
CIR MEMQRANQUM QF AGREEMENT 
~ 

~ Of AGREEMENT (the 'Agreement') entered into this J '3 day of 
~ 7ii,yand between the City of New York and the NYC Hallh + Hospitals 

(the •Employer') and the Committee of Jntems and Residents (the 'Union') modff'ymg the 
collective barplning aareament between the Employer-and the Unfcm that expired on 
February 25, 2018. • Ht fm1II more particularly below. 

IN WITNESS THEREOF NOW, THEREFOREt it Is mutually agreed u follows: 

t. I•m PCArnm,1 
The CIR unit apecsment that expired February 25, 2018 shall be replaced by a 
successor agreement that shall continue all tams and conditions except a 
modffted or amended below. The term of the successor qreements covering 
employees repnsented by the Union In tho barpinlng unit ("Employees") shall 
be tom February 26, 2018 throu&h December 15, 2021. 

2. Geom• Wage JoCRlffl 
Bffi;cttve PR 

I. Fobruary26,20111 

ii. Februay26,20192 

Ht Mlnlh 26, 2020 

3. Addltfogs to Gm, 

Qonm:aJ Wuo Increase 

2.00% 
2.25% compounded 
3.00% compounded 

I. The aenera1 wage increase provided for in Section 2(1) (ii) and (iii), shall not be 
appUed to "additions to gross." "Additions to poas" shall be defined to 
include uniform allowaaces, equipment 1U0W1111ces, tnmportldon 
allowmcea, uniform maintenance all0W111ca, anlpmcnt diftirantiaJs. 
service increments, lonpvk.y difrerentiall, advancement iaGreasa, 
•slgnment (level) increases, and experience, certification, ec1uc:atJona1. 
llcen,e, evenin& or nlaht lhlft dlfronntialL 

Rehpactiu Lump sum rtxmcet 

I. In Hou of makin1 any retroactive general wap lnc:reae paymoDll to ournnt 
and former CIR members for any period prior to Mareh 26, 2020, the parties 
hav, fnl1lld qreed to create a retroactive cuh lump 1um payment pool of 

• See secdon 4 llllfdad •1Retn>acdve Lump Sal Paym1nt .. 
1 SNsecdon 4 lfttldld "Relrolc1lve Lump Sum P&Jllltnt." 
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s. 

SI 1,820,716. The pardca further agree that thJa retroactive cuh lump 1um 
amount lh■tl be used a follows: 

1. Bffltatlve Marah 26, 2020, a one-time lump 1um payment of ono­
thOlllllld five hundred (SI ,500) dollan will bl paid to eaoh Resident 
hired on or about July 1, 2019 u part of the 2019 New Resident elm. 
The parties estimate this number to be approxbnatety 923 Rlllidents. 

b. Eff'ective Manh 26, 2020, a cino-tfme lump m p■yinont of four­
thDUSllld ($4,000) dollars will be pafd to each remalalna actlve 
Resident who was Ill put of the 2019 New Resident elm. The 
parties estimate this number to bo approximately 1,380 Rosldanta. 

c. Eft'ecdve Mlll'Cb 26, 2020, NYC H+H 1hall pay a onH1(Dloa 
(Sl,000.000) dollu lump 1UR1 cash payment into 1he CIR Childcare 
fund. 

d. Eftective Mn 26, 2020, CIR.1hall h■ve fifty-tho111111d ($50,000) 
dollm avallablt to bo spent In a maner mutually 1p:eable to parties, 
ln 1upport of the activltiel of the Wetl-befaa Committee Ill fmtb in 
Paragraph 12 of thil MOA. The partfe1 will meet be&n Mardt 26_ 
2020 in Older to mutually agree how the ftmding will be made 
avaflable to CIR. 

e. Bffecttve March 26, 2020, CIR shall have one-hundred ftfty thousand 
(St.S0,000) daltm available to be spent in a muner mutually 
agreeable to the parties, in support of the Houn Staff' Appreciation 
Days a set forth in Parqraph IS of this MOA. The parties wUJ meet 
before March 26, 2020 In order to mutually •aree how the ftlnding will 
be mllda avaUable to CIR. 

£ Eflictiw March 26, 2020, the nnnainina c:uh amount of Sl,716.216, 
shalt be available to be apent • &et forth in Paragraph 10, entitled 
"Holiday Pay Pilot", md tho applioablo 1lde-letter attaclaed to thil 
MOA. 

ii. AH lump 1mn paymenb to Individual HSO's wfll be subject to all leplly 
nqufred deductions and withholdlnp, 

Hf. The sm,apectlve pneral wqe lncreua pursuant to Section l(i) (li) and (Hi) 
or this MOA shall all be eff'ecdve on Mlrch 26, 2020 and shall be payable 11 

soon II praDtic:al after the effective date of such inmase. 

He,lth SUJna 19d we1r1re fand Contrlbut1og1 

The May S, 2014 and June 28, 2018 Letter Apeements reprdina health savings 
and welfare ftmd caatributlom between the City of New York and the Municipal 
Labor Commfun, wlll be attac:hed II Appendices "A" and "B" ud ue deemed to 
be part of thlJ MOA. 
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,. flld famllJ Lem 

Pursuant to the sfde-letter attachad IS Appendix "C'', lbe parties agree to work 
together to "opt-in" to the New York State Paid Famlly Leave program u 10Cm IS 
practicable followin1 the radftcalfon of this MOA and aaree to take the noceuuy 
steps to Implement. 

7. Dirgt Qepo11t 

Effective the day after this ....-rnent Is ratified. the Employer may require that 
all newly hired employees b1 pafd exclusively lhn,ugh dfm:t deposit or electronic 
ftmda tnmfar. For employees on dnct deposit, the employer may provide pay 
stubl electrmlc:aJI)' except where the employee ha requested in writin1 to receive 
I printed pay 11Ub. 

Further, the parties shall work together reprdlng incumbent employees' 
enrollment In direct deposit, wilh the objective of I 00% of emplgyees being paid 
electronically. 

a. MnJ Payment 

Bfl'eedve December 26, 2019 the annual meal payment IS set forth in Article XXI 
section 15 of the collective biqalnlna qreement shall be increased by six 
hundred doHan ($600) per year for a new totaJ annual amount of three-thousand 
five hundred dollan ($3,500) per year. All paymanlS made under the 1ermJ of thfa 
apament shall be subject to the applicable payroH wlthholdlns tax and Giber 
Jeplly rc,quked deductions. 

t. QHd C,m f'upd 

Eff'cctlve December 26, 2019, the Child Care FWJd contribution as set bth in 
Article IX section l of the collective barpinin1 apeement shall inc:n:ue by 111 

.additional 0,354% of the aross annual payraH, for a new total contribution amount 
of 0.874% of tho gross annual payroll. 

10. RglJday Pay Pffot 

The parties agree to lnalude a side-letter to lhe callectlve bmpinfng asreemc,nt 
reprdlna the creation of a Holiday Pay PJlot Program, which Is attached IS 
Appendix "D" of this MOA. 
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ll. Op-Call Covw:Mu Pggt 

The plrties qree that, eft'eative March 26, 2020, Article VII 11ction (d) of the 
col111C11fve bargaining agreement entitled "Work Schedules" sball be amended u 
follows: 

0 d. The payments provided In subsectfons 4(•) and 4(b) shall be made for all 
additional on-calls performed II coverqe for a House StalF Officer absent due to 
illness or diablllty or penonlll/woll-befn1 day» p,011idlil th1 HIIQ is ••• fer 
l!allt tlle an 8811 day mul the Iii)' M1ill1tely ,,111di111 er fellea.·1911 the ea eall 
-,. An absent House Staft'Offloer 1hall not be required to mike up on-call duty 
that the HSO would olherwfse have worked during tho 111d lllneu or dlllbOity. 
Covll'ql for 1iqle absences due to Illness or dilabllfty shill not be paid whmi it 
i1 practical to require the absent Hause Sllff Officer to RM on-oall in_ the ume 
rotation In place of the House Slaff Officer who provided covmp. Payment for 
addldonal on.call duty peribnned because of the ablenca of a HSO due to 
beravement leave lhall be panntttcd." 

12. BcsJdent w,11-bef,1 

The partl11 agree that a new Article will be added ta the collectlve barplning 
llll'"ffllDt ontfdod Resident Well-belna and ■hall contain the tblJowfna Janpap: 

14ARTJCLE ; Bddent WtU•beJn1 

Stedon 1. Well-being Committee 

The parties 1ball create a joint H+H, Unlm and Raident "Well-being 
Committee" made up of an equal number of H+H 111d Unlonlllaidents, u 
determined by the H+H Chief Medical Officer and CIR. ne Well-boin& 
Committee may be a Sub-conunlUee of an exlldng Committee or a newly formed 
Commltme. The Well-being Committee shall meet quarterly, with the fint 
moetina blkin& place wlthla nlnel1 (90) calendar days of the lldflcadon of this 
MOA. CIR will have S50,000 available to be spent in a mutually agreeable 
mmmer u sot forth In Paragraph 4(i)(d) of this MOA to help support the activities 
of the Well-being Committee, The Well-being Committee sliall serva as an 
advisory body on Resident Well-being polfcim. inidatives, bmnout pmention, 
and complimc:e with ACOMB ■tandmds for W1U•being as set forth in their 
Common Proanm Requirements (See Scotioa VI.C, effective July I, 2019). 



Sec:don 2. Pmona11Well-betn1 Leaye Pm 

Tho partla aareo that upon l'lliftcatlon of this MOA or Jaaumy 1, 2020, 
whichever la later, Residents shall be eUgiblo to use up to two (2) sick-leave days 
per year 11 •PenonaVWell-belng" days. 

Unused PIIIOD81/We11-belag days shall not be carried over ftom year to year and 
shall be scheduled. with lhe approval of the Program Director, at least thirty (30) 
days in advance, unless the Proanan Director/Department and Resident came to a 
mlltltllly ap-eeable alternative arnnpment. Well-balna daYI cm be laken fa full 
or one-half day increments. 

Nothing contained above shill prevent • FacDi~/Progflld, In their unil■tcral 
ditoretion. ftom allowing Rasldenll to U11 additional aick leave days as Well­
being days. If operationally faslbJo. 

u. Labar N•o•went Meeting 

The parties qne to continue to dlloua onaoin1 illuu such u coll phonos for 
Raldenll, EPIC .elated tec:hnology iaues, volunllry eleotlve rotations, nvel 
n=lmbunement for mandatory rotations and filciHty support for Resident academic 
research. 

14. ·Btadl"""""tltp 

Tho putiu agree to amend Article XVII of the collocdve bargaining aa;reomcmt 
andded "Disciplinary Acdon" by addfna a new section 8 entitled 1'Rlmcdiation" 
and ICCtlon 9 entitled "Pmbadon1t, which Is attached u AppendiK "B" to this 
MOA, 

15. Houa StaO:ApPQ!SlatJop Day 

The pll1ies qnse that Article XXI of the oollect!ve blrplnlng qnement will be 
mnended to include a new secdon 19 entitled "Home Staff Apprccllllon Day" and 
which shall rad: 

,.During tho tam of this contrut, NYC H+H, in mllaboradon with CIR, llll"el to 
hold III annual Synem-wide House Staff Appreciation Day. Housestaft' 
appreciation activities will hlpllaht the c:ontributlons of housmtaff members to 
lhe healeboare 1ystem In New Yodc Cfty, serve a a vehicle tbroup which tho 
Issue of resident Well♦-bein1 Is brouaht to the fbndioat and addmsed, and boost 
11111dent morale. The event 1b1ll include nscopftfon of housestaff' membcn for 
outltandln1 c:ontn1,utlons and achievement. lnaludlng fn the 11m1 of resarch, 
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ccn11n11mlty enpgement, academic and other 1CC01DpU1bments IS may be 
detennhted by a working group comprislns H+H and CIR. represanbltlves. 

H+H will support the holding of House Sllff Appreclldoa Days and CIR will 
have a total of s1so.ooo avatlable to be apent in a mutually apecabhl manner as 
set forth in Paragraph 4 (()(e) of this MOA to support the activltiea of Ille House 
Stiff' Appreciation Daya." 

1,. rmtcstec! ,,,.,,,,..,k D•• 

The parties agree to include a 1fde-lcttar to the collective bargafnJng apeement 
reprdfna Protected Academic Tfmo, whlcb Is attached II Appendix "F" to this 
MOA. 

11. Qdso11tJonl{ffoua Staff J■tonpadon 

1be parties agree that Article XXI HCtions 10 and 11, entltled "Orientations" and 
11House Staff' Jnfonnation" wlll be deleted and replaced with new aections 10 and 
11, which are attached IS Appencllx "'O" to this MOA. 

IL Ug(opQup 

The pardes aaree that Artlc:lo II of the collective bqalnln& apeement entitled 
"Committee Security, Dues •d PAC Checkofl" will be deleted •d replaced with 
1 new Article II, whfob is attached IS Appendix "H" ta this MOA. 

1,. ProtalbltJpp p[farthet Econpmu; PwotBdf 
No party to this Apeement shall make additional econoftllc demandl durfna the 
term of this MOA. 

20. coatt1uat1g1 o[Ifm• 
The terms of tho predeceuor separate unit qrecment shall be continued except IS 
modified pursuant to this MOA. 

21. Approval oCA@mmeat 
This Aareoment Is 1ubjeot to union ntlflcadon. 
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WHEREFORE, we hava herwnto Bet our hand1 and 11111 this~ : of hu~ 
2019. 

CIR 

By: c!V /);f;iJ: 
Bui Matllurla 
Auaclm Director 

N.,.ur:; ... +~b 

By Gft 
Andra G. Cobea 

:==--- By:~~(J#.1..~~~~ Jr 
RIHICam a 
Co■mlllloa1r 
Office or Labor Relatloa1 

Senior Vlce-Prelld111t and Genenl COUIIIII 
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ATrACHMENTS: 

Appeadb:A: 
Appmdls81 
AppeadlxC: 
AppmdlxD: 
App1ndlxl: 
Appeadb:F: 
Appeadl:s G: 
Appendix Rs 

Ml)' 5, 2114 Haith Benefltl Letter 
Jaaa 28, 2018 Health Bealll11 LeUer 
Paid FUiiy Leave 11de-leUer 
Hollday Pay PIiot Praanm 
Remedlatto~tloa 
Protected Aaad1mlc Thne 
Orlentltlom/RaUH Staff lnfermatlon 
Committee Sac11rlty, Du• aad PAC Clteckolf 
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• 
ROll&RrW. LINN 
Cat lwb1r 

Ma,S.2014 

HmyNllpOll 

Aqu,J,-,,# 
THE CRY OF NEW YORK 

OFFICE OF LABOR RELATIONS 
40 ReclDr S119et. New Yodc, NY 1~1705 

lmp-.1/DyD.p/olr 

Cblir, Municipll LlbarCammiuee 
12.5 Blrclay 811811 
NawYcn.NY 10007 

Dear Mr. Napoli: 

'Ddl II tD ClClll1lan tuputils' mUIUII undenllmcllDa &"'DCffl!ina tll8 lbllvwmgbluc 

I. Valalo1bawfsa ...... 1aby1Jaepanla.dleWellnFaadmaddbadonwil1Nlllllll 
COiilllul for IIII ICIIPlaf'lbesucm II QI unit...,, 11ftlts. mcludins dlo S&S fimdal hm tbt 
SrabilizllioaFUDd ,__IDtha 2005HaltlaBalmApemat..,_1111 lbaCityofNew 
YcnkllldtblManlclpal laal'Comhtea. 

2. EeadvaJuly I, 2014, tbl StabUfzeticm PIDI lblll c:cmw, St Billloa IO Iha Cit, all"IW 
Yadttol,euedtaaippmtwaplac,:r1••111dodli,o-lCOaallallllmlfortlleaun911tmuadof 
coUer:IM blrp&dq (tbrdiapldad 11p ta ml lm:ladlq 1llcal ,_.2011). Up to •tddldcmal 
... allOlltofS150mblillJlwDl 1NI llftlllblecmir1ha!bar,....palod l'om da81abiffnt{,m 
P\ladJbr tha ..... taadl, die allocadm ofwbiala all 'be detmmu..a 'by 1h11 plltia. 'lbmee:ftm, 
S60ndllioaperyeuvdllbeawilablalamdlaSllblUadoa.FamlbdzaWlllllllfbadl.dm 
allocldauofwbiDb all be dcteunined bylbeplltia. 

3. 1£11• pades decide ID euppin aceatra1lzad purcbueof Pnalfptiaa Dmas. ud 
IIYiap andefllcieadel 11eidenti&ed dladom, time lbll1 DDt be Ill)' ffducdon in 1Uallnfimd 
c:cmln"bulialll. 

4. Tlma wU be aJobl&coanmiaee fbrmed dial will enpp Illa pmcas to ulect ID 
indepcndem ha!du:are accumy, 111d my odserlllll1Ullly apad upon addiiional ouuido IICpldile, 
to davelop ID ICIXIUldiq ,yslllllll IO IUIIUn ad ca1cuJa awlnp. 
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lfdw lllow lGCordl with youi-undasllndiq and apeemcal. kindly mcu111 die,...,..,,. 
Une pravided. 

Sbanly, 

~&t µ~---
RalmtW,Lim 
Commialomr 

Apeeil 1114~ma blhllf aflb1 Munlc:ipa1 Labor~mn•iCM 

BY,~~ 
HmyNapoU. Chair 
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IIOIIITW, LINN 
C.11 bllifll'B 
RIH!I CAMPION 

OFFICE OF LABOR RELATIONS 
40 .._ a... NN Ymir, N. Y. 1011116-1705 ..,,,,,. 

MAVRAl.18.L 
8alnlc::.n.f 
GSJWrTIGUTaV 

""'°"""~ CLAIRIL&Wn' 
.Dnctll: ......... ,_.,, 

~CM:Jl ll1a, 
HHllr cee a.,-. .. , •• ., 

Hln)'Napol~a.lr 
Munfolpll LabarCommltlN 
125Balclay8trllt 
New York, New YOik 

DllrMr. Napoli: 

1. i'1ul l1 ta conflnn tho pldles' mubllC undlntandkta COACenll• Iha IINllh 11119 agrumlflt lbr 
Flscll Y1111 2019 -2021: 

L 'rho MLC ap11 to....-cumuladwhalChclnluvilp ors1.1 blllton ovw thll 
co11111t ofHew York City Plsaal y_. 2019 dlloup 2021. Slid IIMIIP lhlll lie 
p111rud M rollo\WI: 

I. S200 mlllloa ln Plal Year 2011: 
II. 1300 mllllon In Pllllll Var 202G: 
Ill, S600 mDllon In Fial Var 2021, 111d 
Iv. For every f111Cal ya, tharcaftar, 1111 MD million per )'Ill' llVlnp OIi i 

okywlde baslsJn haltlaclnicG11Slllall DOlllnlllana .._.... ... 
b. Samp wlllbe ........ aphlltlhllpniut.a PY2D19-FY2022 City FIIIIIIClal 

1'1111 (ldoplld Oil J11111 15, 2011) whlClh lncmponltu prajectld City hlalth en a.t 
.,.... of7" In PllGII Var ("FY") 2019, ~ la PY 2020 and 6% In FY 2021, 
'Non-1'11:umag avlql ~ lie hUSf'tmWe within Iha yan PY 2019 U.OU&h FY 
2021 pmllllll aaly ta 1(1)(1), l(a)(U). l(«IU) ...._ For IICllllple: 

I. nos mllllon In PV 2019 llld S2f.1 111Hllon la FY2020 wDI quallfl tbr time 
ye■II' IIYlnp .._ Wider 1(1)(1) and l(l)(U), 

If. S21DmUllon In PY201t,S31Dmllllan In PY2020. 111d S5IO mllllon in PY 
2021 will qlllllfy for thoN .,_,. avfnp 1arp11 wider 1(1)(1). l(a)(U), 
l(a)(III). 

Iii, In ■ny annC. the SRO mUllon plllllllltt to I (a)(lv) must ba reaunt111 lftd 
llgl'lld 10 by the part)• within FY 2021, and may not be banawed hen 
othlry■ll'lo 



c. Slvlnp lllnbutlbt. lo CBP prapma 'NIJI conlinue ID be ..._..1a thl City by 
cdllldna lhl IIVfnp 1111ounb dDcumrild by Bmpn Blue Cnm Ind OHi 1p1mt 
tbe equallalloa paymanll liam 1111 Clt;y to lhl llulllll&lon Fund far FY 1,. FY20 
Ind n21. 1111• Dlhlrwf• .-1i1a i,, lhl City and Iha MLC. rn ardv fbr 1h11 
oft'llt ta apl ... any avfap lCblMd In 1h11 m.., awn bl raplad In onlD' to 
meetthln:oun:l·~~•ooov)~ 

cl, Thlplltl•.-thlt1111_avl1W1wltldntlllP!llaclaf'FY20U•2D11D¥1rS3,4 
blDloawlnghm llle2014Clty/MLCKllllb A.,.... wlllbl--,town 
Iha FY 201' 1C11L 11111 Is aurnntly lltlinated aapplllll..., 1131 mflllon but w1U 
nol be flMlmd until 11111 fbU yw of FY 2011 da Is llnmlaad IDChnalyal by &!us 
City11aad IU MLC11 ar:tmrl& 

e. Tbt ,._ 'll'll lhll recmrla&•vlnpavvSIJ blDlon fbr PY 2011 nmau• 
thl 20l4Cl&y/MLC HtalthAgtlenllnlwlU bl caualld taMrd thl&all IR'Pfsul 
Yan2019,2020. 2021 lllll llr~oflllermarrlqolillplfaa uad1r lOO(lv) 
lbcM. 'nll1IIOUfflllltly...,. II IJIPftlllmalill "° 11111Uon liul wOI aoc be 
Onlllllll WIIU the ftlJI ywof PY2011 cflll II lllnsmltted 1111 lllllyad by dtl Clty11 
111d Ibo Ml.e's 11tum11, Onoe Iha amount Is ftalllllll. 1h11 unaunt 1blff be applied 
to FIICII Y11112019, 20201 ZGI and lo lh1 abl(pdtn lnler l(1)(lv), 

2. Ak the aanol111fon arPlloll Y• 2021, lhl padilllhlll c1lcul11111he11Yln1ullli.d durln& 
the 3 yur pedad. In lhlfflllt lhll Iha MLC hu ....... 1111111dllnl500 mlWOft In recuntq 
healdiaam•lngt. u .... upan by._ Clly'1 llld tha MLC'1-..tu. Mh addlllanll a'llnp 
nil be udllmd a fallDWJ: 

■• 1111 flnt 1151 mllUan will bt Ulld by thl Clay 10 mm I S100 por lllllnblr per ya 
lncntato Mlfntbndl(.U.ud l'lllnlls)efliadveJuly I, 2021. Jf111vf1111 
amount ovarsaoo mllllan bat Im dan la6I fltllllan II 11111(..r, lhl 1100 p1r ffllftlber 
p.-yeu(UIIYu lftd llllna) ~--will beprondtd. 

It. A11Y avlnp 1hlnaftlr 111111 blapllt equally 11-th■aty 111d lhl MLCllld ■pplflcl 
lnlffllllftll' ...... tabythtpartl& 

3. laalnllffll Jllluuy I, 201Pa ad acmdauflta unJ• 111d UDlll tha plllles IIJII o~ lho 
pth111hlll audlorla Iha qatwly pl'DYlllon oFtbe foUowidgdlll ta Im Clty'1111d MLC11 
ICltuul• on 111 angolna qunrly bull: (l) dltlllld Dlth-lml hallb dlla lam Bmblmn Hulda 
11d Blnpf19 81111 Crms lllcludlna ataUtd ollllm-lawl dlta fbr City •playNSOOVll'ld under lhl 
Offl.CBP P111811ffl1 (lnlludlna BenlarC. and Bebavlcnl Haith lnf'onnadan); and (2) 
utlllatlon dlla lmdlrdla HIP-HMO plan. W da111111D be pnwlded wllhln 60 days oflbo 111d 
araoh qullflrlyperfod. The HIP-HMO Ulllladandlla wlb alla be prcrvldad lD lhe Cky11111d 
MLC'1 uwula wllldn &o days of'lba.aautioll aflflll llUDr,pltlDeftt fbr City Fllcal Yaar 
2011 u balllnc lnbmlllan ta ■-110llllloa•vl11p, The HIP-HMO da111b■ll lfloludc (I) 
utlUatlon byprollldn lbrllta ar...,fa lllnaJltollulpl; ~J) utUladon l,y c111eue--. by 
proaedunl (tbr purpalll of--C.11111 arBaellonaQ 111d (IU) 1111111blrqapnnt dll& 
lbr ... Wellnm prapam. inoludln&IINllr,lnamtmNII by dull tdlcrh• (lllvtl r, u 111d II), 
'111e d■lallllll lnolude blleliu dm II Wtll •dala ...... Ille IIIUIDpll• udlm:d la 
ddennfnllla lllJIIC1IIII avl11&1 rar conapalfson. Thi dlla clllarlbld In 1h11 parqraph 111111111 
pn,vtdld pul'IUlllt toa data lllulng..-aient lnllnd Into by Ilse City and MLC. uln IO prior 
data...-enes, which 111111 pnwldltwthl prallClllon of 111 .... prlwicy lffll relalld aaaii--. 
lhlll aavar Ill pedads llddrellld by dlf~ ~lllt(l.e., ,..,_ lune :JO, 2021 lld dlllldlr). 
and lhlll be execuled witllm lblrty dayl aflha mculfon aflhll ldllr .-mlllL 
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b. 1111 arllfllllOrlball ltlvt tl111uChadty 10 lmpoaa ln1edm ..Wtblt Is 
eaulllw wlda 1111 putlll' fat. 

c. Thlulllblarmll hlvlltfllllllbolftyloallllwllhdllpatla •lllllb 
IID'III a llepproprlall tallllbnle Iha 111ml ot~■ 1p1m-. 

d. 1119 p■r1I■ IIIIU lblll IIIICOlll fiJrdl■ ubllnfOr(faoludiqContmiltll 
lllllllnp). 

If lhe lboft c:matbnm 10 your undln1andla,. pl-COUlllllllp below. 



.. 

d ·office of Labor Relations 

..... Clmplaa 
C'NrSllltl• 
--tLllnkl 
,,_,_..,Qrrnt I 11 
....,Clllllrll 

llrl Madnnin 
Aaooflle Dhalor 

22 Omllndt .... NtwYcn.tff 10Cl01 
nyqaelatr 

C,mmlltle oflmam lad .-,.,.,,,., 
10-21,Cdtb AVlllllew Buh 300-2 
toaalllandca,,NY 11101 

Rm lllUtmDf Pm 
DmMr.Mllllril: 

Thia II 1a con11nn dae undenlaadlaa 1111d agreemm&ofta.:lllllfllccmmmilllpld lmDy 
lave Jbra,plD)lill 11p11wwd by Iha Commkhoorllaml aad..._llld -----­
lb CityofNaw YcnlrlHallh + HolpflalalCUt. coltcliN barplniDa ....,.._ 

'lbeplllllllllle to "op& In" IO lheNaw YmtSlatePaldP'llllily ,._......_ u 
lmplememed bylbe City ~n,..,, Yodr, • laallup,UCicuJaaal .-to tuatbl DU 11■1' 
ltlpltabplamaat.lUJuaattantllatfoabylhemem!Hnbfp. 

below. 
lfdle lbon armrdl with )'Qllrundllltandma, kindly alllllatho slptnP Una prowled 

v~✓,ir,/1 
RaamCamp a 
Cammr-... 

AGIIDD AND A: l'TED ON BIBAU'Of CIR 

.:if-1V4s Matburin 
AllocflleDnctor 

• - I 



Office of Labor Relations 
22 Colllndt stniet. NewYOfk, NY 10D07 

Rlll'INCUaplan 
°""",.,.,,,, 
lllvan H. llanb 
l'ltrt .QrputJ,Clllm,,.,..,., 
(lfften,I "1unal 

Earl Mathurin 
Asl0Cliate Director 
Committee of Interns and Residents 
10-27 46"' Avenue, Suite 300-2 
Long Island City, NY 11101 

nya.gov/alr 

APPENDIXD 

Rez Holiday Pay PHpt PfOlram 

Dar Mr. Mathurin, 

CIIINLavllt 
Dl,ut,0lntmladofler 
HN/thC..Qilt .......... 
, ..... ca.,taly 
Ohmrl;,...,.,..llnf/ltl"°ltrllfl 

This Is to eonfinn tho understanding of the parties that effitctivo March 26. 2020 
the remaining Sl,716,216 lwnp sum rotroaotive cuh amount set forth In Artfole4 (i)(f) or 
the 2018-2021 MOA will be available f'or the creation ofa Holfday Pay Pilot Prosram for 
Residents. 

Under the Pilot Propmn, etrectfve Mmcb 26, 2020, Residents will be elfpole to 
receive a lump sum cub payment oftwo-lnmdnd ($200) doltm per shift, If they are 
scheduled and work SO% or more of thofr 1hlft. on any of the holidays lilted below: 

NEW YEARS DAY 
MARTIN LUTHER KING JR, DAY 
WASHINGTON'S BIRTHDAY 
MEMORIAL DAY 
INDEPENDENCE DAY 
LABORDAY 
THANKSGIVING DAY 
CHRISTMAS DAY 

This 5200/shlftpayment shall be in addition to the Resident'• regular salary and 
shall be subject to all legally required deductions and withholdings. 
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Thll Pilot Prognm shall oxpfro on December 15. 2021 or when the -1 
SJ,716,216 in ftmdlng hu been expended, whichever is artier. 

NYC H+H adlor the City of New York shall in no way be liable for any 
payments beyond the SJ, 716,216 lump 1U1D cub amount. Any balance that may be 
romainfn& • of December 15, 2021, shall be 1p111t in a mutually qreabla manner, u to 
be dctennined by the parties. 

Compemadon t'or worldn& I half day, II defined In this Article, sb■ll be provided 
to the HSO as 100D u practicable afhlr the holiday. 

NYC H+H lhall provide the Committee with quarterly reports at each faclUty, 
identitylng each HSO recelvina I holiday payment by name, department 111d Employee 
ID nwnber. The nport shall name the HSO who worked on IUCh holiday and the date(•) 
_worked and the 1mount(1) paid. 

The parties aclcnowladp that CIR may raise lhe demand to continue the Holiday 
Pay Pilot Program f n the next round of conlnet negotiations. 

If the above ac:c:ords with your m1elent111dfn& kbtdly execute the signature line 
provided below. 

;;~ 
Renee Campion 
Commissioner 

AGREED AND ACCEPTED ON BEHALF OF CIR. 

Earl Mathurin 
Associate Director 

AOREED AND ACCEPTED ON BEHALF OF H+H 

£~ 
Sr. A VP/Oeneral Councll 

u 



APPENQIXE 

ARTICLE xyn QISCJPYNABY ACTION 

Section a. &mtdltti,o 

If, In lhe discmion of the Facility Chief Medical Officer, the HS0'1 chief of service, or 
pn>pmn dlreetor, It ls deciclcd lhat an HSO 1hould tie placed mi ii nnnedilldon plan, the 
department will infann the HSO in a timely llllmlet Chat his/her pedbrmance is 
considered to be subsmndard and will Indicate whit die specific aspects of the HSO's 
performance need Improvement. Any tbrmal mnediatlon plm should. be in writfna and 
include a n,uonablo timehnu, as detmmincd by the Proanm Director md or Chier of 
Service with lplOific 10111 for Improvement and a specific plan to achieve these p11. 
The HSO shall be given a copy of the remediation plan and have 1he opportunity to 
ducun Che plan wilh program Director. The HSO will be allowed to ftle, in wrillna. a 
rebuttal/ rapon1e to the evaluation of aubltlndard performaee IS part or their personnel 
file. but wilt not fmpact the decision for mediation. Tbe HSO may lllo be uslgned a 
mentor (attendlna physician) from wllltfn the pqnm to fialUtate adherence and 
1UCCC1Sful tblfillmeat or the remediation plan. The Remedfatioa Plan should UM u an 
educational tool to mist the HSO in meeting the required perfonnace llandlrdt. HS0'1 
should be offered the opportunity to have CIR represmtadon In meednp with the 
employer to dlswu their rmnedfation plan. 

Sectlop 2, Prpbadog 

If en HSO fl placed on probation (Probation defined IS a procaa that places lhe HSO into 
a "trial period" to evaluate perfmmance and provide neaeuary, outlined, performance 
improvements) for any nsuon. that ac:don must be In writing and inolude: a aununary of 
the l'C8IOlll 1br the artion, the ana(1) of perfomaace to be lmpnm:d. a lummll)' of the 
criteria for Judaina adequate Improvement, and the date upon whfch lhe probation will be 
rmewed. Probation cannot be Imposed until the HSO hu 1WC1elved notice either in 
person or to bis/her email address. The HSO lhall be given I copy of the probation and 
have the opportunity to dilcua the plan with proaram Director. HSO will have the ability 
to submit a written muttal, but that will not cbanp probadoa■ry status. HSO should be 
made aware that he/she hu risht to CIR npreentatlon in all Probationmy maotlap. 
The Employer is not required to place HS0'1 on a nsnecUation plan and/or probation to 
punue d(ICipllnll)' chqos •d IOICVIIS hi riptl to proceed direotly to discipline in 
situations where ft dnms 1pproprlatc. 
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Office of Labor Relations 
22 Cortlandl Stn1a1. NINIVort. NY 10007 

Rlnw Campion 
C4,nmlDlanl, 

■llven N. lanlcl 
FltrtD,putv0ltrlnl/alon,r 
GnlnllCOUnitl 

Eat Mlthwin 
Alloclate Dlnlc:tor 
Commhtee of Intcms and Relidcm 
10.27 4fl' Avenue, Suite 300-2 
Lons l1lllld City, NY 11101 

nyu.gav/lu 

APPENDIXF 

1c1 rasuw &afsmk Jhae 
Dear Mr, Mathurin, 

CratNIMllt 
Dfputv~ 
Healdl 0n CUt Mllnaftllllllf 

Gtora• can.~ 
Otl!dw, rm,i,a,u ..,,,,,,,, l'rDlnlm 

This is to mnftnn the undcntandlaa of the partlea that, to the extent mible, Raldent 
Prosnm Dlrec:kn, lftd other ralcwnt parties, 1hould make belt cftbrts to provide Ruldents wilh 
protected academic time in ICCOrdanc:e with the Ac:credltadon Co111cll t'or Oradual. Medical 
Educadon (ACOME) requirements. If extmlllll111 c:lrcumstance■ continue to arlH in a Milty on 
a ..,.1., bull which make provldlna protected Cima lmpOMlble, the ractlll)' will meet with CIR. 
and die Raldenll to discuss how lhesedn:umltanca may be avoided In dte ftmarc. 

If the above m:cords with your undarslandln& kindly execute the signature line provided 
below. 

AGREED AND ACCEPTED ON BEHALF OF CIR ~ 

c!?(~ ~ 11 
Earl Mathurin 
Anoclu Dlreclar 

AG~ ~~,PTEDON BEHALF OF H+H 

~'-- /z.-&slt1 
~Ail~drea!""'-0.~Co~hen,---=Blq=---. Date • 
Sr. AVP/011111'11 Council 
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APPENDIXG 

ARTICLE XXI MISCELLANEOUS 

Section 11 QrJegcatfop• 

When orientation kits me suppllad to new Ho111e Sta.tr. the CIR lhall be parmitted to have 
Included in the kits CIR. llterature, provided such litmatme is first 1ppr0ved for such 
purpoN by NYC H+H's Office of Labor R.eladona. 

The Vlce-Pruldaot reaponsfble for Human Resources will issue a memonndum to NYC 
H+H facilities requesting that the)' provide the CIR notloo of tho 1chedulin1 or 
oritntatlon Huion1 for new House Stiff ICheduled to tCllt on or about July t • ■t least 
thJrty (30) days prior to the sessions and the CIR be provided et least sixty (60) mlnuta 
to meet with the new House Staff duriq the orlenladons. This II lO enable the CIR. to 
disseminate the tnfom,adon concemina the CIR and Its beneflts to the new House SCaff. 

'Nothing c,onlalned above ■hall prevent • FacHity, in their mlllatml discretion, ftom 
allowfq CIR more than sixty (60) mlnuta to mnt with new House Staff during 
orientadons, ff operationally feuible. 

Section 11. Hppg Staff lgfonnatfop 

a. The NYC H+H shall piovide. whether cmitrally or at the hospital Jeve). the home 
addrmes of House Staff Ofliecn • soon after the NYCH H+H or the facility 
obtains them as Is feasible. It is understood that this provision imposes no 
obliption on the NYC H+H to acquire this infonnation. 

b, The NYC H+H shill furnish to the CIR, once a year by June 1 •, a prelbnlnary 
listfn& of1he new July 1• Resident elm. A final listing oflhe entire bargaining 
unit. including the new Resident class, will be sent to the CIR. by August 15th and 
1h1H Include employee name, job class number. &ctlity. Oriabtal Date of 
Appointment (ODA). work email, Employee ID nmnber and lf available, home 
adcbm. 
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APPENDJXD 

ARTICLE IJ CQMMIJTEE SECURITY, DJJES AND PAC CUECKQR 

Sectlop I. 
The City aareea that all HSO. employed by the City, if any, and NYC H+H qn,es that 
all HSO. employed by NYC H+H are eligible to become 1111d remain members of the 
Committee ot Jntema and Relldents. 

S-tlgp2, ' 
1bc City qrees and NYC H+H agrees that they will exercise their best efl'ortl to see that 
sum HSOs suffer no discrimination or reprisals at City health facllides or NYC H+H 
health facllidet, rupectively, by reason of their mcmbenhip In or leaitfmate activities on 
behalf' of the Committee. 

Sec;tfon t 
•• The Commlttae shall have the exclusive right to the chock-off IDd l:rlmmittal of 

dues on bthalf of ach HSO In aecordanc:e with the Mayol's Executive Order No, 
98, dated May 15, 1969, enddad 11Repl1tion1 Relating to the Check-off of Union 
Dues" and fn accordanco with the Mayor's Exccutfvo Order No, 107, dated 
December 29, 1986, entitled "Procadum for Orderly Payroll Check-Off' of Union 
Dues and Aaency Shop Fees.", to tho extent pmnitted by law. 

b. Any HSO may consent In wrftJng to tho authorization of the deduction of dues 
tom the HS01

1 waps and to the dalpatfon of tho Committee as the recipient 
tbamf. Such consent, if pven., aball be in a proper fonn accepllble to the Clly, 
which bean tho slpature of the HSO. 

Sectiog 4, 

a. The Employer 1hall commence deduction of dues u soon a pncdcabla, but in no 
case later than thirty (30) ~ after receiving proof of a sipad dues check off 
authorization card. 

b. The employer shall accept siped dues check off' authorization cuds, signed by 
means of written and/or electronic sipatum. The riaht to menabenhip dua shall 
remain in effect wttil lhe (1) HSO fs no lonpr employed in a title repnssented by 
CIR. or (2) the HSO nvokes such dues check off authorization punumt to and in 
accordanco with tha terms of the dues check otr authorization card. 

Seclla5, 

Five (S) differing amounts of d11as deducdOIIS wm be made l\llilable lO the 
Commlttae. Dua and fell shall be deductible on the basis of percen111p of 
11lary, 11 desisnated by the Committee. ti> the extent feasible. 
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Sec;tlop' 

a. cm. upon 111 election to putlafpate In a separate ll8fC8ltcd ftmd llllablftbed 
punumt to appllc:ablo law, bicludins Tide 2 USC. Secdon 441b, to receive 
contributions to be used for lhe 1uppqrt of candidates for federal office. lhall have 
the acluive riaht In confonnance with applicable Jaw to the check-oft' for such 
political purpolCI fn a manner II described In a supplemenlal lgMlllont to be 
incorpomted by reference Into the Apeement. 

b. Any elfalble HSO covered by this Agreement may volW1tuily authorize in 
writing 1he deduction of such con1ributfoa1 from said HSO's Wlpl for such 
pwpo111 ht authorization fbnn acceptable to NYC H+H which bears tho HSO's 
slpature. 

c. A copy of lhe Summary Annual Report to the Federal Election Commission 
(1'FEC") or any t\md establlshed punuant to this Section 1haJl be submitted to the 
Comptroller of the City of New York and the Office of Labor Relations at the 
time of its submission to the FEC. 

II 




