NEWYORKCITY DEPARTMENT OF CORRECTION
Vincent Schiraldi, Commissioner

Nadene M. Pinnock, Deputy Commissioner

Claudette Hamilton, Assistant Commissioner

Human Resources

75-20 Astoria Boulevard, Suite 320

East Elmhurst, New York 11370

Tel 718 « 546 « 3100

Fax 718 » 278 * 6084

Mayor’s Executive Order No. 16
Issued July 26, 1978

I hereby acknowledge receipt of a copy of

Name

Executive Order No. 16 on

Date

| read and understand Mayor’s Executive Order No. 16

Signature

Visit NEW YORK’S BOLDEST on the Web at: www.nyc.gov/boldest






THE CITY OF NE‘W YORK
OFFICE OF THE MAYOR.
NEW YC)RK N X. ’IGOD?’

EXEC UTIVF O'R[JER NO. 16
JULY 26, 1978

COMMISSIONER OF INVESTIGATION, . o
INSPECTORS GENERAL AND STANDARDS OF pUBLIC SERW(‘E

tiy e power vested in me as he Mayar of the '...-[I.Y of New Yor’r His hareby Ordcrcd. .

Secton 1. Resp@ﬂssbmnes of Commtssnoner

The Cmmm:sszonar of. Invaallganﬂﬂ {hereaﬂel called the’ Commi&awner} shali havﬁ gen&:al
responsibiity fer the investigation. and efiminalion. of corupt - or otter criminal- activily,
conflic k, of intorast, unaihmnl conduct, 'mlsconduci dﬂd mmmpetence

i. by C:Ly aganc:as
ii. by ("‘ﬂ:y @fﬁc.ers anﬁ employeof; and

iii. by pemons reggulated by. dzﬁug hustne 3% wath or receiving- fum’ls dtrcclly or lndu"er'iiy fam lhe Gty
(!:uremaﬂ.or called fersans danfing with lho t“uy) with ﬂ..spt-st:l 1w heir deahﬂgr “wwith mn (‘i{y ‘Far lheae
;sumasn'a fhe Comadssinner. -Jmil : _

a assﬁsl agunty hoadd in c,,tabh Iﬁfig' arid_h:;_;_ir{l'ainin_g_ standards }J{" w;uﬁm! lagattter with fair and
cff‘m&nt d’:smp!‘naw .,yﬁtems oo T : ot . -.

b. dlreci Hm acﬂwuas af !he lub;mclms General of all aqencn.s of the Cxly,

4

<. condisct bar:quound mvesixgalions of mmlayecf tc be- .appmu{ed ln ar holdmg posirnnu of

'm:-,gmrin:hdliy;

4. receive cnmptaml,, and’ 111fmumimn Arom the pubh:, wilh ﬁtsp{‘ri fo Gity’ aqencws m’ﬂcer - @l
- employees, as well as paesdns dealiag with the Clly, Ao fake approprmle actien with respect fo
such ccmplmnls .

e tmdcrtakv any muestigA!iun oor amdy o{ the affatrs, funrlmm accounta meiheds peisonnel or
© niificiency or any agcncy, ueied '

[ act 2s laison with tedcml slale and [nc-al law epforcement. aud regnlaiory agencies corcemning alf
matiers within the scope of Usis Orier



Section 2. Responsibilities of Agency Heads

All agency heads shall be responsible for establishing, subjact to review for completenass
and inter-agency consistency by the Lommissioner, wiitlen siandards of conduct for the
officials and employees of lheir respeclive agencies and fair and efficient disciplinary
systems (o maintain thase standards of conduct. o

Section 3. Responsibilities of Inspectors Gene_mi

+ All agencies shall have an Inspector GenerdiWtia:shall report directly to the respeclive
agency head and (o the Commissioner aid be responsible for maintaining standards of
conduct as-may be established in-such afenicy, urder s Order. Inspeclors Ganeral
-shall ‘be responsible for the nvestigation apd eliiinalion of carcup! or other criminat
Aetivity, conflicts or fnderest unethical condect, miscocidust and ncormpatence within
their respeclive -agencies. -

b. Bxcept-fo the extent otherwise provitlad- by, faw. the employment or confinued
employmant of alt existing and prospestive Inspactors ‘Senecal-and members of thair

. staffs shall ba-subjest o, .f;}:dt;gplgtiz_;t_h‘i&kgmurad.ixwesﬁ'gatians- and approval by the.
Dopactriient of investigation. —~ -~ = - :

Section 4, investigations

a. Wilin thig scope of the genaral casponsitilily of the Coniigsidnar 'set frin in Section ¥ of Mis order, the
Cag};fﬂ{‘sélﬁi@aks_ha;l'l_lm z::_:.ghp:jiig-t_c'}.;t;ggun11:‘1;":,._-, 2 ipy o Yermuve say Yociimant pregared, maintained gr.iipkd.

by any- dfjiney ‘sxaegt thosd ddcmonts it sy il P90 isclosed acgordlug to ki, InSgectdrs.

Gonesal shallhave e samigauihrity by their rBEpyYclive agensies..
. e B HE A . -

h. The Commisgioner and, with he approval of the Commissioner, the inspectors General
and any pérsen under the supervision of the Commissioner or the lnspectors-Genersal,
may reiiire any officar or employas of the City 1o angwer quastions concerning any
matter related to-the Padfosmiance of fis or har official duties or dny pemson dealing with
the-Cily, concening: such. dealings- with the city, after. first beifg. advised that. neither -
their statements ner-any information or evidence ‘derived there from willbe used against -
them in a subsequent crimiiml prosecution other than for peiury or contemyil arising
from sk testimbay. Jhe-refusal of an officegr or employee ta answer guestions an the
condition deserbed in this paragraph shall constitute cause for removal from office ar
employment or gther appropriate penalty.  Beginning. September 1, 1978 alt conlracts,
leases, licenses ur othér-agreeniénts entéred into or issudid by the Cif shalt contain a
pravisien-approved. as o foms by the Corperalion Counsel permitting tha. City. to
lerminale such agreement or (o take ofher appropniale action upon the refusal 6f a
person-deafitig with the City to answer questions in refation to such agreements on ihe
condifipn of testimohiial or use inimunity deseribed i this paragraphi.

c. Lvery olficer or empioyee of the City shall cooperate fully with the Commissioner and
the-Inspectors Generdl. Interference with or obstmiction of an investigation sonducted
by the Commissioner ar an Inspeclor General shall conslitule causs-for removal from
affice or employment or other appropriate penaily.

d. Bvery officer and employes of the City shall have the aftirmative obligation o repod,
directly and withoul undue delay, o the Commissioner or an Inspector Gereral any and
all information conceming conduct which they know or shoulcd reasoiably Know o
involve corupt or nther criminal activity or condlic! of interest

o



i by another City officer or ermployee, which concerns his or her office or
amployment, or ' ' '

T by petsons dealing will S ity WICH &TTees (e dealings with-ia -Cily: Ths
krowing failure of any officer or employee o report as. required above shall
consfitie cuuse for removal front office .or employment or other appropriate

penalty. S - : '

e. Upon receipt of any information concerning corrupt or eitier crifinal activity or confiict of
inferest related (o fis or her agency, the Inspuctor Generdl of _ﬁé’ucii}agéudy shisll_report
direstly and without undue delay such information 6 the Departingnt of Invastigation,
and shall proceed'in accardane with Ui Cdgt“_i:nz_i_s_::*.‘lche‘r‘j‘:s‘_gim'r:{imu;." ' '

P

£ No officer or employee other than the Comnissioner, an Ingpector. Gengral, or an

officer o emiployee undar thair supervision, shall condic] any ivestigation cohceraing
ci_én'upt or-uther criminal activity or conflicts of itlargst without the prior z;'pprqgai_ of the

Commissioner or an nspeclor General, - |

Section'5. Formal Qiseiplinary Praceedings

a. Whthia.six moeaths of the effective data-of this Order, thé Inspector Genaral of each:
ageney shall be fesponsibie. for - the - preparation and. -prpseculion of all:-formal
administrative proceedings, includisag removal and Gﬂier-disc:i{ﬂina'ry..prt;timdingis?mr
miisemnduct-ar i compelency, initiated by such Inshediar Geageal or ARy other parson
authudied by the agency fiead- 1o inftiate such proceedings -on”behall of the agendy -
- The Hepestor General or an -attorney-designde {mc!udhgattb?neya of the Déparlment
of twagtigation) shail prosecute Such matters. Anyagency-heitd may 1o good cause”
apply-to the Commissibner for Iha modification or waiver of any provision -of this
patgrapls. T : ' : ' * :

b. The Ingpector Ganaral of an agency may, -with f,hc;a' apf;_a_:bvél'_cr_ the: agency liead, _
suspend any cifficer or employee of tht Agency, pending. thetimaly sarvice of formal
charges. - R S BT o -

-« Oficets .or.employaes- -of the City. convicted: f o cring eelating to ‘their office or
omploymant, invalving meral turpitude or whichbears: upon ‘their fithess or abifity to
perfortn ‘their dutiss or responsibiliies, - sheltvha. reioved  from such_ office or
-employment, absent compelling miligating circumistances sol farth in wailing by the head
of the employing agency. Preol of said conviction, as a hasis for femeval or nther
disciplinary action, must tie estabiished in accard anca willy applicable law’ '

Section 6, Informal Discipiinary Préceedings

a. Each agency head shall, with {he advice of the Commissioner, estabfis; Appropriale
roparling requirements, disposition standaids and other adminiateative prodedures for
infarnal disciplinary proceedings 1o permit the fair andg expediions: resolution of mior
viclations of the slandards of conduct established by such agency head under this
order, withoul prejudice to any nghits provided to officers or employees of the Cily by
law or by contract .. '

3




h. _ . - .
Informal disciplinary proceedings may dbe underaken on e following conditions: §) the

employee or official who is the-subjeci-of such proceedings shall consent 0 accept a
predetermined penally upen a finding of cause i liwu of lhe fiing of a formal disciplinary
charge; and (i) the record and result of the informal disciplinary proceedings shall he
expunged from all permanent personiel oi employmant liles of-the sublest ofiicial or
employae. after one year in which such person®has not been penalized ag a result of
any subsequent fermal or infenmal disciplinary, proceedings.

c. The Inspector General¢f each agericy shall be notified of the disposilion of all informial

discipliiary proveedings.

P e,

Seciton 7. B&;;kg?uum;l inl”:{e.s.tigét;wns

i,

&

. Tlmappamgnenicr empl

The Department, of InvEskgation shall eanduct bagkground invesligations of all pamuﬁ*i
to be appehfed 16 or edployad In positions with davary ratas equal to or greater thap e
misiriI rate of the managemens Pay Plan or any sucgessor plan, whether or-not the
person is 1o becoms a tember of such plaa. ' :

. Backgrognd Typstighligns need nét be_mads under this Order with respect to: the

agpintrknt O employment. of persons fer ‘positions with salary rates: equal 1o.qc
greater than the minimun vafe’of the Management Pay Phan o1 any successer; plan,
whare such person is v bu appointed © 2 penanent civil sesvice position in the
cormpelifive class. . :

. The M-ay_o_r_m:- an _,ag‘é_m_;y..-izéad .may in the public interest direct that the appointment,:

peaplayinent pe assiyientol Sny parson be sibject to a backgraund investigalion By
the Bepadmentofwastigalion: -~ 0 ¢ S
o Ny vraguhie o v T *

2 11! aplgyment of a_'ﬁy._.pe_r;é»oﬁ ‘requiring  background: investigations:
ungler- s -Glrdan shalk-beampde. subject to- the ‘completion’ of such inveshigrition® atd

deleimination by - the. appointing” anxtforily-that. .the appointec has the approphiate

gualifications, is fee-frgm: actuat-or poleniial ceonflicts-of interest and-is one I§ wl_:ié‘r’r*lfthé- ‘

~ public frust vny-ha plated. -

All Prospectiva appoistess and employees subject lo background investigation under
This -oidee-shall somply wilh. alprecedures eslablished:.by the Commissionsr for-such
purpese, dnchuding the, s_:_am;;;létian of a background questionnaire dAnd fult diselosure ‘of
financial heldings and relafionships. D : Lo

- Backgronnd ,-_in;.ic‘a.t;,iigaﬁtqﬁé,::updu::i&d und_ez‘ T'hi_s:__@i‘der shail include (he-coflection of _'._éiﬂh

avai‘iaia'lgaw:zi:’uin#:i;&:ii’:%mrygiﬁfﬂi‘:ﬁaﬁdn--reiatiiq‘g'_Etr'a the praspective appointes, wiich shall
ba gonsiderad in aceordapes wihrapplicable taw: ' =

_The making by 4 pergon of a intentional false or misteading statement in connection

with a background investigation required u nder this Order; or otherwise fafling to comply’
with the background investigation procedures established by lhe Commissioner, may
conslitule cause [or removal lram office or employment or etier appropriale penally.

Section 8. .Dissemination of Information

a.

Alf agency heads shall distribite to each officer and employee of their respschve
agencies within 90 days ol the cffective date of {his Order and to each officer and
employee appointed therealler, a statement prepared by the Comiissioner expiainmyg
the responsibilitics of the Comaussioner, Inspeclors Genweral. agency heads and all ity
afficers and emiployees undoer this Ocder




b, Knowledge of the responsibilities of the Coeminissioner of Investigation and the -
Inspestors General and of relevant provisionis of Arictes 195 and 200 of the Penal Law,
the City Charler, the Code of Ethics and this-Order shall constitute an employment

- responsibility- which: every-offi (.r_:r«_md-emp!ayeawimﬂxp@rtvd {o kmow and. fo-implement ..
as part. of their job duties and is o be fested in pmmoﬁonal axaminafions beqmnmg

Janvary 1, 1879,
Sechian 8. Regulntions aad Procedurcs

The Coounissinner may astablish such Iw_]ulﬂhnﬂs ptuucdurc., anr! aporiing cequitaments vdith respeet n
inspectars General or a3 may be otherwise necessaty or propaer o) fulfifl the: Connmissioner’s responwtnhl:us
uadar this Order and other applicable aw: The isspectors Gennreals may_ wilh fse approval of the Comntissioner
and the faspecthir agency hescds, establish sueh cegulafion:s ancl procetiires as may ha m-t ERSATY of propec lo
futfifl Mreir responsibilities under this Order-and other appticalie [aw

Section 160, Waiver of mesmns

An*y agency head may for good cause apply to- the Ccmmls.amﬁer for the maodification or
waiver of any provision within the judsdiction of the Commissioner under fis order.

Section 11, Construcﬁon with Other Law B ' T

Nething in this Order shall be desmed to limit the powers and duties of uqe Commissionsr,
the Department of Investigation, the Department of Persanaal, the Office of Municipal L';bor. '
Relalions or any other agency under tha City Gharer or a5 may otherwlsé provided by law.

Section 12. i’reservatidn of Rights
Netlnnq in this Ordar shall be daemed {o limit the rghts ol any person unda.r faw or coalmui.

Section 13. Revocah@n nf Exocutive erders '

EXerutNe Order No. 21, dated Aug gust 1 9 1970, Exewbve Ordar No 21 dazad October 17,
1974, and Persennel Policy and Precedure No. ?1 5-77, dated. }:abmary 15,1977 are heraby
rovoked, . = :

Section 14. Effective Date

This order shall take effecl immediataly.

(ﬁ;,cQ

tn:d!l{och
MAYOR




THE CITY.OF NDN YORIK

GFHCE: QF THE MAYOR
NEW YORK. NY 10097

EXECUTIVE. GRBER NO. 72
: ST Apry 23 1984, )
Ameadment of ExegutiveOrder No. '1’6.-
- July 26, 19?8 ' :

CONMIMSSIONER OF INVESTIGATION.
INSPECTORS GENERAL AN
smummms OF PUBLIC SERMACE

Ry me‘rﬂ@wwes{ed inama-as. Mayoer of the City of New York, It is ordared:
_ Snczxan"l Fﬂmmrdur amnnded

i wrfu‘br.mbr =
oA Fo da‘iﬁd July 36; 19?8 xé here};y amarrdad to maﬁsas

i 'tﬂéﬁudmﬁwﬁﬁﬁéd -

e iyl

gment af lmf&sﬁgatwn sha!! conduct bad{gmund investigaion of all parsons

.mm-

t’nlﬁigﬁiipafuted tecor mplsyedin:positions with sdlary rateis equzl & ﬂf"rirmi{ar tigathe -
- Rl e Nianggement: pay Plan or any suceessor plan, whalher or 6ot the.

| pardasiy: b bering a: FAgEber6f Sueh plan. The Cdimmjgsioner .skalk v I

diserefidia s waive-hig: rﬁuﬁirément when the determines fhat: the*invesiigation” i Het.

necessary
Section 2. Effactive Date:

THis*Ex¥eeative Order s'hai!-:iaka;(fa'ff_gglf-immediataly.

b

".



TUTHE CITY OF NEW YORK
GFFICE, OF THE MAYOR
NEW YORK. WY 10007

- October 5, 1984

ﬁﬂﬂﬁl}dmeﬂ‘ll ok Ekgcu‘ﬁﬁ’e Grﬂﬂi‘, Ho. 16 -
' (July 26, 1978)

| COMMISSIONER OF INVESTIGATION,
INSPECTORS GENERAL ANDSTANDARDS OF PUBLIC SERVICE -

By the powar vesled nme | s ﬁ%ayd;.gf_ e Gty of ng Vork #tis drerad:
Section 1. P_-ﬁ:ra-_r G! rdg !'I!smﬂﬂ’ % - _ _

Section 4 of prior Exetulive Omjer No. 1B, daled Joly 267 1978 is hercby amended to reada *
follows L . e A

Section 4. Investigations

= Upan raceipl of any information concerning comupt or other Crigninal acivity, for] canfiicl
of infarest, gross mismanagement, oy abuse of Authorily tetated to his or hier agendy, -
the (nspector General of such ageicy shall report directly and withoul undue delay suchi
infotmation 1o the Depariment of Investigation, and shalt proceed in accordance with
the Conunissionars dirgstions, ' :

r. Ne oificer or employee atier than the Cominissioner. an Inspector General, or an
officer or employees under thely supervision, shall condust any invesligation concerming
corrupt or other cminal activity, fory conflicts of Interesi, gross mismanagement ar
abuse of Authorily without the prior approval of the Commissioner of Inspeglor Genaral.

e No officer or emplayee of the shall take an adverse personngd action as defined in Local
Law Na. 10 of 1984 with respect ta another officer or employee in retaliation for his or
her making a report of informalion conceriag cormupl or other criminal achivity, confhct
of interesl, gross mismanagement, ar abuse of authority o Ihe Commissioner of aR.
Inspector General, -



Soction 2.

Saction 6 of prior Executive Order No. 16, dated :!ﬁly 2"51 978 is hersby amended o read
ag folows: ’ . C '

Bacilen 4. Iafonmal Dlsciphnary Proceatiings

a Each agency head [shafll may with the advice of the Commissioner esiadlish
appropiate reporting requirements, disposilion standards and other admbvstrative
procedures for informal disaiptinany procesdings'in addilion to lhase already provided by
law or collective bargaining agreements fo permi tho Tair and axpediicus resolution of
minoy viotations of the standards of conduc! established by such agency head undar
{hts Order without prejudice ta ary rights prowided ko afficers ar employeas of the City
by law or by (confract] coftective barmgaining agresment

b :

infarmat disciplinary proceedings may be undertaken an the fallowing conditions: (i) the

employse or afficial who is the subjedt of such proceedings shall consent lo accept a

prédetermined penalty upon a finding: e cause T i st e iiig et forme dizpiptinary

charge; and (fij e meecord and - onh T T p e

resull of the informal disciplinary preceedings descritred in {a).pve shall be expunged

from all permatrent: parsenniéh or Srpkiyieat TlGs S SOHEREIES or amployee

aftsr ong-year i whish SHth; pérson:Dias. Hokibesn: penglifes:. 254 msvt of any
subsequent formal or informal disciplinary procesdings. - =~ -~ -

e The expungement of retorda and resuls-5F intariiat W&éﬁ}ﬁﬁ%ﬁ’hﬁéﬁéﬂings Hesciibad:
in (b} mbove apphies only 1o those informst disciplinary proceedings . promulgated
pursuant ko this Executive Onder and is naot applicable o aoy 67 g fecolls. esulls or
procediures provided by law ar by edlleclive bargaining agreemment. -

- 4. The Inspeclor Geneml of each agency shall be notified o the disposition of all
disci_plinary proceedings.

‘Section %, _Eflfﬁctiue_a_gl_.ate ' , _
This Exeguitive Orfer shall take effect immegiately,. - - = -

S




.- - E‘HE o5y @F NEW YGRK
OFFICE OF THE MAYOR
NEW ‘!’GRE{. JY ADGO7

“ EKECUTNE c:rmER HO. 106
- .Lgcember 26, 1986 -
Amendment af Exccutive Order Ha. 18 (July 26, 1986)
o and.Hoo ?E(Gr;tabars 1986}

GQMMISSIGHER ﬂF R‘!VE.S\HGF\“GH

m‘mgmﬁs oF ﬂual 1 S‘FTW'LCF N

By tha pnwer vesfted &Lmaashiayqr vbf lhe Clbf ol Hew Youk, itist erehy urd&red

Seciion 1

Prioy mder aniencted sﬂcmn l[i;:) af pias Exeoutive {Ilfrf*ler Nﬂ- 16, dated Ju!y 25 19?'5 asn
amended by Exsgutive Order No.. 78, dated Qclober 5, 1984, 34 hereby mpauléd and

Sections (i), {d). .{E"} a;;id ([] ara re-letterad, .. {;c) {d) and (e} mspmhvely

‘Sectmn.‘?,

Section 3 u‘f pmr l;xeauhve -Drder B, 16, dated Jdy 26, 19?‘8 as. amamied l_:y E;«{acuhve__ :

Crder Mo. T8, ﬂalﬂd Crcinbar 5, 1984 is reretiy amended read as fallmvs

Section 3. Inspectors General _

L Tha lnspectur. f"eueml sysiam Stal be sm;ﬁa aggmgaie of personnel-dnd’ resmm5 -mmm tha'

Depadment of Invastatdn. under the. duet&m ol the Conxpssioner, These shall be an ms,na{:!ur
General for-each agemy_x_mn_ shatt repon ‘slindctly to the mmmsﬁmar and shalf be- reapmble fot

ageicy 1o wWhich he of she-is designdted it Conrdssionar shall. llocate e - persormsl 2o
resburces Of the ispeclor Genedgl, system fo the Mspecior Goneral offices as neaded 1o deveop

strategics and progeams. for ihe investigaion and elmination of cormaplian. -and wther criminal gofvily

affecting the Gily of bMew York Sweh invedligatons and prngrams shall niceed in accordunee with
the Covminissidners ﬂqrcchon

% The Commissioner shall be respunsible for developing policy and strategy for the
lnspector General system, or the preparation and allocation of a syswm-wtie
hidgel, and for the assigament, directnn. and covaluastion of !l nspecter General
persomtel m the vanous agencies and departmerds. This responsibiiity shalt he
carried oul, however, 11 a stnct. regudar, oNgaing. rmcanmglyl and comprehensive
consultation and collabaration with each agency head.

o



b Agency heads shall remain principally respemsible for maintaining carruption-frea
agenciss through-this farmal collaborative aiFimgdiient by developing procedives and
systems 1o protect against cormupt and ather % ;_’Tnﬁi aclivily affecting their agency, by
hiting employees of Integrity ang compelence, "By careful manageral oversight and
high-quality supervision of agency emfloyial; and. by-adequate review and monitoring
of fiscal commitmenis and processha-wilhin their . respogiive “agency. In order o
accomplish these ohjactives in coordiiighon Wity the Degartment of investigation, sach
Bency head, the Commissioner and the Ingpector General designated for each agency
shall, .in consultalion,  in January ofeach‘“?earh‘églﬁﬁ?ng 9888 formudate a
comprehensive anti-comuplion progran 'fftz.r."éza‘ﬁzﬁi.iﬁag;éﬁ{;*} bo Wenfify, avaluate, and
eliminate, corrugtion Hazards and 1o wéﬁﬁﬁhﬁgﬁiﬁéﬁﬁf}‘q@ﬁ@ waranting Hivestigation,
Thersafter, on Decomber 31 of S50k yoarHhs: Chinmisdigner. after sonsuitation will
each agerwy head, shall pravide the: Mayos 180 assessnient of e progress made In

the annual ant-comiption pmﬁ;réﬁiigte@?‘f B‘ﬁzs;,c.sf}f::&ﬂd Hibétissues, condiions, or
problems arise during the year it At e}u’%;gihgntmfﬁn agency head, require
Hvesfigative action or atiention, e agenty iesd muay ditect e -inspsctor General o

madify the annual ehjectives lo the sxbant nevessary 1o address the new gtoblama and
the Inspester General shall iake sugh action unlEssthe Commissieier; for good-cauge,
objecls to such action. For 108 . A isterim anti-cormuption program shall be developed |
by Jaly 1, 1987 and the Commissioner after consultation with each sgency head, shall”
report o ie-Mayar by Decombar 31; 1987 as 1o e pogress: maas, Kward_achioving
the objagtives of that program, .. < T T

Agency heads shallyon  retier Heidis, Besd Rithrrmigr by I8 IRdpdciir Geniial of tho
progress of the anli-cormption program and on all pending Ccomuplion stadies and

k]

r ]

invastigations except those investigations which the Commissioner determines should

ot be disciosed. Sych a detennination. of nonsdisclosurs may oply be made by the
Commissionar when them is a Faclugl basis, indigating that investigative interasts. svigi

be contravenad by sharing knowledge of a particutar investigation with an agency haad.

The Comimigsioner shall give notice 1o e Mayor of any geteaninglion to. apply this
exceplional procedure, shall document Ihe reasons for the determination and ghall,
upon the- closing of the investigation, file = delermination of the exlent to which the
investigative findings support or. confravens the initia) delermination of non-oisclosure.
These provisions reiafity to aea-diSciosurs g1l apply when ihé’ Commissiondr is
constrained by Grand Jury mﬁmy‘-r&qﬁi;;&mgmts fromdisclosing information.

& The Inspector- General foraach ageney shall be nolified of all-complaints receivad within
an agency invohing -comupt or ofhef criminat activity, conflicls-of interest, unethical
conducl; midcondiuct and incompeterce by (1) Gy agencigs, {iiy by City offiderd and
employees, and (i) by persons dealirig with ihe City and has jutisdiciicn to nvestigate
any such complaint,



o. ln furtherasnce of these objectives, e Inspectrs General shall be infdﬁned' ab-and have

- ynestAcled-ancess-to-ali-teg qalarmestings-vi-agency-exeeutives:and-manageriakylatl ~— -~

and toall records- and documents maintained by each agency. £ach dgency shall
provide atd maintaia at its . poroTT T :
ceilral affics. sufficient olfice space for the Inspeciar Genetal and his or her siaff i a
eondition. equivalent to lhe avérage coodilion of mofessional-offices thaoughout the
agency. _ . :

{ Except lo tha exent otherwise provided by law, the eropioyment and: continued .
amployment of all Inspectors General shall be By thi commissipner allec gansyliatien
with ihe respeciive agency hesd. An equitable, systern-wide salaty stosgiiee Wil bo
ostahlished. The Dapartment shall devetop CTOSS-ggency Carees paths by which The
maosl capable mambers of {he lspecter General syslem shall be refalned and rewarded
and their knoeledge and experience shared fhroughout {he Inspertor General system -
Ingpaciors Goneral and Depuly Inspedcies General shall hencetoith be prohibited from

. promotion inte managerlal and exetutve poskions within the ajenay 1o which{hsy are -
assigned. This probibition shall remain, In effect for Huee years.fom, lhe. dala of
termination of their employment as Inspegtor Genefdl or Doputy Inspactar Gepeval,
However, prior to July 1, 1987 any nsp “Gleneral or Deputy lﬁspgé&‘iﬁﬁenemi’may- :

. ba tansterred (o a umit of afi agency winch will after July 1 be responsiole forHandiing: .
discipfinary matters. Effectve July 1, 1987, the Inspaciors General and their slafls shall
ha srapfoyess of the Department of hovesstigalion: The tasks.and standaids, vsed ot

. evaluate the performagice iof the Insptictors: General and Deputy. Insdaclors- Genaral.

S e

shafl ba determined joinily by the Comymissioner and the respective ggency heads. -

Kgepey heads shall submig. theit ewn At pefoaisEnce evaluallin-of-lhe resident -

inspbidior Goreral shd Deputy Inspector Gonehal; based on he agreed ipon lasks anl
lafidards, 1o e Convhissiones, wﬁith"ﬁufa!:uaﬁénsféhéﬂ*be ponsidered in detésmining
tha Gorsmissionar’s inat evaluation of suci persoas, g LT T

g. Prior to submiiling exacutive h-miget requesls for the Offices of the Inspectors General
for Sscal yeat. 1987 and Iheteafter, Ihe Commigsioner shall consull with the respective.

Section 3

Sectbon 5 (a':; of pnc-r Exeéﬂﬁj-_rz; Quder - - | o
- MNo. 16, dated July 26, 1978, as amended by Executive Order

Ha. 78, dated October 5, 1984, is hareby amended 1o read as follows:



Section 5. Formal Discintinany Processdingns

a Effective July 1, 18387, sach rgency shall be responsible for the preparation and
prosecuion of all. formal administrative froceedings, including remoyal and other
disciplinary. proceedings far miseondugy -or #compelency. . Each: agency-head shal
astablish. -a.systedi for suth.fomyat-disdplinary proceadings in consuiiation. with. the
Commistloner... Ay Inspagter Seneral may:mequest-an egeroy lo hold discipfinary - or
ather administrative sclion in abeyance pending the complefiori of z.. cripinal
investigation: -The: lnspestor General shall be nolified-before the inifiation: of formal
disciplinany priiceeditgs oFthedisposition.of all fonmal eiseiplinary priceedings.. 7 .

Bectiond o | - o
Section Hth)of rior Exenitive Orler - L
No. 16; datgd July 26, 1978 avameided dby Exetutive Grder
No. 78; dated-Qeltbdr 5; 1984 isHereby repealegd.
Secfionfi's .- art . T

Socion Sigiehply Eeoiive e .

No. 16, datid-Jily' 35, 16%8, aydimidnbil b Exesuide Orer

Ho. 75, UHled QAIEr's 1084 1 nevety ionumbdred Seotion 50). R
Sﬁel_iéﬁ.iﬁ"f;-'l: ,!r I R R Jo | ‘ . - ’-:_", ;-:._.__‘

R E iR e T . . _ ‘ LT
A mow Surtion Sk added b prty Exendtive @nler No, 16, dated - July. 28,1978, a5

amerted byEmumgmaan?a“ gamﬂ:iﬁﬁ:hdﬁé;f‘ﬁﬂﬂaé;sa's‘ follows: _‘ _ =
«. Tho. Eommissionn, sfiat consultien will an"egency hoa; shail heve. the right. 10

assume .the respanstbiiity. for 3, parfipular disciplinary investigation, ‘except thaf the
disposition..of the. chames. anel he, penally 10 be. tmposad in connestion with: sych

proceeding shall remain the responsibility of the agency head.
Section & of prior Exsadtivé ordsi Mo, 16, dated July 26, 1578, as amended by, Exeicutive
Order Mo. 78, dated October &, 1984, is hereby amended to read as follows: S
Seclion 8. Hegulalicas and Procedures. The Convnissionar may ésiabiish Jucty

regulations, procedures and reporting requiremants with respedt to inspechars
Generzl or 43 may be otherwise necessary of proper o fulfill the Commissicnars

respansibiities under this Order afil other spplicable Faw:

éecﬂon‘ 8 Effeciive dafe.

This Executive Order shali 1ake affact immedialely.

TBhward J Kac; T
MAYOnR
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