
The Commission will seek to address the following issues, among others:

1. Have the roles of any of the NYC elected officials changed significantly since the 2015 
Commission?

2. Have other conditions changed significantly since the 2015 Commission’s report that might 
affect appropriate compensation levels?

3. Should we propose conditions on recommendations for compensation levels for certain 
positions and, if so, what should they be?

4. Assuming changes in compensation levels are recommended, should we differentiate 
percentage raises among positions?

5. On what date should proposed changes in compensation levels take effect?
6. Should we recommend modifications or conditions in future processes regarding compensation 

levels and, if so, what should they be?


