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Local 237, IBT 
2010-2018 Public Information and Health Titles 

AGREEMENT entered into this day of , 2018, by and between the City of New 
York and related public employers pursuant to and limited to their respective elections or statutory 
requirement to be covered by.the New York City Collective Bargaining Law and their respective 
authorizations to the City to bargain on their behalf and the New York City Health and Hospitals 
Corporation (d/b/a) NYC Health+ Hospitals ("NYC H+H") (hereinafter referred to jointly as 
the "Employer"), and Local 237, International Brotherhood of Teamsters, AFL-CIO 
(hereinafter referred to as the "Union"), for the period from September 26, 2010 to March 25, 
2018. 

W IT N E S S E T H: 

WHEREAS, the parties hereto have entered into collective bargaining and desire to reduce the 
results thereof to writing, 

NOW, THEREFORE, it is mutually agreed as follows: 

ARTICLE I - UNION RECOGNITION AND UNIT DESIGNATION 

Section 1. 

The Employer recognizes the Union as the sole and exclusive collective bargaining representative 
for the bargaining unit set forth below, consisting of employees of the Employer, wherever 
employed, whether full-time, part-time per annum, hourly or per diem, in the below listed title(s), 
and in any successor title(s) that may be certified by the Board of Certification of the Office of 
Collective Bargaining to be part of the unit herein for which the Union is the exclusive collective 
bargaining representative and in any positions in Restored Rule X titles of the Classified Service 
the duties of which are or shall be equated by the City Personnel Director and the Director of the 
Budget for salary purposes to any of the below listed title(s): 

51175 
60816 
12303• 
60805• 
90610, 906100 
93049 
51110, 511100 
51105 
60810· 
55015 
90635,906350 
51 135, 511350 
60818 

ASSISTANT DIRECTOR OF BUREAU OF PUBLIC HEALTH EDUCATION 
ASSOCIATE PUBLIC INFORMATION SPECIALIST 
EDITORIAL ASSIST ANT 
lNFORMATION ASSIST ANT 
PHOTOGRAPHER 
PHOTOGRAPHER (RULE X) 
PUBLIC HEAL TH EDUCATOR, PUBLIC HEAL TH EDUCATOR LEVEL I 
PUBLIC HEAL TH EDUCATION TRAINEE 
PUBLIC RELATIONS ASSISTANT 
SENIOR INTERGROUP RELATIONS OFFICER 
SENIOR PHOTOGRAPHER 
SENIOR PUBLIC HEALTH EDUCATOR, PUBLIC HEALTH EDUCATOR LEVEL II 
SUPERVISOR OF TRAFFIC SAFETY EDUCATION 
*present incumbents only 
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9661 IO, 966120 
966310,966320 
005050 
513120 
513130 
964310,964320 
004890 
001600 
004910 
966950,966960 
51310 

Section 2. 

ASSOCIATE RADlOGRAPHER 
ASSOC. SUPERVISORY RADIOGRAPHER 
ASSOC. ULTRASOUND TECHNOLOGIST 
ELECTROCARDIOGRAPH TECHNICIAN 

ELECTROENCEPHALOGRAPH TECH. 
NUCLEAR MEDICINE TECHNOLOGIST 
RADIOGRAPHER 

SR. ELECTROCARDIOGRAPH TECH. 
SPRVSG. NUCL. MEDICINE TECHNLGST 
ULTRASOUND TECHNOLOGIST 
X-RAY TECHNICIAN 

The terms '·Employee" and "Employees" as used in this Agreement shall mean only those persons 
in the unit described in Section 1 of this Article. 

ARTICLE II - DUES CHECKOFF 

Section 1. 

a. The Union shall have the exclusive right to the checkoff and transmittal of dues on behalf 
of each Employee in accordance with the Mayor's Executive Order No. 98, dated May 15, 
1969, entitled "Regulations Relating to the Checkoff of Union Dues", and in accordance 
with the Mayor's Executive Order No. 107, dated December 29, 1986, entitled "Procedures 
for Orderly Payroll Check-Off of Union Dues and Agency Shop Fees". 

b. Any Employee may consent in writing to the authorization of the deduction of dues from 
the Employee's wages and to the designation of the Union as the recipient thereof. Such 
consent, if given, shall be in a proper form acceptable to the City, which bears the signature 
of the Employee. 

Section 2. 

The parties agree to an agency shop to the extent permitted by applicable law, as described in a 
supplemental agreement hereby incorporated by reference into this Agreement. 
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ARTICLE III - SALARIES 

Section 1. 

a. This Article III is subject to the provisions, terms and conditions of the Alternative Career 
and Salary Pay Plan Regulations, dated March 15, 1967 as amended, except that the 
specific terms and conditions of this Article shall supersede any provisions of such 
Regulations inconsistent with this Agreement subject to the limitations of applicable 
provisions of law. 

b. Unless otherwise specified, all salary provisions of this Agreement, including minimum 
and maximum salaries, advancement or level increases, general increases, and any other 
salary adjustments, are based upon a normal work week of 35 hours. In accordance with 
Article IX, Section 24 of the 1995 - 2001 Citywide Agreement, an Employee who works 
on a full-time, per•diem basis shall receive their base salary (including salary increment 
schedules) and/or additions-to•gross payment in the same manner as a full.time, per•annum 
Employee. An Employee who works on a part•time per annum basis and who is eligible 
for any salary adjustments provided in this Agreement shall receive the appropriate pro•rata 
portion of such salary adjustment computed on the relationship between the number of 
hours regularly worked each week by such Employee and the number of hours in the said 
normal work week, unless otherwise specified. 

c. Employees who work on a part•time per diem or hourly basis and who are eligible for any 
salary adjustment provided in this Agreement shall receive the appropriate pro•rata portion 
of such salary adjustment computed as follows, unless otherwise specified: 

Per diem rate -1/261 of the appropriate minimum basic salary. 

Hourly Rate .35 hour week basis: 1/1827 of the appropriate minimum 
basic annual salary. 

d. The maximum salary for a title shall not constitute a bar to the payment of any salary 
adjustment or pay differentials provided for in this Agreement but the said increase above 
the maximum shall not be deemed a promotion. 

Section 2. 

Employees in the following title(s) shall be subject to the following specified salary(ies), salary 
adjustment(s), and/or salary range(s): 

a. Effective September 26, 2010 

TITLE 
ASST. DIR. OF BUREAU OF PUB. HEALTH EDUC. 
ASSOC. PUBLIC INFORMATION SPECIALIST 

PUBLIC INFORMATION AND HEALTH 4 

i. Minimum 
(1) Hiring (2) Incumbent 

Rate* Rate 
$52,515 $59,342 

ii. Maximum 
Rate 

$71,532 

TERM: SEPTEMBER 26, 2010 to March 25, 2018 
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LEVEL! 
LEVEL II 

ASSOCIATE RADIOGRAPHER*** 
LEVEL! 
LEVEL II 

ASSOC. SUPERVISORY RADIOGRAPHER*** 
LEVEL I 
LEVEL II 

ASSOC. ULTRASOUND TECHNOLOGIST*** 
EDITORIAL ASSISTANT 
ELECTROCARDIOGRAPH TECHNICIAN 
ELECTROENCEPHALOGRAPH TECH. ** 
INFORMATION ASSIST ANT 
NUCLEAR MEDICINE TECHNOLOGIST*** 

LEVEL I 
LEVEL II 

PHOTOGRAPHER 
PHOTOGRAPHER (RULE X) 
PUBLIC HEAL TH EDU CA TOR 

LEVEL I 
LEVEL II 
LEVEL III 

PUBLIC HEALTH EDUCATION TRAINEE 
PUBLIC RELATIONS ASSIST ANT # 
SR. INTERGROUP RELATIONS OFFICER 
RADIOGRAPHER*** 
SR. ELECTROCARDIOGRAPH TECH.** 
SENIOR PHOTOGRAPHER 
SENIOR PUBLIC HEAL TH EDU CA TOR 
SPRVSR. OF TRAFFIC SAFETY EDUCATION 
SPRVSG. NUCL. MEDICINE TECHNLGST*** 
ULTRASOUND TECHNOLOGIST*** 

LEVELI 
LEVEL II 

X-RAY TECHNICIAN*** 
LEVELi 
LEVEL II 
LEVEL III 

PUBLIC INFORMATION AND HEALTH s 

$32,035 $36,200 $57,919 
$47,342 $53,496 $66,848 

$45,320 $51,212 $52,379 
$48,068 $54,317 $55,858 

$50,812 $57,417 $59,760 
$54,935 $62,076 $68,250 
$57,504 $64,979 $71,476 
$29,265 $33,070 $36,499 
$32,166 $36,348 $42,742 
$34,114 $38,549 $44,229 
$27,578 $31,163 $46,196 

$40,696 $45,986 $47,153 
$43,725 $49,409 $50,575 
$37,519 $42,396 $51,915 
$37,519 $42,396 $51,915 

$45,197 $51,073 $58,837 
$51,630 $58,342 $67,861 
$52,515 $59,342 $71,532 
$37,519 $42,396 Flat Rate 
$32,035 $36,200 $57,919 
$39,360 $44,477 $62,242 
$42,573 $48,107 $49,277 
$35,153 $39,723 $47,239 
$42,616 $48,156 $64,848 
$51,630 $58,342 $67,861 
$36,852 $41,643 $63,684 
$46,700 $52,771 $55,009 

$46,300 $52,3 I 9 $57,047 
$50,781 $57,383 $64,134 

$42,573 $48,107 $49,277 
$45,320 $51,212 $52,379 
$50,812 $57,417 $59,760 

TERM: SEPTEMBER 26, 2010 to March 25, 2018 
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b. Effective September 26, 2010 (second year rate) 

i. Minimum 
(1) Hiring (2) Incumbent ii. Maximum 

TITLE Rate* Rate Rate 
ASST. DIR. OF BUREAU OF PUB. HEAL TH EDUC. $53,947 $59,342 $71,532 
ASSOC. PUBLIC INFORMATION SPECIALIST 

LEVEL I $32,909 $36,200 $57,919 
LEVEL II $48,633 $53,496 $66,848 

ASSOCIATE RADIOGRAPHER *** 

LEVEL I $46,556 $51,212 $52,379 
LEVEL II $49,379 $54,317 $55,858 

ASSOC. SUPERVISORY RADIOGRAPHER*** 

LEVELi $52,197 $57,417 $59,760 
LEVEL II $56,433 $62,076 $68,250 

ASSOC. ULTRASOUND TECHNOLOGIST *** $59,072 $64,979 $71,476 
EDITORIAL ASSISTANT $30,064 $33,070 $36,499 
ELECTROCARDIOGRAPH TECHNICIAN $33,044 $36,348 $42,742 
ELECTROENCEPHALOGRAPH TECH.** $35,045 $38,549 $44,229 
INFORMATION ASSIST ANT $28,330 $31,163 $46,196 
NUCLEAR MEDICINE TECHNOLOGIST*** 

LEVEL I $41,805 $45,986 $47,153 
LEVEL II $44,917 $49,409 $50,575 

PHOTOGRAPHER $38,542 $42,396 $51,915 
PHOTOGRAPHER (RULE X) $38,542 $42,396 $51,915 
PUBLIC HEAL TH EDU CA TOR 

LEVELi $46,430 $51,073 $58,837 
LEVEL II $53,038 $58,342 $67,861 
LEVEL III $53,947 $59,342 $71,532 

PUBLIC HEAL TH EDUCATION TRAINEE $38,542 $42,396 Flat Rate 
PUBLIC RELATIONS ASSIST ANT # $32,909 $36,200 $57,919 
SR. INTERGROUP RELATIONS OFFICER $40,434 $44,477 $62,242 
RADIOGRAPHER*** $43,734 $48,107 $49,277 
SR. ELECTROCARDIOGRAPH TECH. ** $36,112 $39,723 $47,239 
SENIOR PHOTOGRAPHER $43,778 $48,156 $64,848 
SENIOR PUBLIC HEAL TH EDU CA TOR $53,038 $58,342 $67,861 
SPRVSR. OF TRAFFIC SAFETY EDUCATION $37,857 $41,643 $63,684 
SPRVSG. NUCL. MEDICINE TECHNLGST*** $47,974 $52,771 $55,009 
ULTRASOUND TECHNOLOGIST*** 

LEVELi $47,563 $52,319 $57,047 
LEVEL II $52,166 $57,383 $64,134 

PUBLIC INFORMATION AND HEALTH 6 TERl\-1: SEPTEMBER 26, 2010 to March 25, 2018 
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X-RAY TECHNICIAN*** 

LEVELi $43,734 $48,107 $49,277 
LEVEL II $46,556 $51,212 $52,379 
LEVEL III $52,I 97 $57,417 $59,760 

c. Effective March 26, 2012 

i. Minimum 
(1) Hiring (2) Incumbent ii. Maximum 

TITLE Rate* Rate Rate 
ASST. DIR. OF BUREAU OF PUB. HEALTH EDUC. $53,040 $59,935 $72,247 
ASSOC. PUBLIC INFORMATION SPECIALIST 

LEVEL! $32,356 $36,562 $58,498 
LEVEL II $47,815 $54,031 $67,516 

ASSOCIATE RADIOGRAPHER*** .. 
LEVELi $45,773 $51,724 $52,903 
LEVEL II $48,549 $54,860 $56,417 

ASSOC. SUPERVISORY RADIOGRAPHER*** 

LEVEL I $51,319 $57,991 $60,358 
LEVEL II $55,484 $62,697 $68,933 

ASSOC. ULTRASOUND TECHNOLOGIST*** $58,079 $65,629 $72,I 91 
EDITORIAL ASSIST ANT $29,558 $33,401 $36,864 
ELECTROCARDIOGRAPH TECHNICIAN $32,488 $36,711 $43,169 
ELECTROENCEPHALOGRAPH TECH. ** $34,455 $38,934 $44,671 
INFORMATION ASSISTANT $27,854 $31,475 $46,658 
NUCLEAR MEDICINE TECHNOLOGIST*** 

LEVELi $41,103 $46,446 $47,625 
LEVEL II $44,162 $49,903 $51,081 

PHOTOGRAPHER $37,894 $42,820 $52,434 
PHOTOGRAPHER (RULE X) $37,894 $42,820 $52,434 
PUBLIC HEAL TH EDU CA TOR 

LEVEL I $45,650 $51,584 $59,425 
LEVEL II $52,146 $58,925 $68,540 
LEVEL III $53,040 $59,935 $72,247 

PUBLIC HEAL TH EDUCATION TRAINEE $37,894 $42,820 Flat Rate 
PUBLIC RELATIONS ASSIST ANT# $32,356 $36,562 $58,498 
SR. INTERGROUP RELATIONS OFFICER $39,754 $44,922 $62,864 
RADIOGRAPHER*** $42,998 $48,588 $49,770 
SR. ELECTROCARDIOGRAPH TECH. ** $35,504 $40,120 $47,71 I 
SENIOR PHOTOGRAPHER $43,042 $48,638 $65,496 
SENIOR PUBLIC HEAL TH EDU CA TOR $52,146 $58,925 $68,540 

PUBLIC INFORMATION AND HEALTH 7 TERM: SEPTEMBER 26, 20!0 to March 25, 2018 
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SPRVSR. OF TRAFFIC SAFETY EDUCATION $37,220 $42,059 $64,321 
SPRVSG. NUCL. MEDICINE TECHNLGST*** $47,167 $53,299 $55,559 
ULTRASOUND TECHNOLOGIST*** 

LEVEL! $46,763 $52,842 $57,617 
LEVEL II $51,289 $57,957 $64,775 

X-RAY TECHNICIAN*** 

LEVELi $42,998 $48,588 $49,770 
LEVEL II $45,773 $51,724 $52,903 
LEVEL III $51,319 $57,991 $60,358 

d. Effective March 26, 2012 (second year rate) 

i. Minimum 
( 1) Hiring (2) Incumbent ii. Maximum 

TITLE Rate* Rate Rate 
ASST. DIR. OF BUREAU OF PUB. HEALTH EDUC. $54,486 $59,935 $72,247 
ASSOC. PUBLIC INFORMATION SPECIALIST 

LEVEL! $33,238 $36,562 $58,498 
LEVEL II $49,119 $54,031 $67,516 

ASSOCIATE RADIOGRAPHER*** 

LEVELi $47,022 $51,724 $52,903 
LEVEL II $49,873 $54,860 $56,417 

ASSOC. SUPERVISORY RADIOGRAPHER*** 

LEVELi $52,719 $57,991 $60,358 
LEVEL II $56,997 $62,697 $68,933 

ASSOC. ULTRASOUND TECHNOLOGIST*** $59,663 $65,629 $72,191 
EDITORIAL ASSIST ANT $30,365 $33,401 $36,864 
ELECTROCARDIOGRAPH TECHNICIAN $33,374 $36,711 $43,169 
ELECTROENCEPHALOGRAPH TECH. ** $35,395 $38,934 $44,671 
INFORMATION ASSIST ANT $28,614 $31,475 $46,658 
NUCLEAR MEDICINE TECHNOLOGIST*** 

LEVEL I $42,224 $46,446 $47,625 
LEVEL II $45,366 $49,903 $51,081 

PHOTOGRAPHER $38,927 $42,820 $52,434 
PHOTOGRAPHER (RULE X) $38,927 $42,820 $52,434 
PUBLIC HEAL TH EDUCATOR 

LEVELi $46,895 $51,584 $59,425 
LEVEL II $53,568 $58,925 $68,540 
LEVEL III $54,486 $59,935 $72,247 

PUBLIC HEAL TH EDUCATION TRAINEE $38,927 $42,820 Flat Rate 
PUBLIC RELATIONS ASSIST ANT # $33,238 $36,562 $58,498 

PUBLIC INFORMATION AND HEALTH 8 TERM: SEPTEMBER 26, 2010 to March 25, 2018 
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SR. INTERGROUP RELATIONS OFFICER $40,838 $44,922 $62,864 
RADIOGRAPHER*** $44,171 $48,588 $49,770 
SR. ELECTROCARDIOGRAPH TECH. ** $36,473 $40,120 $47,711 
SENIOR PHOTOGRAPHER $44,216 $48,638 $65,496 
SENIOR PUBLIC HEAL TH EDU CA TOR $53,568 $58,925 $68,540 
SPRVSR. OF TRAFFIC SAFETY EDUCATION $38,235 $42,059 $64,321 
SPRVSG. NUCL. MEDICINE TECHNLGST*** $48,454 $53,299 $55,559 
ULTRASOUND TECHNOLOGIST*** 

LEVELi $48,038 $52,842 $57,617 
LEVEL II $52,688 $57,957 $64,775 

X-RAY TECHNICIAN*** 

LEVELi $44,171 $48,588 $49,770 
LEVEL II $47,022 $51,724 $52,903 
LEVEL III $52,719 $57,991 $60,358 

e. Effective March 26, 2013 

i. Minimum 
(I) Hiring (2) Incumbent ii. Maximum 

TITLE Rate* Rate Rate 
ASST. DIR. OF BUREAU OF PUB. HEALTH EDUC. $53,570 $60,534 $72,969 
ASSOC. PUBLIC INFORMATION SPECIALIST 

LEVELI $32,680 $36,928 $59,083 
LEVEL II $48,293 $54,571 $68,191 

ASSOCIATE RADIOGRAPHER*** 

LEVELi $46,231 $52,241 $53,432 
LEVEL II $49,035 $55,409 $56,981 

ASSOC. SUPERVISORY RADIOGRAPHER*** 

LEVELi $51,833 $58,571 $60,962 
LEVEL II $56,039 $63,324 $69,622 

ASSOC. ULTRASOUND TECHNOLOGIST*** $58,659 $66,285 $72,913 
EDITORIAL ASSIST ANT $29,854 $33,735 $37,233 
ELECTROCARDIOGRAPH TECHNICIAN $32,812 $37,078 $43,601 
ELECTROENCEPHALOGRAPH TECH. ** $34,799 $39,323 $45,118 
INFORMATION ASSIST ANT $28,133 $31,790 $47,125 
NUCLEAR MEDICINE TECHNOLOGIST *** 

LEVEL I $41,513 $46,910 $48,101 
LEVEL II $44,604 $50,402 $51,592 

PHOTOGRAPHER $38,273 $43,248 $52,958 
PHOTOGRAPHER (RULE X) $38,273 $43,248 $52,958 
PUBLIC HEALTH EDUCATOR 

PUBLIC INFORMATION AND HEALTH 9 TERM: SEPTEMBER 26, 2010 to March 25, 2018 
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LEVEL I $46,106 $52,100 $60,019 
LEVEL II $52,667 $59,514 $69,225 
LEVEL III $53,570 $60,534 $72,969 

PUBLIC HEAL TH EDUCATION TRAINEE $38,273 $43,248 Flat Rate 
PUBLIC RELATIONS ASSIST ANT# $32,680 $36,928 $59,083 
SR. INTERGROUP RELATIONS OFFICER $40,151 $45,371 $63,493 
RADIOGRAPHER *** $43,428 $49,074 $50,268 
SR. ELECTROCARDIOGRAPH TECH.** $35,859 $40,521 $48,188 
SENIOR PHOTOGRAPHER $43,473 $49,124 $66,151 
SENIOR PUBLIC HEAL TH EDU CA TOR $52,667 $59,514 $69,225 
SPRVSR. OF TRAFFIC SAFETY EDUCATION $37,593 $42,480 $64,964 
SPRVSG. NUCL. MEDICINE TECHNLGST*** $47,639 $53,832 $56,115 
ULTRASOUND TECHNOLOGIST *** 

LEVELi $47,230 $53,370 $58,193 
LEVEL II $51,803 $58,537 $65,423 

X-RAY TECHNICIAN *** 

LEVEL! $43,428 $49,074 $50,268 
LEVEL II $46,231 $52,241 $53,432 
LEVEL III $51,833 $58,571 $60,962 

f. Effective March 261 2013 {second vear rate} 
i. Minimum 

(I) Hiring (2) Incumbent ii. Maximum 
TITLE Rate* Rate Rate 
ASST. DIR. OF BUREAU OF PUB. HEAL TH EDUC. $55,031 $60,534 $72,969 
ASSOC. PUBLIC INFORMATION SPECIALIST 

LEVEL I $33,571 $36,928 $59,083 
LEVEL II $49,610 $54,571 $68,191 

ASSOCIATE RADIOGRAPHER*** 

LEVELi $47,492 $52,241 $53,432 
LEVEL II $50,372 $55,409 $56,981 

ASSOC. SUPERVISORY RADIOGRAPHER*** 

LEVEL I $53,246 $58,571 $60,962 
LEVEL II $57,567 $63,324 $69,622 

ASSOC. ULTRASOUND TECHNOLOGIST*** $60,259 $66,285 $72,913 
EDITORIAL ASSISTANT $30,668 $33,735 $37,233 
ELECTROCARDIOGRAPH TECHNICIAN $33,707 $37,078 $43,601 
ELECTROENCEPHALOGRAPH TECH. ** $35,748 $39,323 $45,118 
INFORMATION ASSIST ANT $28,900 $31,790 $47,125 
NUCLEAR MEDICINE TECHNOLOGIST *** 

LEVELi $42,645 $46,910 $48,101 

PUBLIC INFORMATION AND HEALTH IO TERM: SEPT EM BER 26, 20 IO to March 25, 2018 
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LEVEL II $45,820 $50,402 $51,592 
PHOTOGRAPHER $39,316 $43,248 $52,958 
PHOTOGRAPHER (RULE X) $39,316 $43,248 $52,958 
PUBLIC HEALTH EDUCATOR 

LEVELI $47,364 $52,100 $60,019 
LEVEL II $54,104 $59,514 $69,225 
LEVEL III $55,031 $60,534 $72,969 

PUBLIC HEAL TH EDUCATION TRAINEE $39,316 $43,248 Flat Rate 
PUBLIC RELATIONS ASSISTANT # $33,571 $36,928 $59,083 
SR. INTERGROUP RELATIONS OFFICER $41,246 $45,371 $63,493 
RADIOGRAPHER*** $44,613 $49,074 $50,268 
SR. ELECTROCARDIOGRAPH TECH. ** $36,837 $40,521 $48,188 
SENIOR PHOTOGRAPHER $44,658 $49,124 $66,151 
SENIOR PUBLIC HEAL TH EDUCATOR $54,104 $59,514 $69,225 
SPRVSR. OF TRAFFIC SAFETY EDUCATION $38,618 $42,480 $64,964 
SPRVSG. NUCL. MEDICINE TECHNLGST*** $48,938 $53,832 $56,115 
ULTRASOUND TECHNOLOGIST*** 

LEVEL I $48,518 $53,370 $58,193 
LEVEL II $53,215 $58,537 $65,423 

X-RAY TECHNICIAN*** 

LEVEL I $44,613 $49,074 $50,268 
LEVEL II $47,492 $52,241 $53,432 
LEVEL III $53,246 $58,571 $60,962 

g. Effective March 262 2014 
i. Minimum 

( 1) Hiring (2) Incumbent ii. Maximum 
TITLE Rate* Rate Rate 
ASST. DIR. OF BUREAU OF PUB. HEAL TH EDUC. $54,105 $61,139 $73,699 
ASSOC. PUBLIC INFORMATION SPECIALIST 

LEVELi $33,006 $37,297 $59,674 
LEVEL II $48,776 $55,117 $68,873 

ASSOCIATE RADIOGRAPHER*** 

LEVELi $46,693 $52,763 $53,966 
LEVEL II $49,525 $55,963 $57,551 

ASSOC. SUPERVISORY RADIOGRAPHER*** 

LEVELi $52,351 $59,157 $61,572 
LEVEL II $56,599 $63,957 $70,318 

ASSOC. ULTRASOUND TECHNOLOGIST*** $59,246 $66,948 $73,642 
EDITORIAL ASSIST ANT $30,152 $34,072 $37,605 
ELECTROCARDIOGRAPH TECHNICIAN $33,141 $37,449 $44,037 

PUBLIC INFORMATION AND HEALTH II TERM: SEPTEMBER 26, 2010 to March 25, 2018 
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ELECTROENCEPHALOGRAPH TECH. ** 
INFORMATION ASSIST ANT 
NUCLEAR MEDICINE TECHNOLOGIST*** 

LEVELi 
LEVEL II 

PHOTOGRAPHER 
PHOTOGRAPHER (RULE X) 
PUBLIC HEALTH EDUCATOR 

LEVEL I 
LEVEL II 
LEVEL III 

PUBLIC HEAL TH EDUCATION TRAINEE 
PUBLIC RELATIONS ASSIST ANT # 
SR. INTERGROUP RELATIONS OFFICER 
RADIOGRAPHER*** 
SR. ELECTROCARDIOGRAPH TECH. ** 
SENIOR PHOTOGRAPHER 
SENIOR PUBLIC HEAL TH EDU CA TOR 
SPRVSR. OF TRAFFIC SAFETY EDUCATION 
SPRVSG. NUCL. MEDICINE TECHNLGST*** 
ULTRASOUND TECHNOLOGIST*** 

LEVELi 
LEVEL II 

X-RAY TECHNICIAN*** 

LEVEL I 
LEVEL II 
LEVEL III 

h. Effective March 26, 2014 (second year rate) 

TITLE 
ASST. DIR. OF BUREAU OF PUB. HEAL TH EDUC. 
ASSOC. PUBLIC INFORMATION SPECIALIST 

LEVELi 
LEVEL II 

ASSOCIATE RADIOGRAPHER*** 

LEVEL I 
LEVEL II 

ASSOC. SUPERVISORY RADIOGRAPHER*** 

PUBLIC INFORMATION AND HEALTH 12 

$35,147 
$28,414 

$41,928 
$45,050 
$38,655 
$38,655 

$46,567 
$53,194 
$54,105 
$38,655 
$33,006 
$40,553 
$43,863 
$36,218 
$43,907 

$53,194 
$37,969 
$48,115 

$47,703 
$52,320 

$43,863 
$46,693 
$52,351 

$39,716 
$32,108 

$47,379 
$50,906 
$43,680 
$43,680 

$52,621 
$60,109 
$61,139 

$43,680 
$37,297 

$45,825 
$49,565 
$40,926 
$49,615 
$60,109 
$42,905 
$54,370 

$53,904 
$59,122 

$49,565 
$52,763 
$59,157 

i. Minimum 

$45,569 

$47,596 

$48,582 
$52,108 
$53,488 
$53,488 

$60,619 
$69,917 
$73,699 
Flat Rate 
$59,674 
$64,128 
$50,771 
$48,670 
$66,813 
$69,917 
$65,614 
$56,676 

$58,775 
$66,077 

$50,771 
$53,966 
$61,572 

(1) Hiring (2) Incumbent ii. Maximum 
Rate* Rate Rate 

$55,581 $61,139 $73,699 

$33,906 
$50,106 

$47,966 
$50,875 

$37,297 
$55,117 

$52,763 
$55,963 

$59,674 
$68,873 

$53,966 
$57,551 
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LEVELi 
LEVEL II 

ASSOC. ULTRASOUND TECHNOLOGIST*** 
EDITORIAL ASSIST ANT 
ELECTROCARDIOGRAPH TECHNICIAN 
ELECTROENCEPHALOGRAPH TECH. ** 
INFORMATION ASSIST ANT 
NUCLEAR MEDICINE TECHNOLOGIST*** 

LEVEL I 
LEVEL II 

PHOTOGRAPHER 
PHOTOGRAPHER (RULE X) 
PUBLIC HEAL TH EDUCATOR 

LEVELi 
LEVEL II 
LEVEL III 

(" 

PUBLIC HEAL TH EDUCATION TRAINEE 
PUBLIC RELATIONS ASSIST ANT# 
SR. INTERGROUP RELATIONS OFFICER 
RADIOGRAPHER*** 
SR. ELECTROCARDIOGRAPH TECH. ** 

SENIOR PHOTOGRAPHER 
SENIOR PUBLIC HEAL TH EDU CA TOR 
SPRVSR. OF TRAFFIC SAFETY EDUCATION 
SPRVSG. NUCL. MEDICINE TECHNLGST*** 
ULTRASOUND TECHNOLOGIST *** 

LEVEL I 
LEVEL II 

X-RAY TECHNICIAN *** 

i. 

TITLE 

LEVELi 
LEVEL II 
LEVEL III 

Effective March 26, 2015 

ASST. DIR. OF BUREAU OF PUB. HEAL TH EDUC. 
ASSOC. PUBLIC INFORMATION SPECIALIST 

LEVEL I 
LEVEL II 

PUBLIC INFORMATION AND HEAL TH 13 

$53,779 
$58,143 
$60,862 
$30,975 
$34,045 
$36,105 
$29,189 

$43,072 
$46,278 
$39,709 
$39,709 

$47,837 
$54,645 
$55,581 
$39,709 
$33,906 
$41,659 
$45,059 
$37,205 
$45, I 05 
$54,645 
$39,005 
$49,427 

$49,004 
$53,747 

$45,059 
$47,966 
$53,779 

$59,157 
$63,957 
$66,948 
$34,072 
$37,449 
$39,716 
$32, I 08 

$47,379 
$50,906 
$43,680 
$43,680 

$52,621 
$60,109 
$61,139 
$43,680 
$37,297 
$45,825 
$49,565 
$40,926 
$49,615 
$60,109 
$42,905 
$54,370 

$53,904 
$59,122 

$49,565 
$52,763 
$59,157 

i. Minimum 
(1) Hiring (2) Incumbent 

Rate* Rate 
$54,917 $62,056 

$33,50 l 
$49,508 

$37,856 
$55,944 

$61,572 
$70,318 
$73,642 
$37,605 
$44,037 
$45,569 
$47,596 

$48,582 
$52,108 
$53,488 
$53,488 

$60,619 
$69,917 
$73,699 
Flat Rate 
$59,674 
$64,128 
$50,771 
$48,670 
$66,813 
$69,917 
$65,614 
$56,676 

$58,775 
$66,077 

$50,771 
$53,966 
$61,572 

ii. Maximum 
Rate 

$74,804 

$60,569 
$69,906 

TERM: SEPTEMBER 26, 2010 to March 25, 2018 



ASSOCIATE RADIOGRAPHER*** 

LEVEL I $47,393 $53,554 $54,775 
LEVEL II $50,267 $56,802 $58,414 

ASSOC. SUPERVISORY RADIOGRAPHER*** 
LEVEL I $53,136 $60,044 $62,496 
LEVEL II $57,448 $64,916 $71,373 

ASSOC. ULTRASOUND TECHNOLOGIST*** $60,135 $67,952 $74,747 
EDITORIAL ASSIST ANT $30,604 $34,583 $38,169 
ELECTROCARDIOGRAPH TECHNICIAN $33,638 $38,011 $44,698 
ELECTROENCEPHALOGRAPH TECH. ** $35,674 $40,312 $46,253 
INFORMATION ASSIST ANT $28,841 $32,590 $48,310 
NUCLEAR MEDICINE TECHNOLOGIST*** 

LEVEL I $42,558 $48,090 $49,31 t 
LEVEL II $45,726 $51,670 $52,890 

PHOTOGRAPHER $39,235 $44,335 $54,290 
PHOTOGRAPHER (RULE X) $39,235 $44,335 $54,290 
PUBLIC HEAL TH EDU CA TOR 

LEVEL! $47,265 $53,410 $61,528 
LEVEL II $53,992 $61,011 $70,966 
LEVEL III $54,917 $62,056 $74,804 

PUBLIC HEAL TH EDUCATION TRAINEE $39,235 $44,335 Flat Rate 
PUBLIC RELATIONS ASSISTANT # $33,501 $37,856 $60,569 
SR. INTERGROUP RELATIONS OFFICER $41,161 $46,512 $65,090 
RADIOGRAPHER*** $44,520 $50,308 $51,533 
SR. ELECTROCARDIOGRAPH TECH. ** $36,761 $41,540 $49,400 
SENIOR PHOTOGRAPHER $44,565 $50,359 $67,815 
SENIOR PUBLIC HEAL TH EDU CA TOR $53,992 $61,011 $70,966 
SPRVSR. OF TRAFFIC SAFETY EDUCATION $38,539 $43,549 $66,598 
SPRVSG. NUCL. MEDICINE TECHNLGST*** $48,837 $55,186 $57,526 
ULTRASOUND TECHNOLOGIST*** 

LEVELi $48,419 $54,713 $59,657 
LEVEL II $53,105 $60,009 $67,068 

X-RAY TECHNICIAN *** 

LEVELi $44,520 $50,308 $51,533 
LEVEL II $47,393 $53,554 $54,775 
LEVEL III $53,136 $60,044 $62,496 
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j. Effective March 26, 2015 (second year rate) 

i. Minimum 
(1) Hiring (2) Incumbent ii. Maximum 

TITLE Rate* Rate Rate 
ASST. DIR. OF BUREAU OF PUB. HEALTH EDUC. $56,415 $62,056 $74,804 
ASSOC. PUBLIC INFORMATION SPECIALIST 

LEVEL I $34,415 $37,856 $60,569 
LEVEL II $50,858 $55,944 $69,906 

ASSOCIATE RADIOGRAPHER*** 

LEVEL I $48,685 $53,554 $54,775 
LEVEL II $51,638 $56,802 $58,414 

ASSOC. SUPERVISORY RADIOGRAPHER*** 

LEVELi $54,585 $60,044 $62,496 
LEVEL II $59,015 $64,916 $71,373 

ASSOC. ULTRASOUND TECHNOLOGIST*** $61,775 $67,952 $74,747 
EDITORIAL ASSIST ANT $31,439 $34,583 $38,169 
ELECTROCARDIOGRAPH TECHNICIAN $34,555 $38,011 $44,698 
ELECTROENCEPHALOGRAPH TECH. ** $36,647 $40,312 $46,253 
INFORMATION ASSIST ANT $29,627 $32,590 $48,310 
NUCLEAR MEDICINE TECHNOLOGIST*** 

LEVELI $43,718 $48,090 $49,311 
LEVEL II $46,973 $51,670 $52,890 

PHOTOGRAPHER $40,305 $44,335 $54,290 
PHOTOGRAPHER (RULE X) $40,305 $44,335 $54,290 
PUBLIC HEAL TH EDU CA TOR 

LEVEL I $48,555 $53,410 $61,528 
LEVEL II $55,465 $61,01 I $70,966 
LEVEL III $56,415 $62,056 $74,804 

PUBLIC HEAL TH EDUCATION TRAINEE $40,305 $44,335 Flat Rate 
PUBLIC RELATIONS ASSIST ANT # $34,415 $37,856 $60,569 
SR. INTERGROUP RELATIONS OFFICER $42,284 $46,512 $65,090 
RADIOGRAPHER*** $45,735 $50,308 $51,533 
SR. ELECTROCARDIOGRAPH TECH.** $37,764 $41,540 $49,400 
SENIOR PHOTOGRAPHER $45,781 $50,359 $67,815 
SENIOR PUBLIC HEAL TH EDU CA TOR $55,465 $61,011 $70,966 
SPRVSR. OF TRAFFIC SAFETY EDUCATION $39,590 $43,549 $66,598 
SPRVSG. NUCL. MEDICINE TECHNLGST*** $50,169 $55,186 $57,526 
ULTRASOUND TECHNOLOGIST*** 

LEVEL I $49,739 $54,713 $59,657 
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LEVEL II $54,554 $60,009 $67,068 
X-RAY TECHNICIAN *** 

LEVEL I $45,735 $50,308 $51,533 
LEVEL II $48,685 $53,554 $54,775 
LEVEL III $54,585 $60,044 $62,496 

k. Effective March 262 2016 

i. Minimum 
(I) Hiring (2) Incumbent ii. Maximum 

TITLE Rate* Rate Rate 
ASST. DIR. OF BUREAU OF PUB. HEAL TH EDUC. $56,289 $63,607 $76,674 
ASSOC. PUBLIC INFORMATION SPECIALIST 

LEVEL I $34,338 $38,802 $62,083 
LEVEL II $50,746 $57,343 $71,654 

ASSOCIATE RADIOGRAPHER *** 

LEVEL I $48,578 $54,893 $56,144 
LEVEL II $51,524 $58,222 $59,874 

ASSOC. SUPERVISORY RADIOGRAPHER*** 

LEVELi $54,465 $61,545 $64,058 
LEVEL II $58,884 $66,539 $73,157 

ASSOC. ULTRASOUND TECHNOLOGIST *** $61,638 $69,651 $76,616 
EDITORIAL ASSISTANT $31,370 $35,448 $39,123 
ELECTROCARDIOGRAPH TECHNICIAN $34,479 $38,961 $45,815 
ELECTROENCEPHALOGRAPH TECH. ** $36,566 $41,320 $47,409 
INFORMATION ASSIST ANT $29,562 $33,405 $49,518 
NUCLEAR MEDICINE TECHNOLOGIST *** 

LEVEL I $43,621 $49,292 $50,544 
LEVEL II $46,869 $52,962 $54,212 

PHOTOGRAPHER $40,215 $45,443 $55,647 
PHOTOGRAPHER (RULE X) $40,215 $45,443 $55,647 
PUBLIC HEAL TH EDUCATOR 

LEVEL I $48,447 $54,745 $63,066 
LEVEL II $55,342 $62,536 $72,740 
LEVEL III $56,289 $63,607 $76,674 

PUBLIC HEAL TH EDUCATION TRAINEE $40,215 $45,443 Flat Rate 
PUBLIC RELATIONS ASSIST ANT# $34,338 $38,802 $62,083 
SR. INTERGROUP RELATIONS OFFICER $42,190 $47,675 $66,717 
RADIOGRAPHER*** $45,634 $51,566 $52,821 
SR. ELECTROCARDIOGRAPH TECH.** $37,681 $42,579 $50,635 
SENIOR PHOTOGRAPHER $45,680 $51,618 $69,510 
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SENIOR PUBLIC HEAL TH EDU CA TOR $55,342 $62,536 $72,740 
SPRVSR. OF TRAFFIC SAFETY EDUCATION $39,503 $44,638 $68,263 
SPRVSG. NUCL. MEDICINE TECHNLGST*** $50,058 $56,566 $58,964 
ULTRASOUND TECHNOLOGIST *** 

LEVEL I $49,629 $56,081 $61,148 
LEVEL II $54,433 $61,509 $68,745 

X-RAY TECHNICIAN *** 

LEVEL I $45,634 $51,566 $52,821 
LEVEL II $48,578 $54,893 $56,144 
LEVEL III $54,465 $61,545 $64,058 

I. Effective March 261 2016 {second vear rate} 
i. Minimum 

( 1) Hiring (2) Incumbent ii. Maximum 
TITLE Rate* Rate Rate 
ASST. DIR. OF BUREAU OF PUB. HEAL TH EDUC. $57,825 $63,607 $76,674 
ASSOC. PUBLIC INFORMATION SPECIALIST 

LEVEL I $35,275 $38,802 $62,083 
LEVEL II $52,130 $57,343 $71 ,654 

ASSOCIATE RADIOGRAPHER*** 

LEVELi $49,903 $54,893 $56,144 
LEVEL II $52,929 $58,222 $59,874 

ASSOC. SUPERVISORY RADIOGRAPHER*** 

LEVEL I $55,950 $61,545 $64,058 
LEVEL II $60,490 $66,539 $73,157 

ASSOC. ULTRASOUND TECHNOLOGIST*** $63,319 $69,651 $76,616 
EDITORIAL ASSISTANT $32,225 $35,448 $39,123 
ELECTROCARDIOGRAPH TECHNICIAN $35,419 $38,961 $45,815 
ELECTROENCEPHALOGRAPH TECH. ** $37,564 $41,320 $47,409 
INFORMATION ASSISTANT $30,368 $33,405 $49,518 
NUCLEAR MEDICINE TECHNOLOGIST *** 

LEVELi $44,811 $49,292 $50,544 
LEVEL II $48,147 $52,962 $54,212 

PHOTOGRAPHER $41,312 $45,443 $55,647 
PHOTOGRAPHER (RULE X) $41,312 $45,443 $55,647 
PUBLIC HEAL TH EDU CA TOR 

LEVEL I $49,768 $54,745 $63,066 
LEVEL II $56,851 $62,536 $72,740 
LEVEL III $57,825 $63,607 $76,674 

PUBLIC HEAL TH EDUCATION TRAINEE $41,312 $45,443 Flat Rate 
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PUBLIC RELATIONS ASSISTANT# $35,275 $38,802 $62,083 
SR. INTERGROUP RELATIONS OFFICER $43,341 $47,675 $66,717 
RADIOGRAPHER *** $46,878 $51,566 $52,821 
SR. ELECTROCARDIOGRAPH TECH.** $38,708 $42,579 $50,635 
SENIOR PHOTOGRAPHER $46,925 $51,618 $69,510 
SENIOR PUBLIC HEAL TH EDUCATOR $56,851 $62,536 $72,740 
SPRVSR. OF TRAFFIC SAFETY EDUCATION $40,580 $44,638 $68,263 
SPRVSG. NUCL. MEDICINE TECHNLGST*** $51,424 $56,566 $58,964 
ULTRASOUND TECHNOLOGIST*** 

LEVEL I $50,983 $56,081 $61,148 
LEVEL 11 $55,917 $61,509 $68,745 

X-RAY TECHNICIAN*** 

LEVELi $46,878 $51,566 $52,821 
LEVEL II $49,903 $54,893 $56,144 
LEVEL III $55,950 $61,545 $64,058 

m. Effective March 26, 2017 

i. Minimum 
( 1) Hiring (2) Incumbent ii. Maximum 

TITLE Rate* Rate Rate 
ASST. DIR. OF BUREAU OF PUB. HEAL TH EDUC. $57,978 $65,515 $78,974 
ASSOC. PUBLIC INFORMATION SPECIALIST 

LEVELi $35,368 $39,966 $63,945 
LEVEL II $52,268 $59,063 $73,804 

ASSOCIATE RADIOGRAPHER*** 

LEVELI $50,035 $56,540 $57,828 
LEVEL II $53,070 $59,969 $61,670 

ASSOC. SUPERVISORY RADIOGRAPHER*** 

LEVELi $56,098 $63,391 $65,980 
LEVEL II $60,650 $68,535 $75,352 

ASSOC. ULTRASOUND TECHNOLOGIST*** $63,488 $71,741 $78,914 
EDITORIAL ASSIST ANT $32,311 $36,511 $40,297 
ELECTROCARDIOGRAPH TECHNICIAN $35,513 $40,130 $47,189 
ELECTROENCEPHALOGRAPH TECH.** $37,664 $42,560 $48,831 
INFORMATION ASSISTANT $30,449 $34,407 $51,004 
NUCLEAR MEDICINE TECHNOLOGIST*** 

LEVEL I $44,930 $50,771 $52,060 
LEVEL II $48,275 $54,551 $55,838 

PHOTOGRAPHER $41,421 $46,806 $57,316 
PHOTOGRAPHER (RULE X) $41,421 $46,806 $57,316 
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PUBLIC HEAL TH EDU CA TOR ' 

LEVELi $49,900 $56,387 $64,958 
LEVEL II $57,002 $64,412 $74,922 
LEVEL III $57,978 $65,515 $78,974 

PUBLIC HEAL TH EDUCATION TRAINEE $41,421 $46,806 Flat Rate 
PUBLIC RELATIONS ASSIST ANT # $35,368 $39,966 $63,945 
SR. INTERGROUP RELATIONS OFFICER $43,456 $49,105 $68,719 
RADIOGRAPHER *** $47,003 $53,113 . $54,406 
SR. ELECTROCARDIOGRAPH TECH. ** $38,811 $43,856 $52,154 
SENIOR PHOTOGRAPHER $47,050 $53,167 $71,595 
SENIOR PUBLIC HEAL TH EDU CA TOR $57,002 $64,412 $74,922 
SPRVSR. OF TRAFFIC SAFETY EDUCATION $40,688 $45,977 $70,311 
SPRVSG. NUCL. MEDICINE TECHNLGST*** $51,560 $58,263 $60,733 
ULTRASOUND TECHNOLOGIST *** 

LEVEL I $51,118 $57,763 $62,982 
LEVEL II $56,065 $63,354 $70,807 

X-RAY TECHNICIAN*** 

LEVEL I $47,003 $53,113 $54,406 
LEVEL II $50,035 $56,540 $57,828 
LEVEL III $56,098 $63,391 $65,980 

n. Effective March 262 2017 (second l:'.ear rate} 
i. Minimum 

( l ) Hiring (2} Incumbent ii. Maximum 
TITLE Rate* Rate Rate 
ASST. DIR. OF BUREAU OF PUB. HEALTH EDUC. $59,559 $65,515 $78,974 
ASSOC. PUBLIC INFORMATION SPECIALIST 

LEVEL I $36,333 $39,966 $63,945 
LEVEL II $53,694 $59,063 $73,804 

ASSOCIATE RADIOGRAPHER*** 

LEVELi $51,400 $56,540 $57,828 
LEVEL II $54,517 $59,969 $61,670 

ASSOC. SUPERVISORY RADIOGRAPHER*** 

LEVELi $57,628 $63,391 $65,980 
LEVEL II $62,305 $68,535 $75,352 

ASSOC. ULTRASOUND TECHNOLOGIST *** $65,219 $71,741 $78,914 
EDITORIAL ASSIST ANT $33,192 $36,511 $40,297 
ELECTROCARDIOGRAPH TECHNICIAN $36,482 $40,130 $47,189 
ELECTROENCEPHALOGRAPH TECH. ** $38,691 $42,560 $48,831 
INFORMATION ASSIST ANT $31,279 $34,407 $51,004 
NUCLEAR MEDICINE TECHNOLOGIST *** 
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LEVEL I $46,155 $50,771 $52,060 
LEVEL II $49,592 $54,551 $55,838 

PHOTOGRAPHER $42,551 $46,806 $57,316 
PHOTOGRAPHER (RULE X) $42,551 $46,806 $57,316 
PUBLIC HEAL TH EDU CA TOR 

LEVELi $51,261 $56,387 $64,958 
LEVEL II $58,556 $64,412 $74,922 
LEVEL III $59,559 $65,515 $78,974 

PUBLIC HEAL TH EDUCATION TRAINEE $42,551 $46,806 Flat Rate 
PUBLIC RELATIONS ASSIST ANT # $36,333 $39,966 $63,945 
SR. INTERGROUP RELATIONS OFFICER $44,641 $49,105 $68,719 
RADIOGRAPHER*** $48,285 $53,113 $54,406 
SR. ELECTROCARDIOGRAPH TECH. ** $39,869 $43,856 $52,154 
SENIOR PHOTOGRAPHER $48,334 $53,167 $71,595 
SENIOR PUBLIC HEAL TH EDUCATOR $58,556 $64,412 $74,922 
SPRVSR. OF TRAFFIC SAFETY EDUCATION $41,797 $45,977 $70,311 
SPRVSG. NUCL. MEDICINE TECHNLGST*** $52,966 $58,263 $60,733 
ULTRASOUND TECHNOLOGIST *** 

LEVEL I $52,512 $57,763 $62,982 
LEVEL II $57,595 $63,354 $70,807 

X-RAY TECHNICIAN *** 

LEVELi $48,285 $53,113 $54,406 
LEVEL II $51,400 $56,540 $57,828 
LEVEL III $57,628 $63,391 $65,980 

# To be deleted 
* See Article III, Section 4 (New Hires) 
** An additional amount of $956 is to be paid to employees in the titles of 

Electroencephalograph Technician and Sr. Electroencephalograph Technician after one 
year of service. 

*** Each appointment to this position above the 9/26/2010, 3/26/ 12, 3/26/1 3, 3/26/1 4, 
3/26/1 5, 3/26/16, and 3/26/ 17 hiring rates will be handled on a case by case basis. 

Section 3. General Wage Increases 

a. Ratification Bonus 

A lump sum cash payment in the amount of $1,000, pro-rated for other than full­
time employees, shall be payable as soon as practicable upon ratification of the 
Agreement to those employees who are on payroll as of the date of ratification. The 
lump sum cash payment shall be pensionable, consistent with applicable law. 
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i. Full-time per annum and full-time per diem Employees shall receive a pro-rata 
lump sum cash payment the computation of which shall be based on service 
during the period from July 1, 2013 through June 30, 2014. 

ii. Where the regular and customary work year for a title is less than a twelve-month 
year, such as a school year, such computations shall be based on service during 
the period from September 5, 2013 through June 26, 2014 or other applicable 
dates for other school-based employees. 

111. Part-time per annum, part-time per diem (including seasonal appointees), per 
session, hourly paid Employees and Employees whose nonnal work year is less 
than a full calendar year shall receive a pro-rata portion of the lump sum cash 
payment based on their regularly scheduled hours and the hours in a full calendar 
year. 

iv. The lump sum cash payments shall not become part of the Employee's basic 
salary rate nor be added to the Employee's basic salary for the calculation of any 
salary based benefits including the calculation of future collective bargaining 
increases. 

v. For circumstances that were not anticipated by the parties, the First Deputy 
Commissioner of Labor Relations may elect to issue, on a case-by-case basis, 
interpretations concerning the application of Section 3(a) of Article III of this 
Agreement. Such case-by-case interpretations shall not be subject to any dispute 
resolution procedures as per past practice of the parties. 

b. The general increase, effective as indicated, shall be: 

i. Effective March 26, 2012, Employees shall receive a general increase of 1.00 %. 

ii. Effective March 26, 2013, Employees shall receive a general increase of 1.00 %. 

111. Effective March 26, 2014, Employees shall receive a general increase of 1.00 %. 

iv. Effective March 26, 2015, Employees shall receive a general increase of 1.50 %. 

v. Effective March 26, 2016, Employees shall receive a general increase of 2.50 %. 

vi. Effective March 26, 2017, Employees shall receive a general increase of 3.00 %. 

vii. Part-time per annum, per session, hourly paid and part-time per diem Employees 
(including seasonal appointees) and Employees whose nonnal work year is less 
than a full calendar year shall receive the increases provided in Sections 3(b)(i)to 
3(b)(vi) on the basis of computations heretofore utilized by the parties for all such 
Employees. 
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c. The increases provided for in Sections 3(b)(i) to 3(b)(vi) above shall be calculated as 
follows: 

d. 

1. The general increase in Section 3(b)(i) shall be based upon the base rates (including 
salary or incremental salary schedules) of the applicable titles in effect on March 
25, 2012. 

ii. The general increase in Section 3(b)(ii) shall be based upon the base rates 
(including salary or incremental salary schedules) of the applicable titles in effect 
on March 25, 2013. 

iii. The general increase in Section 3(b)(iii) shall be based upon the base rates 
(including salary or incremental salary schedules) of the applicable titles in effect 
on March 25, 2014. 

iv. The general increase in Section 3(b)(iv) shall be based upon the base rates 
(including salary or incremental salary schedules) of the applicable titles in effect 
on March 25, 2015. 

v. The general increase in Section 3(b)(v) shall be based upon the base rates 
(including salary or incremental salary schedules) of the applicable titles in effect 
on March 25, 2016. 

vi. The general increase in Section 3(b)(vi) shall be based upon the base rates 
(including salary or incremental salary schedules) of the applicable titles in effect 
on March 25, 2017. 

I, The general increases provided for in Sections 3(b)(i) to 3(b)(vi) shall be applied to 
the base rates, incremental salary levels and the minimum "hiring rates", minimum 
'"incumbent rates" and maximum rates (including levels), if any, fixed for the 
applicable titles, except that the general increases shall not be applied to the 
longevity increment provided in Article III Section 10( a) of this Agreement. 

ii. The general increases provided for in Sections 3(b)(i) to 3(b)(vi) shall not be 
applied to "additions to gross." 

Section 4. New Hires 

a. The following provisions shall apply to Employees newly hired on or after September 26, 
2010: 

i. Employees hired on or after 9/26/10, 3/26/12, 3/26/1 3, 3/26/14, 3/26/15, 3/26/1 6, 
and 3/26/17 shall be paid the hiring rate effective 9/26/10, 3/26/12, 3/26/1 3, 
3/26/14, 3/26/15, 3/26/16, and 3/26/17. 
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ii. Upon completion of one (1) year of active or qualified inactive service, such 
employees shall be paid the indicated ''hiring rate" for the applicable title that is in 
effect on the one (1) year anniversary of their original date of appointment.. 

iii. Upon completion of two (2) years of active or qualified inactive service, such 
employees shall be paid the indicated "incumbent minimum" for the applicable title 
that is in effect on the two (2) year anniversary of their original date of appointment. 

iv. In no case shall an employee receive less than the stated hiring rate. 

b. For the purposes of Sections 4(a) and 4(c), employees 1) who were in active pay status 
before September 26, 2010, and 2) who are affected by the following personnel actions 
after said date shall not be treated as "newly hired" employees and shall be entitled to 
receive the indicated minimum "incumbent rate" set forth in subsections 2(a)(i)(2) to 
2(n)(i)(2) of this Article III: 

i. Employees who return to active status from an approved leave of absence. 

ii. Employees in active status (whether full or part time) appointed to permanent 
status from a civil service list, or to a new title (regardless of jurisdictional class 
or civil service status) without a break in service of more than 31 days. 

iii. Employees who were laid off or terminated for economic reasons who are 
appointed from a recall/preferred list or who were subject to involuntary 
redeployment. 

iv. Provisional employees who were terminated due to a civil service list who are 
appointed from a civil service list within one year of such termination. 

v. Permanent employees who resign and are reinstated or who are appointed from a 
civil service list within one year of such resignation. 

vi. Employees (regardless of jurisdictional class or civil service status) who resign 
and return within 31 days of such resignation. 

vii. A provisional employee who is appointed directly from one provisional 
appointment to another. 

viii. For employees whose circumstances were not anticipated by the parties, the First 
Deputy Commissioner of Labor Relations is empowered to issue, on a case-by­
case basis, interpretations concerning application of this Section 4. Such case-by­
case interpretations shall not be subject to the dispute resolution procedures set 
forth in Article VI of this Agreement. 
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c. i. For a title subject to an incremental pay plan, the employee shall be paid the 
appropriate increment based upon the employee's length of service. Section 2 of 
this Article III reflects the correct amounts and has been adjusted in accordance 
with the provisions of Section 3(d)(i) of this Article III. 

ii. Employees who change titles or levels before attaining two years of service, will 
be treated in the new title or level as if they had been originally appointed to said 
title or level on their original hiring date. 

d. The First Deputy Commissioner of Labor Relations may, after notification to the affected 
union(s), exempt certain hard to recruit titles from the provisions of Section 4(a). 

Section 5. 

Each general increase provided herein, effective as of each indicated date, shall be applied to the 
rate in effect on the date as specified in Section 3 of this Article. In the case of a promotion or 
other advancement to the indicated title on the effective date of the general increase specified in 
Section 3 of this Article, such general increase shall not be applied, but the general increase, if 
any. for the title formerly occupied, effective on the date indicated shall be applied. 

Section 6. 

In the case of an Employee on leave of absence without pay the salary rate of such Employee shall 
be changed to reflect the salary adjustments specified in Article III. 

Section 7. Advancement Increase 

A person permanently employed by the Employer who is appointed or promoted on a permanent, 
provisional, or temporary basis in accordance with Title 59, Appendix A of the Rules of the City 
of New York (City Personnel Director Rules) or, where Title 59, Appendix A is inapplicable to a 
public employer, such other Rules or Regulations as are applicable to the public employer, without 
a break in service to any of the following title(s) from another title in the direct line of promotion 
or from another title in the Career and Salary Plan, the minimum rate of which is exceeded by at 
least 8 percent by the minimum rate of the title to which appointed or promoted, shall receive upon 
the date of such appointment or promotion either the minimum basic salary for the title to which 
such appointment or promotion is made, or the salary received or receivable in the lower title plus 
the specified advancement increase, whichever is greater: 

Title 

Asst. Director of Bureau of Public Health Education 

Public Relations Assistant 

Senior Photographer 
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$922 
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TERM: SEPTEMBER 26, 2010 to March 25, 2018 

J 900 6 



Senior Public Health Educator, Public Health Educator Level 
ll ~~ 
Supervisor of Traffic Safety Education $961 

Associate Radiographer, Level I 
Associate Supervisory Radiographer, Level I 
Nuclear Medicine Technologist, Level II 
Senior EKG Technician 
Supervising Nuclear Medicine Technologist 

Associate Radiographer, Level II 
Associate Supervisory Radiographer, Level II 
X-Ray Technician Level II 
X-Ray Technician Level III 

Section 8. Tuition Reimbursement 

9/26/ 10 

$846 
$999 
$869 
$846 
$999 

9/26/1 0 

$922 
$1,082 
$846 
$999 

Reimbursement for tuition shall be provided for satisfactory completion of courses or 
workshops approved by the Head of the employing agency for courses or other job-related 
subjects in a sum not to exceed $600 per annum for employees in the titles listed below. 
Eligibility for such reimbursement shall not begin prior to the completion of at least one year of 
service. 

Eligible Titles 
Associate Supervising Radiographer 
Associate Radiographer 
Associate Ultrasound Technologist 
EEG Technician 
EKG Technician 
Nuclear Medicine Technologist 
Radiographer 
Senior EKG Technician 
Supervising Nuclear Medicine Technologist 
Ultrasound Technologist 
X-Ray Technician 

Section 9. Assignment Differential 

a. An assignment differential in the pro-rated annual amount indicated below shall continue 
to be paid to any Photographer or Senior Photographer regularly assigned to perform and to instruct 
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designated City personnel in medical photo-micrography and photo-macrography. The payment 
of such differential shall continue only during the period of such assignment. The payment of such 
differential and any specified assignment on which it may be based shall not be construed as an 
advancement to any higher title, and any such assignment is revocable at any time. In the event 
that an affected Employee is removed from such assignment the assignment differential shall be 
discontinued. 

b. EKG Technician 

Effective 
9/26/10 
$963 

A pro-rated annual differential in the amount stated below shall be provided for each 
EKG Technician designated in charge of an Electrocardiograph Laboratory in which three (3) 
subordinate EKG Technicians are regularly employed: 

Effective Date 
9/26/10 

Section 10. Uniform Allowance 

Annual Amount 
$784 

a. A uniform allowance in the below-listed pro-rated annual amount shall be paid to each 
Employee in the title Photographer and Senior Photographer: 

Effective 
9/26/10 
$134 

b. Where a full uniform is required by the hospital or agency and the same is not supplied, 
an annual allowance in the amount specified below shall be provided for the titles listed below as 
follows: 

Eligible Titles 

EEG Technician 
EKG Technician 
Sr. EKG Technician 

Section 11. Longevity Increment 

Annual Amount 
9/26/10 
$387 
$387 
$387 

a. Employees with 15 years or more of City service in pay status who are not already eligible 
for a longevity differential or service increment established by the Salary Review or Equity 
Panel shall receive a longevity increment of $500 per annum. 
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b. The Rules for eligibility for the longevity increment described above in subsection a. shall 
be set forth in Appendix A of this Agreement and are incorporated by reference herein. 

c. The provisions of Section 3(d)(ii) of this Agreement shall not apply to the longevity 
increment set forth in this Section 1 I. 

Section 12. Annuity Fund 

a. The Employer shall continue to contribute to an existing annuity on behalf of covered full­
time per annum and full-time per diem employees, on a twenty-eight (28) day cycle basis, 
a pro-rata daily contribution for each paid working day which amount shall not exceed 
$1,189.51 for each Employee in full pay status in the prescribed twelve (12) month period 
subject to the tenns of a signed supplemental agreement approved by the Corporation 
Counsel. For covered Employees who work less than the number of hours for their full­
time equivalent title, the Employer shall pay into the fund, on a twenty-eight (28) day cycle 
basis, a pro-rated daily contribution calculated against the number of hours associated with 
their full time equivalent title, which amount shall not exceed $678 per annum for each 
Employee in full pay status in the prescribed twelve (12) month period. 

b. For Employees who work a compressed work week, the Employer shall pay into the fund, 
on a twenty-eight (28) day cycle basis, a pro-rata daily contribution for each set of paid 
working hours which equate to the daily number of hours that title is regularly scheduled 
to work, which amount shall not exceed $1,189.51 for each Employee in full-pay status in 
the prescribed twelve (12) month period. 

c. i. For the purpose of Section 12(c), excluded from paid working days are all 
scheduled days off, all days in non-pay status, and all paid overtime. 

ii. ..All days in non-pay status" as used in this Section 12(c) shall be defined as 
including, but not limited to, the following: 

(a) time on preferred or recall lists; 

(b) time on the following approved unpaid leaves: 

(i) maternity/childcare leave; 

(ii) military leave; 

(iii) unpaid time while on jury duty; 

(iv) unpaid leave for union business pursuant to Executive Order 
75; 

(v) unpaid leave pending workers' compensation detennination; 

(vi) unpaid leave while on workers' compensation option 2; 
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(vii) approved unpaid time off due to illness or exhaustion of paid 
sick leave; 

(viii) approved unpaid time off due to family illness; and 

(ix) other pre-approved leaves without pay; 

(c) time while on absence without leave; 

( d) time while on unapproved leave without pay; or 

( e) time while on unpaid suspensions. 

d. DEFINITIONS: 

Section 1. 

scheduled days off shall mean: An Employee's regular days off ("RDOs"). 
For example, Saturday and Sunday would be the scheduled days off for a 
full-time per annum Employee working a Monday through Friday schedule. 

ARTICLE IV - WELFARE FUND 

a. The Union shall create an administrative benefits trust fund, to be called the Local 237 
Administrative Trust Fund. The purpose of the Local 23 7 Administrative Trust Fund 
shall be to receive contributions from the Employer and to distribute and allocate such 
funds to the Retiree Welfare Fund and the Active Welfare Fund as the trustees of the 
Local 237 Administrative Trust Fund deem appropriate. 

b. As soon as practicable after the Local 237 Administrative Trust Fund is established, all 
contributions made by the Employer pursuant to Article XIII, Section Lb of the Citywide 
Agreement shall be made to the Local 23 7 Administrative Trust Fund. 

c. The contributions to be made pursuant to the Agreement contained in subsection d and 
Section 4, below, shall be made to the Local 237 Administrative Trust Fund. 

d. As soon as practicable after the Local 237 Administrative Trust Fund is established, the 
employer welfare fund contributions on behalf of each eligible full-time active employee 
and retiree shall be increased by $280 per annum. Contributions for non-full-time 
employees and retirees shall be increased by the appropriate pro-rata share. Such 
contributions shall be effective retroactive to July l, 2014. 

e. Prior to the expiration of this Agreement, upon the mutual agreement of the parties, 
contributions to the Local 237 Administrative Trust Fund set forth in subsection d, above, 
may be reallocated on a cost-neutral basis. 
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Section 2. 

The Union agrees to provide welfare fund benefits to domestic partners of covered Employees in 
the same manner as those benefits are provided to spouses of married covered Employees. 

Section 3. 

In accordance with the Health Benefits Agreement dated January 11, 2001, each welfare fund shall 
provide welfare fund benefits equal to the benefits provided on behalf of an active employee to 
widow(er)s, domestic partners and/or children of any Employee who dies in the line of duty as that 
term is referenced in Section 12-126(b)(2) of the New York City Administrative Code. The cost 
of providing this benefit shall be funded by the Stabilization Fund. 

Section 4. 

This Agreement incorporates the terms of the May 5, 2014 Letter Agreement regarding 
health savings and welfare fund contributions between the City of New York and the 
Municipal Labor Committee, as appended to this Agreement. 

ARTICLE V - PRODUCTIVITY AND PERFORMANCE 

Introduction 

Delivery of municipal services in the most efficient, effective and courteous manner is of 
paramount importance to the Employer and the Union. Such achievement is recognized to 
be a mutual obligation of both parties within their respective roles and responsibilities. To 
achieve and maintain a high level of effectiveness, the parties hereby agree to the following 
tenns: 

Section 1. Performance Levels 

a. The Union recognizes the Employer's right under the New York City Collective 
Bargaining Law to establish and/or revise performance standards or norms notwithstanding 
the existence of prior performance levels, norms or standards. Such standards, developed 
by usual work measurement procedures, may be used to determine acceptable performance 
levels, to prepare work schedules and to measure the performance of each Employee or 
group of Employees. Notwithstanding the above, questions concerning the practical 
impact that decisions on the above matters have on Employees are within the scope of 
collective bargaining. The Employer will give the Union prior notice of the establishment 
and/or revision of performance standards or norms hereunder. 

b. Employees who work at less than acceptable levels of performance may be subject to 
disciplinary measures in accordance with applicable law. 
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Section 2. Supervisory Responsibility 

a. The Union recognizes the Employer's right under the New York City Collective 
Bargaining Law to establish and/or revise standards for supervisory responsibility in 
achieving and maintaining performance levels of supervised employees for Employees in 
supervisory positions listed in Article I, Section 1, of this Agreement. Notwithstanding the 
above, questions concerning the practical impact that decisions on the above matters have 
on employees are within the scope of collective bargaining. The Employer will give the 
Union prior notice of the establishment and/or revision of standards for supervisory 
responsibility hereunder. 

b. Employees who fail to meet such standards may be subject to disciplinary measures in 
accordance with applicable law. 

Section 3. Performance Compensation 

The Union acknowledges the Employer's right to pay additional compensation for outstanding 
performance. 

The Employer agrees to notify the Union of its intent to pay such additional compensation. 

ARTICLE VI - GRIEVANCE PROCEDURE 

Section 1. Definition 

The term "Grievance" shall mean: 

a. A dispute concerning the application or interpretation of the terms of this Agreement; 

b. A claimed violation, misinterpretation or misapplication of the rules or regulations, written 
policy or orders of the Employer applicable to the agency which employs the grievant 
affecting terms and conditions of employment; provided, disputes involving the Personnel 
Rules and Regulations of the City of New York or the Rules and Regulations of the Health 
and Hospitals Corporation with respect to those matters set forth in the first paragraph of 
Section 7390.1 of the Unconsolidated Laws shall not be subject to the grievance procedure 
or arbitration; 

c. A claimed assignment of Employees to duties substantially different from those stated in 
their job specifications; 

d. A claimed improper holding of an open-competitive rather than a promotional 
examination; 

e. A claimed wrongful disciplinary action taken against a permanent Employee covered by 
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Section 75(1) of the Civil Service Law or a permanent Employee covered by the Rules and 
Regulations of the Health and Hospitals Corporation upon whom the agency head has 
served written charges of incompetence or misconduct while the Employee is serving in 
the Employee's permanent title or which affects the Employee's permanent status; 

f. Failure to serve written charges as required by Section 75 of the Civil Service Law or the 
Rules and Regulations of the Health and Hospitals Corporation upon a permanent 
Employee covered by Section 75(1) of the Civil Service Law or a permanent Employee 
covered by the Rules and Regulations of the Health and Hospitals Corporation where any 
of the penalties (including a fine) set forth in Section 75(3) of the Civil Service Law have 
been imposed. 

g. A claimed wrongful disciplinary action taken against a provisional Employee who has 
served continuously for two years in the same or similar title or related occupational group 
in the same agency. 

Section 2. 

The Grievance Procedure, except for grievances as defined in Sections l(d), l(e), and l(g) of this 
Article, shall be as follows: 

Employees may at any time informally discuss with their supervisors a matter which may become a 
grievance. If the results of such a discussion are unsatisfactory, the Employees may present the grievance 
at Step I. 

All grievances must be presented in writing at all steps in the grievance procedure. For all grievances as 
defined in Section I.( c ), no monetary award shall in any event cover any period prior to the date of the 
filing of the Step I grievance unless such grievance has been filed within thirty (30) days of the assignment 
to alleged out-of-title work. No monetary award for a grievance alleging a miscalculation of salary rate 
resulting in a payroll error of a continuing nature shall be issued unless such grievance has been filed 
within the time limitation set forth in Step I below for such grievances; if the grievance is so filed, any 
monetary award shall in any event cover only the period up to six years prior to the date of the filing of 
the grievance. 

STEPI 

NOTE: 

The Employee and/or the Union shall present the grievance in the form of a memorandum 
to the person designated for such purpose by the agency head no later than 120 days after 
the date on which the grievance arose except that grievances alleging a miscalculation of 
salary rate resulting in a payroll error of a continuing nature shall be presented no later than 
120 days after the first date on which the grievant discovered the payroll error. The 
Employee may also request an appointment to discuss the grievance and such request shall 
be granted. The person designated by the Employer to hear the grievance shall take any 
steps necessary to a proper disposition of the grievance and shall issue a detennination in 
writing by the end of the third work day following the date of submission. 

The fo/lo·wing STEP l(a) shall be applicable only in NYC Health + 
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Hospitals in the case of grievances arising under Section J. a. through 1. c. 
of this Article and shall be applied prior to Step II of this Section: 

STEP I (a) An appeal from an unsatisfactory detennination at Step I shall be presented in 
writing to the person designated by the agency head for such purpose. An appeal 
must be made within five (5) work days of the receipt of the Step I determination. 
A copy of the grievance appeal shall be sent to the person who initially passed upon 
the grievance. The person designated to receive the appeal at this Step I shall meet 
with the Employee and/or the Union for review of the grievance and shall issue a 
determination to the Employee and/or the Union by the end of the fifth work day 
following the day on which the appeal was filed. 

STEP II 

STEP III 

STEPIV 

An appeal from an unsatisfactory determination at STEP I or STEP l(a), where applicable, 
shall be presented in writing to the agency head or the agency head's designated 
representative who shall not be the same person designated in STEP I. An appeal must be 
made within five (5) work days of the receipt of the STEP I or Step l(a) determination. 
The agency head or designated representative, if any, shall meet with the Employee and/or 
the Union for review of the grievance and shall issue a detennination in writing by the end 
of the tenth work day following the date on which the appeal was filed. 

An appeal from an unsatisfactory determination at STEP II shall be presented by the 
Employee and/or the Union to the Commissioner of Labor Relations in writing within ten 
(10) work days of the receipt of the STEP II determination. The grievant or the Union 
should submit copies of the STEP I and STEP II grievance filings and any agency 
responses thereto. Copies of such appeal shall be sent to the agency head. The 
Commissioner of Labor Relations or the Commissioner's designee shall review all appeals 
from STEP II determinations and shall issue a detennination on such appeals within fifteen 
(15) work days following the date on which the appeal was filed. 

An appeal from an unsatisfactory determination at STEP III may be brought solely by the 
Union to the Office of Collective Bargaining for impartial arbitration within fifteen ( 15) 
work days of receipt of the STEP III determination. In addition, the Employer shall have 
the right to bring directly to arbitration any dispute between the parties concerning any 
matter defined herein as a grievance. The Employer shall commence such arbitration by 
submitting a written request therefor to the Office of Collective Bargaining. A copy of the 
notice requesting impartial arbitration shall be forwarded to the opposing party. The 
arbitration shall be conducted in accordance with Title 61 of the Rules of the City of New 
York. The costs and fees of such arbitration shall be borne equally by the Union and the 
Employer. 

The arbitrator's decision, order or award (if any) shall be limited to the application and 
interpretation of the Agreement, and the arbitrator shall not add to, subtract from or modify 
the Agreement or any rule, regulation, written policy or order mentioned in Section 1 of 
this Article. The arbitrator's award shall be final and binding and enforceable in any 
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Section 3. 

appropriate tribunal in accordance with Article 75 of the Civil Practice Law and Rules. The 
arbitrator may provide for and direct such relief as the arbitrator deems necessary and 
proper, subject to the limitations set forth above and any applicable limitations of law. 

As a condition to the right of the Union to invoke impartial arbitration set forth in this Article, including 
the arbitration of a grievance involving a claimed improper holding of an open-competitive rather than a 
promotional examination, the Employee or Employees and the Union shall be required to file with the 
Director of the Office of Collective Bargaining a written waiver of the right, if any, of the Employee(s) 
and the Union to submit the underlying dispute to any other administrative or judicial tribunal except for 
the purpose of enforcing the arbitrator's award. 

Section 4. 

a. 

b. 

Section S. 

Any grievance under Section I (d) relating to a claimed improper holding of an 
open-competitive rather than a promotional examination shall be presented in writing by 
the Employee or the Union representative to the Commissioner of Labor Relations not later 
than thirty (30) days after the notice of the intention to conduct such open-competitive 
examination, or copy of the appointing officer's request for such open-competitive 
examination, as the case may be, has been posted in accordance with Section 51 of the 
Civil Service Law. The grievance shall be considered and passed upon within ten ( I 0) days 
after its presentation. The determination shall be in writing, copies of which shall be 
transmitted to both parties to the grievance upon issuance. 

A grievance relating to the use of an open-competitive rather than a promotional 
examination which is unresolved by the Commissioner of Labor Relations may be brought 
to impartial arbitration as provided in Sections 2 and 3 above. Such a grievance shall be 
presented by the Union, in writing, for arbitration within 15 days of the presentation of 
such grievance to the Commissioner of Labor Relations, and the arbitrator shall decide 
such grievance within 75 days of its presentation to the arbitrator. The party requesting 
such arbitration shall send a copy of such request to the other party. The costs and fees of 
such arbitration shall be borne equally by the Employer and the Union. 

In any case involving a grievance under Section I( e) of this Article, the following procedure shall govern 
upon service of written charges of incompetence or misconduct: 

STEP A Following the service of written charges, a conference with such Employee shall be held 
with respect to such charges by the person designated by the agency head to review a 
grievance at STEP I of the Grievance Procedure set forth in this Agreement. The Employee 
may be represented at such conference by a representative of the Union. The person 
designated by the agency head to review the charges shall take any steps necessary to a 
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proper disposition of the charges and shall issue a determination in writing by the end of 
the fifth day following the date of the conference. 

If the Employee is satisfied with the determination in STEP A above, the Employee may 
choose to accept such determination as an alternative to and in lieu of a determination made 
pursuant to the procedures provided for in Section 75 of the Civil Service Law or the Rules 
and Regulations of the Health and Hospitals Corporation. As a condition of accepting such 
determination, the Employee shall sign a waiver of the Employee's right to the procedures 
available to him or her under Sections 75 and 76 of the Civil Service Law or the Rules and 
Regulations of the Health and Hospitals Corporation. 

STEP B (i) If the Employee is not satisfied with the determination at STEP A above then the Employer 
shall proceed in accordance with the disciplinary procedures set forth in Section 75 of the 
Civil Service Law or the Rules and Regulations of the Health and Hospitals Corporation. 
As an alternative, the Union, with the consent of the Employee, may choose to proceed in 
accordance with the Grievance Procedure set forth in this Agreement, including the right 
to proceed to binding arbitration pursuant to STEP IV of such Grievance Procedure. As a 
condition for submitting the matter to the Grievance Procedure the Employee and the 
Union shall file a written waiver of the right to utilize the procedures available to the 
Employee pursuant to Sections 75 and 76 of the Civil Service Law or the Rules and 
Regulations of the Health and Hospitals Corporation or any other administrative or judicial 
tribunal, except for the purpose of enforcing an arbitrator's award, if any. Notwithstanding 
such waiver, the period of an Employee's suspension without pay pending hearing and 
determination of charges shall not exceed thirty (30) days. 

STEP B (ii) If the election is made to proceed pursuant to the Grievance Procedure, an appeal from the 
determination of STEP A above, shall be made to the agency head or designated 
representative. The appeal must be made in writing within five (5) work days of the receipt 
of the determination. The agency head or designated representative shall meet with the 
Employee and the Union for review of the grievance and shall issue a determination to the 
Employee and the Union by the end of the tenth work day following the day on which the 
appeal was filed. The agency head or designated representative shall have the power to 
impose the discipline, if any, decided upon, up to and including termination of the accused 
Employee's employment. In the event of such termination or suspension without pay 
totaling more than thirty (30) days, the Union with the consent of the grievant may elect to 
skip STEP C of this Section and proceed directly to STEP D. 

STEP C If the grievant is not satisfied with the determination of the agency head or designated 
representative the grievant or the Union may appeal to the Commissioner of Labor 
Relations in writing within ten ( 10) days of the determination of the agency head or 
designated representative. The Commissioner of Labor Relations shall issue a written reply 
to the grievant and the Union within fifteen ( 15) work days. 

STEP D If the grievant is not satisfied with the determination of the Commissioner of Labor 

PUBLIC INFORMATION AND HEAL TH 34 TERM: SEPTEMBER 26, 2010 to March 25, 2018 

19006 



C t I I 

Section 6. 

Relations, the Union with the consent of the grievant may proceed to arbitration pursuant 
to the procedures set forth in STEP IV of the Grievance Procedure set forth in this 
Agreement. 

For City employees only, in cases involving a grievance under Section l(g) of this Article, the 
"Disciplinary Procedure for Provisional Employees" including side-letters, appended, shall govern. For 
NYC Health + Hospitals only, in cases involving a grievance under Section 1 (g), the •:oue Process for 
NYC Health+ Hospitals Provisional Employees" letter agreement, appended, shall govern. 

Section 7. 

A grievance concerning a large number of Employees and which concerns a claimed misinterpretation, 
inequitable application, violation or failure to comply with the provisions of this Agreement may be filed 
directly at STEP III of the grievance procedure except that a grievance concerning Employees of the 
Health and Hospitals Corporation may be filed directly at STEP II of the grievance procedure. Such 
group grievance must be filed no later than 120 days after the date on which the grievance arose, and all 
other procedural limits, including time limits, set forth in this Article shall apply. All other individual 
grievances in process concerning the same issue shall be consolidated with the group grievance. 

Section 8. 

If a determination satisfactory to the Union at any level of the Grievance Procedure is not implemented 
within a reasonable time, the Union may re-institute the original grievance at STEP III of the Grievance 
Procedure; or if a satisfactory STEP III determination has not been so implemented, the Union may 
institute a grievance concerning such failure to implement at STEP IV of the Grievance Procedure. 

Section 9. 

If the Employer exceeds any time limit prescribed at any step in the Grievance Procedure, the grievant 
and/or the Union may invoke the next step of the procedure, except that only the Union may invoke 
impartial arbitration under STEP IV. 

Section 10. 

The Employer shall notify the Union in writing of all grievances filed by Employees, all grievance 
hearings, and all determinations. The Union shall have the right to have a representative present at any 
grievance hearing and shall be given forty-eight ( 48) hours notice of all grievance hearings. 

Section 11. 

Each of the steps in the Grievance Procedure, as well as time limits prescribed at each step of this 
Grievance Procedure, may be waived by mutual agreement of the parties. 
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Section 12. 

A non-Mayoral agency not covered by this Agreement but which employs Employees in titles identical to 
those covered by this Agreement may elect to permit the Union to appeal an unsatisfactory determination 
received at the last step of its Grievance Procedure prior to arbitration on fiscal matters only to the 
Commissioner of Labor Relations. If such election is made, the Union shall present its appeal to the 
Commissioner of Labor Relations in writing within ten ( l 0) work days of the receipt of the last step 
determination. The Union should submit copies of the grievance filings at the prior steps of its Grievance 
Procedure and any agency responses thereto. Copies of such appeals shall be sent to the agency head. The 
Commissioner of Labor Relations, or the Commissioner's designee, shall review all such appeals and 
answer all such appeals within fifteen (15) work days. An appeal from a determination of the 
Commissioner of Labor Relations may be taken to arbitration under procedures, if any, applicable to the 
non-Mayoral agency involved. 

Section 13. 

The grievance and the arbitration procedure contained in this Agreement shall be the exclusive remedy 
for the resolution of disputes defined as grievances herein. This shall not be interpreted to preclude either 
party from enforcing the arbitrator's award in court. This Section shall not be construed in any manner to 
limit the statutory rights and obligations of the Employer under Article XIV of the Civil Service Law. 

Section 14. Expedited Arbitration Procedure 

a. The parties agree that there is a need for an expedited arbitration process which would allow for 
the prompt adjudication of grievances as set forth below. 

b. The parties voluntarily agree to submit matters to final and binding arbitration pursuant to the New 
York City Collective Bargaining Law and under the jurisdiction of the Office of Collective 
Bargaining. An arbitrator or panel of arbitrators, as agreed to by the parties, will act as the 
arbitrator of any issue submitted under the expedited procedure herein. 

c. The selection of those matters which will be submitted shall include, but not be limited to, out-of­
title cases concerning all titles, disciplinary cases wherein the proposed penalty is a monetary fine 
of one week or less or written reprimand, and other cases pursuant to mutual agreement by the 
parties. The following procedure shall apply: 

i. SELECTION AND SCHEDULING OF CASES: 

(1) The Deputy Chairperson for Disputes of the Office of Collective Bargaining shall 
propose which cases shall be subject to the procedures set forth in this Section I 4 
and notify the parties of proposed hearing dates for such cases. 

(2) The parties shall have ten business days from the receipt of the Deputy 
Chairperson's proposed list of cases and hearing schedule(s) to raise any objections 
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thereto. 

(3) If a case is not proposed by the Deputy Chairperson for expedited handling, either 
party may, at any time prior to the scheduling of an arbitration hearing date for such 
case, request in writing to the other party and to the Deputy Chairperson of Disputes 
of the Office of Collective Bargaining that said case be submitted to the expedited 
procedure. The party receiving such request shall have ten business days from the 
receipt of the request to raise any objections thereto. 

(4) No case shall be submitted to the expedited arbitration process without the mutual 
agreement of the parties. 

ii. CONDUCT OF HEARINGS: 

(1) The presentation of the case, to the extent possible, shall be made in the narrative 
form. To the degree that witnesses are necessary, examination will be limited to 
questions of material fact and cross examination will be similarly limited. 
Submission of relevant documents, etc., will not be unreasonably limited and may 
be submitted as a packet exhibit. 

(2) In the event either party is unable to proceed with hearing a particular case, the case 
shall be rescheduled. However, only one adjournment shall be permitted. In the 
event that either party is unable to proceed on a second occasion, a default judgment 
may be entered against the adjourning party at the Arbitrator's discretion absent 
good cause shown. 

(3) The Arbitrator shall not be precluded from attempting to assist the parties in settling 
a particular case. 

(4) A decision will be issued by the Arbitrator within two weeks .. It will not be 
necessary in the Award to recount any of the facts presented. However, a brief 
explanation of the Arbitrator's rationale may be included. Bench decisions may 
also be issued by the Arbitrator. 

(5) Decisions in this expedited procedure shall not be considered as precedent for any 
other case nor entered into evidence in any other forum or dispute except to enforce 
the Arbitrator's award. 

(6) The parties shall, whenever possible, exchange any documents intended to be 
offered in evidence at least one week in advance of the first hearing date and shall 
endeavor to stipulate to the issue in advance of the hearing date. 

PUBLIC INFORMATION AND HEALTH 37 TERM: SEPTEMBER 26, 2010 to March 25, 2018 

19006 



• I I a 

ARTICLE VII - BULLETIN BOARDS: EMPLOYER FACILITIES 

The Union may post notices on bulletin boards in places and locations where notices usually are posted 
by the Employer for the Employees to read. All notices shall be on Union stationery, and shall be used 
only to notify Employees of matters pertaining to Union affairs. Upon request to the responsible official 
in charge ofa work location, the Union may use Employer premises for meetings during employees' lunch 
hours, subject to availability of appropriate space and provided such meetings do not interfere with the 
Employer's business. 

ARTICLE VIII - NO STRIKES 

In accordance with the New York City Collective Bargaining Law, as amended, neither the Union nor any 
employee shall induce or engage in any strikes, slowdowns, work stoppages, mass absenteeism, or induce 
any mass resignations during the term of this Agreement. 

ARTICLE IX - CITYWIDE ISSUES 

This Agreement is subject to the provisions, terms and conditions of the Agreement which has been or 
may be negotiated between the City and the Union recognized as the exclusive collective bargaining 
representative on Citywide matters which must be uniform for specified Employees, including the 
Employees covered by this Agreement. 

Employees in Rule X titles shall receive the benefits of the Citywide Agreement unless otherwise 
specifically excluded herein. 

ARTICLE X - UNION ACTIVITY 

Time spent by Employee representatives in the conduct of labor relations with the City and on Union 
activities shall be governed by the terms of Executive Order No. 75, as amended, dated March 22, 1973, 
entitled "Time Spent on the Conduct of Labor Relations between the City and Its Employees and on Union 
Activity" or any other applicable Executive Order. 

ARTICLE XI - LABOR-MANAGEMENT COMMITTEE 

Section 1. 

The Employer and the Union, having recognized that cooperation between management and Employees 
is indispensable to the accomplishment of sound and harmonious labor relations, shall jointly maintain 
and support a labor-management committee in each of the agencies having at least fifty (50) Employees 
covered by this Agreement. 
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Section 2. 

Each labor-management committee shall consider and recommend to the agency head changes in the 
working conditions of the Employees within the agency who are covered by this Agreement. Matters 
subject to the Grievance Procedure shall not be appropriate items for consideration by the 
labor-management committee. 

Section 3. 

Each labor-management committee shall consist of six members who shall serve for the term of this 
Agreement. The Union shall designate three members and the agency head shall designate three members. 
Vacancies shall be filled by the appointing party for the balance of the term to be served. Each member 
may designate one alternate. Each committee shall select a chairperson from among its members at each 
meeting. The chairpersonship of each committee shall alternate between the members designated by the 
agency head and the members designated by the Union. A quorum shall consist of a majority of the total 
membership of a committee. A committee shall make its recommendations to the agency head in writing. 

Section 4. 

The labor-management committee shall meet at the call of either the Union members or the Employer 
members at times mutually agreeable to both parties. At least one week in advance of a meeting the party 
calling the meeting shall provide, to the other party, a written agenda of matters to be discussed. Minutes 
shall be kept and copies supplied to all members of the committee. 

ARTICLE XII - FINANCIAL EMERGENCY ACT 

The provisions of this Agreement are subject to applicable provisions of law, including the New York 
State Financial Emergency Act for the City of New York as amended. 

ARTICLE XIII - APPENDICES 

The Appendix or Appendices, if any, attached hereto and initialed by the undersigned shall be deemed a 
part of this Agreement as if fully set forth herein. 

ARTICLE XIV - SAVINGS CLAUSE 

In the event that any provision of this Agreement is found to be invalid, such invalidity shall not impair 
the validity and enforceability of the remaining provisions of this Agreement. 
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WHEREFORE, we have hereunto set our hands and seals this fqih day of ~dlJ/x.( 2018 

FOR THE CITY OF NEW YORK AND RELATED 
PUBLIC EMPLOYERS AS DEFINED HEREIN: 

ROBERT W. LINN 
Commissioner of Labor Relations 

FOR THE NEW YORK CITY 
HEAL TH AND HOSPITALS CORPORATION 

BY:~~ 

Senior Vice-President, Legal Affairs 
and General Counsel 

APPROVED AS TO FORM: 

BY: 
ERIC EICHENHOLTZ 
Acting Corporation Counsel 

FOR LOCAL 237, INTERNATIONAL 
BROTHERHOOD OF TEAMSTRERS, 
AFL-CIO 

BY: ~ 7 G RY 0 ~ 

DATE SUBMITTED TO THE FINANCIAL CONTROL BOARD: _______ , 2018. 

UNIT: Public Information and Health Titles 

TERM: September 26, 2010 to March 25, 2018 
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Appendix A 

Longevity Increment Eligibility Rules 

The following Rules shall govern the eligibility of employees for the longevity increments 
provided for in Article III, Section 10, of the 2010-2017 Agreement: 

1. Only service in pay status shall be used to calculate the 15 years of service, except that for other 
than full time per annum Employees only a continuous year of service in pay status shall be used 
to calculate the 15 years of service. A continuous year of service shall be a full year of service 
without a break of more than 31 days. Where the regular and customary work year for a title is 
less than a twelve month year, such as a school year, such regular and customary year shall be 
credited as a continuous year of service counting towards the 15 years of service. If the normal 
work year for an Employee is less than the regular and customary work year for the employee's 
title, it shall be counted as a continuous year of service if the employee has customarily worked 
that length work year and the applicable agency verifies that information. 

2. Service in pay status prior to any breaks in service of more than one year shall not be used to 
calculate the 15 years of service. Where an Employee has less than seven years of continuous 
service in pay status, breaks in service of less than one year shall be aggregated. Where breaks in 
service aggregate to more than one year they shall be treated as a break in service of more than 
one year and the service prior to such breaks and the aggregated breaks shall not be used to 
calculate the 15 years of service. No break used to disqualify service shall be used more than once. 

3. The following time in which an Employee is not in pay status shall not constitute a break in service 
as specified in paragraph 2 above: 

a. Time on a leave approved by the proper authority which is consistent with the Rules and 
Regulations of the City of New York or the appropriate personnel authority of a covered 
organization. 

b. Time prior to a reinstatement. 

c. Time on a preferred list pursuant to Civil Service Law Sections 80 and 81 or any similar 
contractual provision. 

d. Time not in pay status of 31 days or less. 

Notwithstanding the above, such time as specified in subsections a, band c above shall not be used 
to calculate the 15 years of service. 

4. Once an Employee has completed the 15 years of City service in pay status and is eligible to 
receive the $500 longevity increment, the $500 shall become part of the employee's base rate for 
all purposes. 

,.1 9 o a~ 
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ROBERTW. LINN 
~ 

MayS,2014 

HanyNespoli 

THE CITY OF NEW YORK 

OFFICE OF LABOR RELATIONS 
40 Rector Street, New Yorki NY 10006-1705 

http://nyc.gov/olr 

Chair, Municipal Labor Committee 
125 Ban:lay Street 
New York, NY 10007 

Dear Mr. Ncspoli: 

This is to confirm the parties' mutcal understanding concerning the following issues: 

l. Unless otherwise agreed to by the parties, the Welfare Fund contribution will remain 
constant for the length of the successor unit agreements, including the $65 funded from the 
Stabilization Fund pursuant to the 2005 Health Benefits Agreement between the City of New 
York and the Municipal Labor Committee. 

2. Effective July 1, 2014, the Stabilization Fund shall convey $1 Billion to the City ofNew 
York to be used to support wage inaeases and other economic i=ns for the current round of 
coilective bargaining (for the period up to and including fiscal year 2018). Up to an additional 
total amount of $150 million will be available over the four year period from the Stabilization 
Fund for the welfare fimds. the allocation of which shall be determined by the parties. Thereafter, 
S 60 million per year will be available from the Stabilization Fund for the welfare funds, the 
allocation ofwbicb shall be determined by the parties. 

3. If the parties decide to engage in a centraliud purchase of Prescription Drugs, and 
savings and efficiencies are identified therefrom, there shall not be any reduction in welfare fund 
contributions. 

4. There shall be a joint committee formed that v.ill engage in a process to select an 
independent healthcare actuary, and any other mutually agreed upon additional outside expertise, 
to develop an accounting system to measure and calculate savings. 
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5. The MLC agcccs to generate cumulative healthcare savings ofS3.4 billion over the 
course of Fiscal Years 20 l 5 tluougb 2018, said savings to be exclusive of the monies .referenced 
in Paragraph 2 above and generated in the individual fiscal years as follows: (i) S400 million in 
Fiscal Year 2015; (ii) $700 million in Fiscal Year 2016; (iii) Sl billion in FiscatYear 2017; (iv} 
$1.3 billion in Fiscal Year 2018; and (v) for every fiscal year thereafter, the savings on a 
citywide basis in health care costs shall continue on a recurring basis. At the conclusion of Fiscal 
Y car 2018, the parties shall calculate the savings realized during the prior four-year period. In 
the event that the MLC has generated more than $3.4 billion in cumulative healthcare savings 
during the four-year period, as dctcnnined by the jointly selected healthcare actuary, up to the 
first $365 million of such additional savings shall be credited proportionately to each union as a 
one-time lump sum pensionable bonus payment for its members. Should the union desire to use 
these funds for other purposes, the parties shall negotiate in good faith to attempt to agree on an 
appropriate alternative use. Any additional savings generated for the four-year period beyond the 
first $365 million will be shared equally with the City and the MLC for the same purposes and 
subject to the same procedure as the first $365 million. Additional savings beyond $1.3 billion in 
FY 2018 that cany over into FY 2019 shall be subject to negotiations between the parties. 

6. The following initiatives me among those that the MLC and the City could considet in 
their joint efforts to meet the aforementioned annual and four-year cumulative savings figures: 
minimum premium, sclf-UlSUI'ailCCy dependent eligil>ility verification audits. the capping of the 
HIP HMO rate, the capping of the Senior Care rate, the equalization formula. marketing plans, 
Medicare Advantage, and the more effective delivery of health care. 

7. Dispute Resolution 

a. In the event of any dispute under this agreement, the parties shall meet and confer 
in an attempt to resolve the dispute. If the parties cannot resolve the dispute, such 
dispute shall be referred to Arbitrator Martin F. Scbcinman for resolution. 

b. Such dispute shall be resolved within 90 days. 
c. The arbitrator shall have the authority to impose interim relief that is consistent 

with the parties) intent 
d. The arbitrator shaJl have the authority to meet with the parties at such. times as the 

arbitrator determines is appropriate to enforce the terms of this agreement. 
e. If the parties are unable to agyee on the independent health care actuary described 

above, the arbitrator shall select the impartial health care actuary to be retained by 
the parties. 

f. The parties shall share the costs for the arbitrator and the actuary the arbitrator 
selects. 

2 
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If the above accords with your undctStanding and agreement, kindly execute the signature 
line provided. 

Sincerely, 

{,~~ 

Robert W. Linn 
Commissioner 

3 
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DISCIPLINARY PROCEDURE FOR PROVISIONAL EMPLOYEES - UPDATED 

t. Purpose 

New York State Civil Service Law, Article 4, Title B, §65 governs provisional 
appointments. The purpose of this agreement is to continue the disciplinary procedure 
for certain provisional employees in accordance with Section 65(5}(g) of the Civil 
Service Law, as amended by Chapter 467 of the Laws of 2016, so that such procedure 
will continue to apply during the timely submission, approval and implementation of a 
revised plan to reduce provisional appointments in accordance with Section 65(5}(c-3) of 
the Civil Service Law. 

2. Eligibility Criteria 

a. The employee must have served for at least two (2) years in the same or 
similar title or related occupational group in the same agency without a break 
in service (sec: below) of more than 31 days; and 

b. The employee must have been serving provisionally in such competitive class 
position on a full-time per annum or full-time per diem basis and assigned 
regularly to work the nonnal, full-time work week established for that title. 
(sec: Attachment A for special provisions applicable to School Based 
Employees.) 

c. Prior provisional service followed by pcnnnnent service may not be 
aggregated with current provisional service (e.g. prior provisional service as n 
temporary or seasonal "step-up" followed by pcnnancnt service may not be 
counted towards meeting the service requirement in on employee's current 
provisional position.) 

The following unpaid time in excess of 3 I days will not be det.'lncd o break in 
service or be counted as service: 

(i) for maternity/childcare Jcavi:; 
(Ii) for military lcuvc; 
(ill) jury duty: 

(Iv) for uniun busim.-ss pursuant to Executive Order 75; 

(v) while pending workers' compcnsnlion dclcnninulinn; 
(vi) while on workers' cmnpcnsution uptiun 2; 

(vii) due to illness ur exhaustion of puid sick lcnvc; und 
(viii) due to fumily illness. 
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3. Exceptions 

a. No provisional employee shall be deemed to be permanently appointed 
under any circumstances, nor shall this disciplinary procedure be deemed 
to preclude removal of any provisional employee as a result of the 
establishment of, or appointment from, an appropriate eligible list, or in 
accordance with any other provision oflaw. 

b. Notwithstanding the provisions in Section 2, Eligibility Criteria, above, 
this Disciplinary Procedure shall not be available to any employee 
appointed on a provisional basis to any position for which one or more 
appropriate eligible lists have been established including but not limited to 
any list established pursuant to a plan approved in accordance with NYS 
Civil Service Law Section 65(5). 

4. Procedure 

When a claimed wrongful disciplinary action has been taken against an eligible 
provisional employee (sec: EliLribility Criteria). the following procedure shall govern 
upon service of written charges ofincompetcnce or misconduct: 

STEP A Following the service of written charges, a conference with such employee 
shall be held with respect to such charges by the person designated by the 
agency head to review a grievance at STEP I of the Grievance Procedure 
set forth in Article XV of this Agrccment.1 The employee may be 
represented at such conference by a representative of the Union. The 
person designated by the agency head to review the charges shall take any 
steps necessary to a proper disposition of the charges and shall issue a 
dctenninntion in writing by the end of the fifih day following the dote of 
the conf crcnce, 

STEP 8(1) If the employee is not satisfied with the dctcnnination nt STEP A above, 
then thu employee may choose lo proceed in accordance with the 
Grievance Procedure set forth in Article XV of this Agreement through 
STl:P Ill. The Union. with the consent of the employee, sh111l have the 
right tn pmcc1.'tl to binding arbitration pursuant to S11:P IV of such 
Grievance Procedure. The pcriud of nn employee's suspension without 
pay pending hearing and detenninution uf charges shall not cxcc1.'tl thirty 
(30) days. 

STF.1• B(ll) An appeal from the detcnninatiun uf STEP A uhnve shall be made to the 
agency hcud or designated rc.i,rcscntntivc. The appcnl must he mnde in 
writing within live (5) work days of the receipt of the dctennination. The 
ugcncy head or dcsignuh.'tl representative shall meet with the cmpluy1.'C 
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and lhe Union for review of the grievance and shall issue a detennination 
to the employee and the Union by the end of the tenth work day following 
the day on which the appeal was filed. The agency head or designated 
representative shall have the power to impose the discipline, if any, 
decided upon, up to and including tennination of the accused employee's 
employment. In the event of such tennination or suspension without pay 
totaling more than thirty (30) days, the Union with the consent of the 
grievant may elect to skip STEP C of this Section and proceed directly to 
STEP D. 

STEP C If the grievant is not satisfied with the detennination of the agency head or 
designated representative the grievant or the Union may appeal to the 
Commissioner of Labor Relations in writing within ten (10) days of the 
determination of the agency head or designated representative. The 
Commissioner of Labor Relations shall issue a written reply to the 
gricvant and the Union within fifteen (IS) work days. 

STEP D If the gricvnnt is not satisfied with the detennination of the Commissioner 
of Labor Relations. the Union with the consent of the grievant may 
proceed to arbitration pursuant to the procedures set forth in STEP IV of 
the Grievance Procedure set forth in Article XV of this Agreement. 

The arbitrator's decision, order or award (if any) shall be limited to the 
application and interpretation of the Agreement and the arbitrator shall not 
add to, subtracl from or modify the Agreement. The arbitrator's award 
shall be final and binding and enforceable in any appropriate tribunal in 
accordance with Article 75 of the Civil Practice Law and Rules. The 
arbitrator may provide for and direct such relief as the arbitrator deems 
necessary and proper, subject to the limitations set forth in this Procedure 
and any applicable limitations of law. 

5. Limitations on Arbitrator's Award 

Notwithstanding any inconsistent provision of this Pruccdurc, when an eligible list exists 
for the title lhat the employee held pmvisionally, an Arbitrator shall not he empowcn.-d tu 
order reinstatement of on employee. 

This limitution shall nut preclude u monetary remedy for uny portion of the period 
covered fmm the implementation of the disciplinary penalty al issue in the gricvun1.:c to 
the date of the establishment nf an eligible list. 

1'11;1:JofS 
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6. Expiration Date 

This Disciplinary Procedure shall be deemed to have been in force and effect on and after 
the expiration date of the original Disciplinary Procedure for Provisional Employees, as 
approved on August 30, 2011, and shall expire on the earlier of the following: 

a. the expiration, final disapproval or tennination of a revised plan to reduce 
provisional appointments submitted to the New York State Civil Service 
Commission in accordance with Section 65(5)(c-3) of the Civil Service Law; 
or 

b. November l, 2018. 

FOR THE CITY OF NEW YORK 

BY:~ rd 
R0BERTW.LINN 

:::::---.,, 

Commissioner of Labor Relations 

APPROVl:t:~a TO 1-·oRM: 

BY: ;;:;,_• ~ 
Eric Eichcnholtz 
A..:ting Cory,orution Counsel 

Dute: ~/,.-

< 

FOR DISTRICT COUNCIL 37, 
AFSCME, AFL-CIO 

BY: ~ <" -o 
HEN Y GARRIDO 
Executive Director 

OHKE Of LABOl RtlATIONS 

REGISTRATION 

OFFICIAL 
CONTRACT 



Attachment A 

School Based Employees 

An employee of the Department of Health who is regularly and exclusively 
assigned to work at a Board of Education facility (hereinafter, 0 School Based 
Employee" or "SBE"} shall be covered by the provisional disciplinary provisions 
set forth herein, provided that the following criteria are met: 

a. Such SBE must regularly work the listed full-time work week established 
for a per annum title set forth in Appendix A of lhe 1995-2001 Citywide 
Agreement during the customary school year without a break in service of 
more than 3 1 days. 

b. If such SBE is placed in unpaid status at the end of the customary school 
year, such period in unpaid status during the customary break between 
school years shall be deemed an authorized leave without pay and not 
considered a break in service. However, such authorized leave without pay 
during the break between customary school years shall not be creditable 
towards meeting the required lwo years of service required for provisional 
disciplinary rights. 

c. Such SBE, upon return to paid status from the break between customary 
school years, must continue to be assigned to regularly work on a full-time 
basis without a break in service of more than 31 days. 

d. If such SBE is assigned lo work during nil or part of the break between 
customary school years, such time in paid status shall count towards 
meeting the two year service requirement for provisional disciplinary 
rights provided such service is on a full•tiinc basis. However, no part-time 
service rendered during such break between customary school years shall 
be creditable lownr<ls meeting the required two years of service required 
for provisional disciplinary rights. 

e. SBEs meeting the above criteria shall become eligible for the provisional 
disciplinary rights set forth ht.~cin when their aggregated full•timc service 
during consc.'Cutivc customary school years (inclusive or any /11/l-1i111~ 
service rendered during the brcuks between such consc.-culivc customary 
sch0<1I years) totals the n:quircd two ycors. Under typicul circumstances, 
this would be expected to occur immclimc during their third school year of 
cmplnymcnl. 
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ROBERT W. LINN 
Commiss/onar 

OFFICE OF LABOR RELATIONS 
40 Rector ~U«:cr, New York, N.Y. I000&-1705 

nyc.guv/ulr 

MAYRA E. BELL 
Ganeral Counsel 

RENEE CAMPION GEORGETTE GESTEL V 
Flr31 Ottputy Commissioner 

CLAIRE LEVITT 
Deputy commiUioner 

Hea/111 Can, Coal Management 

April 26, 2018 

David Pa.-ikin 
Director of Research and Negotiation.,; 
District Council J 7 
125 Barclay Street 
New York, New York 10007 

Re:: Provisional Due Process Eligibility 

Dear Mr. Pa.'ikin: 

Director, Employee Senefils Program 

Attachment B 

Thii; lcucr i;crvcs to convey the City of New York's position regarding due procCNs proccdutc.'I for provisional 
employees outlined in thi: agn:ement doted April 26, 2018, cntcn:d into between the City of New York and Di:itrict 
Council 37 and supc:n1Cdci; the: Agreement dated Augu.'ll JO, 2011, entered into oner thi: Union"!! withdrawal of the 
Improper Practice Petition docketed 011 BCB-2R99-I 0. 

The Office of Labor Relation.-. (OLR) 11hall apply 1hc tcnn.-. of the 11t1nchc:d "Oii;ciplinary Procedure for Provi.o;iom1I 
EmploycCll" and llidc lc:lter agreement between the: City and DC 37 lo other union.,c co~cn:d by the Carccr and Salary 
Plan. I loW1:wr, thi.-i "Di11eipliruiry Procedure for Provi,;/onal Employi:c:ic" and :1idc lcllcr agrCl!mcn1 11hall not expand 
righls pn..-vioullly embodied in Article XVI of the JanUDry I, 1995 through June: JO, 200 I Citywide Agn:i:mcnt, 11.o; 

oim.'tldcd, nor shall ii confer any righlll or bcncli1i1 1ha1 provillional cmploycCll did not enjoy under the Ci1ywidc 
i\grcemcnl, or under an applicable unit 11gn:cmen1, before the dcci:iion in CSEA , •. l.,mg 8,'t1c-l1. 

111c "Dii.ciplin;1ry ProccduN for Proviiiional f:mployL'Cli" and 11idc leltL'1' ai;n.."Cmcnt spccllknlly exclude the New 
York City llcahh nnd llospital'I Col"J10ration ("Ill IC") even though Ill IC is a iiignatury 10 lhc Citywide Agrcemc:nl.' 

Thi: P11rtiL~ ,hall apJl',-nd the "Dilll:iplinnry Procedure for Pmvi!lim111l l:111ployt.-c11" and at1achmi:n111 8 and C tu the 
Citywide Agreement and lo 1hc unit 11gn..-cmcn111 provided !IUcb unit agrccmen111 pn:viou.-ily cxlc:ndcd !luch coverage 
h> pruvillion11l cmployc1.'ll. 

If the uhuvc tc:m1ll arc 01:c1.-p111hlc lo l)C 37. pli:11111: c.,ccutc the 11ignnturc line pnwidcd below. 

A"'""iJ] 
Robert W. I.inn ~ 

AIJl'CC~ oud A1.'l:c~1cd u~chnll'nflli11trit:1 Council 37 

UV: '\.. • I .,.-.ol A . 
-~ -- ~~-

l>uvid J'a.,ikin 

1 Uy 11.11..-r 1111rm11m1 lllllnl Sq'il"ltlh..-r Ill, i111~. New V111L <"it)' 11•11 lli1n11nl)' Lnuwn 1t• llllc♦ll'llll-n.'11 in11,11 ptn~i-1111111I dul"flPll."l."'• 
lljllWIIM.'111 With l>"ln.:t ("1111n.:II .l 7 
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ROBERTW. LINN 
Commissioner 

OFFICE OF LABOR RELATIONS 
40 R.ecror Srrecr, New York, N.Y. 10006-1705 

O)'c:.J;nv/ulr 

MAYRA E. BELL 
GerJeta/ CoUMIII 

RENEE CAMPION 
Fht D11p11ty Commissioner 

GEORGETTE GESTEL Y 

CLAIRE LEVITT 
Dl#puty CommlSUJMr 

Health Cant Coal Management 

At111chm11at C 

April26, 2018 

David Paskin 
Dircc:tor of Rc.~arch and Negotiations 
District Council 37 
125 Barclay Street 
New York, New York 10007 

Re: Pending Provisional Employee Disciplinary Cases 

Dcllr Mr. Paskin: 

Director. Employe• Blllll#frls Program 

This lcucr confirms our mutulll underalanding nnd ngrcemcnt com:cming certain provisional cmployCCJ1 on whose 
behalf grievances alleging cl11imcd wrong rut disciplinary 11ction.,; by the agency were filed prior to and/or 11ub~quen1 
to the Coun or Appeals' d1.-cision in CSEA , •. /.fJng B,•'1c:h but which coses have been held in abey.incc and have not 
progrCliscd to arbitration. 

In addition lo the limitation sci forih in Section S of the "Disciplinary Proccs.,; for Provi11iomil Employc1.-s" in 
detcnnining o "back pay" nwnrd, if any, the arbltra1or shall exclude the period or time from the dale or the L,mg 
B,•m·h d1.-eision through J:mwuy :?R, 200R. An nrbitralor moy award "back pay" for the period subsequent 10 1hc 
a1Tcct1.-d employee'!! disciplinc/lcrmination but prior to the Court of Ap!>l!als' d .. -eision in CSE,1 1·. Lm,g Bt•41d1 (lliat 
Lo;, May I, 2007.) llowcvcr, in no CDHC may "back pay" be awnrdcd for any period during which a provisional 
employee Wll~ :14!rving while an cligibli: list cxislcd for the title the employee hi:ld provisionally. Moreover. in 
aw11nling bockpay. the Arbitrator mu.-.t con!lidcr the effort.-. of tlu: employee in mitigating hii; or her d11magcs and 
mu.-11 also off.11e1 any backpoy awnrtl by ony and all interim earnings, including unemployment compcm1atfon. In no 
event may an employee be awarded baekriay in c:tcess of one year's base !lol11ry for the position s/llc hdd 
provisionally. 

lfyuu concur with the cmuent!I set furth herein. plcal!C u1.-cutc 1hc !lign.itun: line provided below. 

Agn:cd and Acccri1eJ un lklu1lf nf l)i~lricl l'uum:il 37 

"' 'I n_ 1 . 
UY: ~ ___ f-"._<~----- __ _ 

David l'm1kin 
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NYC 
HEALTH+ 
HOSPITALS 

TO: 

FROM: 

Network Senior Vice-Presidents 
Executive Directors/Chief Operating O fficcrs 
Central Office Senior Vice-Presidents 
Human Resources Directors 
Labor Relations Director. 

Salvatore J. Russo 
Senior Vice-Presiden , 

DATE: November 30, 2015 

SUBJECT: Local 237 Provisional Due Process Agreement 

Safwtore J. RuHo 
Senior Vice President and 
General Coun&el 
Legal Affairs 
125 Wonh Street, Suite 527 
New York, NY 10013 

181Yatom.ruga@oycl1hc.om 
212-788-3300 

Enclosed please find a recently executed agreement between NYC Health+ Hospitals and 
Local 237 IBT, that extends disciplinary due process rights to certain provisional employees 
represented by Local 23 7 who have at least two (2) years of service. 

This agreement takes effect on January 1, 2016 and will expire in four (4) years, unless an 
extension is mutually agreed upon by the parties. The agreement is the result of the Local 23 7 
contract settlement from last year covering the 2010-2018 round of bargaining, and is largely based 
on the existing "Provisional Due Process Agreement" between the City of New York and DC37. 

Please ensure that this agreement is distributed to all the relevant management personnel 
throughout your facility. 

Should you have any questions, please contact Patricia Selsarchik or Matthew Campese at 
(212) 788-3340. Your cooperation is greatly appreciated. 

Enclosure 

cc: Dr. Ram Raju, President 
Antonio Martin, Executive VP/COO 
Randall Mark, Chief of Staff 
Nancy Doyle, Senior Assistant VP Workforce Development 
Patricia Slesarchik, Assistant VP Labor Relations 
Matthew Campese, Senior Director Labor Relations 
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NYC 
HEALTH+ 
HOSPITALS 

Office of Labor Refattons 
125 Worth Street 
Room 500 
New York, NY 10013 

November 17, 2015 

Mr. Gregory Floyd 
President 
Local 237, IBT 
216 West 14th Street 
New York, NY 10011-7296 

Re: Due Process for NYC Health + Hospitals Provisional Employees 

Dear Mr. Floyd: 

This letter will confirm the mutual understanding between NYC Health+ Hospitals and city 

Employees Union Local 237, International Brotherhood of Teamsters ("Local 237" or the "union"), that 

effective January 1, 2016 or upon the full execution of this agreement, whichever is later, NYC Health+ 

Hospitals will provide disciplinary due process rights to Provisional employees represented by the union 

pursuant to the followlng Procedure and subject to the terms and conditions below: 

Dlsclpllnary Procedure for Provisional Employees 

a) Eflglbillty Criteria 
i. The provisional employee must have served for at least two (2) years in the same or 

similar title or related occupational group without a break in service of more than 31 

days. Subject to the restrictions below, employees currently serving in a provisional 

title will be able to apply the time worked in this title prior to the signing of this 

Agreement, towards the two (2) year threshold; and 

ii. The provisional employee must have been serving provisionally in such competitive class 

position on a full-time per annum or full-time per diem basis and assigned regularly to 

work the normal, full-time work week established for that title. 

iii. Prior provisional service followed by permanent service may not be aggregated with 

current provisional service (e.g. prior provislonal service as a temporary or seasonal 

"step-up" followed by permanent service may noi be counted towards meeting the 

service requirement in an employee's current provisional position.) 

iv. For the purposes of paragraph (al(i), the following unpaid time in excess of 31 days will 

not be deemed a break In service or be counted as service: 

1) For maternity/childcare leave; 

2) For military leave; 

3) Jury duty; 

1 
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4) For union business pursuant to Executive Order 75; 

5) While pending workers' compensation determination; 

6) Whlle on workers' compensation option 2; 

7) Due to Illness or exhaustion of paid sick leave; and 

8) Due to family illness. 

b) Exceptions 
i. No provisional employee shall be deemed to be permanently appointed under any 

circumstances, nor shall this disciplinary procedure be deemed to preclude the removal 

of any provisional employee as a result of the establishment of, or appointment from, 

an appropriate eligible list, or in accordance with any other provision of law. 

ii. Notwithstanding the provisions of paragraph (a) above, this Disclplinary Procedure shall 

not be available to any employee appointed on a provislonal basis to any position for 

which one or more appropriate ellglble lists have been established. 

c) Procedure 

When a claimed wrongful dlsdplinary action has been taken against an eligible provisional 

employee under paragraph (a) above, the following procedure shall govern upon service of 

written charges of Incompetence or misconduct: 

STEP A 

STEP B(ll 

STEP B(II) 

Following the service of written charges, a conference with such employee shall 

be held with respect to such charges by the person designated by the agency 

head to review a grievance at STEP 1 of the Grievance Procedure set forth in 

Article XV of the Citywide Agreement1. The employee may be represented c1t 

such confer.ence by a representative of the Union. The person designated by 

the agency head to review the charges shall take any steps necessary to a 
proper disposition of the charges and shall issue a determination in writing by 

the end of the fifth day following the date of the conference. 

If the employee Is not satisfied with the determination at STEP A above, then 

the employee may choose to proceed in accordance with the Grievance 

Procedure set forth In Article XV of the Citywide Agreement through STEP Ill. 
The Union, with the consent of the employee, shall have. the right to proceed to 

binding arbitration pursuant to STEP IV of such Grievance Procedure. The 

period of an employee's suspension without pay pending hearing and 

determination of charges shall not exceed thirty days. 

An appeal from the determination of STEP A above shall be made to the agency 

head or designated representative. The appeal must be made in writing within 

1 Reference is to the 1995·2001 Citywide Agreement 

2 

19006 



• 

STEPC 

STEP D 

five (5) work days of receipt of the determination. The agency head or 

designated representative shall meet with the employee and the Union for 

review of the grievance and shall Issue a determination to the employee and the 

Union by the end of the tenth work day following the day on which the appeal 

was filed. The agency head or designated representative shall have the power to 

impose the discipline, If any, decided upon, up to and including termination of 

the accused employee's employment. In the event of such termination or 
suspension without pay totaling more than thirty (30) days, the Union with the 

consent of the grievant may elect to skip STEP C of this Section and proceed 

• directly to STEP 0. 

If the grlevant Is not satisfied with the determination of the agency head or 

designated representative the grievant or the Union may appeal to the NYC 

Commissioner of Labor Relations in writing within ten (10) days of the 

determination of agency head or designated representative. The NYC 

Commissioner of Labor Relations shall issue a written reply to the grlevant and 

the Union within frfteen (15) work days. 

If the grievant Is not satisfied with the determination of the NYC Commissioner 

of Labor Relations, the Union with the consent of the grlevant may proceed to 

arbitration pursuant to the procedures set forth in STEP IV of the Grievance 

Procedure set forth in Article XV of the Citywide Agreement. 

The arbitrator's decision, order or award (if any) shall be limited to the 

application and interpretation of the Agreement and the arbitrator shall not add 

to, subtract from or modify the Agreement. The arbitrator's award shall be final 

and binding and enforceable In any appropriate tribunal in accordance with 

Article 75 of the Civil Practlce Law and Rules. The arbitrator may provide for 

and direct such rellef as the arbitrator deems necessary and proper, subject to 

the limitations set for In this Procedure and any applicable llmitatlons of law. 

d) Umltatlons on Arbitrator's Award 

Notwithstanding any Inconsistent provision of the Procedure, when an eligible list exists for the 

title that the employee held provisionally, an Arbitrator shall not be empowered to order 

reinstatement of an employee. 

3 
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This !Imitation shall not preclude a monetary remedy for any portion of the period covered from 

the implementation of the disciplinary penalty at Issue In the grievance to the date of the 

establishment of an eligible list. 

e) Pendtng Actions 

The union agrees to withdraw, with prejudice, any and all pending disciplinary grievances 

involving provisionally appointed employees; which were filed prior to the date of the execution 

of this Agreement. 

f) Exp]ratton 

This Agreement to provide due process disciplinary rights and procedures to NYC Health + 
Hospitals Provisional employees shall expire four (4) years from the date it is fully executed 

below, however, It may be extended upon mutual written agreement by the parties. 

If you concur with the contents set forth herein, please execute the signature line provided 

below. 

FOR LOCAL 237, IBT: 

\f!WC,!~ 15-i'+f-f...____ ~ 
Mr. Salv ore J. Russo DATE 
Sr. VP/General Counsel 
NYC Health + Hospitals 
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JAMES F. HANLEY 
Commirlia11er 
MARGARET M.COINOR 
Flrrt Deputy Ca mmi,slanu 

THE CITY OF NEW YORK 

OFFICE OF LABOR RELATIONS 
40 Rector Stree~ New York, NY 1 0006-1705 

hnp://nyc.gov/o Ir 

Gregory Floyd. President 
Local 237 IBT, AFL•CIO 
216 West 14th Street 
New York, New York 10011 

RE: Applicability of Contractual Disciplinary Procedures to the Disbict Attorneys 

Dear Mr. Floyd: 

This is to confinn our mutual underslanding regarding the applicability of the disciplinary procedures set 
forth in Article VI of various Local 237 IBT Unit Agreements to lhe five District Attomcys' Offices. 

1. It is understood that pursuant to their modified elections concerning coverage under the New York 
City Collective Bargaining Law, the five District Attorneys' Offices have elected not lo be bound by 
the disciplinary procedures set forth in Article VI of Local 237 IBT Unit Agreements. Therefore, 
said disciplinary provisions shall mu apply to the employees of the District Attorneys' Offices. 

2. It is further understood that disciplinary procedures are a mandatory subject of bargaining for non­
exempt, non-(:onfidential employees of the five Distinct Attorneys' Offices. 

3. This letter shall be deemed an appendix to all applicable Local 237 IBT Unit Agreements. The tenns 
set forth herein shall remain in force until the tenninntiou date of the applicable unit agreement, 
except as may be modified by uny successor ogrcement(s) hereto opproved by the District Attorneys' 
Offices, collectively or individually. 

If the above accords with your understanding please execute the signature line provided below. 

DATED: _____ , 2009 

r UDLIC INFORMATION AND IIEALTII 
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OFFICE OF LABOR RELATIONS 

• 40 Rector Street, NeYJ York, NY 10006-1705 
http://nyc.gov/o Ir 

JAMES F. HMLEY 
Commiufon~r 
MARGARET M.C<JfNOR 
Finl D,pl#y Co mmlrlloner 

Gregory Floyd. President 
Local 237, IBT, AFL-CIO 
216 West 14111 Strict 
New York. NY 10011 

Dear Mr. Floyd: 

September 11, 2008 

Re: 2008-2010 Local 237 Agreement . .. 

This is lo confinn certain mutual undemandings and agn:ements n:gmding the above captioned Agreement. 

For lhc purposes of Section 2(a). "approved leave" is further defined lo include: 
a. matemily/childwe leave 
b. military leave 
c. unpaid time whileonjury duty 
d. unpaid leave for union business pursuant to Executive Order 75 
c. unpaid leave pending workea' compensation delerminalion 
f. unpaid leave while on workers' compensation option 2 
g. approved unpaid lime off' due to illness or exhaustion of paid sick leave 
h. approved unpaid time off due to family illness 

i. other pre-approved leaves without poy. 

lflhe above accords.with your underslmlding. please execute lhe signalUn: line provided below. 

AGREED AND CEPTED ON D F OF 
Lacnl 237 

BY:,_~""'~~"":;,.-==:i,,,'..,g..:c:;~-

PUBLIC INFOR;\l,\TlON AND JIEALTII 
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JAMES F. HANLEY 
Comm if.Jiontr 
MARGARET M. COO NOR 
First Dtput)'Commir.sion,r 

THE CITY OF NEW YORK 

OFFICE OF LABOR RELATIONS 
40 Rector street New York, NY 10006-1705 

http: 1/nyc.gov/o Ir 

September 11, 2008 

Oregory Floyd, President 
Local 237, lBT, AFL-CIO 
216 West 14• Street 
New York, NY 10011 

Re: 2008-1010 Local 237 Agn:ement 

Dear Mr. Floyd: 

This Is to confinn certain mutual undemandinp and agreements reprding the above caplioncd Agrcc:ment. 

I. Two labor-management committees will be eslablished lo discuss family and safety related matter&. 

2. The Citywide time and leave modificalions effective July I, 2004 shall not apply 10 the employees in 
this Unit Agn:cment. 

If the above occords wilh your understanding, please e:tecute the signature line provided below. 

AGREED A 
Local 2 

BY::--.,.,.c...~~il1""=~,:s;z.~;,,o-=~=-----
Gr 
Prcsi 

PUBLIC INFORl\lATION AND llEA LTII 

Very ttuly yours, 

~LEY 
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JAMES F. HANLEY 
Cammiufotter 
MARGARET M. C~NOR 
Firs I ll:p111y Callllltiuloner 

Gregory Floyd, President 

THE CITY OF NEW YORK 

OFFICE OF LABOR RELATIONS 
40 Rector Street New York, NY 10006-1705 

http://nyc.gov/o Ir 

September 11, 2008 

International Brotherhood ofTeamsters, Local 237 
216 West 14"' Street 
New York. NY 10011•7296 

Re: 2008-2010 Local 237 Agreement 

Dear Mr. Floyd: 

This is to confinn certain mutual understandings and agreements regarding the above captioned 
Agreement. 

Residency 
The parties agree to continue to support an amendment to Section 12-119 et seq. of the Administrative Code 
for the purpose of expanding permissible limits on residency to include the City of New York and Nassau, 
Westchester, Suffolk, Omnge, Rockland or Putnam counties-with certoin exceptions and limitations and 
except as may be prohibited by any other law requiring residency for appointment to cer1ain positions 
including, but not limited to, the Public Officers Lnw - for employees covered by the terms of this 
Agreement 

Consistent with the above, Mayoral Directive 78-13, us amended July 26, 1978, and any other coveted 
Employer's rules. regulations ond/or operating procedures, shall be similarly modified to conform to the 
understandingofthe parties. Upon enactment of legislation to implement the provisions herein, employees 
shall be subject to Section 1127 oflhe New York City Charter. 

In the event that legislation substantially similar to that which wos previously agreed lo concerning the 
above referenced issue is passed for another similarly situated collective borgaininig unit, ond the 
substantially similar Jegislotion does not include the members or IBT Local 237, the parties agree to 
jointly support similar legislotion that would cover employees in JBT Local 237. 

r UULIC INFORMATJO~ AND IIEALTII 
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NYCERS: Chapter 96 of the L11ws of 199S 

In the event that legislation substantially similar to that which was previously agreed to, as specified in 
the March 29, 2007 side letter of the Local 237 2006-2008 Agreement, concerning the above referenced 
issue is pnssed for another similarly situated coUective bargaining unit. and the substantinlly similar 
legislation does not include the members oflBT Local 237, the parties agree to jointly support similar 
legislation, as specified in the March 29, 2007 side letter of the Local 2.37 2006-2008 Agreement, that 
would cover employees in IBT Local 23 7. The parties continue to agree that Local 237, IBT shall be 
included in any recommendations made, as specified in the March 29, 2007 side letter of the Local 237 
2006-2008 Agreement, regarding the establishment of revised additional contribution mtc(s) and other 
remedies for members of the New York City Employees' Retirement System (NYCERS) and the Board 
of Education Retirement System (BERS) associated with Chapter 96 of the Laws of 199S. 

If the above accords with your understnnding, please execute the signature line provided below. 

BY:: __ c..:_~~O::::::::::~~~¥:::__ 
Gr 
Pres 

P UULIC INFORMATION AND HEALTH 

Very truly yows, 

• 
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JAMES F. HANLEY 
Commiuio11u 
MARGARET M.C~NOR 
Fin t Dt!p11ty Co mmis.s/011,:r 

Oregory Floyd, President 

THE CITY OF NEW YORK 

OFFICE OF LABOR RELATIONS 
40 Rector Street New York, NY 10006-1705 

http://nyc.gov/o Ir 

September 11. 2008 

lntemational Brolherhood of Teamsters, Local 237 
216 West 14111 Street 
New York, NY 10011-7296 

Re: 2008;10l0 Local 237 Agoemeat 

Dear Mr. Floyd: 

This is to confinn certain mutual understandings and agreements regarding the above captioned Agreement. 

Effective on September 13, 2010, the bargaining wtit shall have available funds not lo exceed 0.'2S% to 
purchase recurring benefits, mutuallyagn:ed lo by the parties, other than to enhance the general wage increases set forth 
in Section 2 a. I. and 2 a. ii. of the Local 237 MOA or the hiring rote for new employees set forth in Section 2 e. oflhe 
Local 237 MOA. 

The fimds awilable shall be based on the December 31, 2007 payroll, including spinofts and pensions. 

If the above accords with yaur understanding. please execute the signature line provided below. 

Very truly yours, 

JAMES F. HANLEY 

Lotul2J7 

P UDLIC INFOllM,\TIO~ ,\Nb IIE.\LTU 

..,, 
~ ' 
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JAMES F. HMILEY 
Comm ii' liontr 
MARGARET M. Cl:WNOR 
First D:p1,1y Commiuiontr 

Gregory Floyd, President 
Local 237, mT 
216 West 14111 Stmet 
New York, NY 10011 

THE CITY OF NEW YORK 

OFFICE OF LABOR RELATIONS 
40 Rector Street New York, NY 10006-1705 

http:/fnyc.gov/o Ir 

September 11, 2008 

Re: 2008·2010 Local 237 Agreement 

Dear Mr. Floyd: 

This is lo confinn certain mutual understandings and agreements regarding the above captioned 
Agreement. 

Effective April 10, 2009, there shall be a one-time lump sum cnsh payment to the welfare fund in the 
amount of $200.00 on behalf of each full-time active member and retiree who is receiving benefits on April 
10, 2009. 

If the above accords with your understanding, please execute the signature line provided below. 

AGREED AND 
Locnl 237 

BY:_~~~~;;::'2;zf~~-

r UDLIC INF0R:\I.\TION ,\NP UEALTII 
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