
BEFORE THE CO!vlPTROLLER OF THE CITY OF NEW YORK 
------------------------------------------------------------------------··-··-·--··--------·-·-·----··-·-X 

In the Matter of the Complaints of 

RADIO REPAIR MECHANIC (90733) 

for the fixation of their compensation as employees of the City of New York, 
et al, at the prevailing rate of wages pursuant to New York State Labor Law 

§ 220 nseg. 
-------------··-····------------------------------------------------------·-----·--·----------·-X 

CONSENT DETERMJNA TION 

A Complaint under Section 220 of the New York State Labor Law, having been filed by 

District Council 37, AFSCME. AFL-CIO, ("Complainant"), representing employees of the City of 

New York, et al., in the above referenced titles ("employees"), and this Consent Detennination 

having been agreed to between the Mayor's Office of Labor Relations ("OLR") on behalf of the 

City of New York, et al., and the Complainant, compromising and settling certain disputes of basic 

rates of wages, supplemental benefits and jurisdiction on all issues of law and fact as to the titles 

set forth in the caption, 

NOW, THEREFORE, IT IS HEREBY DETERMINED BY CONSENT that: 

The compromised basic rate of wages and supplemental benefits agreed upon are and have 

been for the above mentioned employees of the City of New York, et al., as follows: 

RADIO REPAIR MECHANIC 



TO: RENEE CAMPION 
Commissioner 
City of New York, Office of Labor Relations 
22 Cortlandt Street, 28th Floor 
New York, NY 10007 

HENRY GARRIDO 
Executive Director 
DC 37, AFSCME, AFL-CIO 
125 Barclay Street 
New York, NY 10007-2179 



PERIOD 

12/27/17 - 12/26/18 
12/27/18- 6/13/19 
6/14/19 - 8/26/21 

HOURLY RATE 

49.93 
51.05 
52.71 

SATURDAY, SUNDAY. 
AND HOLIDAY RA TE 

74.90 
76.58 
79.07 

Time actually worked over forty ( 40) hours in a work week shall be paid for in cash at time and 

one half (1-l/2x). 

In addition to the above rates, a shift differential of $4.14 per shift shall be paid, for 

work actually perfonned between the hours of 4:00 P.M. and 8:00 A.M. 

Dr. Martin Luther King, Jr.'s Birthday, the third Monday in January shall continue to be a 

regular holiday with pay. This holiday is in addition to those set forth in Appendix A. 

Appendix A is further modified to provide for: 

Annual Leave: 

Effective December 27. 2017, the annual leave allowance for Employees who work at least 

a 249 day year and who were hired on or after July 1, 1985 shall accrue as fol1ows: 

Years In Service 
At the beginning of the employee's 1st year 
Al the beginning of the employee's 5th year 
At the beginning of the employee's 8th year 
Al 1he beginning of1he employee's 15th year 

Annual Leave 
Allowance 
I I work days 
16 work days 
21 work days 
23 work days 

Monlhlv Accrual (hh:mm) 
07:20 
10:40 
14:00 
15:20 

This provision supersedes the annual leave provisions set forth in Appendix A for full-time 

employees for employees hired on or after July 1, 1985. 

Sick Leave: 

Effective December 27, 2017. the sick leave accrual allowance for all Employees covered 

by this Determination shall continue to be six (6) days per annum. 

Health Savings: 



The May 5, 2014 and June 28, 2018 letter agreements regarding health savings and 

welfare fund contributions between the Municipal Labor Committee and the City will be 

attached as an Appendix and is deemed to be part of this Consent Determination. 

Welfare Fund: 

Effective December 27. 2017, a Welfare Fund contribution shall be paid at the rate of 

$1,775 per annum per employee. The contribution shall be paid per employee by the City of New 

York to District Council 37 Benefit Fund Trust. Effective July 27, 2021, the Welfare Fund 

contribution shall be increased by $50 per employee, both active and retiree. to a total per annum 

contribution of S 1,825. 

Employees who have been separated from service subsequent to June 30. 1970 and who 

were covered by a Welfare Fund at the time of such separation pursuant to a separate agreement 

between the City of New York and the certified union representing such employees, shall continue 

to be so covered subject to the provisions hereof, on the same contributory basis as incumbent 

employees. Contributions shall be made only for such time as said individuals remain primary 

beneficiaries of the New York City Health Insurance Program and are entitled to benefits paid for 

by the City of New York through such program; or are retirees of the New York City Employees' 

Retirement System who have completed at least five (5) years of full time service with the City of 

New York, except that contributions for those employees hired after December 27. 2001 shall be 

governed by the provisions of §12-126 of the Administrative Code of the City of New York. as 

amended. 

Education Fund: 

Effective October 27, 2018, an Education Fund contribution shall be paid at the rate of 

$100 per annum per employee. 



a) The provisions of this Consent Determination shall be consistent with the 

applicable provisions of the New York State Financial Emergency Act for the City of New York, 

as amended. 

b) The Complainant agrees to execute a full release to the City of New York et al., for 

the period embraced herein, such release being set forth in the General Release and Waiver 

attached hereto as Exhibit "A". 

c) The Complainant agrees to waive any and all interest on all differentials of basic 

rates of wages and supplemental benefits. It is expressly understood that such waiver, set forth in 

Exhibit" A" annexed hereto, shall include the waiver of any right to interest payments due pursuant 

to subdivision 8c of Section 220 of the Labor Law (L. 1967, c, 502, 1). However, 

(1) Interest on wage increases shall accrue at the rate of three percent (3%) per annum 

from one hundred twenty (120) days after the filing date of this Consent 

Determination, or one hundred twenty (120) days after the effective date of the 

increase, whichever is later, to the date of actual payment, 

(2) Interest on shift differentials, holiday and overtime pay shall accrue at the rate of 

three percent (3%) per annum from one hundred twenty ( 120) days following their 

earning, or one hundred twenty (120) days after the filing date of this Consent 

Determination, whichever is later, to the date of actual payment, and 

(3) Interest accrued under ( 1) or (2) above shall be payable only if the amount of 

interest due to an individual Employee exceeds five dollars ($5.00). 

d) The Complainant herein shall refrain from filing any Article 78 proceedings in 

whole or in part with respect to any provision made herein and for any additional benefits other 



than those contained herein excepting that the right is reserved to bring any necessary proceedings 

for the enforcement of the terms of the Consent Determination. 

e) The Complainant agrees to withdraw any and all objections in all of the periods 

embodied herein. 

O The Complainant agrees to waive any and all supplemental benefits payable under 

subdivision 3 of Section 220 of the Labor Law of the State of New York, such waiver being set 

forth in Exhibit "A" annexed hereto, and accept in lieu thereof the supplemental benefits set forth 

in this Consent Determination, and as set forth in Appendix A annexed hereto as modified herein. 

g) Any new Employee who may be hired by the City of New York, et al., during the 

term of this settlement shall be required to comply with all of the terms and conditions herein upon 

the payment of the rates and supplemental benefits herein. 

h) Any legal claims of any nature, including specifically, but not limited thereto, 

premium rates, holiday rates, shift rates, overtime rates or any other legal claims affecting rates 

and supplemental benefits of any kind whatsoever, are merged in this compromise and settlement 

for the period of the compromise and settlement contained herein. 

i) The foregoing basic rates of wages and supplemental benefits are due and payable 

to each and every employee of the City of New York. et al., serving in the above-referenced titles 

beginning as of the effective date of the complaint filed herein, and shall be applicable to all 

employees of the City of New York, et al., serving in the above-referenced titles who are 

represented by the Complainant. 

j) The basic rates and supplemental benefits herein are not to be construed as true 

prevailing rates and supplemental benefits but shall be considered rates and benefits in compromise 

and settlement of all issues of law and fact. 



k) :J1 is further understood and ngreed that in consitlerntion of the compmrnise and 

settlement rescbed ~ the comf aint in this matter is hereby settled. 

I) The submission of any Labor Law complaint, effective on August 27, 202~ can be 

made at the Bureau of Labor Law of the Office of the Comptroller, on or after that date. 

IN WITNESS WHEREOF, the parties have execmed this Agreement on the day and year 
first above written.. 

CONSENTED TO: 

• R)R TIIE CITY OF NEW YORK 
AFL-CIO 

BY: ~1'6~/L,C,­

RENEE CAMPION 
Commissioner of 
Labor Relations 

FOR DISTRICT COUNCIL 37, AFSCME. 

BY: 
HENRY GARRIDO 
Executive Director 
District Council 37 
AFSCME, AFL-CIO 

The basic rates and supplemental qenefits agreed to herein between the parties are not to 
be construed as true prevailing rates and supplemental benefits, but shall be deemed substitute 
rates and benefits in compromise and settlement of all issues of law and fact raised in the complaint 
filed herein pursuant to Labor Law Section 220.8-d. 

IT rs so DETERMINED AND ENTERED 

SCOTT M. STRINGER 
Comptroller 

Dated: 6/22/20 
New York. New York 
UNIT: Radio Repair Mechanics 
TERM: December 27, 2017 through August 26. 2021 



GENERAL RELEASE AND WAIVER 

District Council 37, AFSCME, AFL-CIO (hereinafter referred to as the "Union"), as the 
certified collective bargaining representative of employees in the titles, Radio Repair Mechanic 
for and in consideration of the wage rates and supplemental benefit package negotiated and agreed 
upon by the Union and the City of New York as set forth in a collective bargaining agreement for 
the period beginning December 27, 2017 and terminating August 26, 2021, a copy of which has 
been made available to the Union, hereby voluntarily and knowingly agrees to: 

1. Waive, withdraw, relinquish, and refrain from filing, pursuing or instituting any claim for 
wages, supplements or other benefits, or any right, remedy, action or proceeding, which 
the Union has or may have under Section 220 of the Labor Law. 

2, Discontinue any and all action or proceedings, if any, heretofore commenced by me or on 
my behalf of the above mentioned titles under and pursuant to Section 220 of the Labor 
Law applicable to the period December 27, 2017 through August 26, 2021. 

3. Waive any and all interest on all differentials of basic rates of wages and supplemental 
benefits from December 27, 2017 through August 26, 2021 except as expressly agreed 
upon in writing by the Union and the City. It is expressly understood that such waiver shall 
include the waiver of any right to interest p-ayments pursuant to Subdivision 8c of Section 
220 of the Labor Law (L. 1967,c. 502, Section 1). 

4. Release and forever discharge the City of New York from all manner of actions, cause and 
causes of actions, suits, debts, dues, sums of money, accounts, reckonings, bonds, bills, 
specialties, covenants, contracts, controversies, agreements, promises, cariances, 
trespasses, damages, judgments, ex.tents, executions, claims and demands whatsoever in 
law or in equity which the Union, on behalf of employees in the above titles, shall or may 
have, by reason of any claim for wages or supplemental benefits pursuant to Section 220 
of the Labor Law from December 27, 2017 through August 26, 2021 except as expressly 
agreed upon in writing by the Union and the City for that period. 

DISTRICT COUNCIL 37, AFSCME, AA..-CIO 

' 
Director of Research and Negotiations 
DISTRICT COUNCIL 37, 
AFSCME, AFL-CIO 



©ffice ©F labor Relatioms 

Renao Campion 
Commissioner 

Steven H. Banks 
First ~puty Commissioner 
~ral Counst!I 

____./Jl'---'="'f--'1-----·· 20 J 9 

Mr. Henry Garrido 
Executive Director 

22 Cortlandt Street, New York, NY 10007 
nyc.gov/olr 

Claire Levitt 
Deputy Cammfsslo~r 
Health Care Cast Management 

Georgette Gestely 
Di~ctor, Employl!e Benefits Program 

District Council 37. AFSCME, AFL-CIO 
125 Barclay Street 
New York, New York 10007 

Re: Direct Deposit 
2017-2021 Radio Repair Mechanic Agreement 

Dear Mr. Garrido: 

This is to confirm the understanding and agreement of the parties concerning enrollment 
in direct deposit for employees covered under the Rudio Repair Mechanic Consent 
Detennination for the period December 27, 2017 through August 26. 2021. 

Effective April 19, 2019 the employer may require that all newly hired employees be 
paid exclusively through direct deposit or electronic funds transfer. For employees on direct 
deposit, the employer may provide pay stubs electronically except where the employee has 
requested in writing to receive a printed pny stub. 

Further: the parties shall work together regarding incumbent employees· enrollment in 
direct deposit. with the objective of 100% of employees being paid electronically. 

If the above accords with your understanding, kindly execute the signature line provided 
below. 

AGREED AND ACCEPTED BY: 

HENRY GARRIDO 
Executive Director 

.. 

Very truly yours, 

~ ~~~~~ 
Renee Campion 



IN THE EVENT OF ANY INCONSISTENCY BETWEEN APPENDIX A AND 
REQUIR.EMD1TS JMPOsm BY FEDERAL, STATE, OR LOCAL LAW• SUCH AS 
THOSE THAT APPLY TO MATERNITY LEA VE, THE FEDFBAL, STATE, OR LOCAL 
LAW ~ TAKE PRECEDENCE~ SUCH FEDERAL, STA TE, OR LOCAL 
LAW AUl'BORIZES SUCH INCONSISTENCY. 

APPENDIX A 

llme Pt! In!t Bcncfits; 

1- ANNUAL Ilii&YE ALLOWANCE 

Sectton t 

A combined vacation. personal busincs., and religious holiday leave allowance, shall be 
established, which shall be known as •annual leave allowance•. 

Sectioa 2 EFFECTIVE MAY 1, uno 
Annual leave allowance shall be granted to permaneni employees who work at least a 

250-day year. as follows: 

CATf.GQJtY 

Employocswbobavo 
c:ccnpkw1c1 15 year. of 

~-
Employees who have 
complollld 8 YNJ1 or lt:niu. 

All Olber crmployca 

Sm12P 3 

ANNUAl. LIAYE AU.OWANCE 

TT Work Days 
. (5 wecb and 2 d.aya) 

2J Worlc Daya 
(5 weeks) 

20Work Daya 
(4WNb) 

MONTBLYACCRUAL 

2- lf4daya 

2 days. plm l day at me! of 
of 'IIC&llo:i yur. 

J .213 days 

There sbalJ be a pm-ratJng of the above allowance for employees who work less than a 
2SO-day year. 

Sectiog4 

For the earning of annual leave credits. the time r=orded on the payroll at the full rate 
of pay, and the first six months of absence while receiving Workmen's Compensation payments 
shall be considered as time "served• by the employee. 

In the calculation of annual leave credits, a full monlh 's credit shall be given to an 



2 

employee who bas been in full pay status for at least IS caJcudar days during dw month, 
provided bowcvcr, that (a) where an employee bas been absent wn.hout pay for an accumulaJal 
tolll of more man 30 calendar days in the vacation year, be shall lose the annual leave credits 
w-aablc in one mouth for each 30 days of such accumulated absence evea though in full pay 
IDIIUs for at least 15 calendar days in~ month iluring chis period; and (b) If an employee loses· 
annual leave cn:dits under this rule for several months in thD wcmioD year because he has been 
in full pay status for fewer than 15 days iQ each month, but accumutare.s during said months a 
t.olal of 30 or more calendar days in full pay awus. be shall be ~= wilh the annual leave 
credits eamable in 1 month for each 30 days of such full pay swus. 

Sedfog 5 

Cal~n of annual leave credits for vacal:ion purposes shall be based on a year 
beginning May 1st, bereafu:r known as a •vacanon year.• All annual leave allowance of an 
employee IO the employee's credit on April 30th and not used in the succeeding vacation year 
may be carried over from said vacation year to the next IOCCfflfiog vacation year only, with the 
apJtrovaJ of the agency bead; and any such rime not used within the prescribed period shall be 
added to the employee's sick leave balance. 

L Atl annual leave accumulations to the ~it of employees on May 1, 1961, which 
exceed the allowance permiaed in Article I, Section 5, shall re~ to their credit but shall ~ 
n:duc:ed IO the DlaXimum set by the Leave Regulations by May 1, 1970. This snail be 
accomplished in Jhc following manner: 

(1) Any accumulations in excess of 40 days shall be established as an annual icavc reserve 
bank, which shall be in existeoce until May 1, 1970. 

(2) Any time left in. the annual leave .rcserv~ bank on May 1, 1970 shall be tnmsfem,d to lhc 
siclc leave halarws af employees. If any such transfer causes an employee's sick leave balance 
to rise above the 180-day maximum established by the Leave Regulations. lhe sick leave su1pJus 
which exceeds 180 days shall be placed In the employees sick leav~ bank~ shall remain to hi5 
c~ DOtWitbsamding the provisioas of Anicle ll, Sec. 2. 

(3) After May 1, 1970, the full provisions of Article I, Section S apply. 

b. In the event. however. that the Mayor or an elected official of any depanmcm 
calls upon an employee to forego bis vacation or any part thereof in any year. that portion 
thc~f shall be carried over as vacation even though the same exceeds the limits fixed in Article 
I, Sections S and S (a) above. 

Secflon § 

The normal uni1 of charge against annual leave allowance for vacation and personal 
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business shall be one-mJf day. Smaller units of charge arc authorized for time Jost due to 
~ tt:ligious observance, and for the time lost by emplo)'te representatives duly designated 
by employee mpnizalions operating under the Mayor's Executive Order No. 38 dated May 16, 
1957. engaged io the following typeS of muon activity: 

a. Attendance at union meetings or conventions. 
b. organmng and recruitment 
c. Solitjtation of member. 
d. Collection of union dues, 
e. Distribution of uoion pamphlets. circulars and orher literature. 

The agency is authomed to make such other excepuons as warranted. 

Sectiog 7 

F.amed annual leave allowance shall be taken by the cq,loyces at the tlme convenient to 
the depanmenL In ~ceptional and unusual circummnces, an agency bead may permit use of 
annual leave allowance before it is earned. not exceeding two weeks. 

Sec;ttoq I 

Where certification of eligible lists pennits. provisional and temporary employees shall 
have the same annual leave benefits as regular employees exc:ep1 dw Ibey may not be pennitted 
to use annual leave allowances for other than ieligious holidays until Ibey have completed four 
momhs of service. 

Sl!ctlon 9 

.Pcualties for unexcused tardiness may be imposed by the head of each apocy io 
conformance with established rules of the agency. As a minimum, however, all unexcused 
tardiness both in the morning and upon return from lunch shall be charged ro the annual leave 
a1lowaocc. 

Sfdl?D 10 

Terminal Leave shall be allowed to employees who work 11 least 250 days per year at 
the rate of one month for evezy ten years of service, (a) die rates of which ue fixc:d in 
accordance with a Comptroller's determination made under Section 220 of the Labor Law of the 
State of New York, and (b) of service under the Career and Salary Plan Leave Regulations, pro­
~ for a fractional pan thereof. 

If the employee so selects. and as an alternative tD the above method of computation, his 
Terminal Leave allowance may be computed on the basil of one day of Terminal Leave for each 
two days of unused sick leave accumulation, to a maximum of one hundred (100} days Terminal 
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l..cm: Allowance. Under lhc Jaucr option, Terminal Leave shall be computed on the basis of 
work ~ rather than calendar days. 

IL. SICK I,E,\ VE ALLOWANCE 

Srnhml 

Siclc leave allowance or one day per month of service shall be credited to pcnnancnt 
employees, plOVisional employees and temporary employees and shall be used only for personal 
illness of the employee. 

Sedlop2 

Sick leave allowance shall be cumulative up to a maximum of 200 work-days. After this 
maximum ls iea,:hed, no more sick leave creml$ may be ~ by lhe employee except to the 
extent of restoring crcdi~ subsequently dmwn for sick leave and thereby building up ~ruals 
again ro the maximum of 200 work-days. Existing balances to the credit of employees at lhe 
lime of adoption of these regulations shall rc~n to their credit. 

Sick leave may be granted at the discm.ion of cha agency bead and proof of disability 
must be provided by the ~Joyee, 111tisfactory to die agency bwl. Presenwlon of a physician's 
certificate in the prescribed fonn may be waived for abseDCel up to and including three 
consecutive work days. In a case of a protracted disability. such ceniflaue shall be pmsented 
ro die agency bead at the eod of each month of continued absence. 

Sedlaa4 

The normal unit for compumion of sick leave shall be not less than one-half day. The 
agency bead may authorize sipallcr units of charge in cxcq,tional and unusual cirw~ 
Credits cannot be earned for the period an employee is on leave of absence without pay. For 
the earning of sx:l: leave credits, the time recorded on the payroll at the full rate of pay, and the 
fint ~ix months of absence while n:ceiving Workmen's Compensation payments shall be 
considered as time "served" by the employee. 

In the calculation of sick leave credits, a full monlh 's credit shall be given to an employee 
who bas been in full pay status for at least 15 calendar days during that month. provided 
however. that (a) where an employee has been absent without pay for an accumulated total of 
more than 30 calendar days in the vacanon year. be shall lose the sick leave credits eama.ble in 
one momh for each 30 days of such accumulated absence even though in full pay stablS for at 
least 15 calendar days in each month during this peri~ and (b) if an employee loses siclc leave 
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c:mlits under this rule for several months in the va.c.lion year becatm ho has been in full P'Y 
status for fewer lhan 15 days in eai:11 month, but accumulates during said months a UHa1 of 30 
or mom calendar days in full pay status., he shall be credited wilh the sick leave C3dits earnable 
in one month for each 30 days of such full pay swus. 

SedloaS 

In the discretion of the agency head, employees ncqt provisional and temporaiy 
employees, who have exb•nstcd all eamed sick leave and amwal leave balances due to pe,sooal 
illness may be permiued 10 use unearned side leave allowance up to the amount earnabte in one 
year of service, chargeable against future earned sick leave. 

At the discretion of the agency head, permanent employees may also be granted sick 
leave with pay for thn:e months after ten years of City Service, aftu all credits have been used. 
In special inscances. sick leave wilh pay may be ful1her extended, with the approval of ~ 
agency bead. The agency head shall be guided in this maner by die Dlllllm and extent of illness 
and the length and cbaracter of service. 

~ Q'fRER AUTHORIZED ABSENCFS WITH PAY 

$ediont 

Abscocc of permanent employees, provisional employees and temporary employees for 
the n,asons indicaied below, shall be excusable in the dlscredon of the agency bead without 
charge CD side leave or annual leave balances. upon submjttal of evidence satisfacrmy to the 
agency bead: 

a. Ahseooe not to exceed four work-days lo the case of death in the immeoiarc 
family. Family sball be defined for this purpose as spouse; nabaraJ. foster. step-parent. child, 
brother or sister; father-in-law or mother-in-Jaw; or any relalive residing in the household. 

b. For Jury Duty. Leave for jury duty shall be gmnted to me employee provided that 
he cndorse.1 his cbec:k for jury duty IO the City. 

c. For Court Attendance Under Subpoena or Court Order. Leave to attend court 
shall be granted when neither the employee nor anyone related to him bas a personal interest in 
lbe case, and where said attendance at coun is not relat.ed to any other employment of the 
employee. 

d. Absence required because of Health Department ruling with respect to quarantine. 
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e. For auendancc at New York City Civil Service examioarion. or for official 
imestigadon imerview or appointment interview in relation to the msulting eligible list. 

f. For .attendance of delegates and alternates at State or National conventions of 
vea:rans• orpuintions and volunreer firemen"s orpnizatiom. 

g. Absence by employee reprcsenwiVC5, duly dcslgnated by employee 0"83ointions 
opemmg under the Mayor's Executive Order No. 38 daCcd May 16, 1957, acting on mauen 
rdatcd u, &he imerests of employees or lheir own respecdve departments, to negQdate with and 
appear befme departmental and other Ci~ officials and agencies including the Board of Estinwe, 
the City Council. and the Department of Persormet. 

Prior notice 10 and authorimion by the agency bead or his designated representative is 
~ for absence under (b), (c), (e}, (f), and (g) of Section I above. The employee shaJI give 
notice to the agency as soon as possible in all other cases. 

SectJop3 

Agency heads shall grant any l~ve of absence with pay r:equired by law. 

l! l,PYFS OF ABSENCE WITHOUT PAY 

Sedlogl 

~ty Leave. Elwtence of pregnancy shall be reported by the emplo~ in writing, 
to the bead of agency not later than the completion of the fourth month of pregnancy. Maternity 
ave of absence, cm,rneocittg not later than the completion of the fifth month of prcgoancy, 
shall be granted for a period or twelve months, and upon application of lhc employee, may be 
extended by rhe agency had for an additioml period, not to exceed six momhs. ToJal leave for 
this purpose shall not exceed 18 months. An employee on maternity leave may be required to 
report for physical examination before n=suming service. 

Section 2 

Leaves or absence. without pay for reasons not covemi in the foregoing rules may be 
granted to permanent employees by the agency bead not ro exceed one year. ExlCDSion of such 
leave may be gramcd by an ageucy bead not to exceed an addiaonal period of one year. Further 
extensions may be granted by an elected official, in an agency beaded by such official, of by the 
Chy Pcrsmmd Director for agencies headed by appointed offlcials. 
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Sedlog3 

Agencies shall grant any leave of absence without pay, such as miliwy leave. required 
by raw. 

L MISCEJJ,ANP>US PROVISIONS 

Sedfont 

Dally time records shall be maintaiDed showing the actual hours worked by each 
employee. 

&rfign2 

Upon tn.nsfcr of a permanent employee, or appointment from an eligi1>1c list with 
c:omim1ous senrk:e in another City agency, sick leave and annual leave balances shall be 
tmsfcrted with the employee. 

S,edlop3 

Upon reimta1ement of an employee IO a l)('!rmanem position, unused sick leave and 
vacation balance. at the time of n:sigoatioo or layoff, shall be ~red to his c:mlit. 

Seqiop ◄ 

Subject ID limitations of Art. I, Sec. J above, the annual leave allowance and the sick 
Jeave allowance hmin granwl shall be appJicable u, pan-time employees on a pn>-rated basis. 

n ABONCE DUE TO INJURY INCJJRREQ IN THE PERroRMANCE OF 
OFFICIAL PP'DF:S 

SedJon t 

Whenever an employee, not coveied by Wodcmen's Compensation, is physically disabled 
in the pcrfonnance of bis official duties, the head of the agency is empowered to grant such 
employee a leave of absence with pay not to exceed one ailendar year. In such case die 
employee shall be requhed co ~ an agreement. wheiein ic is stipulated that, i1l the event 
that such employee makes any cJajm or insti1Ute5 any ~ against any pany whatsoever in 
relation ID such disability, reimbursement io the amount of such pay shall be made to the City 
or the agency concerned, as lhe case may be. from the proceeds of the recovery by such 
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employ= but DOt to ~ the amount of such proceeds. Such agreement sbaU be in a form 
and manner pra;n'bed by the Corporation CounseJ or other cluly empowered coumel. The 
Agency head may have the in.P.J!Cd employee ~ned by a physician employed by t,he City in 
order to del:rmine the mcnt of the employee's disability and the approval of said physician from 
a medical viewpoint shall be rcq~ for the time gnnt.cd with pay Wider this rule. The agency 
head may rcqulrc periodlc medical eumimtiou of the disabled employee io ascenain die need 
for contimri leave of abscoc:c with pay. Notwithstanding the provisions of Arcicle I, Section 
4 and Article U, Section 5 annual and sick lea~ shall accrue during the first six months only 
of~ absellcc, and shall be cn:dit.cd upon the emplc,ytc•• xetilm IO duty. 

S«tlog2 

The agency head is empowered to grant leave of absence with pay for the first week's 
abseoce of an employee covered by Wodanen•s Compensation who is physically disabled in the 
performance of official duties. 

Stgiog3 

L An employee physically disabled in the performance of his official duties who has 
accrued sick and/or annual leave or has been advanced credits in accordance with the. 
Compttolier's Leave Regulations may elect one of &he following, in addition to the benefits to 
which he is entitled under the Workmen's Compcosa!ion. Law, such clec:aon to be made within 
the first sevcn calendar days of absence by the employee or someone in his behalf: 

1. To n:ceive the difference between the amount of his weekly salary and the compensation 
rate, provided that: 

a. 1be injured employee or any authoriud person acting in bis behalf makes the 
request in writing, and 

b. The injured employee or any authomed person acting in his bdlalf agRCS that a 
pro-raltd charge be made apil15' his sick leave and/or annual leav.e. balances~ to the number 
of working days of abseuce less the number of worldng days represented by lhe Workmen's 
Compensation paymem. and 

c.. The iqju.red employee has the nccessacy accrued sick leave and/or annual kave 
balance or bu been adftaced credits in accordance with the Comptr0ller'1 Leave Regulations 
which the supplementary pay can be charged, and 

d. The injured employee was not guilty of willful ~ disobedience of safet;y rules 
or willful failure to use a safety device. or was not under me Influence of alcohol or narcotics 
at the time of injury. or did not willfully intend to bring aboul Injury or death upon himself or 
another, and 
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e. The injured employee undergoes such medical examinations as are n:quesled by 
the Woztmen's Compensation Division of 1he Law Depar1ment and bu agency; and when found 
fit for duty by said physicians. returns co Jus employment. 

2. To take animal leave and receive full pay aud .Workmen's Compensation .. ical 
covciage. proYided that: 

a. The injured employer or any aurhormd person acting in his behalf makes the 
request in writing, and 

b. 'lbe injuml employee or any authorized person aeaing in his behalf agrees to have 
bis amwaI lcaW! balance charged for such absence. and 

c. The injured employee has the uec:cSS&I)' accrued annual leave balanc:e. 

3. To receive Workmen's Compensation benefits in lheir entirety with oo ctwJe against sick 
leave ud/or amwal leave. 

b. During &be period when an injured employee is receiving Wodanen's 
Compensation and die differential to bring him to fi1U pay, be will be carried on full-pay status 
and this time shall be coum.ed for retirement benefits. 

m BQJWYS WITH PAX 

Section I 

On the following effec!!ve dates prevailing rare per diem and per annum employees shall 
be endtled ro a day off whb pay for each of the following holidays: 

NewYeaJ"'s Day 
Washingu,n's Birthday 
Lincoln's Binbd9 

Memorial Day 
Independence Day 
Labor Day 

Columbus Day 
Election Day 
Vcrcnm's Day 

Tbanbgiving Day 
Christmas Day 



ROBERTW. LINN 
C,om,:,Jm-

MayS,2014 

Harry Ncspoli 

THE CllY OF NEW YORK 

OFFICE OF LABOR RELATIONS 
40 Rector street. New York, NY 10006-1705 

http://oyc.gov/olr 

Chair, Municipal Labor Committee 
125 Barclay Street 

. NcwYork,·NY 10007 

Dear Mr. Nespoli: 

This is to confirm the parties' mutual understanding concerning the following issues: 

1. Unless olherwise agreed to by the parties, the Welfare FWld conttibution will remain 
constant for the leng1h of the successor unit agreements, including the S6S funded from the 
Stabilization Fund pumJant to the 2005 Health Benefits Agreement between the City of New 
York and the Municipal Labor Committee. 

2. Effective July 1, 2014, the Stabilization Fund shall convey $1 Billion to the City of New 
York to be used to support wage increases and other ccoJ101Jlic items for lhc current round of 
collective bargaining (for the period up to and including fiscal year 2018). Up to an additional 
total amount ofSlSO million will be available over the four year period from the Stabilization 
Fund for the welfare funds, the allocation of which shall be detcnnined by the parties. Thereafter, 
S 60 million per year will be available from the Stabilizlltion Fund for the welfare funds, the 
allocation of which shall be dctcnnincd by the parties. 

3. lfthc parties decide to engage in a centmli?.ed purchase of Prescription Drugs, and 
savings and efficiencies arc identified therefrom, there shall not be eny reduction in welfare fund 
contributions. 

4. There shall be a joint committee formed tluit v.ill engage in a process to select an 
independent healthcare actuary, and any other mutually agreed upon additional outside expertise, 
to develop an accounting system to measure and calculate savings. 



5. The MLC agrees to generate cumulative healthcare savings ofS3.4 billion over the 
course of Fiscal Years 2015 through 2018, said savings to be exclusive of the monies referenced 
in Paragraph 2 above and generated in the individual fiscal years as follows: (i) $400 million in 
Fiscal Year 2015; (ii) S700 million in Fiscal Year 2016; (iii) Sl billion in Fiscal Ycar20l7; (iv) 
Sl.3 billion in Fiscal Year 2018; and (v) for every fiscal year thereafter, the savings on a 
citywide basis in health care costs shall continue on a recurring basis. At the conclusion of Fiscal 
Year 2018, the pmti.es shall calculate the savings realized during the prior four-yeM period. In 
the event that the MLC has gcnaated more than $3 .4 billion in cumulative healthcare savings 
during the four-year period, as dctcnnincd by the jointly selected healthcare actuary, up to the 
first S365 million of such additional savings shall be credited proportionately to each wlion as a 
one-time lump sum pensionable bonus payment fot its members. Should the wtion desire to use 
these funds for other pUipOscs, the parties shall negotiate in good faith to attempt to agree on an 
appropriate alternative use. Any additional savings generated for the fow--year period beyond the 
first S3 65 million will be shared equally with the City and the MLC for the same pUipOses and 
subject to the same procedure as the first S365 million. Additional savings beyond S 1.3 billion in 
FY 2018 that cany over into FY 20l9 shall be subject to negotiations between the parties. 

6. The following initiatives ere among those that the MLC ond the City could consider in 
their joint efforts to meet the aforementioned annual and four-yeor cumulative savings figures: 
minimum premium. self-insurance, dependent eligibility verification audits, the capping of the 
HIP HMO rate. the capping of the Senior Care rate, the equalization formula, marketing plans, 
Medicare Advanlagc, and the more effective delivery of health care. 

7, Dispute Resolution 

a. In the event of any dispute under this agreement, the parties shall meet and confer 
in an attempt to resolve the dispute. If the parties cannot resolve the dispute, such 
dispute shall be ref erred to Arbitrator Martin F. Scheinman for resolution. 

b. Such dispute shall be resolved within 90 days. 
c. The arbitrator shall have the authority to impose interim relief that is consistent 

with the parties' intent. 
d. The arbitrator shall have the authority to meet with the parties at such times ns the 

arbitrator determines is appropriate to enforce the terms of this agreement. 
e. Jf the parties ere unable to agree on the independent health care actuary described 

above, the nrbitrator shall select the impartial health care actuary to be retained by 
the parties. 

f. The parties shall share the costs for the arbitrator and the actuary the arbitrator 
selects. 
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. 
lfihe_ ~veaccords with yourunderslauding and agreement, kiDd.ly ~ thesigr:mun: 

Jincpn>vided. 

Sincerely, 

~6\ µ~-----
RobertW.Lmn 
r.morn_i~~ 

Ar,<,,J~p,11.aborCommilr<c 

BY: . · ·_ . · · 
~ .. .-,&3 espo ~ 
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ROBERT W. LINN 
~ 

RENEE CAMPION 

OFFICE OF LABOR RELATIONS 
40 Recto, Sueet. New Yodc, N.Y. 10006-1705 

O.Jc.p/olr 

MAVRA E. BELL 
G.,,.,.., CO!ln,_ 
GEORGETTE GESTELY 

Finl o.,,ut,~ ~ ~Belldsl'nlg111111 

CLAIRE LEVITT 
DflpUtt Commlsmer 

He_,,, C.. Coat Atlnsgllfllffll 

June 28, 20 I 8 

Hany Nespoli, Chair 
Municipal Labor Committee 
125 Barclay Street 
New York, New York 

Dear Mr. Nespoli: 

l. This is to confirm the panics' mutual understanding concerning the health care ogrecment for 
F'I.Scal Years 2019-2021: 

a. The MLC agrees to gcneralc cumulntiw healthcare ~ngs ofSl.1 billion over the 
course ofNew York City Fiscal Years 2019through 2021. Said savings shall be 
generated as follows: 

i. $200 million in F15Cal Year 2019: 
ii. $300 million in Fiscal Year 2020; 
iii. S600 million in Fisail Year 2021, and 
iv. For every fiscal year thereafter, the 5600 million per year savings on a 

citywide basis in he.illhca,c costs shall continue on a recurring basis. 
b. Savings wlll be measured against the projected FY 2019-FY 2022 City Financial 

Plan (adopted on June IS, 2018) which incorporates projected Otyhealfh care cost 
im:n:ases of7% in r1Scal Year ("FY'') 2019, 6.5% in FY 2020 and 6% in FY 2021 . 
Non-recuning savings miiy be transfenable within the years FY 2019 through FY 
2021 pursuant only to l(a)(i). l(a)(ii), J(a)(iii) above. For example: 

I. S20S million In FY 2019 and $295 million in FY 2020 will qualify for those 
yean• savings targets under l (a)(i) and 1 (n)(ii). 

ii. $210 mllllon·in FY 2019, $3 JO million In FY 2020, and $580 million in FY 
2021 will qualify for those years• savings targets under l(a){i), l(a){ll), 
l(a){iii). 

Iii. In any even!, the S600 million pursuant to J(aXiv) must be w:urring and 
agmd to by the par1ii=s within FY 2021, and may not be borrowed from 
other years. 



c. Savings attributable to CB P programs will continue to be: transf"etred to the City by 
offsetting the savings amounts documented by Empire Blue Cross and OHi against 
the equalization payments fiom lhc City to the Stabilization fund for FY 19, FY 20 
and FY :Z I. unless otherwise agreed lo by the City and the MLC. In order for this 
offset to expire, any savings achieved in this manner must be replaced in order lo 
meet the recurring obligation under l(a){iv) above. 

d. The panics agree that any savings within the period of FY 2015 - 2018 over SJ.4 
billion nrising from the 2014 City/MLC Health Agreement will be counted towards 
the FY 2019 goal. This ls currently estimated at approximately $131 million but will 
not be finalized until the full year of FY 2018 datn is transmitted and analyzed by the 
City's and the MLC's actuaries. 

e, The parties agree that recurring savings over Sl.3 billion for FY 2018 !Irising under 
the 2014 City/MLC Health Agreement will be counted toward the goal for Fiscal 
Yea.~ 2019, 2020, 2021 and for putposes oflhe recurring obligation under I (a)(iv) 
above. This Is currently C5tim11ted at approximately S40 million bu! will not be 
finaliz.cd until the full year ofFY2018 da1a is tnnsmittcd and analyzed by the City's 
and the MLC's actuilfics. Once the amount is finalized, that amount shall be 11pplied 
10 Fiscal Years:!019, 2020, 2021 und 10 the obligation under l(a){iv). 

2. After the conclusion or fiscal Year 2021, the parties shall calculate the savings realized during 
the 3 year period. In 1he event that 1he MLC has generated more than $600 million in recurring 
healthcare savings, 115 agreed upon by the City's and the MLC's actuaries, such additional savings 
shall be utilized as follows: 

o. The first S68 million will be used by the City to make a SIOO per member per year 
increase to welt'are funds (actives and retirees) effective July 1, 2021. If a savings 
amount over S600 million but less than $6611 milllon Is achieved, 1he SIOO per member 
per year (actives and retirees) increase will be prorated. 

b. Any savings thereafter shall be split equally between the City and lhe MLC and applied 
in II manner agreed to by lhc parties. 

3. Beginning Jen\1111)' I, 2019, and continuing unless and until the parties Dgtee otherwise, the 
parties shall authorize the quarterly provision or lhc following data to lhc City's and MLC's 
actuaric:$ on an ongoing quarterly basis: (I) detailed claim-level hcallh data from Emblem Health 
and Empire Blue Cross Including detailed cl11lm-level dala for City employees covered under the 
OHI-CBP programs (including Senior Care and Behavioral Health Information); and (2) 
utilization data under lhe HIP-HMO plan. Such data shall be provided within 60 days of the end 
of each quarterly period. The HIP-HMO utilization dala will also be provided to the City's 11nd 
MLC's actu11ries wilhin 60 days of the execution of this letter ugrccmcnt for City Fiscal Y cm-
2018 as baseline information to assess ongoing savings. The HlP-HMO data shall Include: (i) 
utilization by procedure for site of service benefit changes; (it) utilization by disease state. by 
procedure (for purposes of assessing Centers of Excellence); and (iii) member engagement data 
for the Wei lness program, including stratifying members by three tranches Oevel I, ll and II}. 
The data sholl include baseline data as well as data regarding the assumptions utilized in 
determining expected savings for comparison. The data described in this paragraph shill! be 
provided pursuanl to a data sharing agreement entered into by the City and MLC, alcin to prior 
data agreements. which shall provide for the protection of member privacy and rela1ed concerns, 
shall cover all periods addressed by lhls Agrument (I.e., through June JO. 2021 and thereafter), 
and shall be executed within thirty days orthc execution or this letter 11gn:cment. 

2 



4. The panics agree that the Welfare Funds will receive two Sl 00 per member one-time lump-sum 
payments (actives and rc:lirccs) funded by the Joint Stabilization Fund payable effective July I, 
2018 and July I, 2019. 

S. The parti~ recognize that despite extraordinary savings to hc:allh costs accomplished In the last 
round ofnegollatlons through their efforts and the innovation of the MLC, and the further savings 
which shall be implemcnlcd as a result of this agreement, that the longer term sustalnabllity of 
hc:nlth care for workers and their families, requires further study, savings and efficiencies in lhe 
mc:lhod of health care delivery. To lhat end, the parties will within 90 days establish a Tripartite 
Health Insurance Po\icy Committee ofMLC .11nd City members. chaired by one member each 
appointed by the MLC and lhe City, and Martin F. Seheinman, Esq. The Committee shall study 
the Issues using iippropriale data and recommend for lmplemenlalion as soon as practicable 
during the tcnn of this Agreement but no later than June 30, 2020, modilications lo the way in 
which hc:alth care is currently provided or funded. Among the lopics the Committee shall 
discuss: 

a. Self-insurance and/or minimum premium mrangemenlS for the HIP HMO plan. 
b. Medicare Advanlagc• adoplion of a Mcdican: Advanlagc benchmark plan for retirees 
c. Consolidated Drug Purchasing- welfare funds, PICA and health plan prescription costs 

pooling their buying power and resources to purchllSC prescription dnigs. 
d. Comparabllity- investig;ition of other unionized settings regarding lheir methodology for 

delivering health benefilS including lhe prospect of coordination/cooperation to increase 
purchasing power and 10 decrease administrative expenses. 

e. Audi IS and Coordination of Benefits• audit insurers for claims and financial accuracy, 
coordination of benefits. pn:-65 disabled Medicore utilization, End Stage Renal Disease, 
P(CA. and Payroll Audit of Part Time Employees. 

r. Other areas- Cel\lers of Excellence for specific conditions; Hospital and provider tiering; 
Precertification Fees; Amendment of Medicare Part B reimbursement; Reduction of cost 
for Pie-Medi care retirees who have a.cc:ess IO other coverage; Changes lo the Senior Care 
rate; Changes 10 the equalization fonnula. 

g. Potenllal RFPs for all medical and hospital benefits. 
h. S1nrus of the S1abiliza1ion Fund. 

The Commince will make recommendations 10 be considen:d by the MLC and the City. 

6. The Joint committee shall be known as the Tripartite Hc:alth Insurance Policy Comminee 
(THlPC) and shall be Independent of the existing "Technical Committee." The "Technical 
Committee:" will continue its work and will work in conjunction with the THIPC u designated 
above to address arcas of h=llh benefit changes. The Technical Committee will continue to be 
supported by separate actuaries for the City ond the MLC. The Clry and the MLC will each be 
ruponsible for the costs ofits actunry. 

7. In the event of any dispule under sections 1-4 oflhis Agreement, the p:uties shall meet 11nd confer 
in an attempt to resolve the dispulc:. If lhc pmties cannot resolve the dispute, such di!ljlUte shall be 
referred to Martin Schcinman for resolution consistent with the dispute resolution tenns of the 
2014 City/MLC Health Agreement: 

a. Such dispu1c shall be resolved within 90 days. 
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b. The.arbitrator ~l have the a~ to Impose interim .,elief that Is 
consistent with the parttes~ intenL· 

c. The arbitrator shall have the au~o!ity to meet with the p~les ~ ~ 
limes as is ~ropriatc to enforce the tenns of this ~enL 

d. The pa.,tic{shaJI sh~ the costs for~ arbitrator (including Committee 
meedngs). 

Jfthe above confo~ to your understlinding. please countersign below. 

~-1 ✓ (;7 . 
/~.::~ 
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