
 
 

THE COMPTROLLER OF THE CITY OF NEW YORK  
---------------------------------------------------------------------------X  

 
 In the matter of the Complaint of 

  NOTICE  
 IRON WORKERS LOCAL 40, AFL-CIO     OF               
  FILING          
    
 Against 
  
  
CITY OF NEW YORK OFFICE OF LABOR RELATIONS, 
  
For a determination of the prevailing rate of wage and 
supplements in accordance with New York State Labor Law 
Article Eight. 
---------------------------------------------------------------------------X 
 

PLEASE TAKE NOTICE that annexed hereto is a true copy of a Consent Determination 

that was duly filed on December 22, 2025 in the Office of the Comptroller in the matter of a 

complaint for the fixation of compensation of Bridge Repairer & Riveter (92310) and Supervisor 

Bridge Repairer & Riveter (92372). 

 
 
Brad Lander 
Comptroller of the City of New York 
One Centre Street 
New York, NY 10007 

 
By: ______________________ 

Paul Brumlik 
Director of Classifications 
Bureau of Labor Law 

       Tel: (212) 669-2161 
       Fax: (212) 815-8681 
  



 
 

TO: RENEE CAMPION 
 Commissioner  
 City of New York Office of Labor Relations 
 40 Rector Street, 4th Floor 
 New York, NY  10006 
 

DANIEL DOYLE 
 Business Manager/Financial Secretary Treasurer  
 451 Park Avenue South, 1st Floor 

New York, NY 10016 

















IN WITNESS WHEREOF, the parties have executed this Agreement on the day and year 

first above written. 

CONSENTED TO: 

FOR THE CITY OF NEW YORK 

BY: 

RENEE CAMPION 
Commissioner of Labor Relations 

FOR IRONWORKERSLOCAL40 

BY: 
DANIEL DOYLE 
Business Manager/Financial Secretary Treasurer 

The basic rates and supplemental benefits agreed to herein between the parties are not to be 
construed as true prevailing rates and supplemental benefits, but shall be deemed substitute rates and 
benefits in compromise and settlement of all issues of law and fact raised in the complaint filed 
herein pursuant to Labor Law Section 220.8-d. 

IT IS SO DETERMINED AND ENTERED 

BRAD LANDER 

Comptroller 

Dated: 12/22/2025
New York, New York 

UNIT: Iron Workers 

TERM: July 1, 2022 through December 31, 2025 
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Office of Labor Relations 
22 Cortlandt Street, New York, NY 10007 

Renee Campion 
Commissioner 

Daniel Pollak 

First Deputy Commissioner 

Nicole Andrade 

General Counsel 

-',/_2_----'-/----'---/ __ , 2025 

Daniel Doyle 

nyc.gov/olr 

Business Manager/Financial Secretary Treasurer 
Iron Workers Local 40 
451 Park A venue South, 1st Floor New York, NY 10016 

Claire Levitt 
Deputy Commissioner 

Health Core Strategy 

Sang Hong 
Director of Operations, 

Employee Benefits Program 

Beth Kushner 
Director of Administration, 

Employee Benefits Program 

RE: Payroll Paper Pay Stubs Bridge Repairer and Riveter & Supervisor Bridge Repairer and Riveter 

Dear Mr. Walsh: 

This is to confinn the understanding and agreement of the parties concerning payroll and 
paper pay stubs for employees covered under the Bridge Repairer and Riveter and Supervisor Bridge 
Repairer and Riveter Consent Detennination for the period covering July I, 2022 through December 
31, 2025. 

Effective as soon as practicable, following ratification of this agreement, all employees of 
Mayoral agencies, the Department of Education, and the New York City Housing Authority who 
receive paychecks via direct deposit shall be opted out of receiving paper pay stubs. Employees may 
choose to opt-in and receive paper stubs via NYCAPS Employee Self-Service or the appropriate 
method at employers not on NYCAPS. 

If the above accords with your understanding, please indicate your acceptance by signing 
below. 

Very truly yours, 

Renee Campion 

Agreed and Accepted on Behalf of Iron Workers Local 40 

BY: 0..J ». �.,;; 
Daniel Doyle 
Business Manager/Financial Secretary Treasurer 
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allocation, the annuity benefit shall be adjusted to match the rate in effect on December 31, 2025 
upon execution ofa separate supplemental agreement, and as soon as practicable upon its execution. 
There shall be a new 5% reduction of benefits below the prevailing fringe benefit rate for the 
successor prevailing rate settlement consistent with the parties' practices, effective June 30, 2027, 
had the parties negotiated one full sixty month prevailing rate agreement. 

If the above accords with your understanding, kindly execute the signature line provided 

below. 

Agreed and Accepted on Behalf of 
Iron Workers Local 40 

BY: 'v.J '\. ¥, 
Daniel Doyle 
Business Manager/Financial Secretary Treasurer 
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Very truly yours, 

Renee Campion 
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