
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EFFECTIVE DATE 7/21/18 1/21/2019 
TITLE Min Min 
Assistant Head Nurse $77,918 $80,256 
Associate Midwife Level A $89,559 S92,246 
Associate Midwife Level B $95,155 $98,010 
Associate Nurse Practitioner 

Level I $89,559 $92,246 
Level 11 $95,155 $98,010 

Case Management Nurse (DOC) 
Level I $76,399 $78,691 
Level II S79,275 $81 ,653 

Case Management Nurse (DOS) S76,399 $78,691 
Case Management Nurse (FD) 

Level I $76,399 $78,691 
Level II $79,275 $81 ,653 

Case Management Nurse (PD) 
Level I $76,399 $78,691 
Level II $79,275 S81,653 

Head Nurse $79,275 S81,653 
Head Nurse (Sanitation) $79,275 $81,653 
Midwife $84,502 $87,037 
Nurse Midwife $84,502 $87,037 
Nurse Practitioner $84,502 $87,037 
Nurse Practitioner (Sanitation) $84,502 $87,037 
Sr. Case Management Nurse 
(DOS) $79,275 $81,653 
Staff Nurse # S76,399 $78,691 
Staff Nurse (DFf A) # S76,399 $78,691 
Supervisor of Nurses S84,502 $87,037 

Staff Nur~ {Per Diem} 
Day Shift $294 $303 

Evening Shift $318 S328 
Night Shift $323 $333 

Stil[f Nurse {Per Ho!Jr} 
Day $48.68 $50.14 
Evening/Nighl $51.13 $52.66 

Holiday $53.55 S55.16 

STAFF NURSES 2010-2019 11 



EFFECTIVE DATE 7/21/18 1/21/2019 
TITLE .Mm Min 
Home Hei!llh Nyrse (~r visit} 

Level I $64.07 (per visit) $65.99 (per visit) 
Level 11 $72.09 (per visit) $74.25 (per visit) 

Orienti!tiooQ)ainine R!!t, 
Home Health Nurse (per visit) 

Level I $264.48 Per Day $272.41 Per Day 
Level II $132.22 Per 1h Day $136.19 Per 1,,i Day 

EFFECTIVE DATE 7/21/18 7/21/18 1/21/2019 1/21/2019 
Tl]:LE Min M!!! Min Max 
Care Manager, RN ### * 

Level I S78,512 S103,288 $80,867 $106,387 
Level 11 S96,403 S123,943 $99,295 $127,661 

Supervisor of Nurses (HRA) • 
Level I $84,502 $87,037 
Level II $99,720 $119,664 S102,712 $123,254 

# A S1:irr Nurse holding a permit 10 pr.iclicc nursini; will he paid $60 annually below the rate puid 10 a Staff Num 
pi:nding rcccipl ofa New York State license to practice ns a n:gis1ercd professional nurse. 
## udc.lci.l to Cenilicution No. 30-82 (a~ amcndcd) Decision 3 OCB2d 31 (BOC2010). da1ed June 29 2010. 

•Spccilic h:rms and condi1ions or cmploym1.:n1 applicable 10 Supervisor of Nurses Level II (HRA), Cun: Manager 
(Registered Nurse) Level I and Level II titles, including salaries. arc subject 10 fur1her negotiation of a scparalc 
memorandum or agreement for incorporation into thi: collcc1ive bargaining agreement. 

Section 3. General Wage Increase 

A. Ratification Bonus 
A lump sum cash payment in the amount of $1 ,000, pro-r-Jted for other than full-time 
employees, shall be payable as soon as pr-.icticable upon ratification of the Agreement to 
those employees who are on payroll as of the date of ratification. The lump sum cash 
payment shall be pensionable, consistent with applicable law. 

B. General Wage Increases 2010-2012 Round 

i. The general increases, effective as indicated, shall be: 

a. Effective July 21, 2015. Employees in the units described above shall 
receive a general increase of 2.00%. 

b. Effective July 21, 2016, said Employees shall receive an additional general 

STAFF NURSES 2010-2019 12 

16002 



increase of 1.961 %. 

c. Effective July 21. 2017. said Employees shall receive an additional general 
increase of 2.00%. 

d. Effective July 21, 2018, said Employees shall receive an additional general 
increase of 1.9605%. 

e. Pan-time per annum, per session, hourly paid and part-time per diem 
Employees (including seasonal appointees) and Employees whose normal 
work year is less than a full calendar year shall receive the increases 
provided in 3(B)(i)(a), 3(B)(i)(b), 3(B)(i)(c), and 3(B)(i)(d) on the basis of 
computations heretofore utilized by the parties for nil such Employees. 

f. The Per Visit rate shall be increased by the same amounts as provided in 
Section 3(B)(i)(a) through 3(B)(i)(c). 

ii. The increases provided for in 3(B)(i) above shall be calculated as follows: 

a. The general increase in 3(B)(i)(a) shall be based upon the base rates 
(including salary or incremental salary schedules) of the applicable titles in 
effect July 20, 2015. 

b. The general increase in 3(B)(i)(b) shall be based upon the base rates 
{including salary or incremental salary schedules) of the applicable titles in 
effect July 20, 2016. 

c. The general increase in 3(B)(i)(c) shall be based upon the base rates 
(including salary or incremental salary schedules) of the applicable titles in 
effect July 20, 2017. 

d. The general increase in 3(B)(i)(d) shall be based upon the base rales 
(including salary or incremental salary schedules) of the applicable titles in 
effect July 20, 20 I 8. 

111. Gener.ti wage increases to be applied to salary consistent with the terms of this 
agreement and past practice - that is, applied to an individual's base and his/her 
experience/longevity based upon what he or she currently receives. Wage increases are not 
applied 10 the experience/longevity schedule. 

iv. Structured Retiree Claims Fund 2010~2012 Round 

All employees who have retired between January 21, 20 IO through July 31, 2014 
shall receive a lump sum payment concerning wage increases arising out of the 20I0-2012 
round of bargaining for all relevant earnings up to the date of retirement from the 
Structured Retiree Claims Senlemenl Fund provided for in Section 4 of the June 19, 2014 
NYSNA Memomndum of Agreement, in a total amount not to exceed S 16.3 million. 
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v. Lump Sum Payments Stemming from the 2010 - 2012 Round 

The schedule for actives for those continuously employed as of the date of payout: 

12/21/15 
12/21/17 
12/21/18 
12/21/19 
12/21/20 

12.50% ( 1/8 of the balance as of this date) 
12.50% ( In of the balance ns of this date) 
25.00% ( l/3 of the balance as of this date) 
25.00% ( l/2 of the balance as of this date) 
25.00% (representing the remainder of the balance) 

All employees who retire after July 31, 2014 shall receive lump sum payments 
based on the same schedule as actives as set forth above. 

C. General Wage Increases 2012-2019 Round 
i. The general increases, effective as indicated, shall be: 

a. Effective July 21, 2013, Employees in the units described above shall receive 
a general increase of 1.00%. 

b. Effective July 21, 2014, said Employees shall receive an additional general 
increase of 1.00%. 

c. Effective July 21. 2015, said Employees shall receive an additional general 
increase of 1.00%. 

d. Effective July 21, 2016, said Employees shall receive an additional general 
increase of 1.50%. 

e. Effective January 21, 2018, said Employees shall receive an additional 
gcncml increase or 2.50%. 

f. Effective January 21, 2019, said Employees shall receive an additional 
general increase of 3.0%. 

g. Pan-time per annum, per session, hourly paid and part-time per diem 
Employees (including seasonal appointees) and Employees whose normal 
work year is less than a full calendar year shall receive the increases provided 
in 3(C)(i)(a), 3(C)(i)(b), 3(C)(i)(c), 3(C)(i)(d), 3(C)(i)(e), and 3(C)(i)(f) on 
the basis of computations heretofore utilized by the parties for all such 
Employees. 

h. The Per Visit rate shall be increased by the same amounts as provided in 
Section 3(C)(i)(a) through 3(C)(i)(g). 

ii. The increases provided for in 3(C)(i) above shall be calculated as Follows: 

a. The general increase in 3(C)(i)(a) shall be based upon the base rates 

STAFF NURSES 2010-2019 14 
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(including salary or incremental salary schedules) of the applicable titles in 
effect July 20, 2013. 

b. The general increase in 3(C)(i)(b) shall be based upon the base rates 
(including salary or incremental salary schedules) of the applicable titles in 
effect July 20, 2014. 

c. The general increase in 3(C)(i)(c) shall be based upon the base rates 
(including salary or incremental salary schedules) of the applicable titles in 
effect July 20, 2015. 

d. The general increase in 3(C)(i)(d) shall be based upon the base rates 
(including salary or incremental salary schedules) of the applicable titles in 
effect July 20, 2016. 

e. The general increase in 3(C)(i)(e) shall be based upon the base rates 
(including salary or incremental salary schedules) of the applicable titles in 
effect January 20, 2018. 

f. The general increase in 3{C)(i)(t) shall be based upon the base rates 
(including salary or incremental salary schedules} of the applicable titles in 
effect January 20, 2019. 

iii. General wage increases to be applied to salary consistent with the terms of this 
agreement and past practice - that is. applied to an individual's base und his/her 
experience/longevity based upon what he or she currently receives. Wage increases 
are not applied to the experience/longevity schedule. 

iv. The general increases shall not be applied to the "additions to gross". 

0. Care Managers and Staff Nurse (per hour) 

All general wage increases, lump sum and distributions pursuant to Section 3(B) 
und Section 3(C), shall be applicable to Cure Managers except for those Care Managers 
who have ulreudy received the 4% increases as referenced in NYC H+H Personnel Order 
09/04 consistent with the terms of the June 19, 2014 NYSNA Memorandum of Agreement. 

All general wuge increases und lump sums pursuant lo Section 3(B) and Section 
3(C) shall be applicable to Staff Nurse (Per Hour) consistent with the terms of the June 19, 
2014 NYSNA Memorandum of Agreement. 

Section 4. Parity Provision 

a. Effective July I. 2006, each January 1 the salary rates in effect December 31 for the-classes 
of positions included in this Agreement, and any other salary rates subsequently in effect as a result 
of the application of this provision, shall be adjusted by the addition thereto of the amount of the 
difference, if any, by which the average basic entrance salary of Staff Nurse in the hospitals listed 
below shall exceed by S 1,000 per annum or more the basic entnmce salary of Staff Nurse (Title 
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Code No. 5091 0. 509100) employed by the City of New York or by the NYC Health + Hospitals in 
effect for the twelve month period commencing with each date listed above. This section 4(a) is 
suspended for the term of this agreement. 

b. The January 1 salaries shall be determined by examining the salaries in the hospitals listed 
below on the preceding November 30 that are the then current salaries or the salaries that will be 
effective on January I, if known on the preceding November 30, in those hospitals. Adjustments 
made pursuant to Section 4(a) shall be effective on the succeeding January I. This section 4(b) is 
suspended during the term of this agreement. 

The hospitals whose salaries shall be used for parity calculations pursuant to Article III, Section 4 
of this Agreement are as follows: 

HOSPITALS 

Columbia Presbyterian Hospital 
New York Hospital 
Mount Sinai Hospital 
St. Vincent's Hospital and Medical Center 
Montefiore Medical Center 
St. Luke's Roosevelt Hospital Center 
Interfaith Medical Center of Brooklyn 
Lenox Hill Hospital 
New York University Medical Center 
Beth Israel Medical Center 
Mary Immaculate Hospital 
Maimonides Medical Center 
New York Hospital Medical Center of Queens 
Terence Cardinal Cooke Health Care Center 

c. Section 4 is suspended for the term of this agreement. 

Section 5. Experience/Longevity Pay 

a. Effective January I, 2008, experience/longevity pay shall be paid to employees on 
January Is' of each year after one (I) through twenty-two (22) years of experience, based on the total 
number of years of NYC H+H/Mayoralty service in any NYSNA represented title. The rates 
detennined are set forth in Appendix A of this agreement. 

Effective July 21, 2014, an additionul experience/longevity step after 30 years shall be 
added to the schedule in an additional amount of $500 over the step 22 amount. 

b. Effective January l, 2008, employees at NYC Health+ Hospitals with experience as a 
registered professional nurse with an employer other than the NYC Health+ Hospitals or a Mayoral 
agency shall receive a maximum of ten ( I 0) years of prior experience in placing an employee on the 
appropriate step of the experience/longevity schedule. 

Effective January I, 2008 employees in Mayoral agencies with experience as a 
registered professional nurse with an employer other than the NYC Health + Hospitals or a 
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Mayor.ii agency shall continue to receive a maximum of five (5) years of prior experience in 
placing an employee on the appropriate step of the experience/longevity schedule. 

Effective July 21. 2014. employees at u Mayoral agency will receive 11 maximum of ten 
( 10) years of prior experience in placing an employee on the appropriate step of the 
experience/longevity schedule. 

Such prior experience shall only be credited if an employee is hired into the same or 
equivalent title in the NYC Health+ Hospitals/Mayoral agency as the employee held with the non~ 
NYC Health + Hospitals/Mayoral employer. Such credited experience shall be effective as of the 
employees' date of hire with the NYC Health+ Hospitals/Mayoral agency. 

c. Effective July 21. 2014, each Mayoml agency will credit all incumbent employees who 
did not receive full credit for their prior experience due to the prior five year cap, with up to 5 years 
additional credit for outside experience to a maximum of 22 years. consistent with the provisions of 
Section S(b) above. 

Section 6. Evening and Night Shift Differential 

a. Effective July I, 2006, an annual differential in the amounts listed below shall be 
provided to employees in the following listed titles who ure assigned to the evening or night shift: 

Assistnnl Head Nurse 
Associate Midwife (Level A) 
Associate Midwife (Level 8) 
Associate Nurse Practitioner (Level I) 
Associate Nurse Practitioner (Level II) 
Head Nurse, Head Nurse (DOS) 
Midwife 
Nurse-Midwife 
Nurse-Practitioner 
Nurse Practitioner (DOS) 
Staff Nurse 
Staff Nurse (Level I) (HRA) 
Staff Nurse (Department for the Aging) 
Supervisor of Nurses 

b. An annual differential of $4,654 shall be provided to employees who are assigned 
to the evening shift. 

c. An annual differential of S5,689 shall be provided to employees who are assigned 
to the night shirt. 

d. Evening and night shift differentials shall be paid during authorized paid time off to 
persons so assigned. 

e. Employees in the following listed titles arc excluded from the provisions of this 
Section 6 and shall receive a night shift differential in accordance with Article XVII, Section 4 (b) 
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of this Agreement: 

Case Management Nurse Level I, Level II (DOC) 
Case Management Nurse (DOS) 
Case Management Nurse Level I, Level II (FD) 
Case Management Nurse Level I, Level II (PD) 
Senior Case Management Nurse (DOS) 

• Spccilk 1crms and condi1ions of cmploymcnl applicable 10 Supervisor of Nurses Lcvd II (HRA). Cun: Manager 
(Registered NurSI!) Level I and Li:vcl [( titles nri: subject 10 further negotiation of n separate memorandum of 
agreement for incorporalion into the collective bargaining agreement. 

Section 7. 

The Association agrees that the City and the NYC Health + Hospitals has the entitlement to 
institute an additional increase in the compensation for new and recent hires based upon an inability 
to retain and recruit Registered Nurses. 

Section 8. 

In the case of an employee on leave of absence without pay the salary rate of such employee 
shall be changed to reflect the salary adjustments specified in Anicle III. 

Section 9. 

An employee covered by this Agreement who is appointed, with no break in service, to a 
higher title also covered by this Agreement, shall be placed on the schedule for the newly-appointed 
title at the same experience level as the employee had in the prior title. 

Section 10. Differentials 

a. Department of Correction 
An annual differential of $1100 shall continue to be provided for each employee engaged in 

direct patient care on a continuing basis in u Depanment of Correction prison facility. 

b. Education 
An annual differential shall continue to be provided for each employee who possesses an 

appropriate degree in nursing or an allied health field from an accredited College or University. as 
follows: 

c. Responsibility 

Bucculaurellle 
Masters 

$900 
S1200 

Effective January:? I, 20 IO a differential of $3.00 per tour shall continue to be provided for 
each Suiff Nurse who is assigned or exercised responsibility on an evening or night shift for one or 
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more Staff Nurse(s), or for two or more units. 

Effective July 21, 20 I 4 a differential of $ 1.00 per hour shall be provided for each Staff 
Nurse, who is assigned or exercised responsibility on an evening or night shift for one or more Staff 
Nurse(s), or for two or more units. 

d. Differential for Working inn Higher Title 
Any Nurse in a title covered by the agreement who is acting in a higher title pursuant to 

written authorization, shall receive a differential equal to the difference between the rate of pay for 
that individual and the greater of either the starting salary of the higher title or the annual amount 
stated below pro-rated for the period of time applicable. Such differential is to be paid commencing 
the 31st day of such assignment, and payment shall be made within sixty days of entitlement. 

Assistant Head Nurse $450 
Head Nurse $550 
Supervisor of Nurses S700 
Midwife S700 
Nurse Midwife $700 
Nurse Practitioner S700 
Associate Nurse Pr.1ctitioner $700 

e. Cenification 
Effective December I, 2007 an annual differential of $1,378 shall be provided for each 

employee who possesses an appropriate cenification. Employees holding a nationally recognized 
cenification in the field or area of specialization for which they are employed shall be paid the 
differential. Employees must maintain cenification and submit appropriate documentation in order 
to continue receiving the differential. Failure to maintain cenifica1ion will cause the employee to 
lose this differential. An employee is entitled to receive only one (I) certification differential at any 
time. 

f. Application of Differentials 
The differentials provided in this Section IO shall not be a part of the basic salary or 

considered in computation of a maximum salary of any employee. 

Section 11. Tuition and Continuing Education Fund (the "TCE Fund") 

Effective through July 20, 2014, reimbursement for tuition shall be granted upon satisfactory 
completion of courses or workshops approved by the executive director of the institution, or the 
agency head of a mayoral department, for nursing and related credit, in a sum not to exceed the 
annual amount of $2,000. 

Effective July 21, 2014 and continuing thereafter, pursuant to the provisions of Section 11 
of the June 19, 2014 Memor.mdum of Agreement and a separate Agreemem between the City of 
New York, the NYC Health+ Hospitals and the New York State Nuri,es Association, .75% of the 
gross payroll annually shall be paid into the TCE fund. 
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Section 12. Child Care and Elder Care Funds (the "CCEC Fund") 

Effective July 21, 2014 and continuing thereafter, pursuant to the provisions of Section 10 
of the June 19, 2014 Memorandum of Agreement and a separate Agreement between the Chy of 
New York, the NYC Health+ Hospitals and the New York State Nurses Associa1ion, .50% of the 
gross payroll annually shall be paid into the CCEC fund. 

ARTICLE IV - WELFARE FUND 

Section I. 

a. ln accordance with the election by the Association pursuant to the provisions of 
Anicle XUI of the Citywide Agreement between the City of New York and related public employers 
and District Council 37, AFSCME, AFL-CIO, the Welfare Fund provisions of that 1995-2001 
Citywide Agreement as amended or any successor agreement(s) thereto, shall apply to employees 
covered by this Agreement. 

b. When an election is made by the Union pursuant to the provisions of Article XIII, 
Section l (b), of the Citywide Agreement between the City of New York and related public 
employers and District Council 37, AFSCME, AFL-CIO, the provisions of Anicle XIII. Section I 
(b) of the J 995-200 I Citywide Agreement, as amended or any successor agreement{s) thereto, shall 
apply to Employees covered by this Agreement, and when such election is made, the Union hereby 
waives its righ1 to training, education and/or legal services contributions provided in this Agreement, 
if any. In no case shall the single contribution provided in Article Xlll, Section I {b) of the 1995-
200I Citywide Agreement, as amended or any successor agreement(s) thereto, exceed the total 
amount that the Union would have been entitled to receive if the separ.ite contributions had 
continued. 

Section 2. 

The Union agrees to provide welfare fund benefits to domestic partners of covered 
employees in the same manner as those benefits are provided to spouses of married covered 
employees. 

Section 3. 

In accordance with the Health Benefits Agreement dated January 11, 2001, each welfare 
fund shall provide welfare fund benefits equal to the benefits provided on behalf of an active 
employee to widow(er)s, domestic partners and/or children of any employee who dies in the line of 
duty as that term is referenced in Section 12-126(b)(2) of the New York City Administrative Code. 
The cost of providing this benefit shall be funded by the Stabilization Fund. 

Section 4. 

This Agreement incorporates the terms of the May 5, 2014 Letter Agreement regarding 
health savings and welfare fund contributions between the City of New York and the Municipal 
Lnbor Committee, us appended to this agreement. 
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ARTICLE V - PRODUCTMTY AND PERFORMANCE 

Section I. 

Delivery of municipal services in the mosl efficient, effective and courteous manner is of 
paramount importance to the Employer and the Association. Such achievement is recognized to be 
a mutual obligation of both parties within their respective roles and responsibilities. To achieve and 
maintain a high level of effectiveness, the parties hereby agree to utilize their best efforts to achieve 
the highest levels of productivity and performance in the delivery of professional nursing care and 
treatment of patients. 

Section 2. Performance Compensation 

The Union acknowledges the Employer's right to pay additional compensation for 
outstanding performance. The Employer agrees to notify the Union of its intent to pay such 
additional compensation. 

Section 3. Supervisory Responsibility 

The Union recognizes the Employer's right under the New York City Collective Bargaining 
Law to establish and/or revise standards for supervisory responsibility in achieving and maintaining 
clinical standards and performance levels of supervised employees for employees in supervisory 
positions listed in Article I, Section 1, of this Agreement. Notwithstanding the above, questions 
concerning the pr.ictical impact that decisions on the above matters have on employees are within 
the scope of collective bargaining. The employer will give the union prior notice of the 
establishment and/or revision of standards for supervisory responsibility hereunder. 

ARTICLEVI-GRIEVANCEPROCEDURE 
Section 1. 

DEFINITION: The term "Grievance" shall mean: 
(A) A dispute concerning the application or interpretation of the terms of this collective 

bargaining agreement; 
{B) A claimed violation, misinterpretation or misapplication of the rules and regulations, 

written policy or orders of the Employer applicable to the agency which employs the grievant 
affecting terms and conditions of employment; provided disputes involving the Rules and 
Regulations of the New York City Civil Service Commission or the Rules and Regulations of the 
NYC Health + Hospitnls with respect to those matters set fonh in the first paragraph of Section 
7390. I of the Unconsolidated Laws shall not be subject to the grievance procedure or arbitration; 

(C) A claimed assignment of employees to duties substantially different from those 
stated in their job specifications; 

(D) A claimed wrongful disciplinary action taken against an employee. 
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Section 2. 

For all grievances as defined in Section l (c), no monetary award shall in any event cover 
any period prior to the date of the filing of the Step 1 grievance unless such grievance has been filed 
within thirty (30) days of the assignment to the alleged out-of-title work. This limitation shall not 
apply to u violation of Article Ill, Section l 0 D, "Differential for Working in a Higher Title." 

The Grievance Procedure, except for paragraph (D) of Section I. shall be as follows: 
Step I. The Employee and/or the Association shall present the grievance verbally or in the 

form of o memorandum to the person designated for such purpose by the agency head no later than 
120 days after the date on which the grievance arose. The employee may also request an 
appointment to discuss the grievance. The person designated by the Employer to hear the grievance 
shall take any steps necessary to a proper disposition of the grievance and shall reply in writing by 
the end of the third working day following the date of submission.* 

* N.B. In the case of grievance in the NYC Health+ Hospitals arising under paragraphs (A) through 
(C) of Section I of this Article, the following STEP l(a) shall apply prior to Step II of this 
Section: 
Step I(a) An appeal from an unsatisfactory determination nt Step I, or Step l(a) where 
applicable, shall be presented in writing to the agency head or his designated representative 
who shall not be the same person designated in Step I. The appeal must be made within five 
(5) working days of the receipt of the Step I determination. A copy of the grievance appeal 
shall be sent to the person who initially passed upon the grievance. The person designated 
to receive the uppenl at this Step shall meet with the employee and/or the Association for 
review of the grievance and shall issue a written reply to the employee and/or the Association 
by the end of the fifth (5th) work day following the day on which the appeal was filed. 

Step II. An appeal from an unsatisfactory determination at Step I, or Step l(a) where 
applicable, shall be presented in writing to the agency head or his designated representative who 
shall not be the same person designated in Step I. The appeal must be made within five (5) working 
days of the receipt of the Step I or Step l(A) determination. The agency head or his designated 
representative, if any, shall meet with the employee and/or the Association for review of the 
grievance and shall issue a determination in writing by the end of the tenth ( I 0th ) work day following 
the date on which the appeal was filed. 

Step III. An appeal from an unsatisfactory determination al Step II shall be presented by the 
employee and/or the Association to the Commissioner of Labor Relations. in writing within ten ( 10) 
working days of the receipt of the Step lI determination. Copies of such appeal shall be sent to the 
agency head. The Commissioner of Labor Relations, or his designee, shall review all appeals from 
Step II determinations and shall answer such appeuls within ten ( I 0) working days following the 
date on which the appeal was filed. 

Step IV. An appeal from an unsatisfactory determination at Step Ill may be brought solely 
by the Association to the Office of Collective Bargaining for impanial arbitration within fifteen ( 15) 
working days of receipt of the Step Ill determination. 

In addition, the Employer shall have the right to bring directly 10 arbitrntion any dispute 
between the parties concerning any matter defined herein as a "grievance." The Employer shall 
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commence such arbitration by submitting a written request therefore to the Office of Collective 
Bargaining. A copy of the notice requesting impartial arbitration shall be forwarded to the opposing 
party. The arbitration shall be conducted in accord with the Consolidated Rules of the Office of 
Collective Bargaining. The costs and fees of such arbitration shall be borne equally by the 
Association and the Employer. The determination or award of the arbitrator shall be final and 
binding in accord with applicable law and shall not add to, subtract from or modify any contract, 
rule, regulation, written policy or order mentioned in Section I of this Article. 

Section 3. 

As a condition to the right of the Association to invoke impartial arbitration set forth in this 
Article, the employee or employees and the Association shall be required to file with the Director 
of the Office of Collective Bargaining a written waiver of the right, if any, of the employee or 
employees and the Association to submit the underlying dispute to any other administrative or 
judicial tribunal cllcept for the purpose of enforcing the arbitrator's award. 

Section 4. 

Any grievance of a gener.il nature affecting a large number of employees and which concerns 
the claimed misinterpretation, inequitable application, violation or failure to comply with the 
provisions of this agreement shall be filed at the option of the Association at Step UI of the Grievance 
Procedure, wilhout reson to previous steps, except that a grievance concerning employees of the 
NYC Health+ Hospitals shall be filed directly at Step II of the Grievance Procedure. Such "group" 
grievance must be filed no later than 120 days uftcr the date on which the grievance arose, and all 
other procedural limits, including time limits, set forth in this Article shall upply. All other individual 
grievances in process concerning the same issue shall be consolidated with the "group" grievance. 

Section 5. 

If a determination satisfactory to the Association al any level of the Grievance Procedure is 
not implemented within n reasonable time, the Association may reinstitute the original grievance at 
Step III of the Grievance Procedure; or if a satisfactory Step Ill determination has not been so 
implemented, the Association may institute a grievance concerning such failure to implement ut 
Step IV of the Grievance Procedure. 

Section 6. 

If the Employer exceeds any time limit prescribed at any step in the Grievance Procedure, 
the grievanl and/or the Association may invoke the next step of the procedure, except, however, that 
only the Association may invoke impartial arbitr.ition under Step IV. 

Section 7. 

The Employer shall notify the Association in writing of all grievances filed by employees, 
all grievance hearings, and all determinations. The Association shall have the right to have a 
represenlalive present at any grievance hearing and shall be given forty-eight (48) hours notice of 
all such grievance hearings. 
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Section 8. 

Grievances relating to a claimed wrongful disciplinary action taken against an employee 
shall be subject to and governed by the following special procedure: 

The provisions contained in this section shall not apply to the following cntegory of 
employees covered by this contract: 

a. Effective July l, 2006, full-time employees with less than twelve (12) months of 
service unless 11 longer period is agreed by the Association. 

b. Employees covered by Section 75( l) of the Civil Service Lnw or Section 7:5: I of the 
Rules and Regulations of the NYC Health+ Hospitals. 

c. Employees paid on a per visit basis. 

Effective July I. 2006, any per diem employee who worJ.o; at lea.o;t hulf-time per week and 
has performed such per diem work ut leust twelve ( 12) months shall be entitled to utilize the 
contraclUal grievance procedure (including disciplinary matter,;) up to and including Step 111. 

Step I. Following the service of written charges upon an employee, with a copy to be sent 
to the Association's New York City office, a conference shall be held with respect to such charges 
by a person who is designated by the agency head to review such charges. The employee may be 
represented al such conference by a representative of the Association. The person designated by the 
agency head to review the charges shall take any steps necessary to u proper disposition of the 
charges and shall issue a decision in writing by the end of the fifth day following the date of the 
conference. 

Step II. If the employee is dissatisfied with the decision in Step I above, she/he may appeal 
such decision. The appeal must be within five (5) working days of the receipt of such decision. 
Such appeal shall be treated as a grievance appeal beginning with Step It of the Grievance Procedure 
set forth herein. 

Section 9. 

A non-Mayoral agency not covered by this agreement but which employs employees in titles 
identical to those certified to be covered by this contract may elect to permit the Association to 
appeal an unsatisfactory determination received al the last step of its Grievance Procedure prior to 
arbitration on fiscal mauers only to the Commissioner of Labor Relations. If such election is made, 
the Association shall present its appeal 10 the Commissioner of Labor Relations in writing within 
ten ( 10) working days of the receipt of the last step determination. Copies of such appeal shall be 
sent to the agency head. The Commissioner of Labor Relations, or his designee, shall review all 
such appeals and answer all such appeals within ten (10) working days. 

An appeal from a determination of the Commissioner of Labor Relations may be taken to 
arbitmtion under procedures, if any, applicable 10 the non-Mayoral agency involved. 
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Section 10. 

The grievance and the arbitration procedure contained in this agreement shall be the 
exclusive remedy for the resolution of disputes defined ns "grievances" herein. This shall not be 
interpreted to preclude either party from enforcing the arbitrator's award in court. This Section shall 
not be construed in any manner 10 limit the statutory right and obligation of the Employer under 
Article XIV of the Civil Service Law. 

Section 11. Expedited Arbitration Procedure. 

a. The parties agree that there is a need for an expedited arbitration process which would allow 
for the prompt adjudication of grievances as set forth below. 

b. The parties voluntarily agree to submit matters to final and binding arbitration pursuant to 
the New York City Collective Bargaining Law and under the jurisdiction of the Office of Collective 
Bargaining. An arbitrator or panel of arbitrators, as agreed to by the parties, will act us the arbitr,uor 
of any issue submitted under the expedited procedure herein. 

c. The selection of-those mutters which will be submiued shall include, but not limited to, out-of­
title cases concerning all titles, disciplinary cases wherein the proposed penalty is a monetary fine 
of one week or less or written reprimand, and other cases pursuant to mutual agreement by the 
panies. The following procedures shall apply: 

i. SELECTION AND SCHEDULING OF CASES: 

(1) The Deputy Chairperson for Disputes of the Office of Collective Bargaining 
shall propose which cases shall be subject to the procedures set fonh in this 
Section 11 and notify the parties of proposed hearing dates for such cases. 

(2) The parties shall have ten business days from the receipt of the Deputy 
Chairperson's proposed list of cases and hearing schedule(s) raise any 
objections thereto. 

(3) If a case is not proposed by the Deputy Chairperson for expedited handling, 
either party may, al any lime prior lo the scheduling of an arbitration hearing 
date for such cuse, request in writing to the other party and to the Deputy 
Chairperson of Disputes of the Office of Collective Bargaining that said case 
be submitted to the expedited procedure. The pany receiving such request 
shall have ten business days from the receipt of the request to raise any 
objections thereto. 

(4) No case shall be submitted to the expedited arbitration process without the 
mutual agreement of the parties. 

ii. CONDUCT OF HEARINGS: 

(1) The presentation of the case, to the extent possible, shall be made in the 
narrative form. To the degree that witnesses are necessary, examination will 
be limited to questions of material fact and cross examination will be 
similarly limited. Submission of relevant documents, etc., will not be 
unreusonubly limited and may be submiued as a "packet" exhibit. 

(2) In the event either party is unable to proceed with hearing a particular case, 
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the case shall be rescheduled. However, only one adjournment shall be 
permitted. In the event that either party is unable to proceed on a second 
occasion, a default judgment may be entered against the adjourning puny at 
lhe Arbitrator's discretion absent good cause shown. 

(3) The Arbitrator shall not be precluded from attempting to assist the parties in 
settling a particular case. 

(4) A decision will be issued by the Arbitrator within two weeks. IL will not be 
necessary in the Award to recount any of the facts presented. However, a 
brief explanation of the Arbitrator's rationale may be included. Bench 
decisions may also be issued by the Arbitrator. 

(5) Decisions in this ex.pedited procedure shall not be considered as precedent 
for any other case nor entered into evidence in any other forum or dispute 
except to enforce the Arbitrator's award. 

(6) The parties shall, whenever possible, exchange any documents intended to be 
offered in evidence at least one week in advance of the first hearing date and 
shall endeavor to stipulate to the issue in advance of lhe hearing date. 

ARTICLE VII - WORK SCHEDULES 

The City of New York and the NYC Health + Hospitals shall post a schedule of each 
employee's work assignments not less than two (2) weeks in advance of the stan of each work cycle.:. 
Except when prevented by circumstances beyond its control, or when accommodating the particular 
employee affected, any change in work schedule within the month shall be posted not less than 48 
hours in advance of the scheduled dale of change. A copy of such change shall be given to the 
employee affected. 

ARTICLE VIII - REASSIGNMENTS 

All routine, non-emergency changes of assignments of an involuntary nature will be given 
to the employee in writing two weeks in advance and shall state the duration of the assignments, if 
known. In the NYC Health+ Hospitals, if the reassignment involves a change of tour, the employee 
will be given four (4) weeks written notice. The Mayoral Agencies will make their best efforts to 
give more than two (2) weeks written notice of reassignments involving u change of tour, such 
notice will nol be made in an arbitrary or capricious manner. 

ARTICLE IX - SENIORI1Y 

The Employer will furnish annually to the Association seniority lists by facility and will 
correct such lists from time to time as may be necessary. Such lists shall reflect each employee's 
date of original appointment und length of service in the employee's current title. The list will 
conclusively establish an employee's seniority in the facility unless the employee protests it, in 
writing. within thirty (30) days from the time it is furnished or, if the employee is on absence leave 
or vacation or otherwise unable to so protest it within such time, within thiny (30) days after the 
employee returns from such leave or vacation or such disability is removed. 
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ARTICLE X- FACILITY-BASED AND NYC H+H-WIDE NURSING PRACTICE 
COUNCIIS 

Section I. 

The City of New York and NYC Health + Hospitals recognize that employees covered by 
this Agreement have a unique contribution to make towards maintaining and improving professional 
nursing care. Therefore, procedures should be developed whereby the views and recommendations 
of the employees covered by this Agreement can be heard and considered in the decision making 
process within each institution. 

The City of New York and NYC Health + Hospitals recognize the importance of Registered 
Professional Nurses adhering to the scope of the Nurse Practice Act and the standards of the 
profession. 

Section 2. 

A facility-based Nursing Practice Council ("NPC'') shall be maintained at each NYC 
Health +Hospitals institution and Mayoral agency that employs nurses represented by the 
Association to consider the problems of nursing practice and to make recommendations on such 
matters. The NPC should be comprised of an equal number of members of nursing management 
and of the Association. Association members should consist of one from each clinicaJ 
service/specialty with a cross section of titles currently utilized in the respective facility or agency. 
Members of nursing management serving on the NPC should be composed of representatives from 
the services within the facility or agency. The NPC shall select co-chairs (one selected by 
management members, and one selected by the association members) who shall serve for 12 
months (and may be re-appointed by NYC H +H, Mayoral Agencies or NYSNA, respectively). A 
quorum shall consist of a majority of the respective association and management membership of 
the committee. NYC H +H, Mayoral Agencies, and NYSNA may replace members of the 
committee upon reasonable notice to the other party and the co-chairs, provided such replacement 
is not intended to prevent the committee from reaching consensus or solely lo reverse an eltisting 
consensus. The NPC shall meet on a monthly basis on a schedule established by the committee. 
The discussions of the NPC should be professional and collaborJtive in nature, striving to address 
issues regarding nursing practice; nurse recruitment, engagement, satisfaction and retention; 
cultural sensitivity and culturally competent care; nurse-sensitive indicators of performance; 
patient satisfaction; patient safety; and patient outcomes in a mutually respectful manner. Both 
parties agree to align their activities to support mutually agreed upon recommendations. Each 
NPC shall utilize evidence provided by the collection and analysis of data as the basis for 
decision-making. 

Section 2 A. 
I. NYC H+H and NYSNA are committed to taking a coordinated, cooperative 

approach to improving patient satisfaction, patient outcomes, nurse 
satisfaction in all services and departments; and improving community 
health. 

2. NYC H+H and NYSNA arc commined to continuing to offer excellent care 
services and maintaining and improving NYC H+H's reputation and public 
image as a provider of choice in the community. 
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3. The parties will ensure that a NPC is fully functioning at each facility; 

4. The focus of each NPC will be innovative, collaborative, and evidence­
based initiatives to: 
a. Promote nurses' job satisfaction by directly involving them in 

decisions that affect nursing practice. 
b. Foster a collaborative atmosphere that supports a culture of safety, 

which in tum results in better patient outcomes and greater job 
enjoyment and satisfaction. 

c. Encourage the professional development of nurses. 
d. Improve the quality of care und safety of patients. 
e. Improve the patient ex.perience, as evidenced by survey results. 
f. Identify ways to provide culturally sensitive, culturally competent 

care. 
g. Analyze the allocation of resources to maximize care, capacity, and 

patient care needs. 
h. Such other issues and/or areas of concern that are mutually 

identi fled and agreed to by the NPC. 

5. The parties shall establish a NYC H+H-widc NPC chat will 
a. Consist of an equal number of labor and management 

represenlati ves; 
b. Ensure that each facility is adequately represented on the steering 

committee; 
c. Establish a joint mission, ground rules, and meeting schedule based 

on collaboration and consensus-based decision-making. 

6. The NYC H+H-wide NPC shall act as a steering committee, guiding. 
coordinating and supporting the activities of 1he facility-based NPCs lo 
ensure consistency across NYC H+H. The Steering Committee shall 
determine the implementalion timeline for expanding current aclivities. 

7. The NYC H+H-wide NPC shall establish common data collection practices 
for facility-based NPC, and common targets for nurse-sensitive indicators 
of performance, and assist the fucility-bused committees to develop 
stmtegies to achieve the targets. 

8. The NYC H+H-wide NPC shall utilize evidence provided by the collection 
and analysis of data as the basis of decision-making. 

9. To support the work of the NYC H+H-wide NPC and the facility-based 
NPCs, NYC H+H and NYSNA shall jointly fund and select, through grants 
or other avuiluble means an individual or organization with experience in 
fostering collaborative efforts by labor and management The role of lhis 
person or organization will be to assist the parties in foslering a productive 
and cooperative approach to solving problems and working together 
effectively to implement the goals of the NYC H+H-wide NPC and facility­
based NPCs. 
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Section 3. 

I 0. The parties may agree to enlist the assistance of experts in che assessment of 
evidence-based best practices. 

11. The parties will explore the expansion of the NYC H+H-wide NPC to 
include other direct patient care and support service providers. 

12. The NYC H+H-wide NPC and the facility-based NPCs shall not modify the 
collective bargaining agreement. 

13. The NYC H+H-wide NPC and the facility-based NPCs shall operate by and 
act on consensus only. The failure to reach a consensus shall not be the 
basis for a grievance or any other action. 

14. The parties will periodically monitor the effectiveness of this Program. 

15. All request'> for information solely in connection with the activities of the 
NPC will be resolved through the NPC process. 

16. lnformation provided in connection with this provision will only be used by 
the NPC for the purposes established herein. 

The Corporation/City of New York shall work towards the elimination of non-nursing 
functions where performed by Registered Professional Nurses. The Nursing Practice Council in 
each facility shall consider steps to be taken by the facility to relieve Registered Professional Nurses 
of tasks and responsibilities which in the judgment of the Nursing Pn.u.:tice Council constitute non• 
nursing functions, subject to the Rules and Regulations of the NYC H+H and the City of New York. 
Recommendations of the Council shall be made in writing to the institutional Director of Nursing 
and to the Executive Director or Progr.im Director who shall consider the recommendations and 
who will respond, in writing, within twenty (20) working days. 

NYC Health +Hospital: 
The decision of the Chief Executive Officer may be appealed by the Association in writing, 

within fifteen ( 15) working days after issuance, to a NYC H+H Central Office Appeal Committee 
composed of the Senior Associate Vice President, Human Resources; the Chief Financial Officer; 
the Chief Medical Officer; the Assistant Vice President - Corporate Nursing; an Executive Director; 
and a Director of Nursing from an NYC H+H facility; or their designee. The committee will meet 
at least monthly to hear and consider appeals of a Chief Executive Officer's decision on non-nursing 
functions. The written appeal filed by the Association shall include information submitted to the 
Nursing Practice Council. the recommendation of the Nursing Practice Council the decision of the 
Chief Executive Director, other information the Association believes is relevant lo the appeal and a 
statement explaining why the Association disagrees with the decision of the Chief Executive 
Director on the recommendation of the Nursing Practice Council. The Appeal Committee shall 
issue a written response within forty-five (45) working days of the date the Appeal Committee heard 
the appeal. 
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Matters presented to the Central Office Appeal Committee shall not be subject to the 
grievance procedure and arbitration nor appeal to the Personnel Review Board, and the decision of 
the Appeal Committee shall be final and binding: 

MAYORAL AGENCY: 
The decision of the Program Director may be appealed by the Association in writing within 

fifteen working days after issuance to the Commissioner of the Orfice of 
Labor Relations. The written appenl filed by the Association shall include information submitted 
to the Nursing Practice Council, the recommendation of the Nursing Practice Council, the decision 
of the Program Director, other infonnation the Association believes is relevant to the appeal and n 
statement explaining why the Association disagrees wilh the decision of the Program Direc1or on 
the recommendation of the Nursing Practice Council. The Commissioner of the Office of Labor 
Relations or his designee shall issue a written response within fony-five (45) working days of the 
date the Office or Labor Relations heard the appeal. 

Matters presented to the Office of Labor Relations shall not be subject to the grievance 
procedure nor arbitration, and the decision of the Office of Lubor Relutions shall be final and 
binding. 

ARTICLE XI - PATIENT CLASSIFICATION SYSTEMS 

The New York City Health+ Hospitals is utilizing a standardized automated system to 
track staffing and scheduling for all clinical services in a standardized manner and will continue 
developing appropriate staffing standards and patterns pertinent to the delivery of quality nursing 
care and responsive to patient acuity and complexity. 

Consistent with such standards, consideration will be given to: Reallocation of fiscal 
and/or human resources within an institution; intensification of recruitment efforts; and, in 
situations of greatest urgency, in collaboration with the Nursing Practice Council (NPC), 
consolidation of services and control of admissions. 

The panics agree to continue to work collaboratively, at the corporate and facility level to 
facilitate the timely implementation of the above provisions. 

ARTICLE XII - ORIENTATION AND IN-SERVICE EDUCATION 

The Nursing Orientation and In-Service Education Program(s) at each facility shull be in 
conformance with the JCAHO standards. Any dispute concerning this paragraph shall be submitted 
to the Education and Slaff Development Committee us provided by Article Xll1 of the Agreement 
and shall not be subject to the Grievance Procedure. 

Effective 7/21/14, the employer will make available to its employees in each Mayoral 
Agency the NYC H+H progrJms of in-service education and continuing education consistent with 
and equivalent to the terms and conditions provided to NYC H+H employees. 
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ARTICLE XIII - EDUCATION AND STAFF DEVELOPMENT COMMITIEE 

A Committee shalJ continue to recommend guidelines with respect to eligibility for tuition 
reimbursement, education leave and staff development. The Committee shall be comprised of nn 
equal number of representatives from the New York State Nurses Association nnd the NYC Health 
+ Hospitals, but not to exceed five (5) in number from each side. The Committee will meet on a bi­
monthly basis on a schedule established by the Committee. Though the Committee shnll be apprised 
of all current grievances relating to tuition reimbursement, et al., no action of the Committee will 
affect the progression of grievances under the contract. The Committee functions set forth herein 
may be combined with the functions of the Advisory Committee for the NYSNA funds established 
pursuant to Article Ill, Sections 11 and 12. 

ARTICLE XIV - BULLETIN BOARDS: EMPLOYER FACILITIES 

The Association may post notices on bulletin boards in places and locations where notices 
usually are posted by the employer for the employees to read. The City of New York and the NYC 
Health + Hospitals will provide one ( l) such bulletin board in every building where Registered 
Professional Nurses are employed. Upon request to the responsible official in charge of a work 
location, the Association may use the employer premises for meetings during employees' lunch 
hours subject to availability of appropriate space and provided such meetings do not interfere with 
employer business. Notices to be on Association's stationery and letterhead. 

ARTICLE XV - LOCKER ROOMS 

The NYC Health + Hospitals Director for Personnel and Labor Relations and the 
Commissioner of Labor Relations for each affected mayoral agency shall issue a memorandum, 
within 30 days of the Financial Control Board's approval of the Contract, to the institution's Chief 
Executive Officer requesting the preparalion of a report within 60 days from issuance date of the 
memorandum. The report shall include evaluation of locker room availability and security, and the 
submission of plans for improvements (including projected timetables) where indicated and feasible. 
A copy of report(s) shall be given to the Association. 

ARTICLE XVI - NO SfRIKES 

In accordance with the New York City Collective Bargaining Law, as amended, neither the 
Association nor any employee shall induce or engage in any strikes, slowdowns, work stoppages, 
mass absenteeism, or induce any mass resignations during the term of this Agreement. 

ARTICLE XVII - CITI'WIDE ISSUES 
Section 1. 

Except as provided in Section 2 through Section 4 of this Article XVII, this Agreement is 
subject to the provisions, terms and conditions of the Agreement which has been or may be 
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negotiated between the City and the Union recognized as the exclusive collective bargaining 
representative on Citywide matters which must be uniform for specified employees. including the 
employees covered by this Agreement. 

Employees in Rule X titles shall receive the benefits of the Citywide Agreement unless 
otherwise specifically excluded herein. 

Section 2. 

n. Pursuant to Article V, Section 23 of the 1985-87 Citywide Agreement or its 
successor as modified by a Supplemental Agreemenl dated September 5. 1985, the parties agree 
that it is impr.1cticable lo recruit for the titles covered by this Agreement and the City has applied 
for and received a vuria1ion of the provisions contained in that Citywide Agreement as they relate 
to annual leave allowances for employees hired on or after July I. 1985 and has also applied for 
and received a variation of the list and number of holidays. 

b. The employees covered by this Agreement shall continue to receive annual leave 
allowances in accordance with Article V. Section la of the 1980-82 Citywide Agreement as 
modified by the Supplemental Agreement dated Sep1ember 5, 1985 and shall not be subject to the 
modification of Article V. Section 9 of the 1980-82 Citywide Agreement set forth in paragraph 
"Second" of the Supplemental Agreement dated September 5. 1985. 

c. The following annual leave schedules shnll apply to all employees hired by the 
Employer on or before June 30, 2006: 

Beginning the first year: 
Beginning the 81

h year. 
Beginning the I s•h year. 

20 days 
25 days 
27 days 

d. The following annual leave schedules shall apply to all employees hired by the 
Employer on or after July 1, 2006: 

Beginning the first year: 
Beginning the third year: 
Beginning the s•h year: 

18 days 
20 days 
25 days 

c. Employees hired on or after July I, 2006 shall not be entitled to use accrued annual leave 
for the first 6 months of employment, nor shall they be entitled to payment for accrued annual leave 
upon termination or' employment before completing 6 months of employment. 

Section 3. Holidays 

a. Effective July I, 2006, Employees shall receive the following listed eight (8) paid 
holidays per year: 

New Year·s Day 
Washington·s Birthday 
Memorial Day 
Independence Day 
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Veteran·s Day 
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b. Effective July I, 2006. Employees shall receive three (3) paid personal leave days 
per Calendar Year, to be used consistent with the rules governing annual leave, nnd treated 
separately from annual leave accrual. Employees may designate Martin Luther l(jng Day as one of 
the personal leave days. 

Section 4. Night Shift Differential 

a. Employees in the following listed titles shall continue to receive a Night Shift 
Differential as provided in Article III, Section 6 of this Agreement: 

Staff Nurse 
Staff Nurse (Department for the Aging) 
Assistant Head Nurse 
Head Nurse 
Head Nurse (DOS) 
Supervisor of Nurses 
Supervisor of Nurses Level I (HRA) 
Midwife 
Nurse-Mid wife 
Nurse-Practitioner 
Associate Midwife (Level A) 
Associate Midwife (Level 8) 
Associate Nurse Practitioner (Level I) 
Associate Nurse Practitioner (Level II) 

b. Employees in the following listed titles shall continue to receive a Night Shift 
Differential in accordance with Article Ill, Section I of the 1995-200 I Citywide Agreement: 

Case Management Nurse. Level I, Level l1 (PD) 
Cose Management Nurse, Level I, Level II (FD) 
Case Management Nurse, Level I, Level 11 (DOC} 
Case Management Nurse (DOS) 
Sr. Case Management Nurse (DOS) 

ARTICLE XVIII -ASSOCIATION ACTMTIES 

Time spent by employee representatives to conduct labor relations with the City and on 
Association activities shall be governed by the terms of Executive Order No. 75, as amended. dated 
March 22, 1973, entitled "Time Spent on the Conduct of Labor Relations between the City and Its 
Employees and on Union Activity" or any other applicable Executive Order. 

ARTICLE XIX - OFFICE SPACE 

The NYC Health + Hospitals Director for Personnel and Labor Relations shall issue a 
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memorandum requesting that each Chief Executive Officer determine if space is avai I able to be used 
by the NYSNA for the conduct of Association business within each facility. 

The Commissioner of Labor Relations for the affected Mayoral agencies shall request that 
such space availability be determined by the agency. 

ARTICLE XX - LABOR MANAGEMENT COMMIITEE 
Section 1. 

The Employer and the Association, having recognized that cooperation between 
management and employees is indispensable to the accomplishment of sound and harmonious labor 
relations, shall jointly maintain and suppon a labor-management committee in each of the agencies. 

Section 2. 

Each labor-management committee shall consider and recommend to the agency head, 
utilization of professional nursing personnel, problems of nursing education, patient care, 
involuntary ovenime, shift rotation, involuntary frequent assignment rotation (floating) and changes 
in the working conditions of the employees within the agency who are covered by this Agreement. 
Matters subject to the Grievance Procedure shall not be appropriate items for consideration by the 
labor-management committee. 

Section 3. 

Each labor-management committee shall consist of six members who shall serve for the term 
of this agreement. The Association may, through its members on the committee, designate u 
consultant to attend a particular meeting. The agency shall have the same right. The Association 
shall designate three members and the agency head shall designate three members. Vacancies shall 
be filled by the appointing pany for the balance of the tenn to be served. Each member may 
designate one alternate. Each committee shall select a chairman from among its members at each 
meeting. The chairmanship of each committee shall alternate between the members designated by 
the agency head and lhe members designated by the Association. A quorum shall consist of a 
majority of the total membership of a committee. A committee shall make its recommendations to 
the agency head in writing. 

Section 4. 

The labor-management committee shall meet at the call of either the Association members 
or the Employer members at times mutually agreeable to both parties. At least one week in advance 
of a meeting, the party calling the meeting shall provide, to the other party, a written agenda of 
matters to be discussed. Minutes shall be kept and copies supplied to all members of the committee. 

ARTICLE XXI - FINANCIAL EMERGENCY ACT 

The provisions of this Agreement are subject co applicable provisions of law, including the 
New York State Financial Emergency Acl for the City of New York as amended. 
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ARTICLE XXII • APPENDICES 

The Appendix or Appendices, if any, attached hereto and initialed by the undersigned shall 
be deemed a part of this Agreement as if fully set forth herein. 

ARTICLE XXIII - SAVINGS CLAUSE 

In the event that any provision of this Agreement is found to be invalid, such invalidity shall 
not impair the validity and enforceability of the remaining provisions of this Agreement. 

ARTICLE XXIV - CONTRACTING-Our CLAUSE 

The use of supplemental nursing services by the NYC Health + Hospitals facilities shall be 
in conformance with applicable Corporation Operating Procedures (including Operating Procedure 
130-1 ). 

I ' ' ., I - . 
'- I 
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WHEREFORE, we have hereunto set our hands and seals this -Z.; day of N ovEM Bt/1-, 2016 

CITY OF NEW YORK AND 
RELATED PUBLIC EMPLOYERS 
AS DEFINED HEREIN 

B 
C.J 

Commissioner of Labor Relations 

APPRO~T61 FORv _.. _ . 

BY: ~ J ~ 
ERIC EICHENHOL TZ 
Acting Corporation Counsel 

SUBMITTED TO THE 
FCNANCIAL CONTROL BOARD 

DATE: __________ _ 

UNIT: STAFF NURSES 
TERM: January 21, 2010 to June 5, 2019 

NEW YORK ST ATE NURSES 
ASSOCIATION 

.' _ . OFFICE OF LABOR RELATIONS 
REGISTRATION 

OFFICIAL CONTRACT 

(' 

.NO: 
16 O O 2· · 

DATE: 
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APPENDIX A (1) 
Experience/Longevity Schedule 

TITLE CODE TITLE 
000480 Assistant Head Nurse 
06240 Case Management Nurse (DOC) Level I 
09968 Case Management Nurse (DOS) 
50959 Case Management Nurse (FD) Level I 
50958 Case Management Nurse (PD) Level I 
50910,509100,09771 Staff'Nurse, Staff Nurse Level I 
05490 Staff Nurse (Department for the Aging) 

1/21/10 Total 7/21/14 Total 
After 1 Year $987 $987 $987 $987 
After 2 Years An additional: $836 $1,823 $836 $1,823 
After 3 Years An additional: $862 $2,685 $862 $2,685 
After 4 Years An additional: $869 $3,554 $869 $3,554 
After 5 Years An additional: $847 $4,401 $847 $4,401 
After 6 Years An additional: $726 $5,127 $726 $5,127 
After 7 Years An additional: $844 $5,971 $844 $5,971 
After 8 Years An additional: $734 $6,705 $734 $6,705 
After 9 Years An additional: $740 $7,445 $740 $7,445 
After 10 Years An additional: $745 $8,190 $745 $8,190 
After 11 Years An additional: $761 $8,951 $761 $8,951 
After 12 Years An additional: $766 $9,717 $766 $9,717 
After 13 Years An additional: $722 $10,439 $722 $10,439 
After 14 Years An additional: $811 $11,250 $811 $11,250 
After 15 Years An additional: $860 $12,110 $860 $12,110 
After 16 Years An additional: $770 $12,880 $770 $12,880 
After 17 Years An additional: $789 $13,669 $789 $13,669 
After 18 Years An additional: $790 $14,459 $790 $14,459 
After 19 Years An additional: $818 $15,277 $818 $15,277 
After 20 Years An additional: $1,135 $16,412 $1,135 $16,412 
After 21 Years An additional: $760 $17,172 $760 $17,172 
After 22 Years An additional: $1,000 $18,172 $1,000 $18,172 
After 30 Years An additional: NIA NIA $500 $18,672 

NOTE: The Experience/Longevity Pay shall be paid each year after one (I) through twenty-two (22) years of 
experience. Placement on the schedule is based on total number of years of Mayoralty/NYC H+H service in any 
NYSNA-represented title. Effective January I, 2008, in NYC H+H, up to IO years of experience as an RN with a 
non-Mayoral/NYC H+H employer shall be credited based on outside experience. In Mayoral Agencies up to 5 
years of experience as an RN with a non-Mayoral/NYC H+H employer shall continue to be credited based on 
outside experience. Effecllve July 21 2014, in Mayoral Agencies up lo 10 years of experience as an RN with a non­
Mayoral/NYC H+H employer shall be credited based on outside experience .. However, outside experience credit is 
granted only if an employee is hired into the same title held in his/her prior position. For the purpose of evaluating 
the outside experience of the Case Management Nurse Level I and Case Management Nurse (DOS) titles, time as a 
StatTNurse will count. For the purpose of evaluating the outside experience of the Case Management Nurse Level 2 
and Senior Case Management Nurse (DOS) titles, time as a Head Nurse will count. 
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APPENDIX A (2) 

TITLE CODE 
06240 
50959 
50958 
5093 5 ,5093 50 
06124 
05207 

After I Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After IO Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 30 Years 

Experience/Longevity Schedule 

TITLE 
Case Management Nurse (DOC) Level II 
Case Management Nurse (FD) Level II 
Case Management Nurse (PD) Level II 
Head Nurse 
Head Nurse (Sanitation) 
Sr. Case Management Nurse (DOS) 

1/21/10 Total 7/21/14 Total 
$1,042 $1,042 $1,042 $1,042 

An additional: $882 $1,924 $882 $1,924 
An additional: $910 $2,834 $910 $2,834 
An additional: $918 $3,752 $918 $3,752 
An additional: $894 $4,646 $894 $4,646 
An additional: $766 $5,412 $766 $5,412 
An additional: $890 $6,302 $890 $6,302 
An additional: $776 $7,078 $776 $7,078 
An additional: $780 $7,858 $780 $7,858 
An additional: $787 $8,645 $787 $8,645 
An additional: $803 $9,448 $803 $9,448 
An additional: $809 $10,257 $809 $10,257 
An additional: $762 $11,019 $762 $11,019 
An additional: $856 $11,875 $856 $11,875 
An additional: $908 $12,783 $908 $12,783 
An additional: $812 $13,595 $812 $13,595 
An additional: $834 $14,429 $834 $14,429 
An additional: $833 $15,262 $833 $15,262 
An additional: $863 $16,125 $863 $16,125 
An additional: $1,199 $17,324 $1,199 $17,324 
An additional: $824 $18,148 $824 $18,148 
An additional: $1,000 $19,148 $1,000 $19,148 
An additional: NIA NIA $500 $19,648 

NOTE: The Experience/Longevity Pay shall be paid each year after one (I) through twenty-two (22) years of 
experience. Placement on the schedule is based on total number of years of Mayoralty/NYC H+H service in any 
NYSNA-represented title. Effective January 1, 2008, in NYC H+H up to l O years of experience as an RN with a 
non-Mayoral/NYC H+H employer shall be credited based on outside experience. In Mayoral Agencies up to 5 
years of experience as an RN with a non-Mayoral/NYC H+H employer shall continue to be credited based on 
outside experience. Effective July 21 2014, in Mayoral Agencies up to 10 years of experience as an RN with a non­
Mayoml/NYC H+H employer shall be credited based on outside experience. However, outside experience credit is 
granted only if an employee is hired into the same title held in his/her prior position. For the purpose of evaluating 
the outside experience of the Case Management Nurse Level 1 and Case Management Nurse (DOS) titles, time as a 
Staff Nurse will count. For the purpose of evaluating the outside experience of the Case Management Nurse Level 2 
and Senior Case Management Nurse (DOS) titles, time as a Head Nurse will count. 



APPENDIX A {3} 
Experience/Longevity Schedule 

TITLE CODE TITLE 
965130 Associate Midwife Level A 
965140 Associate Midwife Level B 
966410 Associate Nurse Practitioner Level I 
966420 Associate Nurse Practitioner Level II 
509120 Midwife 
50912 Nurse Midwife 
001960 Nurse Practitioner 
06068 Nurse Practitioner (Sanitation) 
50960,509600 Supervisor of Nurses 

1/21/10 Total 7/21/14 Total 
After I Year $1,097 $1,097 $1,097 $1,097 
After 2 Years An additional: $928 $2,025 $928 $2,025 
After 3 Years An additional: $958 $2,983 $958 $2,983 
After 4 Years An additional: $966 $3,949 $966 $3,949 
After 5 Years An additional: $941 $4,890 $941 $4,890 
After 6 Years An additional: $807 $5,697 $807 $5,697 
After 7 Years An additional: $937 $6,634 $937 $6,634 
After 8 Years An additional: $816 $7,450 $816 $7,450 
After 9 Years An additional: $822 $8,272 $822 $8,272 
After 10 Years An additional: $828 $9,100 $828 $9,100 
After 11 Years An additional: $845 $9,945 $845 $9,945 
After 12 Years An additional: $852 $10,797 $852 $10,797 
After 13 Years An additional: $802 $ll,599 $802 $11,599 
After 14 Years An additional: $901 $12,500 $901 $12,500 
After 15 Years An additional: $956 $13,456 $956 $13,456 
After 16 Years An additional: $855 $14,311 $855 $14,311 
After 17 Years An additional: $877 $15,188 $877 $15,188 
After 18 Years An additional: $877 $16,065 $877 $16,065 
After 19 Years An additional: $909 $16,974 $909 $16,974 
After 20 Years An additional: $1,262 $18,236 $1,262 $18,236 
After 21 Years An additional: $887 $19,123 $887 $19,123 
After 22 Years An additional: $1,000 $20,123 $1,000 $20,123 
After 30 Years An additional: NIA NIA $500 $20,623 

!iQI.E.: The Experience/Longevity Pay shall be paid each year after one (I) through twenty-two (22) years of 
experience. Placement on the schedule is based on total number of years of Mayoralty/NYC H+H service in any 
NYSNA-represented title. Effective January I, 2008, in NYC H+H up to IO years of experience as an RN with a 
non-Mayoral/NYC H+H employer shall be credited based on outside experience. In Mayoral Agencies up to 5 years 
of experience as an RN with a non-Mayoral/NYC H+H employer shall continue to be credited based on outside 
experience. Effective July 21 2014, in Mayoral Agencies up to 10 years of experience as an RN with a non-
Mayoral/NYC H+H employer shall be credited based on outside experience. However, outside experience credit is 
granted only if an employee is hired into the same title held in his/her prior position. For the purpose of evaluating 
the outside experience of the Case Management Nurse Level I and Case Management Nurse (DOS) titles, time as a 
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Staff Nurse will count. For the purpose of evaluating the outside experience of the Case Management Nurse Level 2 
and Senior Case Management Nurse (DOS) titles, time as a Head Nurse will count. 



JAMES F. HANLEY 
Cu1nmis1fo11,•, 
MARGARET M. CONNOR 
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In th..: ,:\·1.-nt ;in}· ro:gisti:r.:d nnrn! cuns11.lcrs lh:it in histbi:r profc:S$ion:il vpininn he.she h.1s bc.:n ym:n an :1.mi:nmi:n11ha1 l5 
ur.s.:i re :ind or rnifan~,:n p.inc.:nt .::m:, hc!sh,: ~ 111.irn:pc :ir.d pafonn lhi.- assignment. but sh:ill immi:diatl'ly noufy lus lu:r 
nursi: m.in;igcr. Tlu: nursi: m::rn:Jgi:r. or d1mgn~-.:. sh:lll ~\·i.:v. 1hc :iss,i;nmi:nt :is soon :is pr:ii:111::iblc.: 11.ith 1hl: reyrstcrcJ 
nursi: :mt! sh.Ill m.,I,;,: ii dctcrm1n.::11ion c:onci:mm1: ch.: .ippropn:ilcru:u or lhc :usi!;nmi:nc. If the n:suri:red nul'k. in hlsihcr 
prnf1ss1on:il JUd~1:mc.-n1. d15;igrc:i.-s \i1th 1h.: nurse 1t1;1n.:ii;o:r's or J.:sii;nco:·s dc1i:nrun:nion. then he she: \\111 o1cccpt :ind 
perform the: :isst~mimt :md stull file :i Pro11.-st of Ass1snm:nt \uth 1hi: Nunin!al Office. ~ursini; m:i11:1g,"1111:n1 "'di respoaJ 
111 the 1'1u1cs1 or ,\ssi:;nmc:nl 1n \\,7lltni; 

Thi: r..•YS~A 111:l}'hrms the issUt: urpru11:sts ofl.rngn1m:n1 totl11: l:lbor-nun:1~,:m1:111 ~onvn1111:c::11 c:ich f.ic1hry In 
so Joing th.: !-IYS~.\ Jh:i.11 nuufy lhc m:in:i!!cm:nt 1cpn:1cn11111,cs in :id\.mtc o1ntl 1n Y.Tiling ofthc rror.:sts or.wiynmcnt 
tlm u di be r:uscd The: noucc: ~,II include spc.ilk ini'onn:11fon cunccmini: the protc-sts :ind.'ur the p;inrm of p101c:sl5 th;it 
the NYS'I,\ ,.,sh.:s 10 dm.uss Alii.:r mei:rmy :11 tlu: f:ic1hty Ji:, i:1, if the :,,T·~.r\ bdic\l~S th:it ;a consislt:nt p:iucm ur 
prutc:st5 or .i~s1,1;nmc:11u ri,:r.usL~ :it ll fac:tlny. tbc:y ma:,· hrini: 1h.i1 p:inc:rn or JUUCL:SlS 10 lho: monthly bbnr•m.1JU!;cmcn1 
m:c:hn!;! held :it tht" C:-orpor.11.: li:\c:I. TI1c: ='IYSN,\ \\111 ni,11fy lhc Corpor.llton m.,n:ii:1.-mc:nt 11.-prcscnt:1111 cs tn :iJ,.ux:c :uu:! 
m \\Tiling uf 1ho: r,;1110:ms of prutcsLS of :issigNntnl 1tu1 "111 b.: ~ucJ :ind lhc: nonce: v. ill include spi:cdil: tnfonmuan 
i:unc:c:n11n,! lhc: prnti:slS :2nd 1hc p.11tcm orpru1c:sts 1h;u 1h.: NYSSA ~.shc:i to discuss Th1:n: sh.111 be no .id,i:rsr: .ic1ton 
uki:n :1i.,:i11u1 :111~ i:mptaycc: for i:~erc:is1J1g \Jiu ril!bt 

Jr1hi: :iba\t" c:onfomis to ~our 1111di:rs1:1ndrn!,! Jllt::i.st: c:aW11c:msn below 

RrJ 
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··~·••""•• ~·· , . •. /I. 
. . . . 

JAMES F. HANLEY 
1·,,mmi.u,1111• r 
MARGARET M. CONNOR 
l",tsr l\•pui, C',inmmw,..,-, 

:\.Is. Lorraine Se1J.:I 

THE CITY OF NEW YORK 

OFFICE OF LABOR RELATIONS 
40 Rector Street, New York, NY 10006-1705 

http:, n)-C yo\ olr 

D.itcd ____ _ . .?DOS 

New York State Nurses Assoc1.i11on 
I :?O W;!II Street 
New York, Nl!w York 10005 

Th,s 1,; 10 c11nlinn 1hc panic!\ mutual undcrs1andini: 1h:11 th~ Union and Man:igcmcnr :ire hound by the 
Nc\1. York C"'ll~ C"ollccuvc H:irgaming l :l\'- :iml \lcw York C"u: T3nard orCollc:c1i\'I.! B:,r11aimng Dec1s1on B-12-
200:? :ind the obligauon!i 1hc,· tmt)(lJ;c on thi: p.in11::. rcgard1ns cntcna and proccuur1.•s for 1mph:mcn11n~ 
per fom,.uicc cnmpcnsallon. 



JAMES F. HANLEY 
t" , n11111 11 11,, 

MARGARET M. CONNOR 
hnl I). I' 1n t ·, 1111·,u "· 11( r 

~I .. Lorr.um: Sct&.-1 
Um:1.·1t1r 

THE CITY OF NEW YORK 

OFFICE OF LABOR RELATIONS 
40 Rector Street, New York, NY 10006-1705 

faonomn: & Gcn..:r:il Wdfan.: 11rn1lr:im 
:--=i:,\ 'c \1rl.. S1J1c: ~ur-..:., \,~,, rJUon 
I ,:o W.1II S1n:::1 
~,:" "t orl,., ~<..., '11 rl,. )\ ,1)()-'I 

R~· PR~CCPTORSHIP PROGRA \I 

Thc P;uiic, ,t!;!n:i: 1ha1 lh~ :id,,plion. 1mpli:m1.ntillion anJ mmnrcn:m.::s: 111' .in dfi:i:tiH: um:nl,1li11n 
r,mgr:in1 i, :i \..:-)· i:lcmi:111 in ..:1Ntnn!! 1h;11 n.:11 ly hir.:d. pmmi•h:d 11r 1r:1n,f.:m:LI nur.-1.·, ;1~ pm1wrl~ 
rn:p:m•tl to ;i,,umc 1h1:ir pmfo,,inn 11 Juu.:,. Thi: rar111:, further agn:c th:11 ~uch a proi;ram 11111 

.:nit.inc..: the n.'\:n111mcn1 unJ rer~n!Jfm of nc:wly hil\!iJ nur,;,:, aniJ 1:i1.di1111c 1hc pn>\ i~ion of h•~h qu:ihl} 
hi::1l1h ~,m h:c:1i 10 thc f".'t>plc: uf th,: City ,1f N<" Y 11rk . 

. -\rcorthngly. 1h,: Emplo~.:r .int.I the L'nion n:cusni,c the imponilni:r.: uf pru\·iJin2, :i cl1rc din11:.il 
11ri,:n1.11111n ,~, ,:;1,.:h n,:\\ I) hin:J. prummi:d .im.llor 1r.m,1crri:d ,:mplo)cl! :md ,,r pm\ iJ1ng thi:~c 
r.:mpl11)r.:i:~ \\ uh .ipprnpriat.: muniltlnny :ind ;;uklani:c. In l'urt~i-.mca: uf1hi~\,t,Ji:c1h,: thl! partic,af!ll.'1! 
10 tfocu~s th,: i:n•a1iu11 of pc.:CL'ph1r.;hir prngr:ims in th.: \ :irt<.l1I,; facdi1ic:, th:11 ~ ill 111duJ£1 the 
1i1llo\\ing progr:im g111J.:hnc,; 

I. Partidpa1i1:n iu th,: rm:i:c1wic pr,1gr 1111 l\ ,11 br.: , ul11111.s11 ,mJ nl, ,:mpl11~1..! will hi: rc:~ui~J 10 
~L'lllllc :i prc:i:-.-p1or. 

~- l~mr,ln~c:,:, \\h,1 ,olunt,:cr In pank1p;111: m 1hc p1,:,:,:p111r rn•~r:,m :mJ \IIC,.:,,ruU) \·11mpl.:Ic :ill 
r.:11um:iJ lrJmmg \\Ill 1,,: i:hgrt>I,: Ill p.:rf1•nn the rull! ,,r pri:c:.:pn•r 11mc ,r,.•nt m r,:~1111,:\.1 rrr.:1.i:r10, 

Ira111 in!! pr,•~r:un.;. ,n.:l11J1n;; mun.JJ1i:J lun11:111111;! prwc:p11 r 1i-,urung. \ l 11111\: i:111.,;iJl.'n:J r,uiJ 1\11rl..iny 

I iin,: 

.1. l'lw dm:l'l p:ui,:nt ,.1r.• Ju11.:~ ,,!' rr~. ,•r1t11, "tll h· hnut,:\-1. II tr.:r.- . ,:r r11,,1!,I,:, dufltl,! 1h,: p,:rtPJ, I 
1rnIc 1h;11 th,•~ :Ir:: rr~~·::pt,nl!. C1•nJ•rll'n, r .:r1111 11 in; . 1h..: .I--1~11111..:ru , 11 p.1I11:nb rn1hl· 11n.:n11:,.. \1111 I,.: 
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prO!,'TCssn·c am.I the prc:i:cp1or·s C\-aluauun of the on.:mcc·s .::ipabilitics will be comm.lcn:LI. A 
prccci,lor \Vi U nol be unrcasnnabl>' :1.~isru:d s1multam:ously to more than one oricntcc. 

4, ~mployc:1.-s :issii.'Tlcd to prc:ceptor duuc~ \\Ill be paid :u.Jdll;onal cump .. 'O~:JUon ut thi: rate of SI .OU 
pc.:r hour fur time ,, orkcd :i,; a pn:ccptor. 

:-. Issues rc;la11:d 10 the: implemcn1auon :ind main1i:n.1m:c ,,r prcccrtnr prn~'f:ims m:iy he hrnuyh1111 :i 
lahor-managcmcnl mc:i:tiny :it the fac1hty lc:vcl. or 10 thi: l "orr,or:111: l,:\•d, if :ippropn:itc. 

11 rt"JIOC Sc:id.:I 
~N,:w York Slate ~urs..:s .-\ssoc1ation 



JAMES F. HANLEY 
Cl111rn1tut'1n,:r 

MARGARET M, CONNOR 
f'irJI IJ,:p·m Ci111111:uJ1uJ1,r 

Ms. Lorrai11t.! Sddcl 

THE CITY OF NEW YORK 

OFFICE OF LABOR RELATIONS 
40 Rector Street, New York, NY 10006-1705 

http: nyc.go, olr 

Dat.:t.l . 2(JOS ------

Director. Economic & Gcncr,11 W..:lfJrc: 
New York SIJh! Nurses Assoda11on 
J :!O \\'all Street. :?.3'J Floor 
'-:c:,, York,~ Y 101105 

Re: NYSN.\ :\gn:cmcnt for the P1.r:ol.l Occcmb~r I. 2007 to Janut1ry 10, 1010 

Ot.?ar Ms. Si:iucl: 

This is 10 confim1 1h:n pursuant to the :?000-2002 StJIT :-.:ursc Agreement nc~oliauons. 
the New York State Nurses Association (NYSNA) ,,as pcmuttcd three (3) ndthllonal full­
timc positions with run p:iy and bcnc lits pursu..1nl 10 Exccuti, c Ordi:r 1'o. i5 

l11c NYSNA Staff Nurse colkctiw baryaining S!!lllcmcnt u;is ch.irgcJ to rully funJ 
thc:sc adtlition:d positions. 
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JAMES F. HANLEY 
ct,nanr,,ut,,,., r 
MARGARET M. CONNOR 
F,r.;r /),•pr,i· C, ,,, • i.,siun., 

Ms. Lomunc Sddd 

THE CITY OF NEW YORK 

OFFICE OF LABOR RELATIONS 
40 Rector Street, New York, NY 10006-1705 

http nyc.go\· olr 

D:itc~I. 

Din .. -clor. Economic & Gener.ii Wdf3re 
New York S\alc Nurses AssociJtton 
I :!U W:ill S1rcc1 
l'!cw Yori.. \;cw York 10006 

Dcar Ms. Sc1Jcl; 

Pursuant to negoti,llions for 1hc :!007-2010 ~ YS'\IA contr:icl. 1hc folio\\ ing is 
agrc.:J: 

It is unt.lcrslood 1ha1 \he crc,uion anc.J cl.isstlication of titles is il manngcriol 
prcrog:1th·c. 

The panics agree th.st the l.lbor m:lllagcmcnt commmcc cstablishcJ pursuant to 
ncgotia1ions for the 1992-95 NYSNA contr:ict will con1inuc lo be rcsponsibk for 
,Ji.;c:ussing anti proposing ''c.:irci.:r hsddcrs" applicable to rcgistcrr.!d proft!Ssional nursc.s. II is 
unJcrstooJ 1ha1 any proposal agreed 10 hy the committee cun only be imJllcmcntccl if there 
is sufficient fundiny a\;ul.1blc lo co\'cr the costs of such proposal nml if such a r,ropos<1l 1s 

consis1cn1 \\ith th.: op,muional needs of HHC. 

lflhc .i.ho\'i: confom1s to your unJcrstJnJing, pk;isc coun1crsi£J1 bdu\\. 



JAMES F. HANLEY 

MARGARET M. CONNOR 
F rit 11,·1,un l ••1111111ur· 11,, 

Ms. Lorr.iinl! Si:hfol 

THE CITY OF NEW YORK 

OFFICE OF LABOR RELATIONS 
40 Rector Street, New York, NY 10006• 1705 

hnr:llny1.:.:o,·/olr 

DJ.h:tl: ______ .~008 

Dircctur. Ecl,nomic & G.:ncral Wi:lfarc 
New York Srati: Ntmt:, r\,-.OCIJIIUO 

I .?0 W:111 Stri:ct 
~..:,, Yurk. Ni:,\ Y11rk lllOlO 

fhi-. i,; to swnmJri1c agreement!, maJc pur,;uan1 10 ni:gouation:-, for 1hc !f)fl7-.!0 Ill 
Staff Nursc Agrc:c:mcm 

I. HHC has n:-1,,11c:d Opcr:lliny Procedure I ~0-1. \\ 1th a co\1:r mcmurJntlum as 
di,~·w;,1.!J llunng pril.1r ncgutiatio1h. concerning hu,pit.11 tu ho-.pital tr:in'ift:t"i: l lHC ha.-. .i"u 
1101ifk'1 its facilitic,; 10 c:~1.ibh:.h polii:ii:s .-.o th:it ri:gistc:r.:tl profo-.-11un.al mm,i:-. '-l ill not~ 
used tu 11ccomp;my p:nil:111-1 nn i.:linic \ isit,; ,1.hc:n thc path!nt''i i:undi11u11 Joc,; not rc~uicc 
rrofcssinn.il core. 

2. HHC ha.,; c,tatilhhi:ll ln Si:rvic~/LcaJc:r-;hip Tr.11111ng for uur,c~. -\II n:ghh:rctJ 
rcofos,ion:il m1r-.cs arc: d1gihli! tn :ipply fur thi-. I raining: upplic:ition, will ha,.c 10 he 
apprnvcJ by thc appl~ ini; nur,;i:\ rcspi:i:li\ c fadlity: ;1111.l trJming. \\ ill h..: pro\ ic.kd Lcntrally 
Thc timc allm:a11:J for a111:nuam:c at 1hi, tr.iuung \\ ill nut he Lh:1rgcJ to an inllh 1c..lual\ 
k;i\'C balance,;. Thc HHC will Llllllinur.: 10 prm·idc training co n:g.i,;tcrc:tl profc,,1unal nur,c-; 
un how u, rccogni1c Jnu Jcal with \ iolcnt paticni~ :ind ,. l'-llor-.. 

J.IIMC ha.-i i,,ui:.!J. :i li:m:r to :ill it-. f.idhtk., rc14uc .. 1mg 1hat ,,.hen ~pal."c pl:mmng 1, 

tti111c 1hi: fadliti.:, c1111s1dcr pru, illing lmmgc ,;pace for nur-.mg ,1aff. 

➔. HIil" has h,uc~ a kth.:r 10 11ur-ing 1lirc1:1nr-; '-l,JUn~ lh,11 t\hen a foc:ihtf, 
Inf cl."111111 (\lll\Hll DcpJrimcm dc!i:nmm:~ 1ha1 a mu,,"~r 111 chi: 1111r,mg ,tJIT ,huuh.l he 
1d.:J,i:J from Jut~ 1i~·~a11-..: 111 c\pthun: tu ,1 i:0111m111111:.ihh.• J t-,l!;hi: -.u..:h rdc.1-.~ \\ 111 ~" 
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m:iJI! without .:hargc lo k,m.! b:ilanccs. 

5. The tlocuml!ntation fonns alrcat.ly agreed 10 by the parties for situalions whi:ri: 
nursing staff :m.: assigned to highi:r h!\·cl tlut1cs pursuanl to Artie!.: Ill, S-.:clion 100 h.i,.c 
bci:n issuc:J. 

6. The Health and Hospitals Corpornuon and :'\layor.il agcncks will make com:crh:d 
efforts 10 proviJ1.: lock~r rooms am.I loungcs for n:g1stcri:d profomonal num.-s in c;11:h 
facility. 

7, Thi.: I lt:ahh and Hospitals Corporat1011 \ 1cl! Prcsithml for llum;m Resources \\Ill 
arrang~ a mci!ting with rcprescntalh~s front the Ncw York Stntc Nurses Association and 
appropri:11c starr from Kings County M1>spital to t.hscuss pro\lsion ofloungcs in th!! 
currcntly planm:u new hospit.il built.lings .it Kings County Hospit.il. 

S. Thc Health and Hospital Corpor.ilion ,mJ th.: \h1yoral ai;t.-ncics ha,·i: issued the 
a~n:i:d to policii:s conci:mmg no,Jling, ro1a11ons. Jilt.I \\ci:kc:m.ls Thi:sc pulicics arc 
:ittilch~J to th~ contract 

Very truly yours, 

<k ;J/ 1 

!~~·"""'·• •• l.,,.,.-v7,., 
fames F. H:mlcv 

/ Commissioni:r • 



AGREEMENT entered into this ·i:i day of tw,, , by and between the City of New York, the 
NYC Health + Hospitals, and New York State Nurses Association consistent with Article II, 
Section 2 of the 1995-2001 Citywide Agreement with regard to the scheduling of the group of 
employees covered by this Agreement. 

2. 

3. 

DURATION 

A. This Agreement, unless otherwise stated, will be effective from January 21, 2010 and 
will remain in effect until June 5, 2019. 

DEFINITIONS 

A. Normal Schedule: An arrangement of workdays and hours in which an 
employee fulfills her/his work commitment in five (5), seven and one-half hour (7 ½) days 
within a seven (7) day period of time. 

B. A WS: An arrangement of workdays and hours in which an employee fulfills her/his 
work commitment in a manner other than the standard five (5), seven and one-half (7 ½) 
hour days. 

C. The term "employee" is defined, for the purpose of this Agreement, to include full­
time, part-time, and per diem employees employed by the NYC Health+ Hospitals. 

PROCEDURES FOR IMPLEMENTATION OF A WS 

A. Alternate work schedules may be implemented in units where no A WS had been 
utilized upon submission of the following information to the facility Director of Human 
Resources and to the Association at least one ( 1) month before the commencement of 
AWS: 

I. The specific unit and service involved in the A WS, indicating by tour, 
the name and title and schedule of all employees on the unit. 

2. A copy of the first months schedule for the unit. 

B. The parties shall then review the submission and discuss, prior to implementation 
date, any inconsistency with this Agreement. 

4. ELIGIBILITY AND PARTICIPATION IN AWS 

A. Employees shall select A WS on a voluntary basis only. 

B. Employees working an alternate work schedule may request to be changed to a 
normal schedule upon four (4) weeks written notice to the Director of Nursing. Such 
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request shall be granted whenever possible, at the discretion of the Director. 

C. The parties recognize that sick calls that occur by employees working A WS are 
more difficult to cover than employees working a nonnal schedule. Therefore, every 
effort will be made by the parties to reduce the number ofsick calls and provide coverage 
when they occur. 

5. TERMINATION OR REDUCTION OF A WS 

A. The Employer may tenninate or reduce the A WS to a nonnal schedule upon sixty 
(60) days written notice to the Association and affected employees. 

B. After the above-mentioned sixty day notice of intent is provided, a Labor-
Management Committee meeting will be convened to discuss alternatives to the 
tennination or reduction. At that meeting the Employer shall provide the Association 
with the rationale for the termination or reduction of A WS and will provide relevant 
information for review by the Committee. The NYC H+H Director of Labor Relations, or 
his/her designee, will participate in the Labor-Management Committee meetings. At the 
conclusion of the sixty (60) day notice period, the final decision whether to terminate or 
reduce the A WS, or to modify the original notice of intent to terminate or reduce A WS, 
shall be made by the facility Executive Director or his/her designee. The sixty (60) day 
notice period may be extended to allow for further discussion upon the expressed written 
consent of the Employer to the Association. 

C. Upon tennination or reduction of the Alternate Work Schedule in a unit, 
Employees will volunteer to cover all three tours. In the existence of a conflict regarding 
an assignment to a tour, seniority will prevail. 

6. TYPES OF A WS 

A. Any schedules that the Employee and Employer may mutually agree to as an 
accommodation to an employee, other than those referred to below, shall not be 
construed to be an A WS and shall not fall within the scope of this agreement. Any 
A WS other than those listed below must be by mutual written agreement of the 
Association and the Employer. 

B. Examples of alternative work schedules for full-time employees include, but are 
not limited to, the schedules listed below: 

I. 

2. 

3. 

Three Day Work Week - Three (3) twelve and one-half (12 ½) hour tours 
in one week. 
Four Day Work Week - Four ( 4) ten ( I 0) hour tours in one ( 1) week; three 
(3) ten (10) hour tours plus one (I) five (5) hour tour in the other week. 

Four Week Tour-Three (3) eleven and one-half (11 ½) hour tours for 
three (3) weeks, plus three (3) eleven and one-half (11 ½) hour tours and 



4. 

one twelve (12) hour tour in the other week. 

a.) While on this schedule, six (6) hours earned annual leave must be 
retained in the employee's leave bank. 

b.) If during this four (4) week schedule and employee leaves after 
working a 3 day/3 day portion or a 3 day/ 3 day/ 3 day portion, the 
employee shall have deducted from her/his annual leave balance the 
number of hours for which the employee was paid but were not actually 
worked. If the annual leave balance is insufficient for this purpose, 

deduction for the balance owed will be deducted from the 
employee's paycheck. 

c.) If during this four ( 4) week schedule an employee leaves after 
working a 3 day/4 day portion, the employee shall receive overtime for all 
hours worked beyond seventy-five (75) hours in a two (2) week period. 
Such payment shall be in accordance with Section 8B of this Agreement. 

d.) If during the four (4) week schedule an employee leaves after 
working a 4 day portion, the employee shall receive overtime credit for all 
hours worked beyond 37.5 hours per week in accordance with the 
provisions of the 1995-2000 Citywide Agreement, Article IV, Section 2, 
or any successor agreement(s). 

Two Week Tour -Three (3) thirteen (13) hours tours one week; three (3) 
twelve (12) hour tours in the other week. 

C. Part-time employees may work any of the alternative shifts provided they 
complete their normal bi-weekly schedule. 

D. All of the above schedules are exclusive of an unpaid one ( 1) hour meal 
period (see Section 7A below). 

7. MEAL AND REST PERIODS 
Meal and rest period(s) for employees on the AWS program: 

A. All employees will have an unpaid one (I) hour meal period during each 
tour of duty, except those employees working a five (5) or six (6) hour tour. 

B. An employee working on an A WS tour of eleven ( 11) or more hours will 
receive two (2) fifteen minute rest periods per tour of duty. An employee working on an 
A WS tour between seven (7) and eleven ( 11) hours will receive at least one (I) twenty 
minute rest period per tour of duty. An employee working on a six (6) hour tour will 
receive one ( 1) twenty minute rest period per tour of duty. 

C. The meal and/or rest period(s) can, by agreement, be scheduled and/or 
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combined at any time or in any way, provided that no meal period or rest period(s) are 
scheduled in the first two (2) hours or the last two (2) hours of the tour. 

8. OVERTIME 

9. 

10. 

A. Except in an emergency situation pursuant to Article IV, Section 13 of the 
1995-2000 Citywide Contract or its successors, and employee on an alternative work 
schedule shall not be required to work more than fifteen and one-half ( 15 ½ ) hours in a 
work day. 

B. Overtime for full-time employees on the 3 day/4 day A WS shall be 
calculated on the basis of time worked beyond seventy-five (75) hours in a two week 
period. Ordered involuntary overtime which results in an employee working in excess of 
eighty (80) hours every two week period shall be compensated in cash at time and one­
half (1 ½ x). For those employees whose normal work schedule is less than eighty (80) 
hours every two (2) weeks, any such ordered involuntary overtime worked between the 
maximum of those two work weeks and eighty (80) hours in those same calendar weeks, 
shall be compensated in cash at straight time. 

C. Overtime for full-time employees on a 3 day/ 3 day/3 day/4 day A WS 
shall be calculated on the basis of time worked beyond one hundred fifty (150) 
hours in a four (4) week period. Ordered involuntary overtime which results in an 
employee working in excess of one hundred sixty ( 160) hours in a four ( 4) week period 
shall be compensated in cash at time and one-half ( 1 ½ x). For those employees whose 
normal work schedule is less than one hundred sixty ( 160) hours every four weeks, any 
such ordered involuntary overtime worked between the maximum of those four weeks 
and one hundred sixty ( 160) hours in those same calendar weeks, shall be compensated in 
cash at straight time. 

SHIFT DIFFERENTIAL 

A. An employee will be paid shift differential at an hourly rate determined by 
dividing the applicable evening or night shift differential by 1957.5. The evening 
differential shall be paid for hours in pay status between 3:00 p.m. and 11 :00 p.m.; night 
shift differential shall be paid for hours in pay status between 11 :00 p.m. and 8:00 a.m. 

B. An employee currently receiving full shift differential for working a 
unique schedule of which 50% of the hours fall within the normal evening tour hours and 
who works an A WS tour of which 50% of the hours fall within the hours of 3 :00 p.m. -
11 :30 p.m. shall continue to receive the full shift differential. 

RESPONSIBILITY PAY 

A differential of $.40 per hour shall be provided to each Staff Nurse who is 
assigned or exercises responsibility during the time 3:00 p.m. through 8:00 a.m. for 
one or more Staff Nurse, or for two (2) or more units. 



Effective July 21, 2014 a differential of $1.00 per hour shall be provided to each 
Staff Nurse who is assigned or exercises responsibility during the time 3:00 p.m. through 
8:00 a.m. for one or more Staff Nurse, or for two (2) or more units. 

11. POSTING 

Each institution will post approved alternate work schedule positions and provide 
a copy to the Union's hospital representative(s). 

12. Employees and potential employees shall be provided with the provisions of 
Article VI of the 1995-2001 Citywide Contract, or its successors, which addressed time 
and leave variations for employees working other than the standard work week. 

WHEREFORE, we have hereunto set our hands and seals this 13 day of Nov , 2016. 

FOR THE CITY OF NEW YORK 

ROBERT W. LINN 
Commissioner 

nior Vice-President 
General Counsel 

FOR THE NEW YORK STATE 
NURSES ASSOCIATION 

OfFICE OF LABOR Ri:LATIONS 

REGIST:RA Tl ON 

OFFICIAL CONTRACT 

\ I 

.NO~ 
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JAMES F. HANLEY 

MARGARET M. CONNOR 
Fir.it n.-,,un· ( 00/f1nt#ui1•nrr 

Lorr.unc Sc 1Jd 

THE CITY OF NEW YORK 

OFFICE OF LABOR RELATIONS 
40 Rector Street, New York, NY 10006-1705 

h11p·//nyc.go\'/olr 

Din:i:tor. El:onomic and G1!n.:r.1l w,.,1r:in= rm~ram 
New Yorl.: ~IJh! Nur..c~ ~,,;oci:ition 
120 Walt St . .:?3"1 tloor 
Ni:w 'ton.:. -.;y 10005 

Th 1, • ., tu i:ontim1 \.t.:Oain mutual uncJ..:Nantlmg!o :ind agri:i:mi:n" n:g.Jrd111.1: the 200i-1(){)1() 
SwJiN11r.,,· ,\gr,•,•11t•'"'· 

Tr.m,;lt C"hM"k 
rhc p;inii:, :agree that the Cit} \\ ill ~•,pJnd thi: cum:nt Tr:msil Chi.~!,. progr.&m hi offer to cli1?1Mt.: 

cmph,yi:i:s the ,1hllit} 10 pur1.h.1~i: a T..in,,1 Di:lill Can.I through p:1yroll Jl!'Llui:1ion-. in :,u:onl:im:c ,\ nh 
IRC Sci:tii,n 1.l:! In a1.hhtinn to the l!'Urrl!nt :\IT.-\ Si1rfoce .tnu Suh\l.:l) line~. 1h~· Tr:in~it Dchit C" Jn.l 
m:iy ho.: u,.:J 111 rur.:h:i-.c ll~~i:1~ for ma.;-. 1rans11 c:umniu1.uIon only i i.e. LIRR. LI ~ITA Bu,&!-.. 
\le1r0NnnhI. The aJniin"tr:uh.: fci: for 1hh hi:ndil v.tll be t>omc h)' Ihi: pan1dJ13nL'i :md " .ill b~ 
cJcJui:ll!U on :1 prorated ha,,~ rrom,lhi: p:mk1patlni l!mp_Kl)l?C''I p~~.:hi:a:1-. Mwrorli?')~a'i-or .:.,~Ti'(11L'I! 
with thi!o hi!~lil. the Cll) \\ 111 C't.JntinL?'lhe k'h!I urp.1rtidp;uiun :md thl! a.,•oc:i5k,J 1.0,i!;' o(-'pfu\ ttl,ng 
1h1, ~n.:lit 10 tJ.:11:nmnc \\htthtr or not the :iJmini!>tr:ill~L? f1.'l: n:qpin:s :iL!ju"mi:nt 

The.: Jlilni,:s fun~cr. ago:..- 111 ,:,amin.: thi! pu,~ihli: c,pan~im1 ,,r chis hcndic 10~IduJL· och.:r 
rc:~inhJI m,1', 1r:m,;i1 L',utit.:r-. 

R~o;idrni:,· 
rhc partil!'s :1gri:i: 10 •urp,,n ,m anwnc.lmi:nt 10 Sci:tion I:!• I Io 1.'l -.cq. ur1hi: .\Jmini~u:im.: C'1•1fo li.1r 
tltl.' purpmi: uf c,r:imlmu pcnui,~ihl~· limits un l\!'iitfen1,•~ 111 induLI.: th,: C'u~ of~\!\\' Yu1J. anJ :--;.,~,:iu. 
W.:,1~ h..:~h:r. Suffolk. Orjll!_!<. R11C. klam.l ur Pu111a111 ~1.1111111\." \< uh 4,;.:rtai11 i:u.:cpli1111, :mtl li1J111a111,11, 

:mtl .:,-:cpl .a, m.1: he pr11h1b11c:J h: ,Ill} 01h,:r IJ\\ I\.'quinnJ:! n:,1Jo:m:y for app,1in1111i:m 111 ~-.:n.1111 
pt•,i111,11, 111\:l11J111~. t,111 m11 lim11o:LI Ii•. tht: Puhh.: OffH.·cc; LJ\\ h•r~•mplu;.:.·:- ,:,,,cr.:1.1 h~ lhi: 1.:rm, 

,1 1111-.. \1m.:i:1111:111. 
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C-un,1:.ll!nt \\ uh lhl! Jhll\1!, ~ 1:t} urnl D1ri:.:1h c 7~• D . .1.~ .11111:m.!t:d Jul> ~6. 1117~. anchn) tJth,m:u\,:n:u 
EmplL•:cr' ~ ruli:,. n:gul:uinns :mJ/or opl!r.lliOl! prtl\:cJun:.,. -.h.ill I,( ,1111ilarl) nwJili.?J tu i:unfonn tu 
1hi: umkr.tanJing ui' the r.in,c,. 

Upon l!Oilt:11111.°nl 1lr l.:;,u,l;ufo11 lU unr,li:m~m •ho: rr1.wi .. 11111,; ho:ri:10. 1.'lllplu~i:.:, ,h.1II hi.' ,uh111.:1 tu 
S1.-c1io11IL!7111'111.: Ni:"'· Yuri.. Cit~ C"h;1ni:r . 

. \dditinnul Cum1K•n,;;ation Fund~ 

EffcL'li\c 11n tho: la:-t d:,y 11( the unit ag.r..:i:m~·nt. the ll,1rg:1im11~ unit ,hall h.1,.: a-.:11Jjhk lunJ-. 11111 tv 
c,i:c1:t.l O .. l .. l':f· to pun:h:i.,;11 rci:un'ing h<n~li1,;. m11111:illy :Jfm:J 10 h} th.: pilrtil."s, ,11hi:r than 10 o:nh:in.:11 
lhi: ~~ncr:tl \\:tgi: ini:r,:j~,; ,0:1 fonh in Si:i:tiun ~ 11r thi: hinng rah! for ni:w i:mplu~·c;:-. ,.:1 fonh in 
Si:i:tlon 5. lhr: fu11Js il\olllilbk ~hall bi: J,;s,,:J vu 1hi: Dc.:i:mhcr l I, ~OO;i pa}mll. im:luJing :.pinun, 
anJ pc:nsi11n~ 

l.uhor \lunagL•mrnt Cnmmilttt nn Pl'n'iinn (<;o;ucc; 
Thr:n: .~hall b,: .i joint L,bor ~lan:igo=mi:nt Comnmtr:r: un Ptnslon,; "11h chi: ~rpropnalr: r:inil!:.. Th,: 
..-ummiltr.-c ,hall anal~ II.' 1h,: :i.:tull t.n,1.~ am.I ;iJJuiunal .:110111bution r.ikl, t fur 111.:ml>I:~ ,,r th,: ;,,;,:,\ 
York Cu:, Emplti~i:.::-• R.:'11~1111:nc Sy,1<:m I NYCCRS I .ind th.: 811:ml uf EJu.:atiun Rc:1in:1mmt S~ ,t,:m 
1 RERS l :a,,0~·1ah!u \\ llh C'h:iptl!r or, Hf lite L:i.,"' uf I t..11l5. !>uc:h 3nal~~i, ,hall 1-c t,.1,,:tl "''· Jnll•ng 
111h~r l,h.'IUC'lo. the ;11:111.il nu111h.:r l,f p.:uph: nlw .:l.:i.:t.:d tn p:inic::1p;11,• 11mkr lh~· prm hlllll, uf ,,ml 
l'h:.irti:r ''h 111' 1hr: Laws 111' I •1~:i .,-. ul S,·p1,:111hi:r 1fi. l 1N5. Th,: .:11111mmi:i: ,h.all ma~,: 

n:i:1,mmi:n.J,11ion, n:!!arJ111!1, 1hr: 1:,1ati11,hmc111 111 rr:vi,,:d .1JJ1tmnal i.:0111rihu1111n r:ih:t ,J anti ullwr 
ro:mi:1.Jii.:!I it lk:1:m,; apprupriah: i;u :1., to n:11.:cl th,: a.:tual CtN to mcmhcn 11( NYCERS iinJ BERS. 
R~·l!:m.lli:, .. 11f the cfln1rari"'" or :ii:111.11 i:~,t.• "' .1Jd1ti,,n:il c11n1nl'ut ion, 1,1r m.:mhcrs uf~, CERS :1111.l 
UERS. there ~hJII t,~ no :iJju~tmi:nt 11, ,;11ntri\1111ion,; un,kr Ch:ip1.:r •J6 \\ ithuut fir.,, c:11n-.1Ji!nn!! the 
.:untnhul iun-. hy 1hi: ,:mplo:,i:r to NYCERS anJ BERS Lln bch::ali uf ::all i.:mrl,,) ,:c,-. and the c11mp.ir1-.im 

11f 1ho-..! t:\rntr1hu1111n-. 111 i'lt:lllal i:0,1.~ . 

Chaptr:r % Rr:op11m:r 
Chapti:r 1.lti l!~capi: 
,\g,: :md \'i:,11n~ R,:quin.:mi:nt.~ 
,\lc111hcr Contribution •\tm,11111, :111<l Dur..11iun 
lli:ndit Furmul.1 Ch:ingi:., 

C11nlinu1tlitln or (\•rtlin lh•ullh Ocndil,; 
Thc rJn..:, :i,:l;nm\li:J~c 1ba11.'\"tll,:i:ti\,: h,1rg:ii11ing n:i;arrJin~ lk:allh "c11di1, 1, \\llhm 1h~ rut'\ IL·\\ 

,,r nt:l-'.t1f1at111n, lli:t,,c.:n lht: ~lunidri11 L::aflor t\munill.:c and tho: (."11~. l'ml •l'11nt.1mm..:n1 

111i11.11h..:, 111 the CII) I l.:,1l1h fl.:n.:lih Pn•~r:im ,h,111 b,: J1"u,~,:d wuh lh~ ~l1111i1.1pal L..1t-M 
l \•11t1ni11.:~ 



rcrfnrmunec r.omncns:atlon Procedure~ 
Thi: Li:ucr .·\!;rccmcm hi:1wc1.-n lhc r11> of~,:\\ York :ind 01;;Irict C"ouni:1I 3 7 n:iµrdmg such cn1crI:1 
:mJ proL'C\lun::. msulJr as 1hcy rcl:111: 10 lhc l'II} of Nc\\ York'5 "l'crIi1nnancc Cornpcn~:111on 
Proi:1:Jurc-;" shall apply: In hcu ofthc prn\I-.1on~ 1n ,\ntc:lt.: ~\'II ("Merit lni:n:.i.-;1.-:1"), Sci:11ons I ancl 
:? , . 

tf'.ORRAINE SEllll:J. 
Ni:w York S1111c ='=urscs .\ssoc1u11on 



JAMES F. HANLEY 
( i»n1111s11n11rr 

MARGARET M. CONNOR 
Fir.ti /),•1'1111\ (',llllllll.\.\ltlllLf" 
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THE CITY OF NEW YORK 

OFFICE OF LABOR RELATIONS 
40 Rector Street, New York, NY 10006-1705 

hup: nyc. i;o, olr 

Oit•-clnr. Ec:u11nn111: •'- G,:ni:rJ] \l.'c:11:.ri: Prusnm 
:-=i:w \' orl: St:lli: Nurses ,\.i:ie>e1:11iun 
I ::?O W:i.11 S1ri:i:1 
N,•1\ Yorl. !'/i:w Ynrk \OU05 

Thi! 1i1JI"'" mg ts 10 -.:unfirm th.: m,·anmy .iml unJcntJndiny or tlu: plrll~-s wnh rc~p,:cl 1u L&:r!Jm 
c:li:1111:nis nt"1h.: I .:11,:r uf ,\i;r,.:m,:m 1,h1dt rhi: paru.:s :ii;r.:,:J Ill ,lunni: 1hi: ni:!ln1w1un\ 1111 th.: ::?l!Oi-.'.:OIUSulT 
:-,.!urs..: Agr.:.:111.:nl. 

I. Rc~id.:ni;v 
·1 lie p, nr,,si:d mod1fo:o111on uf th.: ,\dmims11·.111w Co,Jc 11:;arJin~ rcs,,fan,;-:, r.:qu1r,nll!11ts 1111.:s not 
imp;.ic1 .,n 1h.: 1i:siJ..:n.:y ro:11uiri:nii:n~ .11 th:: I k4ltJ1 & I lu~piwb Cu1por.11iun. 

l. Pc-,~~iun C",in1n1i1i..-c 
·n..: l:ilmr,~fan.:iscm.:111 C'nm111111c.:c on Pcn-.iun lssui:-:o. rrn,,~inn in the: l..:m:r 11r Agrc:c~nl "°"' 1101 
imp\}' :10~· w;iin.'T br th,: pJnsi:s 11( thl!'1r ri~h1~ to ~eel.: or to oppu;c: l<~rsbuon ri.:i;;irdini; pms1un 
b::ndir.;. 

J. J',:rltlnnang,: l'n111rcn.~.11inn flmccJur.:s 
·n,c p:inics :ig.n:c to h,,ltl .:i labar:nunJgi:nk:nt mi:clln~ ,\ ith NY~'-.\ prior tu an~· 10l)'lfc:m:n1;11i11n uf 
th,: pm,;.:~UIC'S. :i~ uudim:t! in 1l1i.: O.C:. Ji r,mc:r n:fc:rrcJ 10 ,n th1) pro\ls10n of rhi: I.C"ltc:r ui 
,\i;r.:cn~n•. for 1i1ks n:pr..:s.:111.:J h~ 1h..- union 

( -/ 
•• 1 ... 11:i111i.: :-rnh:I 
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TO: 

NEW YORK Cln' HEALTH AND HOSPITALS CORPORATION 
125 Worth S1rNI • S.,/111 SOO • Naw "°'11 • Haw ~ UIQ'IJ 
212,ne,3664 Fu· 212,768,3355 

Pamela S. Silwrblan 
Senter Asa11111nc Vlc'I Prnld1n1 

Human Rescun:n 6 Wor1dotclt OPl'l!Jcpm■nl 

FROM: 

Ne1work Seruor Vice Presidents _J-­
E,ecu1i,·c Dircctor.s ffi_ ~,._V_,lu!w'r-
P:imela 5 S1ln~rbla11 ~ • 

O.\TE: Dccemb" 7. 1998 

St:BJECT. Scheduling or R~gmc:rcd Profcssio~I Nurses on Weekends 

This memoundum .s1.i1cs 1hc Ccrporal en polit) c.:incenuns 1hc \\cd:end 
•d i:duhng cf rc~1s1crcd pr,.., fcssional nurses rcprcscn1cd b~ 1he New York State Nurses 
\S:<'t1.i11on ·Weekend · 1s ddined as 1h~ 1\1.o•d.iy p~riod cons1s11ntt of Saturd.l)' and 
'iunday. Rcg1s1c:red professional nurses on un tsfscniccs \,h.ich are open on S.i1urd.:i.,, 
.ind/or Sunday shall be enu1lcd 10 at k.ul 26 \l.cd:cnds ofr per} car In 1mplcmen1 mg 1tus 
pohc}', no changes shall be made in e,i;is1u1g "'ork schedules, ucep1 to the c,ucn1 
r.cccssary 10 comply "ilh the requirements or this policy. ;,.;ot\loithstanding the abo\-°c, 
c:-m:ptions may be made 1Ahcrc striCI adherence 10 this policy "'ould comprorruse patu:m 
t.ate 

Luis R Marcos. M D 
Frank Cinllo 
W11li3m Hmmann 

\ 



.. ,. . 

IIIC NEW YORK CITY HEALTH ANO HOSPITALS CORPORATION 
125 Wonh SlrHt • Sult.I 500 • Nr,w 'l'ctt, New Ven 10013 
21Z•798•36&1 Fu: 21Z,i"Be-:1.355 

Pamela S Sllvtrt>lan 
S.nb AsslSWII \lk::9 Praslaenl 

Humai, RHOUtCIU & Wor'orfcrce DIMtlopmenf 

Ncl"'-Drk Scruor \'ice Prcs"dcnrs ,._ ~ TO: 
Fmudn D,mto" n /1. ~~~ 
Pamclil S S1hcrbl;m fj \ '-' 

OAT£: Di:ccmber i. 1998 

SUDJECT: Floacing AJsignmtnu for Nurses 

This mcmorardum Sti!tes lhe Corpora11on policy conccmms ·noa11ng·· 
assignments for reymc:red pr~ress,onal nurses rcprcsenrcd by 1he New \'ark Stale ~urses 
Asw\,1:mon The guidelines for 1hc:se ass•~nmtms arc 

I I Flu:illni sh.ill r.01 b: i.:si:d 10 CO\ er \ ocari.:1cs \\ ~ ·sc C\!ilencc can be 1den11:ied 1r, 
31h;incc, c: g scheduled uca11ons, lcng-rrrm sick li:a,c:, \l,orl.ers compensation. etc . 11 

shall unly b~ used 10 co, er unc'\pcc1ed , ac:inc1es \, h1ch ansc on ;i parucular 1our in a unit 
or SC1'\.1CC 

:!} When regiJlcrc:d praressional nurses repn:sen1cd by NYSNA are as.signed 10 float 
i1 sh:ilt be bc1~ ccn unils \loilhin 1hcir as:si~ncd scnicc or related sU\icc. or to uni1s on a 
se~icc \\here they ha,·e \loOrked or ha\·C had oricntacion 

J) Flo.111ni assignmcncs shall be d1s1nb1.1rcd cqu11:ibly .imong the rceutcrcd 
professional nurse staff 

4) flc;iting a.ui.snmc:ms sh:ill be m:idc 111 1hc bcs1nnine or a lour of duty. To th:it end, 
nurses who arc going to be unc;,;pcc1edly .ibseru must caU in a minimum ofcwo hours prior 
10 the s1.1n or 1he tout or duty. It is the rcspo1mb1lity of 1hc Oi1ec10r or Nursin@ or 1hc 
Ductcor's designee 10 arrange (or .sea.ff CO\i:t3!1C pntir 10 the commencement ofchc 1our 

5) r-.'ot~i1hst.andins the above, when, in the JUdsmcm er the Director or Nurs,ns or 
the OircClllr's deslgnce, 3dhcrcnce 10 this policy \I, culd compromise lhc delivery of p:i11en1 
care. Ooat,ng u1ignmcnis .,..;u be made as rcquJrcd 

c.: Luis R Marcos, M D 
Funl< Cinllo 
\\ 11h3m HcrrmaM 



IIEC NEW YORK CITY HEALTH AND HOSPITALS CORPORATION 
125 Wonh S11eet • Sulla 500 • N..,. Yori. • Ntw Ygrk 10013 
212 • 718•36&' Fu 2l2 • 1'&8,:>355 

MEMORANDUM 

December 2, 1997 

To. 

From: 

Subject: 

Ncrwork Sewer Vice Prcsidcor.s 
Ell.cculive Direc1ors 

DonnaLynn~ 

Shift Ro1:1tioo - Regis1cred Professional Nurses 

Oonna Lynn• 
Senior Vlc'I Pr-.$1dttnt 

Cc,pcr111 Alfalrw 

This memorandum cstabti.sbcs a revised Corporalc policy OD shift rotatioo for 
regisu:rcd prorcssioiul nurses. This policy will commcnc:c immediately aJld employees 
sh:il.l be given al lca.sl three monl.bs advaDcc ooLice of their rotation scbedule 

Shlft rotiuoo.s shall be scheduled for no lcs:s than oae monl.b at a time. Employees with 
sc:vc:n or more yc:i.rs of scnicc as a registered profession.al curse 11tith lbc Corporation 
:iod/or mayoral agcocies, or who regularly work the evening or 11.i@ht tour, sball not be 
required lo rot.ile. Employees with less than seven years of service sb.all 001 be 
required 10 rotaLc more lhan three months in any year unless the employee submits a 
,:i.,incn request for additional ro1.1doo to lbc Director of Nursing. 

tn implcmc:oting this policy, co tbaogcs sha.U be made in existing work schedules 
~ccpt IO the ext.eat neccssazy to comply wilh the rcquircmeDlS of lhis policy. 

Wbcre this policy limits a facility's ability 10 provide shift coverage due ID a I.act of 
J>C™JODc:J v.ith less than scvCZJ )'CAn of sel'\iee, the fxiliry shall imtia~ a 
Labor/Mana.gemcnt meeting v.itb lhc NYSNA to disaJ.ss alternatives, including, but 001 

w:mted to. hiring for !Dur and rot3tioo of employees \\ith more than sevca years of 
sc:rvice. 

Notwit.hswdin& lhe 3bove, any employee m:iy be required 10 rotale in :i.o mler@cDC}' 

siruatloo. 

c: Lui, R. Msrtos, MD 
Pamela SOverl>l&IZ 
Byl Hermwm 
Dircc:u,n of Nursing 
Human Re&Ourccs Oirea.ors 
Labor Rcl.stion, Officers 
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THE CllY OF NEW YORK 

OFFICE OF LABOR RELATIONS 
40 Rector Street, New York, NY 10006-1705 

http://uyc.gov/olr 

ROSERTW.UNN 
~ 

May S,2014 

HanyNcspoli 
Chair, Municipal Labor Committee 
125 Barclay Street 
New York, NY 10007 

Dear Mr. Ncspoli: 

This is to confirm the parties' mutual understanding concerning the following issues: 

I. Unless otherwise agreed IO by the parties, the Welfare Fund contribution will remain 
constant for the length of lbe sucussor unit agreements, including the $65 funded from the 
Stabili:zation Fund pursuant to the 2005 Health Benefits Agreement between the City ofNew 
York and the Municipal Labor Committee. 

2. Effec:tive July 1, 2014, the Stabilization Fund sball convey Sl Billion to the City ofNew 
York to be used to support wage increases and other economic items for the cuneot round of 
coUective bargaining (for the period up to and including fiscal year 2018). Up to an additional 
total amount of S l SO million will be available over the four year period ftom the Stabilization 
Fund for the welfare funds, the allocation of which shall be detmnined by the parties. Thercaflcr, 
$ 60 million per year will be available from the Stabilization Fund for the welfare funds, the 
allocation of which shall be dctcnnincd by the parties. 

3. If the parties decide to engage in a centralized pun:hase of Prescription Drugs, and 
savings and efficiencies are identified therefrom, there shall not be any reduction in welfare fund 
contributions. 

4. There shall be a joint committee fanned that will engage in a process to select an 
independent healthcare actuary, and any other mutually agreed upon additional outside expertise; 
to develop an accounting system to measure and calculate savings. 

1 



S. The MLC agrees to generate cumulative healthcare savings of S3.4 billion over the 
course of Fiscal Years 201S through 2018, said savings to be exclusive of the monies referenced 
in Paragraph 2 above aud generated in the individual fiscal years as follows: (i) S400 million in 
Fiscal Year2015; (ii) $700 million ln Fisal Year 2016; (iii) Sl billion in fiscal Year 2017; (iv) 
Sl.3 billion in Fis~ Year 2018; and (v) for every fiscal year thereafter, the savings on a 
cirywide basis in health care cost$ shall continue on a rccwring basis. At the conclusion of Fiscal 
Year 20181 the parties shall calculat.e the savings realized during the prior four-year period. ln 
the cvmt that the MLC bas gc:ncrated more than $3.4 billion in cumulative healthcare savinp 
during lbc four-year period, as determined by the jointly selected healthcare actuaey, up ID the 
first $365 million of such additional savings shall be credited proportionately to each union as a 
one-rime lwnp sum pensionable bonus payment for its members. Should the union desire to use 
these funds for other purposes, the parties shall aegodate in good faith ID attempt ID agree on an 
appropriate alternative use. Ally additional savings generated for the four-year period beyond the 
first $365 million will be shared equally with the City and the MLC for the same purposes and 
subject to the same procedure as the first $365 million. Additional saviDgs beyond $1.3 billion in 
FY 2018 that carry over into FY 2019 shall be subject to negotiations between the parties. 

6. The followin& initiatives are amoDS those that the MLC and the City could consider in 
thch joint cffixts to meet the aforementioned annual and four-year cumulative savings figures: 
minimum premium, self-insurance, dependent eli110iJity verification audits. the cappina of the 
HIP HMO rate, the capping of the Senior Care rate. the equalization fonnula, marketing plans, 
Medicare Advantage. and the more effective delivery of health care. 

7. Dispute Resolution 

16002 

a. ln the event of any wsputc under this agreement. the parties sball meet and confer 
in an attempt to resolve the dispute. If the parties cannot resolve the dispute, such 
dispute shall be referred to Arbitrator Martin F. Scbeinman for resolution. 

b. Such dispute shall be resolved within 90 days. 
c. The arbitrator shall have the authority to impose interim relief that is consistent 

with the parties' intcnL 
d. The arbitrator shall have the authority to meet with the parties at such times as the 

arbilnlor determines is appropriate to enforce the terms of this agreement 
e. If the parties m unable to agree on the independent hwtb care actwuy descn1Jcd 

above. the arbitrator shall select the impartial hcaJth care actwuy to be retained by 
thepanies. 

r. The panics shall share the costs for the arbitrator and the acNary the arbitrator 
selects. 
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If lhe above accords with your undersumding and agreement, kindly execute the signature 
line provided. 

Sincerely, 

c;0~ J-) ~------
Robert W. Linn 
Commissioner 

:~ ~1-+-~-d-A.a:::~-cspo-~-u.-· •--~-b-~....;...._o_fth_•-_M_um_·_ci_pal_La_bo_rC-o-mmittee 
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