THE COMPTROLLER OF THE CITY OF NEW YORK

___________________________________________________________________________ X
In the matter of the Complaint of
NOTICE
DISTRICT COUNCIL 37, AFSCME, AFL-CIO OF
FILING

Against

CITY OF NEW YORK OFFICE OF LABOR RELATIONS,

For a determination of the prevailing rate of wage and
supplements in accordance with New York State Labor Law
Article Eight.

PLEASE TAKE NOTICE that annexed hereto is a true copy of a Consent Determination

that was duly filed on July 21, 2022 in the Office of the Comptroller in the matter of a complaint

for the fixation of compensation of Furniture Maintainer ([Various] 92705 to 92709), Supervisor

Furniture Maintainer (92770, 92771) and Furniture Maintainer’s Helper (92710).

Brad Lander

Comptroller of the City of New York

One Centre Street
New York, NY 10007

By: Q&ZL&/‘E
Paul Brumlik
Director of Classifications
Bureau of Labor Law
Tel: (212) 669-2203
Fax: (212) 815-8584



TO:

RENEE CAMPION

Commissioner

City of New York Office of Labor Relations
40 Rector Street, 4™ Floor

New York, NY 10006

HENRY GARRIDO

Executive Director

District Council 37, AFSCME, AFL-CIO
125 Barclay Street

New York, NY 10007-2179



BEFORE THE COMPTROLLER OF THE CITY OF NEW YORK

In the Maiter of the Complaints of

FURNITURE MAINTAINER ([Various]) 92705 to 92709)
SUPERVISOR FURMITURE MAINTAINER (92770, 92771)
and
FURNITURE MAINTAINER'S HELPER (02710)

for the fixation of thelr compensation as employees of the City of New York,
ot al,, at the preyailing rate of wages pursiant to New York State Labor Law

CONSENT DETERMINATION

A Complaint under Section 220 of the New Yotk State Labor Law, having been filed by
District Council:37, ARSCME, AFL-CIO, ("Complainant™), representing employees of the City
of New York, et al, in the sbove referenced titles (*employees"), and thiz Consent Determination

having been agreed to between the Mayor's Office of Labor Relations ("OLRY) on behalf of the

rates of Wagc_s, supplemental benefits and jurisdiotion on all issues-of law and fact as to the titles
set forth in the oaption,

NOW, THEREFORE, IT 18 HEREBY DETERMINED BY CONSENT that:

"The compromised basic rate of wages and supp‘lcméntal benefits agroed tipon are and have

bean for the above mentioned employees of the City of New York, ef al., ag follows:
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HOURLY RATRS
| Furniture Supervisor Fornitore
Farpltue Maintainer Fuiniture Maintainer's.
Perlod Maintainer (Upholsterer) Malntatner Helper,
12/26/2017 ~ 12/25/2018 $30.76 $30.93 $33.22 $28.70
12/26/2018 — 01/25/2020° $31.45 $31.63 $33.97 $29.35
01/26/2020 — 08/25/2021 $32.39 $32,58 $34,99 $30.23

Overtime after forty (40) hours worked shall be paid in cash st the rate oftime and one-half
(1-1/2x). For the purposes of compiting overtime, compensatory time and paid holidays are
deemed time worked,

Dr, Martin Luther King, Jr.'s Birthday, the third Monday in January shall continue 6 be »
regular holiday with pay, This holiday is in addition to.those set forth in Appendix A,

Appendix A s further modified to provide for:

Effective December 26, 2017, the annnal leave allowance for Employees who work at least 5 249

day year and who waie hired on or after Tuly 1, 1985 shall continue to accrue as ollows:

At the beginning of the omployse's Ist year 15 work days 14900
At-the beginning of the omployes's 5th year 20 work days 13:20
At'the beglnning of the emiployee's 8th year 25 work days 16:40
At the beginning of the emiployes's 15th year 27 wotk days 1R:00

This provision supersedes the annual leave provisions set foth in Appendix & for full-time:
employees hired on of after July 1, 1985,
Other Authorized Absences With Pay:  Employees in the titles covered by this Consent

Determination, shall nét be eligible foi' the pald loave benefits set forflh in Article 111, Sections

(L@} of Appendix A,
Bifective Murch 25, 2020, employees in the titles covered by this Consetit Detetimination
A,



Health Savings: The May 5, 2014 and June 28, 2018 letter agreements regarding health savings
and welfare fund contributions between the Municipal Labor Committee and the City will be
attached as an Appendix and is deerned {o be part of this Consent Deternination.
Weif;lrc -_[t‘:_md__: Effective December 26, 2017, a Welftire Fund contribition shall be paid at the
rato of $1,775 per annum per employee, The-contribution shall be paid per smployes by the City
of New Youk to District Council 37 Benefit Fund Teust, Bffective July 26, 2021, the Welfare Fund
contribution shall be Increase by $50 per employee, both active and retires, to a total per annum
confribution of $1,825.

Emplby'e'es who have been separated from service subseguent to July 1, 1971 and who were.
covered b)_r a Welfare Fund at the time of suoh separation pursunnt fo s sepatafe agreement between.
‘the City of New York and the certified usion representing such employees, shiall continus to be go

cavered subject fo the provisions hereof; on the same contributory basis ag incumbent employces,

..Contributions sliall be made only.for such time as:said-individuals remain-primaty-beneficiarieg pf -

the New York City Health Insurance Ptogram and are entitled o benefits ';_paid for by the City of
New York through such program; or are retirees of the New Yoik City Employees' Retirement
System whe have compleled af least five (5) years of full time service with the City of New York,
except that contr_ibu_tions for those employees hired aficr December 27, 2001 shalt.be governed by
the provisions of §12-126 of the Administrative Cade of the City of New York, as amended,
Education Fund;  Bffective Outober 26, 2018, an Education Find contribution shall be paid.
at & tate of $100 per atnum por employee,

a) The provisions of this Consent Determination shall be consistent with the

applicable provisions of the New York State Financial Emergency Act for the City of New York,



as amended,

)]

The Complainant agrees to execute a fll releass to the City of New York ot al,, for

the period cmbraced herein, such release being set forth in the General Release and Waiver

attached hereto as Exhibit YA",

c)

The Complainant agrees to walve any and all interest on all differentials of bagic

rates:of wages and supplemental benefits, It is'expressly undersiood (hat such waiver, set forth in

Bxhibit "A" annexed hereto, shall inchude the waiver.of any right to interest payments due pursuant

to subdivision 8o of Section 220 of the Labor Law (L. 1967, o, 502, 1), However,

(H

(2)

3y

dy

Interest-on wage increases shall acerue at the rate of thres percent (3%) per nnum
from one hundied. twenty (120 days after the filing date of this Consent
Determination, or-ohe hundred. twenty (120) days after the offective. date of the.

increase, whichever s later, to the date of actual payment,

Interest on shift differentials, holiday and overtime pay shall acerde at the rate of __

“ three percent (3%) per annum from one hundred tweniy.(lzo) days following their

earning, or one hundred twenty (120). days after the filing date of this Consent

Determination, whichever is later, to the date'of actual payment and

Intetest acerued vnder (1) or (2) above shall bg payable onfy if the amount of

interest due to an individual Bmployee excoeds five. deflars ($5.00).

The Complainant herein shall refiain from filing any Atticle 78 procesdings in

whole or i part with respect {o any provision made herein and for any additional benefiis: othor

than those eontained horein excepting that the right is reserved to bring any necessary proceedings

for the enforcament o the'terms of the Consent Determination,



&) The Complainant agrees to. withdtaw any and ull objections in all of the petiods
smbodied herein,

8)) The Corplainant agrees to waive any and all supplemental benefits payable under
subdivision 3 of Section 220 of the Labor Law of the State of New Yorl, such waiver being set-
forth tn Bxhibit "A" antexed hereto, and accept in lien thereof the supplemental benefits set forth:
in this Consent Detérmination, and as set forth in Appendix A annexed hereto as modified lierein,

j24) Any new Employee who roay be hired by the City of New York, ¢ al, during the
term of this settlernent shall be required to comply with all ofthe torms and condifions rereinupon
the payment of the rates and supplomental benefits herein,

b} Any legal claimz of any -nature,.-i_nc_lud'ing__speciﬁcal-ly-, bt not Himited thereto,
premium rates, holiday rateg, shift rates; overtime tates or any other legal claims affecting rates
and supplemental benefits of any kind whatsoever, are merged in this compromise and seltloment

for the period of the comipromise and settlement containetd herein,

) The forogoing busic rates of wagos nad supplemontal benefis ere due and payabls.
to gach and every employge of the City of New York, et at., serving in the above-referenced titles
beginning as of the clfective date of the complaint filed hereln, and shall be applicable fo all
employees of the City of New York, et al, serving in the above-referenced titles who are.
represented by the Complainant,

] The basic rates and supplemental benefits herein are not to be construed ps true
prevailing rates and supplemental benefits but shall b considered tates and benefits in compromise
anid settlomeitt of a1 issues of law and fiet,

k3 It is further understood and agreed that in consideration of the compromise. and
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-geltlement reached herein, the complatnt in this matfer is hereby settled,

h] The submission of any Labor Law complaint, effective on Avgust 26, 2021, can be

made af the Bureay of Labor Luw of the Office of the Compiroller, on or affer that date,



IN WITNESS WPIBRBOF, the parties have executed this Agresment on the day and: year
first above writlen.

CONSENTED TO: o
FOR THE CITY'OF NEW YORK FOR DISTRICT COUNCIL 37, AFSCME, AFL~
CIO
BY: Mﬁ BY: o N
RENEE CAMPION HENRY GARRIDO ,
Commlssiongr of ‘Executive Director
Labor Relations District Council 37

AFSCME, ATL-CIO

The besic rates and supplemental benefils agreed to lierein between the parties are not to
be construed s true prevailing rates and supplements! benefits, but shall be deemed substifite
rates and benefits in compromise and settlement ofall issues of law and fact raised in the complaint
filed herain pursuant to Labor Law Section 220.8-d.

IT IS 8O DETERMINED AND ENTERED

BRAD LANDER
Comptroller-
Dated: 4 (’ [

New York, New Yark

UNIT: Purniture Mainiainers et ai.
TERM: December 26, 2017 fo August 25, 2021



GENERAL RELEASE AND WATVER
Distriet Council 37, AFSCME, AFL-CIO (hersinafter roforred o dy the "Union"), as the

certified collective bargaining representative of employees in the titles, Furnituve Maintainer,
Supervisor Furniture Maintainer, and Furniture Maintainer Helper et.al, for and in
consideration of the wage rates and supplemental benefit package negotinted and agreed upon by
the Union and the City of New Youk as sot forth in'a collective bargnining agreement for the period
beginning December 26; 2017 to August 23, 2021, a copy of which has been made available fo
the Union, hereby voluntarily and knowingly agrees to:

Waive, withdraw, relinquish, and refiain from filing, pursuing or instituting any claim for
wages, supplements or other benefits, or any right, rentedy, aotion or proceeding, which
the Uniion has or 1nay have under Section 220 of the Labor Law,

Discontinue eny and all-action or proceedings, if any, heretofore commenced by me or on
my behalf of the above mentioned titles under and pursnant 1o Section 220 of the Labor
Law applicable to the period Decembenr 26, 2017 to Angust 25, 2021,

Waive any and all interest on all differentlals of basic rates of wages and supplomental
benefits from December 26, 2017 to: Augast 25, 2021 except as expressly agreed upon in
writing by the Union and the City. Itis expressly understcod that such walver shall include
the walver of ahy right to. interest payments pursuant to Subdivision 8c of Section 220 of

the Labor Law (L. 1967, ¢. 502, Section 1),

RBIE}QSG B«ndfowmrdlqchargathcc l.{y aof New. ¥ nﬂcﬁfbm.ale;Ln nor.ofactions S Gause. FY T D

causes of actions, suits, debts, dues, sums of money, accounts, reckonings, bonds, bills,
specialties, covenants, contiacts, coniroversies, agreements, promises, oariances,
trespasses; damages, judgments, extonts, executions, claims and demands whatsoever in
law-or in equity which the Union, on behalf 'of staployees in the above tifles, shall or may
have, by reason of any ¢laim for wages or supplemental benisfits pursuant to Section 220
of the Labor: Law from Decomber 26, 2017 to August 25, 2021 except as expressly agreed
upott in writing by the Union and the Clty for that period,

DISTRICT COUNCIL 37,

ARSCME, AFL-CIO

~

o nil).

ROSE LOVACGIAO-MILLER
Director of Research and Negatiations



Ofﬁce of Labor Relaz‘ions

2Z Corllandt Sireet, New York, NY 10007

nyo.goviolr
Renee Campion Glaire Levitt
Commissioner ; Deputy Cornmissioner
‘- Health Care Strategy
Gaorgetio Gostely

Director, Empioyee Benefits Progrom

7%22% (2022

M. Henry Gatrido

Executive Direotor '
District Council 37, AFSCME, ARL-CIO
125 Batolay Streét

New York, New York 10007

Re:  Direet Deposit
_ _ 2017-2021 Furniture Mainiainer, of al,
Degr Mr, Garrido:

*

This is to confirm tho understanding and agreement of the parties concerning enrcilment
in divect deposit for employees covered under the Furniture Maidinlner, ot al. Consent
Determination for the period December 26, 2017 through August 25, 2021,

Bffestive April 19, 2019, the employer may require that all newly hired etﬁplﬁyees’ be

"paid BXCJ.USiVBl}’ through _{ﬁI‘E«Bt dBpDSit or electronic Rmds tranglor, Foi GmPIOYGGS o dirgeg e e

deposit, the employer may provide pay stubsslectronically except where the employes has
requested in writing to receive & printed pay stub, :

Further, the parties shall work together regarding houmbent employees’ enrollment in
direst deposit, with the objective of 100% ofemployees being paid eIectmmcaliy.

I the above accords with your z_mderstandlng,- kindly execate the sipualure line provided
below,

Very trily yours,

Renes Camplon

AGRB.ED AND ACCEPTED BY/:

HENRY GARRJDO
Exgécutive Director
Diistriet Council 37




Office of Labor Relations

22 Cortlandt Straet, New York, NY 10007

hye.gov/olr
Renee Campion Clalre Levitt
Commissfoner -Deputy Commissioner
Heuoith Care Strategy
Georgelte Gestely

Director, Employee Beriefits rogram

M //z% L2022

Mr, Henry Garrido

Executive Dirgetor

District Conncil 37, AFSCME, AFL-CIO
125 Barolay Street

New York, New York 10007

Re:  Paid Family Leave
_ _ 2017-2021 Furniture Maintainer, et al,
Dear Mr, Garrido:

This is to confiem the under standmg and agresment of the parties concerning paid family
leave for employeés covered nnder the Furnitute Maintainer, et al, Consent Determination for the
periad December 26, 2017 through August 25, 2021.

The parties agree to “opt in™ to the New York State Paid }'amlly Leave Program, as

mplemented by the: ClLy of New Yor k, as-§o0n 2§ pract:cable, and aglee to take the necessary

.stepsto-fmplemerd....

Ifthe above accords with your understanding, kindly execute the signature line provided

balow,
Very {ruly yours,
Renee Camplon
AGREED AND ACCEPTED BY:
HENRY GARRIDO. ’Q‘S’
Bxecutive Divestor

District Counedl 37
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