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AGREEMENT entered into this ;,)7 [ day of /' /Ls;r(. ’\ L2007
by and betw cen the City of New York und related public employers pursuant o and limited to thejr
respective elections or skitutory requirement o be covered by the New York City Collective
Burgaining Law and their respective authorizations to the Citv 1o bargain on their behalf (hereinafier
referred to Jomntly as the “"Employer™), and Local 372, any District Counci 37, AFSCME.
AFL-CIO (hereinafter referred to as the “Union™), for the thirty-two (32) month and two day period
from July 1, 2005 1o March 2. 2008,

"’IT;\'ESSETH:

WHEREAS, the parties hereto have entered into collective bargaining and desire to reduce
the results thereof to writing,

NOW, THEREFORE, it js mutually agreed ag follows:
ARTICLE I - UNION RECOGNITION AND UNIT DESIGNATION

Section 1.

The Employer recognizes the Union ag the sole and exclusive collective bargaining
representative for the bargaining unit set forth below, consisting of employees of the Employer,

70205 School C rossing Guard

Section 2.

The terms “employee” and “employees” as used in this Agreement sha|) mean only those
persons in the unit described jn Section 1 of this Article.

ARTICLE II - pUES CHECKOFF

Section 1.

a. The Union shalj have the exclusive right to the checkoffand transmittal of dues onbehalfof
vach emplovee in accordance with the Mayor’s Executive Order No. 98, dated May |3, 1969,
cntitled “Regulations Relating to the C heckoff of Union Dues™ and iy, accordance with the
Mavor’s Exccutive Order No. 10~ dated Decemper 29. 1956, entitled “Procedures for
Orderly Payrol Check-Off of Union Dues and Agency Shop Fees."

rs ‘}\‘.
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authornzation ot the deduction ot dues from the

as the recipient thereof. Such consent.
ity. which bears the signature of the

1y consent in writing to the
and to the designation of the U'non
a proper form acceptable to the €

b. Am employee nu
employee’s waygcs
i given. shall be imn
employee.

Section 2.
itted by applicable law, as described in

agency shop to the extent penn
into this Agreement.

The parties agree to an
by incorporated by reference

a supplemental agreement here
'ARTICLE III - SALARIES

Section 1.

constitute a bar to the payment of any salary

The maximum salary for a title shall not
e above the

adjustment or pay differentials provided for in this Agreement but the said increas
maximum shall not be deemed a promotion.

Section 2.
Emplo

a. Effective 7/1/05

yees in the title School Crossing Guard shall be subject to the following specified hourly salary rates:

Incumbent
Rate hired hired
Hired after Between between
6.30 86 7:1,.85 7/1-84 hired
hiring w, | year - - before
rate * of service 6.30.86 6'30.85 71,84
Appt. Rate $8.61 $9.90 $10.17 $10.34 $10.54
Atfter 1 yr. $8.94 $10.28 $10.53 $10.71 $£10.86
After 2 yrs. $10.50 $10.72 $10.89 $11.05
Atter 3 yrs. $11.24 $11.45 $11.57 $11.70
b. Elfective 8/1/06
Incumbent
Rate hired hired
Hired after Between between
6 3086 7183 7184 hired
Hiring w | ovear - - hefore
rate * of ser e 6 30 86 6 21 8S ~ 184
Appt. Rate $8.78 1010 §10.37 $1).33 SHp.73
Atter 11 $9.12 SN .49 $10.74 $10.92 $11.08
After 2 s St $10.93 St $i1.27
Atfter 2yrs, il 46 S1i 68 SIS0 S11.93



¢ Effective 21 0°

Incunhent
Rare Nired hired
Hired afier Between berween

RTINS T18s T 184 Hired
luring W [ vear - - Before
rafe * of service b 30 S 6 30 83 S84
Appt. Rate $9.13 $10.50 $10.73 31097 SIS
After | gy $9.49 S10.91 St y- $11.36 $11.52
After 2 ars, SI1.14 $11.27 $11.55 $11.72
After X yrs. $11.92 $12.15 31227 $12.4]

NOTE: * See Article HI, Section 4 (New Hires),
Section 3.

A, General Wage Increase

a. The general increases, effective ag indicated, shal] be:

L. Effective July 1, 2005, Employees shal| receive a general increase of 3,| 59,

1. Effective August 1, 2006, Employees shal] receive an additiona) general increase of
2%.

i, Effective F ebruary 1, 2007, Employees shall receive an additionaj general increase of
4%,

v Part-time per annum, per session, hourly paid and per diem Employees ( including

3B(a)(ii) on the basjs of computations heretofore utilized by the parties for all such

Employees.
b The increases provided for in Sectjon 3(a) above shall be calculated as follows

1 The general increase in Section 3(a)i) shall be based upon the base rates (including
salary or incremental salary schedules) of the applicable titles in effect on June 30
2005;

1. The general increase in Section 3(a)ii) shall be based upon the base rates {including
salary or incremental salary schedules) of the applicable titles in effect on July 31,
2006:

. The general increase in Scetion 3qayiiiy shall be bused upon the base rates ( including
salary or incrementa) salary schedules) of'the applicahle titles in cffect on January 31,
2007,

Schoo) ('rt')Ssillg Guard



The veneral inereasces yrovided for in this Section 3 shall be ap lied to the base rates,
B I

c. i
meremental salary levels and the minimum “hiring rates.” minimum “incumbent
rates” and maximum rates tincluding levelsy itany. fixed for the applicable titles.
ii. The general increases provided forin this Section 3 a. 1. 3a.ii.and 32 it shall be
uniform allowances, equipment

applied to the following “additions to gross:”
Jllow ances. transportation allowances. uniform maintenance atlow ances. assignment
differentials, service increments, longevity differentials, longevity increments,
recurring increment payments, advancement increases, assignment (level) increases,

and experience. certification, educational, license, evening, or night shift

differentials.

Section 4. New Hires

The appointment rate for an employee newly hired on or after July 1, 2005 and appointed
at a reduced hiring rate shall be the applicable minimum “hiring rate” set forth in subsections
2ea)ixl), 2(b)(i)(1) and 2(c)i}1). On the two year anniversary of the employee’s original date
of appointment, such employee shall be paid the indicated minimum “incumbent rate” for the
applicable title that is in effect on such two year anniversary as set forth in subsection 2(a)(1X2),

2(b)(i)(2) and 2(c)(i)(2) of this Article 11

b. i. For a title subject to an incremental pay plan, the employee shall be paid the

appropriate increment based upon the employee’s length of service. Section 2 of this Article I1I
reflects the correct amounts and has been adjusted in accordance with the provisions of Section

3(c)(i) of this Article IIL

e titles or levels before attaining two years of service will

ii. Employees who chang
f they had been originally appointed to said title or level on

be treated in the new title or level as i

their original hiring date.

employees 1) who were in active pay status

following personnel actions after said date
shall be entitled to receive the indicated

2(b)(i)(2) and 2(cXi}2) of this

c. For the purposes of Sections 4(a) and 4(b),
2005, and 2) who are affected by the

before July 1, -
shall not be treated as “newly hired”” employees and

“incumbent rate” set torth in subsections 2(a)(1)}(2),

minimum
Article 1L
i. Employees who return to active status from an approved leave of absence.
ii. Employees in active status (W hether full or part-time) appointed to permanent

status from a civil service list, or to a new title (regardless of jurisdictional class or civil service

status) without a break in service of more than 31 days.

aid off or terminated for economic rcasons who are

iii. Employces who were |
thject to involuntary redeplovment.

appointed from a recall preferred list or who were st

N
ot



iv. Provision

al emplovees who were
appointed from

terminated duce 1o g civil service list who are
acival service fist within one vea

r ot such termination.

v, Perm

anent emplovees who resign
civil service list w

and are reinst
ithin one vear of such resignati

on.

ated or who are appointed from

Vi, Emplovecs (regardless of jurisdictional class or civil service status) who resign
and retum within 3] days of such resignation,

Vii. A provisional employee who s appointed directly from one provisional
appointment to another.

viii.  For employees w icipated by the parties, the First
Deputy Commissioner ot Labor Relations s empowe '

a. School C rossing Guards with 5 or more years of “City” service in pay status shall recejve 3
longevity increment of 43 cents ( $0.43) per hou

b. The rules for eligibility

' for the longevity increme
be set forth in Appendi

nt described above in subsection 6a. shall
X A to this Agreement

and are incorporated by reference herein,

Section 7, - Additional Days of Pay

a. All regularly emploved School Crossing Guards shall receive one additional day of pay
(Martin Luther King, Jr’s Birthday ) at their regular dajly rate ofpay in the month ot January
Said additional day of pay shall be paid in the |ast paycheck in January or the first pavcheck
m February,
b.

All regular]y employed School Crossing
(Memorial Day) at their regular daily rate o
pay shall be paid in the first p

Guards shaji receive one
fpay inthe m
aycheck in June.

additional day of pay
onth of May, Sajd additional day of

School Crossimg Guard

N
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ssing Guards shall continue to

2002, all regularly cmployed School Cro
tc of pay as tollows: Columbus

their regular daily ra
and dayv after Thanksgiving Day.

c. Fifective July 1.
receive four (4) additional days ot pay at
Day: Veterans Day: Thanksgiv ing Day.

d. Effective July 1. 2004, all regularly employed School Crossing Guards shall continue to
receive three (3) additional days of pay at their regular daily rate of pay as follows: during
~presidents’ Week mid-Winter Recess™ or equivalent period in other than Department of

Education.

ARTICLE IV - HOURS

Section 1.

No School Crossing Guard may work more than five (5) hours in a work day.

ARTICLE V - HEALTH INSURANCE

who regularly work twenty (20) or more hours per week shall be
h Insurance Plan. Health [nsurance coverage shall notbe provided
pt as described in Article VIIL

School Crossing Guards
covered by the City’s Basic Healt
by the City during the summer recess exce

ARTICLE VI - WELFARE FUND

Section 1.

e o —

a. The City shail make contributions to the District Council 37,AFS.CME, AFL-CIO Health

and Security Fund on behalf of all employees who regularly work 15 hours or more per week
d have been so employed continuously for 90 days prior to the

gation of the City to make its contributions provided, however,
horized leaves of absence or time on a recall list shall not be

on a continuous basis an
commencement of the obli
that the summer recess, aut
considered a break in service.

b. In accordance with the clection by the Union pursuant to the provisions of Article X1l of the
1995-2001 Citywide Agreement between the City of New York and related public employers
and District Council 37 A.F.S.C.ME.. AFL-CIO, or any successor(s) thereto, the Welfare

Fund provisions of that Citywide Agreement or any successor(s) thereto shall apply to
employees covered by this Agreement, as described in Section 1(b) of the Citywide

Agreement.

1 is made by the Union pursuant to the provisions of Article XIII, Section
reement between the City of New York and related
37, A.FS.CME., AFL-CIO, or any successor(s)
Section l(b) of the Citywide Agreement or any
covered by this Agreement, and when such

hereby waives its right to training. education and or legal

- N\

c. When an electior
[(b). of the 1993-2001 Citywide Ag
public employers and District Council
thereto, the provisions of Article XIII,
successor(s) thereto. shall apply to employees

clection is made. the Union



services contributions provided in this Agreement. In no case shall the single contribution
provided in Article NI Section 1(h) of the Citywide Agreemeny or dny'successor(s) thereto,
exeeed the total amount that the Union would have heen entitled 1o receive if the separite

contributions had continued.

. Heents (30.11) per hour shall continue to be contributed for the

provision of Welfare Fund Benefits during the summer months (from the last day of school
in June to the first day of school in September) for School Crossing Guards w ho received

Welfare Fund Benefits during the school year. The 11 cents per hour contribution wij be
made for each hour for w hich a School Crossing Gu

d. Effective Julv 1, 2002

Continuous service shall be defined as time in pay status. However, Christmas, Easter,
summer vacations and other school recesses shal| not constitute a break in service.

icle, School Crossi ng Guards who were terminated in 1975 35 4

result of the dissolution of the School Crossin g Guard Program and who Were reappointed by
June 30, 1979, shall be deemed not to have had a break in service during the time the

emplovee was terminated. However, the period of time between the employee's termination
n 1975 and subsequent reappointment shall not be counted for purposes of calculating the 10

years of service required to receive this benefit.

The 5-cent contribution shall be made for each hour for which any School Crossing Guard is

in pay statys.

Payments for this Welfare Fund contribution will pe subject to a Scparate agreement to be
entered into by the parties, and NO payments shall he made untjf said scparate agreement is
executed. Benefits to be provided are limited by the contribution itself. Itis tunderstood that
if'the benefits paid under the relevant schedule exceed the funds on hand for this purpose the
benetits will be reduced orterminated. It is understood and agreed that the provisions of this
Section (e) are entirely separate and apart from Welfare Fund payments that arc contained in

S
)
AV
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Article VL Sections a, b, ¢. and d. [t is turther understood and agreed that any future

increases in Welfure Fund payments as detailed in Sections a. b. ¢ and d above shalt have no
and that any increase contemplated for this Section (e) shall be

impact on this Section (¢).
o this separate unit agreement

subject to negotiations hetw cen the parties applicable solely t
OF 1ts SUCCessor(s).

No benetits shall be provided to a School Crossing Guard who leaves her. his position prior

to January 1, 1984,

Section 2.

d benefits to domestic partners of covered

The Union agrees to provide welfare fun
ts are provided to spouses of married covered

employees in the same manner as those benefi

employees.

Section 3.

In accordance with the Health Benefits Agreement dated January 11, 2001, each welfare fund
shall provide welfare fund benefits equal to the benefits provided on behalf of an active
employee to widow(er)s, domestic partners and/or children of any employee who dies in the
line of duty as that term is referenced in Section 12-126(b)(2) of the New York City
Administrative Code. The cost of providing this benefit shall be funded by the Stabilization

Fund.

ARTICLE VII - ADDITIONAL HEALTH INSURANCE BENEFIT

Effective July 1, 2002, the sum of 5 cents ($0.05) per hour shall continue to be contributed to
D.C. 37 for remittance to the D.C. 37 Health and Security Fund for each hour worked by a School
Crossing Guard. The sums shall be used to provide health insurance coverage for School Crossing
Guards who are at least 60 years of age and resign on or after January 1, 1987 with at least 10 regular
school years of continuous service in pay status as School Crossing Guards prior to their resignation.

For the purposes of this Article only, continuous service in pay status as a School Crossing
Guard shall be counted towards the 10 year service requirement for those employees who were
terminated in 1975 as a result of the disbanding of the School Crossing Guard Program and were

reappointed by June 30. 1979.

The payments hereunder shall be subject to a separate agreement to be entered into by the
the Corporation Counsel. The cost of the benefits provided shall

parties and approved as to form by
pursuant to this Article VIL If the benefits exceed the available

not exceed the contributions made
funds. the benefits shall be reduced or terminated.



ARTICLE v - SUMMER HEALTH INSURANCE
Section 1,

9 cents (S0.09) tor cach hour a Schoo)

i Eftective Julv 1, 2002 1he City shall continue to pay
@ trust and agency account,

Crossing Guard is in Py status to be contributed tow ard

maintained by the New York City Employee Benefit Program.
b. Effective July 1, 2002, the City shall contribute the sum of $386.815.2~ annually to the
Summer Health Insurance Trust and Agency Account.

Section 2.

account shall be used to provide or subsidize
months for School C rossing Guards who are
the school year and who otherwise meet

a. The funds contributed to the trust and agency
continued health insurance during the summer
eligible for health insurance benefits during
eligibility criteria ag described in Section ¢ below.

gency account is projected by the City

for any summer vacation period, the City and the Union shall bargain over the extent, ifany,

to which the City wil] pay trom the trust and agency account towards each affected Guard's

coverage.

ARTICLE IX - POST & PICK

PR\
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ARTICLE \ - PRODUCTIVITY AND PERFORMANCE

Introduction

most efticient, effective and courteous manner

is of paramount importance to the Employer and the Union. Such achievement 1s

recognized tobe a mutual obligation of both parties within their respective roles and

responsibilities. To achieve and maintain a high level of eftectiveness, the parties

hereby agree to the tollowing terms:

Delivery of municipal services in the

Performance Levels

The Union recognizes the Employer’s right under the New York City Collective

Bargaining Law to establish and. or revise performance standards or norms notwithstanding
the existence of prior performance levels, norms or standards. Such standards, developed by
usual work measurement procedures, may be used to determine acceptable performance
levels, to prepare work schedules and to measure the performance of each employee or group
of employees. Notwithstanding the above, questions concerning the practical impact that
decisions on the above matters have on employees are within the scope of collective
bargaining. The Employer will give the Union prior notice of the establishment and/or

revision of performance standards or norms hereunder.

o work at less than acceptable levels of performance may be subject to

b. Employees wh
dance with applicable law.

disciplinary measures in accor

c. Performance Compensation

The Union acknowledges the Employer’s right to pay additio
outstanding performance.

nal compensation for

The Employer agrees to notify the Union of its intent to pay such additional compensation.

ARTICLE XI - DEATH BENEFIT

If an employee dies during the term of this Agreement because of an injury arising out of and
in the course of the employee’s employment through no fault of the employee, and in the proper
performance of the employee’s duties. a payment of twenty-five thousand dollars ($25,000) will be
made from funds other than those of the Retirement System in addition to any other payment which
may be made as aresult of such death. Such pavment shall be made to the beneficiary so designated.

or if no heneticiary is so designated. payment shall be made to the employee’s estate.



ARTICLE XII - LEAVES

Section 1. - Death in Family
able in the discretion of the agency head

Absences for Death in the Family shall be excus
actory to the

without charge to sick leave orannual leave balances, upon submittal of evidence satisf

agencey head.
Employees shall be permitted absences not to exceed four (4) work days in the case
of death in the immediate family. Immediate family shall be defined for this purpose
as spouse; natural, toster or Step parent, child, brother or sister; father-in-law:;
mother-in-law; or any relative residing in the household.

a.

a.

nemployee shall be continued in pay status

b. Prior to the commencement of child care leave, a
's unused accrued annual leave,

for a period of time equal to all of the employee

c. Employees, who initially elect to take less than the forty-eight (48) month maximum period

of leave or the thirty-six (36) months may elect to extend such leave by up to two extensions,

each extension to be 3 minimum of six (6) months. However in no case may the initial leave

(36) months.

h the right of the Agency Head or the Personnel Director, as

d. This provision shall not diminis
grant a further leav e ofabsence without pay

set forth m Rule 5.1 of the Leave Regulations. to
for child care purposcs.

School Crossing Guard



Section 3. - Sick Leave

a.

All employees shall continue to accrue one (1) hour of sick leave for each twenty (20) hours
actually worked. to a maximum acerual of 500 hours.  Effective July 1. 2004 all employees
1. 2004 shall accrue sick leave at the rate of one ( 1) hour of sick

newly hired on or after July
ally worked for the first five (5) vears of service.

leave tor cach 24 hours actu

Effective July 1. 2004, employces may usc three (3) days per vear from their sick leave
balances for the care of ill family members.  Approval of such leave is discretionary with
the agency and proof of disability must be provided by the employee satisfactory to the

agency within five (5) days of the employee’s returm to work.

Section 4. - Annual Leave

At the beginning of the employec’s fifth vear:

At the beginni

At esecinee Cinard -

oJuly 1, 1985 shall continue to accrue one (1) hour of annual

Allemployees employed priort
ximum accrual of 210 hours.

leave for each eleven (11) hours actually worked, to a ma

Employees newly hired on or after July 1, 1985 shall accrue annual leave as follows:

At the beginning of the employees first year: 1 hour for every 22 hours actually worked.

At the beginning of the employees second year: 1 hour for every 17 hours actually worked.

At the beginning of the employee’s third year: 1 hour for every 17 hours actually worked.

At the beginning of the employee’s fourth year: 1 hour for every 15 hours actually worked.

At the beginning of the employee’s fifth year: 1 hour for every 11 hours actually worked.

Effective July 1, 1991 employees hired on or after July 1, 1985 shall accrue annual leave as

follows:

At the beginning of the employee’s first year: | hour for every 15 hours worked.

At the beginning of the employee’s fifth year: [ hour for every 11 hours worked.

Effective July 1. 2004 employees hired on or after July 1, 2004 shall accrue annual leave as

tollows:

At the beginning of the employee’s first year: | hour for every 13 hours worked.

I hour for every 14 hours worked.

1g of the employee’s sixth vear: 1 hour for every 13 hours worked.



Atthe beginning of the cployee’s seventh vear: | hour for every 12 hours w orked.

At the beginning of the employee’s ninth vear: | hour forevery 11 hours w orked.

ARTICLE XIII - IDENTIFICATION CARDS

ARTICLE X1V - UNIFORM ALLOWANCE

A uniform allowance int

he per annum amounts set forth bel
employees who are required to w

ow shall be provided to those
ear a uniform which is not supplie

d by the Employer:

Effective Date Annual Amount

7/1,05 $184
81,06 5188
2107 $196

ARTICLE XYV - NON-COMPETITIVE LAYOFF PROCEDURE

If budgetary restrictions, consolidations or abolition of functions or other curtailment of
activities result in the abolition of non-competitive positions, the sus ]
in the same class of positions shall be in |

agency in the subject class of positions.

The date of original appointment shall be th

e first date of ]
ous service up to the time of the abolition o

appointment followed by
r reduction of positions.

continu

A period of an authorized e
employee is suspended from the empl

ave of absence without pay or any period during which an
nterruption of continuous service for

oyee’s position pursuant to this Article shall not constitute an
the purposes of this Article,

-
9 N
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nong employees in the same class of positions in the agency
ayolt unit (department, burcau. division or other

among incumbents in the same class of

[ avolt shall be made tfrom
exeept that the Employer may determine the |
subdivision). In such case lavott shall be made from
positions in cach such umit.

Where layoffs are scheduled. the follow ing procedure shall be used:

(n Notice shall be provided to the union not less than 30 days before the eftective
date(s) of such projected layotTs.

tatives of the Emplover will meet and
f the Union with the objective of
f such scheduled layoffs.

(2) Within such 30-day period designated represen
confer with the designated representatives o
considering feasible alternatives to all or parto

Employees in affected titles in the layoff unit shall be laid off in the following order:

(1) All employees in probationary status in the same title. Among them, layoff shail be
in inverse order to date of original appointment.

s who have satisfactorily completed their probationary periods in the

(2) All employee
ff shall be in inverse order to date of original

same title. Among them, layo
appointment.

all place the names of such employees on a preferred
ded from the same class of positions. The Employer
s of positions in the layoff unit from which

In the event of layoff the Employer sh
list together with others who have been suspen
shall certify such list for filling vacancies in the same clas

the suspensions were made.
Persons on the list shall be called for reinstatement in the order of their original date of

appointment and upon the occurrence of a vacancy in an appropriate position in the layoff unit shall
be certified on the basis of the original date of appointment.

The eligibility for reinstatement of a person on such a preferred list shall not continue for a
period longer than four (4) years from the date of separation.

ompleting his her probationary term shall be

No person suspended or demoted prior to ¢
ther eligibles on the preferred list and shall be

certified for reinstatement until the exhaustion of all 0
required to complete his. her probationary term upon reinstatement.

ent from preferred lists to vacancies in the same class of

Failure or refusal to accept reinstatem
lity and the employee’s name shall be removed

positions shall be dvemed relinquishment of eligibi

from the hist.

son reinstated from a preferred list to his her former class of positions shall receive at

A per
as receiving at the ime of suspension.

least the same salary he she v

) I I N B 12 14



Notwithstanding any other provisions of this Article. the Employer may disquality for
reinstatement and repon ¢ trom a preferred list the name ofany cligible who js physically or mentally
disabled for the pertormance of or which such list is established, or who

“the duties of the position f
has heen guilty of such misconduct as would result in dismissal.

ARTICLE XV - GRIEVANCE PROCEDURE

Section 1. - Definition:

The term “Grievance shal] mean:

c. A claimed assignment of Employees to dutjes substantially different from those stated in

their job specifications;

Aclaimed i mproper holding of an open-competitive rather than 3 promotional €xamination;

I disciplinary action taken against a permanent Employee covered by
Civil Service Law or a permanent Employee covered by the Rules and
ealth and Hospitals Corporation upon whom the agency head has served
ce or misconduct while the Employee is serving in the

e. A claimed wrongfu
Section 75(1) of the

f. Failure to serve written charges as required by Section

Rules and Regulations of'the He
covered by Section 75(1) of the Civil Service Law or a pe

same agency.

Section 2.

The Gricvanee Procedure. exeept for grievances as defined in Scetions Itd). 1te). and Itg) of this

Article, shall be as follows: \’
9
.1
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Employees may at
ey ance. I the results of such
rievance at STEP 1.

1=

TR

All grievances mu
cos as defined in Section l(c). no monetary awar

filing of the STEP 1 grievance un

grievan

the date of the
days of the assignment to
miscalculation of salary rate resulting in
such grievance has been filed within
grievances; if the grievance is sO filed.

up to six years prior

STEPI

STEP Il

STEP 111

STEP 1V

1 their supervisors a matter W hich may become a

any time intormally discuss witl
unsatisfactory. the Employces may present the

a discussion are

steps in the grievance procedure. For all
d shall in any event coverany period prior to
less such griev ance has been filed within thirty (30)
alleged out-of-title w ork. No monetary award fora grievance alleging a
a payroll error of a continuing nature shall be issued unless
the time limitation set forth in STEP 1 below for such
any monetary award shall in any event cover only the period

to the date of the filing of the grievance.

st be presented in W riting at all

The Employee and or the Union shall present the grievance in the form of a memorandum to the
person designated for such purpose by the agency head no later than 120 days after the date on which
the grievance arose except that grievances alleging a miscalculation of salary rate resulting in a payroll
error of a continuing nature shall be presented no later than 120 days after the first date on which the
grievant discovered the payroll error. The Employee may also request an appointment to discuss the
grievance and such request shall be granted. The person designated by the Employer to hear the
grievance shall take any steps necessary to a proper disposition of the grievance and shall issue a
determination in writing by the end of the third work day following the date of submission.

An appeal froman unsatisfactory determination at STEP I or STEP I(a), where applicable, shall be
presented in writing to the agency head or the agency head’s designated representative who shall not
be the same person designated in STEP L. An appeal must be made within five (5) work days of the
receipt of the STEP I or STEP I(3) determination. The agency head or designated representative, if
any, shall meet with the Employee and/or the Union for review of the grievance and shall issue a
determination in writing by the end of the tenth work day following the date on which the appeal was

filed.

An appeal froman unsatisfactory determination at STEP 11 shall be presented by the Employee and’or
the Union to the Commissioner of Labor Relations in writing within ten (10) work days of the receipt
of the STEP [I determination. The grievant or the Union should submit copies of the STEP I and
STEP II grievance filings and any agency responses thereto. Copies of such appeal shall be sent to
the agency head. The C ommissioner of Labor Relations or the Commissioner's designee shall review
all appeals from STEP I determinations and shall issue a determmination on such appeals within fifteen

(15) work days following the date on which the appeal was filed.

An appeal froman unsatisfactory determination at STEP Il may be brought solely by the Union to the
Office of Collective Bargaining for impartial arbitration w ithin fiftcen ( 15) work days of receipt of the
STEP I detenmination. In addition. the Employer shall have the right to bring directly to arbitration
any dispute between the parties oncerning any matter defined herein as a “grievance”. The Employer
shall commence such arbitration by subrutting a written request therefor to the Office of Collectine
Bargaining. A sopy ot the notice requesting impartial arbitration shall be forwarded to the opposing
party. The arhirration shall be conducted in accordance with the Title 61 of the Rules of the City Of
New York The costs and fees of such arbitration shail be borne cqually by the L'nion and the
Employer.

, shall he irited to the application and mterpretation
ro. subrract from or medity the Agreement. The
ceahle in any appropriate rihunal in aceordance

[he arhitrator's Jecision arderoran ard (ifany
of the Agrecment. and the arhitrator shall not add

arhitrator’s award shall ke finaland hinding and enfor

o
o



The arbitrator may provide forand direct such

of the Civil Practice Law and Rules.
veand any

with Article =3
iy and proper. subject to the HINHAONS set forth ahy

rehiet as the arbinator deens necessa
dpphcable hmitations of Jaw

Section 3.

As a condition to the right of the Union to invoke impartial arbitration
including the arbitration ofa grievance involh ing a claimed improper holdin
rather than a promotional examination, the Employec or Employees and the

Yy step in the Grievance Procedure, the
rocedure, except that only the Unjon may

grievant and or the Union may invoke the next step ofthe p
invoke impartial arbitration under STEP [V

Section 7.

The Employer shal] notify the
hearings. and all determinat;
any grievance hearing and shall be gl

Section 8.
vanee Procedure. as well as tine limits prescribed at each step of this

Each of the steps in the Grie
¢ warved by mutual agreement of the partics.

Grievanee Procedure, may h
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Section 9.

action taken against a non-competitive

aimed wrongful disciplinary
and governed by the following special

Grievance relating to a <l
eement shall be subject to

employee covered by this A
procedure:

The provisions contained in this section shall not apply to any of the follow ing categories of

cmployeces:
(a) Probationary employees

(b) Non-competitive employees with less than three (3) months of service in title.

Step I(n) - Following the service of written charges upon an employee a conference shall be
held with respect to such charges by a person who is designated by the agency head to review such
charges. The employee may be represented at such conference by a representative of the Union. The
person designated by the agency head to review the charges shall take any steps necessary to a proper
disposition of the charges and shall issue a decision in writing by the end of the fifth day following

the date of the conference.
Step I1(n) - If the employee is dissatisfied with the decision in Step I(n) above, he or she may

appeal such decision. The appeal must be within five (5) work days of the receipt of such decision.
Such appeal shall be treated as a grievance appeal beginning with Step I of the Grievance Procedure

set forth herein.

Section 10.

procedure contained in this Agreement shall be the exclusive

remedy for the resolution of disputes defined as “grievances’ herein. This shall not be interpreted to
preclude either party from enforcing the arbitrator’s award in court. This Section shall not be
construed in any manner to limit the statutory rights and obligations of the Employer under Article

XV of the Civil Service Law.

The grievance and the arbitration

Section 11. Expedited Arbitration Procedure.

for an expedited arbitration process which would allow

a. The parties agree that there is a need
ances as set forth below.

for the prompt adjudication of griev

b. The parties voluntarily agree to submit matters to final and binding arbitration pursuant to the
New York City Collective Bargaining Law and under the jurisdiction of the Office of
Collective Bargaining. An arbitrator or panel of arbitrators, as agreed to by the parties, will
act as the arbitrator of any issue submitted under the expedited procedurc herein.

The selection of those matters W hich will be submitted shall include. butnot limited to. out-
of-title cascs concerning all titles. disciplinary cases wherein the proposed penalty is a
monetary fine of one week or less or written reprimand, and other cascs pursuant to mutual

agreement by the parties. The follow ing procedures shall apply:

s £ LA IS
RN

L]
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i SELECTION AND SCHEDULING OF CASES:
(N The Deputy Chairperson for Disputes of the Ofttice of Collectiy ¢ Bargaining
which cases shall be subject to the procedures set torth in this
Section 14 and notify the parties of propose hearing dates tor such Cases.
(2) The parties shall have ten business days from the receipt of the Deputy
Chairperson’s proposed list of cases and hearing schedule(s) raise any

objections thereto.

shall propose

objections thereto.
(4) No case shall be submitted to the ex
mutual agreement of the parties.

pedited arbitration process without the

ii. CONDUCT OF HEARINGS:

(1) The presentation of the case, to the extent possible, shall be made in the

2) In the event either party is unable to

occasion, a default Judgment may be entered against the adjourning party at
the Arbitrator’s discretion absent good cause shown,
3) The Arbitrator shall not be precluded from attempting to assist the parties in

settling a particular case,
) A decision will be issued by the Arbitrator within two weeks. It will not be
necessary in the Award to recount any of the facts presented, However, a
’s rationale may be included. Bench

decisions may also be jssued by the Arbitrator.
Decisions in this expedited procedure shall not be considered as precedent for
any other case nor entered into evidence in any other forum or dispute except

to enforce the Arbj trator’s award.
(6) The parties shall, w henever possibl

(3)

shall endeavor to stipulate to the jssuc in advance of the hearing date.
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ARTICLE XVII - BULLETIN BOARDS: EMPLOYER FACILITIES

The Union may post notices on bulletin boards in places and locations w here notices usually
are posted by the Employer tor the employees to read. Al notices shall be on Union stationery, and
all be used only to notity employees of matters pertaining to Union atfairs. Upon request to the
responsible official in charge of a work location. the Union may use Employer premises for
meetings during employ ees’ lunch hours. subject to availability of appropniate space and provided
o not interfere with Employer busincss.

sh

such meetings d
ARTICLE XVIII - NO STRIKES

e New York City Collective Bargaining Law, as amended. neither the
engage in any strikes, slowdowns, work stoppages. mass

tions during the term of this Agreement.

In accordance with th
Union nor any employee shall induce or
absenteeism, or induce any mass resigna

ARTICLE XIX - UNION ACTIVITY

Time spent by employee representatives in the conduct of labor relations with the City and on
union activities shall be governed by the terms of Executive Order No. 75. as amended, dated
March 22, 1973, entitled “Time Spent on the Conduct of Labor Relations between the City and

its Employees and on Union Activity” or any other applicable Executive Order.

ARTICLE XX - LABOR-MAN AGEMENT COMMITTEE

Section 1.

The Employer and the Union, having recognized that cooperation between management and
employees is indispensable to the accomplishment of sound and harmonious labor relations, shall
jointly maintain and support a labor-management cornmittee.

Section 2.
The labor-management committee shall consider and recommend to the agency head changes

in the working conditions of the employees within the agency who are covered by this Agreement.
The issue of walkie-talkies as a safety matter and the subject hours of staffing needed for school
crossing posts shall be appropriate subjects for labor-management discussion. Matters subject to the
Grievance Procedure shall not be appropriate items for consideration by the labor-management

committee.

Section 3.

The labor-management committee shall consist of six (6) members who shall serve for the
term of this Agreement. The Union shall designate three members and the agency head shall
designate three members. Vacancies shall be filled by the appointing party for the balance of the

term to be served. Each member may designate one alternate. The committee shall select a
chairperson from amony its members at each meeting. The chairpersonship of the committec shall
hetw cen the members designated by the agency head and the members designated by the
t of a majority of the total membership of a committee. The
agency head in writing.

alternate
Union. A quorum shall consis

committee shall make its reconumendations to the

R 2
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Section 4.

The labor-management committee shall meet at the call of cither the
Employer members at times mutually agrecable to both partics,
mecting the party calling the meeting shall
be discussed. Minutes shall be Kept and

Union members or the
Atleast one week in advance of a
provide, to the other party. a written agenda of matters to
copies supplied to all members of the committee,

ARTICLE XXI - FINANCIAL EMERGENCY ACT

The provisions of this Agreement are subject to applicable provisions of law, including the
New York State Financial Emergency Act for the City of New York as amended.

ARTICLE XXII - APPENDICES

The Appendix or Appendices, i

fany attached hereto and initialed b
deemed a part of this Agreement as if

y the undersigned shal] be
fully set forth herein.

ARTICLE XXIII - SAVINGS CLAUSE

In the event that any provision of this A

greement is found to be invalid, such invalidity shall
not impair the validity and enforceability of th

€ remaining provisions of this Agreement.

ARTICLE XXIV - CONTRACTING OUT CLAUSE

The problem of “Contracting-Out™ or “Farming-Out” of work normally performed by
personnel covered by this Agreement shall be referred to the Labor-Management Committee as
provided for in Article XX of this Agreement.
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WHEREFORE, we have hereunto set our hands and seal

CITY OF NEW YORK AND
RELATED PUBLIC EMPLOYERS

AS DEFINED HEREIN

Viner FTek /,_

JAm’Es F. HANLEY
(dn(mlssnoner of Labor Relations

APPROVED AS TO FORM:

eni

PAUL T. REPHEN

Acting Corporation ounsel

APPROVED:
FINANCIAL CONTROL BOARD

BY:

UNIT: School Crossing Guards

TERM: July 1, 2005 to March 2, 2008

3‘ day of Aol A= 2007,

s this

DISTRICT COUNCIL 37,
A.F.S.C.M.E., AFL-CIO

LILLIAN ROBERTS

Executive Director

BY:

LOCAL 372, DC 37, AFSCME, AFL-CIO

, ’ - .
BY: e et
VERONICA MONTGOMERY-COSTA

President

OFFICE OF L BOR RELATICNS
REGISTRATICN
OFFICIAL CONTRACT

NO: DATE:

070 3% MAR 3 0200




Appendix A

Longevig‘ Increment Eligibilig' Rules

The follow ing rules shall govern the eligibility of Employees for
the longen ity increments Provided for in Anticle UL Section 6 of the
2005 - 2008 School Crossing Guard Unjt Contract:

disqualify service shall be used more than once.

3. The following time in which an Employee is not in pay statyg shall not constitute a break in service as

specified in paragraph 2 aboye-

covered organization,

(b) Time priorto a reinstatement.
(¢) Timeona preferred list pursuant to Civil Service Law Sections 80 and 8 Orany similar contractug}

provision.
(d) Time not in pay status of 3 days or less.

Notwithstanding the above,

such time as specified in subsections a, b and ¢ above shall not be used to
calculate the 15 Years of service,

4. Oncean Employee has completed the | 5 years of “City” service in pay status
$0.43 longevity increment, the $0.43 shai] become part of the Employee’s base rate for ajl purposes except

as provided in paragraph 5 below.

5. The $0.43 longevity Increment shaj|
begins to receive such $0.43 increment, Fifteen months after the E

Employee’s base rate, the $0.43 longevity increment sha] be subjec
Article 11, Section 3(a) of this Agreement.
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