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20I0-2017 Engineering & Scientific Agreement 

AGREEMENT entered into this ~ day of May, 2022 by and between the City of New York and related 
public employers pursuant to and limited to their respective elections or statutory requirement to be 
covered by the New York City Collective Bargaining Law and their respective authorizations to the City 
to bargain on their behalf and the New York City Health and Hospitals Corporation (d/b/a) NYC Health 
+ Hospitals ("NYC H+H") (hereinafter referred to jointly as the "Employer"), and the Civil Service 
Technical Guild, Local 375, AFSCME, AFL-CIO and District Council 37, AFSCME, AFL-CIO 
(hereinafter jointly referred to as the "Union"), for the ninety (90) month and twenty three (23) day period 
from March 3, 20 to to September 25, 2017. 

WITNESSETH: 

WHEREAS, the parties hereto have entered into collective bargaining and desire to reduce the results 
thereof to writing, 

NOW, THEREFORE, it is mutually agreed as follows: 

ARTICLE I - UNION RECOGNITION AND UNIT DESIGNATION 

Section 1. 

The Employer recognizes the Union as the sole and exclusive collective bargaining representative for the 
bargaining unit set forth below, consisting of employees of the Employer, wherever employed, whether 
full-time, part-time per annum, hourly or per diem, in the below listed title(s), and in any successor title(s) 
that may be certified by the Board of Certification of the Office of Collective Bargaining to be part of the 
unit herein for which the Union is the exclusive collective bargaining representative and in any positions 
in Restored Rule X titles of the Classified Service the duties of which are or shall be equated by the City 
Personnel Director and the Director of the Budget for salary purposes to any of the below listed title(s): 

UNIT "A" 
(* To be deleted when vacant) 

Administrative Architect (Non-Managerial)** 

Administrative City Planner (Non-Managerial)** 

Administrative Construction Project Manager (Non-Managerial) ** 

Administrative Director of Laboratory (Water Quality) (Non-Managerial) *** 

Administrative Engineer (Non-Managerial)** 

Administrative Housing Development Specialist (Non-Managerial) ** 

Administrative Inspector (Buildings) (Non-Managerial) ** 

Administrative Landmarks Preservationist (Non-Managerial)** 

Administrative Landscape Architect (Non-Managerial)** 

Administrative Project Director (HPD) (Non-Managerial)*** 

Administrative Project Manager (Non-Managerial)*** 

Air Pollution Control Engineer * 

Air Pollution Control Engineering Intern * 

Air Pollution Control Engineering Trainee 

Air Pollution Inspector 

I0OOA 

1005A 

8299A 

10058 

IOOIA 

8300A 

1007A 

1003A 

1002G 

9556A 

8300B 

20610 

20602 

20604 

31315 
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Architect (including specialty) 
Architectural Intern 

Architectural Specinlist * 
Asbestos Haznrd Investigator 

Assistant Air Pollution Control Engineer* 
Assistant Architect 

Assistant Area Manager of School Maintenance 
Assistant Chemical Engineer 

Assistant Chemist (including specialties) * 
Assistant Civil Engineer 

Assistant Coordinator of Highway Transportation Studies 
Assistant Director ofTeclmical Services (Air Pollution Control) 

21215,21216,212]50 
21205,2(2050 
06106 
31312 
20605 
03716,21210,212100 
91696 
20510 
21810,2181I,218100 
20210,202100 
22360 
20612 

Assistant Director of Technical Services (Emissions Inventory - Stationary Sources) 20603 
Assistant Electrical Engineer 
Assistant Engineer (Accounting) 
Assistant Engineering Technician (JOP) 
Assistant Environmental Engineer 
Assistant Geologist 
Assistant Health Facilities Plunner 

Assistant Highway Trnnsportotion Specialist 
Assistant Landscape Architect 
Assistant Mechanical Engineer 

Assistant Physicist (including specialties) • 
Assistant Plan Exnminer (Buildings} 
Assistont Planner 

Assistant Project Coordinator 
Assistant Project Development Coordinator 
Assistant Project Manager 
Assistant Project Services Specialist 
Assistant Scientist (Radiation Control) 
Assistont Signal Circuit Engineer 

Assistant Space Analyst • 
Assistont Superintendent of Construction "' 
Assistant Superintendent of Construction and Repnil's 
Assistant Supervisor of Electrical lnstallntions 

Assistant Supervisor of Mechanical lnstallations 
Assistant Surveyor* 

Assistnnt Surveyor Trainee• 
Assistant Urban Designer 
Associate Air Pollution Inspeclor 
Associate Chemist 
Associate City Planner * 
Associate Engineering Technician 
Associate Graphic Artist • 
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20310,05574,203100 
20710 
20112,03782,095l7 
20617 
219l0 
22081, 2208 IO 
22305 
21310 
20410,204100 
22010,1,2,3, 220100-30 
22405 
22110, 0S524 
22420,05561 
22515 
22502 
22516 
21511 
20311 
80181 
34210,03766,03781,342100 
91355 
34208 
34209 
210IO 
21005 
22092 
31316 
21822,963010,20,30 
22123 
20\18,61710,20 
91416 
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Associate Housing Development Specialist 
Associate Lnndmnrks Preservationist 

Associate Project M1mnger 
Associate Space Annlyst • 
Associate Urban Designer 
Automotive Specialist 
Cartographer (Civil Defense) 
Chemical, Biological & Radiological Officer (C.D.) 
Chemical Engineer 
Chemical Engineering lntcrn 
Chemist (including specialties) 
Chemist Trainee • 
Chief Supervisor of Mechanical Installations 
City Planner 
City Planning Technician 
City Research Scientist 
Civil Engineer (including specialties) 
Civil Engineering Drafter 
Civil Engineering Intern 
Civil Engineering Trainee 

Community Planning Board Coordinator 
Computer Facilities Maintainer (FJSA) 
Constmction Management Assistant 
Construction Manager (including specialties) • 
Construction Project Mannger 
Construction Project Manager Intern 
Criminnlist 

Director oflntcrscctional Traffic Control 
Electrical Engineer (including specialties) 

Electricnl Engineering Drafter 
Elcctricnl Engineering Intern 
Electricnl Engineering Trainee 
Engir.eer (Accounting) (CE & S} 
Engineer-Assessor (ell specialties) 
Engineering Ai<le 

Engineering Specinlist • 
Engineering Technician (including specialties) 

Engineering Technician Aide (JOP) 
Engineering Technicinn Trainee 
Engineering Work Study Trainee 
Environmental Control Teclmicillll 
Environmental Engineer 
Environmentnl Engineering Intern 

Estimator (including specialties) 
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22508 
92238 
22427 
80183 
22124 
20130 
71411 
71435 
20515 
20503 
21815-21, 218150 
21801 
34265 
22122 
22121 
21744 
20215-20,202150 
20205 
20202,202020 
20201 
22117 
91603 
00103, 001030 
34217-18, 03812, 342180 
34202, 962510-30 
34201 
21849 
22347 
20315-20,203150,60 
20305 
20302,203020 
20301 
20715,20815 
20915-19 
20I01 
06019 
20113,961610,20,09933,03768 
09456 
20111,03769,201110 
20100 
90971 
20618 
20616 
03713,20121,20l22,20123 

DISTRICT COUNCIL 37, AFSCME, AFL-CIO 

22019 



Forcsler 

General Superinlendent of Construction (including specialties) * 

General Superintendent of Construction and Repairs 
General Supervisor of Building Maintenance (oil fields) • 
Geologist 
Geologist Trainee 
Graphic Artist 
Health Facilities Planner 

Highway Transportation Specialist 
Housing D_evelopment Specialist 

Housing Development Specialist Trainee 
Illustrator 
Industrial Hygienist 
Instrument Maker (Radiology) 
Instrumentation Specialist 
Instrumentation Specialist (Trainee) 
Junior Architect 
Junior Chemist 
Junior Civil Engineer 
Junior Drafter 
Junior Elcctricnl Engineer 
Junior Health Focililics PlaMcr 
Junior Mechanical Engineer· 

Landmarks Preservationist 
Landmarks Preservation Specialist 
Landscape Architect 
Landscape Architect Intern 
Marine Electronics Technician 
Mcchnnicol Engineer (including specialties) 

Mechanical Engineering Drafter 
Mechanical Engineering Intern 

Medical Equipment Repair Technician 
Mediettl Equipment Specialist 
Painting Inspector 

Physicist (Levels J, ll, ill) (including specialties *) 

Physicist Trainee• 
Pinn Examiner (Buildings) 
Planner 
Planner Trainee 
Principal Air Pollution Control Engineer 
Principal Air Pollution Inspector 
P1incipnl Chemical Engineer 
Principal Chemist (including specialties) 
Principal Civil Engineer (including specialties) 
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81361 
34266,67,342670 
91396 
91673-75 

21915 
21901 
05736,91415 
22082,220820 
22315 
22507 
22506 
91410, 914100 
31305 
90722,907220 
91001 
91000 
21206,212060 
21805,218050 
20206,202060 
20102 
20306,203060 
22080,220800 
20406,204060 
92237 
92242 
21315 
21306 
06753 
20415-18, 204150 
20405 
20403, 204030 
90690,906900 
90691,906910 
32815 
22015-18,220150, 70,80 
22001 
22410 
22115 

22107 
20620 
31360 
20550 
21835-37, 218350 
20250,20260 
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Principal Electrical Engineer 
Principal Engineer 
Principal Illustrator 
Principal Mechanical Engineer 
Principal Physicist • 
Principal Phmner 
Principal Research Scientist (Biological Sciences) 
Principal Urban Designer 
Project Coordinator 
Project Development Coordinator 
Project Development Coordinator Trainee 
Project Manager (Other than HHC) 
Project Manager (HHC only) 
Project Manager lntem 
Project Services Specialist 
Radio Repai1· Technician 
Research Scientist 

Safety Officer 
Safety Specialist 
Scientist (Radiation Control) 
Scientist {Water Ecology) 

Scientist (Water Ecology) Trninee 
Senior Air Pollution Control Engineer 

Senior Afr Pollution Inspector 
Senior Architect (including specialties) 
Senior Automotive Specialist 
Senior Chemical Engineer 
Senior Chemist (including specinltios) 
Senior Civil Engineer (including Specialist) 

Senior Eleclrical Engineer (including Specialist) 
Senior Engineer (Accounting) 

Senior Engineer (Snfety) 
Senior Engineer (Cranes) 

Senior Engineer-Assessor 
Senior Engineering Technician (including specialties, JOP) 

Senior Environmental Control Technician 
Senior Estimator (including specinlties) 
Senior Geologist 
Senior Health Facilities Planner 
Senior Highway Transportation Specialist • 
Senior Hull & Mach.incry Inspector 

Senior Illustralor 
Senior lndustrinl Engineer 
Senior Landscape Architect 
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20350 
21130 
91460, 03818 
20450 
22030 
22130,03816 
21770,217700 
22095 
22421, 03718 
22525 
22504 
22426 
039710,224260,224270 
22425 
22526 
00457,004570 
21755 
31617,05609,316170 
05799,31310 
21516 
21538 
21537 
20615 
31335 
21225-26, 212250 
20131 
20525 
21825-31 
20225-32, 202250 
20325-29, 203250 
20725 
20825 
20234 
20920 
20114, 16,09518,03806 
90972 
20126-28 

21925 
22083,220830 
22325 
33335 
91435,914350 
20625 
21325 
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Senior Mechnnicnl Engineer (including specialties) 
Senior Meteorologist 
Senior Painting Inspector 
Senior Physicisl (including specialties) • 
Senior Pinn Examiner (Buildings) 
Senior Plnnner 

Senior Project Coordinator 
Senior Project Development Coordinotor 

Senior Project Services Specialist 
Senior Scientist (Rndiation Control) 

Senior Supervisor of Mechanicol Installations 
Senior Traffic Control Inspector • 
Senior Urban Designer 

Senior Waterfront Construction Inspector 
Space Analyst • 
Superintendent of Construction• 

Superintendent of Construction nnd Repairs 
Supervising Air Pollution Inspector 

Supervising Environmental Control Technician 
Supervising Hull & Machinery lnspeclor 
Supervising Traffic Control Inspector• 
Supervisor of Building Maintenance (All Fields) • 

Supervisor of Diesel Engine Maintenance 
Supervisor of Electrical Jnslallalions 
Supervisor of Electrical Installations & Moinlenance 
Supervisor of Meclmnical Installntions 
Supervisor of Mechnnical Installations & Maintenance 
Surveyor 
Tex Mop Cartogmphcr 
Telemetric Systems Specialist 

Traffic Control Inspector 
Urban Archeologist 

Urban Designer 
Urban Designer Trainee 

Urban Technician 
Waterfronl Construction Inspector 

Air Pollution Control Engineer * 

20425-28, 204250 
21950 
32835 
22025-29,220250,60, 70 
22411 

22125,03801 
22422 
22530 

22531 
21526 

34235 
31735 
22094 
34535 
80184 
34215,03796,342150 
91375 
31355 
90973 
33355 

31750 
91670-2 
91642 
34220 
34205 
34216 
34221 
21015 
21006 
20238 
31715 
92248 
22093 
22090 
22100 

34515 

20610 

•• Added lo Certification No. 26-78 (as amended) on October 6, 2015 by 8 OCB2d 31 (BOC 2015). 
••• Added to Certification No. 26-78 (as amended) on November 10, 2015 by 8 OCB2d 33 (BOC 2015). 
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UNIT "B" 

Associate Opcmtions Communications Specialist 
Director (TV) 
Film Editor 
Film Manager 
Operations Communications Specialist 
Program Announcer 

Program Producer 
Radio & TV Operator 

Supervisor of Rudio & TV Operators 
Supervisor of Radio Pl'Oduction 
Television Equipment Operntor 
Television Lighting Teclmicinn 

Section 2. 

20272 
60666 
90312 
90313 
20271 
60636 
60621 
90411 
90436 
09995 
90311 
90310 

The terms "employee" and "employees" as used in this Agreement shall mean only those persons in the 
unit described in Section 1 of this Article. 

ARTICLE II - DUES CHECKOFF 

Section 1. 

n. The Union shall have the exclusive right to the checkoff and transmittal of dues on behalf of each 
employee in accordance with the Mayor's Executive Order No. 98, dated May 15, 1969, entitled 
"Regulations Relating to the Checkoff of Union Dues" and in accordance with the Mayor's 
Executive Order No. 107. dated December 29, 1986, entitled "Procedures for Orderly Payroll 
Check-Off of Union Dues and Agency Shop Fees." 

b. Any Employee may consent in writing to the authorization of the deduction of dues from the 
Employee's wages and to the designation of the Union as the recipient thereof. Such consent, if 
given, shall be in a proper form acceptable to the City, which bears the signature of the Employee. 

Section 2. 

The parties agree to an agency shop to the extent permitted by applicable law, as described in a 
supplemental agreement hereby incorporated by reference into this Agreement. 

ARTICLE I.II - SALARIES 

Section 1. 

a. This Article III is subject to the provisions, terms and conditions of the Alternative Career and 
Salary Pay Plan Regulations, dated March 15, 1967 ns amended, except that the specific tenns and 
conditions of this Article shall supersede any provisions of such Regulations inconsistent with this 
Agreement subject to the limitations of applicable provisions oflaw. 
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b. Unless otherwise specified, all salary provisions of this Agreement, including minimum and 
maximum salaries, advancement or level increases, general increases, education differentials and 
any other salary adjustments, are based upon a normal work week of 35 hours (except that such 
matters for Computer Facilities Maintainer (FISA) is based upon normal work week of 40 hours). 
In accordance with Article IX, Section 24 of the 1995-2001 Citywide Agreement, an Employee 
who works on a full-time, per-diem basis sha11 receive their base salary (including salary increment 
schedules) and/or additions-to-gross payment in the same manner as a full-time, per-annum 
employee. An employee who works on a part-time per annum basis and who is eligible for any 
salary adjustments provided in this Agreement shall receive the appropriate pro-rata portion of 
such salary adjustment computed on the relationship between the number of hours regularly 
worked each week by such employee and the number of hours in the said normal work week, 
unless otherwise specified. 

c. Employees who work on a part-time per diem or hourly basis and who are eligible for any salary 
adjustment provided in this Agreement shall receive the appropriate pro-rata portion of such salary 
adjustment computed as follows, unless otherwise specified: 

Per diem rate -

Hourly Rate -

1/261 of the appropriate minimum basic salary. 

35 hour week basis - 1/1827 of the appropriate minimum 
basic salary. 

40 hour week basis - l /2088 of the appropriate minimum 
basic salary. 

d. The maximum salary for a title shall not constitute a bar to the payment of any salary adjustment 
or pay differentials provided for in this Agreement but the said increa.se above the maximum shall 
not be deemed a promotion. 

Section 2. 

Employees in the following title(s) shall be subject to the following specified salary(ics), salary 
adjustment(s), and/or salary range(s): 

n. Effective March 3, 2010 

i. Unit A (Engineering/Scientific) 

Air Pollution Control Engineer Level I 

Air Pollution Conlrol Engineer Level II 

Air Pollulion Control Engineer Level Ill 

2010-2017 ENGINEERING & SCIENTIFIC AGREEMENT 9 

(J)Minimum (2)Maitimum 

(11} HlrlnJ,?, au 
Rnte1 Incumbent 

Rate 

$57,129 $65,698 $82,737 

$67,922 $78,110 $94,363 

$75,981 $87,378 $103,007 
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Air Pollution Control Engineering lntcm 

Air f>olluLion Control Engineering Trainee 

Air Pollution Inspector Level I 

Air Pollution lnspcctor Level JI 

Architect (including specinlties) Level I 

Architect (including specialties) Level II 

Archilect (including specialties) Level Ill 

Architectural fnlem 

Architectural Specialist Level I 

Architectural Specialist Level II 

Asbestos Hazard Investigator 

Assistant Air Pollution Conlrol Engineer 

Assistnnt Architect 2 

Assistant Area Manager of School Maintenance 

Assislllnl ChcmicRI Engineer (DCAS Res 2012-5) 2 

Assistant Chemist (including specialties) 

Assistant Civil Engineer 2 

Assistant Coordinator of Highway Transportation Stcdies 

Assistant Director ofTechnicnl Services (Air Pollution Control) 
Assistant Director ofTechnicnl Services (Emissions Inventory -
Stationary Sourcc.1) 
Assistant Electrical Engineer 1 

Assistant Engineer (Accounting) 2 

AssistBnt Engineering Technician (JOP) 5 

Assistant Environmental Engineer 

Assistant Geologist 

Assistant Health Facilities Planner 

Assistant liighway Transport11tion Specinlisl 

Assistant Landscape Archilect 2 

Assistant Mechanical Engineer 2 

Assistant Physicist (including specialties) 4 

Assistant Pion Eicomincr (Buildings) 2 

Assistant Planner 

Assistant Project Coorclinotor 

AssisUml Projecl Development Coordinators 

Assistanl Project Manager 

Assistant Project Services Specialist 5 

Assistant Scientist (Radiation Control) 

Assistant Signal Circuit Engineer 2 

Assistnnt Space Analyst 

Assistant Superintendent of Construction 5 

Assis1onl Superinlendenl of Construction and Repairs 

As,istant Supervisor of Electrical Installations 

Assistant Supervisor ofMcchnnical lnstallntions 
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Hiring Rote 

After I year 

ARer2 yenrs 

See Section 2(a){i)-Scltedulc B 

$41,592 $47,831 Flnt Rate 

$29,468 FIAi Rate 
$30,938 FlatR11te 
$32,483 $37,355 
$39,401 $45,31 I $55,330 

$57,129 $6S,698 $82,737 

$67,922 $78,110 $94,363 

$75,981 $87,378 $103,007 

See Section 2(a)(i)-Schcdule B 

$67,922 $78,110 $94,363 

$75,981 $87,378 $103,007 

$45,876 $52,757 $68,840 

$48,126 SSS,345 $72,212 

$48,126 SSS,345 $72,212 

S62,942 $72,383 $92,249 

$48,126 $55,345 $72,212 

S44,623 $51,317 $65,345 
S48,l26 $55,345 $72,212 

$62,942 $72,383 $92,249 

$71,220 $81,903 $93,593 

$71,220 $81,903 $93,593 

$48,126 SSS,345 $72,212 

$48,126 $55,345 S72,2l2 

$31,937 $36,728 $41,566 

$48,126 $55,345 $72,212 
$48,126 $55,345 $72,212 

SS0,304 $57,850 $75,382 
$41,592 $47,831 $61,188 
$48,126 $55,345 $72,212 
$48,l26 $55,345 $72,212 
$48,126 $55,345 $72,212 

$50,304 $57,850 $75,382 

$46,SSO $53,532 $67,227 
$48,126 $55,345 S72,212 

$48,126 $55,345 S72,212 

$48,126 $55,345 $72,212 

$48,126 $55,345 S72,212 

$48,126 $55,345 $72,212 

$48,126 $55,345 $72,212 

$48,126 $55,345 S72,212 

$48,126 $55,345 $72,212 

$48,126 $55,345 $72,212 

$48,126 $55,345 $72,212 

$48,126 SSS,34S $72,212 
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Assistant Surveyor $57,129 $65,698 $82,737 
Assistant Surveyor Trainee 3 $48,126 $55,345 $58,867 
Assistant Urban Designer $48,126 $55,345 $72,212 
Associate Air Pollution Inspector Level I $44,013 $50,615 $61 ,974 
Associate Air Pollution Inspector Level II $49,306 $56,702 $68,559 

Associate Air Pollution Inspector Level Ill $54,608 $62,799 $75,159 
Associate Chemist Level I (DCAS Res 2012-5) Trainee Rate $38,104 $43,820 Flac Rate 

After I year in title $44,623 $51,317 $65,345 
Associate Chemist Level II 4 $50,623 $58,216 $75,083 
Associate Chem,sl Level !II 4 $60,052 $69,060 $84,922 
Associate Chemist Level IV 4 $65,873 $75,754 SI00,047 
Associate City Planner Level I $61,798 $71,068 $90,278 
Associale City Planner Level JI $65,873 $75,754 $100,047 
Associate Engineering Technician Level I $41,318 $47,516 $60,872 
Associate Engineering Technician Level II $47,275 $54,366 $65,886 
Associate Graphic Artist $49,609 $57,050 $84,442 
Associate Housing Dcvclopmcnl Spcci111ist $62,942 $72,383 $92,249 

Associate Landmarks Preservationisl $56,779 $65,296 $79,498 
Associate l'rojecl Manager Level I $57,129 $65,698 $82,737 
Associnlc Project M111111ger Level II $62,942 $72,383 $92,249 

Associate Project Manager Level Ill $75,981 $87,378 $103,007 

Associate Space Analyst $57,129 $6S,698 $82,737 

Associ11tc Urban Designer Level I $57,129 $65,698 $82,737 

Associate Urb1111 Desiguer Level U $62,942 $72,383 $92,249 
Associate Urban Designer Level 111 $65,749 $75,611 $99,666 

Automotive Specialist $57,129 $65,698 $82,737 

Cnrtogrephcr (Civil Dcfcn.'lC) $39,263 $45,152 $57,519 

Chemical, Biological & Rodiological Officer (C.D.) $50,304 $57,850 $75_,382 
Chemical Engineer Level I $57,129 S65,698 $82,737 

Chemical Engineer Level II $67,922 S78,110 $94,363 

Chemical Engineer Level Ill $75,981 S87,378 $103,007 

Chemical Engineering Intern Sec Section 2(n)(i)-Schedulc B 

Chemist (including specialties) (DCAS Res 2012-5) 1 $50,623 $58,216 $75,083 

Chemist Trainee S38,104 $43,820 Fial Rate 
Chief Supervisor ol'Mechonlcal lnslllllations S62,942 $72,383 $92,249 

City Plnnncr Level I S46,550 $53,532 $67,227 

City Plonner Level II S54,981 $63,228 $80,937 

City Planner Level III S61,798 $71,068 $90,278 

City Planner Level IV $65,873 $75,754 $100,047 

City Planning Technician $32,824 $37,748 $50,355 

City Rcs011rch Scientist Level I Hiring Rote $54,080 Flat Rate 

After I year Sec Notc9 $59,488 $65,437 

City Research Scientist Level n $63,662 $73,212 $79,899 

City Research Scientist Level Ill $71,220 $81,903 $93,593 

City Research Scientist Level IV-A $79,496 $91,420 $103,109 
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City Reseurch Scientist Level IV-B 

Civil Engineer (including specialties) Level I 

Civil Engineer (including spccinhic.,) Level II 

Civil Engineer (including specialties) Level III 

Civil Engineering Drafler 1 

Civil Engineering Intern 

Civil Engineering Trainee s 

Community Plenning Bnord Coordinator 

Computer Facilities Maintainer (FISA) 

Construction Management Assistant 

Construction Manager (including specialties) s 
Constrnction Project Manager Level I 
Construction Project Menager Leve:! II 

Construction Project Manager Level III 

Construction Project Manoger Intern 

Criminnlist Level I • A 

Criminnlist Level I - B 

Criminalist Level II 

Criminnlist Level Ill 

Crhninalist Ltivel JV 

Director oflntcrsectional Traffic Control 

Electrical Engineer (including speeialties) Level I 

Electrical Engineer (including specialties) Level II 

Electricel Engineer (including specialties) Level UI 
Electrical Engineering Drafter 5 

Electrical Engincermg Intern 

Electrical Engineering Trainee s 

Engineer (Accounting) (CE & S) 

Engineer-Assessor (nil specialties) 

Engineer-Assessor (Utility) 

Engineering Aide 

Engineering Spcciulist Level I 

Engineering Specialist Level II 

Engineering Tec:hnician (including specialties) Level I 

Engineering Technician (inclllding specialties) Level II 

Engineering Technician (including specialties) Level 111 

Engineering Technician (including specialties) Level IV 

Engineering Technician Aide (JOP) 

Engineering Technician Trainee 1 

Engineering Work Study Trainee 

Environmental Control Technician 5 

Environmental Engineer Level I 

Environmcntlll Engineer Level II 

Environmental Engineer Level HJ 

Environmental Ilngineering lntcm 

2010-2017 ENGINEERING & SCIENTIFIC AGREEMENT 

$81,595 $93,834 $118,597 

$57,129 $65,698 $82,737 

S67,922 $78,110 $94,363 

S75,981 $87,378 $103,007 
S41,592 $47,831 $61,188 

Sc:c Section 2(a)(i).Schedulc B 

$41,592 $47,831 Flat Rate 

$37,959 $43,653 $52,665 
$48,126 $55,345 $72,212 
$40,427 $46,491 SS9,852 
$64,386 $74,044 S98,341 

$48,126 $55,345 S72,212 

$57,129 565,698 S82,737 

$60,759 $69,873 5103,007 

See Section 2{a)(i)-Schedu\e B 

$43,727 Flot Rate 

$46,455 S55,108 

$S5,S93 $76,493 

$69,304 $91,294 

579,965 $104,454 

S62,942 $72,383 $92,249 

$57,129 $65,698 $82,737 

$67,922 $78,110 $94,363 

$75,981 $87,378 $103,007 

$41,592 $47,831 $61,188 

Sec Section 2(a)(i)-Schedule B 

$41,592 $47,831 Finl Rate 

$57,129 $65,698 $82,737 

$57,129 $65,698 $82,737 

$57,129 $65,698 $82,737 

$41,592 $47,831 $61,188 

$67,922 $78,110 $94,363 

$75,981 $87,378 $103,007 

$32,824 $37,748 $42,586 

$35,508 $40,834 $S0,355 

$41,318 $47,516 $60,872 

$47,275 $54,366 $65,886 

$29,446 $33,863 Flat Rate 

$28,755 $33,068 $34,720 

$25,017 $28,804 $37,097 

$35,508 $40,834 $50,355 

$57,129 $65,698 582,737 

$67,922 $78,110 594,363 

$75,981 $87,378 $103,007 

Sec Section 2(a)(i)-Sehcdulc B 
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Estimator (including spccin hies) S48,126 SSS,34S $72,212 
Forensic Annlyst (OCME) S45,994 S52,893 $75,076 
Forensic Scientist (OCMB) $66,025 $75,929 $93,844 
Forester Level I $36,610 $42,101 $51,953 
Forester Level II $43,621 SS0,164 $61,808 
General Superintendent ofConst111ction (including spccinhics) s $60,759 $69,873 $89,082 
General Superintendent of Construction and Repoirs S60,759 $69,873 $89,082 
General Superintendent of Building Mamlcnancc (all fields) S57,129 $65,698 $82,737 
Geologist Lcvcl I Hiring RJ\te S41,S92 $47,831 Flat Rate 

After I Year in S48,126 $55,345 $72,212 Title Minimum 10 

Geologist Level 11 (DCAS Res 2011-16) $57,129 $65,698 S82,737 
Geologist Trnince $41,592 $47,831 Flat Rate 

Graphic Arlist Level I SJB,<143 $44,209 $60,241 
Graphic Artist Level II $49,609 $57,050 $84,442 

Hcellh Facilities Planner $64,386 $74,044 $98,341 
Highway Transportation Specfolist Level I $48,126 SSS,345 $72,212 
Highway Transportation Speci11lis1 Level II $57,129 $65,698 $82,737 

Highw11y TranspotlRtion Specialist Level Ill $62,942 $72,383 $92,249 

Housing Development Specialist Level I $48,126 $55,345 S73,658 
Housing Development Specialist Level II $57,129 $65,698 S84,391 
Housing Development Specialist Trainee Level I $37,417 $43,030 Flat Rate 
Housing Devclopme11t Specialist Trainee Level ll $40,774 $46,890 flat Rate 

Illustrator 5 $36,070 $41,481 $48,080 

Industrial Hygienist Level l $39,957 $45,951 $56,512 

\l)dustri11l Hygienist Lcvcl IJ $47,251 554,339 $63,506 

Instrument Mnkcr (Radiology) $48,126 SSS,345 $72,212 
lnslrumcnlallon Specialist Level I 6 See Note 6 $45,229 Fial &lie 

lnsh"Umcntation Specialist Lcvel 11 ' Sec Note 6 $54,802 Finl Rate 

Instnimentalion Specialist Level Ill 6 Sec Note 6 $63,047 Flat RJ\te 

lnslrumcutation Specialist Level I ' Sec Note 7 $46,885 Flot Rate 

Instrumentation Spcctolist Level II 7 See Note 7 $57,024 Finl Rate 

Instrumentation Specielist Level m 1 See Note 7 $64,627 Flot Rntc 

lnstrumcnlalion Speciolist Trainee (Entry Level) x See Note 8 $31,524 Flot Rate 

Instrumentation Specialist Trainee (Aller one ycnr) a Sec Note 8 $32,895 Flot Rate 

lnstrum1m"1tion Specialist Trainee (After two years) 1 Sec Note 8 $41,117 Flat Rate 

Junior Architect 5 $41,592 $47,831 $61,188 

Junior Chemist 5 $38,104 $43,820 $52,140 

Junior Civil Engineer ' $41,592 $47,831 $61,188 

Junior Droftcr 5 $41,592 $47,831 $61,188 

Junior Electncnl Engineer s $41,592 $47,831 $61,188 

Jumor Health rocilitics P lonncr $41,592 $47,831 S61,188 

Junior Mcchanicol Engineer 5 $41,592 $47,831 S61,188 

Landmnrks Preservationist Level I $47,141 $54,212 S67,908 

Landmnrks Preservationist Level II $52,232 $60,067 $77,606 

Landmarks Preservation Spci;ialist $47,141 $54,212 $67,908 
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L11ndsc11pe Architecl Level J 

Landscape Architect Level II 

Landscape Architect Level Ill 

Landscape Architect Intern 

Marine Electronics Tcclmici11n 

Meclumical Engmecr (including specialties) Level I 

Mechanical Engineer (including specialties) Level II 

Mechanical Engineer (including speciulties) Level Ill 

Mechanical Enginr;(;ring Drafter' 

Mechnnienl Engineering Intern 

Medical Equipment Repair Technfcien 

Medical Equipment Specialist 

Painting Inspector 

Physicist Levell 4(DCAS Res 2012-6) 

Physicist Level II ~ 

Physicist Level Ill 1 

Physicist (Electronics, Isotopes, Radiolion) 

PhysicisL Trainee 

Plan Examiner (Buildings) 

Planner 

P tanner Trainee ' 

Principal Air Pollution Control Engineer' 

Principal Air Pollution Inspector 

Principal Chemical Engineer' 

Principal Chemist (including specialties)' 

Principal Civil Engineer (including spccialtles) ' 

Principal Electrical Engineer' 

P1·inci)lal En!!inccr 

Principal Illustrators 

Principal Mechanical Engineer s 

Principal Physicist 

Principal Planner 

Principal Research Scientist (Biological Sciences) 

Principal Urban Designer 

Project Coordinator 

Project Development Coordinotor $ 

Project Development Coordinotor Tr11incc s 

Project MonAger (Other than HHC) 

Project Manager (HHC only) Level I 

Project Manager (Hl-IC only) Level II 

ProJect Manager Intern 

Project Services Specialist 

Radio Repair Technician 

Rcscon:h Scientist Level I 

Research Scientist Level II 

2010-2017 ENGINEERING & SCIENTIFIC AGREEMENT 14 

$57,129 $65,698 $82,737 

$67,922 $78,110 $94,363 
575,981 $87,378 $103,007 

Sec Section 2(n)(i)-Schcdule B 

$73,034 $83,989 Sl07,985 

$57,129 $65,698 $82,737 
$67,922 $78,110 $94,363 

$75,981 $87,378 Sl03,007 

$41,592 $47,831 $61,188 

Sec Section 2(n)(i)-Schedule B 

$32,826 $37,750 $49,330 

$43,769 $50,334 $64,364 

$39,401 $45,311 SSS,330 

$48,126 $55,345 $72,212 

$57,129 $65,698 $82,737 

$62,942 $72,383 $92,249 

$57,129 $65,698 $82,737 

$41,592 $47,831 Flat Rate 

$59,309 $68,205 $86,240 

$54,981 $63,228 $80,937 

$41,592 $47,831 Flat Rate 

$79,496 $91,420 $103,109 

$54,608 $62,799 $75,159 

$79,496 $91,420 $103,I09 

$65,873 $75,754 $100,047 

$79,'196 $91,420 $103,109 

$79,496 $91,420 $103,109 

$79,496 $91,420 SI03,109 

$48,126 $55,345 $72,212 

$79,496 $91,420 $103,109 

$64,386 $74,044 $98,341 

$65,873 $75,754 $100,047 

$79,496 $91,420 $103,109 

$69,132 $79,502 Sl 15,016 

$57,129 $65,698 $82,737 

$57,129 $65,698 $82,737 

$41,592 $47,831 Flot Rntc 

$48,126 $55,345 $72,212 

$48,126 $55,345 $72,212 

$56,027 $64,431 $98,144 

$43,452 $49,970 Flat Rllte 

$57,129 $65,698 $82,737 

$35,478 $40,800 $45,968 

$63,663 $73,212 $79,899 

$71,220 $81,903 $93,593 
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Research Scientist Level JU $79,496 $91,420 $103,109 
S11fely Officer $37,236 $42,821 $52,837 
Sofcty Spccinlfst $38,000 $43,700 $53,631 
Scienhst (Radiation Conlrol) Level l $48,126 $55,345 $72,212 
Scientist (R11di11tion Control) Level II $57,129 $65,698 $82,737 
Scientist (Radiation Control} Level Ill $62,942 $72,383 $92,249 
Scientist (Water Ecology) Level I $38,312 $44,059 SS?,972 
Scientist (Wotcr Ecolo1:,,y) Level II $44,630 $51,325 $65,358 
Scientisl (Water Ecology) Level Ill $55,544 $63,876 S79,244 
Scientist (Weter Ecology) Trainee $29,393 $38,022 Flat Rate 
Senior Air Pollution Control Engineers $62,942 $72,383 $92,249 
Senior Air Pollution Inspector $44,013 $50,615 $61,974 
Senior Architect (including specialties} ' $62,942 $72,383 $92,249 
Senior Automotive Specialist $62,942 $72,383 $92,249 
Senior Chemical Engineer 5 $62,942 $72,383 $92,249 
Senior Chemist (including specialties) $60,052 $69,060 $84,922 
Senior Civil Engineer (including specialties) 5 $62,942 $72,383 $92,249 
Senior Electrical Engineer ( including speciohies) 5 $62,942 $72,383 $92,249 
Senior Engineer (Accounting) $62,942 $72,383 $92,249 
Senior Engineer (Safety) J $62,942 $72,383 $92,249 
Senior Engineer (Cranes) J $62,942 $72,383 $92,249 
Senior Engineer-Assessor' $62,942 $72,383 $92,249 
Senior Engineering Technician (including specialties, JOP) ' $41,318 $47,516 $60,872 

Senior Environmental Control Technician .'S41,318 $47,516 $60,872 
Senior Estimator (including specialties) $57,129 $65,698 $82,737 
Senior Geologist $62,942 $72,383 $92,249 
Semor Health Facilities Planner $71,547 $82,279 SI0G,676 
Scmor Highway 'franspo1111tion Specialist $57,129 $65,698 $82,737 
Senior Hull & Mnchluery Inspector $44,013 SS0,615 $61,974 

Senior Illustrntor $39,263 $45,152 $57,519 

Senior Industrial Engineer $62,942 $72,383 $92,249 

Senior Landscape Architect 5 $62,942 $72,383 $92,249 
Senior Mechanical Engineer (includiJJg specialties) $62,942 $72,383 $92,249 
Senior Meteorologist $43,769 $50,334 $64,364 
Senior Painting Inspector $44,013 $50,615 $61,974 

Senior Physicist (including specialties) 4 $62,942 $72,383 $92,249 

Senior Plan Examiner (Bui ldings) $64,386 $74,044 $98,341 

Senior Plnnncr 5 $61,798 $71,068 $90,278 

Senior Project Coordinolor $62,942 $72,383 $92,249 

Senior Project Development Coordinator 5 $62,942 $72,383 $92,249 

Senior Project Services Specialist ' $62,942 $72,383 $92,249 

Senior Scientist (Rodiotion Control) $62,942 $72,383 $92,249 

Senior Supervisor or Mechanical lnstallntions $59,309 $68,205 $86,240 

Senior Traffic Control Inspector $42,098 $48,413 $59,768 

Senior Urban Designer s $62,942 $72,383 $92,249 
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Senior Waterfront Construction lnspec1ar 

Space An11lys1 Level I 

Space Annlysl Levo! II 

Superintendent of Construction 5 

Superintendent of Construction 11nd Repairs 

Supervising Air Pollution Inspector 

Supervising Environmental Control Tcchnicinn 

Supervising Hull & Machinery Inspector 

Supervising Traffic Control Inspector 

Supervisor of Building Mointennnce (All Fields) 

Supervisor of Diesel Engine Meintcnance 

Supervisor of Electrical Installations 

Supervisor of Electrical lnstallotions & Mnintennnce Level I 

Supervisor of Electrical Installations & Maintenance Level II 

Supervisor of Mechanical lnsmllations 

Supervisor of Mechanical lnst111lations & Maintenance Level I 

Supervisor of Mcchnn ical Installations & Mainlenance Level II 

Supervi~or ofMcehenical tnsle llations & Mninlenence Level Ill 

Supervisor of Mechnnical Installations & Mnintennnce Level IV 

Surveyor Level I - A 

Survcyor Level I - B 

Surveyor Level H 

Surveyor Love! Ill 

Tax Map Ca11ographcr Level 1-A 

Tex Mop Cartogrnphcr Level 1-B 

Tex Map Cortographer Level II 

Telemetric Systems Speciolist 

Traffic Control Inspector Level J 

Traffic Conlrol lnspeclor Level II 

Traffic Control Inspector Level Ill 

Urban Archcologisl 

Urhu.n Designer 1 

Urban Designer Trainee 

Urban Tcchnicion 

Waterfront Construction Inspector 
I. See Article 111, Sceti011 4 (New Hirts) 

$44,013 

$48,126 

$57,129 

$57,129 

$57,129 

$49,306 

$47,275 

$48,421 

S46,750 

$48,126 

$55,535 

$57,129 

$48,126 

$57,129 

$57,129 

$48,126 

$57,12!) 

$S9,309 

$62,942 

$48,126 

$52,627 

$57,129 

$62,942 

$48,126 

$52,627 

$57,129 

$60,759 

$38,119 

$42,098 

$46,750 

$44,389 

$57,129 

$41,592 

$32,824 

$39,401 

$50,615 

$55,345 

$65,698 

$65,698 

$65,698 

$56,702 

$54,366 

$55,684 

$53,762 

$55,345 

$63,865 

$65,698 

SSS,345 

$65,698 

$65,698 

$55,345 

$65,69B 

$68,205 

$72,383 

$55,345 

$60,521 

$65,698 

$72,383 

$55,345 

$60,521 

$65,698 

$69,873 

$43,837 

$48,413 

$53,762 

$51,047 

$65,698 

$47,831 

$37,748 

$45,311 

$61,974 

$72,212 

$82,737 

S82,737 

S82,737 

$68,559 

S65,886 

$67,542 

S65,620 

S72,212 

S79,228 

$82,737 

$72,212 

$82,737 

$82,737 

$72,212 

$82,737 

$86,240 

$92,249 

Flat Rate 

$70,802 

$82,737 

$92,249 

Fial Rate 

$70,802 

$82,737 

$89,082 

$53,861 

$59,768 

$65,620 

$69,581 

$82,737 

Flat Rate 

SS0,355 

$55,330 

2. Upon completion of six months of !Ultisfoctory permnncnl service in the title, an employee shall be guaronlccd a minimum salary equnl to the then 
curm1t applicable 111inlmum hiring rali: I plus 1111 nddillonal S 1,000. Upon completion of an ndditionol eighteen (111) mor.ths of satisfactory pcm11111enl 
service in 1he title, lhe employt\C shall be guaranteed n minimum ulary equal to the minimum Incumbent rate in effect 011 lhe two year annivcrSllry of 

3 
4, 
5. 
6. 

the employee's original dole of appointment to the npplicable lillc. p)u., 1111 addilional SIOOO. 
Upon completion of one year ofsa1isfi1ctory service in the titl1:, tho muimum salary shall apply. 
Ench o.ppoinlmcul to this po.,ition above lhc: minimum hiring ralc will bo handled on a case by case basis. 
For pl'C$cnt incumbents only 
Base salary schedule for nil newly lured employees appointed to the title of lnslrumcnlotion Spcciolist on or oner July 1, 2002_ Note; employees 
nppoinlcd nncr July I, 2002 remain in this salary schedule. 

7, Base salary schedule for current incu:nbcnts 11ppoinlcd prior \o July I, 2002 and who were serving In the Envimnmcntnl Control Tu(:hnieian title scri cs 
since Jnnuary I, 2002. 

8. Trainees advance inlo lhc snlary schedule established ror all newly hired en1ployCC! nppointcd to lhe title of lnslrumcnl~tion Special.Isl on or ancr July 
1,2002. 
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9. Upon completion of one year at Assignment Level I, employees 1hnll be pRld no less that the indicated minimum for lncun1benis 111 ABllignmcnt Level I 
that ls in effect nn their one year of5crvicc annivcnsarics 

I 0. Employees hired Into City Service with less than two years of continuous City service shall I be paid nt lcASI lhc Hiring Rate. After satisfac1ory 
completlon of one year oftniining and service in the title of Geologist Level I, employees s!mll be paid no less than the "Aflcr Or.c Year in Title 
Minimum" rate for Assignment Level I thnl is in effect on tl1cir one year anniversaries of appointment lo Geologist. Upon eom11lction ortwo years of 
City service, employees shall be pn:d at least the incumbent minimum for their assignment level. 

scmmrn.En 

(]) Illrlng Rate 1 (2) Incumbent Rute 

(11) (b) (o) (b) 
Minimum Maximum Minimum Maximum 

Air Pollution Control Engineering Intern 
Architectural Intern 
Chemical Engineering Intern 
Civil Engineering Intern 
Constniction Project Munagcr Intern 

Electrical Engineering lnlem 

Environmental Engineering Intern 

Landscape Architect Intern 

Mechanical Engineering lntem 

~ 

$43,349 

$43,349 

$43,349 

$43,349 

$43,349 

$43,349 

$43,349 

$43,349 

$43,349 

S48,991 $49,851 S52,496 

$48,991 $49,851 $52,496 

$48,991 $49,851 $52,496 

$48,991 $49,851 $52,496 

$49,851 $52,496 

$48,991 $49,8S1 $52,496 

$48,991 $49,851 $52,496 

$48,991 $49,851 $52,496 

$48,991 $49,85 I $52,496 

I. Upon complclion of six months of salisfaclory pornumeot 5ervice in the t.i1le, the maximum blrlng rnte salary sholl ;1pply. Upon eomplctlou of an 
11dditio11nl six months ohalisfactory per111nncmt service in the title, the employee shall be appointed to the npplicablc Asaislnnt Enginccr/An:hitcct title 
al the minimum hlrlt1g rnle, plus an addil!onal S l ,000, Upon complclioo of 11n additional one year of snlisf11ctory pcnnancnt service in the: title, the 
employei, sh~II be paid at the minimum Incumbent mlc in effccl on 1hc two year aunivcrs11ry of the employee's original date ofRppointmcnl lo the 
npplicublc intern lille, plus an additional SIOOO, Sec 11ls0Articlc 111, Section 4 (New Hires), 

(ii) Unit B (RndioffV) 

TITLE (1) Minimum (2) Mnxim11m 

(R) lllrh1g (b) Incumbent 
Rate 1 Rate 

Associate Operations Communications Specialist Level I $40,212 $46,244 $51,695 

Associate Operations Communications Specinlist Level II $44,952 $51,695 $57,145 

Director (TV) Level l $34,063 $39,173 $43,857 

Director {TV) Level ll $41,664 $47,914 $59,932 

Ftlm Editor $34,254 $39,392 $46,491 

Film Manager $49,433 $56,848 $67,875 

Operations Communications Specialist Level I $33,803 $38,873 $45,S4S 

Operations Communications Specialist Level Tl $39,604 $45,545 $52,219 

Program Announcer Level I $36,144 $41,566 $54,424 

Program Announcer Level 11 $40,427 $46,491 $59,771 

Program Producer Level I $35,197 $40,477 $48,493 
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Program Producer Level II 

Program Producer Level 11T 

Radio & TV Operator Level I 

Radio & TV Operator Level U 

Radio & TV Operntor Level Ill 

Supervisor of Radio & TV Operators Level I 

Supervisor of Radio & TV Opcrntors Level IT 

Supervisor of Radio Production 

Television Equipment Operator 

Television Lighting Technician 

Note: 
I. Sec Article m, Section 4 (New Hires), 

b. Effective September 3, 2011 

i, Unit A (Engineering/Scientific) 

Air Pollution Conlro Engineer Level I 

Air Pollution Control Engineer Level II 

Air Pollution Control Engineer Level Ill 
Air Pollution Control Engineering lntem 

Air Pollution Control Engineering Trainee 

Air Poll111iun Inspector Level I 

Air Pollution Inspector Level II 
Architect {including specialties} Level I 

Architect {including spccinhies) Level II 

Architect (including specinlties) Level m 
Architectural Intern 

Architectural Speci11lis1 Level I 
Arch i tcctural Spcci11 list Level 11 
Asbestos Hazard lnvesligalor 

Assisltml Air Pollution Control Engineer 

Assistant Architect 1 

Assistant Arca Mnnagcr of School Mnin1cnanco 

Assistant Chemical Engineer (DCAS Res 2012-5) 2 

Assistant Chemist (including specialties) 

Assistant Civil Engineer 1 

Assistant Coordinator of Highwny Transportation Studies 

2010-2017 ENGINEERING & SCIENTIFIC AGREEMENT 

$49,433 $56,848 $67,875 

$56,982 $65,529 $78,898 

$29,644 S34,091 $43,555 

$36,144 $41,566 $54,424 

$40,427 $46,491 $59,771 

$49,433 $56,848 $67,875 

$56,982 $65,529 $78,898 

$51,390 $59,099 $68,567 

$34,254 $39,392 $46,491 

$34,254 $39,392 $46,491 

(I) Minimum (2) Maximum 

{n} Hiring !hl 
Rntc1 

Incumbent 
Rntc 

$57,700 $66,355 $83,564 

$68,601 $78,891 $95,307 

$76,741 $88,252 SI04,037 

See Section 2(b)(i)-Schedulc B 

$42,008 $48,309 Flat Rate 

Hiring Rate $29,763 Flat Rate 

Afier I yeer $31,247 Flat Rate 

Ancr2 years $32,808 $37,729 

$39,795 $45,764 $55,883 

$57,700 $66,355 $83,564 

$68,601 $78,891 $95,307 

$76,741 $88,252 $104,037 

Sec Section 2(b)(i)-Schedulc B 

$68,601 $78,891 $95,307 

$76,741 $88,252 $104,037 

$46,335 $53,285 $69,528 

$48,607 $55,898 $72,934 

$48,607 $55,898 $72,934 

$63,571 $73,107 $93,171 

$48,607 $S5,898 $72,934 

$45,070 $51,830 $65,998 

$48,607 $5S,898 $72,934 

$63,571 $73,107 $93,171 
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Assistont Director of Technical Services (Air Pollution Control) $71,932 $82,722 $94,529 
Assistant Dinx:tor ofTcchnical Services (Emissions Inventory • 

$71,932 $82,722 $94,529 Stationary Sources) 
Assistant Electrical Engineer 2 $48,607 $55,898 $72,934 
Assistnnt Engineer (Accounting) 2 $48,607 $55,898 $72,934 
Assistnnt Eugincering Technician (JOP) ' $32,257 $37,095 $41,982 
Assistnnt Environmental Engineer $48,607 $55,898 $72,934 
Assistnnt Geologist S48,607 $55,898 $72,934 
Assismnt Mcalth Facilities Planner $50,808 $58,429 S76,136 
Assistant Highway Trunsportntion Specialist $42,008 $48,309 S61,800 
Assistant Landscape Architect 2 $48,607 $55,898 S72,934 
Assistant Mechanical Engineer 2 $48,607 $55,898 $72,934 
Assistant Physicist (including spct.'iallies) 4 $48,607 $55,898 S72,934 
Assistnnt Plan Examiner (Buildings) 2 $50,808 $58,429 $76,136 
Assistant Planner $47,015 $54,067 $67,899 
Assistunt ProJect Coordinator $48,607 $55,898 $72,934 
Assistant Project Development Coordinator ' $48,607 $55,898 $72,934 
Assislnnt Project Mnnager $48,607 $55,898 $72,934 
Assistant Project Services Spccinlist 5 $48,607 $55,898 $72,934 
Assistant Scienlist (Rltd1a1ion Control) $48,607 $55,898 $72,934 
Assistant Signal Circuit Engineer 2 $48,607 $55,898 $72,934 
Assistant Space Analyst $48,607 $55,898 $72,934 
Assistant Superintendent ofConslructiun 5 $48,607 $55,898 $72,934 
Assislanl Superintendent of Construction and Repoirs $48,607 $55,898 $72,934 
Assislanl Supervisor of Electrical Installations $48,607 $55,898 $72,934 
Assistant Supervisor of Mechanical Installations $48,607 SSS,898 $72,934 
Assistant Surveyor $57,700 $66,355 $83,564 
Assistant Surveyor Trainee J $48,607 $55,898 $59,456 
Assistant Urban Dcaigncr $48,607 $55,898 $72,934 
Associate Air Pollution .Inspector Level I $44,453 SSl,121 $62,594 
N1$0Cilltc Air Pollution Inspector Level Il $49,799 $57,269 $69,245 
Associate Air Pollution Inspector Level Ill SSS,154 $63,427 $75,911 
Associate Chemist Level I (DCAS Res 20 I 2•5) Trainee Rnte $38,485 $44,258 Flat Rate 

Aficr I year in title $45,070 $51,830 $65,998 
Associate Chemist Level U 4 $51.129 $58,798 $75,834 
Associntc Chemist Level Ill 4 $60,653 $69,751 $85,771 
Associate Chemist Level rv 4 $66,532 $76,512 $101,047 
Associate City Planner Level I $62,417 $71,779 $91,181 
Associate City Planner Level II $66,532 $76,512 $101,047 
Associate Engineering Technician Level I $41,731 $47,991 $61,481 
Associate Engineering Technicinn Level II $47,748 $54,910 $66,545 

Associate Graphic Artist $50,105 S57,621 $85,286 
Associate Housing Development Specialist S63,571 $73,107 $93,171 

Associate Landmarks Prcscrvntionist SS7,347 $65,949 $80,293 

Associotc Project Manager Level I $57,700 $66,355 $83,564 

Associate Project Manager Level IJ S63,571 $73,107 $93,171 
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Associate Project Mooager Level Ill S76,741 $88,2S2 $104,037 
Associate Space Analyst $57,700 S66,3SS $83,564 
Associate Urbon Designer Level I $57,700 $66,35S $83,564 
Associntc Urban Designer Level II $63,571 $73,107 $93,171 
Associate Urban Oe$i1,.oner Level Ill S66,406 $76,367 SI00,663 
Alllomotive Specialist $57,700 $66,3S5 $83,564 
Cartogropher (Civil Defense) $39,656 $45,604 $S8,094 

Chemical, Oiological & Radiological Officer (C.D.) $S0,808 $S8,429 $76,136 

Chemical Engineer Level I $57,700 S66,355 $83,564 
Chemicol Engineer Level II $68,601 S78,891 $95,307 
Chemical Engineer Level Ill $76,741 $88,252 $104,037 

Chemical Engineering lntem Sec Section 2(b)(i)-Scbedule B 

Chemist (including speciultics) (DCAS Res 2012-5) J S51,129 $58,798 $75,834 

Chemist Trainee S38,48S $44,258 Flnt Rate 
Chief Supervisor ofMeclumical lnstllllations $63,571 $73,107 $93,171 

City Plonncr Level I $47,015 $54,067 $67,899 

City Planner Level II S55,530 $63,860 $81,746 

City Planner Level Ill $62,417 $71,779 S91,181 

City Plnnner Level IV $66,532 $76,512 $101,047 

City PIMning Technician $33,152 $38,125 $50,859 

City Reseorch Scientist Leve! J Hiring Rate $S4,621 Finl Rate 

After I year SccNote9 $60,083 $66,091 

City Research Scientist Level II $64,299 $73,944 $80,698 

City Research Scienlist Level 111 $71,932 $82,722 $94,529 

City Research Scientist Level JV-A $80,290 S92,334 $104,140 

City Research Scientist Level IV-B $82,410 $94,772 SI 19,783 

Civil Engineer (including speciallles) Level I SS7,700 566,3S5 $83,564 

Civil Engineer {including specialties) Levi::111 $68,601 $78,891 $95,307 

Civil engineer (including specialties) Level 111 S76,741 588,252 $104,037 

Civil Engineering Drafter 5 $42,008 $48,309 $61,800 

Civil Engineering Intern Sec Section 2(b)(i)-Schcdnlc B 

Civil Engineering Trainee 1 $42,008 $48,309 Flat Rate 

Community Planning Board Coordinator $38,339 $44,090 $53,192 

Computer Fncilities Maintainer (FISA) $48,607 $55,898 S72,934 

Construction Mnnngcmcnt As11istant $40,831 $46,956 $60,451 

Construction Manager (including specialties) ' S6S,030 $74,784 S99,324 

Construction Project Manager l.evel 1 $48,607 $55,898 S72,934 

Construction Project Manager Level II $57,700 $66,355 $83,564 

Co1L~truction Project Mnnoger Level IU $61,367 $70,572 $104,037 

Construction Project Manager lntcm See Section 2(b)(i}-Schedulc 0 

Criminalist Level I• A $44,164 Flat R.ntc 

Criminalisr Level I • B $46,920 SSS,6S9 

Crimin11lis1 Level It $56,149 $77,258 

Crimin5list Level IIJ $69,997 $92,207 

Crimlnalist Level IV $80,765 $105,499 
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Director of lntcrscclionnl Traffic Control 

Elcclricul Engineer (including specialties) Level I 

Elcctricttl Engineer (including speci11ltics) Level 11 

Electrical Engineer (including specialties) Level Ill 

Eleclrical Engineering Drafter 5 

Electrical Engineering Intern 

Electrical Engineering Trainee 5 

Engineer (Accounting) (CE & S) 

Engineer-Assessor (all specialties) 

Engineer-Assessor (Utility) 

Engineering Aide 
Engineering Specialist Level I 

Engineering Specialist Level II 

Engineering Technician (including specialties) Level I 

Engineering Technician (including specinllies) Level II 

Engineering Tcchnicinn (including specinllies) Level lJI 

Engineering Technician (including specialties) Level IV 

Engineering Technician Aide (JOP) 

Engineering Technician Tminee J 

Engineering Work Study Trnincc 

Environmcntnl Control Technician ' 

Environmentnl Engineer Level I 

Environmental Engineer Level II 

Environmental Engineer Level Ill 

Environmentnl Engineering lntcm 

Estimator (including specialties) 

Forensic Analyst (OCME) 

Forensic Scientist {OCME) 

Forester Level I 

Forester Level II 

General Superintendent of Construction (including specialties) 5 

General Supennlcndcnt of Conslntction and Repairs 

General Supennlendcnl of Building Maintenance (all fields) 

Geologist Level I (DCAS Res 2011-16) 

Geologist Level II 

Geologist Trainee 

Graphic Artist Level 1 

Grapl11c Artist Level IT 

Health Facilities Planner 

Highway Transportation Specialist Level I 

Highway Transportation Spcc111lis1 Level II 

Highway Tmnsportalion Specialist Level Ill 

Housing Development Spceialisl Level I 

Housing Development Specialist Level JI 
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$63,571 $73,107 $93,171 

$57,700 .$66,355 $83,564 

$68,601 $78,891 $95,307 

$76,741 $88,252 $104,037 

$42,008 $48,309 $61,800 

Sec Section 2(b)(i)-Schcdulc B 

$42,008 $48,309 Flat Rate 

$57,700 $66,355 S83,564 

$57,700 $66,355 $83,564 

$57,700 566,355 $83,564 

$42,008 S48,309 S61,800 

$68,601 S78,891 S95,307 

$76,741 $88,252 $104,037 

$33,152 $38,125 $43,012 

$35,863 $41,242 $50,859 

$41,731 $47,991 $61,481 

S47,748 $54,910 $66,545 

S29,741 $34,202 Flat Rate 

$29,043 $33,399 $35,067 

$25,297 $29,092 $37,468 

$35,863 $41,242 $50,859 

$57,700 $66,355 $83,564 

$68,601 $78,891 $95,307 

$76,741 $88,252 $104,037 

See Section 2(b)(i)-Sehodulo B 

$48,607 $55,898 $72,934 

$46,454 $53,422 $75,827 

$66,685 $76,688 $94,782 

$36,976 $42,522 $52,473 

$43,621 $50,164 $61,808 

$61,367 $70,572 $89,973 

$61,367 $70,572 $89,973 

$57,700 $66,355 $83,564 

Hiring Rote $42,008 $48,309 Flat Rote 
After I Ycnr in $48,607 $55,898 $72,934 Title Minimum111 

$57,700 $66,355 $83,564 

$42,008 $48,309 Fl111 Rate 

$38,827 $44,651 $60,843 

$50,105 $57,621 $85,286 

$65,030 $74,784 $99,324 

$48,607 $55,898 $72,934 

$57,700 $66,355 $83,564 

$63,571 $73,107 $93,171 

$48,607 $55,898 $74,395 

$57,700 $66,355 $85,235 
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I-lousing Development Spccinlist Trainee Level I 

Housing Developmenl Specialist Tmincc Level II 

Illustrator 5 

lndusrriul 1-lygicnisr Level I 

Industrial 1-Jygienisl Level II 

Inslrumenl Maker (Radiology} 

Instrumentation Specialist Level I 6 

Inslrumen111tion Specinlisl Level II 6 

Instrumentation Speci11list Level Ill 6 

Instrumentation Specialist Level I 7 

Instrumentation Spccialisl Level II 7 

Instrumentation Specialist Level III 7 

lnstmmcntation Specialist Trainee (Entry Level) 8 

Instrumentation Specialist Truincc (After one year) 1 

Instrumentation Speclallst Trainee (After two years) s 

Junior Archilccl ' 

Junior Chemist ~ 

Junior Civil Engineer 5 

Junior Drafler 5 

Junior Electrical Enginc:1:r 5 

Junior Health Facilities Planner 

Junior Mccha11ic11l Engineer 5 

Landmarks Preservationist Level I 

Landmarks Prcscrvnlionist Level II 

umdmarks Preservation Specialist 

Landscape Architect Level I 

umdscape Ai"Chilcct Level II 

Landscape Architect Level Ill 

Landscape Architect Intern 

Morine Elcclrunics Tcchnicl11n 

Mechanical Engineer (including specialties) Level I 

Mechanical Engineer (including specialties) Level II 

Mechanical Engineer (including specinlties) Level m 
Mcclumical Engineering Dmfler 5 

Mech1111ical Engineering Intern 

Medical Equipment Repair Technician 

Medical Equipment Specialist 

P ainling Inspcc1or 

Physicist Level 1 4 (DCAS Res 2012-6) 

Physicist Level 11 ◄ 

Physicist Level III ◄ 

Physicist (Electronics, Isotopes, Rudiation) 

Physicist Trainee 

Plan Examiner (Buildmgs) 

Planner 
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$37,791 $43,460 Flat Rate 
$41,182 $47,359 Fial Rate 
S36,431 $41,896 $48,561 

S39,957 $45,951 $57,077 

S47,2SI $54,339 $64,141 

$48,607 $55,898 $72,934 
See Note 6 $45,68] Plat Rate 

See Note 6 $55,350 Flat R11tc 
Sec Note 6 $63,677 FlatRnte 

See Note 7 $47,354 Finl Rate 
Sec Note 7 $57,594 Flat Rate 
See Note 7 $65,273 Flat Rate 

See Note 8 $31,839 Flat Rate 

Sec Note 8 $33,224 Flat Rate 

See Note 8 $41,528 Flat Rate 

$42,008 $48,309 $61,800 

$38,485 $44,258 $52,661 

$42,008 $48,309 $61,800 

$42,008 $48,309 $61,800 

$42,008 $48,309 $61,800 

$42,008 $48,309 $61,800 

$42,008 $48,309 $61,800 

$47,612 $54,754 $68,587 

$52,232 $60,067 $78,382 

$47,612 $54,754 $68,587 

$57,700 $66,355 S83,S64 

$68,601 $78,891 $95,307 

$76,741 $88,252 $104,037 

See Section 2{b)(i)-Schedule B 

$73,764 $84,829 $109,065 

$57,700 $66,355 $83,564 

$68,601 $78,891 $95,307 

$76,741 $88,252 $104,037 

$42,008 $48,309 $61,800 

See Section 2(b)(i)-Schcdule B 

$33,1 ss $38,128 $49,823 

$44,206 $50,837 $65,008 

$39,795 $45,764 SSS,883 

$48,607 $55,898 $72,934 

$57,700 $66,355 $83,564 

$63,571 $73,107 $93,171 

$57,700 $66,355 $83,564 

$42,008 $48,309 Flat Rate 
$59,902 $68,887 $87,102 

$55,530 $63,860 $81,746 
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Planner Trainee' $42,008 $48,309 Flat Rate 
Principal Air Pollution Control Ens inecr ' $80,290 $92,334 $104,140 
Principal Air Pollution Inspector $55,154 $63,427 S75,91 I 
Principal Chemical Engineer s $80,290 $92,334 $104,140 
Principal Chemist (including spccinlhcs) s $66,532 $76,512 $101,047 
Principe] Civil Engineer (including speclalties) s $80,290 $92,334 $104,140 
Principal Electrical Engineer l $80,290 $92,334 $104,140 
Principal Engineer $80,290 $92,334 $104,140 
Principal lllustrntor s $48,607 $55,898 $72,934 
Principal Mechanical Engineer 5 $80,290 $92,334 SI04,140 
Principal Physicist $65,030 $74,784 $99,324 
Principal Planner $66,532 $76,512 SIOl,047 
Principal Research Scientist (Biological Sciences) $80,290 S92,334 $104,140 
Principal Urban Designer $69,823 $80,297 $116,166 
Project Coordinator $57,700 $66,355 $83,564 
Project Devo!opment Coordinator' $57,700 $66,355 $83,564 
Project Development Coordinator Trainee s $42,008 $48,309 Flot Rate 
Project Manager (OU1er than HHC) $48,607 $55,898 $72,934 
Project Manager (HHC only) Level I $48,607 $55,898 $72,934 
Project Manager (HHC only) Level II $56,587 $65,075 $99,125 
Project Manager Intern $43,887 SS0,470 Flat Rate 
Project Services Specialist $57,700 $66,355 $83,564 
Radio Repair Technician $35,833 $41,208 $46,428 
Research Scientist Level I $64,229 $73,944 580,698 
Research Scientist Level II $71,932 $82,722 $94,529 
Research Scientist Level 111 580,290 $92,334 $104,140 
Safely Officer $37,608 $43,249 $53,365 
Snfcty Spccinlist $38,380 $44,137 $54,167 
Scientist (Radiation Control) Level I $48,607 $55,898 $72,934 
Scientist (Radiatio11 Control) Level U $57,700 $66,355 $83,564 
Scientist (Radiation Control) Level Ill $63,571 $73,107 $93,171 
Scientist (Water Ecology) Level I $38,696 $44,500 $58,552 
Scientist (Wnter Ecology) Level II $45,077 $51,838 $66,012 
Scientist (Water Ecology) Level 111 $56,100 $64,515 $80,036 
Scientist (Water Ecology) Trainee $33,393 $38,402 Flot Rate 
Senior Air Pollution Control Engineers $63,571 $73,107 $93,171 
Senior Air Pollution Inspector $44,453 $51,121 $62,594 
Senior Architect (inc:uding specialties) s $63,571 $73,107 $93,171 
Senior Automotive Specialist $63,571 $73,107 $93,171 
Senior Chemical Engineer 5 $63,571 $73,107 $93,171 
Senior Chemist (including specialties) $60,653 S69,751 $85,771 
Senior Civil Engineer (including specialties)' S63,571 $73,107 $93,171 
Senior Electncol Engineer (including spccinltJes) s S63,571 $73,107 $93,171 
Semor Engineer (Accounting) S63,571 $73,107 $93,171 
Senior Engineer (Safety) 5 S63,571 $73,107 $93,171 
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Senior Engineer (Cranes) ' $63,571 $73,107 $93,171 

Senior Engineer-Assessor ' $63,571 $73,107 $93,171 

Senior Engineering Technici11n (including specialties, JOP) ' $'11,731 $47,991 $61,481 

Senior Environmental Control Tcchnichm $41,731 $47,991 $61,481 

Senior Estimator (including specialties) $57,700 $66,355 $83,564 

Senior Geologist $63,571 $73,107 $93,171 

Senior Health Focilities Planner $72,263 $83,102 Sl07,743 

Senior Highway Transportution Specialist $57,700 $66,355 $B3,564 

Senior Hull & Mochincry Inspector $44,453 $51,121 $62,594 

Senior lllustrator $39,656 $45,604 $58,094 

Senior Industrial Engineer $63,571 $73,107 $93,171 

Senior Landscape Architect ' $63,571 $73,107 $93,171 

Senior Mechanical Engineer (including spcciallies) $63,571 $73,107 $93,171 

Senior Meteorologist $44,206 $50,837 $65,008 

Senior Painting Inspector $44,453 SS l,121 $62,594 

Senior Physicist (including speciailies) 4 $63,571 $73,107 S93,171 

Senior Plan Examiner (Buildings) $65,030 $74,784 $99,324 

Senior Plenm:r ' $62,417 $71,779 $91,181 

Senior Project Coordinator $63,571 $73,107 $93, 17 I 

Senior Project Development Coordinator s $63,571 $73,107 $93,171 

Senior Project Services Specialist s $63,571 $73,107 $93,171 

Senior Scientist (lladi11tion Control) $63,571 $73,107 $93,171 

Senior Supervisor of Mechanical ln&tnllations $59,902 $68,887 $87,102 

Senior Tr11ffic Control Inspector $42,519 $48,897 $60,366 

Senior Urban Desiguer s $63,571 $73,107 $93,171 

Senior Waterfront Construction Inspector $44,453 $51,121 $62,594 

S()IICC Analyst Level I $4B,607 $55,B98 $72,934 

Space Anal:,mt Level II $57,700 $66,355 $83,564 

Superintendent of Constructions $57,700 $66,355 $83,564 

Superintendent ofConstruetion end Repair!i $57,700 $66,355 $!13,564 

Supervising Air Pollution Inspector $49,791) $57,269 $69,245 

Supervising Environmental Controi Technician $47.748 $54,910 $66,545 

Supervising Hull & Machinery Inspector $48,905 $56,241 $6B,217 

Supervising Traffic Control Inspector $47.217 $54.300 $66,276 

Supervisor of Building Mointcnoncc (All Fields) $48,607 $55,898 $72,934 

Supervisor of Diesel Engine Maintenance $56,090 $64,504 $80,020 

Supervisor of Electrical Installnlions $57,700 $66,355 $83,564 

Supervisor ofEleclricnl lnstnllutions & Maintenance Level I $48,607 $55,898 $72,934 

Supervisor of Elcctricnl Instnllotions & Maintcn11I1cc Level II $57,700 $66,355 $83,564 

Supervisor of Mechanic11I I nslfl llnlions $S7,700 $66,355 $83,564 

Supervisor of Mechanical I nsla II ations & Maintenance Level I $48,607 $55,898 S72,93'1 

Supervisor of Mechanical lnstallntions & Maintenance Level JI $57,700 $66,355 $83,564 

Supervisor of Mechanical lnstallotions & Maintenance Level TII $59,902 $68,887 S87,102 

SupcrvisorofMcchanical Installations & Maintenance Level IV $63,571 $73,107 S93,171 

Surveyor Level I - /1. $48,607 $55,898 Fial Rate 
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Surveyor Level I • B $53,153 $61,126 $71,510 
Surveyor Level 11 $57,700 $66,355 S83,564 
Surveyor Level III $63,571 $73,107 S93,171 
Tax Map Cartographer Level 1-A $48,607 $55,898 Flnt Rate 
Tnx Map Cartographer Level 1-B $53,153 $61,126 S71,510 
Tex Mop Cerlogrnpher Level If $57,700 $66,355 $83,564 

Telemetric Systems Spccinlisl $61,367 $70,572 $89,973 

Traffic Control Inspector Level I $38,500 $44,275 $54,400 

Traffic Control Inspector Level II $42,519 $48,897 $60,366 

Traffic Control Inspector Level Ill $47,217 $54,300 $66,276 

Urban Archcologist $44,832 $51,557 $70,277 

Urban Designer 5 $57,700 $66,355 $83,564 
Urban Designer Trainee $42,008 $48,309 Flat Rate 

Urban Technician $33,152 $38,125 $50,859 

Waterfront Constmction Inspector $39,795 $45,764 $55,883 
I, See Article Ill, Seetion 4 (New Hires) 
2. Upon completion of s·x month:! of satisfactory pcnnuncnt service in the title, an employee shall be guaranteed II minimum salary equal to the then 

current applicable minimum hiring rate I pms 1111 additional $1,000. Upon tomplcti<>n of 1111 11dditional eighteen ( 18) months of satisfac:ory permanent 
service in the title, the employee shall be guaranteed a min.mum salary equal to the minimum incumbent rate in clfccl on the two year annivenlary of 
the employee's original date of appointment lo lhc applicable title, plus an nddilional S 1000. 

3. Upon completion ofone yc:11r of satisfactory seniice in the title, the mcximum su!nry shnll apply 
4. Each appo:ntmenl to this po.sition 11bove the minimum hiring !'Ille will be handled on n case by case basis. 
5. For present incumbents only_ 
G. Base salury :u:hed11lc for all newly hired emrloyecs uppoilllcd to the title ofln.,tmmcnlaliou Specialist 011 or after July I, 2002. Note: employee.~ 

appointed afler July I, 2002 remain in this salary schedule. 
7. Base salury schedule for c11rreot l11cumbc111~ appointed prior to July I, 2002 and who were serving in the Enviro11men111I Conlrol Technician title IICriei 

since Jum1nry I, 2002. 
8. 'J'raincc:.~ advnnce inlo the salury achcdu'e cslab:illhed for all newly hired cmploycc:5 appoinlctl to the title of lnstmmontation Specinli~t on or after July 

I, 2002. 
9. Upo11 completion of oue ye•r at Assigruncn1 Level I, employees shall be paid 110 less tbot the indicated minimum for incumbents nt ARsignmcnt Level I 

that is in cITccl on their one year of !ICfVicc 11nni vcrserics. 
Io. Employees hired in10 City Service with le.~ 1h11n two ycam of co11tinuo1111 City service shnll be paid al least the Hiring Rate, After ~tisfactory 

completion of one year of training wid service in tho tillc of Gcolog1~t Level I, em11loyc:c:i; shall be paid no less thlln the "At\cr One Year in Title 
Minimum" mte for A.'illignment Level I that is in c!Tcct on tbcir one year annivcrsaric.s of 11ppoinlmcnt lo Geologist. Upon completion of two years of 
City service, employees hall be paid nt loa9t the incumbent minimum for their osaignrncnl level. 

TITLE 

Air Pollution Control Engineering Intern 

Architectural Intern 

Chemical Engineering Intern 

Civil Engineering Jnlcrn 

Construction Pmjccl Menoger Intern 

Elcclncal Engineering Intern 

Environmental Engineering Intem 

Lu11dscopc Architect Intern 

Mechanical Engineering Intern 

~ 

SClIBDYLEJ3 

(1) Hiring Rate 1 

(a) (b) 
Minimum Moximum 

$43,783 $49,481 

$43,783 $49,481 

$4l,783 $49,481 

$43,783 $49,481 

$4l,783 

$43,783 $49,481 

$43,783 S49,481 

$43,783 S49,48I 

$43,783 $49,481 

(2) Incumbent Rate 

(a) (b) 
Minimum Maximum 

$50,350 $53,02.1 

$50,350 $53,021 

$50,350 $53,021 

$50,350 $53,021 

$50,350 $53,021 

$50,350 $53,021 

$50,350 $53,021 

$50,350 $53,021 

$50,350 $53,021 

I. Upon completion of s:bc months of sptlsractorv pcrmnncnl sl:l'Yicc in lhc title, lhc: mnxi mum hl ring nhi salary shall apply. Upon completion of an 
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addihonal si1t months of S11tisf11ctory nerm111ent service in tho title, the employee sh11II be appointed 10 the a11plicable Assistant Engineer/ Architect title 
at the minimum hlrlnii rPtc, plus an additional Sl.000. Upon completion ofan additional one year ofsntisfactory pcnnoncnl service in the title, the 
employee lhall be poid nl the minimum l11c11mlle11t rate in effect on the two ~or annlvcnory of lhc cmployi:c's original date of nppointmcnt to the 
applicoblc inlem title. plus an Additional$ 1000 Sec 11110 Miele lJI, Section 4 (New I lire,). 

(ii) Unit B (RadiorrV) 

TITLE (J) Minimum (2) M11ximum 
(a) Hiring (b) Incumbent 

Rate 1 Rate 
Associnte Operations Communications Specialist Level 1 $40,614 $46,706 $52,212 

Associnte Operations Communications Specialist Level 11 $45,402 $52,212 $57,716 

Director (TV) Level r $34,404 $39,565 $44,296 

Direclor (TV) Level 11 $42,081 $48,393 $60,531 

Film Editor $34,597 $39,786 $46,956 

Film Manager $49,927 $57,416 $68,554 

Operations Communications Specialisl Level I $34,141 $39,262 $46,000 

Operations Communic11tions Specialist Level II $40,000 $46,000 $52,741 

Program Announcer Level I $36,506 $41,982 $54,968 

Program Announcer Level 11 $40,831 $46,956 $60,369 

Program Producer Level I $35,550 $40,882 $48,978 

Program Producer Level fl $49,927 $57,416 $68,554 

Program Producer Level Ill $57,551 $66,184 $79,687 

Radio & TV Operntor Level I $29,941 $34,432 $43,991 

Radio & TV Operntor Level JI $36,506 $41,982 $54,968 

Radio & TV Operator Level lU $40,831 $46,956 $60,369 

Supervisor of Radio & TV Operators Level I $49,927 $57,416 $68,554 

Supervisor of Radio & TV Operators Level II $57,551 $66,184 $79,687 

Supervisor of Rndio Production $51,904 $59,690 $69,253 

Television Equipment Operator $34,597 $39,786 $46,956 

Television Lighting Technician $34,597 $39,786 $46,956 

~ 
l. See Article Jll, Section 4 (New Hires), 
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c. Effective September 3, 2012 

i. Unit A (Engineering/Scientific) 

III!& 

Air Pollution Conlrol Engineer Level I 

Air Pollution Control Engineer Level II 

Air Pollution Control Engineer Level JII 

Air Pullulion Control Engineering Intern 

Air Pollution Control Engineering Trainee 

Air Pollution Inspector Level I 

Air Pollution Inspector Level II 

Architect (including specialties) Level I 

Architect (including specialties) Level II 

Architect (including specialties) Level m 
Architectural lnlcm 

Architectural Specialist Level I 

Architectural Specialist Level ll 

Asbestos Heznrd Investigator 

Assistant Air Pollution Control Engineer 

Assistant Architect 2 

Assislnnt Area Manager of School Maintenance 

Assistant Chemical Engiueer (DCAS Res 2012-5) 2 

Assismnt Chemist (including specialties) 

Assistant Civil Engineer 2 

Assislant Coordi1111tor of Highway Transportalion Studies 

Assistant Director of Technical Services (Air l'ollullon Control) 

Assistant Director of Technical Services (Emissions Inventory -
Slelionary Sources) 

Assistant Electrical Engineer 2 

Assistant Engineer (Accounting) 2 

Assistant Engineering Technician (JOP) 5 

Assistant Environmental Engineer 

Assistant Geologist 

Assistant Health Jlacilitics Pl1111ner 

Assistant Highway Transportation Specialist 

Assistant Landscape Architect 2 

Assistant Mechanical Engineer 2 

Assisllml Physicist (including specialties) ◄ 

Assistant Plan Examiner (Buildings) 2 
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(I) Minimum (2) Maximum 

(nl Hlrlne llil 
Rate1 Incuuibent 

Rate 

$58,277 $67,019 $84,400 

$69,287 $79,680 $96,260 

$77,509 $89,135 $105,077 

See Section 2(cXi)-Sehedulc 8 

$42.,428 $48,792 Flat Rate 

Hiring R11te $30,061 Flat Rate 

After I ye11r $31,559 Flat Rate 

Afler 2 years $33,136 $38,106 

$40,193 $46,222 $56,442 

$58,277 $67,019 $84,400 

$69,287 $79,680 $96,260 

$77,509 $89,135 $105,077 

Sec Section 2(c)(i)-Schcdu(e B 

$69,287 $79,680 $96,260 

$77,509 $89,135 $l05,077 

$46,798 $53,818 $70,223 

$49,093 $56,457 $73,663 

$-19,093 $56,451 $73,663 

$64,207 $73,838 $94,103 

$49,093 $56,457 $73,663 

$45,520 $52,348 $66,658 

$49,093 $56,457 $73,663 

$64,207 $73,838 $94,103 

$72,651 $83,549 $95,474 

$72,651 $83,549 $95,474 

$49,093 $56,451 $72,934 

$49,093 $56,457 $73,663 

$32,579 $37,466 $73,663 

$49,093 $56,457 $42.402 

$49,093 $56,457 $73,663 

$51,316 $59,013 $73,663 

$42,428 $48,792 $76,897 

S49,093 S56,457 $62,418 

$49,093 $56,457 $73,663 

S49,093 $56,457 $73,663 

S51,316 $59,013 $73,663 
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Assistant Planner 

Assis1n11t Project Coordinator 

Assistant Project Development Coordinator 5 

Assislant Project Manager 

Assislant ProJect Services Specialist 5 

Assistant Scientist (Rudi111ion Control) 

Assisumt Signal Circuit Engineer' 

Assistant Space Analyst 

Assistant Superintendent or Construction l 

Assistant Superintendent of Construction and Repairs 

Assistant Supervisor of Electrical Installations 

Assistant Su1>ervisor of Meclnmical Installations 

Assistant Surveyor 

Assistnnt Surveyor Trainee 3 

Assistant Urban Designer 

Associate Air Pollution Inspector Level I 

Associate Air Pollution Inspector Level 11 
Associ111e Air Pollution Inspector Level JI! 

Associlltc Chemist Level I (DCAS Res 2012-S) 

Associntc Chemist Level 11 4 

Associate Chemist Level Ill ◄ 

Associate Chemist Level IV ◄ 

Associntc City Planner Level I 

Associate City Planner Level II 
Associate Engineering Technician Level l 

Associate Engineering Technicinn Level II 

Associate Graphic Artist 

Associutc Housing Development Speciolist 

Associate Landmarks Prescl'vationist 

Associnle Project Manager Level I 

Associate Project Manager Level II 

Associate Project Manager Level Ill 

Associale Spncc Anolyst 

Associ11lc Urban Designer Level I 

Associate Urban Designer Level II 

Associate Urban Designer Level III 

Automotive Specialist 

Cat1ographer (Civil Defense) 

Chemical, Biological & Radiological Officer (C.D.) 

Chemical Engineer Level I 

Chemical Engineer Level II 

Chenucal Engineer Level 1H 

Chemical Engineering Intern 

Chemist (including specialties) (DCAS Res 2012•S) ' 
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$47,485 $S4,608 S76,897 

$49,093 $S6,4S7 S68,S78 

$49,093 SS6,4S7 $73,663 

$49,093 SS6,4S7 $73,663 

$49,093 $S6,457 $73,663 

$49,093 $56,457 $73,663 

$49,093 $56,457 $73,663 

$49,093 $56,457 $73,663 

$49,093 $56,457 $73,663 

$49,093 SS6,4S7 $73,663 

$49,093 $56,457 $73,663 

$49,093 $56,4S7 $73,663 

$58,277 $67,019 $84,400 

$49,093 $56,457 $60,051 

$49,093 $56,457 $73,663 

$44,897 $51,632 $63,220 

$50,297 $57,842 $69,937 

$55,705 $64,061 $76,670 

Trainee Rate $38,870 $44,701 Flat Rate 

After I year in title $45,520 $52,348 $66,658 

$51,640 $59,386 $76,592 

$61,260 $70,449 $86,629 

$67,197 $77,277 Sl02,0S7 

$63,041 572,497 $92,093 

$67,197 $77;2.77 $102,057 

S42,149 $48,471 $62,096 

$48,225 $5S,4S9 $67,210 

$S0,606 $58,197 $86,139 

$64,207 $73,838 $94,103 

$S7,920 $66,608 $81,096 

$58,277 $67,019 $84,400 

$64,207 $73,838 S94,I03 

$77,509 $89,13S SI0S,077 

$58,277 $67,019 $84,400 

$58,277 $67,019 $84,400 

$64,207 $73,838 $94,103 

$67,070 $77,131 $101,670 

$58,277 $67,019 $84,400 

$40,052 $46,060 $58,67S 

$51,316 $S9,013 $76,897 

$58,277 $67,019 $84,400 

$69,287 $79,680 $96,260 

$77,509 $89,13S SIOS,077 

See Section 2(c)(i)-Schcdulc B 

$51,640 $59,386 $76,592 
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Chemist Tromcc 

Chief Supervisor of Mechomcnl Installations 

City Plnnner Level I 

City Planner Level II 

City Planner Level Ill 

City Planner Level IV 

City Phmning Technician 

City Research S'1enhsl Level I 

City Research Scientist Level II 

City Research Scientist Level Ill 

City Rc.~enrch Scientist Level IV-A 

City Research Scientist Level IV-B 

Civil l!ngineer {including specialties) Level 1 

Civil Engineer (mcluding specialties) Level II 

_Civil Engineer (including specialti~) Level Ill 

Civil Engineering Drafter 5 

Civi: Engineering Intern 

Civil Engineering Trainee 5 

Community Plnrming Board Coordinator 

Computer Focililles Mointoincr (FISA) 

Construction Management Assistant 

Construction Manager (including o-pecinlties) 5 

Construction ProJcct Manager Level I 

Construction Project Manager Level II 

Constl'Uction Project Manager Level Ill 

Construction Project Manager Intern 

Criminalist Level l • A 

Criminolist Level I • B 

Criminalisl Level ll 

Criminalist Level m 
Criminalist Level IV 

Director of lnlcrscctionol Traffic Control 

Electrical Engineer {including specialties) Level I 

Electrical Engineer (including specialties) Level II 

Electrical Engineer (including specialties) Level Ill 

Electrical Engineering Drafter J 

l:!lectrical Engineering Intern 

Electrical Engineering Trainee: ,. 

Engineer (Accounting} (CB & S) 

Bngineer-Assessor (oil spccinltic.,) 

Engineer-Assessor (Utility) 

Engineering Aide 

Engineering Specialist Level I 

Engineering Spcci111ist Level II 
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S38,870 $44,701 Flat Rate 

S64,207 $73,838 $94,103 

$41,48S $54,608 $68,578 

$56,086 $64,499 $82,563 

$63,041 $72,497 $92,093 

$67,197 $77,277 $102,057 

$33,483 $38,506 $51,368 

Hiring Rate $55,167 Flat Rale 

Aller l year See Note 9 $60,684 S66,752 

$64,942 $74,683 SBl,SOS 

$72,651 $83,549 $95,474 

$81,093 $93,257 $105,181 

$83,235 $95,720 $120,981 

$58,277 $67,019 S84,400 

$69,287 $79,680 S96,260 

$77,S09 $89,135 $105,077 

$42,428 $48,792 $62,418 

See Section 2(c)(i)-Schedule B 

$42,428 $48,792 Flat Rate 

$38,723 $44,531 $53,724 

$49,093 $56,457 $73,663 

$41,240 $47,426 $61,056 

$65,680 $75,532 $100,317 

$49,093 $56,457 $73,663 

$58,277 $67,019 $84,400 

$61,981 $71,278 $105,077 

Sec Section 2(c)(i)-Schcdule B 

$44,606 Flat Rate 

$47,389 SS6,216 

SS6,710 $78,031 

$70,697 $93,129 

$81,573 $106,554 

$6J,S7I $73,838 $94,103 

$58,277 $67,019 $84,400 

$69,287 $79,680 $96,260 

$77,509 $89,135 SI05,077 

$42,428 $48,792 $62,418 

Sec Section 2(c)(i)-Schedulc B 

$42,428 $48,792 Flat Rate 

$58,277 $67,019 $84,400 

$58,277 $67,0!9 $84,400 

$58,277 $67,019 $84,400 

$42,428 $48,792 $62,418 

$69,287 $79,680 $96,260 

$77,509 $89,135 $105,077 
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Engineering Technicinn (including spcciallles) Level I $33,483 $38,506 $43,442 

Engineering TechniciAn (including specialties) Level II $36,221 $41,654 $51,368 

Engineering Technician (including specialties) Level Ill $42,149 $48,471 $62,096 

E:nginccring Technician (including speciRlties) Level IV $48,225 $55,459 $67,210 

Engineering Tecl111ici1111 Aide (JOP) $30,038 $34,544 Flat Rate 

Engineering Technician Trainee 3 $29,333 $33,733 $35,41R 

Engineering Work Study Trninee $25,550 $29,383 $37,843 

Environmeullll Control Technicion s $36,221 $41,654 $51,368 

Environmental Engineer Level I $58,277 $67,019 $84,400 

Environmental Engineer Level II $69,287 $79,680 $96,260 

Environmental Engineer Level ll1 $77,509 $89,135 $105,077 

Environmentnl Engineering Intern See Section 2(c)(i)-Schedule B 
Estimator (including specialties) $49,093 $56,457 $73,663 

Forensic AnRlyst (OCME) $46,918 $53,956 $76,585 

Forensic Scientist (OCMI:) $67,352 $77,455 $95,730 

Forester Level I $37,345 $42,947 $52,998 

Forester Level II $44,498 $51,173 $63,050 

General Superintendent of Construction (including spcciallics) ' $61,98 I $71,278 $90,873 

Genernl Superinlendent of Construction and Repairs $61,981 $71,278 $90,873 

General Supcrinlcndent ofBuilding Maintenance (all fields) $58,277 $67,019 $84,400 

Geologist Level I (DCAS Res 2011-16) Hiring Rate $42,428 $48,792 Flat Rate 
After 1 Year in $49,093 $56,457 $73,663 

Tille Minimum 111 

Geologist Level II $58,277 $67,019 $84,400 

Geologist Trainee S42,428 $48,792 Plat Rate 

Graphic Artist Level I $39,216 $45,098 $61,451 

Grnpluc Artisl Level 11 $50,606 $58,197 $86,139 

Health Facilities Planner $65,680 $75,532 $100,317 

H.ighwny Transporllltion Specialist Level I $49,093 $56,457 $73,663 

Higltway Transportation Spcci11list Level II $58,277 $67,019 $84,400 

Highway Transportation Specfaliat Level Ill $64,207 $73,838 $94,103 

Housing Development Specialist Level I $49,093 SS6,457 $75,139 

Housing Development Specialist Level n $58,277 $67,019 $86,087 

Housing Development Specialist Tmmeo Level I $38,170 S43,895 Fial Rate 

Housing Development Specialist Trainee Level II $41,594 $47,833 Flat Rate 

Illustrator s $36,796 $42,31S $49,047 

Industrial Hygienist Level I $40,761 $46,875 $57,648 

Industrial Hygienist Level II $48,201 SSS,431 $64,782 

Instrument M11kcr {Radiology) $49,093 $S6,457 $73,663 

lnstrumentat1on Spcciallst Level I 6 Sec Note 6 $46,138 Flat Rate 

lnstrumentntion Specialist Level II 6 See Note 6 $55,904 Flat Rate 

Instrumentation Spcci11h11t Level Ill G Sec Note 6 $64,314 Flat Rate 

Instrumcn tntion Specialist Level I 7 See Nole 7 $47,828 Flat Rate 

Instrumentation Spe!cialist Level II 7 See Nole 7 $58,170 Flat Rate 

Instrumentation Specialist Level Ill 7 Seo Note 7 $65,926 Flat Rate 
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Instrumentation Spcciulist Trainee (Entry Level) 1 

lnstruinenlalion Specialist Trainee (Afler one year) 1 

lnstrumenllltion Speci11llst Trainee (After two years) 1 

Junior Architect ' 

Junior Chemist~ 

Junior Civil Engineer 5 

Junior Drafters 

Junior Electrical Engincc:r 5 

Jumor Health Facilities Planner 

Junior Mechanical Engineer' 

Landmarks Preservationist Level I 

LandmRrks Preservationist Level II 

Landmarks Preservation Specialist 

LandscRpe Archilect Level I 

Landscape Architect Level II 

Landscape Architect Level Ill 

Lnnd~capc Architect Intern 

Marine Electronics Technician 

Mechanical Engineer (including spi:ci11ltics) Level I 

Mechanical Engineer (including specialties) Level II 

Mcclmnicnl Engineer (including ~-pecialties) Level III 

Mechanical Engineering Drafter 5 

Mcchanic11l Engimx:rmg Intern 

Medical Equipment Repair Tcchnicmn 

Medical Equipment Specinlist 

Pni111ing Inspector 

Pl1ysicis1 Level I 4 (DCAS Res 2012-6) 

Physicist Level ll 4 

Physicist Level IIl 4 

Physicist (F.lcctronics, Isotopes, Radiation) 

Physicist Trainee 

Plan Examiner (Buildings) 

Planner 

Planner Trainee 5 

Principal Air Pollution Control Engineer s 

Principal Air Pollution Inspector 

Principal Chemical Engineer ' 

Principal Chemist (including specialties) 5 

Principal Civil Engineer (including specialties) 1 

Principal Electrical Engir.ecr ' 

Principal Engineer 

Prin:ipal Illustrator 5 

Principal Mechanical Engineer ' 

Principal Physicist 

Principal Planner 
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Sec Nole 8 $32,157 Flat Rate 

Sec Note 8 $33,556 Flat Rate 

Sec Note 8 $41,943 Flat Rate 

$42,428 $48,792 $62,418 

$38,870 $44,701 $53,188 

$42,428 $48,792 $62,418 

$42,428 $48,792 $62,418 

$42,428 S48,792 $62,418 

$42,428 $48,792 $62,418 

$42,428 $48,792 $62,418 

$48,089 $55,302 $69,273 

$53,283 $61,275 $79,166 

$48,089 $55,302 $69,273 

$58,277 $67,019 $84,400 
$69,287 $79,680 $96,260 

$77,509 $89,135 $!05,077 

Sec Section 2(cXi)-Schcdulc B 

$74,502 $85,677 SI 10,156 

$58,277 $67,019 $84,400 

$69,287 S79,6R0 $96,260 

$77,509 $89,135 $105,077 

$42,428 $48,792 $62,418 

Sec Section 2(cXi)-Schcdule B 

$33,486 $38,50!) $50,321 

$44,648 $51,345 $65,658 

$40,193 $46,222 $56,442 

$49,093 $56,457 .i73,663 

$58,277 $67,019 $84,400 

$64,207 $73,838 $94,103 

$58,277 $67,019 $84,400 

$42,428 $48,792 Flat R11tc 

$60,501 $69,576 $87,973 

$56,086 $64,499 $82,563 

$42,428 $48,792 Flat Rate 

$81,093 S93,2S7 $105,181 

$55,705 $64,061 $76,670 

$81,093 $93,257 $105,181 

$67,197 $77,277 $102,057 

$81,093 $93,257 $105,181 

$81,093 $93,257 $105,181 

$81,093 $93,257 $105,181 

$49,093 S56,457 $73,663 

$81,093 $93,257 $105,181 

$65,680 $75,532 SI00,317 

$67,197 $77,277 $102,057 
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Principal Rcsenrch Scientist (Biological Sciences} $81,093 $93,257 $105,181 

Princ1p11.l Urban Designer $70,522 $81,100 SI 17,328 

Project Coordinator $58,277 $67,019 $84,400 

Project Development Coordinator 5 $58,277 $67,019 $84,400 

Project Development Coordinator Trainee 5 $42,428 $48,792 Flat Rate 

Project Manager (Other than 1-ll·IC) $49,093 $56,457 $73,663 

Project Manager (1-IHC only) Level I $49,093 $56,457 $73,663 

Project Manager (HHC only) Level II $57,1S3 $65,726 $100,116 

Project Manager Intern $44,326 $50,975 Flat Rate 

Project Services Specialist $58,277 $67,019 S84,400 

Radio Repair Technician $36,191 S41,620 S46,892 

Research Scientist Level I $64,942 $74,683 SBl,505 

Research Scienti111 Level II $72,651 $83,549 S95,474 

Research Scientist Level Ill $81,093 $93,257 $105,181 

S11fety Officer $37,983 $43,681 $53,899 

Safety Spcci11list $38,763 $44,S78 $54,709 

Scientist (Radiation Control) Level I $49,093 $56,457 $73,663 

Scientist (Radiation Conlrol) Level II $58,277 $67,019 $84,400 

Scientist (Radiation Control) Level Ill $64,207 $73,S38 $94,103 

Scientist (Water Ecology) Level I $39,083 $44,945 $59,138 

Scientist (Water Ecology) Level 11 $45,S27 $52,356 $66,672 

Scientist (Water Ecology) Level 111 $56,661 $65,160 $80,S36 

Scientist (Water Ecology) Trainee $33,727 $38,786 Flat Rate 

Senior Air Pollution Contl'ol Engineer s $64,207 $73,838 S94,103 

Senior Air Pollution lnspector $44,897 $51,632 S63,220 

Senior Architect (including spccinlties) 5 $64,207 $73,838 $94,103 

Senior Automotive Specialist $64,207 $73,838 $94,103 

Senior ChcmicAI Enginc:cr 5 $64,207 $73,838 $94,103 

Senior Chemist (illcluding specialties) $61,260 $70,449 $86,629 

Senior Civil Engineer (including specialties) 5 $64,207 $73,838 $94,103 

Senior Electrical Engineer (including specialties) 5 $64,207 $73,838 $94,103 

Senior Engineer (Accounting) $64,207 $73,838 $94,103 

Senior Engineer (Safety) 5 $64,207 $73,838 $94,103 

Senior Engineer (Crones) 5 $64,207 $73,838 $94,103 

Senior Engineer-Assessor 5 $64,207 $73,838 $94,103 

Senior Engineering Technici1m (including specialties, JOP) 5 $42,149 $48,471 $62,096 

Senior Environmental Control Technician $42,149 $48,471 $62,096 

Senior Estimator (including specialties) $58,277 $67,019 $84,400 

Semor Gcologiflt $64,207 $73,838 $94,103 

Senior Health Facilities Planner $72,985 $83,933 SI0S,820 

Senior Highway Transportation Specialist $58,277 $67,019 $84,400 

Senior Hull & Machinciy Inspector $44,897 $51 ,632 $63,220 

Senior Illustrator $40,0S2 $46,060 $58,675 

Senior Industrial engineer $64,207 $73,838 $94,103 

Senior Landscnpc Architect' $64,207 $73,838 $94,103 
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Senior Mccha11ic11l Engineer (incl11ding specialties) $64,207 $73,838 $94,103 
Senior Meteorologist $44,648 $51,345 $65,658 
Senior Painting Inspector $44,897 $51,632 $63,220 
Senior Physicist (including spccinlties) 4 $64,207 $73,838 $94,103 
Senior Plan Examiner (Buildings) $65,680 $75,532 $100,317 
Scmor Planner J $63,041 $72,4!>7 $92,093 
Senior Project Coordinator $64,207 $73,838 $94,103 
Senior Project Development Coordinator 5 $64,207 $73,838 $94,103 
Senior Project Services Speciolisl s $64,207 $73,838 $94,103 
Senior Scientist (Radintion Control) $64,207 $73,838 $94,103 
Senior Supervisor of Mechanical lnstollations $60,501 $69,S76 $87,973 
Senior Traffic Control Inspector $42,944 $49,386 $60,970 
Senior Urban Designer s $64,207 $73,838 $94,103 
Senior Waterfront Conslruclion Inspector $44,897 ss 1,632 $63,220 
Space Analyst Level I $49,093 S56,457 $73,663 
Space Analyst Level II $58,277 $67,019 $84,400 
Superintendent ofCunstmction s $58,277 $67,019 $84,400 
Superintendent of Construction nnd Repairs $58,277 $67,019 $84,400 

Supervising Air Pollution Inspector $50,297 $57,842 $69,937 
Supervising EnvironmentRl Control Technician $48,225 SSS,459 S67,210 
Supervising Hull & Machinery Inspector S49,394 S56,803 S68,899 

Supervising Traffic Conlrol Inspeclor S47,6!>0 S54,843 S66,939 

Supervisor of Building M:iint1m11ncc (All Fields) S49,093 $56,457 $73,663 
Supervisor of Diesel Engine Maintenance $56,651 $65,149 $80,820 

Supervisor of Electrical Installations S58,277 $67,019 $84,400 

Supervisor of Electrical Installations & Maintenance Level I S49,093 $56,457 $73,663 

Supervisor of Eleclrical Installations & Mnintennnce Level II S58,277 $67,019 $84,400 

Supervisor of Mechanical lnstnl1111ions $58,277 $67,019 $84,400 

Supervisor of Mechanical lns1t1ll11tions & Maintcnnncc Level I $49,093 556,457 $73,663 
Supervisor of Mechanical Installations & Meintenance Level II $58,277 $67,019 $84,400 

Supervisor of Mechanical Installations & Maintenance Level lil $60,S0I $69,576 $87,973 

Supervisor of Mechanical Installations & Maintenance Level IV $64,207 S73,838 $94,103 
Surveyor Level I • A $49,093 $56,457 Flat Rate 

Surveyor Level J - B $53,684 $61,737 $72,225 

Surveyor Level II $58,277 $67,019 $84,400 

Surveyor Level m $64,207 $73,838 S94,103 

Tex Map Cartographer Level I-A $49,093 $56,457 Flot Rate 

Tax M11p Cartographer Level 1-B SSJ,684 $61,737 S72,225 

Tax Map Cnrtogrophcr Level Il $58,277 $67,019 S84,400 

Telemetric Systems Specialist $61,981 $71,278 $90,873 

Traffic Control Inspector Level 1 $38,885 $44,718 $54,944 

Traffic Control Inspector Level II $42,944 $49,386 $60,970 

Trame Control Inspector Level Ill $47,690 $54,843 $66,939 

Urban Archcologist $45,281 $52,073 $70,980 

Urbnn Designers $58,277 $67,019 $84,400 

2010-2017 ENGINEERING & SCIENTIFIC AGREEMENT 33 DISTRICT COUNCIL 37, AFSCME, AFL-CIO 

22019 



Urban Designer Traince 

Urbnn Technician 

Waterfront Construction Inspector 
I. Sec Article Ill, Section 4 (New Hires) 

$42,428 

$33,483 

$40,193 

$48,792 

$38,506 

$46,222 

Flat Rate 

$51,368 

$56,442 

2. Upon completion of six months ofsati,fnclory pennnnent service in the title, an employee s!'l11II be gunrunleed II minimum salary cqll41 lo the then 
current npplicablc minimum hiling rate I plu1 nn additionn $1,000. Upon completion of an addUional eighteen ( 18) months of snlisfnclory permanent 
service m the Ullc, U1c cmploycc shall be gunmntccd a minimum Slllnry cqunl lo the minimum incuinlwml mtc in effect on the two year nnnivcrsary or 
the employee's original dnle of appointment to the applicable title, plus 11n nddi1ional SI0O0. 

3, Upon completion of one year of aalisfnctory service in the title, the moximum salary sholl apply. 
4. Each 11ppointmen1 to U1is position obovc the minimum hiring rate will be bnndlcd on a case by case basis. 
5, For present incumbent& only. 
6 Base snlRry schedule for all newly hired employccs appointed to the title of lnstrumcntalion Specialist on or nRcr July I, 2002. Nole: employees 

nppoln1ed ef\cr July I, 2002 remain in lhis salary schedule. 
7. Base salal}' schedule for curre.11 incumbents appointed prior lo July I, 2002 nnd who were serving in the Environmental Control Technician title serica 

since January I, 2002. 
8 Trninec.. edvnncc into the &11lary schedule cslllblishcd fur all newly hired employees appointed lo the title of lnstrumentalion Specialist on or after July 

1,2002. 
9. Upon completion of one year nt Asslgnmcnl Level I, employees shall be paid no less that the indicntcd minimum for incumbenls et Assignment Level I 

that is ln effect on their one year of service anniversaries. 
J 0. l!mployoes ht red ;nto City Service with less thnn two years of contir.uoua City service ihall be paid at ICBllt the Hiring Rote, After satisfactory 

completion of one ycer of training and service in the title ofCJ«ilogisl Level I, employees shall be paid no less th1m the "ARcr One Year in Title 
Minimum" mte for Assignment Level I tliot is in effect on the,r one year nnnlversaric.s of appointment to Geologist, Upon completion of twn ye11rs or 
City service, employee, holl be paid nl least the incumbent minimum for their assignment level. 

TITLE 

Air Pollution Control Engineering Intern 

Architectural Intern 

Chemical EngmCCJing lntem 

Civil Engineering Intent 

Construction Project Manager Intern 

Elcctricnl Engineering Intern 

Environmental Engineering Intern 

Landscape Architect Intern 

Mechanical Engmecnng lntem 

No.k.: 

SGtlEQlll ,E Q 

(I) Hiring Rate 1 

(a) (b) 
Minimum Mrutimurn 

$44,221 $49,976 

$44,221 $4!),976 

$44,221 $4!),!)76 

$44,221 $49,976 

$44,221 

$44,221 $49,976 

$44,221 $49,976 

$44,221 $49,976 

$44,221 $49,976 

(2} lnc11mb1mt Rntc 

(11) (b) 
Minimum Maximum 

$50,854 $53,SSI 

$50,854 SS3,SS l 

$50,854 $53,551 

$50,854 $53,551 

$50,854 $53,551 

$50,854 $53,551 

$50,854 $53,551 

$50,854 $53,551 

$50,854 $53,551 

I. Upon completion of six months of satisfnctory ncrm11nent scrvic~ in the title, the maximum hlrlni:: rate salary shall apply, Upon completion of an 
addilinnal six months of s11llsfnclory ucnn1mcnl servic~ in Ilic title, the employee shall be oppointed lo the applicable Assistant Engineer/Architect title 
111 the minimum hiring rnlc, plusnn nddilionnl Sl,000. Upon complclion ofnn &ddilional one ycarofsetisfuctory pcnnancnt service ln the title, ~1e 
employee shall be paid at the minimum Incumbent rnte In clTccl on the two year onnivcrsery of lhe employee's originql dale or appointment to lhe 
applicable Intern liUc, phts an additional $1000. Sec also Article Jll, Section 4 (New Hires). 
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(ii) Unit B (RadiotrV) 

TJTLE 

Associ11tc Operations Communicntions Specialist Level I 

Associotc Operations Communications Spccinlist Level JI 

Director (TV) Level I 

Director (TV) Level 11 

F'ilm Editor 

Film Manager 

Operations Communicollons Specialist Level I 

Operations Communications Spccinlisl Level II 

Program Announcer Level I 

Program Announcer Level II 

Program Producor Level I 

Program Producer Level II 

Program Producer Level Ill 

Rndio & TV Opcmlor Level I 

Rndio & TV Operator Level 11 

Radio & TV Operulor Level Ill 

Supervisor of Radio & TV Operators Level I 

Supervisor of RAdio & TV Operators Level 11 

Supervisor of Radio Production 

Television Equipmenl Operator 

Television Lighting Technician 

~ 
l, See Article UI, Section 4 (New Hires), 

d. Effective September 3, 2013 

i. Unit A (Engineering/Scientific) 

TITLE 

Air Pollution Control Engineer Level I 

Air Pollution Conlrol Engineer Level II 

Air Pollution Control Engineer Level III 
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(1) Minimum (2) Maximum 
(11) Hiring (b) Incumbent 

Rnte1 Rate 
$41,020 $47,173 $52,734 

$45,856 $52,734 $58,293 

$34,749 $39,961 $44,739 

$42,502 $48,877 $61,136 

$34,943 $40,184 $47,426 

$50,426 $57,990 $69,240 

$34,483 $39,655 $46,460 

$40,400 S46.460 $53,268 

$36,871 S42,402 $55,518 

$41,240 S47,426 $60,973 

$35,905 S41,291 $49,468 

$50,426 $57,990 $69,240 

$58,127 S66,846 $80,484 

$30,240 $34,776 $44,431 

$36,871 S42,402 $55,518 

$41,240 $47,426 $60,973 

$50,426 S57,990 $69,240 

$S8,127 $66,846 $80,484 

$52,423 $60,287 $69,946 

$34,943 S40,184 $47,426 

$34,943 $40,184 $47,426 

(1) Minimum (2}Maximum 

(nl Hiring 00 
Rate1 

Incymbcnl 
Rntc 

$58,860 $67,689 $85,244 

$69,980 $80,477 $97,223 

$78,283 $90,026 $106,128 
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Air Pollution Conlml Engineering ln1crn See Sec lion 2( d)(i)-Schedulc B 

Air Pollution Conlrol Engineering Trainee $42,852 $49,280 Fhl!Ralc 
Air Pollution Inspector Level I Hiring R11tc $30,362 Finl Rate 

After I year $31,875 Flat Rnlc 
After 2 ycurs $33,467 $38,487 

Air Pollution Inspector Level II $40,595 $46,684 $57,006 
Architect (ir.cluding specialties) Level I $58,860 $67,689 $85,244 
Architect (including specialties) Level 11 $6!),980 $80,477 $97,223 
Archilect (including specialties) Level Ill $78,283 $90,026 S106,l28 

Archilectural Intern Sec Sec::lion 2(d)(i)-Schedulc B 

Architeclural Specialist Level I $69,980 $80,477 $97,223 
Architectural Specialist Level II $78,283 $90,026 S 106,128 
Asbestos 1-fuzard Investigator $47,266 $54,356 $70,925 

Assistant Air Pollution Control Engineer $49,584 $57,022 $74,400 

Assistant Architect 2 $49,584 $57,022 $74,400 

Assistant Area Mnn11ger or School Mainlemmce $64,849 $74,576 $95,044 
Assistant Chemical Engineer (DCAS Res 20 I 2-5) 2 $49,584 $57,022 $74,400 

Assistant Chemist (including specialties) $45,975 $S2,871 $67,325 

Assis Lant Ci vii Engineer 2 $49,584 $57,022 $74,400 

Assistant Coordinator of Highway Transportation Studies $64,849 $74,576 $95,044 

Assistant Director ofTeclmical Services (Air Pollution Control) $73,377 $84,384 $96,429 
Assistant Director of Technical Services cnmission11 Inventory - $73,377 $84,384 $96,429 Stationary Sources) 
Assistant Electrical Engineer 2 $49,584 $57,022 $74,400 

Assistant Engineer (Accounling) 2 $49,584 $57,022 $74,400 

Assistant Engineering Technician (IOP) s $32,905 $37,841 $42,826 

Assistant Environmental Engineer $49,584 $57,022 $74,400 

Assistant Geologist $49,584 $57,022 $74,400 

Assistant Health Facilities Planner $51,829 $59,603 $77,666 

Assistant Highway Transportation Specialist $42,852 $49,280 $63,042 

Assistant Landscape Architect 2 $49,584 $57,022 $74,400 

ARsistant Mech,ntical Engineer 2 $49,584 $57,022 $74,400 

Assistant Physicist (including spccinllics) 4 $49,584 $57,022 $74,400 

Assistant Plan Examiner (Buildings) 1 SSl,829 $59,603 $77,666 

Assistant Plunncr $47,960 $S5, 154 $69,264 

Assisumt Project Coordinator $49,584 $57,022 $74,400 

Assistant Project Development Coordinator ' $49,584 $57,022 $74.400 

Assistant Project Mom1ger $49,584 $57,022 $74,400 

Assistant Project Services Specialist s $49,584 $57,022 $74.400 

Assistmil Scientist (Rndintion Control) $49,584 $57,022 $74,400 

Assistant Signnl Circuit Engineer 2 $49,584 $57,022 $74.400 

Assistant Space Analyst $49,584 $57,022 $74.400 

Assistant Superintendent ofConstniclion s $49,584 $57,022 $74,400 

Assistnnt Superintendent of Construction and Repairs $49,584 $57,022 $74,400 

Assistant Supervisor of l!leclrical lnstnllat1ons $49,584 $57,022 $74,400 
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Assistant Supervisor of Mcclmnicol lnstallations $49,584 $57,022 $74,400 
Assistant Surveyor $58,860 $67,689 $85,244 
Assistant Surveyor Tr11inee 3 $49,584 $57,022 $60,652 
Assistant Urbnn Designer $49,584 $57,022 $74,400 
Associate Air Pollution Inspector Level I $45,346 $52,148 $63,852 
Associate Air Pollution Inspector Level II $50,800 $58,420 $70,636 
Associate Air Pollution Inspector Level Ill $56,263 $64,702 $77,437 
Associate Chemist Level I (DCAS Res 2012-S) Truinee Rule $39,259 $45,148 Flat Rnto 

Aner I year in title $45,975 $52,871 $67,325 
Associate Chemist Level II ◄ $52,157 $59,980 $77,358 
Associate Chemist Level Ill ◄ $61,872 $71,153 $87,495 
Associate Chemist Level IV ◄ $67,870 $78,050 $103,078 
Associate City Planner Level I $63,671 $73,222 $93,014 
Associate City Plnnner Level II $67,870 $78,050 $103,078 
Associate Engineering Tcchniclnn Level I $42,570 $48,956 $62,717 
Associate Engineering Technician Level II $48,708 $56,014 $67,882 
Associate Graphic Artist $51,112 SSS,779 $87,000 

Associoto Housing Development Specialist $64,849 $74,576 $95,044 

Associate: Lnndmark11 Preservationist $58,499 $67,274 $81,907 
Associate ProJect ManRgcr Level I $58,860 $67,689 $85,244 

Associate ProJect Manager Level JI $64,849 $74,576 $95,044 

Associate Project Manager Level Ill $78,283 $90,026 $106,128 

Associate Space Analyst $58,860 $67,689 $85,244 

Associate Urban Designer Level I $58,860 $67,689 $85,244 

Associate Urban Designer Level fl $64,849 $74,576 $95,044 

Associate Urban Designer Level 111 $67,741 $77,902 $102,687 

Automotive Specialist $58,860 $67,689 $85,244 

Cartographer (Civil Defense) $40,453 S46,S21 $59,262 
Chemical, Biological & Radiological Officer (C.D.) $51,829 S59,603 $77,666 

Chemic11I Engineer Level I S58,860 S67,689 $85,244 

Chemical Engineer Level II S69,980 $80,477 $97,223 

Chemical Engineer Level Ill S78,283 $90,026 $106,128 

Chemical Engineering Intern Sec Section 2(d)(i)-Schedulc B 

Chemist (including speciollie.,) (DCAS Res 2012-5) l S52,1S7 $59,980 $77,358 

Chemist Trainee S39,259 $45,148 Flat Rate 
ChiefSu1,crvisor of Mechanical Instllllntions S64,849 $74,576 $95,044 

City Planner Level I $47,960 SSS,154 $69,264 

City Planner Level II $56,647 $65,144 $83,389 

Cily Planner level Ill $63,671 $73,222 $93,014 

Cily Planner Level IV $67,870 $78,050 $103,078 

City Planning Technicilln $33,818 $38,891 $51,882 

City Research Scientist Level I Hiring Rate SSS,719 Flat Rate 

After I ycor SccNotc 9 $61,291 $67,420 

City Research Scientist Level II $65,591 $75,430 $82,320 

City Research Scientist Level Ill $73,377 $84,384 $96,429 
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City Rcscorch Scientist Level JV-A 

City Research Scientist Lcvcl IV-B 

Civil Engineer (including specialties) Level I 

Civil Engineer (including specialties) Level II 

Civil Engineer (including specialties} Level III 

Civil Engineering Drafter 5 

Civil Engineering lnlcm 

Civil Engineering T111inec 5 

Community Phmning Board Coordinator 

Computer Facilities Maintainer (FISA) 

Construction Management Assistant 

Construction Manager (including specialties) s 

Constniction Project Manager Level I 

Construction Project Man11gcr Level II 

Construction Project Mannger Level Ill 

Construction Project Mnnnger Intern 

Criminalist Level I - A 

Critninalist Level I - B 

Climinahst Level II 

Ciiminnhst Level lll 

Criminahst Level IV 

Director of lnterseclional Tl'affic Control 

Electricitl Engineer (Including speciallies) Level I 

Electricnl Engineer (including speciallies} Level II 

ElcetriClll Engineer (including specialties) Level Ill 

Electrical Engineering Drafter 5 

E.lectrical Engineering Intern 

Electrical Engineering Trainee s 

Engineer (Accounting} (CE & S) 

Engineer-Assessor (all specialties) 

Enginecr-Asse.,;sor (Utility) 

Enginecnng Aide 

Engineenng Specialist Level [ 

Engineering Specialist Level (l 

Engineering Technician (including specialties) Level I 

Engineering Technicion (including specialties) Level II 

Engineering Tcch11ic1an (including specialties) Level III 

Engineering Technician (including specialties) Level IV 

Engineering Technician Aide (JOP) 

Engineering Technician Trainee 3 

Engineering Work Study Trainee 

Environmental Control Technician) 

Clnvironmentnl Engineer Level l 

Environmental Engineer Level JI 

Environmental Engineer Level m 
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$81,904 $94,190 $106,233 

$84,067 $96,677 S\22,191 

$58,860 $67,689 $85,244 

$69,980 $80,477 $97,223 

$78,283 $90,026 SI06,l28 

$42,852 $49,280 $63,042 

Sec Section 2{c)(i)-Schedule B 

$42,852 $49,280 Flat Rate 

$39,110 $44,976 $54,261 

$49,584 $57,022 $74,400 

$41,652 $47,900 $61,667 

$66,337 $76,287 $101,320 

$49,584 $57,022 $74,400 

$58,860 $67,689 $85,244 

$62,601 $71,991 $106,128 

See Section 2{ d){i)-Sehcdu le B 

$45,052 Flat Rnte 
$47,863 $56,778 

$57,277 $78,811 

$71,404 $94,060 

$82,389 $107,620 

$64,849 $74,576 S9S,044 

$58,860 $67,689 $85,244 

$69,980 $80,477 S97,223 

$78,283 $90,026 $106,128 

$42,852 $49,280 $63,042 

See Section 2(d)(i)-Schcclule B 

$42,852 $49,280 Flat Rote 

$58,860 $67,689 $85,244 

$58,860 $67,689 $85,244 

$58,860 $67,689 $8S,244 

$42,852 $49,280 $63,042 

$69,980 $80,477 $97,223 

$78,283 $90,026 $106,128 

$33,818 $38,891 $43,876 

$36,583 $42,071 $51,882 

$42,570 $48,956 $62,717 

$48,708 $56,014 $67,882 

$30,338 $34,889 Flat Rate 

$29,626 $34,070 $35,772 

$25,806 $29,677 $38,221 

$36,S83 $42,071 $51,882 

$58,860 $67,689 $85,244 

$69,980 $80,477 $97,223 

$78,283 $90,026 $106,128 
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Environmental Engineering Intern Sec Section 2( d)(i)-Schedu)e B 

Estimator (including spccialtic:s) $49,5&4 $57,022 S74,400 

Forensic AnDlyst {OCME) $47,388 $54,496 $77,351 

Forensic Scientist (OCME) $68,026 $78,230 S96,687 

Forester Level I $37,718 $43,376 $53,528 

Forester Level II $44,943 $51,68S $63,681 

General Superintendent of Construction (including speoinltics) 5 $62,601 $71,991 $91,782 

General Superintendent of Construction 11nd Rep11il'li $62,601 $71,991 $91,782 

General Superintendent of Building Maintenance (nll fields) $58,860 $67,68!} $85,244 

Geologist Level I (DCAS Res 2011-16) liiring Rate: $42,852 $49,280 Flat Rate 
After I Yenr in $49,584 $57,022 $74,400 Title Minimum 10 

Geologist Level 11 $58,860 $67,689 $85,244 

Geologist Trainee $42,852 $49,280 Flat Rote 

Gmpbic Artist Level J $39,608 $45,549 $62,066 

Graphic Artist Level II $51,112 $58,779 $87,000 

Health Facilities Planner $66,337 $76,287 S101,320 

Highway Transportnllon Spccialis( Level I $49,584 $57,022 $74,400 

Highway Transportation Speeinlisl Level II $58,860 $67,689 $85,244 

Highway Transportol1on Spcciolisl Level Ill $64,849 $74,576 $95,044 

Housing Development Specialist Level J $49,584 $57,022 $75,890 

Housing Development Specialist Level II $58,860 $67,689 $86,948 

Housing Dcvelopme!1t Specialist Trainee Level I $38,55 I $44,334 Flat Rate 

Housing Development Specialist Trainee Level JI $42,010 $48,311 Flat Rate 

Jllustrator 5 $37,163 $42,738 $49,537 

Industrial Hygienist Level I $41,169 $47,344 $58,224 

Jndustrial Hygienist Level II $48,683 $55,985 $65,430 

Instrument Maker (Radiology) $49,584 $57,022 $74,400 

Instrumentation Specialist Level I 6 SecNole6 $46,599 Fial Rate 

lnstrumcnllltion Specialist Level II 6 See Note 6 $56,463 Flat Rate 

Instrumentation Specialist Level Ill ~ SccNotc6 $64,957 Fial Rate 

Instrumentation Specialist Level I 7 Sec Nole 7 $48,306 Fial Rate 

Instrumcnt11tion Specialist Level 11 7 Sec Note 7 $58,752 Flat Rate 

Instrumentation Speciolisl Levo) Ill 7 See Note 7 $66,585 Flot Rate 

Instrumentation Specialist Trainee (Entry Level) ' See Nole B $32,479 Flat Rate 

Instrumentation Specialist Trainee (Aller one year) R See Note B $33,892 Flat Rate 

lnslrumentauon Specialist Trninec (Alter two years) 8 Sec Nole 8 $42,362 Flat Rate 

Junior Architect' $42,852 $49,280 $63,042 

Junior Chemist 5 $39,259 $45,148 $53,720 

Junior Civ ii Engineer 5 $42,852 $49,280 $63,042 

Junior Droller 5 $42,8S2 $49,280 $63,042 

Junior Electr1c11I Engineers $42,852 $49,280 $63,042 

Junior Health Fncilitles Planner $42,852 $49,280 $63,042 

Junior Mcchnnical Engineer 5 $42,BS2 $49,280 $63,042 

Landmarks Prcservntionist Level I $48,570 $55,855 $69,966 
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Landmarks Preservn!tonist Level JI 

Landmarks Preservation Spcci11list 

Landscape Architect Level I 

Landscape Architect Level 11 

Landscape Architecl Level Ill 

Landscape Archi1ec1 Intern 

Marine Electronics Technician 

Mechanical Engineer (including specialties) Level I 

Mechomcol Engineer (including :.pccinhics) Level II 

Mechnmcnl Engineer (including specialties) Level Ill 

Mecham cal Engineering Drafters 

Mechanical Engineering l~tem 

Mcdicnl Equipment Repair Technicion 

Medical Equipment Specialist 

Painting Inspector 

Physicist Level I 4(DCAS Res 2012-6) 

Physicist Level II 4 

Physicist Levc,I Ilf 4 

Physicist (Electronics, Isotopes, Radiation) 

Physicist Trnince 

Plan EXRmincr (Buildings) 

Planner 

Planner Trainee s 

Principal Air Pollution Control Engineer 5 

Principal Air Pollution Inspector 

Prmcipnl Chemical Engineer 5 

Principal Cbemist (including specialties) 5 

Piincipal Civil Engineer (including specinlltcs) J 

Principal Elcctricol Engineer 5 

Principal Engineer 

Principal llluslrator s 

Principal Mechanical Engineer 5 

Principal Physicist 

Principal Planner 

Principal Research Scientist (Biological Sciences) 

Princip;il Urben Designer 

Project Coordinator 

Project Development Coordinolor 5 

Project Development Coordinator Trainee 5 

Project Manager (Other thon HHC) 

Project Manager (HHC only) Level I 

Project Manager (HHC only) Level n 
Project Manager Intern 

Project Services Specialist 

Radio Repair Teclmician 
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$53,816 $61,888 $79,958 

$48,570 $55,855 $69,966 

$58,860 $67,689 $85,244 

$69,980 $80,477 $97,223 

$78,283 $90,026 Sl06,128 

See Section 2(d)(i)-Schcdulc 8 

$75,247 $86,534 $111,258 

$58,860 $67,689 $85,244 

$69,980 $80,477 $97,223 

$78,283 "$90,026 $106,128 

$42,852 $49,280 $63,042 

See Section 2(cl)(i}-Schedulc B 

$33,821 $38,894 $50,824 

$45,094 $51,858 $66,315 

$40,595 $46,684 $57,006 

$49,584 $57,022 $74,400 

$58,860 $67,689 $85,244 

$64,849 $74,576 $95,044 

$58,860 $67,6!!9 $85,244 

$42,852 $49,280 Flat Rate 

$61,106 $70,272 $118,853 

$56,647 $65,144 $83,389 

$42,852 $49,280 Flat Rate 

$81,904 $94,190 Sltl6,23J 

$56,263 $64,702 $77,437 

$81,904 $94,190 $106,233 

$67,870 $78,050 $103,078 

$81,904 $94,190 $106,233 

$81,904 $94,190 $106,233 

$81,904 $94,190 $106,233 

$49,584 $57,022 $74,400 

$81,904 $94,190 $106,233 

S66,337 $76,287 $101,320 

S67,870 $78,050 $103,078 

SBl,904 $94,190 $106,233 

$71,227 $81,911 $118,501 

SSS,860 $67,689 $85,244 

$58,860 $67,689 $85,244 

S42,BS2 $49,280 FlutRale 

S49,584 $57,022 $74,400 

S49,584 $57,022 $74,400 

S57,724 $66,383 $101,117 

S44,770 $51,485 Flat Rate 

S58,860 $67,689 $85,244 

S36,553 $42,036 $47,361 
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Research Scienlisl Level I $65,591 $75,430 $82,320 

Rcse11rch Scientist Level II $73,377 $84,384 $96,429 

Rcscorch Scientist Level 111 $81,904 $94,190 $106,233 

Safety Officer 538,363 $44,118 $54,438 

Safely Specialist $39,151 $45,024 $55,256 

Scientist (Radinlion Control) Level I $49,584 $57,022 $74,400 

Scientist (Rodinlion Contra 1) Level II $58,860 $67,689 $85,244 

Scientist (Radintion Conlrol) Level 111 $64,849 $74,576 $95,044 

Scientist (WBtcr Ecology) Level I $39,473 $45,394 $59,729 

Scientist (Weter Ecology) Level II $45,983 $52,880 $67,339 

Scientist (Weter Ecology) Level Ill $57,228 $65,812 SSl,644 
Scientist (Waler Ecology) Tminec $34,064 $39,174 Flat Rate 

Senior Air Pollution Control Engineer 5 $64,849 $74,576 $95,044 

Senior Air Pollution Inspector $45,346 $52,148 $63,852 

Senior Architect (including specialties) 5 $64,849 $74,576 $95,044 

Senior Automotive Specialist $64,849 $74,576 $95,044 

Senior Chemical Engineer 5 $64,849 $74,576 $95,044 

Senior C,,emist (including specialties) $61,872 $71,153 $87,495 

Senior Civil Engineer (including specialties) 5 $64,849 $74,576 $95,044 

Senior Elcctricnl Engineer (including specialties) , $64,849 $74,576 $95,044 

Senior Engineer (Accounting) $64,849 $74,576 $95,044 

Senior Engineer (Safety} 5 $64,849 $74,576 $95,044 

Senior Engineer (Cranes) ' $64,849 $74,576 $95,044 

Senior Engineer-Assessor 5 $64,849 $74,576 $95,044 

Senior Engineering Technician (including specialties, JOP) s $42,570 $48,956 $62,717 

Senior Environmenlal Control Technician $42,570 $48,956 $62,717 

Senior I:stimalor (including spccinlties) $58,860 $67,689 $85,244 

Senior Geologi111 $64,849 $74,576 $95,044 

Senior Health facilities Plonner $73,715 $!14,772 $109,908 

Senior Highway Transportation Specialist $58,860 $67,689 $85,244 

Senior Hull & Machinery Inspector $45,346 $52,148 $63,852 

Senior Jllustrator $40,453 $46,521 $59,262 

Senior lndustriol Engineer $64,849 $74,576 $95,044 

Senior Landscape Architect 5 $64,849 $74,576 $95,044 

Senior Mechanical Engineer (including specialties) $64,849 $74,576 $95,044 

Senior Metcorolog11;t $45,094 $51,858 $66,315 

Senior Pointing Inspector $45,346 $52,148 $63,852 

Senior Physicist (including specialties) 4 $64,849 $74,576 $95,044 

Senior Pion Examiner (Buildings) $66,337 $76,287 $101,320 

Senior Planncr 5 $63,671 $73,222 $93,014 

Senior Project Coordin111or $64,849 $74,576 $95,044 

Senior Project Development Coordin111or 5 $64,849 S74,576 $95,044 

Senior Project Services Spccinlist s $64,849 $74,576 $95,044 

Senior Scientist (Radintion Control) $64,849 $74,576 $95,044 

Senior Supervisor of Mechonlcal Installations $61,106 $70,272 $88,853 
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Senior Traffic Conlrol lnspcctor $43,374 $49,880 $61,580 
Senior Uroan Designer' $64,849 $74,576 $95,044 

Senior Woterfi-onl Consrruclion Inspector $45,346 $52,148 $63,852 
Spncc Analyst Level I $49,584 $57,022 $74,400 

Space Analyst Level II $58,860 S67,689 $85,244 
Superintendent ofConstmction' SSB,860 $67,689 $85,244 
Superintendent ofConstmction nnd Repnirs $58,860 $67,689 $85,244 

Supervising Air Pollution lnspeclor $50,800 $58,420 $70,636 

Supervising Environmental Control Tcchnicinn $48,708 $56,014 $67,882 

Supervising Hull & M11chinery Inspector $49,888 $S7,'.!71 $69,588 

Supervising Traffic Control Inspector $48,166 $55,391 $67,608 

Supervisor of Building Malnlennnce (All Fields) $49,584 $57,022 S74,400 

Supervisor of Diesel Engine Maintenance $57,217 $65,800 S81,628 

Supervisor of Eleclrical lnslnllatious $58,860 $67,689 $85,244 

Supervisor of Electrical h111tollotiona & Mamtenoncc Level I $49,584 $S7,022 $74,400 

Supervisor of Electrical lnstnllntions & Maintenance Level II $58,860 $67,689 $85,244 

Sup::rvisor of Mechenic11I lnst11ll01ions $58,860 $67,689 $85,244 

Supervisor ofMe::hnnicnl lnstallalio11s & Maintenance Level I $49,584 $57,022 $74,400 

Supervis.or ofMcchanic.,l lnst11llnlion5 & Maintenance Level II SSS,860 $67,689 $85,244 

Supervisor ofMcch11nicnl lnstulletions & Mointcnnnce Level Ill S61,l06 $70,272 $118,853 
Supervisor of Mechanical lostalla1ions & Maintenance Level IV $64,84!) $74,576 $95,044 

Surveyor Level 1: A $49,584 $57,022 Fial Rate 

S11rvcyor Level I - B $54,221 $62,354 $72,947 

Surveyor Level 1I $58,860 $67,689 $85,244 

Surveyor Level 111 $64,849 $74,576 S95,044 

T11x Map Cartographer Level 1-A $49,584 SS7,022 Flat Rate 

Tax Map C11rtogmphcr Level 1-8 $54,221 $62,354 $72,947 

Tax Map Cartographer Level II $58,860 $67,689 $85,244 

Telemetric Systems Spccitllist $62,601 $71,991 $91,782 

Traffic Control Inspector Level I $39,274 $45,165 $55,493 

Traffic Control Inspector Level II $43,374 $49,880 $61,580 

Traffic Conlrol lnspcclor Level TII $48,166 $55,391 $67,608 

Urban i\rcheologist S4S,7J4 $52,594 $71,690 

Urban Designer s $58,860 $67,689 $85,244 

Urban Designer Trainee $42,852 $49,280 Flat Rate 

Urban Technician $33,818 $38,891 $51,882 

Wntcrfronl Conslruclion Inspector $40,595 $46,684 $57,006 
I. See Article Ill. Sec.lion 4 (New Hires) 
2. Upon completion or six months ofsatisfactory pcrmancnl iCl'Vice In lhc title, an employee shall be guaranteed n minimum salary equal to the then 

currcnl opplic11ble minimuni hiring rale I plus an additional $1,000. Upon completion o(an 11ddi1ional eighteen (18) months ofsatisfaclory permanent 
scr,ice in 1bc title, the cmployi:c shall be gu1111ntccd a minlmu1n aalary equal to Ilic mlnlmmn incumbent 1111c in cITcct on the two yc;ir anniversary 1if 

the employee', originnl date of appointmcn1 lu the appllCllblc title, plus an addllionnl $1000. 
J. Upon completion of on" year of 1atisfilctory service in I.he title, the maximum salary shall apply. 
4. ~cb appointment lo !his position above lhe minimum hiring nuc will be handled on n cnsc by case bnsis. 
5. For prcsl.'lll incumbcnlS only 
6. Base 1alary schedule for all newly hired employees appointed to the title orl11strumcntation Specialist on or after July I, 2002. Nole. employees 

appointed after July I, 2002 r:mnin in this sulory schedule. 
7. Dnsc $11lary schedule for current incumbents 11ppoinlcd prior to July I, 2002 and who were serving in the Environmental Canlml Tccholclnn title series 

since Janu11ry I, 2002. 
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8. Trainees advance into lhc salary schedule CS1ablisbcd for nil newly h Ired employees appolnlcd to the tillc of lnstrunttmlallon Specialist on or after July 
1,2002, 

9. Upon completion of one ycnr al Assisnmcnt Level I, cm1,10~ shall be paid no less thal the indicated minimum for incumbents at Assignment Level I 
thal 1s in effect on their one ycor of service nnnivmnries. 

I 0. Employcc:s hired inlo City Service with lc:.u than two ycal'li of continuous Cily service shall be paid nl ICM! U1e Hiring RaLc. Aller snlisfnctory 
complclion of one year of training and service in the t,tlc ofCkologisl Level I, employees ahaU be paid no less than the "After One Year in nde 
Minimum" m1c for Assignment Level I thot is in effect on their one year onnivtl'liatics ofappoinlment to Oeologlst. Upon complc1ion of lwo years of 
Cily service, employees hall be paid at least the incumbcnl minimum for !heir assisnmcnt level. 

TITLE 

Air Pollution Conlrol Engineering lnlem 

Architecluml lnlem 

Chemicnl Engineering Intern 

Civil Engineering Intern 

Constrnction Project Maruiger lntem 

Electrical Engineering Intern 

Environmental Engineering Intern 

Landscape Architect Intern 

Mechanical Engineering Intern 

l:fuk.:. 

SCHEDULER 

(I) Hiring Rnte 1 

(B) (b) 
Minimnm M11ximum 

$44,663 $50,476 

$44,663 $50,476 

$44,663 $50,476 

$44,663 $50,476 

$44,663 

$44,663 $50,476 

$44,663 $50,476 

$44,663 $50,476 

$44,663 $50,476 

(2) Incumbent Rnte 

(B) (b) 
Minimum Maximum 

$51,363 $54,087 

$51,363 $54,087 

$51,363 $54,087 

$51,363 $54,087 

$51,363 $54,087 

$51,363 $54,087 

$51,363 $54,087 

$51,363 $54,087 

$51,363 $54,087 

I. Upon completion of six monlhs of Rati~fnclorv permanent service in the lillc, the n1111dmum hiring ntc salary shall apply. Upon completion of an 
addilional six months ofsulisfuclory ucrmucnt service in the Ihle, the employee shall be appoinlim lo lhe nppllcable Assistant Enginccr/Architcct tillc 
at the miuimum hlri11g rate, plus nn additional $1,000, Upon complclion of uu mlditiooal one ycu of satisfactory pmnoucnt service in the hllc, the 
employee shall be p•id nl U1c minimum l11cuml1~11t rate m effect on the two year annivcnmry of the employce'K origi1111l dale of nppointmcnl to lbc 
applicable intern HIie, plus an addltiannl $1000, See also Mick: llJ, Section 4 (New Hires). 

(ii) Unit B (RadioffV) 

TITLE (1) Minimum (2) Maximum 

(ll) Hiring (b) Iucumhcut 
Rnte1 Rate 

Associate Operntions Communications Specialist Level I $41,430 $47,645 $53,261 

Associate Operntions Communications Specinlist Level II $46,314 $53,261 $58,876 

Director (IV} Level I $35,097 $40,361 $45,186 

Director (TV) Level 11 $42,927 $49,366 $61,747 

Film Editor $35,292 $40,586 $47,900 

Film M11n11gcr $S0,930 $58,570 $69,932 

Operations Communications Spcciali~t Level I $34,828 $40,052 $46,925 

Operations Communicalions SpecieHst Level n $40,804 $46,925 $53,801 

Program Announcer Level I $37,240 $42,826 $56,073 

Program Announcer Level II $41,652 $47,900 $61,583 
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Program Producer Level I 

Program Producer Level II 

Program Producer Level Ill 

RRdio & TV Operator Level I 

Rndio & TV Operator Level II 

Rndio & TV Operator Level Ill 

Supervisor of Radio & TV Operators Level 1 

Supervisor of Radio & TV Operators Level II 

Supervisor or Radio Production 

Television Equipmenl Operator 

Television Lighting Technician 

Note: 
I. See Article m, Section 4 (New Hires). 

c. Effective September 3, 2014 

i. Unit A (Engineering/Scientific) 

I!I.L.& 

Air Pollutton Control Engineer Level I 

Air Pollution Control Engineer Level 11 

Air Pollution Control Engineer Level Ill 

Air Pollution Control Engineering Intern 

Air Pollutton Control Engineering Trainee 

Air Pollution Inspector Level 1 

Air Pollution Inspector Level n 

Architect (including specialties) Level I 

Architect (including specialties) Level II 

Architect (including specie ties) Level Ill 

Archileclurnl Intern 

Architectural Specialisl Level I 

Architectural Specialist Level II 

Asbestos Hazard Investigator 

Assistant Air Pollution Control Engineer 

Assistant Architect 2 

Assistnnt Area Manager of School Mointcnance 

Assistant Chemical Engineer (DCAS Res 20 I 2-5) 2 
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$36,264 $41,704 $49,963 

$50,930 $58,570 $69,932 

SSS,708 $67,514 $81,289 

$30,543 $35,124 $44,875 

$37;240 $42,826 $56,073 

$41,652 $47,900 $61,583 

$50,930 $58,570 $69,932 

$58,708 $67,514 $81,289 

$52,948 $60,890 $70,645 

$35,292 $40,586 $47,900 

$35,292 $40,586 $47,900 

(!)Minimum (2)Maximum 

(n} Hhinl! !hl. 
Rate1 Jnc11n1henl 

Rate 

$59,743 $68,704 $86,523 

$71,030 $81,684 $98,681 

$79,457 $91,376 $107,720 

Sec Section 2(e)(i)-Schedule B 

$43,495 $50,019 Flat Rate 

Hiring R11tc $30,817 FlntRatc 

After I ycnr $32,353 Flat Rote 

After 2 years $33,969 $39,064 

$41,203 $47,384 $57,861 

$59,743 $68,704 $86,523 

$71,030 $81,684 $98,681 

$79,457 $91,376 Sl07,720 

Sec Section 2(e)(i}-Schcdule B 

$71,030 $81,684 $98,681 

$79,457 $91,376 $107,720 

$47,975 $55,171 $71,989 

$50,328 $57,877 $75,516 

$50,328 $57,877 $75,516 

$65,822 $15,695 $96,470 

$50,328 $57,877 $75,516 
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Assistant Chemist (including speciullies) $46,664 $53,664 $68,335 
Assistant Civil Engineer l $50,328 $57,877 S75,516 
Assisllmt Coordinotor of Highway Transportation Studies $65,822 $75,695 $96,470 
Assistant Director ofTechnic:al Services (Air Pollution Control) $74,478 $85,650 $97,875 
Assistant Director of Technical Services (Emissions Inventory-

$74,478 $85,650 $97,875 Stationary Sources) 
Assistant Electrical Engineer 2 $50,328 $57,877 $75,516 
Assislanl Engineer (Accounting) 2 $50,328 $57,877 $75,516 
Assistant Engineering Technician (JOP) s $33,399 $38,409 $43,468 
AsHistant Environmental Engineer $50,328 $57,877 $75,516 
Assistant Geologist $50,328 557,877 $75,516 
Assistnnt Health Facilities Planner $52,606 $60,497 $78,831 
Assistant Highway Transportation Specialisl 543,495 550,019 $63,988 

Assistant Landscape Architect 2 $50,328 S57,877 $75,516 
Assistant Mechanicnl Engineer l $50,328 S57,877 $7.5,516 

Assistant Physicist (including specialties)• $50,328 $57,877 $75,516 
Assistant Plan Examiner (Buildings) 2 $52,606 $60,497 $78,831 
Assistnnl Planner $48,679 $55,981 $70,303 

Assistant Project Coordinalor $50,328 $57,877 $75,516 

Assistant Project Dcvclopmcnl Coordinnlor 5 $50,328 $57,877 $75,516 

Assistant Project Manager $50,328 $57,877 575,516 
Assistant Project Sciviccs Speci11list s $50,328 $57,877 $75,516 

Asslstnnt Scientist (Radiation Control) $50,328 $57,877 $75,516 

Assistant Signnl Circuit Engineer 2 $50,328 $57,877 $75,516 

Assistant Space Analyst $50,328 $57,877 $75,516 

Assistant Superintendent of Construction J $50,328 $57,877 $75,516 

Assistant Superintendent of Construction and Rep1tirs $50,321! 557,877 $75,516 

Assislant Supervisor of Elcclrical lnstallntions $50,328 $57,877 $75,516 

AssistHnt Supervisor of Mechanical lnstallalions $50,328 $57,877 $75,516 

Assistant Surveyor $59,743 $68,704 SSG,523 

Assistant Surveyor Trainee 3 $50,328 $57,877 $61,562 

Assistant Urbon Designer $50,328 $57,877 $75,516 

Associolc Air Pollution Inspector Level I $46,026 $52,930 $64,810 

Associate Air Pollution Inspector Level II $51,562 $59,296 $71,696 

Associate Air Pollution Inspector Level 111 $57,107 $65,673 $78,599 

Associate Chemist Level 1 (DCAS Res 2012-5) Trainee Rate $39,848 $45,825 Flat Rate 

Aller l year in title $46,664 $53,664 $68,335 

Associate Chemist Level II ◄ $52,939 S60,R80 $78,518 

Assocmtc Chemist Level Ill 4 $62,800 $72,220 S88,R07 

Associate Chemist Level IV 4 $68,888 $79,221 $104,624 

Associ111c City Planner Level I $64,626 $74,320 $94,409 

Associate City Planner Level II $68,888 $79,221 $104,624 

Associate Engineering Technician Level I $43,209 $49,690 $63,658 

Associate Engineering 1'cchnicion Level tr $49,438 $56,854 $68,900 

Associate Gt'aphic Artist 551,879 $59,661 $88,305 
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Associntc I-lousing Development Specialist 

Associate Landmarks Prcscrvolionist 

Associate Project Manager Level I 

Associate Project Manager Level II 

Associate Project Manager Level Ill 

A~socintc SJ>llcc Analysl 

Associnte Urban Designer Level I 

Associate Urban Designer Level II 

Associntc Urbun Designer Level Ill 

Aulomotive Specialist 

Cartographer (Civil Defense) 

Chemical, Biological & Rediologic11I Officer (C.D.) 

Chemical Engineer Level I 

Chemical Engineer Level II 

Chemical Engineer Level Ill 

Chemical Engineering Intern 

Chemist (including specialties) (DCAS Res 2012-5) 5 

Chemist Trainee 

Chief Supervisor of Mec'mnical lnstallntions 

City Phmocr Level 1 

City Planner Level 11 

City Planner Level Ill 

City Planner Level IV 

Ciiy Planning Technicion 

City Rcscnrcb Scientist Level I 

City Research Scientist Level ll 

City Research Scientist Level IU 

City Research Scientist Level IV-A 

City Research Scientist Level IV-B 

Civil Engineer (including specialties) Level I 

Civil Engineer (including i;pccialtics) Level ll 

Civil Engineer (including specialties) Level m 
Civil Engineering DraRer 5 

Civil Engineering Intena 

Civil Engineering Trainee 5 

Community Planning Board Coordinator 

Computer Focilities Maintainer (PISA) 

Construction Mnnngement Assistant 

Construction Manogcr (including specialties) s 

Construction Project Manager Level I 

Construction Project Manager Level H 

Constniclion Project Mnnngcr Level Ill 

Construction Project Manogcr Intern 

Criminallst Level I - A 
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$65,822 $75,695 $96,470 

$59,377 $68,283 SBJ,136 

$59,743 $68,704 S86,523 

$65,822 $15,695 $96,470 

$79,457 $91,376 $107,720 

$59,743 $68,704 $86,523 
$59,743 $68,704 $86,523 

$65,822 $75,695 $96,470 

$68,757 $79,071 $104,227 

$59,743 $68,704 $86,523 

$41,060 $47,219 $60,151 

$52,606 $60,497 $78,831 
$59,743 $68,704 $86,523 
$71,030 $81,684 $98,681 

$79,457 $91,376 $107,720 

Sec Section 2(c)(i)-Schcdule B 

$52,939 $60,880 $78,518 

$39,848 $45,825 Flat Rote 

$65,822 $75,695 $96,470 

$48,679 $55,981 $70,303 

$57,497 $66,121 $84,640 

$64,626 $74,320 $94,409 

$68,888 $79,221 $104,624 

$34,325 $39,474 $52,660 

Hiring Rate $56,555 Flot R11te 

After I year SeeNotc9 $62,210 $68,431 

$66,575 $76,561 SSJ,555 

$74,478 $85,650 $97,875 

$83,133 $95,603 $107,826 

$85,328 $!)&,127 $124,024 

$59,743 $68,704 $86,523 

$71,030 $81,684 $98,681 

$79,457 $!) 1,376 $107,720 

$43,495 $50,019 $63,988 

See Section 2(e)(i)-Schcdule B 

$43,495 $50,019 Flot llalc 

$39,697 $45,651 $55,075 

$50,328 $57,877 $75,516 

$42,277 $48,619 $62,592 

$67,331 $77,431 $102,840 

$50,328 $57,877 $75,516 

$59,743 $68,704 $86,523 

$63,540 $73,071 $107,720 

See Section 2(o)(i)-Schedule B 

$45,728 Fial Rate 
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Crirnlnehst Level 1 - B $48,581 $57,630 

Criminalist Level II $58,136 $79,993 

Criminnlist Level Ill $72,475 $95,471 

Crimin111ist Level IV $83,625 $109,234 

Director of lnterscctional Traffic Control $65,822 $15,695 $96,470 

Electricol Engineer (including speci1dtics) Level I $59,743 $68,704 $86,523 

Elcctr,cnl Engineer (including specialties) Level II $71,030 $81,684 $98,681 

Electrical Engineer (including specialties) Level Ill $79,457 $91,376 $107,720 

Electrical Engineering Drafter ' $43,495 $50,019 $63,988 

Electrical Engineering Intern See Section 2(e)(i)-Schedu1e B 

Electrical Engineering Trainee s $43,495 $50,019 Flat Rate 

Engineer (Accounting) (CB & S) $59,743 $68,704 S86,523 

Engineer-Assessor (all speciahies) $59,743 $68,704 S86,523 

Engineer-Assessor (Utility) $59,743 568,704 $86,523 

Engineering Aide $43,495 $50,019 $63,988 

Engineering Specialist Level I $71,030 $81,684 $98,681 

Engineering Specinlisl Level II $79,457 $91,376 $107,720 

Engineering Technician (including specialties) Level I 534,325 $39,474 $44,534 

Engineering Technician (including specialties) Level II $37,132 $42,702 $52,660 

Engineering Technician (including specialties) Level Ill $43,209 $49,690 S63,658 

Engineering Technician (including s;:i~iallics) Level IV $49,438 SS6,854 $68,900 

Engineering Technician Aide (JOP) $30,793 $35,412 Flat Rate 

Enginccdng Technician Trainee J $30,070 534,581 $36,309 

Engineering Work Study Tminee 526,193 $30,122 $38,794 

Environmental Control Technician 5 $37,1J2 $42,702 $52,660 

Envu-onmcntnl Engineer Level I $59,743 $68,704 $86,523 

Environmental Engineer Level II $71,030 $81,684 $98,681 

Environmental Engineer Level Ill $79,457 $91,376 $107,720 

Environmenwl Engineering h1tem See Section 2(e)(i)-Schedulc B 

Est1mntor (including specialties) SS0,328 $57,877 $15,516 

Forensic Analyst (OCME) $48,098 $55,313 S78,511 

Forensic Scientist (OCME) $69,046 $79,403 $98,137 

F orestcr Level I $38,284 $44,027 $54,331 

F orcstcr Level II $45,617 $S2,460 $64,636 

General Superintendent of Con~truction (including specinlhes) 5 $63,540 $73,071 $93,159 

General Superintendent ofConstmction and Repairs $63,540 $73,071 $93,159 

General Superintendent ofBuilding Maintenance (all fields} $59,743 $68,704 $86,523 

Geologist Level I (DCAS Res 2011-1 6) Hiring Rote $43,495 $50,019 Flat Rate 
After I Year in $50,328 $57,877 $75,516 

Title Minimum 10 

Geologist Level II $59,743 $68,704 $86,523 

Geologist Trainee $43,495 $50,019 Flat Rate 

Graphic Artist Level I $40,202 $46,232 $62,997 

Graphic Artist Level II $5!,879 $59,661 $88,305 

Health Fncilitics Planner $67,331 $77,431 $102,840 
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Highway Transportation Spec1ulisl Level I 

Highway Trtmsportution Speciolisl Level 11 

Highway Transportation Specialist Level Ill 

Housing Development Specialist Level I 

I-lousing Development Speci1tlist Level II 

Housing Development Specialist Trainee Level I 

Housing Development Specialist Trainee Level II 

Illustrator 5 

lndust.-ial Hygienist Level I 

Industrial Hygienist Level II 

Instrument Maker (Radiology) 

Instrumentation Specialist Level I 6 

lnstrumentnlion Specialist Level II 6 

lnstrumentntion Specialist Level Ill 6 

Instrumentation Specialist Level I 7 

Instrumentation Specialist Level 11 7 

lnstrumentalion Specialist Level Ill 7 

lnstn11nentalion Specialist Trainee (Entry Level) 1 

lnstmmenuition Specialist Trainee (After one year) ' 

lnstnunentatton Specialist Trainee (After two years) 1 

Junior Architec:t s 

Junior Chemist s 

Junior Civil Engineer 5 

Junior Drafter 5 

Junior Electrical Engineers 

Junior Henlth Facilities Planner 

Junlor Mechanical Engineer 5 

Landmarks Preservationist Level I 

Lumhnarks Preservationist Level II 

Londmarks Preservation Specialist 

Landscnpc Architect Level I 

Landscape Architect Level II 

Landscape Architect Level Ill 

Landscape Architect Intern 

Marine Electronics Technicinn 

Mechanical Engineer (including specialties) Level I 

Mcchanicnl Engineer (including specialties) Level n 
Mechanical Engineer (including specialties) Level UI 

Mechnnicnl Engineering Drafter 5 

Mechanical Engineering lntcm 

Medical Equipment Repair Technician 

Medical Equipment Specialist 

Pnmting Inspector 

Physicist Level I ~ (DCAS Res 2012-6) 

Physicist Level n 4 
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$50,328 $57,877 $75,516 

$59,743 $68,704 $86,523 

$65,822 $75,695 $96,470 

$50,328 $57,877 $77,028 

$59,743 $68,704 $88,252 

$39,130 $44,999 Flat Rate 

$42,640 $49,036 Flot Rate 

$37,721 $43,379 $50,280 

$41,786 $48,0S4 $59,097 

$49,413 $56,825 $66,411 

$50,328 $57,877 $75,516 

See Note 6 $47,298 Flat Rate 

See Note 6 $57,310 Flat Rote 

See Note 6 $65,931 Flot Rate 

SeeNote7 $49,031 Flot Rate 

Sec Note? $59,633 Flot Rnte 

See Note 7 $67,584 Pint Rate 

Sec Note 8 $32,966 Flat Rate 

See Note 8 $34,400 Flat Rote 

See Note 8 $42,997 FlntRate 

$43,495 $50,019 $63,988 

$39,848 $45,825 $54,526 

Stl),495 $50,019 $63,988 

$43,495 $50,019 S63,988 

$43,495 SS0,019 $63,988 

$43,495 $50,019 $63,988 

$43,495 $50,019 $63,988 

$49,298 $56,693 $71,015 

$54,623 $62,816 $81, I 57 

$49,298 $56,693 $71,015 

$59,743 $68,704 $86,523 

$71,030 $81,684 $98,681 

$79,457 $91,376 $107,720 

Sec Section 2(e)(i)-Schcdulc B 

$76,376 $87,832 SI 12,927 

$59,743 $68,704 $86,523 

$71,030 $81,684 $98,681 

$79,457 $91,376 S107,720 

$43,495 $50,019 $63,988 

See Section 2(c)(i)-Schedule B 

$34,328 $39,477 $51,586 

$45,770 $52,636 $67,310 

$41,203 $47,384 $57,861 

$50,328 $57,877 $75,516 

SS!>,743 $68,704 $86,523 
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Physicist Level lll 4 $65,822 $75,695 $96,470 
Physicist (Electronics, lsolopcs, Radialion) $59,743 $68,704 $86,S23 
Physicist Trainee $43,495 $50,019 Flot Rote 
Pinn Examiner (Buildings) $62,023 $71,326 $90,186 
Planner $57,497 $66,121 $84,640 
Pll!llncr Trainee s $43,495 $50,019 Flnt Rate 
Principal Air Pollution Control Engineer 5 $83,133 $95,603 $107,826 
Principal Air Pollution Inspector $57,107 $65,673 $78,599 
Principal Chemical Enginci:r' S83,133 $95,603 $107,826 
Principal Chemist (including specinltics) s S68,888 $79,221 $104,624 
Principal Civil Engineer (including specialties) 5 S83,133 $95,603 $107,826 
Principnl Electrical Engineer 5 S83,133 $95,603 $107,826 
Principal Engineer $83,133 595,603 $107,826 

Principal Illustrator 5 $50,328 $57,877 $75,516 

Principal Mcchonical Engineers $83,133 $95,603 $107,826 
Principu I Physicist $67,331 $77,431 $102,840 
Principal Planner $68,888 $79,221 $104,624 

Principal Research Scienllst (Biological Sciences) $83,133 $95,603 $107,826 

Principal Urban Designer $72,296 $83,140 $120,279 

Project Coordinator $59,743 $68,704 $86,523 
Project Development Coordinator l $59,743 $68,704 $86,523 

Project Development Coordinntor Trainee s $43,495 $50,019 Flat Rote 

Project Manager (Other thRn HHC) $50,328 $57,877 $75,516 

Project Manager (HHC only) Level I $50,328 $57,877 $75,516 

Project Manager (HIIC only) Level ll SSB,590 $67,379 $102,634 

Project Manager Intern $45,441 S52,257 Flot Rate 

Project Services Spccinlis1 $S9,743 S68,704 $86,523 

Radio Rcp11ir Tcchnicinn $37,102 S42,667 $48,071 

Research Scientist Level I $66,575 $76,561 $83,555 

Research Scientist Level II $74,478 $8S,650 $97,875 

Research Scientist Level Ill $83,133 $9S,603 $107,826 

Soft:ty Officer $38,939 $44,780 $55,255 

Safety Specialist $39,738 $45,699 $56,085 

Scientist (Radiation Control) Level 1 $S0,328 $57,877 $7S,516 

Scientist (Radiation Control) Level II $59,743 $68,704 $86,523 

Scientisl (Radiation Control) Level IJl $65,822 $75,695 $96,470 

Scientist (Wntcr Ecology) Level I $40,065 $46,075 $60,625 

Scientist (Water Ecology} Level II $46,672 $53,673 $68,349 

Scientist (Water Ecology} Level Ill $58,086 $66,799 $82,869 

Scientist (Water Ecology) Trainee $34,576 $39,762 Finl Rate 

Senior Air Pollution Conlrol I!nginecr s $65,822 $75,695 $96,470 

Senior Air Pollution Inspector $46,026 $52,930 $64,810 

Senior Architect (including specialties) s $65,822 $15,695 $96,470 

Senior Automotive Specialist $65,822 $75,695 $96,470 

Senior Chemical Engineer$ $65,822 $75,695 $96,470 
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Senior Chemist (including specialties) $62,800 $72,220 $88,807 

Senior Civil Engineer (including specialties) ' $65,822 $75,695 $96,470 

Senior Electrical Engineer (including spcciRlties) 5 $65,822 $75,695 $96,470 

Senior Engineer (Accounting) $65,822 $75,695 $96,470 
Senior Engineer (Surety) 5 $65,822 $75,695 $96,470 
Senior Engineer (Cranes) 5 $65,822 $75,695 $96,470 

Senior Engineer-Assessor 5 $65,822 $75,695 $96,470 

Senior Engineering Technician (including specialties, JOP) s $43,209 $49,690 $63,658 

Senior Bnvironmcntnl Control Technician $43,209 $49,690 $63,658 

Senior Estimator (including specialties) $59,743 $68,704 $86,523 

Senior Geologist $65,822 $15,695 $96,470 

Senior Health Facilities Plllflner $74,821 $86,044 Sl! 1,557 

Senior Highway Transportation Specialist $59,743 $68,704 $86,523 

Senior Hull & Machinery Inspector $46,026 $52,930 $64,810 

Senior Illustrator $41,060 $47,219 $60,151 

Senior Industrial Engineer $65,822 $75,695 $96,470 

Senior Land~capc Archilccl 5 $65,822 $75,69S $96,470 

Senior Mechanical Engineer (including spcciolties) $65,822 $75,695 $96,470 

Senior Meteorologist $45,770 $S2,636 $67,310 

Senior Pninting Inspector $46,026 $52,930 $64,810 

Senior Physicist (including specialties)• $65,822 $75,695 $96,470 

Senior Plan Examiocr (Buildings) $67,331 $77,431 SI02,840 

Senior Planner s $64,626 $74,320 $94,409 

Senior Project Coordinator $65,822 $75,695 $96,470 

Senior Project Development Coordinator' $65,822 $75,69S $96,470 

Senior Project Services Speciolist 5 $65,822 $75,695 $96,470 

Senior Scientist (Rlldiation Control) $65,822 $75,695 $!16,470 

Senior Supervisor of Mecbonical lnstellutions $62,023 $71,326 $90,186 

Senior Traffic Control Inspector $44,024 $50,628 $62,504 

Senior Urbon Designer 5 $65,822 $75,695 $96,470 

Senior Waterfront Construction I11spec1or $46,026 $52,930 $64,810 

Space Analyst Level l $50,328 $57,877 $75,516 

Space J\nalyst Level ll $59,743 $68,704 $86,523 

Superintendent of Construction 5 $59,743 $68,704 $86,523 

Superintendent of Construction ond Repairs $59,743 $68,704 $86,523 

Supervising Air Pollution Inspector $51,562 $59,296 $71,696 

Supervising Environmcnllll Control Technician $49,438 $56,854 $68,900 

Supervising Hull & Machinery Inspector $50,637 $58,232 $70,632 

Supervising Traffic Control Inspector $48,889 $56,222 $68,622 

Supervisor of Building Maintellllnce (All Fields) $50,328 $57,B77 $75,516 

Supervisor ofDic.~cl Engine Mointcnoncc $58,076 $66,787 $82,852 

Supervisor of I!lectricol lnstollntions $59,743 $68,704 $86,523 

Supervisor of131ectricol Tnslollalions & Maintenance Level I $50,328 $57,877 $75,516 

Supervisor of Electrical Jnslollntions & Maintenance Level II $59,743 $68,704 $86,523 

Supervisor of Mechanical lnst11l101ions $59,743 $68,704 $86,523 
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Supervisor ofMechonical l11st11ll11tions & Maintemlllce Level I $50,328 $57,877 $75,516 

Supervisor of Mechanical lnHlalhuions & Maintenance Level II $59,743 $68,704 $86,523 
Supervisor of Mechanical Installations & Maintenance Level III $62,023 $71,326 $90,186 

Supervisor of Mechanical Installations & Mnintennnce Level IV $65,822 $1S,69S $96,470 

Surveyor Level I - A SS0,328 $57,877 Flat Rate 

Surveyor Level I • B $55,034 $63,289 $74,041 

Surveyor Level II $59,743 $68,704 $86,523 

Surveyor Level llJ $65,822 $7S,69S $96,470 

Tax Map Cmographer Level 1-A $50,328 $57,877 Flnt Rate 

Tax M11p Cartographer Level 1-B $55,034 $63,289 $74,041 

Tnx Map Cartographer Level II $59,743 $68,704 $86,523 

Telemetric Systems Specialist $63,540 $73,071 $93,159 

Traffic Control Inspector Level I $39,863 $45,842 $56,325 

Traffic Control Inspector Level II $44,024 $50,628 $62,504 

Traffic Control Inspector Leve'. Ill $48,889 $56,222 $68,622 

Urban Archeologisl $46,420 $53,383 $72,765 

Urban Designer 5 $59,743 $68,704 $86,523 

Urban Designer Trainee $43,495 $50,019 Flat Rate 

Urban Technician $34,325 $39,474 $52,660 

Waterfro,1t Construction Inspector $4 ,203 $47,384 $57,861 
L Sec Article Iii, Sel:tiQn 4 (New Hlrca) 
2. Upon co1npletion of aix month., of S11tisfuct01y pcrmnncnl service i11 tne litlc, nn employee shall be guaranteed o minimum salary equal to lhc then 

currenl applicnblcminlmum hiring rate I plu., an additienni $1,000, Upon completion ofen additional eighteen (18) month.& ofsatisfuctQry pcmuuJL"lll 
service in the tillc, the employee shall be suarnnlcc:d a rnin,mum salary equal to the minimum incumbent 1111c in clTcct on cbc two year annivcn;ary of 
the employee's original dale ofappolntmcnl lo the applic11b!c title, plus an additional $1000. 

3 Upon completion of one year of sati~fuclory service in the tille, t 1c maximum salary shall apply. 
4. Each appointment 10 thia position above the minimum hiring rate will be handled on a case by case lxisis. 
5. For pn:sent incumbents only. 
6. Ba,e Hlary scl1~-clulc for all newly hired employees appointed lo the title of lcstrnmenlalion Spcciali1t on or after July 1, 2002. Note: emplnycCK 

appolntcd ancr July I, 2002 remain in this snlnry schedule. 
7. Bnsc Hlary schedule for e11rre11l incumbcnlll appointed prior 10 July I, 2002 and who were serving ln lhc Environmcnlal Control Tcchniciun tillc series 

since Janu111y I, 2002_ 
8. Train= advance into tbc salary schedule csh1b:ishcd for nil nowly hired employees appointed lo lhl/ title of ln.,trumcnta\iQn Spccinlist on ar uflcr July 

1,2002. 
9. Upon completion of one yc:nr et Assignmc:111 Leve:! I, c::nployccs sholl be paid m1 less lhot lhc indicalcd minimum for incumhenls at Assignment Level I 

tlmt is In effect on their one year of &ervic:ci anniversaries, 
I 0. Employee& hired into Cuy Service with less !hall two ycnn; 0fconlinu011s City s~rvicc shall bo paid al least the: Hiring Rate. Afu::r satisfactory 

completion of ono ycor of training ond slll'Vicc in the tit' c: of Geologist Levd I, employees shall be p3id no less thnn lhc "After One Yc:ar In Title 
Minimum" rate for Assignment Level I that is in effect on l11eir ono ycair onnivcrsarias or appoinlmcnl lo C'JCOlogist Upon completion of two years of 
City service. cmpluycca hall be paid ot least the incumbenl minimum for their usignmi::nt level. 

Air Pollution Control Engineering Intern 

Arcltitcclural Intern 

Chemical Engineering Intern 

Civil Engineering Intern 

Constrnction Project M1111agcr fotertl 
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SCUEOlll,EU 

(1} Hiring Rate 1 (2) Incumbent Rate 

(11) (b) (n) (b) 
Minimum Maximum Minimum Maximum 

$45,333 $51,233 $52,133 $54,898 

$45,333 $51,233 $52,133 $54,898 

$45,333 $51,233 $52,133 $54,898 

$45,333 $51,233 $52,133 $54,898 

$45,333 $52,133 $54,898 
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Electrical Engineering lnlem $45,333 $51,233 $52,133 $54,898 
Environmcntnl Engineering lnlern $45,333 $51,233 $52,133 $54,898 
Landscape Architect Intern $45,333 $51,233 $52,133 $54,898 
Mechnnical Engineering Intern $45,333 SSl,233 $52,133 $54,898 

~ 
I. Upon complclion of silt tnonll,s of Slllisfnctory pcrmancnl service m the Citic, the muimum hiring rate salory shall apply. Upon completion of an 

a1k!Jtional six. monlhs of satisfactory ucrm,ment service in the tlllc, lhe employee shall be appoinled to the applicable Assistant Englnccr/Architci:t title 
at the minimum hlrl1111 rote, plus nn addilion•I $ 1,000. Up011 completion of an additional one )'t:IIT of satisfactory pcnnancnt service: in the tillc, lite 
employee shall be paid at tho minimum h1c11m1Jent rote in effect on the two ycnr annivcniary of the employee's original date of appointment lo the 
applicnblc mtem title. plus an additional $ I 000. Sec nlso Miele lll, Sc,;tion 4 (New Hires). 

(ii) Unit B (RadioffV) 

TITLE (J) Minimum (2) Maximum 

(a) Hiring (b) Incumbent 
Rnte1 Rate 

Associnle Operations Communications Specialist Level I $42,052 $48,360 $54,060 

Associate Operations Communications Specialist Level II $47,009 $54,060 $59,759 

Director (TV) Level I $35,623 $40,966 $45,864 

Director (TV) Level II $43,570 SS0,106 $62,673 

filmEdhor $35,822 $41,195 $48,619 

Film Mllllngcr $51,695 $59,449 $70,981 

Operations Communications Specialist Level I $:lS,350 $40,653 $47,629 

Operations Communications Spccit1list Level U $41,417 $47,629 $54,608 

Program Announcer Level I $37,798 $43,468 $56,914 

l'rogrem Announcer Level II $42,277 $48,619 $62,507 

Program Producer Level I $36,809 $42,330 $50,712 

Program Producer Level II ss 1,695 $59,449 $70,981 

Program Producer Level III $59,589 $68,527 $82,508 

Radio & TV Operator Level I $31,001 $35,651 $45,548 

Radio & TV Operator Level II $37,798 $43,468 $56,914 

Radio & TV Operator Level JU $42,277 $48,619 $62,507 

Supervisor of Radio & TV Operators Level J $51,695 $59,449 $70,981 

Supervisor of Radio & TV Operators Level II $59,589 $68,527 $82,508 

Supervisor of Radio Production $53,742 $61,803 $71,705 

Television Equipment Operator $35,822 $41,195 $48,619 

Television Lighting Technician $35,822 $41,195 $48,619 

Note: 
I. See Article 111, Section 4 (New Hires). 
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f, Effective September 3, 2015 

i. Unit A (Engineering/Scientific) 

Administrative Architect (Non-Mnnngcrial) 11 

Administrative City Planner (Non-M11nagr:rial)11 

Administrative Construction Project Ma1,agcr (Non-ManRgeria\) 11 

Adm[nislrlltive Director of Laboratory (Wnter Qualily) (Non­
Manogcrial) 12 

Administrative Engineer (Non-Manageria\) 11 

Administrative Housing Development (Non-Menagerial) 11 

Adminislralive Project Director (HPD} (Non-Managerial) 12 

Adminislrative Project Manager (Non-Managerial) 12 

Administrative Inspector (Buildings) (Non-Managerial) 11 

Administrative L11t1dmarks Preserv11lionist (Non-Managerinl)11 

Administrative Lnndscnpe Architect (Non-Managcriol)11 

Air Pollution Control Engineer Level I 

Air Pollution Control Engineer Level II 

Air Pollution Control Engineer Level lII 

Air Pollution Control Engineering Intern 

Air Pollution Control Engineering Trainee 

Air Pollution Inspector Level I 

Air Pollution Inspector Level ll 

Architect (including specialties) Level I 

Architect (including specialties) Level II 

Architect {including specialties) Level m 
Architectural Intern 

Architectural Specialist Level I 

Al'chiteclural Speciali1;t Level II 

Asbestos Hazard Investigator 

Assistant Air Pollution Control Engineer 

Assistant Architect 2 

Assistant Arcn Mtnager of School Maintenance 

Assistant Chemical Engineer (DCAS Res 2012·5) 2 

Assistant Chemist (including specialties) 

Assistant Civil Engineer 2 

Assistant Coordinator of Highway Transportation Studies 

Assistant Director ofTcchnicnl Service.~ (Air Pollution Control) 
Assistant Director of Technical Services {Iimiss·ons Inventory • 
Stationary Sources) 

2010-2017 ENGINEERING & SC ENTIFIC AGREEMENT 

Hiring Rate 

After I year 

After 2 ycnrs 

(I) Minimum (2)Maximum 

(n) Hlrlni:; L!!} 
Rntc1 Incumbent 

Bl!!£ 
$48,535 $55,815 $136,061 

$48,S35 $55,815 $136,061 

$48,535 $55,815 $136,061 

$48,535 $55,815 $134,433 

$48,535 $55,815 $136,061 

$48,535 $55,815 $136,061 

$48,535 $55,815 $134,433 

$48,535 $55,815 $134,433 

$48,535 $55,815 $136,061 

$48,535 SSS,815 $136,061 

$48,535 $55,815 $136,061 

$61,237 $70,422 $88,686 

$72,805 $83,726 $101 ,148 

$81,443 $93,660 $110,413 

Seo Section 2(cXi)-Schcdulc B 
$44,582 $51,269 Flat Rate 

$31,587 Flat Rate 

$33,162 Flat Rate 

$34,818 $40,041 

$42,234 $48,569 $59,308 

$61,237 $70,422 $88,686 

$72,805 $83,726 $101,148 

$81,443 $93,660 $110,413 

See Section 2(c)(l)-Schcdulc B 

$72,805 $83,726 $101,148 

$81,443 $93,660 $110,413 

$49,174 S56,550 $73,789 

$51,586 S59,324 $77,404 

$51,586 $59,324 $77,404 

$67,467 $77,587 $98,882 

$51,586 $59,324 $77,404 

$47,831 $55,006 $70,043 

$51,586 $59,324 $77,404 

$67,467 $77,587 $98,882 

$76,340 $87,791 SI00,322 

$76,340 $87,791 S100,322 
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Assista11t Electricul Engineer 2 $51,586 $59,324 $77,404 
A~sistant Engineer (Accouuting} 2 $51,586 $59,324 $77,404 

Assislant Engineering Technician (JOP) ' $34,234 $39,369 $44,555 

Assislnnt Environmental Engineer $51,586 $59,324 $77,404 

Assistant Geologist $51,586 $59,324 $77,404 

Assistant Health Fatilitics Plnnner $53,921 $62,009 $80,802 

Assistant Highway Transport11tion Spcchilist $44,582 $51,269 $65,588 

Assistant Landscape Architccl 2 $51,586 $59,324 $77,404 

Assistant Mcehl\!lical Engineer 1 $51,586 $59,324 $77,404 

Assistant Physicist (including specialties)• $51,586 $59,324 $77,404 

Assistant Plan Examiner (Buildings) 1 $53,921 $62,009 $80,802 

Assistant Planner $49,897 $57,381 $72,061 
Assistant Project Coordinator $51,586 $59,324 $77,404 
Assistant Project Dcvc:lopment Coordinotor 9 $51,586 $59,324 $77,404 
Assistant Project Manager $51,586 $59,324 $77,404 
Assistant Project Services Specialist ) $51,586 $59,324 $77,404 
Assistant Scientist (Radiation Control) $51,586 $59,324 $77,404 
Assistant Signal Circuit Engineer 2 ss 1,586 $59,324 $77,404 
Assislllnt Space Analysl $51,586 $59,324 $77,404 
Assismnt Superintendent of Construction s $51,586 $59,324 $77,404 
Assistant Superintendent of Construction and Repain $51,586 $59,324 $77,404 
Assistant Supervisor or Electrical Installations $51,586 $59,324 S77,404 
Assistant Supervisor or Mechanical lnsta.llntions $51,586 $59,324 $77,404 
Assistant Surveyor $61,237 S70,422 $88,686 

Assistmt Surveyor Trainee l $51,586 SS9,'.l24 $63,101 

Assistant Uiban Designer $51,586 S59,324 $77,404 

Associate Air Pollution Inspector Level I $47,177 $54,253 $66,430 

Associate Air Pollution Inspector Level 11 $52,850 S60,778 $73,488 

Associate Air Pollution Inspector Level III $58,535 S67,JIS $80,564 

Associate Cllemist Level I (DCAS Res 2012-5) Trainee Rate $40,844 $46,971 Plat Rate 
Afler I yeor in $47,831 S55,006 $70,043 bile 

Associate Chemist Level II 4 $54,263 S62,402 $80,481 

Associate Chemist Level III 1 $64,370 S74,026 $91,027 

Associate Chemist Level JV ◄ $70,610 S81,202 $107,240 

Associate City Ptnnncr Level I $66,242 S76,178 $96,769 

Associate City Ptnnner Level II S70,6IO S81,202 $107,240 

Associate Engineering Tcchnicion Level I $44,289 SS0,932 $65,249 

Associate Engineering Technicinn Level 11 $50,674 S58,275 $70,623 

Associate Ornphic Artist $53,177 S61,153 $90,513 

Associate Housing Development Spcclnlist $67,467 S77,S87 $98,882 

Associate Landmnrks Preservationist SG0,861 S69,990 $85,214 

Associate Project Mannger Level I $Gl,237 S70,422 $88,686 

Associate Project Monngcr Level II 567,467 S77,587 $98,882 

Associate Project Manager Level ID $81,443 $93,660 SI 10,413 
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Associate Spncc Analyst 

Associate Urbnn Designer Level I 
Associate Urbnn Designer Level II 

Associate Urbnn Designer Level Ill 

Automotive Specialist 

Cartographer (Civil Defense) 

Chemical, Biological & Radiological Officer (C.D.) 

Chemical Engineer Level I 

Chemical Engineer Level II 

Chemical Engineer Level 1H 

Chemicnl Engineering Intern 

Chcmisl (including specialties) (DCAS Res 2012-5) s 

Chemist Trainee 

Chief Supervisor of Mechanical lnstallnlions 

City Planner Level I 

City Planner Level II 

City Plnnner Level Ill 

City Planner Level IV 

City Planning Tcchnicinn 

City Research Scientist Leve! I 

City Research Scientist Level 11 

City Research Scientist Lovet III 

City Research Scientist Level IV-A 

City Research Scientist Level IV-B 

Civil Engineer (including speciellies) Level I 

Civil Engineer (including speciolties) Level II 

Civil Engineer (including spe..ialties) Level Jll 

Civil Engineering Drnfler ' 

Civil Engineering Intern 

Civil Engineering Tramee s 

Community Planning Board Coordinator 

Computer Fncililics Mnintoiner (FISA) 

Construction Manogcmcnl A,;sistonl 

Construction Monagcr (including specialties) 5 

Conslruction Project Mnneger Level I 

Cons1ruc1ion Project Manager Level lJ 

Construction Project Mon11gcr Level Ill 

Construction Project Mnnnger Intern 

Criminalist Level I • A 

Criminnlist Level I • B 

Cl'iminalist Level JI 

Criminalisl Level III 

Criminalist Level JV 

Director oflnterscctionel Traffic Control 
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$61,237 $70,422 $88,686 

S6l,237 $70,422 588,686 

S67,467 $77,587 S98,882 

S70,477 $81,048 $106,833 

$61,237 $70,422 $88,686 

$42,086 $48,399 $61,655 

$53,921 $62,009 $80,802 

$61,237 $70,422 $88,686 
$72,805 $83,726 $101,148 

$81,443 $93,660 $110,413 

See Section 2(c)(i)-Schcdule 8 

$54,263 $62,402 $80,481 
$40,844 $46,971 Flat Rate 

$67,467 $77,587 $98,882 

$49,897 $57,381 $72,061 

$58,934 $67,774 $86,756 
$66,242 $76,178 $96,769 

$70,610 $81,202 $107,240 

$35,183 $40,461 $53,977 

HiringRale $57,969 Flat Rate 

After I year Sec Note 9 $63,765 $70,142 

$68,239 $78,475 $85,644 

$76,340 $87,791 $100,322 

$85,211 $97,993 $110,522 

$87,461 $100,580 $127,125 

$61,237 $70,422 $88,686 

$72,805 $83,726 $101,148 

$81,443 $93,660 $110,413 

$44,582 $51,269 $65,588 

See Section 2(e)(i)-Schedule B 

$44,582 SSl,269 Flat Rate 

$40,689 S46,792 $56,452 

$51,586 S59,324 $77,404 

$43,334 S49,834 $64,157 

$69,015 S79,367 $105,411 

$51,586 $59,324 $77,404 

$61,237 $70,422 $88,686 

$65,129 $74,898 $110,413 

See Scclion 2(e){i)-Schcdulc B 

$46,871 Flot Rate 

$49,796 $59,071 

$59,589 $81,993 

$74,287 $97,858 

$85,716 $111,965 

$67,467 $77,587 $98,882 
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Electricnl Engineer (including spcclnlties) Level I S61,237 $70,422 $88,686 

Electrical Engineer (including specialties} Level II $72,805 $83,726 $101,148 

Electrical Engineer (including specinllies) Level Ill $81,443 $93,660 $110,413 

Elcctricnl Engineering Drafters $44,582 $51,269 $65,588 

Electrical Engineering Intern Sec Section 2(c)(i)-Schedule B 

Electrical Engineering Trainee s $44,582 $51,269 Finl Rote 

Engineer (Accounting) (CE & S) $61,237 $70,422 $88,686 

Engineer-Assessor (all spcciulties) $61,237 $70,422 $88,686 
Engmecr-Asscssor (Utility) $61,237 $70,422 $88,686 

Engineering Aide $44,582 $51,269 $65,588 

Engineering Spccialisl Level I $72,805 $83,726 $101,148 

Engineering Speci11list Level II $81,443 $93,660 $110,413 

Engineering Technician {including specialties) Level l $35,183 $40,461 $45,647 

Engineering Technician (including specialties) Level II $38,061 $43,770 $53,977 

Engineering Technician (including specialties) Level Ill $44,289 $50,932 $65,249 

Engineering Technician (including specialties) Level IV S50,674 $58,275 $70,623 

Engineering Technician Aide (JOP) $31,563 $36,297 Flat Rate 

Engineering Tci:hnicinn Trainee 3 $30,823 $35,446 $37,217 

Engineering Work Study Trainee $26,848 $30,875 $39,764 

Environmental Control Technician s $38,061 S43,770 $53,977 

Environmental Engineer Level l $61,237 $70,422 $88,686 

Environment.ii Engineer Level II S72,8D5 $83,726 SI0l,148 

Environmental Engmeer Level II( SSl,443 $93,660 $110,413 

Environmental Engineering Intern Sec Section 2(c){i)-Schcdule B 

Estimator {including specialties) ss 1,586 $59,324 $77,404 

Furcnsic Analyst (OCME) $49,301 $56,696 $80,474 

Forensic Scientist (OCME) $70,772 $81,388 $100,590 

forester Level I $39,242 S4S,l28 $55,689 

Forester Level II $46,758 $53,772 $66,252 

General Superintendent of Construction (including spccit1ltics) 5 S6S,129 $74,898 $95,488 

General Superintendent of Construction and Repairs $65,129 $74,898 $95,488 

General Superintendent ot'Building Maintenance (all fields) $61,237 $70,422 $88,686 

Geologist Level I (DCAS Res 2011-16) Hinng Ruic $44,S82 $51,269 Flat Rate 
After I Y cor in $51,586 $59,324 $77,404 

Title Minimum '° 
Geologist Level II $61,237 $70,422 $88,686 

Geologist Trainee $44,S82 $51,269 Flot Rate 

Graphic Artist Level I $41,207 $47,388 $64,572 

Graphic Artist Level II $53,177 $61,153 $90,513 

Health Facilities Planner $69,015 579,367 $105,411 

Highway Transportation Specialist Level I $51,586 $59,324 $77,404 

Highway Transportation Spoci~list Level 11 $61,237 $70,422 $88,686 

Highway Tronsporlation Specl11list Level Ill $67,467 $77,587 $98,882 

Housing Development Specialist Level T $51,586 $59,324 $78,954 

Housing Dcvclopmcnl Specialist Level II $61,237 $70,422 $90,458 

2010-2017 ENGINEERING & SCIENTIFIC AGREEMENT 56 DISTRICT COUNCIL 37, AFSCME, AFL-CIO 

22019 



Housing Dcvelopmcnl Sptci11lisl Trainc:c: Level 1 

Housing Devclopmenl Specialist Trainee Level [l 

Jlluslrntor ' 
Industrial Hygienist Level I 

Industrial Hygic11is1 Level II 

Instrument Maker (Rachology) 

lnstrumcntallOn Specialist Level I 6 

lnstrumcntntion Specinlis1 Level II ' 

lnstntmentation Specialist Level Ill 6 

Instrumentation Specialist Level I 7 

Instrumentation Spec1:ilist Level 11 7 

Instrumentation Speciolist Level III 7 

Instrumentation Specialist Trnince (Entry Level) 1 

Instrumentation Specialist Trainee (After one yeor) a 

lnstntmentation Specialist Trainee (After two years) 8 

Junior Architects 

Junior Chemist' 

Junior Civil Engineer $ 

Junior Drafter 5 

Junior Electrical Engineer s 

Junior Health Facilities Planner 

Junior Mechanical Engineer' 

Lendmnrks Preservationist Level I 

Landmarks Preservationist Level II 

Landmarks P~erv11tion Specinlist 

Lundscnpe Architect Level I 

Landscape Arcbitcct Level U 

Landscape Architect Level 111 

Landscape Architect Intern 

Morine Electronics Tecluucinn 

Mechanical Engineer (including specialties) Level I 

Mechanical Engineer (including specialties) Level II 

Mechanical Engineer (including specialties) Level Ill 

Mechanical Engineering Drafter s 

Mechanical Engineering Intern 

Medical Equipment Repair Technician 

Medical Equipment Spccioh6t 

Pointing Inspector 

Physicist Level I ~ (DCAS Res 2012-6) 

Physicist Level II ◄ 
Physicist Level HI 4 

Physicist (Electronics, Isotopes, Radiation) 

Physicist Trainee 

Plan Examiner (Buildings) 

Planner 
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$40,108 $46,124 Flat Rate 

$43,706 $50,262 Flat Rate 
$38,663 $44,463 $51,537 

$42,830 $49,255 $60,574 

$50,649 $58,246 $68,071 

551,586 $59,324 $77,404 

See Nole 6 $48,480 Flat Rate 

Sec Note 6 $58,743 Flat Rate 

See Note 6 $67,579 Fial Rate 

See Note 7 $50,257 Flat Rnte 

See Note 7 $61,124 Flat Rote 

See Note 7 $69,274 Finl Rate 

See Note 8 $33,790 Fl111 Rate 

See Note 8 $35,260 Flot Rate 

See Note 8 $44,072 Flat Rate 

$44,582 $51,269 $65,588 

$40,844 $46,971 $55,889 

$44,582 $51,269 $65,588 

$44,582 $51,269 $65,588 

$44,582 $51,269 $65,588 

$44,582 $51,269 $65,588 

$44,582 $51,269 $65,588 

$50,530 $58,110 $72,790 

SSS,988 $64,386 $83,186 

SSD,530 $58,110 $72,790 

$61,237 $70,422 $88,686 

S72,805 $83,726 $101,148 

$81,443 $93,660 $110,413 

See Sectiou 2(e)(i)-Schcdulc B 
$78,285 $90,028 SI 15,750 

$61,237 $70,422 $88,686 

$72,805 $83,726 S lOl ,148 

$81,443 $93,660 $1 J0,413 

$44,582 $51,269 $65,588 

See Section 2(c)(i)-Schedulc B 

$35,186 $40,464 $52,876 

$46,915 $53,952 $68,993 

$42,234 $48,569 $59,308 

$51,586 $59,324 $77,404 

$61,237 $70,422 $88,686 

$67,467 $77,587 $98,882 

$61,237 $70,422 $88,686 

$44,582 $51,269 Flat Rate 

$63,573 $73,109 $92,441 

$58,934 $67,774 $86,756 
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Planner Trainee s $44,582 SSl,26!> Fial Rate 

Principal Air Pollution Control Engineer l $85,211 $97,993 $110,522 

Principal Air Pollution Inspector $58,535 $67,315 $80,564 

Principal Chemical Engineers $85,211 $97,993 S 110,522 

Principal Chemist (including specialties) s $70,610 $81,202 S107,240 

Principal Civil Engineer (including spccinlt1es) s $85,211 $97,993 SI 10,522 

Principal Electrical Engineers $85,211 $97,993 SI 10,522 

Principal Engineer $85,211 $97,993 SI 10,522 

Principal Illustrators $51,586 SS!>,324 $77,404 

Principnl Mechanical Engineer' $85,211 $97,993 SI 10,522 

Principal Physicist $69,015 $79,367 SIOS,411 

Principal Planner $70,610 $81,202 $107,240 

Principal Research Scientist (Bio!ogical Sciences) $85,211 $97,993 SII0,522 

Principal Urban Designer $74,103 $85,219 $123,286 

Project Coordinator $61,237 S70,422 $88,686 

Project Development Coordinator ' $61,237 S70,422 $88,686 

Project Development Coordinator Trainee s $44,582 $51,269 Fial Rate 

Project Mannger (Other than HHC) $S 1,586 $59,324 $77,404 

Project Mannger (HHC only) Level I $51,586 $59,324 $77,404 

Pl'Oject Manager (HHC only) Level II $60,055 $69,063 SIOS,200 

Pmjecl Manager Intern $46,577 $53,563 Flal Rnte 

Project Services Specialist $61,237 $70,422 $88,686 

Rndio Repair Technician $38,030 $43,734 $49,273 

Resean:b Scientist Level 1 $68,239 $78,475 SSS,644 

Rcscarcb Scientist Level II $76,340 $87,791 $100,322 

Research Scientist Level lU $85,211 $97,993 $110,522 

Safety Otliccr $39,913 $45,900 $56,636 

Safety Specialist $40,731 $46,841 $57,487 

Scientist (Radiation Control) Level I $51,586 $59,324 $77,404 

Scientist (Radiation Control) Level 11 $61,237 $70,422 $88,686 

Scientist (Radiation Control) Level lU $67,467 $77,587 $98,882 

Scientist (Water Ecology) Level l $41,067 $47,227 $62,141 

Scientist (Water Ecology) Level II $47,839 $55,015 $70,058 

Scientist (Wotcr Ecology) Level U1 $59,538 $68,469 $84,941 

Scientist (Water Ecology) Truince $35,440 $40,756 Flal Rate 

Senior Air Pollution Control Engineer 5 $67,467 $77,587 $98,882 

Senior Air Pollution Inspector $47,177 $54,253 $66,430 

Senior Architect (including specialties) 5 $67,467 $77,587 $98,882 

Senior Automotive Speciolist $67,467 $77,587 $98,882 

Senior Chemical Engineer ' $67,467 $77,587 $98,882 

Senior Chemist (including specialties) $64,370 $74,026 $91,027 

Senior Civil Engineer (including specialties) 5 $67,467 $77,587 $98,882 

Senior Electricnl Engineer (including specialties) ' $67,467 $77,587 $98,882 

Senior l!nginccr (Accounting) $67,467 $77,587 S98,882 

Senior Engineer (Safety) ' $67,467 $77,587 S98,882 
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Senior Engineer (Crane9} 5 $67,467 S77,5&7 S98,882 

Senior Engineer-Assessor J $67,467 $77,587 S98,882 
Senior Engineering Technician (including specialties, JOP) s $44,289 $50,932 $65,249 

Senior Environmental Control Technician $44,289 $50,932 $65,249 

Senior Estimator (including specialties) $61,237 $70,422 $88,686 

Senior Geologist $67,467 $77,587 $98,882 

Senior Health facilities Plonncr $76,691 $88,195 $114,346 

Senior Highway Transportation Specialist $61,237 $70,422 $88,686 
Senior Hull & M11chinery Inspector $47,177 $54,253 $66,430 

Senior Illustrator $42,086 $48,399 $61,655 

Senior Industrial Engineer $67,467 $77,587 $98,882 

Senior Landscape Architect ) $67,467 $77,587 $98,882 

Senior Mecha11iu1l Eugiuecr (including specialties) $67,467 $77,587 $98,882 

Senior Meteorologist $46,915 $53,952 $68,993 

Senior Painting Inspector $47,177 $54,253 $66,430 

Senior Physicist (including specialties) 4 $67,467 $77,587 $98,882 

Senior Pion Examiner (Buildings) $69,015 $79,367 SIOS,411 

Senior Planners $66,242 $76,178 $96,769 

Senior Project Coordinntor $67,467 $77,587 $98,882 

Senior Project Development Coordinalor s $67,467 $77,587 $98,882 

Seniol' Project Services Specialists $67,467 $77,587 $98,882 

Senior Scientist (Rndtation Control) $67,467 $77,587 $98,882 

Senior Supervisor of Mcchanicol Installations $63,573 $73,109 $92,441 

Senior Traffic Control Inspector $45,125 $51,894 $64,067 

Senior Urben Designers $67,467 $77,587 $98,882 

Senior Waterfront Construction Inspector $47,177 $54,253 $66,430 

Space Analyst Level J $51,586 $59,324 $77,404 

Space Analyst Level II $61,237 $70,422 $88,686 

Superintendent ofConstn1ction J $61,237 $70,422 $88,686 

Superintendent ofConstniction nnd Repairs $61,237 $70,422 $88,686 

Supervising Air Pollution Inspector $52,850 $60,778 $73,488 

Supervising Environmentnl Control Technician $50,674 $58,275 $70,623 

Supervising Hull & Machinery Inspector $51,903 $59,688 $72,398 

Supervising Traffic Control Inspector $50,111 $57,628 $70,338 

Supervisor or Building Maintenance (All Fields) $51,586 $59,324 $77,404 

Supervisor of Diesel Engine M111ntenancc $59,528 $68,457 $84,923 

Supervisor of Electrical Installations $61,237 $70,422 $88,686 

Supervisor ofElcclrical Installations & Maintenance Level I $51,586 $59,324 $77,404 

Supervisor ofElcctrical Installations & Maintenance Level II $61,237 $70,422 $88,686 

Supervisor of Mechanicol Instollotions $6l,237 $70,422 $88,686 

Supervisor of Mechnnical Jm1tallotions & Mamtcnancc Level I SSl,S86 $59,324 $77,404 

Supervisor of Mechanical lnstnllations & Maintenance Level n $61,237 $70,422 $88,686 

Supervisor ofMechnnical Ini;tellations & Maintenance Level Ill $63,573 $73,109 $92,441 

Supervisor ofMccluu1ical tnstallacions & Maintenance Level IV $67,467 $77,587 $98,882 

Surveyor Level I • A $51,586 $59,324 Flat Role 
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Surveyor Level l - B $56,410 $64,871 $75,892 

Surveyor Level II $61,237 $70,422 $88,686 

Surveyor Level Ill $67,467 • $77,587 $98,882 

Tnx Mnp Cartographer Level 1-A $51,586 $59,324 Flot Rate 

Tox Mnp Cartographer Level 1-B $56,410 $64,871 $75,892 

Tax Map Cartographer Level II $61,237 $70,422 $88,686 

Telemetric Systems Specialist $65,129 $74,898 $95,488 

Traffic Control lnspcclor Level I $40,859 $46,988 $57,733 

Traffic Control Inspector Level II $45,125 $51,894 $64,067 

Traffic Control lnspeclor Level III $50,111 $57,628 $70,338 

Urban Archcologist $47,581 $54,718 $74,584 

Urban Designer 5 $61,237 $70,422 $88,686 

Urban Designer Trainee $44,582 $51,269 Flat Rate 

Urban Tech11ici11n $35,183 $40,461 $53,977 

Wntcrfront Construction Inspector $42,234 $48,569 $59,308 
1. Sec Article Ill, Section 4 (New Hin:s) 
2. Upon completion of six months nf s~tisfactory permanent service in the Ihle, an employee shall be guornnlcctl II minimum SAiary equal to lhc then 

cum:nt applic:nble minimLlm hiring mte l plus an additional S 1,000. Upon completion of an additional eighteen (I B) months of satisfactory pcnnn11c111 
service in the title, the employee shall be gunrnntccd n minimum salnry cqunl to lhc minimum incumbent mtc in clTcct on die two year anniversary of 
the employee's original dnte of appoinlment lo tho applicable title, plus nn ndditinnnl .SI 000. 

J Upon ccmplction of one year nf sutisfi1crol)' scivlce in the title, the muinmm s11l11y shall cpply. 
4. Each nppointmcnl ta this pwition above !he minimum hiring mu: will be handled on a case by cnse basis. 
5 For present incumbent~ cnly. 
r, Base snlory schedule forall newly hired employees appoinlcd lo the llllc oflnstrumcntution Spccialifil on or aner July I, 2002. Nole: employees 

opp Dinted a Iler July I, 2002 f!lroain in Ibis salary schedule. 
7. Base salary schedule for current incumbenls Mppoinlcd prior 10 July I, 2002 and who were ,erving in the Euvironmental Control Technician tit la series 

smce January I, 2002. 
8 Trainees advancu Into the salary 5':hedule c:stablisbcd for all oewly hi.-cd employees appointed to tbc Citic nfhlstmmentadon Spec'ialisl on or after July 

I, 2002. 
9 Upon CQmplction of one year at Aasignment Level I, employees shall be paid 110 leas that the indicated mi11im11m for incumbents al Assignment l..cvcl I 

that is in effect on their one year of service onniversnric., 
10. Employees hired inlo City Service with le.~, thnn two years of continuous City service Nhall be paid al lcnst the Hiring lute. Aller ~Dlisfuctory 

completio11 cf one year of l"'ining ond service in the title of Geologist Level I, employ~ shall be paid no lcs9 thuu the" After One Yenr in 11\le 
Minimum" rule fur Assignment Level I thnl is in effect on their one year nnruvcrsarics of appointment lo Geologist. Upon completion of two yearn of 
Ci1y fiervicc, employee.~ hnll be puid al lcosl the incumbcnl minimum for their nssignmcnt level, 

TITLE 

Air Pollution Control Engineering Intern 

Architectural Intern 

Chemical Engineering Intern 

Civil Engineering Intern 

Construction Project Manager Intern 

Electrical Engineering Intern 

Environmental Engineering Intern 

Landscnpc /\rchitcct Intern 

Mccha111cal Engineering Intern 

2010-2017 ENGINEERING & SC'ENTIFICAGREEMENT 

SCHEDlll,E D 

(l) Hiring Rnlc 1 (2) lncumbcnt Rate 

(a) (b) (n) (b) 
Minimum Maximum Minimum Maximum 

$46,466 $52,514 $53,436 $56,270 

$46,466 $52,514 $S3,436 $56,270 

$46,466 $52,514 $53,436 $56,270 

$46,466 $52,514 SS3,43Ci $56.270 

$46,466 SSJ,436 $56,270 

$46,466 $52,514 $53,436 $56,270 

$46,466 $52,514 $53,436 $56,270 

$46,466 $52,514 $53,436 556,270 

$46,466 $52,514 $53,436 $56,270 
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I, Upon completion of siit months of sotisfaetory ncrm1rncnl service In the title, lhc muimum hiring nlc s11lary sholl opply. Upon completion of an 
additional six month, ofsatisfnctory ncrmnncnl :service in the 1itlc, the employee shall be appointed to the epplicnblo Asslslllnt Engineer/Architect title 
nt the minimum htrlng role, plusan additional $1,000. Up011 complelion ofan 11ddltionol one year of satisfactory pcnnnncnl service in tho title, the 
employee shall be pold ot the minimum Incumbent rote In effect on the two year nnnivCl'inry of the employee's original date of uppointmcnt to the 
npplicoblc intcm title, plus nn additional $1000. Sec also Article Ill, Section 4 (N<:W Hires). 

(ii) Unit B (Radio/TV) 

TITLE (1) Minimum (2) Maximum 

(a) Hiring (b) Incumbent 
Rate' Rate 

A.~sociate Operations Communications Specialist Level I $43,103 S49,569 $55,412 

Associate Opcrnlions Communications Specialist Level II $48,184 SSS,412 $61,253 

Director (TV) Level I $36,513 $41,990 $47,01 I 

Director {TV) Level II $44,660 $51,359 $64,240 

Film Edilor $36,717 $42,225 $49,834 

Film Manager $52,987 $60,935 $72,756 

Operations Communications Specialist Level I $36,234 $41,669 $48,820 

Operations Commnnicalions Specialist Level 11 $42,452 $48,820 $55,973 

Progrnm Announcer Level I $38,743 $44,555 $58,337 

Program Announcer Level II $43,334 $49,834 $64,070 

Program Producer Level J $37,729 $43,388 $51,980 

Program Producer Level 11 $52,987 $60,935 $72,756 

Program Producer Level 111 $61,078 $70,240 $84,571 

Radio & TV Operator Level l $31,776 $36,542 $46,687 

Rodie & TV Operator Level 11 $38,743 $44,S5S $58,337 

Radio & TV Operator Level IJI $43,334 $49,834 $64,070 

Supervisor of Radio & TV Opcmlors Level I $S2,987 $60,93S $72,7S6 

Supervisor ofRndio & TV Opcralors Level lJ $61,078 $70,240 $84,571 

Supervisor of Radio Production $55,085 $63,348 $73,498 

Television Equipment Operator $36,717 $42,225 $49,834 

Television Lighting Technician $36,717 $42,225 $49,834 

Nn.tc: 
1. See Article III, Section 4 (New Hires). 
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g. Effective September 3, 2016 

i. Unit A (Engineering/Scientific) 

Administrative Archilect (Non-Managcril\l) 

AJmh1istrativc City Planner (Non-Managerial) 

Administrative Constniction Project Mnnagcr (Non-Mnnagcrial) 
Adminislrativc Director ofLnboralory (Water Quality) (Non­
Mnnagerinl) 
Administrative Engineer (Non-Manllgeriol) 

Ad1ninistrstive Housing Development (Non-Ma11agerial) 

Administrative l'rojecl Director (HPD) (Non-Managerial) 

Administrative Project Manager (Non-Managerial) 

Administrative lnspeclor (Buildings) (Non-Mnnngeri.el) 

Administrative Landmarks Prcservalionisl (Non-Managerial) 

Administrative Landscape Architect (Non-Manegcriol) 

Air Pollulion Control Engineer Level I 

Air Pollution Control Engineer Level 11 

Air l'ollution Control Engineer Level lII 

Air Pollution Control Engineering Intern 

Air Pollution Control Engineering Trainee 

Air l'ollution Inspector Level l 

Air Pollulion Inspector Level 11 

Al'chitcct (including specialties) Level I 

Architect (including spccieltics) Level II 

Architect (including specialties) Level 111 

Architectural Intern 

Architectural Specialist Level I 

Architectural Specialist Level 11 

Asbestos Hazard Investigator 

Assistant Air Pollution Control Engineer 

Assistant Architect 2 

Assistant Arca Manager of School Maintenance 

Assistant Chemical Engineer (DCAS Res 20 l 2· S) 1 

Assistant Chemist (including special1ies) 

Assistant Civil llnginccr 2 

Assistant Coordinator of Highway Transpo, lation Stud,cs 

Assistant Director of Technical Services (Air Pollution Control) 
Assistant Director ofTcchnicnl Services (Emissions lnvenlory • 
Stationary Sources} 

2010-2017 ENGINEERING & SCIENTIFIC AGREEMENT 

(I) Minimum (2) Maximum 

(a} Hiring L!!l 
R11te1 Incumbent 

Rate 

$49,990 $57,489 $136,023 

$49,990 $57,489 $136,023 

$49,990 $57,489 $136,023 

$49,990 $57,489 Sl38,466 

$49,990 $57,489 $136,023 

S49,990 $57,489 $136,023 

$49,990 $57,489 $138,466 

$49,990 $57,489 $138,466 

$49,990 $S7,489 $136,023 

$49,990 $57,489 $136,023 

$49,990 $57,489 $136,023 

$63,074 S72,53S $91,347 

$74,990 $86,238 $104,182 

SBJ,887 $96,470 .$ll3,725 

See Section 2(e)(i)-Schcdulc n 
$4S,919 $S2,807 Flat Rate 

Hiring lla1c $32,377 Flat Rate 

After I year $33,991 Flat Rate 

Aller 2 yelll'S $35,863 $41,2'12 

$43,501 $50,026 $61,087 

S63,074 $72,535 $91,347 

$74,990 $86,238 $104,182 

$83,887 $96,470 SI 13,725 

See Section 2(c)(i)-Schedule B 

$74,990 $86,238 SI04,l82 

$83,887 $96,470 $113,725 

$50,650 $58,247 $76,003 

$53,134 $61,104 $79,726 

$53,134 SGl,104 $79,726 

$69,491 $79,91S $101,848 

$53,134 $61,104 $79,726 

$49,266 $56,656 $72,"14 

$S3,134 $61,104 $79,726 

$69,491 $79,915 $101,848 

$78,630 $90,425 $103,332 

$78,630 $90,425 $103,332 
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Assistant Elc:clrical Engineer 2 $53,134 $61,104 $79,726 
Assist11nt Engineer (Accounting) 2 $53,134 $61,104 $79,726 
Assistant Engineering Technician (JOP) s $35,261 $40,550 $45,892 
Assistant Environmen111I Engineer $53,134 $61,104 $79,726 
Assislattt Geologist $53,134 $61,104 $79,726 
Assistant Health Faeililics Planner $55,538 $63,869 $83,226 

Assislllllt Highw11y Transportation Specialist $45,919 $52,807 $67,556 

Assistnnt Landsc11p~ Architect 2 $53,134 $61,104 $79,726 

Assistant Meclum[cal Engineer 2 $53,134 $61,104 $79,726 
Assist/mt Physicist (including specialties) 4 $53,134 $61,104 $79,726 

Assislant Pinn Examiner (Buildings) 2 $55,538 $63,869 $83,226 

Assislant Planner $51,393 $59,102 $74,223 

Assislant Project Coordinnlor $53,134 $61,104 $79,726 

Assis1an1 Project Development Coordi11ntor 5 $53,134 $61,104 $79,726 

Assistanl Project Manager $53,134 $61,104 $79,726 

Assistant Project Services Spedalisl 5 $53,134 $61,104 $79,726 

Assistant Scientisl (Rndiation Control) $53,134 $61,104 $79,726 

Assistant Signal Circuit Engineer 1 $53,134 $61,104 $79,726 

Assistant Space Analyst $53,134 $61,104 $79,726 

Assistant Superintendent of Constructions $53,134 $61,104 $79,726 

Assistnnt Supcrinte11dc11t of Construction ru,d Rep11irs $53,134 $61,104 $79,726 

Assistant Supervisor of Electricnl Installations $53,134 $61,104 $79,726 

Assislllot Supervisor of Mechanical Jnstallations $53,134 $61,104 $79,726 

Assistant Surveyor $63,074 $72,535 $91,347 

Assistiml Surveyor Trainee J $53,134 S61,104 $64,994 

Assistant Urbon Designer $53,134 $61,104 $79,726 

Associate Air Pollution Inspector Level I $48,592 $55,881 $68,423 

Associate Air Pollution Inspector Level II $54,436 $62,601 575,693 

Associate Air Pollution Inspector Level ll 1 S60,290 $69,334 $82,981 

Associate Chemist Level I (DCAS Res 2012-5) Trntnee Rate S42,070 $48,380 Flat Rate 

Aller I yeor in S49,266 $56,656 $72,144 title 

Associate Chemist Level n 4 $55,890 $64,274 $82,895 

Associate Chemist Level m 4 S66,J02 $76,247 $93,758 

Associnlc Chemist Level IV 4 S72,729 S83,63B $110,457 

Associate City Phmner Level I $68,229 $78,463 $99,672 

Associate City Plnnner Level n S72,729 $83,638 SI 10,457 

Associate Engineering Tcx:hniclan Level I $45,617 $52,460 $67.206 

Associate Engineering Technician Level II $52,194 $60,023 $72,742 

Assoc,a1e Graphic Artist $54,772 $62,988 $93,228 

Associate Housing Development Spectolist $69,491 $79,915 $101,848 

Associnlc Landmarks Preservationist $62,687 $72,090 $87,770 

Associttlc Project Mnnagcr Level J $63,074 $72,535 $91,347 

Associutc Project Mnnnger Level II $6!>,491 $79,915 $101,848 

Associate Project Mnnnger Level Ill $83,887 $96,470 $113,725 
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Associntc Spncc Analyst 

Associnte Urban Designer Level I 

Associnte Urban Designer Level If 

Associate Urban Designer Level UI 

A ntomotive Spccinlist 

Carlogrophcr (Civil Defense) 

Chemical, Biological & Rodiologicol Officer (C.D.) 

Chemical Engineer Level I 

Chemical Engineer Level IJ 

Chemical Engineer Level Ill 

Chemical Engineering Intern 

Chemist (including spcciullics) (DCAS Res 2012-5) 5 

Chemist Trainee 

Chief Supervisor of Mechooical Installations 

City Planner Level I 

City Plunncr Level II 

City PIMner Level Ill 

City Planner Level IV 

City Planning Technician 

City Research Scientist Level I 

City Research Scientist Level II 

City Research Scientist Level Ill 

City Research Scientist Level IV-A 

City Rcscat'cb Scientist Level IV-13 

Civil Engineer (including specialties) Level I 

Civil Engineer (including specialties) Level II 

Civil Engineer {including specialties) Level Ill 

Civil Engineering Oraflcr s 

Civil Engineering Intern 

Civil Engineering Trainee s 

Comnnmity Planning Board Coordinator 

Computer Facilities Maintainer (FISA) 

Conslruction M11nngement Assistant 

Construction Manager (including specialties) 5 

Construction Project Manager Level I 

Cons1ruction Project Manager Level II 

Construction Project Monngcr Level m 
Construction l'roJect Manager Intern 

Criminalist Level I - A 

Criminalist Level I - B 

Criniinalist Level II 

Criminahst Level III 

Criminahst Level rv 
D in:ctor of lntcrscclional Traffic Control 
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$63,074 $72,S3S $91,347 

$63,074 $72,S35 $91,347 

$69,491 $79,915 $101,848 

$72,590 $83,479 $110,038 

$63,074 $72,535 $91,347 

$43,349 $49,851 $63,505 

$55,538 $63,869 $83,226 

$63,074 $72,535 $91,347 

S74,990 $86,238 $104,182 

$83,887 $96,470 $113,72S 

See Section 2{e)(i)-Schedulc B 

$55,890 $64,274 $82,895 

$42,070 $48,380 Flat Rate 

$69,491 $79,915 $101,848 

$51,393 $59,102 $74,223 

$60,702 $69,807 $89,359 

$68,229 $78,463 $99,672 

$72,729 $83,638 Sl 10,457 

$36,239 $41,67S $55,596 

~llring R11le $59,708 Flat Rate 

After l year SeeNotc9 $65,678 $72,246 

$70,286 $80,829 $88,213 

$78,630 $90,425 $103,332 

$87,768 $100,933 $113,838 

$90,08'1 $103,S97 $130,939 

$63,074 $72,535 $91,347 

$74,990 S86,238 $104,182 

$83,887 $96,470 $113,725 

$45,919 $52,807 $67,556 

See Scctio11 2(e)(i)-Schcdule B 

$45,919 $52,807 Flot Rate 

$41,910 $48,196 $58,146 

$53,134 $61,104 $79,726 

$44,634 $51,329 $66,082 

$71,085 $81,748 $108,573 

$53,134 $61,104 $79,726 

$63,074 $72,535 S91,347 

$67,083 $77,145 $113,725 

Sec Section 2(c)(i)-Schedulc B 

$48,277 Flat Rate 

$S1,290 $60,843 

$61,377 $84,453 

$76,516 $100,79'1 

$88,287 $115,324 

$69,491 $79,915 $101,848 
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Electrical Engineer (including spa:ial1ics) Level J $63,074 $72,535 $91,347 
Electrical Engineer {including spcdehics) Level II $74,990 $86,238 $104,182 

Electrical Eni:inccr (including spccinltics) Level JlJ $83,887 $96,470 $113,725 

Electrical Engineering Drafter 5 $45,919 $52,807 $67,556 

Electrical Engineenng Intern See Section 2(cXi)-Schedulc: B 

Electrical Engineering Trainee 5 $45,919 SS2,807 Flat R11tc: 

Eni:inccr (Accounting) (CE & S} $63,074 $72,535 $91,347 

Engineer-Assessor (all spcciulties} $63,074 $72,S3S $91,347 

Engineer-Assessor (Ulility) $63,074 $72,535 $91,347 

Engineering Aide $45,919 $52,807 $67,556 

Engineering Spec1alisl Level I $74,990 $86,238 $104,182 

Engineering Spccialisl Level II $83,887 $96,470 $113,725 

Engineering Technician (including specialties) Level I $36,239 $41,675 $47,016 

Engineering Technician (including speciallics) Level II $39,203 $45,083 $S5,596 

Engineering Technician (including specialties) Level III $115,617 $52,460 $67,206 

Engineering Technician (including specialties) Level IV $52,194 $60,023 $72,742 

Engineering Teclmician Aide (JOP) $32,510 $37,386 Fial Rate 

Engineering Technician Trainee 3 $31,747 $36,509 $38,334 

Engineering Work Study Trninec $27,653 $31,801 $40,957 

Environmental Control Teclmicien 1 $39,203 $45,083 $55,596 

Environmental Engineer Level I $63,1174 S72,535 $91,347 

Environmental Engineer Level II $74,990 S86,238 $104,J 82 

Environmental Engineer Level III $83,887 S96,470 $113,725 

Environmental Engineering Intern See Section 2(eXi)-Schedule 8 

Estimator (including specialties) $53,134 $61,104 $79,726 

Forensic Analyst (OCME) $50,780 $58,397 $82,888 

Forensic Scientist (OCME) $72,896 $83,830 $103,608 

Forester Level I S40,419 $46,482 $57,360 

Forester Level ll S48,161 $55,385 $68,240 

General Superintendent of Construction (including specialties) 5 $67,083 $77,145 $98,353 

Gcnernl Superintendent of Construction and Repairs S67,083 $77,145 $98,353 

General Superintendent of Building Maintenance {all fields) S63,074 $72,535 $91,347 

Geologist Levell (DCAS Re.~ 2011· 16) Hiring Rate S45,919 $52,807 Flat Rate 
After I Year in S53,134 $61,104 $79,726 
Title Minimum 

Geologist Level II S63,074 $72,535 $91,347 

Geologist Trainee S45,919 $52,807 Flat Rate 

Graphic Artist Level J S42,443 $48,810 $66,509 

Graphic Artist Level II S54,772 $62,988 $93,228 

Hcolth Facilities Planner $71,085 $81,748 $108,573 

Highway Transportation Specialist Level I $53,134 $61,104 $79,726 

Highway Transportation Spccialisl Level 11 $63,074 $72,S35 $91,347 

Highway Transportation Specialist Level III $69,491 $79,915 $101,848 

Housing Development Specialist Level I $53,134 $61,104 $81,323 

Housing Development Specinlist Level II $63,074 S72,S35 $93,172 
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Housing Development Specialisl Trainee Level I 

Housing Developmenl Spccialisl Trainee Level II 

Illustrator' 

lnduslrial Hygienist Level I 

Industrial Hygicnisl Level 11 

lns1rume111 Maker (Radiology) 

lnstrnmcntalion Specialist Level I 6 

lnstrumentalion Specialist Level II 6 

l11s1rumenllllion Specialist Level 111 6 

lnstrumentation Specialist Level l 1 

Instrumentation Specialist Level 11 7 

lns1n11nenta1ion Speclalisl Level Ill 7 

lnslrumenllltion Speciulisl Trainee (Entry Level) 1 

Ins1111mentation Spcciali~I Trainee (After one year) 1 

Inslrumentntion Specialist Trainee (After two years) 1 

Junior Architect 5 

Junior Chemists 

Junior Civil Entnccr 5 

Junior Draf\er 5 

Junior Elcctncal Engineer 5 

Junior Health Facililies Planner 

Junior MechaoiClll Engineer 5 

Landmarks Preservationist Level l 

Landmarks Preservationist Level ll 

Landmarks Preservation Specialist 

Landscape Architect Level I 

Landscape Architect Level 1J 

Landscape Architect Level ll1 

L1mdsc11pe Arcbitccl Intern 

Marine Electronics Tcclmici1111 

Mechanical Engineer (including specialties) Level I 

Mechanical Engineer (including spcci11ltics) Level [I 

Mecl1anical Engineer (including spcciallies) Level m 
Mechanical Engineering Drafters 

Mechanical Engineering Intern 

Medical Equipment Repair Technician 

Medical Equipment Specialist 

Pointing Inspector 

Physicist Level I ◄ (DCAS Res 2012-6) 

Physicist Level II ◄ 

Physicist Level m ◄ 
Physicist (Electronics, Isotopes, Rndialion) 

Physicist Trainee 

Plan Examiner (Buildings) 

Pl1111ncr 
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$41,311 $47,508 Flat Rate 

$45,017 $51,770 Flat Rate 

$39,823 $45,797 $53,083 

$44,116 $50,733 $62,391 

$52,168 $59,993 $70,113 

$53,134 $61,104 $79,726 

Sec Note 6 $49,934 Flat Rote 

See Note 6 $60,505 Flat Rate 

See Note 6 $69,606 Fl111 Rate 

See Note 7 ss 1,765 Flat Rate 

See Note 7 $62,958 Flat Ruic 

See Note 7 571,352 Flat Rate 

See Note 8 $34,804 Flntiulle 

Sec Note 8 $36,318 Flat Rate 

See Note 8 $45,394 Flat Rate 

$45,919 $52,807 $67,556 

$42,070 $48,380 $57,566 

$45,919 $52,807 $67,556 

$45,919 $52,807 $67,556 

$45,919 $52,807 $67,556 

$45,919 $52,807 $67,556 

$45,919 $52,807 $67,556 

$52,046 $59,853 $74,974 

$57,668 $66,318 $85,682 
$52,046 $59,853 $74,974 

S63,074 $72,535 $91,347 

$74,990 $86,238 $104,182 

$83,887 $96,470 SI 13,725 

See Section 2(c)(i)-Scbedulc B 
$80,634 $92,729 $119,223 

$63,074 $72,535 $91,347 

$74,990 $86,238 $104,182 

$83,887 $96,470 SI 13,725 

$45,919 $52,R07 $67,556 

Sec Section 2(e)(i)-Schedule B 

S:!6,242 $41,678 $54,462 

$48,323 SSS,571 $71,063 

$43,501 $50,026 $61,087 

$53,134 $61,104 $79,726 

$63,074 $72,535 $91,347 

$69,491 $79,915 SIOl,848 

$63,074 $72,535 $91,347 

$45,919 $52,807 Flat Rate 

$65,480 $75,302 $95,214 

$60,702 $69,807 $89,359 
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Planner Trainees $45,919 $52,807 Flat RRtc 

Principal Air Pollution Control Engineer ' $87,768 $100,933 $113,838 

Principal Air Pollution Inspector $60,290 $69,334 $82,981 

Principal Chemical Ensmeer 5 $87,768 $100,933 $113,838 

Principal Chemist (incl11dins specialties) ' $72,729 $83,638 $110,457 

Principe! Civil Engmeer (including specialties) s $87,768 $100,933 $113,838 

Principal Electrical Engineer s $87,768 $100,933 Sll3,838 

Principal Engineer $87,768 $100,933 SI 13,838 

Principal lllustrutor s S53,134 $61,104 $79,726 

Principal Mechanical Engineer' S87,768 $100,933 Sl 13,838 

Principnl Physicist S71,085 $81,748 SJ08,573 

Princl1>nl Planner $72,729 $83,638 SII0,457 

Principal Research Scientist (Biological Science.,) S87,768 $100,933 S113,838 

Principal Urban Designer S76,327 $87,776 $126,985 

Project Coordinator $63,074 $72,535 $91,347 

Project Development Coordinator 5 $63,074 $72,535 $91,347 

Project Development Coordinator Trainee' $45,919 $52,807 Flat Rate 

Project Manager (Other than HIIC) SSJ,134 $61,104 $79,726 

ProJect Manager (HHC only) Level I S53,134 $61,104 $79,726 

Project Manager (HHC only) Level 11 $61,857 $71,135 SJOB,356 

Project Manager Intern $47,974 $55,170 Flat Rate 

Project Services Spccin list $63,074 $72,535 $91,347 

Radio Repnir Technician $39,170 $45,046 $50,751 

Rcscarcb Scientist Level I $70,286 $80,829 $88,213 

Research Scicnh,t Level 11 $78,630 $90,425 $103,332 

Rese11rch Scic11tist Level 111 $87,768 $100,933 $113,838 

Snfcty Officer $41,11 D $47,277 $58,335 

Snfety Specialist $41,953 $48,246 $59,212 

Scientist (R11di11tion Co11trol) Level I $53,134 $61,104 $79,726 

Scientist (Radiation Control) Level I1 S63,074 $72,535 $91,347 

Scientist (Radiation Control} Level U1 $69,491 $79,91S $101,848 

Scientist (Water Ecology) Level l $42,299 $48,644 $64,00S 

Scientist (Waler Ecology) Level II $49,274 $56,665 $72,160 

Scientist (Water Ecology) Level III $61,324 $70,523 $87,489 

Scientist {Water Ecology) Trainee $36,503 $41,979 Flat Rate 

Senior Air Pollution Control Engineer ' $69,491 $79,915 Sl0l,848 

Senior Air Polluti011 Inspector $48,592 $55,881 $68,423 

Senior Architect (including specialties) s $69.491 $79,915 $101,848 

Senior Automotive Specialist $69,491 $79,91S $101,848 

Senior Chemical Engineer 5 $69,491 $79,915 $101,848 

Semor Chemist (including specialties) $66,302 $76,247 $93,758 

Scmor Civil Engineer (including spccinlties) 1 $69,491 $79,915 S 101,848 

Senior mectncnl Engineer (including spcciallies) 5 $69,491 $79,915 $101,848 

Semor Engineer (Accounting) $69,491 $79,915 $101,848 

Semor Engineer (Safety) ' $69,491 $79,915 $101,848 
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Senior Engineer (Cranes)' $69,491 $79,9l5 SI0l,848 
Senior Enginecr-Assc.~sor 5 $69,491 $79,915 S101,848 

Senior Engineering Technician (including specialties, JOP) 1 $45,617 $52,460 $67,206 

Senior Environmental Control Technician $45,617 $52,460 $67,206 

Senior Estimator (including specialties) $63,074 $72,535 $91,347 

Senior Geologist $69,491 $79,915 $101,848 

Senior Health FucilitiC3 Planner $78,992 $90,841 $117,776 

Senior Highway Transportation Specialist $63,074 $72,535 $91,347 

Senior Hull & Machinery Inspector $48,592 $55,881 $68,423 

Senior Illustrator $4'.l,349 $49,851 $63,505 

Senior Industrial Engineer $69,491 $79,915 $101,848 

Senior umdscnpe Architect ' S69,491 $79,915 $101,848 

Senior Mechanical Engineer (including specinlties) S69,491 $79,91S $101,848 

Senior Meteorologist S48,323 $55,571 $71,063 

Senior Painting Inspector S48,S92 $55,881 $68,423 

Senior Physicist (including specialties) 4 S69,491 $79,915 $101,848 

Senior Pllm Examiner (Buildings) S71,085 $81,748 $108,573 

Senior Planner ' S68,229 $78,463 $99,672 

Senior Project Coordinator S69,491 $79,91S $101,848 

Senior Project Development Coortlinator s S69,491 $79,915 $101,848 

Senior Project Services Specialist 5 $69,491 $79,915 $101,848 

Senior Scientist (Radiation Control) $69,491 $79,915 $101,848 

Senior Supervisor ofMeehtinical Jnstnllatio11s $65,480 $75,302 $95,214 

Senior Traffic Control Inspector $46,479 $53,451 $65,989 

Senior Ul'ban Designer .l $69,491 $79,915 $101,848 

Senior Waterfront Constrnction Inspector $48,592 $55,881 $68,423 

Space Analyst Level I $53,134 $61,104 $79,726 

Space An:ilyst Level II $63,074 $72,535 $91,347 

Superintendent of Construction ' $63,074 $72,535 $91,347 

Superintendent of Construction and Repairs S63,074 $72,535 $91,347 

Supervising Air Pollution Inspector $54,436 $62,601 $75,693 

Supervising Environmental Control Technician $52,194 $60,02'.l $72,742 

Supervising Hull & Machinery Inspector $53,460 $61,479 $74,570 

Supervising Traffic Control Inspector $51,615 $59,357 $72,448 

Supervisor of Building Maintenance (All Fields) $53,134 $61,104 $79,726 

Supervisor of Diesel Engine Maintenance $61,314 $70,511 $87,471 

Supervisor of Electrica I Inst11llations $63,074 $72,5'.lS $91,347 

Supervisor of Electrical Installations & Maintenance Level I $53,134 $61,104 $79,726 

Supervisor of Electrical Instnllo1ions & Maintennncc Level II $63,074 $72,S'.lS $91,347 

Supervisor of Mechanical Installations $63,074 $72,535 $91,347 

SupervisorofMcchanic11l Installations & Maintennncc Level I $S3, 134 $61,104 $79,726 

Supervisor of Mechanical Installations & Mninlennnce Level II $63,074 $72,535 $91,347 

Supervisor of Mcch11nical lnstnllations & Maintenance Level lil $65,480 $75,302 $95,214 

Supervisor of Mechanical lnstallntions & Mointcnnnce Level IV $69,491 $79,915 $101,848 

Surveyor Level I -A $5'.l, 134 $61,104 Flat Rate 
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Surveyor Level l - B 

Surveyor Level II 

Surveyor Level Ill 

Tax Mup Curtographer Level I-A 

Tax Map Cartographer Level 1-B 

Tnx Map Cnrtogrnpher Level II 

Telemetric Systems Specialist 

Truffic Control l11spector Level l 

Traffic Control Inspector Level JI 

Traffic Control Inspector Level Ill 

Urban Archeologist 

Urban Designer 5 

Urban Designer Trainee 

Urban Technician 

Waterfront Construction Inspector 
I. Sec Article Ill, Section 4 (New Hires} 

$58,I02 

$63,074 

$69,491 

$53,134 

S58,102 

$63,074 

$67,083 

$42,085 

$46,479 

$51,615 

$49,009 

$63,074 

$45,919 

$36,239 

$43,501 

$66,817 $78,169 

$72,535 $91,347 

S79,91S $!01,848 

$61,104 Flot Rote 

$66,817 $78,169 

$72,535 $91,347 

$77,145 $98,353 

$48,398 $59,465 

$53,45 I $65,989 

$59,357 $72,448 

556,360 $76,822 

S72,535 $91,347 

S52,807 Flat Rate 

S41,67S $55,596 

SS0,026 $61,087 

2. Upon completion of six months of salisfoctory pcnnnnr:nt service in the title, nn employee shall be cunrantccd a minimum sn lury equal to the then 
current applicable minimum hiring rate 1 plus on additional $1,000. Upon completion of an additional eighteen (18) months ofa11tisf11ctory pcnnnncnt 
service in the title, the employee shall be g1111rantecd a minimum salnry cqunl lo the minimum incumbent rate in effect on the two year anniver..ary of 
the employee's original d11tc of uppointmcnt lo the applicable title, plus ~n otlditional $1000. 

l. Upon completion of o:1e year of utisfactory mvicc in die title, the maximum ,nlary sha:l npply. 
4. Euch appointment lo this position 11bovc !he minimum hiring mtc will be handled on u case by cnse boais 
S. For present inc11mbei1ta only. 
6 Base salary ,chedule for 1111 newly hired cm(l!oyccs A[lpoinled lo the I itle of llllltromentation Spcclallst on or after July I, 2002. Note employees 

appointed aller July I, 2002 remain in lhb 1111lury schedule. 
7. Da5e salffl)' 5Chcdulc for cum:nt incumbents up poi nlcd prior lo July I, 2002 and who were serving in the Environmental Control Technician title series 

since Jannnry I, 2002. 
8. Tr,li11ce;1 advance lnco Che salary i;chcdulc csl11blishctl ror all newly hired employees appointed lo the tillc of 1116trnmentallon Specialist on or allcr July 

1,2002. 
9. Upon completion of one year at As~ignmcnt Level I, employcc.1 shall be pnld no l~s 1ba1 the indicated minimum for incumbent~ at A:1.~isnment Level I 

I hat is in ctrcct on tlicir one year of service anniverauries, 
I 0. Employees hired into City Service with lus than lwo ye,us of conliuuoll/1 Cily :icrvlcc shaJI be poitl at lcaa1 tho Hiring Rate. Aller satisfactory 

completion of one year of !raining 11nd service in the title of Geologist Level I, employee., shnll be pnid no less tb1111 the "Aller One Year in TIiie 
Minimum" mtc fur Assignment Level I thnt is III effect on their one year annivcrsarieii of nppointmcnt to GcologisL Upon completion of two ycnm of 
City service, employees h11II be 11aid ol least the incumbent minimum for their assignment level. 

Air Pollution Control Engineering Jntem 

Architcclural Intern 

Chemical Engineering Intern 

Civil Engineering Intern 

Construction Project Manager Intern 

Electrical Engineering Intern 

Environmental Engineering Intern 

Lnndscape Architect Intern 

Mcchonicol Engineering lntcn1 

2010-2017 ENGINEERING & SCIENTIFIC AGREEMENT 

SCHED.l.lLE..B 

(1) lllrlng Rntc 1 (2) Incumbent H.ate 

(11) (b) (a) (b) 
Minimum Maximum Minimum Maximum 

$47,860 $54,089 $55,039 $57,958 

$47,860 $54,089 $55,039 $57,958 

$47,860 $54,089 $55,039 $57,958 

$47,860 $54,089 $55,039 $57,958 

$47,860 $55,039 $57,958 

$47,860 $54,089 $55,039 $57,958 

$47,860 $54,089 $55,039 $57,958 

547,860 $54,089 $55,039 $57,958 

$47,860 $54,089 $5S,039 $51,958 
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Nall!! 
I. Upon CCllnplction ofaix 1nonU1s ohntiafuctory pcrm1mc11( acrvic:c in the liUc, lhc maximum hiring ralo salary shall 11Pply. Upon completion ofan 

additional six months of sa1:afaetory permanent service in the title, the employee ahall be oppoinlCd to the oppliccb!cAs!latanl Enginccr/Architccl 1mc 
111 the minimum blrlnc; rntc, plus an additional $1,000. Upon eumplction ofan additional one yair of111lisfactory permanent service in the Ii lie, lhc 
employee sh al I be paid al the minimum Incumbent rate in effect on the two year annlvcnary of the employee's original dale of appointment lo the 
npp!icnblc intern title, plus an additional SI 000, Sec 0l10 Article Ill, Section 4 (New Hires). 

(ii) Unit B (RadioffV) 

TITLE (1) Minimum (2) Mn,dmum 

(a) Hiring (b) Incumbent 
Rnte1 Rntc 

Associate Operations Communie111ions Specialist Level I $44,397 $51,056 $57,074 

Auocietc Operotions Communications Specialist Level II $49,630 $57,074 $63,091 

Director (TV) Level I $37,609 $43,250 $48,421 

Director (TV) Level II $46,000 $52,900 $66,167 

Film Edilor $37,819 $43,492 $51,329 

Film Manager $54,577 $62,763 $74,939 

Operations Communicntions Specinlist l.evel I $37,321 $42,919 $50,285 

Operations Communications Specialist Level II $43,726 SS0,285 $57,652 

Program Announcer Level I $39,906 $45,892 $60,087 

Program Announcer Level II $44,634 $51,329 $65,992 

Program Producer Level I $38,861 $44,690 $53,539 

Program Producer Level JI $54,577 $62,763 $74,939 

Progrom Producer Level IJl $62,910 $72,347 $87,108 

Radio & TV Operator Level I $32,729 $37,638 $48,088 

Radio & TV Operator Level II $39,906 $45,892 $60,087 

Radio & TV Operator Level 111 $44,634 $51,329 $65,992 

Supervisor of Radio & TV Operators Level I $54,577 $62,763 $74,939 

Supervisor of Radio & TV Operators Level ll $62,910 $72,347 $87,108 

Supervisor of Radio Production $56,737 $65,248 $75,703 

Television Equipment Operalor $37,819 $43,492 $51,329 

Television Lighting Technician $37,819 $43,492 $51,329 

Note: 
l. See Article Ill, Section 4 (New Hires). 
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Section 3. Wage Increases. 

a. Lump Sum Cash Payment 

A lump sum cash payment in the mnount of $1,000, pro-rated for other than full-time 
employees, shall be payable as soon as practicable upon ratification of the Agreement to 
those employees who are on payroll as of the date of ratification. The lump swn cash 
payment shall be pensionable, consistent with applicable law. 

i. Full-time per annum and fulJ-time per diem Employees shall receive a pro-rata 
lump sum cash payment the computation of which shall be based on service 
during the period from July 1, 2013 through June 30, 2014. 

11. Where the regular and customary work year for a title is less than a twelve-month 
year, such as a school year, such computations shall be based on service during 
the period from September 5, 2013 through June 26, 2014 or other applicable 
dates for other school-based employees. 

iii. Part-time per annum, part-time per diem (including seasonal appointees), per 
session, hourly paid Employees and Employees whose normal work year is less 
than a full calendar year shall receive a pro-rata portion of the lump sum cash 
payment bused on their regularly scheduled hours and the hours in a full calendar 
year. 

iv. The lump sum cash payments shall not become part of the Employee's basic salary 
rate nor be added to the Employee's basic salary for the calculation of any salary 
based benefits including the calculation of future collective bargaining increases. 

v. For circumstances that were not anticipated by the parties, the First Deputy 
Commissioner of Labor Relations may elect to issue, on a case-by-case basis, 
interpretations concerning the application of this Section 3.a. Such case-by-case 
interpretations shall not be subject to any dispute resolution procedures as per past 
practice of the parties. 

b. General Wage Increases. The general increases, effective as indicated, shall be: 

i. Effective September 3, 2011, Employees shall receive a general increase of 1.00%. 

ii. Effective September 3, 2012, Employees shall receive an additional general increase of 
1.00%. 

iii. Effective September 3, 2013, Employees shall receive an additional general increase of 
1.00%. 

iv. Effective September 3, 2014, Employees shall receive an additional general increase of 
1.50%. 
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v. Effective September 3, 2015, Employees shall receive an additional general increase of 
2.50%. 

vi. Effective September 3, 2016, Employees shall receive an additional general increase of 
3.00%. 

vii. Part-time per annum, part-time per diem Employees (including seasonal appointees), per 
session and hourly paid Employees and Employees whose nonnal work year is less than a 
full calendar year shall receive the increases provided in subsections 3(b)(i)-(vi) above on 
the basis of computations heretofore utilized by the parties for all such Employees. 

c. The increases provided for in Section 3(b) above shall be calculated as follows: 

d. 

i. The general increase in Section 3(b)(i) shall be based upon the base rates (including 
salary or incremental salary schedules) of the applicable titles in effect on September 2, 
2011; 

ii. The general increase in Section 3(b)(ii) shall be based upon the base rates (including 
salary or incremental salary schedules) of the applicable titles in effect on September 2, 
2012; 

iii. The general increase in Section 3(b)(iii) shall be based upon the base rates (including 
salary or incremental salary schedules) of the applicable titles in effect on September 2, 
2013; 

iv. The general increase in Section 3(b)(iv) shall be based upon the base rates (including 
salary or incremental salary schedules) of the applicable titles in effect on September 2, 
2014; 

v. The general increase in Section 3(b)(v) shall be based upon the buse rates (including 
salary or incremental salary schedules) of the applicable titles in effect on September 2, 
2015; 

vi. The general increase in Section 3(b)(vi) shall be based upon the base rates (including 
salary or incremental salary schedules) of the applicable titles in effect on September 2, 
2016. 

i. The general increases provided for in this Section 3(b)(i)-(vi) shall be applied to the base 
rates, incremental salary levels ru1d the minimum "hiring rates," minim\un "incumbent 
rates" and maximum rates (including levels), if any, fixed for the applicable titles. 

ii. Effective September 3, 2016, the general increase provided for in Section 3(b)(vi) shall 
be applied to "additions to gross." "Additions to gross" shall be defined to include 
uniform allowances, equipment allowances, transportation allowances, uniform 
maintenance allowances, assignment differentials, service increments, longevity 
differentials, advancement increases, assignment (level) increases, and experience, 
certification, educational, license, evening, or night shift differentials. 
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iii. Subsection 3(d)(ii) does not apply to Recurring Increment Payments (RIPs) that 
automatically increase with wage increases. 

iv. Subsection 3(d)(ii) does not apply to Service Increments once earned for two years that 
are rolled into base salary and increased with wage increases. 

Section 4. New Hires. 

n. The appointment rate for an employee newly hired on or after March 3, 2010 and appointed 
at a reduced hiring rate shall be the applicable minimum "hiring rate" set forth in subsections 
2(a)(i)(l), 2(b)(i)(l), 2(c)(i)(l), 2(d)(i)(l), 2(e)(i)(l), 2(f)(i)(l) and 2(g)(i)(l) of this Article 
Ill. On the two year anniversary of the employee's original date of appointment, such 
employee shall be paid the indicated minimum "incumbent rate" for the applicable title that 
is in effect on such two year anniversary as set forth in set forth in subsections 2(a)(i)(2), 
2(b)(i)(2), 2(c)(z)(2), 2(d}(i)(2}, 2(e)(i)(2), 2(f)(i)(2) and 2(g)(i)(l) of this Article III. 

b. 

i. For a title subject to an incremental pay plan, the employee shall be paid the appropriate 
increment based upon the employee's length of service. Section 2 of this Article Ill 
reflects the correct amounts and has been adjusted in accordance with the provisions of 
Section 3(d)(i) of this Article m. 

ii. Employees who change titles or levels before attaining two years of service will be 
treated in the new title or level as if they had been originally appointed to said title or 
level on their original hiring date. 

c. For the purposes of Sections 4(c) and 4(d), employees {l) who were in active pay status before 
March 3, 2010, and (2) who are affected by tlte following personnel actions after said date 
shall not be treated as "newly hired,. employees and shall be entitled to receive the indicated 
minimum "incumbent rate" set forth in subsections 2(a)(z)(2), 2(b)(i)(2), 2(c)(i)(2), 2(d)(i)(2), 
2(e)(i)(2), and 2(f)(i)(2) of this Article III: 

i. Employees who return to active status from an approved leave of absence. 

ii. Employees in active status (whether full or part-time) appointed to permanent status 
from a civil service list, or to a new title (regardless of jurisdictional class or civil service 
status) without a b1·eak in service of more than 31 days. 

iii. Employees who were laid off or terminated for economic reasons who are appointed 
from a rccalVpreferred list or who were subject to involuntary redeployment. 

iv. Provisional employees who were te11ninated due to a civil service list who are appointed 
from a civil service list within one year of such termination. 

v. Permanent employees who resign and are reinstated or who are appointed from a civil 
service list within one year of such resignation. 

vi. Employees (regardless of jurisdictional class or civil service status) who resign and 
return within 31 days of such resignation. 

2010-2017 ENGINEERING & SCIENTIFIC AGREEMENT 73 DISTRICT COUNCIL 37, AFSCME, AFL-CIO 

22019 



vii. A provisional employee who is appointed directly from one provisional appointment to 
another. 

viii. For employees whose circumstances were not anticipated by the parties, the First 
Deputy Commissioner of Labor Relations is empowered to issue, on a case-by-case 
basis, interpretations concerning application of this Section 4. Such case-by-case 
interpretations shall not be subject to the dispute resolution procedures set forth in 
Article VI of this Agreement. 

d. The First Deputy Commissioner of Labor Relations may, after notification to the affected union(s), 
exempt certain hard to recruit titles from the provisions of subsection 4(a). 

Section 5. 

Each general increase provided herein, effective as of each indicated date, shall be applied to the rate in 
effect on the dates as specified in Section 3(c) of this Article. In the case of a promotion or other 
advancement to the indicated title on the effective date of the general increase specified in Section 3 of 
this Article, such general increase shall not be applied, but the general increase, if any, for the title formerly 
occupied, effective on the date indicated shall be applied. 

Section 6. 

In the case .of an Employee on leave of absence without pay the salary rate of such Employee shall be 
changed to reflect the salary adjuslments specified in Article Ill. 

Section 7. Advancement Increases 

A person pennanently employed by the Employer who is appointed or promoted on a permanent, 
provisional, or temporary basis in accordance with the Personnel Rules and Regulations of the City of 
New York or, where the Personnel Rules and Regulations of the City of New York arc not applicable to a 
public employer, such other Rules or Regulations as are applicable to the public employer, without a break 
in service to any of the following title(s) from anoU1er title in the direct line of promotion or from another 
title in the Career and Salary Plan, the minimum rate of which is exceeded by at least 8 percent by the 
minimum rate of the title to which appointed or promoted, shall receive upon the date of such appointment 
or promotion either the minimum basic salary for the title to which such appointment or promotion is 
mnde, or the salary received or receivable in the lower title plus the specified advancement increase, 
whichever is greater: 

Air Pollution Control Engineer 
Arcl11lect (including specialty) 
Architectural Specialist Level I 
Assistant Air Pollution Control Engineer 
Assistant Archilecl 
Assistant Arca Manager of School Maintenance 
Assistant Chemical Engineer 
Assistant Chemist (including specialties) 
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$1,954 $2,013 

$1,954 $2,013 
$2,541 $2,617 

$1,778 $1,831 
$1,778 Sl,831 
$2,328 S2,398 
$1,778 $1,831 

$1,778 $1,831 
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Title 3/3/10 9/3/16 

Assistant Civil Engineer $1,778 $1,831 
Assistant Coordinator of Highway Transportation Studies $2,328 $2,398 
Assistant Director of Technical Services (Air Pollution Control) $2,448 S2,521 
Assistant Director ofTechnicnl Services (Emis,ion., Inventory- Sllltionary Sources) $2,448 S2,S21 
Assist1111t Electrical Engineer $1,778 Sl,831 
Assistant Engineer (Accounting) $1,778 SI ,831 
Assistant Environmental Engineer $1,778 Sl,831 
Assistant Health Facilities Planner Sl,954 S2,013 
Assistant Lnndscope Architect Sl,778 Sl,831 
Assistant Mcchnnicnl Engineer Sl,778 Sl,831 
Assistant Plan Examiner (Buildings) Sl,954 $2,013 
Assistant Project Coordinator S1,778 Sl,831 
Assistant Signal Circuit Engineer Sl,778 S 1,831 
Assistant Surveyor S1,954 $2,013 
Associntc Air Pollution Inspector Level I Sl,527 $1,573 
Associnte Chemist Level I (after 1 year in title) S1,778 $1,831 
Associate Cily Planner $2,328 $2,398 
Associnte Engineering Technician Level I $1,592 $1,640 
Associate Grnphic Artist $1,778 Sl,831 
Associate Housing Development Specialist $2,328 $2,398 
Associate Landmarks Preservationist $1,954 S2,0l3 
Associale Project Manager $1,954 $2,013 
Associntc Space Analyst $1,954 $2,013 
Chemical Engineer $1,954 $2,013 
Chemist (including specialties) $1,954 $2,013 
Chief Supervisor of Mechanical Inslnllntions $2,328 $2,398 
Civil Engineer (including specialties) $1,954 $2,013 
Constnsction Manager (including specialties) $2,328 $2,398 
Director of lnterscctionnl Traffic Controt $2,328 $2,398 
Electricnl Bngineer (including specinlties} $1,954 $2,013 
Bngineer (Accounting) (CE & S} $1,954 $2,013 
Tingineer•Assessor (all spccioltics) $1,954 $2,013 
Engineering Specialist Level J $2,541 $2,617 
Environmental Engineer Level I $1,954 $2,013 
General Superintendent of Construction (including specialtic.'i) $2,328 $2,398 
General Superintendent of Construction and Repairs $2,328 $2,398 
Genernl Supervisor of Building Muintemmce (all fields) $1,954 $2,013 
Geologist $1,954 $2,013 
Graphic Artist Level II $1,778 Sl,831 
Health Facilities Pl11nncr $2,448 $2,521 
Landscape Architect $1,954 $2,013 
Mcchttnical Engineer (including specialtic.~) $1,954 $2,013 
Medical Equipment Specialist $1,778 $1,831 
Physicist (including specialties) $1,954 $2,013 
Plan fanmincr (Buildings) $2,328 $2,398 
Planner $1,954 $2,013 
Principal Air Pollution Control Engineer $2,448 $2,521 
Principal Air Pollution Inspector $1,901 $1,958 
Principal Chemicnl Engineer $2,448 $2,521 
Principal Chemist (including specialties) $2,328 $2,398 
Principal Civil Engineer (including specialties) $2,448 $2,521 
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Principal Electrical Engineer 
Principal Engineer 
Principal Fire Prevention Inspector 
Principal Illustrator 
Principal Mechanical Engineer 
Principal Physicist 
Principal Planner 
Principal Urban Designer 
Project Coordinator 
Project Development Coordinator 
Project Manager (HHC only) 
Project Services Specialist 
Senior Air Pollution Control Engineer 
Senior Air Pollution Inspector 
Senior Architect (including specialties) 
Senior Automotive Specialist 
Senior Chemical Engineer 
Senior Chemist (including specialties) 
Senior Civil Engineer (including Specialist) 
Senior Electrical Engineer (including Speciolist) 
Senior Engineer {Accounting) 
Senior Engineer (Snfety) 
Senior Engineer {Cranes) 
Senior Engineer-Assessor 
Senior Engineering Techmcinn (including specialties, JOP) 
Senior Environmental Control Technician 
Senior Estimator (including specialties) 
Senior Fire Prevention Inspector 
Senior Geologist 
Senior Health Facilities Planner 
Senior Highway Transportation Specialist 
Senior Hull & Machinery Inspector 
Senior Industrial Engineer 
Senior Landscape Architect 
Senior Mecbnnicnl Engineer (including specialtie.<J) 
Senior Meteorologist 
Senior Pointing Inspector 
Senior Physicist (including spccinltie.~) 
Senior Pion Examiner (Buildings) 
Senior Planner 
Senior Project Coordinator 
Senior Project Development Coordinator 
Senior Project Services Specialist 
Senior Scientist (Radiation Contl'OI) 
Senior Supervisor of Mechanical Installations 
Senior Traffic Control Inspector 
Senior Urban Designer 
Senior Waterfront Construction Inspector 
Superintendent of Construction 
Superintendent of Construction and Repairs 
Supervising Air Pollution Inspector 
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$2,448 S2,521 
$2,448 S2,521 
$1,901 $1,958 
$1,901 $1,958 
$2,448 $2,521 
$2,328 S2,398 
$2,328 $2,398 
$2,448 $2,521 
$1,954 $2,013 
$1,954 $2,013 
$2,328 $2,398 
$1,954 $2,0,13 
$2,328 $2,398 
$1,527 St,573 
$2,328 $2,398 
$2,328 $2,398 
$2,328 Sl,398 
$2,328 $2,398 
$2,328 $2,398 
$2,328 $2,398 
$2,328 $2,398 
$2,328 $2,398 
$2,328 $2,398 
$2,328 $2,398 
$1,592 $1,640 
$1,592 $1,640 
$1,954 $2,013 
$1,405 $1,447 
$2,328 $2,398 
$2,448 S2,52l 
$1,954 $2,013 
$1,527 $1,573 
$2,328 $2,398 
$2,328 $2,398 
$2,328 $2,398 
$1,778 Sl,831 
$1,527 $1,573 
$2,328 $2,398 
$2,448 $2,521 
$2,328 $2,398 
$2,328 $2,398 
$2,328 $2,398 
$2,328 $2.398 
$2,328 $2,398 
$2,328 $2,39!1 
$1,527 $1,573 
$2,328 $2,398 
$1,527 $1,573 
$1,954 $2,013 
$1,954 $2,013 
$1,715 $1,766 
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Supervising Environmental Control Technician 
Supervising Fire Prevention Inspector 
Supervising Hull & Machinery Jnspector 
Supervising Traffic Control Inspector 
Supervisor of Diesel Engine Maintenance 
Supervisor of Electrical Installations 
Supervisor of Electrical Tnstallntions & Maintenance Level I 
Supervisor of Mechanical Installations 
Supervisor of Mechanical Installations & Maintenance Level I 
Surveyor 
Telemetric Systems Specialist 
Traffic Control Inspector Level II 
Traffic Control Inspector Level III 
Urban Designer 

Title 

Assistant Programs Manager 

Chief Supervisor of Radio Operations 

Chief Superv, sor of Television Operations 

Film Manager 
Musical Supervisor 

Program Manager 

Senior Announcer 

Senior Radio Operator 
Supervisor of Radio Operations 

Supervisor ofTelcvision Operations 

Section 8. Level Incrcnscs 

UNIT "B" 

3/3/10 9/3/16 

$1,778 Sl,831 
$1,527 $1,573 
$1,715 Sl,766 
$1,715 $1,766 
$1,954 $2,013 

$1,954 $2,013 
$1,954 $2,013 
$1,954 $2,013 
$1,954 s2,0·13 

$2,328 $2,398 
$2,328 $2,398 
$1,527 Sl,573 
$1,715 Sl,766 
$1,954 $2,013 

3/3/10 9/3/16 

$1,715 Sl,766 

$2,079 S2,14 I 

$2,079 S2, 141 

$1,715 Sl,766 

Sl,347 Sl,387 

$2,079 $2,141 

$1,347 $1,387 

$1,347 $1,387 

$1,715 $1,766 

$1,715 $1,766 

An employee when assigned to a higher level within a class of positions listed in this subsection shall 
receive for the period of such higher level assignment either the minimum basic salary of the assigned 
level or the rate received in the former assignment level plus the level increase specified below whichever 
is greater. Assignments to a higher level shall not be considered a promotion. 

TITLE 
Air Pollution Control Engineer Level n 
Air Pollution Control Engineer Level m 
Architect (including specialties) Level II 

Architect (including specialties) Level m 
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$2,541 $2,617 

$2,750 $2,833 

$2,541 $2,617 

$2,750 $2,833 
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Architectural Specinlist Level lJ 

Associate Air Pollution lnspector Level II 

Associate Air Pollution Inspector Level m 
Associate Chemist Level TI 

Associate Chemist Level III 

Associate Chemist Level IV 
Associate City Planner Level 11 

Associate Engineering Technician Level JI 
Associate Project Manager Level II 

Associate Urbnn Designer Level II 

Associate Urban Designer Level TII 
Chemical Engineer Level JI 

Chemical Engineer Level ID 

City Planner Level II 

City Pln1111er Level Ill 

City Planner Level IV 

City Research Scientist Level JI 
City Research Scientist Level HI 

Civil Engineer (including specialties) Level II 

Civil Engineer (including specialties) Level III 

Constrnction Project Manager Level 11 

Construction Project Manager Level 111 

Criminalist Level lll 

Criminnlist Level JV 

Electrical Engineer (including specialties) Level II 

Electrical Engineer (including speciullies) Level HI 
Engineering Specialist Level ll 

Engineering Technician (including specialties) Level II 

Environmental Engineer Level II 

Environmcnt.11 Engineer Level Ill 

Highway Transportation Specii\list Level U 

Highway Trnnsportation Specialist Level III 

Housing Development Specialist Level 11 

Instrumentation Specialist Level II 

lnstrumcntution Spcci111ist Level III 

Landmarks Preservationist Level 11 

Landscape Architect Level II 

Landscape Architect Level m 
Mechanical Engineer (including specialties) Level II 
Mechanical Engineer (including specialties) Level HT 

Physicist Level H 

Physicist Level III 
Research Scientist Level II 
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$2,750 $2,833 

Sl,715 $1,766 

$ 1,90 I $1,958 

$1,954 $2,013 

$2,328 $2,398 

$2,328 $2,398 

$2,328 $2,398 

$1,778 $1,831 

$2,328 $2,398 

$2,328 $2,398 

$2,448 $2,521 

$2,541 $2,617 

$2,750 $2,833 

$1,954 $2,013 

$2,328 $2,398 

$2,328 $2,398 

$2,448 $2,521 

$2,448 $2,521 

$2,541 $2,617 

$2,750 $2,833 

$1,954 $2,013 

$2,328 $2,398 

$1,716 $1,767 

$1,716 $1,767 

$2,541 $2,617 

$2,750 $2,833 

$2,750 $2,833 

$1,347 $1,387 

S2,541 $2,617 

$2,750 $2,833 

$1,954 $2,013 

$2,328 $2,398 

$1,954 $2,013 

$1,592 $1,640 

$1,778 $1,831 

$1,954 $2,013 

$2,541 $2,617 

$2,750 $2,833 

$1-,541 $2,617 

$2,750 $2,833 

$1,954 $2,013 

$2,328 $2,398 

$2,448 $2,521 
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ReseDrch Scientist Level III 

Scientisl (Radintion Control) Level JI 

Scientist (Rndialion Control) Level JII 

Spnce Analyst Level JI 

Supervisor of Electrical Installations & Maintenance Level II 
Supervisor of Mechanical lnstnllations & Maintenance Level II 

Supervisor of Mechanical Installations & Mnintennnce Level III 

Supervisor of Mechanical Jnstal lations & Maintenonce Level IV 

Section 9, Service Increments 

$2,448 $2,52 1 

$1,954 $2,013 

$2,328 $2,398 
$1,954 $2,013 

$1,954 $2,013 

Sl,954 $2,013 

$2,328 $2,398 

$2,328 $2,398 

a. For employees whose service increment became pensionable before March 3, 2008: 

i. The service increments set forth below shall be paid to eligible employees listed in Section 
9(a)(iii) upon completion of the specified years of service: 

Vcnrs or Service 
After 5 years 

A flcr IO years 
After 15 years 

J/Jno 
Sl,389 

$2,858 (+$1 ,469) 
$4,327 (+1,470) 

9/3/16 
$1,431 

S2,944 (+$1,S 13) 
$4,457 (+l,513) 

ii. Service eligibility for the service jncrements described in this Section 9 is computed on the 
basis of the length of City service in the appropriate occupational group. Eligibility of new 
qualifiers for the increment shall be on the January 1, April I, July 1, or October I 
subsequent to the employee's anniversary date. The service increment shall not be 
pensionable until the employee has received it for two years. 

iii. Eligible Titles: 

Air Pollution Control Engineer 

Architect {all specialties) 
Architecturnl Specialist 
Assistant Area Manager of School Maintenance 
Assistant Coordinator of Highway Transportation Studies 

Assistant Director ofTechnical Services (Air Pollution Control) 
Assistant Director ofTcchnicnl Services {Emissions Jnventory) 

Assistant Health Facilities Planner 
Assistant Planner Examiner 
Assistant Surveyor 
Associate Chemist Level n, m, IV 
Associate City Plnnner Level I, 11 
Associate Housing Development Specialist 
Associate Landmarks Prescrvationisl 

Associate Space Aualyst 
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Associate Project Manager Level I. II, m 
Associate Urban Designer Level I, II, III 
Automotive Specialist 

Chemical Engineer 
Chemical, Biological and Radiological Officer (Civil Defense) 

Chemist (nil specialties) 
Chief Supervisor of Mechanical Installations 
City Planner Level 11, m, IV 

Civil Engineer (all specialties) 
City Research Scientist Level Tl, JTI, IVA, IVB 
Construction Manager (all specialties) 
Construction Project Manager Level IJ, III 
Crirninalist Level II, m, IV 
Director of lntersectional Traffic Control 
Electrical Engineer (all specialties) 
Engineer(Accounting) 

Engineer - Assessor 
Engineer Specialist 
Environmental Engineer 

Gcnernl Superintendent of Constn1ction (all specialties) 
General Superintendent of Constmction and Repairs 
General Supervisor of Building Maintenance (all fields) 
General Supervisor of School Maintenance (all fields) 
Geologist 
Health Facilities Planner 
Highway Transportation Specialist Level II, III 

Housing Development Specialist Level II 
Landmarks Preservationist Level JI 

Landscape Architect 
Mechanical Engineer (all specialties) 

Physicist II, Ill 
Plan Examiner (Buildings) 
Planner 
Principal Air Pollution Control Engineer 

Principal Chemical Engineer 
Principnl Chemist (all specialties) 
Principal Civil Engineer (all specialties) 
Ptincipnl Electrical Engineer 
Principal Engineer 
Principal Mechanical Engineer 
Principal Physicist 
Principal Planner 
Principal Research Scientist (Biological Sciences) (HHC only) 
Principal Urban Designer 

2010-2017 ENGINEERING & SCIENTIFIC AGREEMENT 80 DISTRICT COUNCIL 37, AFSCME, AFL-CIO 

22019 



Projecl Coordinntor 

Project Development Coordinator 

Project Manager (HHC only) Level U 

Project Services Specinlist 

Railroad Signal Specialist Level I, TI 

Research Scientist Levels I,II,III 

Scientist (Radiation Control) Level II, III 
Scientist (Water Ecology) 

Senior Air Pollution Control Engineer 

Senior Architect (all specinlties) 

Senior Automotive Specinlist 

Senior Chemical Engineer 

Senior Chemist (all specialties) 

Senior Civil Engineer (all specialties) 

Senior Electrical Engineer (all specialties) 

Senior Engineer (Accounting) 

Senior Engineer (Cranes) 

Senior Engineer (Safety) 

Senior Engineer-Assessor 

Senior Estimator (all specialties) 

Senior Geologist 

Senior Health Fncilities Planner 

Senior Highway Transportation Specialist 

Senior Industrial Engineer 

Senior Landscape Architect 

Senior Mechanical Engineer (all specialties) 

Senior Physicist (all specialties) 

Senior Pinn Examiner (Buildings) 

Senior Planner 

Senior Project Coordinator 

Senior Project Development Coordinator 

Senior Project Services Specialist 

Senior Scientist (Radiation Control) 

Senior Supervisor of Mechanical Installations 

Senior Urban Designer 
Space Analyst Level II 

Supc1intendcnt of Construction 

Superintendent of Construction and Repairs 

Supervisor of Diesel Engine Maintenance 

Supervisor of Electrical Installations 

Supervisor of Mechanical Installations 

Supervisor of Electrical Installations & Maintenance Level II 

Supervisor of Mech. Tnstallnlions & Maintenance Leve! II, Ill, IV 

Surveyor 
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Surveyor Level 1B 
Tax Map Cartographer Level IB, II 

Telemetric Systems Specialist 

Urbnn Designer 

b, For employees who did not haven pensionable service increment before March 3, 2008: 

i, The service increments set forth below shall be paid to eligible employees listed in Section 
9(b)(ii) upon completion of the specified years of service: 

Yeors or Service 
A fler 5 years 
A fler IO years 
After 15 years 

3/3/10 
$1,465 

$3,014 (+Sl,549) 
S4,564 (+ 1,550) 

9/3nG 
S1,509 

$3,104 (+$1,595) 
$4,701 (+1,597) 

ii. Service eligibility for the service increments described in this Section 9 is computed on the 
basis of the length of City service in the appropriate occupational group. Eligibility of new 
qualifiers for the increment shall be on the January 1, April I, July 1, or October 1 
subsequent to the employee's anniversary date. The service increment shall not be 
pensionable until the employee has received it for two years. 

iii. Eligible Titles: 

Air Pollution Control Engineer 

Architect (all spccinltics) 

Architectural Specialist 

Assislant Area Manager of School Maintenance 

Assistant Coordinator of Highway Transportntion Studies 

Assistwtt Director of Technical Services (Air Pollution Control) 

Assistnnt Director ofTcchnicnl Services (Emissions Inventory) 

Assistant Health Facilities Plnnncr 

Assistant Planner Examiner 

Assistant Surveyor 

Associate Chemist Level 11, Ill, IV 

Associate City Planner Level I, II 

Associate Housing Development Specialist 

Associate Landmarks l'reservalionist 

Associate Spncc Analyst 

Associate Project Manager Level I, II, !II 

Associate Urban Designer Level I, 11, III 

Automotive Specialist 

Chcmicnl Engineer 

Chemical, Biologicnl and Radiological Officer (Civil Defense} 

Chemist (alJ specialties) 

Chief Supervisor of Mechanical Installations 

City Planner Level TI, m, IV 
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Civil Engineer (all specialties) 
City Research Scie_ntist Level IJ, m, IVA, JVB 
Construction Manager (oil specialties) 
Construction Project Manager Level n, Ill 
Criminnlist Level IT, m, JV 
Director oflntersectionnl Traffic Control 

Electrical Engineer (all specialties) 
Engineer(Accounting) 
Engineer -Assessor 
Engineer Specialist 
Environmental Engineer 

General Superintendent of Construction (nil speciallies) 
General Superintendent of Construction and Repairs 

General Supervisor of Building Maintenance (all fields) 
General Supervisor of School Maintenance (nil fields) 
Geologist 
Health Facilities Planner 

Highway Transportation Specialist Level II, Ill 

Housing Development Specialist Level TI 
Landmarks Preservationist Level 11 
Landscape Architect 

Mechnnienl Engineer (all specialties) 
Physicist II, Ill 
Plan Examiner (Buildings) 
Planner 
Principal Air Pollution Control Engineer 
Principal Chemical Engineer 
Principal Chemist (all specialties) 

Principal Civil Engineer (all specialties) 
Principal Electrical Engineer 

Principal Engineer 
Principal Mechanical Engineer 

Principal Physicist 
Principal Planner 

Principal Research Scientist (Biological Sciences) (HHC only) 
Principul Urbnn Designer 
Project Coordinator 

Project Development Coordinator 
Project Manager (1-IHC only) Level II 

Project Services Specialist 
Railroad Signal Specialist Level J, 11 

Research Scientist Levels J,II,TII 
Scientist (Radiation Control) Level n, III 
Scientist (Water Ecology} 

2010-2017 ENGINEERING & SCIENTIFIC AGREEMENT 83 DISTRICT COUNCIL 37, AFSCME, AFL-CIO 

22019 



Senior Air Pollution Control Engineer 

Senior Architect (1111 specialties) 

Senior Automotive Specialist 

Senior Chemical Engineer 

Senior Chemist (oil specialties) 

Senior Civil Engineer (all specialties) 

Senior Electrical Engineer (all specialties) 

Senior Engineer (Accounting) 

Senior Engineer (Cranes) 

Senior Engineer (Safety) 

Senior Engineer•Assessor 

Senior Estimator (oil specialties) 

Senior Geologist 

Senior Health Facilities Planner 

Senior Highway Transportation Specialist 

Senior Industrial Engineer 

Senior Landscape Architect 

Senior Mechanical Engineer (all specialties) 

Senior Physicist (all specialties) 

Senior Pinn Examiner (Buildings) 

Senior Planner 

Senior Project Coordinator 

Senior Project Development Coordinator 

Senior Project Services Specialist 

Senior Scientist (Radiation Control) 

Senior Supervisor ofMechanienl Installations 

Senior Urban Designer 
Space Analyst Level 11 
Superintendent of Construction 

Superintendenl of Construction and Repairs 

Supervisor of Diesel Engine Maintenance 

Supervisor of Electrical Installations 

Supervisor of Mechanical Instnllntions 

Supervisor of Electrlcal Installations & Maintenance Level II 

Supervisor of Mech. lnslellatioos & Mointennnce Level U, Ill, IV 

Surveyor 
Surveyor Level 1B 
Tax Map Cartographer Level IB, 11 

Telemetric Systems Specialist 

Urban Designer 

iii. Effective March 3, 2017, employees in the following tilles shall be eligible for the service 
increments 1istcd in Section 9(b)(i) above: 

Director(TV) Level I, II 

2010-2017 ENGINEERING & SCIENTIFIC AGREEMENT 84 DISTRICT COUNCIL 37, AFSCME, AFL-CIO 

22019 



Film Editor 
Film Manager 
Marine Electronics Technician 
Program Announcer Level I, U 
Program Producer Level I, II, III 
Radio & TV Operator Level I, II, HI 
Supervisor or Radio and TV Operations Level I, II 
Supervisor ofRndio Production 
Television Equipment Operalol' 

Television Lighting Teclmicinn 

iv. Effective March 3, 2017, employees in the following titles shall be eligible for ONLY the 
5 and l 0 year service increments listed in Section 9(b )(i) above: 

Associate Operations Communication Specialist Level 1, II 
Operations Communication Specialist Level I, JI 

Section 10. Longevity Differential 

a. i, The longevity differentials set forth below shall be paid to eligible employees listed 
in Section 1 0(a)(ii) t1pon completion of the specified number of years of service: 

Years or Service 

Aller 5 years 

A ftcr 1 0 years 

A flcr 15 years 

ii, Eligible TitJes: 

Assistnnt Air Pollution Control Engineer 
Assistant Architect 
Assistant Chemical Engineer 

Assistant Chemist (Including specialties) 
Assistant Civil Engineer 

Assistant Electrical Engineer 
Assistant Engineer (Accounting) 
Assistant Environmental Engineer 
Assistant Geologist 
Assistunt Landscape Architect 
Assistnnt Mechanical Engineer 

Assistant Physicist (Including specialties) 
Assistant Planner 
Assistant Project Coordinator 
Assistant Project Development Coordinator 

Assistant Project Manager 

2010-2017 ENGINEERING & SCIENTIFIC AGREEMENT 
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Assistant Project Services Specialist 

Assistant Scientist (Radiation Control) 

Assistant Signal Circuit Engineer 

Assistant Spoce Analyst 

Assistant Superintendent of Construction 

Assistant Superintendent of Construction und Repairs 

Assistant Supervisor of Electrical Installations 

Assistant Supervisor of Mechanical Installations 

Assistant Urban Designer 

City Planner Level J 

Construction Project Manager Level I 

Estimator (Including specialties) 

Highway Transportation Specialist Level I 

Housing Development Specialist Level I 

Instrument Maker (Radiology) 

Landmarks Preservation Specialist 

Lnndmarks Preservationist Level I 

Medical Equipment Specialist 

Project Manager (OU1er than HHC) 
Project Manager (HHC only) Level I 
Scientist (Radiation Control) Level I 

Senior Meteorologist 
Space Analyst Level I 

Supervisor of Electrical Installations & Maintenance Level I 

Supervisor of Mechanical Installations & Maintenance Level l 

Supervisor of Building Muintcnnncc (All Fields) 

Urban Arcbcologist 

b. i. The longevity differentials set forth below shall be paid to eligible employees listed 
in Section lO(b)(ii) in addition to the MCENDCEA longevity; 

Years of Service 

Atlcr S years 

After JO years 

ii. Eligible titles: 

Air Pollution Inspector Level 11 

Assistant Engineering Technicinn (Incl. JOP) 

Assistant Highway Transportation Specialist 
Associate Air Pollution Inspector Level 1, H, m 
Associate Engineering Technicien All Levels 

Associate Gmphic Artist 

Cru1ographer (Civil Defense} 
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Chemical E11gi11eering Drafter 
City Plonning Technician 
Civil Engineering Drafter 
Community Planning Board Coordinator 
Computer Facilities Mnintniner (FISA) 
Construction Management Assistant 
Electrical Engineering Drafter 
Engineering Aide 
Engineering Technician (Incl. spec.) All Levels 
Engineering Technician Aide (JOP) 
Environmental Control Technician 
Forester 
Graphic Artist 
Illustrntor 

Instrumentation Specialist 
Junior Architect 
Junior Chemist 
Junior Civil Engineer 
Junior Drafter 
Junior Electrical Engineer 

Junior Health Facilities Planner 
Junior Mechanical Engineel' 
Junior Physicist 
Mechanical Engineering Drafter 
Medical Equipment Repnir Technician 
Painting Inspector 

Principal Air Pollution Inspector 
Principal Illustrator 

Safely Officer 
Safety Speciolist 
Senior Air Pollution Inspector 
Sr. Engineering Technician (Incl. spec.) (JOP) 

Senior Environmental Control Technician 
Senior Hull & Machinery Inspector 
Senior Illustrator 
Senior Painting inspector 

Senior Tniffic Control Inspector 
Senior Woterfront Construction Inspector 
Supervising Air Pollution Inspector 
Supervising Environmental Control Technician 

Supervising Hull & Machinery Inspector 
Supervising Traffic Control Inspector 

Traffic Control Inspector Level I, II, III 
Urban Technician 
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Waterfront Construction Inspector 

c. 

d. 

c. 

i. The longevity differentials set forth below sha11 be paid to eligible employees listed 
in Section lO(c)(ii) in addition to the MCEA/DCEA longevity; 

Yen rs or Service 

Afler 5 years 

After IO years 

mLlQ 

$760 

$] ,519 (+$759) 

2m!.§ 

$783 

$],565 (+$782} 

ii. Eligible titles: 

i. 

Asbestos Hazard Investigator Industrial Hygienist 

For the period from March 3, 20 l O to March 2, 2017, the longevity differentials set forth 
below shall be paid to eligible employees listed in Section 1 O(d)(ii) in addition to the 
MCENDCEA longevity; 

Years of Service 

A tlcr 5 years 

After I O years 

Afler IS years 

mill! 
$937 

$1,869 (~·$932) 

$3,281 (+l,412) 

9/3/16 

$965 

Sl ,92S (+$960) 

$3,379 (+1,454) 

ii. Eligible titles: 

Director (TV) Level I, II 
Film Editor 
Film Manager 
Program Announcer Level 1, 11 

Program Producer Level I, II, III 
Rndio & TV Operator Level I, II, Ill 
Supervisor of Radio and TV Operations Level I, II 
Supervisor of Radio Production 
Television Equipment Operator 

Television Lighting Technician 

iii. Effective March 3, 2017, the longevity differential for the titles listed in Section IO(d)(ii) 
shall cease. 

i. For the period from March 3, 2010 to March 2, 2017, the longevity differentials set forth 
below shall be paid to eligible employees listed in Section IO(e)(ii) in addition to the 
MCENDCEA longevity; 

Years of Service 

A ncr 5 yen rs 

After 1 0 years 

3/3/IO 

$760 

Sl,519 (+$7S9) 

9/3/16 

$783 

SI.SGS (+$782) 
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ii, Eligible titles: 

Associate Operations Communication Specialist Level I, II 
Operations Communication Specialist Level I, II 

iii. Effective March 3, 2017, the longevity differentia1 for the titles listed in Section l0(d)(ii) 
shall cease. 

f. The longevity differentials described in this Section 10 do not become part of the basic salary rate. 
Service e1igibility is computed on the basis of the length of service in the appropriate occupational 
group. Eligibility of new qualifiers for the longevity differential shall be on the January 1, April 
1, July 1, or October 1 subsequent to the new qualifier's anniversary date. The longevity 
differential shall not be pensionable until the employee has received it for two years. When an 
employee receiving a longevity differential is promoted to a title eligible for a service increment 
described in Section 9 above, such employee shall no longer be eligible for the longevity 
differential. The employee shall solely be eligible to receive the appropriate service increment, 

Section 11. Longevity Increment: 

a. Employees with 15 years 01· more of "City" service in pay status [except those eligible for the 
service increment paid pursuant to Section 9 or the longevity differential paid pursuant to Section 
l0(a)] shall receive a longevity increment of $800 per annum. 

b. The rules for eligibility for the longevity increment described above in subsection ll(a), shall be 
set forth in Appendix A of this Agreement and are incorporated by reference herein. 

c. Effective October 6, 201 S, incumbents in the following titles with 15 years or more of "City" 
service in pay status shall be eligible to receive a longevity increment of $800 per annum: 

AdminisLrative Architect (Non-Managerial) 
Administrative City Planner (Non-Managerial) 
Administrative Construction Project Manager (Non-Managerial) 
Administrative Engineer (Non-Managerial) 
Administrative Housing Development Specialist (Non-Managerial) 
Administrative Inspector (Buildings) (Non-Managerial) 
Administrative Landmarks Preservationist (Non-Managerial) 
Administrative Landscape Architect (Non-Managerial) 

d. Effective November I 0, 2015, Incumbents in the following titles with 15 years or more of "City" 
service in pay status shall be eligible to receive a longevity increment of $800 per annum: 

Administrative Director of Laboratory (Water Quality) (Non-Managerial) 
Administrative Project Director (HPD) (Non-Managerial) 
Administrative Project Manager (Non-Managerial) 
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Section 12, Recurring Increment Payment 

a. Full-time employees covered by this Agreement, other than those listed in subsection 12(c) below, 
shall be eligible to receive the Recw-ring Increment Payments C'RIP") set forth below. 

Effective March 31 2010 

Yeurs Increment Total RJP Ycan Increment Total RIP of City Service oCClly&;rylce 

1 $97 $97 11 $101 $1,101 
2 $98 $195 12 $101 $1,202 
3 $98 $293 13 $101 $1,303 
4 $101 $394 14 $101 $1,404 
5 $101 $495 15 $101 $1,505 
6 $101 $596 16 $101 $1,606 
7 $101 $697 17 $101 $1,707 
8 $101 $798 18 $115 $1,822 
9 $IOI $899 19 $1 IS $1,937 
10 $101 $1,000 20 or more $115 $2,052 

Effective Segtember 3, 2011 

Yellrs Increment Total RIP YCflrl Increment Totnl RIP of City Servkc or City Service 

1 $98 $98 11 $102 $1,112 
2 $99 S197 12 $102 $1,214 
3 $99 $296 13 $102 $1,316 
4 $102 $398 14 $102. $1,418 
5 $l02 $500 15 $102 $1,520 
6 $102 $602 16 $102 $1,622 
7 $102 $704 17 $102 $1,724· 
8 $102 $806 UI $116 $1,840 
9 $102 $908 19 $116 $1,956 

JO $102 $1,010 20 or more $116 $2,072 

Effective Segtember 3, 2012 

Years Increment Total RIP Venn Increment Total RlP ofCily Srrvlce or City Service 

l $99 $99 11 $103 $1,123 
2 $100 $199 12 $103 $1,226 
3 $100 $299 13 $103 $1,329 
4 $103 $402 14 $103 $1,432 
5 $)03 $505 15 $103 $1,535 
6 $103 $608 16 $103 $1,638 
7 $103 $711 17 $103 $1,741 
8 $103 $814 Ul $117 $1,858 
9 $103 $917 19 $117 $1,975 
10 $103 $1,020 20 or more $117 $2,092 
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Effective SeQtember 3, 2013 

\'corJ Increment Total RIP Years Increment Total RIP of City Service or Cllv Servkc 

l $100 SIOO 11 $104 $1,134 
2 $101 $201 12 $104 $1,238 
3 $101 $302 13 $104 Sl,342 
4 $104 $406 14 $104 $1,446 
5 $104 $510 15 $104 $1,550 
6 $104 $614 16 $104 $1,654 
7 Sl04 $718 17 $104 $1,758 
8 S104 $822 18 $118 $1,876 
9 $104 $926 19 $118 $1,994 
10 $104 $1,030 20 or more $118 $2,I 12 

Effective Seg;lember 31 2014 

Ycar1 Increment Total RIP Ycurs Increment Total RIP of City Service or City Service 

$102 $102 11 $106 $], 156 
2 $103 $205 12 $106 $1,262 
3 $103 $308 13 $106 $1,368 
4 $106 $414 14 $106 $1,474 
5 $106 $520 1S $106 $1,580 
6 $106 $626 16 $106 $1,686 
7 $106 $732 17 $106 $1,792 
8 $106 $838 18 $120 $1,912 
9 $106 $944 19 $120 $2,032 
10 $106 $1,050 20 or more $120 $2,152 

Effective Segtember 3, 2015 

\'cars Increment Total RIP Venn Increment Totnl RIP of City Scrvke or City Service 

1 $105 S105 11 $109 $1,189 
2 $106 $211 12 $I09 $1,298 
3 $106 $317 13 $109 $1,407 
4 $109 $426 14 $109 $1,516 
5 $109 $535 15 $109 $1,625 
6 $109 $644 16 $109 $1,734 
7 $109 $753 17 $l09 $1,843 
8 $109 $862 18 $123 $1,966 
9 S109 $971 19 $123 $2,089 

10 S109 $1,080 20 or more $123 $2,212 

Effective September 3, 2016 

Years Increment Total RIP Years Increment Totltl RIP of Clly Service of City Service 

J $108 $108 11 $112 $1,222 
2 $109 $217 12 $112 $1,334 
3 $109 $326 13 $ I 12 $1,446 
4 $112 $438 14 $112 $1,558 
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Years Increment Total RIP Years Increment Total RIP 
or City Scrykc of City Scl'vlcc 

s $112 $550 15 $112 $1,670· 
6 $112 $662 16 $112 $1,782 
7 $112 $774 17 $112 $1,894 
8 $ I 12 S886 18 $127 $2,021 
9 $112 S998 19 $127 $2,148 

10 $112 $1,110 20 or mnre $127 $2,275 

Effective March 3, 2017 

Vc11r1 Increment Total RIP Years Increment Tota] RIP 
of City Service or City Service 

1 $143 $143 11 $144 $1,580 
2 $143 $286 12 $144 $1,724 
3 $143 $429 13 $144 $1,868 
4 $143 $S72 14 $144 $2,012 
5 $144 $716 15 $144 $2,156 
6 $144 $860 16 $144 $2,300 
7 $144 $1,004 17 $144 $2,444 
8 $144 $1,148 18 $145 $2,589 
9 $144 $1,292 19 $145 $2,734 
10 $144 $1,436 20 or more $145 $2,879 

b. The RIPs shall be based upon years of City service and shall be paid in addition to the service 
increment set forth in Section 9, the longevity differential set forth in Section 10 or the longevity 
increment set forth in Section 11. RIPs shall be payable on the January 1, April 1, July 1, or 
October l subsequent to the qualifying employee's anniversary date, subject to the rules for 
eligibility set forth in Appendix B of this Agreement. 

c. Employees in the following titles are not eligible to receive the RIPs set forth in Section 12(a) 
above: 

Administrative Architect (Non-Managerial) 
Administrative City Planner (Non-Managerial) 
Administrative Construction Project Manager (Non-Managerial) 
Administrative Engineer (Non-Managerial) 
AdminislTative Housing Development Specialist (Non-Managerial) 
Administrative Inspector (Buildings) (Non-Managerial) 
Administrative Landmarks Preservationist (Non-Managerial) 
Administrative Landscape Architect (Non-Managerial) 
Administrative Director of Laboratory (Water Quality) (Non-Managerial) 
Administrative Project Director (HPD) (Non-Managerial) 
Administrative Project Manager (Non-Managerial) 
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Section 13. Uniform Allowance 

A uniform allowance in the pro-rata annual amount set forth below shall be provided to those employees 
of the Department of Housing Preservation and Development who are assigned to the Office of 
Enforcement and Neighborhood Services in the following divisions: Housing Litigation Division 
(HLD); Special Enforcement Unit (SEU); Division of Maintenance (DOM); Alternative Enforcement 
Services; and Division of Neighborhood Preservation, and who are required to wear uniforms. 

Effective 
11/1/10 

$100/annum 

Effective 
9/3/16 

$103/annum 

The Uniform Allowance payable in December 20 l 0 shall be in the pro-rated amount of $50,00. 

ARTICLE IV - WELFARE FUND 
Section 1. 

a. In accordance with the election by tl1e Union pursuant to the provisions of Article XIII of the 
Citywide Agreement between the City of New York and related public employers and District 
Council 37, AFSCME, AFL-CIO, the Welfare Fund provisions of the 1995-01 Citywide 
Agreement, as amended or any successor agreement(s) thereto, shall apply to Employees covered 
by this Agreement. 

b. When an election is made by the Union pursuant to the provisions of Article XIII, Section l(b ), of 
the Citywide Agreement between the City of New York and related public employers and District 
Council 37, AFSCME, AFL-CIO, the provisions of Article XIII, Section l(b) of the 1995-01 
Citywide Agreement, as amended or any successor agreement(s) thereto, shall apply to Employees 
covered by this Agreement, and when such election is made, the Union hereby waives its right to 
training, education and/or legal services contributions provided in this Agreement, if any. In no 
case shall the single contribulion provided in Article XIII, Section l(b) of the 1995-01 Citywide 
Agreement, as amended or any successor agreement(s) U1ereto, exceed the total amount that the 
Union would have been entitled to receive if the separate contributions had continued. 

Section 2. 

The Unions agree to provide welfare fund benefits to domestic partners of covered employees in the same 
manner as those benefits arc provided to spouses of married covered employees. 

Section 3. 

In accordance with the Health Benefits Agreement dated January 11, 2001, each welfare fund shall provide 
welfare fund benefits equal to the benefits provided on behalf of an active employee to widow(er)s, 
domestic partners and/or children of any employee who dies in the line of duty as that te11n is referenced 
in Section l 2-126(b )(2) of the New York City Administrative Code. The cost of providing this benefit 
shall be funded by the Stabilization Fw1d. 
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Section 4. 

This Agreement incorporates the terms of the May 5, 2014 Letter Agreement regarding health savings and 
welfare fond contributions between the City of New York and the Municipal Labor Committee, as 
appended to this agreement. 

Section 5. 

This Agreement incorporates the tenns of the January 12, 2017 Letter Agreement regarding welfare 
fund contributions, as appended to this agreement. 

ARTICLE V - PRODUCTIVITY AND PERFORMANCE 

Introduction 

Delivery of municipal services in the most efficient, effective and courteous manner is of paramount 
importance to the Employer and the Union. Such achievement is recognized to be a mutual obligation of both 
parties within their respective roles and responsibilities To achieve and maintain a high level of effectiveness, 
the parties hereby agree to the following tenns: 

Section 1. - Pcrf ormnncc Levels 

a. The Union recognizes the Employer's right under the New York City Collective Bargaining Law 
to establish nnd/or revise performance standards or norms notwithstanding the existence of prior 
performance levels, norms or standards. Such standards, developed by usual work measurement 
procedures, may be used to determine acceptable performance levels, to prepare work schedules 
and to measure the performance of each Employee or group of Employees. Notwithstanding the 
above, questions concerning the practical impact that decisions on the above matters have on 
Employees are within the scope of collective bargaining. The Employer will give the Union prior 
notice of the establishment and/or revision of performance standards or norms hereunder. 

b. Employees who work at less than acceptable levels of performance may be subject to disciplinary 
measures in accordance with applicable law. 

Section 2. - Supcrviso1·y Responsibility 

a. l11e Union recognizes the Employer's right under U1e New York City Collective Bargaining Law 
to establish and/or revise standards for supervisory responsibility in achieving and maintaining 
performance levels of supervised employees for Employees in supervisory positions listed in 
A1ticle I, Section I, of this Agreement. Notwithstanding the above, questions concerning the 
practical impact that decisions on the above matters have on employees are within U1e scope of 
collective bargaining. The Employer will give the Union prior notice of the establishment and/or 
revision of standards for supervisory responsibility hereunder. 

h. Employees who fail to meet such standards may be subject to disciplinary measures in accordance 
with applicable law. 
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Section 3. - Performance Compensation 

The Union acknowledges the Employer's right to pay additional compensation for outstanding 
performance. 

The Employer agrees to notify the Union of its intent to pay such additional compensation. 

ARTICLE VI - GRIEVANCE PROCEDURE 

Section 1. - Definition: 

The term "Grievance" shall ·mean: 

n. A dispute concerning the application or interpretation of the terms of this Agreement; 

b. A claimed violation, misinterpretation or misapplication of the rules or regulations, written policy 
or orders of the Employer applicable to the agency which employs the grievant affecting tenns and 
conditions of employment; provided, disputes involving the Personnel Rules and Regulations of 
the City of New York or the Rules and Regulations of the Health and Hospitals Corporation with 
respect to those matters set forth in the first paragraph of Section 7390. l of the Unconsolidated 
Laws shall not be subject to the grievance procedure or arbitration; 

c. A claimed assignment of Employees to duties substantially different from those stated in their job 
specifications; 

d. A claimed improper holding of an open-competitive rather than a promotionnl examination; 

c. A claimed wrongful disciplinary action taken against a pe1manent Employee covered by Section 
75(1) of the Civil Service Law or a permanent Employee covered by the Rules and Regulations of 
the Health and Hospitals Corporation upon whom the agency head has served written charges of 
incompetence or misconduct while the Employee is serving in the Employee's permanent title or 
which affects the Employee's permanent status. 

f. Failure to serve written charges as required by Section 75 of the Civil Service Law or the Rules 
and Regulations of the Health and Hospitals Corporation upon a permanent Employee covered by 
Section 75(1) of the Civil Service Law or a pennanent Employee covered by the Rules and 
Regulations of the Health and Hospitals Corporation where any of the penalties (including a fine) 
set forth in Section 75(3) of the Civil Service Law have been imposed. 

g. A claimed wrongful disciplinary action taken against an eligible provisional employee of a 
Mayoral agency who has served without a break in service for two years in the same or similar 
title or related occupational group in the same agency on a full-time per annum or full-time per 
diem basis and assigned regularly to work the normal, full-time wOl'k week established for that 
title. 

h. A claimed wrongful disciplinary action taken against a full-time non-competitive employee with 
one year of service in title, except for employees during the period of a mutually-_agrced upon 
extension of probation. This provision sba11 not apply to non-competitive class employees with 
lights pursuant to Section 75(1) of the Civil Service Law. 
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Section 2. 

The Grievance Procedure, except for grievances as defined in Sections l(d), l(e), l(g) and l(h) of this 
Article VI, shall be as follows: 

Employees may at any time informally discuss with their supervisors a matter which may become a 
grievance. If the results of such a discussion are unsatisfactory, the Employees may present the grievance 
at STEPI. 

All grievances must be presented in writing at all steps in the grievance procedure. For all grievances as 
defined in Section l(c), no monetary award shall in any event cover any period prior to the date of the 
filing of the STEP I grievance unless such grievance has been filed within thirty (30) days of the 
assignment to alleged out-of-title work. No monetary award for a grievance alleging a miscalculation of 
salary rate resulting in a payroll error of a continuing nature shall be issued unless such grievance has been 
filed within the time Limitation set forth in STEP I below for such grievances; if the grievance is so filed, 
any monetary award shall in any event cover only the period up to six years prior to the date of the filing 
of the grievance. 

STEPI 

STEPII 

STEP ill 

STEPIV 

The Employee and/or the Union shall present the grievance in U1e form of a memorandum to the person 
designated for such purpose by the agency hend no later than 120 days after the date on which the grievance 
arose except that grievances alleging a miscalculation of salary rnte resulting in a payroll error of a continuing 
nan1re shall be presented no later than 120 days ofter the first date on which the grievant discovered the 
payroll error. The Employee may also request an appointment to discuss the grievance and such request shall 
be granted. The person designated by the Employer lo hcnr the grievance shall take any steps necessary to a 
proper disposition of the grievance and shall issue a determination in writing by the end of the third work 
day following the dale of submission. 

T/11, /a/fowl11g STEP 1(11) s/111/l he 1Jppllc11ble 011/y In lite Ilen/1/1 11111/ Ho.'ff'lln/.r Corporal/011 l11 thd cn.1,i of grle~mtcu arising 11ntlu 
S11cllnn l(n) tltrrmgh J(c) o/l/1/s 11rtlcle and shall be ap11l/cdprinr In SI~ II 0/thl:1 Sect/nm 

STEP I(n) An appeal from 11n unsath;factory dctcrminaliun at STEP 1 ~hall be pmcntcd in writing to the pCl"S011 dcslgnalc:d by the 
ugcncy head for such purpose. An appeal must he m11dc within live (5) work days of the n:ccipt of the STEP I delennination. 
A copy of the grlcv■ncc appeal shaU be sen I to tl1c pcn;on who initially passed upon the griev1mcc. 111c person designated 
lo receive the appeal at this STEP I shall meet with the Employao an<l/or the Umon for review of lbc grievance nnd shall 
issue II dclcrminalion to lhc Employee 11ndlor lhc Union by the end oflhe fifth work day following the day on which the 
appeal was tiled. 

An appeal from on unsatisfactory determination at STEP l or STEP l(a), where applicnble, shall be presented 
in writing to the agency head or the agency heod's designated representative who shall not be the same person 
designated in STEP l. An appeal must be made within five (5) work days of the receipt of the STEP I or 
STEP l(a) determination. The agency head or designated representative, if nny, shall meet with the Employee 
and/or the Union for review of the grievance and shall issue n determination in writing by the end of the tenth 
work day following the date on which the appeal was filed. 

An appeal from an unsatisfactory detenninntion 11I STEP II shall be presented by the Employee and/or the 
Union to the Commissioner of Labor Relations in writing within ten (10) work days of the receipt of the 
STEP 11 detcrminalion. The grievnnt or the Union should submit copies of the STEP 1 and STEP 11 
grievance filings and any agency responses thereto. Copies of such appeal shall be sent to the agency head. 
The Commissioner of Labor Relations or the Commissioner's designee shall review nil appeals from STEP 
11 determinations and shall issue a determination on such 11ppenls within fifteen (15) work days following 
the date on which the appenl was filed, 

An appeal from an unsatisfactory determination at STEP HI may be brought solely by the Union to the Office 
of Collective Bargaining for impni1inl arbitration within fifteen ( 15) work days of receipt of the STEP m 
determination. In addition, the Employel' shall hove the right to bring directly to arbitration any dispute 
between the partic.'l concerning any matter defined herein 11i1 a "grievance". The Employer shall commence 
such arbitration by submitting n written request therefor to the Office of Collective Bargaining. A copy or 
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Section 3. 

the notice requesting impartiol arbilration shall be forwarded to the opposing porty. The arbitration shall be 
conducted in accordance with the Title 61 of the Rules of the City OfNcw York. The costs and fees of such 
arbitration shall be borne equally by the Union and the Employer. 

The arbitrator's decision, order or award (if any) shall be limited to lhc application and interpretation of the 
Agreement, and the arbitrator shall not odd to, subtract from or modify the Agreement. The arbitrator's award 
shall be final and binding and enforceable in any appropriate tribunal in accordance with Article 75 of the 
Civil Practice Law and Rules, The arbitrator may provide for and direct such relief as the arbitrator deems 
necessary and proper, subject to the limitations set forth above and any applicable limitations oflaw. 

As a condition to the right of the Union to invoke impartial arbitration set forth in this Article, including 
the arbitration of a grievance involving a claimed improper holding of an open-competitive rather than a 
promotional examination, the Employee or Employees and the Union shall be required to file with the 
Director of the Office of Collective Bargaining a written waiver of the right, if any, of such Employee(s) 
and the Union to submit the underlying dispute to any other administrative or judicial tribunal except for 
the purpose of enforcing the arbitrator's award. 

Section 4. 

a. Any grievance under Section l(d) relating to a claimed improper holding of an open-competitive 
rather than a promotional examination shall be presented in writing by the Employee or the Union 
representative to the Commissioner of Labor Relations not later than thirty (30) days after the 
notice of the intention to conduct such open-competitive examination, or copy of the appointing 
officer's request for such open-competitive examination, as the case may be, has been posted in 
accordance with Section 51 of the Civil Service Law. The grievance shall be considered and passed 
upon within ten (10) days after its presentation. The determination shall be in writing, copies of 
which shall be transmitted to both parties to the grievance upon issuance. 

b, A grievance relating to the use of an open-competitive rather than a promotional examination 
which is unresolved by the Commissioner of Labor Relations may be brought lo impartial 
arbitration as provided in Sections 2 and 3 nbove. Such a grievance shall be presented by the Union, 
in writing, for arbitration within 15 days of the presentation of such grievance to the Commissioner 
of Labor Relations, and the arbitrator shall decide such grievance within 75 days of its presentation 
to the arbitrator. The party requesting such arbitration shall send a copy of such request to the other 
party. The costs and fees of such arbitration shall be borne equally by the Employer and the Union. 

Section 5. Disciplinary Procedure for Permanent Employees Subject to Section 75(1) 

In any case involving a grievance under Section l(e) of this A1ticle, the following procedure shall govern 
upon service of written charges of incompetence or misconduct: 

STEPA Following the service of written charges, o conference with such Employee shnll be held with respect to such 
charges by the person designated by the agency head to review a grievance nt STEP I of the Grievance 
Procedure set forth in tlti~ Agreement. The Employee may be represented at such conference by a 
representative of the Union. The person designated by the agency head to review the charges shall take any 
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steps necessary to a proper disposition of the charges e.nd shall issue a determination in writing by the end of 
the fifth doy following the date of the conference. 

ff the Employee is satisfied with the detennination in STEI' A above, the Employee may choose to accept 
such dete1mination ns on alternative to and in lieu of a determination made pursuant to the procedures 
provided for in Section 75 oflhe Civil Service Law or the Rules and Regulations of the Health and Hospitals 
Corporation. As a condition of accepting such detennination, the Employee shall sign a waiver of the 
Employee's right to the procedures available to him or her under Sections 75 and 76 of the Civil Service Law 
or the Rules and Regulations of the Health and Hospitals Cotporntion. 

STEP B(i) If the Employee is not satisfied with the determination at STEP A above then the Employer shall proceed in 
accordance with the disciplinary procedures set forth in Section 75 of the Civil Service Law or the Rules and 
Regulations of the Health and Hospitnls Corporation. As an alternative, the Union with the consent of the 
Employee may choose to proceed in accordance with the Grievance Procedure set forth in d1is Agreement, 
including the right to proceed to binding arbitration pursuant to STEP IV of such Grievance Procedure. k, a 
condition for submitting the matter to the Grievance Procedure the Employee and the Union shall file a 
written waiver of the right to utilize the procedures nvailable to the Employee pursuant to Sections 75 and 76 
of the Civil Service Law or the Rules and Regulations of the Health and Hospitals Corporation or any other 
administrative or judicial tribunal, except for the purpose of enforcing an arbitrator's award, if any, 
Notwilhstanding such waiver, the period of an Employee's suspension without pay pending hearing and 
determination of charges shall not exceed thirty {30) days. 

STEP B(fi) If the election is made lo proceed pursuont to the Grievance Procedure, nn appeal from the determination of 
STEP A above, shall be made to the agency head or designated representative. The appeal must be made in 
writing within five (5) work days of the receipt of the detem1ination. The ngency head or designated 
representative shall meet with the Employee and the Union for review of the grievance nnd shall issue a 
determination to the Employee wid the Union by the end of the tenth work dny following the day on which 
lhe appeal was filed. The agency hend or designated reprcsentntive shall have the power to impose the 
discipline, if any, decided upon, up to nnd including tennination of the occused Employee's employment. ln 
the event of such termination or suspension without pay totalling more than thirty (30) days, the Union with 
the consent of the grievnnt may elect to skip STEP C of this Section and proceed directly to STEP D. 

STEP C If tl1e grievant is not satisfied with the determination of the agency head or designated representative the 
gricvant or the Union may appeal to the Commissioner of Labor Relntions in writing within ten (10) work 
days of the detennination of tbc agency head or designated representative. The Commissioner of Labor 
Relations shall issue a written reply lo the grievant and the Union within fifteen (15) work doys. 

STEP D If the grievanl is not satisfied with the determination oflhe Commissioner ofLnbor Relations, the Union with 
the consent of the grievant may proceed to arbitration pursuant to the procedures set forth in STEP JV of the 
Grievance Procedure set forth in this Agreement. 

Section 6. Provisional Disciplinary Procedure 

ln any case involving e grievance under Section 1 (g) of this Article, the "Disciplinary Procedure for 
Provisional Employees", including side-letter, appended, shall govern. 

Section 7. Non-Competitive Disciplinary P1·occdure 

In any case involving a grievance under Sectionl(h) of this Article, the following procedures shall apply 
upon service of charges of incompetence or misconduct: 

STEPA Following the service of written charges upon an employee n conference with such employee shall be held 
with respect to such charges by the person designated by the agency head to review u gricvnnce at STEP I 
of the Grievance Procedure set forth in this agreement. The employee may be represented at such conference 
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STEPB 

Section 8, 

by a representative oflhe Union. At the conference the person designated by the ngency bend to review the 
charges shall: (I) verbally communicate to the employee any information reasonobly necessary for the 
employee to understand the nature of the charges; (2) furnish to the employee copies of documentary evidence 
necessary to support the charges; and (3) furnish to the employee the names of potential _witnesses except 
under unusual circumstances. The person designated by the agency head to review the charges shall take any 
sleps necessary to a proper disposition of the charges and shall issue a determination in writing by the end of 
lhc fifth day following the date of the conference. 

ff the employee is dissalisfied with the detennination in STEP A nbove, he or she may appeal such 
determination. The appeal must be made within five (5) working days of the receipt of such determination. 
Such appeal shall be treated ns a grievance appeal beginning with STEP II of the Grievance Procedure sel 
forth herein. 

A grievance concerning a large number of Employees and which concerns a claimed misinterpretation, 
inequitable application, violation or failure to comply with the provisions of this Agreement may be filed 
directly at STEP III of the grievance procedure except that a grievance concerning Employees of the 
Health and Hospitals Corporation may be filed directly at STEP Il of the grievance procedure. Such 
"group" grievance must be filed no later than 120 days after the date on which the grievance arose, and 
all other procedural limits, including time limits, set forth in this Article shall apply. All other individual 
grievances in process concerning the same issue shalJ be consolidated with the "group" grievance. 

Section 9. 

If a determination satisfactory to the Union at any level of the Grievance Procedure is not implemented 
within a reasonable time, the Union may re-institute the original grievance at STEP m of the Grievance 
Procedure; or if a satisfactory STEP 10 determination has not been so implemented, the Union may 
institute a grievance concerning such failure to implement at STEP IV of the Grievance Procedure. 

Section 10. 

If the Employer exceeds any time limit prescribed at any step in the Grievance Procedure, the grievw1t 
and/or the Union may invoke the next step of the procedure, except that only the Union may invoke 
impartial arbitration under STEP IV. 

Section 11. 

The Employer shall notify the Union in writing of all grievances filed by employees, all grievance 
hearings, and all determinations. The Union shall have the right to have a representative present at any 
grievance hearing and shall be given forty-eight ( 48) hours' notice of all grievance hearings. 

Section 12. 

Each of the steps in the Grievance Procedure, as well as time limits prescribed at each step of this 
Grievance Procedure, may be waived by mutual agreement of the parties. 

Section 13. 

A non-Mayoral agency not covered by this Agreement but which employs employees in titles identical to 
those covered by this Agreement may elect to permit the Union to appeal an unsatisfactory determination 
received at the last step of its Grievance Procedure prior to arbitration on fiscal matters only to the 
Commissioner of Labor Relations. If such election is made, the Union shall present its appeal to the 
Commissioner of Labor Relations in writing within ten (LO) work days of the receipt of the last step 
detennination. The Union should submit copies of the grievance filings at the prior steps of its Grievance 
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Procedure and any agency responses thereto. Copies of such appeals shall be sent to the agency head. The 
Commissioner of Labor Relations, or the Commissioner's designee, shall review all such appeals and 
answer all such appeals within fifteen (15) work days. An appeal from a determination of the 
Commissioner of Labor Relations may be taken to arbitration under procedures, if any, applicable to the 
non-Mayoral agency involved. 

Section 14. 

The grievance and the arbitration procedure contained in this Agreement shall be the exclusive remedy 
for the resolution of disputes defined as "grievances" herein. This shall not be interpreted to preclude 
either party from enforcing the arbitrator's award in court. This Section shall not be construed in any 
manner to limit the statutory rights and obligations of the Employer under Article XIV of the Civil Service 
Law. 

Section 15. Expedited Arbitration Procedure. 

a. The parties agree that there is a need for an expedited arbitration process which would allow for 
the prompt adjudication of grievances as set forth below. 

b, The parties voluntarily agree to submit matters to final and binding arbitration pursuant to the New 
York City Collective Bargaining Law and under the jurisdiction of the Office of CoJlective 
Bargaining. An arbitrator or panel of arbitrators, as agreed to by the parties, will act as the 
arbitrator of any issue submitted under the expedited procedure herein. 

c. The selection of those matters which will be submitted shall include, but not limited to, out-of-title 
cases concerning nll titles, disciplinary cases wherein the proposed penalty is a monetary fine of 
one week or less or wtitten reprimand, and other cases pursuant to mutual agreement by the parties. 
The following procedures shall apply: 

i. SELECTION AND SCHEDULING OF CASES: 

(1) 

(2) 

The Deputy Chairperson for Disputes of the Office of Collective Bargaining shall 
propose which cases shall be subject to the procedures set forth in this Section 14 
and notify the parties of propose hearing dates for such cases. 

The parties shall have ten business days from the receipt of the Deputy 
Chairperson's proposed list of cases and hearing schedule(s) raise any objections 
thereto. 

(3) If a case is not proposed by the Deputy Chairperson for expedited handling, either 
party may, at any time prior to the scheduling of an arbitration hearing date for such 
case, request in writing to the other party and to the Deputy Chairperson of Disputes 
of the Office of Collective Bargaining that said case be submitted to the expedited 
procedure, The party receiving such request shall have ten business days from the 
receipt of the request to raise any objections thereto. 

(4) No case shall be submitted to the expedited arbitration process without the mutual 
agreement of the parties. 

ii. CONDUCT OF HEARINGS: 

(1) The presentation of the case, to the extent possible, shall be made in the narrative 
form. To the degree that witnesses are neccssa1y, examination will be limited to 
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questions of material fact and cross examination will be similarly limited. 
Submission of relevant documents, etc., will not be unreasonably limited and may 
be submitted as a "packet,, exhibit. 

(2) ln the event either party is unable to proceed with hearing a particular case, the case 
shall be rescheduled. However, only one adjournment shall be permitted. ln the 
event that either party is unable to proceed on a second occasion, a default judgment 
may be entered against the adjourning party at the Arbitrator's discretion absent 
good cause shown. 

(3) The Arbitrator shall not be precluded from attempting to assist the parties in settling 
a particular case. 

(4) A decision will be issued by the Arbitrator within two weeks. It will not be 
necessary in the Award to recount any of the facts presented. However, a brief 
explanation of the Arbitrator's rationale may be included. Bench decisions may 
also be issued by the Arbitrator. 

(5) Decisions in this expedited procedure shall not be considered as precedent for any 
other case nor entered into evidence in any other forum or dispute except to enforce 
the Arbitrator's award. 

(6) The parties shall, whenever possible, exchange any documents intended to be 
offered in evidence at least one week in advance of the first hearing date and shall 
endeavor to stipulate to the issue in advance of the heating date. 

ARTICLE VII - BULLETIN BOARDS: EMPLOYER FACILITIES 

The Union may post notices on bulletin boards in places and locations where notices usually are posted 
by the Employer for the Employees to read. All notices shall be on Union stationery, and shall be used 
only to notify Employees of matters pertaining to Union affairs. Upon request to the responsible official 
in charge of a work location, the Union may use Employer premises for meetings during Employees' 
lunch hours, subject to availability of appropriate space and provided such meetings do not interfere with 
the Employer's business. 

ARTICLE Vlll - NO STRIKES 

In accordance with the New York City Collective Bargaining Law, as amended, neither the Union nor any 
Employee shall induce or engage in any strikes, slowdowns, work stoppages, mass absenteeism, or induce 
any mass resignations during the term of this Agreement. 

ARTICLE IX - CITYW.IDE ISSUES 

This Agreement is subject to the provisions, terms and conditions of the agreement which has been or may 
be negotiated between the City and the union recognized as the exclusive collective bargaining 
representative on citywide matters which must be uniform for specified employees, including the 
Employees covered by this Agreement. 
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Employees in Rule X titles shall receive the benefits of the Citywide Agreement unless otherwise 
specifically excluded herein. 

ARTICLE X - UNION ACTIVITY 

Time spent by Employee representatives in the conduct of labor relations with the City and on Union 
activities shall be governed by the terms of Executive Order No. 75, as amended, dated March 22, 1973, 
entitled "Time Spent on the Conduct of Labor Relations between the City and Its employees and on Union 
Activity" or any other applicable Executive Order. 

ARTICLE XI - LABOR-MANAGEMENT COMMITTEE 

Section 1. 

The Employer and the Union, having recognized that cooperation between management and employees is 
indispensable to the accomplishment of sound and harmonious labor relations, shalJ jointly maintain and 
support a labor-management committee in each of the agencies having at least fifty Employees covered 
by this Agreement. 

Section 2. 

Each labor-management committee shall consider and recommend to U1e agency head changes in the 
working conditions of the Employees within the agency who are covered by this Agreement Matters 
subject to the Grievance Procedure shall not be appropriate items for consideration by the 
labor-management committee. 

Section 3. 

Each labor-management committee shall consist of six members who shall serve for the term of this 
Agreement. The Union shall designate three members and the agency head shall designate three members. 
Vacancies shall be filled by I.he appointing party for the balance of the term to be served. Each member 
may designate one alternate. Each committee shall select a chairperson from among its members at each 
meeting. The chairpersonship of each committee shall altemate between the members designated by the 
agency head and the members designated by the Union. A quorum shall consist of a majority of the total 
membership of a committee. A committee shall make its recommendations to the agency head in writing. 

Section 4. 

The labor-management committee shall meet at the call of either the Union members or the Employer 
members at times mutually agreeable to both parties. At least one week in advance of a meeting the party 
calling the meeting shall provide, to the other party, a written agenda of matters to be discussed. Minutes 
shall be kept and copies supplied to all members of the committee. 

ARTICLE XII - FINANCIAL EMERGENCY ACT 

The provisions of this Agreement are subject to applicable provisions oflaw, including the New York State 
Financial Emergency Act for the City of New York as amended. 
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ARTICLE XIII -APPENDICES 

The Appendix or Appendices, if any, attached hereto and initialed by the undersigned shall be deemed a 
part of this Agreement as if fully set forth herein. 

ARTICLE XIV - SAVINGS CLAUSE 

In the event that any provision of this Agreement is found to be invalid, such invalidity shall not impair 
the validity and enforceability of the remaining provisions of this Agreement. 

ARTICLE XV - CONTRACTING-OUT CLAUSE 

The problem of "contracting out" or "fanning out" of work normally performed by personnel covered by 
this Agreement shall be referred to the Labor-Management Committee as provided for in Article XI of this 
Agreement. 

ARTICLE XVI -ASSIGNMENT DIFFERENTIALS 

Section 1. 

a. Conditions: 

i. Differentials in the pro rnta annual amounts set forth in subsection I ( c) shall be paid to 
employees in the indicated titles when assigned to a position with duties of a special nature 
requiring responsibilities not ordinarily performed by employees in the said titles. Eligible 
assignments shall be limited to those set forth in subsection l(b), and shall not be deemed 
a promotion to the next higher title. 

ii. Notwithstanding the provisions of subsection 1 (a)(i), an employee receiving an assignment 
differential which was approved prior to July 1, 1989, shall continue to receive· such 
differential for the duration of said assignment. 

iii. Differentials shall be paid to an employee only for the duration of the assignment and shall 
be retroactive to the date of such assignment except that no differential shall be granted 
with an effective date prior to March 3, 2010. 

iv. Notwithstanding the provisions of subsection l(a)(iii), in the case of a dispute, no 
differential shall be gra11ted with an effective date prior to 120 days of the filing of a Step 
I grievance pursuant to Article IV of this Agreement. 

v. Only one employee shall be eligible to receive a differential for any given assignment. An 
employee shall not receive more than one differential for the same assignment (e.g. both 
"Squad Leader" and "Plan Review" Differential), except an eligible employee may receive 
the "Signing and Sealing" Differential in conjunction with the "Squad Leader" Differential. 

vi. Employees in the following titles shall not be eligible for any of these assignment 
differentials: 
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Administrative Architect (Non-Managerial) 
Administrative City Planner (Non-Managerial) 
Administrative Construction Project Manager (Non-Managerial) 
Administrative Director of Laboratory (Water Quality) (Non-Managerial) 
Administrative Engineer (Non-Managerial) 
AdmiJJ.istrative Housing Development Specialist (Non-Managerial) 
Administrative Inspector (Buildings) (Non-Managerial) 
Administrative Landmarks Preservationist (Non-Managerial) 
Administrative Landscape Architect (Non-Managerial) 
Administrative Project Director (HPD) (Non-Managerial) 
Administrative Project Manager (Non-Managerial) 

b. Eligible Assignments: 

i. Full Differentials: 

(1) Squad Leader: When assigned as working supervisor of a "squadtt composed of 
least four professional or para-professional employees, provided at least one such 
employee is in the same title or an eligible title within the same sub-group of section 
1. 

(2) Plan Review: When assigned as the major part of their job duties, to review the 
design and shop drawings of consulting engineers contracted by the City. Such 
assignments do not include field engineering positions or field design changes. 
Notwithstanding the limitation of this subsection to review of design and shop 
drawings "of consulting engineers contracted by the City," employees of U1e 
Department of Buildings in eligible titles listed in Section l(c) shall be deemed 
eligible for the differential set forth herein when assigned as the major part of their 
job duties to review of design and shop drawings. 

(3) Signing and Sealing: Effective July l, 1994, an Architect Level I (all specialties), 
Engineer Level 1 (all fields & specialties) or Landscape Architect Level I when 
assigned in writing on a regular basis to utilize his/her valid New York State 
Professional Architect's or Engineer's License to sign and seal 
architectural/engineciing and other official documents prepared by professional 
employees other than the employee him/herself. 

ii. Half Differentials: 

(1) Assistant Squad Leader: When assigned as deputy to a supe1visor of a "squad" 
composed of least five professional or paraprofessional employees, provided at 
least one such employee in addition to the squad leader is in the same title or an 
eligible title within the same sub-group of section I. 

(2) Section Engineer: When directing the crew responsible for the maintenance of a 
section of the upstate water supply system. 
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c. Eligible Titles: 

i. 

ii. 

iii. 

Assistanl Architect 

Assistant Enginecr(1dl field & spr:ciolties) 

Assistant Landscape Arehilcct 

Assistant Planner 

Assislllnt Project Development Coordinator 

Assistant Project Coordinolor 

Assistant Superintendent of Construction 

Half Differential 

Full Differentinl 

Architecl Level r (nll specs.) 

Associ11te Chemist Level I 

Associnte Project M11Mgcr Level l 

Chemisl 

City Planner Levol II 

Co11s1n1ction Projecl Mnnug1.1r Level n 
Engineer Leve! I (all field11 & specs.) 

General Supervisor of Building Maintenance 

Hnlf Diffcrentinl 

Full Differential 

Associate City Pl111wcr I 

Associate Chemist Level 11 

Associate Housing Development Specialist 

AHsoclote Project Manager level II 

Conslruction ProJ eel Manager Level I ti 

City Planner Level I 

Conslruction Project Manager Level I 

Housing Development Spccinlist Level I 

Project Manager (Other than HHC) 

Supervisor of Building Malnlcuancc 

Supervisor of Bleclrical lnstall11tio11s &. Maintenance Level I 

S11pervlsor of Mechanical lnstallntions & Mointcmmce Level I 

3/3/10 

$765 

$1,526 

9/2/16 

$788 

$1,572 

Housing Development Specialist Level II 

Landscape Architect Level I 

Plnnncr 

Project Coordinator 

Project Developnieut Coordinator 

Superi ntcndent of Construction 

Supervisor ofElc:ctrical lnstnllations & Maintenance Level II 

Supervisor or Mechanical h1atallaticns & Maintcnonce Level II 

~ 

$884 

$1,763 

9/3/16 

S911 

$1,816 

Senior Architect (all Specielli~) 

Senior Engineer {all Fields and Specialties) 

Senior Landscape Architect 

Senior Planner 

Senior Projccl Coo:dinator 

General Superintendent ofConstniclion (nll Specialties) Senior Project Development Coordinator 

Hot f Differentiel 

Full Ditrcrcntiol 

3/3/10 

$982 

$1,955 

9/3/16 

SJ,OJI 

$2,014 

d, All applications for Assignment Differentials should be processed through the Agency Labor 
Relations Officer who will submit said applications to: 

Engineering Differential Review Section - Labor Annlysis Unit 
Office of Management and Budget 
2S5 Greenwich Street - Sixth Floor 
New York, New York 10007 
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e. All applications should be accompanied by a valid, dated organization chart of the appropriate unit 
and should include the following data: 

Employee's Name 
Civil Service Title 
Office Title (if any) 
Social Security Number 
Position Number 
Unit 
Work Location 
Distribution Center 
Supervisor's Name and Civil Service Title 
Date of Assignment 

In addition, the following data should be submitted for the indicated categories of differentials: 

Section 2. 

Squad Leader, Assistant Squad Leader, and Section Engineer: 

Names and Civil Service Titles of Staff Supervised 

Plan Review: 

Description of Employee's Assignments 
Percentage of Time Assigned 

Effective March 3, 2010, a differential in the pro-rated annual amounts set forth below shall continue to 
be paid to the one Research Scientist or City Research Scientist duly assigned as Assistant Director, Bureau 
of Laboratories responsible for virology and immunology. 

Section 3. 

3/3/10 

$3,197 
9/3/16 

$3,293 

Effective March 3, 2010, a differential in the pro-rated annual amounts set forth below shall continue to 
be paid to the one Program Manager who is assigned on a continuing basis to the perfonnance of the more 
difficult and exacting portion of the duties and responsibilities of the class of Program Manager. 

Section 4. 

3/3/10 

$1,535 
9/3/16 

$1,581 , 

Effective January 1, 2015, a differential in the pro-rated annual amounts set forth below shall be paid to 
Construction Project Managers and Associate Project Managers who, as a substantial portion of their 
regular duties and responsibilities, directly oversee or review the work of contractors. 

1/1/15 

$2,000 
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ARTICLEXVIl-TRAININGFUND 

For the period July 1, 2010 through June 30, 2017 the City agrees to continue the practice of contributing 
the sum of $25,000 per annum to a Union Administered Training Fund. The training fund provided 
pursuant to this Article shall be utilized for such programs as may be approved by the Department of 
Citywide Administrative Services. No contributions shall be made to such training fW1d during any period 
in which the separate trust agreement required between the City and the Union relating to the operation of 
such fund is not in effect. 

ARTICLE xvm -RECRUITMENT & RETENTION OF PROFESSIONAL PERSONNEL 

Section 1. 

A joint committee composed of representatives of the Office of Management and Budget, the Office of 
Labor Relations, the Department of Citywide Administrative Services, and the Union shall meet to study 
problems related to the recmitment and retention of qualified professional personnel and where deemed 
necessary, make recommendations to the appropriate City officials. The Professional Development 
Committee shall meet regu)arly so that it may be able to consider these matters in an expeditious fashion. 

Section 2. 

The Union agrees that if the City determines at any time during the period of this Agreement that it is 
impracticable to recruit for any of the titles covered by the Agreement at the then minimum salary, it may 
unilaterally increase the minimum entrance salary of such title by an amount deemed necessary to recruit 
for such title. 

ARTICLE XIX~ PROFESSIONAL FEE ALLOWANCE 

Professional licensing fees for New York State licenses required for full Engineers, Architects and 
Landscape Architects shall continue to be reimbursed in the amount of $85.00 annually. 

Eligible Titles: 

Architect (all levels, fields and specialties) 
Engineer (all levels, fields and specialtici,) 
Landscape Architect (all levels, fields and ~peciallie!I) 
Plan Examiner (Buildings) 

Senior Plan Examiner (Buildings) 
Sr. Archilecl (11U levels, fields and specialties) 
Sr. Engineer (all fields and specialties) 
Sr. Landscape Architect (all fields and specialties) 

Administrative Architect (Non-Managerial) (all fields and specia)ties), Administrative Engineer (Non­
Managerial) (all fields and specialties), and Administrative Landscape Architect (Non-Managerial) (aH 
fields and specialties), and any other titles not specifically listed above are not covered by this provision 
and are not eligible for reimbursement for professional licensing fees. 
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WHEREFORE, we have hereunto set our hands and seals this ll day of May, 2022 

FOR THE CITY OF NEW YORK AND RELATED 
PUBLIC EMPLOYERS AS DEFINED HEREIN: 

BY 

FOR THE NEW YORI( CITY HEAC:l'H 
AND HOSPITALS CORPORATION: 

nY: ra✓ Gfl ~DREA COHEN 
Senior Vioe l'ruldcnt & OcncrnlCou111111 

APPROVED AS TO FORM: 

BY: ~~.,.LL~ 
ERIC ETC~--,--. --,T_Z __ _ 
Chier, Lalior 111d l!mplo,nlCIIL 1.a .. 

FOR DISTRICT COUNCIL 37, 
AFSCME, AFL-CIO: 

BY: 
HENRY GARRIDO 
E.llc:c111ive Ol~clllr 

FOR CIVIL SERVICE TECHNICAL GUILD 
LOCAL 375, AFSCME, AFL-CIO 

• 

l'miidml OFFICE OF LABOR RELATIONS 

REGISTRATION 

OFFICIAL CONTRAC 

DATE: 

§µ:;fa o:;.:i. 
DATE SUBMITTED TO THE FINANCIAL CONTROL BOAR • 2022 

UNIT: Engineering & Scientific 

TERM: March 3, 2010 - Septembor 25, 2017 
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Appendix A 

Longevity Increment Eligibility Rules 

The following rules shall govern the eligibility of Employees for the longevity increments provided 
for in Article III, Section 11 of the 20I0-2017 Engineering & Scientific Agreement. 

1. Only service in pay status shall be used to calculate the 15 years of service, except that for other than full 
time per annum Employees only a continuous year of service in pay status shall be used to calculate the 15 
years of service. A continuous year of service shall be a full year of service without a break of more than 
31 days. Where the regular and customary work year for a title is less than a twelve month year, such as a 
school year, such regular and customary year shall be credited as a continuous year of service cow1ting 
towards the 15 years of se1vice. If the normal work year for an Employee is less than the regular and 
customary work year for the Employee's title, it shall be counted as a continuous year of service if the 
Employee has customarily worked that length work year and the applicable agency verifies that 
infonnation. 

2, Service in pay status prior to any breaks in service of more than one year shall not be used to calculate the 
15 years of service. Where an Employee has less than seven years of continuous service in pay status, 
breaks in service of less than one year shall be aggregated. Where breaks in service aggregate to more than 
one year they shall be treated as a break in service of more than one year and the service prior to such breaks 
and the aggregated breaks shall not be used to calculate the I 5 years of service. No break used to disqualify 
service shall be used more than once. 

3, The following time in which an Employee is not in pay status shall not constitute a break in service as 
specified in paragraph 2 above: 

a. Time on a leave approved by the proper authority which is consistent with the Personnel Rules and 
Regulations of the City of New York or the appropriate personnel authority of a covered organization. 

b. Time prior to a reinstatement. 

c. Time on a preferred list pursuant to Civil Service Law Sections 80 and 81 or any similar contractual 
provision. 

d. Time not in pay status of 31 days or less. 

Notwithstanding the above, such time as specified in subsections a, b and c above shall not be used to 
calculate the 15 years of service. 

4, Once an Employee has completed the I 5 years of "City" service in pay status and is eligible to receive the 
$800 longevity increment, the $800 shall become part of the Employee's base rate for all purposes except 
as provided in paragraph 5 below. 

5. The $800 longevity increment shall not become pensionable until fifteen months after the Employee begins 
to receive such $800 increment. Fifteen months after the Employee begins to receive the $800 longevity 
increment., such $800 longevity increment shall become pensionable and as part of the Employee's base 
rate, the $800 longevity increment shall be subject to the general increases provided in Article 1Il, Section 
3(a) of this Agreement. 
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Appendix B 
Recurring Increment Payment Eligibility Rules 

The following rules shall govern the eligibility of Employees for the 
Recurring Increment Pnyment (''RIP") provided for in Article Ill, 
Section 12 of the 2010-2017 Engineering/Scientific Agreement. 

1. Only service in pay status shall be used lo calculate the qualifying years of service. A continuous year of 
service shall be a full year of service without a break of more than 31 days. Where the regular and 
customary work year for a title is less than a twelve month year, such as a school year, such regular and 
customary year shall be credited as a continuous year of service counting towards the qualifying years of 
service. If the normal work year for an employee is less than the regular and customary work year for the 
employee's title, it shall be counted as a continuous year of service if the employee has customarily worked 
that length work year and the applicable agency verifies that infonnation. 

2, Part-time employees shall be ineligible to receive RIPs, but prior part-time service shall be credited to full­
time employees on a pro rata basis, provided all other tenns and conditions set forth herein are met. 

n. An employee must have regularly worked at least one half the regular hours of full time employees in the 
same title or if no full-time equivalent title exists then at least 17-1/2 hours for white collar positions or 20 
hours for blue collar positions. 

b. Such part time service shall be prorated by dividing the number of hours worked per week by a part-time 
employee by the number of hours worked per week by a full-time employee in the same title. If no full-time 
equivalent title exists then the divisor shall be 35 hours for white collar positions or 40 hours for blue collar 
positions. 

3, Service in pay status prior to n break in service of more than one year shall not be used to calculate the 
qualifying years of service. 

4, The following time in which an Employee is not in pay status shall not constitute a break in service, but 
such time shall not be used to calculate the qualifying years of service: 

a. time on a leave approved by the proper authority which is consistent with the Personnel Rules and 
Regulations of the City of New York or the appropriate personnel authority of a covered organivition, 

b. time prior to a reinstatement, 

c. time on a preferred or recall list, and 

d. time not in pay status of 31 days or less. 

s. RIPs shall be considered a salary adjuslment for the purposes of Article Ill, Section l(d) of this Agreement 
and the maximum salary oran eligible title shall not constitute a bar to the payment thereof. 

6. Once an Employee has qualified for a RIP and is receiving it, the RIP shall become part of the Employee's 
base rate and included in calculating all salary based payments, except as provided in paragraph 7 below. 
Any future negotiated general increases shall be applied to RIPs. 

7. A RIP shall not become pensionable until two years after the Employee begins to receive such RIP. 
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.. 

MEMORANDUM OF AGREEMENT 
BETWEEN 

THE 
CITY OF NEW YORK 
ON BEHALF OF THE 

NEW YORK CITY POLICE DEPARTMENT 

AND 

LOCAL 375, DISTRICT COUNCIL 37, AFSCME 

WHEREAS, the New York City Police Department (NYPD) requires that certain 
Criminalists who are assigned to the Police Laboratory provide a DNA elimination exemplar to 
assist the Office of Chief Medical Examiner (OCME) Department of Forensic Biology1 in 
identifying the source of any extraneous DNA profiles that may be detected in the course of 
DNA testing; and 

WHEREAS, to ensure the successful prosecution and conviction of persons responsible 
for committing crimes by distinguishing probative DNA evidence from non-probative DNA 
evidence through the identification of the source of extraneous DNA profiles; 

WHEREAS, the OCME conducts contamination2 screening for DNA evidence to 
ensure the integrity of the DNA evidence &J!d to resolve quality control issues that may arise 
within the laboratory or while processing a crime scene; and 

WHEREAS, Local 375. District Council 37, AFSCME, having met and conferred with 
the City of New York, desires to cooperate with the New York City Police Department and to 
reduce certain mutual understandings to writing; 

NOW, THEREFORE, it is jointly agreed as follows: 

I. Employee DNA Elimination Exemplar Collection and Storage Protocol 

The collection, analysis, storage and safeguarding of an employee's DNA elimination 
exemplar will be performed in accordance with the following procedures: 

The employee, under direct observation by a representative from the NYPD's Forensic 
Investigations Division (FID), will swab his/her own cheek/mouth. This should take no 
longer than a minute and should not cause any discomfort. After this oral swab is 
collected, the DNA elimination exemplar will be properly packaged, marked and sealed 
in the presence of the submitting member and hand delivered to the Department of 
Forensic Biology OCME by the FJD Integrity Control Officer. where the DNA 
elimination exemplar will be used to generate the employee's DNA profile. 

The OCME Department or Fon:nsic Biology is accredited by the American Society of Crime Laboratory 
Dirc:ctors/Luboralol')' Accrcditalion Board 1111d lhc New York Slate Commission on 1:on:nsic Science. 

2 The Dcpilnmcnt or forensic Biology dclin~ ··con1amina1ion" as the nddition of one·s DNA lo an itcm of evidt:nce 
subs1:qui:nt 10 the occum:m:c: of the: ncluBI crimi:. 
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Once the employee·s DNA profile is generated. it wiJI be placed in the OCME DNA 
Employee Database, which is comprised of profiles belonging to NYPD employees, 
OCME employees and other persons who have access to OCME Forensic Biology 
laboratories. This database, maintained by the OCME, will only be senrched by the 
Department of Forensic Biology to identify unknown forensic DNA profiles. The 
NYPD has no access to the OCME DNA Employee Database . 

. The employee·s DNA profile will not be used for any other medical, research, testing. or 
other purpose. 

The employee's DNA profile will not be stored in the OCME DNA Employee Database 
in association with his/her name or employee ID number. Rather, the employee's name 
and tax ID number will remain anonymous to the OCME and replaced with a unique 
NYPD control number and unique OCME identification number. Only a limited 
number of authorized staff within the Department of Forensic Biology will have access 
to these unique numbers. OCME will not possess the name of the NYPD employee. 
Therefore. OCME will not maintain a record of. nor document at anytime, the name of 
the NYPD employee. 

Once OCME places the employee's DNA profile within the OCME DNA Employee 
Database, the NYPD will return the oral swab and remaining portion of the DNA extract 
to the employee. 

II. Retention of DNA Exemplars 

In order to ensure that an employee has not contaminated any samples in the months 
preceding his/her departure, one year from the date of the conclusion of the employee's 
assignment to the Police Laboratory, the Commanding Officer of the NYPD's Forensic 
Investigations Division will notify the Department of Forensic Biology, at which time the 
employee's DNA profile will be removed from the OCME DNA Employee Database. The 
employee shall be notified in writing that the employee's DNA profile has been removed from 
the OCME DNA Employee Database. This expungement will automatically be done unless the 
employee executes a waiver in the form approved by the Commanding Officer of the NYPD's 
Forensic Investigations Division. If the .employee executes such a waiver, then the employee's 
DNA profile will be retained indefinitely within the OCME DNA Employee Database unless 
and until the individual submits a subsequent written request to expunge his/her DNA profile 
from the database. 
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Ill. Investigation in the Course of Contamination Screening 

If, in the course of contamination screening, the OCME detects an employee's DNA 
profile, 1he OCME will inform the Commanding Officer of the NYPD's Forensic Investigations 
Division of the fact that an employee's DNA is present on case evidence, and provide the 
unique NYPD control number. 

In the event a contamination occurs, the NYPD shall notify the employee in accordance 
with the following procedures: 

1. The Commanding Officer of the NYPO's Forensic Investigations Division will 
notify the Director, Police laboratory. 

2. The Director, Police Laboratory will have a preliminary investigation conducted by 
the Quality Assurance Section to determine the identification of the member and if 
that member had access to the evidence. 

3. The Director, Police Laboratory, or Deputy Director, Police Laboratory or Quality 
Assurance Manager will notify the employee that his/her ONA is present on case 
evidence. 

4. The Quality Assurance Manager or designee will interview the employee in an effon 
to detennine how the employee's DNA profile may have come to be deposited on an 
item (or items) of evidence, and may initiate corrective action or a preventive action 
as deemed necessary by the Quality Assurance Manager. An employee will have the 
right to representation during the interview. 

5. If the cause of the contamination is due to the fact that the member submitting the 
sample is a "shedder." then measures will be agreed upon to mitigate the 
contamination problem. Every person is a shedder; every person sheds DNA; the 
degree to which a person sheds varies. 

6. If the contamination is caused by perfonnance issues the member will be notified 
and given guidance and a reasonable opponunity to correct the pcrfonnance issues 
before any evaluation is prepared. 

7. The NYPD will provide the employee with additional training, education and 
suppon to mitigate future occurrences of contamination, if necessary. 

8. If a corrective action is deemed necessary, as per accreditation requirements, a 
summary of the corrective action will be provided to ASCLD/LAB and the New 
York State Commission on Forensic Science. The name of the Criminalist will not 
be provided in this summary report. 

9. A confidential record of the contamination will be recorded and maintained at lhe 
NYPD)s Police Laboratory. 

l 0. DiscipUne will be the last resort used to address contamination problems. 

NYPD will provide training for Members of the Service concerning appropriate 
responses for dealing with contamination issues under questioning. 

IV. Limitations on Use of DNA Exemplar 

The collected DNA sample will not to be used against a contributing member unless the sample 
has been subpoenaed, with good cause, through either a Grand Jury or a coun, with the member 
placed on sufficient advance notice to the extent practicable to permit the member to challenge 
the subpoena. In addition, to the extent practicable, employees will receive written notice if 
their DNA profile is produced in any criminal proceeding. 
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... 

V. Assignments That Require Submission of DNA Exemplar 

Criminalislics Section 

a. Latent Print Development Unit 
b. Questioned Document Unit 
c. Hair and Fiber Unit 
d. Trace Unit 
e. Chemistry Unit 
f. Case Management Unit 
g. Quality Assurance/Quality Control in Criminalistics Section 
h. Training and Professional Development Unit 

Controlled Substance Analysis Section 
i. Collection of DNA from drug evidence 

In the event the NYPD or the City wishes to include additional titles and/or identify additional 
assignments of Criminalists required to submit a DNA exemplar, the NYPD/City will meet with 
the Union prior to implementation 

VI. Reassignment Upon Declination to Submit DNA Exemplar • 

A Criminalist who declines to submit a DNA sample and is assigned to a section of the NYPD's 
Police Laboratory requiring a DNA sample, will be reassigned within the NYPD's Police 
Laboratory to another Criminalist position not requiring a sample, provided that a suitable 
position exists to which they can be assigned and for which they must complete training. Such 
employee will not be subject to discipline solely on account their declination to be tested. The 
Department will use best efforts to accommodate the employee's request for reassignment. In 
the event that an employee's request for reassignment cannot be accommodated, the City and 
the NYPD shall meet with the union to discuss other alternative arrangements. 

VII. Previous Versions Superse~ed 

Any consent form previously signed by a Criminalist is hereby superseded by the NYPD 
Employee DNA Elimination Exemplar Consent Form attached to and made part of this MOA as 
if said Consent Form had originally been executed. 

VIII. New York State Executive Law §995(f) 

New York State Executive Law §995({) states: 

.. Any person who {a) intentionally discloses a DNA record, or the results of a forensic DNA 
test or analysis, to an individual or agency other than one authorized to have access to such 
records or (b) intentionally uses or receives DNA records, or the results of a forensic DNA 
test or analysis, for purposes other than those authorized pursuant to this anicle or (c) any 
person who knowingly tampers or attempts to tamper with any DNA sample or the 
c:ollection container without lawful authority shall be guilty of n class E felony." 
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By: 

·-- . ·-------------------, 

IX. NYPD Employee DNA Elimination Exemplar Consent Form 

NYPD EMPLOY.EE DNA ELIMINATION EXEMPLAR CONSENT 

I have read and understand the NYPD Employee DNA Elimination Exemplar Collection 
and Storage Protoco] described above, and I have provided a DNA Elimination Exemplar in 
accordance with the procedures set forth in the Memorandum of Agreement Between the City 
of New York on behalf of the New York City Police Department and Local 375, District 
Council 37, AFSCME and incorporated by reference herein. 

By my providing a DNA Elimina_tion Exemplar, I do not waive any rights that may be 
afforded to me under Section 75 of the Civil Service Law, ff applicable, or under any collective 
bargaining agreement, if applicable, 

NYPD Employee: Print Name 

NYPD Tax Number/Employee ID number 

NYPD Employee: Signature 

Dale of Signature 

WHEREFORE, we have hereunto set our hands and seals this 2.r day of ll.v,_:,J} 
2011. ~ 

.FOR THE CITY OF NEW YORK LOCAL 375, DISTRICT COUNCIL 37, 
AFSCME 

By: ~~q .. 'tl• 
DISTRICT COUNCIL 37, AFSCME 

By: rj,:J.1Jfu,.µ( 
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