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AGREEMENT cnicred into this ZL,"Hay of Fe e,bruafy " ZOZiby and between the City of New
York and related public employers pursuant to and limited to their respective clections or statutory
requirement to be covered by the New York City Collective Bargaining Law and their respective
authorizations to the City to bargain on their behalf (hercinafter referred 1o jointly as the
“Employcer™), and Local 237, International Brotherhood of Teamsters, and its affiliate, the Civil
Service Bar Association (hercinafier referred to jointly as the “Union™), for the period from August
18, 2017 to April 17, 2021.

WITNESSETH:

WHEREAS, the parties hercto have entered into collective bargaining and desire to reduce the
results thercof to writing,

NOW, THEREFORE, it is mutually agreed as follows:

ARTICLE I - UNION RECOGNITION AND UNIT DESIGNATION
Section 1.

The Employer recognizes the Union as the sole and exclusive collective bargaining representative
for the bargaining unit set forth below, consisting of employees of the Employer, wherever
cmployed, whether full time, part time per annum, hourly or per diem, in the below listed title(s),
and in any successor title(s) that may be certified by the Board of Certification of the Office of
Collective Bargaining to be part of the unit herein for which the Union is the exclusive collective
bargaining represcntative and in any positions in Restored Rule X titles of the Classified Scrvice,
the dutics of which are or shall be equated by the City Personnel Director and the Dircctor of the
Budget for salary purposes to any of the below listed title(s):

Title Cade Title

30087 Agency Attorney
3008G Agency Attorncy***
30086 Apency Attorney Interne
30085 Attorncy at Law *
Senior Student Legal Specialist (Law
06517 D
cpartrent)
05072 Student Legal Specialist
05073, 30105 Snudent Legal Assistant
6044 Student Legal Assistant (Sanitation)**
* __ For present incumbents only

% Title deleted from the Classification of the City of New York in May 2014
*+  §,0CB 2d 26 (BOC 2015) former Assistant Advocate-PD, title code 3008G
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Section 2.

The terms “employee™ and “employces™ as used in this Agreement shall mean only those persons
in the unit described in Section 1 of this Article.

ARTICLE 11 - DUES CHECKOFF
Section 1.

The Union shall have the exclusive right to the checkoff and transmittal of dues on behalf of each
cmployec in accordance with the Mayor's Exccutive Order No. 98, dated May 15, 1969, cntitled
“Regulations Relating to the Checkoff of Union Ducs™ and in accordance with the Mayor’s
Exccutive Order No. 107, dated December 29, 1986, entitled *“Procedures for Orderiy Payroll
Check-Off of Union Dues and Agency Shop Fees.”

Any cmployce may conscnt in writing 10 the authorization of the deduction of dues {from the
cmployee's wages and to the designation of the Union as the recipient thereof. Such consent, if
given, shall be in a proper form acceptable to the City, which bears the signature of the employee.

Section 2.

The partics agree to an agency shop to the extent permitted by applicable law, as described in a
supplemental agreement hereby incorporated by reference into this Agreement.

ARTICLE IiI - SALARIES
Section 1.

a. This Article III is subject to the provisions, terms and conditions of the Alternative
Carcer and Salary Pay Plan Regulations, dated March 15, 1967 as amended to date,
except that the specific terms and conditions of this Article shall supersede any
provisions of such Recgulations inconsistent with this Agreement subject to the
limitations of applicable provisions of law.,

Unless otherwise specified, all salary provisions of this Agreement, including minimum and
maximum salaries, advancement increases, general increases, cducation differcntials and any other
salary adjustments, are based upon a normal work week of 35 hours. In accordance with Article
X, Section 24 of the 1995 - 2001 Citywide Agrecment, an Employee who works on a full-time
per diem basis shall receive their base salary (including salary increment schedules) and/or
additions-to-gross payment in the same manner as a full-time per annum employee. An employee
who works on a pan time per annum basis and who is eligible for any salary adjustments provided
in this Agrecement shall receive the appropriate pro rata portion of such salary adjustment computed
on the relationship between the number of hours regularly worked each week by such employee
and the number of hours in the said normal work week, unless otherwise specificd.

Employees who work on a part-time per dicm or hourly basis and who are cligible for any salary
adjustment provided in this Agreement shall receive the appropriate pro rata portion of such salary
adjustment computed as follows, unless otherwise specified:

Per diem rate - 1/261 of the appropriatc minimum basic salary.
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Hourly Rate -

35 hour week basis  1/1827 of the appropriate
minimum basic salary.

The maximum salary for a title shall not constitutc a bar to the payment of any salary adjustment
or pay differentials provided for in this Agreement but said increase above the maximum shall not

be deemed a promotion.

Section 2.

Employees in the following title(s) shall be subject 10 the following specified salary(ics), salary

adjustment(s}, and/or salary range(s):

a. Effective August 18, 2017

Minimum Maximum
Hiring [ncumbent

Apency Attorney Internc $£59,103 $67,969 §71,760
Agency Attorney Level 1 (Sce: Note) $59,890 368,873 $01,431
Agency Attormey Level 11 (See: Notc) $67,653 $77,801 $101,382
Agency Attorney Level 11 (Sce: Note) $75417 586,730 $111,336
Agency Attorney Level IV (Sce: Note) $78.769 $90,584 3119,046
Autorney at Law Level 1 (Sce: Note) $59,890 568,873 591,431
Attorncy at Law Level IT (Sce: Note) 67,653 $77,801 $101,382
Attorney at Law Level III (See: Note) §75.417 $86,730 $111,336
Attorney at Law Level 1V (See: Note) $78,769 £90,584 119,046
Sr. Student Lepal Specialist (Law Dept.) $48,076 $55,287 Flat Rate
Student Legal Assistant $30,494 $35,068 §43,494
Studcent Legal Specialist $36,995 $42,544 Flat Rate

Note:

Anticle 111, Section 2.a. reflccts the hiring rates, incurnbent rates and maximums effective
August 18, 2017, for full-time employces in the titles Agency Attorncy and Attorney-at-Law.
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b. Effective Aupust 18, 2018

Minimum Maximum
Hiring Incumbent

Agency Attormey Interne 560,433 569,498 $§73,375
Agency Attorney Level I (See: Note) $61,237 $70,423 £93,488
Agcency Attorney Level I (Sce: Note) $69,176 $79,552 $103,663
Agency Attorney Level I (Sec: Note) $77,114 588,681 $113,841
Bgcncy Attorney Level IV (Sce: Note) $80,541 $02,622 §121,725
Attomney at Law Level [ (Sec: Note) f61,237 $70,423 593,488
Attorney at Law Level IT (Sec: Noie) $69,176 $79,552 5103,663
Attorney at Law Level 11l (Sec: Note) $77,114 588,681 $113,841
Attorney at Law Level 1V (Sce: Note) $80,541 $92.622 $121,725
Sr. Student Legal Specialist (Law Dept.) 849,157 $56,531 Flat Rate
Student Legal Assistant 531,180 $35,857 £44.473
Student Legal Specialist $37,827 $43,501 Flat Rate

Note:

Anticle 111, Section 2.b, reflects the hiring rates, incumbent rates and maximums cffective
August 18, 2018 for full-time cmployees in the titles Agency Attomcey and Attorney-at-Law.

C. Effective Scptember 18, 2019

Minimum Maximum
Hiring [ncumbent
Agency Attorney Interne $62,397 $71,757 $75,760
Agency Attorney Level I (Sce: Note) $63,228 $72,712 $96,526
Agency Atlomey Level I (See: Note) $71,423 $82,137 £107,032
Agency Attorney Level 111 (Sec: Note) $79,620 $91,563 5117,541
| Agency Attorney Level IV (See: Note) 583,158 $95,632 $125,681
Attorney at Law Level I (Sce: Note) £63,228 £72,712 596,526
Attorncy at Law Level 11 (Sce: Note) $71,423 $82,137 $107,032
Attorney at Law Level 111 (Sec: Note) $79,620 $91,563 $117,541
Attorney at Law Level IV (See: Note) 583,158 $935,632 $125,681
Sr. Student Legal Specialist (Law Dept.) §50,755 $58,368 Flat Rate
Student Legal Assistant $32,193 $37,022 $45,918
Student Legal Specialist $39,057 $44 915 Flat Ratc
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Note:

Article IIl, Section 2.c. reflects the hiring raics, incumbent rates and maximums cffective
Scptember 18, 2019, for full-time cmployees in the titlles Ageney Attomey and Allomey-at-

Law.

Section 3. Wagpe Increases.

n. General Wage Increase. The gencral increasces, cffective as indicated, shall be:

L

ii.

iif,

iv,

Effective August 18, 2017, Employces shall reccive a general increase of 2.00%.

Effective August 18, 2018, Employees shall receive a general increase of 2.25%
(compounded).

Effective September 18, 2019, Employcees shall receive a general increase of
3.25% (compounded),

Part-time per annum, part-time per diem Employees (including scasonal
appointees), per session and hourly paid Employecs and Employces whose
normal work ycar is less than a full calendar year shall receive the increascs
provided in subscctions 3(a}()-(ii) above on thc basis of computations
herctofore utilized by the parties for all such Employecs.

b. The increases provided for in Scction 3(a) above shall be calculated as follows:

i

ii.

iif.

C.

ii.

ML

The general increase in Section 3(a)(i) shall be based upon the basc rates
(including salary or incremental salary schedules) of the applicable iitles in
elfect on August 17, 2017;

The general increase in Section 3(a)(i7) shall be based upon the base rates
(including salary or incremental salary schedules) of the applicable titles in
cflect on August 17, 2018;

The general increase in Scction 3(a)(iii) shall bc based upon the basc rates
(including salary or incremental salary schedules) of the applicable titles in
cffcct on September 17, 2019;

The general increases provided for in Scction 3(a)(i)-(ii/) of this Articlc shall
be applied to the base rates, incremental salary levels and the minimum “hiring
rates,” minimum “incumbent rates™ and maximum rates (including levels), if
any, fixed for the applicable titles.

The general increase provided for in Section 3(a){i)-(ii7) shall be applicd to the
recurring increment payments when effective.

The general increases provided for in Section 3{a)/)-(iii} shall not be applicd
to the following “additions to gross™: uniform allowances, equipment
allowances, transportation allowances, uniform maintenance allowances,
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assignment  differentials, service increments, longevity differentials,
advancement increascs, assignment (level) increases, and expericnce,
certification, educational, license, evening, or night shift differentials.

iv.  Section 3(c) iii does not apply to Recurring [ncrement Payments (RIPs) that
automatically increasc with wage increases

v. The general increases provided for in this Scction 3(a)()-(#i/} shall not be
applicd to the longevity increment set forth in Section 9 of this Article.

Section 4. New Hires.

a, The appointment rate for an cmployce newly hired on or after February 18, 2010 and
appointed at a reduced hiring rate shall be the applicable minimum “hiring rate™ set
forth in subsections 2(a)(/)(1), 2(b}(/)(1), and 2(c)(/)(1) of this Articic [Il. On the two
year anniversary of the employee’s original date of appointment, such employee shall
be paid the indicated minimum “incumbent rate™ for the applicable title that is in effect
on such two ycar anniversary as sct forth in sct forth in subsections 2(a)(i}(2), 2(b}()(2),
and 2(c)(N(2) of this Article [1I.

b.

i.  For a title subject to an incremental pay plan, the employee shall be paid the
appropriate increment based upon the employee’s length of service. Scction 2
of this Article III rcflects the correct amounts and has been adjusted in
accordance with the provisions of Section 3(c)(/) of this Article {11,

ii. Employces who change titles or levels before attaining two ycars of service will
be treated in the new title or level as if they had been originally appointed to
said title or level on their original hiring datc.

c. For the purposes of Scctions 4(c) and 4(d), employees (1) who were in active pay status
before August 18, 2017, and (2) who arc alfected by the following personnel actions
after said date shall not be treated as “newly hired” employees and shall be entitled to
receive the indicated minimum “incumbent rate” sct forth in subscctions 2(a)(i)(2),
2(b)(1)(2), and 2(c)(i)(2) of this Article III:

i.  Employces who retum to active status from an approved Icave of abscnce.

ii.  Employces in active status (whether full or part-time) appointed to permanent
status from a civil service list, or to a new title {regardless of jurisdictional class
or civil service status) without a break in service of more than 31 days.

iii.  Employces who were laid off or terminated for economic reasons who are
appointed from a recall/preferred list or who were subject to involuntary
redeployment.

iv.  Provisional employees who were terminated due to a civil service list who are
appointed from a civil service list within one year of such termination.

v.  Permanent employces who resign and are reinstated or who arc appointed from
a civil service list within one year of such resignation.
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vi.  Employecs (regardiess of jurisdictional class or civil service status) who resign
and rcturn within 31 days of such resignation.

vii. A provisional cmployee who is appointed directly from one provisional
appointment to another.

viii.  For employecs whosc circumstances were not anticipated by the parties, the
First Deputy Commissioner of Labor Relations is empowered to issuc, on a
casc-by-case basis, interpretations conceming application of this Scction 4.
Such case-by-case inlerpretations shall not be subject to the dispute resolution
procedures set forth in Article VI of this Agreement.

d.  The First Deputy Commissioner of Labor Relations may, after notification to the

affected union(s), exempt certain hard to recruit titles from the provisions of subsection
4(a).

Section 5.

Each general increase provided herein, effective as of each indicated date, shall be applied to the
rate in effect on the dates as specified in Section 3(a) of this Article. In the case of a promotion or
other advanccment to the indicated title on the effective datc of the gencral increase specified in
Section 3 of this Article, such gencral increase shall not be applied, but the general increase, if
any, for the title formerly occupiced, effective on the date indicated shall be applicd.

Section 6.

In the case of an Employee on leave of absence without pay the salary rate ol such Employce shall
be changed to reflect the salary adjustments specified in Article II1.

Section 7.

a. An employee when assigned to a higher level within a class of positions listed in this
subsection shatl reccive for the period of such higher level assignment cither the minimum
basic salary of the assigned level or the rate received in the former assignment level plus
the level increase specified below, whichever is greater.  Assignments to a higher level
shall not be considered a promotion.

LEVEL INCREASES
Effective
Assignment Level 81817
Apency Attorney Level Il 51,785
Agency Attorney Level 1 51,785
Agency Attorncy Level IV $1,785
Attorney at Law Level [1 51,785
Attorney at Law Level 111 $1,785
Attorncy at Law Lcvel IV $1,785
J017-2021 ATTORNEVS AGREEMENT 8 CIVIL SERVICE BAR ASSOCIATION
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Section 8. Longevity Differential

a. Effective August 18, 2017, all cmployecs serving in the titles Agency Attorncy and
Attorncy at Law except for Agency Attorney (title code 3008G) shall continue to reccive
the longevity differential in the per annum amounts set forth below upon completion of the
required years of service as an Agency Attorney, Agency Attorney Interne and/or in any
class of positions contained in the Attorncys Occupational Group. Said longevity
differential for employces qualifying subscquent to August 18, 2017, shall be cffective on
the January Ist, April Ist, July Ist, or October 1st subsequent to the employce’s anniversary
date of entry into the Attorneys Occupational Group. The differential shali not be part of
the employee’s basic salary and shall not be pensionable during the first two (2) years of

payment.

Y cars of Service Longevity Differential Total Differcntial
after 5 ycars $625 $625
after 10 ycars $1,252 51,877
after 15 years 32,658 $4,535
after 17 years 32,376 $6,911

Section 9. Longevity Increment

a, Employees with 15 years or more of “City” service in pay status (cxcept those serving in
a title cligible for a longevity differential pursuant to Scction 8 above) shall receive a
longevity increment of $500 per annum.

b.  The rules for eligibility for the longevity increment shall be set forth in Appendix A of this
Agrcement and are incorporated by reference hercin.  Additional rules for eligibility for
the longevity increment may be established.

2067-2021 ATTORNEYS AGREEMENT 9 CIVIL SERVICE BAR ASSOCIATION
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Section 10. Recurring Increment Payment

A.

Section 10(A)(i) through 10(A)(iv) shall only be applicable to the titles of Agency
Attorney (excluding title code 3008G) and Attorney at law.

i. Effective August 18, 2017, enly full time per annum and full-time per diem cmployecs in
the titles Agency Attorney (excluding title code 3008G) and Attorney-at-Law covered by
this Agrecment shall be cligible to reccive the Recurring Increment Payments (“RIP") sct

forth below:

Years of Service in Eligible Title(s)

After | year of service
After 2 years of service
After 3 years of service
After 4 ycars of service
Afier 5 years of service
After 6 ycars of service
After 7 years of service
After B years of service
After 9 years of service
After 10 years of scrvice
Afier || years of service
After 12 years of scrvice
Alter 13 years of service
Aficr 14 years of scrvice
Afiter 16 years of service
After 18 years of service
After 20 ycears of service

Increment

$2,001

§2,692 (an additional $691)
$3,266 (an additional $574)
$3,778 (an additional $512)
54,101 (an additional $323)
$4,909 (an additional $808)
85,471 {an additional $562)
$6,033 (an additional $562)
$6,497 (an additional $464)
§7,285 (an additional $788)
$7,481 (an additional $196)
$7,835 (an additional $354)
$7.,996 (an additional $161)
$8,157 (an additional §161)
$8,353 (an additional £196)
$8,548 (an additional $195)
£9,183 (an additional $635)

ii. Effective Junc 18, 2018, the Recurring Increment Payment schedule sct forth in Section
10{A)(i) shall be superseded by the following schedule:

Years of Service in Eligible Title(s)

After 1 year of service
After 2 yecars of service
After 3 ycars of scrvice
After 4 years of service
Afier 5 years of service
After 6 years of service
After 7 years of service
After 8 years of service
After 9 years of service
After 10 years of service
After 1] years of service
After 12 years of service
After 13 years of service
After 14 years of service

2017-2021 ATTORNEYS AGREEMENT
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Increment_

$2,001

$2,692 {an additional $691)
$3,266 (an additional $574)
$3,778 (an additional $512)
$4,101 (an additional $323)
$5,063 (an ndditional $962)
$5,625 (an additional $562)
$6,342 (an additional $717)
36,806 (an additional $464)
$7,594 (an additional $788)
$7.790 (an additional $196)
$8,299 (an additional $509)
$8,460 (an additional $161)
$8,621 (an additional $161)
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After 16 years of scrvice $8,817 (an additional $196)
After 18 years of service $9,167 (an additional $350)
Afiter 20 years of service $9,958 (an additional $791)

iii. Effcctive August 18, 2018, the Recurring Increment Payment schedule set forth in Section
10(A)(ii) shall be supcrseded by the following schedule:

Years of Service in Eligible Title(s) Increment

After | year of service $2,046

After 2 years of service $2,753 (an additional $707)
After 3 years of service $3,340 (an additional $587)
After 4 years of service $3,864 (an additional $524)
After 5 years of service $4,194 (an additional $330)
After 6 years of service £5,178 (an additional $984)
After 7 years of service $5,753 (an additional $575)
After 8 years of service $6,486 (an additional $733)
After 9 years of service $6,960 (an additional $474)
After 10 years of service $7,766 {an additional SB06)
After 11 years of service $7,966 (an additional $200)
After 12 years of scrvice £8,486 (an additional $520)
Aflter 13 years of service $8,651 (an additional $165)
After 14 years of service £8,816 (an additional $165)
After 16 years of service $9,016 (an additional $200)
After 18 years of service $9,374 (an additional $358)
After 20 years of service $10,183(an additional $809)

iv. Effective September 18, 2019, the Recurring Increment Payment schedule set forth in
Section 10{A)(iii) shall bc superseded by the following schedule:

Years of Service in Eligible Title(s) Increment
After | year of service $2,112
After 2 years of service 52,842 (an additional $730)
After 3 years of service $3,448 (an additional $606)
After 4 years of service $3,989 (an additional $541)
Afier 5 years of service $4,330 (an additional $341)
After 6 years of service 55,346 (an additional $1,016)
After 7 years of service $5,940 (an additional $594)
After 8 years of service $6,697 (an additional $757)
After 9 years of service $7,186 (an additional $489)
Afier 10 years of service 58,018 {an additional $832)
Afier 11 years of service $8,225 (an additional $207)
Aficr 12 years of service £8,762 {an additional $537)
Aficr 13 years of service $8,932 (an additional $170)
Aficr 14 years of scrvice $9,102 {an additional $170)
After 16 years of service $9,309 (an additional $207)
After 18 years of service £9,679 (an additional $370)
2017-2021 ATTORNEYS AGREEMENT 11 CIVIL SERVICE BAR ASSOCIATION
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After 20 years of service $10,514(an additional $835)

B. Sections 10(B)(i) though 10(B)(iv) shall only be applicable to Agency Attorney (title code
3008G)

i. Effective Aupust 18, 2017, only full time per annum and full-time per dicm emplayeces in
the titles Agency Attorney (title code 3008G) shall be eligible to receive the Recurring

Increment Payments (“RIP™) sct forth below:

Years of Service

Afier | year of service
After 2 years of service
After 3 years of service
After 4 years of service
After § years of service
After 6 years of service
Afier 7 years of service
After 8 years of service
After 9 years of service
After 10 years of service
After 11 years of service
After 12 years of service
Afier 13 ycars of scrvice
Aficr 14 years of service
Afier 16 years of service
After 18 years of service
After 20 years of service

Increment

$383

$516 (an additional $133)
$626 (an additional 3110)
$724 (an additional S98)
$786 (an additional $62)
$941 (an additional $155)
$1,048 (an additional $107)
$1,155 (an additional $107)
$1,244 (an additional $89)
$1,395 (an additional $151)
£1,433 (an additional $38)
$1,500 (an additional $67)
$1,531 (an additional $31)
$1,562 (an additional $31)
£1,600 (an additional $38)
$1,638 (an additional $38)
$1,759 (an additional $121)

it. Effective Junc 18, 2018, the Recurring Increment schedule set forth in Scction 10(B)(i)
shall be superseded by the fotlowing schedule:

Years of Service

Afier 1 year of scrvice
After 2 years of service
After 3 years of service
After 4 years of service
After 5 years of service
After 6 ycars of service
After 7 years of service
After 8 ycars of service
After 9 years of service
After 10 years of service
Afer 11 ycars of service
After 12 years of service
Afier 13 ycars of service
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Increment

5383

$516 (an additional $133)
$626 (an additional $110)
$724 (an additional $98)
$786 (an additional $62)
$1,095 (an additional $309)
$1,202 (an additional $107)
$1,464 (an additional $262)
$1,553 (an additional $89)
31,704 (an additional $151)
$1,742 (an additional $38)
$1,964 (an additional $222)
$1,995 (an additional $31)
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After 14 years of service
After 16 years of scrvice
After 18 years of service
Aficr 20 years of service

$2,026 (an additional $31)
32,064 (an additional $38)
$2,257 (an additional $193)
$2,534 (an additional $277)

iii. Effective August 18, 2018, the Recurring Increment scheduled sct forth in Section
10(B)(ii) shall be superscded by the following schedule:

Years of Service

Alfier | year of service
After 2 years of service
After 3 years of service
After 4 years of scrvice
After 5 years of service
After 6 ycars of service
After 7 years of service
After 8 years of service
After 9 years of service
After 10 years of service
After 11 years of service
After 12 years of service
After 13 years of service
After 14 years of service
After 16 years of service
After I8 years of service
After 20 ycars of service

Increment

$392

$528 (an additional $136)
3640 (an additional §112)
35740 (an additional $100)
3803 (an additional $63)
$1,119 (an additional $316)
$1,228 (an additional $!109)
$1,496 (an additional $268)
$1,587 (an additional $91)
$1,74] (an additional $154)
31,780 (an additional $39)
$2,007 (an additional $227)
$2,039 (an additional $32)
$2,071 (an additional $32)
$2,110 (an additional $39)
$2,307 (an additional $197)
$2,590 (an additional $283)

iv. Effective Scptember 18, 2019, the Recurring Increment schedule set forth in Section
10(B)(iii) shall be superseded by the following schedule:

Years of Service

After | year of service
After 2 years of service
After 3 years of service
Affter 4 ycars of service
Affter 5 ycars of service
After 6 ycars of service
After 7 years of service
After 8 years of service
After 9 ycars of service
After 10 years of service
After 11 years of service
After 12 years ol service
After 13 years of service
After 14 years of service

2017-2021 ATTORNEYS AGREEMENT
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Increment

$405

$545 (an additional $140)
$661 (an additional $116)
$764 (an additional $103)
$829 (an additional $65)
$1,155 (an additional $326)
$1,268 (an additional $113)
$1,545 (an additional $277)
$1,639 (an additional $94)
$1,798 (an additional $159)
$1,838 (an additional $40)
$2,072 (an additional $234)
$2,105 (an additional $33)
$2,138 (an additional $33)
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Alfter 16 ycars of service $2,178 (an additional $40)
After 18 years of service $2,381 (an additional $203)
After 20 years of service $2,673 (an additional $292)

RIP Provisions

Agency Attorncy and Attorney at Law (Scction 10A)

i. For the purposes of determining cligibility for the Recurring Increment
Payment, only service in any of the titles listed in Article I, Section 1 of this
Agrcement shall be deemed eligible service.

ii.  The RIPs shali be based upon years of eligible service and shall be paid in
addition to the Longevity Differential set forth in Section 8 and the Longevity
Increment set forth in Section 9. RIPs shall be payable on the January |, April
1, July 1, or October 1 subsequent to the qualifying cmployec’s anniversary
date, subject to the rules for cligibility sct forth in Appendix B of this
Agrecment,

fii.  Only full-time per annum and/or full-time per diem employces in the titles
Agency Attorney and Attormncy-at-Law shall receive the applicable amount
referenced in this Section 10 A.

Agency Attorney (3008G) (Section 10B)

i.  For the purposes of determining eligibility for the Recurring Increment Payment,
service as an Assistant Advocate-PD (*Advocate™), Agency Attorney, Agency
Attorney Intcrne and/or any class of positions contained in the Attomeys
Occupationa! Group shall be deemed eligible service.

fi.  The RIPs shall be based upen years of cligible service and shall be paid in
addition to the Longevity Increment set forth in Section 9. RIPs shall be payable
on the January |, April 1, July 1, or October | subsequent to the qualifying
employee’s anniversary date, subject to the rules for cligibility set forth in
Appendix B of this Agrecment.

iti.  Only full-time per annum and/or full-time per diem cmployces in the title
Apency Attorney (3008G) shall receive the applicable amount referenced in this
Scction 10 B.

Section 11. Annuity Fund

a. Effective April 18, 2017, contributions on behalf of covered employces shall continuc 10
be remitted by the employer to a mutually agreed upon annuity fund subject to the terms
of a signed supplemental agreement approved by the Corporation Counsel.

i, The employer shall pay into the fund on behalf of covered full-time per annum
and full time per diem employees, on a twenty-cight (28) day cycle basis, a pro-
rata daily contribution for cach paid working day which amount shall not
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exceed $522 per annum for each employee in full pay status in the prescribed
twelve {12) month period.

ii.  For covered employces who work a compressed work weck, the employer shall
pay into the fund, on a twenty-cight (28) day cycle basis, a pro-rata daily
contribution for cach sect of paid working hours which equate to the daily number
of hours that title is regularly scheduled to work, which amount shall not exceed
$522 per annum for cach employce in Full pay status in the prescribed twelve
(12) month period.

iii.  For covered employces who work less than the number of hours for their full-
time equivalent title, the employer shall pay into the fund, on a twenty-eight (28)
day cycle basis a pro-rata daily contribution calculated against the number of
hours associated with their full-time equivalent title, which amount shall not
exceed $522 per annum for cach employce in full pay status in the prescribed
twelve (12) month perod.

iv.  For those covered employces who arc appointed on a scasonal basis, the
cmployer shall pay into the fund, on a twenty-cight (28) day cycle basis, a pro-
rata daily contribution for each paid working day, which amount shall not cxcced
$522 per annum for cach employce in full pay status in the prescribed twelve
(12) month period.

b. Far the purpose of Sections 11{a) and 11(b), excluded from paid working days arc all
scheduled days off, all days in non-pay status, and all paid overtime. *“All days in non-

pay status” as used in this Scction 11(b) shall be defined as including, but not limited
10, the foliowing:

i, timc on preferred or recall lists;

ii.  time on the fellowing approved unpaid lcaves:
(1) maternity/childcare lcave;
(2) military lcave;
(3) unpaid time while on jury duty;
(4) unpaid leave for union business pursuant to Exccutive Order 75;
(5) unpaid leave pending workers’ compensation determination;
(6) unpaid icave while on workers’ compensation option 2;
(7) approved unpaid time off due to illness or exhaustion of paid sick leave;
(B) approved unpaid time off due to family iflness; and
(9) other pre-approved leaves without pay;

fii.  time while on abscence without leave;
iv.  time while on unapproved lcave without pay; or

v.  time while on unpaid suspensions,

t. Scheduled days off shall mean an employce’s regular days off (“RDOs"). For example,
Saturday and Sunday would be the scheduled days off for a full-time per annum
employce working a Monday through Friday schedule.
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ARTICLE 1V - WELFARE FUND
Section 1.

a. In accordance with the election by the Union pursuant to the provisions of Article XIII
of the Citywide Agreement, the Welfare Fund provisions of the 1995 - 2001 Citywide
Agrecment, as amended or any successor agrcement(s) thercto, shall apply to
Employces covered by this Agreement,

b. When an clection is made by the Union pursuvant to the provisions of Article XIII,
Scction I{b) of the 1995 - 2001 Citywide Agreement, those provisions as amended or
any successor agreement(s) thereto, shall apply to Employees covered by this
Agrcement, and when such election is made, the Union hercby waives its right to
training, education and/or legal services contributions provided in this Agreement, if
any. In no casc shall the single contribution provided in Article XITI, Section I(b) of the
1995 - 2001 Citywide Agreecment, as amended or any successor agreement(s) therelo,
exceed the total amount that the Union would have been entitled to receive if the
scparate contributions had continued.

c. Effective August 18, 2017, the $100 per annum contribution to the Union's active
welfare fund in accordance with the 2010-2017 Agreement shall continue.

d. Effcctive March 18, 2021, there shall be an additional $167 per annum contribution to
the Union’s active welfarc fund made on behalf of active members only in
accordance with the 2017-2021 Memorandum of Agreement dated May 30, 2019.

e. Contributions remitted to the Union pursuant to this Article IV and Article XIII of the

Citywide Agreement arc contingent upon a signed separate trust fund agreement
between the Employer and the Union.

Section 2.

The Union agrees Lo provide welfarc fund benefits to domestic partners ol covered employees in
the same manner as those bencfits arc provided to spouses of married covered employees.
Scction 3.

In accordance with the Health Benefits Agreement dated January 11, 2001, cach welfare fund shall
provide welfarc fund benefits equal to the benefits provided on behalf of an active employce to
widow(cr)s, domestic partners and/or children of any employec who dies in the linc of duty as that
term is referenced in Section 12-126(b)(2) of the New York City Administrative Code. The cost
of providing this benefit shafl be funded by the Stabilization Fund.
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Section 4.

This Agreement incorporates the terms of the May 5, 2014 Letter Agreement regarding health
savings and welfare fund contributions between the City of New York and the Municipal Labor
Committce, as appended to this agreement.

ARTICLE V - PRODUCTIVITY AND PERFORMANCE
Introduction

Delivery of municipal services in the most efficient, cficctive and courtcous manner
is of paramount importance to the Employer and the Union. Such achicvement is
rccognized to be a mutual obligation of both parties within their respective roles
and responsibilitics. To achicve and maintain a high level of cffectiveness, the
parties hereby agree to the following terms:

Section 1. Performance Levels

(a) The Union recognizes the Employer's right under the New York City Collective
Bargaining Law to cstablish and/or revise performance levels, norms, or standards. Such
standards, developed by usual work measurement procedures, may be used to detcrminc
acceptable performance levels, to prepare work schedules and to measure the performance
of cach employee or group of employecs. Notwithstanding the above, questions concerning
the praciical impact that decisions on the above matters have on employees are within the
scope of collective bargaining. The Employer will give the Union prior notice of the
establishment and/or revision of pesformance standards or norms hercunder.

(b}  Employces who work at less than acceptable levels of performance may be subject to
disciplinary measures in accordance with applicable law.

Section 2. Supervisory Responsibility

(a) The Union recognizes the Employer’s right under the New York City Collective
Bargaining Law to establish and/or revise standards for supervisory responsibility in
achieving and maintaining performance levels of supervised employees for employees in
supcrvisory positions listed in Article I, Section 1, of this Agrecment. Notwithstanding the
above, questions concerning the practical impact that decisions on the above matters have
on employces arc within the scope of collective bargaining. The Employer will give the
Union prior notice of the cstablishment and/or revision of standards for supervisory
responsibility hereunder.

(b)  Employces who fail to meet such standards may be subject to disciplinary mcasures in
accordance with applicable law.

Section 3. — Performance Compensation

The Union acknowledpes the Employer’s right to pay additional compensation for outstanding
performance.
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The Employer agrees to notify the Union of its intent to pay such additional compensation.

ARTICLE VI - GRIEVANCE PROCEDURE
Section 1. - Definition:
The term “Grievance' shall mean:
a. A dispute concemning the application or interpretation of the terms of this Agreement;

b. A claimed violation, misinterpretation or misapplication of the written rules or written
regulations, existing writlen policy or written orders of the Employcr applicable to the
agency which employs the gricvant affecting terms and conditions of cmployment;
provided, disputes involving the Personnel Rules and Regulations of the City of New York
shall not be subject to the grievance procedure or arbitration;

c. A claimed assignment of employces to duties substantially different from those stated in
their job specifications;

d. A claimed improper holding of an open competitive rather than a promotional examination;

e. A claimed wrongful disciplinary action taken against a permancnt employce covered by

Section 75(1) of the Civil Service Law upon whom the agency head has served written
charges of incompetence or misconduct while the employee is serving in the employec’s
pcrmanent title or which affects the employce’s permanent status.

f. A claimed wrongful disciplinary action taken against a full-time non-competitive class
employce with one year of service in title, except for employees during the period of a
mutually agreed upon cxtension of probation. This provision shall not be applicable to
employees with rights pursuant to Scction 75(1) of the Civil Service Law who are covered
by Scction 1{c) above.

Section 2.

The Gricvance Procedure, except for gricvances as defined in Sections 1(d), I{¢), and I(f) of this
Article, shall be as follows:

Employces may at any time informally discuss with their supervisors a matter which may become
a grievance. If the results of such a discussion are unsatisfactory, the employces may present the
gricvance at STEP 1.

All gricvances must be presented in writing at all steps in the grievance procedure. For all
grievances as defined in Section I(c), no monctary award shall in any event cover any period prior
to the date of the filing of the STEP 1 grievance unless such gricvance has been filed within thirty
(30) days of the assignment to alleged out of title work.

STEPI The employec and/or the Union shall present the gricvance in the form of a
memorandum to the person designated for such purpose by the agency head no Iater
than 120 days after the date on which the grievance arose. The employee may also
request an appointment to discuss the grievance. The person designated by the
Employer to hear the grievance shall take any steps necessary to a proper disposition
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STEP 11

STEP Il

STEP IV

of the gricvance and shall issue a determination in writing by the end of the third
work day following the datc of submission.

An appeal from an unsatisfactory determination at STEP I, where applicable, shall
be presented in writing to the agency head or the agency head’s designated
representative who shall not be the same person designated in STEP 1. The appeal
must be made within five (5) work days of the receipt of the STEP I determination.
The agency head or designated representative, if any, shall meet with the employece
and/or the Union for review of the gricvance and shall issuc a determination in
writing by the end of the tenth wark day following the date on which the appeal was
filed.

An appeal from an unsatisfactory determination at STEP 11 shall be presented by the
employce and/or the Union to the Commissioncr of Labor Relations in writing within
ten (10) work days of the receipt of the STEP II determination. The grievant or the
Union should submit copics of the STEP 1 and STEP 1I grievance filings and any
agency responses thereto. Copies of such appeal shall be seat to the agency head.
The Commissioncr of Labor Relations or the Commissioner’s designee shall review
all appcals from STEP Il dcterminations and shall issuc a determination on such
appeals within fifteen (15) work days following the date or which the appeal was
filed.

An appeal from an unsatisfactory determination at STEP 11l may be brought by the
Union or, in the case of a non-member cmployee, the employee, to the Office of
Colicctive Bargaining for impartial arbitration within fiftcen (15) days of receipt of
the Step [If determination. In addition, the Employer shall have the right to bring
dircctly to arbitration any dispute between the partics concerning any matter defined
hercin as a “gricvance”. The Employer shall commence such arbitration by
submitting a writlen request therefor to the Office of Collective Bargaining. A copy
of the notice requesting impartial arbitration shall be forwarded to the opposing
party. The arbitration shall be cenducted in accordance with Title 61 of the Rules of
the City of New York. The costs and fees of such arbitration shall be borne equally
by the Employer and the Union or, in the case of a non-member employee, the
cmployee.

The assigned arbitrator shall hold a hearing at a time and place convenient to the
parties and shall issue an award within 30 days afier the completion of the hearing.

The arbitrator’s decision, order or award (il any) shall be limited to the application
and interpretation of the Agreement, and the arbitrator shall not add to, subtract from
or modify the Agreement or any rule, regulation, written policy or order mentioned
in Section | of this Article. The arbitrator’s award shall be final and binding and
enforceable in any appropriate tribunal in accordance with Article 75 of the Civil
Practice Law and Rules. The arbitrator may provide for and direct such relicf as the
arbitrator deems necessary and proper, subject to the limitations sct forth above and
any applicable limitations of law.

Section 3. Representation
In any gricvance under Scction 1(c) or Section I{f) of this Article, Employecs arc entitled to
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representation at cach Step of the gricvance process. CSBA shall not be required to provide
rcpresentation to cmployees who are not members of the Union at the time of the incident(s)
underlying the potential discipline and/or at the time the employee requests representation. [f the
Union declines to provide representation in a situation where a8 member would be entitled to
representation from the union, the non-member shall be cntitled to be represented to the extent
required by law.

CSBA shall have the right to havc a representative present at any disciplinary mecting or hearing
and shall be given reasonable notice of all disciplinary meetings or hearings. The notice shall
include all documents, submissions, determinations, or other information in connection with the
discipline.
Section 4.

As a condition to the right of the Union or, in the case of a non-member employee, the employee,
to invoke impartial arbitration sct forth in this Article, including the arbitration of a grievance
involving a claimed improper holding of an open competitive rather than a promotional
examination, the employee or employecs and/or the Union shall be required to file with the
Director of the Office of Collective Bargaining a written waiver of the right, if any, of the employce
and/or the Union to submit the underlying dispute to any other administrative or judicial tribunal
cxcept for the purpose of enforcing the arbitrator's award.

Section §.

a. Any gricvance under Section I(d) relating to a claimed improper holding of an open
competitive rather than a promotional cxamination shall be presented in writing by the
employec or the Union representative to the Commissioner of Labor Relations not later
than thirty (30) days afier the notice of the intention to conduct such open competitive
examination, or copy of the appointing officer’s request for such open competitive
examination, as the case may be, has been posted in accordance with Scction 51 of the
Civil Service Law. The gricvance shall be considered and passed upon within ten (10)
days after its prescentation. The determination shall be in writing, copies of which shall be
transmitted to both parties to the gricvance upon issuance.

b. A grievance relating to the use of an open competitive rather than a promotional
examination which is unresolved by the Commissioner of Labor Relations may be brought
to impartial arbitration as provided in Sections 2 and 3 above. Such a grievance shall be
presented by the Union, in writing, for arbitration within 15 days of the presentation of
such gricvance to the Commissioncr of Labor Relations, and the arbitrator shall decide
such grievance within 75 days of its presentation to the arbitrator. The party requesting
such arbitration shall send a copy of such request to the other party. The costs and fees of
such arbitration shall be borne equally by the Employer and the Union.

Section 6. Disciplinary Procedure for Employees Covered by §75(1) of the Civil Service Law

In any case involving a gricvance under Section 1(c) of this Article, the following procedure shall
govern upon service of written charges of incompetence or misconduct:
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STEP A

STEP B(i)

STEP Biii)

Following the service of wrilten charges, a conference with such employce shall
be held with respect 1o such charges by the person designated by the agency head to
review a grievance at STEP [ of the Grievance Procedure sct forth in this Agreement.
The employee may be represented at such conference by a representative of the
Union or, in the casc of a non-member employee, a representative of his or her own
choosing as provided in Scction 3. At the conference the person designated by the
agency head to review the charges shall: (1) verbally communicate to the employee
any information reasonably necessary for the employee to understand the nature of
the charges; (2) furnish to the employee copies of documentary evidence necessary
to support the charges; and (3) fumish to the employce the names of potential
witnesses except under unusual circumstances. The employee shall have the right
to make any statement or cxplanation as to the charges. The person designated by
the agency head to review the charges shall take any sieps necessary to a proper
disposition of the charges and shall issuc a determination in writing by the end of
the fifth day following the date of the conference.

If the employee is satisfied with the dctermination in STEP A above, the
employce may choosc to accept such determination as an alternative to and in licu
of a determination made pursuant to the procedures provided for in Section 75 of
the Civil Service Law. As a condition of accepting such determination, the
cmployce shall sign a watver of the employce's right to the procedures available
to him or her under Sections 75 and 76 of the Civil Service Law.

If the employee is not satisfied with the determination at STEP A above then the
Employer shatl procecd in accordance with the disciplinary procedures sct forth in
Scction 75 of the Civil Service Law. As an alternative, the Union with the consent
of the cmployee, or in the case of a non-member employee, the employee, may
choosc to proceed in accordance with the Grievance Procedure sct forth in this
Agrcement, including the right to proceed to binding arbitration pursuant to STEP
IV of such Gricvance Procedure. As a condition for submitting the matter to the
Grievance Procedure the employee and the Union shall file a written waiver of the
right to utilize the procedures available to the employee pursuant to Scctions 75 and
76 of the Civil Service Law or any other administrative or judicial tribunal, except
for the purposc of enforcing an arbitrator's award, if any. Notwithstanding such
waiver, the period of an employee's suspension without pay pending hearing and
determination of charges shall not exceed thirty (30) days.

If the election is made to procced pursuant to the Grievance Procedure, an appeal
from the determination of STEP A above, shall be made to the agency head or
designated representative. The appeal must be made in writing within five (5) work
days of the receipt of the determination. The agency head or designated representative
shall meet with the employce and the Union or, in the case of a non-member
employce, the employce and a representative of his or her own choosing as provided
in Scction 3, for review of the gricvance and shall issuc a determination to the
employee and the Union by the end of the tenth work day following the day on which
the appeal was filed. The agency head or designated representative shall have the
power to impose the discipline, if any, decided upon, up to and including termination
of the accused employce's cmployment. In the cvent of such termination or
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STEP C

STEPD

suspension without pay totaling more than thirty (30) days, the Union with the
consent of the gricvant or, in the case of a non-member gricvant, the gricvant,
may elect to skip STEP C of this Section and proceed dircctly to STEP D.

If the grievant is not satisfied with the determination of the agency head or
designated representative the grievant or the Union may appeal to the
Commissioner of Labor Relations in writing within ten (10) days of the
determination of the agency head or designated representative. The
Commissioncr of Labor Relations shall issuc a written reply to the gricvant and
the Union within fificen (15) work days.

If the gricvant is not satisficd with the determination of the Commissioner of
Labor Relations, the Union with the consent of the grievant or, in the casc of 2 non-
member gricvant, the grievant, may proceed to arbitration pursuant to the procedures
otherwise set forth in STEP IV of the Gricvance Procedurc sct forth in this
Agreement. The Employer shall fumish the names of any new witnesses or newly
available documentary cvidence to the Union or, in the case of a non-member
gricvant, the gricvant and his or her representative, at least ten (10) days prior to the
uctval arbitration, if the Employer has such knowledge at that time. The Union or, in
the case of a non-member grievant, the grievant, shall fummish the names of their
witnesses and any documentary evidence to the Office of Labor Relations at least ten
(10) days prior to the actual arbitration, if it has such knowledge at that time.

Section 7. Non-competitive Disciplinary Procedure

In any casc involving a grievance under Scction I(f) of this Article, the following procedure shall
govern upon service of written charges of incompetence or misconduct:

STEP A

STEPB

Section 8.

Following the service of written charges upon an cmployec a confcrence with such
employee shall be held with respect to such charges by the person designated by the
agency head to review a grievance at STEP I of the Grievance Procedure set forth in
this apreement. The employee may be represented at such confercnce by a
representative of the Union or, in the case of a non-member employee, a representative
of his or her choosing as provided in Scction 3. At the conference the person
designated by the agency head to review the charges shall: (1) verbally communicate
to the cmployce any information reasonably necessary for the employee to understand
the nature of the charges; (2) furnish to the employec copies of documentary evidence
necessary to support the charges; and (3) fumish to the employee the names of potential
witnesses except under unusual circumstances. The person designated by the agency
head 1o review the charges shall take any steps necessary to a proper disposition of the
charges and shall issuc a detcrmination in writing by the cnd of the fifth day following
the date of the conference.

If the employee is dissatisficd with the determination in STEP A above, he or she
may appceal such determination. The appeal must be made within five (5) working
days of the receipt of such determination. Such appeal shall be treated as a gricvance
appeal beginning with STEP I of the Grievance Procedure set forth herein.
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A gricvance concerning a large number of cmployces and which concerns a claimed
misinterpretation, inequitable application, violation or failure to comply with the provisions of this
Agrcement may be filed directly at STEP III of the gricvance procedure. All other individual
gricvances in process concerning the same issue shall be consolidated with the “group™ grievance.
Such “group™ gricvancc must be filed no later than 120 days after the datc on which the grievance
arose, and all other procedural limits, including time limits, sct forth in this Article shall apply.

Section 9.

If a determination satisfactory to the Union at any level of the Grievance Procedure is not
implemented within a reasonable time, the Union may re institute the original gricvance at STEP
[11 of the Grievance Procedure; or if a satisfactory STEP 111 determination has not been so
implemented, the Union may institute a gricvance concerning such failure to implement at STEP
1V of the Grievance Procedure.

Section 10,

If the Employer cxceeds any time limit prescribed at any step in the Gricvance Procedure, the
gricvant and/or the Union may invoke the next step of the procedure, except however, that only
the Union may invoke impartial arbitration under STEP 1V.

The Employer shall notify the Union in writing of ali grievances filed by employecs, all grievance
hearings, and all determinations. The Union shall have the right to have a representative present at
any gricvance hearing and shall be given forty-cight (48) hours’ notice of all grievance hearings.

Section 12.

Each of the steps in the Grievance Procedure, as well as time limits prescribed at cach step of this
Gricvance Procedure, may be waived by mutual agreement of the parties.

Section 13.

A non-Mayoral agency not covered by this Agreement but which employs cmployees in titles
identical to thosc covered by this Agrcement may clect to permit the Union to appeal an
unsatisfactory determination received at the last step of its Grievance Procedure prior to arbitration
on fiscal matiers only to the Commissioner of Labor Relations. If such clection is made, the Union
shall present its appeal to the Commissioner of Labor Relations in writing within ten (10) work
days of the receipt of the last step determination. The Union should submit copics of the grievance
filings at the prior steps of its Grievance Procedurc and any agency responses thereto. Copies of
such appeals shall be sent to the agency head. The Commissioner of Labor Relations, or the
Commissioner's designee, shall review all such appeals and answer all such appeals within fitcen
(15) work days. An appeal from a determination of the Commissioner of Labor Relations may be
taken to arbitration under procedures, if any, applicable to the non-Mayoral agency involved.

Section 14.

The grievance and the arbitration procedures contained in this Agreement shall be the exclusive
remedy for the resolution of disputes defined as “gricvances” herein. This shall not be interpreted
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to preclude cither party from enforcing the arbitrator’s award in court. This Scction shatl not be
construcd in any manner to limit the statutory rights and obligations of the Employer under Article
X1V of the Civil Scrvice Law.

Section 13.

Where the Union desires a mecting on a STEP 1 grievance, requests therefor to the First Deputy
Commissioner of Labor Relations shall be reviewed faverably.

Section 16. Expedited Arbitration Procedure.

a. The parties agree that therc is a need for an expediied arbitration process that allows for
the prompt adjudication of gricvances as sct forth below.

b. The partics voluntarily agree to submit matters to final and binding arbitration pursuant to
the New York City Collective Bargaining Law and under the jurisdiction of the Office of
Collective Bargaining. An arbitrator or pancl of arbitrators, as agreed to by the partics,
will act as the arbitrator of any issuc submitted under the expedited procedure hercin.

c. The sclection of those matters which will be submiticd shall include, but not limited to,
out-of-title cases concerning all titles, disciplinary cases wherein the proposed penalty is a
monetary finc of one weck or less or written reprimand, and other cases pursuant to mutual
agrecment by the parties. The following procedures shall apply:

i. SELECTION AND SCHEDULING OF CASES:

(1) The Deputy Chairperson for Disputes of the Office of Collective Bargaining
shall proposc which cases shall be subject to the procedures sct forth in this
Section 16 and notify the partics of proposed hearing dates for such cases.

(2) The partics shall have len business days from the reccipt of the Deputy
Chairperson’s proposed list of cases and hearing schedule(s) to misc any
objections thereto.

(3) 1facase is not proposed by the Deputy Chairperson for expedited handling,
cither party may, at any time prior to the scheduling of an arbitration hearing
date for such case, request in writing to the other party and to the Deputy
Chairperson of Disputes of the Office of Collective Bargaining that said casc
be submitted to the expedited procedure. The party receiving such request
shall have ten business days from the reccipt of the request to raisc any
objections thereto.

(4) WNo casc shall be submitted to the expedited arbitration process without the
mutual agreement of the partics.

ii. CONDUCT OF HEARINGS:

(1) The presentation of the case, to the exient possible, shall be made in the
narrative form. To the degree that witnesses are necessary, examination will
be limited to questions of material fact and cross examination will be
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similarly limited. Submission of rclevant documents, ctc.,, will not be
unrcasonably limited and may be submitted as a “packet™ exhibit.

(2) In the cvent cither party is unable to proceed with hearing a particular case,
the casc shall be rescheduled. However, only one adjournment shall be
permitted. In the event that cither party is unable to proceed on a second
occasion, a default judgment may be entered against the adjourning party at
the Arbitrator’s discretion absent good cause shown.

(3) The Arbitrator shall not be precluded from attempting to assist the partics in
scttling a particular case.

(4) A decision will be issued by the Arbitrator within two weeks. It will not be
necessary in the Award to recount any of the facts presented. However, a
bricf cxplanation of the Arbitrator’s rationale may be included. Bench
decisions may also be issued by the Arbitrator.

(8) Deccisions in this expedited procedure shall not be considered as precedent
for any other casc nor cntered into evidence in any other forum or dispute
except o enforce the Arbitrator’s award.

(6) The partics shall, whenever possible, cxchange any documents intended to be
offercd in cvidence at lcast onc week in advance of the first hearing date and
shall endeavor to stipulatc to the issuc in advance of the hearing date.

ARTICLE VII - BULLETIN BOARDS: EMPLOYER FACILITIES

The Union may post notices on bulletin boards in places and locations where notices usually are
posted by the Employer for the employces to rcad. All notices shall be on Union stationery, and
shall be used only to notify employees of matters pertaining to Union affairs. Upon request to the
responsible official in charge of a work location, the Union may use Employer premises for
meetings during cmployees' lunch hours, subject to availability of appropriate space and provided
such mectings do not intcrferc with the Employer's business.

ARTICLE VIII - NO STRIKES

In accordance with the New York City Collective Bargaining Law, as amended, neither the Union
nor any cmployce shall induce or engage in any strikes, slowdowns, work stoppages, mass
abscnteeism, or induce any mass resignations during the term of this Agreement.

ARTICLE IX - CITYWIDE ISSUES

This Agreement is subject to the provisions, terms and conditions of the Agreement which has
been or may be negotiated between the City and the Union recognized as the exclusive colleetive
bargaining representative on Citywide matters which must be uniform for specilied employces,
including the employees covered by this Agreement.

Employees in Rule X titles shall reccive the benefits of the Citywide Agreement unless otherwise
specifically excluded herein.
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ARTICLE X - UNION ACTIVITY

Time spent by employee representatives in the conduct of labor relations with the City and on
Union activitics shall be governed by the terms of Exccutive Order No. 75, as amended, dated
March 22, 1973, entitled “Time Spent on the Conduct of Labor Relations between the City and
Its Employecs and on Union Activity” or any successor thereto,

ARTICLE XI - LABOR-MANAGEMENT COMMITTEE
Section 1.

The Employer and the Union, having recognized that cooperation between management and
employecs is indispcnsable to the accomplishment of sound and harmonious labor relations, shall
jointly maintain and support a labor-management committee in cach of the agencies having at least
fifty employees covered by this Agreecment.

Section 2.

Each labor-management committee shall consider and recommend to the agency head changes in
the working conditions of thc cmployces within the agency who are covered by this Agreement.
Matters subject to the Grievance Procedure shall not be appropriate items for consideration by
the labor-management committee.

Section 3.

Each labor-management committec shall consist of six members who shall serve for the term of
this Agrcement. The Union shall designatc three members and the agency head shall designate
three members. Vacancics shall be filled by the appointing party for the balance of the term to be
served. Each member may designate one alicrmate. Each committec shall select a chairperson from
among its members at cach mecting. The chairpersonship of cach committec shall alternate
between the members designated by the agency head and the members designated by the Union.
A quorum shall consist of a majority of the total membership of a committee. A commitice shall
make its reccommendations to the agency head in writing.

Section 4.

The labor-management commistee shall meet at the call of cither the Union members or the
Employer members at times mutually agrecable to both parties. At lcast onc wecek in advance of a
mecting the party calling the meeting shall provide, to the other party, a written agenda of matters
to be discussed. Minutes shall be kept and copics supplied to all members of the committee.

Section 5.

The issuc of overtime being unreasonably denied where circumstances compel application therefor
afier the work has been performed, may be the subject of Labor-Management Committee mectings

in cach of the appropriate departments or agencics. Guidelines will be established to address this
issuc.

ARTICLE XII - FINANCIAL EMERGENCY ACT

The provisions of this Agrcement are subject to applicable provisions of law, including the New
York State Financial Emergency Act for the City of New York as amended.
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ARTICLE XIII - APPENDICES
The Appendix or Appendices, if any, attached hercto and initialed by the undersigned shall be
deemed a part of this Agreement as if fully set forth herein,
ARTICLE X1V - WORKING CONDITIONS

The impact of physical working conditions as it affects professional performance shall be referred
to the Labor-Management Committee provided in Article XI of this Agreement. To the cxtent

practicable, advance notice of major changes in physical working conditions affecting a substantial
number of employces shall be given to the Union.

ARTICLE XV - MERIT INCREASES

Section 1.

The following shall be the criteria for the granting of merit increases:

a outstanding productivity in the work assigncd;

b outstanding performance in the work assigned;

c. outstanding initiative and resourcefuliness;

d increased importance of work;

e increased supcrvisory responsibility;

f. willingness and availability to accept and perform assignments requiring work

beyond regular hours.

Section 2.

The following shall be the procedure for the granting of merit increases:

The agency head shall notify the Union in writing of the name(s) of those selected
lo receive ment increascs prior to approval by the Mayor or the Mayor's authorized
representative. It is expressly understood that such notification to Union shall in
no way interfere with the processing and implementation of the merit increascs
already proposed.

ARTICLE XVI - CHANGED REQUIREMENTS FOR BAR MEMBERSHIP

[f attorneys covered by this Agreement are mandated as a requirement of Bar membership in the
State of New Yaork to perform pro bono work and/or to participate in continuing legal education.
a labor-management committee shall be established as soon as practicable to discuss the issues
related to the implementation of such requirement(s).

ARTICLE XVII - PROFESSIONAL DEVELOPMENT COMMITTEE

A joint committcc composcd of representatives of the Office of Management and Budget, Office
of Labor Relations, the Department of Citywide Administrative Scrvices and the Union shall mect
to study prablems rclated to the recruitment and retention of qualified professional personnel and
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where deemed necessary, make recommendations to the appropriate City officials. The
Professional Development Commiittee shall meet regularly se that it may be able to consider these
matters in an expeditious fashion.

ARTICLE XVIII - PROFESSIONAL FEE ALLOWANCE
Section 1.

Qualifying full-time ecmployces serving in the titles of Agency Attorney, Agency Attorney Interne,
and Attorney at Law shall be reimbursed for the biennial New York State license fee for practicing
attorncys.

Section 2.

To qualify for such professional fee reimbursement a covered employce must have maintained a
valid New York State license to practice law and have been in full-pay status with the Employer
during the twelve (12) months immediately preceding the payment of the bicnnial New York State
licensc fee for practicing attorneys.

Section 3.

Such reimbursement shall be made for the year in which the license fee was actually paid. Covered
cmployees must submit proof of payment and be certificd by their employing agency that they
werc in full-pay status during the twelve (12) months immediately preceding the payment the
bicnnial New York State license fec for practicing attorneys.

Section 4.

The total cost of the benefits set forth in this Article shall not exceed $173,442 per annum, cxcept
that unexpended funds from the preceding year may be credited to the following year, but not
beyond. IF it should appear that the total cost of maintaining the level of bencfits set forth herein
would exceed the foregoing funding, the Employer and the Unijon shall meet to determine what
mutually acceptable adjustments nced to be made to said bencfits levels.

Section 5.

Should attomeys employed by the City be exempted from the payment of the biennial New York
State license fee for practicing attorneys, the parties shall meet to determine a mutually aceeptable
alternative use of the 1991-94 Attorneys Agreement Equity Fund.

Section 6.

Any issues which may arise concerning the implementation of this agreement shall be referred to
a joint labor/management commitice which may also discuss any mutually acceptable alternative
usc(s) of the equity fund monies.

Section 7.

A scparate budget code will be established to permit monitoring of the reimbursements paid out
pursuant to this Article.
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ARTICLE XIX - CLE ATTENDANCE
Section 1.

Attorneys covered by this Agreement may attend, on City time, CLE classcs offered outside their
agencics, provided: (i) the CLE coursc is work-related; and (i) attendance is approved by the
Employer.
Section 2.

Such attendance may be limited to courses totaling no more than 24 CLE credits during a two-ycar
cycle.

Section 3.

The Employer’s determination to not allow an cmployee to attend a CLE shall be final and shall
not be subject to the gricvance procedure.

ARTICLE XX - SAVINGS CLAUSE
In the event that any provision of this Agreement is found to be invalid, such invalidity shall not
impair the validity and enforceability of the remaining provisions of this Agreement.

ARTICLE XXI - APPLICABILITY
Section 1.

The provisions of this Agreement arc cxpressly made subject to and governed by all applicable
cxisting and futurc laws and regulations and amendments thereto which are deemed applicable to
this Agrecment.

Section 2.

This Agrecement cxpresses all agreements and understandings between the parties and no other
agreement, understanding or practice shali be of any force or effect.
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WHEREFORE, we have hercunto set our hands and scals thiszq'ﬁay of F&brww‘)! . 202;.?

FOR THE CITY OF NEW YORK & FOR LOCAL 237, INTERNATIONAL
RELATED PUBLIC EMPLOYERS AS BROTHERHOOD OF TEAMSTERS
DEFINED HEREIN:

—7
BY BY___
RENEE CAMEION GREGORXFLOYD /
Commissioner of Labor Relations President
FOR THE CIVIL SERVICE
BAR ASSOCIATION

BY JA“J—??%-«_\

SAUL FISHMAN
President
APPROVED AS TO FORM:
OFFICE OF LABOR RELATIONS
- (&& M REGISTRATION
ERIC EICHENHOLTZ OEFICIAL CONTRACT
Acting Corporation Counscl
NO: DATE:
f w
UNIT: Attorneys Februncy 249, 2023

TERM: August 18,2017 1o April 17,2021
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Appendix A—Longevity Increment Eligibility Rules

Longevity [ncrement Eligibility Rules

The [ollowing rules shall govern the cligibility of cmployees for the
longevity increments provided for in Article I11, Section 9 of the 2017-
2021 Attomeys Agreement:

1. Only scrvice in pay status shall be used to calculate the 15 years of service, except that for other
than full time per annum empleyces only a continuous year of service in pay status shall be used to
calculate the 15 years of service. A continuous year of service shall be a full year of service without
a break of more than 31 days. Where the regular and customary work year for a title is less than a
twelve month year, such as a school year, such regular and customary year shall be credited as a
continuous year of service counting towards the 15 ycars of service. If the normal work year for
an cmployee is less than the regular and customary work year for the employee’s title, it shall be
counted as a continuous year of scrvice il the employee has customarily worked that length work
year and the applicable agency verifies that information.

2. Scrvice in pay status prior to any breaks in service of more than one year shall not be used to
calculate the 15 years of service. Where an employce has less than seven years of continuous
service in pay status, breaks in service of less than onc year shall be aggregated. Where breaks in
service aggregate 10 more than one year they shall be treated as a break in service of more than one
year and the scevice prior to such breaks and the aggregated breaks shall not be used to calculale
the 15 years of service. No break used to disqualify service shall be used more than once.

3. The following time in which un employce is not in pay status shall not constitute a break in service
as specificd in paragraph 2 above:
a. Time on a leave approved by the proper authority which is consistent with the Rules and

Regulations of the New York City Personnel Dircctor or the appropriate personncl
authority of a covercd organization.

b. Time prior to a reinstatement,

c Time on a preferred list pursuant to Civil Service Law Sections 80 and 81 or any similar
contractual provision.

d. Time not in pay status of 31 days or less.

Notwithstanding the above, such time as specified in subscctions a, b and ¢ abave shall not be used
to calculate the 15 years of service.

4. Once an cmployee hos completed the 15 years of *City” service in pay status and is eligiblc to

receive the $500 longevity increment, the $500 shall become part of the ecmployec's base rate for
all purposes.
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Appendix B—RIP Eligibility Rules

Recurring lncrement Payment Elipibility Rules

The following rules shall govemn the cligibility of Employees for the
Recurring Increment Payment (“RIP") provided for in Article II, Scction
10 of the 2017-2021 Attomeys Agreement.

. Only service in pay status shall be uscd to calculate the qualifying years of service. A continuous
year of service shall be a full year of service without a break of morc than 31 days. Where the
regular and customary work year for a title is less than a twelve month year, such as a school year,
such regular and customary year shall be credited as a continuous year of service counting towards
the qualifying ycars of service. If the normal work year for an employee is less than the regular
and customary work year for the employee’s title, it shall be counted as a continuous year of service
if the employee has customarily worked that fength work year and the applicable agency verifics
that information.

[
H

Part-time employces shall be incligible to receive RIPs, but prior part-time service shall be credited
to full-time employecs on a pro rata basis, provided all other terms and conditions set forth herein
arc mel.

. An employee must bave regularly worked at least one half the regular hours of full time
employees in the same title or il no full time equivalent title exisis then at least 172 hours
for white collar positions or 20 hours for blue collar positions.

b. Such part time service shall be prosated by dividing the number of hours worked per week
by a pani-time employce by the number of hours warked per week by a full time employce
in the same title. 1f no full time cquivalent title exists then the divisor shall be 35 hours for
white collar positions or 40 hours for bluc collar positions.

3 Service in pay status prior to a break in service of more than onc year shall not be uscd to calculate
the qualifying ycars of service,

4, The lollowing time in which an Employec is not in pay status shall not constitule a break in scrvice,

but such time shall not be used to caleulate the qualifying years of service:

a. time on a leave approved by the proper authority which is consistent with the Personnel
Rules and Regulations of the City of New York or the appropriate personnel authority of a
covered organization,

b. time prior 1o a reinstaternent,

c. time on a preferred or recall list, and

d. time not in pay status of 31 days or less.

5. RIPs shall be considered a salary adjustment for the purposes of Article {fl, Section 1(d) of this
Agreement and the maximum salary of an cligible title shall not constitule a bar to the payment
thercol.

6. Once an Employee has qualified for a RIP and is receiving it, the RIP shall become part of the
Employee’s base ratc and included in calculating ail salary based payments, cxcept as provided in
paragraph 7 below. Any future negotiated genceral increases shall be applied 10 RIPs.

1. A RIP shall not become pensionable until two years after the Employee begins to receive such RIP.
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Appendix C

Dircct Deposit

Alternate Schedule Pilot Program

Paid Family Leave

Side Letter Continuing Legal Education Courses

Side Letter Labor Management Committees 10-17 Apreement

Attorney Reclassification Letter Agreement (1995)

Spceial Terms and Conditions A ffecting Competitive Class Attorneys (1983 Memo)
Sign-in/Sign-out Sheets (1977 Karcisky Memo)

MLC Health Savings Agreements (May 4, 2014 and June 28, 2018)

WOinS o ON I B L B e
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Office of Labor Relations

22 Corllandit Skreat, New York, NY 10007
nyc.gov/olr
Claire Lovitt
Deputy Commissloner
Heolth Core Strotegy

Gaorgetiv Gesloly
mlma E"W?!! MM‘B‘ rogrom

October 25, 2022

Saul Fishman, President

Civil Service Bar Association

216 West 14" Strect, 7* Floor

New York, NY 10001

Re: Direct Deposit 2017-2021 Civil Service Bar Association

Dear Mr. Fishman:

This is to confirm the understanding and agreement of the parties concerning enrollment in direct
deposit for employces covered by the Civil Scrvice Bar Association Memorandum of Agreement for the
period August 18 2017 through April 17, 2021,

Effcctive Junc 24, 2019, the employer may require that all newly hired employees be paid
exclusively through direet deposit or clectronic funds transfer. For employees on direct deposit, the

employer may provide stubs clectronically except where the employee has requested in writing to receive
a printed pay stub.

Further, the partics shall work together regarding incumbent employee’ enrollment in direct
deposit, with the objective of 100% of cmployees being paid clectronically.

If the above accords with your understanding, kindly execute the signature line provide below.
Very truly yours,

Rence Campio

AGREED AND ACCEPTED ON BEHALF OF
Civil Service Bar Assaciation

YN >

Saul Fishman, President
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Office of Labor Relations

22 Cortland! Street, New York, NY 10007
nyc.goviolr

Clsire Lavitl

Deputy Commissioner
Heolth Core Strotegy

Georgetie Gesloly

Director, Emphyee Benefits Progrom

October 25, 2022

Saul Fishman, President

Civil Service Bar Association
216 West 14™ Strcet, 7 Floor
New York, NY 1000]

Re: Alternate Wark Schedule Pilot Program

Decar Mr. Fishman:

The parties agrec to csiablish a pilot program to implement compressed work week schedules for
certain bargaining unit members. Agency participation in the pilot program is voluntary and the program
expires one year aller the expiration of the 2017-2021 Aitorneys Agreement.

The program will consist of the formulation of a labor/management committee with cach of the
participating Agencics consisting of a designec of the Agency Commissioner, the First Deputy
Commissioner of the Office of Labor Relations or his designee, and representatives of CSBA, who will

implement the pilot program. Consideration of any pilot program under this provision is subject 10 the
following conditions:

e The labor/management committee will consider applicable Citywide policy, guidelines and
contractual obligations in the development of the pilot program.

¢  Aliernate work schedules under this pilot are limited to compressed work week schedules.

s Apcncics retain the discretion to implement or terminate allemate work schedules based on the
operational aceds of the Agency or other considerations.

s The joint committee will review appeals of individual denials of requests for altemate work
schedules and denials of requests to terminate altemate work schedules.

e  The pantics agree to review the pilot program 24 months afier it is implemented in order to give

the partics the opportunity to discuss and adjust any program changes they mutually agree are
necessary.

if the above accords with your understanding, kindly cxccute the signature line provided
below.
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Very truly yours,

Rence Campion

AGREED AND ACCEPTED ON BEHALF OF
Civil Servicc Bar Association .

BY: _A_J_?_Q&-u
Saul Fishman, President
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City Office of Labor Relations

(1)
“New York 22 Corland! Strest, New York, NY 10007
nyc.goviolr

Renee Campion Claire Lovitt
Commissioner Deputy Commissioner
Oeniel Pollak Heolth Core Strotegy

Deputy Commissianer Georgetie Gesinly
= Directrr, Employee Benefits Progrom

OcloberZ 2022

Saul Fishman, President

Civil Serviec Bar Association
216 West 14™ Street, 7* Floor
New York, NY 10001

Re: Paid Family Leave Civil Service Bar Association

Dear Mr. Fishman;

This is to confirm the understanding and agreement of the parties concerning paid family

leave for employces covered by the Civil Service Bar Association {CSBA) Memorandum of Agrecment
{MOA) for the peried Aupust 18, 2017 shrough April 17, 2021.

The partics agreed to “opt in™ to the New York State Paid Family Leave Program, as
impicmented by the City of New York. The City of New York took the necessary steps to
implement PFL for CSBA, CBU 019 cffective October 17, 2019, once ratified by the
membership on June 24, 2019.

If the above accords with your understanding, kindly cxccute the signature line provided
below.

Very trul urs,

Renee Campion

AGREED AND ACCEPTED ON BEHALF OF
Civil Scrvice Bar Associntion o

BY:_N’)MJ—\

Saul Fishman, President
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Office of Labor Relations

22 Cortland! Street, New York, NY 10007
nyc.govialr

October 25, 2022

Saul Fishman, President

Civil Service Bar Association
216 West 14" Street, 7 Floor
New York, NY 10011

Re: CSBA Continuing Legal Education Courses

Dear Mr. Fishman:

This letter will confirm certain mutual understandings and agreements between the City
of New York (“City™) and the Civil Scrvicc Bar Association (“CSBA" or “Union").

The parties agree that in the interest of promoting the professional development of active
CSBA members and increasing their aceess to Continuing Lepal Education (“CLE") courses on
topics relevant to their work responsibilitics, the City, through the New York City Law
Department, is committed to working with the CSBA attorneys to consider proposals for CLE
courses for City attorneys, to be delivered at the Law Department by CSBA members. CSBA,
through its CLE commitice, shall designate attomeys to develop proposals in furtherance of this
agreement.

It is understood that in order for said proposals to become Law Department-approved
CLE courses, the CSBA attorneys must satisfy all the requirements of the New York State CLE
Board’s rules and regulations, as well as the Law Department's policies and procedures
conceming CLE courses. In developing proposed courses, CSBA attorneys will follow the
Department's guidelines (the “Guidelines™) for presenting a course for CLE credit. CLE courses
delivercd by CSBA attorneys must be open to all City attorneys. As outlined more fully in the
Guidelines, CSBA attorncys scrving as course faculty would be engaged in organizing the
course, producing thorough, high-quality professional written materials {as required by the state
CLE regulations) and presenting the course.

Provided that the proposed CLE course satisfics all applicable requircments, the Law
Department, as an Accredited Provider of CLE, will provide CLE credit for the course to City
attorneys, including CSBA members.
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1t is further understood that CSBA attorneys shall be required to obtain supervisory
approval before spending any City time in the development of CLE courses pursuant to this
agrcement.
If the above accords with your understanding, plcasc exccute the signature line provided below.

Very truly yours,

Renee Campion

AGREED AND ACCEPTED ON BEHALF OF
Civil Scrvice Bar Association

W

Saul Fishman, President
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Office of Labor Relations

(V]
“New York. 22 Cortiandt Siree, New York, NY 10007
nyc gov/olr

Renee Camplon Claire Levilt
Commissioner Deputy Commissioner
Deniel Pollak Heolth Care Stroteay

Depuly Commistioner Georgetin Geataly
ot Director, Employee Benefits Progrom
October 28, 2022

Saul Fishman, President

Civil Service Bar Association
216 West 14" Street, 7" Floor
New York, NY 10011

Re: Labor Management Committees (2010-2017 contract)

Dear Mr. Fishman:

This letter will confirm certain mutual understandings and agreements between the City of New
York ("City") and the Civil Service Bar Association ("Union"). In service of the needs of both
parties and in the interest of sound labor relations, the City and Union agree as follows:

. Upon request by cither the Union or the City, specific issucs relating to involuntary
relocations of personnel will be the subject of Labor-Management Committee (the "Committec”)
meetings as nccessary in appropriaie departments or agencies. This provision shall in no way
limit or abridge the rights of agencies to relocate employces.

. The Professional Development Committee established pursuant to Article XIX of the
2008-2010 Attorncys Agreement (as incorporated in the Separate Successor Unit Agreenrent)
shall convene within 120 days of the ratification of the 2010-2017 Civil Service Bar Association
MOA. The Profcssional Development Committee shall thereafier meet regularly.

. The above-understandings arc not intended 1o invalidaic any of the terms and conditions
of the 2008-2010 Attorncys Agreement (as incorporated in the Separate Successor Unit
Agreement). Should a conflict arise the 2008-2010 Attorneys Agreement (as incorporaled in the
Separate Successor Unit Agreement} shall control.

if the above accords with your understanding, plcase execute the signature line provided below.
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Very truly yours,

Renee Campion

AGREED AND ACCEPTED ON BEHALF OF
Civil Service Bar Association

e o e T

Saul Fishman, President
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THE CITY OF NEW YORK
OFFICE OF LABOR RELATIONS

40 RAector Street, New York, N.Y. 10006

RANDY L. LEVINE

Commistamer
JAMES F. HANLEY

Firss Deputy Covemissioner
MARLENE A. GOLD

Drepury Comnlivionse

Mr. Carrofl E. Haynes, President Ms. Gloria Johnson, Chairperson Civil

Local 237, IBT, AFL-CIO Service Bar Association

216 West 13th Strest 216 West 14ath Sireet

New York, NY 1001}

New York, NY 10011
Re: Attorney Reclassification

Dear Mr. Haynes and Ms. Johnson

This 13 1o confirm our mutual understanding and agreement regarding the esisblishment of the tile of
Attorncy At Law in the comperitive class and the titles of Agency Anornky Interne and Agency Anorney
in the non-competitive class,

9 1. The Cuy Personnel Director shall establish the title of Anorney At Law in the campetitisve class
Permanent compelitive class incumbents serving 10 the titles of Associate Anorney, Associate
Auorney (Taves), Aunorney, Arnorney (Law Librarian) and Anorney (Taxes) shall be reclassified

inta the utle of Attorney At Law by table of equivalency.

The salaries for the competitive class title of Anoeney At Law shall be as follons:

12
Hired Altee  Hired Belpre
IOLE 231930 19193 Maximum
- Altomney At Law §19.304 542,653 575195
Level | 539,504 542,653 $37.184
Level U 545 208 543 245§ $63,710
Level 10 §30.612 554,216 £70.195
Level IV 552,915 $56.128 $75.1958

= Sec Section Acticle 1), 3(bH1v) of the 1991-94 Allemess Agreement

Y 3. Upon the establishment of the ritle Anorney At Law, all wncumbents cusrently senving as
P 4 )
permanent Associate Attorneys or Associate Artornevs (Taxes) shall be designated as permanent

Attorneys At Law, Level I

§4. Upon the establishment of the tutle Anarney Ar Law, all incumbents currently seming as
provisional Associate Anorneys or Associate Atiorney's (Taves) and holding underlying permanent
status in the utle of Anorney. Adorney (Law Libracian) o Anaeney (Taves) shall be dessgnated

as Aruraeys At Law, Level 1l

Page 1 of 4
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18.

§f9.

110

Incumbents holding undeslying permanent stamus in the tile ut Alternes. Amornes (Law
Libranian} or Auorney (Taves) shall be ofiered the opponunig (a take 3 qualifving mm'ia; and
ewperience examinaion for assignment ta Level Il and [ positions of Amorney A Law
Quahified applicants shall be utdized as a hiring pool for assignment 1o said Level If and HI
pasitions for a pericd of one year from the date of the establishment of Anorney At Law.

For the purposes of implementing the provisions of Labor Relations Order No 84°1. Section 1X
{Assignment Level Procedures), continuous service in the titte of Associaie Attorney shall eount
lowards meeting the cominuous service requirement for Anorney At Law Level Il

Upon appraval by the New York State Civit Service Commission the City Personnel Director
shall eseablish the titles of Agency Anorney Interne, Agency Aaoraey and Evxecutive Agency
Counsel 1n the non-competitive class of the City of New York and shall exmuk for presemt
permanent incumbents only the competitive class utle of Antorney At Law. Employees serving
as provisignals in the ritles of Anorney At Law, Anorpey Trainee, and Law Clerk shall be
appoinred to r@nelcampmble nan-competitive titles 3 the correspanding assignment level.

The City Personnel Direcior/Commissioner shall utilize the Anorney Tesines List (Exam No.
2064) as a hiring pool for appointments to the non compertive elass title of Ageney lnterne for
a period of one year from the date of the establishment of said utle.

The salaries for the noa-competitive class titles shall be as follou s
Hired After  Hired Before
IILE 131493 2 19 Maximum
Agency Attorney |nterne $371.271 $39.9)9 142,187
Agency Altornes 519 304 S47 834 575,195
Level | J 5)9.802 §42 654 537 184
Level I1 §43.203 $43 448 $8) 149
Level IN $30.612 554238 £30.193
§52.945 536 336 575 195

Lesel 1V
* See Section Aniclz U, 3(h)iv) of the 19%1-94 Atornevs Agrzcment
Agency Attarness shall be covered by the non-competitive class disciphnzes procadurs sat farth

tn § 1) subject tn the follawing provisions
Emplayees who are reclassified 1o Ageney Atierass and who have servad

a.
connauously in the same agency as provistonals e the peedscsssoc competitis 2
class anomey riite(s) for two or more sears as of the efieciive date of there
reclassification shall have full disciplinary nivhy afier they hase served a
mimmum of six (6) months in their New non~empettne clazs posiions

b. Emplasees .who are reclaussified 10 Agency Anornzy and whe have gerved

continuously in the same agency as provisionals in the predziessor competitive
class atarney title(s) for more than one sear but less than (ua vesrs as of the
eHective dates of their reclassificaion shall have full duciphinars nzhes upon
completion of 1o jears of combined coniAvous seevics in their respectins
grovigsionsl and aon-compenine clags positons provided they have s=nved 3
miuwmum of six [6) months n their n2w non-compennye class pasinon

All cther emplosees who are appointed of r2olisafizd 16 4 gancy
Agtarney must complete ene year of service 35 speafizd belaw yn 9 )

t be ehaible for disciphinary nghes

[\
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The 1991-94 Auorners Agresmznt shall be amzaded bx the addion of the fallowing new

sectians (o Aricls b}

§ 1(g) A claimed wrongful diseiplinary iction aken agamnst 3 Rill-time permanent noa-compelilis ¢ =lass
emplayec with one dear of serviee in title. except far employces dunng the pesed of 2

mulually-agreed upon 2itension of probation

§13 N iy

In any casc involving s grievance under § 1(g) of this Article. the following procedures shall apply upag

service of charges of incompeiency or misconduct:

STEP A Following the service of written charges upoo an employce a conference with uch
empioyee shall be held with respect ta such charges by the person designatsd by the
agency head to review 2 grievance at STEP [ of the Grievance Procedure set forth in this
agreement. The emplayee may be fepresented ot Luch conlerence by a represenutive of
the Unian. At the conference the persoa designated by the agency head 1o review the
charges shall; (1) verbally comununicate 10 the employ ee any information reasoaably
necessary for the employee to understand the osture of the charges: (2} Fumnich to the
employes copies of d ntary evid necestary to suppart the charges; and (3}
fumish to the employsse the names of poleatial witnesses secept wnder unusual
circumstances. The person designated by the agenczy head to review the charges shall
take any steps neccidary lo s proper disposition of the charges and shall issue &
determination in writing by the end of the fifth day fotlowiog tbe date of the conference.

STEPB If the employes i1 dissativfied with the determination ia STEP A above, he or she may
appeal such determination. The appeal must be made withun five (5) workiog days of the
tezeipt of such determunation. Such sppeal thall be trearsd a3 & grievanse appeal

beginning with STEP Il of the Grievance Procedure 3¢t fonh hersin

§12. Agency Anorney Internes and Agency Auorneys shall be deemed covered by the non-
competitive/labor class layoft procedures ser forth in the 1990-92 Cirywide Agreement, or any

successor agreement therea

4 13. For the purposes of implementing the provisions o f Labor Relations Order No 8471, Section IX
{Assignment Level Procedures). continvaus service in a tevel of Anorney At Law shall count
towards meeting the continuous service requirement for the camparable level of Agency Anorney

{ 14. Pursuant 1o Article XM, Section B(b) of the 1990-92 City wide Agreement (a5 amended) welfare
fund payments shall continue 1o be made 10 the CSB A weliare fund pending the final decision of
the Boad of Cerufication as 1o the bargaining siacus of the titles of Agency Arnorney Interne,

Agency Anorncy and Aorney Ar Law

§{ 15. When a Mayoral agency 18 authorized by the appropriate bod(ses) and decides 1o {ill 3 vacancy
in 2 Level [l or 11l position of enher Anorney Ar Law or Agency Anorney, a notice of such
vacancy shall be posted in Lthe appropriate arcas of the agency having such vacancy. The agency
shalt give due consideration 1o all qualified appticarus cegardless of jurisdictional class

118, An employee when assigned 10 a higher level within the class of posiions of Anorney At Law
or Agency Anarney shall receive for the period of such higher level assignment enher the
mimmum basic silary of the assigned Jeve! or the rate recenned in the former assignment [evel

plus the level incscase of $1.355. whichever is greater. Assignments to 3 higher level shall not

be considered a promotion
§17. The Union agrees nol 1o oppase the establishment of the tules of Agency Anarney lInterne,
Asency Atiarney and Execotive dzency Counsel in ihe non-competis e class of the Ciry of New
York The City aseees not 1o oppase before the Baard of Cerutication the accretion of the tules
of Agency Anorney lateene, Agency Antarney and Acrarney At Law to the Anorney Bargatning
Uni It 1s the ntent of the partigs that incumbents shall suffer 3 l1oss 1 compersation or
tenelits as a Jirest result af the classaicanon actions et facth tn thas lener agreement

PageJ ol 4
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1 18. i1 any of the provisions of this leaer agreement are found to be in conilict with the civil senvice
faw, or any other apphicable rules and reguiations. 1t 15 understod by the parties that civil service
taw, ar the applicable rules and regulacans, shall govern  Such conflct shall not impair the

vahdity and eaforceability of the remaining provisions of this letter agresment

{19. Notung contained herein shall limic ar dimiaish the Employer’s ar the Unian's rights pursuant
1o §12-307(b) of the New York City Collective Bargaimng Law, except a8 specifically provided

herein
920. The provisions of this letter agreement may be modified by the munial wcicen consent of the
parties.
This lener agreemznt shall be deemed 1o be an appendix 1o the 1991-94 Anorneys Agrecment
pussuant to the terms set forth in Article Xill thereof and shalt be caterminous with said 1991.94

el
(L]
-

Allaraeys Agreement.

If the above a:cl':rdg ‘Flh your understanding, please sign in the space provided below

e ~

RANDY/L. LEVINE

AGREED AGREED

Fal
A
B .{:m ol e \Se. AmaD 5;9/9/ L AL O
CARROLL E. HAYNES GLORIA JOHNSON
Crprries. Iiy'-‘n Bor Assarmans

Prades Louwl 131 07 afy0

paTep:_AvewiT T 1995

c Mate V. Shaw
Liltham Bacrios-Paoli

CIMay. &
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OFFICE OF MUNSTTPAL LABOR RELATHONS

U WIReBE TENENL R NI b s Y pemad

BRUCE MavEn

LLLETRE T

CIT LR Ll & 12
e L

MOUERT = e
P % rg. 0 gt
MAigqust 11, 198) P it et
L AT

P e e

TO: All Atfececed Agency
a
: k
FROM: Bruce Mclver N \\c_“/\ \(-wu 1\'\.-\
SUBJECT: Spreial Tarma and Capdjirinant Affecting Competi=ive

Class Attorneys.

1. Effective immediately, attorncys in any of the below
listed classes of positicns shall be provided wich a
reasonable number of business rards by their employing
agency. Praocedures for implementing this provision
shall solely be determined by the agency.

2. Leaves af absence without pay pursuant to Section 5.1
of the Leave RAegulations for Employees hho Are Under
the Career and Salary Plan shall nat be uncreasonably
denied to attorneys seeking educational or sabbatical

leave.
J. The subject of flexible work weeks for attLorneys 1s

hereby referred to agency labor -management committees

for discussion. [Implementation of any flexible work

veek is subject to Article I, Section 2 of the City-
wide Agreement and review by alternative work schedale

task force.

Assistant Attorney
Associate Attorney
Associate Attorney (Taxes)

Attorney
Attorncy
Attorney (Taves)
Seninr Attarnncy
Senior Attornry

{Lav I, sbiavian)

[Taves)
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 OFFICE OF MUNICIPAL LABOR RELATIONS

: e:-__:!;.-u 'f
il 0{*‘3&;&_‘% 250 BUOSOWAY, NEW YORK, N. Y. 10007

New Yor.

ANTHONY C. RUSSO
Dyiecior

r

TO: * HEADS OF ALL CITY DEPARTMENTS AN[i’AGENCIES | )
+ N;
.0.

FROM:  HARRY KARETZKY, DEFUTY DIRECTOR 5 -\
heL ) Y *
SUBJECT: ATTORNEY SIGN/IN - SIGN/OUT SKEZ1S ' ° “"""k PR
1

—

DATE:  DECEMBER 14, 1977

e

e e e . D A e w w  —  w m -

As part of the settlement reached during collective bar-
gaining with the Civil Service Bar As: j>ciation it was agreed
that Attorneys would pnot be required t sign in or sign out on

a daily basis,.but rather they would v:e 2 weekl!y tirme sheet.

Accordingly, effective Monday, Ja:Jary 2, 1974, please

insure that Attorneys working for your 15ency use a weekly

time sheet.

Your cooperation {s apprectrated.



THE CITY OF NEW YORK

OFFICE OF LABOR RELATIONS
40 Rector Street, New York, NY 10008-1705
http://ayc.gov/olr
May §, 2014
Hary Nespoli
Chair, Municipal Labor Committee
125 Barclay Street

New York, NY 10007

Dear Mr. Nespaoli:
This is to confirm the parties’ mutual understanding concerning the following issues:

1. Unless otherwise agreed to by the parties, the Welfare Fund contribution wiil remain
constant for the length of the successor unit agreements, including the $65 funded from the
Stabilization Fund pursuant ta the 2005 Heaith Benefits Agreement between the City of New
York and the Municipal Labor Committee.

2. Effective July 1, 2014, the Stabilization Fund shall convey $1 Billion to the City of New
York to be used to support wage increases and other economic items for the current round of
collective bargaining (for the period up to and including fiscal year 2018). Up to an additional
total amount of $150 million will be available over the four year period from the Stabilization
Fund for the welfare funds, the allocation of which shall be determined by the parties. Thereafier,
$ 60 million per year will be available from the Stabjlization Fund for the welfare funds, the
allocation of which shall be determined by the parties.

3. If the parties decide to engage in a centralized purchase of Prescription Drugs, and

savings and efficiencies are identified therefrom, there shall not be any reduction in welfare fund
contributions.

4, There shall be a joint committee formed that will engage in a process to select an

independent healthcare actuary, and any other mutually agreed upon additional outside expertise,
to develop an accounting system to measure and calculate savings.
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5. The MLC agrees to generate cumulative healtheare savings of 53.4 billion over the
course of Fiscal Years 2015 through 2018, said savings to be exclusive of the monics referenced
in Paragraph 2 above and generated in the individual fiscal years as follows: (i) $400 million in
Fiscal Year 20135; (ii) $700 million in Fiscal Year 2016; (iii) $1 billion in Fiscal Year 2017; (iv)
$1.3 billion in Fiscal Year 2018; and (v) for every fiscal year thereafter, the savings ona
citywide basis in health care costs shall continue on a recurring basis. At the conclusion of Fiscat
Year 2018, the parties shall calculate the savings realized during the prior {our-year period. In
the event that the MLC has generated more than $3.4 billion in cumulative healthcare savings
during the four-year period, as determined by the jointly selected healthcare actuary, up to the
first $365 million of such additional savings shall be credited proportionately to cach union asa
one-time lump sum pensionable bonus payment for its members. Should the union desire to use
these funds for other purposes, the parties shall negotiate in good faith to attempt to agree on an
appropriate alternative use. Any additional savings generated for the four-year period beyond the
first $365 million will be shared equally with the City and the MLC for the same purposes and
subject to the same procedure as the first $365 million. Additional savings beyond $1.3 billion in
FY 2018 that carry gver into FY 2019 shall be subject to negotiations between the parties.

6. The following initiatives are among those that the MLC and the City could consider in
their joint efforts to meet the aforementioned annual and four-year cumulative savings figures:
minimum premium, self-insurance, dependent eligibility verification audits, the capping of the
HIP HMO rate, the capping of the Senior Care rate, the equalization formula, marketing plans,
Medicare Advantage, and the more effective delivery of health care.

7. Dispute Resolytion

a. In the event of any dispute under this agreement, the parties shall meet and confer
in an attempt to resolve the dispute. If the parties cannot resolve the dispute, such
dispute shall be referred to Arbitrator Martin F. Scheinman for resolution.

b. Such dispute shall be resolved within 90 days.

c. The arbitrator shall have the authority to impose interim relief that is consistent
with the parties’ intent.

d. The arbitrator shall have the authority to meet with the parties at such times as the
arbitrator determines is appropriate to enforce the terms of this agreement.

e. Ifthe parties are unable to agree on the independent health care actuary described
above, the arbitrator shall select the impartial health care actuary to be retained by
the parties.

f. The parties shall share the costs for the arbitrator and the actuary the arbitrator
selects.
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If the above accords with your understanding and agreement, kindly execute the signature

line provided.
Sincerely, /
7 LA -
Robert W. Linn
Commissioner

Agreed and Accepted on behalf of the Municipal Labor Commitice

o fg” Cogatt—

¥ Harry Nespoli, Chair
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OFFICE OF LABOR RELATIONS

40 Reclor Streel, New York, N.Y. 10006-1705
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ew York
ROBERT W. LINN MAYRAE. BELL
Commissioner General Counsal
CHRIS BERN!

RENEE CAMPION Chred of Staft o

First Depuly Commissioner GEORGETTE GESTELY

Diecier. Empluyes Benelits Progtam

August 14,2014

Harry Nespoli

Chair, Municipal Labor Committce
125 Barclay Street

New York, NY 10007

Dear Mr, Nespoli:

This is to confirm the parties’ mutual understanding concerning the following issues
reluted to Section 2 of the May 5, 2014 letter agreement for the period up to and including fiscal
year 2018, effective July 1, 2014 (as seen below):

Up to an additional total amount of 8150 million will be available aver the four
year period from the Stabilization Fund for the welfare funds, the allocation of
which shall be determined by the parties. Thereafier, § 60 million per year will be
available from the Stabilization Fund for the welfare funds, the allocation of
which shall be determined by the parties.

The parties agree that the allocation of up to $150 million over the four year period from
the Stabilization Fund shall be distributed in the following manner:

o Effective July 1, 2014, there shall be an increase to the Employer’s contribution to
the Union-administered welfare funds by $25 per annum.

e Effective July 1, 2015, there shall bc an additional increase to the Employer’s
contribution to the Union-administered welfare funds by $25 per annum, for a
total of $50 per annum.

s Effective July 1, 2016, there shall be an additional increase to thec Employer’s
contribution to the Union-administered welfare funds by $25 per annum, for a
total of $75 per annum.

e Effective July 1, 2017, there shall be an additional increase to the Employer’s
contribution to the Union-administered welfare funds by $25 per annum, for a
total of $100 per annum and for every year thereafier.
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Every year thereafier, $60 million from the Stabilization Fund will be allocated to the
Welfare Funds, as determined by the parties.

These payments shall be made on behalf of each full time per annum employee and
reliree or other applicable equivalent for other than full time per annum employee or retiree. For
other than full time per annum employees and retirees, payment shall be in accordance with the
applicable welfare fund agreement.

If the $150 million sum is greater or less than the monies required to maintain
contributions as listed above, the parties agree to convene a labor-management meeting.

Individual letters will also be mailed to the respective Welfare Funds, execution of which
shall serve to modify the Welfare Fund agreements, in accordance with what was previously
agreed to by the City and the MLC, and requiring the incorporation of the amendment into their
individual Welfare Fund trust agreements. The implementation of the modification to the
individual Welfare Fund trust agreements will be in accordance with the past practice of the $65
Welfare Fund increase. 1f the above accords with your understanding and agreement, kindly
execute at the signature line provided.

Sincerely,

A HZ

Robert W, Linn
Commissioner

Agreed and Accepted on behalf of the Municipal Labor Commitiee

o e llont—

H espoli, Chair
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