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DC37 and the City agree that DC37 will exercise its best efforts to have the MLC adopt an 

agreement for health savings and welfare fund contributions over and above the May 5, 2014 

agreement. The savings shall be in the following amounts: 

  FY 19:   $200M 

  FY 20:    $300M 

  FY 21 and thereafter:  $600M (recurring) 

The parties agree that the above savings to be achieved on a citywide basis are a material term of 

this agreement. In the event the MLC does not agree to the above citywide savings targets, all terms 

and conditions of this agreement shall be re-negotiated by the parties.    

The parties agree to form a joint labor-management committee to revisit the plan design of the 

DC37 “Med Team” program pursuant to the October 31, 1984 letter agreement between the parties. 

The goal of such committee shall be to mutually agree upon plan changes which will create an 

efficient and effective health insurance plan which is less expensive than the HIP plan, while 

providing superior service to DC37 members. 

Effective April 26, 2021, there shall be a recurring $50 per annum per employee (active and retiree) 

increase to the welfare fund contribution.  

 

9.  Paid Family Leave 

 

The parties agree to work together to “opt-in” to the New York State Paid Family Leave program 

no later than January 1, 2019, and agree to take the necessary steps to implement.  

 

10.  Union Rights 

 

The parties shall adopt the Citywide Modifications to Articles IX and XII contained in the 

attached document.  

 

11.  Continuation of Terms 

The terms of the predecessor separate unit agreements shall be continued except as modified 

pursuant to this 2017-2021 DC 37 MOA.  

 

12.  Direct Deposit 

 

Effective the day after this agreement is ratified, the Employer may require that all newly hired 

employees be paid exclusively through direct deposit or electronic funds transfer. For employees 

on direct deposit, the employer may provide pay stubs electronically except where the employee 

has requested in writing to receive a printed pay stub. This requirement shall not apply to the 

Seasonal Titles collective bargaining unit (CBU 172) and the Job Training Participants collective 

bargaining unit (CBU 072).  

Further, the parties shall work together regarding incumbent employees’ enrollment in direct 

deposit, with the objective of 100% of employees being paid electronically.  

The parties shall meet and discuss issues of mutual concern related to direct deposit, including but 

not limited to: 














