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2008 DISTRICT COt:NCIL 37 MEMORANDUM OF ECONOMIC AGREEMENT 

-* 
MEMORANDUM OF ECONOMIC AGREEMENT made this ~ -z,v of at/j: , 
2008, ("20V8 DC 37 MEA', by and between the undersigned District"·Council Jf AFSCME. 
AFL-CIO, and its affiliated locals (the "Union"); and the City of New York (the "City'') and the 
undersigned employers (collectively the "Employers.") 

WITNESSETH 

WHEREAS, the undersigned parties desire to enter into collective bargaining agreements, 
including this 2008 DC 37 }'1EA and agreements successor to those terminating on March 2, 
2008; and May 10, 2008 (,'Successor Separate Unit Agreements") to cover the employees 
represented by the Union ("Employees"); . 

WHEREAS, the undersigned parties intend by this 2008 DC 37 MEA to cover all economic 
matters and to incorporate the terms of this 2008 DC 37 MEA into the Successor Separate Un;l 
Agreements. 

NOW, THEREFORE, it is jointly agreed as follows: 

Section 1. Term 

a. The term of each Successor Separate Unit Agreement shall be twenty-four (24) months 
from the date of termination of the applicable existing separate unit agreement. 

b. The tenn of this 2008 DC 37 MEA shall be from the day following the lennioation of the 
applicable predecessor separate unit agreement to the dute a Successor Separate Unit 
Agreement between the union and employer becomes final except as provided in Section 
12 ("Resolution of Disputes!!) and except for Section 7 ("Transit Check"), Section 8 
("Welfare FWlds"). Section 9 ("Salary Review Panel"), Section] 0 ('~Labor-Management 
Committee on Pension Issues"), Section 11 ("Privatization"), Section ]3 rContinuation 
of Certain Health Benefits''). Section 15 ("Approval of Agreements"), Section 16 
("Incorporation of Certain Provisions into Other Agreements"). Section 17 ("Savings 
Cl&use") and Appendices which shall be coterminous with the applicable Successor 
Separate Unit Agreement. 

Section 2. Continuation of Terms 

The tenus of the predecessor separate unit agreements shall be continued except as modified 
pursuant to this 2008 DC 37 Ml!..'A and Appendices. 
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Section 3. Prohibition of Further Economic Demands 

~o Party to this agreement shall make additional economic demands during the tenn uf the 2008 
DC 37 )'IEA or during the negotiations tor the applicable Successor Separafe Unit Agreement. 
Any disputes hereunder shan be promptly submitted and resolved. 

Section 4. General Wage Increase 

a. The general wage increasl...'S) effective as indicated, shall be: 

i. Effective on the first day of the applicable Successor Separate Unil 
Agreement. Employees shall receive a general increase of 4%. 

ii. Effective on the first day of the thineenth month of the applicable 
Successor Separate Unit Agreemenl. Employees shaIL receive an 
additional general increase of 4%. 

iii. Part-time per annum, part-time per diem (including seasonal appointees), 
per session and hourly paid Employees and Employees whose normal 
work year is less than a full calendar year shall receive the increases 
provided in subsections 4. (a)(i) and 4. (a)(ii) on the basis of computations 
heretofore utilized by the parties for all such Employees. 

b. The increases provided for in Section 4. (a) shall be calculated as follows: 

c. 

i. The general increase in Section 4. (a}(i) shall be upon the base rates 
(including salary or incremental salary schedules) of the applicable titles 
in effect on the last day of the applicable predecessor separate unit 
agreement; 

ii. The general increase in Section 4. (a)(ii) shall be based upon the base rates 
(including salary or increment salary schedules) of the applicable titles in 
effect on the last day of the twelfth month of the applicable Successor 
Separate Unit Agreement. 

iii. Notwithstanding the provisions set forth in Section 4, the appointment rate 
for any Employee newly hired on or after March 3, 2008 shall be in 
accordance with Section 5 ("New Hires'') oftlLis 2008 DC 37 MEA. 

i. The general increases provided for in subsections 4. (a}(i) and 4. (a)(1i) 
shall be <lpplied to th~ base rates, incremental salary levels and the 
minimum and maximum rates (including levels) if any, fixed for the 
applicable titles and to recurring increment payments. 

ii. Effective on the last day of the Successor Separate Unil Agreement, the 
g,t:nt:ral increases provided for in subsections 4. (a)(i) and 4. (a)(ii) ~hall Ile 
applied to "additions to gross." "Additions to gross" shaH be dclined to 
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Section 5. 

include unifonn allov.'ances, equipment alI0,,'anccs, transportation 
allowances. uniform maintenance al,kywance, assignment differentials, 
service increments, longevity differentials, longevity increments, , 
advancement increases~ assignment (It;vel) increases, and experience. 
certification, educational, license, evening, or night shift differentials. 

iii. Notwithstanding Section 4 (c)(ii) above, the total cost of the increase set 
forth in 4(c)(i) as it applies to "additions to gross" shall not exceed a cost 
of 0.10 percent of lhe December 31. 20.07 payroll, including spinoffs and 
pensions. ReCUrring increment payments are ex-eluded from this 
provision. 

New Hires 

a. Effective upon the execution of this 2-008 DC 37 MEA, the following provisions shall 
apply to Employees newly hired on or after March 3, 2008: 

b. During the first two (2) ycars of service, the "appointment nile" for a newly hired 
employee shall be fifteen percent (15%) less than the applicable "incumbent minimum" 
for said title that is in effect on the date of such appointment as set fortb in the applicable 
Successor Separate Unit Agreemen1. The general increases provided for in subsections 
4(0)(i) and 4(a)(ii) shaIl be applied to the "appointment rate." 

c. Upon completion of two (2) years of service such employees shall be paid the indicated 
"incumbent minimum" for the applicable title that is in effect on the two (2) year 
anniversary of their original date of appointnlent as set forth in the applicable Successor 
Separate Unit Agreement. 

Section 6. Conditions of Payment 

a. The general increase pursuant to Section 4(a)(i) of this 2008 DC 37 MEA shail be payable 
as soon as practicable upon ratification of this 2008 DC 37 MEA. 

b. The general increase provided in Section 4(a)(ii) shall be payable as soon as practicable 
upon the execution of the successor unit agreement. 

Section 7. TransitCbeck 

The parties agn:e that the City will ("'Xpand the current Transit Check program to offer to eligible 
employees the ability to purcha.1Oe a Transit Debit Card through payroll deductions in accordance 
with IRC Section 132, In addition to the current MTA Surface and Subway lines, the Transit 
Dcbit Card may be used to pwchase tickets for mass transit commutation only (Le. LIRR, Ll 
MTA Buses. MetroNorth). The administrative· fee for this benefit will be borne by the 
participants and will be deducted on a prorated basis from the participating employee's paycheck. 
After one year of experience with this benefit, the City will examine the level of participation 
and the associated cos;s of providing this benefit to determine whether ar not the administrative 
reI.! fl.!l/uircs adjustment. 
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Ine parties turther agree to examine the possible expansion of this bendit tu include other 
regional mass transit carriers. 

Sectiou 8. \Velfare Funds 

a. 1110 Unions Dgree to provide welfare fund benefits to domestic partners of covered 
employees in the same manner as those benefits are provided to spouses of married 
~overed em ployces. 

b. Pursuant to the f leaIth Benefits Agreement, each welfare fund shall provide weltare fund 
benefits equal to the benetits provided on behalf of an active employee to \\;Jow(ers), 
domestic partners and/or children of any employee who dies in the line of duty as thai 
tenn is referenced in Section 12-126(b)(2) of the New York City Administrative Code. 
The cost of providing this benefit shall be funded by the Stabilization Fund. 

Section 9. Salary Review Panel 

The provisions of Section 13 and Appendix A of the 2005 DC 37 MEA shall continue. 

S«tiOD 10. Labor Management Committee on Pension. Issues 

'Chere shall be ajoint Labor Management Committee on Pensions. The committee shailanalyze 
the actual costs and additional contribution ratc(s) for members of the New York City 
Employees' Retirement System (NYCERS) and the Board of Education Retirement System 
(BERS) associated with Chapter 96 of the Laws of 1995. Such analysis shall be based on, 
'among other factors. the actual number of people who elected to participate under the provisions 
of said Chapter 96 of the Laws of 1995 as of September 26.1995. The committee shall make 
recommendations regarding the establishment of revised additional contribution rate(s) and other 
remedies it deems appropriate So as to reflect the aetual cost to members ofNYCERS and BERS. 
Regardless of the comparison of actual costs to additional contributions for members of 
NYCERS and BERS, there shall be no adjustment to contributions under Chapter 96 without 
first considering the contributions by the employer to NYCERS and BERS on behalf of all 
employees, and the comparison of those contributions to actual costs. The parties further agree 
10 discuss the following issues: 

• Chapter 96 Reopener 
• Chapter 96 Escape 
• Age and Vesting Requirements 
• Member Contribution Amounts and Duration 
• Benetit Fonnula Changes 
• Service Credits 
• Any other areas the parties mutually agree to 

Section 11. Privatization/Contractine:-()utlContractjDg~In 

a. II is the Employer's policy 10 have advance discussions with the Union to review its plans 
fnr letting a particular conlract which may adversely affect employees cuvcred by this 
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2008 DC 37 MEA. The t Inian shall be advised as I!arly as possible. but in no case later 
than 90 days in advance of the contract being let, of the narure, scope, and approximate 
dates of the contract and the reasons therefor. 

b. The Employer will provide the Union as soon as practicable with infonnation, in 
sufficient detail, so that the Union may prepare a proposal designed to demonstrate the 
cost effectiveness of keeping the work in-house. Sueh infonnation, consistent with the 
applicable provisions of Section 312(a) of the New York City Charter, shall include but 
not be limited to .. applicable solicitations to vendors, winning bids. descriptions of 
services to be provided by vendors. cost comparison analyses, and the agency's estimated 
direct operating and administrative costs of contracting out the work. 

c. Not less than 45 days prior to submission to the Comptroller of a recommendation for the 
award of the wntract, the union shall have an opportunity to make a formal proposal to 
the employer demonstrating that it is cost effective or that it is in the best interest of the 
employer to continue to perform such work in house. The Employer agrees to consider 
such proposal before making a fmal detennination. Such final determination ~hall be 
made in writing and submitted to the Union as soon as practicable. 

d. lbe parties agree to set up a labor-management study committee to discuss and review 
processes for the contracting-in of public services. The study committee will consider: 

i. the conditions under which "contracting in" should be cort'iidered and the method 
by which it should be detennined that City services should be contracted in; 

ii. the establishment of pilot projects in mutually agreed upon targeted areas to 
determine the feasibility of providing sucb services in-house; and 

iii. if the parties mutually agree to the study committee's recommendations, the City 
will examine the feasibility of contracting~in services during the period covered 
by this 2008 DC 37 MEA. 

Section 12. Raolution of Disputes 

a. Subject to the subsequent proVisions of this Section 12(b), any dispute, controversy, or 
claim concerning or arising out of the execution, application. interpretation or 
perfonnancc of any of the terms or conditions of this 2008 DC 37 MEA shall be 
submitted to arbitration upon written notice therefore by any of the parties to this 2008 
DC 37 MEA to the party with whom such dispute or controversy exists. The matter 
submitted for arbitration shall be submitted to an arbitration panel consisting of the three 
impartial members of the Board of Collective Bargaining pW'Suant to Title 61 of the 
Rules of the City of New York. Any award in such arbitration proceeding shall be final 
and binding and shaH be enforceable pursuant to Article 75 of the CPLR. 

b. After incorporation of this 2008 DC 37 MEA into an applicable Successor Separate Unit 
Aweemt!J1t. any dispute, controversy or claim referred to in Section 12(a) which arises 
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between the parties to such separate unit agreement shall be submitted in accordance with 
the dispute resolution provisions ()f such applicable SUccEssor SeparatE Uni( Agreement. 

c. Any dispute, r.:cntrovcrsy or claim arising under Section 7 ("'Transit Check"). Section 8 
("'Welfare Funds"). Section 9 ("Salary Review"), Section 10 l"Labor-Managernent 
Committee on Pension Issues"), Section 11 ("Privatization"), Section 13 ("Continuation 
of Certain Health Benefits"), Section 15 ("ApprovaJ of Agreements"). Section 16 
(Incorporation of Certain Provisions into Other Agreements"). Section 17 ("Savings 
Clausc") and Appendices shall continue to be submitted under Section 12(a) abovc. 

d, The term of this Section 12 shall be from the date of execution of this 2()08 DC 37 MEA 
to the date of execution of any successor agreement{s) to this 2008 DC 37 MEA. 

Section 13. Continuation of Certain Health Benefits 

The parties acknowledge that collective bargaining regarding health benefits is within the 
purview of negotiations between the Municipal Labor Committee and the City. Cost­
containment initiatives and program modifications in the City Health Benefits Program shall be 
discussed with the MWlicipal Labor Committee. 

The parties agree that the following provisions of the 1993 Municipal Coalition Agreement ,c;hall 
remain in full force and effect except as otherwise modified by provisions of this 2008 DC 37 
MEA and the Appendices. 

Health Care Flexible Spending Accoun1 

a. A flexible health care spending account shall be es.tablished pursuant to Section 
125 of the IRS code after July 199.'3. Those employees eligible for New York 
City health plan coverage as defined on page 32, section 4(B) of the 1992 New 
York City Health Summary Program Description shall be eligible to participate in 
the account. Participating employees shall contribute at least 260 dollars per year 
up to a maximwn of $5,000 per year. Said contribution minimum and maximum 
levels may be modified by the MLC Health Advisory Committee based on 
experience of the plan. Any unfunded balance may be de·dueted from final salary 
payments due an employee. 

b. Expenses of the account shall include but not be limited to deductibles, co­
insurance. co-payments, excess expenses beyond plan limits, physical exams and 
health related transportation costs for vision, dental. medical and prescription drug 
plans where the employee and dependents are covered. In no ca'ie will any of the 
above ~x.pl!llses include those non-deductible expenses as defmed as non~ 
deductible in IRS Publication 502. 
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c. An administrative fee of $4.00 pcr month sha.ll be charged for participation in the 
program. An emplQy~e's paI1lcipation in tbc aq;punt is irrevocable during a ptan 
ycar. At the close of the plan year any excess balance in an employee's account 
will not be refunded. 

Health Insurance 

D. Effective April 1, ]995 and thereafter, the Employer's cost for each contract for 
each Employee and. for each retiree (under age 65) shall be equalized at the 
community rated basic HIP/IIMO plan payment ratc as approved by the Stale 
Department of rnsurance on a category basis of individual or family, (e,g. the 
payment for GHI-CBPfBlue Cross family coverage shall be equal to the payment 
for HIP/HMO family coverage). 

b. lbc Employers shall continue to contribute on a City employee benefits program­
\\-ide basis the additional annual amount of $35 million to maintain the hcalth 
insurance stabilization reserve fund created in Section 7 of the 1984-87 Municipal 
Coalition Economic Agreement. Said funds shall be paid in two installmcnts of 
seventeen million five hundred thousand in January and July of each yea.r, 

c. Pursuant to paragraph 7 of MLC Health Benefits Agreement, notwithstanding the 
above, in each of the fiscal years 2001 and 2002, the City shall not make the 
annual $35 million contributions to the health insurance stabilization fund, 

d. [n the event that there is a citywide or program-wide health insurance package 
which exceeds the cost of the equalization and stabilization fund described above, 
the parties may negotiate a reconfiguration of this package which in no event wi1l 
provide for costs in exees's of the total costs of this 2008 DC 37 MEA as sct forth 
herein. However, it is understood that no union will be treatcd any better or any 
worse than any other union participating in the citywide or program-wide Health 
Program with regard to increased health insurance costs., 

Section 14. Retroactivity 

In the event that any payment is not paid on the date due under this 2008 DC 37 MEA, such 
payment when made shall be paid retroactive to such date due, 

Section 15. Approval of Agreements 

This :}fJ08 iJC 37 .tIEA and th~ separate unit agreements arc subjed to approval in accordance 
with applicable law, 
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SeetioD 16. Incorporation of Certain Provisions into Other Agreements 

AU provisions of this 2008 DC 37 ,\lEA shall be incorporated into the applicable Successor 
St:panl1c Unit Agreement except for, Section 12 ("Resolution of Disputes"), Section 7 (,'Transit 
Check"), Section 8 ("Welfare Funds"), Section 9 ("Salary Review Panel"). Section 10 ("Labor­
Management Committ(!f' on Pension Issues"). Section 11 ("Privatization"). Section 13 
("Continuation of Certain Health Benefits"), Section J 5 ("Approval of Agreements"). Section 
16 ("Inl,;orporation of Certain Provisions into Otber Agreements"), Section 17 ("Savings 
Clause") and Appendices. 

Sedion 17. Savings Clause 

In the eVl!nt that any provision of this 2008 DC 37 MEA is found to be invalid. such invalidity 
shall not impair the validity and enforceability of the remaining provisions of this 2008 nc 37 
MEA. 
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-#T'I 
\VIU:REFORE, we have hereunto set our hands and seals thi.5 ~'J;y of /;,'i: .~ __ . 2008. 

FOR TilE CITY OF NEW YORK 

BY >;?;'~ ./. V 
«MES F. HANLEY 

v Commissioner of Labor Relations 

NEW YORK CITY HEALTH & HOSPITALS 
CORPORATIO 

CITY DEPARTMENT OF 

BY: ·----
J~O~E~L'L'Kni~~£-~~----~-----

ChanceJlo 

FORM: 

Acting Corporation Counsel 

SUBMrrrw TO TIrE FINANCIAL CONTROL BOARD: 

9 

FOR DISTRICT COUNCIL 37, 
AFSCME, AFL-CIO 

BY~<4U,'; t:-?J..; 
Li!i'lAN ROBERTS 
Executive Dj,rector 

LOCAL 172, DISTRICT COUNCIL 37, 
AFSCME, AFL-CIO -'. . ./ 

i 
BY: L ,:, ~ .~ ______ •• , " •• ',' 

VERONICA MONTGOMERY-COSTA 
President .. 

CIVIL SERVICE TECHNICAL GUILD 
LOCAL 375, AFSCME, AFL-CIO 

-·~~LL-
BY::CC"'LA~U~?"~F~O~~~~:;~'--"==:i:::;;:;'';·-·~~-:~~ '---=--

Pres' ent 
• 
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JAMES F. HANLEY 
(,(,..,/11; Hilmer 
MARGARET M. CO/!NOR 
RmDepury ComMuionf'r 

lillian Roberts 
Executive Director 

THE CITY OF NEW YORK 

OFFICE OF LASOR RELATIONS 
40 Rector Street, New York, NY 10006-1705 

http:/,Inye.gov/olr 

Awendi1:A 

District Council 37, AFSCME, AFUlO 
125 Barclay Street 
New York, New York 10007 

Re: l008 District Council 37 Memorandum of Economic Agreement 

Dear Ms. Roberts: 

This letter is to confirm certain mutual understandings and agreements regarding the above-captioned 
agn::emt..-nt. 

1. The First Deputy Commissioner of Labor Relations may, after notification to the affected 
union(s). exempt certain hard to ret:ruit titles, as defined in relevant cases by DCAS and by HHC, 
from the prm';sions of Section 5 of the 2008 DC 37 AfEA. 

2. For the purposes of Section 5 of the 2008 DC 37 MEA, employees who were in active pay status 
prior to the date of execution of the 2008 DC 37lwEA who are affected by the following personnel 
actions after said date !iliaII not be treated as "newly hired" employees and shall be entitled to 
receive the minimwn incumbent salary set forth in Section 4 on the dales indicated therein. 

a. Employees who return to active pay status from an approved leave of absence. 

b. Employees in active pay status (whether full or part~tirne) appointed to pcm:t.1nl."llt ~[atus 
from a civil service list or to a new title (regardless of jurisdictional class or civil service 
status) without a break: in service of more than 31 days. 

c. Employe-cs who wen; laid off Dr tenninated for economic reasons who are appointed 
from a recall/preferred list or who were subject to involuntary redeployment. 

d. Provisior.al employces who were terminated due to a civil service list who are appointed 
from a civil service list within one year of such temllnation. 

(;'. Permanent employees who resign and arc reinstated within onc year of such resignation . 
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Lillian Rllhcrts 
Page Two - Appc:ntiix A 

1: El:uployees (regardless ofjurisdicfionai class or chil service status) who resign and return 
within 31 days of such n:'Signation. 

g. A provisional employee who is appointed directly from one provisional appointment to 
another. 

h. A provisional employee who was terminated for t:Conomic reasons and who is rehired no 
later than March 2, 2010. 

1. For circumstances that were not anticipated by the parties. the First Deputy 
Conunissioner of Labor Relations may elect to issue, on a case~by-case basis, 
intcrpretations concerning the application of Scc~on 5 of the 2008 DC J 7 MEA. Such 
interpretations shall not he subject to the dispute resolution procedures set forth in 
Section 8 of the 2008 DC 37 MEA. 

3. For the purposes of Section 2(a}, "approved leave" is further defined to include; 

a. matcrnity/childcare leave 

b. military leave 

c. unpaid time while onjury duty 

d. unpaid leave for union bU$iness pursuant to Executive Order 75 

e. unpaid leave pending workers' compensation determination 

f. unpaid leave while on workers' compensation option 2 

g. approved unpaid time off due to illness or exhaustion of paid sick leave 

h. approved unpaid time off due to family illness 

1. other pre~approved leaves without pay 

If the above accords with your understanding. please execute the signature line provided below. 

AGREED AND ACCEPTED ON BEHALF OF 
I>istriet Council 37. AI<~SCM.:. AFL-CIQ 

BY::N~tldJ 
LILLIAN ROBERTS 
Executive Director 

11 

v cry truly yours, 

O/J .. ~ -fI_ /? rnq- ~7~ C/ JAMES F. HA.>;LEY :,. 

V 
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JAMES F. HANLEY 
ComnissjoneT 
MARGARET M. COItlrJOR 
FirJ1 Dq'uty Coml'; s.lio"" 

Lillian Roberts 
Executive Director 

THE CI1Y OF NEW YORK 

OFFICE OF LABOR RELATIONS 
40 Rector Street, New York, NY 10006-1705 

http://nyc.gov!olr 

AopendhB 

District Council 37, AFSCME, AFL-CIO 
125 Barclay Street 
New York, New York 10007 

Re: 2008 District Council 37 Memorandum of Economic Agreement 

Dcar Ms. Roberts: 

This is to confum certain mutual understandings and agreements regarding the above captioned 
Agreement. 

a. Funding was not provided to pennit the application of the general increases to the lS-year 
longevity increments provided in various separate unit agreements. Therefore the 
provisions of Section 4{a)(i) and (ii) of the 2008 DC 37 }.iEA shall not apply to such 
longevity increments. 

b. Notwithstanding the above, once .an employee has completed the 15 years of "City" 
service in pay status and is eligible to receive the $800 longevity increment, the $800 
shall become part of the employee's base rate for all purposes except as provided in 
paragraph c. below. 

c. The $800 longevity increment shall not become pensionable until fifteen months after the 
employee begins to receive such $800 increment. Fifteen months after tbe employee 
begins to receive the $800 longevity increment, such $800 longevity inl:rcment shaU 
become pensionable and as part of the employee's base rate, the $800 longevity 
increment shall be subject to the general increases provided in Section 4(a) of tlUs 
Agreement. 
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UlhanRo~ 
I"'L£.<: Two - Appendi;\ B 

If the above accords with your understanding. please execute the signature line provided below. 

AGREED AND ACCEPTED ON BEHALF OF 
Distrid Council 37, AFSCME, AJi'L-(..10 

-p.~. JJL.~' BY: ,,~ 7/,L7(,X'VIA'U 

LILL ROBERTS 
Executive Director 

13 

v cry truly yours, 

(7 - ] /f/.. '" 
':;ftt-~V"'d'~dlt'. / C/ JAMES F. HANLEY /' 

, , 
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THE CITY OF NEW YORK 

OFFICE OF LABOR RELA nONS 
40 Rector Street, New York, NY 10006-1705 

http:/,'nyc.go"/oir 

JAMES F. HANlEY 
C'"mrri~'!ioner 

MARGARET M. CONVDR 
fiiM Ol'pury Lhmnirsioner 

AppendixC 

Lillian Roberts 
Fxeculive Director 
Dts!Jict Council 37. AI<SCME, AFL-CIO 
125 Barclay Street 
New York. New York 10007 

Re: 2008 District Council 37 Memorandum of Economic Agreement 

Dear Ms. Roberts: 

This is to confirm certain mutual understandings and agreements regarding the above captioned 
Agreement. 

The temu; ofthc Citywide Agreement dated May 19,2000. covering the period January 1, 1995 
to June 3D, 2001. shall continue in full forceand effect except as previously modified by Section 7 of the 
2002 DC 37 MEA. whose moditications shall remain in full force and effect. 

The provisions of Appendix A of the 2008 DC 37 MEA ·shall apply to the modifications of 
Section 7 afme 2002 DC 37 MF.A. 

If the above accords with your understanding, plea~ execute the signature line provided below. 

AGREED AND ACCEPTED O!'( BEUALF OF 
District Council 37, AFSCME., AFL-CIO 

BY ~,~ 'iU~~;t;..::.., ___ _ 
LILLIAN ROBERTS 
Executive Dira:tor 

14 

Very truly yours, 

~
J -1//' 

/' v':;~~';? i; JAMES F. HANLEY 7 
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THE CITY OF NEW YORK 

OFFICE OF LABOR RELATIONS 
40 Rector Street, New York, NY 10006-1705 

http:.''''n)c.gov/o!r 

JAMES F. HAN1£Y 

MARGAREr M. CONNOR 

Lillian Robc:rts 
Executive Dircuor 
District Council 37. AFSCME, AFL~CIO 
125 Barclay Street 
New York. New York 10007 

Re: Fire Prot(!cOOn Inspector and Associate Firt' Protection IDspector 

Dear ~s. Roberts: 

This is to confirm 'Certain mutual understandings and agreements regarding (he 2005 DC 37 MEA 
and the :W08 DC 37 MEA and the application of such agreements to employees in the titles of Fire 
Protection Inspecfor (TC IJj166Jj and Associate Fire Protection /nspecmr (<<#31662). 

The execution or the :1005 DC 37 MEA and the :2008 DC 37 MEA shall not be cited or referred to 
by either party to prejudice or enhance the respective positions of the parties in OCB DockctNo. AC-36~ 
07 or in any appeal thai might flow therefrom. 

The panies reserve their legal rights to pursue their respective claims regarding AC-36~07. 

'flhe above accords with your understanding. please execute the signature line provided below. 

M;REED AND ACCEPTED ON BEHALF OF 
UISTlUCT COU!'iCIL 37 

~, 'I');'~ 
By:~).lu..V11/ ,!A~w.l 

Lillian Roberts. Executive Direl:tor 
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Very truly yours, 

( " ?~/, . I~--·~.../ 

James F. Hanky / 

20(1X IJjMr'~l COI"'~,J J7 
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