
   

 
 
 
 
 
 
 
 
 

 
POSITION AVAILABLE 

Office Title: Senior Climate and Sustainability Planner Civil Service Title: City Planner  

Level:    3 Salary Range:  $73,294 - $84,288 

Division / Work Unit: Climate and Sustainability Planning 
Division 

Number of Positions:      1 

Job ID:   552967 Hours / Shift:   Mon – Fri (9am – 5pm)  

Position Status:   Full-Time / Permanent Application Deadline:  Until Filled  

DISCLAIMER:            The NYC Department of City Planning does not offer Sponsorship, of any kind, for any type of 
employment opportunity 

 
MUST BE SERVING PERMANENTLY IN THE TITLE OF CITY PLANNER OR REACHABLE ON THE CITY 

PLANNER CIVIL SERVICE LIST EXAM 1112 
 
THE AGENCY: 
The Department of City Planning (DCP) plans for the strategic growth and development of New York City 

through ground-up planning with communities, the development of citywide land use policies and zoning 

regulations, and by sharing its perspectives on growth and community needs with sister agencies in 

collaboration with the Office of Management and Budget (OMB).  

 

DCP's six strategic objectives include: (a) catalyze long-term neighborhood improvement through 

integrated planning and targeted accompanying public investments; (b) encourage housing production, 

affordability, and quality; (c) promote economic development and job growth; (d) enhance resiliency and 

sustainability of neighborhoods; (e) ensure integrity, timeliness, and responsiveness in land use reviews; 

and, (f) supply objective data and expertise to a broad range of planning functions and stakeholders.  

 

Central to its mission, DCP supports the City Planning Commission in its annual review of approximately 

450 land use applications. DCP also works closely with OMB in developing the Ten-Year Capital Strategy 

and helping administer the $1 billion Neighborhood Development Fund, geared toward ensuring growing 

neighborhoods undergoing rezoning have accompanying infrastructure investments.  

 

DCP is a great place to work – cultivating intellectual inspiration, professional development, and creativity. 

Visit our website at www.nyc.gov/planning to access the full listing of job opportunities and learn more 

about our great agency. 

 

 

 



 

THE DIVISION:   

The Climate and Sustainability Planning division works to prepare New York City for a changing climate and 
advance initiatives that protect and enhance the natural environment. The division works to promote an 
active, accessible, and resilient waterfront, and climate ready, carbon neutral, and environmentally 
sustainable buildings, neighborhoods, and residents. The division works on planning, project review, and 
policy development in partnership with city, state, and federal agencies, neighborhood residents, and 
numerous stakeholders.  
  
Role within DCP  
 
Climate change is one of New York City’s greatest challenges. Climate and Sustainability Planning division 
staff play an integral role in supporting the City’s efforts to reduce its impacts on climate change and take 
steps to adapt to a changing climate. Staff in the division work on:   

• Preparation of citywide plans that address New York City’s climate challenges, including the 
ten-year Comprehensive Waterfront Plan and the City’s sustainability plans.  

• Administering the Waterfront Revitalization Program, the City’s Coastal Zone Management 
program, through reviewing roughly 200 projects annually.  

• Advising the Chair and the City Planning Commission on issues related to climate resiliency and 
sustainability.   

  
Near term work includes:  

• Administering the Waterfront Revitalization Program and coordinating application reviews 
with the New York State Department of Environmental Conservation and Department of State.  

• Developing our understanding of emerging topics in climate, sustainability, and waterfront 
planning.   

• Working with others in DCP to advance the Zoning for Zero Carbon citywide zoning text 
amendment.  

• Continuing to expand/improve publicly accessible open space on the waterfront. 

• Completing the building elevation and subgrade space study.  

• Coordinating with the NYC Department of Environmental Protection on stormwater planning.  

• Coordinating with local, state, and federal agencies on coastal protection projects.  
 

THE ROLE: 

The division is seeking a Senior Climate and Sustainability Planner to play a key role in shaping and leading 
a variety of projects and responsibilities within the division's work program. The successful applicant will 
have a strong understanding of, waterfront and coastal flooding resiliency policies and best practices, the 
City’s sustainability plans, and the New York City Zoning Resolution, interest and skill in developing 
effective public-facing communication materials, and passion for New York City and its waterfront. The 
successful applicant will also demonstrate ability to work effectively in individual and collaborative settings 
and a strong track record of leadership in an academic, extracurricular, or professional environment, with 
experience applying independent judgment on complex issues. Finally, the successful applicant will have 
excellent communication and presentation skills and significant experience working with a diverse mix of 
stakeholders in both in-person and remote formats.  
   
Under the supervision of the Deputy Director and Director, with latitude for independent judgment, the 
candidate will be expected to perform work including – but not limited to – the following: 

• Supervise staff in the review and analysis of Waterfront Revitalization Program applications 
and lead the administration of the program, including logging incoming applications, 
making staff assignments, and supporting application review.  

• Review, analyze, and make recommendations on a portfolio of complex and/or high priority 
applications to determine consistency with the Waterfront Revitalization Program.  

• Research topics related to climate resiliency and sustainability. 

https://www.waterfrontplan.nyc/
https://www1.nyc.gov/site/planning/planning-level/waterfront/wrp/wrp.page
https://www1.nyc.gov/site/planning/plans/city-of-yes/city-of-yes-zero-carbon.page


 

• Develop work programs, establish priorities and deadlines for planning studies. 

• Support the implementation the Comprehensive Waterfront Plan. This process will require 
significant coordination across DCP and other agencies and offices and effective engagement 
of communities and key stakeholder throughout the City.  

• Utilize specialized software including Adobe Creative Suite to create and organize graphic 
and written material for distribution on-line, on social media, and in-person.  

• Represent DCP at meetings of civic, business, and community groups, community boards, 
elected officials and public agencies.   

• Help organize and lead discussions at public meetings.   

• Develop and maintain a working knowledge of waterfront planning and policies, including 
City-led land use and zoning studies and community-led initiatives within the floodplain.   

• As part of a team, plan, organize, and support studies, including research and data analysis.  

• Perform other related tasks.  
 

PREFERRED SKILLS: 

• Experience managing, coaching, or supervising staff. 

• Strong interpersonal skills, including the ability to work effectively with different personalities and 

roles and a solution-oriented attitude.  

• Excellent research, analytical, and organizational skills. 

• Demonstrated writing, editing, and oral communication skills. 

• Proven ability to complete tasks in a timely fashion under minimal supervision and manage multiple 

projects simultaneously. 

• Experience with regulations and policies related to New York City’s waterfront, floodplain, and natural 

areas; 

• Familiarity with Microsoft Office 365 and Adobe Creative Suite to create and organize graphic and 

written materials; 

• Strong written and verbal communication skills. 

 

MINIMUM REQUIREMENTS: 

Authorization to work in the United States is required for this position.   NYC Department of City Planning 
does not provide sponsorship for international employees.  Applicants are responsible for ensuring that 
they meet all minimum qualifying requirements for this position, at the time of application.  
 

1. A baccalaureate degree from an accredited college or university and two years of satisfactory full-
time experience in city planning; or 
 
2. A satisfactory combination of education and/or experience that is equivalent to “1" above. Graduate 
education in city planning, urban planning, urban design, architecture, landscape architecture, 
transportation engineering, public administration, economic development or related fields may be 
substituted for experience on the basis of 30 graduate semester credits from an accredited college for 
one year of experience. However, all candidates must have a baccalaureate degree. 
 
Special Qualification Requirements 
 
Assignment Level III 
To be eligible for placement in Assignment Level III, individuals must have, after meeting the minimum 
requirements, one additional year of professional experience as described in "2" above. 
 
Assignment Level IV 
To be eligible for placement in Assignment Level IV, individuals must have, after meeting the minimum 
requirements, two additional years of professional experience as described in "2" above. 



 

 
 

TO APPLY: All applications must be submitted through the NYC Careers / ESS Website  

City Employees – Click here to apply directly  
1. Log in to ESS. 
2. Search for job ID number:  552967 

3. Click on the job business title: Senior Climate and Sustainability Planner 

4. Click on “Apply Now” at the bottom of the posting 
 
Non-City Employees – Click here to apply directly, or visit: https://www1.nyc.gov/jobs/ and follow the 
steps below: 

1. Search for job ID number:  552967 

2. Click on the job business title: Senior Climate and Sustainability Planner 

3. Click on “Apply Now” at the bottom of the posting 
 
 
Only applicants under consideration will be contacted.  Appointments are subject to Office of Management 
and Budget (OMB) approval. 
 
As of August 2, 2021, all new hires must be vaccinated against the COVID-19 virus, unless they have been 
granted a reasonable accommodation for religion or disability. If you are offered city employment, this 
requirement must be met by your date of hire, unless a reasonable accommodation for exemption is 
received and approved by the hiring agency. 
 
PLEASE NOTE: New York City residency is generally required within 90 days of appointment. However, 

City Employees in certain titles who have worked for the City for 2 continuous years may also be 

eligible to reside in Nassau, Suffolk, Putnam, Westchester, Rockland, or Orange County. To determine if 

the residency requirement applies to you, please discuss with a Human Capital representative. 

 
The City of New York is an inclusive equal opportunity employer committed to recruiting and retaining a 
diverse workforce and providing a work environment that is free from discrimination and harassment 
based upon any legally protected status or protected characteristic, including but not limited to an 
individual's sex, race, color, ethnicity, national origin, age, religion, disability, sexual orientation, veteran 
status, gender identity, or pregnancy. 
 
As a current or prospective employee of the City of New York, you may be eligible for federal loan 
forgiveness programs and state repayment assistance programs. Please review the notice to see if you 
may be eligible for programs and how to apply at nyc.gov/studentloans. 

https://hrb.nycaps.nycnet/psp/hcmprd/EMPLOYEE/HRMS/c/HRS_HRAM_EMP.HRS_CE.GBL?PORTALPARAM_PTCNAV=HC_HRS_CE_GBL&EOPP.SCNode=HRMS&EOPP.SCPortal=EMPLOYEE&EOPP.SCName=ADMN_EMPLOYEE_SELF_SERVICE&EOPP.SCLabel=&EOPP.SCPTcname=PT_PTPP_SCFNAV_BASEPAGE_SCR&FolderPath=PORTAL_ROOT_OBJECT.CO_EMPLOYEE_SELF_SERVICE.HC_HRS_EE_SELF_SERVICE_GBL.HC_HRS_CE_GBL&IsFolder=false
https://a127-jobs.nyc.gov/psc/nycjobs/EMPLOYEE/HRMS/c/HRS_HRAM.HRS_APP_SCHJOB.GBL?Page=HRS_APP_JBPST&Action=U&FOCUS=Applicant&SiteId=1&JobOpeningId=399969&PostingSeq=1
https://www1.nyc.gov/jobs/

