
 
 

THE COMPTROLLER OF THE CITY OF NEW YORK  
---------------------------------------------------------------------------X  

 
In the matter of the Complaint of  

 
LOCAL 237, INTERNATIONAL BROTHERHOOD OF 
TEAMSTERS   
 
 Against 
 
CITY OF NEW YORK OFFICE OF LABOR RELATIONS, 

NOTICE  
    OF  
FILING 

 
For a determination of the prevailing rate of wage and 
supplements in accordance with New York State Labor Law 
Article Eight. 
---------------------------------------------------------------------------X 
 

PLEASE TAKE NOTICE that annexed hereto is a true copy of a Consent Determination 

that was duly filed on August 6, 2020 in the Office of the Comptroller in the matter of a 

complaint for the fixation of compensation of Maintenance Worker (90698). 

 

 

 
Scott M. Stringer  
Comptroller of the City of New York 
One Centre Street 
New York, NY 10007 
 
 

 
By: ______________________ 

Wasyl Kinach, P.E. 
Director of Classifications 
Bureau of Labor Law 
Tel:  (212) 669-2203 
Fax:  (212) 815-8584 

  



 
 

TO: RENEE CAMPION 
Commissioner 
City of New York Office of Labor Relations 
22 Cortlandt Street, 28th Floor 
New York, NY 10007 

 
GREGORY FLOYD 
President 
Teamsters Local 237 
216 West 14th Street 
New York, NY 10011 
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 MAINTENANCE WORKER (HIRED BEFORE 3/1/06) 

 

PERIOD INCUMBENT 

HOURLY 

RATE 

SATURDAY 

RATE   

OVERTIME/ 

SUNDAY/ HOLIDAY 

RATE 

12/17/2017 - 01/16/2018 $29.00 $36.25 $43.50 

01/17/2018 - 12/16/2018 $29.58 $36.98 $44.37 

12/17/2018 - 03/16/2020 $30.25 $37.81 $45.38 

03/17/2020 - 01/1/2022 $31.16 $38.95 $46.74 

 

MAINTENANCE WORKER (HIRED ON OR AFTER 3/1/06)* 

 

 STEP 1 

(New Hire) 

STEP 2 

(Beginning of Second Year) 

PERIOD HOURLY 

RATE 

SATURDAY 

RATE   

OVERTIME/ 

SUNDAY/ 

HOLIDAY 

RATE 

HOURLY 

RATE 

SATURDAY 

RATE   

OVERTIME/ 

SUNDAY/ 

HOLIDAY 

RATE 

12/17/2017 - 01/16/2018 $27.58 $34.48 $41.37 $27.91 $34.89 $41.87 

01/17/2018 - 12/16/2018 $28.13 $35.16 $42.20 $28.47 $35.59 $42.71 

12/17/2018 - 10/16/2019 $28.76 $35.95 $43.14 $29.11 $36.39 $43.67 

 

NEW HIRE RATE (EFFECTIVE 10/17/19) 
 

 NEW HIRE RATE (first two years) 

 

PERIOD HOURLY 

RATE 

SATURDAY 

RATE   

OVERTIME/ SUNDAY/ 

HOLIDAY RATE 

10/17/2019 - 03/16/2020 $29.11 $36.39 $43.67 

03/17/2020 - 01/1/2022 $29.98 $37.48 $44.97 

 

* At the beginning of the employee’s third year they shall receive the incumbent rate that is in 

effect on that date. 

 

Saturday and Sunday rates shall be paid for days worked on a Saturday or Sunday when such 

day is part of the regular work week. 

Work performed in excess of the regularly scheduled forty (40) hours shall be paid for in cash 

at the aforesaid overtime rate.  For the purposes of this paragraph, paid holidays shall be considered 

as time actually worked.  
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subdivision 3 of Section 220 of the Labor Law of the State of New York, such waiver being set forth 

in Exhibit "A" annexed hereto, and accept in lieu thereof the supplemental benefits set forth in this 

Consent Determination, and as set forth in Appendix A annexed hereto as modified herein. 

g) Any new Employee who may be hired by the City of New York, et al., during the term 

of this settlement shall be required to comply with all of the terms and conditions herein upon the 

payment of the rates and supplemental benefits herein. 

h) Any legal claims of any nature, including specifically, but not limited thereto, 

premium rates, holiday rates, shift rates, overtime rates or any other legal claims affecting rates and 

supplemental benefits of any kind whatsoever, are merged in this compromise and settlement for the 

period of the compromise and settlement contained herein. 

i) The foregoing basic rates of wages and supplemental benefits are due and payable to 

each and every employee of the City of New York, et al., serving in the above-referenced titles 

beginning as of the effective date of the complaint filed herein, and shall be applicable to all 

employees of the City of New York, et al., serving in the above-referenced titles who are represented 

by the Complainant. 

j) The basic rates and supplemental benefits herein are not to be construed as true 

prevailing rates and supplemental benefits but shall be considered rates and benefits in compromise 

and settlement of all issues of law and fact. 

k) It is further understood and agreed that in consideration of the compromise and 

settlement reached herein, the complaint in this matter is hereby settled. 

l) The submission of any Labor Law complaint, effective on January 2, 2022, can be 





SCOTT M. STRINGER 

Comptroller 

Dated: 

New York. New York 

UNIT: Maintenance Worker 

TERM: December 17, 2017 through January 1, 2022. 

10 

8/6/2020
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3. In the event there are not sufficient Maintenance Workers to staff 

each shift, NYCHA shall mandate New Hires6 to work the 

traditional shift or an AWS, as staffing needs require, subject to the 

limitations set forth in Section IV(d)(ii) below. 

 

4. In the event there are not sufficient Maintenance Workers to staff 

each shift after seeking volunteers and mandating New Hires 

through the process outlined in Section IV(a)(ii)(1)-(3) above, 

NYCHA shall mandate that the employee(s) at the development 

with the least seniority be moved to the appropriate shift.   

 

b. Weekend Premium 

 

All Maintenance Workers will receive a premium of 25% (i.e. 1.25x of the 

straight-time hourly rate) for hours worked on a Saturday within the Maintenance 

Worker’s regular workweek or 50% (i.e. 1.50x of the straight-time hourly rate) for 

hours worked on a Sunday within the Maintenance Worker’s regular workweek, 

as set forth in the Consent Determination. The premium paid will be considered 

part of Maintenance Worker’s base hourly rate of pay on a pro-rata basis and as 

required by the FLSA for the purpose of calculating overtime and all other 

contractual benefits.    

 

c. Meal Periods and Breaks 

 

Maintenance Workers working a traditional schedule will continue to receive a 

thirty (30)-minute meal period and two (2) paid fifteen (15)-minute breaks per 

shift.  Maintenance Workers working an AWS will receive a thirty (30)-minute 

meal period and two (2) paid twenty (20)-minute breaks per shift. 

 

d. Assignments 

 

i. Incumbent Maintenance Workers 

1. Incumbent Maintenance Workers who are assigned to an AWS 

pursuant to Section IV(a)(ii)(1), (2) and (4) above shall be paid a 

one-time bonus of $1,500. Such payment shall be paid in full in the 

first full pay period following the employee beginning an AWS 

shift. Such payment shall be pensionable and shall be subject to all 

applicable withholdings.  

                     

6 For the purposes of staffing AWSs, New Hire Maintenance Workers are Maintenance Workers hired after 

February 27, 2020. 
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