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AGREEMENT entered into this 2'(Clay of fe)o,-1,AD.ry , 202, by and between the City of New 

York and related public employers pursuant to and limited to their respective elections or statutory 

requirement to be covered by the New York City Collective Bargaining Law and their respective 

authorizations to the City to bargain on their behnlr (hereinafter referred to jointly ns the 

"Employer"), and Local 237, International Brotherhood of Teamsters, and its affiliate, the Civil 

Service Bar Association (hereinafter referred to jointly as the "Union"). for the period from August 

18, 20 l 7 to April 17, 2021. 

WITNESS ETH: 

WHEREAS, the parties hereto have entered inlo colleclive bargaining and desire to reduce the 
results thereof to writing, 

NOW, THEREFORE, it is mutually agreed as follows: 

ARTICLE 1- UNION RECOGNITION AND UNIT DESIGNATION 

Section 1. 

The Employer recognizes the Union as the sole and exclusive collective bargaining representative 
for the bargaining unit set forth below, consisting of employees of the Employer, wherever 
employed, whether full time, part time per annum, hourly or per diem, in the below listed title(s), 
and in any successor titlc(s) that may be certified by the Board of Certification of the Office of 
Collective Bargaining to be part of the unit herein for which the Union is the exclusive collective 
bargaining representative and in any positions in Restored Ruic X titles of the Classified Service, 
the duties of which arc or shall be equated by the City Personnel Director and the Director of the 
Budget for salary purposes to any of the below listed titlc(s): 

Title Code 
30087 
3008G 
30086 
30085 

06517 

Agency Attorney 
Agency Attorney••• 
Agency Attorney lntcrne 
Attorney at Law• 
Senior Student Legal Specialist (Law 
Depanmcnt) 
Student Legal Specialist 
Srudcnt Legal Assistant 

• 

05072 
05073,30105 
6044 Student Legal Assistant (Sanitation)** 

For present lm:umbenls only 

•• Title deleted rrom the Classlfkatiun of the City or New York In May 2014 

••• 8.OCB 2d 26 (BOC 2015) former Assistant Advocate-PD. title code 3008G 
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Section 2. 

The tenns "employee0 and "employees" as used in this Agreement shall mean only those persons 
in the unit described in Section I of this Article. 

ARTICLE II - DUES CHECKOFF 

Section 1. 

The Union shall have the exclusive right to the checkoff and transmittal of dues on behalf of each 
employee in accordance with the Mayor's Executive Order No. 98, dated May I 5, 1969, entitled 
.. Regulations Relating to the Checkoff of Union Dues" and in accordance with the Mayor's 
Executive Order No. 107, dated December 29, 1986, entitled "Procedures for Orderly Payroll 
Check-Off of Union Dues and Agency Shop Fees." 

Any employee may consent in writing lo the authorization of the deduction of dues from the 
employee's wages and to the designation of the Union as the recipi<mt thereof. Such consent, if 
given, shall be inn proper fonn acceptable to the City, which bears the signature of the employee. 

Section 2. 

The parties agree to an agency shop to the extent permitted by applicable law, as described in a 
supplemental agreement hereby incorporated by reference into this Agreement. 

ARTICLE Ill - SALARIES 

Section 1. 

a. This Article [II is subject to the provisions, terms and conditions of the Alternative 
Career and Salary Pay Plan Regulations, dated March 15, 1967 as amended to date, 
except that the specific tenns and conditions of this Anicle shall supersede any 
provisions of such Regulations inconsistent with Ibis Agreement subject to the 
limitations of applicable provisions of law. 

Unless otherwise specified, nil salary provisions of this Agreement, including minimum and 
maximum salaries, advancemenl increases, general increases, education differentials and any other 
salary adjustments, arc based upon a normal work week of 35 hours. In accordance with Article 
IX, Section 24 of the 1995 - 2001 CityWide Agreement, an Employee who works on a full-time 
per diem basis shall receive their base salary (including salary increment schedules) and/or 
additions-to-gross payment in the same manner as a full-time per annum employee. An employee 
who works on a part time per annum basis nnd who is eligible for any salary adjustments provided 
in this Agreement shall receive the appropriate pro rata portion of such salary adjustment computed 
on the relationship between the number of hours regularly worked each week by such employee 
and the number of hours in the said normal work week, unless otherwise specified. 

Employees who work on a pan-time per diem or hourly basis and who are eligible for any salary 
adjustment provided in this Agreement shall receive the appropriate pro rnta portion of such salary 
adjustment computed as follows, unless otherwise specified: 

Per diem rate - 1/261 of the appropriate minimum basic salary. 
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Hourly Rate - 35 hour week basis 1/1 827 of the appropriate 
minimum basic salary. 

The maximum salary for a title shall not constitute n bar to the payment of any salary adjustment 
or pay differentials provided for in this Agreement but said increase above the maximum shall not 
be deemed a promotion. 

Section 2. 

Employees in the following titlc(s) shall be subject to the following specified salary(ics), salary 
ndjustmcnt(s), and/or salary rangc(s): 

n. Effective August 18, 2017 

Agency Attorney lnterne 

Agency Attorney Level I (See: Note) 
Agency Attorney Level II (Sec: Note) 
Agency Attorney Level III (Sec: Note) 
Agency Attorney Level IV (Sec: Note) 

Attorney at Law Level I (Sec: Note) 
Attorney al Law Level II (Sec: Note) 
Attorney at Law Level Ill (Sec: Note) 
Attorney at Law Level IV (Sec: Note) 

Sr. Student Legal Specialist (Low Dept.) 
Student Legal Assistant 
Student Legal Specialist 

Note: 

Hiring 
$59,103 

$59,890 
$67,653 
$75,417 
$78.769 

$59,890 
$67,653 
$75,417 
$78.769 

$48,076 
$30,494 
$36,995 

Minimum 
Incumbent 
$67,969 

$68,873 
$77,801 
$86,730 
$90,584 

$68,873 
$77,801 
$86,730 
$90,584 

$55,287 
$35,068 
$42,544 

Maximum 

$71,760 

$91,431 
$101,382 
SJJl,336 
$119,046 

$91,43 I 
$101,382 
$111,336 
$119,046 

Flat Rate 
$43,494 
Flat Rate 

Article Ill, Section 2.a. rcnccts the hiring rates, incumbent rates and maximums effective 
August 18, 2017, for full-lime employees in the titles Agency Attorney and Attorney-at-Law. 
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b. Effective August 18, 20 I 8 

Minimum Maximum 
Hiring Incumbent 

Agency Attorney Internc $60,433 $69,498 $73,375 

Agency Attorney Level I (Sec: Note) $61,237 $70,423 $93,488 
Agency Attorney Level II (Sec: Note) $69,176 $19,552 $103,663 
Agency Attorney Level Ill (Sec: Note) $77,114 $88,681 $113,841 
A~cncv Attorney Level IV (Sec: Note) $80,541 $92.622 $121,725 

Attorney at Law Level I (Sec: Note) $61,237 $70,423 $93,488 
Allorncy at Law Level II (Sec: Note} $69,176 S79,552 S 103,663 
Attorney at Lnw Level II[ (Sec: Note} $77,114 $88,681 SI 13,841 
Attomev at Law Level IV (See: Note) $80,541 $92,622 $121,725 

Sr. Student Legal Specialist (Law Dept.} $49,157 $56,531 Flat Rate 
Student Legal Assistant $31,180 S35,857 $44.473 
Student Legal Specialist $37,827 S43,501 Flat Rate 

Nute: 
Article Ill, Section 2.b. reflects the hiring rates, incumbent rates and maximums effective 
August 18, 2018 for full-time employees in the titles Agency Allomcy and Attomey-.it-Low. 

c. Effective September 18, 2019 

Agency Attorney lntcmc 

Agency Attorney Level I (Sec: Note) 
Agency Attorney Level II (Sec: Note) 
Agency Allomey Level Ill (Sec: Note) 
A2cncv Auomcy Level IV (Sec: Note) 

Attorney at Law Level I (Sec: Note) 
Attorney at Law Level II {Sec: Note) 
Attorney at Law Level Ill (Sec: Note) 
Attorney at Law Level IV (Sec: Note) 

Sr. Student Legal Specialist (Law Dept.) 
Student Legal Assist.int 
Student Legal Specialist 
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Hiring 
$62,397 

$63,228 
$71.423 
$79,620 
$83,158 

$63,228 
$71,423 
$79,620 
$83,158 

$50,755 
$32,193 
$39,057 

Minimum 
Incumbent 
$71,757 

$72,712 
$82,137 
$91,563 
$95,632 

$72,712 
$82,137 
$91,563 
$95,632 

$58,368 
$37,022 
$44,915 

Maximum 

$75,760 

$96,526 
$107,032 
$117,541 
$125,681 

$96,526 
$107,032 
SI 17,541 
$125,681 

Flat Rate 
$45,918 
Flat Rate 
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Note: 
Article Ill, Scclion 2.c. rcflccls the hiring ralcs, incumbent rates and maximums effective 
September 18, 2019, for full-time employees in the titles Agency Attorney and Allomey-nt­
Law. 

Section 3. Wage Increases. 

a. General Wage Increase. The general increases, effective as indicated, shall be: 

i. Effective August 18, 2017, Employees shall receive a general increase of2.00%. 

ii. Effective August 18, 2018, Employees shall receive a general increase of 2.25% 
( compounded). 

iii. Effective September 18, 2019, Employees shall receive a gcnenil increase of 
3.25% (compounded). 

iv. Part-time per annum, part-time per diem Employees (including seasonal 
appointees), per session and hourly paid Employees and Employees whose 
nonnal work year is less than a full calendar year shall receive the increases 
provided in subsections 3(n}(,)-(iii) above on the basis of computations 
heretofore utilized by the parties for all such Employees. 

b. The increases provided for in Section 3(a) above shall be calculated as follows: 

c. 

i. The general increase in Section 3(a)(i} shall be based upon the base rates 
{including salary or incremental salary schedules} of the applicable lilies in 
effect on August 17, 2017; 

ii. The general increase in Section 3(a)(ii) shall be based upon the base rates 
{including salary or incremental salary schedules) of the applicable titles in 
effect on August 17, 2018; 

iii. The general increase in Section 3{a}(iii) shall be based upon the base rates 
(including salary or incremental salary schedules) of the applicable titles in 
effect on September 17, 2019; 

i. The general increases provided for in Section 3(a)(i)-(iii) of this Article shall 
be applied to the base rates, incremental salary levels and the minimum .. hiring 
rates," minimum .. incumbent rates" and maximum rates (including levels), if 
any, fixed for the applicable titles. 

ii. The general increase provided for in Section 3{a)(i)-(H1) shall be applied to the 
recurring increment payments when effective. 

iii. The general increases provided for in Section 3(a)(i)-(iii) shall not be applied 
to the following "additions to gross": unifonn allowances, equipment 
allowances, transportation allowances, uniform maintenance allowances, 
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assignment differentials, service increments, longevity differentials, 
advancement increases, assignment (level) increases, and experience, 
certification, educational, license, evening, or night shift differentials. 

iv. Section J(c) iii docs not apply to Recurring Increment Payments (RIPs) that 
automatically increase with wage increases 

\I. The general increases provided for in this Section 3(a)(/)·(iii) shall not be 
applied to the longevity increment set forth in Section 9 of this Article. 

Section 4. New Hires. 

a. The appointment rate for an employee newly hired on or after February 18, 2010 and 
appointed at a reduced hiring rate shall be the applicable minimum "hiring rate" set 
forth in subsections 2(a)(i)( I), 2{b)(i)( I), and 2(c)(i)( l} oflhis Article Ill. On the two 
year anniversary of the employee's original date of appointment, such employee shall 
be paid the indicated minimum "incumbent rate" for the applicable title that is in effect 
on such two year anniversary as set forth in set forth in subsections 2(a)(t1(2), 2(b)(l)(2), 
and 2(c)(1)(2} of this Article Ill. 

b. 

i. For a title subject to an incremental pay plan, the employee shall be paid the 
appropriate increment based upon the employee's length of service. Section 2 
of this Article II[ reflects the correct amounts and has been adjusted in 
accordance with the provisions of Section 3(c)(i) of this Aniclc III. 

ii. Employees who change titles or levels before attaining two years of service will 
be treated in the new title or level as if they had been originally appointed to 
said title or level on their original hiring date. 

c. For the purposes of Sections 4(c) and 4(d), employees (I) who were in active pay status 
before August 18, 2017, and (2) who arc affected by the following personnel actions 
after said dale shall not be treated as "newly hired" employees and shall be entitled to 
receive the indicated minimum "incumbent rate" set forth in subsections 2(a)(i}(2), 
2(b)(i)(2}, and 2(c)(i)(2) of this Article Ill: 

i. Employees who return to active status from an approved leave of absence. 

ii. Employees in active status (whether full or part-time) appointed lo pcnnancnt 
status from a civil service list, or to a new title (regardless of jurisdictional class 
or civil service status) without a break in service of more than 31 days. 

iii. Employees who were laid off or terminated for economic reasons who arc 
appointed from a recall/preferred list or who were subject lo involuntary 
redeployment. 

iv. Provisional employees who were tcnninated due to a civil service list who arc 
appointed from a civil service list within one year of such termination. 

v. Permanent employees who resign and arc reinstated or who arc appointed from 
a civil service list within one year of such resignation. 
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vi. Employees (regardless of jurisdictional class or civil service status) who resign 
and return within 31 days of such resignation. 

vii. A provisional employee who is appointed directly from one provisional 
appointment to another. 

viii. For employees whose circumstances were not anticipated by the parties, the 
First Deputy Commissioner of Labor Relations is empowered to issue, on a 
case-by-case basis, interpretations concerning application of this Section 4. 
Such case-by-case interpretations shall not be subject to the dispute resolution 
procedures set forth in Article VI of this Agreement. 

d. The First Deputy Commissioner of Labor Relations may, after notification to the 
affected union(s), exempt certain hard to recruit titles from the provisions of subsection 
4(a). 

Section 5. 

Each general increase provided herein, effective as of each indicated date, shall be applied to the 
rate in effect on the dates as specified in Section 3{a) of this Article. In the case of a promotion or 
other advancement to the indicated title on the effective dote of the general increase specified in 
Section 3 of this Article, such general increase shall not be applied, but the general increase, if 
nny, for the title formerly occupied, effective on the dntc indicated shall be applied. 

Section 6. 

In the case of.in Employee on leave of absence without pay the salary rate of such Employee shall 
be changed to reflect the salary adjustments specified in Article Ill. 

Section 7. 

a. An employee when assigned to a higher level within a class of positions listed in this 
subsection shall receive for the period of such higher level assignment either the minimum 
basic salary of the assigned level or the rate received in the fonner assignment level plus 
the level increase specified below, whichever is greater. Assignments to a higher level 
shall not be considered a promotion. 

LEVEL INCREASES 

Assignment Level 
Agency Attorney Level II 
Agency Attorney Level HI 
Agency Attorney Level IV 
Attorney at Low Level II 
Attorney at Law Level Ill 
Attorney at Law Level IV 
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Effective 
8/18/17 
$1,785 
$1,785 
$1,785 
$1,785 
S l, 785 
$1,785 
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Section 8. Longevity Differential 

a. Effective August 18, 2017, all employees serving in the titles Agency Attorney and 
Attorney at Law except for Agency Attorney (title code 30080) shall continue to receive 
the longevity differential in the per annum amounts set forth below upon completion of the 
required years of service as an Agency Attorney, Agency Attorney Intcrnc and/or in any 
class of positions contained in the Attorneys Occupational Group. Said longevity 
differential for employees qualifying subsequent to August 18, 2017, shall be effective on 
the January I st, Apri I I st, July I st, or October I st subsequent to the employee's anniversary 
date of entry into the Attorneys Occupational Group. The differential shall not be part of 
the employee's basic salary and shall not be pensionable during the first two (2) years of 
payment. 

Years of Service 

after 5 years 
after l O years 
after 15 years 
a ftcr 1 7 years 

Section 9. Longevity Increment 

Longevity Differential 

$625 
$1,252 
$2,658 
$2,376 

Total Differential 

$62S 
$1,877 
$4,535 
$6,911 

a. Employees with 15 years or more of"City .. service in pay status (except those serving in 
a title eligible for a longevity differential pursuant to Section 8 above) shall receive a 
longevity increment of $500 per annum. 

b. The rules for eligibility for the longevity increment shnll be set forth in Appendix A of this 
Agreement and arc incorporated by reference herein. Additional rules for eligibility for 
the longevity increment may be established. 

20l7-2021 ATTUlt."4E\·S 1\CIIEl~ ftJ\"T 9 Cl\'IL SEll\'ICE B,\lt Assoc, \TIO!\ 



Section 10. Recurring Increment Payment 

A. Section I O(A)(i) through I O{A)(iv) shall only be applicable to the titles of Agency 
Attorney (excluding title code 30080) and Attorney at low. 

1. Effective August I 8, 2017, only full time per annum and full-time per diem employees in 
the titles Agency Attorney (excluding title code 30080) and Attorney-at-Law covered by 
this Agreement shall be eligible to receive the Recurring Increment Payments (''RIP'') set 
forth below: 

Years or Service in Eligible Title(s) 
After l year of service 
After 2 years of service 
After 3 years of service 
After 4 years of service 
After 5 years of service 
After 6 years of service 
After 7 years of service 
After 8 years of service 
After 9 years of service 
After IO years of service 
After 11 years of service 
After 12 years of service 
After 13 years of service 
After 14 years of service 
After 16 years of service 
After 18 years of service 
After 20 years of service 

Increment 
$2,001 
S2,692 (an additional $691) 
$3,266 (an additional $574) 
S3, 778 (an additional $512) 
S4,101 (an additional $323) 
$4,909 (an additional $808) 
S5,471 {an additional $562} 
S6,033 (an additional $562} 
S6,497 (an additional $464) 
S7 ,285 (an additional $788} 
S7 ,481 (an additional $196) 
S7,835 (an additional $354) 
$7,996 (an additional $ I 61) 
S8,157 (an additional $161) 
S8,3S3 (an additional $ I 96) 
$8,548 (an additional S 195) 
S9, 183 (an additional $635) 

ii. Effective June 18, 2018, the Recurring Increment Payment schedule set forth in Section 
I O{A)(i) shall be superseded by the following schedule: 

Ye11rs or Service In Eligible Title(s) 
After I year of service 
After 2 years of service 
After 3 years of service 
After 4 years of service 
After 5 years of service 
After 6 years of service 
After 7 years of service 
After 8 years of service 
After 9 years of service 
After IO years of service 
After I I years of service 
After 12 years of service 
After 13 years of service 
After 14 years of service 
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Increment_ 
$2,001 
$2,692 (an additional $691} 
$3,266 (an additional $574) 
$3,778 (an additional $512) 
$4, 10 I (an additional $323) 
$5,063 (an additional $962) 
$5,625 (an additional $562) 
$6,342 (an additional $717) 
$6,806 (an additional $464) 
$7,594 (an additional $788) 
$7,790 (an additional $196) 
$8,299 (an additional $509) 
$8,460 ( an additional S 161 ) 
$8,621 (an additional S 161} 
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After 16 years of service 
After 18 years of service 
After 20 years of service 

$8,817 (an additional $196) 
$9,167 (an additional $350) 
$9,958 (an additional $791) 

iii. Effective August 18, 2018, the Recurring Increment Payment schedule set forth in Section 
I0(A)(ii) shall be superseded by the following schedule: 

Years of Service in Eligible Title(s} 
After I year of service 
After 2 years of service 
After 3 years of service 
After 4 years of service 
After 5 years of service 
After 6 years of service 
After 7 years of service 
After 8 years of service 
After 9 years of service 
After 10 years of service 
After 11 years of service 
After 12 years of service 
After 13 years of service 
After t 4 years of service 
After 16 ye.irs of service 
After 18 years of service 
After 20 years of service 

Increment 
$2,046 
$2,753 (an additional $707) 
$3,340 (an additional $587) 
$3,864 (an additional $524) 
$4,194 (an additional S330) 
S5, 178 (an additional S984) 
$5,753 (an additional S575) 
$6,486 (an additional $733) 
$6,960 (an additional $474) 
$7,766 (an additional $806) 
$7,966 (an additional S200) 
$8,486 {an additional $S20) 
$8,651 (an additional $165) 
$8,816 ( an additional SJ 65) 
$9,016 (an additional $200) 
$9,374 (an additional $358) 
$ I 0, I 83{an additional $809) 

iv. Effective September 18, 2019, the Recurring Increment Payment schedule set forth in 
Section IO(A)(iii) shall be superseded by the following schedule: 

Years of Service in Eligible Title{s} 
After I year of service 
After 2 years of service 
After 3 years of service 
After 4 years of service 
After 5 years of service 
After 6 years of service 
After 7 years of service 
After 8 years of service 
Afler 9 years of service 
Af1er 10 years of service 
Afler 11 years of service 
After 12 years of service 
After 13 years of service 
After 14 years of service 
After 16 years of service 
After 18 years of service 
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Increment 
$2,112 
$2,842 (an additional $730) 
$3,448 (an additional $606) 
$3,989 (an additional $S41) 
$4,330 (an additional $341) 
$5,346 (an additional $1,016) 
$5,940 (an additional $594) 
$6,697 (an additional $757) 
$7,186 {an additional $489) 
SS,O 18 (an additional $832) 
$8,225 (an additional $207) 
$8,762 (an additional S537) 
$8,932 (an additional S 170) 
S9, I 02 (an additional $170) 
$9,309 (an additional $207) 
$9,679 (an additional $3 70) 
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After 20 years of service $I0,514(an addilional $835) 

B. Sections 10(B)(i) though I0(B)(iv) shalt only be applicable to Agency Anomcy (title code 
30080) 

i. Effective August 18, 2017, only full time per annum and full-time per diem employees in 
the titles Agency Attorney {title code 30080} shall be eligible to receive the Recurring 
Increment Payments ("RIP") set forth below: 

Years of Service 
After I year of service 
After 2 years of service 
After 3 years of service 
After 4 years of service 
After S years of service 
After 6 years of service 
After 7 years of service 
After 8 years of service 
After 9 years of service 
After IO years of service 
After 11 years of service 
After 12 years of service 
After 13 years of service 
After 14 years of service 
After 16 years of service 
After 18 years of service 
After 20 years of service 

Increment 
$383 
$516 (an additional $ I 33} 
$626 (an additional SI 10} 
$724 (an additional S98) 
$786 (an additional $62) 
$941 (an additional Sl55) 
$1,048 ( an additional $ I 07) 
$1,155 (an additional $ I07) 
$1,244 (an additional $89} 
$ I ,395 (an additional S 15 l) 
$1,433 (an additional $38) 
SJ ,500 (an additional $67) 
S 1,531 (an additional $31) 
S 1,562 (an additional $31) 
SI ,600 (an additional $38) 
$1,638 (an additional $38) 
$1,759 (an additional $121} 

ii. Effective June 18, 2018, the Recurring Increment schedule set forth in Section I 0(B)(i) 
shall be superseded by the following schedule: 

Years of Service 
After I year of service 
After 2 years of service 
After 3 years of service 
After 4 years of service 
Aflcr 5 years of service 
After 6 years of service 
After 7 years of service 
After 8 years of service 
After 9 years of service 
After 10 years of service 
After 11 years of service 
After 12 years of service 
After 13 years of service 
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Increment 
$383 
$516 (an addilional $133} 
$626 (an additional $110) 
$724 (an additional $98) 
$786 (an additional $62) 
$1,095 (an additional $309} 
$1,202 (an additional $l07) 
$1,464 {an additional $262) 
$1,553 (an additional $89) 
SI, 704 (an additional $151) 
$1,742 (an additional $38) 
$1,964 (an additional $222) 
$1,995 ( an additional $31 ) 
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After 14 years of service 
After 16 years of service 
After 18 years of service 
After 20 years of service 

$2,026 (an additional $31) 
$2,064 (an additional $38) 
$2,257 (an additional $193) 
$2,534 (an additional $277) 

iii. Effective August 18, 2018, the Recurring Increment scheduled set forth in Section 
I 0(B)(ii) shall be superseded by the following schedule: 

Years of Service 
After I year of service 
After 2 years of service 
After 3 years of service 
After 4 years of service 
After 5 years of service 
After 6 years of service 
After 7 years of service 
After 8 years of service 
After 9 years of service 
After 10 years of service 
After 11 years of service 
After 12 years of service 
After 13 years of service 
After 14 years of service 
After 16 years of service 
After 18 years of service 
After 20 years of service 

Increment 
$392 
$528 (an additional $136) 
$640 (an additional S 112) 
$740 (an additional SI 00} 
$803 (an additional $63) 
$1, 119 (an additional $316) 
$1,228 (an additional $109) 
S 1,496 (an additional $268) 
$1,587 (an additional $91} 
$1,741 (an additional $154) 
SI, 780 (an additional $39) 
$2,007 (an additional $227) 
$2,039 (an additional $32) 
$2,071 (an additional $32) 
$2,110 ( an additional $39) 
$2,307 {an additional $197} 
$2,590 (an additional $283) 

iv. Effective September 18, 2019, the Recurring Increment schedule set forth in Section 
I0(B)(iii) shall be superseded by the following schedule: 

Years of Service 
After l year of service 
After 2 years of service 
After 3 years of service 
After 4 years of service 
After 5 years of service 
After 6 years of service 
After 7 years of service 
After 8 years of service 
After 9 years of service 
After 10 years of service 
After 11 years of service 
After 12 years of service 
After 13 years of service 
After 14 years of service 
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Increment 
$405 
$545 (an additional $140) 
$661 (an additional $ 116} 
$764 (an additional $ 103) 
$829 (an additional $65) 
SI, 155 (an additional $326) 
$1,268 ( an additional S 113) 
$1,545 (an additional $277) 
S 1,639 (an additional $94) 
$1,798 (an additional Sl59) 
$1,838 (an additional $40) 
$2,072 (an additional $234) 
$2,105 (an additional $33) 
$2,138 (an additional $33) 

Cl\'IL SEM\'ICE 8.\11 ASSOCI.\TIOS 



After 16 years of service 
After 18 years of service 
After 20 years of service 

RIP Provisions 

$2,178 (an additional $40) 
$2,381 (an additional $203) 
$2,673 (an additional $292) 

Agency Attorney and Attorney at Law (Section I 0A) 

i. For the purposes of detennining eligibility for the Recurring Increment 
Payment, only service in any of the titles listed in Article I, Section I of this 
Agreement shall be deemed eligible service. 

ii. The RIPs shall be based upon years of eligible service and shall be paid in 
addition to the Longevity Differential set forth in Section 8 and the Longevity 
Increment set forth in Section 9. RIPs shall be payable on the January I, April 
I, July I, or October I subsequent to the qualifying employee's anniversary 
date, subject to the rules for eligibility set forth in Appendix B of this 
Agreement. 

iii. Only full-time per annum and/or full-time per diem employees in the titles 
Agency Attorney and Altomey-at-Law shall receive the applicable amount 
referenced in this Section IO A. 

Agency Attorney 0008G) (Section l OB) 

i. For the purposes of determining eligibility for the Recurring Increment Payment, 
service as an Assistant Advocate-PD ( .. Advocate"), Agency Attorney, Agency 
Attorney lnteme and/or any class of positions contained in the Attorneys 
Occupational Group shall be deemed eligible service. 

ii. The RIPs shall be based upon years of eligible service and shall be paid in 
addition to the Longevity Increment set forth in Section 9. RIPs shall be payable 
on the January I, April 1, July 1, or October 1 subsequent to the qualifying 
employee's anniversary date, subject to the rules for eligibility set forth in 
Appendix B of this Agreement. 

iii. Only full-time per annum and/or full-time per diem employees in the title 
Agency Attorney (3008G) shall receive the applicable amount referenced in this 
Section IO B. 

Section l t. Annuity Fund 

a. Effective April 18, 2017, contributions on behalf of covered employees shall continue to 
be remitted by the employer to a mutually agreed upon annuity fund subject to the tenns 
of a signed supplemental agreement approved by the Corporation Counsel. 

i. The employer shall pay into the fund on behalf of covered futl-timc per annum 
and full time per diem employees, on a twenty-eight (28) day cycle basis, a pro­
rata daily contribution for each paid working day which amount shall not 
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exceed S522 per annum for each employee in full pay status in the prescribed 
twelve ( 12) month period. 

ii. For covered employees who work a compressed work week. the employer shall 
pay into the fund, on a twenty-eight (28) day cycle basis, n pro-rata daily 
contribution for each set of paid working hours which equate to the daily number 
of hours that title is regularly scheduled to work, which amount shall not exceed 
$522 per annum for each employee in full pay status in the prescribed twelve 
( 12) month period. 

iii. For covered employees who work less than the number of hours for their full­
time equivalent title, the employer shall pay into the fund. on a twenty-eight (28) 
day cycle basis a pro-rata daily contribution calculated against the number of 
hours associated with their full-time equivalent title, which amount shall not 
exceed S522 per annum for each employee in full pay status in the prescribed 
twelve ( 12) month period. 

iv. For those covered employees who arc appointed on a seasonal basis. the 
employer shall pay into the fund, on a twenty-eight (28) day cycle basis, a pro­
rata daily contribution for each paid working day, which amount shall not exceed 
$522 per annum for each employee in full pay status in the prescribed twelve 
( 12) month period. 

b. For the purpose of Sections 11 (a) and l l(b), excluded from paid working days arc all 
scheduled days off, all days in non-pay status, and all paid overtime. 0 AII days in non­
pay status" as used in this Section I l(b) shall be defined as including, but not limited 
to, the following: 

i. time on preferred or recall lists; 

ii. time on the following approved unpaid leaves: 
( 1) maternity/childcare leave; 
(2) military leave; 
(3) unpaid time while on jury duty; 
(4) unpaid leave for union business pursuant to Executive Order 75; 
(5) unpaid leave pending workers' compensation detcnninntion; 
(6) unpaid leave while on workers' compensation option 2; 
(7) approved unpaid time off due to illness or exhaustion of paid sick leave; 
(8) approved unpaid time off due to family illness; and 
(9} other pre-approved leaves without pay; 

iii. time while on absence without leave; 

iv. time while on unapproved leave without pay; or 

,,. time while on unpaid suspensions. 

c. Scheduled days off shall mean an employee's regular days off("RDOs"}. For example, 
Saturday and Sunday would be the scheduled days off for a full-time per annum 
employee working a Monday through Friday schedule. 
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ARTICLE IV M WELFARE FUND 

Section 1. 

a. In accordance with the election by the Union pursuant to the provisions of Article XIII 
of the Citywide Agreement. the Welfare Fund provisions of the 1995 - 2001 Citywide 
Agreement. as amended or any successor agrcemcnt(s) thereto, shall apply to 
Employees covered by this Agreement. 

b. When an election is made by the Union pursuant to the provisions of Article Xlll, 
Section l(b) of the 1995 - 200 I Citywide Agreement, those provisions as amended or 
any successor agrecment(s) thereto, shall apply to Employees covered by this 
Agreement, and when such election is made, the Union hereby waives its right lo 
training, education and/or legal services contributions provided in this Agreement, if 
any. In no case shall the single contribution provided in Article XIII, Section l(b) of the 
1995 - 2001 Citywide Agreement, as amended or any successor agrcement(s) thereto, 
exceed the total amount that the Union would have been entitled to receive if the 
separate contributions had continued. 

c. Effective August 18, 2017, the $100 per annum contribution to the Union's active 
welfare fund in accordance with the 2010-2017 Agreement shall continue. 

d. Effective March 18, 2021, there shall be an additional $167 per annum contribution to 
the Union's active welfare fund made on behalf of active members only in 
accordance with the 20 l 7~2021 Memorandum of Agreement dated May 30, 2019. 

e. Contributions remitted to the Union pursuant to this Article IV and Article XIII of the 
Citywide Agreement arc contingent upon a signed separate trust fund agreement 
between the Employer and the Union. 

Section 2. 

The Union agrees to provide welfare fund benefits to domestic partners of covered employees in 
the same manner ns those benefits arc provided to spouses of married covered employees. 

Section J. 

In accordance with the Health Benefits Agreement dated January 11, 200 I, each welfare fund shall 
provide welfare fund benefits equal to the benefits provided on behalf of an active employee to 
widow( er)s, domestic partners and/or children of any employee who dies in the line of duty as that 
term is referenced in Section 12-126(b)(2) of the New York City Administrative Code. The cost 
of providing this benefit shall be funded by the Stabilization Fund. 

2017-20?1 ATIOR.~E\'S i\GREEllEST 16 Cl\'11.SElt\'JCE BAil ASSOCf.\TIOS 



Section 4. 

This Agreement incorporates the terms of the May 5, 2014 Letter Agreement regarding health 
savings and welfare fund contributions between the City of New York and the Municipal Labor 
Committee, as appended to this agreement. 

ARTICLE V - PRODUCTIVITY AND PERFORMANCE 

lntroduction 

Delivery of municipal services in the most efficient, effective and courteous manner 
is of paramount importance to the Employer and the Union. Such achievement is 
recognized to be a mutual obligation of both parties within their respective roles 
and responsibilities. To achieve and maintain a high level of effectiveness, the 
parties hereby agree to the following terms: 

Section 1. Performance Levels 

(a) The Union recognizes the Employer's right under the New York City Collective 
Bargaining Law to establish and/or revise performance levels, norms, or standards. Such 
standards, developed by usual work measurement procedures, may be used to determine 
acceptable performance levels, to prepare work schedules and to measure the pcrfonnancc 
of each employee or group of employees. Notwithstanding the above, questions concerning 
the practical impact that decisions on the above matters have on employees arc within the 
scope of collective bargaining. The Employer will give the Union prior notice of the 
establishment and/or revision of pcrfonnance standards or nonns hereunder. 

(b) Employees who work at less than acceptable levels of performance may be subject to 
disciplinary measures in accordance with applicable law. 

Section 2. Supervisory Responsibility 

(a) The Union recognizes the Employer's right under the New York City Collective 
Bargaining Law to establish and/or revise standards for supervisory responsibility in 
achieving and maintaining performance levels of supervised employees for employees in 
supervisory positions listed in Article[, Section 1, of this Agreement. Notwithstanding the 
above, questions concerning the practical impact that decisions on the above matters have 
on employees arc within the scope of collective bargaining. The Employer will give the 
Union prior notice of the establishment and/or revision of standards for supervisory 
responsibility hereunder. 

(b) Employees who fail to meet such standards may be subject to disciplinary measures in 
accordance with applicable law. 

Section 3. - Performance Compensation 

The Union acknowledges the Employer's right to pay additional compensation for outstanding 
performance. 
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The Employer agrees to notify the Union of its intent to pay such additional compensation. 

ARTICLE VI - GRIEVANCE PROCEDURE 

Section 1. - Definition: 

The tcnn "Grie1•cmce" shall mean: 

a. A dis pule concerning the application or interpretation of the terms of this Agreement; 

b. A claimed violation, misinterpretation or misapplication of the written rules or written 
regulations, existing written policy or written orders of the Employer applicable to the 
agency which employs the grievant affecting tenns and conditions of employment; 
provided, disputes involving the Personnel Rules and Regulations of the City of New York 
shall not be subject to the grievance procedure or arbitration; 

c. A claimed assignment of employees to duties substantially different from those stated in 
their job specifications; 

d. A claimed improper holding of an open competitive rather than n promotional examination; 

e. A claimed wrongful disciplinary action taken against a permanent employee covered by 
Section 75(1) of the Civil Service Law upon whom the agency head has served written 
charges of incompetence or misconduct while the employee is serving in the employee's 
permanent litle or which affects the employee's permanent status. 

r. A claimed wrongful disciplinary action taken against a full-time non-competitive class 
employee with one year of service in tide, except for employees during the period of a 
mutually agreed upon extension of probation. This provision shall not be applicable to 
employees with rights pursuant to Section 75( l) of the Civil Service Law who arc covered 
by Section l(c) above. 

Section 2. 

The Grievance Procedure, except for grievances as defined in Sections l(d), l(c), and l(t) of this 
Article, shall be as follows: 

Employees may at any time infonnally discuss with their supervisors a matter which may become 
a grievance. If the results of such a discussion arc unsatisfactory, the employees may present the 
grievance at STEP I. 

All grievances must be presented in writing at all steps in the grievance procedure. For all 
grievances as defined in Section l(c), no monetary award shall in any event cover any period prior 
to the date of the filing of the STEP I grievance unless such grievance has been filed within thirty 
(30) days of the assignment to alleged out of title work. 

STEP I The employee and/or the Union shall present the grievance in the fonn of n 
memorandum to the person designated for such purpose by the agency head no Inter 
than 120 days aflcr the date on which the grievance arose. The employee may also 
request an appointment to discuss the grievance. The person designated by the 
Employer to hear the grievance shall take any steps necessary to a proper disposition 
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of the grievance and shall issue a detennination in writing by the end of the third 
work day following the date or submission. 

STEP II An appeal from an unsarisfactory determination at STEP I, where applicable, shall 
be presented in writing to the agency head or the agency head's designated 
representative who shall not be the same person designated in STEP I. The appeal 
must be made within five (5) work days of the receipt or the STEP I determination. 
The agency head or designated representative, if any, shall meet with the employee 
and/or the Union for review of the grievance and shall issue a determination in 
writing by the end of the tenth work day following the date on which the appeal was 
filed. 

STEP Ill An appeal from an unsatisfactory determination nt STEP II shall be presented by the 
employee and/or the Union to the Commissioner of labor Relations in writing within 
ten (I 0) work days of the receipt or the STEP II determination. The grievant or the 
Union should submit copies of the STEP I and STEP II grievance filings and any 
agency responses thereto. Copies of such appeal shall be sent to the agency head. 
The Commissioner of Labor Relations or the Commissioner's designee shall review 
all appeals from STEP II determinations and shall issue a determination on such 
appeals within fifteen {15) work days following the date on which the appeal was 
filed. 

STEP IV An appeal from an unsatisfactory detennination at STEP Ill may be brought by the 
Union or, in the case of a non-member employee, the employee, to the Office of 
Collective Bargaining for impartial arbitration within fifteen ( 15) days of receipt of 
the Step Ill determination. In addition, the Employer shall have the right to bring 
directly to arbitration any dispute between the parties concerning any matter defined 
herein as a "grievance". The Employer shall commence such arbitration by 
submitting a written request therefor to the Office of Collective Bargaining. A copy 
of the notice requesting impartial arbitration shall be forwarded to the opposing 
party. The arbitration shall be conducted in accordance with Title 61 orthe Rules of 
the City of New York. The costs and fees of such arbitration shall be borne equally 
by the Employer and the Union or, in the case of a non-member employee, the 
employee. 

The assigned arbitrator shall hold a hearing at a time and place convenient to the 
parties and shall issue an award within 30 days after the completion of the hearing. 

The arbitrator's decision, order or award (if any} shall be limited to the application 
and interpretation of the Agreement, and the arbitrator shall not add to, subtract from 
or modify the Agreement or any rule, regulation, written policy or order mentioned 
in Section I of this Article. The arbitrator's award shall be final and binding and 
enforceable in any appropriate tribunal in accordance with Article 75 or the Civil 
Practice Law and Rules. The arbitrator may provide for and direct such relief as the 
arbitrator deems necessary and proper, subject to the limitations set forth above and 
any applicable limitations of law. 

Section 3. Representation 

In any grievance under Section l (c) or Section l(t) of this Article, Employees arc entitled to 
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representation at each Step of the grievance process. CSBA shall not be required to provide 
representation to employees who arc not members of the Union at the time of the incident(s) 
underlying the potential discipline and/or at the time the employee requests representation. If the 
Union declines to provide representation in a situation where a member would be entitled to 
representation from the union, the non-member shall be entitled to be represented to the extent 
required by law. 

CSBA shall have the right to have a representative present at any disciplinary meeting or hearing 
and shall be given reasonable notice of all disciplinary meetings or hearings. The notice shall 
include all documents, submissions, detcnninations, or other infonnation in connection with the 
discipline. 

Section 4. 

As a condition to the right of the Union or, in the case of a non-member employee, the employee, 
to invoke impartial arbitration set forth in this Article, including the arbitration of a grievance 
involving a claimed improper holding of an open competitive rather than a promotional 
examination, the employee or employees and/or the Union shall be required to file with the 
Director of the Office of Collective Bargaining a written waiver of the right, if any, of the employee 
and/or the Union to submit the underlying dispute to any other administrative or judicial tribunal 
except for the purpose of enforcing the arbitrator's award. 

Section 5. 

a. Any grievance under Section l(d) relating to a claimed improper holding of an open 
competitive rather than a promotional examination shall be presented in writing by the 
employee or the Union representative to the Commissioner of Labor Relations not later 
than thirty (30) days after the notice of the intention to conduct such open competitive 
eimmination, or copy of the appointing officer's request for such open competitive 
examination, as the case may be, has been posted in accordance with Section 51 of the 
Civil Service Law. The grievance shall be considered and passed upon within ten ( I 0) 
days after its presentation. The detennination shalt be in writing, copies of which shall be 
transmitted to both parties to the grievance upon issuance. 

b. A grievance relating to the use of an open competitive rather than a promotional 
examination which is unresolved by the Commissioner of Labor Relations may be brought 
lo impartial arbitration as provided in Sections 2 and 3 above. Such a grievance shall be 
prescn1cd by the Union, in writing, for arbitration within 15 days of the presentation of 
such grievance 10 the Commissioner of Labor Relations, and the arbitrator shall decide 
such grievance within 75 days of its presentation to the arbitrator. The party requesting 
such arbitration shall send a copy of such request lo the other party. The costs and fees of 
such arbitration shall be home equally by the Employer and the Union. 

Section 6. Disciplinary Procedure for Employees Covered by §75(1) of the Civil Service Law 

In any case involving a grievance under Section l(e) of this Article, the following procedure shall 
govern upon service of written charges of incompetence or misconduct: 
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STEP A 

STEP B(i) 

STEP B(ii) 

Following the service of written charges, a conference with such employee shall 
be held with respect to such charges by the person designated by the agency head lo 
review a grievance at STEP I of the Grievance Procedure set forth in this Agreement 
The employee may be represented at such conference by a representative of the 
Union or, in the case of a non-member employee, a representative of his or her own 
choosing as provided in Section 3. At the conference the person designated by the 
agency hend lo review the charges shall: (I) verbally communicate to the employee 
any infonnation reasonably necessary for the employee to understand the nature of 
the charges; (2) furnish to the employee copies of documentary evidence necessary 
to support the charges; and (3) furnish to the employee the names of potential 
witnesses except under unusual circumstances. The employee shall have the right 
to make any statement or explanation as to the charges. The person designated by 
the agency bend to review the charges shall lake any steps necessary lo a proper 
disposition of the charges and shall issue a detennination in writing by the end of 
the fifth day following the date of the conference. 

If the employee is satisfied with the determination in STEP A above, the 
employee mny choose to accept such determination as an alternative to and in lieu 
of n determination made pursuant to the procedures provided for in Section 75 of 
the Civil Service Law. As a condition of accepting such determination, the 
employee shall sign a waiver of the employee's right to the procedures available 
to him or her under Sections 75 and 76 of the Civil Service Law. 

If the employee is not satisfied with the dctennination at STEP A above then the 
Employer shall proceed in accordance with the disciplinary procedures set forth in 
Section 75 of the Civil Service Law. As on alternative, the Union with the consent 
of the employee, or in the case of a non-member employee, the employee, may 
choose to proceed in accordance with the Grievance Procedure set forth in this 
Agreement, including the right to proceed to binding arbitration pursuant to STEP 
IV of such Grievance Procedure. As a condition for submitting the maner to the 
Grievance Procedure the employee and the Union shall file a written waiver of the 
right to utilize the procedures available to the employee pursuant to Sections 75 and 
76 of the Civil Service Law or any other administrative or judicial tribunal, except 
for the purpose of enforcing an arbitrator's award, if any. Notwithstanding such 
waiver, the period of an employee's suspension without pay pending hearing and 
determination of charges shall not exceed thirty (30} days. 

If the election is made to proceed pursuant to the Grievance Procedure, an appeal 
from the determination of STEP A above, shall be made to the agency head or 
designated representative. The appeal must be made in writing within live (5) work 
days of the receipt of the detennination. The agency head or designated representative 
shall meet with the employee and the Union or, in the case of a non-member 
employee, the employee and a representative of his or her own choosing as provided 
in Section 3, for review of the grievance and shall issue a detennination to the 
employee and the Union by the end of the tenth work day following the day on which 
the appeal was filed. The agency head or designated representative shall have the 
power to impose the discipline, ifnny, decided upon, up to and including termination 
of the accused employee's employment. In the event of such termination or 
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STEPC 

STEPD 

suspension without pay totaling more than thirty (30) days, the Union with the 
consent of the grievant or, in the case of a non-member grievant, the gricvant, 
may elect to skip STEP C of this Section and proceed directly to STEP D. 

If the grievant is not satisfied with the dctennination of the agency head or 
designated representative the grievant or the Union may appeal to the 
Commissioner of Labor Relations in writing within ten { 10) days of lhe 
determination of the agency head or designated representative. The 
Commissioner of Labor Relations shall issue a written reply to the gricvant and 
the Union within fifteen ( 15} work days. 

If the grievant is not satisfied with the determination of the Commissioner of 
Labor Relations, the Union with the consent of the grievant or, in the case of a non­
member grievant, the grievant, may proceed to arbitration pursuant to the procedures 
otherwise set forth in STEP IV of the Grievance Procedure set forth in this 
Agreement. The Employer shall furnish the names of any new witnesses or newly 
available documentary evidence to the Union or, in the case of a non-member 
grievant, the grievant and his or her representative, at least ten ( 10) days prior lo the 
uctual arbitration, if the Employer has such knowledge nt that time. The Union or, in 
the case of a non-member grievant, the gricvant, shall furnish the names of their 
witnesses and any documentary evidence to the Office of labor Relations nt least ten 
(10) days prior to the actual arbitration. ifit has such knowledge at that time. 

Section 7. Non-competitive Disciplinary Procedure 

In any case involving a grievance under Section I ( f) of this Article, the following procedure shall 
govern upon service of written charges of incompetence or misconduct: 

STEP A 

STEPB 

Section 8. 

Following the service of written charges upon an employee a conference with such 
employee shall be held with rcspccl to such charges by the person designated by the 
agency head to review a grievance at STEP I of the Grievance Procedure scl forth in 
this agreement. The employee may be represented at such conference by a 
representative of the Union or, in the case of a non-member employee, n representative 
of his or her choosing as provided in Section 3. At the conference the person 
designated by the agency head to review the chnrgcs shall: { 1) verbally communicate 
to the employee any information reasonably necessary for the employee to understand 
the nature of the charges; (2) furnish to the employee copies of documentary evidence 
necessary to support the charges; and (3) furnish to the employee the names of potential 
witnesses except under unusual circumstances. The person designated by the agency 
head to review the charges shall talce any steps necessary to a proper disposition of the 
charges and shall issue a determination in writing by the end of the fifth day following 
the date of the conference. 

If the employee is dissatisfied with the determination in STEP A above, he or she 
may appeal such dctennination. The appeal must be made within live (5) working 
days of the receipt of such detcnnination. Such appeal shall be treated as a grievance 
appeal beginning with STEP II of the Grievance Procedure set forth herein. 
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A grievance concerning o large number of employees and which concerns a claimed 
misinterpretation, inequitable application, violation or failure to comply with the provisions of this 
Agreement may be filed directly at STEP Ill of the grievance procedure. All other individual 
grievances in process concerning the same issue shall be consolidated with the "group" grievance. 
Such "group,. grievance must be filed no later than 120 days after the date on which the grievance 
arose, and alt other procedural limits, including time limits, sci forth in this Article shall apply. 

Section 9. 

If a detcnnination satisfactory to the Union at any level of the Grievance Procedure is not 
implemented within a reasonable time, the Union may re institute the original grievance at STEP 
Ill of the Grievance Procedure; or if a satisfactory STEP Ill determination has not been so 
implemented, the Union may institute a grievance concerning such failure to implement at STEP 
IV of the Grievance Procedure. 

Section 10. 

If the Employer exceeds any time limit prescribed at any step in the Grievance Procedure, the 
grievant and/or the Union may invoke the next step of the procedure, except however, that only 
the Union may invoke impartial arbitration under STEP IV. 

Section 11. 

The Employer shall notify the Union in writing of all grievances filed by employees, all grievance 
hearings. and all determinations. The Union shall have the right to have a representative present at 
any grievance hearing and shall be given forty-eight (48) hours' notice of all grievance hearings. 

Section 12. 

Each of the steps in the Grievance Procedure, as well as time limits prescribed at each step of this 
Grievance Procedure, may be waived by mutual agreement of the parties. 

Section 13. 

A non-Mayoral agency not covered by this Agreement but which employs employees in titles 
identical to those covered by this Agreement may elect to pennit the Union to appeal an 
unsatisfactory determination received at the last step of its Grievance Procedure prior to arbitration 
on fiscal matters only lo the Commissioner of Labor Relations. If such election is made, the Union 
shall present its appeal to the Commissioner of Labor Relations in writing within ten ( l 0) work 
days of the receipt of the last step determination. The Union should submit copies of the grievance 
filings at the prior steps of its Grievance Procedure and any agency responses thereto. Copies of 
such appeals shall be sent to the agency head. The Commissioner of Labor Relations, or the 
Commissioner's dcsignec, shall review all such appeals and answer all such appeals within fifteen 
( 15) work days. An appeal from a dctcnnination of the Commissioner of Labor Relations may be 
taken to arbitration under procedures, if any, applicable to the non-Mayoral agency involved. 

Section 14. 

The grievance and the arbitration procedures contained in this Agreement shall be the exclusive 
remedy For the resolution of disputes defined as '"grievances" herein. This shall not be interpreted 
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to preclude either party from enforcing the arbitrator's award in court. This Section shall not be 
construed in any manner to limit the statutory rights and obligations of the Employer under Article 
XIV of the Civil Service Law. 

Section 15. 

Where the Union desires a meeting on a STEP Ill grievance, requests therefor to the First Deputy 
Commissioner of Labor Relations shall be reviewed favorably. 

Section 16. Expedited Arbitration Procedure. 

a. The parties agree that there is a need for an expedited arbitration process that allows for 
the prompt adjudication of grievances as set forth below. 

b. The parties voluntarily agree to submit matters to final and binding arbitration pursuant to 
the New York City Collective Bargaining Law and under the jurisdiction of the Office of 
Collective Bargaining. An arbitrator or panel of arbitrators, as agreed to by the parties, 
will act as the arbitrator of any issue submitted under the expedited procedure herein. 

c. The selection of those matters which will be submitted shall include, but not limited to, 
out-of-title cases concerning all titles, disciplinary cases wherein the proposed penalty is a 
monetary fine of one week or less or written reprimand, and other cases pursuant to mutual 
agreement by the panics. The following procedures shall apply: 

i. SELECTION AND SCHEDULING OF CASES: 

(1) The Deputy Chairperson for Disputes of the Office of Collective Bargaining 
shall propose which cases shall be subject to the procedures set fonh in this 
Section 16 and notify the parties of proposed hearing dates for such cases. 

(2) The parties shall have ten business days from the receipt of the Deputy 
Chairperson's proposed list of cases and hearing schedule(s) to raise any 
objections thereto. 

(3) If a case is not proposed by the Deputy Chairperson for expedited hnndl ing, 
either party may, at any time prior to the scheduling of an arbitration hearing 
date for such case, request in writing to the other party and to the Deputy 
Chairperson of Disputes of the Office of Collective Bargaining that said case 
be submitted to the expedited procedure. The party receiving such request 
shall have ten business days from the receipt of the request 10 raise any 
objections thereto. 

(4) No case shall be submitted to the expedited arbitration process without the 
mutual agreement of the parties. 

ii. CONDUCT OF HEARINGS: 

(1) The presentation of the case, lo the extent possible, shall be made in the 
narrative fonn. To the degree that witnesses arc necessary, examination will 
be limited to questions of material fact and cross examination will be 
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similarly limited. Submission of relevant documents, etc.. will not be 
unreasonably limited and may be submitted as a "packet,. exhibit. 

(2) In the event either party is unable to proceed with hearing a particular case, 
the case shall be rescheduled. However, only one adjournment shall be 
pcnnittcd. In the event that either party is unable to proceed on a second 
occasion, a default judgment may be entered against the adjourning party at 
the Arbitrator's discretion absent good cause shown. 

(J) The Arbitrator shall not be precluded from attempting to assist the parties in 
settling a particular case. 

(4) A decision will be issued by the Arbitrator within two weeks. It will not be 
necessary in the Award to recount any of the facts presented. However, a 
brief explanation of the Arbitrator's rationale may be included. Bench 
decisions may also be issued by the Arbitrator. 

(5) Decisions in this expedited procedure shall not be considered as precedent 
for any other case nor entered into evidence in any other forum or dispute 
except to enforce the Arbitrator's award. 

(6) The parties shall, whenever possible, exchange any documents intended to be 
offered in evidence at least one week in advance of the first hearing date and 
shall endeavor to stipulate to the issue in advance of the hearing date. 

ARTICLE VII- BULLETIN BOARDS: EMPLOYER FACILITIES 

The Union may post notices on bulletin boards in places and locations where notices usually arc 
posted by the Employer for the employees to read. All notices shall be on Union stationery, and 
shall be used only to notify employees of matters pertaining to Union affairs. Upon request to the 
responsible official in charge of a work location, the Union may use Employer premises for 
meetings during employees' lunch hours, subject to availability of appropriate space and provided 
such meetings do not interfere with the Employer's business. 

ARTICLE VIII - NO STRIKES 

In accordance with the New York City Collective Bargaining Law, as amended, neither the Union 
nor any employee shall induce or engage in any strikes, slowdowns, work stoppages, mass 
absenteeism, or induce any mass resignations during the tenn of this Agreement. 

ARTICLE IX - CITYWIDE ISSUES 

This Agreement is subject to the provisions, terms and conditions of the Agreement which has 
been or may be negotiated between the City and the Union recognized ns the exclusive collective 
bargaining representative on Citywide matters which must be unifonn for specified employees, 
including the employees covered by this Agreement. 

Employees in Rule X titles shall receive the benefits of the Citywide Agreement unless otherwise 
specifically excluded herein. 
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ARTICLE X - UNION ACTIVITY 

Time spent by employee representatives in the conduct of labor relations with the City and on 
Union activities shall be governed by the terms of Executive Order No. 75. as amended, dated 
March 22, 1973, entitled "Time Spent on the Conduct of Labor Relations between the City and 
Its Employees and on Union Activity" or any successor thereto. 

ARTICLE XI - LABOR-MANAGEMENT COMMITTEE 

Section t. 

The Employer and the Union, having recognized that cooperation between management and 
employees is indispensable to the accomplishment of sound and hannonious labor relations, shall 
jointly maintain and support a labor-management committee in each of the agencies having at least 
fifty employees covered by this Agreement. 

Section 2. 

Each labor-management committee shall consider and recommend to the agency head changes in 
the working conditions of the employees within the agency who arc covered by this Agreement. 
Mauers subject to the Grievance Procedure shall not be appropriate items for consideration by 
the labor-management committee. 

Section 3. 

Each labor-management committee shall consist of six members who shall serve for the tcnn of 
this Agreement. The Union shall designate three members nnd the agency bend shall designate 
three members. Vacancies shall be filled by the appointing party for the balance of the tenn to be 
served. Each member may designate one alternate. Each committee shall select a chairperson from 
among its members at each meeting. The chairpersonship of each committee shalt alternate 
between the members designated by the agency head and the members designated by the Union. 
A quorum shall consist of a majority of the total membership of a committee. A committee shall 
make its recommendations to the agency head in writing. 

Section 4. 

The labor-management committee shall meet at the call of either the Union members or the 
Employer members at times mutually agreeable to both parties. At least one week in advance of a 
meeting the party calling the meeting shall provide, to the other party, a written agenda of matters 
to be discussed. Minutes shall be kept and copies supplied to all members of the committee. 

Section 5. 

The issue of overtime being unreasonably denied where circumstances compel application therefor 
after the work has been performed, may be the subject of Labor-Management Committee meetings 
in each of the appropriate departments or agencies. Guidelines will be established to address this 
issue. 

ARTICLE XII - FINANCIAL EMERGENCY ACT 

The provisions of this Agreement arc subject to applicable provisions of law, including the New 
York State Financial Emergency Act for the City of New York as amended. 
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ARTICLE XIII - APPENDICES 

The Appendix or Appendices, if any, attached hereto and initialed by the undersigned shall be 
deemed a part of this Agreement ns if fully set forth herein. 

ARTICLE XIV - WORKING CONDITIONS 

The impact of physical working conditions as it affects professional performance shall be referred 
to the Labor-Management Committee provided in Article XI of this Agreement. To the extent 
practicable, advance notice of major changes in physical working conditions affecting a substantial 
number of employees shall be given to the Union. 

ARTICLE XV - MERIT INCREASES 

Section 1. 

The following shall be the criteria for the granting of merit increases: 

a. outstanding productivity in the work assigned; 

b. outstanding performance in the work assigned; 

c. outstanding initiative and resourcefulness; 

d. increased importance of work; 

c. increased supervisory responsibility; 

f. willingness and availability to accept and perform assignments requiring work 
beyond regular hours. 

Section 2. 

The following shall be the procedure for the granting of merit increases: 

The agency head shall notify the Union in writing of the name(s) of those selected 
to receive merit increases prior to approval by the Mayor or the Mayor's authorized 
representative. It is expressly understood that such notification to Union shall in 
no way interfere with the processing and implementation of the merit increases 
already proposed. 

ARTICLE XVI - CHANGED REQUIREMENTS FOR BAR MEMBERSHIP 

If attorneys covered by this Agreement arc mandated as a requirement of Bar membership in the 
State of New York to perfonn pro bono work and/or to participate in continuing legal education. 
a labor-management committee shall be established as soon as practicable to discuss the issues 
related to the implemenlntion of such requirement(s}. 

ARTICLE XVII - PROFESSIONAL DEVELOPMENT COMMITTEE 

A joint committee composed of representatives of the Office of Management and Budget, Office 
of Labor Relations, the Department of Citywide Administrative Services and the Union shall meet 
to study problems related to the recruitment and retention of qualified professional personnel and 
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where deemed necessary, make recommendations lo the appropriate City officials. The 
Professional Development Committee shall meet regularly so that it may be able to consider these 
matters in an expeditious fashion. 

ARTICLE XVIII - PROFESSIONAL FEE ALLOWANCE 

Section 1. 

Qualifying full-time employees serving in the titles of Agency Attorney, Agency Attorney lntcme, 
and Attorney at Law shall be reimbursed for the biennial New York State license fee for practicing 
attorneys. 

Section 2. 

To qualify for such professional fee reimbursement a covered employee must have maintained a 
valid New York State license to practice law and have been in full-pay status with the Employer 
during the twelve (12) months immediately preceding the payment of the biennial New York State 
license fee for practicing attorneys. 

Section 3. 

Such reimbursement shall be made for the year in which the license fee was actually paid. Covered 
employees must submit proof of payment and be certified by their employing agency that they 
were in full-pay status during the twelve ( 12) months immediately preceding the payment the 
biennial New York State license fee for practicing attorneys. 

Section 4. 

The total cost of the benefits sci forth in this Article shall not exceed 5173,442 per nnnum, except 
that unexpended funds from the preceding year may be credited to the following year, but not 
beyond. If it should appear that the total cost of maintaining the level of benefits set forth herein 
would exceed the foregoing funding, the Employer and the Union shall meet lo delennine what 
mutually acceptable adjustments need to be made to said benefits levels. 

Section S. 

Should attorneys employed by the City be exempted from the payment of the biennial New York 
State license fee for practicing attorneys, the parties shall meet to determine a mutually acceptable 
alternative use of the 1991-94 Attorneys Agreement Equity Fund. 

Section 6. 

Any issues which may arise concerning the implementation of this agreement shall be referred to 
a joint labor/management committee which may also discuss any murually acceptable alternative 
use(s) of the equity fund monies. 

Section 7. 

A separate budget code will be established to permit monitoring of the reimbursements paid out 
pursuant to this Article. 
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ARTICLE XIX- CLE ATTENDANCE 

Section l. 

Attorneys covered by this Agreement may attend, on City time, CLE classes offered outside their 
agencies, provided: {i) the CLE course is work-related; and (ii) attendance is approved by the 
Employer. 

Section 2. 

Such attendance may be limited to courses totaling no more than 24 CLE credits during a two-year 
cycle. 

Section 3. 

The Employer's determination to not allow an employee to attend a CLE shall be final and shall 
not be subject to the grievance procedure. 

ARTICLE XX - SAVINGS CLAUSE 

In the event that any provision of this Agreement is found to be invalid, such invalidity shall not 
impair the validity nnd enforceability of the remaining provisions of this Agreement. 

ARTICLE XXI - APPLICABILITY 

Section 1. 

The provisions of this Agreement arc expressly made subject to and governed by all applicable 
existing and future laws and regulations and amendments thereto which arc deemed applicable to 
this Agreement. 

Section 2. 

This Agreement expresses all agreements and understandings between the parties and no other 
agreement, understanding or practice shall be of any force or effect. 
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WHEREFORE, WC have hereunto set our hands and seals thisl'f'i1ay of Febri.c.O.rJ , 202'/..
5 

FOR THE CITY OF NEW YORK & 
RELATED PUBLIC EMPLOYERS AS 
DEFINED HEREIN: 

DY~ 
~N 
Commissioner of Labor Relations 

APPROVED AS TO FORM: 

DY~~ 
ERICEicii&OLTZ 
Acting Corporation Counsel 

UNIT: Attorneys 

TERM: August 18,2017 10 April 17, 2021 

FOR LOCAL 237, INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 

FOR THE CIVIL SERVICE 
BAR ASSOCIATION 

BY 

NO: 

30 

kdJ~ 
SAUL FISHMAN 
President 

OFFICE OF LABOR RELATIONS 

REGISTRATION 

CONTRACT 

DATE: 

Fe.br~t Z..'1, 2PZ3 . 
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Appendix A-Longevity Increment Eligibility Rules 

Longevity Increment Eligibility Rules 

The following rules shall govern the eligibility of employees for the 
longevity increments provided for in Article Ill, Section 9 of the 2017-
2021 Allomeys Agreement: 

1. Only service in pay stntus shall be used to calculale the 15 years of service, except that for other 
than full time per annum employees only a continuous year of service in pay slalus shall be used to 
calculate the 15 years of service. A continuous year of service shall be a full yenr of service without 
a break of more than 31 days. Where the regular and customary work year for o title is less than n 
twelve month year, such as a school year, such regular and customary year shall be credited as n 
continuous year of service counting towards the 15 years of service. If the normal work year for 
an employee is less than the regular and customary work year for the employee's tille, it shall be 
counted as a continuous year of service if the employee hns customarily worked that length work 
year nnd the applicable agency verifies thnl information. 

2. Service in pay status prior to any breaks in service of more thon one year shall not be used lo 
calculate the IS years of service. Where an employee has less than seven years of continuous 
service in poy stolus, breaks in service of less than one year shall be aggregated. Where breaks in 
service aggregate to more than one year they shall be treated as II break in service of more than one 
year and the service prior 10 such breaks nnd the aggregated breaks shall nol be used to calculate 
the 15 years of service. No break used to disqualify service shall be used more than once. 

3. The following time in which un employee is nol in pay s1a1us shall not constitute n break in service 
as specified in paragraph 2 above: 

a. Time on a leave approved by the proper authority which is consistent wilh the Rules nnd 
Regulations of the New York City Personnel Director or the appropriate personnel 
authority of a covered organization. 

b. Time prior to a reinstatement. 

c. Time on II preferred list pursuant to Civil Service Lnw Sections 80 and 81 or any similar 
contraclual provision. 

d. Time not in pay status of 31 days or less. 

Notwithstanding the above, such time ns specified in subsections n, band c above shall not be used 
to cnlculnle the 15 years of service. 

4. Once an employee bus completed the 15 years of "City" service in pay status and is eligible lo 
receive the $500 longevity increment, the $500 shall become part of the employee's base rate for 
all purposes. 
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Appendix 8-RIP Eligibility Rules 

Recurring Increment Payment Elil!ibility Rules 

The following rules shnll govern the eligibility of Employees for the 
Recurring Increment Payment (••RJP") provided for in Article Ill, Section 
IO of the 2017-2021 Attorneys Agreement. 

I. Only service in pay status shall be used to calculate the qualifying years of service. A continuous 
year of service shall be a full year of service without a break of more than 31 days. Where the 
regular and customary work year for a title is less than a twelve month year, such DS a school year, 
such regulnr and customary yeW' shall be credited as a continuous year of service counting towards 
the qualifying years of service. If the nonnal work year for an employee is less than the regular 
and customary work year for the employee's title, it shall be counted as a continuous year of service 
if the employee has customarily worked that length work year nnd the applicable agency verifies 
lhnl infonnation. 

2. Part-time employees shall be ineligible to receive RIPs, but prior part-time service shall be credited 
to full-time employees on a pro r.ita basis, provided all other terms and conditions set forth herein 
arc met. 

a. An employee must have regularly worked at least one half the regular hours of full time 
employees in the same title or if no full time equivalent title exists then 111 least 172 hours 
for white collar positions or 20 hours for blue collar positions. 

b. Such par1 time service shall be promtcd by dividing the number of hours worked per week 
by n part-time employee by the number of hours worked per week by a full time employee 
in the same tide. lfno full time equivalent title exists then the divisor shall be 35 hours for 
white collar positions or 40 hours for blue collar positions. 

3. Service in pay status prior to a break in service of more than one year shall not be used to calculate 
the qualifying years of service. 

4. The following time in which un Employee is not in pay status shall not constilule a break in service, 
but such time shall not be used to calculate the qualifying years of service: 
11. time on a leave approved by the proper authority which is consistent with the Personnel 

Rules und Regulations of the City of New York or the appropriate personnel authority of a 
covered organization, 

b. time prior to n reinstatement, 
c. time on a preferred or recall list, and 
d. time not in pay status of 31 days or less. 

5. RIPs shall be considered a salary Ddjustment for the purposes of Aniclc Ill, Section l(d) of this 
Agreement and the maximum salary of an eligible title shall not constilulc a bar lo the payment 
thereof. 

6. Once nn Employee has qualified for n RIP and is receiving it, the RIP shall become part of the 
Employee's base rate and included in calculating all salary based payments, except as provided in 
paragraph 7 below. Any future ncgoti111ed general increases shall be applied to RIPs. 

7. A RIP shall not become pensionable until two years nficr the Employee begins to receive such RIP. 
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Appendix C 

I. Direct Deposit 
2. Ahcmale Schedule Pilol Program 
3. Paid Family Leave 
4. Side Letter Continuing Legal Educalion Courses 
5. Side Letter Labor Mnnngemenl Commiuecs I 0-17 Agreemenl 
6. Allomey Reclassification Lener Agreement (1995) 
7. Special Tcnns and Conditions Affecting Competitive Class Attorneys ( 1983 Memo) 
8. Sign-in/Sign-out Sheets (1977 Karctsky Memo) 
9. MLC Heahh Savings Agreements (May 4, 2014 nnd June 28, 2018) 
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Office of Labor Relations 
22 Cor11andt Slreet, New YOf1<, NY 10007 

Rmw campion 
c:ammls.,lana-

o.-lPolak 
Fht~ Commlsslonfr 

October 25; 2022 

Saul Fishman, President 
Civil Service Bar Association 
216 West 141h Street, Jlh Floor 
New York, NY IOOOI 

nyc.gov/olr 

Re: Direct Deposit 2017-2021 Civil Service Ba.r Association 

Dear Mr. Fishman: 

Clllnlavill 
~~ 
Ht!oldlccnscnnm, 
Geo,geCllta..aly 
Dncm;~lletw,/lt:shognlm 

This is to confirm the understanding and agreement of the parties concerning enrollment in direct 
deposit for employees covered by the Civil Service Bar Association Memorandum of Agreement for the 
period August 18 2017 through April 17, 2021. 

Effective June 24, 2019, the employer may require that all newly hired employees be paid 
exclusively through direct deposit or electronic funds transfer. For employees on direct deposit, the 
employer may provide stubs electronically except where the employee has requested in writing to receive 
n printed pay stub. 

Further, the parties shall work together regarding incumbent employee' enrollment in direct 
deposit, with the objective of 100% of employees being paid electronically. 

If the above accords with your understanding, kindly execute the signature line provide below. 

AGREED AND ACCEPTED ON BEHALF OF 
Civil Service Bar Association . 

BY:~/~ 
Saul Fishman, President 

2D t 7-201.1 ,\TTOll."iE\'S ,\GREE:\IENT 

Very tndy yours, 
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Office of Labor Relations 
22 CortlandtSlreet, New York, NY 10007 

RanN Campion 
Commissioner 
DlnW Polak 
RmDtJMy~ 

Oclober U, 2022 

Saul Fishman, President 
Civil Service Bar Association 
216 West 14"' Slrect, 7th Floor 
New York, NY IOOO I 

Re: Allcrnotc Work Schedule Pilot Program 

Dear Mr. Fishman: 

nyc.govlolr 

Clairal.avlll 
lltpwi,Caiwnlublcr 
HtaldlC-Strmv, 

GeorgatlaG.IIIJ 
Dhdal; fn.-,-lfflrJlls""9rrm 

The parties agree to establish a pilot program to implement compressed work week schedules for 
certain bargaining unit members. Agency participation in the pilot program is voluntary and the program 
expires one yeur ufier the expiration or the 1017-2021 Allamcys Agreeme11t. 

The program will consist of the fonnulation ofa labor/management commillce with each of the 
pnrticipnling Agencies consisting of a dcsignce of the Agency Commissioner, the First Deputy 
Commissioner of the Office of Labor Relations or his designee, and representatives of CSBA, who will 
implement the pilot progmm. Consideration ofnny pilot program under this provision is subject to the 
following conditions: 

• The labor/mnnagcmcnt committee will consider applicable Citywide policy, guidelines and 
contractual obligations in the development of the pilot program. 

• Altcmnte work schedules under this pilot arc limited to compressed work week schedules. 
• Agencies retain the discretion to implement or terminate alternate work schedules based on the 

operational needs of the Agency or other considerations. 
• The joint committee will review appeals of individual denials or requests for allemate work 

schedules and denials of requests to tenninate alternate work schedules. 
• The ponies agree to review the pilot program 24 months after ii is implemented in order to give 

the parties the opportunity to discuss nnd adjust any program changes they mutually agree arc 
necessary. 

If the above accords with your understanding, kindly execute the signature line provided 
below. 
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AGREED AND ACCEPTED ON BEHALF OF 
Civil Service Bnr Association 

BY: J..J1~ 
Saul Fishman.~cstdcnl 

2017-2021 ,\TtUM."IE\'S AGREE\IE,T 

Ve~ 

Renee Campion 
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Office of Labor Relations 
22 Cortlandt Street, New YOik, NV 10007 

Renee <:ampion 
Cammmloner 
Danial Polak 
Flm~CammlssSana' 

October~ 2022 

Saul Fishman, President 
Civil Service Bar Association 
216 West 141

• Street, 7•h Floor 
New York, NY 10001 

nyc.gov/ol' 

Re: Paid Family Leave Civil Service Bnr Association 

Dear Mr. Fishman: 

Cllnl.nilt 
~~ 
HcoldtOR~ 
Georgett.0-W, 
Dnmr.~"-lftsflnll,llm 

This is to confinn the understanding and agreement of the parties concerning paid family 
leave for employees covered by the Civil Service Bar Association (CSBA) Memorandum of Agreement 
(MOA) for the period August 18, 2017 through April 17, 2021. 

The parties agreed to "opt in" to the New York State Paid Family Leave Program, as 
implemented by the City of New York. The City of New York look the necessary steps to 
implement PFL for CSBA, CBU O 19 effective October 17, 2019, once ratified by the 
membership on June 24, 2019. 

If the above accords with your understanding, kindly execute the signature line provided 
below. 

AGREED AND ACCEPTED ON BEHALF OF 
Civil Service Bar Association • 

2017-20? l ,\ TTOR.'l;E\'S AGREE.\1 EST 

v~ 
Renee Campion 
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Office of Labor Relations 
22 Cortlandt Slreel, New Yen, NY 10007 

Renee Campion 
Commlsslone,-

DlnW Polak 
RrnOqlutt,Comm&sblcr 

October 2S, 2022 

Saul Fishman, President 
Civil Service Bar Association 
216 West 141h Street, 71h Floor 
New York, NY 10011 

Re: CSBA Continuing Legal Education Courses 

Dear Mr. Fishman: 

nycgov/olr 
C-.Lnila 
~Cammlulantt 
Hcc,ldtORSfl'mlW 

GacqanaGaalaly 
0/redllr, &rlpqftktlf!/ltsPrrqr,lff 

This letter will confirm certain mutual understandings and agreements between the City 
of New York ("City") and the Civil Service Bar Association ("CSBA" or "Union"). 

The parties agree that in the interest of promoting the professional development of active 
CSBA members and increasing their access to Continuing Legal Education ("GLE") courses on 
topics relevant to their work responsibilities, the City, through the New York City Law 
Department, is committed to working with the CSBA attorneys to consider proposals for CLE 
courses for City attorneys, to be delivered at the Law Department by CSBA members. CSBA, 
through its CLE committee, shall designate attorneys to develop proposals in furtherance of this 
agreement. 

It is understood that in order for said proposals to become Law Department-approved 
CLE courses, the CSBA attorneys must satisfy all the requirements of the New York Stnte CLE 
Board's rules and regulations, as well as the Law Department's policies and procedures 
concerning CLE courses. In developing proposed courses, CSBA attorneys will follow the 
Department's guidelines (the "Guidelines") for presenting a course for CLE credit. CLE courses 
delivered by CSBA attorneys must be open 10 all City attorneys. As outlined more fully in the 
Guidelines. CSBA attorneys serving as course faculty would be engaged in organizing the 
course, producing thorough, high-quality professional written materials (as required by the state 
CLE regulations) and presenting the course. 

Provided that the proposed CLE course satisfies all applicable requirements, the Law 
Department, as an Accredited Provider of CLE, will provide CLE credit for the course to City 
attorneys, including CSBA members. 
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ll is f unhcr understood that CSBA attorneys shall be required to obtain supervisory 
approval before spending any City time in the development of CLE courses pursuant to this 
agreement. 

If the above accords with your understanding, please execute the signature line provided below. 

AGREED AND ACCEPTED ON BEHALF OF 
Civil Service Bar Association 

BY: 

Saul Fishman, President 

2017-2021 ATIOR.'llt:\'S ,\CREl::.\IE."'T 

Renee Campion 
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Office of Labor Relations 
22 Cortlandl Street, New Ycxk, NY 10007 

Renee Campion 
CommlDanff 

Dmlell'allt 
FltstDepueyc.ommlslloner" 

October l.5, 2022 

Saul Fishman, President 
Civil Service Bar Association 
216 West 141h Street, 7th Floor 
New York, NY 10011 

nyt gov/olr 

Re: Labor Management Committees (2010-2017 contract) 

Dear Mr. Fishman: 

a.int Lnilt 
DrputyConrnlssbler 
fff:alth CarSrnit<w 

GeotgelllGealllf 
Omtzr,~k,wJftsPnlgnrm 

This letter will confirm certain mutual understandings and agreements between the City of New 
York {"City") and the Civil Service Bar Association ("Union"). In service of the needs of both 
parties and in the interest of sound labor relations, the City and Union agree as follows: 

• Upon request by either the Union or the City, specific issues relating to involuntary 
relocations of personnel will be the subject of Labor-Management Committee (the "Committee") 
meetings as necessary in appropriate departments or agencies. This provision shall in no way 
limit or abridge the rights of agencies to relocate employees. 

• The Professional Development Committee established pursuant lo Article XIX of the 
2008-20 IO Attorneys Agreement (as incorporott!c/ in the Separate Successor Unit Agreement) 
shalt convene within 120 days of the ratification of the 20I0-2017 Civil Service Bar Association 
MOA. The Professional Development Committee shall thereafter meet regularly. 

• The above-understandings arc not intended to invalidate any of the terms and conditions 
of the 2008-20 IO Attorneys Agreement (as incorporated in the Separate Succe:;sor Unit 
Agreement). Should a conflict arise the 2008-2010 Attorneys Agreement (a.,· incorporaled in the 
Separate Successor Unit Ag,·t!ement) shatl control. 

If the above accords with your understanding, please execute the signature line provided below. 

40 Cl\'IL SER\'ICE 8.\R ,\SSOCIATIO:'i' 
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AGREED AND ACCEPTED ON BEHALF OF 
Civil Service Bar Association 

., 

BY: 

Saul Fishman, President 

Very truly yours, 

~ 

4 1 Cl\'IL SER\'ICE 8 ,\K ,\SSOCI.\TION 



RAND'/' L. LEVINE 
C',-111111 ....... 

JAMES F. HANLEY 
r,,,. o-,.,, c-ln"-• 

MAIILEHEA. GOLD 
a,,..,,c~ 

THE CITY OF ,~EW YORK 

OFFICE OF LABOR RELATIONS 
40 Rector Street. New York, N.Y. 10006 

Mr. Carroll E. Haynes, President 
Local 2l7, IBT, AFL•CIO 

Ms. Glor~ Johnson, Chairperson Ci\"tl 
Service Bat Associ11 ion 

216 Wesl l.ich Strtll 216 Wrsr 14th Sum 
New York. NY 10011 Ni:w York. NY 10011 

Re: Allorney RN:l::1sslfii:a1ion 

De.Jr t.lr. Hiynes and Ms Johnson· 

This 11 10 conlirm our muNal undcu1andin1 and a1rcemi:n1 rc1udinJ lhc e11.1bhshmen1 or the tide or 
Auorncy Al L1w in rhe compe1i1ive clus .and lhe dcles or Aienc}" Anorn~> ln1crne and Arency Anorncy 
in the non-c1>mpuiti~ class. 

1 I . The City Penonnd Director shall establish lhe 1i1lc or ~nornc}' "'Law in lhe campeti1i\c cl;su 
Pcrmanelll compe1icive class incumbents scrvin1 in the titles of Associ:uc Anorncy, Auoc1.ate 
A11or11ey (T~,tJ). Auorne)'. Anorne}' (\.u, Libr;ui:inl ~d Anornc)· (Tues) sh~I be reclassified 
,n10 the u1lc or Attorney Al Law by table of equiulencr 

1 2. The ul&ries for the compctidve class dde or Anorney .~I u,., shall bc .u follo1u· 

Hictd :Hire t:fictd ll1[1r1 
IOl.£ J 'Jil!l • ~ ~ f 1:!l!!l lllD 

AUomC)' "' L,a .. - U9.SG,I s.i:.u~ S'I.S 1-1.S 

Lc,·cl I Sl9,IO-& 5"!,65.i s.n.:u 
l.e•el U S-0 :os s..is .us S6l, ?JO 

Lc•el ID SJ0.61! u.i.:J6 S7D.19S 

Lc,·cl IV SJ: 9-U H6.1l6 57J. 19J 

1 J. Upon 1he esiabhstlmenc or Ille 1ille Anorner A1 Li"·• &II 1ncumllcn1s cum:nlly sen inr u 
permanellf Associate Allornq-s or Anoci;i1e AnorncfS (T~us) shlll be desiJn.Jted is pe1m.111c111 
Allorne)"S At Law, Level Ill 

1 .a. Upon 1he es1;iblishmcn1 or the uric Anarney Ar L~,.-. &II mcumb.?ncs c:urrcnllf SCI"\ inJ as 
pro, hion;i/ Associate Anorneys or Auocmc Anorncy s iTius) uid hold,nJ undcrlyinJ perm.incnc 
m1us in 1he 111le o( Anorncy Anornc}" (law L1br~ra;snl or . .\no1rney (T~,es) shall be des1:n:i1cd 
as A1111rneys Al LJw. Le1tel Ill 
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1 :i. Incumbents holdm: undc:rl~ 111: permlAcnt uarus ,n lhe 1,ctc u r .\:1~rr.e~ .\n.:irnc~ cl.ill 

l1brir1:1n} or Auornc} ,,a..,esJ shall be onertd die opi;onun1r) 1.:11.)l;t l qul111)in11nini:i1 and 
c,perience eumina1ion ror usi1nmen1 1a Le~·cl II and Ill pos,cillns of . .\ni>tno!y Al Lav.·. 
Qualified ;ippl1.:anu shill! be ulrlized as a hirillJ pool for au11nr:1tn1 10 sai.t Le\cl If and Ill 
positions for a period or one ye,11 from lhe date of lhe em.blnhmenr oi ~norne) . .\t Lu, . 

1 &. For 1he purposes of 1mplcmen1in: the pro\isions of labor Relations Or.1cr No 11+'1. Sec:.cion IX 
(Aui:nment Level Procedures). continuous service in the title of A11oci,11c Anorn~· sh.ill count 
1ow:1rd1 mee1inJ the con1inuous service requirement for Anorney Al La,.. Le\·cl Ill. 

1 7. Upon approval by the New York Stiltc Civil S~ice Commiuian the- Ci~ PenoMCI Dlri:-ttor 
sh~I establish the 1i1lu or A1cncy Anorney ln1erne. A:cncy Acrorncr and E'ucurh·e A:enc:r 
Counsel 1n rhe non-competitive clau of die Chy of New York .1nd sh~I e.vm.uk for presenc 
perm;incnt incumbenu only the comperilivir class Lille of Attorncr .t.1 ll,. E'mploJca sen·inr 
as provisi9nah in the 1icles or Anorney Al Law, Anornay T,a.nec, and Law Clerk 1h.1U be 
;ippoinh:d 10 '!'elcompuablc non-compe1i1ive titles a1 the: currespond1ns auicnm11n1 level. 

1 I. The Cil)' Personnel Dlrcc1or/Commissioncr shall ,uilite the Acrorn~· Triinee Lisi (Eum No. 
2064) .u a hirinz pool ror .appoin1menu 10 the non compc11ti\·e clus title of A1cnq· ln1crne (or 
a period r,f one year from the date or the es111blishmcn1 of said lltlc. 

1 9. The salaries ro, the non•compe1i1ive i:lus 1ides .shall be as follov. 1 

HJcrd .u1,r tflml l!~[acc 
I.O'.L£ JIJl19J. :Ll..'.!J \fMiEIHIIIJ 

"'tnC]> A 11,>rncy lnlernc SJ1. Z71 SH.!IJ9 SJ!,167 

-':~ncy Auo,n.~ S.19,IOJ s..i: u~ F.S.1~, 

Level I SJ9. ICM H: U~ •SH!!-& 

Lc•d 11 l..15. 20! SJJ 4,,S S6J 740 
Lc•·d Ill s,o.ou SH.~J6 i~o 1tJ 

L.:•cl I\' 5.5?.9,aj S~6 H6 s;.s 19.S 

!1 10. ,1'iicnc} Arrornt"_•s stull be co,cred br the non-compc111i\·11: thSi d1i~1pl,r..ir~ pr..-.::ctur: UI forrh 
in 1l 11 subJc:.:1 to 1hc fo110"·1ni provisions 

o. Emplayc~ v.ha ■re rtclilSs1ficd 10 . .\Jen,~· Alll!rn:e~ and "ho h.:i•·: ur\:d 
eonunuously in the nmc :i11cnc:y u provis,on:,ls ,n rh: pr:d:.::.u.:ir compctm•c: 
c:l:au .auome,· 1i1lc(s) fot , .. o or more ~o!'ltS H of ch: tftt.:1i•c dllt of their 
recbuific:Jlion sh:111 ha,e full disciphn:u~- uihu lf1:r 111:i hl•t scr•c:d .a 
minimum o( si, (6) manw in their nc .. nan...:omFrt111, c ..-lu.i pom1ans 

b. Empl.,~cu ,v.·h11 :arc: rc:cl:u.s,ficd 10 Aicc:nq Anorn:J ;ind .. ho tu,·: scr\·:d 
conunuousl) in 1he s.aml! aicncr u pro\ 1s,an.Jls m 1h: pr:11:;cuor :,:,111~1/n,: 
d:u,s .attorney mlc:(s) for more tlun cmc ,c,ir buc 1:,:s IJ12n t .. :a ~uu u of lh: 
cffc:.:ti\·c: d:Jtc::S of rhc:ir rcdu:sific:Jlion shJII h:a• c full dt;.:,phn.Jr} 11::hu up,•n 
complc1ion of ,,.o )e3Ui cf 11:,:imbi11crd conunuow ..:r".:: 1n lhc,r "~pc:crn: 
pt0\1sionJI 3ml non..::ompchu-c ell.,; po:m•llru p1.1 , •d:d WJ I\J,: 5:n~d J 

minimum a( sn (6) months 1n 1~11 n:" non•.:ompc111,~: d:iiu N,m,m 

i:. ..\II ether c-mplo~cu ~ho ~re :appo,nrcd or r:.·IHWi::f 10 .\t:n:J 
• .\fl,ltnC~ musl complete enc: ) cJr of SC:1\1.:c 3,1 i~c.:,ii:J l-cl.:l " 1n 5 11 
1,, be c-hi!•bfc f.;r d1,.:ipl1nu,- ri,ht~ 
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!i 11. Th:t I 99 I -9J .~11.:irnt~ i . .\ :;utm~nt 1h2II N ~n•~n,kd b:- lh: Jd.1111.m '1f lh: foll.:i .. int nc" 
~-ti01\S 10 Ar11.:I~ \ I 

t 1(11 A claimed'""'"•"" d1s,,1plin•r,, M:IIOft IIS;• n a1111111. full -lir,ar prmuncnt IICID•CDlll~lili-t :lu1 
cmpla~u ,.,Iii DM ~"' of wnicc in 1illc. ucspi f~r cmplcl) :c1 d11rinJ 1h~ P<'Md ef a 
mu111&llJ•ljrccd 11pan '"1c111ion af prabailon 

I 15 Son:C,rnes•~i•r slau PiK!atiau, PtP£tdurc 
In any c.uc 111•0M111 • 1ricv111ca under I ICJI or 1hi1 Ar1iclt. 1hc ro1to .. ins prc,cc.durcs ,baH appty upoo 
scr¥icc of ch11Jt1 ar incamJNlcncy ar misconducl: 

STEP A FallowinJ the ltl'\'icc or wri11cn charsu 11poa III cmpla) cc 1 ,:gn(crcnc:, ..,;1111 111ch 
tm,ID) cc lliall be lw!ld w,d\ nspecl lo 111eh ch.rats l,l' !he I"'™"" dcsip11al by 1lic 
11cncy had lo ra.-ic,o, • 1riev111ee al STEP r of 1hc Cinc.-aMe Prand11H set fanh in 1h11 
a1reemcn1. The employee may lie rcprcwnltd II 1uch ra11lcruce II)· a rcpruc11u1i•• of 
the Urvoa. Al lhc eanlcrcocc IM pcrsoe de1ip11cd by Ille a1cacy ll&ad 10 ~ic• Ille 
cliarJU shall: 11) verbally conumanlt:a1c 10 11,c 1111plo) tc ut:,- ic,fannacion reuoultly 
ncccna')' for the employee 10 undsrsw.d the aan1rc of 1111 clurac1: (:?I llamiAA 1o ,.,_ 

t1t1pl•f• cepiu of dec•rNnlMY ••iilcncc D«enat) 10 l"PpDtl 11M char1u; M4 Ill 
flimlali lo 1lut cmplo,,oe the name, of polcn111I "'ilnc11c1 c,upt under om•al&&I 
c1rcunu1&nect. The ~non ddiJn• Ced by the •1cn:1 head ta rcvic,& the clur1c1 1lull 
1~ .,,., ,, .. ,, neccd•'7 10 • prc,pcr di1po1it'°" or aloe charsu ud 1all iu11C a 
d,wnni11111an In ... ,;,ins It)' the end or rhc r.r,h da) (ollo,. iaJ tbc dale or 111a co11rc,cacc. 

STEP 8 Ir the ''"ploy• it d1u11i1ficd .. ,1h ,~ dc1cnniaa1;,,n ia STEP .l abo,·c, lie at tht u,· 
lfp,,al tllClt dcecminaliD<I TIie appeal mull be onade "' idu11 fi~c (.5) ,.o,lties d1y1 af rhc 
r..:eip1 or 1uch dc1erminaiio11. Svch appe,I shall be 11u1rd H a Jric, an:c appeal 
bcJtMinJ ,. ilh STEP II af 1lw c;,;.,.,•u,cc Prectdvre 1c1 f11r,h her.in 

1 1?. A1cncy Anornc!' ln1crncs and Asenc)• Auorncys Jh.111 be deemed courrd b)" 1h11 non• 
compctirh·cfl~bor class l~yoff prac:rduru scr rorrh in the 1990-~2 Cil)-.·ide A1recmcn1, or all)· 

1uci:essor a1rccmtn1 dicre10 

113. For the purposn or irnplcmen11n1 die pro,·itions o( labor Relldons Order No UII. Sc:c1ion IX 
(Assisnmcnl Lcul Proccdurr:sJ. conunuous scf'•icc in a te,c:I of Anorncy Al Law shall counl 
cowards mcc1in1 lhe co111inuou1 scNicc rrquiremcnc (or lhc camp11ablc lc\'cl ar -"1cncy Ano,"~' 

1 1.i. Pursu:anl to Anicle XIII, Seccion l(bJ a( lhe 1990-92 CII) • 1dc -~:,ccmenc C.u amende.l) ,i,•clfuc 
fund pa>•menu sh.ill co111i11uc 10 be made to lhc CSB.\ ,i,c:li:irc run.I pcnchn11k 1irw decision of 
the Boud oi Cerr1fic.111on u 10 tllt bar1ainins J11cvs ai the 1i1lu or Ascnc> Anarnc)' lnmnc, 
A1enc}· Anornc)' ,nd A11arn"}· Al L.1,a,• 

, 15. When a M.t)Of~ lJCIICY IS aulhoriud b~· lhc appropri.11c bod(1tU ;and dec1du 10 rill a \ '&C:illllC)' 
in a Level II or Ill posi1ion of culler Anorncy Ac Law or AJenc~· Anamcf, a no1icc of such 
•·acanc}· sh.ill be posted In lhc approptiarc ucu of the ;ii:cncr h.1.,n1 such , ·au11.:y. The 11cnc~· 
sh.ill Jt\'c due cansiderllian 10 all qu.if11icd applic:al'\IS rcJ.itdlcn 0i jurilJkhonill cl.us 

1 16. An employee when usizned 10 a hishcr lc•·cl •·i1hir, 1hr class of pos111ons ai Anorncy Al L.aw 
or A1ency Anarnty shaJI ncei•c rar die period of s11.:t1 lu:hcr lc,·cl .usi1nmen1 e1th1r chc 
minimum buie ul.at')' of Ille aui1ncd le,·cl or Ille r.:Jlc rcCCI\Cd 111 the rormtr u1iJnmcn1 lcul 
plus 1hc lc•·cl incrcuc or SI .155. "llicheur is 1rc~1 ff. ..\ssiJnmcnu to a hiJhcr le, cl sh~ll 1101 
be considcn:d a promo1i0n 

1 17. The Union ;1recs nal 10 opp'1sc 1hc cu.1bhshmcn1 o f lhc 11110 or A1cncr Anarne>· ln1ernt . 
.s.iency A11ornt) a.nd E.1c:cu11.-e -\:1mq Counsel in 1hr non-comp(l111\ e c:lus of the C11) oi Nt111 
York Tht Cu,- airces nor 10 oppose be(ore lhc Baud or Cer11ticl11an !he .:icctc:tion of the 11du 
at' ArenC) Anorntr lnterne . . .\1en.:y . .\mirne!· •nd Au.-,,nc! -~• Ll"' 10 1he ~nornc~ B.itll'"'"I 
Umt II ,, the 1n1tn1 of the plmts thJI incumbents shJII suri(r roJ l'JU 1n comrer.urion or 
tcne1i11 .u ; ...r,r~.;1 re1ul1 o f th~ c lu 111i.:.11,on ac110n1 1.:1 ra rth 1n thu lener .11reemtn1 
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1 18. Ir :iny of IJ\e prov1s1ons 01 lh11 lener a1reemet11 .are fourid 10 be ,n canrkt,. 1th the Cl\ ii ICl"icc 
IJ,a,. or lln)' oilier applrc.1ble nilcs and rcJUlll1ons. 11 u 11ndcrnaad b} the p.utuis th.at ci\ ii service 
llw, or the .apphnble n1lc1 and repla11ons. sh-111 10,·ern Such conn,c, 1hJJI not imp;,ir lhc 
,lf,dicy and cnrorcubillry ofdlc rern;iinin1 provisions of !his lencr 1:r"men1 

1 19. Notlunr con1;iined hen:in sh:all limit or diminhh the Employer's or u,c Union's ri:htS pursu.int 
10 I I Z·l07(b) of 1he New York City C0llec1ive 8:11Jilimn1 Law, u,cp1 as speciilcaUy pro\idcd 
herein 

1 ZI>. The provisions or 1his lener a:recmcnl mily be modirlCd b) the murua.l "rinen consenc of die 
p111ies. 

1.!1. This lencr arreemenc sh.all be deemed 10 be .l.f1 1ppendi:11. 10 lhe 1991•9-' Attornt)'S A1reemen1 
punuan1 10 the 1crms sci forth in ,\mcle )( Ill th m:o( and sha.11 be c01ermino111 .,ilJI said 1991-9.1 
Anorneys A1reemen1. 

I( du: above acc~rd! Ti1h your unders1udln1, please si1 n in I.he space prc,vidcd below. 

AGREED 

D"-TED: /111~ .,, T ;T (I IH5 

,\l:uc V Sh:i"'· 
l1ll111m Ebrrios•Po110li 

·~e-
R . .\-5,.t l~YU'fE 
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. 'Jlf.e OFFfCE OF fvllfi< ' '!111\I. 1.1\1101-< l<F.f.ATfONS 

Ott£ WewYirk..., 

''" ' .... ,,,II \1111 I I "I" 11 111• . •• \ ,.H t / 

TO: 

f'ROM: 

SUBJECT: 

l'u1q II s t l 1 , I 9 II J 

All Alfected A9ency 

Bruce lie: Iv~r . .,. "\ \~ \~,._¾:-z,,~ 
~~~~IAI T•r~• ~"~ c~n~lrlnn• nffrctlnq Carnpetl~tve 
Class Attnrn•y,. . 

IAUC£ Wet"(" ,, ...... .-.......... ,~., .... ,... ,. -·-
•011•~ - , ..... 

·~ ·•· ... ···-, ...... _ .. _.. 
, ..... , .. ~,­... ,..._ ... __ 

---·-------------------------- --------------------·-----------
l . Effective J.111111ediately, attarnc)· s in any 0£ the belcu, 

listed classes a( positions shall be provided wich a 
c-easonable 11u111bec- ot bus ine~s r"rds by their 1!111ploj•1n;­
agency. Procedures for implementing this provision 
shall solely be determined by the agency. 

2. Leaves cf absence without pay pursuant to Section 5.1 
of the Leave Re9ulatl0ns for Employees h~o Are Under 
th"ll Career and Salary Plan shill l not. be unreasonably 
denied to attorneys seekin9 educ~tional o~ sabbatical 
leave. 

J. The subject of flexible "'Ork weeks for attorneys 1s 
hereby referred to agency labor'"fflanagement conunittees 
for discussion. Implementation of any flexible '-'Ork 
~c•k is subject to Article ll, Section 2 of the Citr­
w1de Agreement and review by ,lternative work schedJle 
t.,,l' ►. force . 

Assistant Attorney 
Associate Att.ornP.y 
Associate Attorney (Tdxes) 
Attorney 
!\ttornc)' ILa1.: 1. iln.:iL·ianl 
l\t.tornr.y CT.,~<"c; I 
J;t-n :nr ,, t tor11<•;· 
:;11nior l\tror11r\• IT,,,.esJ 
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ANTHONY C JlUSSO 
Do,,c10, 

TO: 

F.ROH; 

SU8.1ECTt 

ff£ros OF ALL CITY DEPARTHENT! A:'f(, \ACENCIES ~ 
• . \ " , 

HARRY KAAETZKY, DEPUTY DIREC10R -,~··1 • · 
•• ,., • ... \l, t. V 

ATTORNEY SlCN/1N - SIGN/OUT :K£::15 \ •• A./~~ • \to>/\ 

DECEMBER lf, 1977 

---------~-------~------------------- ---------·-----------
As part of the set.tle11ent reache,i during collectiv•.: bar­

gaining with the Civil Service Bae As: >Ci.It ion it ..:u •;reed 

that S.ttorneys would not be required l • sign jn or sic;n out o:, 

a daily basis,, but rather they would 1.: e a ,,.-eelt!r tir.e sheet . 

insure that ~ttorneys working fer your ,;ency ~sea ~eekly 

time sheet. 

Your cooperation is apprccLated. 



ROBERTW. LINN 
c-iuiomr 

MayS.2014 

HmyNcspoli 

THE CITY OF NEW YORK 

OFFICE OF LABOR RELATIONS 
40 Rector Street, New York, NY 10006-1705 

http://oyc.gov/olr 

Chair. Municipal Labor Committee 
125 Barclay Street 
New York, NY 10007 

Dear Mr. Nespoli: 

This is to confirm the parties' mutual underslanding concerning the following issues: 

1. Unless otherwise agieed 10 by the parties, the Welfare Fund contribution will remain 
constant for the length of the successor unit agreements, including the $65 fimded from the 
Stabilizalion Fwid pwsuant to the 2005 Health Bcnc:filS Agrc:cmeot between the City of New 
York and the Mwlicipal Labor Committee. 

2. Effective July 1, 2014, !he Stabilization Fund shall convey Sl Billion to the City of New 
York to be used 10 support wage increases and other economic items for the current round of 
co!Jecti.vc bargaining (for the period up to and including fiscal year 2018). Up to an additional 
total amount ofSlSO million will be available over the four yeiu period from the Stabili7al.ion 
Fund for the welfare funds. the allocation of which shall be determined by the parties. Thereafter, 
S 60 million per year will be available from the Stabilization Fund for the welfare fundSt the 
allocation of which shall be dctcmuncd by the parties. 

3. If lhe parties decide to engage in a centralized purchase or Prescription Drugs, and 
savings and efficiencies are identified therefrom, there shall not be any reduction in welfare fund 
contributions. 

4. There shall be a joint committee Conned that v.ill engage in a process to select an 
independent healthcare actuary, and any other mutually agreed upon additional oulSidc expertise:, 
to develop an accounting system to measure and calculate savings. 
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S. The MLC agrees to generate cumulative healthcare savings of S3.4 billion over the 
course of Fiscal Years 201S through 2018, said savings to be exclusive of the monies referenced 
in Parasraph 2 above aud generated in the individual fiscal years as follows: (i) S400 million in 
Fiscal Year 201S; (ii) S700 million in Fiscal Ycar2016; (iii) SI billion in Fiscal Year 2017; (iv) 
Sl.3 billion in Fiscal Year 2018; and {v) for every fiscal year thereafter, the savings on a 
citywide basis in health c~ costs sball continue on a recurring basis. At the conclusion of Fiscal 
Year 2018, the parties shall calculate the savings realized during the prior four-year period. In 
the event th.al the MLC bas generated more than $3.4 billion in cumulative healthcare savings 
during the four-year period, as determined by the jointly selected healthcare acrua,y, up to the 
first $365 million of such additional savings shall be credited proportionately to each union as a 
one-time lump sum pensionable bonus payment for its members. Should the union desire to use 
these funds for other purposes, the parties shall negotiate in good faith to attempt to agree on an 
appropriate alternative use. Any additional savings generated for the four-year period beyond the 
first $365 miJlion will be shared equally with the City and the MLC for the same purposes and 
subject to the same procedun: as the first $365 million. Additional savings beyond SJ.3 billion in 
FY 2018 that cany over into FY 2019 shall be subject to negotiations between the parties. 

6. The: following initiatives are among those that the MLC and the City could consider in 
their joint efforts co meet the aforementioned annual and four-year cumulative savings figures: 
minimum premium. sclf•insurance, dependent eligibility verification audits, the capping of the 
HIP HMO rate. the capping of the Senior Care rate. the equalization formula, marketing plans, 
Medicare Advantage. and the more effective dclivccy of heahh care. 

1. pjspute Resolution 

a. In the event of any dispute under this agreement,, lhc parties shall meet and confer 
in an attempt to resolve the dispute. If the parties cannot resolve the dispute, such 
dispute shall be referred to Albittator Martin F. Sc:beinman for resolution. 

b. Such dispute shall be resolved within 90 days. 
c. The arbitrator shall have the authority to impose interim relief that is consistent 

with the parties' iotcnL 
d. The arbitrator shall have the authority to meet with the parties al such times as the 

arbitrator determines is appropriate to enforce the terms of this agreement. 
c. If the parties arc unable to agree on the independent health care actuary described 

above, the arbitrator shall select the impartial health care actuary to be retained by 
the parties. 

f. The parties shall share the costs for the arbitrator and the acruary the arbitrator 
selects. 

2 
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If the above accords with your understanding and agreement. kindly execute the signature 
line provided. 

Sincerely. 

i:~T ~ t-1 C::Z---:. 
Robert W. Lino 
Commissioner 

3 

23001 , 



OFFICE OF LABOR RELATIONS 

ROBERT W. LINN 
Commissioner 

RENEE CAMPION 
Firsl Depuly Commissioner 

August 14, 2014 

Harry Nespoli 

40 Rector Street, New York, N.Y. 10006-1705 
nyc.gov/olr 

MAYRAE. BEll 
Gn!rll/Counsel 

CHRIS BERNER 
Ct.eldS/e/1 

GEORGETTE GESlELY 
o,-.,,, E,.,,..,,.. s.n.1!11 ,.,,,,,om 

Chair, Municipal Labor Commincc 
125 Barclay Street 
New York, NY 10007 

Dear Mr, Nespoli: 

This is to confinn the parties' mutual understanding concerning the following issues 
reluted to Section 2 of the1May 5, 2014 letter agreement for the period up to ond including fisco.l 
year 2018, effective July I, 2014 (as seen below): 

Up to an additional total amount of $150 million will be available over the four 
year period from the Stabilization Fund/or the welfare funds, the allocation of 
which shall be determined by the parties. Thereafter, $ 60 million per year will be 
available from the Stabilizalion Fund/or the welfare funds, the allocation of 
which shall be determined by the parties. 

The parties agree that the allocation of up to $ I 50 million over the four year period from 
the Stabilization Fund shall be distributed in the following manner. 

• Effective July 1, 2014, there shall be an increase to the Employer's contribution to 
the Union-administered welfare funds by $25 per annum. 

• Effective July 1, 201S, there shall be an additional increase to the Employer's 
contribution to the Union-administered welfare funds by $25 per annum, for a 
total of$50 per annum. 

• Effective July l, 2016, there shall be an additional increase to the Employer's 
contribution to the Union-administered welfare funds by $25 per annum, for a 
total of $75 per annum. 

• Effective July I, 2017, there shall be an additional increase to the Employer's 
contribution to the Union-administered welfare funds by $25 per annum, for a 
total of$ l 00 per annum and for every year thereafter. 
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I 
Every year thereafter, $60 miJlion from the Stabilization Fund will be aJlocated to the 

Welfare Funds, as determined by the parties. 

I 
These payments ~hall be made on behaJf of each full time per annum employee and 

retiree or other applicable equivalent for other than full time per annwn employee or retiree. For 
other than full time per aimum employees and retirees, payment shall be in accordance with the 
applicable welfare fund agreement. 

l 
If the $ 150 million swn is greater or less than the monies required to maintain 

contributions as listed abdve, the parties agree to convene a labor-management meeting. 

Individual letters t ill aJso be mailed to the respective Welfare Funds, execution of which 
shall serve to modify the Welfare Fund agreements, in accordance with what was previously 
agreed to by the City and the MLC, and requiring the incorporation of the amendment into their 
individual Welfare Fund trust agreements. The implementation of the modification to the 
individual Welfare Fund trust agreements will be in accordance with the past practice of the $65 
Welfare Fund increase. If the above accords with your understanding and agreement, kindly 
execute at the signature line provided. 

Sincerely, 

tf~Li':2-
Commissioncr j 

l 
I 

Agreed and Accepted on behalf of the Municipal Labor Committee 

BY:~--
H~,Chnir 
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