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2002-2005 Engineering & Scientific Agreement

AGREEMENT cmtered into this‘g& day of MarcA . 2005 by and between the City of New York and
pective elections or statutory requirement to

related public employers pursuant to and limited to their res
and their respective authorizations to the

be covered by the New York City Collective Bargaining Law
City to bargain on their behalf and the New York City Health and Hospitals Corporation (hereinafier
jointly referred to as the "Employer"). and the Civil Service Technical Guild. Local 375, A F.S.CM.E..

AFL-CIO and District Council 37, AFSCME. AFL-CIO (hereinafter Jointly referred 1o as the "Union").
for the thirty-six (36) month period from July 1, 2002 to June 30, 2005.
WITNESSETH:

WHEREAS. the parties hereto have entered into collective bargaining and desire to reduce the results

thereof to writing,
NOW, THEREFORE, it is mutually agreed as follows:

ARTICLE I - UNION RECOGNITION AND UNIT DESIGNATION

Section 1.

The Employer recognizes the Union as the sole and exclusive collective bargaining representative for the
bargaining unit set forth below, consisting of employees of the Employer, wherever employed, whether
full-time, part-time per annum, hourly or per diem, in the below listed title(s), and in any successor
title(s) that may be certified by the Board of Certification of the Office of Collective Bargaining to be part
of the unit herein for which the Union is the exclusive collective bargaining representative and in any
positions in Restored Rule X titles of the Classified Service the duties of which are or shall be equated
by the City Personnel Director and the Director of the Budget for salary purposes to any of the below

listed title(s):

UNIT "A"
Air Pollution Control Engineer 20610
Air Pollution Control Engineering Intern 20602
Air Pollution Control Engineering Trainee 20604
Air Pollution Inspector 31315
Architect (including specialty) 21215,16, 212150
Architectural Intern 21205, 212050
Architectural Specialist 06106
Asbestos Hazard Investigator 31312
Assistant Air Pollution Control Engineer 20605
Assistant Architect (including OTB) 03716, 21210, 212100
Assistant Area Manager of School Maintenance. 91696
Assistant Chemical Engineer 20510
Assistant Chemist (including specialties) 21810,11. 218100
20210, 202100

Assistant Civil Engineer
22360

Assistant Coordinator of Highway Transportation Studies
Assistant Director of Technical Services (Air Pollution Control) 20612 0 5 0 1 9
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Assistant Director of Technica) Services (Emissions Inventory - Stationary

Assistant Environmental Engineer
Assistant Elecirical Engineer (including OTB)

Assistant Engineer (Accounting)
Assistant Engincering Technician (JOP & OTB)
Assistant Geologist

Assistant Health Facilities Planner

Assistant Highway Transporiation Specialist
Assistant Landscape Architect

Assistant Mechanical Engineer

Assistant Physicist (including specialist)
Assistant Plan Examiner (Buildings)

Assistant Planner ( including OTB)

Assistant Project Coordinator (including OTB)
Assistant Project Development Coordinator
Assistant Project Manager

Assistant Project Services Specialist

Assistant Scientist (Radiation Control)
Assistant Signal Circuit Engineer

Assistant Space Analyst
Assistant Superintendent of Construction (including OTB)

Assistant Superintendent of Construction and Repairs
Assistant Supervisor of Electrical Installations
Assistant Supervisor of Mechanical Inst.

Assistant Surveyor

Assistant Surveyor Trainee

Assistant Urban Designer

Associate Chemist

Associate City Planner

Associate Engineering Technician (including OTB)
Associate Fire Protection Inspector

Associate Graphic Artist

Associate Housing Development Specialist
Associate Landmarks Preservationist

Associate Project Manager

Associate Space Analyst

Associate Urban Designer

Automotive Specialist

Cartographer (Civil Defense)

Chemical, Biological & Radiological Officer (C.D.)
Chemical Engineer

Chemical Engineering Intern

Chemist (including specialties)

Chemist Trainee
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20603
20617

20310.05574, 203100
20710
201120378209517
21910

22081, 220810
22305

21310

20410, 204100
22010.1,2.3, 220100-30
22405

22110, 05524

22420, 05561

22515

22502

22516

21511

2031]

80181

34210,03766.03781, 342100

91355
34208

34209

21010

21005

22092
21822,963010, 20, 30
22123
20118.961710, 20
31662

91416

22508

92238

22427

80183

22124

20130

71411

71435

20515

20503

21815-21, 218150
21801

05019
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Chief Supervisor of Mechanical Installations 34265

City Planner 22122
City Planning Techniciar, 2212)
City Research Scientist 21744
Civil Engineer (including specialties) 20215-20, 202150
Civil Engineering Drafter 20205
Civil Engineering Intern 20202. 202020
Civil Engineering Trainee 20201
Community Planning Board Coordinator 22117
Computer Equipment Design Specialist (OTB) 05600
Computer Equipment Design Trainee (OTB) 05632
Computer Facilities Maintainer (FISA) 91603
Computer Specialist (Equipment Design & Development) (OTB) 05701

00103, 001030

Construction Management Assistant
Construction Manager (including specialtjes & OTB)
Construction Project Manager

Construction Project Manager Iniern 34201

Criminalist 06728

Director of Intersectional Traffic Control 22347

Electrical Engineer ( including specialties) 20315-20, 203150, 60

34217-18, 03812, 342180
34202, 962510-30

Electrical Engineering Drafter 20305
Electrical Engineering Intern 20302, 203020
Electrical Engineering Trainee 20301
Engineer (Accounting) (CE & S) 2071520815
Engineer-Assessor (al] specialties) 20915-19
Engineering Aide 20101
Engineering Specialist 06019
Engineering Technician (including specialijes & OTB) 20113,961610, 20, 09933, 03768
Engineering Technician Aide {JOP) 09456
Engineering Technician Trainee {including OTB) 20111,03769, 201110
Engineering Work Study Trainee 20100
Environmental Contro} Technician 90971
Environmental Engineer 20618
Estimator (including specialties & OTB) 20618
Fire Protection Inspecior 31661
Forensic Analyst (OCME) 06524
Forensic Scientist (OC ME) 06525
Forester 81361
General Superintendent of Construction (including specialties; 34266,67, 312670
General Superintendent of Construction and Repairs 91396
General Superinteandant of Building Maintenance (aj] fields) 91673-75

21915

Geologist
Geologist Trainee
Graphic Artist (including OTB)

21901

05736, 91415 0 5 0 1?
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Health Facilities Planner
Highway Transportation Specialist
Housing Developmen Specialist
Housing Developmen Specialist Trainee
Hlustrator (including OTB)

Industrial Hygienist

Instrument Maker (Radiology)
Instrumentation Specialist
Instrumentation Specialist (Trainee)
Junior Architect .

Junior Chemist

Junior Civil Engineer

Junior Drafier

Junior Electrical Engineer

Junior Health Facilitjes Planner

Junior Mechanical Engineer

Landmarks Preservationist

Landmarks Preservation Specialist
Landscape Architect

Landscape Architect Intern

Mechanical Engineer (including specialties)
Mechanical Engineering Drafier
Mechanical Engineering Iniern

Medical Equipment Repair Technician
Medical Equipment Specialist

Painting Inspector

Physicist (including specialties)
Physicist Trainee

Plan Examiner ( Buildings)

Planner

Planner Trainee

Principal Air Pollution Control Engineer
Principal Air Pollution Inspector
Principal Chemical Engineer

Principal Chemist (including specialties)
Principal Civil Engineer (including specialties)
Principal Electrica) Engineer

Principal Engineer

Principal Nlustrator (including OTB)
Principal Mechanical Engineer

Principal Physicist

Principal Planner ( including OTB)

Principal Research Scientist (Biological. Sciences)

Principal Urban Designer
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22082, 220820
22315

22507

22506

91410, 914100
31305

90722, 907220
91001

91000

21206, 212060
21805, 218050
20206, 202060
20102

20306, 203060
22080, 220800
20406, 204060
92237

92242

21315

21306
20415-18, 204150
20405

20403, 204030
90690, 906900
90691, 906910
32815

22015-18, 220150,70.80

22001
22410

22115

22107

20620

31360

20550
21835-37, 218350
20250, 20260
20350

21130

91460, 03818
20450

22030

22130, 03816
21770, 217700
22095

05019

DISTRICT counciL 37. AFSCME, AFL-CIO



Project Coordinator (including OTB)
Project Development Coordinator

Project Development Coordinator Trainee
Project Manager (Other than HHC)
Project Manager (HHC only)

Project Manager Intern

Project Services Specialist

Radio Repair Technician

Research Scientist

Safety Officer (including OTB)

Safety Specialisi (including OTB)

Scientist (Radiation Control)

Scientist (Water Ecology)

Senior Air Pollution Control Engineer
Senior Air Pollution Inspecior

Senior Architect (including specialiies)
Senior Automotive Specialisi

Senior Chemical Engineer

Senior Chemist (including specialties)
Senior Civil Engineer (including Specialist)
Senior Computer Equipment Design Specialist (OTB)
Senior Elecirical Engineer ( including Specialist)
Senior Engineer ( Accounting)

Senior Engineer (Safety)

Senior Engineer (Cranes)

Senior Engineer- Assessor
Senior Engineering Technician (including specialties, JOP & OTB;

Senior Environmental Control Technician
Senior Estimator ( including specialties)
Senior Geologist

Senior Health Facilities Planner

Senior Highway Transporiation Specialist
Senior Hull & Machinery Inspector

Senior Nustrator

Senior Industrial Engineer

Senior Landscape Architect

Senior Mechanical Engineer tincluding specialijes)
Senior Meteorologist

Senior Painting Inspector

Senior Physicist (including specialiies)
Senior Plan Examiner (Buildings)

Senior Planner ( including OTB)

Senior Project Coordinator

Senior Project Development Coordinator
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00457, 004570
21755

3161705609, 316170
05799, 31310

21516

21538

20615

31335 |
21225-26, 212250
20131

20525

2182531

20225-32, 202250
05601

20325-29, 203250
20725

20825

20234

20920
20114, 16, 09518,03806
90972

20126-28

21925

22083, 220830
22325

33335

91435, 914350
20625

21325

20425-28, 204250
21950

32835

22025-29, 220250,60,70
22411

22125, 03801

22422

22530 0 5 0 ‘9"

DISTRICT COUNCIL 37, AFSCME, AFL-CIO



Senior Project Services Specialist
Senior Scientist (Radiation Control)

Senior Supervisor of Mechanical Installations
Senior Traffic Control Inspector

Senior Urban Designer

Senior Waterfront Construction Inspector
Superintendent of Construction (including OTB)
Superintendent of Construction and Repairs
Supervising Air Pollution Inspector

Supervising Environmental Control Technician
Supervising Hull & Machinery Inspector
Supervising HVAC Specialist (OTB)
Supervising Traffic Control Inspector
Supervisor of Building Maintenance.(All Fields)
Supervisor of Diese] Engine Maintenance.
Supervisor of Electrical Installations

Supervisor of Mechanical Installations
Supervisor of Electrical Installations & Maintenance

Supervisor of Mechanical. Installations & Maintenance

Surveyor
Telemetric Systems Specialist
Traffic Control Inspector

Urban Archeologist

Urban Designer

Urban Designer Trainee

Urban Technician

Waterfront Construction Inspecior

UNIT "B"

Associate Operations Communications Specialist
Director (TV)

Film Editor

Film Manager

Operations Communications Specialist
Program Announcer

Program Producer

Radio & TV Operator

Supervisor of Radio & TV Operators
Supervisor of Radio Producu‘on
Television Equipmem Operator
Television Lighting Technician
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22531
21526
34235
31735
22094
34535
34215,03796, 342150
91375
31355
90973
33355

- 05730
31750
91670-2
91642
34220
34216
34205
34221
21015
20238
31715
92248
22093
22090
22100
34515

20272
60666
90312
90313
20271
60636
60621

9041]

90436
09995
90311

90310
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Section 2,

The terms "employee” and “employees” as used in this Agreement shall mean only those persons in the

unit described in Section ] of this Article.

ARTICLE II - DUES CHECKOFF

Section 1.

The Union shall have the exclusive ri
employee in accordance with the Mayor's Ex
"Regulations Relating 10 the Checkoff of Union Dues"
Executive Order No. 107, dated December 29. 1986. ent
Check-Off of Union Dues and Agency Shop Fees."

ght 1o the checkoff and transmittal of dues on behalf of each
ecutive Order No. 98, dated May 15, 1969, entitled
and in accordance with the Mayor's
itled "Procedures for Orderly Payroll

a.

a.

upon a normal work week of 35 hours (except that such

intainer (FISA) is based upon normal work week of 40 hours).
ith Article IX, Section 24 of the 1995 - 2001 Citywide Agreement, an Employee
who works on a full-time, per-diem basis shall receive their base salary (including salary

increment schedules) and/or additions-

20022008 ENGINEERING & SCIENTIFIC AGREEMENT 8 DISTRICT COUNCIL 37, AFSCME, AFL-CIO



Employecs who work on a part-time per diem or hourly basis

c.
adjustment provided in this Agreement shal] receive the appropriate pro-rata portion of such salary
adjustment computed as follows, unless otherwise specified:
Per diem rate - 1:261 of the appropriate minimum basic salary.
Hourly Rate - 35 hour week basis - 1°1827 of the appropriate minimum
basic salary.
40 hour week basis - 1.2088 of the appropriate minimum
basic salary.
d. The maximum salary for a title shall not constitute a bar 1o the payment of any salary adjustment

or pay differentials provided for int
not be deemed a promotion.

Section 2.
Ing title(s) shall be subject to the following specified salary(ies), salary

adjustment(s), and/or salary range(s):

a. Effective July 1, 2002
I Unit A (Engineering/Scientiﬁc)

SCHEDULE A
TITLE (a) Hiring R:: ‘n ﬁmmjb )u;:cumbenl Rate mem

Air Pollution Control Engineer Leve] | 348,828 852,324 $65,896
Air Pollution Control Engineer Leve] J] $58,052 362,209 §75,154
Air Pollution Control Engineer Leve] ] 364,940 $69,591 $82,039
Air Pollution Conrro} Engineering Intern See Section 2(a)i) - Schedule B
Air Pollution Control Engineering Trainee $35.549 $38,094 Flat Rate
Air Pollution Inspector $33,677 $36.087 $44,067
Architect (including specialties) Leve] ] 548,828 $52.324 $65,896
Architect (including specialties) Leve] J] $58,052 $62.209 $75,154
Architect (including specialties) Leve] I 564,940 569.59] $82,039
Architectural Intern See Section 2(a)(i) - Schedule B
Architectural Specialist Leve] ] 358,052 $62.209 $75,154
Architectural Specialist Level I] 364,940 $69,59] 582,039
Asbestos Hazard Investigator 839,211 $42.017 $54,827

541,134 $44.079 $57,513

Assistant Air Pollution Contro] Engineer
19
059
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Assistant Architect (including OTB) °
Assistant Area Manager of School Maintenance.

Assistant Chemical Engineer °

Assistant Chemist (including specialties) *

Assistant Civil Engineer

Assistant Coordinator of Highway Transporiation Studies

Assistant Director of Technical Services (Air Pollution Control)
Assistant Director of Technical Services (Emissions Inventory - Stationary Sources)
Assistant Electrical Engineer (including OTB) °

Assistant Engineer (Accounting) °

Assistant Engineering Technician (JOP & OoTB) *

Assistant Environmenial Engineer

Assistant Geologist

Assistant Health Facilities Planner

Assistant Highway Transportation Specialist

Assistant Landscape Architect ?

Assistant Mechanical Engineer
Assistant Physicist (including specialist) *
Assistant Plan Examiner (Buildings) *
Assistant Planner (including OTB)
Assistant Project Coordinator ( including OTB)

-

Assistant Project Development Coordinator *
Assistant Project Manager

Assistant Project Services Specialist *
Assistant Scientist (Radiation Control)
Assistant Signal Circuit Engineer *

Assistant Space Analyst
Assistant Superintendent of Construction ( including OTB) *

Assistant Superintendent of Construction and Repairs
Assistant Supervisor of Electrical Installations
Assistant Supervisor of Mechanica] Installations
Assistant Surveyor

Assistant Survevor Trainee ’

Assistant Urban Designer

Associate Chemist Leve] 1 4

4

Associate Chemist Leve] |1

Associate Chemist Level 111 4
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$41,134
$53,795

541,134
$38,136
841,134
§53,795
560,870
560,870
$41,134
$41,134
$27,296
$41,134
341,134
$42,997
$35,549
$41,134
$41,134
$41,134
$42,997
$39,785
$41.134
$41,134
$41,134
$41,134
$41,134
541,134
541,134
$41,134
341,134
541,134
841,134
$48.828
541,134
541,134
$43,266
351,326
$56,302

844,079
$57.648
$44,079
$40,870
$44,079
$57.648
$65,231

$65,23]

$44,079
$44.079
$29,251
$44,079
$44,079
846,075
$38,094
$44,079
$44,079
$44,079
$46,075
$42.635
$44.079
$44,079
$44,079
$44,079
$44,079
344,079
$44,079
$44,079
$44.079
$44.,079
$44,079
$52,324
844,079
$44,079
$46,366
$55,002

$60,334

357,513
$73.471

857,513
$52,044
$57,513
$73,471
$74,542
$74,542
$57,513
$57,513
$33.105
$57,513
$57,513
$60,038
$48,732
$57,513
$57,513
$57,513
$60,038
$53,543
$57,513
$57,513
$57,513
$57,513
$57,513
$57,513
$57,513
$57,513
$57,513
$57,513
$57,513
$65,896
$46,884

$57,513

359,799
$67,636

$79,682

05012
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Associate City Planner Level |
Associate City Planner Level Il

Associate Engincen’ng Technician (Including OTB) Level 1
Associate Engineering Technician (Including OTB) Level I1
Associate Fire Protection Inspector Leve] |
Associate Fire Protection Inspector Leve] 11
Associate Fire Protection Inspector Leve] 111
Associate Graphic Arisg

Associate Housing Development Specialist
Associate Landmarks Preservationist

Associate Project Manager Level ]

Associate Project Manager Leve] 1]

Associate Project Manager Level 111

Associate Space Analysi

Associate Urban Designer Leve] ]

Associate Urban Designer Leve] 11

Associate Urban Designer Level 111

Automotive Specialist

Cartographer (Civil Defense)

Chemical. Biological & Radiological Officer (C.D.)
Chemical Engineer Level |

Chemical Engineer Level I1

Chemical Engineer Leve] m

Chemical Engineering Intern

Chemist (including specialties) $

Chemist Trainee

Chief Supervisor of Mechanical Installations

City Planner Leve] |

City Planner Level I]

City Planning Technician

City Research Sciemjst Level |

City Research Scientist Level Il

City Research Scientist Level IN1

Civil Engineer (including specialties) Leve] |

Civil Engineer (including specialties) Leve] I]

Civil Engineer (including specialties) Leve] ]

Civil Engineering Drafier
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$52.818 $56.602
$56.302 $60,334
$35.315 $37.843
$40,404 $43.299
$37.621 $40,313
$42.143 345,161
846,675 $50,017
$42.401 845,438
$53,795 557,648
$48,529 $52.005
$48,828 $52,324
853,795 $57,648
$64,940 $69,59]
348,828 $52,324
$48 828 $52,324
$53,795 $57.648
856,195 $60,220
$48,828 $52,324
$33,559 $35,960
$42,997 $46.075
348,828 $52.324
$58,052 $62,209
$64,940 $69,59]
See Section 2(a)(i) -
843,266 $46,366
$32,567 $34,90]
$53,795 $57.648
$39.785 $42.635
546,994 $50,358
$28,055 $30,064
$54,413 $58,309
$60.870 865,231
867,943 72,811
$48,828 $52,324
$58.052 $62.209
$64,940 $69,59]
835,549 $38,094

$71,90]
$79.682
$48.,482
$52,475
$49,359
$54,604
$59,859
$67,253
$73,471
$63,316
$65,896
$73,471
$82,039
$65,896
365,896
$73,471
$79,379
$65,896
845,811
$60,038
$65,896
$75,154
$82,039
Schedule B

$59,799
Flat Rate
$73,471
$53,543
$64,462
$40,105
363,635
$74,542
382,120
565,896
$75,154
382,039
548,732
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Civil Engineering Intern
Civil Engineering Trainee 3

Community Planning Board Coordinator

Computer Equipment Design Specialist (OTB)

Computer Equipment Design Trainee (OTB)

Computer Facilities Maintainer (FISA)

Computer Specialist (Equipment Design & Development) (OTB) Level !

Computer Specialist (Equipment Design & Development) (OTB) Level 1]
Computer Specialist (Equipment Design & Development) (OTB) Level 11
Construction Management Assistant

Construction Manager (including specialties & OTB) *

Construction Project Manager Level ]

Construction Project Manager Level 1]

Construction Project Manager Level 111

Construction Project Manager Intern

Criminalist Level |

Criminalist Level II

Criminalist Level 111

Criminalist Level IV
Director of Intersectional Traffic Contro]

Electrical Engineer (including specialties) Level ]
Electrical Engineer (including specialties) Leve] I1
Electrical Engir)ecr (including specialties) Level II1
Electrical Engineering Drafter *

Electrical Engineering Intern

Electrical Engineering Trainee $

Engineer (Accounting) (CE & S)
Engineer-Assessor (all specialties)

Engineering Aide

Engineering Specialist Leve] |

Engineering Specialist Level I]
Engineering Technician (Including specialties & OTB) Level 1

Engineering Technician (Including specialties & OTB) Level II
Engineering Technician Aide Jop)

Engineering Technician Trainee (including OTB) ?
Engineering Work Study Trainee

Environmental Control Technicjag *
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See Section 2(a)(i) - Schedule B

$35,549 $38,094 Flat Rate
$32,442 $34,768 341,944
$39,645 $42,485 $52,474
$31,079 $33,303 $37,630
$41,134 $44,079 857,513
$59,602 $63,871 $69,222
$62,091 $66,539 $74,542
367,052 $71,855 $81,063
834,555 $37,029 $47,670
$55,033 $58,972 $78,324
841,134 $44,079 $57,513
$48,828 $52,324 $65,896
$51,931 $55,650 $82,039
See Section 2(a)(i) - Schedule B
$36,999 $43,889
$44,277 360,922
$55,196 $72,712
$63,687 $83,192
$53,795 $57,648 $73,471
548,828 $52,324 $65,896
358,052 $62,209 $75,154
$64,940 $69,591 $82,039
$35,549 $38,094 $48,732
See Section 2(a)(i) - Schedule B
$35,549 $38,094 Flat Rate
548,828 $52,324 365,896
548,828 $52,324 365,896
$35,549 $38,094 $48,732
$58,052 $62,209 $75,154
$64,940 $69,591 $82,039
528,055 $30,064 $33,918
$30,350 $32,521 $40,105
525,169 $26,971 Flat Rate
524,578 $26,337 827,652
$21,407 $22,94] $29,546
$30,350 $32,521 $40,105

05012
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Environmental Engineer Leve] |
Environmental Engineer Level II
Environmental Engineer Level 111
Environmental Engineering Intern
Estimator (including specialties & OTB)
Fire Protection Inspector

Forensic Analyst (OCME)

Forensic Scientist (OCME)

Forester Level |

Forester Level 11
General Superintendent of Construction (including specialties) 3

General Superintendent of Construction and Repairs
General Superintendent of Building Maintenance (all fields)

Geologist
Geologist Trainee

Graphic Artist (including OTB)

Health Facilities Planner

Highway Transportation Specialist Level 1
Highway Transportation Specialist Level 11
Highway Transportation Specialist Level 111
Housing Development Specialist Leve] |
Housing Development Specialist Level 11
Housing Development Specialist Trainee Level ]
Housing Development Specialist Trainee Leve] IJ
Hlustrator (including OTB) *

Industrial Hygienist Level |

Industrial Hygienist Leve] 11

Instrument Maker (Radiology)

Instrumentation Specialist Leve] | ¢
Instrumentation Specialist Leve] JJ ¢
Instrumentation Specialist Leve] IJJ $
Instrumentation Specialist Level | 7
Instrumentation Specialist Level I] *
Instrumentation Specialist Level IJ] 7
Instrumentation Specialist Trainee (Entry Level)®
Instrumentation Specialist Trainee (After one year)®
Instrumentation Specialist Trainee (After two years)®
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$48,828 §52,324 365,896
$58.,052 $62,209 $75,154
$64,940 $69,591 $82,039
See Section 2(a)(i) - Schedule B
341,134 $44,079 857,513
$33,677 $36,087 $44,067
$39,310 542,126 $59,793
856,432 $60,473 $74,741
$31,29] $33,531 $41,379
$37,283 $39,953 $49,227
$51,931 $55,650 $70,949
$51,931 $55,650 $70,949
$48,828 $52,324 $65,896
$48,828 $52,324 $65,896
$35,549 $38,094 Flat Rate
$32,857 $35,210 $47,980
$55,033 $58,972 $78,324
$41,134 $44,079 $57,513
$48,828 $52,324 $65,896
$53,795 $57,648 $73,471
$41,134 $44,079 $58,665
$48,828 $52,324 $67,213
$32,620 $34,272 Flat Rate
$35,549 $37,347 Flat Rate
$30,830 $33,038 $38,293
$34,155 $36,598 $45,008
$40,388 $43,278 $50,579
$41,134 $44,079 $57,513
See Note 6 $36,022 Flat rate
See Note 6 $43,646 Flat rate
See Note 6 $50,214 Flat rate
See Note 7 $37,342 Flat rate
See Note 7 545,416 Flat rate
See Note 7 $51,471 Flat rate
See Note 8 $25,107 Flat rate
See Note 8 326,198 Flat rate
See Note 8 $32,748 Flat rate
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Junior Architect *

Junior Chemist
Junior Civil Engineer *

Junior Drafter *

Junior Electrical Engineer *
Junior Health Facilities Planner
Junior Mechanical Engineer 3
Landmarks Preservationist Level |

s

Landmarks Preservationist Level ]
Landmarks Preservation Specialist *

Landscape Architect Level I

Landscape Architect Level II

Landscape Architect Level II1

Landscape Architect Intern

Mechanical Engineer (including specialties) Level |
Mechanical Engineer (including specialties) Leve] I]
Mechanical Engineer (including specialties) Leve] I11
Mechanical Engineering Drafter 3

Mechanical Engineering Intern

Medical Equipment Repair Technician

Medical Equipment Specialist

Painting Inspector

Physicist (including specialties) *

Physicist Trainee

Plan Examiner (Buildings)

Planner

Planner Trainee *

Principal Air Pollution Control Engineer *
Principal Air Pollution Inspector

Principal Chemical Engineer *

Principal Chemist (including specialties) *
Principal Civil Engineer (including specialties) 3
Principal Electrical Engineer *

Principal Engineer

Principal Illustrator (including OTB) $

Principal Mechanical Engineer *

Principal Physicist
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835,549 $38,094 $48,732
$32,567 $34,90] $41,527
$35,549 $38,094 $48,732
$35,549 $38,094 $48,732
$35,549 $38,094 $48,732
$35,549 $38,094 $48,732
$35,549 $38,094 $48,732
$40,290 $43,177 $54,085
$44 644 $47,840 $61,808
$40,290 $43,177 $54,085
$48,828 $52,324 $65,896
$58,052 $62,209 $75,154
$64,940 $69,591 $82,039
See Section 2(a)(i) - Schedule B
$48,828 $52,324 $65,896
$58,052 $62,200 $75,154
$64,940 $69,591 $82,039
$35,549 $38,094 $48,732
See Section 2(a)(i) - Schedule B

$28,057 $30,066 $39,289
$37,410 $40,088 $51,262
$33,677 $36,087 $44,067
348,828 $52,324 $65,896
$35,549 $38,094 Flat Rate
$50,692 $54,322 368,686
346,994 $50,358 $64,462
$35,549 $38,094 Flat Rate
367,943 $72,811 382,120
846,675 $50,017 $59,859
567,943 $72,811 $82,120

356,302 $60,334 §79,682

567,943 $72,811 582,120

$67,943 372,811 $82,120

567,943 $72,811 $82,120

341,134 344,079 $57,513

367,943 $72,811 $82,120

555,033 $58,972 $78,324
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Principal Planner (including OTB)
Principal Research Scientist (Biological Sciences)
Principal Urban Designer

Project Coordinator (including OTB)

Project Development Coordinator *

Project Development Coordinator Trainee °
Project Manager (Other than HHC)

Project Manager (HHC only)

Project Manager Intern

Project Services Specialist 3

Radio Repair Technician

Research Scientist Level |

Research Scientist Leve] 11

Research Scientist Leve] 11

Safety Officer (including OTB)

Safety Specialist (including OTB)

Scientist (Radiation Control)

Scientist (Water Ecology)

Senior Air Pollution Control Engineer °
Senior Air Pollution Inspector

Senior Architect (including specialties)
Senior Automotive Specialist

Senior Chemical Engineer *

Senior Chemist (including specialties)

Senior Civil Engineer (including Specialist) *
Senior Computer Equipment Design Specialist (OTB)
Senior Electrical Engineer (including Specialist) *
Senior Engineer (Accounting)

Senior Engineer (Safety) 3

Senior Engineer (Cranes) 3

Senior Engineer-Assessor

Senior Engineering Technician (including specialties, JOP & OTB)*

Senior Environmental Control Technician
Senior Estimator (including specialties)

Senior Geologist
Senior Health Facilities Planner
Senior Highway Transportation Specialist

2002-2005 ENGINEERING & SCIENTIFIC AGREEMENT

$56,302
$67,943
$59,088
$48,828
$48,828
$35,549
$41,134
$47,887
$37,792
$48,828
$30,323
$54,413
$60,870
$67,943
$31,825
$32,479
$48,828
$47,466
853,795
$37,621
$53,795
$53,795
$53,795
$51,326
$53,795
344,856
$53,795
$53,795
$53,795
$53,795
$53,795
$35,315
$35,315
$48,828
$53,795
$61,152
$48,828

$60,334
$72,811
$63,319
$52,324
$52,324
$38,094
$44,079
$51,316
$39,798
852,324
$32,495
$58,309
$65,231
$72,811
$34,104
$34,805
$52,324
$50,865
$57,648
$40,313
$57,648
857,648
$57,648
$55,002
$57,648
$48,068
$57,648
$57,648
$57,648
$57,648
$57,648
$37,843
$37.843
$52,324
$57,648
$65,530
$52,324

$79,682
$82,120
$91,603
$65,896
$65,896
Flat Rate
857,513
$78,166
Flat Rate
$65,896
$36,612
$63,635
$74,542
$82,120
$42,083
$42,715
$65,896
$63,101
$73,471
$49,359
$73,471
$73,471
$73,471
$67,636
$73,471
$60,827
$73,471
$73,471
$73,471
$73,471
$73,471
348,482
$48,482
365,896
$73,471
584,962
565,896
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Senior Hull & Machinery Inspector
Senior Illustrator

Senior Industrial Engineer

Senior Landscape Architect *

Senior Mechanical Engineer (including specialties)

Senior Meteorologist

Senior Painting Inspector

Senior Physicist (including specialties) *

Senior Plan Examiner ( Buildings)

Senior Planner (including OTB) *

Senior Project Coordinator

Senior Project Development Coordinator *

Senior Project Services Specialist *

Senior Scientist (Radiation Control)

Senior Supervisor of Mechanical Installations

Senior Traffic Control Inspector

Senior Urban Designer

Senior Waterfront Construction Inspector

Superintendent of Construction (including OTB) *$
Superintendent of Construction and Repairs

Supervising Air Pollution Inspector

Supervising Environmental Control Technician

Supervising Hull & Machinery Inspector

Supervising HVAC Specialist (OTB)

Supervising Traffic Contro] Inspector

Supervisor of Building Maintenance.(All Fields)

Supervisor of Diesel Engine Maintenance.

Supervisor of Electrical Installations

Supervisor of Mechanical Installations

Supervisor of Electrical Installations & Maintenance Level |
Supervisor of Electrical Installations & Maintenance Level 11
Supervisor of Mechanical Installations & Maintenance Level |
Supervisor of Mechanical Installations & Maintenance Level I
Supervisor of Mechanical Installations & Maintenance Level 111
Supervisor of Mechanical Installations & Maintenance Level IV

Surveyor
Telemetric Systems Specialist

2002-2005 ENGINEERING & SCIENTIFIC AGREEMENT
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337,621

$33,559
$53,795
853,795
$53,795
$37,410
$37,621

§53,795
$55,033
$52,818
$53,795
§53,795
$53,795
$53,795
$50,692
$35,983
$53,795
$37,621
$48,828
$48,828
$42,143
$40,404
$41,384
$48,828
$39,957
841,134
547,466
$48,828
548,828
$41,134
548,828
341,134
548,828
350,692
853,795
$53,795
$51,931

$40,313
$35,960
$57,648
$57,648
$57,648
$40,088
$40,313
$57,648
$58,972
$56,602
$57,648
$57,648
$57,648
357,648
$54,322
$38,558
357,648
$40,313
$52,324
$52,324
$45,161
$43,299
$44,349
$52,324
$42,818
$44,079
$50,865
$52,324
$52,324
$44,079
$52,324
$44,079
$52,324
$54,322
$57,648
$57,648
$55,650

$49,359
$45,811

$73.471
$73,471

$73,471
$51,262
$49,359
$73,471
$78,324
$71,901
$73,471
$73,471
$73,471
$73,471
$68,686
$47,602
$73,471
$49,359
$65,896
$65,896
$54,604
$52,475
$53,793
$65,896
$52,262
857,513
$63,101
$65,896
$65,896
$57,513
$65,896
$57,513
$65,896
$68,686
$73,471

$73,471

$70,949

05019

DISTRICT CounciL 37, AFSCME, AFL-CIO



$32,584 $34,914 $42.896

Traffic Control Inspector
Urban Archeologist $37,939 840,655 $55.417
Urban Designer $ 548,828 $52,324 $65.896
Urban Designer Trainee $35,549 538,094 Flat Rate
Urban Technician $28.055 $30,064 $40, 105
$33.677 $36,087 $44,067

Waterfront Construction Inspector

NOTE:

1. See Article IH, Section 4 (New Hires).

2. Upon completion of six months of satisfaciory permanent service in the title, an employee shall be guaranteed a minimym
salary equal 1o the then current applicable minimum hiring rate ' plus an additional $1,000 Upon completion of ap additional
eighteen (18) months of satisfactory permanent service in the title, the employee shall be guaranteed a minimum salary equal (o
the minimum incumbent rate in effect on the rwo year anniversary of the employee's original date of appoiniment (o the
applicable title, plus an additiona] $1000.

3. Upon completion of one year of satisfactory service in the title, the maximum salary shall apply

4. Each appointment 10 this position above the minimum hiring rate will be handled On a case by case basis

5. For present incumbents only.

6. Base salary schedule for all newly hired employees appointed to the title of Instrumentation Specialist on or after July 1, 2002.
Note: employees appointed after July 1, 2002 remain in this salary schedule

7. Base salary schedule for current incumbents appointed prior to July 1, 2002 and who WEere serving in the Environmental
Control Technician title series since January 1, 2002.

8. Trainees advance into the salary schedule established for a]] newly hired employees appointed 1o the title of Instrumemation
Specialist on or after July 1, 2002.

SCHEDULE B

e
TTTLE (l-) Hiring Rate ! ' (2) Incumbent Rate ?
- (a) Minimum (b) Maximum (2) Minimum (b) Maximum

Air Pollution Control Engineering Intern $37,050 $39,018 $39,703 $41,811

Architectural Intern $37,050 $39,018 $39,703 $41,811

Chemical Engineering Intern $37,050 $39,018 $39,703 $41.811

Civil Engineering Intern $37,050 $39,018 $39,703 $41,811

Construction Project Manager Intern $37,050 $39,018 $39,703 $41,811

Electrical Engineering Intern $37,050 $39,018 $39,703 341,811

Environmental Engineering Intern $37,050 $39,018 $39,703 $41,811

Landscape Architect Intern $37,050 339,018 $39,703 341,811

$37,050 $39,018 $39,703 $41,811

Mechanical Engineering Intern

Note:

1.
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(ii) Unit B (Radio/TV)
(1) Minimum
{a) Hiring Rate 1 (b} Incumbent Rate (2) Maximum

TITLE
Associate Operations Communications Specialist Leve] ] $34,369 $36,831 $41.173
Associate Operations C ommunications Specialjst Level 11 $38,422 $41,173 $45.513
Director (TV) Level | $29,112 $31,198 $34,929
Director (TV) Level 1y $35,611 $38,161 $47,733
Film Editor $29,278 $31,374 $37,029
Film Manager $42,250 $45,277 $54,057
Operations Communications Specialist Leve] | $28,890 $30,959 $36,274
Operations Communications Specialist Leve] J1 533,850 $36,274 $41,590
Program Announcer Level 1 $30,892 $33,105 $43,346
Program Announcer Leve] I] $34,555 $37.029 $47.605
Program Producer Leve] | $30,084 $32,238 $38,622
Program Producer Level I $42,250 $452717 $54,057
Program Producer Level 111 $48,704 $52,19;1 $62,838
Radio & TV Operator Leve] 1 $25,337 $27,152 $34,689
Radio & TV Operator Leve] I1 $30,892 $33,105 $43,346
Radio & TV Operator Leve] II] $34,555 $37,029 $47,605
Supervisor of Radio & TV Operators Leve] | 842,250 $45,277 $54,057
Supervisor of Radio & TV Operators Leve] |1 $48,704 $52,191 $62,838
Supervisor of Radio Production $43,922 $47,068 354,611
Television Equipmemt Operator $29,278 $31,374 $37,029
Television Lighting Technician $29.278 $31,374 $37,029
Note:
1. See Anticle 11, Section 4 (New Hires).
b. Effective July 1, 2003
i. Unit A (Engineering/Scientiﬁc)
SCHEDULE A |
(1) Minim
1ITLE (a) Hiring Rate! (bzu;:cumbem Rate ) Maximum

Air Pollution Contro] Engineer Leve] | $50,293 853,804 $67.873
Air Pollution Control Engineer Level 11 $59,794 $64,075 $77,409
Air Pollution Contro} Engineer Leve] 111 566,888 871,679 $84.500
Air Pollution Conirol Engineering Intern See Section 2(b)(i) - Schedule B
Air Pollution Contro} Engineering Trainee $36,615 $39,237 Flat Rate

$34,687 $37,170 $45,389

Air Pollution Inspector
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SCHEDULE A

TITLE (a) Hiring R:.:i " lm:m(b ;;:cumbenl Rate (2L Mavimum

Architect (including specialties) Leve] 350,293 553,894 $67,873
Architect (including specialties) Level | $59,794 64,075 $77.409
Architect (including specialties) Level [1] 366,888 $71.679 584,500
Architectural Intern . See Section 2(b)(i) - Schedule B
Architectural Specialist Leve] | $59,794 $64,075 $77,409
Architectural Specialist Leve] ] ' $66,888 $71,679 $84,500
Asbestos Hazard Investigator 340,387 343,278 356,472
Assistant Air Pollution Contro] Engineer | $42,368 $45,401 $59,238
Assistant Architect (including OTB) 2 $42,368 $45,401 $59,238
Assistant Area Manager of Schoo] Maintenance. $55,409 $59,377 $75,675
Assistant Chemical Engineer ? $42,368 $45,401 $59,238
Assistant Chemist (including specialties) * $39,280 $42,096 $53,605
Assistant Civil Engineer 2 842,368 $45,401 $59,238
Assistant Coordinator of Highway Transportation Studies $55,409 $59,377 $75.675
Assistant Director of Technjcal Services (Air Pollution Control) $62,696 $67,188 $76,778
Assistant Director of Technical Services (Emissions Inventory - Sutionary Sources) $62,696 $67,188 376,778
Assistant Electrical Engineer (including OTB) ? $42,368 345,401 $59,238
Assistant Engineer (Accounting) ? $42,368 $45,401 $59,238
Assistant Engineering Technician (JOP & OTB) $28,115 $30,129 $34,098
Assistant Environmental Engineer $42,368 $45,401 $59,238
Assistant Geologist $42,368 $45,401 $59,238
Assistant Health Facilities Planner $44,287 $47,457 $61,839
Assistant Highway Transportation Specialist $36,615 $39,237 $50,194
Assistant Landscape Architect ? $42,368 $45,401 $59,238
Assistant Mechanical Engineer  ? $42,368 $45,401 $59,238
Assistant Physicist (including specialist) ¢ $42,368 $45,401 $59,238
Assistant Plan Examiner (Buildings) 2 $44,287 $47,457 $61,839
Assistant Planner (including OTB) $40,979 $43,914 355,149
Assistant Project Coordinator (including OTB) $42,368 345,401 $59,238
Assistant Project Development Coordinator $ 542,368 345,401 559,238
Assistant Project Manager 842,368 345,401 $59,238
Assistant Project Services Specialist * 342,368 345,401 $59,238
Assistant Scientist (Radiation Control) $42,368 345,401 §59,238
Assistant Signal Circuit Engineer ? $42,368 $45,401 859,238
Assistant Space Analyst 842,368 $45,401 $59,238
Assistant Superintendent of Construction (including OTB) $42,368 $45,401 359,238

342,368 $45,401 $59,238

Assistant Superintendent of Construction and Repairs
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SCHEDULE A

TITLE

Assistant Supervisor of Electrical Installations
Assistant Supervisor of Mechanical Installations

Assistant Surveyor
Assistant Surveyor Trainee ?
Assistant Urban Designer
Associate Chemist Leve] 1
Associate Chemist Leve] 11
Associate Chemist Leve] 1l
Associate City Planner Level 1
Associate City Planner Level 11
Associate Engineering Technician (Including OTB) Level 1
Associate Engineering Technician (Including OTB) Leve] 11
Associate Fire Protection Inspector Level ]

Associate Fire Protection Inspector Leve] 11

Associate Fire Protection Inspector Leve] I11

Associate Graphic Artist

Associate Housing Development Specialist

Associate Landmarks Preservationist

Associate Project Manager Leve] ]

Associate Project Manager Leve] 11

Associate Project Manager Level 111

Associate Space Analyst

Associate Urban Designer Level |

Associate Urban Designer Level II

Associate Urban Designer Level I1]

Automotive Specialist

Cartographer (Civil Defense)
Chemical, Biological & Radiological Officer (C.D.)

4

4

Chemical Engineer Leve] I
Chemical Engineer Leve] J]

Chemical Engineer Leve] m

Chemical Engineering Intern

Chemist (including specialties) *

Chemist Trainee

Chief Supervisor of Mechanical Installations
City Planner Leve] |

City Planner Leve] 11
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(1) Minimuxm
{a) Hiring Rate! (b) Incumbent Rate ) Masimum
$42.368 $45,401 $59.238
842,368 $45,401 $59.238
$50,293 §53,894 $67,873
842,368 $45,401 $48,291
$42,368 $45,401 $59,238
$44,564 $47,757 $61,593
$52,866 $56,652 $69,665
$57,991 $62, 144 $82,072
$54,403 $58,300 $74,058
$57,991 $62,144 $82,072
$36,374 $38,978 $49,936
$41,616 $44,598 $54,049
$38,750 $41,522 $50,840
$43,407 $46,516 $56,242
$48,075 $51,518 $61,655
$43,673 $46,801 $69,271
$55,409 $59,377 $75,675
849,985 $53,565 $65,215
$50,293 $53,894 $67,873
355,409 $59,377 $75,675
366,888 $71,679 $84,500
$50,293 $53,894 $67,873
$50,293 $53,894 $67,873
$55,409 $59,377 $75,675
$57,881 $62,027 $81,760
$50,293 353,894 367,873
$34,566 $37,039 $47,185
344,287 347,457 361,839
$50,293 $53,894 $67,873
$59,794 $64,075 $77,409
566,888 $71,679 $84,500
See Section 2(b)(i) - Schedule B

$44,564 $47,757 $61,593

$33,544 $35,948 Flat Rate
$55,409 $59,377 $75,675

540,979 $43,914 $55,149

$48,404 $51,869 $66,396
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SCHEDULE A

City Planning Technician

City Research Scientist Leve] 1

City Research Scientist Leve] 1

City Research Scientist Leve] m

Civil Engineer (including specialties) Leve] |
Civil Engineer (including specialties) Leve] I]
Civil Engineer (including specialties) Leve] 1]]
Civil Engineering Drafier $

Civil Engineering Intern

Civil Engineering Trainee *

Community Planning Board Coordinator
Computer Equipment Design Specialist (OTB)
Computer Equipment Design Trainee (OTB)

Computer Facilities Maintainer (FISA)
Computer Specialist (Equipment Design & Development) (OTB) Level I
gn & Development) (OTB) Level II

Computer Specialist (Equipment Des;j
gn & Development) (OTB) Level 111

Computer Specialist (Equipment Des;j
Construction Management Assistant
Construction Manager (including specialties & OTB)*
Construction Project Manager Leve] |
Construction Project Manager Leve] 11
Construction Project Manager Leve] 111
Construction Project Manager Intern
Criminalist Leve] |
Criminalist Level I]
Criminalist Leve] J1]
Criminalist Leve] [V
Director of Intersectional Traffic Control
Electrical Engineer (including specialties) Leve] ]
Electrical Engineer (including specialties) Leve] II
Electrical Engineer (including specialties) Level 111
Electrical Engineering Drafier *
Electrical Engineering Intern
Electrical Engineering Trainee $
Engineer (Accounting) (CE & S)
Engineer-Assessor (al] specialties)

Engineering Aide
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(1) Minimum
(a) Hiring Ral:' (b) Incumbent Rate 2) Maximum
$28,897 $30,966 $41.308
$56,045 360,058 $65,544
$62,696 $67,188 $76,778
$69,981 $74,995 $84,584
$50,293 $53,894 $67,873
$59,794 $64,075 $77,409
566,888 §71,679 $84,500
$36,615 $39,237 $50,194
See Section 2(b)(i) - Schedule B
$36,615 $39,237 Flat Rate
$33,415 $35,811 $43,202
$40,834 $43,760 $54,048
$32,011 $34,302 $38,759
$42,368 $45,401 $59,238
$61,350 $65,787 $71,299
$63,954 $68,535 $76,778
$69,064 $74,011 $83,495
$35,592 $38,140 $49,100
$56,684 $60,741 $80,674
$42,368 $45,401 $59,238
350,293 $53,894 $67,873
$53,489 $57,320 $84,500
See Section 2(b)(i) - Schedule B
$38,109 $45,206
$45,605 $62,750
$56,852 $74,893
$65,598 $85,688
$55,409 $59,377 $75,675
$50,293 $53,894 367,873
$59,794 564,075 $77,409
566,888 $71,679 $84,500
836,615 $39,237 $50,194
See Section 2(b)(i) - Schedule B
§36,615 $39,237 Flat Rate
$50,293 $53,894 $67,873
$50,293 853,894 $67,873
836,615 $39,237 $50,194
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SCHEDULE A

(1) Minimum
NiTLe {a) Hiring Rate (b} Incumbent Rate Q—MP.MHI

Engineering Specialist Leve] | $59,794 $64,075 $77,409
Engineering Specialist Level 1 $66,888 $71,679 384,500
Engineering Technician (Including specialties & OTB) Leve] | $28,897 $30,966 $34,936
Engineering Technician tIncluding specialties & OTB) Level 11 $31,261 $33,497 $41,308
Engineering Technician Aide (JOP) $25,924 $27,780 Flat Rate
Engineering Technician Trainee (including OTB) ? $25,315 $27,127 328,482
Engineering Work Study Trainee $22,049 $23,629 $30,432
Environmental Control Techniciap * $31,261 $33,497 $41,308
Environmental Engineer Leve] 1 $50,293 $53,894 367,873
Environmental Engineer Level 11 $59,794 $64,075 $77,409
Environmental Engineer Level IN1 $66,888 $71,679 $84,500
Environmental Engineering Intern See Section 2(b)(i) - Schedule B
Estimator (including specialties & OTB) $42,368 345,401 $59,238
Fire Protection Inspector $34,687 $37,170 $45,389
Forensic Analyst (OCME) $40,489 $43,390 $61,587
Forensic Scientist (OCME) $58,125 $62,287 $76,983
Forester Level | $32,230 $34,537 $42,620
Forester Level 1 $38,401 $41,152 $50,704
General Superintendent of Construction (including specialties) $53,489 $57,320 $73,077
General Superintendent of Construction and Repairs $53,489 $57,320 $73,077
General Superintendent of Building Maintenance (all fields) $50,293 $53,894 367,873
Geologist $50,293 $53,894 367,873
Geologist Trainee $36,615 $39,237 Flat Rate
Graphic Artist (including OTB) $33,843 $36,266 $49 419
Health Facilities Planner $56,684 $60,741 380,674
Highway Transportation Specialist Level | $42,368 $45,401 $59,238
Highway Transportation Specialist Level I $50,293 $53,894 367,873
Highway Transportation Specialist Leve] 111 $55,409 $59,377 $75,675
Housing Development Specialist Leve] | $42,368 $45,401 $60,425
Housing Development Specialist Level I 350,293 $53,894 $69,229
Housing Development Specialist Trainee Leve] | $33,599 $35,300 Flat Rate
Housing Development Specialist Trainee Leve] |] $36,615 $38,467 Flat Rate
Nlustrator (including OTB) * $31,755 $34,029 $39,442
Industrial Hygienist Leve] | $35,180 $37,696 $46,358
Industrial Hygienist Leve] ] $41,600 $44,576 $52,096
Instrument Maker (Radiology) $42,368 $45,401 $59,238

See Note 6 $37,103 Flat rate

Instrumentation Specialist Leve] ] ¢
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TITLE

Instrumentation Specialist Leve] | ®
Instrumentation Specialist Level 11 ¢
Instrumentation Specialist Leve] |’

Instrumentation Specialist Leve] 17 7

Instrumentation Specialist Level 11 7
Instrumentation Specialist Trainee (Entry Level)®
Instrumentation Specialist Trainee (Afier one year)®
Instrumentation Specialist Trainee (Afier two years)?

Junior Architect *

Junior Chemist $

Junior Civil Engineer *

Junior Drafter

Junior Electrical Engineer 3

Junior Health Facilities Planner

Junior Mechanical Engineer *

Landmarks Preservationist Level 1

Landmarks Preservationist Level I1

Landmarks Preservation Specialist *

Landscape Architect Level |

Landscape Architect Leve] II

Landscape Architect Leve) m

Landscape Architect Intern

Mechanical Engineer (including specialties) Leve] |
Mechanical Engineer (including Specialties) Leve] I]
Mechanical Engineer (including specialties) Leve] 11
Mechanical Engineering Drafier 5

Mechanical Engineering Intern

Medical Equipment Repair Technician

Medical Equipment Specialist

Painting Inspector

Physicist (including specialties) *

Physicist Trainee

Plan Examiner (Buildings)

Planner

Planner Trainee *

Principal Air Pollution Control Engineer *
Principal Air Pollution Inspector

2002-2005 ENGINEERING & SCIENTIFIC AGREEMENT

SCHEDULE A

23

(1) Minimum
(a) Hiring Rate! (b) Incumbent Rate 2) Mavimum
See Note 6 344,955 Flat rate
See Note 6 $51,720 Flat rate
See Note 7 $38,462 Flat rate
See Note 7 346,778 Flat rate
See Note 7 $53,016 Flat rate
See Note 8 $25,860 Flat raie
See Note 8 $26,984 Flat rate
See Note 8 $33,730 Flat rate
$36,615 $39,237 $50,194
$33,544 $35,948 $42,773
836,615 $39,237 $50,194
$36,615 $39,237 $50,194
$36,615 $39,237 $50,194
$36,615 $39,237 $50,194
$36,615 $39,237 $50,194
$41,499 $44,472 $55,708
$45,983 $49,275 $63,662
$41,499 844,472 $55,708
$50,293 $53,894 " 367,873
$59,794 $64,075 $77,409
566,888 $71,679 $84,500
See Section 2(b)(i) - Schedule B
$50,293 $53,894 $67,873
$59,794 $64,075 $77,409
366,888 $71,679 $84,500
$36,615 $39,237 $50,194
See Section 2(b)(i) - Schedule B
$28,899 $30,968 $40,468
$38,532 $41,291 $52,800
$34,687 $37,170 $45,389
$50,293 $53,894 $67,873
$36,615 $39,237 Flat Rate
$52,213 355,952 $70,747
348,404 $51,869 $66,396
$36,615 $39,237 Flat Rate
569,981 $74,995 $84,584
$48,075 $51,518 $61,655
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1) Minimum

nTLE {a) Hiring R:lc' {b) Incumbent Rate 2) Maximum
Principal Chemical Engineer * 569,981 $74,995 $84,584
Principal Chemist (including specialties) * $57,991 $62,144 $82,072
Principal Civil Engineer (including specialties) $ $69,981 $74,995 $84,584
Principal Electrical Engineer * $69,981 $74,995 $84,584
Principal Engineer $69,981 $74,995 $84,584
Principal 1lustrator (including OTB) * $42,368 $45,401 $59, 238
Principal Mechanical Engineer * $69,98] $74,995 384,584
Principal Physicist $56,684 $60,741 $80,674
Principal Planner (including OTB) $57,991 $62,144 $82.072
Principal Research Scientist (Biological Sciences) $69,981 $74,995 $84,584
Principal Urban Designer $60,861 $65,219 $94,35]
Project Coordinator (including OTB) $50,293 $53,894 $67,873
Project Development Coordinator $ $50,293 $53,894 $67,873
Project Development Coordinator Trainee * $36,615 $39,237 Flat Rate
Project Manager (Other than HHC) $42,368 $45,401 $59,238
Project Manager (HHC only) $49,324 $52,855 $80,511
Project Manager Intern $38,926 $40,992 Flat Rate
Project Services Specialist * $50,293 $53,894 $67,873
Radio Repair Technician $31,233 $33,470 $37,710
Research Scientist Level | $56,045 $60,058  $65,544
Research Scientist Leve] II $62,696 $67,188 $76,778
Research Scientist Level 111 $69,981 $74,995 $84,584
Safety Officer (including OTB) $32,780 $35,127 $43,345
Safety Specialist (including OTB) $33,453 $35,849 $43,996
Scientist (Radiation Control) $50,293 $53,894 $67,873
Scientist (Water Ecology) $48,890 $52,391 $64,994
Senior Air Pollution Control Engineer * - $55,409 $59,377 $75,675
Senior Air Pollution Inspector $38,750 $41,522 $50,840
Senior Architect (including specialties) * $55,409 $59,377 $75,675
Senior Automotive Specialist $55,409 $59,377 $75,675
Senior Chemical Engineer * $55,409 $59,377 $75,675
Senior Chemist (including specialties) $52,866 $56,652 $69,665
Senior Civil Engineer (including Specialist) $ $55,409 $59,377 $75,675
Senior Computer Equipment Design Specialist (OTB) $46,202 $49,510 $62,652
Senior Electrical Engineer (including Specialist) 3 $55,409 $59,377 $75,675
Senior Engineer (Accounting) 855,409 $59,377 $75,675
$55,409 $59,377 $75,675

Senior Engineer (Safety) *
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SCHEDULE A
TITLE

Senior Engineer (Cranes) *
Senior Engineer-Assessor 3

Senior Engineering Technician (including specialties, JOP & OTB)*®
Senior Environmental Control Technician

Senior Estimator (including specialties)

Senior Geologist

Senior Health Facilitjes Planner

Senior Highway Transportation Specialist

Senior Hull & Machinery Inspector

Senior Nlustrator

Senior Industrial Engineer

Senior Landscape Architect *

Senior Mechanical Engineer (including specialties)
Senior Meteorologist -

Senior Painting Inspector

Senior Physicist (including specialties) ¢

Senior Plan Examiner (Buildings)

Senior Planner (including OTB) 5

Senior Project Coordinator

Senior Project Development Coordinator $

Senior Project Services Specialist $

Senior Scientist (Radiation Control)

Senior Supervisor of Mechanical Installations
Senior Traffic Control Inspector

Senior Urban Designer $

Senior Waterfront Construction Inspector
Superintendent of Construction (including OTB) 3
Superintendent of Construction and Repairs
Supervising Air Pollution Inspector

Supervising Environmental Control Technician
Supervising Hull & Machinery Inspector
Supervising HVAC Specialist (OTB)

Supervising Traffic Control Inspector

Supervisor of Building Maintenance. (All Fields)
Supervisor of Diese] Engine Maintenance.
Supervisor of Electrical Installations

Supervisor of Mechanical Installations
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(1) Minimum
(a) Hiring Rate! (b) Incumbent Rate
$55,409 $59,377
$55,409 $59,377
$36,374 $38,978
$36,374 $38,978
$50,293 $53,894
$55,409 $59,377
. $62,987 367,496
$50,293 $53,894
$38,750 $41,522
$34,566 $37,039
$55,409 $59,377
$55,409 $59,377
$55,409 $59,377
$38,532 $41,291
$38,750 $41,522
$55,409 $59,377
$56,684 $60,741
$54,403 $58,300
$55,409 $59,377
$55,400 $59,377
$55,409 $59,377
$55,409 $59,377
$52,213 $55,952
$37,062 $39,715
$55,409 $59,377
$38,750 $41,522
$50,293 $53,894
$50,293 853,894
$43,407 846,516
$41,616 $44,598
$42,626 345,679
$50,293 $53,894
$41,156 844,103
$42,368 845,401
$48,890 $52,39]
$50,293 $53,894
$50,293 $53,894

DISTRICT ctinimn ~a

2) Maximum

375,675
$75.675
$49,936
$49,936
$67,873
875,675
387,511
367,873
$50,840
$47,185
$75,675
$75,675
$75,675
$52,800
'$50,840
$75,675
$80,674
$74,058
$75,675
$75,675
$75,675
$75,675
$70,747
$49,030
$75,675
$50,840
$67,873
367,873
$56,242
$54,049
$55,407
367,873

$53,830
$59,238

$64,994

$67,873

$67,873
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SCHEDULE A

TITLE (D) Minimum
— (a) Hiring Rate' {b) Incumbent Rate
Supervisor of Electrical Installations & Maintenance Leve] | $42,368 $45,401
Supervisor of Electrical Installations & Maintenance Leve] |g 350,293 $53,894
Supenvisor of Mechanical Installations & Maintenance Level | $42,368 $45,401
Supervisor of Mechanical Installations & Maintenance Leve] | $50,293 $53,894
Supervisor of Mechanical Installations & Maintenance Levej i $52,213 $55,952
Supervisor of Mechanical Insiallations & Maintenance Level 1V 355,409 $59,377
Surveyor $55,409 $59,377
Telemetric Systems Specialist $53,489 $57,320
Traffic Control Inspecior $33,562 $35,961
Urban Archeologist $39,077 $41,875
Urban Designer $ $50,293 $53,804
Urban Designer Trainee $36,615 $39,237
Urban Technician $28,897 $30,966
$34,687 $37,170

Waterfront Construction Inspector

NOTE:
1. See Article 11, Section 4 (New Hires).

2. Upon completion of six months of satisfactory permanent service in the title, an employee shall be
- ’ U

the minimum incumbent rate in effect on the two
applicable title, plus an additional $1000.

Upon completion of one Year of satisfac
Each appointment 1o this position abov

For present incumbents only.
Base salary schedule for all newly hired employees appointed 10 the title of Instru

Note: employees appoinied afier Ju]
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Control Technician title series since January 1, 2002.
8. Trainees advance jnto the salary schedule established for all new

Specialist on or afier July 1, 2002.

SCHEDULE B
= B
(1) Hiring Rate !

TITLE
(a) Minimum (b) Maximum

Air Pollution Contro] Engineering Intern 338,162 340,189
Architectural Intemn $38,162 $40,189
Chemical Engineering Intern $38,162 340,189
Civil Engineering Intern $38,162 $40,189
Construction Project Manager Intern $38,162 $40,189
Electrical Engineering Intern $38,162 $40,189

$38,162 $40,189
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lory service in the title, the maximum salary shall apply.
e the minimum hiring rate will be handled on a case by case basis.

2) Maximum
$59,238
567,873
$59,238
$67,873
$70,747
$75,675
875,675
$73,077
$44,183
$57,080
$67,873
Flat Rate
$41,308
$45,389

1y hired employees appointed 1o the title of Instrumentation

(2) Incumbent Rate ?

(38) Minimum (b) Maximum

340,894
$40,894
$40,894
$40,894
$40,894

$40,894
$40,894

$43,065
$43,065
$43,065
$43,065
$43,065

$43,065
$43,065

D
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Environmental Engincering Intern
Landscape Architect Intern 538,162 840,189 $40.894 $43,065
Mechanical Engineering Intern $38,162 $40,189 $40,8%4 $43,065
Note:
L. Upon completion of six months of satisfactory permanent serice in the title, the maximum hiring rate salary shall apply. Upon completion of
an additional six months of satisfactlory permanemt sery ice in the title, the employee shall be appointed to the applicable Assistant
us an additional $1,000. Upon completion of an additional one year of satisfactory

Engineer, Architect title at the minimum hiring rate, pl
permanent service in the title. the employee shall be paid at the minimum incumnbent rate in effect on the two year anniversary of the employee's

original date of appointment 1o the applicable intern title, Plus an additional $1000. See also Article 11, Section 4 (New Hires).

7/1/03
(ii) Unit B (Radio/TV)
(1) Minimum
(a) Hiring Rate 1 (b) Incumbent Rate  (2) Maximum

TITLE

Associate Operations Communications Specialist Level ] $34,400 $37,936 $42.408
Associate Operations Communications Specialist Level II $39,575 $42.408 $46,878
Director (TV) Level 1 $29,985 $32,134 $35,977
Director (TV) Level I $36,679 $39,306 $49,165
Film Editor $30,156 $32,315 $38,140
Film Manager $43,518 $46,635 355,679
Operations Communications Specialist Leve] | $29,757 $31,888 $37,362
Operations Communications Specialist Level 1 $34,866 $37,362 $42,838
Program Announcer Level | $31,819 $34,098 $44,646
Program Announcer Level II $35,592 $38,140 $49,033
Program Producer Level | $30,987 $33,205 $38,781
Program Producer Level II $43,518 $46,635 $55,679
Program Producer Level 111 $50,165 $53,757 $64,723
Radio & TV Operator Level | $26,097 $27,967 835,730
Radio & TV Operator Level 1 $31,819 $34,098 $44,646
Radio & TV Operator Level Ii] $35,592 $38,140 $49,033
Supervisor of Radio & TV Operators Leve] | $43,518 546,635 $55,679
Supervisor of Radio & TV Operators Leve] 1 $50,165 $53,757 $64,723
Supervisor of Radio Production $45,240 $48,480 356,249
Television Equipment Operator $30,156 $32,315 338,140

$30,156 832,315 $38,140

Television Lighting Technician

Note:
1. See Article 111, Section 4 {New Hires).

\9
0‘-’0
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c. Effective July 1, 2004
i. Unit A (Engineering/Scientiﬁc)

SCHEDULE A
TITLE (a) Hiring R:: ;‘hm(':zu;:cumbem Rate Q)M'm

Air Pollution Control Engineer Leve] | $47,802 $54,972 $69,230
Air Pollution Control Engineer Leve] Ij $56,832 $65,357 $78,957
Air Pollution Control Engineer Level i $63,577 $73,113 $86,190
Air Pollution Control Engineering Intem See Section 2(c)(i) - Schedule B
Air Pollution Control Engineering Trainee $34,802 $40,022 Flat Rate
Air Pollution Inspector $32,968 $37,913 $46,297
Architect (including specialiies) Leve] ] $47,802 $54,972 $69,230
Architect (including specialties) Level I1 $56,832 $65,357 $78,957
Architect (including specialties) Leve] 111 $63,577 §73,113 $86,190
Architectural Intern See Section 2(c)(i) - Schedule B
Architectural Specialist Leve] | $56,832 $65,357 $78,957
Architecrural Specialist Level I $63,577 $73,113 $86,190
Asbestos Hazard Investigator $38,386 $44,144 $57,601
Assistant Air Pollution Control Engineer $40,269 $46,309 $60,423
Assistant Architect (including OTB) ? $40,269 $46,309 $60,423
Assistant Area Manager of Schoo] Maintenance. $52,665 $60,565 $77,189
Assistant Chemical Engineer ? $40,269 $46,309 360,423
Assistant Chemist (including specialties) * $37,337 $42,938 $54,677
Assistant Civil Engineer 2 $40,269 $46,309 $60,423
Assistant Coordinator of Highway Transportation Studjes 852,665 $60,565 $77,189
Assistant Director of Technica Services (Air Pollution Control) $59,593 $68,532 $78,314
Assistant Director of Technical Services (Emissions Inventory - Stationary Sources) $59,593 $68,532 $78,314
Assistant Elecirical Engineer (including OTB) ? $40,269 $46,309 360,423
Assistant Engineer (Accounting) ? $40,269 $46,309 $60,423
Assistant Engineering Technician (JOP & OTB) ¢ $26,723 $30,732 $34,780
Assistant Environmental Engineer $40,269 346,309 $60,423
Assistant Geologist 340,269 $46,309 $60,423
Assistant Health Facilities Planner $42,092 $48,406 363,076
Assistant Highway Transportation Specialist $34,802 $40,022 $51,198
Assistant Landscape Architect ? 840,269 846,309 $60,423
Assistant Mechanical Engineer 2 $40,269 $46,309 $60,423
Assistant Physicist (including specialist) * $40,269 $46,309 $60,423
Assistant Plan Examiner (Buildings) ? $42,092 $48,406 $63,076

$38,950 $44,792 $56,252

Assistant Planner ( including OTB)
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SCHEDULE A

T T L e

1) Minim
TiTLE (a) Hiring R:l:' gb!u;:cumhenl Rate @) Mavimum

Assistant Project Coordinator (including OTB) $40,269 $46,309 / $60,423
Assistant Project Developmen Coordinator * $40,269 $46,309 $60,423
Assistant Project Manager $40,269 $46,309 $60,423
Assistant Project Services Specialist ¥ $40,269 $46,309 $60,423
Assistant Scientist (Radiation Control) $40,269 $46,309 360,423
Assistant Signal Circuit Engineer ? $40,269 $46,309 $60,423
Assistant Space Analyst $40,269 $46,309 $60,423
Assistant Superintendent of Construction (including OTB) $40,269 $46,309 $60,423
Assistant Superintendent of Construction and Repairs 540,269 $46,309 $60,423
Assistant Supervisor of Electrical Installations $40,269 $46,309 $60,423
Assistant Supervisor of Mechanica] Installations $40,269 $46,309 $60,423
Assistant Surveyor $47,802 $54,972 369,230
Assistant Surveyor Trainee * $40,269 $46,309 $49,257
Assistant Urban Designer $40,269 $46,309 $60,423
Associate Chemist Level | ‘ $42,358 $48,712 362,825
Associate Chemist Leve] ] ‘ $50,248 $57,785 $71,058
Associate Chemist Level IJ] 4 $55,119 563,387 $83,713
Associate City Planner Leve] 1 $51,710 $59,466 $75,539
Associate City Planner Leve] n $55,119 $63,387 $83,713
Associate Engineering Technician (Including OTB) Level | $34,572 $39,758 $50,935
Associate Engineering Technician (Including OTB) Leve] 1 $39,557 345,490 $55,130
Associate Fire Protection Inspector Leve] | $36,828 $42.352 $51,857
Associate Fire Protection Inspector Leve] |1 $41,257 347,446 $57,367
Associate Fire Protection Inspector Leve] 111 $45,694 $52,548 $62,888
Associate Graphic Arist $41,510 347,737 $70,656
Associate Housing Development Specialist $52,665 $60,565 $77,189
Associate Landmarks Preservationist $47,510 $54,636 366,519
Associate Project Manager Leve] | $47,802 854,972 $69,230
Associate Project Manager Leve] I1 552,665 360,565 $77,189
Associate Project Manager Leve] [1] $63,577 $73,113 $86,190
Associate Space Analyst $47,802 354,972 369,230
Associate Urban Designer Leve] | 347,802 854,972 $69,230
Associate Urban Designer Leve] 1 852,665 $60,565 $77,189
Associate Urban Designer Leve] 111 $55,016 363,268 383,395

Automotive Specialist $47,802 354,972 $69,230

Cartographer (Civi] Defense) $32,852 $37,780 $48,129

Chemical, Biological & Radiological Officer (C.D. ) $42,092 548,406 $63,076

a O

A -
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SCHEDULE A

TITLE . (1) Minimum 2) Maxi

B {a) Hiring Rate' (b) Incumbent Rate 2) Maximum
Chemical Engineer Level | $47,802 $54,972 $69,230
Chemical Engineer Level Ij $56,832 $65,357 $78,957
$63,577 $73,113 $86,190

Chemical Engineer Level m

See Section 2(c)(i) - Schedule B

Chemical Engineering Intern
Chemist (including specialties) $ $42,358 $48,712 $62,825
Chemist Trainee $31,884 $36,667 Flat Rate
Chief Supervisor of Mechanical Installations $52,665 360,565 $77.189
City Planner Leve] ] $38,950 $44,792 $56,252
City Planner Leve] 11 $46,005 $52,906 $67,724
City Planning Technician $27,465 $31,585 $42,134
City Research Scientist Leve] ] $53,269 361,259 $66,855
City Research Scientist Level I $59,593 $68,532 $78,314
City Research Scientist Level I]] $66,517 $76,495 $86,276
Civil Engineer (including specialties) Leve] | $47,802 $54,972 $69,230
Civil Engineer (including specialties) Level II $56,832 $65,357 $78,957
Civil Engineer (including specialties) Leve] 111 $63,577 $73,113 $86,190
Civil Engineering Drafier * $34,802 $40,022 $51,198
Civil Engineering Intern See Section 2(c)(i) - Schedule B
Civil Engineering Trainee $34,802 $40,022 Flat Rate
Community Planning Board Coordinator $31,763 $36,527 $44,066
Computer Equipment Design Specialist (OTB) $38,813 $44,635 $55,129
Computer Equipment Design Trainee (OTB) $30,424 $34,988 $39,534
Computer Facilities Maintainer (FISA) $40,269 $46,309 $60,423
Computer Specialist (Equipment Design & Development) (OTB) Level | $58,350 $67,103 $72,725
Computer Specialist (Equipment Design & Development) (OTB) Level II $60,788 $69,906 $78,314
Computer Specialist (Equipment Design & Development) (OTB) Leve m $65,644 375,491 $85,165
Construction Management Assistant $33,829 $38,903 $50,082
Construction Manager (including specialties & QTB) * $53,875 $61,956 382,287
Construction Project Manager Level | $40,269 346,309 $60,423
Construction Project Manager Leve] IJ $47,802 $54,972 $69,230
Construction Project Manager Leve] I $50,840 $58,466 386,190
Construction Project Manager Intern See Section 2(c)(i) - Schedule B
Criminalist Leve] | 336,045 $38,871 $46,110
Criminalist Level II $43,135 $46,517 $64,005
Criminalist Leve] JII $53,773 357,989 $76,391
Criminalist Leve] IV $62,046 $66,910 $87,402
$52,665 $60,565 $77,189

Director of Intersectional Traffic Contro]
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SCHEDULE A .
Animn

Iim.e (a) Hiring Rate' tb)u:cumbenl Rate (& Mavimum

Electrical Engineer (including specialties) Leve] | $47,802 $54,972 $69,230
Elecirical Engineer (including specialties) Leve I $56,832 565,357 $78,957
Electrical Engineer (including specialiies) Leve] m 563,577 $73,113 $86,190
Electrical Engineering Drafter 5 $34,802 $40,022 $51,198

Electrical Engineering Intern See Section 2(c)(i) - Schedule B
Electrical Engineering Trainee * $34,802 $40,022 Flat Rate
Engineer (Accounting) (CE & S $47,802 $54,972 569,230
Engineer-Assessor (al] specialties) $47,802 $54,972 $69,230
Engineering Aide $34,802 840,022 351,198
Engineering Specialist Ieve] I $56,832 365,357 $78,957
Engineering Specialist Level II $63,577 $73,113 386, 190
Engineering Technician (Including specialties & OTB) Level | $27,465 $31,585 $35,635
Engineering Technician (Including speciahies & OTB) Level II $29,710 $34,167 $42,134
Engineering Technician Aide (JOP) $24,640 $28,336 Flat Rate
Engineering Technician Trainee (including OTB) ? $24,061 $27,670 $29,052
Engineering Work Study Trainee $20,958 $24,102 $31,041
Environmental Control Technician * $29,710 $34,167 $42,134
Environmental Engineer Level 1 ‘ $47,802 354,972 - $69,230
Environmental Engineer Leve] 11 $56,832 $65,357 $78,957
Environmental Engineer Level 11 $63,577 $73,113 $86,190
Environmental Engineering Intern See Section 2(c)(i) - Schedule B

Estimator (including specialties & OTB) $40,269 $46,309 $60,423
Fire Protection Inspector $32,968 $37,913 $46,297
Forensic Analyst (OCME) $38,485 $44,258 $62,819
Forensic Scientist (OCME) $55,246 $63,533 $78,523
Forester Leve] ] $30,633 $35,228 $43,472
Forester Level 1] $36,500 $41,975 $51,718
General Superintendent of Construction (including specialties) $ $50,840 358,466 $74,539
General Superintendent of Construction and Repairs $50,840 $58,466 $74,539
General Superintendent of Building Maintenance (all fields) $47,802 354,972 $69,230
Geologist $47,802 $54,972 369,230
Geologist Trainee $34,802 $40,022 Flat Rate
Graphic Artist (including OTB) $32,166 $36,991 $50,407
Health Facilities Planner $53,875 $61,956 $82,287
Highway Transportation Specialist Leve] ] $40,269 $46,309 $60,423
Highway Transportation Specialist Leve] ] 347,802 $54,972 $69,230
$52,665 $60,565 $77,189

Highway Transpontation Specialist Leve] 11

2002-2005 ENGINEERING & SCIENTIFIC AGREEMENT 31 DISTRIFAT AAciea



SCHEDULE A

TITLE

Housing Development Specialist Level |
Housing Developmem Specialist Leve] I]

Housing Development Specialist Trainee Leve] ]
Housing Development Specialist Trainee Level J1
llustrator (including OTB) *

Industrial Hygienist Leve] |

Industrial Hygienist Level I

Instrument Maker (Radiology)

Instrumentation Specialist Level | ¢

Instrumentation Specialist Leve] ] ¢
Instrumentation Specialist Leve] 1] ¢
Instrumentation Specialist Leve] | 7

Instrumentation Specialist Leve] 1 7
Instrumentation Specialist Level i1 7
Instrumentation Specialist Trainee (Entry Level)®
Instrumentation Specialist Trainee (Afier one year)®
Instrumentation Specialist Trainee (Afier two years)®

Junior Architect $

Junior Chemist *

Junior Civil Engineer *

Junior Drafter *

Junior Electrical Engineer *

Junior Health Facilities Planner

Junior Mechanical Engineer *

Landmarks Preservationist Level 1

Landmarks Preservationist Leve] n

Landmarks Preservation Specialist *

Landscape Architect Leve] |

Landscape Architect Level ]

Landscape Architect Level 111

Landscape Architect Intern

Mechanical Engineer (including specialties) Leve] |
Mechanical Engineer (including specialties) Level ]]
Mechanical Engineer (including specialties) Leve] IJ]
Mechanical Engineering Drafier *

Mechanical Engineering Iniern

Medical Equipment Repair Technician
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(1) Minimum

{2) Maximum

(a) Hiring Rate' (®) Incumbent Rate
$40,269 $46,309 $61,634
$47,802 $54,972 $70.614
$31,310 336,006 Flat Rate
$34,118 $39,236 Flat Rate
$30,183 $34,710 $40,231
$33,435 $38,450 $47,285
$39,537 $45,468 $53,138
$40,269 $46,309 $60,423
See Note 6 $34,114 Flat rate
See Note 6 $41,490 Flat rate
See Note 6 $47,023 Flat rate
See Note 7 $39,23] Flat rate
See Note 7 $47,714 Flat rate
See Note 7 $54,076 Flat rate
See Note 8 $26,377 Flat rate
See Note 8 $27,524 Flat rate
See Note 8 $34,405 Flat rate
$34,802 $40,022 $51,198
$31,884 $36,667 $43,628
$34,802 $40,022 351,198
$34,802 $40,022 $51,198
$34,802 $40,022 $51,198
$34,802 $40,022 $51,198
$34,802 $40,022 $51,198
$39,444 $45,361 356,822
$43,705 550,261 $64,935
$39,444 $45,361 $56,822
$47,802 $54,972 $69,230
$56,832 365,357 $78,957
$63,577 $73,113 $86,190
See Section 2(c)(i) - Schedule B
$47,802 554,972 $69,230
$56,832 $65,357 §78,957
$63,577 $73,113 $86,190
$34,802 340,022 $51,198
See Section 2(c)(i) - Schedule B
$27,467 $31,587 $41,277
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SCHEDULE A

(1) Minimum
1ITLE (a) Hiring Rat:' {b) Incumbent Rate @) Mavimum

Medical Equipment Specialist 336,623 $42,117 $53,856
Painting Inspector $32,968 337,913 $46,297
Physicist (including specialties) $47,802 $54,972 $69,230
Physicist Trainee $34,802 $40,022 Flat Rate
Plan Examiner (Buildings) $49,627 $57,071 $72,162
Planner ' $46,005 $52,906 $67,724
Planner Trainee * $34,802 $40,022 Flat Rate
Principal Air Pollution Control Engineer $66,517 $76,495 $86,276
Principal Air Pollution Inspector $45,694 352,548 $62,888
Principal Chemical Engineer * $66,517 $76,495 $86,276
Principal Chemist (including specialties) * $55,119 $63,387 $83,713
Principal Civil Engineer (including specialties) $ $66,517 $76,495 $86,276
Principal Electrical Engineer $66,517 $76,495 $86,276
Principal Engineer $66,517 $76,495 $86,276
Principal ustrator (including OTB) * $40,269 $46,309 $60,423
Principal Mechanical Engineer * $66,517 $76,495 $86,276
Principal Physicist $53,875 $61,956 $82,287
Principal Planner (including OTB) $55,119 $63,387 $83,713
Principal Research Scientist (Biological Sciences) $66,517 $76,495 586,276
Principal Urban Designer $57,846 $66,523 $96,238
Project Coordinator (including OTB) $47,802 $54,972 $69,230
Project Development Coordinator $47,802 $54,972 $69,230
Project Development Coordinator Trainee * $34,802 $40,022 Flat Rate
Project Manager (Other than HHC) $40,269 $46,309 $60,423
Project Manager (HHC only) $46,880 $53,912 $82,121
Project Manager Intemn $36,358 $41,812 Flat Rate
Project Services Specialist * $47,802 $54,972 $69,230
Radio Repair Technician $29,686 $34,139 $38,464
Research Scientist Level | $53,269 361,259 $66,855
Research Scientist Level 11 $59,593 568,532 $78,314
Research Scientist Level 111 $66,517 $76,495 $86,276
Safety Officer (including OTB) $31,157 $35,830 $44,212
Safety Specialist (including OTB) $31,797 $36,566 $44,876
Scientist (Radiation Control) $47,802 $54,972 369,230
Scientist (Water Ecology) $46,469 $53,439 366,294
Senior Air Pollution Control Engineer * $52,665 $60,565 $77,189

$36,828 542,352 351,857

Senior Air Pollution Inspector

2002-20085 ENGINEERING & SCIENTIFIC AGREEMENT 33 DISTRICT counciL 37, AFSCME, AFL-CIO ~ \Q’



SCHEDULE A

TITLE

Senior Architect (including specialties) *

Senior Automotive Specialist

Senior Chemical Engineer $

Senior Chemist (including specialties)

Senior Civil Engineer (including Specialist) *
Senior Computer Equipment Design Specialis (OTB)
Senior Electrical Engineer (including Specialist) *
Senior Engineer (Accouming)

Senior Engineer (Safety) 3

Senior Engineer (Cranes) *

Senior Engineer-Assessor *

Senior Engineering Technician (including
Senior Environmenta] Control Technician
Senior Estimator (including Specialties)
Senior Geologist

Senior Health Facilities Planner

Senior Highway Transportation Specialist
Senior Hull & Machinery Inspector
Senior Illustrator

Senior Industrial Engineer

Senior Landscape Architect *
Senior Mechanijcal Engineer (including Specialties)

specialties, JOP & OTB) ¢

Senior Meteorologist
Senior Painting Inspector

Senior Physicist (including specialties) *
Senior Plan Examiner (Buildings)

Senior Planner (including OTB) *

Senior Project Coordinator

Senior Project Development Coordinator 3
Senior Project Services Specialist *

Senior Scientist (Radiation Control)

Senior Supervisor of Mechanical Installations
Senior Traffic Contro] Inspector

Senior Urban Designer *

Senior Waterfront Construction Inspector
Superintendent of Construction (including OTB) 5
Superintendent of Construction and Repairs

2002-2005 ENGINEERING & SCIENTIFIC AGREEMENT 34

(1) Minimum
{a) Hiring Rate ! (b) Incumbent Rage () Maximum

352,665 $60,565 $77,189
$52,665 $60,565 $77,189
$52,665 $60,565 $77,189
$50,248 $57,785 $71,058
$52,665 $60,565 $77,189
$43,913 $50,500 $63,905
852,665 $60,565 $77,189
$52,665 $60,565 $77,189
$52,665 $60,565 $77,189
$52,665 $60,565 $77,189
$52,665 $60,565 $77,189
$34,572 $39,758 $50,935
$34,572 $39,758 $50,935
$47,802 $54,972 $69,230
$52,665 $60,565 $77,189
359,866 $68,846 $89,261
$47,802 354,972 $69,230
$36,828 $42,352 $51,857
$32,852 $37,780 $48,129
$52,665 $60,565 $77,189
352,665 $60,565 $77,189
$52,665 $60,565 $77,189
$36,623 $42,117 $53,856
$36,828 $42,352 $51,857
852,665 $60,565 $77,189
$53,875 $61,956 $82,287
$51,710 $59,466 $75,539
$52,665 $60,565 $77,189
852,665 $60,565 $77,189
852,665 $60,565 $77,189
§52,665 $60,565 $77,189
349,627 857,071 $72,162

$35,225 $40,509 $50,011

$52,665 360,565 $77,189

336,828 $42,352 $51,857

347,802 $54,972 $69,230

$47,802 $54,972 $69,230
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SCHEDULE A

(1) Minimum
T1 -
e MM b) Incumbent Rate QLM’"

Supervising Ajr Pollution Inspector 341,257 847,446 $57.367
Supervising Environmenal Control Technician 339,557 845,490 $55,130
Supervising Huj) & Machinery Inspector 340,516 $46,593 356,515
Supervising HVAC Specialist (OTB) $47,802 854,972 $69,230
Supervising Traffic Contro] Inspector $39,117 $44,985 $54,907
Supervisor of Building Maintenance. (A} Fields) $40,269 $46,309 $60,423
Supervisor of Diesel Engine Maintenance, $46,469 $53,439 366,294
Supervisor of Electrical Installations 347,802 $54,972 $69,230
Supervisor of Mechanical Installationg $47,802 354,972 $69,230
Supervisor of Electrical Installations & Maintenance Level | $40,269 $46,309 $60,423
Supervisor of Electrica Installations & Maintenance | eve g $47,802 354,972 $69,230
Supervisor of Mechanical Installations & Maintenance Levej 840,269 $46,309 $60,423
Supervisor of Mechanica) Installations & Maintenance Leve) 1 347,802 $54,972 $69,230
Supervisor of Mechanica] Installations & Maintenance Leve] gy $49,627 857,071 $72,162
Supervisor of Mechanical Installations & Maintenance Levej v $52,665 $60,565 $77,189
Surveyor ' 352,665 $60,565 $77,189
Telemetric Systems Specialist $50,840 $58,466 $74,539
Traffic Contro} Inspector $31,896 $36,680 $45,067
Urban Archeologist $37,142 $42, 713 $58,222
Urban Designer s $47,802 $54,972 $69,230
Urban Designer Trainee $34,802 $40,022 Flat Rate
Urban Technician $27,465 $31,585 $42,134

$32,968 $37,913 $46,297

Waterfront Construction Inspector

NOTE:

1.
2. Upon completion of

S N

See Article 11, Section 4 (New Hires),

six months of salisfactory Permanent service in the title, an employee shal] pe guaranteed 3 minimum
inimum hiring rate ! Plus an additiong) $1,000. Upon completion of ap additionaj

eighteen ( 18) months of satisfactory Permanent service iy the title, the employee shal] be &uaranteed 3 minimum salary equal 1o
WO year anniversary of he €mployee's original date of appointment to the

year of sau‘sfac:ory service in the title, the maximum salary sha]] apply.

Upon completion of one
nimum hiring rate wij) be handled op 4 case by case basjs.

Each appointmen; to this position above the m;j

For presen; incumbents only.
Base salary schedule for all newly hireq employees appointed 1o the tjjje of Instrumentatiop Specialist o or after July |, 2002.

Note: employees appointed after July 1, 2002 remain in this salary schedule.
Base salary schedule for curreq, incumbents dppointed prior 1o July 1, 2002 ang who were Serving in the Environmenta)
2

Control Technician tit)e series since January |, .
Trainees advance into the salary schedule established for aj newly hired employees appointed 1o the title of Instmmemau’on

Specialist on or after July 1, 2002.
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SCHEDLULE B

(1) Hiring Rate !

TITLE (@ Minimum (b) Maximum

Air Pollution Control Engineering Intern 536,271 $40,993
Architectural Intern §36,271 $40,993
Chemical Engineering Intern $36,271 540,993
Civil Engineering Intern 536,271 340,993
Construction Project Manager Intern 836,271 $40,993
Electrical Engineering Intern 836,271 $40,993
Environmenta] Engineering Intern $36,271 $40,993
Landscape Architect Intern $36,271 340,993
Mechanica) Engineering Intern $36,271 $40,993
m
1. Upon completion of six months of satisfactory Permanent service in the title, the ma

i Permanent service in' ‘the title, the employee shal‘l be

an additional six months of satisfactory
Engineer, Architect title at the minimum hiring rate,

permanent service in (he title, the employee s

(ii) Unit B (Radio/ TV)

TITLE
Associate Operations Communicationg Specialist Leve] |
Associate Operations Communications Specialist Leve] 11
Director (TV) Level |
Director (TV) Level I
Film Ediior

Film Manager
Operations Communications Specialist Leve] |

Operations Communications Specialist Leve] 11
Program Announcer Level 1

Program Announcer Leve] J]

Program Producer Level |

Program Producer Level 11

Program Producer Leve] 11

Radio & TV Operator Level |

Radio & TV Operator Level 1

Radio & TV Operator Level Ij]

Supervisor of Radio & TV Operators Leve] 1
Supervisor of Radio & TV Operators Levej I
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(2) Incumbeng Rate ?

(@) Minimum (b) Maximun

$41,712
$41,712
$41,712
$41,712
$41,712
$41,712
$41,712
$41,712
$41,712

(1) Minimum

(a) Hiring Rate
$33,648
$37,614
$28,502
$34,863
$28,662
$41,363
$28,283
$33,138
$30,243
$33,829
$29,45]
541,363
$47,680
$24,805
$30,243
$33,829
$41,363
$47,680

DISTRICT COUNCIL 37, AFSCME, AFL-CIO

1

(b} Incumbent Rate

$38,695
$43,256
$32,777
$40,092
$32,961
$47,568
$32,526
$38,109
$34,780
$38,903
$33,869
$47,568
$54,832

28,526
$34,780
$38,903
$47,568
$54,832

$43,92¢
$43,926
$43,926
$43,926
$43,926
$43,926
$43,926
$43,926
$43,926

(2) Maximum
$43,256
$47,816
$36,697
$50,148
$38,903
$56,793
$38,109
$43,695
$45,539
$50,014
$40,577
$56,793
866,017
$36,445
345,539
$50,014
$56,793
566,017

.}



Supervisor of Radio Production
Television Equipment Operator
Television Lighting Technician

Note:

$43,000 $49 450 $57,374
$28,662 $32,96] $38,903
$28,662 $32,961 $38.903

1. See Article 1, Section 4 (New Hires).

Section 3. W;, € Increases,
S————=:_1Yage Increases.

A.

ii.

1ii.

iv.

2002-2005 ENGINEERING & SCIENTIFIC AGREEMENT

Lump Sum Cash Payment

Effective upon ratification of the 2002 DC 3~ ME4, a lump sum cash Payment in the amount of
$1,000 shall be paid in accordance with the established eligibilj i i

. shall be pensionable, consistent with
N ratification of this 2002 DC 37 ME4.

ii. Effective July 1, 2004, Employees shal receive an additionaj &eneral increase of 2 percent,

iii. Part-time Per annum, part-time per diem Employees (including seasonal appointees), per

Session and hourly Faid Employees and Employees whose norma] WOrk year js Jegs than
a full calendar Year shall recejve the increases provided in subsectiong 3B(a)(i) and

3B(a)(ii) on the basis of Computations heretofore utilized by the parties for aj] such
Employees.

The increases provided for ip Section 3B(a) above shall be calculated g follows:
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se in Section 3B(a)(i) shall be based upon the base rates (including salary
s in effect on June 30, 2003;

) shall be based upon the base rates (including

The general increase in Section 3B(a)(i
es in effect on June 30, 2004.

salary or incremental salary schedules) of the applicable tit]

I in this Section 3 sha]] be applied to the base rates,
inimum "hiring rates,” minimum "incumbent rates” and
if any, fixed for the applicable titles.

c. i g

ii. The general increases provided for in this Section 3B a. 1. and 3B a.ij shall be applied to
the following "additions 10 gross:" uniform allowances, equipment allowances,
transportation allowances, uniform maintenance allowances, assignment differentials,
service increments, longevity differentials, longevity increments, recurring increment
payments, advancement Increases, assignment (leveD) increases, and €xperience,
certification, educational, license, evening, or night shift differentials.

Section 4. New Hires.
a. For the purposes of Sections

are reinstated or who are appointed from a cjvi]
service list within one year of such resignation.
i Employees (regardless of Jurisdictional class or civil service status) who resign and return
within 31 days of such resignation.

vil. A provisiona] employ

viii,

Agreement.
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b. Any employee hired prior to July 1, 2002 and appointed at a reduced hiring rate pursuant to
Article 11, Section 4(b) of the 2000-2002 Engincering and Scientific Agreement, shalj be paid the
te” set forth in subsection 2(a)(i)(1). On the one year anm’vcrsary

applicable minimum "hiring ra
te of appointment, such employee shajj be paid the ingj

of the employee's original da
minimum "incumben; rate" for the applicable title that js in effect on such ope Year anniversary

as set forth in subsection 2(a)(i)(2) and 2(b)(i)(2) of this Article III.

c. The appointment rate for any employee newly hired between July

be the applicable minimum "hiring rate"
Article III. Upon completion of ope year of service, such employee shal] be paid the indicated

minimum "incumbent rate" for the applicable title that js in effect on the one year anniversary of
the employee's original date of appointment as set forth in subsections 2(a)(i)(2), 2(b)(i)(2), and

2(c)(i)(2) of this Article I11.

be paid the appropriate
e's length of service. Section 2 of this Article 1
§ been adjusted ip accordance with the Provisions of

ii. Employees who chan

ii. Upon completion of two

iii, Employees who were laid off
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a recall. preferred list or who were subject to involumary redeployment.

Provisional employees who were terminated dy

iv,
from a civi] sep 1ce list within one Year of such termination

v Permanent employees who Tesign and are reinstated or w ho are appointed from civil
service list within one year of such resignation.

vi. Employees (regardless of Jurisdictiona] class or civil sep ICE status) who Fesign and retyrp

within 31 days of such resignation,

vii. A provisional employee who js appointed directly from one provisional appointment to

another.
vili.  For employees whose circumstances were not anticipated by the parties, the First Deputy
Commissioner of Labor Relations is empowered to issue, on a case-by-case basis,
interpretations concerning application of this Section 4. Such case-by-case interpretations
shall not be subject to the dispute resolution procedures set forth ip Article VI of this

Agreement,

ii. Employees who change titles or levels before attaining

Section 7, Advancement Increases
. .
" employed by the Employer who IS appointed or promoted on 3 permanent,
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by the minimum rate of the title to which
appointment or promotjon either the minimum basic salary for the title to which such appointment or
promotion is made, or the salary received or receivable in the Jower title plus the specified advancemen;

increase, whichever js greater:

UNIT "A"

Air Pollution Coniro] Engineer $1,597 $1,645 $1,678
Architect (including specialty) $1,597 31,645 51,678
Architectural Specialist $2,076 $2,138 $2,181
Assistant Air Pollution Control Engineer 81,451 $1,495 $1,525
Assistant Archjtect (including OTB) $1,451 $1,495 $1,525
Assistant Area Manager of School Maintenance. $1,900 $1,957 $1,99¢6
Assistant Chemical Engineer $1,45] $1,495 $1,525
Assistant Chemist ( including specialties) $1,451 $1,495 $1,525
Assistant Civi] Engineer $1,45] $1,495 $1,525

$1,900 $1,957 $1,99¢

Assistant Coordinator of Highway Transportation Studies
Assistant Director of Technical Services (Air Pollution Control)
Assistant Director of Technical Services (Emissions Inventory - Stationary Sources)

$1,999 $2,059 $2,100
$1,999 $2,059 $2,100
$1,451 $1,495 $1,525

Assistant Electrical Engineer (including OTB)
Assistant Engineer (Accounting) $1,451 $1,495 $1,525
Assistant Environmental Engineer $1,451 $1,495 $1,525
Assistant Health Facilities Planner $1,597 51,645 $1,678
Assistant Landscape Architect 31,451 31,495 $1,525
Assistant Mechanical Engineer $1,45] $1,495 $1,525
Assistant Plan Examiner (Buildings) $1,597 $1,645 $1,678
Assistant Project Coordinator (including OTB) $1,451 $1,495 $1,525
Assistant Signal Circuit Engineer $1,45] $1,495 $1,525
Assistant Surveyor $1,597 $1,645 $1.678
Associate Chemist $1,597 $1,645 $1,678
Associate City Planner $1,900 $1,957 51,996
$1,301 $1340 5 367

Associate Engineering Technician (including OTB)
$1,451 $1,495 $1,525

Associate Graphic Artist
Associate Housing Development Specialist $1,%00 $1,957 $1,996
31,597 $1,645 $1,678

Associate Landmarks Preservationist
81,597 31,645 $1,678

Associate Project Manager
Associate Space Analyst $1,597 31,645 $1,678
Chemical Engineer $1,597 $1,645 $1,678
Chemist (including specialties) $1,597 51,645 $1,678
$1,%00 $1,957 $1,996

Chief Supervisor of Mechanical Installations
$1,597 $1,645 $1,678

Civil Engineer (including specialties)
$1,900 $1,957 $1,996
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Title 7'1.02 7/1/03 7/1,04

Construction Manager (including Specialties & 0TB)

Director of Intersectional Traffic Control $1,900 $1,957 $1,996

$1,597 $1,645 $1,678

Electrical Engineer (including Specialties)
Engineer (Accounting) (CE & S) $1,597 $1,645 $1,678
Engineer-Assessor (a] specialties) $1,597 $1,645 $1,678
Engineering Specialist $2,076 $2,138 $2.181
General Superintendent of Construction $1,900 $1,957 $1,99¢
$1,900 $1,957 $1,99¢

General Superintendent of Construction and Repairs
$1,597 $1,645 $1,678

General Superintendent of Building Maintenance (a) fields)
Geologist $1,597 $1,645 $1,678
Health Facilitjes Planner $1,999 $2,059 $2,100
Landscape Architeey - $1,597 $1,645 $1,678
Mechanical Engineer (including specialties) ' $1,597 $1,645 $1,678
Medical Equipment Specialist 31,451 $1,495 $1,525
Physicist (including specialties) $1,597 $1,645 $1,678
Plan Examiner (Buildings) $1,%00 $1,957 $1,996
Planner $1,597 $1,645 $1,678
Principal Air Pollution Contro} Engineer $1,999 $2,059 $2,100
Principal Ajr Pollution Inspector $1,552 $1,599 $1,631
Principal Chemica} Engineer $1,999 $2,059 $2,100
Principal Chemist (including specialties) $1,900 $1,957 $1,996
Principal Civil Engineer (inc!uding Specialties) $1,999 $2,059 $2,100
Principal Electrica) Engineer $1,999 $2,059 $2,100
Principal Engineer $1,999 $2,059 $2,100
Principal Fire Prevention Inspector $1,552 $1,599 $1,631
Principal Nlustrator ( including OTB) $1,552 31,599 $1,631
Principal Mechanica] Engineer $1,999 $2,059 $2,100
Principal Physicist ‘ $1,900 $1,957 $1,996
Principal Planner ( including OTB) $1,900 $1,957 $1,99¢
Principal Urban Designer $1,999 $2,059 $2,100
Project Coordinator (including OTB) $1,597 31,645 $1,678
Project Development Coordinator $1,597 $1,645 $1,678
Project Manager (HHC only) $1,%900 $1,957 $1,996
Project Services Specialist 81,597 $1,645 51,678
Scientist (Radiation Control) $1,597 $1,645 31,678
Senior Air Pollution Contro] Engineer $1,900 $1,957 $1,99¢
Senior Air Pollution Inspector $1,247 $1,284 $1,310
Senior Architect (including specialties) $1,%900 $1,957 51,996
Senior Automotive Specialist $1,900 $1,957 $1,99¢6
Senior Chemica) Engineer $1,900 $1,957 $1,996
$1,900 $1,957 $1,996

Senior Chemist ( including Specialties)

S
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Title
Senior Civi] Engincer (including Specialist)
Senior Computer Equipmem Design Specialist (OTB)
Senior Electrica) Engineer (including Specialist)
Senior Engineer (Accounting)
Senior Engineer (Sa fety)
Senior Engineer (Cranes)
Senior Engineer-Assessor
Senior Engineering Technician
Senior Environmenta] Control Technician
Senior Estimator (including specialties)
Senior Geologist
Senior Health Facilities Planner
Senior Highway Transportation Specialist
Senior Hull & Machinery Inspector
Senior Industria] Engineer
Senior Landscape Architect
Senior Mechanical Engineer (including Specialties)
Senior Metcoroiogist
Senior Painting Inspector
Senior Physicist (including specialties)
Senior Plan Examiner (Buiidings)
Senior Planner (including OTB)
Senior Project Coordinator
Senior Project Development Coordinator
Senior Project Services Specialist
Senior Scientist (Radiation Control)
Senior Supervisor of Mechanica] Installations
Senior Traffic Control Inspector
Senior Urban Designer
Senior Waterfront Construction Inspector
Superintendent of Construction (including 0TB)
Superintendent of Construction ang Repairs
Supervising Air Pollution Inspector
Supervising Environmenta] Control Technician
Supervising Fire Prevention Inspector
Supervising Hull & Machinery Inspector
Supervising Traffic Control Inspector
Supervisor of Djese] Engine Maintenance.
Supervisor of Electrical Installations
Supervisor of Mechanica) Installations
Supervisor of Electrical Installations & Maintenance

2002-2008 ENGINEERING & SCIENTIFIC AGREEMENT

(including specialties, JOp

43

7.1.02

$1,900
§1,497
$1,900
$1,900
$1,900
$1,900
$1,900
$1,301
$1,301
-$1,597
$1,900
$1,999
$1,597
$1,247
$1,900
$1,900
$1,900
§1,45]
$1,247
$1,900
$1,999
$1,900
$1,900
$1,900
$1,900
$1,900
$1,900
$1,247
$1,900
$1,247
$1,597
$1,597
$1,400
$1,451
$1,247
$1,400
$1,400
$1,597
$1,597
81,597
$1,597

DISTRICT cotinen =

$1,957
$1,542
31,957
$1,957
$1,957
$1,957
$1,957
31,340
$1,340
31,645
$1,957
$2,059
$1,645
$1,284
$1,957
$1,957
$1,957
31,495
$1,284
$1,957
32,059

$1,957

$1,957
$1,957
31,957
$1,957
$1,957
$1,284
$1,957
$1,284
$1,645
$1,645
$1,442
$1,495
$1,284
$1,442
$1,442
81,645
$1,645
$1,645
$1,645



Title
Supervisor of Mechanical. Installations & Maintenance
Surveyor
Telemetric Systems Specialist
Urban Designer

UNIT "B"

TITLE
Assistant Programs Manager
Chief Supervisor of Radio Operations
Chief Supervisor of Television Operations
Film Manager
Musical Supervisor
Program Manager
Senior Announcer
Senior Radio Operator
Supervisor of Radio Operations
Supervisor of Television Operations

Section §. Level Increases
—————=:_¢vel Increases

An employee when assigned 10 5 higher Jeve] within a ¢
receive for the period of such higher leve] assignment ej

UNIT "A"

TITLE
Air Pollution Conirol Engineer Leve) 11

Air Pollution Contro] Engineer Leve) m
Architect (including specialties) Leve] I}
Architect (including Specialties) Leve] I
Architecrura] Specialist Leve] 11
Associate Chemist Level II

Associate Chemist Level II1

Associate City Planner Level I
Associate Engineering Technician Leve] 11 (Including OTB)

Associate Fire Protection Inspector Levej n
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$1,597
$1,900
$1,900
$1,597

lass of positions listed in
ther the minimy

m
level or the rate received in the former assignment leve] Plus the leve] increas
Is greater. Assignments to 3 higher leve] shall not be considered a promot;j

52,076
52,247
52,076
82,247
82,247
$1,%00
$1,900

$1,900
$1,45]
$1,247

basic s

$1,645 $1,678
$1,957 $1,996
$1,957 $1,99¢
51,645 $1,678
2103 7104
$1,442 $1,471
$1,749 31,784
$1,749 $1,784
$1,442 $1,471

$1,133 $1,156
$1,749 $1,784
$1,133 31,156
$1,133 $1,156
$1,442 $1,471
$1,442 $1,471

7/1/03
$2,138

$2,314
$2,138
$2,314
$2,314
$1,957
$1,957

$1,957
$1,495
$1,284

DISTRICT COuNncCIL 37, AFSCMF

this subsection shall
alary of the assigned
€ specified below whichever

21,04
32,181
$2,360
$2,181
32,360
32,360
$1,99¢
$1,996

$1,996
$1,525
$1,310

ALt rim



TITLE
Associate Fire Protection Inspector Leve) m

Associate Project Manager Leve] I
Associate Urban Designer Leve] Jj

Associate Urban Designer Level I

Chemical Engineer Level J]

Chemical Engineer Level 111

City Planner Leve] |]

City Research Scientist Level 11

City Research Scientist Level 111

Civil Engineer (incl. spec.) Leve] II

Civil Engineer (inc]. spec.) Leve] I11

Construction Project Manager Leve] 1
Construction Project Manager Leve] m
Criminalist Leve] j

Cn‘minalist Level 11

Criminalist Leve] [V

Elecirical Engineer (including specialties) Leve] Ij
Electrical Engineer (including specialties) Leve] Iy
Engineering Specialist Leve] Iy

Engineering Technician Level I (Inc] Spec & OTB)
Environmenta) Engineer Leve] 1

Environmenta] Engineer Leve] 11

Highway Transportation Specialist Leve] I
Highway Transportation Specialist Leve] m
Housing Development Specialist Leve]
Instrumentation Specialist Leve] Jj

Instrumentation Specialist Leve] I11

Landscape Architect Leve] ]

Landscape Architect Leve] IJ1

Mechanical Engineer (including Specialties) Leve]
Mechanijcaj Engineer (including specialties) Leve] JJj
Research Scientist Level 11

Research Scientis Level 11
Supervisor of Electrical Installations & Maintenance Level 11

Supervisor of Mechanical Installations & Maintenance Leve) I
Supervisor of Mechanical Installations & Maintenance Leve) 11
Supervisor of Mechanical Installations & Maintenance Leve) v

Section 9, Service Increments
orth below shall be

a. The service increments set fi

P
upon completion of the specified years of service:
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a

7.1.02
$1,552
$1,900
$1,900
$1,999
$2,076
§2,247
$1,597
$1,999

$1,999
$2,076
$2,247
$1,597
$1,900
$1,401
$1,401
$1,401
$2,076
$2,247
$2,247
$1,100
$2,076
$2,247
$1,597
$1,900
$1,597
$1,301
$1,451
$2,076
$2,247
$2,076
$2,247
$1,999
$1,999
$1,597
$1,597
$1,900
$1,900

7/1.04

$1.63]
$1,996
S1,996
$2,100
$2,18]
$2.360
$1,678
$2,100
$2,100
$2,181
$2,360
$1,678
$1,996
$1,472
$1,472
$1,472
$2,18]
$2,360
$2,360
$1,156
$2,181
$2,360
$1,678
$1,99
$1,678
$1,367
$1,525
$2,181
$2,360
$2,181

$2,360
$2,100
$2,100
$1,678

$1,678

$1,996

$1,996

id to eligible employees listed in Section 9(c)
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C.
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Years of Service 7.1/02 7:1,03
After 5 years 31,197 $1,233 $1,258
After 10 years 82,462 (+3$1,265) $2,536 (+81,303) 82,587 (+$1,329)
After 15 years $3,727 (+81,265) $3,839 (+51,303) $3,916 (+81,329)

Service cligibility for the Service increments described in thjs Section 9 s Computed on the basjs
of the length of City service in the appropriate occupational group. Eligibility of new qualifiers
for the increment shall be on the January 1, April 1, July 1, or October 1 subsequent 1o the
employee's anniversary date. The service increment sha] not be pensionable unj] the employee

has received it for two years.

Eligible Titles:

Air Pollution Contro] Engineer

Architeci(all Specialies)

Architecrural Specialist
Assistant Area Manager of School Maintenance

Assistant Coordinator of Highway Transportation Studies

Assistant Health Facilities Planner
Assistant Planner Examiner

Assistant Surveyor

Associate Chemist (all levels)

Associate City Planner Level I, 11

Associate Housing Development Specialist
Associate Landmarks Preservationist
Associate Space Analyst

Associate Project Manager Level LI, m
Associate Urban Designer Leve] Li,m
Automotive Specialist

Chemical Engineer

Chemical, Biological and Radiological Officer(Civi] Defense)
Chemist(al specialties)

Chief Supervisor of Mechanica] Installations
City Planner Leve] n

Civil Engineer(a]] Specialties)

City Research Scientist Leve] Lunm
Constructjon Manager(OTB)

Construction Manager(ajj specialties)
Construction Project Manager Leve) 1, m
Director of Intersectiona) Traffic Control
Electrical Engineer(inc] specialties)
Engineer(Accouming)
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Engineer - Assessor
Engineer Specialist

Environmenta] Engineer

General Superintendent of Construction(ine] specialties)

General Superintendent of Construction and Repairs
General Supervisor of Building Maimenance(all fields)
General Supervisor of School Maimenance(al] Fields)
Geologist

Health Facilitjes Planner

Highway Transportation Specialist Leve] L1
Housing Development Specialist Leve] J]

Landmarks Preservationjst Level I]

Landscape Architect

Mechanica) Engineer (inc] specialties)

Physicist (all specialties)

Plan Examiner (Bui]dings)

Planner
Principal Air Pollution Controt Engineer

Principal Chemical Engineer
Principal Chemist (all Specialties)

Principal Civi] Engineer (al] specialties)

Principal Electrical Engineer :

Principal Engineer

Principal Mechanjca] Engineer

Principal Physicist

Principal Planper (incl OTB)

Principal Research Scientist (Biological Sciences) (HHC only)
Principal Urbap Designer

Project Coordinator

Project Development Coordinator

Project Manager (HHC only)

Project Services Specialist

Railroad Signal Specialist Level I, I1

Research Scientist Levels IRINII]

Scientist (Radiatjon Control)

Scientist (Water Ecology)

Senior Air Pollution Contro] Engineer

Senior Architect (all specialties)

Senior Automotive Specialist

Senior Chemicaj Engineer

Senior Chemist (all specialties)

Senior Civil Engineer (aj] Specialiies)

Senior Computer Equipment Design Specialist (0OTB)

2002-2005 ENGINEERING & SCIENTIFIC AGREEMENT 47

DISTRICT COUNCH 27 nreme.o



Senior Electrical Engineer (aj] specialties)
Senior Engineer (Accounting)

Senior Engineer (Cranes)

Senior Engineer (Safety)

Senior Engineer-Assessor

Senior Estimator (all specialtjes)

Senior Geologist

Senior Health Facilities Planner

Senior Highway Transportation Specialist
Senior Industriaj Engineer

Senior Landscape Architect

Senior Mechanica] Engineer (all specialties)
Senior Physicist (all specialties)

Senior Plan Examiner (Bui]dings)

Senior Planner (incl. OTB)

Senior Project Coordinator

Senior Project Development Coordinator
Senior Project Services Specialist

Senior Scientist (Radiation Control)

Senior Supervisor of Mechanical Installations
Senior Urban Designer

Superintendent of Construction
Superintendent of Construction (OTB)
Superintendent of Construction and Repairs
Supervising HVAC Specialist (OTB)
Supervisor of Diesel Engine Maintenance
Supervisor of Electrical Installations

Supervisor of Mechanical Installations
Supervisor of Electrical Installations & Maintenance Levej I

Supervisor of Mech, Installations & Maintenance Level 11, 111, 1v
Surveyor

Telemerric Systems Specialjst

Urban Designer

Section 10, Longevity Differential

a. i. The longevity differentials set forth below shajj be paid to eligible employees listed in
Section 10(a)(ii) upon completion of the specified number of Years of service:

Years of Service 71,02 71,03 7/1,04
After 5 years 8764 $787 5_8?;
After 10 years $1,527 (+8763) $1,573 (+3786) $1,604 (+3801)
After 15 years 52,679(+$1,152) 2,759 (+31,186) $2,814 (+81,210)
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Eligible Titles:

—y
[~
-

Assistant Chemical Engineer
Assistant Chemist (Inc]. specialty)

Assistant Civi] Engineer

Assistant Electrical Engineer (Inc). OTB)

Assistant Engineer (Accounting)

Assistant Environmentaj Engineer

Assistant Geologist

Assistant Landscape Architect

Assistant Mechanica] Engineer

Assistant Physicist (Including Specialties)

Assistant Planner (Incl. OTB)

Assistant Project Coordinator (Inc]. OTB)

Assistant Project Development Coordinator
Assistant Project Manager

Assistant Project Services Specialist

Assistant Scientist (Radiation Contro])

Assistant Signa] Circuit Engineer

Assistant Space Analyst

Assistant Superintendent of Construction

Assistant Superintendent of Construction (OTB)
Assistant Superintendent of Construction ang Repairs
Assistant Supervisor of Electrical Installations
Assistant Supervisor of Mechanica] Installations
Assistant Urban Designer

City Planner Leve] 1

Computer Equipment Design Specialist (OTB)
Computer Specialist (Equip. Design & Dev,) (OTB)
Construction Project Manager Leve] |

Estimator (Incl. Specialties & OTB)

Highway Transportation Specialist

Housing Development Specialist Leve] 1

Instrument Maker (Radiology)

Landmarks Preservation Specialist

Landmarks Preservationis Level |

Medical Equipment Specialist

Project Manager (Other than HHC)

Senior Meteorologist

Supervisor of Electrical Insallations & Maintenance Level |
Supervisor of Mechanical Installations & Maintenance Level |
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Supervisor of Building Maintenance (All Fields)
Urban Archeologist

b. i.

Years of Service 7.1.02
2Ldrs of hervice £1.02
After 5 years $634

After 10 years $1,271 (+5637) $1,309

ii. Eligible titles:
Air Pollution Inspector
Assistant Engineering Technician (Incl. Jop & OTB)
Assistant Highway Transportation Specialist
Associate Engineering Technician (Incl. OTB) All Levels
Associate Fire Protection Inspector (Al Levels)
Associate Graphic Artist
Cartographer (Civi] Defense)
Chemical Engineering Drafter
City Planning Technician
Civil Engineering Drafier
Community Planning Board Coordinator
Computer Facilities Maintainer (FISA)
Construction Management Assistant
Electrical Engineering Drafter
Engineering Aide
Engineering Technician (Incl. spec. & OTB) All Levels
Engineering Technicjan Aide (JOP)
Environmental Contro} Technician
Fire Protection Inspector
Forester
Graphic Artist
Mustrator (inc). OTB)
Instrumentation Specialist
Junior Architect
Junior Chemist
Junior Civil Engineer
Junior Drafier
Junior Electricaj Engineer
Junior Health Facilitjes Planner
Junior Mechanicaj Engineer
Junior Physicist
Mechanical Engineering Drafter
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i The longevity differentials set forth below shal] pe paid 1o ¢
Section 10(b)(ii) in addition to the MCEA, DCEA longevity;

ligible employees listed jp

7/1,04

$666

(+5656) $1,335 (+ $669)

|
A () 5
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Medical Equipmem Repair Technician

Painting Inspe.

ctor

Principal Air Pollution Inspector
Principal ustrator (Incl. OTB)

Safety Officer
Safety Special

(Incl. OTB)
ist

Senior Air Pollution Inspector
Sr. Engineering Technician (Incl. spec.) JOP & OTB)
Senior Environmenial Control Technician

Senior Hull &
Senior Illustra

Machinery Inspector
tor (incl OTB)

Senior Painting Inspector

Senior Traffic

Control Inspector

Senior Waterfront Construction Inspector

Supervising A

ir Pollution Inspector

Supervising Environmental Control Technician

Supervising H

ull & Machinery Inspector

Supervising Traffic Control Inspector
Traffic Control Inspector

Urban Technician

Waterfront Construction Inspector

C. i.
ii.

d. The |
Servi

2002-2005 ENG!

The longevity differentials set forth below shall be paid to eligible employees listed in
Section 10(c)(ii) in addition to the MCEA/DCEA longevity;

Years of Service 7/1/02 7/1/03 7/1/04
After 5 years $620 $639 $652
After 10 years $1,241 (+$621) $1,278 (+5640) $1,304 (+3659)

Eligible titles:

Asbestos Hazard Investigator Industrial Hygienist
Associate Operations Communications Specialist Leve] ] Operations Communications Specialist Levef |

Associate Operations Communications Specialist Level ] Operations Communications Specialist Level I
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Section 11, Longevity Increment:
Years or more of "City" service in Pay status [except those eligible for the

a. Employees with 15
paid pursuant to Section 9 or the longevity differential paid pursuant 1o Section

for the longevity increment described above ip subsection 11(a), shaj be

Section 12. Recurrin Increment Py ‘ment

a. Full-time employees covered by this Agreement shal] be elj
Increment Payments ("RIP”) set forth below.

Effective July 1, 2002

gible to recejve the Recurring

Y Years
of Cit e;:sr‘,ic e Increment Total RIP of City Service  INcrement Total RIP
1 $72 $72 11 $73 $800
2 $72 $144 12 $73 $873
3 72 $216 13 $73 $946
4 $73 $289 14 $73 $1,019
5 $73 $362 15 $73 31,092
6 $73 $435 16 $73 31,165
7 $73 3508 17 $73 $1,238
8 $73 $581 18 $74 $1,312
9 $73 $654 19 $74 $1,386
10 $73 $727 20 or more $74 $1,460
Effective July 1, 2003
Years Years
of Cit e;em.u Increment  Tota) RIP of City Service ~ INCrement  Toga) RIP
1 374 $74 11 375 $822
2 $74 $148 12 $75 $897
3 $74 $222 13 $75 $972
4 $75 $297 14 375 $1,047
5 $75 $372 15 375 81,122
6 $75 $447 16 $75 $1,197
7 $75 $522 17 $75 $1,272
8 $75 $597 18 $76 $1,348
9 $75 $672 19 $76 $1,424
10 375 $747 20 or more $76 31,500
Effective July 1, 2004
of Ci::f;:sm ce Increment  Tota) pIp of C"Y:;:snm Increment  Toqg) RIP
| $75 575 11 $77 35841
2 $75 $150 12 $77 $918
3 375 $225 13 $77 $995
4 $77 $302 14 $77 $1,072
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of (‘i:ve;:srvice Increment Total RIP of Cl.: ,e;';ﬁ ce Increment Total RIP
5 $77 $379 15 $77 $1,149
6 $77 8456 16 $77 $1,226
7 $77 $533 17 $77 $1,303
8 $77 $610 18 578 $1,381
9 $77 5687 19 $78 $1,459
10 377 5764 20 or more $78 $1,537
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ARTICLE v - PRODUCTIVITY AND PERF ORMANCE

Introduction
=2 Toduction

Delivery of municipal services i , ctive and courteous manner is of paramount
i ni ievemnent j cognized 10 be a murua) obligation of both

achieve and maintain a high level of

Section 1. - Performance Levels
i i ployer’s right under the New York City Collective Bargammg Law

a. The Union recognizes the En g
to establish and/or revise performance standards Or norms notwithstanding the existence of prior

a. The Union recognizes the Employer's right under ¢

b. Employees who fail to mee
with applicable law.

Section 3. - Performance Compensation

The Union acknowledges the Employer’s right to pay additional Compensation for outstanding

performance.

The Employer agrees to notify the Union of its intent to Pay such additiona) Compensation,.

2
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ARTICLE v] - GRIEVANCE PROCEDURE

Section 1. - Definition;
The term "Grievance" shall mean:
a. A dispute concerning the application or inte

b. A claimed violation, misinterpretation or mis

c A claimed assignment of Employees ¢
specifications;

d A claimed improper holding of an open-competitive rather than a promotional examinatjon

e A claimed wrongful disciplinary action taken against 3 permanent Employee Covered by Section

Section 2.
The Grievance Procedure, except for grievances as defined in Sections I(d), I¢e), 1(g) and I(h) of this
Article VI, shall be as follows:

Employees may at any time informally discyss with their supervisors 4 matter which may become a
grievance. If the results of such a discussion are unsatisfactory, the Employees may present the grievance

at STEP 1.
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All grievances must be presented in wr
as defined in Section I(c). no monetary
filing of the STEP I grievance unless such griev
assignment to alleged out-of-title work.
salary rate resulting in a payroll error o
been filed within the time limitation
so filed, any monetary award shall in
the filing of the grievance.

STEP 1

STEP 11

STEP I11

STEP 1V

iting at all steps in the grievance procedure. For all grievances
award shall in any event cover any period prior to the date of the
ance has been filed within thirty (30) days of the
No monetary award for a grievance alleging a miscalculation of
f a continuing nature shall be issued unless such grievance has
set forth in STEP I below for such grievances; if the grievance is
any event cover only the period up to six years prior to the date of

s alleging a miscalculation of salary rate resulting in a payroll error of a
presented no later than 120 days afier the first date on which the grievan

discovered the payroll error, The Employee may also request an appointment 1o discuss the grievance and
such request shall be granted. The person designated by the Employer 10 hear the grievance shall take any
Sleps necessary 10 a proper disposition of the grievance and shall issue a determination in writing by the end

of the third work day following the date of submission.

continuing nature shall be

e Employee and/or the Union for review of the
Union by the end of the fifth work day following the

ative, if any, shall meet with the

STEP I(a) determination, The agency head or designated represent
determination in writing by the end

Employee and/or the Union for review of the grievance and shall issue a
of the tenth work day following the date on which the appeal was filed.

An appeal from an unsatisfactory determination ar STEP II shall be presented by the Employee and/or the
Union to the Commissioner of Labor Relations in writing within ten (10) work days of the receipt of the
STEP II determination. The grievant or the Union should submit copies of the STEP I and STEP I1
grievance filings and any agency responses thereto. Copies of such appeal shall be sent 1o the agency head.
The Commissioner of Labor Relations or the Commissioner's designee shall review al] appeals from STEP
H determinations and shall issue a determination on such appeals within fifteen (15) work days following the

date on which the appeal was filed.

An appeal from an unsatisfactory determination at STEP I may be brought solely by the Union to the Office
of Collective Bargaining for impartial arbitration within fifteen (15) work days of receipt of the STEP I
determination. In addition, the Employer shall have the right to bring directly to arbitration any dispute
between the parties concerning any matter defined herein as a "grievance”. The Employer shall commence
such arbitration by submitting a written request therefor to the Office of Collective Bargaining. A copy of
the notice requesting impartial arbitration shal] be forwarded 10 the opposing party. The arbitration shal] be
conducted in accordance with the Title 61 of the Rules of the City Of New York. The costs and fees of such

arbitration shall be borne equally by the Union and the Employer.

award (if any) shall be limited 1o the application and interpretation of the
I not add to, subtract from or modify the Agreement. The arbitrator's

Yy
Jr
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award shall be fina] and binding and enforceable in any appropriate tribunal in accordance with Article 75
of the Civil Practice Law and Rules. The arbitraor Mmay provide for and direcy such rclief as the arbitrator
deems necessary and Proper, subject to the limitations set forth above and any applicable limitations of law,

Section 3.
impartial arbitratjon set forth in this Article, including

the arbitration of a grievance involving a claimed improper holding of an Open-competitive rather than
a promotional examination, the Employee or Employees and the Union shall be required to file with the
Director of the Office of Collective Bargaining a written waiver of the right, if any, of such Employee(s)

and the Union to submit the judicial tribunal except for
the purpose of enforcing the arbitrator's award.

Section 4,

a. Any grievance under Secti

charges by the person designated by the agenc
Procedure set forih in this Agreemen. The Employee may be represented a such
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STEP B(i)  if the Employee is not satisfied with the determination at STEP A above then the Employer shalj proceed
in accordance w ith the disciplinary procedures set forth in Section 75 of the Civil Service Law or the Rules
and Regulations of the Health and Hospitals Corporation. As an alternative, the Union with the consent of

STEP B(ii) If the election is made 10 proceed pursuant to the Grievance Procedure, an appeal from the determination of
STEP A above, shall be made to the agency head or designated representative. The appeal must be made in

STEP C If the grievant is not saiisf;
grievant or the Unjon may
days of the determination

ith the determination of the Commissioner of Labor Relations, the Union with

STEPD If the grievant is not satisfied wj
the consent of the grievant may proceed to arbitration pursuant to the procedures set forth in STEP 1V of

the Grievance Procedure set forth in this Agreement.

Section 6. Provisional Disciph’nary Procedure

In any case involving a grievance under Section 1(g) of this Article, the following procedure shall govern
upon service of written charges of incompetence or misconduct:

STEP A Following the service of writen charges, a conference with such Employee shall be held wiy respect to such
charges by the person designated by the agency head 10 review 3 grievance at STEP | of the Grievance
Procedure set forth in (his Agreement. The Employee may be Tepresented at such conference by a

STEP B(i)  Ifthe Employee is not satisfied with the determination at STEP A above, then the Employee may choose to
proceed in accordance with the Grievance Procedure se forth in this Agreement through STEP 111. The
Union, with the consent of the Employee, shall have the right to proceed to binding arbitration pursuant to
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STEP IV of such Grievance Procedure. Tpe period
hearing and determination of charges shall not exceed thirty (30) days.

STEP Bi) ap appeal from the dete
fepresentative. The appeal must be made in writin

determination. The agency head or designated representative sha
for review of the £rievance and shajj issue a determj
tenth work day following the day on which (he appeal was

STEP C If the grievant is nog satisfied wj
i al 1o the Commissioner of Labor Relations in Writing within tep (10) days
€presentative, The Commissioner of Labor Relationg

nion within fifteen ( 15) work days.
STEP D If the grievant is not satisfied with the determination of the Commissioner of Labor Relations, the Unjop with
t of the grievang may proceed 19 arbitration pursuant to the procedures set forth in STEP 1V of

the Grievance Procedure set forey in this Agreemen;.

Section 7. Non-Competitive Disciglinal_'x Procedure
i i nder Sectionl(h) of this Article, the foHowing procedures shal] apply

In any case involving a 8rievance u
upon service of charges of Incompetence or misconduct:

STEP A Following the service of written charges upon an employee a conference with such employee shal] pe held
th respect 10 such charges by the person designated by the agency head to review a grievance ar STEP |

of the Grievance Procedure set forth

STEP B If the employee js dissatisfie

Section 8,
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Section 9,
If a determination satisfactory
within a reasongble time, the Unjon may re-institute the original grievance at STEP 1 of the Grievance

satisfactory STEP HI determinatjon has not been so implemented, the Union may

Procedure; or if 5 satis
Institute a grievance concerning such fajlure to implement a STEP IV of the Grievance Procedure.

Section 10.

If the Employer excee
and.'or the Union may invoke the next st
impartial arbitration under STEP 1v.

ds any time Jimit prescribed at any step in the Grievance Procedure, the grievant
ep of the Procedure, except tha only the Union may invoke

Section 11,
The Employer shaj notify the Union in writing of a]j grievances filed by employees, alj 8rievance
hearings, and aj determinations. The Union shaj) have the right to have 3 Tepresentative present at any
grievance hearing and shajj be given forty-eight (48) hours' notice of ajj grievance hearings,

Section 12,
Each of the Steps in the Grievance Procedure, ag Well as time limits
Grievance Procedure, may be wajved by mutua] agree i

Section 13.

Section 15, Expedited Arbitration Procedure,

a. The parties agree tha
the prompt adjudication of grievances as set forth below.
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b. The partics voluntarily dgree 10 submit marers to final and binding

York City Collective Bargaining Law and y
argaining. Ap arbitrator or panel of arbitrators, a5 agreed to by

arbitrator of any issue submited under the eXpedited procedure herein.

i. SELECTION AND SCHEDULING OF CASES:

3) If a case is not Proposed by the Depu

) No case shaj be submij
agreement of the partie

ii. CONDUCT OF HEARINGS:
0)) The presentation of the Case, to the ext

be submitted a5 a "packet” exhibit.
) In the event either party is unable ¢ proceed with

absent good cause shown.

3) The Arbitrator shall not be precluded from
settling a particular case.

------
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) A decision will pe issued by the Arbitrator within two weeks. It will not pe
necessary in the Award (o recount any of the facts presented. However, 3 brief
€Xplanation of the Arbitrator’s ratjonale may be included. Bench decisions may

also be issued by the Arbitrator.

(5) Decisions in thjs expedited procedure shal] not be considered as precedent for any
other case nor cntered into evidence in any other forum or dispute éxcept to

enforce the Arbitrator's award.

cast one week in advance of the first hearing date ang shall
endeavor to stipulate to the jssue in advance of the hearing date.

ARTICLE vij - BULLETIN BOARDS: EMPLOYER FACILITIES

n bulletin boards i Places and Jocatjons where notices usually are posted
1

The Union may post notices o
by the Employer for the Employees 10 read. All notices shall be op Union stationery, and shaj) be used
pertaining to Unjon affairs. Upon Tequest to the responsible official

only to notify Employees of matters
the Union may use Employer premises for meetings during Employees’

in charge of a work location,
lunch hours, subject to availability of appropriate space and provided such meetings do not interfere with

the Employer's business.
ARTICLE vIII - NO STRIKES

York City Collective Bargaining Law, as amended, neither the Union nor
any Employee shall induce or €ngage in any strikes, slowdowns, work stoppages, mass absenteeism, or
induce any mass resignations during the term of this Agreement.

ARTICLE IX - CITYWIDE ISSUES

Employees covered by this Agreement.
Employees in Rule X titles shall recejve the benefits of the Citywide Agreement unless otherwise

specifically excluded herein.

ARTICLE X - UNION ACTIVITY

Time spent by Employee Tepresentatives in the conduct of labor relations with the City and on Union
activities shall be governed by the terms of Executive Order No. 75, as amended, dated March 22, 1973,
entitled “Time Spent on the Conduct of Labor Relations between the City and Its employees and on Unjop

Activity” or any other applicable Executive Order.
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ARTICLE Xx] - LABOR-MANAGEMENT COMMITTEE

Section 1.

covered by this Agreement.

Section 2,

ithin the agency who are covered by this Agreement, Matters

working conditions of the Employees w
II not be appropriate items for consideration by the

subject to the Grievance Procedure sha
Iabor-management committee,

Section 3,

IS Agreement are subject to applicable provisions of law, including the New York

ity of New York as amended.

ARTICLE X117 - APPENDICES

The Appendix or Appendices, if any, attached hereto and initialed by the undersigned shaj] be deemed

a part of this Agreement as if fully set forth herein.

A9
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ARTICLE X1V - SAVINGS CLAUSE
In the event tha any provision of this Agreement is found 1o be invalid, such invalidity shall nog impair
the validity and cnforceability of the Temaining provisions of this Agreement.

ARTICLE XV - CONTRACTING-OUT CLAUSE

The problem of “contracting out" or "farming out"
by this Agreement shal] be referred 10 the Labor-M

of this Agreement,

Section 1.

a. Conditions:
i. Differentials in the Pro rata annual amo

ons of subsection 1(a)(i), an employee receiving an assignment

§ approved prior to July 1, 1989, shall continue 1o receive such

differential for the duration of said assignment.

t0 an employee only for the duration of the assignment and shall
of such assignment €xcept that no differentia] shall be granted

ii. Notwithstanding the provisi
differential which wa

iii. Differentials shal] pe paid
be retroactive to the date
with an effective date prior to April 1, 2000.

Notwithstanding the provisions of subsection I(a)(iii), in the case of a dispute, no
differential shall be granted with an effectjve date prior to 120 days of the filing of 3 Step

I grievance pursuan; to Article IV of this Agreement.

iv.

V. Only one employee shaj]

b. Eligible Assignments:
i. Full Differentials:
—=2lierentials.

(1) Squad Leader: Wh

€n assigned as working supervisor of a "squad"” composed of
least four professional or para- professional employees, provid

ed at least one such
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cmployee is in the same tit]

section 1.

Notwithst
drawings

3)

Plan Review: Whep assigned as the
design and shop drawings of consulting engineers contracted by ¢
assignments do not include field engineering positions or
anding the limitatjop of this subsection to review of design and
"of consulting
Department of Buildings
eligible for the differentia]
Job duties to review of design and
Signing and Sealing: Effective July 1, 1994, ap Architect

Architect's
architecmrab’engineering and other officia] documents

€ Or an eligible title within the Same sub-group of

» 0 review the
he City. Such
Sield design changes.

shop
engineers contracted by the City," employees of the
in eligible titles listed in Sectjon I(c) shall be deemed
set forth herein when assigned as the major part of theijr
shop drawings.

major part of thejr Job duties

or Engineer's to

employees other than the employee him/herself

Half Differentials:

eligible title within the same sub-group of section 1.

ii.
1) Assistant Squad Leader:
composed of least five
least one such employee in
)

section of the upstate water

c. Eligible Titles:

1. Assistant Architect

Assistant Engineer(all field & specialties)
Assistant Landscape Architect

Assistant Planner
Assistant Project Development C oordinator

Assistant Project Coordinator
Assistant Superintendem of Constructjon

7/1.02

5624
$1,246

Half Differentiaj
Full Differentjaj

Architect Level | 3} specs.)
Associate Chemis Level |

2002-2005 ENGINEERING & SCIENTIFIC AGREEMENT

Section Engineer: Whep directing the crew responsible for the maintenance of 3

supply system.

City Planner Leve] 1
Construction Project Manager Level |
Housing Development Specialist Leve] |
Project Manager (Other than HHC)
Supervisor of Building Maintenance
Supervisor of Electrical Instailations &
Mechanijcal Installations & Maintenance Levei |

Maintenance Level |

Supervisor of

7/1/03 7/1.04
3643 5656
$1,283 $1,309

Housing Developmen; Specialist Level I1
Landscape Architect Levef |

A
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Assuciate Project Manager Leve) |
Chemist

City Planner Level |1

Construction Project Manager Leve) J]
Engincer Level 1 (aj fields & specs.)
General Supervisor of Building Maintenance

Planner
Project Coordinagor

Project Developmeng Coordinator
Superintendent of Construction

Supervisor of Elecirical Installations & Maintenance Leve] n

Superyisor of Mechanicaj Installations & Maintenance Leve] n

7:1,02 71,03 7/1,04
Half Differentia) §722 . $744 §759
Full Differentjal $1,440 $1,483 $1,513

iii. Associate City Planner 1
Associate Chemist Level I1
Associate Housing Developmen Specialist
Associate Project Manager Level I
Construction Project Manager Level I}

General Superintendent of Construction (al] Specialties)

Senior Architect (all Specialties)
Senior Engineer (all Fields and Specialties)
Senior Landscape Architect

Senior Planner

Senior Project Coordinator

Senior Project Development Coordinator

7/1/02 7/1/03 7/1/04
Half Differentja) 5801 $825 3842
Full Differentia) $1,598 $1,646 31,679

Engineering Differential Review Section - Labor Analysis Unit

Office of Management and Budget
75 Park Place - Sixth Floor
New York, New York 10007

e. All applications should be accompanied b
and should include the following data:

Employee's Name
Civil Service Title
Office Title (if any)
Social Security Number
Position Number

Unit

Work Location
Distribution Center

Supervisor's Name and Civil Service Title

Date of Assignment

2002-2005 ENGINEERING & SCIENTIFIC AGREEMENT
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In addition, the following data shoulg be submitted for the indicated categories of differentjals:

ader, Assistant S uad Leader, and Section Engineer:

Squad Le
Names and Civi] Service Titles of Staff Supervised

Plan Review:
14 ReEview

Description of Employee's Assignments
Percentage of Time Assigned

Section 2.

7/1/02 7/1/03 7/1/04
$2,611 $2,689  $2,743

Section 3.

7/1/02 7/1/03 7/1/04
$1,253 $1,291 $1,317

ARTICLE Xxvij - TRAINING FUND

For the period July 1, 2002 through Junpe 30, 2005, the City agrees to continue the practice of
contributing the sum of $25 ,000 per annum to a Union Administered Training Fund. The training fund

provided pursuant to thijs Article shall be utilized for s
Department of Personnel. i

such fund is not in effect. The entire sum due pursuant to this Section for the
2002, shall be paid as a Iy

ARTICLE XV1II - RECRUITMENT & RETENTION OF PROFESSIONAL PERSONNEL

Section 1,
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necessary, make recommendations to the appropriate City officials. The Professional Development
Committee shall meet regularly so that jt may be able to consider these matters in an expeditious fashion.

Section 2.

The Union agrees that if the City determines at any time during the period of this Agreement that jt js
impracticable to recruit for any of the titles covered by the Agrecment at the then minimum salary. it may
unilaterally increase the minimum entrance salary of such tjtle by an amount deemed necessary to recruit

for such title.

ARTICLE XIX - PROFESSIONAL FEE ALLOWANCE

Eligible Titles:

Architect (all levels, fields and specialties) Senior Plan Examiner (Buildings)
Engineer (all levels, fields and specialties) Sr. Architect (all levels, fields and specialties)
Landscape Architect (all levels, fields and specialties) Sr. Engineer (all fields and specialties)

Plan Examiner (Buildings) Sr. Landscape Architect (all fields and specialiies)
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FOR THE CITY OF NEW YORK A

ND RELATED
PUBLIC EMPLOYERS As DEFINE

FOR DISTRICT COUNCIL 37,
D HEREIN:

AFSCME, AFL-CIO

[

) ',' ; v /,w
LILLIAN ROBERTS

Executive Director

BY:) 7.
/7 / JAMES F. HANLEY
// Commissioner of Labor Relations

FOR THE NEw YORK CITY

FOR CIVIL SERvVIC
AND HOSPITALS CORPORA

E TECHNICAL GUILD

LOCAL 375, AFSCME, AFL-CIO

OFFICE OF LALOR RELATIONS
REGISTRATION

OFFICIAL CONTRACT
!! 501 9 MAR C 2 L0
DATE SUBMITTED TO THE FINANCIAL CONTRO e 2004 .
\

e s [ S——

LT

NIT: Engineering & Scientific

e —— e

TERM: July 1, 2007 - June 30, 2005
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Appendix A

Longeviry Increment Eligibilit Rules

The follow ing rules shal] govern the cligibility of Employees for he longevity increments provided for jp

Article 111, Section 11 of the 20022005 Engineen’ng & Scientific Agreement.

information,
2. Service in pay status prior to any breaks in service of more than one year shall not be used to calculate the
15 years of service. Where an Employee has Jess than seven years of continyoyg service in pay Status,

breaks in service of less than one Year shall be aggregated. Where breaks in service aggregate to more
than one year they shall be treated as a break i service of more than one year and the service prior to such

breaks and the aggregated breaks shaj) not be used to calculate the 15 Years of service, No break used to

disqualify service shall be used more than once,

3. The following time in which an Employee is not in pay statug shall not constitute a break ip Service as
e:

specified in paragraph 2 aboy,

b. Time prior to a reinstatement.
€. Time on a preferred list pursuant 1o Civil Service Law Sections 80 and 81 Or any similar contractual

provision.
d. Time not in pay status of 3] days or Jess.

Notwithstanding the a
calculate the 15 years

5. The $800 longevity increment shall not become pensionable untj]
to receive such $800 increment. Fifteen months after the Employ

¢
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a.

Recurring Increment Paymeny ("RIP”) provided
Section 12 of the 2002-2005 Engineering Scientific Agreement,

Customary work year
Customary year shajj be credited as 5 contin

Same title or if no full-time €quivalent title eXists then at Jeast 17

Service in pay status prior to 4 break in service of more than one year shall not pe used to calculate the

Qualifying years of service,

time on 3 preferred or reca) list, and

time not in pay status of 3 days or Jess.
RIPs shal] be considered a salary adjustmen for the purposes of Anijcle
and the maximum salary of an e} i : i

71
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Appendix C

ction 5 of the 2002 Disiricr ¢ vuncif 37 Memorandum of Econumic Agreement, (2002 pc ;-

As set forth jn S
S agree to establish (he “Joint Labor Management Committee op Producti\'ity Initiatjy es™

MEA") the partie
“C Omniittee”).

Composition of the Committee
The Commitiee shall comprise representatiy e designated by

the Office of Labo
37.

Goals and Objectives
all work to identify efficiencies i the administration and delj ery ofgovemmentalservices which
zed 10 provide i ioi

The parties agree to meet and negotiate the application of any additionaj savings above | % generated by the
programs developed by the Committee,

Areas for Consideratjon
The Committee’s study may enc

ompass such matters, including, but not limited to, absence control, Contracting in,
workers compensation and other efficiencies,

1. Sick leave usage. The Committee will seek to design a Program to examine baseline dats as to sick leave
usage as a benchmark for Comparison. The goal will be to reduce employee sick leave usage on an ongoing

basis as a productivity enhancement.

)
g
3
g
(2}
=
5
o
5
Le]
]
o
3
3
3
(2]
b
w
g
M
&
3
=3

emphasize effective treatments and Speed the return 1o work; that explore the manner in which treatment
services gre Provided; that sey specific standards of evaluation apd treatment; and that serve o root out

fraudulent claims.

4. Such other areas as the Committee May mutually agree,

)
I\
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Imglcmcmation of Sa\'ings

The initiatives ang Programs developed Pursuant to this Commitee must be unanimously agreed upon. In the ent

there is a dispute as to the amount of savings gencrated by an initiagiye or the implementatjon of a program, of the

savings generated by a pregram are not paid pursuant 1o this agreement, a parry may file for final ang binding
arbitration pursyan to Section 12(a) of the 290> DC 37\ E4.
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For those employ ces hired between JQIy 15, 1006 through March 31, 2000, Upon completion of four (4) Mears of

active or qualified inactive service, an cmployee in actjy € Pay status appointed pur
in Section 3(b) of the 1995 MCMEA shaj) receive a one-time lump sum Payment calculated by taking the difference
between the “hiring rate™ received by the empleyee and the indicated minimum for the applicable tit)e set forth in the
applicable Successor Separate Unir Agrecment that w g in effect on the one year anniversary of the employee’s
original date of appointment 1o thejy title. Such one-time lump sum Payment shal] pe €quivalent to the difference
between the annual salan rate the employee would hay ¢ actually earned during the em Ployee’s second Year of service

had the higher salary rate been i effect and the annual salary rate they did eam.

fined for the purposes of this agreement to include the fo”owing employees:

1. those who are on preferred or recall lists; or
2. those who are On an approved Jeave,

“Approved lcaye” is further defineq to include;

a. Mmaternity/childcare leave

b. military leaye

c unpaid time whjle on jury duty

d. unpaid leave for union business Pursuant to Executjye Order 75

e unpaid Jeave pending workers’ tompensatjon determination

f. unpaid leave while o workers’ compensation optiop 2

g approved unpaid time off due to illness or exhaustion of paid sick leave
h. approved unpaid time off due to family jllness

i. Other Pre-approved leayeg without pay
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