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  RESOLVED, that the Classification of the Classified Service of the City of New York is 
hereby amended under the heading of DEPARTMENT OF FINANCE [836] as follows: 
   
I. To classify the following managerial titles, in the Exempt class, subject to Rule X, with number 
of positions authorized as indicated: 
 
 
Title 
Code 
Number 

 
Class of Positions 

 
Salary 
Range 

Number of 
Authorized 
Positions 

MXXXXX First Deputy Commissioner (Finance) # 1 
MXXXXX Chief Pension Investment Advisor (Mayor’s Office of 

Pension and Investment) (Finance) 
# 1 

MXXXXX Chief Tax Compliance Officer (Finance) # 1 
MXXXXX Deputy Commissioner Tax Policy and Data Analytics 

(Finance) 
# 1 

MXXXXX Taxpayer Advocate (Finance) # 1 
 
# These are Management Classes of positions paid in accordance with the Pay Plan for 
Management Employees.  Salaries for these positions are set at a rate in accordance with duties 
and responsibilities. 
 
   
II. To classify the following non-managerial title, in the Exempt class, subject to Rule X, with 
number of positions authorized as indicated: 
 

Title 
Code 
Number 

 
Class of Positions 

 
Number of 
Authorized 
Positions 

XXXXX Chauffeur 2 
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III. To classify the following managerial titles, in the Non-Competitive Class, subject to Rule X, 
Part I, with number of positions authorized as indicated: 
 
Title 
Code 
Number 

 
Class of Positions 

 
Salary 
Range 

Number of 
Authorized 
Positions 

MXXXXX Assistant Commissioner, Citywide Payment Services and 
Standards (Finance) 

# 1 

MXXXXX Assistant Commissioner, Property Exemptions (Finance) # 1 
MXXXXX Assistant Commissioner, Data Analytics (Finance) # 1 
MXXXXX Assistant Commissioner, Tax Policy (Finance) # 1 
MXXXXX Associate Commissioner (Finance) # 2 
MXXXXX Chief Diversity Officer (Finance) # 1 
MXXXXX Chief Information Officer (Finance) # 1 
MXXXXX Chief of Staff (Finance) # 1 
MXXXXX Collections Unit Head (Finance) # 3 
MXXXXX Director, Research Development and Policy Analysis 

(Finance) 
# 1 

MXXXXX Equal Employment Opportunity Officer (Finance) # 1 
MXXXXX Parking Summons Advocate (Finance) # 1 
MXXXXX Senior Director, Collections (Finance) # 6 
MXXXXX Pension Investment Advisor (Finance) # 5 

 
# These are a Management Classes of positions paid in accordance with the Pay Plan for 
Management Employees.  Salaries for these positions are set at a rate in accordance with duties 
and responsibilities. 
 
Part I positions are designated as confidential or policy influencing under Rule 3.2.3. (b)  of the 
Personnel Rules and Regulations of the City of New York and therefore are not covered by 
Section 75 of the Civil Service Law.  
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IV. To classify the following non-managerial titles in the Non-Competitive Class, subject to Rule 
X, Part I, with number of positions authorized as indicated: 
 

Title 
Code 
Number 

 
Class of Positions 

Annual Salary Range 
Effective: 10/24/2019 

 
 
 
 Number of 

Authorized 
Positions 

*New Hire   
  Minimum 
 
 
 

Incumbent 
Minimum Maximum 

XXXXX Confidential Investigator  
$45,113 $48,650 $91,221 

5            Assignment Level I $45,113 $48,650 $64,693 
           Assignment Level II $53,956 $58,186 $73,140 
 Assignment Level III $64,230 $69,266 $91,221 

 
Part I positions are designated as confidential or policy influencing under Rule 3.2.3. (b) of the 
Personnel Rules and Regulations of the City of New York and therefore are not covered by 
Section 75 of the Civil Service Law 
 

* Employees hired into city service should be paid no less than the “New Hire Minimum” for the 
applicable title/level.  Upon completion of two years of qualified active or inactive service, such 
employees shall be paid no less than the indicated minimum for the employees’ title/level that is 
in effect for incumbents on the second anniversary of their original appointment to city service 
 

 
V. To classify the following non-managerial titles in the Non-Competitive Class, subject to Rule 
XI, Part I, with number of positions authorized as indicated: 
 

Title 
Code 
Number 

 
Class of Positions 

Annual Salary Range 
Effective: 10/24/2019 

 
 
 
 Number of 

Authorized 
Positions 

*New Hire   
  Minimum 
 
 
 

Incumbent 
Minimum Maximum 

XXXXX Collections Specialist 
(Finance) 

$51,963 $56,037 $87,685 
30 

 Assignment Level I $51,963 $56,037 $71,167  
 Assignment Level II $57,679 $62,201 $78,996  
 Assignment Level III $64,024 $69,043 $87,685  

 
 
54744 

 
Confidential Strategy 
Planner (Finance) 

$54,990 $59,301 $100,812 Delete 1 
add 9 

 

Part I positions are designated as confidential or policy influencing under Rule 3.2.3. (b) of the 
Personnel Rules and Regulations of the City of New York and therefore are not covered by 
Section 75 of the Civil Service Law 
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* Employees hired into city service should be paid no less than the “New Hire Minimum” for the 
applicable title/level.  Upon completion of two years of qualified active or inactive service, such 
employees shall be paid no less than the indicated minimum for the employees’ title/level that is 
in effect for incumbents on the second anniversary of their original appointment to city service 
 
 
 
VI. To classify the following non-managerial titles in the Non-Competitive Class, subject to Rule 
XI, Part II, with number of positions authorized as indicated: 
 

Title 
Code 
Number 

 
Class of Positions 

Annual Salary Range 
Effective: 10/24/2019 

 
 
 
 Number of 

Authorized 
Positions 

*New Hire   
  Minimum 
 
 
 

Incumbent 
Minimum Maximum 

XXXXX Business Research and 
Data Analytics Specialist 
(Finance) 

$80,517 $86,830 $122,290 40 

 Assignment Level I $80,517 $86,830 $94,961  

 Assignment Level II $90,076 $97,138 $111,003  
 Assignment Level III $100,543 $108,426 $122,290  

 

XXXXX Disability Coordinator 
 

$76,294 
 

$82,275 
 

$108,156 2 

 
 
Title 
Code 
Number 

 
Class of Positions 

Annual Salary Range 
Effective: 12/15/2017 

 
 
 
 
 

Number of 
Authorized 
Positions  Incumbent 

Minimum Maximum 
95710 IT Project Specialist $75,000 $160,000 10 

 
 
Part II positions are covered by Section 75 of the Civil Service Law Disciplinary procedures after 
5 years of service. 
 
* Employees hired into city service should be paid no less than the “New Hire Minimum” for the 
applicable title/level.  Upon completion of two years of qualified active or inactive service, such 
employees shall be paid no less than the indicated minimum for the employees’ title/level that is 
in effect for incumbents on the second anniversary of their original appointment to city service 
 
 


