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Examples of 

race correction in 

clinical medicine*:

• Kidney function

• Kidney stones

• Heart failure

• Urinary tract 

infection

• Lung function
Source: 

Vyas DA, Eisenstein LG, Jones DS. Hidden in plain sight – reconsidering the use of 

race correction in clinical algorithms. N Engl J Med. 2020;383:874-882. 
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Less money is 

spent on Black 

patients who have 

the same level of 

need, and the 

algorithm thus 

falsely concludes 

that Black patients 

are healthier than 

equally sick White 

patients.
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“…algorithms’ use 

and bias should be 

discussed between 

clinicians and 

patients, who are 

often unaware of 

their use and 

potential for bias.”
Source: 

Jain A, Brooks JR, Alford CC, et al. 

Awareness of Racial and Ethnic Bias and 

Potential Solutions to Address Bias With 

Use of Health Care Algorithms. JAMA 

Health Forum. 2023;4(6):e231197. 

doi:10.1001/jamahealthforum.2023.1197



New and Emerging Areas in Medicine: 
Competencies Across the Learning Continuum 
Series

2019 Quality Improvement and Patient Safety

2020 Telehealth

2021 Diversity, Equity and Inclusion  

2022+ TBD

To learn more, see https://www.aamc.org/CBME

https://www.aamc.org/CBME


Scope & Approach

Tiered based on level 
of learner – student, 
resident, and 
attending physician 

Integrate and build 
from existing 
milestones, EPAs, 
competencies in 
specialized areas

Aligned with the six 
core domains of  
competence by 
ACGME/ABMS

Physician—level 
competencies that are 
applicable to all 
physicians regardless 
of specialty

Engage diverse 
stakeholders 
throughout 
development 
process

Continuous 
enhancement 
model
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Demonstrates evidence of 
self-reflection and how 
one’s personal identities, 
biases, and lived 
experiences may influence 
one’s perspectives, clinical 
decision-making, and 
practice

Mitigates the effects of 
personal bias in clinical 
decision-making and 
delivery of patient care

Role models how the 
practice of self-reflection 
can help with identifying 
and mitigating effects of 
personal biases

Domain: Diversity
Subdomain: Advancing Diversity and Integration in Practice

Entering Residency

Entering Practice or Fellowship

Experienced Faculty Member

Knowledge and practices demonstrating that one values 
and understands how aspects of an individual’s 
overlapping identities create unique lived experiences 

that may influence health and health care outcomes. 



Engage diverse 
health 

professionals in 
improvement 
discussions, 

including cross-
continuum and 
cross-discipline 

colleagues.

Conduct gap 
analyses of local 

curricula and 
training 

programs.

Plan individual 
professional 
development 

plans to improve 
competence.

Develop 
targeted 
learning 

objectives or 
align existing 

LOs to the 
competencies

Developing 
assessment 

tools that 
measure LOs –

multiple 
methods are 

needed to 
measure 

competencies.

Conduct 
research and 
scholarship in 

CBME.

Intended Uses
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What is our 

role?

Advocates for policies and 

practices that promote, build, 

and sustain diversity of the 

health care team (D4)



Snyder JE, Upton RD, Hassett TC, Lee H, Nouri Z, Dill M. Black Representation in the Primary Care Physician Workforce and Its Association 
With Population Life Expectancy and Mortality Rates in the US. JAMA Netw Open. 2023 Apr 3;6(4):e236687. doi: 
10.1001/jamanetworkopen.2023.6687. PMID: 37058307; PMCID: PMC10105312.
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What is our 

role?

Explores stratified quality 

improvement (QI) data for 

their patient population and 

uses these data to identify 

health care disparities(E5)

Advocates for policies and 

practices that promote, build, 

and sustain diversity of the 

health care team (D4)
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Even after [socioeconomic conditions] 

are accounted for, race and ethnicity 

remain significant predictors of the 

quality of health care received.

“

Institute of Medicine of the National Academies

Consensus Study Report
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Source: 

2019 National

Healthcare Quality and Disparities Report. Rockville, MD: Agency for Healthcare

Research and Quality; December 2020. AHRQ Pub. No. 20(21)-0045-EF. 

https://www.ahrq.gov/sites/default/files/wysiwyg/research/findings/nhqrdr/2019qdr-cx061021.pdf  
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Embedding structural practices 
in medical education to 

dismantle racism in medicine

• Critically examine the use of 
race in clinical vignettes and 
exam questions.

• Diversify clipart and medical 
images.

• Critique the strength of 
evidence in race-based 
medical practices

Source: Green, Kaye-Alese MA1; Wolinsky, Rebecca2; Parnell, Sabreea J.3; del 
Campo, Daniela4; Nathan, Ajay S. MS5 Garg, Priya S. ; MD6; Kaplan, Samantha E. MD, 
MPH7; Dasgupta, Shoumita PhD8 Deconstructing Racism, Hierarchy, and Power in 
Medical Education: Guiding Principles on Inclusive Curriculum Design, Academic 
Medicine: June 2022 - Volume 97 - Issue 6 - p 804-811
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Source: 

Tsuchida RE, Haggins AN, Perry M, et
al. Developing an electronic health record–derived
Health equity dashboard to improve learner access to data and
metrics. AEM Educ Train. 2021;5(Suppl. 1):S116–S120.
https://
doi.org/10.1002/aet2.10682
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What is our 

role?

Explores stratified quality 

improvement (QI) data for 

their patient population and 

uses these data to identify 

health care disparities(E5)

Advocates for policies and 

practices that promote, build, 

and sustain diversity of the 

health care team (D4)

Collaborates with a diverse 

interprofessional team within 

their system and with 

community members to meet 

identified community health 

needs (E6)



Source: 

Hoffman KM, Trawalter S, Axt JR, Oliver MN. Racial bias in pain 

assessment and treatment recommendations, and false beliefs 

about biological differences between blacks and whites. Proc Natl 

Acad Sci U S A. 2016 Apr 19;113(16):4296-301.
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Source: 

DC Health Matters Collaborative. http://www.dchealthmatters.org/

https://ourhealthydc.org/dc-chna/

. 

http://www.dchealthmatters.org/
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What is our 

role?

Explores stratified quality 

improvement (QI) data for 

their patient population and 

uses these data to identify 

health care disparities(E5)

Advocates for policies and 

practices that promote, build, 

and sustain diversity of the 

health care team (D4)

Collaborates with a diverse 

interprofessional team within 

their system and with 

community members to meet 

identified community health 

needs (E6)

Promotes social justice and 

engages in efforts to 

eliminate health care 

disparities (E10)
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Source: Source: 

https://www.aamc.org/news/confronting-

race-diagnosis-medical-students-call-

reexamining-how-kidney-function-

estimated
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For more information, visit: www.aamc.org/career-development/affinity-groups/gsa
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While covered entities are not 

liable for clinical algorithms that 

they did not develop, they may be 

held liable under this provision for 

their decisions made in reliance 

on clinical algorithms.

Source: 

https://www.federalregister.gov/document

s/2022/08/04/2022-

16217/nondiscrimination-in-health-

programs-and-activities#p-979
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What is our 

role?

Explores stratified quality 

improvement (QI) data for 

their patient population and 

uses these data to identify 

health care disparities(E5)

Advocates for policies and 

practices that promote, build, 

and sustain diversity of the 

health care team (D4)

Collaborates with a diverse 

interprofessional team within 

their system and with 

community members to meet 

identified community health 

needs (E6)

Promotes social justice and 

engages in efforts to 

eliminate health care 

disparities (E10)
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Constructing an Equitable, Inclusive, and 
Antiracist Learning Environment Compendium

Collection of timely and diverse materials that support an antiracist, inclusive, and 
equity-centered learning environment

• Examples may include guides, didactics, educational frameworks, guidelines, 
assessment tools, tip sheets, and checklists

• Encouraged to align submissions with the DEI competency domains

• Compendium is distinct from, and will complement, existing DEI collections in 
MedEdPORTAL

Curriculum 

Faculty development

Assessment 
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Collections

• Diversity, Equity, and Inclusion

• Antiracism in Medicine

• Language-Appropriate Health Care

• Climate Change and Health

• Telehealth Education

• Interprofessional Education

www.mededportal.org

MedEdPORTAL: The AAMC Journal of Teaching and 
Learning Resources



Self-Directed 
Learning

Beyond the White Coat 

Podcast

Academic Medicine 

Podcast

IDEAS Learning Series

Anti-Racism Resources

Learn more:

www.aamc.org/what-we-do/equity-diversity-inclusion

http://www.aamc.org/what-we-do/equity-diversity-inclusion
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