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AGREEMENT, entered into this 23 day of Nov. 2016, by and between the City of
New York and related public employers pursuant to and limited to their respective elections or
statutory requirement to be covered by the New York City Collective Bargaining Law and their
respective authorizations to the City to bargain on their behalf and the New York City Health and
Hospitals Corporation (d/b/a) NYC Health + Hospitals (“NYC H+H") (hereinafier referred o
Jointly as the "Employer"), and New York State Nurses Association (hereinafter referred to as the

"Association"), for the period from January 21, 2010 through June 5, 2019.

WITNESSETH:

WHEREAS, the parties hereto have entered into collective bargaining and desire to reduce
the results thereof 10 writing,
NOW, THEREFORE, it is mutually agreed as follows:

ARTICLE I - ASSOCIATION RECOGNITION AND UNIT DESIGNATION
Section 1.

The Employer recognizes the Association as the sole and exclusive collective bargaining
representative for the bargaining unit set forth below, consisting of employees of the Employer,
wherever employed, whether full-time, part-time per annum, per visit, hourly or per diem, in the
below listed title(s), and in any successor title(s) that may be certified by the Board of Certification
of the Office of Collective Bargaining to be part of the unit herein for which the Association is the
exclusive collective bargaining representative and in any positions in Restored Rule X titles of the
Classified Service the duties of which are or shall be equated by the City Personnel Director and

the Director of the Budget for salary purposes to any of the below listed titles:

Title Title Code Number
Assistant Head Nurse 000480

Associate Midwife (Level A) 965130

Associate Midwife (Level B) 965140

Associate Nurse Practitioner {(Level I) 966410

Associate Nurse Practitioner (Level IT) 966420

Care Manager (Registered Nurse) Level |* 500410

Care Manager (Registered Nurse) Level {1* 509420

Case Management Nurse, Level [, Level 11 (PD) 50958

STAFF NURSES 2010-2019



Case Management Nurse, Level 1, Level II (FD) 50939

Case Management Nurse, Level [, Level II (DOC) 06240

Case Management Nurse (DOS) 09968

Head Nurse 50935, 509350
Head Nurse (DOS) 06124

Home Health Nurse (Per visit) (Level I) 001310

Home Health Nurse (Per visit) (Level II) 001320
Midwile 509120
Nurse-Midwife 50912
Nurse-Practitioner 00196, 001960
Nurse Practitioner (DOS) 06068

Sr. Case Management Nurse (DOS) 05207

Staff Nurse 50910, 09771, 509100
Staff Nurse (Department for the Aging) 05490

Staff Nurse (Per Hour) ** 509110
Supervisor of Nurses 50960, 509600

Supervisor of Nurses (Level I and Level II) (HRA only)* 50960

* Specific terms and conditions of employment upplicable to Supervisor of Nurses Level 1T (HRA), Care Manager
(Registered Nurse) Level [and Level 11 titles are subject 1o further negotiation of a separate memorandum of
agreetnent for incorporation into the collectivee bargaining agreement.

**This title is not covered by the City-wide Agreement, not cligible for pension or welfare fund benefits,

Section 2.

The terms "employee” and "employees” as used in this Agreement shall mean only those
persons in the unit described in Section | of this Article.

ARTICLE 11 - DUES CHECKOFF
Section 1.

a. The Association shall have the exclusive right to the check-off and transmittal of
dues on behalf of cach employee in accordance with the Mayor's Executive Order No. 98, dated
May 15, 1969, entitled "Regulations Relating to the Check-off of Association Dues" and in
accordance with the Mayor's Executive Order No. 99, dated May 15, 1969 as amended by Executive
Order No. 107 dated December 29, 1986 entitled "Regulations Govering Procedures for Orderly
Payroll Check-off of Union Dues” or any other applicable Executive Order.

b. Any employee may consent in writing to the authorization of the deduction of dues
from the employee's wages and to the designation of the Association as the recipient thereof. Such
consent, if given, shall be in a proper form acceptable to the City, which bears the signature of the
employee.

Section 2.

The parties agree to an agency shop lo the extent permitted by applicable law, as described
in a supplemental agreement hereby incorporated by reference.

1609gp
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ARTICLE 11] - SALARIES
Section 1.

a. This Article III is subject to the provisions, terms and conditions of the Alternative
Career and Salary Pay Plan Regulations, dated March 15, 1967 as amended to date, except that the
specific lerms and conditions of this Article shall supersede any provisions of such Regulations
inconsistent with this Agreement subject to the limitations of applicable provisions of law.

b. Unless otherwise specified, all salary provisions of this Agreement, inciuding
minimum and maximum salaries, general increases, education differentials and any other salary
adjustments, are based upon a normal work week of 40 (37.5 in NYC Health + Hospitals ) hours
for employees in the titles of Staff Nurse, Staff Nurse (Department for the Aging), Assistant Head
Nurse, Head Nurse, Supervisor of Nurses, Midwife, Nurse-Midwife, Nurse-Practitioner, Associate
Midwife (Level A), Associate Midwife (Level B), Associate Nurse Practitioner (Level I), and
Associate Nurse Practitioner (Level [[) and 35 hours for all remaining titles, except for the title
Home Health Nurse (Level I and 1I) (Per Visit) and Staff Nurse (Per Hour).Staff Nurse (Per Hour)
may not work more than 40-hours in any given week. '

An employee who works on a part-time per annum basis and who is eligible for any salary
adjustments provided in this Agreement shall receive the appropriate pro-rata portion of such salary
adjustment computed on the relationship between the number of hours regularly worked each week
by such employee and the number of hours in the said normal work week, unless otherwise
specified.

c. Employees who work on a per diem or hourly basis and who are eligible for any
salary adjusiment provided in this Agreement shall receive the appropriate pro-rata portion of such
salary adjustment computed as follows, unless otherwise specified:

Per diem rate - 1/261 of the appropriate minimum basic salary.

Hourly Rate - 35 hour week basis - 1/1827 of the appropriate
minimum basic salary,

- 37.5 hour week basis - 1/1957.5 of the appropriate
minimum basic salary.

- 40 hour week basis - /2088 of the
appropriate minimum basic salary

d. The maximum salary for a title shall not constitute a bar to the payment of any salary
adjustment or pay differentials provided for in this Agreement, but said increase above the maximum
shall not be deemed a promotion.

: Specific terms and conditions of employment applicable 10 Supervisor of Nurses Level 1F {HRA), Care Manager
(Registered Nurse) Level and Level 11 titkes ace subject 1o funther negotiation of 1 separate memorandum of
agreemuent for incorporation into the collective bargaining agreement,

STAFF NURSES 2010-2019 .
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Section 2.

Employees in the following title(s) shall be subject to the following specified salary (ies), salary

adjustment(s), and/or salary range(s):

EFFECTIVE DATE:
TITLE

Assistant Head Nurse

Associate Midwife Level A

Associate Midwife Level B

Associate Nurse Practitioner
Level 1
Level 11

Case Management Nurse (DOC)
Level [
Level I1

Case Management Nurse (DOS)

Case Management Nurse (FD)
Level I
Level [1

Case Management Nurse (PD)
Level I
Level I

Head Nurse

Head Nurse (DOS)

Midwife

Nurse Midwife

Nurse Practitioner

Nurse Practitioner (DOS)

Sr. Cuse Management Nurse (DOS)

Staff Nurse#

Staff Nurse (DFTA)#

Supervisor of Nurses

Staff Nurse (Per Diem)
Day Shift
Evening Shift
Night Shift

Home Health Nurse
(per visit) Level |
Level [l
Training Rate Per Day
Per Y2 Day

STAFF NURSES 2010-2019

1/21/10

567,208
$77,249
$82,075

$77,249
$82,075

565,897
568,378
565,897

$65,897
$68,378

565,897
$68,378
568,378
568,378
372,887
$72,887
$72,887
572,887
$68,378
$65,897
$65,897
$72,887

$252
5274
5278

$55.27
$62.18
3228.12
5114.06
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EFFECTIVE DATE
TITLE
Assistant Head Nurse
Associate Midwife Leve] A
Associate Midwife Level B
Associate Nurse Practitioner
Level [
Level 11

Case Management Nurse (DOC)

Level |
Level 11

Case Management Nursc (DOS)

Case Management Nurse (FD)
Level I
Level I
Case Management Nurse (PD)
Level I
Level 11
Head Nurse
Head Nurse (Sanitation)
Midwife
Nurse Midwife
Nurse Practitioner
Nurse Practitioner (Sanitation)
Sr. Case Management Nurse
(DOS)
Staff Nurse #
Staff Nurse (DFTA) #

Supervisor of Nurses

Staff Nurse (Per Diem)
Day Shift

Evening Shift
Night Shift

Staff Nurse (Per Hour)
Day

Evening/Night
Holiday

STAFF NURSES 2010-2019

7/21/13
Min
$67,880
$78,021
$82,896

578,021
$82,896

$66,556
$69,062
366,556

$66.556
569,062

866,556
$69,062
569,062
369,062
$73,616
573,616
$73,616
$73,616

569,062
$66,556
$66,556
$73,616

§255
$277
3281

54242
S44.54
546.66

7/21/14
Min
$68,559
578,801
$83,725

$78.801
383,725

567,222
569,753
367,222

$67,222
569,753

$67,222
569,753
$69,753
$69,753
$74,352
$74,352
$74,352
§74,352

$69,753
$67,222
$67,222
$74,352

5258
$280
5284

542.84
544.99
347.13
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EFFECTIVE DATE

TITLE

Home Heal IS r_visit
Level |
Level II

Orientation/Training Rate
Home Health Nurse (per visit)
Level |
Level 11

EFFECTIVE DATE

TITLE

Care Manager, RN ## *
Level |
Level I

Supervisor of Nurses (HRA) *

Level I
Level 11

STAFF NURSES 2010-2019

712113
Min

$55.82
$62.80

$230.40
§115.20

7/21/13
Min

568,397
583,982

373,616
586,873

(per visit)
(per visit)

Per Day
Per Y2 Day

7/21/13
Max

$89,980
5107976

5104,247

721/14
Min

$56.38
$63.43

$232.70
5116.35

7121714
Min

369,081
584,822

$74,352
587,742

{per visil)
(per visit)

Per Day
Per Y2 Day

7/21/14
Max

$90,880
$109,056

$105,289
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EFFECTIVE DATE
TITLE
Assistant Head Nurse
Associate Midwife Level A
Associate Midwife Level B
Associate Nurse Practitioner
Level |
Level I1

Case Management Nurse (DOC)

Level |
Level 11

Case Management Nurse (DOS)

Case Management Nurse (FD)
Level |
Level Il
Case Management Nurse (PD)
Level 1
Level I1
Head Nurse
Head Nurse (Sanilation)
Midwife
Nurse Midwife
Nurse Praclitioner
Nurse Practitioner (Sanitation)
Sr. Case Management Nurse
{DOS)
Staff Nurse #
Staff Nurse (DFTA) #
Supervisor of Nurses

Staff Nurse (Per Diem)
Day Shift

Evening Shift

Night Shift

Staff Nurse (Per Hour)
Day

Evening/Night
Holiday

STAFF NURSES 2010-2019

7121/15
Min
$70,629
$81,181
$86,253

581,181
586,253

$69,252
571,860
$69,252

$69,252
571,860

$69,252
571,860
571,860
$71,860
$76,597
576,597
$76,597
$76.597

571,860
569,252
$69,252
$76,597

3266
$288
$293

544,13
546.35
$48.55

7121/16
Min
$73.094
$84,015
$89,264

584,015
389,264

371,669
374,368
571,669

371,669
$74,368

571,669
574,368
574,368
574,368
$79,271
$79,271
§79,271
$79,271

574,368
571,669
$71,669
§79,271

3275
$298
$303

545.67
$47.97
$50.24

16002
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EFFECTIVE DATE

TITLE

Home Health Nurse (per visit)
Level ]

Level II

Orientation/Training Rate
Home Health Nurse (per visit)
Levell

Level 11

EFFECTIVE DATE
TITLE

Care Manager, RN ## *
Levell

Level II

Supervisor of Nurses (HRA) *

Level I
Level IT

STAFF NURSES 2010-2019

7121715
Min

$58.08
$65.35

$239.73
5119.86

7121115
Min
871,167

$87,384

§76,597
$90,392

(per visit)
(per visit)

Per Day
Per Y2 Day

7121115
Max

593,625
S5112,349

3108,469

7/21/16
Min

$60.11
$67.63

5248.10
5124.04

7/21/16
Min
$73,651

$90,434

579,271
393,547

(per visit)
(per visit)

Per Day
Per Y2 Day

7121716
Max

$96,893
$5116,270

5112,255
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EFFECTIVE DATE
TITLE
Assistant Head Nurse
Associate Midwife Level A
Associate Midwife Level B
Associate Nurse Practitioner
Level I
Level 11

Case Management Nurse (DOC)

Level |
Level 11

Case Management Nurse (DOS)

Case Management Nurse (FD)
Level ]
Level II

Case Management Nurse (PD)
Level [
Level 11

Head Nurse

Head Nurse (Sanitation)

Midwife

Nurse Midwife

Nurse Practitioner

Nurse Practitioner (Sanitation)
Sr. Case Management Nurse
(DOS)

Staff Nurse #
Staff Nurse (DFTA) #
Supervisor of Nurses

Staff Nurse (Per Diem)
Day Shift

Evening Shift

Night Shift

Staff Nurse (Per Hour)
Day

Evening/Night
Holiday

STAFF NURSES 2010-2019

712117
Min
$74,556
$85,695
$91,049

$85,695
$91,049

$73,102
$75,855
573,102

573,102
§75,855

573,102
§75,855
$75,855
575,855
580,856
580,856
380,856
380,856

$75,855
$73,102
§73,102
$80,856

5281
5304
$309

346.58
348.93
$51.24

1/21/2018
Min
$76,420
$87,837
$93,325

587,837
$93,325

$74,930
$77,751
$74,930

§74,930
$77,751

$74,930
$77,751
$77,751
§77,751
$82,877
582,877
$82,877
582,877

$77,751
$74,930
374,930
$82,877

$288
5312
$317

$47.74
$30.15
$52.52

1600
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EFFECTIVE DATE

TITLE

Home Health Nurse (per visit)
Level I
Level II

QOrientation/Training Rate
Home Health Nurse (per visit)

Level I
Level I
EFFECTIVE DATE
TITLE
Care Manager, RN ## *
Level |
Level I

Supervisor of Nurses (HRA) *
Level [
Level I

STAFF NURSES 2010-2019

712117
Min

$61.31
$68.98

$253.06
5126.52

112117
Min

575,124
$92,243

580,856
595,418

{per visit)
(per visit)

Per Day
Per ¥z Day

7121117
Max

$98,831
5118,595

$114,500

1/21/2018
Min

$62.84
§70.70

$259.39
$126.68

1/21/2018
Min

$77,002
394,549

582,877
597,803

(per visit)
(per visit)

Per Day
Per ¥2 Day

1/21/2018
Max

5101,302
$121,560

$117,363

1600>
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EFFECTIVE DATE
TITLE
Assistant Head Nurse
Associate Midwife Level A
Associate Midwife Level B
Associate Nurse Practitioner
Level
Level [1

Case Management Nurse (DOC)

Level |
Level 11

Case Management Nurse (DOS)

Case Management Nurse (FD)
Level |
Level 11
Case Management Nurse (PD)
Level I
Level il
Head Nurse
Head Nurse (Sanitation)
Midwife
Nurse Midwife
Nurse Practitioner
Nurse Praclitioner (Sanitation)
Sr. Case Management Nurse
(DOS)
Staff Nurse #
Staff Nurse (DFTA) #

Supervisor of Nurses

Staff Nurse (Per Diem)
Day Shift

Evening Shift
Night Shift

Staff Nurse (Per Hour)
Day

Evening/Night
Holiday

STAFF NURSES 2010-2019

7121118
Min
$77,918
$89,559
595,155

589,559
595,155

$76,399
379,275
$76,399

$76,399
$79,275

$76,399
$79,275
§79,275
$79,275
$84,502
$84,502
584,502
584,502

$79,275
576,399
$76,399
584,502

$294
5318
$323

548.68
351.13
$53.55

1/21/2019
Min
$80,256
$02,246
$98,010

$92,246
$98,010

578,691
$81,653
$78,691

578,691
$81,653

578,691
581,653
581,653
581,653
387,037
387,037
$87,037
587,037

$81,653
$78,69!1
578,691
$87,037

$303
$328
$333

$50.14
$52.66
355.16

16002
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EFFECTIVE DATE 7/121/18 1721/2019

TITLE Min Min

Home Health Nurse (per visit)
Level I $64.07 (per visit) $65.99 (per visit)
Level ] $72.09 (per visit) $74.25 {per visit)

Orientation/Training Rate
Horme Health Nurse (per visit)

Level [ $5264.48 PerDay 32724} Per Day

Level 1 513222 Per'aDay $136.19 Per'% Day
EFFECTIVE DATE 7/21/18 721718 12172019 1/21/2019
TITLE Min Max Min Max
Carc Manager, RN #i# *

Level I $78,512 §$103,288 $80,867 $106,387

Level I 596,403  $123943  $99,295  $127,661
Supervisor of Nurses (HRA) *

Levei | 584,502 587,037

Level II $99,720  $119,664 S§102,712 $123,254

# A S1aff Nurse holding a permit to practice nursing will be paid 360 annually below the rate puid 10 o Siaff Nurse
pending receipt of a New York State license 10 practice as a registered professional nurse.
## added 10 Certification No, 30-82 (as amended) Decision 3 OCB2d 31 (BOC2010). dated June 29 2010,

*Specific lerms and conditions of employment applicable (o Supervisor of Nurses Level 1T (HRA), Care Manager
(Registered Nurse) Level T and Level T titles, including salaries, are subject to further negotiation of a separale
memorandum of agreement for incorporation into the collective bargaining agreement.

Section 3. General Wage Increase

A. Ratification Bonus
A lump sum cash payment in the amount of $1,000, pro-rated for other than full-time
employees, shall be payable as soon as practicable upon ratification of the Agreement to
those employees who are on payroll as of the date of ratification. The lump sum cash
payment shall be pensionable, consistent with applicable law.

B. General Wage Increases 2010-2012 Round
i The general increases, cffective as indicated, shall be:

a. Effective July 21, 2015, Employees in the units described above shall
receive a general increase of 2.00%.

b. Effective July 21, 2016, said Employees shall receive an additional general
STAFF NURSES 2010-2019 12
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increase of 1.961%.

c. Effective July 21, 2017, said Employees shall receive an additional general
increase of 2.00%.

d. Effective July 21, 2018, said Employees shall receive an additional general
increase of 1.9605%.

e. Part-time per annum, per session, hourly paid and part-time per diem

Employees (including seasonal appointees) and Employees whose normal
work year is less than a full calendar year shall receive the increases
provided in 3(B)(i)(a), 3(B)(i)(b), 3(B)(i)(c), and 3(B)(i){d) on the basis of
computations heretofore utilized by the parties for all such Employees.

f. The Per Visit rate shall be increased by the same amounts as provided in
Section 3(B)(i}(a) through 3(B)(i)(e).

ii. The increases provided for in 3(B)(i) above shall be calculated as follows:

a, The general increase in 3(B)(i}(a) shall be based upon the base rates
(including salary or incremental salary schedules) of the applicable titles in
effect July 20, 2015.

b. The general increase in 3(B){(i)}(b) shall be based upon the base rates
(including salary or incremental salary schedules) of the applicable titles in
effect July 20, 2016.

c. The general increasc in 3(B)(i)(c) shall be based upon the base rates
(including salary or incremental salary schedules) of the applicable titles in
effect July 20, 2017.

d. The general increase in 3(B)(i)(d) shall be based upon the base rales
(including salary or incrementul salary schedules) of the applicable titles in
effect July 20, 2018.

iii. General wage increases to be applied to salary consistent with the terms of this
agrcement and past practice — that is, applied to an individual's base and his/her
experience/longevity based upon what he or she currently receives. Wage increases are not
applied to the experience/longevity schedule.

iv. Structured Retiree Claims Fund 2010-2012 Round

All employees who have retired between January 21, 2040 through July 31, 2014
shall receive a lump sum payment concerning wage increases arising out of the 20£0-2012
round of bargaining for all relevant earnings up to the date of retirement from the
Structured Retiree Claims Settlement Fund provided for in Section 4 of the June 19, 2014
NYSNA Memorandum of Agreement, in a total amount not to exceed S16.3 million.

STAFF NURSES 2010-2019 16002



V. Lump Sum Payments Stemming from the 2010 - 2012 Round

The schedule for actives for those continuously employed as of the date of payout:

12/21/15 ~enn 12.50% (1/8 of the balance as of this date)
12721117 ee—e= 12.50% (1/7 of the balance as of this dale)
12121718 -—----- 25.00% (1/3 of the balance as of this date)
12721719 -eme—- 25.00% (1/2 of the balance as of this date)
12/21720 <eeemee  25.00% (representing the remainder of the balance)

All employees who retire after July 31, 2014 shall receive lump sum payments
based on the same schedule as actives as set forth above.

C. General Wage Increases 2012-2019 Round
i. The general increases, effective as indicated, shall be:

a. Effective July 21, 2013, Employees in the units described above shall receive
a general increase of 1.00%.

b. Effective July 21, 2014, said Employees shall receive an additional general
increase of 1.00%.

c. Effective July 21, 20135, said Employees shall receive an additional general
increase of 1.00%.

d. Effective July 21, 2016, said Employees shall receive an additional general
increase of 1.50%.

e. Effective January 21, 2018, said Employees shall receive an additional
general increase of 2.50%.

f. Effective January 21, 2019, said Employees shall receive an additional
general increase of 3.0%.

g. Part-time per annum, per session, hourly paid and part-time per diem
Employees (including seasonal appointees) and Employees whose normal
work year is less than a fuli calendar year shall receive the increases provided
in 3(C)(i)a), 3(C)i)(b), 3(C)(i)e), JCHi)d), 3(C)(i)e), and I(C)(i)f) on
the basis of computations heretofore utilized by the parties for all such
Employees.

h. The Per Visit rate shall be increased by the same amounts as provided in
Section 3(C)(i)(a) through 3(C)(i)(g).

ii. The increases provided for in 3(C)(i) above shall be calculated as follows:
a. The general increase in 3(C)(i)(a) shall be based upon the base rates
STAFF NURSES 2010-2019 14
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iii.

iv.

(including salary or incremental salary schedules) of the applicable titles in
effect July 20, 2013.

The general increase in 3(C)(i)(b) shall be based upon the base rates
(including salary or incremental salary schedules) of the applicable titles in
effect July 20, 2014,

The general increase in 3(C)(i)(c) shall be based upon the base rates
(including salary or incremental salary schedules) of the applicable titles in
effect July 20, 2015.

The general increase in 3(CNi)(d) shall be based upon the base rates
(including salary or incremental salary schedules) of the applicable titles in
effect July 20, 2016.

The general increase in 3(C)(i)e) shall be based upon the base rates
(including salary or incremental salary schedules) of the applicable titles in
effect January 20, 2018.

The general increase in 3(C)(i)(f) shall be based upon the base rates
(including salary or incremental salary schedules) of the applicable titles in
effect January 20, 2019.

General wage increases to be applied to salary consistent with the terms of this
agreement and past practice — that is, applied 10 an individual's base and his/her
experience/longevity bascd upon what he or she currently receives. Wage increases
are not applied to the experience/longevity schedule.

The general increases shall not be applied to the “additions to gross™.

Care Managers and Staff Nurse (per hour)

All general wage increases, lump sum and distributions pursuant to Section 3(B)

and Section 3(C), shall be applicable to Care Managers except for those Care Managers
who have already received the 4% increases as referenced in NYC H+H Personnel Order
09/04 consistent with the terms of the June 19, 2014 NYSNA Memerandum of Agreement.

All general wage increases and lump sums pursuant to Section 3(B) and Section

3(C) shall be applicable to Staff Nurse (Per Hour) consistent with the terms of the June 19,
2014 NYSNA Memorandum of Agreement.

Section 4. Parity Provision

Effective July 1, 2006, each Junuary | the salary rates in effect December 31 for the classes

of positions included in this Agreement, and any other salary rates subsequently in effect as a result
of the application of this provision, shall be adjusted by the addition thereto of the amount of the
difference, if any, by which the average basic entrunce salary of Staff Nurse in the hospitals listed
below shall exceed by $1,000 per annum or more the basic entrance salary of Staff Nurse (Title
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Code No. 50910, 509100) employed by the City of New York or by the NYC Health + Hospitals in
effect for the twelve month period commencing with each date listed above. This section 4(a) is
suspended for the term of this agreement.

b. The January 1 salaries shall be determined by examining the salaries in the hospitals listed
below on the preceding November 30 that are the then current salaries or the salaries that will be
effective on January !, if known on the preceding November 30, in those hospitals. Adjustments
made pursuant to Section 4(a) shall be effective on the succeeding January |. This section 4(b) is
suspended during the term of this agreement.

The hospitals whose salaries shall be used for parity calculations pursuant to Article ill, Section 4
of this Agreement are as follows:
HOSPITALS

Columbia Presbyterian Hospital

New York Hospital

Mount Sinai Hospital

St. Vincent's Hospital and Medical Center
Montefiore Medical Center

St. Luke's Roosevelt Hospital Center
Interfaith Medical Center of Brooklyn
Lenox Hill Hospital

New York University Medical Center

Beth Israel Medical Center

Mary Immaculate Hospital

Maimonides Medical Center

New York Hospital Medical Center of Queens
Terence Cardinal Cooke Health Care Center

c. Section 4 is suspended for the term of this agreement.
Section 5. Experience/Longevity Pay

a. Effective January 1, 2008, experience/longevity pay shall be paid 10 employees on
January 1% of each year after one (1) through twenty-two (22) years of experience, based on the total
number of years of NYC H+H/Mayoralty service in any NYSNA represented title. The rates
determined are set forth in Appendix A of this agreement.

Effective July 21, 2014, an additional experience/longevity step afier 30 years shall be
added to the schedule in an additional amount of $500 over the step 22 amount.

b. Effective January 1, 2008, employees at NYC Health + Hospitals with experience as a
registered professional nurse with an employer other than the NYC Health + Hospitals or 2 Mayoral
agency shall receive a maximum of ten (10) years of prior experience in placing an employee on the
appropriate step of the experience/longevity schedule.

Effective January 1, 2008 employees in Mayoral agencies with experience as a
registered professional nurse with an employer other than the NYC Health + Hospitals or a

STAFF NURSES 2010-2019 l 6 0 0 2 16



Mayoral agency shall continue to receive a maximum of five (5) years of prior experience in
placing an employee on the appropriate siep of the experience/longevity schedule.

Effective July 21, 2014, employees at a Mayoral agency will receive a maximum of ten
(10) years of prior experience in placing an employcc on the appropriate siep of the
experience/longevity schedule.

Such prior experience shall only be credited if an employee is hired into the same or
equivalent title in the NYC Health + Hospitals/Mayoral agency as the employee held with the non-
NYC Health + Hospitals/Mayoral employer. Such credited experience shall be effective as of the
employees’ date of hire with the NYC Health + Hospitals/Mayoral agency.

c. Effective July 21, 2014, each Mayoral agency will credit all incumbent employees who
did not receive full credit for their prior experience due to the prior five year cap, with up to 5 years
additional credit for oulside experience to a maximum of 22 years, consistent with the provisions of
Section 5(b) above,

Section 6. Evening and Night Shift Differential

a. Effective July i, 2006, an annual differcntial in the amounts listed below shall be
provided to employees in the following listed titles who are assigned to the evening or night shift:

Assistant Head Nurse

Associate Midwife (Level A)
Associate Midwife (Level B)
Associate Nurse Practitioner (Level 1)
Associate Nurse Practitioner (Level II)
Head Nurse, Head Nurse (DOS)
Midwife

Nurse-Midwife

Nurse-Practitioner

Nurse Practitioner (DOS)

Staff Nurse

Staff Nurse {Level I) (HRA)

Staff Nurse (Department for the Aging)
Supervisor of Nurses

b. An annual differential of 54,654 shall be provided to employees who are assigned
to the evening shift.

c. An annual differential of $5,689 shall be provided to employees who are assigned
to the night shift.
d. Evening and night shift differentials shall be paid during authorized paid time off to

persons so assigned.

e. Employees in the following listed titles are cxcluded from the provisions of this
Section 6 and shall receive a night shift differential in accordance with Article XVII, Section 4 (b)
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of this Agreement;

Case Management Nurse Level I, Level I (DOC)
Case Management Nurse (DOS)

Case Management Nurse Level I, Level [I (FD)
Case Management Nurse Level 1, Level II (PD)
Senior Case Management Nurse (DOS)

* Specific lerms and conditions of employment applicable w Supesvisor of Nurses Level 11 (HRA), Care Manager
(Registered Nurse) Level |and Leved [T tites are subject to further negotiation of a separate memarandum of
agreement for incorporation into the collective bargaining agreement.

Section 7.

The Association agrees that the City and the NYC Health + Hospitals has the entitlement to
institute an additional increase in the compensation for new and recent hires based upon an inability
10 retain and recruit Registered Nurses.

Section 8.

In the case of an employee on leave of absence without pay the salary rate of such employee
shall be changed to reflect the salary adjustments specified in Article I11.

Section 9.

An employee covered by this Agreement who is appointed, with no break in service, to a
higher title also covered by this Agreement, shall be placed on the schedule for the newly-appointed
title at the same experience level as the employee had in the prior title.

Section 10. Differentials

a, Department of Correction
An annual differential of $1100 shall continue to be provided for each employee engaged in
direct patient care on a continuing basis in a Department of Correction prison facility.

b. Education

An annual differential shall continue to be provided for each employee who possesses an
appropriaie degree in nursing or an allied health field from an accredited College or University, as
follows:

Baccalaureate - 5900
Masiers - 51200

c. Responsibility

Effective January 21, 2010 a differential of $3.00 per tour shall continue to be provided for
each Staff Nurse who is assigned or exercised responsibility on an evening or night shift for one or
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more Staff Nurse(s), or for two or more units.

Effective July 21, 2014 a difTerential of $1.00 per hour shall be provided for each Staff
Nurse, who is assigned or exercised responsibility on an evening or night shift for one or more Staff
Nurse(s), or for two or more unils.

d. Differential for Working in a Higher Title

Any Nurse in a title covered by the agreement who is acting in a higher title pursuant to
written authorization, shall receive a differential equal to the diffcrence between the rate of pay for
that individual and the greater of either the starting salary of the higher title or the annual amount
stated below pro-rated for the period of time applicable. Such differential is to be paid commencing
the 3 1st day of such assignment, and payment shall be made within sixty days of entitlement.

Assistant Head Nurse 3450
Head Nurse $350
Supervisor of Nurses $700
Midwife $700
Nurse Midwife 3700
Nurse Practitioner $700
Associate Nurse Practitioner $700

e. Certification

Effective December 1, 2007 an annual differential of $1,378 shall be provided for each
employee who possesses an appropriate certification. Employces holding a nationally recognized
certification in the field or area of specialization for which they are employed shall be paid the
differential. Employees must maintain certification and submit appropriate documentation in order
to coatinue receiving the differential. Failure to maintain certification will cause the employee to
lose this differential. Anemployee is entitled to receive only one (1) certification differential at any
time.

. Application of Differentials
The differentials provided in this Section 10 shall not be a part of the basic salary or
considered in computation of a maximum salary of any employee.

Section 11. Tuition and Continuing Education Fund (the “TCE Fund”)

Effective through July 20, 2014, reimbursement for tuition shall be granted upon satisfactory
completion of courses or workshops approved by the executive director of the institution, or the
agency head of a mayoral department, for nursing and related credit, in a sum not to exceed the
annual amount of $2,000.

Effective July 21, 2014 and continuing thereafter, pursuant to the provisions of Section 1 1
of the June 19, 2014 Memorandum of Agreement and a separate Agreement beiween the City of
New York, the NYC Health + Hospitals and the New York State Nurses Association, .75% of the
gross payroll annually shall be paid into the TCE fund.
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Section 12. Child Care and Elder Care Funds (the **CCEC Fund”)

Effective July 21, 2014 and continuing thereafter, pursuant to the provisions of Section 10
of the June 19, 2014 Memorandum of Agreement and a scparate Agreement between the City of
New York, the NYC Health + Hospitals and the New York State Nurses Association, .50% of the
gross payroll annually shall be paid into the CCEC fund.

ARTICLE IV - WELFARE FUND
Section 1.

a. In accordance with the election by the Association pursuani to the provisions of
Article XIII of the Citywide Agreement between the City of New York and related public employers
and District Council 37, AFSCME, AFL-CIO, the Welfare Fund provisions of that 1995-2001
Citywide Agreement as amended or any successor agreement(s) thereto, shall apply to employees
covered by this Agreement.

b. When an election is made by the Union pursuant to the provisions of Article XIII,
Section | (b), of the Citywide Agreement between the City of New York and related public
employers and District Council 37, AFSCME, AFL-CIO, the provisions of Article X1, Section |
(b) of the 1995-2001Citywide Agreement, as amended or any successor agreement(s) thereto, shall
apply to Employees covered by this Agreement, and when such election is made, the Union hereby
waives its right to training, education and/or legal services contributions provided in this Agreement,
if any. In no case shall the single contribution provided in Anicle X1lI, Section | (b} of the 1993-
2001Citywide Agreement, as amended or any successor agreement(s) thereto, exceed the total
amount that the Union would have been entitled to receive if the separate contributions had
continued.

Section 2.

The Union agrees to provide welfare fund benefits to domestic partners of covered
employees in the same manner as those benefils are provided to spouses of married covered
employees.

Section 3.

In accordance with the Health Benefits Agreement dated January 11, 2001, each welfare
fund shall provide welfare fund benefits equal to the benefits provided on behalf of an active
employee to widow(er)s, domestic partners and/or children of any employee who dies in the line of
duty as that term is referenced in Section 12-126(b)(2) of the New York City Administrative Code.
The cost of providing this benefit shall be funded by the Stabilization Fund.

Section 4.
This Agreement incorporates the terms of the May 5, 2014 Letter Agreement regarding
health savings and welfare fund contributions between the City of New York and the Municipal

Labor Committee, us appended to this agreement.

STAFF NURSES 2010-2019 l 6 0 0 2 20



ARTICLEV - PRODUCTIVITY AND PERFORMANCE

Section 1,

Delivery of municipal services in the most efficient, effective and courteous manner is of
paramount importance to the Employer and the Association. Such achievement is recognized to be
a mutual obligation of both parties within their respective roles and responsibilities. To achieve and
maintain a high level of effectiveness, the parties hereby agree to utilize their best efforts to achieve
the highest levels of productivity and performance in the delivery of professional nursing care and
treatment of patients.

Section 2. Performance Compensation

The Union acknowledges the Employer's right to pay additional compensation for
outstanding performance. The Employer agrees to notify the Union of its intent to pay such
additional compensation.

Section 3. Supervisory Responsibility

The Union recognizes the Employer's right under the New York City Collective Bargaining
Law to establish and/or revise standards for supervisory responsibility in achieving and mainlaining
clinical standards and performance levels of supervised employees for employees in supervisory
positions listed in Article I, Section 1, of this Agreement. Notwithstanding the above, questions
concerning the practical impact that decisions on the above matiers have on employees are within
the scope of collective bargaining. The employer will give the union prior notice of the
establishment and/or revision of standards for supervisory responsibility hereunder.

ARTICLE VI - GRIEVANCE PROCEDURE
Section 1.

DEFINITION: The term "Grievance" shall mean:

(A) A dispute concerning the application or interpretation of the terms of this collective
bargaining agrcement;

(B)  Aclaimed violation, misinterpretation or misapplication of the rules and regulutions,
written policy or orders of the Employer applicable to the agency which employs the grievant
affecting terms and conditions of employment; provided disputes involving the Rules and
Regulations of the New York City Civil Service Commission or the Rules and Regulations of the
NYC Health + Hospitals with respect to those matters set forth in the first paragraph of Section
7390.1 of the Unconsolidated Laws shall not be subject to the grievance procedure or arbitration:

(C) A claimed assignment of employees to duties substantially different from those
stated in their job specifications:

(D) Acluimed wrongful disciplinary action taken against an employee.,
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Section 2.

For all grievances as defined in Section 1(c), no monetary award shall in any event cover
any period prior to the date of the filing of the Step I grievance unless such grievance has been filed
within thirty (30) days of the assignment to the alleged out-of-title work. This limitation shall not
apply to a violation of Article III, Section 10 D, "Differential for Working in a Higher Title."

The Gricvance Procedure, except for paragraph (D) of Section 1, shall be as follows:

Siep I. The Employee and/or the Association shall present the grievance verbally or in the
form of a memorandum (o the person designated for such purpose by the agency head no later than
120 days after the date on which the grievance arose, The employee may also request an
appointment to discuss the grievance. The person designated by the Employer to hear the grievance
shall take any steps necessary to a proper disposition of the grievance and shall reply in writing by
the end of the third working day following the date of submission.*

* N.B. In the case of grievance in the NYC Health + Hospitals arising under paragraphs (A) through

(C) of Section | of this Article, the following STEP I(a) shall apply prior to Step H of this
Section:
Step I(a) An appeal from an unsatisfactory determination at Step 1, or Step I(a) where
applicable, shall be presented in writing to the agency head or his designated representative
who shall not be the same person designated in Step I. The appeal must be made within five
(5) working days of the receipt of the Step I determination. A copy of the grievance appeal
shall be sent to the person who initiatly passed upon the grievance. The person designated
to receive the appeal at this Step shall meet with the employee and/or the Association for
review of the grievance and shall issue a writlen reply to the employee and/or the Association
by the end of the fifth (5'") work day following the day on which the appeal was filed.

Step II. An appeal from an uvnsatisfactory determination at Step 1, or Step I{a) where
applicable, shall be presented in writing to the agency head or his designated representative who
shall not be the same person designated in Step . The appeal must be made within five (5) working
days of the receipt of the Step I or Step I(A) determination. The agency head or his designated
representative, if any, shall meet with the employee and/or the Association for review of the
grievance and shall issue a determination in writing by the end of the tenth (10™) work day foliowing
the date on which the appeal was filed.

Step [I. An appeal from an unsatisfactory determination at Step Il shall be presented by the
employee and/or the Association to the Commissioner of Labor Relations, in writing within ten (10)
working days of the receipt of the Step II determination. Copies of such appeal shall be sent to the
agency head. The Commissioner of Labor Relations, or his designee, shall review all appeals from
Step II determinations and shall answer such appeals within ten (10) working days following the
date on which the appeal was filed.

Step IV. An appeal from an unsatisfactory determination at Step I1I may be brought solely
by the Association to the Office of Collective Bargaining for impartial arbitration within fifteen (15)
working days of receipt of the Step II1 determination.

In addition, the Employer shall have the right to bring directly to arbitration any dispute
between the parties concerning any matter defined herein as a "grievance.” The Employer shall
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commence such arbitration by submitting a written request therefore to the Office of Collective
Bargaining. A copy of the notice requesting impartial arbitration shall be forwarded to the opposing
party. The arbitration shall be conducted in accord with the Consolidated Rules of the Office of
Collective Bargaining, The costs and fees of such arbitration shall be borne egually by the
Association and the Employer. The determination or award of the arbitrator shall be final and
binding in accord with applicable law and shall not add to, subtract from or modify any contract,
rule, regulation, written policy or order mentioned in Section | of this Article.

Section 3.

As a condition 1o the right of the Association 10 invoke impartial arbitration set forth in this
Article, the employee or employees and the Association shall be required to file with the Director
of the Office of Collective Bargaining a written waiver of the right, if any, of the employee or
employees and the Association to submit the underlying dispute to any other administrative or
Judicial tribunal except for the purpose of enforcing the arbitrator's award.

Section 4.

Any grievance of a general nature affecting a large number of employees and which concemns
the claimed misinterpretation, inequitable application, violation or failure to comply with the
provisions of this agreement shall be filed at the option of the Association at Step I11 of the Grievance
Procedure, without resort to previous steps, except that a grievance concerning employees of the
NYC Health + Hospitals shall be filed directly at Step 11 of the Grievance Procedure. Such "“group"
grievance must be filed no later than 120 days after the date on which the grievance arose, and all
other procedural limits, including time limits, set forth in this Article shall apply. All other individual
grievances in process concerning the same issue shall be consolidated with the "group" grievance.

Section 5.

If a determination satisfactory to the Association at any level of the Grievance Procedure is
not implemenied within a reasonable time, the Association may reinstitute the original grievance at
Step 11T of the Grievance Procedure; or if a satisfactory Step IH determination has not been so
implemented, the Association may institute a grievance concerning such failure to implement at
Step [V of the Grievance Procedure.

Section 6.

If the Employer exceeds any time limil prescribed at any step in the Grievance Procedure,
the grievant and/or the Association may invoke the next step of the procedure, except, however, that
only the Association may invoke impartial arbitration under Step 1V,

Section 7.

The Employer shall notify the Association in writing of all grievances filed by employees,

all grievance hearings, and all determinations. The Association shall have the right to have a

representative present at any grievance hearing and shall be given forty-eight (48) hours notice of
all such grievance hearings.
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Section 8.

Grievances relating to a claimed wrongful disciplinary action taken against an employee
shall be subject to and governed by the following special procedure:

The provisions contained in this section shall not apply to the following category of
employees covered by this contract:

a. Effective July 1, 2006, full-time employees with less than twelve (12) months of
service unless a longer period is agreed by the Association.

b. Employees covered by Section 75(1) of the Civil Service Law or Section 7:5: of the
Rules and Regulations of the NYC Health + Hospitals.

c. Employees paid on a per visit basis.

Effective July 1. 2006, any per diem employee who works at least halt-time per week and
hus performed such per diem work at least twelve (12) months shall be entitled to utilize the
contractual grievance procedure (including disciplinary matters) up (o and including Siep [11.

Step I. Following the service of written charges upon an employee, with a copy to be sent
to the Association’s New York City office, n conference shall be held with respect to such charges
by a person who is designated by the agency head to review such charges. The employse may be
represented at such conference by a representative of the Association. The person designated by the
agency head to review the charges shall 1ake any steps necessary to a proper disposition of the
charges and shall issue a decision in writing by the end of the fifth day following (he date of the
conference.

Step II. If the employee is dissatisfied with the decision ia Step I above, she/he may appeal
such decision. The appeal must be within five (5) working days of the receipt of such decision.
Such appeal shall be treated as a grievance appeal beginning with Step [I of the Grievance Procedure
set forth herein.

Section 9.

A non-Mayoral agency not covered by this agreement but which employs employees in titles
identical to those centified to be covered by this contract may elect to permit the Association to
appeal an unsatisfactory determination received at the last step of its Grievance Procedure prior to
arbitration on fiscal matters only to the Commissioner of Labor Relations. If such election is made,
the Association shall present its appeal to the Commissioner of Labor Relations in writing within
ten (10) working days of the receipt of the last step determination. Copies of such appeal shall be
sent to the agency head. The Commissioner of Labor Relations, or his designee, shall review all
such appeals and answer all such appeals within ten (10) working days.

An appeal {rom a determination of the Commissioner of Labor Relations may be taken to
arbitration under procedures, if any, applicable to the non-Mayoral agency involved.
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Section 10.

The grievance and the arbitration procedure contained in this agreement shall be the
exclusive remedy for the resolution of disputes defined as "grievances” herein. This shall not be
interpreied to preclude either party from enforcing the arbitrator's award in court. This Section shall

not be construed in any manner to limit the statutory right and obligation of the Employer under
Article XIV of the Civil Service Law.

Section 11. Expedited Arbitration Procedure.

a, The parties agree that there is a need for an expedited arbitration process which would allow
for the prompt adjudication of grievances as sel forth below.

b. The parties voluntarily agree to submit matters to final and binding arbitration pursuant to
the New York City Collective Bargaining Law and under the jurisdiction of the Office of Collective
Bargaining. An arbitrator or panel of arbitrators, as agreed to by the parties, will act as the arbitrator
of any issue submitted under the expedited procedure herein.

¢. The selection of those matters which will be submitted shall include, but not limited to, out-of-
title cases concerning all titles, disciplinary cases wherein the proposed penalty is a monetary fine
of one week or less or written reprimand, and other cases pursuant to mutual agreement by the
parties. The following procedures shall apply:

i SELECTION AND SCHEDULING OF CASES:

(1)  The Deputy Chairperson for Disputes of the Office of Collective Bargaining
shall propose which cases shall be subject to the procedures set forth in this
Section !l and notify the parties of proposed hearing dates for such cases.

(2)  The parties shall have ten business days from the receipt of the Deputy
Chairperson's proposed list of cases and hearing schedule(s) raise any
objections thereto.

(3)  If acase is not proposed by the Deputy Chairperson for expedited handling,
either party may, at any time prior to the scheduling of an arbitration hearing
date for such case, request in writing 10 the other party and 1o the Deputy
Chairperson of Disputes of the Office of Collective Bargaining that said case
be submitied to the expedited procedure. The party receiving such request
shall have ten business days from the receipt of the request to raise any
objections thereto.

(4)  No case shall be submitted to the expedited arbitration process without the
mutual agreement of the parties.

ii. CONDUCT OF HEARINGS:

1) The presentation of the case, 1o the exient possible, shall be made in the
narrative form. To the degree that witnesses are necessary, examination will
be limited to questions of material fact and cross examination will be
similarly limited. Submission of relevant documents, etc., will not be
unreasonably limited and may be submitted as a "packet” exhibit.

(2)  In the event either party is unable to proceed with hearing a particular case,
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the case shall be rescheduled. However, only one adjournment shall be
permitted. In the event that either party is unable to proceed on a second
occasion, a default judgment may be entered against the adjourning party at
the Arbitrator's discretion absent good cause shown.

(3)  The Arbitrator shall not be precluded from attempting to assist the parties in
settling a particular case.

(4) A decision will be issued by the Arbitrator within two weeks. It will not be
necessary in the Award to recount any of the facts presented. However, a
brief explanation of the Arbitrator's rationale may be included. Bench
decisions may also be issued by the Arbitrator.

(5)  Decisions in this expedited procedure shall not be considered as precedent
for any other case nor entered into evidence in any other forum or dispute
except lo enforce the Arbitrator's award.

(6)  The parties shall, whenever possible, exchange any documents intended to be
olfered in evidence at least one week in advance of the first hearing date and
shall endeavor to stipulate to the issue in advance of the hearing date.

ARTICLE VII - WORK SCHEDULES

The City of New York and the NYC Health + Hospilals shall post a schedule of each
employee's work assignments not less than two (2) weeks in advance of the start of each work cycle,
Except when prevented by circumstances beyond its control, or when accommodating the particular
employee affected, any change in work schedule within the month shall be posted not less than 48
hours in advance of the scheduled date of change. A copy of such change shall be given to the
employee affected.

ARTICLE VIII - REASSIGNMENTS

All routine, non-emergency changes of assignments of an involuntary nature will be given
to the employee in writing two weeks in advance and shall state the duration of the assignments, if
known. In the NYC Health + Hospitals, if the reassignment involves a change of tour, the employee
will be given four (4) weeks written notice. The Mayoral Agencies will make their best efforts to
give more than two (2) weeks written notice of reassignments involving a change of tour; such
notice will not be made in an arbitrary or capricious manner.

ARTICLE IX - SENIORITY

The Employer will furnish annually to the Association seniority lists by facility and will
correct such lists from time to time as may be necessary. Such lists shall reflect each employee's
date of original appointment and length of service in the employee's current title. The list will
conclusively establish an employee's seniority in the facility unless the employee protests it, in
writing. within thirty (30) days from the time it is furnished or, if the employee is on absence leave
or vacation or otherwise unable to so protest it within such time, within thiny (30) days after the
employee returns from such leave or vacation or such disability is removed.
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ARTICLE X - FACILITY-BASED AND NYC H+H-WIDE NURSING PRACTICE
COUNCILS

Section 1.

The City of New York and NYC Health + Hospitals recognize that employees covered by
this Agreement have a unique contribution to make towards maintaining and improving professional
nursing care. Therefore, procedures should be developed whereby the views and recommendations
of the employees covered by this Agreement can be heard and considered in the decision making
process within each institution.

The City of New York and NYC Health + Hospitals recognize the importance of Registered
Professional Nurses adhering to the scope of the Nurse Practice Act and the standards of the
profession.

Section 2.

A facility-based Nursing Practice Council (“NPC”) shall be maintained at each NYC
Health +Hospitals institution and Mayoral agency that employs nurses represented by the
Associalion to consider the problems of nursing practice and to make recommendations on such
matters. The NPC should be comprised of an equal number of members of nursing management
and of the Association. Association members should consist of one from each clinical
service/specialty with a cross section of titles currently utilized in the respective facility or agency.
Members of nursing manugement serving on the NPC should be composed of representatives from
the services within the facility or agency. The NPC shall select co-chairs (one selected by
management members, and one selected by the association members) who shall serve for 12
months (and may be re-appointed by NYC H +H, Mayoral Agencies or NYSNA, respectively). A
quorum shall consist of a majority of the respective association and management membership of
the commitiee. NYC H +H, Mayoral Agencies, and NYSNA may replace members of the
committee upon reasonable notice to the other party and the co-chairs, provided such replacement
is not intended to prevent the committee from reaching consensus or solely to reverse an existing
consensus. The NPC shall meet on a monthly basis on a schedule established by the committee.
The discussions of the NPC should be professional and collaborative in nature, striving to address
issues regarding nursing practice; nurse recruitment, engagement, satisfaction and relention;
cultural sensitivity and culturally competent care; nurse-sensitive indicators of performance;
patient satisfaction; patient safety; and patient outcomes in a mutually respectful manner. Both
parties agree to align their activities to support mutually agreed upon recommendations. Each
NPC shall utilize evidence provided by the collection and analysis of data as the busis for
decision-making.

Section 2 A.
l. NYC H+H and NYSNA are committed to taking a coordinated, cooperative
approach to improving patient satisfaction, patient outcomes, nurse

satisfaction in all services and departments; and improving community
health.

(4

NYC H+H and NYSNA are commitied to continuing to offer excellent care
services and maintaining and improving NYC H+H's reputation and public
image as a provider of choice in the community.
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3 The parties will ensure that a NPC is fully functioning at each facility;

4. The focus of each NPC will be innovative, collaborative, and evidence-
based initiatives lo:
a. Promote nurses’ job satisfaction by directly involving them in
decisions that affect nursing practice.
b. Foster a collaborative atmosphere that supports a culture of safety,
which in turn results in belter patient outcomes and greater job
enjoyment and satisfaction.

c. Encourage the professional development of nurses.

d. Improve the quality of care and safety of patients.

c. Improve the patient experience, as evidenced by survey results.

. [dentify ways to provide culturally sensitive, culturally compelent
care.

g Analyze the allocation of resources to maximize care, capacity, and

patient care needs.
h. Such other issues and/or areas of concem that are mutually
identified and agreed to by the NPC.

5. The parties shall establish a NYC H+H-wide NPC that will

a. Consist of an equal number of labor and management
represenlatives;

b. Ensure that each facility is adequately represented on the steering
commiltee;

c. Establish a joint mission, ground rules, and meeting schedule based

on collaboration and consensus-based decision-making.

6. The NYC H+H-wide NPC shall act as a steering committee, guiding,
coordinating and supporting the activities of the facility-based NPCs to
ensure consistency across NYC H+H. The Steering Commitiee shall
determine the implementation limeline for expanding current activities.

7. The NYC H+H-wide NPC shall establish common data collection practices
for facility-based NPC, and common targets for nurse-sensitive indicators
of performance, and assist the facility-bused committees 10 develop
strategies to achieve the targets.

8. The NYC H+H-wide NPC shall utilize evidence provided by the collection
and analysis of data as the basis of decision-making.

9. To support the work of the NYC H+H-wide NPC and the facility-based
NPCs, NYC H+H and NYSNA shall jointly fund and select, through grants
or other available means an individual or organization with experience in
fostering collaborative efforts by labor and management. The role of this
person or organization will be to assist the parties in fostering a productive
and cooperative approach to solving problems and working together
effectively to implement the goals of the NYC H+H-wide NPC and fucility-
based NPCs.
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10.  The parties may agree to enlist the assistance of experts in the assessment of
evidence-based best practices.

11.  The parties will explore the expansion of the NYC H+H-wide NPC to
include other direct patient care and support service providers.

12, The NYC H+H-wide NPC and the facility-based NPCs shall not modify the
collective bargaining agreement.

13.  The NYC H+H-wide NPC and the facility-based NPCs shall operate by and
act on consensus only. The failure to reach a consensus shall not be the
basis for a grievance or any other action.

14, The parties will periodically monitor the effectiveness of this Program.

15.  All requests for information solely in connection with the activities of the
NPC will be resolved through the NPC process.

16.  Information provided in connection with this provision will only be used by
the NPC for the purposes established herein.

Section 3.

The Corporation/City of New York shall work towards the elimination of non-nursing
functions where performed by Registered Professional Nurses. The Nursing Practice Council in
each facility shall consider steps to be taken by the Facility to relieve Registered Professional Nurses
of tasks and responsibilities which in the judgment of the Nursing Pructice Council constitute non-
nursing functions, subject to the Rules and Regulations of the NYC H+H and the City of New York.
Recommendations of the Council shall be made in writing to the institutional Director of Nursing
and 10 the Executive Director or Program Director who shal! consider the recommendations and
who will respond, in writing, within twenty (20) working days.

NYC Health +Hospital:

The decision of the Chief Executive Officer may be appealed by the Association in writing,
within fifteen (15) working days after issuance, to a NYC H+H Central Office Appeal Committee
composed of the Senior Associate Vice President, Human Resources; the Chief Financial Officer;
the Chief Medical Officer; the Assistant Vice President - Corporate Nursing; an Executive Director;
and a Director of Nursing from an NYC H+H facility; or their designee. The committee will meet
at least monthly to hear and consider appeals of a Chief Executive Officer’s decision on non-nursing
functions. The written appeal filed by the Association shall include information submitied to the
Nursing Practice Council, the recommendation of the Nursing Practice Council the decision of the
Chief Executive Director, other information the Association believes is relevant (o the appeal and a
statement explaining why the Association disagrees with the decision of the Chief Executive
Director on the recommendation of the Nursing Practice Council. The Appeal Committee shall
issue a written response within forty-five (45) working days of the date the Appeal Committee heard
the appeal.
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Matters presented to the Central Office Appeal Commitiee shall not be subject to the
grievance procedure and arbitration nor appeal to the Personnel Review Board, and the decision of
the Appeal Committee shall be final and binding:

MAYORAL AGENCY:

The decision of the Program Director may be appealed by the Association in writing within
fifieen working days after issuance to the Commissioner of the Office of
Labor Relations. The written appeal filed by the Association shall include information submitted
to the Nursing Practice Council, the recommendation of the Nursing Practice Council, the decision
of the Program Director, other information the Association believes is relevant to the appeal and a
statement explaining why the Association disagrees wiih the decision of the Program Director on
the recommendation of the Nursing Practice Council. The Commissioner of the Office of Labor
Relations or his designee shall issue a written response within forty-five (45) working days of the
date the Office of Labor Relations heard the appeal.

Matters presented 1o the Office of Labor Relations shall not be subject to the grievance
procedure nor arbitration, and the decision of the Office of Labor Relations shall be final and
binding.

ARTICLE XI - PATIENT CLASSIFICATION SYSTEMS

The New York City Health + Hospitals is utilizing a standardized automated system to
track staffing and scheduling for all clinical services in a standardized manner and will continue
developing appropriate staffing standards and patterns pertinent to the delivery of quality nursing
care and responsive to patient acuity and complexity.

Counsistent with such standards, consideration will be given to: Reallocation of fiscal
and/or human resources within an institution; intensification of recruitment efforts; and, in
situations of greatest urgency, in collaboration with the Nursing Practice Council (NPC}),
consolidation of services and control of admissions.

The parties agree to continue to work collaboratively, at the corporate and facility level to
facilitate the timely implementation of the above provisions.

ARTICLE XII - ORIENTATION AND IN-SERVICE EDUCATION

The Nursing Orientation and In-Service Education Program(s) at each facility shall be in
conformance with the JCAHO standards. Any dispute concerning this paragraph shall be submitied
to the Education and Staff Development Committee as provided by Article XIII of the Agreement
and shall not be subject to the Grievance Procedure.

Effective 7/21/14, the employer will make available to its employees in each Mayoral

Agency the NYC H+H programs of in-service education and continuing education consistent with
and equivalent to the terms and conditions provided to NYC H+H employees.
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ARTICLE XIII - EDUCATION AND STAFF DEVELOPMENT COMMITTEE

A Committee shall continue to recommend guidelines with respect to eligibility for wition
reimbursement, education leave and staff development. The Committee shall be comprised of an
equal number of representatives from the New York State Nurses Association and the NYC Health
+ Hospilals, but not to exceed five (5) in number from each side. The Committee will meet on a bi-
monthly basis on a schedule established by the Commitiee. Though the Commitiee shall be apprised
of all current grievances relating to tuition reimbursement, et al., no action of the Commitiee will
affect the progression of grievances under the contract. The Committee functions set forth herein
may be combined with the functions of the Advisory Commitiee for the NYSNA funds established
pursuant to Article II1, Sections 11 and (2.

ARTICLE XIV - BULLETIN BOARDS: EMPLOYER FACILITIES

The Association may post notices on bulletin boards in places and locations where notices
usually are posted by the employer for the employees to read. The City of New York and the NYC
Health + Hospitals will provide one (1) such bulletin board in every building where Registered
Professional Nurses are employed. Upon request to the responsible official in charge of a work
location, the Association may use the employer premises for meetings during employees' lunch
hours subject to availability of appropriate space and provided such meetings do not interfere with
employer business. Notices to be on Association's stationery and letterhead.

ARTICLE XV - LOCKER ROOMS

The NYC Health + Hospitals Director for Personnel and Labor Relations and the
Commissioner of Labor Relations for each affected mayora) agency shall issue a memorandum,
within 30 days of the Financial Control Board's approval of the Contract, to the institution's Chief
Executive Officer requesting the preparation of a report within 60 days from issuance date of the
memorandum. The report shall include evaluation of locker room availability and security, and the
submission of plans for improvements (including projected timetables) where indicated and feasible.
A copy of report(s) shall be given to the Association.

ARTICLE XVI - NO STRIKES

In accordance with the New York City Collective Bargaining Law, as amended, neither the
Association nor any employee shall induce or engage in any strikes, slowdowns, work stoppages,
mass absenteeism, or induce any mass resignations during the term of this Agreement.

ARTICLE XVII - CITYWIDE ISSUES
Section 1.

Except as provided in Section 2 through Section 4 of this Article XVII, this Agreement is
subject to the provisions, terms and conditions of the Agreement which has been or may be
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negotiated between the City and the Union recognized as the exclusive collective bargaining
representative on Citywide matters which must be uniform for specified employees, including the
employees covered by this Agreement.

Employees in Rule X titles shall receive the benefits of the Citywide Agreement unless
otherwise specifically excluded herein.

Section 2.

a. Pursuant to Article V, Section 23 of the 1985-87 Citywide Agreement or its
successor as modified by a Supplemental Agreement dated September 5, 1985, the parties agree
that it is impracticable to recruit for the titles covered by this Agreement and the City has applied
for and received a variation of the provisions contained in that Citywide Agreement as they relaie
to annual leave allowances for employees hired on or after July 1, 1985 and has also applied for
and received a variation of the list and number of holidays.

b. The employees covered by this Agreement shall continue to receive annual leave
allowances in accordance with Article V, Section 1a of the 1980-82 Citywide Agreement as
modified by the Supplemental Agreement dated September 5, 1985 and shali not be subject to the
modification of Article V, Section 9 of the 1980-82 Citywide Agreement set forth in paragraph
"Second” of the Supplemental Agreement dated September 5, 1985.

c. The following annual leave schedules shall apply to all employees hired by the
Employer on or before June 30, 2006:

Beginning the first year: 20 days
Beginning the 8" year: 25 days
Beginning the 15" year: 27 days
d. The following annual leave schedules shall apply to all employees hired by the

Employer on or after July 1, 2006:

Beginning the first year: 18 days
Beginning the third year: 20 days
Beginning the 8" year: 25 days

c. Employees hired on or after July 1, 2006 shail not be entitled to use accrued annuai leave
for the first 6 months of employment, nor shall they be eatitled to payment for accrued annual Jeave
upon termination of employment before completing 6 months of employment.

Section 3. Holidays

a. Effective July 1, 2006, Employees shall receive the following listed eight (8) paid
holiduys per year:

New Year's Day Labor Day
Washington’s Birthday Veteran's Day
Memorial Day Thanksgiving Day
Independence Day Christmas Day
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b. Effective July |, 2006, Employees shall receive three (3) paid personal lcave days
per Calendar Year, to be used consistent with the rules governing annual leave, and treated
separately from annual leave accrual. Employees may designate Martin Luther King Day as one of
the personal leave days.

Section 4. Night Shift Differential

a. Employees in the following listed titles shall continue to receive a Night Shift
Differential as provided in Article II1, Section 6 of this Agreement:

Staff Nurse

Staff Nurse (Department for the Aging)
Assistant Head Nurse

Head Nurse

Head Nurse (DOS)

Supervisor of Nurses

Supervisor of Nurses Level I {(HRA)
Midwife

Nurse-Midwife

Nurse-Practitioner

Associate Midwife (Level A)
Associate Midwife (Level B)
Associate Nurse Practitioner (Level I)
Associate Nurse Practitioner (Level II)

b. Employees in the following listed titles shall continue to receive a Night Shift
Differential in accordance with Article IlI, Section | of the 1995-2001 Citywide Agreement:

Case Management Nurse, Level |, Level [l (PD)
Case Management Nurse, Level 1, Level II (FD)
Case Management Nurse, Level [, Level 11 (DOC)
Case Management Nurse (DOS)

Sr. Case Management Nurse (DOS)

ARTICLE XVIII - ASSOCIATION ACTIVITIES
Time spent by employee representatives to conduct labor relations with the City and on
Association activities shall be governed by the terms of Executive Order No. 75, as amended, dated
March 22, 1973, entitled "Time Spent on the Conduct of Labor Relations between the City and Its
Employees and on Union Activity” or any other applicable Executive Order.

ARTICLE XIX - OFFICE SPACE

The NYC Health + Hospitals Director for Personnel and Labor Relations shall issue a
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memorandum requesting that each Chief Executive Officer determine if space is available to be used
by the NYSNA for the conduct of Association business within each facility.

The Commissioner of Labor Relations for the affected Mayoral agencies shall request that
such space availability be determined by the agency.

ARTICLE XX - LABOR MANAGEMENT COMMITTEE
Section 1.

The Employer and the Association, having recognized that cooperation between
management and employees is indispensable to the accomplishment of sound and harmonious labor
relations, shall jointly maintain and support a labor-management committee in each of the agencies.

Section 2.

Each labor-management committee shall consider and recommend to the agency head,
utilization of professional nursing personnel, problems of nursing education, patient care,
involuntary overtime, shift rotation, involuntary frequent assignment rotation (floating) and changes
in the working conditions of the employees within the agency who are covered by this Agreement.
Matters subject to the Grievance Procedure shall not be appropriate items for consideration by the
labor-management committee.

Section 3.

Each labor-management committee shall consist of six members who shall serve for the term
of this agreement. The Association may, through its members on the committee, designate a
consultant to attend a particular meeting. The agency shall have the same right. The Association
shall designate three members and the agency head shall designate three members. Vacancies shall
be filled by the appointing party for the balance of the term to be served. Each member may
designate one alternate. Each committee shall select a chairman from among its members at each
meeting. The chairmanship of each committee shall alternate between the members designated by
the agency head and the members designated by the Association. A quorum shall consist of a
majority of the total membership of a commitiee. A commitiee shall make its recommendations to
the agency head in writing.

Section 4.

The labor-management committee shall meet at the call of either the Association members
or the Employer members at times mutually agreeable to both parties. At least one week in advance
of a meeting, the party calling the meeting shall provide, to the other party, a written agenda of
matters to be discussed. Minutes shall be kept and copies supplied to all members of the committee.

ARTICLE XXI - FINANCIAL EMERGENCY ACT

The provisions of this Agreement are subject to applicable provisions of law, including the
New York State Financial Emergency Act for the City of New York as amended.
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ARTICLE XXII - APPENDICES

The Appendix or Appendices, if any, attached hereto and initialed by the undersigned shall
be deemed a part of this Agreement as if fully set forth herein.

ARTICLE XXITII - SAVINGS CLAUSE

In the event that any provision of this Agreement is found to be invalid, such invalidity shall
not impair the validity and enforceability of the remaining provisions of this Agreement.

ARTICLE XXIV - CONTRACTING-OUT CLAUSE

The use of supplemental nursing services by the NYC Health + Hospitals facilities shall be

in conformance with applicable Corporation Operating Procedures (including Operating Procedure
130-1).

L]
&
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WHEREFORE, we have hereunto set our hands and seals this 23 day of NovEmaer, 2016

CITY OF NEW YORK AND NEW YORK STATE NURSES

RELATED PUBLIC EMPLOYERS ASSOCIATION

AS DEFINED HEREIN

B (v ﬁ\ ” |
ROBERT W. LINN L. FURILLO
Commissioner of Labor Relations xecutive Director

NEW YORK LTH + HOSPITALS

BY:

LVATORE I. RUSS

SemYor Vice President & Gegéral Counsel

APPROVED &S)T® FORM

-
BY:
ERIC EICHENHOLTZ
Acting Corporation Counse! AR 5
SUBMITTED TO THE f’ 1 OFFICE OF LABOR RELATIONS
FINANCIAL CONTROL BOARD i-1 REGISTRATION
OFFICIAL CCNTRACT
DATE:
[ ¢
UNIT: STAFF NURSES
TERM: January 21, 2010 to June 5, 2019
| NO: : DATE:
L 16002

Novemgge. 23, 2olg

!
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APPENDIX A (1)
Experience/Longevity Schedule

TITLE CODE TITLE
000480 Assistant Head Nurse
06240 Case Management Nurse (DOC) Level |
09968 Case Management Nurse (DOS)
50959 Case Management Nurse (FD) Level |
50958 Case Management Nurse (PD) Level I
50910,509100,09771 Staff Nurse, Staff Nurse Level [
05490 Staff Nurse (Department for the Aging)

1/21/10 Total 7/21/14 Total
After 1 Year $987 5987 $987 $987
After 2 Years An additional: $836 $1,823 $836 51,823
After 3 Years An additional: $862 $2,685 $862  $2,685
After 4 Years An additional: $869 $3,554 $869 83,554
After 5 Years An additional: $847 $4,401 $847  $4,401
After 6 Years An additional: $726 $5,127 $726  $5,127
After 7 Years An additional: $844 $5,971 $844  $5,971
After 8 Years An additional: $734 $6,705 $734  $6,705
After 9 Years An additional: $740 £7,445 $740 $7,445
After 10 Years An additional: $745 $8,190 $745  $8,190
After 11 Years An additional: $761 $8,951 $761 $8,951
After 12 Years An additional: $766 $9,717 $766  $9,717
After 13 Years An additional: $722 $10,439 $722  $10,439
After 14 Years An additional: $811 $11,250 811 811,250
After 15 Years An additional: $860 $12,110 $860 512,110
After 16 Years An additional: $770 $12,880 $770 $12,880
After 17 Years An additional: $789 $13,669 §789 $13,669
After 18 Years An additional: $790 $14,459 £790 $14,459
After 19 Years An additional: $818 $15,277 $818  $15,277
After 20 Years An additional: $1,135 $16,412  $1,135 816,412
After 21 Years An additional: $760 $17,172 $760 $17,172
After 22 Years An additional: $1,000 §18,172  $1,000 $18,172
After 30 Years An additional: N/A A $500 $18,672

NOTE: The Experience/Longevity Pay shall be paid each year after one (1) through twenty-two (22) years of
experience. Placement on the schedule is based on total number of years of Mayoralty/NYC H+H service in any
NYSNA-represented title. Effective January 1, 2008, in NYC H+H, up to 10 years of experience as an RN with a
non-Mayoral/NYC H+H employer shall be credited based on outside experience. In Mayoral Agencies up to 5
years of experience as an RN with a non-Mayoral/NYC H+H employer shall continue to be credited based on
outside experience. Effective July 21 2014, in Mayoral Agencies up lo 10 years of experience as an RN with a non-
Mayoral/NYC H+H employer shall be credited based on outside experience. However, outside experience credit is
granted only if an employee is hired into the same title held in his/her prior position. For the purpose of evaluating
the outside experience of the Case Management Nurse Level | and Case Management Nurse (DOS) titles, time as a
Staff Nurse will count. For the purpose of evaluating the outside experience of the Case Management Nurse Level 2
and Senior Case Management Nurse {DOS) titles, time as a Head Nurse will count,
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APPENDIX A (2)

Experience/Longevity Schedule

TITLE CODE TITLE
06240 Case Management Nurse (DOC) Level 11
50959 Case Management Nurse (FD) Level II
50958 Case Management Nurse (PD) Level 11
50935,509350 Head Nurse
06124 Head Nurse (Sanitation)
05207 Sr. Case Management Nurse (DOS)

1/21/10 Total 7/21/14 Total
After 1 Year $1,042 $1,042 $1,042 $1,042
After 2 Years An additional: $882  §$1,924  $882  $1,924
Afier 3 Years An additional: $910 52,834 §910 $2,834
After 4 Years An additional: $918  $3,752  $918  $3,752
Afler 5 Years An additional: $894 34,646 $894  $4.646
After 6 Years An additional: $§766  $5,412 $766  $5,412
After 7 Years An additional: §890 36,302 $890  $6,302
After 8 Years An additional: $776  $7,078 §$776  $7,078
After 9 Years An additional: $780 $7,858 $780  $7,858
After 10 Years An additional: $787  $8,645 $787  $8,645
After 11 Years An additional: $803 §9,448  $803  $9,448
After 12 Years An additional: $809 $10,257 $809 $10,257
After 13 Years An additional: $762 $11,019 %762 511,019
After 14 Years An additional: $856 511,875 $856 §$11,875
After 15 Years An additional: 5908 $12,783 $908 512,783
After 16 Years An additional: $812 $13,595 $812 $13,595
After 17 Years An additional: $834 $14,429 $834 $14,429
After 18 Years An additional: $833 515,262 $833 $15,262
After 19 Years An additional: $863 $16,125 $863 $16,125
After 20 Years An additional:  $1,199 $17,324 $1,199 $17,324
After 21 Years An additional: $824 518,148 $824 $18,148
After 22 Years An additional:  $1,000 $19,148 $1,000 §19,148
After 30 Years An additional: N/A N/A $500 $19,648

NOTE: The Experience/Longevity Pay shall be paid each year after one (1) through twenty-two (22) years of
experience. Placement on the schedule is based on total number of years of Mayoralty/ NYC H+H service in any
NYSNA-represented title. Effective January 1, 2008, in NYC H+H up to 10 years of experience as an RN with a
non-Mayoral/NYC H+H employer shall be credited based on outside experience. In Mayoral Agencies up to 5
years of experience as an RN with a non-Mayoral/NYC H+H employer shall continue to be credited based on
outside experience. Effective July 21 2014, in Mayoral Agencies up to 10 years of experience as an RN with a non-
Mayoral/NYC H+H employer shall be credited based on outside experience. However, outside experience credit is
granted only if an employee is hired into the same title held in his/her prior position. For the purpose of evaluating
the outside experience of the Case Management Nurse Level | and Case Management Nurse (DOS) titles, time as a
Staff Nurse will count. For the purpose of evaluating the outside experience of the Case Management Nurse Level 2
and Senior Case Management Nurse (DOS) titles, time as a Head Nurse will count,
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APPENDIX A (3)

Experience/Longevity Schedule

TITLE CODE TITLE
965130 Associate Midwife Level A
965140 Associate Midwife Level B
966410 Associate Nurse Practitioner Level |
966420 Associate Nurse Practitioner Level 11
509120 Midwife
50912 Nurse Midwife
001960 Nurse Practitioner
06068 Nurse Practitioner (Sanitation)
50960,509600 Supervisor of Nurses

1/21/10  Total 7/21/14 Tetal
After 1 Year $1,097 $1,097 $1,097 $1,097
After 2 Years An additional: $928 $2,025 $928 $2,025
Afier 3 Years An additional: $958 $2,983 $958 $2,983
Afier 4 Years An additional: $966 $3,949  $966 $3,949
Afier 5 Years An additional: $941 $4,890 £941 $4,890
After 6 Years An additional: $807 $5,697 $807 $5,697
After 7 Years An additional: $937 $6,634  $937 $0,634
After 8 Years An additional: $816 $7450 $8l6  $7,450
After 9 Years An additional: $822 $8,272  §822 $8,272
After 10 Years An additional: $828 59,100  $828 $9,100
After 11 Years An additional: 5845 $9,945  §$845 $9,945
After 12 Years An additional: $852 $10,797 $852  $10,797
After 13 Years An additional: $802 $11,599  $802 $11,599
After 14 Years An additional; $901 $12,500 $901 $12,500
After 15 Years An additional: $956 513,456 $956 $13,456
After 16 Years An additional: $855 $14,311 3855 $1i4,311
After 17 Years An additional: $877 $15,188 $877 $15,188
After 18 Years An additional: $877 $16,065 3877 $16,065
After 19 Years An additional: $909 $16,974 3909 $16,974
After 20 Years An additional: $1,262 S$18,236 $1,262 $18,236
After 21 Years An additional: $887 $19,123 3887 $19,123
After 22 Years An additional: $1,000 520,123 $1,000 $20,i23
After 30 Years An additional: N/A N/A $500 $20,623

NOTE: The Experience/Longevity Pay shall be paid each year after one (1) through twenty-two (22) years of
experience. Placement on the schedule is based on total number of years of Mayoralty/NYC H+H service in any
NYSNA-represented title. Effective January 1, 2008, in NYC H+H up to 10 years of experience as an RN with a
non-Mayoral/NYC H+H employer shall be credited based on outside experience. In Mayoral Agencies up to 5 years
of experience as an RN with a non-Mayoral/NYC H+H employer shall continue to be credited based on outside
experience. Effective July 21 2014, in Mayoral Agencies up to 10 years of experience as an RN with a non-
Mayoral/NYC H+H employer shall be credited based on outside experience. However, outside experience credit is
granted only if an employee is hired into the same title held in his/her prior position. For the purpose of evaluating
the outside experience of the Case Management Nurse Level 1 and Case Management Nurse (DOS) titles, time as a
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Staff Nurse will count. For the purpose of evaluating the outside experience of the Case Management Nurse Level 2
and Senior Case Management Nurse (DOS) titles, time as a Head Nurse will count.



THE CITY OF NEW YORK

OFFICE OF LABOR RELATIONS
40 Rector Street, New York, NY 10006-1705

hitp://nyc.gov/olr
JAMES F. HANLEY
Cuinmissioner
MARGARET M. CONNOR
Firit Deputy Cummirsisner
Dated__  _ . 2008

Ms. Lorraine Seidel

New York Stare Nurses Assocuahon
120 Wall Sireut

New Yok, New York 10003

Dear Ms. Serdel
Parsuant to negottatons tor the 2007-2010 NYSNA contract. the folfowing was agreed

Inthe event any registered nurse considers that in his'her professinaat upinion he she has been given an assignment that is
vrsafe amd or vadangers panent care, hefshe will accept and perform the assignment. but shall immeduaiely noafy hs. her
nurse manager. The nurse manager, or designee, shall review the assignment as soon as pracucable with the remistered
nursy and shall make a determmenadion concermne the appropristeness of the assignment. IFthe registered nurse, i husher
professional judgement, disagrees with the nurse manager’s or designes’s dewrmenazion, then te she wall accept and
perform the assigament and shall file a Protest of Asstgnment with the Nursing OfTice, Nursing management wil) respond
10 the Prorest of Assigoment in wriing

The NYSNA may bring the issue ul protests of assigniment (o the labor-managenwnt commates at cach factey In
50 doing the NYSNA shall nonfy the management represenatinves in 2dvance and in writing of'the profests of assignment
that wtll be ratsed  The nouce wall include specific infonmation concerminyg the protests andfur the panem of proests that
the NYSNA wishes to discuss  Afier mecting at the faeality lesed, i the NYSNA buelieves that a coasisient paiiem of
prutests of assigtnments perssts at o facdny, they may hring that panern of protests to the monthly labor-management
mreeting held ot the Corporate level. The NYSNA wall souly the Corparation management tepresentatn os in advance and
i wTinng of the panerns of protests of assignment that wall be rased and the notce will include specific mlormation
cuncernng the protusts and the pattern ol protests that the NYSNA wishes to discuss  There shall be ne adverse achon
taken against any employee for exercising this right

Il the abave conformis 10 sour understandimy - please counteesign below

“ery truly yours.
n 7 Al 4
/QM&/@ T by 4% "'%

4 {amcsl‘ Hanley /
/ Cununissioner
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THE CITY OF NEW YORK

OFFICE OF LABOR RELATIONS

40 Rector Street, New York, NY 10006-1705
http: nyt gov alr

JAMES F. HANLEY
Conunissinner
MARGARET M. CONNOR

et Mvpun Conuarstienar

Dated . 00E

Ms. Lorrmine Serdel

New York State Nurses Association
120 Wall Street

New York, New York 10003

Ru: 2007-20310 ST Nurse Unit Agreement
Dear Ms. Sudel.

This 15 to ennlfirm the parties mutsal vndersianding that the Union and Management are hound by the
New Vork Cuy Callecuve Bargasung [ aw and New York Cuy Board of Colleciive Bargaiming Decision 8-12-
3002 and the obligations they impose on the paries regarding eniena and procedures for implemenning
performance eompensation,

Verv truly yours,

b =
James F. Haoley
Commussioner

AGREED M¥]7 .

W York State Nurses Assodation
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Ve THE CITY OF NEW YORK

2l OFFICE OF LABOR RELATIONS
AL 40 Rector Street, New York, NY 10006-1705

JAMES F. HANLEY
(" o ner
MARGARET M. CONNOR

Frevt ) poany Uv oo e

Dated . 2008

Ms Lormune Seided
Director
Econpmwe & General Welfase Progrem
New York State Nurses Ay atun
120 Wall Sirezt
New York, New York 1LODA
Re' PRECCPTORSHIP PROGRANI

Lear Ms Seudel
Punuant o negatiatuns for the 2007-2010 NYSNA centmet. the follow g agreed:

The Parties agree that the adoption. implementation and mamtenance of an effectve oneatation
prugmm is a hey elementn ensunag that aesly hired, promoted or tmasfemed nurses ane praperly
prepared to sssume their professional dunes. The parties further agree that such o program wili
enhance the neerutment nad retentinn of newly hined nurses and fauilitate the prosision of igh giality
health services ta the people of the City of New Yuork,

Accordingly, the Emplaser and the Unien necognize the imponance of providing a core clinweal
urientatiin o each aewly hind, promoted andior wansiemred emplosee and of providimg these
cmplusees with appropriate manitonng and 2nidance. In furtheranee of this obpective the parties apree
to discuss the creation of preceprarship prozrams in the varous facilities that will inclode the
fullowing program guidehnes:

I Ponicipaticn in the preceptor program wil be coluntary and po emplosee will be reguined w
become a preceptor,

2. Emplayces who solunteer (o panicipate i ihe preceptor progrmm and successfulls complere all
requured traming wel e cligible o pecfonm the cole of precepioe. Time spent i requied precepior
e progrmms, acleding sundated contssnng preceptor icnmmg. volt by considensd pasd woorking
titne

B The direet poticnt care duties of pec, eprors wld be hiatted. s beresor possaible, dunnyg e period ot
ane that thes are procepting. Condiivas peraning, the a==1gument ol patienis o dhe ooeniee wall be
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progressive and the preceplor’s evaluanon of the onentee’s capabilities will be conswered. A
preceptor will not be unrcasonably assigned simultaneously 1o more than one orientee,

4. Limployees assigned 10 preceptor duties will be pard additional compensation ol the rote of $1.00
per hour for time worked as a preeeplor,

S, Issuus related to the implementauon and maintenance of preceptor provrams may be hrought 1o a
labor-management meeting at the ety level, or o the Comomte level, i appropnate.

if the above conforms to vour understanding, pleasy counlersign helow.

Very ol yours,
"7 A A

St s

/amcs F. Hanley
Cormmissioner

M, kpf

l)a!ﬁ"’Jlm! Seidel
FNuw York State Nurses Association
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THE CITY OF NEW YORK

OFFICE OF LABOR RELATIONS
40 Rector Street, New York, NY 10006-1705

hup: nye.gov olr

JAMES F, HANLEY
(ammsiuner

MARGARET M. CONNOR
Fiess Depran Conpees seace

Dated . 2008

Vs, Lorraine Seidel

Director, Economic & Geneeal Wellare
Noew York State Nurses Association
120 Wall Street, 23 Floor

New York, NY 100103

Re: NYSN.A Agreement for the Punod December 1, 2007 10 Junuary 20, 2010
Dear Ms. Scidel:

This is to confinm that pursuant to the 2000-2002 ST Nurse Agreement negotiations,
the New York Stale Nurses Association (NYSNA) was permutted three (3) additional full-
time positions with full pay and benefits pursuant 10 Executive Osder No. 75

The NYSNA Staff Nurse collective bargainiag settlement wis charged o fully fund
these additional posivions.
Very truly yours,

( S » s
_,‘-{’.9#&-&- v‘&yz’;w,’w
/
 James F. Hanley
N
< Commussioner —



THE CITY OF NEW YORK

OrriceE OF LABOR RELATIONS
40 Rector Street, New York, NY 10006-1705

hip nyc.gov alr

JAMES F. HANLEY
Comnisatomnr

MARGARET M. CONNOR
Forst Deprap: {0 peobisiuner

Datad.

Ms. Lorraine Seidel

Director. Economic & General Welfare
New York State Nurscs Association
120 Wall Street

New York, New York 10006

Dear Ms. Sutdel:

Pursuant to negotialions for the 2007-2010 NY'SNA contract, the {ollowing is
agreed:

It is understood that the creation and classtfication of titles is a managenial
prerogative.

The panics agree that the Jabor management commutiee established pursuant to
neyotiations for the 1992-95 NYSNA contract will conlinue to be responsible for
discussing and proposing “carcer ladders” applicable to registered professional nurses. It is
understood that any proposal agreed to by the committee cun only be implemented il there
is sufTicient funding asailable to cover the costs of such proposal and if such a proposal 15
consistent with the operational needs of HHC.

IF the ahove conforms to your understanding, please countersign below.
Very truly yours.
*Z{im.ac_ -_;? O/{évl(
James F. Hanley .

Comnssianer
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THE CITY OF NEW YORK
OFrICE OF LABOR RELATIONS

40 Rector Street, New York, NY 10006-1705

hup://nye.gov/olr

JAMES F. HANLEY

v mmunsfuinr
MARGARET M. CONNOR
Eorit faepun Conmnsse me v

Dated: 2008

M. Lorruine Seidel

Director, Economic & General Wellare
New York State Nunes Associatnn
120 Wall Street

New York, New Yok 10010

Dear Nls. Seidel:

Thi~ is to sumnmusive agreements made parsuvant (0 negottations for the 2007-2041)
Staff Nurse Agreement

1. HI{C has re-ivsued Operating Procedure 120-2, with a cover memorandum as
discussed dunng privr negutiations. concerning hospital to hospital transferss 1HHC has abwo
notified its facilities 1o establish policies ~o that registered professional nurses will not be
used 10 aceompany patients on clinic visits when the patient’s condition does not require
professional care.

2. HHC has established In Servive/Leadership Traming Tor nueses. All registered
professional nurves are eligible to apply for this training: spplications will have to be
approved by the applying nurse’s respective Bacilitys and seaming will be provided centrally
The time allocated for attendance ot this traimng will not be charged 1o an individuals
leave balances, The HHC will continue 1o provide training to registered professional purses
on how te recognize and deal with vielent patients und sisstors,

JHHC has issued a letter to afl its Tacilitizs requesting that when space planning s
done the facilities consider providing lounge space fur purving staff.

4. HHC has sssued a fetter to oursing directors stating that when a faciluy's
lofection Control Depariment determines that u number o3 the nursing st should be
releised ront duty becanae ul exposure to a commumeable dosese such reledse will be



made without chiarge to feave balances.,

3. The documentation forms alrcady agrced 1o by the partics for situations where
nursing stafl are assigned to higher level Juties pursuant to Arnticle 111, Scction 10D have
been issued.

6. The Health und Hospitals Corporution and Mayorad agencics will make concerted
elforts to provide locker rooms and lounges for rewistered professional nurses in each
facility,

7. The Health and Hospitals Corporation \ice Presiden for ilmman Resources will
arrangze a meeting with representalives from the New York State Nurses Association and
approgriate stafT from Kings County Hospital io discuss provision of lounges in the
currently planned new hospiial buildings wt Kings County Hospital.

8. The Health and Hospital Corporation and the Mayoral agencies have issued the
ggreed 1o policies concerming fouting, rotations, and weekends  These policies are
anached to the contract

Very truly vours,

Gansn- Pt

James F. Hanley
Commissioner

AGREED ACCEPTED

Mp 2

Y York State Nurses AssociMion



AGREEMENT entered into this L% day of Mev. by and between the City of New York, the
NYC Health + Hospitals, and New York State Nurses Association consistent with Article II,
Section 2 of the 1995-2001 Citywide Agreement with regard to the scheduling of the group of
employees covered by this Agreement.

1. DURATION

A. This Agreement, unless otherwise stated, will be effective from January 21, 2010 and
will remain in effect until June 5, 2019,

2. DEFINITIONS

A. Normal Schedule: An arrangement of workdays and hours in which an
employee fulfills her/his work commitment in five (5), seven and one-half hour (7 '4) days
within a seven (7) day period of time.

B. AWS: An arrangement of workdays and hours in which an employee fulfills her/his
work commitment in a manner other than the standard five (5), seven and one-half (7 '4)
hour days.

C. The term “employee” is defined, for the purpose of this Agreement, to include full-
time, part-time, and per diem employees employed by the NYC Health + Hospitals.

3. PROCEDURES FOR IMPLEMENTATION OF AWS
A. Alternate work schedules may be implemented in units where no AWS had been
utilized upon submission of the following information to the facility Director of Human
Resources and to the Association at least one (1) month before the commencement of

AWS:

1. The specific unit and service involved in the AWS, indicating by tour,
the name and title and schedule of all employees on the unit,

2. A copy of the first months schedule for the unit.

B. The parties shall then review the submission and discuss, prior to implementation
date, any inconsistency with this Agreement.

4, ELIGIBILITY AND PARTICIPATION IN AWS

A. Employees shall select AWS on a voluntary basis only.

B. Employees working an alternate work schedule may request to be changed to a
normal schedule upon four (4) weeks written notice to the Director of Nursing. Such
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request shall be granted whenever possible, at the discretion of the Director.

C. The parties recognize that sick calls that occur by employees working AWS are
more difficult to cover than employees working a normal schedule. Therefore, every
effort will be made by the parties to reduce the number of sick calls and provide coverage
when they occur.

TERMINATION OR REDUCTION OF AWS

A. The Employer may terminate or reduce the AWS to a normal schedule upon sixty
(60) days written notice to the Association and affected employees.

B. After the above-mentioned sixty day notice of intent is provided, a Labor-
Management Committee meeting will be convened to discuss alternatives to the
termination or reduction. At that meeting the Employer shall provide the Association
with the rationale for the termination or reduction of AWS and will provide relevant
information for review by the Committee. The NYC H+H Director of Labor Relations, or
his/her designee, will participate in the Labor-Management Committee meetings. At the
conclusion of the sixty (60) day notice period, the final decision whether to terminate or
reduce the AWS, or to modify the original notice of intent to terminate or reduce AWS,
shall be made by the facility Executive Director or his/her designee. The sixty (60) day
notice period may be extended to allow for further discussion upon the expressed written
consent of the Employer to the Association.

C. Upon termination or reduction of the Alternate Work Schedule in a unit,
Employees will volunteer to cover all three tours. In the existence of a conflict regarding
an assignment to a tour, seniority will prevail.

TYPES OF AWS

A. Any schedules that the Employee and Employer may mutually agree to as an
accommodation to an employee, other than those referred to below, shall not be
construed to be an AWS and shall not fall within the scope of this agreement. Any
AWS other than those listed below must be by mutual written agreement of the
Association and the Employer.

B. Examples of alternative work schedules for full-time employees include, but are
not limited to, the schedules listed below:

1. Three Day Work Week - Three (3) twelve and one-half (12 2) hour tours
in one week.

2. Four Day Work Week - Four (4) ten (10) hour tours in one (1) week; three
(3) ten (10) hour tours plus one (1) five (5) hour tour in the other week.

3. Four Week Tour - Three (3) eleven and one-half (11 %2) hour tours for
three (3) weeks, plus three (3) eleven and one-half (11 ') hour tours and
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one twelve (12) hour tour in the other week.

a.) While on this schedule, six (6) hours earned annual leave must be
retained in the employee’s leave bank.

b.) If during this four (4) week schedule and employee leaves after
working a 3 day/3 day portion or a 3 day/ 3 day/ 3 day portion, the
employee shall have deducted from her/his annual leave balance the
number of hours for which the employee was paid but were not actually
worked. If the annual leave balance is insufficient for this purpose,

deduction for the balance owed will be deducted from the
employee’s paycheck.

c.) If during this four (4) week schedule an employee leaves after
working a 3 day/4 day portion, the employee shall receive overtime for all
hours worked beyond seventy-five (75) hours in a two (2) week period.
Such payment shall be in accordance with Section 8B of this Agreement.

d) If during the four (4) week schedule an employee leaves after
working a 4 day portion, the employee shall receive overtime credit for all
hours worked beyond 37.5 hours per week in accordance with the
provisions of the 1995-2000 Citywide Agreement, Article IV, Section 2,
O any successor agreement(s).

4, Two Week Tour - Three (3) thirteen (13) hours tours one week; three (3)
twelve (12) hour tours in the other week.

C. Part-time employees may work any of the alternative shifts provided they
complete their normal bi-weekly schedule.

D. All of the above schedules are exclusive of an unpaid one (1) hour meal
period (see Section 7A below).

MEAL AND REST PERIODS
Meal and rest period(s) for employees on the AWS program:

A. All employees will have an unpaid one (1) hour meal period during each
tour of duty, except those employees working a five (5) or six (6) hour tour.

B. An employee working on an AWS tour of eleven (11) or more hours will
receive two (2) fifteen minute rest periods per tour of duty. An employee working on an
AWS tour between seven (7) and eleven (11) hours will receive at least one (1) twenty
minute rest period per tour of duty. An employee working on a six (6) hour tour will
receive one (1) twenty minute rest period per tour of duty.

C. The meal and/or rest period(s) can, by agreement, be scheduled and/or
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10.

combined at any time or in any way, provided that no meal period or rest period(s) are
scheduled in the first two {2) hours or the last two (2) hours of the tour.

OVERTIME

A, Except in an emergency situation pursuant to Article IV, Section 13 of the
1995-2000 Citywide Contract or its successors, and employee on an alternative work
schedule shall not be required to work more than fifieen and one-half (15 %2 ) hours in a
work day.

B. Overtime for full-time employees on the 3 day/4 day AWS shall be
calculated on the basis of time worked beyond seventy-five (75) hours in a two week
period. Ordered involuntary overtime which results in an employee working in excess of
eighty (80) hours every two week period shall be compensated in cash at time and one-
half (1 ¥4 x). For those employees whose normal work schedule is less than eighty (80)
hours every two (2) weeks, any such ordered involuntary overtime worked between the
maximum of those two work weeks and eighty (80) hours in those same calendar weeks,
shall be compensated in cash at straight time.

C. Overtime for full-time employees on a 3 day/ 3 day/3 day/4 day AWS
shall be calculated on the basis of time worked beyond one hundred fifty (150)
hours in a four (4) week period. Ordered involuntary overtime which results in an
employee working in excess of one hundred sixty (160) hours in a four (4) week period
shall be compensated in cash at time and one-half (1 !z x). For those employees whose
normal work schedule is less than one hundred sixty (160) hours every four weeks, any
such ordered involuntary overtime worked between the maximum of those four weeks
and one hundred sixty (160) hours in those same calendar weeks, shall be compensated in
cash at straight time.

SHIFT DIFFERENTIAL

A. An employee will be paid shift differential at an hourly rate determined by
dividing the applicable evening or night shift differential by 1957.5. The evening
differential shall be paid for hours in pay status between 3:00 p.m. and 11:00 p.m.; night
shift differential shall be paid for hours in pay status between 11:00 p.m. and 8:00 a.m.

B. An employee currently receiving full shift differential for working a
unique schedule of which 50% of the hours fall within the normal evening tour hours and
who works an AWS tour of which 50% of the hours fall within the hours of 3:00 p.m. -
11:30 p.m. shall continue to receive the full shift differential.

RESPONSIBILITY PAY

A differential of $.40 per hour shall be provided to each Staff Nurse who is
assigned or  exercises responsibility during the time 3:00 p.m. through 8:00 a.m. for
one or more Staff Nurse, or for two (2) or more units.
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Effective July 21, 2014 a differential of $1.00 per hour shall be provided to each
Staff Nurse who is assigned or exercises responsibility during the time 3:00 p.m. through
8:00 a.m. for one or more Staff Nurse, or for two (2) or more units,

11.  POSTING

Each institution will post approved alternate work schedule positions and provide
a copy to the Union’s hospital representative(s).

12. Employees and potential employees shall be provided with the provisions of
Article VI of the 1995-2001 Citywide Contract, or its successors, which addressed time
and leave variations for employees working other than the standard work week.

WHEREFORE, we have hereunto set our hands and seals this 23day of Aov , 2016.

FOR THE CITY OF NEW YORK FOR THE NEW YORK STATE
NURSES ASSOCIATION
%ﬁ e %WL% i)
ROBERT W. LINN F URILLO
Commissioner ecutlve Director

'\- VATORE J. RUSS W
SEnior Vice-President _ —
General Counsel ' OFFICE OF LABOR RELATIONS
REGISTRATION
OFFICIAL CONTRACT
|
|
| !
l
NO: DATE:

l 6 0 0 2 NOVEMBER 7,3,7—0\&»




THE CITY OF NEW YORK
OFFiCE OF LABOR RELATIONS

40 Rector Street, New York, NY 10006-1705

hup:/nyc.gov/olr

JAMES F. HANLEY

€ amnnsinyer

MARGARET M. CONNOR
First Deputy Consamiveioner

2008

Lomune Seudel

Direetor, Economic and Geacral Welfare Program
New York Stane Nugses Association

120 Wall 5t . 23™ floor

New York, NY 1D003

Dear Ms, Sendel

Thin v 10 confirm cenan munual uadersiandings and agreemueats regarding the 2007 30010
Ntafi Nurse Agrecinent.

Transit Check

he parties agree that the City will expand ihe current Transit Check program 1o offer to eligible
employees the abbity 10 purchase 2 Teansit Debut Card throngh payroll deductions in accordance with
IRC Section 132 [n adition 1o the coment MTA Siirface and Subway lines, the Transit Dehit Cand
may be need to purchase tichets for mass tronsit commutanion only tie. LIRR, LI MTA Buses,
MetroNonhl The adnunastrive e for shis benefit will be bome by the participants and will be
deducted on a prorated basts from the panicipating employee’s paveheck, Afer ongyearof experience
with this benefil. the City will examine the fevel of participation and the as.6¢iTied vosis ofprod g
this henelit 1o determene whether or not the administrnse fee reggires adjusiment

The panties funther agree o examine the possible expansion of this beoelic w jjctude other
regioizal mass iransit carricrs

Rysidency

e parties agree w support an amendment 1o Seetion 12-319 e ~eq. of the Adatisistraos e Ciade toe
the purpose of expanding permissible limils on eesidency o mclude the Ciy of Sew Yark and Nasau,
Weat hester, SutTolk, Omnge, Ruchlind or Potiat counties  woth cenain esceptiosns and limiraions
and ¢awept s may be profubied by sy vther law reguinng residency tor appuintnient o cenam
posicnns micludig, batnotfimed 1o, the Publiv Officers Law  foremployees covered by the teams
it ihas Agrecment,



Consistent with the above, Mayomi Directive 73- 13, an anwended July 20, 1978, and any other vinered
Emplover’s rules, neguiations andfor operating procedunes., shall be sumilarly medified 10 contom w
the understanding ol the panws.

Upom enactment of legibion 1o noplement the peovisioms herem, emplosees shall be subpect 1
Scetion 1127 ol the New Yok Cins Charter.

Additinnal Compensation Funds

Effective on the last day of the unit agreement, the bargainmg unit shall has e avinlable fuods nut 1o
exceed 1,337 10 purchase recuring benetits, munally agreed to by the paeties, vther than 10 eohance
the geacral wage increases set Forth i Section 4 or the hinag mte for aew employees set forh in
Section 3. The tunds avinlable shall be bused va the December 34, X405 payroli, inclwding spinofls
and pensions

Labor Munagement Committes on Pension Issues
There shalt be 2 juat Laber Management Convnates on Penstons with the appropriste parties, The

committee shall analy 7¢ the actual vosts and addtional comribution rateist for members of the New
York Cus Employees” Revmement System tNYCERS1 and the Board of Education Retiremem Sy stem
{BERS) assoctated with Chapter 06 of the Laws of 19035, Such anabsis shal] be hased on, amiong
vther Tactues, the actual nunther of people who elected to participae voder the provisions of «aul
Chapter 0 of the Lows o VW5 a5 of Septemther 26, 1S The commaies shall muhe
recomimendations regardimg the estabbshment o) revised additwonal contaibution ratets) and aihwer
remedics it deems apprupriate so o (o oetleet the actual cost 1o swembers of NYCERS and BERS.
Rugardiews of the cantparison of actual costs o addtional congnbutions for smembers of NY CERS and
BERS, there shall be no adjustment to contributions under Chapier %6 without fiest con-adenng the
contributions by the emploser o NYCERS und BERS on behalf of all cmoploy ces, and the comiparisan
of those contnbunions 10 actual costs,

The appropriasie pariies fwrther agree o discuss the following issues:

Chaipter 96 Reopener

Chapter Y6 Excape

Age and Vesiing Reguirements

Member Contribution Aonmnts and Duritiun
Benelit Formula Changes

Servive Credits

Any aher aneas the partics mutwally ageee 1o

Contingalivn of Certain [leulth Denclits

The parvies acknow ledge that collective bargaining negarding health benctits s withim the punwn
ol aegetations beiween the Municipal Labor Contmittee and the Cits. Cost-contamment

mitaazis os anthe Ciy | feadth Benetits Program <hsll he discussed wob the Muniopal Labor
Conunitiee
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Performance Compensation Procedures

The Leter Agreemen betwesn the Ciy of Nuw Yark and Diairict Counedd 37 regarding such entena
and procedures nselar as they relae 10 the Uiy of New York's “Peclommanes Compensation
Pracedures” shall apply in hew of the prosisions in Aritele XV (" Muerit Increases™), Sections | and
25

1 vhe above accurds with your understanding. please execute the signature hine prosded heluw,

Very Iruly vours,

B S e

JAMES F. HANI TY ’

HORRAINE SEIDEL
New York State Murses Association
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r-‘-"-««. THE CITY OF NEW YORK

OFFiCE OF LABOR RELATIONS
40 Recior Street, New York, NY 10006-1705

hip: nvc uos olr

JAMES F. HANLEY
Commussianer
MARGARET M. CONNGR

Frenr Depehy, Comnstoner

Dated ) i 3

Ms Lorraine Seided
Diveetnr. Beoaonie & Gerers]l Weliure Program
New York State Nurses Assoniaion
120 Wall Seret
Mew Yuork, New Yok 10003
Ku: 2007-2000 Stall Surae Agreenient
Ihear My Senleld

The fulluwmg 15 1o confirm the mcamng and understanding of the parnies with tespect w certam
elements wtthe 1 oner ef Agreenwent which the paries agread toduning the acgouations tor the 2007-2010 Sl
Nurse Agreemenl,

I Residency
The propesed modificatson of the Administmtive Code rezarding reswdency jogurements dovs nat
impuct on the sesidency reguitements st the Tlealth & Hospicatls Cotporation,

1<

The Labwe/Management Caminitice an Pension 1ssues provision n the Letter ol Agreement dacs unl
imply any waiver by the parttes of thetr righis to seek ar 10 appose fegishatton regarding penswn
bunelits,

Perlvnpangy Compensation Procedngey

The partics agree to hold a bbortonagenkent meenng with NYSNA prior to any implementation of
the procedures, as outlingd in the 0.0 37 leuer referred 10 n th provision of the Leder of
Auvreervent, for titles represented by the union

L

IF1he abive et 1o yous indersinding, please sign helun

rouly vours,

:;th«f Wd

I.I.mxs F. 1tanley
Comrrrssioner

'.RF.;-:MC

=" Lespranne Seided i
New York Sraie Nurses Assodnen
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W NEW YORK CITY HEALTH AND HOSPITALS CORPORATION
125 Worth Sireet « Sulta 500 + New York - New York 100n]
212.T88.3564 Fax' 212,788.3335

Pamela S, Silverblan
Senlor Asslntart Vics Presidens
Human Rescurces & Workliorce Developnant

TO: Network Senvor Vice Presidents

-

Evecutive Directors
el
N,
FROM: Pamelza § Siverblan
DATE: December 7. 1998

SUBJECT:. Scheduling of Regusiered Professional Nurses on Weckends

This memorandum staies the Corporat.cn pelicy cancerung the weekend
el eduling cf registered professional nurses represented by the New York State Nurses
\steciaton  ‘Weekend 15 defined as the iwo-day penod conasting of Saturday and
Sunday. Registered professional nurses on unis/senices which are open on Saturdas
andsor Sunday shall be enutled 10 at least 26 weckends off per year In implemenung thys
policy, na changes shall be made in exisung wark schedules, except to the extent
necessary 10 comply with the requirements of this pohcy. INotwithsianding the above,
exceptions may be made where strict adherence 10 this policy would compronuse patient

Lare

Cy Luis R Marcos, M D \
Frank Cinllo
William Hermann
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HHC

TO:

NEW YORK CITY HEALTH AND HOSPITALS CORPORATION
125 Worlh Siteat - Sulta 500 . New Yoark . New York 10013
212.7B8:2564 Fax: 212.788.2355

Pamsia S Sliverblalt
Sanior Asssant Vies Presigent
Human Resourcas & Worldorce Development

Network Servor Vice Presidents
Fxecutive Direciors

FROM: Pamela § Stverblan P

DATE: December 7, 1998

SUBJECT: Floating Assignments for Nurses

This memorardum states the Corporation poliey concerupg “floating”

assignments for regstered professtonal nurses represented by the Naw York State Nurses
Assowtanon The guidelines for these assignments are

h

Floatng shall ot te used to cover vacancies whose exsience can be «dentidied i

advance, e ¢ scheduled vacztions, long-term sick feave, workers compensation, etc, «

shall only be used 1o caver unevpecied v acancees whick anse on a parucular tour it & umit
or service

2)

When registered professional nurscs represented by NYSNA are assigned to float

it shall be berween ynits within their assigned service or related tenvice, or 10 units o a

service where they have worked or have had orienlation

3)

Floating assipnments shall be distnbuted equirably among the registered

prafessional nurse staff

4)

Fleating assignments shall be made ot the beginning of a tour of duty, To that end,

nurses who are poing to be unexpeciedly abseat musi call in a minimum of two hours prior

to the stan of the tour of dury. It is the responsibility of the Direcior of Nursing or the
Ducctor's designee 1o arrange for stafT coverage paor to the commencement of the tour

3)

Notwithstanding the abave, when, in the judgment of the Director of Nursing or

the Director's designes, adherence Lo this pobcy would compromise the delivery of patient

care, Noanng assignments will be made as requured

(24

Luws R Marcos, M D
Frank Cinllo
% vham Herrmann
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125 Wonh Stieet « Suita 500 . New York . New York 10013

NEW YORK CITY HEALTH AND HOSPITALS CORPORATION
m 212.788.3664 Fax 212-788.2355

Conna Lynne
Senlor Vicw Presidard
Corperita Alalm
MEMORANDUM
December 2, 1997
To. Herwark Senior Vice Presidents

Executive Directors

From: Donna Lynn%(

Subject: Shifi Rowtiop - Regisiered Professional Nurses

This memorandum cstablisbes a revised Corporate policy on shifi rotation for
repistered professional nurses. This policy will commence immediately and emplayecs
shal] be given at lcast three months advanes potice of their rotation schedule

Shift rotations shall be scheduled for no less than onge month at a dme. Employees with
seven or more years of service s 3 registered professiona) nurse with the Corporation
apd/or mayoral agencies, of who regularly work the evening or night tour, shall not be
required to rotate. Employess with Jess thap seven years of service shall oot be
required (o rotate more than three moaths in any year uniess the employee submits a
wrinea request for additional rowtion to the Director of Nursing.

la implementing this policy, oo changes shall be made in existing work schedules
except 10 the extent pecessary 10 comply with the requirements of this policy,

Where this policy limits a facility's ability 1o provide shift coverage due w a lack of
personnct with less than seven years of service, the facility shall initiale a
Labor/Management mecting with the NYSNA to discuss alternatives, including, but oot
limited to, hiring for (sur and rotztion of employees with more than seven years of
service.

Notwithstanding the above, any employee may be required to rotale in ao emergeocy
sination.

c: Luis R. Marcos, MD
Pamels Slverblant
Byl Herrmano
Directors of Nursing
Human Resources Directors
Labor Relations Officers
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THE CITY OF NEW YORK

OFFICE OF LABOR RELATIONS

40 Rector Street, New York, NY 10006-1705
http:/fnyc.gov/olr

ROBERT W. LINN
Comzmiszioner

May §,2014

Harry Nespoli

Chair, Municipal Labor Committee
125 Barclay Street

New York, NY 10007

Dear Mr. Nespoli:
This is to confirm the parties’ mutual understanding concerning the following issues:

1. Unless otherwise agreed to by the parties, the Welfare Fund contribution will remain
constant for the length of the successor unit agreements, including the $65 funded from the
Stabilization Fund pursuant to the 2005 Health Benefits Agreement between the City of New
Yotk and the Municipal Labor Committee.

2. Effective July 1, 2014, the Stabilization Fund shall convey $1 Billion to the City of New
York to be used 10 support wage increases and other economic items for the current round of
collective bargaining (for the period up to and including fiscal year 2018). Up to an additional
total amount of $150 million will be available over the four year period from the Stabilization
Fund for the welfare funds, the allocation of which shall be determined by the parties. Thereafier,
$ 60 million per year will be available from the Stabilization Fund for the welfare funds, the
allocation of which shall be determined by the parties.

3 If the parties decide to engage in a centralized purchase of Prescription Drugs, and
savings and efficiencies are identified therefrom, there shall not be any reduction in welfare fund
contributions.

4. There shall be a joint committee formed that will engage in a process to select an
independent healtheare actuary, and any other mutually agreed upon additional outside expertise,
to develop an accounting system to measure and calculate savings.
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5. The MLC agrees to generate cumulative healtheare savings of $3.4 billion over the
course of Fiscal Years 2015 through 2018, said savings to be exclusive of the monies referenced
in Paragraph 2 above and generated in the individual fiscal years as follows: (i) $400 million in
Fiscal Year 2015; (ii) $700 million in Fiscal Year 2016; (iii) $1 billion in Fiscal Year 2017; (iv)
$1.3 billion in Fiscal Year 2018; and (v) for every fiscal year thereafier, the savingsona
citywide basis in health care costs shall continue on a recurring basis. At the conclusion of Fiscat
Year 2018, the parties shall calculate the savings realized during the prior four-year period. In
the event that the MLC has generated more than $3.4 billion in cumulative healthcare savings
during the four-year period, as determined by the jointly selected healthcare actuary, up to the
first $365 million of such additional savings shell be credited proportionately to each union as a
one-time lump sum pensionable bonus payment for its members. Should the union desire to use
these funds for other purposes, the parties shall pegotiate in good faith to attempt to sgree onan
appropriate alternative use. Any additional savings generated for the four-year peried beyond the
first $365 million will be shared equally with the City and the MLC for the same purposes and
subject to the same procedure as the first $365 million. Additional savings beyond $1.3 billion in
FY 2018 that camry over into FY 2019 shall be subject to negotiations between the parties.

6. The following initiatives are among those that the MLC and the City could consider in
their joint efforts to meet the aforementioned annuat and four-yenr cumulative savings figures:
minimum premium, self-insurance, dependent eligibility verification audits, the capping of the
HIP HMO rate, the capping of the Senior Care rate, the equalization formula, marketing plans,
Medicare Advantage, and the more effective delivery of health care,

7. Dispute Resolytion

2 Inthe event of any dispute under this agreement, the parties shall meet and confer
in an attempt to resolve the dispute. If the parties cannot resolve the dispute, such
dispute shall be referred to Asbitrator Martin F. Scheinman for resolution.

b. Such dispute shall be resolved within 90 days.

c. The arbitrator shalf have the authority to impose interimn relief that is consistent
with the parties’ intent.

d. The arbitrator shall have the authority to meet with the parties at such times as the
arbitrator determines is appropriate to enforce the terms of this agreement.

e. [fthe parties are unable to agree on the independent health care actuary described
above, the arbitrator shall select the impartial health care actuary to be retained by
the parties.

f. The parties shall share the costs for the arbitrator and the actuary the arbitrator
selects.
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If the above accords with your understanding and agreement, kindly execute the signature
line provided.

Sincerely,

Ak DL

Robert W. Linn
Commissioner
Agreed and Accepted on behalf of the Municipal Labor Committee

-
BY:

Harry Nespoli, Chair

160Fgo








