




EQUAL EMPLOYMENT PRACTICES COMMISSION 
CITY OF NEW YORK 

RESOLUTION #2015/1260-08: Determination of Compliance (Monitoring Period Required) 
by the Department of Cultural Affairs with the Equal Employment Practices Commission's 
required corrective action pursuant to the audit and analysis of its Discriminat ion Complaint 
and Investigation Procedures from January 1, 2012 through December 31, 2013. 

Whereas, pursuant to Chapter 36, Section 831(d)(2) and (5) of the New York City 
Charter, the Equal Employment Practices Commission is authorized to audit and evaluate 
the employment practices, programs, policies, and procedures of city agencies and their 
efforts to ensure fair and effective equal employment opportunity for minority group 
members and women, and to make recommendations to city agencies to insure equal 
employment opportunity for minority group members and women; and 

Whereas, pursuant to Chapter 36, Section 831(d)(2), this Commission has adopted 
Uniform Standards for EEPC Audits and Minimum Equal Employment Opportunity Standards 
for Community Boards to assess agencies' EEO programs and policies for compliance with 
federal, state and local laws, regulations, policies and procedures which are designed to 
increase equality of opportunity for women, minorities, and other employees and job 
applicants identified for protection from discrimination in employment within municipal 
government; and 

Whereas, pursuant to its audit and analysis of the Department of Cultural Affairs' 
(DCLA) EEO Program, the Equal Employment Practices Commission (EEPC) issued a 
preliminary determination letter, dated November 26, 2014, setting forth findings and the 
following required corrective action: 

1. In addition to the current EEO staff, appoint at least on male EEO Professional to 
receive; investigate discrimination complaints. 

Whereas, the DCLA submitted its response to the EEPC's preliminary determination 
letter, on December 18, 2014, with acknowledgement of the outstanding corrective action; 
and 

Whereas, in accordance with Chapter 36, Section 832(c) of the New York City 
Charter, the EEPC considered the agency's response and issued a Final Determination on 
February 5, 2014, and; 

Whereas, the DCLA submitted its response to the EEPC's final determination letter, 
on March 20, 2015; and 

Whereas, in accordance with Chapter 36, Section 832(c) of the New York City 
Charter, the EEPC monitored the agency's implementation of the remaining corrective action 
from March 2015 to July 2015 with no extension of the monitoring period; 



Whereas, at the EEPC's request pursuant to Section 815.a.(15) of the New York City 
Charter, the DCLA submitted a copy of the agency head's memorandum to staff dated July 
22, 2015, which outlined the corrective action implemented in response to the EEPC's audit 
and reiterated his commitment to the agency's EEO Program; and 

Whereas, the EEPC's corrective action is required by, or is consistent with, federal, 
state and local laws, regulations, policies and procedures which are designed to increase 
equality of opportunity for women, minorities, and other employees and job applicants 
identified for protection from discrimination in employment within municipal government; 
Now Therefore, 

Be It Resolved, that the Department of Cultural Affairs has implemented the required 
corrective action deemed necessary to ensure compliance with the equal employment 
opportunity standards of this Commission and requirements of Chapters 35 and 36 of the 
City Charter. 

Be It Finally Resolved, that the Commission authorizes Malini Cadambi Daniel to 
forward this Determination to Tom Finkelpearl, Commissioner of the Department of Cultural 
Affairs. 

Approved unanimously on July 30, 2015. 
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AngJ/a Cabrera 
Commissioner 
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