






















IN WITNESS WHEREOF, the parties have executed this Agreement on the day and year
first above written.

CONSENTED TO:
FOR THE CITY OF NEW YORK

BY:
RENEE CAMPIONCommissioner of Labor Relations 

FOR LOCAL UNION 1969, CIVIL SERVICEEMPLOYEE\ Dn
rur,co� 9, 

I.U.P.A.T. y � 

BY: JOSEPH AZZOPARDI Business Manager/Secretary Treasurer

The basic rates and supplemental benefits agreed to herein between the parties are not tobe construed as true prevailing rates and supplemental benefits, but shall be deemed substitute rates and benefits in compromise and settlement of all issues of law and fact raised in the complaint filed herein pursuant to Labor Law Section 220.8-d. 

IT IS SO DETERMINED AND ENTERED

BRAD LANDERComptroller 
Dated: New York, New York

UNIT: Painter, Supervisor Painter TERM: June 25, 2021 to July 24, 2026

July 15, 2024





Office of Labor Relations 
22 Cortlandt Street, New York, NY 10007 

nyc.gov/olr 

Renee Campion 

Commissioner 

Daniel Pollak 

First Deputy Commissioner 

Nicole Andrade 

General Counsel 

�2024 

JosepltAzzopardi 
Business Manager/Secretary Treasurer 
Local Union 1969, Civil Service Employees 
District Council 9, I.U.P.A.T. 
45 West 14th Street, 3'd Floor 
New York, New York 10011 

Claire Levitt 
Deputy Commissioner 

Health Care Strategy 

Georgette Gestely 
Director, Employee Benefits Program 

Re: Painters, et. al. Consent Determination 2021-2026 Non-Day Shift Work 

Dear Mr. Azzopardi: 

This is to confirm the understanding of the parties that, prior to the implementation of any 
future non-day shift program involving Painters and/or Supervisor Painters, OLR and the union 
shall meet and confer regarding such program, including the wage rates to be paid for work 
performed during such program. 

Nothing in this side-letter shall be construed to waive either parties' legal position in any 
future Comptroller's labor law section 220 hearing. 

If this conforms to your understanding, please counter sign below. 

Agreed and Accepte 
of Local 19 I 

Joseph Azzopardi 

loyees, 

Business Manager/Secretary Treasurer 

Very truly yours, 

Renee Campion 



Office of Labor Relations 
22 Cortlandt Street, New York, NY 10007 

Renee Campion 

Commissioner 

Daniel Pollak 

First Deputy Commissioner 

Nicole Andrade 

General Counsel 

�,2024 

Joseph Azzopardi 
Business Manager/Secretary Treasurer 
Local Union 1969, Civil Service Employees 
District Council 9, l.U.P.A.T. 
45 West 14th Street, 3 rd Floor 
New York, New York 10011 

Dear Mr. Azzopardi: 

nyc.gov/olr 

Claire Levitt 
Deputy Commissioner 

Health Care Strategy 

Georgette Gestely 
Director, Employee Benefits Program 

Re: 2021-2026 Payroll Paper Pay Stubs Painter and 

Supervisor Painter 

This is to confirm the understanding and agreement of the parties concerning payroll and 
paper pay stubs for the employees covered under the Painter and Supervisor Painter for the period 
June 25, 2021 through July 24, 2026. 

Effective as soon as practicable, following ratification of this agreement, all employees of 
Mayoral agencies, the Department of Education, and the New York City Housing Authority who 
receive paychecks via direct deposit shall be opted out of receiving paper pay stubs. Employees 
may choose to opt-in and receive paper stubs via NYCAPS Employee Self-Service or the 
appropriate method at employers not on NYCAPS. 

If the above accords with your understanding, please indicate your acceptance by signing 
below. 

Agreed and Accepted on Behalf 
of Local 196 ployee , 
District Co 

Josep 
Business Manager/Secretary Treasurer 

Very truly yours, 

Renee Campion 





1v. The lump sum cash payment shall be pensionable, consistent with applicable law. 

v. The lump sum cash payment shall not become part of the employee's basic salary
rate, nor will it be added to the employee's basic salary for the calculation of any
salary-based benefits, including but not limited to the calculation of future
collective bargaining increases.

v1. For circumstances not covered by this agreement, the First Deputy Commissioner
of Labor Relations may elect to issue, on a case-by-case basis, interpretations
concerning the payment of the lump sum ratification bonus. Such interpretations
shall not be subject to any dispute resolution procedures.

If the above accords with your understanding, please indicate your acceptance by signing 
below. 

Very truly yours, 

Renee Campion 

Agreed and Accepted on Behalf 
of Local 1969, Civil Service Em loyees, 
District Cou il , .U. . .T: 

Joseph 
Business Manager/Secretary Treasurer 







d. Holidays

1. For employees whose regular work day is scheduled for a holiday and the

employee does not report to work on the holiday, NYCHA shall deduct one hour

and forty-five minutes of leave from the employees annual leave balance in order

for the employee to receive a full paycheck for that day. To the extent the employee

works on that holiday, in addition to the above, they will be compensated pursuant

to regular holiday payment rules in addition to their regular paycheck.

11. If a holiday falls on an employee's regular day off, such employee shall have 7

hours of leave credited to his or her leave balance. To the extent the employee

works on that holiday, they will be compensated pursuant to regular holiday

payment rules in addition to their credited leave.

4. The pilot program will commence as soon as operationally practicable upon the ratification of this

MOA and will initially run for a period of at least one year defined to be twelve months after the

program is fully implemented and approximately 25% of the painters are assigned to the alternative

work schedule. The parties agree to make best efforts to review the pilot program prior to its

expiration to discuss and make any changes they mutually agree are necessary. At the conclusion

of the initial one-year period, either party may terminate the pilot program and revert to the prior

scheduling practice without further bargaining, upon thirty days' written notice. Absent written

termination notice from the Union, NYCHA may extend the program beyond one year.

If the above accords with your understanding, kindly execute the signature line provided below. 

Very truly yours, 

Renee Campion 

Agreed and Accepted on Behalf 
of Local 1969, Civil Servic mployees, 
District i 9, . .P. .T 

Business Manager/Secretary Treasurer 
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