
THE COMPTROLLER OF THE CITY OF NEW YORK  
---------------------------------------------------------------------------X 

In the matter of the Complaint of  

Local Union 1969, Civil Service Employees, I.U.P.A.T. 

Against 

CITY OF NEW YORK OFFICE OF LABOR RELATIONS, 

NOTICE  
    OF  
FILING 

For a determination of the prevailing rate of wage and  
supplements in accordance with New York State Labor Law 
Article Eight. 
---------------------------------------------------------------------------X 

PLEASE TAKE NOTICE that annexed hereto is a true copy of a Consent Determination 

that was duly filed on March 27, 2026 in the Office of the Comptroller in the matter of a 

complaint for the fixation of compensation of Glazier (90716) and Supervisor Glazier (90778). 

Mark D. Levine  
Comptroller of the City of New York 
One Centre Street 
New York, NY 10007 

By: ______________________ 
Paul Brumlik 
Director of Classifications 
Bureau of Labor Law 
Tel:  (212) 669-2161 



 
 

 
TO: RENEE CAMPION 

Commissioner 
City of New York, Office of Labor Relations 
22 Cortlandt Street, 28th Floor 
New York, NY 10007 

 
JOSEPH AZZOPARDI 
Business Manager/ Secretary – Treasurer 
District Council 9 
45 West 14th Street 
New York, NY 10011 
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Office of Labor Relations 
22 Cortlandt Street, New York, NY 10007 

Renee Campion 
Commissioner 

Daniel Pollak 

First Deputy Commissioner 

March 11, 2026 

Joseph Azzopardi 
Business Manager/Secretary Treasurer 
Local Union 1969, Civil Service Employees 
District Council 9, I.U.P.A.T. 
45 West 14th Street, yd Floor 
New York, New York 10011 

nyc.gov/olr 
Claire Levitt 

Deputy Commissioner 

Health Care Strategy 

Sang Hong 
Director of Operations, 
Employee Benefits Program 
Beth Kushner 

Director of Administration, 

Employee Benefits Program 

Re: 2021-2026 Payroll Paper Pay Stubs Glazier and Supervisor Glazier 

Dear Mr. Azzopardi: 

This is to confirm the understanding and agreement of the parties concerning payroll and paper 
pay stubs for the employees covered under the Glazier and Supervisor Glazier for the period June 
21, 2021 through July 20, 2026. 

Effective as soon as practicable, following January 4, 2024, the date of ratification of this 
Agreement, all employees of Mayoral agencies, the Department of Education, and the New York 
City Housing Authority who receive paychecks via direct deposit shall be opted out of receiving 
paper pay stubs. Employees may choose to opt-in and receive paper stubs via NYCAPS Employee 
Self-Service or the appropriate method at employers not on NYCAPS. 

If the above accords with your understanding, please indicate your acceptance by signing 
below. 

Agreed and Accepted on Behalf of Local 1969 
Civil Service Employ unci 9 I.U.P.A.T. 

BY: 
Joseph Azzop· di 
Business Manager/Secretary Treasurer 

Ve1y truly yours, 

�/ 
ReneeCamA,n 



Office of Labor Relations 

Renee Campion 

Commissioner 

Daniel Pollak 

First Deputy Commissioner 

22 Cortlandt Street, New York, NY 10007 
nyc.gov/olr 

Claire Levitt 
Deputy Commissioner 

Health Care Strategy 

Sang Hong 
Director of Operations, 

Employee Benefits Program 
Beth Kushner 
Director of Administration, 

Employee Benefits Progrom 

March 11, 2026 

Mr. Joseph Azzopardi 
Business Manager, Secretary Treasurer 
District Council 9 
45 West 14th Street 
New York, New York 10011 

Dear Mr. Azzopardi: 

Re: $3,000 One-Time Lump Sum Ratification Bonus 2021-2026 
Glazier and Supervisor Glazier 

This is to confirm the understanding and agreement of the parties concerning the lump sum 
cash payment for the employees covered under the Glazier and Supervisor Glazier for the period 
June 21, 2021 through July 20, 2026. 

1. A lump sum cash payment in the amount of $3,000, pro-rated for other than full

time employees, shall be payable as soon as practicable upon ratification of this

Agreement lo those bargaining unit members who were in active payroll status as

of January 4, 2024, the date of ratification. Active payroll status is defined as being

in active payroll status ("B Status"), military leave with pay ("K status"), or on paid

family leave.

11. Employees who were terminated for cause, resigned, retired, or otherwise separated

from service, for any other reason, prior to the date of ratification of this Agreement

shall not be eligible for the lump sum cash payment.

111. In no event shall any employee receive greater than $3,000 in bonus payments

pursuant to this agreement.

1v. The lump sum cash payment shall be pensionable, consistent with applicable law. 
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