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Y N 1 PROCEEDINGS
3 NEW YORK CI TY BAR ASSOCI ATI ON 2 from the persons who will testify their views
4 PUBLI C HEARI NG ON PAY EQUI TY 3 of what has Worked, what advancement has
5 Septenber 19, 2019 4 occurred within pay equity in the workplace,
6 Hel d at House Association 5  theindividual needs of specific persons that
7 New York, New Yor k 6  must be taken into account within, you know --
8 6:03 p.m 7 withregard to pay equity. Best practices,
O « 8  who has come up with systems that actually do
10 9  work to ensurethereis pay equity. And
11 10  finaly -- well, not finally but certainly
12 11 what challengesremain, what is still not
13 12 working well. That must be addressed if we
14 13  aregoingto trgly achi eve pay equity.
14 | want to give specific recognition to
15 15  thecity government entities that are here;
16 Reported by: 16  the Commission on Gender Equity which is
17 vaffa Kaplan 17 primarily responsible for having brought us
18 18 together with you here tonight, Commission on
19 19 Human Rights, and the Department of Consumer
20 20  and Worker Protection. | was speaking to
21 21 Commissioner Jacqueline Ebanks and to Mirah
22 22 Curzer about the need for follow up on this
23 LN R U, FEPCRL NG9 LLe 23 issueand | offered - | seid - and as |
24 New York, New York 10022 24 understand it, after al of the testimony
212-750- 6434 . s . .
25 REF: 284927 25  tonight thereis going to be awritten report
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2 MR. MALDONADOQO: Hi, | am Roger 2 that the City Bar Association will assist with
3 Madonado. | am the president of the New York | 3 and then there will be aconvening. And my
4  City Bar Association. Welcome to the House 4 invitation to the commissioner and to the City
5  Association for tonight's public hearing on 5 Bar committeesis please come back. We look
6 pay equity. 6  forward to having the opportunity to host you
7 I want to first commend the Committee on 7 again where we can present the findings that
8  Sex and Law chaired by Mirah Curzer for having | 8 result from tonight's testimony and have
9 brought to this house the persons who are 9  further discussion on what is the best way
10  going to be testifying tonight and the members 10  forward.
11 of the city government who are co-sponsoring 11 So we look forward to hearing what you
12 thisevent. One of thethingsthat is 12 have to say and to continuing to work with you
13 important to the City Bar -- and we have 150 13 totruly achieve pay equity in the workplace.
14  committees, so the Sex and Law Committeeis 14 Enjoy the evening.
15  oneof many -- isto be able to work on issues 15 (Applause.)
16  that are important to not just lawyers and not 16 MS. EBANKS: Good evening, everyone. |
17 just City Bar members, but to members of the 17  am Jacqueline Ebanks and | am executive
18  communities within which we live and work. 18 director of New Y ork City's Commission on
19  And | cannot think of a better example of 19  Gender Equity, also known as CGE. So thank
20 bringing together committee members, 20  you, thank you for being here tonight and. |
21 government officials, and members of the 21 want to express our gratitude to Roger, the
22 community to talk about an issue that is of 22 New York City Bar, and the Sex and Law
23 incredible importance to anyone who is 23 Committee for your partnership on this event
24  employed; pay equity in the workplace. 24  andfor hosting usin thisincredible facility
25 Tonight's hearing is designed to dlicit 25  tonight.
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2 Tonight would not be possible without 2 materials.
3 team members at three city agencies and | want 3 | want to tell you abit about the
4 tostart by thanking them. And | am going to 4 Commission on Gender Equity. Our goal isto
5  ask themto raise their hands as | hame them 5  work every day to break down barriersto
6 because, you know, what you see as finished 6  equity for al New Y orkersregardless of
7 product begins very often from just ssimple 7 gender identity, gender expression, or
8  thoughtsand ideas and folks sitting in aroom 8  background. We do that with ateam of 32
9  andthen people breathe life into it by the 9  commissioners and these commissioners, 26, are
10 number of hours that they work and the phone 10  appointed by the mayor and five are appointed
11 callsthat they take and the meetings that 11 by the speaker of the city council. | am
12 they have. So | want to acknowledge the 12 fortunate tonight to have Beverly Tillery,
13 tremendouswork of the staff at the Commission |13 Ellyn Toscano, and Sashas Anujawho will be on
14  on Gender Equity; Gail, Matt, Chancey and 14 our pand and who sit on our commission. In
15 Helen. They will just raise their hands. 15  the audience and somebody who will be
16  They are busy doing other things. We have 16  tedtifying we have Bev Neufeld, founder and
17 partnership with the Commission on Human 17 president of PowHer New Y ork.
18 Rights; Edwin, Dana, Nico, Alicia, Max, 18 AsRoger said, we are here tonight to
19  Vincent Amonita. And DCWP Department of 19 learn more about and to accelerate our
20 Consumer and Worker Protections; Marian and 20 progress on gender pay equity. Itisa
21 Canjila. And of course our colleagues at the 21 challengethat persistsin New York City and
22 City Bar, Mirah and Melissa. Thiscertainly 22 around the globe. Some figures say we have
23 isimpossible without your leadership and 23 another two centuries to go before we achieve
24 without your persistence over the past few 24 it, to which we say we are not going to live
25 months to make this happen. 25  that long so we are not satisfied with that
Page 6 Page 8
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2 | also have to thank Commissioner 2 statistic and, you know, it got severa of us
3 Malaliswho is the chair and commissioner of 3 tothinking. InMarch of thisyear, CGE
4 New York City Commission on Human Rightsand | 4 Commissioner Bev Neufeld, myself, and Gail at
5  Commissioner Salas who heads the Department of | 5 the commission, you know, we were discussing
6  Consumer and Worker Protection. | haveto 6  another equal payday rally that we were going
7 thank them for their tremendous and continued 7  toholdinApril. Andthat day isvery
8 leadership and partnership in this 8 important. It'sthe day that represents the
9  administration. We are proud to be a part of 9  average amount of time it takes awoman to
10  anadministration that has over 50 percent 10 make the same amount that her white male
11 women and persons of color in significant 11 counterpart did the year prior. And whilewe
12 leadership position, executive |eadership. 12 recognize the importance of equal payday and
13 And our fierce partnership gives us these 13 that we need to continueto highlight it and
14 incredible products and so -- 14  weneedto useit to raise the challenges and
15 (Applause.) 15  awareness of the issue and we need to have
16 MS. EBANKS: -- it'sareal joy to work 16  equal payday ralliesin order to call usall
17  onthisteam. Thesetwo agencies are integral 17  toaction, we knew however that we had to find
18 partnersin fulfilling the mayor's vision to 18  other waysto strategically accelerate the
19 make New Y ork City the fairest big city in the 19  changethat we would want to see, the
20 nation. 20  transformal change that thisrequires even as
21 So before you leave, please visit our 21 werecognize that New Y ork City has made
22 tables. Loads of information are there for 22 tremendous strides over the past six or so
23 you. Takethem, share with your colleagues. 23 yearshy ingtituting progressive policies and
24 Winter is coming up, good reading when the 24  practicesthat seek to advance equity in the
25 nights are cold. So avail yourself of the 25  workplace and close the gender racial gap.
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2 We have had tremendous |eadersin the 2 implications today and it will have
3  fieldand | want to acknowledge the presence 3 implications for generation to come. |t feeds
4 of city council member Helen Rosenthal who is 4  thepersistent racial and gender wealth gap.
5  acommissioner on the Commission of Gender 5 It really is about our individual well-being,
6 Equity, but also chair of city council's 6 it is about the well-being of our families, it
7 Committee on Women and Gender Equity. And 7 is about the collective well-being of our
8  with leaderslike councilwoman Helen 8  communities, and of this great city. So
9 Rosenthal, New Y ork City has passed the salary 9  therefore as persistent as the gender pay gap
10 history ban, thefirst of itskind in the 10 is, we need to be doubly persistent to
11 nation. We have Family Sick and safety/Safe 11 eliminateit.
12 Leave. We are busy, fiercely busy ensuring 12 And so with that, and with a sense of
13 workplaces are free from sexual harassment. 13 our chargetonight, what | want to do is bring
14  And we work to ensure that all New Y orkers 14 tothe podium Fatima Goss Graves, president
15 livetheir livesin an economically secure 15  and CEO of the National Women's Law Center.
16  way, livetheir lives safely and in a healthy 16 Fatima has spent her career working across the
17  way. But the pay gap persists and so we aso 17  areas of economic security, education, health
18 know that when we view the pay gap with an 18 and reproductive justice, and workplace
19 intersectional lens, it is much more severe 19  fairnessto advance opportunities for women
20  for women of color. AnaveragewomeninNew |20  and girls. We are thrilled to have her here
21 York City makes 89 cents on the dollar 21 tonight. | am delighted to meet her in person
22 compared to their white male counterparts, but 22 and grateful that she made this about a stop
23 for women of color, Asian, black, Latina 23 forus.
24 women, they make 82 cents, 66 cents and 56 24 (Applause.)
25  centsrespectively. And so this 25 MS. GRAVES: Well, | am thrilled to be
Page 10 Page 12
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2 intersectional lensreally gives us another 2 here aswell. Thank you. Thank you for
3 layer of the complexity of thisissue. But 3 having me. And thank you to al of you for
4  theintersectionality isnot only around 4 having this event, the New Y ork Commission on
5  gender and race; it also relates to a person's 5  Gender Equity to the Department on Consumer
6  statusasacaregiver, or it relatesto your 6 Rights to the Department of Consumer and
7  status-- relatesto the field in which you 7 Worker Protection. It'sareal privilege to
8  work, or it relates to whether or not you have 8  open thispublic forum and | am grateful to
9  ajobthat'sunionized or not, and many other 9  dl of you for having this public forum.
10 factors. 10 Asshe said, my name is Fatima Goss
11 So what we want to do today isto look 11 Gravesand | am president and CEO at the
12 at the complexity of thisand to hear from 12 National Women's Law Center. It'san
13 everyday citizens. Asyou liveinyour 13 organization that has worked to transform the
14 workplaces, asyou work in your workplaces, 14 lives of women and girls for amost five
15  what canwe doto eliminatethegender pay gap |15  decades and has campaigned for equal pay
16 in New Y ork City; what have we |eft undone; 16 amost since itsfounding. But even with
17  what isthe impact of some of the laws that we 17  amost five decades under our belt, | am here
18 have passed already? So what we are saying is 18  tosay tonight that we areredly at an
19  wecan't do thiswork without you. And 19  extraordinary moment on the issue of equal
20  tonight | want to thank you for choosing to be 20  pay. Nolonger are we spending as much time
21 here, whether you are only attending to hear 21 doing what | used to haveto do, when | first
22 testimony, whether you are actually giving 22 started doing thiswork was really spending
23 testimony, or whether you have submitted 23 most of my time debating whether there was a
24 testimony inwriting. We appreciate your 24  pay gap at al. That the data came out last
25  support. We know that the gender pay gap has 25  week was astrong reminder where we stand on
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2 that front and you heard some of that data as 2 address gender discrimination in this way
3 wdl 3 together. And it's been about a decade since
4 The thing to know in addition to the 4 congressitself passed the Lilly Ledbetter
5  datayou have aready heard isthat that pay 5  Act, which restored the ability for workersto
6  gap haslargely been stagnant over the last 6  chalenge pay discrimination aslong as they
7  decade. Andredly the effects, even though 7 were continuing to be paid unfairly or were
8 New Y ork does better overall than some states 8 closeintimeto that period. Andwhat we
9 in this country, you notice | did not say it 9 have learned is that those baseline and core
10  doeswell or -- it just does better than some 10  protections against discrimination in pay by
11 dstates, the wages for black and brown women 11 themselves are not going to be enough. When |
12 whenwe start to put some numbersaroundthem |12 think about why women are paid less, in part
13 areeven more startling. Soin New York it 13 it's because they can be. They can be paid
14  meansthat black women over the course of a 14 less because of the secrecy that surrounds pay
15 lifetime are losing over $900,000 to the pay 15  alows employersto maintain unequal pay
16  gapandfor Latinx it's over amillion and 16  systemsand systemsthat are fueled by bias.
17  those arelife changing numbers. But despite 17 Andthey can be paid | ess because our equal
18  thesefrightening statistics, | want to talk 18  pay lawsjust are not strong enough. And it's
19  tonight about why | feel sort of optimistic; 19  around those two areas where | have been
20 because of the longtime organizing work and 20  superexcited to see states and employers
21 story-sharing and advocacy at all levelsin 21 showing up and not waiting for congressto
22 thiswork has brought usto a new moment, we 22 findly getits act together to keep pace with
23 arenow at apoint where in this country the 23 thecultural wave demanding that women truly
24 celebration of the U.S. Women's National 24 beableto work with equality and dignity in
25  Soccer Team exciting victory was met withboth |25 thiscountry. Soit's states like New Y ork
Page 14 Page 16
1 PROCEEDINGS 1 PROCEEDINGS
2 chantsof both U.S.A. and chants of equal pay. 2 which has been making changes and then New
3 Andactualy to me those chants total together 3 York City which | believe can drive the change
4  wereredly perfect because they were a 4 that we need.
5 reminder that equal pay, pay and core values 5 Here are some of the ways that states
6  of equality and dignity are onesthat are 6  aretaking thison. Around the problem of pay
7 really actually ingrained in the fabric of the 7 secrecy which has made it too easy for
8 ideals of this country so they should have 8  employersto hide pay disparities and to treat
9 happened together. And the collective demand 9  their workers unfairly, there have been a
10  that wedo better for the soccer players was 10 number of important efforts that sort of
11 about them, but it was also about doing better 11 follow efforts at the federal level. At the
12 for all women. 12 federa level our Equal Employment Opportunity
13 And that is where we find ourselves 13 Commission has a data collection measure that
14  today. Wefind ourselvesin the moment where |14  would be transformative if ever implemented,
15  thefight for equal pay and really the fight 15  but states around the country aren't fully
16  for the pay gap, to close the pay gap, 16  waiting here either. They are taking steps by
17 generaly isredly aconversation about the 17 requiring things like equal pay certifications
18  overal measure of our ability to work with 18  or pay datacollections. Othersare looking
19  equality and dignity. So | want to take us 19  atimportant work happening abroad and | think
20 back just alittle bit. Our equal pay laws 20  that that will be agood lesson for them to
21 which arereally made up at the federal level 21 seewhat they could potentially implement here
22 around amix of the Equal Pay Act which was 22 tobring pay disparitiesto light and have
23 passed in 1963 and then the following year the 23 transparency be an important driver in closing
24 Civil Rights Act passed in 1964, they were 24  thepay gap. Some states also have taken
25 realy thefirst federal lawsin history to 25  stepsto limit the number of reasons that
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2 employers can pay men and women different 2 perfect employer. We need fundamental change
3 wagesfor doing the samejob. 3 athefederal level and the pressure coming
4 One of the features of our current equal 4 from the States will be an important part of
5 pay laws allow employers to justify paying men 5 making that happen. So that's why we have
6  andwomen different wages for the following 6  been campaigning for the Paycheck Fairness Act
7 reasons: For things like seniority and merit 7 which would strengthen the Equal Pay Act,
8  and quantity and quality of production which 8  prevent employersfrom retaliating against
9  aresort of lockstep ideas, but there is this 9  workerswho try to discuss their pay, limit
10  vagueprovisioninthe law called factor other 10  employers use of salary history in hiring,
11 thansex. Andwhat has happened over timeis 11 and limit reasons employers can pay unfair
12 that vague provision, someemployershastaken |12 wages. It would also require explicitly that
13 it as anotion to pay women less really for 13 the Equal Employment Opportunity Commission
14  any old reason aslong asthey don't say it's 14 collect compensation data from employers
15  sex. And unfortunately many courts have 15 helping to increase pay transparency and
16  failedto closely scrutinize the explanations 16  uncover pay discrimination. And if you have
17  that employers have provided. Andsoyouhave |17  been following the litigation from the
18  employers doing things like pointing to women 18 National Women's Law Center against this
19 making less in the market as a reason for 19  administration, it's clear we need an act of
20 paying women less at their workplace, which 20  congressto buttress that.
21 just sounds like discrimination to me. You 21 Finally to match these much-needed
22 have had other employers doing things like 22 changesto equal pay, we as acountry also
23 pointing to the fact that they believe that 23 need to take the critical stepsto make it
24 men negotiate better, even though study after 24 possible for workers on their day to day to
25  study hasreadly disrupted the idea that 25  truly experience al work as safe and
Page 18 Page 20
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2 either women never negotiate or when they do 2 equitableand dignified. That alsoisan
3 they arependized. If you try to negotiate 3 equal pay issue andintruth if we separate
4 likeaman, then you are actually seen as 4  them, we are missing the real problem. And
5  demanding and other stereotypes about women 5  that asowill require usto do adeep
6  that don't servethem well. Thereisresearch 6  understanding of the fact of who is actually
7 onthe perfect way to negotiate. It doesn't 7 in the workplace now and acknowledge the fact
8 involve asmile, in case you are curious. But 8 that women, the majority of them, are both
9  what | have beeninspired by is-- arethe 9  engaging in work and engaging in care. It'sa
10  Statestaking that information and sort of 10  thing the vast mgjority of them do, and that
11 moving forward and working to pass new laws 11 is especialy true for black and brown women.
12 and protections. And so it was thrilling that 12 Sothat'swhy policies like raising the
13 New Y ork passed this ban on salary history so 13 minimum wage, including having one fair wage
14  that employers aren't salary matching in this 14  for tipped workers, having fair and
15  way and using the fact that you were paid less 15 predictable work schedules and accessto
16 in your last job to mean that you are going to 16  affordable and high-quality child care, are so
17 be paid in your next job and the next job 17 important. That iswhy thingslike paid
18  after that. That sort of ideareally 18 Family and Medical Leave and stronger
19  entrenched lower pay for women, so disrupting 19 protections against workplace harassment and
20  that | think isgoing to be very important. 20  enforcements and protections against pregnancy
21 Not just here, but it's spreading around the 21 discrimination are so important. It's simply
22 country. 22 unacceptable that women continue to be
23 But here iswhat we know: Being paid 23 punished in the workplace for their
24 equaly redly should not depend on ZIP code 24 reproductive decisions, including giving
25  andit aso shouldn't depend only on having a 25  birth, including raising and caring for loved
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2 ones, including working hard to provide for 2 thecommission, for chairing this hearing and
3 their families. 3 al the commissioners for the opportunity to
4 Y ou know, in many other devel oped 4 speak before you.
5 nations they have, more or less, tested alot 5 My nameis Jennifer Klein and | am the
6  of theideasthat feel sometimes hard in parts 6  chief strategy and policy officer at Times Up
7 of thiscountry. | just think we deserve 7 Now. Together with corporate leaders
8 better and we are ready to turn up the volume. 8 lawmakers and leaders across industries and
9  Very recently the World Economic Forum Global | 9  sectors, Times Up Now isworking to change our
10  Gender Gap Index suggested that girlsin 10  culture and policiesin the private and public
11 Americatoday will have to wait until the year 11 sectors. Times Up Now isworking to change
12 2227, 2227 to achieve fully equal pay. | am 12 our culture and policiesin the private and
13 confident we can achieve it much sooner than 13 public sectors so that work is safe, fair, and
14 that, but it will be up to peoplelikeyouin 14  dignified for women of all kinds. Sexual
15  thisroom to keep pushing it all forward and 15 harassment, a major problem, something that
16  shapeavery different redlity. 16  the EEOC estimates around 85 percent of women
17 So thank you all for having me tonight 17 will experience over the course of their
18  and | am excited about the hearing. 18  careers. But while sexual harassment isa
19 (Applause.) 19 pressing problem, it's also a symptom of
20 MS. EBANKS: Okay. 2227 and that is not 20  greater inequities that exist for women at
21 atelevision show. 21 work. Only by rooting out structural
22 | want to acknowledge the interpreters 22 inequality can wetruly end sexual harassment
23 in the room. And first thank you so much, 23 and make these abuses a thing of the past.
24 Fatima, for your wonderful remarks. We have 24  The pay gap is akey barometer for both
25  American Sign Language Service interpreters 25  measuring those inequities and starting to
Page 22 Page 24
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2 and we also have the CART print word on the 2 correct them. Thisisamoment for leadersto
3 screen, but in the back we have French and 3 takebold action to close the pay gap and
4 Spanish language interpretersif you need 4 level the playing field so that all people
5  that. And of coursethe deficit hereisthat 5 regardless of race, gender, or socioeconomic,
6 | can't say thisin French and Spanish. But 6  statuscanthrive.
7 if you need to have interpretation in French 7 New York City has been aleader. In
8  and Spanish, the headsets are at the table so 8 2017, for example, the city banned salary
9 please feel free. 9 history questions in job interviews which
10 And with that, as we take our own 10  perpetuates the pay inequities women have
11 chalengeto ensurethat New Y ork City leads 11 experiencedin prior jobs. Andin 2019, the
12 in eliminating the pay gap, | want to invite 12 city raised the minimum wage to $15 per hour
13 my fellow paneliststo thetable. And | will 13 which will protect the most vulnerable
14  bejoined by Commissioner Malalis, 14 low-wage workers, the mgjority of whom are
15  Commissioner Salas, Commissioner Toscano, 15  women. The New York City isalso filling gaps
16  Tillery, and Anuja. Please come. And our 16 in state and federal law with universal pre-K,
17 first speaker tonight will be Jennifer Klein, 17 paid family leave, and laws prohibiting sexual
18  TimesUp Now. Wearejust simply -- you will 18 harassment, pregnancy discrimination, and
19 be informed by one of our colleaguesherewhen |19  caregiver biases. Given the city's
20  yougo next. | am introducing Jennifer and 20 leadership, it comes as no surprise then that
21 thenyouwill al follow Momita. Thank youso |21 New Y ork State has the third smallest median
22 much. 22 pay gap in the country, an example of what's
23 Welcome, Jennifer. 23 possible when the public sectors puts women
24 MS. KLEIN: Before | begin: | want to 24 and working peoplefirst.
25  thank Jacqueline Ebanks, executive director of 25 But while we are making steady
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2 incremental progress across the country, the 2 City'sown median pay data stacksup isjust
3 truthisthat government cannot solve this 3 ascrucial to ensuring that all genders are
4 problem unilaterally whichiswhy | will be 4 valued, promoted, and paid equally. City
5  focusing today on private sector reforms. And 5  workers and taxpayers deserve to know whether
6  that startswith calling on companiesto step 6  all city employees are being compensated
7 up and pay up to close the gender and racial 7 fairly. A city audit examining median pay
8 pay gap. Thereisno quick fix to the pay 8  would help gauge how far we haveto go. This
9  gap, but there are concrete steps companies 9  commission should also urge companies to take
10  cantaketo promote women's safety and equity 10  apledgeto achieve median pay parity. We
11 al whileretaining and attracting and 11 have seen the power of the corporate sector
12 retaining top-notch talent. 12 with companies like Citigroup, the first U.S.
13 First, companies should conduct an 13 company to proactively conduct and release a
14  annual assessment of the median payback in 14 median pay gap analysis. And this commission
15  their workforce. That'sthe key metric that 15 has the opportunity to push companiesin right
16 reflects the totality of the pay problem by 16  direction.
17  evauating not only the difference between 17 Finally, we look forward to working with
18  what men and women earn in the same job, but 18  the commission in changing the conversation
19  asowhat women and men earnin the aggregate |19 around equal pay. Thisis about so much more
20  acrosstheinstitution. Thisreflectsthe 20  than, quote/unquote, equal pay for equal work.
21 prevalence of men in leadership positions 21 It's about the structural forces that hold
22 relative to women. Then companies should 22 women back at work, the unequal care giving
23 report the results and be transparent about 23 responsibilities, the lack of comprehensive
24  the stepsthey will take to close the gap. 24  paidleavein the United States and, yes,
25  Thecity and this commission are well-placed 25  old-fashioned gender discrimination. No more
Page 26 Page 28
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2 todevelop toolsto support companies that 2 excuses. It'stimefor all of usto admit not
3 want to conduct annual assessments and want 3 only that we have a problem, but to commit to
4 guidance or resources. Second, companies 4 building a more equitable workplace for
5  should post salary ranges for job 5 everyone. Theclock isticking. Let'sgo.
6  classifications. Thisensures transparency 6 Thank you.
7 when people walk into interviews and helps 7 MS. EBANKS: Thank you so much,
8 protect women from being underpaid when they 8  Jennifer.
9  getthejob. Third, companies should improve 9 Number 2.
10 recruitment, hiring, promotion and retention 10 MS. MIDDLETON: Again, | want to say
11 processes to promote gender balanceand reduce |11 thank you panelists for having me at this
12 unconscious bias and other barriers. And last 12 important meeting. My nameis Gloria
13 but not least: Companies should institute 13 Middleton, president of Communication Workers
14  corporate policies, including paid parental 14  of America, Local 1180. My union represents
15  and medical leave, child care mentoring, and 15 9,000 active city administrative workers, the
16 |leadership development to ensure all employees |16 majority of whom are female and minorities and
17 have the tools and support they need to 17  amost 6,000 retirees.
18  thrive. 18 | am here today to speak about pay
19 | want to take a moment to commend this 19  equity, making surethat al city workers,
20  commission for your deliberate efforts to 20  especialy women and minorities, receive the
21 closethe pay gap and urge you to continue on 21 compensation they are entitled to for the work
22 thispath with your leadership and oversight. 22 that they do. Weal know that salaries and
23 Just asmedian pay datais crucia to 23  compensation packages should not betied to
24 understand whether companies are treating 24  thecolor of your skin, your gender, your
25  their employeesfairly, analyzing how New York |25  sexual orientation, or your religion. They
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2 simply and clearly should bein direct 2 waiting for the city to begin issuing checks
3 correlation to the work expected of you in 3 to memberswho face discrimination. Two years
4 your giventitle. That'sjust common sense, 4  ago Mayor deBlasio said that it is
5 but in New Y ork City the most progressive city 5  "Unacceptable that we are still fighting for
6 in America, that common sense was nowhere to 6  equal pay for equal work." The mayor of the
7 be found. That isuntil Local 1180 took the 7  greatest city and most progressive city has
8 rein and filed a lawsuit against the city 8  admitted the ongoing unfairness, yet not
9 bringing the problem to light. 9  enoughisbeing done. We need change. We
10 Our case goes way back to December, 2013 |10 need all workers regardless of gender, race,
11 when my union filed charges with the federal 11 color, religion, sexual orientation, or
12 Equal Employment Opportunity Commission 12 anything else for that matter to be paid
13 against the Bloomberg administration based on 13 equally for equal work. That's the bottom
14  thefact that the wages of administrative 14 line.
15 managers we represent were being grossly 15 (Applause.)
16  suppressed. These administrative managershad |16 MS. SENTENO: Good evening. My nameis
17 been in the city's managerial pay plan prior 17 Marrisa Senteno and | am with the National
18  toLocal 1180 becoming their union and it 18 Domestic Workers Alliance. 1 am aNew Y ork
19  appeared that the minimum salaries had been 19  co-director and | want to thank you all for
20  suppressed once women and people of color 20 having us here today.
21 started being placed in thetitle. At the 21 So the National Domestic Workers
22 sametime that the minimum wage was being 22 Allianceisthe nation's leading voice for
23 suppressed, the maximum wage for thetittewas |23 dignity and fairness for millions of domestic
24 increased. We also noticed that women of 24  workersin the United States. NDWA leads
25  color were at the minimum, while men and 25  several campaigns and coalitions to advance
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2 whitestended to be at the maximum. The 2 therights of domestic workers by advocating
3 sdary range started at $53,000 and went to 3 forincreased labor protections, racial
4 more than $150,000. Y es, amost $100,000 4  justice, gender equity, and humane immigration
5  difference just based on the color of your 5 policies. We have aNew Y ork chapter with
6  skin, your gender, or both. The entire 6  over 3,000 participants and a New Y ork
7 history of our EEO caseis quite lengthy and 7 codition of over adozen affiliate members
8  would take hoursto delveinto. If you are 8  which are active community-based organizations
9 interested in the entire timeline, it'sin our 9  that have domestic workers as part of their
10  website www.cwal80.org. 10 membership base.
11 However, | will tell you now that in 11 | just want to talk alittle bit about
12 April 2015, the EEOC found in our favor that 12 what we are seeing on the ground about gender
13 there was reasonable cause to believe there 13 pay equity and domestic work. Domestic
14  waswidespread discrimination against women 14  workersare unique in the pay equity gap,
15  and people of color in thetitle 15  because historically domestic workers have
16  administrative manager throughout all city 16  been excluded from basic labor protections.
17 agencies with more than $246 million. After 17 When most of our country's labor laws were
18  yearsof stonewalling by the city and the 18  being designed, domestic workers were
19  fight of our lives, Local 1180 accomplished 19  deliberately left out. Workplace standards
20  what we set out to on behalf of our 20 like minimum wage, overtime pay and
21 administrative managers, level the playing 21 protections against sexual harassment in the
22 field. Wewon. 22 workplace were rarely extended to domestic
23 (Applause.) 23 workers, if at al. All of these exclusions
24 MS. MIDDLETON: With afew too many 24  created abreeding ground for exploitation and
25  tripsto court behind us, we are now currently 25 inequity, where issues like wage gap and
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2 sexua harassment and lack of safety on the 2 and ecosystem and continue providing budgeting
3  job became therule rather than the exception. 3 for the Department of Consumer Worker
4 Domestic workersin New Y ork are mostly 4 Protections, because we have been doing some
5 immigrant women of color and the exclusion of 5  great co-enforcement work. We want to be able
6 rights stem from institutionalized racism and 6  tocontinuethose, piloting these inroads into
7  thelegacy of dlavery. Thereisno rea 7 enforcing and having access to rights for
8 parity to domestic work becauseit'sarole 8  domestic workers.
9 held almost exclusively of low-wagewomenand | 9 | al'so have laid out some other
10 their undervalued labor. In New York, wehave |10 recommendations, but thank you very much for
11 -- wepassed the New York Bill of Rights, 11 listening to me.
12 whichwas historic in that it isthe first 12 (Applause.)
13 dstateinthe entire country to pass alabor 13 MS. SACKMAN: Hi, my nameis Bobbie
14 rights extending to domestic workers. But 14  Sackman and | am here tonight on behalf of the
15  that meansthat we have to work really hard to 15 Radical Age Movement.
16  educate the society that care work is seen as 16 | want to thank you for holding this
17 women'swork. It'sthework that isso 17 hearing tonight. | am here to talk about age
18 undervalued because at thistime traditionally 18  justiceissues of older women of -- including
19 underpaid and gendered in terms of 19  older women in the feminist agenda, because
20 responsibilities. And sinceit'sten years 20  they keep leaving usout and it'stimeto
21 sincethe passage of the New Y ork Bill of 21 expand the women's agenda beyond our
22 Rights, we have worked really hard to address 22 reproductive rights. That means age 50 plus,
23 implementation and enforcement of these 23 doesntit, and alittle bit before, right? |
24 rights. It's not nearly enough time or 24  amdtretching it, right? So | am redly here
25  resourcesto undo the generations of wage 25  totalk tonight about age discrimination in
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2 disparity among domestic workers. We see that 2 theworkplace.
3 over alifetime, domestic workers lose out on 3 And just really quickly, | am not going
4  income asit's passed down to the next 4 togo through the testimony asyou see it.
5  generation. Thisiswork that is passed down 5 It'sfull of alot of statistics and data.
6  from mother to daughter to granddaughter. And 6  Just some highlights. Thousands of women in
7 that thetimethat is stolen, the wages that 7 New York City over age 50 face multiple
8  are stolen, are then passed on to the next 8  economic and agejustice issues. Thereis--
9  generation of domestic workers. We see that 9  weareliving the history of pay equity being
10  equalizing pay in the care industry is more 10  unfair. Women are aging into poverty. It's
11 than making men and women'swagesthesame; |11 our generation, 50 to 80-whatever and older,
12 it's about shifting the way we think about 12 90. Solessons of this pay equity are being
13 care and the women who do care for us. 13 lived out and what are we doing about it, what
14 I would like to recommend that we pass 14  arewelooking at? There's rampant age
15  theinclusion of domestic workersinthehuman |15  discrimination in the workplace. You will see
16 rights law against discrimination in the 16  alittlelater in the testimony Councilwomen
17 workplace, which isIntro 339. It's till 17 Margaret Chin, the Aging chair, just aweek
18 legal to discriminate against domestic workers 18  agointroduced alegidlative package into city
19 in the home place in New Y ork City. We need 19  council the first time historically addressing
20  to pass personal pay time with the inclusion 20  agediscrimination in the workplace. And | am
21 of domestic workers. We need to provide 21 askingal of you in your positions and -- all
22 community service support and extended care 22 of youinyour positionsto please take this
23 support targeting domestic workers and their 23 on. Thisisagroup of women that have
24  families. We need to provide a social safety 24 remained invisible for far too long. People
25 net, basically create an entire infrastructure 25  areinquiet desperation. They arelosing
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2 ther jobs, they can't get jobs, they are not 2 pregnant, | want to see something next to it
3 promoted. Y ou probably know somebody inthis | 3 about older women. Thereis Human Rights
4 position. 4  Commission | know is already working, thank
5 Caregiver responsibilities. Every time 5  you, on developing atesting protocol. The
6  you say child care, please say home care. 6  establishment of an office of older worker
7  Thisisacrossthelifespan. Women lose out 7 workforce development. People need training,
8  on Socia Security when they, you know, leave 8  but they also need wraparound supports and
9  theworkforceto raise their kids and then to 9  establishing atask force to further study
10  takecareof elderly parents and relatives, 10  thisand make recommendations.
11 but we don't say it in the same breath. 11 Thank you for the time.
12 Please do. Personal bankruptcy skyrockets 12 (Applause.)
13 after age 65 due to inadeguate income and 13 MS. PENN: Hi, | am Faye Penn. It's
14  medical bills and these are people on 14 funny to put my back to so many people. | am
15 Medicare. Think about that when wetalk about |15  the executive director of Women.NY C, whichis
16 Medicare for all. Nationally five yearsfrom 16  acity government agency which is designed to
17 now, women age 55 are projected to be 25 17 amplify the city's programs and services for
18 percent of the women'slabor force. The 18 women and also launch our own.
19 message is we are part of the future too. If 19 Thank you, Jackie, the commission on
20  youarebeingfired, if you are being told to 20  gender equity. Thank you, commissioners. And
21 getlost it means you have no place anymore 21 thank you for everyone who is testifying
22 and demographically, socialy, emotionaly, 22  today. And, Bobbie, thank you for bringing
23 you nameit, thisisdevastating. And soit's 23 theissue of aging women to the fore of this
24  timeto say that older adults are part of the 24 conversation on pay equity.
25  futuretoo. We don't age the same way other 25 | wanted to just throw out a statistic
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2 generations have aged and, yes, we need the 2 that | read recently, which isthat men reach
3 money. 3 peak earning potential at 55 and women reach
4 So that's -- you know, | am not going to 4 it at 44. So our earning potential is
5  gothrough the whole package. It involvesthe 5  declining ten years earlier than our male
6 Human Rights Commission and we met theother | 6  counterparts. | wanted to talk today about
7  day. Thank you for that roundtable we had and 7 how New Y ork shows how acity can lead the way
8  themeetings| have had with you, Jackie. And 8 in promoting gender equity.
9 | just want to say, please let's be able to 9 First, | wanted to talk alittle bit
10 move forward so that there is afeminist 10  about Women.NYC. It waslaunched by the City
11 agendaacross the lifespan. 11 of New York in 2018 to amplify city programs
12 Thank you. 12 and launch new ones. One of our current
13 (Applause.) 13 effortsis Ask For More, which is a program to
14 MS. EBANKS: Can you -- Bobbie, canyou 14  educate 10,000 New Y ork City women in salary
15  just state the package? 15 negotiations through free workshops in the
16 MS. SACKMAN: Sure, always glad. 16  five boroughs aswell asonline. Inour
17 So thereis oneto develop an anti-agism 17 workshops, you will learn what in addition to
18  curriculum to educate the workforce not only 18 asmilewill help you achieve that promotion
19 in city agencies, we would like to seeitin, 19  orraisethat you are seeking. In
20  you know, anybody that the city contracts 20  partnerships with other agencies and
21 with. Thissort of mirrors sexism and 21 nonprofits, Women.NY C programs have offered
22 antiracism, et cetera. There'soneto 22 free tech training to mothers who have taken
23 implement a public awareness campaignonage |23 time off to raise their families. We are
24 discrimination in the workplace. So when | 24 investing in minorities and women-led startups
25  seethose posters about women that are 25  through a dedicated venture fund, who are
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2 funding finishing grants for females creatives 2 theplayingfield.

3 with the Mayor's Office of Mediaand 3 | just want to cite the Commission on

4 Entertainment. And we are working toward 4  Gender Equity, which isworking to make New

5  creating equity in our public art spaces 5  York City an even more equitable employer

6  through apublic art program called She Built 6  whiletaking aim more broadly at

7 NYC. 7 discrimination against women, girls,

8 | wanted to talk a bit about the 8  transgender, and nonbinary individuals. |

9 international context that Fatima mentioned, 9  asowanted to highlight the incredible WENY C
10  the World Economic Forum numberswhichare |10  program at the Department of Small Business
11 pretty striking. Since 2006 the World 11 Services, which has become an international
12 Economic Forum has issued a ranking of 12 standard bearer for how acity can support
13 countries based on gender-equity benchmarks. 13 female business owners and aspiring ones and
14  They assess each countries economic 14 many more agencies, including the Mayor's
15 participation and opportunities, educational 15  Office of Media and Entertainment, by doing
16 attainment, health and survival, and political 16 their part aswell. But thereisstill room
17  empowerment. In 2018 the country that ranked |17  toimprove.
18  asthe most gender equa by the World Economic |18 And because | am out of time, | want to
19 Forum, can anyone guess what that was? 19 lend our support to the various initiatives
20 Iceland, exactly. Thisisacountry that is 20  that My Times Up colleague discussed in terms
21 fully committed to closing the gender wagegap |21 of fostering corporate equity, investing in
22 and has stated it plansto do so by 2022. 22 promoting women leaders, particularly women of
23 Last year Iceland became the first country to 23 color, putting more women on boards and
24 levy penalties against companies that have a 24  fostering work life balance for all employees,
25  gender wage gap. Companieshaveuntil 2021to |25  including those taking care of aging folks.
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2 takeaction before they are fined. Not far 2 We have seen that when advocates shine alight

3 behind Iceland is Norway, Sweden, and Finland 3 onthe economic and human costs of inequity,

4 countriesthat have generous family leave and 4  changeispossible.

5 progressive family support programs. Lest you 5 Just one statistic for you: Asrecently

6  think that only Northern European companies 6  as2012, onein 8 S&P 500 companies had

7 rank highly, Nicaragua, Rwanda, Namibia and 7  dl-maeboards. Thisyear the last remaining

8  the Philippines help round out the top ten. 8  al male-board on the S& P 500 went extinct.

9 Does anyone know where the United States was 9  Thischange only happened because
10  ontheWorld's Economic Forum'sranking. 51, 10  organizations like Catalyst Alliance For Board
11 right behind Zimbabwe, Bangladesh, Mozambique, |11 Diversity and others folksin this room shined
12 and Mexico. TimesUp, okay. Simply put it, 12 aspotlight in this room and advocated for
13 will be 61 years before gender parity is 13 change. Women.NY Cis proud to be an agent for
14  achieved in Western Europe, but it will be 165 14  changein helping women of this city to reach
15  yearsbefore thereis equity in our own 15  their full potential and we are proud to work
16  country. Thiscannot simply be left to the 16  with all of you to make the gender pay gap a
17 private sector to work out. On aworld scale, 17  vestige of the past.
18  our unegual participation in the workplace 18 Thank you.
19  cost the global economy trillions and we know 19 (Applause.)
20  thecurrent Whitehouseis not likely to take 20 MS. LUKE: Good evening, everybody.
21 thelead. It promptly dismantled Obama's 21 Thank you so much, commissioners, for this
22 equal pay rule because it was burdensome for 22 opportunity to talk about gender equality and
23 corporations. Fortunately, some other folks 23 the gender payback.
24  talked about the work that the de Blasio 24 My nameis Mary Luke and | am wearing
25  administration has accomplished to help level 25  threehatstoday. Thefirst oneisasaboard
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2 member of PowHer New York. Andl amsoproud | 2  that'sleadership in the workplace, leadership

3  tobeworking with Bev Neufeld, one of your 3 in government. We also need plans of action,

4 commissioners who work closely with the 4 we need concrete plans based on -- it can't be

5  commission to publish this wonderful report on 5  timesup. Redly?

6  "Leveling the Paying Field, Best Practices For 6 All right, I am going to give a couple

7 Gender Pay Equity inthe Workplace." Thisis 7 of case studies, if you don't mind. The Gap

8  areport that is not only relevant to 8  wasthefirst Fortune 500 company to confirm

9 New York, it really sets best practices for 9  thatit paid men and women equally across all
10 the whole country and, in fact, for the world. 10 locations and that's because they had
11 The second hat | am wearing is for UN 11 gender-friendly environments, they had a
12 women. | am the co-president of the Metro 12 culture of collaboration, support for women,
13 New York Chapter of UN Women. And asprobably |13  they also had managers who had clear criteria
14 many of you know, not everybody, UN Womenis |14  to position employees appropriate in their pay
15  theglobal advocate for women's empowerment 15 range. They gave manager data, they had
16  and gender equality. And as part of that 16  transparency. They had abudget to make
17 role, one of the most important pillarsisthe 17  adjustments and pay. They also had the same
18 pillar of women's economic empowerment. We |18 hiring and recruitment; no salary history was
19  areamember of the Equal Pay International 19 required and they had transparency.
20  Coalition of which PowHer is aso now amember |20 My second caseisin Iceland and it's
21 andthat realy give usthe global platform. 21 about parental leave, whichisredly
22 Weare apartner with ILO, the International 22 important. And soin Iceland they have -- get
23 Labor Organization, aswell asthe OECD which |23 this, they have three months paid leave for
24 isthe Organization for Economic Cooperation 24 thewoman or the mother, they have three
25  and Development. And with these three 25 months for the father, and then they have
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2 international institutions, one of our big 2 threemonths of shared equal. And what it

3 goasisto bridge and reduce the gender pay 3 turnsoutisthat it's so important to have

4  gap. And UN Women indeed made apledgethat | 4  paid leave for both parents. It matters how

5 by 2030, we would be raising awareness and 5 thepaidleaveisbeing used. Women tend to

6  drawing global political attention to the 6  takelonger leaves and men take shorter

7  concrete advancement of this agenda. 7 leaves, which leaves women at a disadvantage

8 One of the big projects of UN Women now 8  andit's because of al the household duties.

9 iscaled UN Women. We empower through 9  Salary matters because men have higher
10 responsible business conduct in G7 countries. 10  saaries, they take lessleave. And culture
11 Andthis gives us the opportunity to work with 11 isaso abig factor. And eveninlceand, we
12 all of the G7 countriesto look at the best 12 have men who basically are discriminated
13 practices around Europe and to share those. 13 against for taking pregnancy leave.
14  Andso | am going to be sharing a couple of 14 So thelast thing | want to say is|
15  case studies from that project. 15  want to talk about one major recommendation is
16 So before | go there, | just want to 16  about CEDAW. We need strong policies and laws
17 make a few points about what will it take to 17 in place as the foundation for gender
18 make gender pay parity areality for al women 18  equality. Many of you know that the
19  around theworld. Thefirst has aready been 19  Convention on the Elimination of All Forms of
20 mentioned. It's really about strong 20  Discrimination Against Women is a global human
21 government commitment to gender equality. We |21 rights treaty that's been signed by all
22 need strong laws, we need strong policies; we 22 developing countries except for the U.S. And
23 can't doit without that. We clearly need 23 it includes that women have equal rightsto
24 strong leadership to change culture and norms 24 work with men which includes pay, promations,
25  for gender equal and safe workplaces and 25  training, health, and safety. So we are
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2 encouraging New Y ork to adopt the CEDAW Actso | 2 ableto look into acomplaint. Asit stands
3 thatit can be used as one of the frameworks 3 today, when awomen hasto visit the EEOC
4  for advocating for pay equity. 4  officeand iscomplaining about pay inequity
5 So thank you very much. 5  what will really happen is one of two things;
6 (Applause.) 6  one, shewill betold that the data wasn't
7 MS. OSUAN: Good evening, everyone. 7 collected or was not collectible because the
8  Good evening, commissioners. Thank you so 8  organization or agency actually does not keep
9 much for the opportunity to testify today. 9  clear records of who is being paid what at
10 My nameis Nekpen Osuan and | serve as 10  what salary title and under what
11 the CEO and co-founder of an organization 11 administrativetitle. Thisissomethingwe
12 caled WomenWerk. WomenWerkisawomen |12 canfix. The payroll office pays everyone
13 empowerment nonprofit based herein New York |13 here the right amount, not adollar short, so
14  City. Our goa isto organize women of color 14  they havethat information. Theroot causeis
15  tobuild equity and inclusion. | am here 15  that we are hot connecting our data sets
16  today redly to talk about some of the things 16  acrossthecity. Thisis something that can
17  wehavelearned a WomenWerk inthelastyear |17  beeasily solved. In an age where we have
18  andahalf. Ourresearchisn't new. A lot of 18  bailed out our big banks for taking risks, |
19  great datais out there about the systemic and 19  think we can figure out the technical solution
20 root cause of pay inequity. What | am here to 20  tothatissue. So pay transparency number,
21 doisput on my consulting hat. | actually 21 one
22 asowork for Deloitte Consulting, so in my 22 The second is: So when you are
23 dstrategy practice | alwaystry to look at the 23 underpaid, what do you do, what typically
24 root causes of things. And I think that would 24 happens in EEOC cases? And | am sharing this
25 be the framework that | recommend for the 25 really not at any direction from anyone, but |
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2 commission and commissioners here today. 2 have been told through stories that one EEOC
3 First of all, one thing that comesup in 3 officeat the federal level is deeply
4 al of our conversations at WomenWerk in the 4 understaffed. Asmany of you know,
5 last year: We have been really amazed to 5  Commissioner Burrow's office was sitting at
6  sharethe platform and stage with EEOC 6  twelve executives across the country. She now
7 Commissioner Charlotte Burrows with our 7  sitswith three peoplein her office because
8 partners at WeWork, with our friends at South 8 it's underbudgeted and underfunded | am sure
9 By Southwest, and with our colleagues who are 9 intentionally. The thing that happens when
10  alsodeeply committed to thisissue at Ladies 10  you are underpaid that you might want any help
11 Get Paid, raising up this conversation 11 forand | think you guys can be aliesto
12 multiple times because it shouldn't just bein 12 women across the city in better protections
13 April or if you are ablack woman, August, if 13 around the language in our current laws. New
14  you are alatino woman, in November whenyou |14  York City not only needs alocal version of
15  aretaking about equal pay. 15  the Paycheck Fairness Act which isvery
16 So we learned three things: One, pay 16  explicit about ways to protect women better,
17  transparency isreally the largest root cause 17  but we also need to get rid of things like
18  of thisissue. Women are underpaid becausewe |18 title seniority and past experience which is
19  don't know what everyone elseismaking. This |19  al tied to past salary history. If we say we
20 issomething that is easily fixed. We are not 20  don't want salary history to be areason, we
21 asocidist country, but we can borrow some of 21 need to look for why we still have those
22 the best practices of our European partners 22 protectionsfor companiestoday.
23 who are forcing organizations both private and 23 Thank you.
24 public to share and keep pay data. Thisis 24 (Applause.)
25  only needed when the EEOC would actually be |25 MS. PALMER: Good evening. Thank you,
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2 thank you very much for hosting me. My name 2 promotions asaresult. Our data shows that
3 isMeggie Pamer and | amthe CEO and founder | 3 tracking success and promoting those wins does
4  of PepTalkHer. 4 make a difference.
5 | emigrated to the United States about 5 Also necessary to making abig
6  two-and-a-half yearsago. And so like so many 6 differenceistheroleinlegisiationin
7  others| chose New York City not because of 7 companies, as so many of my colleagues today
8  thetall buildings or the great food, but 8 have spoken about. Transparency in pay is
9 because of the progressive sound of the city. 9  crucia. A recent study by the Harvard
10 A city with the right devotion to debate 10 Business Review show that is where wage
11 legidation and action on an issue that really 11 transparency is mandated, the wage gap
12 matters to me, pay equity. | founded 12 narrows. And indeed we have seen thisin
13 PepTakHer after my own experiencein my 13 Denmark where companies with more than 35
14  former lifeasajournalist of pay inequity. 14  employees are required to report on their pay
15 Frustrated, | decided to try and do something 15  databased on gender and they actually saw a
16  about it and so PepTakHer was born. We 16  shrinking of the pay gap by 70 percent asa
17 provide inhouse training to Fortune 500 17 result of this. We advise the community today
18  companies and we also support acommunity of |18 to request New Y ork companies introduce
19 more than 15,000 women who are generally 19  transparent pay bans alongside clear criteria
20 mid-career aspirational professional women. 20  for promational opportunity, but most
21 We built an app to help these women and 21 importantly we really love to see it mandated
22 underrepresented people to help them build 22 that companies conduct pay analysis annually
23 theskillsthat they need to get a better and 23 with this data maybe publicly available.
24  fairer deal at work. Our community tells us 24 Evolution will not happen in the dark. We
25  that they often have no ideaif they are paid 25  need ashining light of public scrutiny placed
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2 fairly or not. They tell usthat fear often 2 onthisissue.
3 holds them back from negotiating. And they 3 While the levers of change are still
4 tell usthat evenif they build up the courage 4  sadly predominantly in the hands of men, we
5  toask for araise or promotion, they struggle 5  ask thiscommittee to actively engage allies.
6  with knowing properly how to successfully 6 In my native country of Australia, the Male
7  closethat discussion. And so we built the 7 Champions of Change program has helped
8 PepTakHer app. 8  activate and give prominence to thisissue
9 | am proud to tell that you we launched 9  that wearediscussing today. It activates
10  theapp with Vogue at a summit just afew 10 influential leaders, often CEOs, to support
11 months ago. Using the Nudge theory of 11 and step up alongside usto further drive
12 psychology, the app prompts userstwiceaweek |12  change across the private and government
13 toenter their wins and their successes so 13 sector. We know the fight for equality will
14  that they can document them. These 14 need to utilize both micro and macro levers
15  dtatistics, these anecdotes, and the images 15  and we are proud to be among the dedicated
16  that users can record can then be used as 16  peoplein thisroom today working to create
17  qualitative and quantitative data when they 17  thischange. Enough of the debate and delay
18  advocatefor araise or for apromotion. Our 18  tactics. It'stimefor action.
19 userstell usthat they have noticed an 19 Thank you.
20 increase in their sense of self-worth because 20 (Applause.)
21 they arerefocusing and reflecting on the 21 COMMISSIONER MALALIS: Ms. Pamer, hi.
22 positives rather than the failures. One of 22 Canl just ask you aquestion. Hi,
23 our users successfully negotiated a $60,000 23 congratulations on the launch of your app.
24  pay raise after using the app and dozens have 24 It's afew months ago and you have 15,000 in
25  e-mailed ustotell usthey have had 25  your PepTalkHer community right now?
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2 MS. PALMER: That'sright. 2 earlier from the Women.NY C that's investing
3 COMMISSIONER MALALIS: Wheredoyou | 3 quiteabit in salary negotiation. Not that
4 advertise? 4 it'sazero sum game, but I am curious about
5 MS. PALMER: We don't advertise, 5  your thoughtsin terms of the strategy that
6  actually. We started grassroots maybe three 6  thecity should pursueininvesting in salary
7  yearsago just on social mediaand it's grown 7 negotiation. | think I hold an assumption
8 from here. | mean, we are self-funded; we 8 that that sort of people who know how to
9 have not taken any venture money. We are 9 negotiate are better negotiators.
10 impact driven, but for-profit business. And 10 | wonder to what extent that serves all
11 it's so really been just word of mouth, 11 of usand so| think: How do we think about a
12 partnerships, peoplein our community tell 12 dtrategy asacity around salary transparency
13 other people. We would love to be able to 13 being something that big companies should
14  affordto advertise, but we can't afford it 14  champion or the city should champion in
15 right now. 15  addition to need for increasing the skill set
16 COMMISSIONER MALALIS: Doyouseeany |16  of the workforce around salary negotiation?
17 patterns in demographics? 17  Just curiousif you have thoughts on that.
18 MS. PALMER: So in terms of our 18 MS. PALMER: Absolutely, and feel free
19  community, it's 91 percent female. Interms 19  toadd something.
20  of the app users, it's about 85 percent female 20 I mean, yes, we feel like educationis
21 identifying. We do know there are some men 21 super important. You know, there are so many
22 who are using the app because they have 22 women out there who are amazing negotiators
23 e-mailed usand told us that they suffer from 23 and they will never need training and that's
24 imposter syndrome. A lot of them identify as 24  fabulous and those are not the women that need
25  gay, actualy, because they have e-mailed me 25  Uus.
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2 andtold me that. 2 So the people that are part of the
3 In terms of patterns, | mean, | know 3 PepTakHer community don't always have the
4 there have been several studies done that some 4  confidence. They do need ongoing education
5  of my colleaguestalked about earlier that 5  andthey certainly need a community of people
6  showed that actually women do ask for raises 6  whothey fedl like they could continuously
7  athesamelevels. Our community anecdotally 7  engage and ask questions with so they can kind
8  tell usthat they don't actually always have 8  of just continue that momentum | suppose from
9  the confidence to ask those questions. | am 9  those training programs going forward.
10 not sure of the sample size of all of the 10 Because | think what we hear from them, again
11 Harvard studies at that level, but certainly 11 anecdotally from our sample size of 15,000, is
12 mid-career. So they tend to be 25 to 40 years 12 it'sisolating. And when there are
13 oldand -- yes. 13 dituations, you know, when you find out you
14 COMMISSIONER SALAS: Did you say 14  arebeing underpaid, when you are threatened
15  something about demographics on race? 15  with being sacked because you are pregnant,
16 MS. PALMER: We don't track racein the 16  those areisolating experiences and fear
17 app, but -- no, we don't track that. The 17 creepsin. And perhaps, you know, some of the
18  community itself anecdotally, it's very 18 rational negotiating skills that maybe you
19  diverse our community. But | don't have the 19 have had in your head in the past aren't
20  specific statistics on that because we don't 20 necessarily front of mind in that moment.
21 ask the question when people register, but 21 Yes, that sort of scary moment | supposein
22 that's something we might look to add in. 22 their career.
23 COMMISSIONER ANUJA: So | think you and |23 COMMISSIONER ANUJA: Thank you.
24 Nekpen talked about the importance of salary 24 MS. PALMER: Thank you for having me.
25  transparency in job descriptions. We heard 25 MS. OSUAN: Commissioner Anuja, that's a
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2 great question about how sort of where do we 2 context of larger racial justice concerns and
3 support women in their journey for salary 3 is committed to building movements where
4  negotiations. One of the biggest things we 4 gender mattersin social justice organizing,
5  are participating with Community Voices Heard 5  sothat al members of black communities
6 now, to survey over 5,000 women of color 6  achieve socia political and economic equity.
7 across New York City -- and if you are 7 Onein five women are sexually assaulted
8 interested in taking that survey, please come 8  whilein college, with one out of every four
9  seeme afterwards. But one of the biggest 9  female undergraduates experiencing some form
10 thingsisthat alot of womenwho arewomenof |10  of sexua assault before graduation. Further
11 color in our communities told us they were 11 when and where available, only 16 percent of
12 really nervous to negotiate salary. They are 12 survivorsreport utilizing campus services.
13 afraid the offer will be rescinded and | think 13 Pay equity is acomplex issue. And while
14  toacertain degreethat fear is not 14 higher education can bring an increase in
15 unfounded. | don't think people woke up 15  earnings, the gender pay gap is larger among
16  saying | want to leave $50,000 on the table 16  white men and black women who possess a
17 whichwasthe gap | had to negotiate with my 17  college degree. Contributing to the pay gap
18 current role. 18 isthe lack of accommodations for student
19 So that being said, | am glad that many 19 survivors, specificaly black women who
20  organizations aretrying to train more women. 20  experience gender-based violence and sexual
21 Wedon't have the funding in WomenWerk 21 assault. Women who experience either on or
22 unfortunately to do that, but our members are 22 off campusviolence are more likely to
23 veryinterested in this. We just had our last 23 withdraw from academics, experience emotional
24  event at WeWork on the topic of achieving pay 24  distress, report anxiety and depressive
25  equity for black women and | would say 50 25  symptoms, amongst othersthat | have listed
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2 percent of the women who came up and testified | 2 here.
3 told usthat they do not have a sense of sort 3 My testimony today isto center the
4 of how to begin negotiating. Because at the 4  experiences of black women in college. Black
5 point that they start negotiating some of the 5  women, college students, and survivors who
6  women said they found out they were already 6 need their institutions to provide effective
7 underpaid, which historically is always an 7 support services and comprehensive
8 issue; so how do you research what's afair 8  accommodations to survivors throughout their
9 pay, how do you structure that dance of 9  college career. Whilethe pay gap is still
10 negotiating. And so, as some of us know very 10  wide among those who have received a college
11 well inthisroom, is something that | think a 11 degree, the percentage of those who don't
12 lot of people would stand to gain. And if we 12 graduate contributes to pay disparity. Asan
13 are honest, nobody teaches us that unless they 13 advocate and academician working in higher
14 have amentor. And, unfortunately, somewomen |14 education for over adecade, | witnessed the
15 have not had those mentors. 15  waysinwhich colleges and universities have
16 MS. EBANKS: Thank you. 16  provided support for survivors as well as have
17 Next. 17 missed the mark in providing adequate
18 DR. CARTER: Good evening, everyone. 18  accommodation to survivors as they work to
19  Thank you for the invitation to give testimony 19  completetheir educations. | see why people
20  ontheissue of pay equity in New York City 20  took thisoff. However, there are waysin
21 communities. My nameisDr. LegjaCarterand |21 which we can improve campus support for
22 | am representing Black Women's Blueprint this |22 survivors, including holding universities
23 evening. Founded in 2008, Black Women's 23 accountable for ensuring that their services
24 Blueprint works to place black women and girls |24  aretailored to the needs of survivors so as
25 lives and struggles squarely within the 25  toencouragetheir use. Thismeans creating
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2 reasonable accommodations for survivors; not 2 the time women in New Y ork City reach their
3 just making accommodations the responsibility 3  eighties, dmost 1in 4 areliving in poverty.
4 of faculty, department chairs or deans, but 4  Thisistheresult of many factorsincluding a
5  creating comprehensive accommodations that 5 lifetime of salary inequity and reduced
6  spanstheentire university and campus 6 retirement income, as well as time outside of
7 community. Developing survivor-led programs 7 theworkforceto care for family members. In
8  for policies and for students. Monitor and 8  fact, one of the principals at a school in my
9  support research to generate evidence-based 9  district is pregnant with her second child and
10 programs to support student survivors 10  just called meto say that unfortunately she
11 experiences so that way they can complete 11 is leaving the school and will continueto
12 their academics. Work with multiple campus 12 work part time at the Department of Education.
13 stakeholdersin developing arobust 13 But of course while | am so proud for her and
14  accommodations policy and support servicesand |14 happy for her, | know that thiswill affect
15  also engage survivorsin economic mobility 15  the amount of money she will get in Social
16  conversations. 16 Security for her retirement.
17 We are grateful to the commission for 17 Part of the solution to wage inequity is
18  calling this hearing to give further light and 18  eliminating gender-based harassment. Women
19  conversation and hope to create necessary 19  andleshian, gay, bi, transand
20 change that benefits women in our city. 20  gender-nonconforming people cannot achieve
21 Thank you. 21 economic empowerment if they are being
22 (Applause.) 22 harassed and abused at work, plain and simple.
23 MS. ROSENTHAL: Good evening, | anHelen |23 And | wasjust hanging out with our future
24 Rosenthal. 1 am proud to chair the Committee 24  generation of workers, amazing students at
25  onWomen and Gender Equity inthe New York |25 ~ CUNY many of whom fall into those categories,
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2 City Council. Thank you to the Commission on 2 andit givesusall asense of urgency. Last
3 Gender Equity, Commission on Human Rights, 3 year thecity council took forceful action
4 Department of Consumer and Worker Protection, | 4  against workplace harassment because every
5  andthe New York City Bar Association for 5 New Y orker deserves a safe and welcoming
6 hosting this hearing. And, thank you to 6  workplace where they can climb economic and
7  everyonewho istestifying today. It'srealy 7 professional ladders. Another part of the
8  someamazing people | am seeing in the 8  solution isdefending workersrightsto
9  audience so, thank you. 9  organize. When workers have real
10 The Committee on Women and Gender Equity |10 representation, they are far better equipped
11 will be paying very close attention to what is 11 tosecurefair wages. Theway forwardis
12 heard today. We are especially interested in 12 clear. We need workplace democracy. We need
13 how existing pay equity policies have 13 toincrease diversity in leadership, whether
14  performed and we will need more information 14 unions, corporate boards or governing bodies.
15  about how pay inequity is affecting people 15  Andwe must continue to break down barriers of
16 with disabilities, immigrants, women of color 16 racism, sexism, and ablism across society.
17 mand other particularly vulnerable workers. 17 Thank you to the hundreds of
18 As has been said many timesit's 18  community-based organizations, labor unions,
19 unacceptable that in 2019 in the weal thiest 19  and so many others who are helping to lead
20  country in the world, the U.S. remains plagued 20  thisfight. It'sterrific to see everyone.
21 by wage disparities. Aswe know, the gaps are 21 Thank you.
22 especialy pronounced for Latinaand black 22 (Applause.)
23 women who are forced to confront both racism 23 MS. COATS: Good evening. | am Shari
24  and sexism. Itisalsoasenior issue. Aswe 24  Coats. | am deputy general counsel for
25 learned at arecent city council hearing by 25 Deloitte and | am proud to be here
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2 representing Deloitte, so thank you for having 2 our organization, but for many organizations
3 me. 3 that wethink need to be perpetuated by the
4 | am particularly pleased to be 4 organizations and that we are happy to share.
5 representing Deloitte because inclusion is 5 First, year-round focus and
6  foundational to our culture. It is part of 6  accountability. Thisissomething that we
7 our values; it'sembedded in what we do. We 7 have all talked about tonight. That is
8  werethefirst professional services 8 looking at your own compensation practices.
9  organization to establish awomen'sinitiative 9 Understanding when there are some issues,
10  and adiversity initiative back in 1993 when 10  taking ownership of them. Building
11 westarted. And we have continued ever since, 11 transparency so that people can actually raise
12 not forgetting about our priorities. A lot 12 concernswithout the fear of retaliation.
13 has changed in the last 30 years, but a couple 13 Having a vehicle for people to raise concerns
14 of things are constant and that is our 14  and addressing those appropriately. Using
15 leadership commitment to the issues and 15  anayticsin order to do complex analyses that
16  continued commitment to remember that weneed |16  are needed for pay. While we have the
17  tocontinuously evolve on the issues of 17 resources to do that, not everybody does. So
18 inclusion and gender equity. Pay equity 18  providing those types of things for
19  cannot and should not be viewed as a one-time 19  organizationsthat don't have those resources
20  fix. It'savery complex issue, as many 20  would betruly beneficial. Benchmarking,
21 people haveidentified. And it doesn't matter 21 engaging in annual external benchmarking of
22 what size scale or complexity of the 22  sdariesisextremely helpful for
23 organization you arein. 23 organizations. It better -- it helpsto
24 One of thereasons | am here today isto 24 better control for equity in your compensation
25  talk about our perspective as a business, but 25  practices and helps you avoid having to rely
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2 weasodon't forget about the perspectives of 2 onthat prior salary information. The new
3 small business and the resources that al 3 laws related to getting rid of prior salaries
4  businesses have. They may differ and the 4  arefantastic and organizations really need to
5  chalengesthat each business can accomplish 5  beeliminating prior salary from that and
6  or overcome are different, you know, depending 6  evauating candidates and setting compensation
7 onthe size and the resources that they have 7  based on skills, experience, and
8  availableto them. 8 qudifications. Education and training.
9 There are additional factorsthat also 9  Thingsthat we are doing that are particularly
10 need to be considered in the pay equity 10 important, our unconscious bias types of
11 discussion. That has been discussed here 11 training, helping people understand the
12 today. | really appreciate that everyone so 12 unconscious bias that can come into play when
13 far has mentioned these issues. It's not just 13 making decisions. So making more people aware
14  agender lensthat these are particularly 14  of their unconscious biases that can impact
15  focused on; thisis aso the other lens of 15 pay decisions and training on inclusive
16  different groupsthat people attribute 16 leadership. Really building inclusive teams
17  themselvesto. It'sasothe 17  sothat people can contribute to the extent
18 intersectionality of those different groups 18  that they are capable of. A lot of people
19  that those lenses that we need to be looking 19  feel they can't contribute sufficiently
20  at gender -- excuse me pay equity. Pay 20  becausethey don't fedl included as part of
21 equity requires constant attention, as we have 21 theorganization. And sharing experience and
22 discussed. And there are severa leading 22 best practices. Again, thisisimportant for
23 practices that | want to talk about. We 23 usadl.
24 continuously want to share our best practices 24 Thank you for having this conversation.
25  that we believe are appropriate not just for 25 | think we all need to learn from each other
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2 andthank you. 2 companies, isto really understand the types
3 MS. TILLERY: May | ask you afew 3 of thingsthat actually do impact pay. So for
4  questions. One, | am curiousto hear from you 4  exampleit may be a specific degree or it may
5 if there had been any challengesin 5  bethe geography where this person works, it
6 implementing the salary transparency in New 6 may be the years of experience. All of the
7 York City. 7  thingsthat are legitimate business factors,
8 MS. COATS: I think for our organization 8  thetypesof thingsthat we talked about. |
9 because we have so many workers, it's probably 9  think my colleague from Times Up organization
10  eaderforus. | think it's harder for 10  talked about that and there are some things
11 organizationsthat | have talked to where they 11 that are permissible and other things that are
12 don't havethe dataavailable. | hear alot 12 not. When you are analyzing pay, you do want
13 about well, | don't know what thisjobis 13 totakeinto consideration the things that are
14  worth so | have to ask for that information 14  permissible and control for those. It'sa
15 because | don't know what | should be paying 15 real statistical analysisthat needs to be
16  thesepeople. Again, we can afford to pay to 16  donewhen you undertake that. It's acomplex
17  get that external benchmarking. 17  anaysis, but it'sreally helpful to do.
18 We also are an in industry where there 18 COMMISSIONER ANUJA: Ms. Coats, do you
19 islike glass-door vault, fishbowl, thereis 19  or Deloitte have data to what extent the
20  awaystak about pay. It may be anonymous, 20  practices you have outlined here have
21 but thereisalot of talk among people and 21 contributed in particular to closing the
22 what they are making, but in smaller places or 22 racial wage gap or gender and racial wage gap,
23 in industries where that doesn't exist, people 23 towhat extent have these practices closed the
24 don't know what the job isworth. It'salot 24  wagefor black and Latinawomen at Deloitte?
25  harder for those companies. 25 MS. COATS: We have not specifically
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2 COMMISSIONER ANUJA: You noteitasa | 2  doneany differencesin our analyticsto
3 positive for Deloitte. | am curious what 3 decide whether differences have been emanating
4 impact or reporting-wise anecdotally or 4 from some of these practices. These have been
5  otherwise, what you have seen. 5 practices that we have been putting in place
6 MS. COATS: Reporting, I'm sorry? 6  foryears, but | do believethereisalot of
7 COMMISSIONER ANUJA: On the fact that 7 research on that. And | can't speak to this
8 people now aren't asking about salary history, g8  for certain, but | believe one of our research
9 how has that played out at Del oitte? 9  entitiesisdoing research on that very point.
10 MS. COATS: | think it aso just impacts 10  Sol canfollow up on that.
11 thepay not just at the time of hiring, but 11 COMMISSIONER ANUJA: Thank you.
12 educating people on what should you belooking |12 MS. COATS: Thank you.
13 for asyou continue to increase peopl€e's pay. 13 MS. REAGON: Thank you very much.
14 So merit increases, bonuses, et cetera, having 14 | would like to thank Jackie Ebanks and
15  the continued conversation about what's 15  the New York City Commission on Gender Equity,
16 important when taking into consideration 16  Commission on Human Rights, and Department of
17 someone's contributions in order to make those 17 Consumer and Worker Protection for this
18 pay decisionsisvaluable. 18  opportunity to speak tonight on the issue of
19 COMMISSIONER ANUJA: Thank you. 19 pay equity.
20 Ms. Coats, | am interested in the 20 My nameis Merble Reagon. | am the
21 analyticsthat you employ and what are you 21 executive director at the Women's Center for
22 testing and what sort of results? 22 Education and Career Advancement. | would
23 MS. COATS: Sure. 23 liketo start with a statistic. If women and
24 So alot of times what companies need to 24  people of color were to receive wages equal to
25  do, and thisisachallenge for alot of 25  those of men for comparable jobs, poverty
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2 among working women and their familieswould | 2 that have already been mentioned, but | will
3 be cut in half and add a staggering $513 3 say that most of uswho are here this evening
4 billion to the national economy. 4 do not need to be persuaded that in addition
5 From 1970 to 2015, our Women's Center 5  topay equity, there are other public policies
6 has hel ped thousands of women to prepare for 6  that will contribute to improving the
7 further education jobs and careers. We 7  financial security of low-wage working
8 learned early on that full-time jobs didn't 8 New Y orkers by reducing major nondiscretionary
9  aways mean that they were earning enough 9  costs, reaching a broader audience, inclusive
10 money to meet their family's most basic living 10  of marginalized populations, and by advancing
11 expenses. Since the year 2000 we have 11 coordinated and interconnected solutions. For
12 partnered with New Y ork City philanthropy, 12 thedetails, we encourage the panelists and
13 human services agencies and, many othersto 13 othersto review the proposed public policy
14  define exactly what income working New York |14 recommendations and our key findings and
15  City families need to make ends mest, 15 recommendations, many of which have already
16  depending wherethey livein New York City and |16  been mentioned by people who have spoken.
17 theagesof their children. 17 Finally, we do applaud the historic
18 Over the past nineteen years we have 18 Equal Pay legislation passed in New Y ork State
19  developed five New York City self-sufficiency 19  and New York City. However while New Y ork
20  standard reports, most recently Overlookedand |20  State has extended the Pay Equity Act to all
21 Undercounted 2018. These reports highlight 21 protected classes, we strongly recommend that
22 thered life circumstances of 2.5 million 22 New York State and New Y ork City for both
23 membersor 40 percent of working New York City |23 employers and workers that the necessary
24  familieswho are struggling to makeendsmeets |24  education, training, oversight and enforcement
25  because their wages do not cover the cost of 25  resource be made available to ensure that the
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2 their basic necessities. They represent more 2 new regulations and legislations have the
3 than 900,000 householdsin New Y ork City and 3 intended benefits for the intended
4 for them pay equity, excuse, meisacritical 4  beneficiaries.
5 issue. Our report findings are divided into 5 Thank you for this opportunity.
6 briefs focused on differences experienced by 6 (Applause.)
7 working families based on their race, 7 MS. TILLERY : | have a question for you.
8  ethnicity, citizenship, gender, education, New 8 | am curious in your report you talk about
9  York City borough, and other factors. 9 race ethnicity, looking at, you know, a number
10 One of the most important findingsis 10  of factors. Doyou look at all at sexual
11 that since the year 2000 the actual cost of 11 orientation and gender identity?
12 living, 87 percent in New Y ork City hasrisen 12 MS. REAGON: We do briefly. Our purpose
13 at nearly three timesthe rate of wages, 31 13 isto demonstrate that these issues impact
14  percent. The official inflation since 2000 is 14  different communitiesin different ways and
15  just 42 percent. We worked with 32 other New |15  some more dramatically than others. That is
16  York City Human Services academiesin New York |16  absolutely something that we would take up in
17 City to review the basic data and findings, 17  our next iteration.
18  then collaborated to develop a series of 18 MS. TILLERY: Okay, thank you.
19 public policy recommendations designed, 19 MS. REAGON: Thank you.
20  amongst other things, to be most impactful to 20 Any other questions?
21 and to reach working families most in need. 21 Thank you.
22 It goes without saying that the issue of pay 22 (Applause.)
23 equity has hurt traditionally marginalized 23 MS. NEUFELD: Hi, | am Bev Neufeld.
24 populations most. 24 Sorry about that, | haveacold. | will do my
25 So | am not going to go over statistics 25  very best. | am Bev Neufeld and | am
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2 president and founder of PowHer New Y ork. 2 Soour companies are reporting in UK, but they
3 And | want to thank so many of the 3 don't haveto report in the United States.
4 partners who are here today; UN Women, a 4 And it's so much wonderful information for
5 Better Balance, Legal Momentum, you haven't 5  them so that they can close the wage gap.
6  come up yet, the Women's Center, Times Up, 6 Also, and | will talk really quickly
7 National Domestic Workers Alliance. We are 7 here, we ask you to look at something that is
g8  al together in this work and we come together 8  sodeeply rooted in why women are unequally
9  across sectors, across issues because thisis 9 paid and that is because we have not valued
10  such complicated work. | also want to say 10  women'swork. We undervalue women's work and
11 that | am aproud member of the Commissionon |11 thereisaway to calculate that to address
12 Gender Equity, and | am also the head of 12 it. The minimum wage is great because
13 co-chair of the Mobility Committee. And this 13 low-wage workers are getting more money, but
14  isthe"Leveling the Paying Field" that we 14  why issomeone who istaking care of our loved
15 produced together, so you can find that 15  ones, our grandma, why is she paid less than
16  online. Wekind of ran out of copies, it's so 16  theperson whois, you know, cleaning the --
17 popular. So | have written a bit of treatise. 17  whoisajanitor in the same ingtitution, what
18 It'sthere for you to read, so just really the 18  dowevaue. AndI think New Y ork City could
19 high points for me. 19 pave the way on that, especially with the new
20 Almost everything has been covered in 20  transparency law that hasto be looked at.
21 termsof numbers, but | think what | can give 21 Please support the tipped minimum wage and |
22 you aperspective on iswhat a difference 22 think better jobs for women. That isan
23 thirteen years makes. Thirteen years ago, we 23 absolute must.
24 had our first equal payday rally. It wasfive 24 We have areally important small bill,
25  women on the steps of City Hall wearing red, 25  but it addresses the teen wage gap. The wage
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2 seeing red because women are still in the red, 2 gap startswhen girlsare teens and it's
3 right? We always say that. And thirteen 3 internalized that they should be paid less and
4  yearslater we heard "Equal Pay" being shouted 4 work more. Sowereally have agood job here
5  through the canyon of heroes, you know, when 5 in New Y ork City to do first the teenage wage
6  our women soccer playerscameupanditwasso | 6  gap study.
7 heartening to know that things can change, 7 The other big point is-- and | know
8  thingscanimprove. Thirteen yearsisalong 8 it'sacity commission, but we need to
9  time, but in the scheme of things maybe not so 9  strengthen our human rights laws on a New Y ork
10 much. 10  Statelevel and the way to do that is passing
11 So | have alot of ideasfor usin New 11 anequal rightsamendment for all, not just an
12 York City and | do want to say that New Y ork 12 equal rights amendment for women. So that
13 Stateand New York City has done an amazing 13 would take into account some of the things
14  jobpassing laws, but we could do alittle bit 14  that have been brought up at the
15  evenmore. So afew of the laws that PowHer 15 intersectionality of gender, race, disability,
16  wantsto suggest isrequiring salary ranges on 16  age
17 job postings, which has been mentioned. We 17 So -- and | -- very quickly | want to
18 really need to consider requiring businesses 18  sharethat educationiskey, enforcement is
19  to, you know, look at and share their equal 19 key. Congratulations for the Chipotle case
20 pay data. That isthe reason that -- 20  that really on the oh, sorry, on the fair
21 Citibank, American Express, IBM, the reason 21 worker, that really will get employers to know
22 that once ayear they have been revealing 22 that they have to give scheduling notice for
23 their numbersis because they have to report 23 people, but more can be done to educate the
24 theminthe United Kingdom. Deloitte aswell 24  workersto know they have those rights. And
25 | think, right? So those are public reports. 25  for every bill that's passed that has workers
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2 rights connected to it, it should be funded 2 way to accelerate progressisto better
3 that we have education and outreach 3 understand what lays behind the gender pay gap
4 programming. If we passthese laws, wereally 4 and take action on its deep root causes. So
5 need to enact them. Business as partnersin 5  thisreport was published in 2018, the Global
6  change, we aready talked about that and | 6  WageReport and | have acopy for you. It's
7 mentioned how the UK, they are ahead of us. 7  downloadable on our website, ILO.org. It
8  Sowe can do better. 8  showsthat men are not paid more because they
9 But lastly | want to say, this shouldn't 9  arebetter educated than woman or display
10 be just tonight. | am really proud of what 10 higher labor productivity, very surprising.
11 the commission has done, but | think that this 11 Thegender -- and also confirming old ideas
12 has to be an ongoing conversation. We need a 12 that the gender pay gap isaresult of
13 place to bring all this information together. 13 well-rooted prejudice and stereotyping of
14  We need away to measure our progress, to 14  women in the labor markets, which often
15 measure how women are every year being done |15 resolves into direct and indirect pay
16  differently. Sol want to put on the record 16  discrimination. The causes that we saw for
17 that PowHer iscalling for afunded central 17  the gender wage gap in the report include
18 repository of information and accelerator of 18 women being hired at lower salary than men
19  actionwhich would take New York Citytonew |19  even when they are better educated and hold
20 heights in our war against wage inequality. 20 managerial positions.
21 Thank you. 21 The undervaluation of women's work,
22 (Applause.) 22 which you aready heard in highly-feminized
23 COMMISSIONER SALAS: Quick question, Ms. |23 occupations and enterprises especialy in the
24 Neufeld: Do you know in what form the 24  care economy and the motherhood, pay penalty
25  companiesin the UK are reporting this data 25  for women taking time off or using flexible
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2 publicly, isthere awebsite or agency? 2 working time arrangements to accommodate care
3 MS. NEUFELD: It's actually posted on 3 responsibilities. To address this problem,
4  the UK website, so anyone can go in. Google 4 thelLO has adopted the Equal Remuneration
5 it, actually, and you will find out how much 5  Convention which calls for the achievement of
6 people are paid and they have -- everyoneis 6  equal pay for work of equal value. Thisis
7  touting "Equal pay for equal work." We have 7  emphasis on equal valueisvery important
8  closed the wage gap, but the reality is what 8 rather than equal pay for equal or similar
9 that shows, what that particular study shows 9  work becausethisiscritical, redly critical
10  for al these companies, isthat women are 10  toaddress ending discrimination.
11 lumped in the bottom of the pay scale and men 11 There are several policy measures that
12 areat thetop because they divided us 12 weset out in the report and these include
13 quarterly. Sothat givesalot of 13 improving measurement methods and collecting
14 information. 14 better dataincluding across the
15 Thank you. Yes, anything else? 15 intersectional dimensions, adopting and
16 (Applause.) 16  enforcing adequate legal frameworkswhich
17 MS. ADDATI: Thank you. 17 include explicitly the recognition of the
18 Good evening and thank you very muchfor |18 principle of pay equity, implement pay
19 inviting the International Labor Organization 19  transparency, penalize wage discrimination,
20 here tonight. We are the only tripartite and 20  and address the broader unequal treatment in
21 standard-setting UN agency promoting decent 21 the payment of benefits and allowances which
22 work and social justice since 1919. We 22 areanimportant part of the salary package
23 celebrate our centennial thisyear. 23 whichisoftenignored. Also ensuring the
24 Globally women continue to be paid 24  enforcement of adequate minimum wage laws,
25  approximately 20 percent less than men. One 25  strengthening collective bargaining and
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2 increasing access to paid parental leave, 2 company caled Manhattan GMAT. It'satest
3 quality and affordable child care, and home 3 prep service for MBA admissions. | had been
4  careservices are aso important. 4  oneof itsfirst teachersand | wasitsvery
5 We heard that the ILO, UN Women, and 5  first employee focused on growing the company.
6  OECD launched the Equal Pay International 6 Andl did alittle bit of everything, like
7 Caoadlition and | would like to highlight a good 7 small mom-and-pop businesses do. | wasthe
8  example of members, Iceland again, they are 8  person taping fliersto bus stops on Broadway
9  committed explicitly to end the gender pay gap 9  and | even snuck postcardsinto Kaplan Test
10 by 2022 and adopted alaw requiring government |10 Prep booksin Barnes & Noble. And by the time
11 and companies with morethan 25 employeesto |11 we expanded nationally and online in about
12 obtain an equal pay certification and to 12 fiveyears, | was making an excellent living
13  demonstrate that the pay systems are only 13 and | thought that | had job security.
14  based on objective considerations. And the 14 But then the founder decided that he
15  entitiesfailing to demonstrate pay equity 15  wanted to do something else, so he hired aman
16  facefines, which it's the sanctioned part 16  torunthe company. And that man'snameis
17  adso. Andthisisalso important because the 17 Andrew Yang. Theimpact on me was pretty
18 certification transfers the responsibility for 18 positiveinitially. Andrew promoted me and
19  taking equal pay from the employee to 19  gave me more aggressive goals and | met those
20 employer. Also Switzerland, Switzerland 20  goals. But about ayear later on the third
21 Advancing Gender Equal Pay Initiative 21 day that | was back from my honeymoon, Andrew
22  facilitated the role of companiesin meeting 22 Yang asked meto come into his office after
23 equa pay requirements. The initiative allows 23 everyoneelse had left for the day. And
24  companieswith at least 50 employees to 24 behind closed doors he opined that | wouldn't
25  perform an anonymous free of charge self-test 25  want to keep on working as hard as | had now
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2 toassessthe gender pay gap and providesfor 2 that | started this new personal chapter in my
3 regular equal pay auditsin public 3 life, that as a married women | would want to
4 administration or related entities. 4  focuson my new life. Despite hitting every
5 Thank you very much for having us today. 5  single revenue mark set for me and despite not
6  Westand ready to continue and wish you good 6  asingle employment infraction over the six
7 luck for New Y ork City. 7 years| worked for the company, Andrew Y ang
8 (Applause.) 8  fired mebecause | got married and just like
9 MS. WATKINS: Thank you. Good evening, | 9  that my new life was shattered, my financial
10  everyone. My name is Kimberly Watkins and | 10  security was blown to bits.
11 am hereto speak about women and small 11 | have never spoken publicly about this
12 businesses. 12 persona story. We actually conjured alie
13 We have been talking tonight about the 13 when | left to save me from the embarrassment.
14  pay gap where in Corporate Americawe know 14 But as you can probably imagine, if you know
15  that the pay gap islarge, but on Main Street 15  who Andrew Yang is, recent events have brought
16  Americait's even worse at the rate of 66 16  these memories back with a vengeance and
17  centsonthedollar. Andthisisalarming and 17 reopened wounds that | have never quite
18 needs to change, but | actually want to talk a 18 recovered from. So | decided today to come
19 little bit about a different facet of pay 19  forward with my story.
20  equity whichisjob and financial security; a 20 (Applause.)
21 reality that women often face when small 21 MS. WATKINS: We need action on gender
22 companies begin to thrive. 22 issues. And if the high profile of the
23 And thisis where my very, very personal 23 individual involvement involved with mein
24  story comesin. Twelveyearsago, | wasa 24  thisstory helpsusgain traction, | say let's
25 marketing executive with a growing young 25  goforit. The pay gap and job security are
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2 part of the institutional patriarchy in this 2 Men are making alot more money with small

3 country. They are part of Times Up, they are 3 businesses, especialy when it comesto

4  partof MeToo. Andrew Yang didn't harass me 4 mergers and buyouts and venture capital. And

5 physically, nothing like that. But he did 5  soanything that we can do in terms of

6  treat mein unjustly and he violated me 6 legislation to move in that direction for

7 economicaly. | am ready to fight for 7 women insmall business| think would be

8  solutionsand | hope you are too. 8 hel pful.

9 Thank you. 9 COMMISSIONER ANUJA: Thank you.
10 (Applause.) 10 (Applause.)
11 COMMISSIONER ANUJA: Canl askyoua |11 MR. SHAW: Hi, | am Connor. | am the
12 question. Thank you so much for testifying 12 political director for the International Union
13 today. Your courage means agreat deal for 13 of Journeymen and Allied Trades, alabor union
14  me, sothank you for telling your story 14 representing about 25,000 membersin the five
15 publicly. Isthere anything, thinking back, 15  boroughs. | am going to be pretty brief, but
16  that you think government could have done? 16  just wanted to go over some ways -- labor has
17 Wasthere away for thinking about us moving 17  been brought up a couple of times. | wanted
18  forward in the product of tonight's 18  togo over some ways where labor can be a
19  conversation? Isthere anything that local 19  crucial organization in protecting against pay
20  government, especially -- 20 inequality.
21 MS. WATKINS: That'sareally good 21 First of all every, contract we
22 question. Andin my written testimony, | 22 negotiate has ajob rate for every job. We
23 writealittle bit about how | don't think | 23 represent alot of bus drivers, home-care
24 would have alowed thisto happen to metoday. |24  aides, mechanics. If you are an A mechanic,
25 | think in our climate today, | would never 25  you should be making X amount of dollars an
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2 have agreed to the deal that we struck and 2 hour. It'svery easy to look at your contract

3 walked out of therethe way | did. 3 andseeif you are being underpaid or because

4 I do think that it's important that 4 of any reason; gender, sexual identity,

5  at-will employees understand their rights. So 5 immigration status, race. It'svery easy to

6  asanat-will employee, | could befired for 6  seeif you are not getting paid what your

7 any reason. That was made perfectly clear to 7 colleagues are getting paid.

8 me throughout my tenure at the company, but 8 Andin all of our contracts, we have a

9  Andrew Yang gave me areason and that was a 9  grievance procedure. Soif you are being
10 really unethical one and | didn't know what to 10  discriminated against or being harassed, we
11 do after that point. Now | was jet-lagged, 11 have business agents and lawyers that will go
12 and exhausted and | was sort of -- you know, 12 in and advocate for you to your employer on
13 sort of drunk on my newly-married existence, 13 your behalf. Andwe don't put up with any
14  sopartof it wasthat | -- | believed in the 14  sort of inequality and labor union getsto the
15 best, that the best would come of the change 15 heart of that and tackles an inequality by
16  and| moved and put it past me, to the best of 16 having set standards of wages and ways to deal
17 my ability. 17  with any inequality that does arise.
18 But | do think that local governments 18 And then any member who is a member of
19  can be more active or more proactive in 19 our union are not at-will employees; they are
20 understanding how small businesses interact 20  just cause employees. The standard of
21 withtheir employees and to recognize that in 21 becoming just cause where the employer hasto
22 small businesses, this more so your pay gap 22 provide cause for termination would hopefully
23 and that things like the statistic that only 3 23 goinacaselikethetragic case we just
24  percent of venture capital was awarded to 24 heard about. There would be a business agent
25  small businesses owned by women last year. 25  withthat employer before they even finished

Ellen Grauer Court Reporting Co. LLC

(24) Pages 93 - 96



NEW YORK CITY BAR ASSOCIATION

PUBLIC HEARING ON PAY EQUITY
September 19, 2019

Page 97 Page 99
1 PROCEEDINGS 1 PROCEEDINGS
2 that conversation, because clearly that's not 2 them do work in New York. Thisisthefirst
3 something alabor union will put up with. 3 classthat's 50/50. And that's forty
4 And then traditionally one of the big 4 apprentices coming in, so twenty of them are
5  struggles with labor has been trying to make 5  female coming in through that apprenticeship
6 it not a pale stale male organization, which 6  program thisyear.
7 istherap -- that's arap the lot of labor 7 MS. TILLERY': | am curious about
8  organizations get. 8  something. | know that the attempt is always
9 And the next person who is testifying, 9  totrytoeventheplaying field, but there
10 my sister who is also from labor will talk 10  arewaysinwhich the seniority requirement is
11 about an amazing organization that does bring 11 actualy harming people who are newer into
12 more women and women of color intothelabor |12 those, especially the trades? Have you all
13 movement. So | think on that, | kick it to 13 thought about how to balance that for awomen
14  thenext person testifying. 14  whoiscoming inwho is dealing with, you
15 (Applause.) 15 know, men who have been in the workforce for
16 MS. EBANKS: One of the things | wanted 16 longer than her; how does that get balanced
17  totak about issort of: Do you do any 17  out?
18 analysisaround who gets overtime, night 18 MR. SHAW: So there is no perfect silver
19  differential work which could aso sort of tip 19  bullet that will handle that. What we do try
20 the scales in terms of, you know, take-home 20 isfor the HVAC which is one that | brought
21 ay? 21 up, we partner any -- the partner process for
22 MR. SHAW: So we represent alot of 22 the apprenticeship program, you are partnered
23 different industries, so it's alittle bit 23 withajourneyman. And we try partnering with
24  differentinall of them. But generally 24  somebody that if it's a person of color whois
25  overtime, it'sdone by arotating seniority 25  going through, we will try to partner them
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2 basis, so -- every say there is 20 people who 2 with maybe awhite journeyperson coming
3 areworking at one of our shops, the most 3 through and female coming through will partner
4 senior would have thefirst overtime 4 withaman and they will get to seethe
5  opportunity, the second most senior, and it 5  overtimeor -- but we feel the most just way
6 rotates through. Soit's an equitable; it's 6 Is through seniority, because it's objective
7 not decided by aforeman. That's one of the 7  for the overtime.
8 reasons why we are brought in, especially for 8 MS. TILLERY: But it isn't when people
9  alot of auto mechanic jobs, isthat the 9 have been shut out of those careers.
10  overtimework isnot being distributed 10 MR. SHAW: | would be happy to listen to
11 equitably. Almost al of our shops-- some 11 any way we could be more just and right those
12 of it'sdifferent, but aimost all of our shops 12 wrongsin contract. It's hard when you are
13 it's done arotating seniority basis. 13 putting a contract out for full shop to then
14 MS. EBANKS: Auto mechanics, what's the 14 put in exclusions that don't hurt the other
15 percentage of women? 15 people in there, but | am happy to work with
16 MR. SHAW: So auto mechanics out of our 16  --if anybody has any creative ideas, happy to
17  --istheleast. Wejust did astudy in New 17 work with them to make contracts more fair and
18  Jersey, wedidn'tdoitin New York and it was 18  give people who have been held out of an
19 18 percent which is obviously not great. We 19  advantage going in because they have been
20 hired a PR firm specifically in Jersey for an 20 historically excluded.
21 apprenticeship program and | am happy to say 21 COMMISSIONER MALALIS: 1 want to echo my
22 out of our ten apprentices coming next year in 22 colleague's concerns. | think on this side of
23 our Jersey apprenticeship program, seven of 23 thedais, we were thinking the same sort of
24  them arefemaes. We have an apprenticeship 24  things. There are waysin which seniority --
25 program for HYAC in Long Island and alot of 25 it'skind of like what people sometimes think
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2 about algorithms being neutral and they are 2 into the industry. That's not something for
3 not always. So -- and there are ways in which 3 ustoreston. Thatisevidencefor usto
4 seniority -- especially when you consider 4 keep pushing more women to enter the trades to
5  tradesthat are, you know, not nontraditional 5 keep shifting the culture and dialogues
6  employment for women or people of color, 6 happening in construction for the sake of pay
7 seniority would disparately impact them in 7 equity. The more women who enter the trades,
8  that analysisand it wouldn't be neutral. So 8  themore quickly the societal cause of equal
9 | would encourage your organization to take a 9 pay will advance.
10 look at that. And we would be, at the 10 In the last ten years alone 2,700 new
11 Commission of Human Rights, very happy to 11 graduates have secured employment as union
12 engage you in those negotiations. 12 apprentices, utility workers, maintenance
13 MR. SHAW: We will definitely look into 13 workers, and in other blue-collar career
14 that and happy to work with anybody in 14 tracksall of which offer built-in equal pay
15  creative waysto address that issue. 15  for their hard work. This built-in gender
16 (Applause.) 16  equity isthe driving force behind the
17 MS. TOLLIVER: Hello, my nameis Jewel 17 training and employment NEW services provide.
18  Tolliver. | am hereto represent asa 18 Union careers pay women and men equally from
19  graduate of NEW, it'saprogram Nontraditional |19  thefirst minute of their apprenticeship to
20 Employment for Women. And |l amasohereto [20  the moment they reach journey level.
21 represent my own labor union, Local 79 21 Just one example is my union Laborers
22 Laborers. 22 Local 79, of which about 50 percent of NEW
23 So first of al, thank you for the 23 tradeswomen are members. First-year laborers
24 opportunity to testify asaLocal 79 laborer 24 earn 20-plus an hour and upon finishing their
25  and agraduate of Nontraditional Employment 25  apprenticeship earn $40 an hour, regardless of
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2 For Women. NEW's construction trade 2 their gender. Collective bargaining and
3 pre-apprenticeship program has alowed me and 3 construction trade unions alow women not just
4 thousands of other women acrossNew York City | 4  pay equity, but assurance of safety, wage
5  tofeel the transformative power of being paid 5 protection, training, advancement, a seat at
6  equally for equal work, thanks to union 6 negotiating tables, all elements of work life
7 collective bargaining. Women in construction 7 that women have been denied
8 make 94 percent of what men make which isn't 8  disproportionately. When you support women,
9 perfect, but it's better than most industries, 9  you support economically sustainable
10  especialy those historically dominated by 10  communities.
11 men. 11 Per the United States Census Bureau, the
12 There are dozens of challenges still 12 second-most common family arrangement is
13 facing women in construction, as you can 13 children living with a single mother at 23
14  easly imagine. Women are often the last 14  percent. And during 1960 through 2016, the
15 hired and first fired, have trouble obtaining 15 percentage of children living with only their
16 bathroom access, and proper safety gear, and 16 mother nearly tripled from 8 percent to 23
17 of course face a culture that can be doubtful 17 percent. For these women their incomes
18 of us simply of how we were born. However, we |18 determine financial investment in schools,
19 know that we overcome those issues by bringing |19 parks, infrastructure, and civic engagement
20 more women, especially women of color, into 20  within their community. Thefutureisfemale
21  thesegreat career paths. Representation 21 and we applaud New Y ork State's effort to make
22 means afair shot and fairer treatment. 22 sureinvestmentsin the future of this state
23 Jobsitesnow aren't what | will call amazing 23 and this country are made equitable.
24 for women, but they have improved over the 24 Closing the gender gap will affect the
25  years because of more women pushing their way |25  economy, aswomen and men will have equal
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2 money to spend at retail level, reinvigorate 2 Gender Equity, the Commission on Human Rights,
3 our economy, and help both women and men 3 andthe Department of Consumer and Worker
4 acrossindustries maintain their job. And 4 Protection for convening this hearing and for
5  taking stock of what closing the gender gap 5  the opportunity to testify.
6  candofor women, | urge this body to remember 6 My nameis Meghan Racklin. | am alega
7 and support what closing the gender gap does 7  fellow and law clerk at A Better Balance. A
g8  for men asthe workplace becomes safer and 8 Better Balance is a national legal nonprofit
9 more productive and the local economy inwhich | 9 headquartered in New Y ork City that was
10 both men and women live prosper. 10  founded with the goal of ensuring that all
11 In construction trade unions, men and 11 workers can care for themselves and for their
12 women who are highly skilled, committed, and 12 families without compromising their health or
13 have the dignity of afair wagewhichis 13 economic security.
14 reflected in the quality of their work. 14 Fighting to close the wage gap for
15  Current and future generations of women 15  working families, particularly for low-income
16  deserve equal pay for equal work. New York 16  working women and especially woman of color,
17 State can and will be the leader in this 17 have been central to Better Balance's efforts
18  effort by allocating additional resources for 18  sinceday 1. Closing the wage gap and closing
19  construction trade education for girlsin 19  the gaps on women's earnings based on race
20 New Y ork public schools, resources for women |20 requires addressing multiple forms of
21 and pre-apprenticeship programs, and increase 21 discrimination, including pregnancy
22 goasfor female participation and register 22 discrimination, caregiver discrimination, and
23 apprenticeship programs. 23 unequal compensation for equal work. My
24 Construction trade employment 24 written testimony explains several of these
25  opportunities are diverse, employing anyone 25  overlapping factors that contribute to the
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2 from an electrical blueprint writer who plans 2 wagegapin moredetail. A Better Balance
3 wiring of our skyscrapers to mason tender who 3 asoseesthisup close every day through our
4 ensuresthat those same skyscrapers never 4  freeconfidential legal hotline where we speak
5  fall. Thisdiversity of opportunities must be 5  toworkerswho are facing these types of
6  communicated and made available to girls 6  discrimination, also often multiple forms at
7 across New York. Providing additional 7 once
8 resources for women in pre-apprenticeship 8 To address the gender wage gap,
9 programs and increasing goals for female 9  Commission on Human Rights should fast-track
10 participation and register apprenticeship 10  pregnancy and caregiver discrimination
11 program also build the capacity of womentobe |11 complaints. Pregnancy isafinite period of
12 competitive, visible, and economically secure 12 time and the accommodations workers seek are
13 in afulfilling career. 13 necessary to ensure their own safety and to
14 COMMISSIONER MALALIS: Ms. Tolliver, | |14 ensure ahealthy pregnancy. Likewise, workers
15  just want to say thank you so much for 15  who aso serve asfamily caregivers are often
16  testifying. Women who work in nontraditional 16  dealing with time-sensitive urgent needs. And
17 workplaces for women are some of the 17 the commission should expand its new
18  strongest, bravest, most groundbreaking people |18 gender-based harassment unit to include
19 | met. | say thisasaformer advocate for 19  pregnancy accommodation complaints and should
20  employees, so thank you for your testimony. 20  prioritize caregiver discrimination complaints
21 MS. TOLLIVER: Thank you. 21 thatinvolve low-wage workers. The commission
22 (Applause.) 22 should also dedicate resources to mediating
23 MS. RACKLIN: Good evening. Andthank |23 pregnancy accommodations and caregiver
24 youtothe New York City Bar Association for 24 discrimination disputes.
25 hosting us tonight and to the Commission on 25 Likewise, the Commission on Human Rights
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2 should prioritize enforcement of lactation 2 theemployer threshold in the city's human
3 discrimination laws. Without strong 3 rights law from four to one. The city should
4  enforcement of Local Laws 185 and 186 -- 4 alsogo further than the state has acting to
5  without strong enforcement of those laws, 5  ensurethat domestic workers are affirmatively
6  excuseme, mothersare still forced to wean 6  protected by all relevant provisions of the
7 their babies earlier, endure painful health 7 human rights law. Thiswould help to ensure
8  complications, or even losetheir jobs. These 8  that discriminationin al its forms cannot
9 laws were passed to ensure that women in New 9  force New York City'swomen out of jobs or
10  York City have the right to make decisions 10 into lower paying work, and would also ensure
11 that are hedlthiest for themselves and their 11 that New York City workplaces are supportive
12 babies. And the Commission on Human Rights |12 of the women working there.
13 should prioritize enforcement of lactation 13 Thank you again for the opportunity to
14 discrimination laws to make sure that right is 14 tedtify.
15 meaningful. 15 (Applause.)
16 We also encourage the Commission on 16 DR. ALAPO: Hi. Good evening. My name
17 Human Rights to proactively investigate 17 is Dr. Remi Alapo, professor at CUNY, City
18  companies and industries that have 18 University of New Y ork, and also executive
19 particularly high rates of discrimination and 19  director of the Ingtitute for Peace and
20 harassment, such as the retail and food 20 Leadership. | would like to acknowledge my
21 servicesindustries. Increasing strategic 21 Borough of Manhattan Community College
22 enforcement would put employers, throughout 22 studentswho are here tonight.
23 theseindustries, on notice that harassment 23 And my statement is on gender
24 and discrimination will not be overlooked in 24  differencesin leadership from a
25 low-wage industries. 25  cross-cultural context. This statement
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2 We would also ask the Department for 2 includes the information from current research
3 Consumer and Worker Protection to strongly 3 fromaqualitative research study which
4  enforcethe New York City Earned Sick TimeAct | 4  explored the preferred style of leadership
5  andthe New York City Fair Workweek 5  based on three leadership and decision-making
6 legidation. Through our legal hotline, we 6  styles, wherethe presenter got insightsinto
7 are dtill hearing regularly from workers whose 7 the experience of like-minded respondents who
8 rights under these laws are being violated. 8  discussed and described their leadership and
9 We look forward to continuing to work 9  decision-making experiences within their
10  with the Office of Labor Policy and Standards 10 respective leadership context in
11 at the Department of Consumer and Worker 11 cross-cultural organizations. And the
12 Protection to build a process that really 12 research was based on, you know, this book --
13 worksfor workers by fulfilling the laws clear 13 wedll, the conclusion are this book titled
14  requirement to attempt to resolve complaints 14  "Generation X: The Role of Culture on the
15  through mediation, which must include 15 L eadership Styles of Women in Leadership
16  complainants as full parties with equal status 16 Positions.”
17  totheir law-breaking employers. 17 As many of us know, women in the 21st
18 In addition to strong enforcement of 18  Century have contributed notably to various
19  existing laws, New Y ork City can and should 19  organizations and have ascended to top
20  continueto pass progressive legislation aimed 20 leadership positionsin their respective
21  at addressing the root cause, the gender wage 21 businesses and professions. Although limited
22 gap. | do have more detailed written policy 22 in many organizations and places of
23 proposals in my testimony, but | would like to 23 employment, women's leadership rolesinclude
24 particularly highlight that New Y ork City 24 opportunitiesin many areas such as
25  should follow New Y ork State'slead lowering 25  government, public and private institutions,
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2 andinareasof health, education, business, 2 themselves appropriately, given the national
3 andsoon. Women in leadership value support 3 culture of stereotypesthat exist for many
4 from the organizations and in so concluding, 4 women aready.
5  women also in leadership positions -- even 5 And, you know, | would like to thank you
6  though they may belooked at aswomen in 6  aganand again, thanksto my students from
7 positions of power who don't have, you know, 7 BMCC. Thank you.
8 interests besides just leading in 8 (Applause.)
9  organizations, we have to understand in 9 MS. EBANKS: One of the things we hope
10  cross-cultural context that women actually 10 isthat we can aso have gender parity in
11 have alot of values. Their family background 11 leadership. Did your work find any
12 plays alot in the way they make decisions. 12 opportunity to look at not just leadership
13 Both the national culture and family values 13 styles, but does thisinfluence politics? And
14  arevery important in understanding 14  what | amgetting at is. Istherealink
15  stereotypes and the way in which woman exert 15  between afemale head of a corporation and pay
16  themselves. 16  equity inthat organization or not or isit
17 From my research, | looked at two 17  toofar astretch to think about that?
18  studiesthat reflected opposing views on the 18 DR. ALAPO: All of the above. Firgt,
19 nature of a person's culture and influence on 19 many women are ascending to leadership
20 his or her leadership style. The underlying 20  position. And my research actually surveyed
21 argument in these studiesisthat in 21 women in leadership positions in organizations
22 organizations, the environmental factors 22 in Nigeria and there isafight for gender
23 present in the society does affect the 23 equity for advancement to break the glass
24 leadership practices of women leaders and 24  ceiling, but dueto national cultural
25  appropriate leadership style in one culture 25  restraints and the work orientation in many
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2 may not actually be acceptable practicein 2 organizationsin Nigeria, you know, it's -- |
3 another culture. Thisstatement dsois 3 mean, we are coming along. It's not -- you
4 making recommendations on the need to review 4 know, we are not on the level of standard or
5  theunderstanding of the context of both 5  that weneedto be. We can't compare, you,
6 national and family cultures. 6 know Nigeriato let's say Rwanda where 50
7 The first recommendation isto 7 percent of the Parliament automatically right
8 understand the differences between the reality 8 now they are women, yes.
9  and the perception of amae and female 9 And | spoke also -- | serve with many
10 leadership style. The second isthe 10  women, you know, many minority women in New
11 difficulties of accessing the behavioral 11 York City and, you know, and we are getting
12 gender differencesin aperson's leadership 12 there, we are getting up to where we need to
13 style. Andthethirdis prevalence and 13 be. But culture-wise as many of us mentioned
14  importance of norms, values expectations, 14 earlier, the negotiating tactics that women
15 beliefs. And the fourth is the potential 15 have actually prohibits them from negotiating
16 influence or stereotypes of cultural contexts 16 higher. And culture also playsalot in the
17 based on both national and family culture. 17  way that we have been raised, you know, our
18 My time is up, but as women leaders we 18  orientation.
19 must value and respect both family and 19 And sometimes maybe -- for example, me,
20 national cultures. The family culture of many 20 | have avery big Nigerian accent and
21 of us, you know, already has assigned gender 21 sometimes| think based on the view of
22 roles and in concluding my research, it was 22 people'sfaces, they may not like what | am
23 found that many women in leadership positions |23 saying so | will hold back. Sometimes based
24 do keep their culture at the back of their 24 onmy gestures, | might think they find
25 mind and it may prohibit them from asserting 25  offensive and then | keep quiet. So al that
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2 hasto play in terms of how we view an 2 ability towork. Asaresult mothers areless
3 organization's policies; you know, the role of 3 likely to be hired, they receive lower
4 culture and the leadership styles of women who 4  darting salaries, and are perceived as less
5  areinleadership positions. 5  competent. Onewoman we assisted was forced
6 Y es, thank you very much. 6  togoonunpad leave when placed on
7 (Applause.) 7 medically-necessary lifting restriction during
8 MS. KHAWAJA: Good evening. Andthank | 8 her second trimester of pregnancy, which
9  you for convening this critical panel on pay 9 imposed debilitating financia costs that
10  equity. We applaud your pioneering work to 10  could have been avoided with reasonable
11 tackle gender inequality in New Y ork City, an 11 accommodation.
12 approach that stands out to us as a national 12 Where federal law has fallen short, the
13 model. 13 stateand city have stepped up working towards
14 My nameis Seher Khawaja. | am asenior 14  creating a much-needed support structure from
15  attorney at Legal Momentum, the Women'sLegal |15 pregnancy accommodations, protection against
16 Defense and Education Fund, where we use 16 caregiver discrimination, paid parental leave,
17  strategic policy advocacy litigation and 17  amorerelaxed equal pay standard, and
18  education to ensure access to equal 18 weakened employer defenses. Andin 2017, the
19  opportunity for all women and girls. 19  city led the way to enact a salary history ban
20  Gender-based pay inequity remainsprevalentin |20  and the state followed suit a year later.
21 our workplaces, particularly for women of 21 Thesereforms have had an impact.
22 color and women doing low-wage work. Tonight |22 When one of our clients challenged a
23 my testimony will briefly highlight key 23 sizeable pay differential, her employer
24 contributors, progress made, existing 24  advised her it was correctly based on her male
25  challenges, and policy recommendations all of 25  colleagues higher prior salary. We invoked
Page 118 Page 120
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2 which are discussed in greater detail in my 2 New York City salary history ban making clear
3 written testimony. 3 that athough the law was not in effect at the
4 A host of interrelated factors 4 time, it reflected the future trgjectory for
5  contribute to the persistent wage gap. First, 5 pay equity. We promptly and successfully
6  gender and racial discrimination. Black women 6 negotiated pay parity for our client. Yet for
7 in New York City, and to reiterate, earn a 7 many who call seeking help, these protections
8 mere 57 cents, 56 cents for every dollar 8 are unknown and inaccessible. Another one of
9  earned by awhite non-Hispanic man. Thisis 9 our clientswho requested paid family leave
10  appaling. 10  for her hospital employer well before her son
11 Occupational segregation, second. In 11 had born had not received a determination
12 our city agencies, women disproportionately 12 months after his birth until we intervened.
13 fill traditionally female-dominated roles 13 The protections we have all fought so hard for
14  wherethe average salary is $1,000 less. 14  arethwarted if workers cannot reasonably
15  Conversely, one of our recent clientsin the 15  obtain these benefits absent legal counsel.
16 private sector helped raise firm salariesin 16 And to wrap up quickly, we need to
17  the male-dominated field wherewomen havehad |17  engage in widespread worker outreach, meaning
18  difficulty gaining experience. Yet, shewas 18  women in their communities through channels
19 paid $15,000 less than her male colleague for 19  that they trust. Employers must be educated
20  the samejob because she allegedly had less 20  about their obligations and given guidance on
21 experience. 21 implementing best practices such as paid data
22 Third pregnancy and caregiving 22 collection and annual pay audits. The city
23 penalties. Women are more likely to 23 must invest in outreach and training to place
24 experience workplace interruptions that 24 women in high-demand occupations with higher
25 negatively impact their earning potential or 25  sdaries. Thecity mustinvest in affordable
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2 quality child care for low-wage workers who 2 have a huge pay gap to thisday. Why isit
3 experience the highest motherhood count. 3 thatin 2019, we are still unable to provide
4 Meanwhile we need to increase salariesin 4  pay equity for people from all across gender
5  occupations where women already work, increase | 5 identities, gender expressions, and
6 pay for low-wage workers, and eliminate the 6  backgrounds?
7 unjust tipped minimum wage. We must investin | 7 Asaformer refugee growing up in lrag,
8 more equitable comparable work systems that 8  being equal to aman wasawesternidea. Asa
9  correlates compensation to field education and 9  child I grew up thinking | have no chance of
10 responsibilities. 10  equality whether it's through gender, pay, or
11 To drive pay transparency and fairness, 11 status. But hereinthe U.S,, lifeis
12 thecity must enact laws requiring employers 12 supposed to be different; we are supposed to
13 toreport on pay data and diversity and 13 betreated equally, paid equally, and the
14 disclose compensation or salary ranges when 14 color of your skin should not matter on how
15 posting job openings. To eliminate 15  well you can do your job. | should not have
16  exploitative industries, labor and 16  toworry about being discriminated against
17 antidiscrimination protections must apply 17  because of my last name, because of my
18  consistently to all industries and job types. 18  background, or because | am smply awoman.
19  Women, low-wage workers need stronger 19 But when you are applying for jobs, every time
20 mechanisms to advocate for themselvesand the |20 | submit an application | pray | do not get
21  cities should continueto invest in emerging 21 prejudged because of my background. Because
22 organizing models such asworker cooperatives |22 when you are looked at and described asthis
23 to help women secure better salaries and 23 is Susan, sheisfrom Irag but sheis actually
24 working conditions. And since poverty is 24  cool, you redize thereisfault in the
25  gendered, we must also rethink our poverty 25  system, ideology, and society that welivein.
Page 122 Page 124
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2 measures to account for specific waysin which 2 | am just one example of the thousands
3 poverty impacts women. 3 of refugees and immigrants that struggle
4 Aswe tackle pay equity, we must take a 4 because of their background, gender, and
5 multifaceted approach and as we do so we 5  color. What kind of example are we setting to
6  should have afocus on women of color and 6  thefuture generation if after all these
7 women in low-wage work. 7 years, we are still not paying women and
8 Thank you again for this opportunity. 8  peopleof color equally? It all stopsright
9 (Applause.) 9 here right now with you in government. You
10 MS. AL SHAMMARI: Good evening. My name |10  canlead New Y ork City to pay equity and lead
11 is Suzan Al Shammari. | am a government 11 thenation by example. | am aproud citizen
12 relation specialist. 1 am here on behalf of 12 and| lovethiscountry, but | dream of aday
13 the Arab-American Family Support Center. 13 wherel don't have to think twice about my
14 At the center, we have been 14  gender and background when wanting to be
15  strengthening families of refugees and 15  treated equally in the workforce.
16 immigrants since 1994. We promote well-being, |16 Thank you for your time.
17 prevent violence, and prepare families to 17 (Applause.)
18 learn, succeed, and work. With over 25 years 18 DR. ALI: Good evening. Commissioner
19  of experience, we have developed languageand |19 Ebanks, Commissioner Malalis, Commissioner
20  cultural competency serving New Y ork City's 20  Sdas, distinguished panelists, presenters,
21 Middle Eastern, Arab, Mudlim, and South Asian |21 and guests, as-salamu alaykum. My nameisDr.
22 communities. Equal Pay Day was started by the |22 Ameena Ali. | am aveteran of the Desert
23 National Committee on Pay Equity in 1996 to 23 Storm Desert, Shield era. | stand before you
24 highlight the gap between men and women's 24  asanaturopathic doctor, home-birth midwife,
25  wages. Thiswas 23 years ago and we il 25 inter-disciplinarian, and interfaith fellow at
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2 the Jewish Community Relations of New Y ork, 2 status. These women have allowed me to create

3 andapresident elect for the Rotary District 3 thepacket that isin front of you now. Itis

4  of 7090. But today | come as Ameenaand | 4 ahuman rights policy designed to empower

5  come because of the very great tenacity of 5  thosethat are left behind, those that are

6 Matthew Graham, who had me on the phonefora | 6  pushed behind, and those that are socially

7 week to get me here. 7 marginalized, politically underserved, and

8 | speak from the sisters of Zaid Ibn 8 intentionally added as other, and not giving

9 Harith Islam Center who helped me with the 9  them importance enough to be served.
10  statusand the details of thisreport. | 10 Asamember of the Global Alliance for
11 equaly speak to you from the muted feminine 11 the Rights of Older People and as mentioned by
12 voices of the refugee immigrant and 12 Better Balance, my work in some of these -- my
13 asylum-seeking employeesthat serve New York |13 work with some of these women are that they
14 through pay discrepancy. Thesingle, married 14  areover the age of 40, yet inaugural
15  or young women that come to this country and, 15  birthers. That meansthey chose to have their
16  specifically to New Y ork, come with little or 16  babieslater inlife and thus are stuck with
17 nothing, arriving with adream and the ability 17  thisstigma. They tend to be aged out of
18  tobelievethat things are going to get 18  careers becauseit's assumed they are going to
19 better. 19  berequired to care for this child, not going
20 These employees come from the ethics of 20  toreturnto their career so lateinlife, or
21 hard work and determination, arealtime 21 aged out of remote work contracts or
22 example to emulate that makes each day count 22 telecommuting opportunities which are givento
23 ascompetent and long-term employees. The 23 younger gestational women. This
24 mindset of many of their employers, however, 24  sub-demographic creates a growing equity of
25  hire these immigrants under the complacencies 25  deficit throughout the professional ageism by
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2 of entittement and the true belief that they 2 not allowing them the opportunity to stay

3 aretheruling faction of their life and 3 wherethey are career-wise with the same

4 family, especialy in how they treat them. 4  accesshility to the upward professional

5 Under pay secrecy, these employee are asked to 5 mobility based on their age and perceived

6 comeinfor afew hours on the weekend when 6  declinein employability after having a baby.

7 theofficeis normally closed and will not 7 Because of dl this, my office is now working

8  calculate these hours as worked on their 8  toinclude an equity credit program. This

9 payroll. 9 movement is intended to inspire HR credits and
10 Many refugees speak to the fact that 10  tax sheltersto improve equity for those
11 employerstreat them asif privileged is their 11 women. It'sentitled "Equity Disbursement and
12 second language to the oppressive English that 12 Inclusion Protocol," which is called eDIP.
13 is spoken in demeaning work environments. 13 Thiswill be amandated part of the education
14  Thisisrequiring them to stay just alittle 14 required before receiving business licensure,
15 bit later just to help me and asking them to 15  workers compensation insurance, or food
16  finish the work before you go home, often 16  service permits.
17 paying them for the standard eight hours a day 17 At current, as 2019 embassador for the
18  evenif thework hasthem there for ten hours 18 International Model UN Association and in my
19  or moreto finish. Asylum seekersbelieve 19 current work with the UN Women Gambia -- oh,
20  they are not worthy of getting proper and 20  sheleft -- we have developed twelve
21 competent safe environments to work in, and 21 sustainable humanitarian goals or she goals.
22 dtill othersat work, stateless citizens never 22 Onthevery back of the packet giventoyouis
23 fed safein believing they will ever be a 23 shegoa number 8 and thisis entitled
24  permanent part of any corporation or 24  "Triggers, Traumas, Tragedies, and Triumphs."
25  organization dueto the flux of their current 25  Thisemphasizesthe moral injury and the lack
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2 of human equity we speak of. Moral injury of 2 MR. GRECU: The last, hopefully not the
3 courseisthe psychological social cultural 3 least.
4 and spiritual aspects of traumain an already 4 MS. EBANKS: Thank you so much for your
5 insecure mindset. It categorically deals with 5 patience.
6  theindividual's subjective conscience that 6 MR. GRECU: Thank you for the
7 liesin direct result of an act of truly 7 opportunity for meto be here. | work for
8  avoidable, yet intentional professional 8 Mercer which isthe world's largest HR, human
9  transgression which produces profound 9 resources, consulting firm. Asyou know,
10  emotional shame and crippling esteem. This 10 Mercer is headquartered right here in
11 setsup other mental or behaviora health 11 New York, in fact one block away from here.
12 issues which can trigger debilitating efforts 12 My main responsibility as alabor
13 tothe extreme of worsening postpartum 13 economist at Mercer isto conduct the equity
14  depression when returning from pregnancy, 14 studiesfor many clients which employ large
15  delaying the return to work because of medical 15  workforces herein the City. Infact,
16 insufficiencies, and compounding the very 16  annually we conduct pay equity studies for
17 truthto traumathat we are testifying to 17 more than a hundred organi zations globally,
18  today. 18  covering more than 2 million people. As
19 | serve the unrecognized sovereign 19 practitioner in this area for over 20 years,
20 tribes, the undocumented international 20 we have witnessed important shiftsin the
21 cultures, stateless, landless, and countless 21 focusof these andysesand | am hereto talk
22 oppressed and displaced indigenous peoplein 22 about afew of these shifts. All of these
23 New York, but | cometoyou today tothank you |23  shiftsactually accelerate, in our opinion,
24  for your effortsin alowing meto testify. 24  progressin closing these gaps.
25 COMMISSIONER SALAS: Thank you for your |25 First, the sheer number of companies
Page 130 Page 132
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2 testimony. 2 looking to conduct such analysis has increased
3 Just a couple of things that you 3 significantly over the past three four years.
4 mentioned in terms of workers staying past 4 Some may be driven by state, local, or global
5  their designated time working off the clock. 5 regulatory pressures or by pressures from
6  Thoseare clear violations of New York State 6  activist investors like venture capital let's
7 labor laws and, as you know, we should 7 say, but many others are also driven by the
8  definitely discussthis. We should connect 8  desiretoimprovediversity. Those
9  youto theright enforcement agencies, because 9  organizationsthat historically have been
10  wewant to make sure that those rights are not 10 looking at pay equity also have evolved their
11 being violated. 11 methodologies. To me, this, thereis
12 DR. ALI: Thisis because they are 12 different objectives. The net effect of this
13 dfraid, they are afraid to speak up to say no. 13 isthe elevation of the pay equity topic to
14 Because of their status or their tentative 14 priority status. The.
15  status, they are afraid to say something. 15 Majority of pay equity studies we
16  They will say, | will just do it today or | 16  conduct at Mercer are focused on measuring and
17 will doit next week. And they keep doing it 17  addressing the unexplained gender and minority
18  and yet when their paycheck doesn't reflect 18  pay gaps. These equity studies are grounded
19  those hours, especialy hours -- | mean ten, 19 in statistics relying on methods that allow
20 minutes, okay, but again eventen minutesadds |20  organizations to control for business-related
21 up. You know, thesethings are not documented |21 factors, which isto say comparing pay between
22 because of fear. 22 men and women or whites and minorities after
23 Any other questions? 23 taking into account differencesin employees
24 All right. Thank you so much. 24 roles and contributions. However the approach
25 (Applause.) 25  does not anymore simply take the
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2 representation of women and minoritiesin 2 these higher aspirations following these
3 different rolesas given, but it also provides 3 leading organizations with whom we, at Mercer,
4 insights about how the organizations can 4 have the honor to partner.
5 improve representation of women and minorities | 5 Thank you.
6 in higher-paid roles. These analyses are now 6 MS. EBANKS: Thank you.
7 increasingly likely to be extended to focus on 7 | do have one question. If this
8 representation itself, setting effective goals 8  commission were to consider, based on the
9  aswell asidentifying interventionsto 9  findings, arequirement around data collection
10  achievethose goals. Inanimportant shift of 10  similar to what existsin the UK or probably
11 perspective, the link between pay equity and 11 improved upon if necessary on context, do you
12 pay equality is being better understood and 12 think that would get alot of pushback from
13 addressed by human resource practitioners as 13 thefor-profit sector?
14 well aslegal practitioners. 14 MR. GRECO: Well, pushback | think -- |
15 Ancther significant change fueled by 15  can't speak to that, but | can speak is that,
16 recent pressuresis an increased determination 16  you know, definitely all of our multinational
17  to addressthe uncovered equity issues by 17  clients have to submit the datain the UK. In
18  targeting budgets on disadvantaged groups and 18  fact, UK isnot the only jurisdiction asking
19  spending what is required to fuel level 19  for that kind of data. France has
20 progress. Fifteen years ago when | started my 20 requirements for disclosures of median or
21 career and | ran my first pay equity analysis, 21 averagepay gaps. Infact French law, French
22 many practitioners were focused on ensuring 22 regulation allows for reporting the data by
23 fairness of the pay adjustment process at the 23 different levels, by different roles within
24 individua level by addressing any men, women, |24  the company.
25  whites, minorities showing diversification 25 What | would say isthat the pushback,
Page 134 Page 136
1 PROCEEDINGS 1 PROCEEDINGS
2 fromtheir expected pay. Whereas that process 2 if it comes, it would be about how meaningful
3 ensuresaignment for individuals with norms, 3 that number isin and of itself. Because
4 itdid not necessarily address the aggregate 4 really both of the mean and median pay gap
5 issues. Fast forward to today, almost all 5  between men and women really conflates two
6 practitioners have embraced the larger goal of 6  thingsat the sametime; oneisthe actual pay
7  addressing the broad equity issues, if and 7 equity, the way we define the statisticians
8  wherefound, with larger adjustment budgets 8  whichisarethe pay policy administered in an
9  and prioritizing adjustments to women and 9  objective manner without any discrimination
10 minorities. 10  going on, and the pay equality which is what
11 This changeis definitely at least 11 is the representation of women by level, the
12 partly driven by an increased demand on 12 opportunity right, and alot of other
13 organizations by governmentsand investorsfor |13 testifiers here talked about that today. |
14  disclosure. Increased interest in knowing 14 think we need to separate those two out and
15  wherethey stand regarding pay equity and pay 15 maybe, you know, request to disclose both
16  equality, allocation of greater resources for 16  unexplained pay gaps that measure pay equity
17 remediation, pursuing more aggressively the 17  and then some data on representation will be a
18  education of the unexplained pay gaps by 18  better picture of what's happening. And |
19 prioritizing women and minorities, assuring 19  think inthat case you probably will likely
20  that there are robust regular pay review 20  get, you know, more constructive pushback, but
21 processes in place, and further acknowledging 21 dtill pushback.
22 thenext hurdles towards achieving pay 22 MS. EBANKS: Great.
23 equality are al encouraging telltale signs 23 Any other questions?
24 that many New Y ork City companies take the 24 Thank you. | just want to thank
25 issue very seriously. All should move to 25  everybody. Thank you al for your patience
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2 for enduring tonight. | want to thank my
3 panelist partnersin this effort to ensure
4 that New Y ork City is, indeed, afair city for
5  dland | would like to say regardless of
6  gender identity, gender expression or
7 background. | want to thank our team members
8  who madethis possible. Wereally appreciate
9  your partnership.
10 (Applause.)
11 MS. EBANKS: A little bit about where we
12 gofrom here. Thanksto the Committee on Sex
13 and Law inthe New Y ork City Bar, areport on
14 thefindings of thisevening will be
15  developed. Wedon't know when, but we will
16 releaseit and at the invitation of the
17 president tonight we will be back here to have
18  arelease of the report.
19 In the various hats and together as
20  commissions and departments, we are going to
21 be looking at what we can do to move this
22 forward. We have afierce commitment to this
23 issue. Bothinside New York City government
24 and in our corporations across al sectors, we
25  want to be partners with you in driving this
Page 138
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2 change.
3 Thank you. Have awonderful evening and
4  safetravelshome. Thank you.
5 (Applause.)
6 [Time noted: 8:37 p.m.]
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. SS.
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I, YAFFA KAPLAN, a Notary Public
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by nme therein.
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