
 
 

THE COMPTROLLER OF THE CITY OF NEW YORK  
---------------------------------------------------------------------------X  
 
 In the matter of the Complaint of 

  
LOCAL UNION 3, INTERNATIONAL BROTHERHOOD OF  
ELECTRICAL WORKERS, 
 
 Against 
 
CITY OF NEW YORK OFFICE OF LABOR RELATIONS, 
 
For a determination of the prevailing rate of wage and 
supplements in accordance with New York State Labor Law 
Article Eight.

 
NOTICE 
    OF  
FILING 
 
 
 
 

---------------------------------------------------------------------------X 
 

PLEASE TAKE NOTICE that annexed hereto is a true copy of a Consent Determination 

that was duly filed on April 30, 2024 in the Office of the Comptroller in the matter of a 

complaint for the fixation of compensation of Electrician (91717), Electrician (91717) 

(Westchester County), Electrician (91717) (outside NYC except Westchester County), 

Electrician’s Helper (91722), Electrician’s Helper (91722)(Westchester County), Electrician’s 

Helper (91722) (outside NYC except Westchester County) (91722) and Supervisor Electrician 

(91769). 

 

Brad Lander 
Comptroller of the City of New York 
One Centre Street 
New York, NY 10007 

 
By: ______________________ 

Paul Brumlik 
Director of Classifications 
Bureau of Labor Law 

       Tel: (212) 669-2161 
       Fax: (212) 815-8681  



 
 

TO: RENEE CAMPION 
 Commissioner  
 City of New York Office of Labor Relations 
 40 Rector Street, 4th Floor 
 New York, NY  10006 
 

SEAN FITZPATRICK 
Business Representative 
Local Union 3 
International Brotherhood of Electrical Workers 
158-11 Harry Van Arsdale, Jr. Avenue 
Flushing, NY 11365 























fN WITNESS WHEREOF, the parties have executed this Agreement on the day and year 
first above written. 

CONSENTED TO: 

FOR THE CITY OF NEW YORK 

BY: 
RENEE CAMPION 
Commissioner of 
Labor Relations 

FOR LOCAL #3, l.B.E.W. 

BY: 

�TidP 
Business Representative 

The basic rates and supplemental benefits agreed to herein between the parties are not to be 
construed as true prevailing rates and supplemental benefits, but shall be deemed substitute rates and 
benefits in compromise and settlement of all issues of law and fact raised in the complaint filed 
herein pursuant to Labor Law Section 220.8-d. 

IT rs so DETERMINED AND ENTERED 

BRAD LANDER 
Comptroller 

Dated: April 30, 2024
New York, New York 

UNIT: Electricians et al 

TERM: March 11, 2023 through April 10, 2028 
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GENERAL RELEASE AND W AIYER 

Local #3, l.B.E.W. (hereinafter refened to as the "Union"), as the certified collective 
bargaining representative of employees in the titles, ELECTRICIAN, ELECTRICIAN'S HELPER 
and SUPERVISOR ELECTRIC LAN for and in consideration of the wage rates and supplemental 
benefit package negotiated and agreed upon by the Union and the City ofNew York as set forth in a 
collective bargaining agreement for the period beginning March 11, 2023 and terminating April 
IO, 2028, a copy of which has been made available to the Union, hereby voluntarily and knowingly 
agrees to: 

1. Waive, withdraw, relinquish, and refrain from filing, pursuing or instituting any claim for
wages, supplements or other benefits, or any right, remedy, action or proceeding, which
the Union has or may have under Section 220 of the Labor Law.

2. Discontinue any and all action or proceedings, if any, heretofore commenced by me or on
my behalf of the above mentioned titles under and pursuant to Section 220 of the Labor
Law applicable to the period March 11, 2023 through April 1 O, 2028.

3. Waive any and all interest on all differentials of basic rates of wages and supplemental
benefits from March 11, 2023 through April 10, 2028 except as expressly agreed upon
in writing by the Union and the City. It is expressly understood that such waiver shall
include the waiver of any right to interest payments pursuant to Subdivision 8c of Section
220 of the Labor Law (L. 1967,c. 502, Section 1 ).

4. Release and forever discharge the City of New York from all manner of actions, cause and
causes of actions, suits, debts, dues, sums of money, accounts, reckonings, bonds, bills,
specialties, covenants, contracts, controversies, agreements, promises, cariances, trespasses,
damages, judgments, extents, executions, claims and demands whatsoever in law or in equity
which the Union, on behalf of employees in the above titles, shall or may have, by reason of
any claim for wages or supplemental benefits pursuant to Section 220 of the Labor Law from
March 11, 2023 through April 10, 2028 except as expressly agreed upon in writing by the
Union and the City for that period.

LOCAL #3, T.B.E.W. 
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GENERAL RELEASE AND WAIVER

Local #3, I.B.E.W. (hereinafter referred to as the "Union"), as the certified collective 
bargaining representative of employees in the titles, ELECTRICIAN, ELECTRICIAN'S HELPER 
and SUPERVISOR ELECTRICIAN for and in consideration of the wage rates and supplemental 
benefit package negotiated and agreed upon by the Union and the City of New York as set forth in 

a collective bargaining agreement for the period beginning March 11, 2023 and terminating 

April 10, 2028, a copy of which has been made available to the Union, hereby voluntarily and 
knowingly agrees to release and forever discharge the City of New York from all manner of 
actions, cause and causes of actions, suits, debts, dues, sums of money, accounts, reckonings, 
bonds, bills, specialties, covenants, contracts, controversies, agreements, promises, 
cariances, trespasses, damages, judgments, extents, executions, claims and demands whatsoever 
in law or in equity which, on behalf of employees in the above titles working alternative work 
schedules at the New York City Housing Authority, shall or may have, by reason of any claim for 
wages or supplemental benefits pursuant to Section 220 of the Labor Law for premium overtime 
rates on hours worked beyond 7 hours in a day but below 8 hours and 45 minutes in a day during 

any status quo period following expiration of the March 11, 2023 to Aprill 0, 2028 Consent 
Determination but prior to the date of issuance of a final Comptroller determination, except as 
expressly agreed upon in writing by the Union and the City. 

LOCAL #3, I.B.E.W . 

. Jiffm� 

13 



Q
:llie 
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wJ:.r York.., 

Renee Campion 

Commissioner 

Daniel Pollak 

First Deputy Commissioner 

Nicole Andrade 

General Counsel 

April 15, 2024 

Office of Labor Relations 
22 Cortlandt Street, New York, NY 10007 

nyc.gov/olr 

Claire Levitt 
Deputy Commissioner 

Health Care Strategy 

Georgette Gestely 
Director, Employee Benefits Progrom 

Sean Fitzpatrick 
Business Representative 
International Brotherhood of Electrical Workers - Local 3 
I 58-1 l Harry Van Arsdale Ave., Room 402 
Flushing, NY 11365 

Dear Mr. Fitzpatrick: 

Re: NYCHA Alternate Work Schedules 

2023-2028 Electricians Agreement 

This is to confirm the understanding and agreement of the parties concerning alternate work 
schedules at the New York City Housing Authority for employees covered under the Electricians 
Consent Determination for the period March 11, 2023 through April 10, 2028. 

1. The New York City Housing Authority shall have the right to establish the following

alternative work schedules ("A WS"):

a. Suppo1t Services Helpers, Electricians, and Supervisors

1. 6:00 a.m. to 3: 15 p.m. four days a week, with every other weekend
included in the regular 35-hour workweek;

11. 10:45 a.m. to 8:00 p.m. four days a week, with every other weekend
included in the regular 35-hour workweek;

b. Borough Electricians Helpers, and Supervisors A WS

1. 9:45 a.m. to 7:00 p.m. four days a week, with every other Saturday included

in the regular 35-hour workweek;

11. Borough Supervisors who work the Traditional or the 11 :30 am - 7:00 pm

schedules may have scheduled overtime from 9:45 am - 7:00 pm every

fomth Saturday.

2. The next job pick following ratification of this agreement shall include the opportunity for

employees (Electricians, Helpers, and Supervisors) to pick an alternate work schedule by

seniority, pursuant to the following procedure:
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c. Work on Saturdays, Sundays and holidays shall be compensated at the rate of one
and one-half ( l .5x) the regular hourly rate.

d. Between 4 p.m. and 12 midnight there shall be a differential of 17.33% of the hourly
rate for all work actually perfonned during this time period.

e. Between 12 midnight and 8 a.m. there shall be a differential of3 l .4% of the hourly
rate for all work actually performed during this time period.

f. Employees shall continue to accrue the same leave, in hours and minutes, as
employees working traditional schedules.

g. Holidays

1. For employees whose regular work day is scheduled for a holiday and the
employee does not report to work on the holiday, NYCHA shall deduct 1.75
hours of leave from the employees annual leave balance in order for the
employee to receive a full paycheck for that day. To the extent the employee
works on that holiday, they will be compensated pursuant to regular holiday
payment rules in addition to their regular paycheck.

11. If a holiday falls on an employee's regular day off, such employee shall have
7 hours of leave credited to his or her leave balance. To the extent the
employee works on that holiday, they will be compensated pursuant to
regular holiday payment rules in addition to their credited leave.

If the above accords with your understanding, kindly execute the signature line provided 
below. 

AGREED AND ACCEPTED ON BEHALF 
OF LOCAL 3: 

BYL� 
SEAN FIT�K 

Very truly yow-s, 

Renee Campion 
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v. The lump sum cash payment shall not become part of the employee's basic salary
rate, nor will it be added to the employee's basic salary for the calculation of any
salary-based benefits, including but not limited to the calculation of future collective
bargaining increases.

v1. For circumstances not covered by this agreement, the First Deputy Commissioner of 
Labor Relations may elect to issue, on a case-by-case basis, interpretations 
concerning the payment of the lump sum ratification bonus. Such interpretations 
shall not be subject to any dispute resolution procedures. 

If the above accords with your understanding, please indicate your acceptance by signing 
below. 

AGREED AND ACCEPTED ON BEHALF 

OF LOCAL 3: 

BY l�mzBtC �---:J 
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Very Truly Yours, 

Renee Campion 



Office of Labor Relations 
22 Cortlandt Street, New York, NY 10007 

Renee Campion 

Commissioner 

Daniel Pollak 

First Deputy Commissioner 

Nicole Andrade 

General Counsel 

ApriltJ, 2024 

Sean Fitzpatrick 
Business Representative 

nyc.gov/olr 

International Brotherhood of Electrical Workers - Local 3 
158-11 Han-y Van Arsdale Ave., Room 402
Flushing, NY 11365

Claire Levitt 
Deputy Commissioner 

Health Care Strategy 

Georgette Gestely 
Director, Employee Benefits Program 

RE: Payroll Paper Pay Stubs Electricians et al. 2023-2028 

Dear Mr. Fitzpatrick 

This is to confirm the understanding and agreement of the parties concerning payroll and 
paper pay stubs for the employees covered by the Electricians et. al Consent Determination for the 
period of March 11, 2023 to April l 0, 2028. 

Effective as soon as practicable, following ratification of this agreement, all employees of 
Mayoral agencies, the Department of Education, and the New York City Housing Authority who 
receive paychecks via direct deposit shall be opted out ofreceiving paper pay stubs. Employees may 
choose to opt-in and receive paper stubs via NYCAPS Employee Self-Service or the appropriate 
method at employers not on NYCAPS. 

If the above accords with your understanding, please indicate your acceptance by signing 
below. 

AGREED AND ACCEPTED ON BEHALF 
OF LOCAL 3: 

BY:
�

rldK
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Very Truly Yours,

Renee Campion 
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