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Testimony before the 2026 Quadrennial Advisory Commission for the Review of Compensation Levels of
Elected Officials

Good afternoon, Chair Weisbrod, Commissioner Angelo, Commissioner Barrios-Paoli, My name is Dr.
Nantasha M. Williams. I represent the 27th Council District in Queens, and I am proud to serve as Deputy
Speaker of the New York City Council.

I am pleased to testify before this Commission today, a body established through Local Law 81 of 2026,
legislation I was proud to sponsor. Earlier this year, that law was enacted to require the Mayor to convene this
Quadrennial Advisory Commission and conduct a transparent, structured review of compensation levels for
New York City’s elected officials. I sponsored this legislation because I believe deeply that the process for
reviewing elected official compensation should be open, transparent, and grounded in the public interest.

A Decade of Inaction

The last full review of elected official compensation in New York City took place in 2016. In the years since,
elected officials have received no cost-of-living adjustments, even as the cost of living in New York City has
risen dramatically. Despite the Charter’s intent for periodic review, this Commission was not convened for
nearly a decade, leaving the process dormant during a period of significant economic change.

This is not a matter of privilege; it is a matter of public policy. When compensation fails to keep pace with
inflation and the real cost of living in one of the most expensive cities in the world, we risk narrowing who can
realistically afford to serve in public office.

I also recognize that discussions regarding elected official compensation can generate understandable public
scrutiny, particularly at a time when many New Yorkers are facing economic pressures themselves. That is
precisely why this process must remain transparent, data-driven, and grounded in long-term institutional long-
term institutional stability and public accountability long-term institutional rather than politics.

Framing This as What It Is: A Cost-of-Living Adjustment

I want to be clear about how I believe the Commission should frame any recommendation it makes: this is a
cost-of-living adjustment, not a raise. There is an important distinction. A raise implies compensation above and
beyond what was previously contemplated. A cost-of-living adjustment simply ensures that compensation
retains its real value over time, consistent with how inflation and economic conditions have evolved. Across
city government, annual or recurring cost-of-living and wage adjustments are a standard part of maintaining
competitive and sustainable compensation. In recent years, many municipal employees received annual



increases in the range of approximately 3 percent per year through collective bargaining agreements. During
that same period, elected officials received no adjustments at all.

The principle underlying COLA adjustments is widely recognized across the public sector and should inform
this Commission’s review as well. Inflation-adjusted analysis demonstrates that compensation for elected
officials has lost substantial real value since the last review in 2016. I urge this Commission to examine the
cumulative impact of inflation and make a recommendation grounded in principles of fairness, equity, and
economic reality.

Ensuring Public Service Remains Accessible

The responsibilities of a City Council Member constitute a full-time public service role by any reasonable
standard. We write and pass legislation, oversee agencies, represent hundreds of thousands of constituents,
respond to emergencies and constituent crises, and work to make every neighborhood in this city safe, stable,
and livable. The restrictions placed on outside income for elected officials are significant and appropriate, but
they also mean that compensation must be sufficient on its own to allow people from all walks of life to serve.

If we want the Council to reflect the diversity of New York City, including working families, immigrants,
teachers, nurses, small business owners, and first-generation New Yorkers, then the compensation structure
must make that possible. When compensation stagnates while costs rise, we narrow the pipeline of who can
realistically run for office and serve.

Conclusion

I commend this Commission for its work and for the seriousness with which you are approaching this review. |
urge you to recommend a cost-of-living adjustment that accounts for the extended period without review since
2016, reflects the current economic realities of New York City, and ensures that public service remains
accessible to all New Yorkers, not just those who can afford it.

Thank you for the opportunity to testify. I am happy to answer any questions.

Respectfully submitted,

Dr. Nantasha M. Williams

Deputy Speaker, New York City Council
Council Member, 27th District



