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BOROUGH PRESIDENT - BROOKLYN
	� PUBLIC HEARINGS

NOTICE IS HEREBY GIVEN that, pursuant to Section 197-c of the New 
York City Charter, the Brooklyn Borough President will hold a ULURP 
hearing on the matter below in person, at 6:00 P.M. on Wednesday, May 13, 
2026, in the Borough Hall Courtroom, 209 Joralemon Street and virtually 
via Webex. The meeting will be recorded for public transparency.

Members of the public may register for a livestream of the hearing on 
Webex at:
https://nycbp.webex.com/weblink/register/
r0b3d516e2a17b27d697ae881227f82db

Testimony at the hearing is limited to 2 minutes, unless extended by 
the Chair. Testimony on these items will be accepted in-person, 
virtually, and in writing via email. To submit testimony virtually, 
register at the link above and select which agenda item you would like 
to submit comment for. While pre-registration is preferred, it is not 
required to speak; during the hearing there will be a call for testimony 
from those who have not signed up in advance. For timely 
consideration, written testimony must be submitted to testimony@
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brooklynbp.nyc.gov no later than Friday, May 15, 2026.

For information on accessibility or to make a request for 
accommodations, such as sign language interpretation services, please 
contact Ricardo Newball at ricardo.newball@brooklynbp.nyc.gov at 
least five (5) business days in advance to ensure availability.

The following agenda items will be heard:

1.	 862-868 Kent Avenue
A zoning map amendment from M1-1 to M1-4/R6A (MX-4) and a 
zoning text amendment to create a new Mandatory Inclusionary 
Housing Area (Zoning Resolution Appendix F) to facilitate a new 
8-story, 46,356 zsf residential development, including 65 units 
and 23 parking spaces, is being sought by private applicants 
Kent Development LLC and 123 Taaffe LLC at 862-868 Kent 
Ave. in Bedford-Stuyvesant, Community District 3, Brooklyn.

2.	 Park Avenue Brooklyn Rezoning
This private application for a zoning map amendment from M1-1 and 
M1-2 to R7D/M1-4 and R6-1/M1-4 (MX) and a zoning text 
amendment to Appendix F to map an MIH area to facilitate new 
community facility and residential developments with approximately 
391 dwelling units and 244,088 SF of educational facilities, is being 
sought by Park Avenue Rezoning Partners LLC along Park Avenue in 
Bedford Stuyvesant, Community District 3, Brooklyn.
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BUSINESS INTEGRITY COMMISSION
	� MEETING

Pursuant to Section 104 of the Public Officers Law, notice is hereby 
given of an open meeting of the Commissioners of the New York City 
Business Integrity Commission. The meeting will be held on Tuesday, 
May 19, 2026, at 11:00 A.M. at the office of the Commission at 100 
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Church Street, 20th Floor, New York, NY 10007. The meeting will also 
be accessible remotely via Microsoft Teams. The Teams meeting 
information is as follows:

Microsoft Teams
https://teams.microsoft.com/meet/227587163225313?p=fnDcSyBU301X 
TuZF13
Meeting ID: 227 587 163 225 313
Passcode: EJ23p2s4

Dial in by phone 
+1 646-893-7101,,814185214# United States, New York City 
Phone conference ID: 814 185 214#

NOTE: You must contact the Commission if you need a reasonable 
accommodation of a disability at the hearing. You must tell us if you 
need a sign language interpreter. You can tell us by telephone at 
(212) 437-0563 or by e-mail at mfinkel@bic.nyc.gov. Advance notice is 
requested to allow sufficient time to arrange the accommodation. 
Please tell us by Friday, May 15, 2026.

Accessibility questions: Matthew Finkel, (212) 437-0563, mfinkel@bic.
nyc.gov, by: Friday, May 15, 2026, 5:00 P.M.

   � E my13

CITY COUNCIL
	� PUBLIC HEARINGS

NOTICE IS HEREBY GIVEN that the Council has scheduled the 
following public hearing on the matters indicated below:

The Subcommittee on Landmarks, Public Sitings, Resiliency, 
and Dispositions will hold a public hearing, accessible 
remotely and in person, at 250 Broadway, 8th Floor, Committee 
Room 3, New York, NY 10007, on the following matters 
commencing at 11:00 A.M. on May 13, 2026. The hearing will be 
live-streamed on the Council’s website at https://council.nyc.
gov/live/. Please visit https://council.nyc.gov/land-use/ in 
advance for information about how to testify and how to 
submit written testimony.

351 POWERS AVENUE ARTICLE XI DISPOSITION
BRONX CB – 1� G 260001 XAX

Application submitted by the Department of Housing Preservation 
and Development (HPD) for the proposed sale of 351 Powers Avenue 
(Block 2571, p/o Lot 1) to a developer to be selected by HPD for the 
nominal price of $1 per tax lot, pursuant to Section 576-a(2) of the 
Private Housing Finance Law to facilitate the development of rental 
housing for low-income families, Borough of the Bronx, Community 
District 1, Council District 8. 

For questions about accessibility and requests for additional 
accommodations, including language access services, please 
contact swerts@council.nyc.gov or nbenjamin@council.nyc.gov 
or (212) 788-6936 at least three (3) business days before the 
hearing.

Accessibility questions: Kaitlin Greer, kgreer@council.nyc.gov, by: 
Friday, May 8, 2026, 3:00 P.M.

     �  a30-my13

CORRECTED NOTICE

NOTICE IS HEREBY GIVEN that the Council has scheduled the 
following public hearing on the matters indicated below:

The Subcommittee on Landmarks, Public Sitings, Resiliency, 
and Dispositions will hold a public hearing, accessible 
remotely and in person, at 250 Broadway, 8th Floor, Committee 
Room 3, New York, NY 10007, on the following matters 
commencing at 11:00 A.M. on May 13, 2026. The hearing will be 
live-streamed on the Council’s website at https://council.nyc.
gov/live/. Please visit https://council.nyc.gov/land-use/ in 
advance for information about how to testify and how to 
submit written testimony.

351 POWERS AVENUE 
BRONX CB – 1� HPD 260001 PPX

Application submitted by the Department of Housing Preservation 
and Development (HPD), pursuant to Section 197-e of the New York 
City Charter, for the disposition of city-owned property located at 351 
Powers Avenue (Block 2571, p/o Lot 1), pursuant to zoning, Borough of 
the Bronx, Community District 1.

For questions about accessibility and requests for additional 
accommodations, including language access services, please 
contact swerts@council.nyc.gov or nbenjamin@council.nyc.gov 
or (212) 788-6936 at least three (3) business days before the 
hearing.

Accessibility questions: Kaitlin Greer, kgreer@council.nyc.gov, by: 
Friday, May 8, 2026, 3:00 P.M.
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NOTICE IS HEREBY GIVEN that the Council has scheduled the 
following public hearing on the matters indicated below:

The Subcommittee on Zoning and Franchises will hold a public 
hearing, accessible remotely and in person at 250 Broadway, 8th 
Floor, Committee Room 3, New York, NY 10007, on the following 
matters commencing at 12:30 P.M. on May 19, 2026. The hearing 
will be live-streamed on the Council’s website at https://council.
nyc.gov/live/. Please visit https://council.nyc.gov/land-use/ in 
advance for information about how to testify and how to 
submit written testimony.

REVOCABLE CONSENTS FOR SIDEWALK CAFES

Application(s) pursuant to Section 19-160.2 of the Administrative 
Code of the City of New York by the following petitioner(s) for a 
revocable consent to establish, maintain and operate a sidewalk café 
located at the following location(s):

Application 
No.

Petitioner, doing 
business as

Café
Address

Community 
District

Council 
District

D 2650129760 
SWM

Chalong 749 Ninth 
Avenue,  

New York,  
NY 10019

M-4 3

For questions about accessibility and requests for additional 
accommodations, including language access services, please 
contact swerts@council.nyc.gov or nbenjamin@council.nyc.gov 
or (212) 788-6936 at least three (3) business days before the 
hearing.

Accessibility questions: Kaitlin Greer, kgreer@council.nyc.gov, by: 
Thursday, May 14, 2026, 3:00 P.M.
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CITY PLANNING
	� PUBLIC HEARINGS

The City Planning Commission will hold a public hearing accessible 
both in-person and remotely via the teleconferencing application Zoom, 
at 10:00 A.M. Eastern Daylight Time, on Wednesday, May 13, 2026, 
regarding the calendar items listed below. The public hearing will be 
held in person in the NYC City Planning Commission Hearing Room, 
Lower Concourse, 120 Broadway, New York, NY. 

The meeting will be live streamed through Department of City 
Planning’s (DCP’s) website and accessible from the following webpage, 
which contains specific instructions on how to observe and participate, 
as well as materials relating to the meeting: https://www.nyc.gov/
content/planning/pages/calendar 

Members of the public attending remotely should observe the meeting 
through DCP’s website. Testimony can be provided verbally by joining 
the meeting using either Zoom or by calling the following number and 
entering the information listed below:

      877 853 5247 US Toll-free 
      888 788 0099 US Toll-free

      253 215 8782 US Toll Number
      213 338 8477 US Toll Number

      Meeting ID: 618 237 7396 
      [Press # to skip the Participation ID] 
      Password: 1

To provide verbal testimony via Zoom please follow the instructions 
available through the above webpage (link above).

Written comments will also be accepted until 11:59 P.M., one week 
before the date of the vote. Please use the CPC Comments form that is 
accessible through the above webpage.
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Please inform the Department of City Planning if you need a 
reasonable accommodation, such as a sign language interpreter, in 
order to participate in the meeting.  The submission of testimony, 
verbal or written, in a language other than English, will be accepted, 
and real time interpretation services will be provided based on 
available resources. Requests for a reasonable accommodation or 
foreign language assistance during the meeting should be emailed to 
[AccessibilityInfo@planning.nyc.gov] or made by calling 212-720-3366. 
Requests must be submitted at least five business days before the 
meeting.

_________
BOROUGH OF THE BRONX

Nos. 1 and 2
1160 PUGSLEY AVENUE REZONING  

No. 1 
CD 9� C 250245 ZMX 
IN THE MATTER OF an application submitted by 1160-1178 Pugsley 
Ave LLC pursuant to Section 197-c and 201 of the New York City 
Charter for the amendment of the Zoning Map, Section No. 4b: 

1.	 changing from an R5 District to an R7A District property bounded 
by Powell Avenue, a line 95 feet easterly of Pugsley Avenue, 
Haviland Avenue, and Pugsley Avenue; and 

2.	 establishing within the proposed R7A District a C2-4 District 
bounded by Powell Avenue, a line 95 feet easterly of Pugsley 
Avenue, Haviland Avenue, and Pugsley Avenue; 

as shown on a diagram (for illustrative purposes only) dated January 
21, 2026, and subject to the conditions of CEQR Declaration E-825. 

_____________
No. 2

CD 9� N 250246 ZRX 
IN THE MATTER OF an application by 1160-1178 Pugsley Ave 
LLC, pursuant to Section 201 of the New York City Charter, for 
an amendment of the Zoning Resolution of the City of New York, 
amending APPENDIX F (Mandatory Inclusionary Housing Areas and 
former Inclusionary Housing Designated Areas) for the purpose of 
establishing a Mandatory Inclusionary Housing area. 

*     *     * 

Matter underlined is new, to be added; 
Matter struck out is to be deleted; 
Matter within # # is defined in Section 12-10; 
*     *     * indicates where unchanged text appears in the Zoning 
Resolution. 

*     *     * 

APPENDIX F 
Mandatory Inclusionary Housing Areas and former 
Inclusionary Housing Designated Areas 

*     *     * 

BRONX 

*     *     * 

Bronx Community District 9 

*     *     * 

Map 1 – [date of adoption] 

[EXISTING MAP] 

 

[PROPOSED MAP] 

 
Portion of Community District 9, Bronx 

*     *     * 

_____________
BOROUGH OF BROOKLYN

Nos. 3 and 4
1166 BEDFORD AVENUE REZONING 

No. 3
CD 3� C 260162 ZMK 
IN THE MATTER OF an application submitted by Khalifah 
Residences LLC pursuant to Sections 197-c and 201 of the New York 
City Charter for an amendment of the Zoning Map, Section No. 17a by 
changing from an R6A District to an R7X District property bounded by 
Madison Street, Bedford Avenue, Putnam Avenue, and  a line 100 feet 
westerly of Bedford Avenue, as shown on a diagram (for illustrative 
purposes only) dated January 21, 2026, and subject to the conditions of 
CEQR Declaration E-867. 

_____________
No. 4

CD 3� N 260163 ZRK 
IN THE MATTER OF an application submitted by Khalifah 
Residences LLC, pursuant to Section 201 of the New York City Charter, 
for an amendment of the Zoning Resolution of the City of New York, 
amending APPENDIX F (Mandatory Inclusionary Housing Areas and 
former Inclusionary Housing Designated Areas) for the purpose of 
establishing a Mandatory Inclusionary Housing area. 

Matter underlined is new, to be added; 
Matter struck out is to be deleted; 
Matter within # # is defined in Section 12-10; 
*     *     * indicates where unchanged text appears in the Zoning 
Resolution. 

*     *     * 

APPENDIX F 
Mandatory Inclusionary Housing Areas and former 
Inclusionary Housing Designated Areas 

*     *     * 

BROOKLYN 

*     *     * 

Brooklyn Community District 3 

Map 1 – [date of adoption] 
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[EXISTING MAP] 

 
 [PROPOSED MAP] 

 
Portion of Community District 3, Brooklyn 

*     *     * 

_____________
BOROUGH OF STATEN ISLAND

No. 5
SAW MILL CREEK MARSH PARK ADDITION 

CD 2� C 260217 PCR  
IN THE MATTER OF an application submitted by the Department 
of Citywide Administrative Services and the Department of Parks and 
Recreation, pursuant to Section 197-e of the New York City Charter, for 
acquisition of property located at Block 1780, Lot 15 Borough of Staten 
Island, Community District 2, and for site selection of such property for 
preservation of wetland area.

 _____________

Sara Avila, Calendar Officer
City Planning Commission
120 Broadway, 31st Floor, New York, NY 10271
Telephone (212) 720-3366

Accessibility questions: AccessibilityInfo@planning.nyc.gov;  
(212) 720-3366, by: Wednesday, May 6, 2026, 5:00 P.M.

    �  a29-my13

COMMUNITY BOARDS
	� PUBLIC HEARINGS

NOTICE IS HEREBY GIVEN that the following matter has been 
scheduled for public hearing by Community Board:

BOROUGH OF BROOKLYN

Community Board No. 10 - Monday, May 18, 2026 at 7:00 P.M., 
in-person at Bay Ridge Center, 15 Bay Ridge Avenue, Brooklyn, NY 
11220. The meeting will be live-streamed to YouTube at https://youtube. 
com/live/anZb3tqGca8.

Public Hearing in the matter of an application for a zoning map 
amendment from R6B/C2-3 (BR) to R7X/C2-4 (BR) and a zoning text 
amendment pursuant to Appendix F to map MIH to facilitate a new 

11-story, 292 dwelling unit mixed use development, including 
approximately 13,000 square feet for commercial and community facility 
uses, being sought by 9305 5th Avenue LLC in Bay Ridge. ULURP 
Numbers: 260238ZMK, 260239ZRK; CEQR Number 26DCP111K.

 � my11-18

BOARD OF EDUCATION RETIREMENT SYSTEM
	� MEETING

Our next Audit Committee Meeting will be held in-person at 55 Water 
Street, 50th Floor on Wednesday, May 13, 2026, from 2:00 P.M. - 3:30 P.M. 
If you would like to attend this meeting, please reach out to Iyekeze 
Ezefili at iezefili@bers.nyc.gov.

	� my5-13

The Board of Education Retirement System Board of Trustees Meeting 
will be held in-person at our 55 Water Street office, 50th Floor, on 
Wednesday, May 13, 2026 from 4:00 P.M. - 6:00 P.M. If you would like 
to attend this meeting, please contact BERS Executive Director, 
Sanford Rich, at Srich4@bers.nyc.gov
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HOUSING AUTHORITY
	� MEETING

The next Board Meeting of the New York City Housing Authority is 
scheduled for Wednesday, May 27, 2026 at 10:00 A.M. in the Ceremonial 
Room on the 5th Floor of 90 Church Street, New York, NY 10007 
(unless otherwise noted).

Copies of the Calendar will be available on NYCHA’s website at  
https://www.nyc.gov/site/nycha/about/board-meetings.page or may be 
picked up at the Office of the Corporate Secretary at 90 Church Street, 
5th Floor, New York, NY 10007, no earlier than 24 hours before the 
upcoming Board Meeting. Copies of the Draft Minutes will also be 
available on NYCHA’s website at https://www.nyc.gov/site/nycha/about/
board-meetings.page or may be picked up at the Office of the Corporate 
Secretary no earlier than 3:00 P.M. on the Tuesday following the Board 
Meeting.

Any changes to the schedule will be posted here and on NYCHA’s 
website at https://www.nyc.gov/site/nycha/about/board-meetings.page 
to the extent practicable, at a reasonable time before the meeting.

The meeting is open to the public. Pre-registration, at least 45 minutes 
before the scheduled Board Meeting, is required by all speakers. 
Comments are limited to the items on the Calendar. Speaking time will 
be limited to three minutes. The public comment period will conclude 
upon all speakers being heard or at the expiration of 30 minutes 
allotted for public comment, whichever occurs first.

The meeting will be streamed live on NYCHA’s YouTube channel at 
https://www.youtube.com/c/nycha and NYCHA’s website at  
https://www.nyc.gov/site/nycha/about/board-meetings.page.

Any person requiring a reasonable accommodation in order to 
participate in the Board Meeting, should contact the Office of the 
Corporate Secretary by phone at (212) 306-6088 or by e-mail at 
corporate.secretary@nycha.nyc.gov no later than Wednesday, May 20, 
2026 by 5:00 P.M.

For additional information, please visit NYCHA’s website at https://
www.nyc.gov/site/nycha/about/board-meetings.page or contact the 
Office of the Corporate Secretary at (212) 306-6088. 

Accessibility questions: (212) 306-6088, by: Wednesday, May 20, 2026, 
5:00 P.M.

   � E my13-27

LANDMARKS PRESERVATION COMMISSION
	� PUBLIC HEARINGS

NOTICE IS HEREBY GIVEN that pursuant to the provisions of Title 
25, Chapter 3 of the Administrative Code of the City of New York 
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(Sections 25-303, 25-307, 25-308, 25-309, 25-313, 25-318, 25-320) on 
Tuesday, May 19, 2026, at 9:00 A.M., a public hearing will be held in the 
public hearing room at 253 Broadway, 2nd Floor, Borough of Manhattan, 
with respect to the following properties, and then followed by a public 
meeting. Participation by video conference may be available as well. 
Please check the hearing page on LPC’s website (https://www.nyc.gov/
site/lpc/hearings/hearings.page) for updated hearing information. 

The final order and estimated times for each application will be posted on 
the Landmarks Preservation Commission website the Friday before the 
hearing. Please note that the order and estimated times are subject to 
change. An overflow room is located outside of the primary doors of the 
public hearing room. Any person requiring reasonable accommodation in 
order to participate in the hearing or attend the meeting should contact 
Elizabeth Le, Community and Intergovernmental Affairs Associate, at 
ele@lpc.nyc.gov or (212) 602-7254 no later than five (5) business days 
before the hearing or meeting. Members of the public who are not 
attending in person can observe the meeting on LPC’s YouTube 
channel at www.youtube.com/nyclpc and may testify on particular 
matters by joining the meeting using either the Zoom app or by calling 
in from any phone. Specific instructions on how to observe and testify, 
including the meeting ID and password, and the call-in number, will be 
posted on the agency’s website, on the Monday before the public hearing.

48 Manor Court - Individual Landmark
LPC-25-12719 - Block 2286 - Lot 18 - Zoning: R1-2, NA-1
CERTIFICATE OF APPROPRIATENESS
A Usonian style house designed by Frank Lloyd Wright and built in 
1959. Application is to construct an addition, repave the driveway, and 
legalize alterations to the driveway without Landmarks Preservation 
Commission permit(s).

122-124 Greenpoint Avenue - Greenpoint Historic District
LPC-26-08566 - Block 2563 - Lot 23, 25 - Zoning: R6A, C2-4
CERTIFICATE OF APPROPRIATENESS
A taxpayer building and a Beaux-Arts style firehouse-built c. 1910. 
Application is to demolish the taxpayer building and construct a new 
building, replace windows and doors at the firehouse, demolish the rear 
portion of the firehouse, and build rooftop and rear yard additions.

144 Greenpoint Avenue - Greenpoint Historic District
LPC-26-01803 - Block 2563 - Lot 37 - Zoning: C4-3A
CERTIFICATE OF APPROPRIATENESS
An altered commercial building originally built in 1898. Application is 
to demolish the building and construct a new building.

224 Hall Street - Clinton Hill Historic District
LPC-26-06750 - Block 1918 - Lot 44 - Zoning: R6B
CERTIFICATE OF APPROPRIATENESS
A carriage house and garage. Application is to construct rooftop 
additions and alter the front and rear facades.

136 Kane Street, aka 9 Cheever Place - Cobble Hill Historic 
District
LPC-26-03545 - Block 322 - Lot 27 - Zoning: R6
CERTIFICATE OF APPROPRIATENESS
A rowhouse built c. 1845-50. Application is to construct a garage 
building with apartment on a portion of the lot.

555 Carlton Avenue - Prospect Heights Historic District
LPC-25-11236 - Block 1137 - Lot 12 - Zoning: R6B
CERTIFICATE OF APPROPRIATENESS
A Second Empire style rowhouse built c. 1869-1880. Application is to 
legalize the installation of windows, ironwork, HVAC units, and fencing 
in non-compliance with Certificate of No Effect 24-02150 and 
Miscellaneous/Amendment 24-09709.

39 Bethune Street - Greenwich Village Historic District
LPC-26-09561 - Block 635 - Lot 15 - Zoning: C1-6A
CERTIFICATE OF APPROPRIATENESS
A Greek Revival style house built in 1846. Application is to construct 
an elevator enclosure at the rear façade.

215 West 57th Street - Individual Landmark
LPC-26-08905 - Block 1029 - Lot 23 - Zoning: C1-9/R8B
CERTIFICATE OF APPROPRIATENESS
A French Renaissance style institutional building designed by Henry 
Janeway Hardenbergh and built in 1891-92. Application is to install 
signage and light fixtures.

35 West 83rd Street - Upper West Side/
Central Park West Historic District
LPC-26-0232 - Block 1197 - Lot 18 - Zoning: R8B
CERTIFICATE OF APPROPRIATENESS
An Italianate style rowhouse designed by Andrew Spence and built in 
1870-1874. Application is to modify an opening, alter the stoop, and 
construct a rooftop addition.

Central Park - Scenic Landmark
LPC-26-08613 - Block 1111 - Lot 1 - Zoning: Park
ADVISORY REPORT

An English Romantic style public park designed in 1857-58 by Frederick 
Law Olmsted and Calvert Vaux. Application is to install signage.

790 Madison Avenue - Upper East Side Historic District
LPC-26-08334 - Block - 1381 -56 - Zoning: C5-1, MP
MISCELLANEOUS – AMENDMENT
A brick apartment building built in 1960. Application is to amend a 
Commission-approved Master Plan governing the future installation of 
storefront infill at the first and second floors.

43 St. Nicholas Place - Hamilton Heights/ 
Sugar Hill Northwest Historic District
LPC-26-08855 - Block 2067 - Lot 30 - Zoning: R6A
CERTIFICATE OF APPROPRIATENESS
A Northern Renaissance style rowhouse designed by Clarence True 
and built in 1894-95. Application is to modify opening, replace infill, 
modify areaway ironwork and construct a rooftop bulkhead.

	� my5-18

BOARD OF STANDARDS AND APPEALS
	� PUBLIC HEARINGS

June 1st, 2026, and June 2nd, 2026, 10:00 A.M. and 2:00 P.M.

NOTICE IS HEREBY GIVEN of teleconference public hearings, 
Monday, June 1st, 2026, at 10:00 A.M. and 2:00 P.M., and Tuesday, 
June 2nd, 2026, at 10:00 A.M. and 2:00 P.M., to be streamed live 
through the Board’s website (www.nyc.gov/bsa), with remote public 
participation and in-person portion, on the following matters:

SPECIAL ORDER CALENDAR

842-59-BZ
APPLICANT – Nasir J Khanzada LLC., for Ranjeet Singh, owner.
SUBJECT – Application March 13, 2026 – Amendment of a previously 
approved variance which permitted the operation of a gasoline service 
station. The request seeks to convert the existing repair bays to 
accessory convenience store. R7A zoning district.
PREMISES AFFECTED – 800 Saint Nicholas Avenue, Block 2065, Lot 
36, Borough of Manhattan.
COMMUNITY BOARD #9M

154-90-BZII
APPLICANT – Law Office of Jay Goldstein, PLLC, for Foundation for 
Sephardi Studies, Inc., owner.
SUBJECT – Application January 27, 2026 – Amendment of a 
previously approved Variance (§ 72-21) to permit the further 
enlargement of a House of Worship (UG 3) contrary to underlying bulk 
requirements and reconfigure approved layout. R5 Special Ocean 
Parkway Purpose District.
PREMISES AFFECTED – 730 Avenue S (a/k/a 726-730 Avenue S; 1912 
East 8th Street), Block 7089, Lot 11, Borough of Brooklyn.
COMMUNITY BOARD #15BK

ZONING CALENDAR
2026-07-BZ
APPLICANT – The Land Law Firm, for 1508 Eastern Parkway LLC, 
owner.
SUBJECT – Application March 5, 2026 – Variance (§72-21) to permit 
the development of an eight-story mixed-use building in an R6 zoning 
district, contrary to underlying bulk requirements.  R6 zoning district.
PREMISES AFFECTED – 1508 Eastern Parkway, Block 1471, Lot 65, 
Borough of Brooklyn.
COMMUNITY BOARD #16BK

2026-08-BZ
APPLICANT – Eric Palatnik, P.C., for Camillo Santomero, owner; 
McDonald’s Real Estate Company, lessee.
SUBJECT – Application March 18, 2026 – Special Permit (§73-311) to 
permit an accessory drive through facility operating in conjunction 
with an as of right eating and drinking establishment. C4-3 zoning 
district.
PREMISES AFFECTED – 2010 Bartow Avenue, Block 5141, Lot 1100, 
Borough of Bronx.
COMMUNITY BOARD #10BX

Shampa Chanda, Chair/Commissioner

 �  my12-13
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TEACHERS’ RETIREMENT SYSTEM
	� MEETING

Please be advised that the next Board Meeting of the Teachers’ 
Retirement System of the City of New York (TRS) has been scheduled 
for Thursday, May 21, at 3:30 P.M.

The meeting will be held at the Teachers’ Retirement System, 55 Water 
Street, 16th Floor, Boardroom, New York, NY 10041.

The meeting is open to the public. However, portions of the meeting, 
where permitted by law, may be held in executive session.

The remote Zoom meeting link, meeting ID, and phone number will be 
available approximately one hour before the start of the meeting at:
https://www.trsnyc.org/memberportal/About-Us/ourRetirementBoard

Learn how to attend TRS meetings online or in person:
https://www.trsnyc.org/memberportal/About-Us/ourRetirementBoard/
AttendingTRSMeetings
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PROPERTY DISPOSITION

The City of New York in partnership with GovDeals.com posts 
online auctions. All auctions are open to the public.

Registration is free and new auctions are added weekly. To review 
auctions or register visit https://www.govdeals.com

CITYWIDE ADMINISTRATIVE SERVICES
	� SALE

The City of New York in partnership with GovDeals.com
posts vehicle and heavy machinery auctions online every week at:
https://www.govdeals.com/en/nyc-dcas-fleet.

All auctions are open to the public and registration is free.

For help with registration or for general questions, please contact the 
GovDeals customer support team at 844-704-0367 or osr@govdeals.
com.
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PROCUREMENT

“Compete To Win” More Contracts! 

Thanks to a new City initiative - “Compete To Win” - the NYC 
Department of Small Business Services offers a new set of FREE 
services to help create more opportunities for minority and 
Women-Owned Businesses to compete, connect and grow their 
business with the City. With NYC Construction Loan, Technical 
Assistance, NYC Construction Mentorship, Bond Readiness, and 
NYC Teaming services, the City will be able to help even more 
small businesses than before.

 Win More Contracts, at nyc.gov/competetowin

“The City of New York is committed to achieving excellence in 
the design and construction of its capital program, and 
building on the tradition of innovation in architecture and 
engineering that has contributed, to the City’s prestige as a 
global destination. The contracting opportunities for 

construction/construction services and construction-related 
services that appear in the individual agency listings below 
reflect that commitment to excellence.”

HHS ACCELERATOR PREQUALIFICATION

To respond to human services Requests for Proposals (RFPs), in 
accordance with Section 3-16 of the Procurement Policy Board Rules of 
the City of New York (“PPB Rules”), vendors must first complete and 
submit an electronic HHS Accelerator Prequalification Application 
using the City’s PASSPort system. The PASSPort system is a web-
based system maintained by the City of New York for use by its 
Mayoral Agencies to manage procurement. Important business 
information collected in the Prequalification Application is required 
every three years. Documents related to annual corporate filings must 
be submitted on an annual basis to remain eligible to compete. 
Prequalification applications will be reviewed to validate compliance 
with corporate filings and organizational capacity. Approved 
organizations will be eligible to compete and would submit electronic 
proposals through the PASSPort system. The PASSPort Public Portal, 
which lists all RFPs, including HHS RFPs that require HHS 
Accelerator Prequalification, may be viewed, at https://passport.
cityofnewyork.us/page.aspx/en/rfp/request_browse_public

All current and prospective vendors should frequently review 
information listed on roadmap to take full advantage of upcoming 
opportunities for funding. For additional information about HHS 
Accelerator Prequalification and PASSPort, including background 
materials, user guides and video tutorials, please visit https://www.nyc.
gov/site/mocs/hhsa/hhs-accelerator-guides.page

ADMINISTRATIVE TRIALS AND HEARINGS
INFORMATION TECHNOLOGY

	� AWARD

Services (other than human services)

AIMS_ATAS_INTERGRATION NET_3 - M/WBE Noncompetitive 
Small Purchase - PIN# 82026W0009001 - AMT: $23,800.00 - TO: CPI 
USA Inc, 6 Doreen Court, Edison, NJ 08820-3746.
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CITY UNIVERSITY
FACILITIES PLANNING CONSTRUCTION AND MANAGEMENT

	� SOLICITATION

Construction/Construction Services

NYC COLLEGE OF TECHNOLOGY (NYCCT) NAB COURTYARD 
LANDSCAPE RESTORATION - Request for Proposals - 
PIN# NY-CUCF-08-26 - Due 6-11-26 at 11:59 P.M.

For more information, please visit our website at www.cuny.edu/cunybuilds.

Pursuant to State Finance Law § 139-j and § 139-k, this solicitation 
includes and imposes certain restrictions on communications between 
CUCF and a Proposer during the procurement process. A Proposer is 
restricted from making contacts from the earliest posting on the CUNY 
Builds, the City Record, or the New York State Contract Reporter 
websites of its intent to solicit offers/bids/proposals through final award 
and approval of Procurement Contract(s) by CUCF/CUNY and, if 
applicable, the Office of the State Comptroller (“restricted period”) to 
other than Designated Contact(s) unless it is a contact that is included 
among certain statutory exceptions set forth in State Finance Law 
§ 139-j(3)(a). Designated Contact(s), as of the date hereof, are identified 
in Section I.C. above. CUCF/CUNY employees are also required to 
obtain certain information when contacted during the restricted period 
and to make a determination of the responsibility of the Proposer 
pursuant to State Finance Law §139-j and §139-k. Certain findings of 
non-responsibility can result in rejection for Contract award and, in the 
event of two findings within a four-year period, the Proposer is 
debarred from obtaining governmental Procurement Contracts for four 
years. Further information about these requirements can be found on 
the New York State Office of General Services (OGS) website at: 
https://www.ogs.ny.gov/acpl/.

Use the following address unless otherwise specified in notice, to 
secure, examine or submit bid/proposal documents, vendor pre-
qualification and other forms; specifications/blueprints; other 
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information; and for opening and reading of bids at date and time 
specified above.
City University, 555 West 57th Street, New York, NY 10019. CUCF 
Procurement Services (646) 664-2700; CUNY.Builds@cuny.edu
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ENVIRONMENTAL PROTECTION
WASTEWATER TREATMENT

	� AWARD

Goods

BWT ELECTRICAL SUPPLIES 6030894X - M/WBE Noncompetitive 
Small Purchase - PIN# 82626W0051001 - AMT: $125,634.00 - TO: Pina 
M. Inc, 200 Village Center Drive, Suite 7323, Freehold, NJ 07728.
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FINANCE
TREASURY AND PAYMENT SERVICES

	� SOLICITATION

Services (other than human services)

PCI DSS QUALIFIED SECURITY ASSESSOR SERVICES 
- Competitive Sealed Bids - PIN# 83626B0001 - Due 6-15-26 at 3:00 P.M.

The New York City Department of Finance, Treasury Division, is 
issuing a solicitation for a Qualified Security Assessor (QSA) firm to 
provide professional services in support of the City’s annual Payment 
Card Industry Data Security Standard (PCI DSS) certification. The 
selected contractor will conduct the assessments, testing, validation, 
and documentation required to ensure PCI DSS compliance for the 
Department of Finance and for other City agencies that accept credit 
card payments. Responsibilities include completing all mandated PCI 
DSS reports and certifications. Respondents must possess current QSA 
credentials and demonstrate substantial experience performing PCI 
DSS assessments for large and complex organizations.

This Competitive Sealed Bid (“RFx”) is being released through 
PASSPort, New York City’s online procurement portal. Responses to 
this RFx should be submitted via PASSPort. To access the solicitation, 
vendors should visit the PASSPort Public Portal at https://www.nyc.gov/
site/mocs/passport/about-passport.page and click on the “PASSPort 
Public” or “Procurement Navigator” blue box. This will take you to the 
Public Portal of all procurements in the PASSPort system. To quickly 
locate the RFx, insert the EPIN into the Keywords search field for 
additional details including the release date and pre-bid conference 
(optional). This procurement is subject to Local Law 1 - M/WBE. Please 
submit your proposals by both acknowledging the receipt of the RFx in 
the Acknowledgement tab and completing your response in the Manage 
Responses tab. Vendor resources and materials can be found at the link 
below under the Finding and Responding to RFx heading: https://www.
nyc.gov/site/mocs/passport/getting-started-with-passport.page If you 
require any assistance with PASSPort, please contact the MOCS Service 
Desk: https://mocssupport.atlassian.net/servicedesk/customer/portal/8.

Bid opening Location - Virtual Bid Opening via Teams Pre-bid 
conference location -Virtual Pre-Bid Conference Mandatory: no Date/
Time - 2026-05-20 11:00:00.
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FINANCIAL INFORMATION SERVICES AGENCY
PROCUREMENT SERVICES

	� AWARD

Goods and Services

LENOVO LAPTOPS AND WARRANTY - M/WBE Noncompetitive 
Small Purchase - PIN# 131FY2600001 - AMT: $96,200.16 - TO: 
Compulink Technologies Inc, 260 West 39th Street, Room 302, New 
York, NY 10018-4434.
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HEALTH AND MENTAL HYGIENE
	� AWARD

Human Services/Client Services

ON-CALL SPECIMEN COLLECTION AND VACCINATION 
SERVICES - Competitive Sealed Proposals/Pre-Qualified List - Other 
- PIN# 81625P0014002 - AMT: $45,000,000.00 - TO: Executive Medical 
Services PC, 15 Canal Road, Pelham Manor, NY 10803.

This contract is for the provision of 1) specimen collection and transport 
and 2) vaccination services in a variety of settings to prevent, detect or 
mitigate communicable and vaccine-preventable diseases including, but 
not limited to COVID-19, influenza, tuberculosis, hepatitis A, measles, 
and mumps outbreaks.

These services will be delivered primarily in 1) community settings (e.g., 
community-based organizations, senior centers, houses of worship, 
schools, indoor or outdoor community-based fairs, and other locations 
agreed upon by the Health Department and the contractor), 2) congregate 
residential settings (e.g., long-term care facilities, shelters, supportive 
housing programs, and homes for people with intellectual and 
developmental disabilities), and 3) non-congregate residential settings 
(e.g., housing developments and private homes).

The contractor will only provide services (specimen collection and 
transport, vaccination, or both) at the Health Department’s request.
There will be no minimum or maximum guarantee of work.

Special Case Determination is not applicable as per PPB 3-10(a), - 
procurement is being issued through PASSPort, successor to HHS 
Accelerator. This is a human service RFP being procured pursuant to 
Section 3-16 of the PPB Rules.
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HOMELESS SERVICES
ADULT SERVICES

	� AWARD

Human Services/Client Services

HOUSING OPTIONS SERVICES AT SA NEEDHAM - Competitive 
Sealed Proposals/Pre-Qualified List - Other - PIN# 07122P0012031 - 
AMT: $46,375,729.00 - TO: Housing Options & Geriatric Association 
Resources, 885 Bruckner Boulevard, 2nd Floor, Bronx, NY 10459.

The Department of Homeless Services works to prevent homelessness 
before it occurs, address street homelessness, and assist New Yorkers 
in transitioning from shelter and street homelessness to permanent 
housing. DHS collaborates with non-profit partners to provide 
temporary shelter and services that homeless New Yorkers need to 
achieve and maintain housing permanency. The goals and objectives of 
these shelters are to provide transitional housing for Single Adults 
without other housing options, as well as services that help secure 
viable housing in the community and maintain independent living 
arrangements. These shelters shall provide structure and an atmosphere 
which facilitates assessment of the clients needs, the provision of case 
management and other social services, referrals to appropriate 
community based services and assistance in securing alternative 
housing. 

Needham Court, 2101 Needham Avenue, Bronx, NY 10469 Round 24. 
130 Beds.

This is an open-ended RFP for shelter facilities for homeless single 
adults; judgement is necessary in evaluating proposals to ensure the 
appropriateness of the facility and provision of client services.
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CAPACITY PLANNING AND DEVELOPMENT

	� AWARD

Human Services/Client Services

LANTERN COMMUNITY SERVICES AT SA STILLWELL X 2026 
- Competitive Sealed Proposals - Other - PIN# 07122P0012901 - AMT: 
$71,548,764.00 - TO: Lantern Community Services Inc, 575 8th Avenue, 
15th Floor, New York, NY 10018.

Shelter Facilities for Homeless Single Adults at Hudson Bay Shelter. 
Located at 1682 Stillwell Avenue, Bronx, NY 10461 Round 37 (200 units).

	� E my13
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STREET HOMELESSNESS SOLUTIONS

	� AWARD

Human Services/Client Services

STABILIZATION BEDS FOR SINGLE ADULTS - Competitive 
Sealed Proposals/Pre-Qualified List - Other - PIN# 07121P0124014 - 
AMT: $62,240,060.00 - TO: Westhab, Inc., 8 Bashford Street, Yonkers, 
NY 10701-7099.

The New York City Department of Homeless Services (DHS) estimates 
that there are 3,182 homeless adults currently living on the streets, 
subways or in other public places. Street homeless clients are not 
coming into traditional shelter for a variety of reasons. DHS provides 
temporary emergency housing and related services to individuals and 
families experiencing homelessness in New York City. DHS Division of 
Street Homeless Solutions (SHS) employs street outreach to engage 
individuals who remain unsheltered. For those individuals living 
outdoors for an extended period who agree to accept services, stabilization 
beds provide a less restrictive alternative to traditional shelter. In this 
way, stabilization beds provide shelter to the unsheltered and help 
facilitate ongoing coordinated services with SHS outreach teams to 
help individuals who were previously residing in the subway and other 
public spaces get back on their feet. Contracted outreach teams and the 
Joint Command Center will be the referral sources into Stabilization 
beds. This will allow an outreach worker the ability to provide an 
immediate placement option for a street homeless client, without a 
protracted admissions process. 

Whitman Stabilization Shelter, 160-11 89th Avenue, Queens, NY 11432 
(Round 16), 144 Adults.

This is an open-ended RFP for Stabilization Bed, and judgment is 
necessary in evaluating proposals to ensure the appropriateness of the 
facility and provision of client services.
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HOUSING PRESERVATION AND DEVELOPMENT
	� INTENT TO AWARD

Human Services/Client Services

HOUSING MANAGEMENT AND MAINTENANCE TRAINING 
- Renewal - Due 5-21-26 at 5:00 P.M.

Agency: Housing Preservation and Development

Vendor: Urban Homesteading Assistance Board (UHAB), Inc.

Procurement Method: Renewal

Contract Term: 7/1/26 - 6/30/29

Contract Amount: $8,711,039.06

EPIN: 80623P0010001R001

Description of Services:

The City of New York’s Department of Housing Preservation and 
Development intends to exercise its renewal option with Urban 
Homesteading Assistance Board (UHAB), Inc. for Housing 
Management and Maintenance Training contract services, Citywide.

UHAB provides workshop classes in building management to residential 
building owners and managers; Tenant Interim Lease (TIL) Tenant 
Association members and officers; and Housing Development Fund 
Corporation (HDFC) shareholders and Board of Directors. The classes 
are a combination of Introductory Management Courses, Advanced 
Management Courses, Certification programs, and Seminars. Services to 
be provided under this contract include but are not limited to:

•	 Provide housing education in property management and building 
maintenance in different types of residential ownership.

•	 Develop skills of TIL/HDFC participants.
•	 Provide a comprehensive schedule of classes that is accessible to 

potential participants.
•	 Promote outreach to the communities serviced by HPD through 

its housing initiatives.
•	 Develop leadership skills among tenant association members, 

shareholders, officers and Board of Directors.
•	 Decrease the incidence of abandonment by reducing 

environmental hazards.

Agency Point of Contact regarding provision of a copy of the Contract 
Summary is:

Shauntay Cherry, Deputy Agency Chief Contracting Officer, at E-Mail: 
cherrysh@hpd.nyc.gov.

Use the following address unless otherwise specified in notice, to 
secure, examine or submit bid/proposal documents, vendor pre-
qualification and other forms; specifications/blueprints; other 
information; and for opening and reading of bids at date and time 
specified above.
Housing Preservation and Development, 100 Gold Street, New York,  
NY 10038. Shauntay Cherry (212) 863-6298; cherrysh@hpd.nyc.gov
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HUMAN RESOURCES ADMINISTRATION
	� AWARD

Services (other than human services)

HRA WINDOW BLINDS & SHADES REPLACEMENT SERVICES 
- M/WBE Noncompetitive Small Purchase - PIN# 06926W0037001 - 
AMT: $200,000.00 - TO: The Best Shades LLC, 447 Broadway, 2nd Floor, 
New York, NY 10013.

Furnishing, Delivering, and Installing Window Blinds and Shades on 
an “as-needed” basis at various HRA facilities, Citywide.
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	� SOLICITATION

Services (other than human services)

PLUMBING SERVICES, CITYWIDE - Competitive Sealed Bids/
Pre-Qualified List - PIN# 06925B0003 - Due 6-17-26 at 2:00 P.M.

The New York City Department of Social Services (DSS)/Human 
Resources Administration (HRA) will be accepting Competitive Sealed 
Bids for the provision of Plumbing Services, Citywide 
(PIN: 25BSEGS09601/EPIN: 06925B0003). Bidders are hereby notified 
that this contract is subject to Prevailing Wage Rates. 

This Competitive Sealed Bid (“RFx”) is being released through PASSPort, 
New York City’s online procurement portal on Wednesday, May 13, 2026. 
To access the solicitation, vendors should visit the PASSPort Public Portal 
at https://www.nyc.gov/site/mocs/passport/about-passport.page, and click 
on the “Procurement Navigator” blue box. This will take you to the Public 
Portal of all procurements in the PASSPort system. To quickly locate the 
RFx, insert the EPIN 06925B0003 into the Keywords search field. 
Instructions for submitting responses to this RFx can be found via 
PASSPort. Please submit your bids by both acknowledging the receipt 
of the RFx in the Acknowledgement tab and completing your response 
in the Manage Responses tab.

If you need additional assistance with PASSPort, please contact the 
MOCS Service Desk at https://mocssupport.atlassian.net/servicedesk/
customer/portal/8. Vendor resources can also be found at the link below, 
under the Finding and Responding to RFx heading. Link: https://www.
nyc.gov/site/mocs/passport/getting-started-with-passport.page. Until 
further notice, the Department of Social Services (HRA/DHS) will 
conduct all in-person meetings (Pre-bid conferences and bid openings) 
that would normally be open to the public via conference call and/or 
video-conference only using the Cisco Webex platform. You may 
participate using your computer, tablet, or smartphone. You will need 
to download the Webex plug-in or mobile app. The non-mandatory 
Cisco Webex platform pre-bid conference will be held on Thursday, May 
21, 2026 at 11:00 A.M. Attendance Is Strongly Recommended.

If you have any questions, please email bredhoffe@dss.nyc.gov and 
tsangtho@dss.nyc.gov with the subject line “06925B0003- Plumbing 
Services, Citywide” by the close of business Wednesday, May 27, 2026. 
Please submit your response to RFx EPIN 06925B0003 in PASSPort no 
later than Wednesday, June 17, 2026 at 2:00 P.M. Please note, the bid 
opening will be held on Thursday, June 18, 2026 at 11:00 A.M. via the 
Cisco Webex platform.

Bid opening Location - Webex Conference Call https://nyc-dss.webex.
com/nyc-dss/j.php?MTID=m4e1664469d81231c8e8601849492d643 | 
Meeting number: 2340 934 6080 Password: bids | Dial in number: 
1-646-992-2010 Access code: 2340 934 6080. Pre-bid conference location 
-Webex Conference Call https://nyc-dss.webex.com/nyc-dss/j.php?MTID
=m69f5e468751fe07f2bc24f5528bb7ebe | Meeting number: 2343 106 
7141 Password: bids | Dial in number: 1-646-992-2010 Access code: 
2343 106 7141 Mandatory: no Date/Time - 2026-05-21 11:00:00.
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PARKS AND RECREATION
CAPITAL PROGRAM MANAGEMENT

	� AWARD

Construction/Construction Services

B300-123M ORACLE PLAYGROUND RECONSTRUCTION, 
BROOKLYN - Competitive Sealed Bids/Pre-Qualified List - 
PIN# 84626B0012001 - AMT: $2,646,088.00 - TO: Prestige Pavers of 
NYC Inc, 162-48A 14th Avenue, Whitestone, NY 11357.
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SCHOOL CONSTRUCTION AUTHORITY
CONTRACT ADMINISTRATION

	� SOLICITATION

Construction/Construction Services

SCHOOL: PS 9 (BRONX) OTHER TEMP. STRUCTURE 
REMOVAL/PLAYGROUND REDEVELOPMENT - Competitive 
Sealed Bids - PIN# SCA26-22572D-1 - Due 5-28-26 at 11:00 A.M.

Pre-Bid Walk-through: May 14, 2026, at 11:30 A.M.

230 East 183rd Street, Bronx, NY 10458. 

Potential bidders are encouraged to attend, but this walkthrough is not 
mandatory. Meet at the Custodian’s Office.

Bid Opening Date and Time: May 28, 2026, at 11:00 A.M.

Use the following address unless otherwise specified in notice, to 
secure, examine or submit bid/proposal documents, vendor pre-
qualification and other forms; specifications/blueprints; other 
information; and for opening and reading of bids at date and time 
specified above.
School Construction Authority, 25-01 Jackson Avenue, 16th Floor, Long 
Island City, NY 11101. K. Thorne (718) 472-8641; kthorne@nycsca.org
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PARAPETS & ROOFS - Competitive Sealed Bids - PIN# 26-21771D-1 
- Due 5-27-26 at 10:30 A.M.

PS 105 (Brooklyn)

Pre-Bid: May 19, 2026 at 10:30 A.M.

1031 59th Street, Brooklyn, NY 11219

All bidders must be pre-qualified at the time of bid opening.

Use the following address unless otherwise specified in notice, to 
secure, examine or submit bid/proposal documents, vendor pre-
qualification and other forms; specifications/blueprints; other 
information; and for opening and reading of bids at date and time 
specified above.
School Construction Authority, 25-01 Jackson Avenue, Long Island City, 
NY 11101. Janet Kalin (718) 472-8204; jkalin@nycsca.org
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TRANSPORTATION
IT AND TELECOM

	� AWARD

Services (other than human services)

CONSTRUCTION MITIGATION DEVELOPER - M/WBE 
Noncompetitive Small Purchase - PIN# 84126W0013001 - AMT: 
$663,005.00 - TO: International Projects Consultancy, 600 Highway 
169 South, Suite 1595, Metropoint Minneapolis, MN 55426.
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YOUTH AND COMMUNITY DEVELOPMENT
AGENCY CHIEF CONTRACTING OFFICE

	� AWARD

Human Services/Client Services

SUMMER YOUTH EMPLOYMENT PROGRAM (SYEP) NAQ 
- Negotiated Acquisition/Pre-Qualified List - Other - 
PIN# 26026N0011059 - AMT: $993,646.00 - TO: CAMBA Inc, 1720 
Church Avenue, 2nd Floor, Brooklyn, NY 11226.

Summer Youth Employment Program (SYEP) providers through a 
variety of program models, serves youth ages 14-24 throughout New 
York City by providing opportunities to become familiar with the world 
of work, gain employment experience, and identify educational 
pathways that support career and life goals. This program is integral to 
the City’s workforce development strategy and provides a critical 
intervention point for underserved youth population.

	� E my13

SUMMER YOUTH EMPLOYMENT PROGRAM (SYEP) NAQ 
- Negotiated Acquisition/Pre-Qualified List - Other - 
PIN# 26026N0011108 - AMT: $1,209,605.00 - TO: Italian American 
Civil Rights League Canarsie Inc, 1460 Pennsylvania Avenue, 
Brooklyn, NY 11239.

Summer Youth Employment Program (SYEP) providers through a 
variety of program models, serves youth ages 14-24 throughout New 
York City by providing opportunities to become familiar with the world 
of work, gain employment experience, and identify educational 
pathways that support career and life goals.This program is integral to 
the City’s workforce development strategy and provides a critical 
intervention point for underserved youth population.
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SUMMER YOUTH EMPLOYMENT (SYEP) NAQ - Negotiated 
Acquisition/Pre-Qualified List - Other - PIN# 26026N0011077 - AMT: 
$477,799.00 - TO: CAMBA Inc, 1720 Church Avenue, 2nd Floor, 
Brooklyn, NY 11226.

Summer Youth Employment Program (SYEP) providers through a 
variety of program models, serves youth ages 14-24 throughout New 
York City by providing opportunities to become familiar with the world 
of work, gain employment experience, and identify educational 
pathways that support career and life goals. This program is integral to 
the City’s workforce development strategy and provides a critical 
intervention point for underserved youth population.
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COMMUNITY DEVELOPMENT

	� AWARD

Human Services/Client Services

FY26 RFP FATHERHOOD IMPLEMENTATION - Competitive 
Sealed Proposals/Pre-Qualified List - Other - PIN# 26025P0001003 - 
AMT: $2,004,773.00 - TO: SCO Family of Services, 1415 Kellum Place, 
Suite 140, Garden City, NY 11530.

DYCD’s Fatherhood Initiative programs will serve fathers ages 18 
years and over living at or below the federal poverty level and the 
primary goal is to support fathers to become self-sufficient and more 
connected with their children and community to strengthen their 
children’s economic, emotional, and social futures.

Special Case Determination is not applicable as per PPB Rule 3-10(a) 
- procurement is being issued through PASSPort, successor to the HHS 
Accelerator system.
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WORKFORCE

	� AWARD

Human Services/Client Services

SUMMER YOUTH EMPLOYMENT PROGRAM (SYEP) NAQ 
- Negotiated Acquisition - Other - PIN# 26026N0011041 - AMT: 
$1,111,199.00 - TO: Boys & Girls Club of Metro Queens, Inc, 110-04 
Atlantic Avenue, Richmond Hill, NY 11419.

Summer Youth Employment Program (SYEP) providers through a 
variety of program models, serves youth ages 14-24 throughout New 
York City by providing opportunities to become familiar with the world 
of work, gain employment experience, and identify educational 
pathways that support career and life goals.This program is integral to 
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the City’s workforce development strategy and provides a critical 
intervention point for underserved youth population.
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SUMMER YOUTH EMPLOYMENT PROGRAM (SYEP) NAQ 
- Negotiated Acquisition - Other - PIN# 26026N0011062 - AMT: 
$1,549,233.00 - TO: Center for Family Life in Sunset Park Inc, 443 39th 
Street, Brooklyn, NY 11232.

Summer Youth Employment Program (SYEP) providers through a 
variety of program models, serves youth age 14-24 thoughout New York 
City by providing opportunities to become familar with the world of 
work, gain employment experience, and identify edicational pathways 
that support career and lofe goals.This program is integral to the City’s 
workforce development strategy and provides a critical intervention 
point for underserved youth population.
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PUBLIC COMMENT ON  
CONTRACT AWARDS

ADMINISTRATION FOR CHILDREN’S SERVICES
	� NOTICE

This is a notice that NYC Administration for Children’s Services is 
seeking comments from the public about the proposed contract below.

Contract Type: Contract (CT1)
Contractor: The Carnegie Hall Corporation
Contractor Address: 881 Seventh Avenue, Floor 8, New York, NY 10019
Scope of Services: Music and Performing Arts for Youth in Detention
Maximum Value: $291,650.96
Term: 11/1/2026 through 6/30/2027
Renewal Clauses: None
E-PIN: 06826N0019001
Procurement Method: Negotiated Acquisition Extension
Procurement Policy Board Rule: 3-04(b)(2)(iii)

How can I comment on this proposed contract award?
Please submit your comment to https://forms.office.com/Pages/Design 
PageV2.aspx?subpage=design&token=40eae003b2bf495c93cad8b317d6
b09d&id=x2_1MoFfIk6pWxXaZlE77_xsi2vhKdtNsjF_mmMNjGBUM1 
A5R1FTWDVQSktIMTdNQUE5SjJBTUtEUC4u.
Be sure to include the E-PIN above in your message.

Comments must be submitted before 5:00 P.M. EST on Friday, May 22, 
2026.
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CITYWIDE ADMINISTRATIVE SERVICES
	� NOTICE

This is a notice that NYC Department of Citywide Administrative 
Services (DCAS) is seeking comments from the public about the 
proposed contract.

Contract Type: M/WBE Non-Competitive Small Purchase
Contractor: American Consultants Inc.
Contractor Address: 212-55 Jamaica Avenue, Queens Village, NY 11428
Scope of Services: Amendment #1 Blanket Order for Computer/
Accessories.
Maximum Value: Increase of $250,000.00 to a maximum value of 
$350,000.00
Term: April 20th, 2026 to June 30th, 2026
E-PIN: 85626W0055001A001
Procurement Method: M/WBE Non-Competitive Small Purchase
Procurement Policy Board Rule: Section 3-08 (c) (I) (iv)

How can I comment on this proposed contract award?
Please submit your comment to Ava Laughman at alaughman@dcas.
nyc.gov. Be sure to include the E-PIN above in your message.

Comments must be submitted before 2:00 P.M. on Friday, May 22, 2026.
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HEALTH AND MENTAL HYGIENE
	� NOTICE

This is a notice that the NYC Department of Health and Mental 
Hygiene is seeking comments from the public about the proposed 
contract below. 

Contract Type: New Contract
Contractor: JCDecaux Street Furniture New York LLC
Contractor Address: 350 5th Avenue, 73rd and 74th Floor, New York, 
NY 10118
Scope of Services: To provide advertising space on bus stop shelters, in 
accordance with the terms of a franchise agreement with the City. 
JCDecaux Street Furniture New York LLC shall reserve and lease space 
to DOHMH and display and maintain the Department’s posters or 
digital advertisements on such space within the five boroughs of NYC.
Maximum Value: $4,000,000.00
Term: 8/1/2026 through 7/31/2031
E-PIN: 81626S0015001
Procurement Method: Sole Source
Procurement Policy Board Rule: Section 3-05

How can I comment on this proposed contract award?
Please submit your comment to PublicComment@health.nyc.gov.  
Be sure to include the E-PIN above in your message. 

Comments must be submitted before 2:00 P.M. on May 19, 2026.
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HUMAN RESOURCES ADMINISTRATION
	� NOTICE

This is a notice that NYC Department of Social Services/HRA is 
seeking comments from the public about the proposed contract listed 
below.

Contract Type: General Contract – (CT1)
Contractor: Safe Horizon Inc
Contractor Address: 2 Lafayette Street, 3rd Floor, New York, NY 10007
Scope of Services: Provision of Emergency Shelter services for the 
Domestic Violence Service
Maximum Value: $8,417,278.23
Term: 7/1/2026 - 6/30/2027
Renewal Clauses: No renewal Option
E-PIN: 06926N0006003
Procurement Method: Negotiated Acquisition Extension
Procurement Policy Board Rule: Section 3-04(b)(2)(iii)

How can I comment on this proposed contract award?
Please submit your comment to PublicComments@dss.nyc.gov.  
Be sure to include the E-PIN above in your message.

Comments must be submitted before 10:00 A.M. on Tuesday, May 19, 2026.
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This is a notice that NYC Department of Social Services/HRA is 
seeking comments from the public about the proposed contract listed 
below.

Contract Type: General Contract – (CT1)
Contractor: DSI International Inc
Contractor Address: 214-51 Jamaica Avenue, 2nd Floor, Queens 
Village, NY 11428
Scope of Services: Provision of Immigrant Rights Workshop, Citywide
Maximum Value: $175,000.00
Term: 7/1/2025 - 6/30/2028
Renewal Clause: No Renewal Option
E-PIN: 06926L0059001
Procurement Method: City Council Discretionary Funds/Line-Item 
Appropriation
Procurement Policy Board Rule: Section 1-02 (e)

How can I comment on this proposed contract award?
Please submit your comment to PublicComments@dss.nyc.gov.  
Be sure to include the E-PIN above in your message.

Comments must be submitted before 10:00 A.M. on Tuesday, May 19, 2026.

	� E my13



2043WEDNESDAY, MAY 13, 2026  	 THE CITY RECORD�

This is a notice that NYC Department of Social Services/HRA is 
seeking comments from the public about the proposed contract below.

Contract Type: Contract (CT1)
Contractor: Safe Horizon Inc.
Contractor Address: 2 Lafayette Street, 3rd Floor, New York, NY 10007
Scope of Services: Provision of Emergency Shelter Services for the 
Domestic Violence Service
Maximum Value: $1,357,352.88
Term: 7/1/2026 - 6/30/2027
Renewal Clauses: No renewal Option
E-PIN: 06926N0005007
Procurement Method: Negotiated Acquisition Extension
Procurement Policy Board Rule: Section 3-04 (b) (2) (iii)

How can I comment on this proposed contract award?
Please submit your comment to PublicComments@dss.nyc.gov.  
Be sure to include the E-PIN above in your message.

Comments must be submitted before 10:00 A.M. on Tuesday, May 19, 2026.
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This is a notice that NYC Department of Social Services/HRA is 
seeking comments from the public about the proposed contract below.

Contract Type: General Contract (CT1)
Contractor: Safe Horizon Inc.
Contractor Address: 2 Lafayette Street, 3rd Floor, New York, NY 10007
Scope of Services: Provision of Emergency Shelter services for the 
Domestic Violence Service
Maximum Value: $1,925,264.36
Term (Start and End Dates): 7/1/2026 - 6/30/2027
Renewal Clauses: No renewal Option
E-PIN: 06926N0005009
Procurement Method: Negotiated Acquisition Extension
Procurement Policy Board Rule: Section 3-04 (b) (2) (iii)

How can I comment on this proposed contract award?
Please submit your comment to PublicComments@dss.nyc.gov.  
Be sure to include the E-PIN above in your message.

Comments must be submitted before 10:00 A.M. on Tuesday, May 19, 2026.
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MANAGEMENT AND BUDGET
	� NOTICE

This is a notice that the Office of Management and Budget (OMB) is 
seeking comments from the public about the proposed contract below.

Contract Type: Contract
Contractor: SHI International Corp.
Contractor Address: 290 Davidson Avenue, Somerset, NJ 08873
Scope of Services: To supply Nvidia Graphic Processing Unit (GPU) 
hardware for existing Virtual Desktop Infrastructure (VDI) to OMB at 
255 Greenwich Street, New York, NY 10007
Maximum Value: $136,557.41
Term: July 1, 2026 through December 31, 2026
E-PIN: 00226W0011001
Procurement Method: MWBE Non Competitive Small Purchase
Procurement Policy Board Rule: Section 3-08 (c)(1)(iv)

How can I comment on this proposed contract award?
Please submit your comment to: https://forms.office.com/g/2vE6UxvaHF. 
Be sure to include the E-PIN above in your message.

Comments must be submitted before 5:00 P.M. on Wednesday, May 20, 
2026.
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YOUTH AND COMMUNITY DEVELOPMENT
	� NOTICE

This is a notice that The Department of Youth & Community 
Development (DYCD) is seeking comments from the public about the 
proposed contract below.

Contract Type: Contract

Contractor Name: Goddard Riverside Community Center
Contractor Address: 593 Columbus Avenue, New York, NY 10024
Scope of Service: In accordance with Section 3-04(b)(2)(ii) of the PPB 
rules DYCD intends to contract with Goddard Riverside Community 
Center for Advance and Earn programmatic services. Advance and 
Earn participants are young adults 16-24 who are not in school and not 
working. Advance & Earn will help further their career through 
comprehensive High School Equivalency (HSE) test preparation, 
employer-recognized trainings, credentials and certifications, and paid 
internships. The Program will combine services that were offered 
through DYCD’s Young Adult Literacy Program (YALP) and Intern & 
Earn (formerly Young Adult Internship Program [YAIP]). This program 
offers a continuum of education and employment services from literacy 
instruction through advanced training and job placement or college 
enrollment supported by comprehensive support services tailored to 
individual needs. This contract was initially awarded to Stanley M 
Isaacs but has since been assigned to Goddard Riverside Community 
Center effective 5/1/2026. Stanley M Isaacs organization has merged 
with Goodard Riverside Community Center.
Contract Amount: $5,749,459.25
Term: 5/1/2026 through 4/30/2028
E-PIN: 26026N0006006
Procurement Method: Negotiated Acquisition Extension
Procurement Policy Board Rule: Section 3-04 (b)(2)(iii)

How can I comment on this proposed contract award?
Please submit your comment to https://forms.office.com/g/4bZPLyJc0z. 
Be sure to include the ID # above in your message.

Comments must be submitted before 3:00 P.M. on Wednesday, May 20, 
2026.
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AGENCY RULES

LANDMARKS PRESERVATION COMMISSION
	� NOTICE

REGULATORY AGENDA FY 2027

Pursuant to Section 1042 of the Charter, the New York City 
Landmarks Preservation Commission (“LPC”) sets forth below its 
regulatory agenda for fiscal year 2027:

I.   Proposed new rules and amendments.

1. SUBJECT: Rescind Chapters 6 (Proposed Alterations and New 
Construction of Structures and Landscapes in the Riverdale Historic 
District) and 8 (Proposed Alterations and New Construction of 
Storefronts in the Jackson Heights Historic District) and recodify them 
in Chapter 12 (Historic District Master Plans). 

A. Reason: LPC is proposing to rescind Chapters 6 (Proposed 
Alterations and New Construction of Structures and Landscapes in 
the Riverdale Historic District) and 8 (Proposed Alterations and New 
Construction of Storefronts in the Jackson Heights Historic District), 
and recodify them in Chapter 12 (Historic District Master Plans), 
because these two rules predate the adoption of the Commission’s 
historic district master plan rule, codified in Chapter 12, and rescinding 
them and readopting as Historic District Master Plans, will make future 
amendments to these rules easier and more efficient. 

B. Anticipated contents: Amendments to existing rules.

C. Objectives: To implement the Landmarks Law, Section 74 of the New 
York City Charter.

D. Legal basis: Section 25-319 of the New York City administrative 
Code.

E. Types of individuals and entities likely to be affected: Owners of 
designated property in the Riverdale Historic District and the Jackson 
Heights Historic District; community and neighborhood groups; 
interested persons.

F. Other relevant laws: None.

G. Approximate schedule: Second or Third Quarter FY2027.
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II.   Rules on FY 2026 Agenda Starting Rule-making Process 
After May 1, 2026

1. SUBJECT: Chapter 2: Amendments to rules pertaining to certain 
work types, including substitute materials, awnings, windows and 
doors, excavation, skylights, rear additions, ironwork, stoop-gates, 
barrier-free access, sidewalks, louvers in windows. Chapter 2: New 
rule pertaining to Continuing Maintenance Programs and Transfers 
of Development Rights. Chapter 7: Amendments to rules pertaining to 
rescission of Expedited Certificates of No Effect.

A. Reason: LPC is proposing amendments to existing rules and 
proposing a new rule, to codify work routinely approved by the 
Commissioners after a public hearing and to delegate to the staff the 
authority to approve work that has no effect on significant exterior 
architectural features of the buildings and streetscapes of districts 
regulated by the Commission. 

B. Anticipated contents: Amendments to existing rules and new rules.

C. Objectives: To implement the Landmarks Law, Section 74 of the New 
York City Charter.

D. Legal basis: Section 25-319 of the New York City administrative 
Code.

E. Types of individuals and entities likely to be affected: Property 
owners, store tenants, community and neighborhood groups; interested 
persons.

F. Other relevant laws: None.

G. Approximate schedule: First or Second Quarter FY2027.

Agency Contact: 
Mark Silberman
General Counsel
(212) 602-6395
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SPECIAL MATERIALS

COMPTROLLER
	� NOTICE

NOTICE OF ADVANCE PAYMENT OF AWARDS PURSUANT TO 
THE STATUTES IN SUCH cases made and provided, notice is hereby 
given that the Comptroller of the City of New York, will be ready to 
pay, at 1 Centre Street, Room 629, New York, NY 10007 on 5/19/2026 to 
the person or persons legally entitled an amount as certified to the 
Comptroller by the Corporation Counsel on damage parcels, as follows:

Damage
Parcel No. Block Lot
303 13663 PART OF LOT 46
304 & 304A 13663 PART OF AND ADJACENT TO LOT 43
305 & 305A 13663 PART OF AND ADJACENT TO LOT 41
306 & 306A 13663 PART OF AND ADJACENT TO LOT 40
307 & 307A 13663 PART OF AND ADJACENT TO LOT 38

Acquired in the proceeding entitled: Rosedale Area Streets - Stage 2 
subject to any liens and encumbrances of record on such property. The 
amount advanced shall cease to bear interest on the specified date above.

MARK D. LEVINE
Comptroller
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HUMAN RESOURCES ADMINISTRATION
	� NOTICE

Adult Protective Services (APS), a program of the New York City 
Human Resources Administration (HRA), is committed to enhancing 

its policies and procedures to more effectively serve Article 81 court 
appointed community guardian clients. DSS/HRA issues this Concept 
Paper regarding a forthcoming procurement for Community 
Guardianship Program (CGP) services pursuant to Article 81 of the 
New York State Mental Hygiene Law.

This publication serves as a concept paper outlining HRA’s proposed 
enhanced service model for qualified not-for-profit organizations 
interested in providing community guardianship services.

This notice is issued for planning purposes only and does not constitute 
a solicitation for proposals, a promise to issue a Request for Proposals 
(RFP), or a commitment to award a contract.

Through this Concept Paper HRA seeks to engage qualified providers 
and community stakeholders in strengthening the Community 
Guardianship Program. HRA looks forward to collaboration in 
advancing a standardized, accountable, and high-quality guardianship 
model that protects the rights, dignity, and stability of New York City’s 
most vulnerable adults.

Responses and/or feedback to this document should include:

	 A summary of respondent’s background and experience 
related to this document including:
	 Organizational experience serving vulnerable adults, 

including those diagnosed with, one or more: serious 
mental illness, substance use disorders, dementia, and 
complex medical needs.

	 Vision for service model based on the description 
outlined in this document.

	 Capacity to provide financial management services as 
outlined in this document.

	 Capacity to provide legal representation as it relates to 
guardianship/civil/eviction matters

Comments Submission

Please submit all comments to this concept paper via email no later 
than June 22, 2026, using this format:
To: CGPCP-RFPRC@hra.nyc.gov
Subject: “Community Guardianship Program (CGP) Concept Paper - 
Your Organization’s Name”

Contact Person:

Mohammed Bhuiyan, Executive Director of Support Services
Email: CGPCP-RFPRC@hra.nyc.gov

Due Date for Responses/Time:
Monday, June 22, 2026, by 2:00 P.M.

Community Guardian Services Concept Paper Information 
Session

WebEx Link:
https://nyc-dss.webex.com/nyc-dss/j.php?MTID=m0dd463220c938f957c
6b868951abb35d.

Thursday, May 21, 2026, 2:00 P.M. | 2 hours | (UTC-04:00) Eastern 
Time (US & Canada)

Meeting number: 2341 078 8125
Password: upXgJdPK355

Join by phone
+1-646-992-2010 United States Toll (New York City)
+1-408-418-9388 United States Toll
Access code: 234 107 88125
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OFFICE OF LABOR RELATIONS
	� NOTICE

AGREEMENT entered into this 22 day of November, 2024 by and 
between the City of New York and related public employers pursuant 
to and limited to their statutory requirement to be covered by the New 
York City Collective Bargaining Law City of New York (hereinafter 
referred to as the “Employer”), and United Federation of Teachers, 
Local 2, American Federation of Teachers, AFL-CIO (hereinafter 
referred to as the “Union”), from February 14, 2019 to September 13, 
2022.1*

*1	 Functionally transferred to the New York City Police Department from the 
Board of Education of the City of New York on December 20, 1998. The 
Memorandum of Understanding between the parties on certain issues 
arising out of such transfer is attached hereto.
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WITNESSETH:

WHEREAS, the parties hereto have entered into collective bargaining 
and desire to reduce the results thereof to writing, 

NOW, THEREFORE, it is mutually agreed as follows:

ARTICLE ONE
UNION RECOGNITION AND UNIT DESIGNATION

Section 1 Recognition
The Employer recognizes the Union as the sole and exclusive collective 
bargaining representative for the bargaining unit set forth below, 
consisting of Employees of the Employer, wherever employed, whether 
full-time, part-time per annum, hourly or per diem, in the below listed 
title(s), and in any successor title(s) that may be certified by the Board 
of Certification of the Office of Collective Bargaining to be part of the 
unit herein for which the Union is the exclusive collective bargaining 
representative and in any positions in Restored Rule X titles of the 
Classified Service the duties of which are or shall be equated by the 
City Personnel Director and the Director of the Budget for salary 
purposes to any of the below listed title(s):

Title Code#	 Title
60820		  Supervisor of School Security

Section 2 Unit Designation
The terms “Employee” and “Employees” as used in this Agreement 
shall mean only those persons in the unit described in Section 1 of this 
Article.

ARTICLE TWO
UNION DUES CHECK OFF

Section 1. Check-Off
a. The Union shall have the exclusive right to the check-off and 

transmittal of dues on behalf of each Employee in accordance with 
the Mayor’s Executive Order No. 98, dated May 15, 1969, entitled 
“Regulations Relating to the Check-Off of Union Dues” and in 
accordance with the Mayor’s Executive Order No. 107, dated December 
29, 1986 entitled “Procedures for Orderly Payroll Check-Off of Union 
Dues and Agency Shop Fees.” 

b. Any Employee may consent in writing to the authorization 
of the deduction of dues from the Employee’s wages and to the 
designation of the Union as the recipient thereof. Such consent, if 
given, shall be in a proper form acceptable to the City, which bears the 
signature of the Employee.

Section 2. Agency Shop
The parties agree to an agency shop to the extent permitted by 
applicable law, as described in a supplemental agreement hereby 
incorporated by reference into this Agreement.

ARTICLE THREE
COMPENSATION AND PAID TIME

Section 1. General Provisions
a. This Article 3 is subject to the provisions, terms and conditions 

of the Alternative Career and Salary Pay Plan Regulations, dated 
March 15, 1967 as amended, except that the specific terms and 
conditions of this Article shall supersede any provisions of such 
Regulations inconsistent with this Agreement subject to the limitations 
of applicable provisions of law.

b. Unless otherwise specified, all salary provisions of this 
Agreement, including minimum and maximum salaries, advancement 
or level increases, general increases, and any other salary adjustments, 
are based upon a normal workweek of 40 hours. An Employee who 
works on a part-time per annum basis and who is eligible for any 
salary adjustments provided in this Agreement shall receive the 
appropriate pro-rata portion of such salary adjustment computed on 
the relationship between the number of hours regularly worked each 
week by such Employee and the number of hours in the said normal 
work week, unless otherwise specified.

c. Employees who work on a per diem or hourly basis and who are 
eligible for any salary adjustment provided in this Agreement shall 
receive the appropriate pro-rata portion of such salary adjustment 
computed as follows, unless otherwise specified:

Per Diem rate..................................... �1/261 of the appropriate 
minimum basic salary.

Hourly rate (40-hour week basis)...... �1/2088 of the appropriate 
minimum basic salary.

d. The maximum salary for a title shall not constitute a bar to the 
payment of any salary adjustment or pay differentials provided for in 
this Agreement but the said increase above the maximum shall not be 
deemed a promotion.

Section 2. Salaries and General Wage Increases

a. Employees in the following title(s) shall be subject to the following 
specified salary(ies), salary adjustment(s), and/or salary range(s):

Title: Supervisor of School Security

	 Effective Date
	
	 February 14, 2019		 $70,419
	 May 14, 2020		  $72,179
	 May 14, 2021		  $74,344

b.	 The general increases, effective as indicated, shall be:

i.	 Effective Date		  Increase12

February 14, 2019		  2%
May 14, 2020		  2.5%
May 14, 2021		  3%

ii.	 Part-time per annum, per session, hourly paid and part-time 
per diem Employees (including seasonal appointees) and 
Employees whose normal work year is less than a full 
calendar year shall receive the increases provided in 
subsection 2(b)(i) on the basis of computations heretofore 
utilized by the parties for all such Employees.

c.	 The increases provided for in Section 2(b)(i) above shall be 
calculated as follows:

The general increases in Section 2(b)(i) shall be based upon the 
base rates (including salary or incremental salary schedules and 
longevity differentials) of the applicable titles in effect on the day 
preceding the effective date of the increase (s) in Section 2(b)(i). 

d.	 Structured Retiree Claims Settlement Fund

i.	 Pursuant to the prior 2009-2018 collective bargaining 
agreement between the parties, the City established a 
Structured Retiree Claims Settlement Fund in the total 
amount of $180 million, as modified by the decision of 
Arbitrator Martin F. Scheinman dated November 17, 2014, to 
settle all claims by retirees who have retired between 
November 1, 2009 through June 30, 2014 concerning wage 
increases arising out of the 2009-2011 round of bargaining. 
The fund was to be distributed based on an agreed upon 
formula.

ii.	 Any disputes under this section d shall be determined by 
Martin F. Scheinman. The parties shall share the costs of his 
services. 

e.	 Lump Sum Payments Stemming from the 2009-2011 Round 
of Bargaining

i.	 Schedule for actives for those continuously employed as of 
the day of the payout:

	 i.	 10/1/15	 -------	 12.50% 
	ii.	 10/1/17	 -------	 12.50% 
	iii.	 10/1/18	 -------	 25.00% 
	iv.	 10/1/19	 -------	 25.00% 
	 v.	 10/1/20	 -------	 25.00% 

ii.	 Employees who retire after June 30, 2014 shall receive lump 
sum payments based on the same schedule as actives as set 
forth above. 

iii.	 Any disputes arising under this section shall be determined 
by Martin F. Scheinman. The parties shall share the cost of 
his services. 

Section 3. Leaves of Absence
In the case of an Employee on leave of absence without pay, the 
salary rate of such Employee shall be changed to reflect the salary 
adjustments specified in Article 3.

Section 4. Longevity Differentials
Supervisors of School Security shall receive a longevity differential in 
the pro-rata annual amount set forth below based upon their combined 
length of City and Board service. The longevity differentials are 
effective on the Employee’s applicable anniversary date and are part of 
the Employee’s regular annual salary.

Effective Date 5 years 10 years 15 years 20 years 22 years

February 14, 2019 $500 $1,467 $2,436 $3,890 $4,267

May 14, 2020 $513 $1,504 $2,497 $3,987 $4,374

May 14, 2021 $528 $1,549 $2,572 $4,107 $4,505

12	� These increases are compounded in accordance with the agreement of the 
Parties. 
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Section 5. Uniform Allowance
The Employer shall pay each Supervisor of School Security an annual 
uniform allowance in accordance with existing Employer practice, as 
follows:

Effective February 14, 2019		  $1,027
May 14, 2020			   $1,053
May 14, 2021			   $1,085

ARTICLE FOUR
WELFARE FUND

Section 1. Welfare Fund Contributions
a. The Employer shall continue to contribute the pro-rata amount 

of $1,720 ($1,745 effective July 1, 2014, $1,770 effective July 1, 2015, 
$1,795 effective July 1, 2016, $1,820 effective July 1, 2017) per annum 
for each full-time Employee covered by this Agreement or for any 
former Board of Education Employee separated from service who 
was receiving benefits on that date for supplemental welfare benefits 
payments. Current payments will be made pursuant to the terms of a 
supplemental agreement reached by the parties subject to the approval 
of the Corporation Counsel.

b. The per annum contribution rates paid on behalf of employees 
separated from service to a welfare fund which covers such employees 
shall be adjusted in the same manner as the per annum contribution 
rates for other employees are adjusted pursuant to Section 1(a) of this 
Article.

c. The 2009 Health Benefits Agreement, dated July 2, 2009 
between the City Commissioner of Labor Relations James F. Hanley 
and Municipal Labor Committee Chair Harry Nespoli, is deemed to be 
part of this Agreement. The Letters of Agreement regarding Welfare 
Fund Contributions, dated May 5, 2014, August 14, 2014, February 
19, 2016, and June 8, 2018 between the City Commissioner of Labor 
Relations Robert W. Linn, and Municipal Labor Committee Chair 
Harry Nespoli, are deemed to be part of this Agreement. The side letter 
agreement between the City Commissioner of Labor Relations James F. 
Hanley and UFT President Randi Weingarten, dated October 21, 2004, 
is deemed to be part of this Agreement. Pursuant to those Agreements, 
the parties have agreed to a series of payments to the Welfare Fund. 

e. Pursuant to the Municipal Labor Coalition Benefits Agreement, 
the Union Welfare Fund shall provide welfare fund benefits equal 
to the benefits provided on behalf of an active Welfare Fund-covered 
Employee to widow (ers), domestic partners and/or children of any 
active Welfare Fund-covered Employee who dies in the line of duty as 
that term is referenced in Section 12-126(b)(2) of the New York City 
Administrative Code. The cost of providing this benefit shall be funded 
by the Stabilization Fund.

f. The Employer will continue to make payments for supplemental 
benefits at the rates per year set forth herein on a pro-rata basis for 
ninety days from the day of layoff on behalf of each Employee who is 
laid off.

Section 2. Domestic Partners
The Union agrees to provide welfare fund benefits to domestic partners 
of covered Employees in the same manner as those benefits are 
provided to spouses of married covered Employees.

Section 3. Healthcare Savings

This Agreement incorporates the terms of the May 5, 2014 and June 8, 
2018 Letter Agreements regarding health savings between the City of 
New York and the Municipal Labor Committee, which are attached as 
Appendices to this Agreement.

ARTICLE FIVE
PERFORMANCE LEVELS AND SUPERVISORY 

RESPONSIBILITY

Delivery of municipal services in the most efficient, effective and 
courteous manner is of paramount importance to the Employer and 
the Union. Such achievement is recognized to be a mutual obligation 
of both parties within their respective roles and responsibilities. To 
achieve and maintain a high level of effectiveness, the parties hereby 
agree to the following terms: 

Section 1. Performance Levels
a. The Union recognizes the Employer’s right under the New York 

City Collective Bargaining Law to establish and/or revise performance 
standards or norms notwithstanding the existence of prior performance 
levels, norms or standards. Such standards, developed by usual work 
measurement procedures, may be used to determine acceptable 
performance levels, to prepare work schedules and to measure the 
performance of each Employee or group of Employees. Notwithstanding 
the above, the practical impact that decisions on the above matters 
have on Employees’ terms and conditions of employment are within 
the scope of collective bargaining. The Employer will give the Union 
prior notice of establishing and/or revising of performance standards or 
norms hereunder.

b. Employees who work at less than acceptable levels of 
performance may be subject to disciplinary measures in accordance 
with applicable law.

Section 2. Supervisory Responsibility
a. The Union recognizes the Employer’s right under the New York 

City Collective Bargaining Law to establish and/or revise standards for 
supervisory responsibility in achieving and maintaining performance 
levels of supervised employees for Employees in supervisory positions 
listed in Article 1, Section 1, of this Agreement. Notwithstanding the 
above, the practical impact that decisions on the above matters have on 
Employees’ term and conditions of employment are within the scope of 
collective bargaining. The Employer will give the Union prior notice of 
establishing and/or revising of standards for supervisory responsibility 
hereunder.

b. Employees who fail to meet such acceptable standards may be 
subject to disciplinary measures in accordance with applicable law.

ARTICLE SIX
GRIEVANCE PROCEDURE

Section 1. Definition
The term “Grievance” shall mean:

a. A dispute concerning the application or interpretation of the 
terms of this Agreement;

b. A claimed violation, misinterpretation or misapplication of the 
rules or regulations, written policy or orders of the Employer applicable 
to the agency which employs the grievant affecting terms and 
conditions of employment; provided disputes involving the Personnel 
Rules and Regulations of the City of New York shall not be subject to 
the grievance procedure or arbitration;

c A claimed assignment of Employees to duties substantially 
different from those stated in their job specifications;

d. A claimed improper holding of an open-competitive rather than 
a promotional examination;

e. A claimed wrongful disciplinary action taken against a 
permanent Employee covered by Section 75(1) of the Civil Service 
Law upon whom the agency head has served written charges of 
incompetence or misconduct while the Employee is serving in the 
Employee’s permanent title or which affects the Employee’s permanent 
status; and

f. A claimed wrongful disciplinary action taken against a 
provisional Employee who has served for two years in the same or 
similar title or related occupational group in the same agency.

Section 2. Procedure
The Grievance Procedure, except for grievances as defined in Sections 
1(d) and 1(e) of this Article, shall be as follows:

Employees may at any time informally discuss with their supervisors 
a matter which may become a grievance. If the results of such 
a discussion are unsatisfactory, the Employees may present the 
grievance at Step 1.

All grievances must be presented in writing at all steps in the 
grievance procedure. For all grievances as defined in Section 1(c), no 
monetary award shall in any event cover any period prior to the date of 
the filing of the Step 1 grievance.

Step 1. The Employee and/or the Union shall present the 
grievance in the form of a memorandum to the person designated 
for such purpose by the agency head no later than 120 days after the 
date on which the grievance arose except that grievances alleging a 
miscalculation of salary rate resulting in a payroll error of a continuing 
nature shall be presented no later than 120 days after the first date 
on which the grievant discovered the payroll error. The Employee may 
also request an appointment to discuss the grievance and such request 
shall be granted. The person designated by appointment to discuss the 
grievance shall take any steps necessary to a proper disposition of the 
grievance and shall issue a determination in writing by the end of the 
third work day following the date of submission.

Step 2. An appeal from an unsatisfactory determination at Step 
1, shall be presented in writing to the agency head or the agency head’s 
designated representative who shall not be the same person designated 
in Step 1. The appeal must be made within five (5) workdays of the 
receipt of the Step 1 determination. The agency head or designated 
representative, if any, shall meet with the Employee and/or the Union 
for review of the grievance and shall issue a determination in writing 
by the end of the tenth (10th) workday following the date on which the 
appeal was filed.

Step 3. An appeal from an unsatisfactory determination at 
Step 2 shall be presented by the Employee and/or the Union to the 
Commissioner of Labor Relations in writing within ten (10) workdays 
of the receipt of the Step 2 determination. The grievant or the Union 
should submit copies of the Step 1 and Step 2 grievance filings 
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and any agency responses thereto. Copies of such appeal shall be 
sent to the agency head. The Commissioner of Labor Relations or 
the Commissioner’s designee shall review all appeals from Step 2 
determinations and shall issue a determination on such appeals within 
fifteen (15) workdays following the date on which the appeal was filed.

Step 4. An appeal from an unsatisfactory determination at 
Step 3 may be brought solely by the Union to the Office of Collective 
Bargaining for impartial arbitration within fifteen (15) workdays of 
receipt of the Step 3 determination. In addition, the Employer shall 
have the right to bring directly to arbitration any dispute between the 
parties concerning any matter defined herein as a “grievance”. The 
Employer shall commence such arbitration by submitting a written 
request therefore to the Office of Collective Bargaining. A copy of 
the notice requesting impartial arbitration shall be forwarded to the 
opposing party. The arbitration shall be conducted in accordance with 
Title 61 of the Rules of the City of New York. The costs and fees of such 
arbitration shall be borne equally by the Union and the Employer.

The assigned arbitrator shall hold a hearing at a time and place 
convenient to the parties and shall issue an award within thirty (30) 
days after the completion of the hearing.

The arbitrator’s decision, order or award (if any) shall be limited 
to the application and interpretation of the Agreement, and the 
arbitrator shall not add to, subtract from or modify the Agreement. The 
arbitrator’s award shall be final and binding and enforceable in any 
appropriate tribunal in accordance with Article 75 of the Civil Practice 
Law and Rules. The arbitrator may provide and direct such relief as 
the arbitrator deems necessary and proper, subject to the limitations 
set forth and any applicable limitations of law.

Section 3. Waiver
As a condition to the right of the Union to invoke impartial arbitration 
set forth in this Article, including the arbitration of a grievance 
involving a claimed improper holding of an open-competitive rather 
than a promotional examination, the Employee or Employees, and 
the Union shall be required to file with the Director of the Office of 
Collective Bargaining a written waiver of the right, if any, of such 
Employee(s), and the Union to submit the underlying dispute to any 
other administrative or judicial tribunal except for the purpose of 
enforcing the arbitrator’s award.

Section 4. Examinations
a. Any grievance under Section 1(d) relating to a claimed 

improper holding of an open-competitive rather than a promotional 
examination shall be presented in writing by the Employee or the 
Union representative to the Commissioner of Labor Relations not 
later than thirty (30) days after the notice of the intention to conduct 
such open-competitive examination, or copy of the appointing officer’s 
request for such open-competitive examination, as the case may be, has 
been posted in accordance with Section 51 of the Civil Service Law. The 
grievance shall be considered and passed upon within ten (10) days 
after its presentation. The determination shall be in writing, copies 
of which shall be transmitted to both parties to the grievance upon 
issuance.

b. A grievance relating to the use of an open-competitive 
rather than a promotional examination which is unresolved by 
the Commissioner of Labor Relations may be brought to impartial 
arbitration as provided in Sections 2 and 3 above. Such a grievance 
shall be presented by the Union, in writing, for arbitration within 
fifteen (15) days of the presentation of such grievance to the 
Commissioner of Labor Relations, and the arbitrator shall decide 
such grievance within seventy-five (75) days of its presentation to the 
arbitrator. The party requesting such arbitration shall send a copy of 
such request to the other party. The costs and fees of such arbitration 
shall be borne equally by the Employer and the Union.

Section 5. Discipline (Permanent Employee)
In any case involving a grievance under section 1(e) of this Article, the 
following procedure shall govern upon service of written charges of 
incompetence or misconduct:

Step A. Following the service of written charges, a conference 
with such Employee shall be held with respect to such charges by 
the person designated by the agency head to review a grievance at 
Step 1 of the Grievance Procedure set forth in this Agreement. The 
Employee may be represented at such conference by a representative 
of the Union. The person designated by the agency head to review the 
charges shall take any steps necessary to a proper disposition of the 
charges and shall issue a determination in writing by the end of the 
fifth day following the date of the conference.

If the Employee is satisfied with the determination in Step A 
above, the Employee may choose to accept such determination in 
writing by the end of the fifth day following the date of the conference.

If the Employee is satisfied with the determination in Step A 
above, the Employee may choose to accept such determination as an 
alternative to and in lieu of a determination made pursuant to the 

procedures provided for in Section 75. As a condition of accepting such 
determination, the Employee shall sign a waiver of the Employee’s 
right to the procedures available to him or her under Sections 75 and 
76 of the Civil Service Law. 

Step B 
(i) -- If the Employee is not satisfied with the determination at 

Step A above then the Employer shall proceed in accordance with the 
disciplinary procedures set forth in Section 75 of the Civil Service Law. 
As an alternative, the Union with the consent of the Employee may 
choose to proceed in accordance with the Grievance Procedure set forth 
in this Agreement, including the right to proceed to binding arbitration 
pursuant to Step 4 of such Grievance Procedure. As a condition for 
submitting the matter to the Grievance Procedure the Employee 
and the Union shall file a written waiver of the right to utilize the 
procedures available to the Employee pursuant to Sections 75 and 76 of 
the Civil Service Law or any other administrative or judicial tribunal, 
except for the purpose of enforcing an arbitrator’s award, if any. 
Notwithstanding such waiver, the period of an Employee’s suspension 
without pay pending hearing and determination of charges shall not 
exceed thirty (30) days.

(ii) --If the election is made to proceed pursuant to the Grievance 
Procedure, an appeal from the determination of Step A above, shall 
be made to the agency head or designated representative. The appeal 
must be made in writing within five (5) workdays of the receipt of the 
determination. The agency head or designated representative shall 
meet with the Employee and the Union for review of the grievance and 
shall issue a determination to the Employee and the Union by the end 
of the tenth workday following the day on which the appeal was filed. 
The agency head or designated representative shall have the power 
to impose the discipline, if any, decided upon, up to and including 
termination of the accused Employee’s employment. In the event of 
such termination or suspension without pay totaling more than thirty 
(30) days, the Union with the consent of the grievant may elect to skip 
Step C of this section and proceed to Step D. 

Step C. If the grievant is not satisfied with the determination 
of the agency head or designated representative the grievant or the 
Union may appeal to the Commissioner of Labor Relations in writing 
within ten (10) workdays of the determination of the agency head or 
designated representative. The Commissioner of Labor Relations shall 
issue a written reply to the grievant and to the Union within fifteen 
(15) workdays.

Step D. If the grievant is not satisfied with the determination of 
the Commissioner of Labor Relations, the Union with the consent of 
the grievant may proceed to arbitration pursuant to the procedures set 
forth in Step 4 of the Grievance Procedure set forth in this Agreement.

Section 6. Discipline (Provisionals)
In any case involving a grievance under Section 1 (f) of this Article, 
the following procedure shall govern upon service of written charges of 
incompetency or misconduct:

Step A. Following the service of written charges, a conference 
with such Employee shall be held with respect to such charges by 
the person designated by the agency head to review a grievance at 
Step 1 of the Grievance Procedure set forth in this Agreement. The 
Employee may be represented at such conference by a representative 
of the Union. The person designated by the agency head to review the 
charges shall take any steps necessary to a proper disposition of the 
charges and shall issue a determination in writing by the end of the 
fifth day following the date of the conference.

Step B.
(i) -- If the Employee is not satisfied with the determination at 

Step A above, then the Employee may choose to proceed in accordance 
with the Grievance Procedure set forth in this Agreement through Step 
3. The Union, with the consent of the Employee, shall have the right 
to proceed to binding arbitration pursuant to Step 4 of such Grievance 
Procedure. The period of an Employee’s suspension without pay 
pending hearing and determination of charges shall not exceed thirty 
(30) days.

(ii) -- An appeal from the determination of Step A above shall 
be made to the agency head or designated representative. The appeal 
must be made in writing within five (5) workdays of the receipt of the 
determination. The agency head or designated representative shall 
meet with the Employee and the Union for review of the grievance and 
shall issue a determination to the Employee and the Union by the end 
of the tenth workday following the day on which the appeal was filed. 
The agency head or designated representative shall have the power 
to impose the discipline, if any, decided upon, up to and including 
termination of the accused Employee’s employment. In the event of 
such termination or suspension without pay totaling more than thirty 
(30) days, the Union with the consent of the grievant may elect to skip 
Step C of this section and proceed directly to Step D.

Step C. If the grievant is not satisfied with the determination 
of the agency head or designated representative the grievant or the 
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Union may appeal to the Commissioner of Labor Relations in writing 
within ten (10) days of the determination of the agency head or 
designated representative. The Commissioner of Labor Relations shall 
issue a written reply to the grievant and the Union within fifteen (15) 
workdays.

Step D. If the grievant is not satisfied with the determination of 
the Commissioner of Labor Relations, the Union with the consent of 
the grievant may proceed to arbitration pursuant to the procedures set 
forth in Step 4 of the Grievance Procedure set forth in this Agreement.

Section 7. Group Grievances
A grievance concerning a large number of Employees and which 
concerns a claimed misinterpretation, inequitable application, violation 
or failure to comply with the provisions of this Agreement may be filed 
directly at Step 3 of the Grievance Procedure. Such “group” grievance 
must be filed no later than 120 days after the date on which the 
grievance arose, and all other procedural limits, including time limits, 
set forth in this Article shall apply. All other individual grievances 
in process concerning the same issue shall be consolidated with the 
“group” grievance.

Section 8. Failure to Implement
If a determination satisfactory to the Union at any level of the 
Grievance Procedure is not implemented within a reasonable time, 
the Union may re-institute the original grievance at Step 3 of the 
Grievance Procedure; or if a satisfactory Step 3 determination has not 
been so implemented, the Union may institute a grievance concerning 
such failure to implement at Step 4 of the Grievance Procedure.

Section 9. Time Limits
If the Employer exceeds any time limits prescribed at any Step in the 
Grievance Procedure, the grievant and/or the Union may invoke the 
next step of the procedure, except that only the Union may invoke 
impartial arbitration under Step 4.

Section 10. Notification
The Employer shall notify the Union in writing of all grievances filed 
by Employees, all grievance hearings, and all determinations. The 
Union shall have the right to have a representative present at any 
grievance hearing and shall be given forty-eight (48) hours’ notice of all 
grievance hearings.

Section 11. Waivers by Parties
Each of the Steps in the Grievance Procedure, as well as time limits 
prescribed at each Step of this Grievance Procedure, may be waived by 
mutual agreement of the parties.

Section 12. Exclusive Remedy
The grievance and the arbitration procedure contained in this 
Agreement shall be the exclusive remedy for the resolution of disputes 
defined as “grievances” herein. This shall not be interpreted to preclude 
either party from enforcing the arbitrator’s award in court. This 
Section shall not be construed in any manner to limit the statutory 
rights and obligations of the Employer under Article XIV of the Civil 
Service Law.

Section 13. Expedited Arbitration Procedure
a. The parties agree that there is a need for an expedited 

arbitration process, which would allow for the prompt adjudication of 
grievances as set forth below.

b. The parties voluntarily agree to submit matters to final 
and binding arbitration pursuant to the New York City Collective 
Bargaining Law and under the jurisdiction of the Office of Collective 
Bargaining. An arbitrator or panel of arbitrators, as agreed to by the 
parties, will act as the arbitrator of any issue submitted under the 
expedited procedure herein.

c. The selection of those matters which will be submitted shall 
include, but are not limited to: out-of-title cases concerning all titles, 
disciplinary cases wherein the proposed penalty is a monetary fine of 
one week or less or written reprimand, and other cases pursuant to 
mutual agreement by the parties. The following procedures shall apply:

(i) Selection and Scheduling of Cases:
(1) The Deputy Chairperson for Disputes of the Office of 

Collective Bargaining shall propose which cases shall be subject to 
the procedures set forth in this Section 14 and notify the parties of 
proposed hearing dates for such cases.

(2) The parties shall have ten business days from the 
receipt of the Deputy Chairperson’s proposed list of cases and hearing 
schedule(s) to raise any objections thereto.

(3) If a case is not proposed by the Deputy Chairperson 
for expedited handling, either party may, at any time prior to the 
scheduling of an arbitration hearing date for such case, request in 
writing to the other party and to the Deputy Chairperson of Disputes 
of the Office of Collective bargaining that said case be submitted to the 
expedited procedure. The party receiving such request shall have ten 
business days from the receipt of the request to raise any objections 
thereto.

(4) No case shall be submitted to the expedited arbitration 
process without the mutual agreement of the parties.

(ii) Conduct of Hearings:
(1) The presentation of the case, to the extent possible, 

shall be made in the narrative form. To the degree that witnesses 
are necessary, examination will be limited to questions of material 
fact and cross-examination will be similarly limited. Submission of 
relevant documents, etc., will not be unreasonably limited and may be 
submitted as a “packet” exhibit.

(2) In the event either party is unable to proceed with 
hearing a particular case, the case shall be rescheduled. However, only 
one adjournment shall be permitted. In the event that either party 
is unable to proceed on a second occasion, a default judgment may be 
entered against the adjourning party at the arbitrator’s discretion 
absent good cause shown.

(3) The arbitrator shall not be precluded from attempting to 
assist the parties in settling a particular case.

(4) A decision will be issued by the arbitrator within two 
weeks. It will not be necessary in the Award to recount any of the facts 
presented. However, a brief explanation of the arbitrator’s rationale 
may be included. Bench decisions may also be issued by the arbitrator.

(5) Decisions in this expedited procedure shall not be 
considered as precedent for any other case nor entered into evidence in 
any other forum or dispute except to enforce the arbitrator’s award.

(6) The parties shall, whenever possible, exchange any 
documents intended to be offered in evidence at least one week in 
advance of the first hearing date and shall endeavor to stipulate to the 
issue in advance of the hearing date.

ARTICLE SEVEN
NO STRIKES

In accordance with the New York City Collective Bargaining Law, as 
amended, neither the Union nor any Employee shall induce or engage 
in any strikes, slowdowns, work stoppages, mass absenteeism, or 
induce any mass resignations during the term of this Agreement.

ARTICLE EIGHT
CITYWIDE ISSUES

Section 1. Application
a. Except as provided in Sections 2 through 5 of this Article Eight, 

this Agreement is subject to the provisions, terms and conditions of the 
Citywide agreement which has been or may be negotiated between the 
City and the union recognized as the exclusive collective bargaining 
representative on citywide matters which must be uniform for specified 
employees, including the Employees covered by this Agreement.

b. Employees in Rule X titles shall receive the benefits of the 
Citywide Agreement unless otherwise specifically excluded herein. 

Section 2. Annual Leave
Supervisors of School Security shall have an annual leave allowance as 
follows:

a. Supervisors of School Security hired before September 9, 1985 

Years of Service Monthly Accrual Rate Annual Leave Allowance
Less than 8 years 1 2/3 days 20 work days

8 to 15 years 2 days plus one
additional day in
December

25 work days

15 years or more 2 ¼ days 27 work days

b. Supervisors of School Security hired on or after September 9, 
1985 

Years of Service Monthly Accrual Rate Annual Leave Allowance
At the beginning 
of the Employee’s 
first year

One (1) day per month 
after the first two (2) 
months

10 work days

At the beginning 
of the Employee’s 
second year

One (1) day per month 
plus one (1) additional 
day at the end of the 
second year.

13 work days

At the beginning 
of the Employee’s 
third year

One (1) day per month 
plus one (1) additional 
day at the end of the 
third year.

13 work days

At the beginning 
of the Employee’s 
fourth year

1 ¼ days per month 15 work days
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At the beginning 
of the Employee’s 
fifth year

1 2/3 days per month 20 work days

At the beginning 
of the Employee’s 
eighth year

Two (2) days per month 
plus one (1) additional 
day at the end of the 8th 
through 14th years.

25 work days

At the beginning 
of the Employee’s 
fifteenth year

2 ¼ days per month 27 work days

Section 3. Special Annual Leave Accrual
Current Supervisors of School Security who were functionally 
transferred to the New York City Police Department on December 20, 
1998, will receive six days (48 hours) of annual leave to be credited to 
their leave balances in lieu of the holidays they would have received 
pursuant to their Board of Education contract.

Section 4. Summer Hours
Supervisors of School Security shall forego any entitlement to summer 
hours.

Section 5. Health Insurance
The parties acknowledge that collective bargaining regarding health 
benefits is within the purview of negotiations between the Municipal 
Labor Committee and the City. Cost-containment initiatives and 
program modifications in the City Health Benefits Program shall be 
discussed with the Municipal Labor Committee.

ARTICLE NINE
UNION ACTIVITY

Section 1. Labor Relations Representation
Time spent by Employee representatives in the conduct of labor 
relations with the City and on Union activities shall be governed by the 
terms of Executive Order No.75, as amended, dated March 22, 1973, 
entitled “Time Spent on the Conduct of Labor Relations between the 
City and its employees and on Union Activity” or any other applicable 
Executive Order.

Section 2. Bulletin Boards: Employer Facilities
The Union may post notices on bulletin boards in places and locations 
where notices usually are posted by the Employer for the Employees to 
read. All notices shall be on Union stationery, and shall be used only to 
notify Employees of matters pertaining to Union affairs. Upon request 
to the responsible official in charge of a work location the Union may 
use Employer premises for meetings during Employees’ lunch hours, 
subject to availability of appropriate space and provided such meetings 
do not interfere with the Employer’s business. 

ARTICLE TEN
LABOR MANAGEMENT COMMITTEE

Section 1
The Employer and the Union, having recognized that cooperation 
between management and employees is indispensable to the 
accomplishment of sound and harmonious labor relations, shall jointly 
maintain and support a labor-management committee in each of the 
agencies having at least fifty Employees covered by this Agreement.

Section 2
Each labor-management committee shall consider and recommend to 
the agency head changes in the working conditions of the Employees 
within the agency who are covered by this Agreement. Matters 
subject to the Grievance Procedure shall not be appropriate items for 
consideration by the labor-management committee.

Section 3
Each labor-management committee shall consist of six members who 
shall serve for the term of this Agreement. The Union shall designate 
three members and the agency head shall designate three members. 
Vacancies shall be filled by the appointing party for the balance of 
the term to be served. Each member may designate one alternate. 
Each committee shall select a chairperson from among its members at 
each meeting. The chairpersonship of each committee shall alternate 
between the members designated by the agency head and the members 
designated by the Union. A quorum shall consist of a majority of 
the total membership of a committee. A committee shall make its 
recommendations to the agency head in writing.

Section 4
The labor-management committee shall meet at the call of either the 
Union members or the Employer members at times mutually agreeable 
to both parties. At least one week in advance of a meeting the party 
calling the meeting shall provide, to the other party, a written agenda 
of matters to be discussed. Minutes shall be kept and copies supplied to 
all members of the committee.

ARTICLE ELEVEN
FINANCIAL EMERGENCY ACT

The provisions of this Agreement are subject to applicable provisions 
of law, including the New York State Financial Emergency Act for the 
City of New York as amended.

ARTICLE TWELVE
APPENDICES

The Appendix or Appendices, if any, attached hereto and initialed by 
the undersigned shall be deemed a part of this Agreement as if fully 
set forth herein.

ARTICLE THIRTEEN
SAVINGS CLAUSE

In the event that any provision of this Agreement is found to be 
invalid, such invalidity shall not impair the validity and enforceability 
of the remaining provisions of this Agreement.

ARTICLE FOURTEEN
DURATION

This Agreement is effective February 14, 2019 through September 13, 
2022.

WHEREFORE, we have hereunto set our hands and seals this 22nd 
day of November, 2024.

For the City of New York: For the United Federation 
of Teachers:

/s/ /s/
Renee Campion Michael Mulgrew
Commissioner of Labor Relations President, UFT

Approved as to form:

By /s/
Eric Eichenholtz 
Acting Corporation Counsel

Certified to the Financial Control Board:

DATE: _________________________

UNIT:	 Supervisors of School Security
TERM:	� February 14, 2019 through September 13, 2022

APPENDIX A
Memorandum of Understanding Re: Transfer

Memorandum of Understanding entered into this 15th day of 
March, 1999, by and between the City of New York and The 
United Federation of Teachers.

WHEREAS, the Board of Education of the City School District of 
the City of New York (“Board”) and the City of New York (“City”) 
have entered into a Memorandum of Understanding concerning the 
performance of school safety functions by the New York City Police 
Department for the benefit of the City School District of the City of 
New York;

WHEREAS, such Memorandum provides for the functional transfer 
of School Safety Supervisors to the New York City Police Department 
from the Board of Education, and provides for such issues pertaining to 
these employees as pension and discipline;

WHEREAS, the School Safety Supervisors were covered by a collective 
bargaining agreement between the Board and the United Federation 
of Teachers (“UFT”), which agreement ceased to cover employees 
transferred on the date of the functional transfer;

WHEREAS, the City, the Board and the UFT have met to discuss the 
impact of such transfer on School Safety Supervisors (“employees”); 
and

WHEREAS, the parties have come to an agreement on certain issues 
arising out of such transfer and wish to memorialize such agreement 
in writing;

NOW, THEREFORE, the City, the Board and the UFT hereby agree 
as follows:

FIRST: Effective on the date of the functional transfer the transferred 
employees shall be covered by all applicable provisions of the 1990-92 
Citywide Agreement, as amended by the 1995-2000 MCMEA.
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SECOND: A separate unit agreement shall be negotiated between the 
City and the UFT to cover the transferred employees to be effective on 
the date of transfer to the Police Department. Pending negotiation of a 
separate unit agreement, the salaries, as set forth in Article Three and 
the welfare fund contributions, as set forth in Article Five, subsection b 
of the 1995-2000 agreement between the UFT and the Board covering 
Supervisors of School Safety shall be the rates paid by the City. The 
City shall take the necessary steps to notify the Board of Collective 
Bargaining of the voluntary recognition of the UFT as the bargaining 
agent for the School Safety Supervisors.

WHEREFORE, we have hereunto set our hands and seals this 15th 
day of March 1999,

FOR: THE CITY OF NEW YORK: FOR: THE UFT:

BY/s/ James F. Hanley BY /s/ Randi Weingarten

APPENDIX B
Local Law 56 Letter-Agreement

Mr. Michael Mulgrew
President 
United Federation of Teachers
52 Broadway
New York, NY 10004

Re: 2019-2022 Supervisors of School Security Agreement

Dear Mr. Mulgrew:

This is to confirm the parties understanding regarding the 
Supervisors of School Security Agreement for the period February 14, 
2019 through September 13, 2022.

The agreement to apply the provisions of the Citywide Agreement 
in this contract shall not waive any rights that either party may have 
regarding the scope of bargaining in successor contract negotiations as 
provided by the Board of Certification final decision in DC37, 7 OCB2d 
1 (BOC 2014) and the New York City Collective Bargaining Law. 

If this confirms your understanding, please execute the signature 
lines below.

Very truly yours,

/s/
Renee Campion
Commissioner of Labor Relations

Accepted and Agreed
For United Federation of Teachers:

/s/
Michael Mulgrew
President

APPENDIX C 
Miscellaneous Issues

Ms. Randi Weingarten
President 
United Federation of Teachers
52 Broadway
New York, NY 10004

Re: 2007-2009 Supervisors of School Security Agreement

This is to confirm certain mutual understandings and agreements 
regarding the above captioned Agreement.

Transit Check
The parties agree that the City will expand the current Transit Check 
program to offer to eligible employees the ability to purchase a Transit 
Debit Card through payroll deductions in accordance with IRC Section 
132. In addition to the current MTA Surface and Subway lines, the 
Transit Debit Card may be used to purchase tickets for mass transit 
commutation only (i.e. LIRR, LI MTA Buses, MetroNorth). The 
administrative fee for this benefit will be borne by the participants and 
will be deducted on a prorated basis from the participating employee’s 
paycheck. After one year of experience with this benefit, the City will 
examine the level of participation and the associated costs of providing 
this benefit to determine whether or not the administrative fee 
requires adjustment.

The parties further agree to examine the possible expansion of this 
benefit to include other regional mass transit carriers.

Residency

The parties agree to support an amendment to Section 12-119 et seq. of 
the Administrative Code for the purpose of expanding permissible 
limits on residency to include the City of New York and Nassau, 
Westchester, Suffolk, Orange, Rockland or Putnam counties – with 
certain exceptions and limitations and except as may be prohibited by 
any other law requiring residency for appointment to certain positions 
including, but not limited to, the Public Officers Law – for employees 
covered by the terms of this Agreement.

Consistent with the above, Mayoral Directive 78-13, as amended July 
26, 1978, and any other covered Employer’s rules, regulations and/or 
operating procedures, shall be similarly modified to conform to the 
understanding of the parties.

Upon enactment of legislation to implement the provisions herein, 
employees shall be subject to Section 1127 of the New York City 
Charter.

Labor Management Committee on Pension Issues
There shall be a joint Labor Management Committee on Pensions with 
the appropriate parties. The committee shall analyze the actual costs 
and additional contribution rate(s) for members of the New York City 
Employees’ Retirement System (NYCERS) and the Board of Education 
Retirement System (BERS) associated with Chapter 96 of the Laws of 
1995. Such analysis shall be based on, among other factors, the actual 
number of people who elected to participate under the provisions of said 
Chapter 96 of the Laws of 1995 as of September 26, 1995. The 
committee shall make recommendations regarding the establishment of 
revised additional contribution rate(s) and other remedies it deems 
appropriate so as to reflect the actual cost to members of NYCERS and 
BERS. Regardless of the comparison of actual costs to additional 
contributions for members of NYCERS and BERS, there shall be no 
adjustment to contributions under Chapter 96 without first considering 
the contributions by the employer to NYCERS and BERS on behalf of 
all employees, and the comparison of those contributions to actual costs.

The appropriate parties further agree to discuss the following issues:

Chapter 96 Reopener
Chapter 96 Escape
Age and Vesting Requirements
Member Contribution Amounts and Duration
Benefit Formula Changes
Service Credits
Any other areas the parties mutually agree to

Continuation of Certain Health Benefits
The parties acknowledge that collective bargaining regarding health 
benefits is within the purview of negotiations between the Municipal 
Labor Committee and the City. Cost-containment initiatives in the City 
Health Benefits Program shall be discussed with the Municipal Labor 
Committee.

If the above accords with your understanding, please execute the 
signature line provided below.

Very truly yours,
           / s /

JAMES F. HANLEY

Accepted and Agreed
For United Federation of Teachers:

____/ s /_______________
RANDI WEINGARTEN
President

The City of New York
Office of Labor Relations
22 Cortlandt St, 14th Floor
New York, NY 10007
http://nyc.gov/olr

Michael Mulgrew
President 
United Federation of Teachers 52 Broadway
New York, NY 10004

Re: 2019-2022 Supervisors of School Security Agreement

Dear Mr. Mulgrew, 

The New York City Police Department (NYPD) shall provide every 
supervisor of school security with a locker at either their assigned 
borough command or within their area of assignment. The NYPD will 
make a good faith effort to place their lockers within a Board 
(“Department of Education” or “DOE”) facility. The NYPD will also 
engage the DOE in good faith to provide all supervisors of school 
security with access to their lockers prior to and after their tour. Time 
spent in the locker location prior to and after their tour shall not be 
part of the workday and is non-compensable.
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The New York City Police Department (NYPD) and the United 
Federation of Teachers (UFT) shall establish a joint labor management 
committee to discuss paperwork issues and potential recommendations. 
In advance of the meeting, the UFT shall advise the NYPD what forms 
they want to discuss. Such committee shall meet on a monthly basis 
following the regular safety consultation meetings.

Sincerely,

/s/
Renee Campion, 
Commissioner of Labor Relations

The City of New York
Office of Labor Relations
22 Cortlandt St, 14th Floor
New York, NY 10007
http://nyc.gov/olr

May 5, 2014

Harry Nespoli
Chair, Municipal Labor Committee
125 Barclay Street
New York, NY 10007

Dear Mr. Nespoli:

This is to confirm the parties’ mutual understanding concerning 
the following issues:

I.	 Unless otherwise agreed to by the parties, the Welfare 
Fund contribution will remain constant for the length of the 
successor unit agreements, including the $65 funded from 
the Stabilization Fund pursuant to the 2005 Health Benefits 
Agreement between the City of New York and the Municipal 
Labor Committee.

2.	 Effective July 1, 2014, the Stabilization Fund shall 
convey $1 Billion to the City of New York to be used to support 
wage increases and other economic items for the current round 
of collective bargaining (for the period up to and including fiscal 
year 2018). Up to an additional total amount of $150 million 
will be available over the four year period from the Stabilization 
Fund for the welfare funds, the allocation of which shall be 
determined by the parties. Thereafter, $60 million per year will 
be available from the Stabilization Fund for the welfare funds, 
the allocation of which shall be determined by the parties.

3.	 If the parties decide to engage in a centralized purchase 
of Prescription Drugs, and savings and efficiencies are identified 
therefrom, there shall not be any reduction in welfare fund 
contributions.

4.	 There shall be a joint committee formed that will engage 
in a process to select an independent healthcare actuary, and 
any other mutually agreed upon additional outside expertise, to 
develop an accounting system to measure and calculate savings.

5.	 The MLC agrees to generate cumulative healthcare 
savings of $3.4 billion over the course of Fiscal Years 2015 
through 2018. said savings to be exclusive of the monies 
referenced in Paragraph 2 above and generated in the 
individual fiscal years as follows: (i) $400 million in Fiscal 
Year 2015; (ii) $700 million in Fiscal Year 2016 (iii) $1 billion 
in Fiscal Year2017; (iv) $1.3 billion in Fiscal Year 2018; and (v) 
for every fiscal year thereafter, the savings on a citywide basis 
in health care costs shall continue on a recurring basis. At 
the conclusion of Fiscal Year 2018, the parties shall calculate 
the savings realized during the prior four-year period. In the 
event that the MLC has generated more than $3.4 billion in 
cumulative healthcare savings during the four-year period, 
as determined by the jointly selected healthcare actuary, up 
to the first $365 million of such additional savings shall be 
credited proportionately to each union as a one-time lump sum 
pensionable bonus payment for its members. Should the union 
desire to use these funds for other purposes, the parties shall 
negotiate in good faith to attempt to agree on an appropriate 
alternative use. Any additional savings generated for the four-
year period beyond the first $365 million will be shared equally 
with the City and the MLC for the same purposes and subject to 
the same procedure as the first $365 million. Additional savings 
beyond $1.3 billion in FY 2018 that carry over into FY 2019 
shall be subject to negotiations between the parties.

6.	 The following initiatives are among those that the 
MLC and the City could consider in their joint efforts to meet 
the aforementioned annual and four-year cumulative savings 
figures: minimum premium, self-insurance, dependent eligibility 

verification audits, the capping of the HIP HMO rate, the 
capping of the Senior Care rate, the equalization formula, 
marketing plans, Medicare Advantage, and the more effective 
delivery of health care.

7.	 Dispute Resolution

a. In the event of any dispute under this 
agreement, the parties shall meet and confer in 
an attempt to resolve the dispute. If the parties 
cannot resolve the dispute, such dispute shall 
be referred to Arbitrator Martin F. Scheinman 
for resolution.

b.	 Such dispute shall be resolved within 90 days.
c.	 The arbitrator shall have the authority to 

impose interim relief that is consistent with 
the parties’ intent.

d.	 The arbitrator shall have the authority to meet 
with the parties at such times as the arbitrator 
determines is appropriate to enforce the terms 
of this agreement.

e.	 If the parties are unable to agree on the 
independent health care actuary described 
above, the arbitrator shall select the impartial 
health care actuary to be retained by the 
parties.

f.	 The parties shall share the costs for the 
arbitrator and the actuary the arbitrator 
selects.

If the above accords with your understanding and agreement, 
kindly execute the signature line provided. 

Sincerely,
/s/
Robert W. Linn
Commissioner

Agreed and Accepted on behalf of the Municipal Labor Committee
BY: /s/ 

Harry Nespoli, Chair

The City of New York
Office of Labor Relations
22 Cortlandt St, 14th Floor
New York, NY 10007
http://nyc.gov/olr

June 28, 2018

Harry Nespoli, Chair Municipal Labor Committee 125 Barclay 
Street
New York, New York

Dear Mr. Nespoli:

1.	 This is to confirm the parties’ mutual understanding 
concerning the health care agreement for Fiscal Years 2019 - 
2021:

a.	 The MLC agrees to generate cumulative healthcare 
savings of $1.1 billion over the course of New York City 
Fiscal Years 2019 through 2021. Said savings shall be 
generated as follows:
i.	 $200 million in Fiscal Year 2019;
ii.	 $300 million in Fiscal Year 2020;
iii.	 $600 million in Fiscal Year 2021, and
iv.	 For every fiscal year thereafter, the $600 million 

per year savings on a citywide basis in healthcare 
costs shall continue on a recurring basis.

b.	 Savings will be measured against the projected FY 2019-
FY 2022 City Financial Plan (adopted on June 15, 2018) 
which incorporates projected City health care cost 
increases of 7% in Fiscal Year (“FY”) 2019, 6.5% in FY 
2020 and 6% in FY 2021. Non-recurring savings may be 
transferrable within the years FY 2019 through FY 2021 
pursuant only to l(a)(i), l(a)(ii), l(a)(iii) above. For 
example:
i.	 $205 million in FY 2019 and $295 million in FY 

2020 will qualify for those years’ savings targets 
under l(a)(i) and l(a)(ii).

ii.	 $210 million in FY 2019, $310 million in FY 2020, 
and $580 million in FY 2021 will qualify for those 
years’ savings targets under l(a)(i), l(a)(ii), l(a)(iii).

iii.	 In any event, the $600 million pursuant to l(a)(iv) 
must be recurring and agreed to by the parties 
within FY 2021, and may not be borrowed from 
other years.

c.	 Savings attributable to CBP programs will continue to 
be transferred to the City by offsetting the savings 
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amounts documented by Empire Blue Cross and GHI 
against the equalization payments from the City to the 
Stabilization Fund for FY 19, FY 20 and FY 21, unless 
otherwise agreed to by the City and the MLC. In order 
for this offset to expire, any savings achieved in this 
manner must be replaced in order to meet the recurring 
obligation under l(a)(iv) above.

d.	 The parties agree that any savings within the period of 
FY 2015 - 2018 over $3.4 billion arising from the 2014 
City/MLC Health Agreement will be counted towards 
the FY 2019 goal. This is currently estimated at 
approximately $131 million but will not be finalized 
until the full year of FY 2018 data is transmitted and 
analyzed by the City’s and the MLC’s actuaries.

e.	 The parties agree that recurring savings over $1.3 
billion for FY 2018 arising under the 2014 City/MLC 
Health Agreement will be counted toward the goal for 
Fiscal Years 2019, 2020, 2021 and for purposes of the 
recurring obligation under l(a)(iv) above. This is 
currently estimated at approximately $40 million but 
will not be finalized until the full year of FY 2018 data is 
transmitted and analyzed by the City’s and the MLC’s 
actuaries. Once the amount is finalized, that amount 
shall be applied to Fiscal Years 2019, 2020, 2021 and to 
the obligation under 1(a)(iv).

2.	 After the conclusion of Fiscal Year 2021, the parties shall 
calculate the savings realized during the 3 year period. In the 
event that the MLC has generated more than $600 million 
in recurring healthcare savings, as agreed upon by the City’s 
and the MLC’s actuaries, such additional savings shall be 
utilized as follows:
a.	 The first $68 million will be used by the City to make a 

$100 per member per year increase to welfare funds 
(actives and retirees) effective July 1, 2021. If a savings 
amount over $600 million but less than $668 million is 
achieved, the $100 per member per year (actives and 
retirees) increase will be prorated.

b.	 Any savings thereafter shall be split equally between 
the City and the MLC and applied in a manner agreed 
to by the parties.

3.	 Beginning January l, 2019, and continuing unless and until 
the parties agree otherwise, the parties shall authorize the 
quarterly provision of the following data to the City’s and 
MLC’s actuaries on an ongoing quarterly basis: (1) detailed 
claim-level health data from Emblem Health and Empire 
Blue Cross including detailed claim-level data for City 
employees covered under the GHI-CBP programs (including 
Senior Care and Behavioral Health information); and (2) 
utilization data under the HIP-HMO plan. Such data shall 
be provided within 60 days of the end of each quarterly 
period. The HIP-HMO utilization data will also be provided 
to the City’s and MLC’s actuaries within 60 days of the 
execution of this letter agreement for City Fiscal Year 2018 
as baseline information to assess ongoing savings. The HIP-
HMO data shall include: (i) utilization by procedure for site 
of service benefit changes; (ii) utilization by disease state, by 
procedure (for purposes of assessing Centers of Excellence); 
and (iii) member engagement data for the Wellness program, 
including stratifying members by three tranches (level I, 
II, and II). The data shall include baseline data as well as 
data regarding the assumptions utilized in determining 
expected savings for comparison. The data described in this 
paragraph shall be provided pursuant to a data sharing 
agreement entered into by the City and MLC, akin to prior 
data agreements, which shall provide for the protection of 
member privacy and related concerns, shall cover all periods 
addressed by this Agreement (i.e., through June 30, 2021 and 
thereafter), and shall be executed within thirty days of the 
execution of this letter agreement.

4.	 The parties agree that the Welfare Funds will receive two 
$100 per member one-time lump-sum payments (actives 
and retirees) funded by the Joint Stabilization Fund payable 
effective July 1, 2018 and July 1, 2019.

5.	 The parties recognize that despite extraordinary savings to 
health costs accomplished in the last round of negotiations 
through their efforts and the innovation of the MLC, and 
the further savings which shall be implemented as a result 
of this agreement, that the longer term sustainability of 
health care for workers and their families, requires further 
study, savings and efficiencies in the method of health care 
delivery. To that end, the parties will within 90 days establish 
a Tripartite Health Insurance Policy Committee of MLC and 
City members, chaired by one member each appointed by 
the MLC and the City, and Martin F. Scheinman, Esq. The 
Committee shall study the issues using appropriate data and 

recommend for implementation as soon as practicable during 
the term of this Agreement but no later than June 30, 2020, 
modifications to the way in which health care is currently 
provided or funded. Among the topics the Committee shall 
discuss:

a.	 Self-insurance and/or minimum premium arrangements 
for the HIP HMO plan.

b.	 Medicare Advantage- adoption of a Medicare Advantage 
benchmark plan for retirees

c.	 Consolidated Drug Purchasing- welfare funds, PICA and 
health plan prescription costs pooling their buying 
power and resources to purchase prescription drugs.

d.	 Comparability- investigation of other unionized settings 
regarding their methodology for delivering health 
benefits including the prospect of coordination/
cooperation to increase purchasing power and to 
decrease administrative expenses.

e.	 Audits and Coordination of Benefits- audit insurers for 
claims and financial accuracy, coordination of benefits, 
pre-65 disabled Medicare utilization, End Stage Renal 
Disease, PICA, and Payroll Audit of Part Time 
Employees.

f.	 Other areas- Centers of Excellence for specific 
conditions; Hospital and provider tiering; 
Precertification Fees; Amendment of Medicare Part B 
reimbursement; Reduction of cost for Pre-Medicare 
retirees who have access to other coverage; Changes to 
the Senior Care rate; Changes to the equalization 
formula.

g.	 Potential RFPs for all medical and hospital benefits.
h.	 Status of the Stabilization Fund.

The Committee will make recommendations to be considered 
by the MLC and the City.

6.	 The joint committee shall be known as the Tripartite 
Health Insurance Policy Committee (THIPC) and shall be 
independent of the existing “Technical Committee.” The 
“Technical Committee” will continue its work and will 
work in conjunction with the THIPC as designated above 
to address areas of health benefit changes. The Technical 
Committee will continue to be supported by separate 
actuaries for the City and the MLC. The City and the MLC 
will each be responsible for the costs of its actuary.

7.	 In the event of any dispute under sections 1-4 of this 
Agreement, the parties shall meet and confer in an attempt 
to resolve the dispute. If the parties cannot resolve the 
dispute, such dispute shall be referred to Martin Scheinman 
for resolution consistent with the dispute resolution terms of 
the 2014 City/MLC Health Agreement:
a.	 Such dispute shall be resolved within 90 days
b.	 The arbitrator shall have the authority to impose 

interim relief that is consistent with the parties’ intent.
c.	 The arbitrator shall have the authority to meet with the 

parties as such times as is appropriate to enforce the 
terms of this agreement.

d.	 The parties shall share the costs for the arbitrator 
(including Committee meetings),

If the above conforms to your understanding, please 
countersign below.

Sincerely,
/s/
Robert W. Linn

Agreed and. Accepted on behalf of the Municipal Labor Committee
BY: /s/
Harry Nespoli, Chair
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AGREEMENT entered into this 22 day of November, 2024 by and 
between the City of New York and related public employers pursuant 
to and limited to their respective elections or statutory requirement to 
be covered by the New York City Collective Bargaining Law and their 
respective authorizations to the City to bargain on their behalf 
(hereinafter referred to as the “Employer”) and the United Federation 
of Teachers, Local 2, AFL-CIO (hereinafter referred to as the “Union” or 
the “UFT”)(collectively “the Parties”), for the period from February 14, 
2019 through September 13, 2022

WITNESSETH:

WHEREAS, the Parties hereto have entered into collective bargaining 
and desire to reduce the results thereof to writing,

NOW, THEREFORE, it is mutually agreed as follows:
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ARTICLE I ‑ UNION RECOGNITION AND UNIT DESIGNATION

Section 1.

The Employer recognizes the Union as the sole and exclusive collective 
bargaining representative for the bargaining unit consisting of 
employees of the Employer, wherever employed, in the below listed 
title, and in any successor title(s) that may be certified by the Board of 
Certification of the Office of Collective Bargaining to be part of the unit 
herein for which the Union is the exclusive collective bargaining 
representative:

Title Code
95937

TITLE
Hearing Officer (Per Session)

Section 2.

The terms “Employee” and “Employees” as used in this Agreement 
shall mean only those persons in the unit described in Section 1 of this 
Article.

ARTICLE II ‑ DUES CHECKOFF

Section 1.

a.	 The Union shall have the exclusive right to the checkoff and 
transmittal of dues on behalf of each Employee in accordance with 
the Mayor’s Executive Order No. 98, dated May 15, 1969, entitled 
“Regulations Relating to the Checkoff of Union Dues” and in 
accordance with the Mayor’s Executive Order No. 107, dated 
December 29, 1986, entitled “Procedures for Orderly Payroll 
Check-Off of Union Dues and Agency Shop Fees.”

b.	 Any Employee may consent in writing to the authorization of the 
deduction of dues from the Employee’s wages and to the 
designation of the Union as the recipient thereof.  Such consent, if 
given, shall be in a proper form acceptable to the City, which bears 
the signature of the Employee.

Section 2.

The Parties agree to an agency shop to the extent permitted by 
applicable law, as described in a supplemental agreement hereby 
incorporated by reference into this Agreement.

ARTICLE III – HOURLY RATE

Section 1.

Employees shall be subject to the following specified flat hourly rates. 
The rates listed below fully and completely satisfy the parties’ 
obligations pursuant to Section 3 of the agreement between the City of 
New York, the UFT, and the New York City Board of Education, 
October 11, 2018.

Effective 2/14/19 Effective 5/14/20 Effective 5/14/21

Hiring 
Rate

Incumbent 
Rate

Hiring 
Rate

Incumbent 
Rate Hiring Rate Incumbent 

Rate

$50.94 $54.93 $52.21 $56.30 $53.78 $57.99

Section 2.  New Hires.

1.	 A Hearing Officer (Per Session) who has been paid at the 
“Incumbent Rate” as of the date of the ratification of this 
Agreement shall continue to be paid at the applicable 
“Incumbent Rate” as set forth in Section 1.

2.	 A Hearing Officer (Per Session) who has been paid at the 
“Hiring Rate” shall continue to be paid at the applicable 
“Hiring Rate” as set forth in Section 1 until his/her two year 
anniversary of City employment at which time he/she shall 
be paid at the applicable “Incumbent Rate” as set forth in 
Section 1.

3.	 Any individual first employed as a Hearing Officer (Per 
Session) after the date of the ratification of this Agreement 
shall be paid at the applicable “Hiring Rate” as set forth in 
Section 1 until his/her two year anniversary of City 
employment at which time he/she shall be paid at the 
applicable “Incumbent Rate” as set forth in Section 1. 

ARTICLE IV ‑ PRODUCTIVITY AND PERFORMANCE

The Parties acknowledge their mutual rights and obligations under the 
New York City Collective Bargaining Law including the Employer’s 
right to determine the standards of services to be offered by its 
agencies; determine the standards of selection for employment; direct 
its Employees; take disciplinary action; relieve its Employees from duty 
because of lack of work or for other legitimate reasons; maintain the 
efficiency of governmental operations; determine the methods, means 
and personnel by which governmental operations are to be conducted; 

take all necessary actions to carry out its mission in emergencies; and 
exercise complete control and discretion over its organization and the 
technology of performing its work.  

At the request of the Union, the Commissioner or his/her designee 
shall meet at reasonable intervals to discuss issues related to 
productivity and performance.

ARTICLE V ‑ GRIEVANCE PROCEDURE

Section 1. - Definition:

The term “Grievance” shall mean:

a.	 A dispute concerning the application or interpretation of the 
terms of this Agreement;

b.	 A claimed violation, misinterpretation or misapplication of 
the written rules or written regulations, existing written 
policy or written orders of the Employer applicable to the 
agency which employs the grievant affecting terms and 
conditions of employment; provided, disputes involving the 
Personnel Rules and Regulations of the City of New York 
shall not be subject to the grievance procedure or arbitration;

c.	 A claimed assignment of Employees to duties substantially 
different from those stated in their job specifications.

Section 2.

The Grievance Procedure shall be as follows:

Employees may at any time informally discuss with their supervisors a 
matter which may become a grievance.  If the results of such a 
discussion are unsatisfactory, the Employee may present the grievance 
at Step I.

All grievances must be presented in writing at all steps in the 
grievance procedure. 

STEP I	 The Employee and/or the Union shall present the 
grievance in the form of a memorandum to the person 
designated for such purpose by the agency head no later 
than 120 days after the date on which the grievance 
arose. The Employee may also request an appointment 
to discuss the grievance. The person designated by the 
Employer to hear the grievance shall take any steps 
necessary to a proper disposition of the grievance and 
shall issue a determination in writing by the end of the 
third work day following the date of submission.

STEP II	 An appeal from an unsatisfactory determination 
at STEP I, where applicable, shall be presented 
in writing to the agency head or the agency head’s 
designated representative who shall not be the same 
person designated in STEP I. The appeal must be 
made within ten (10) work days of the receipt of the 
STEP I determination. The agency head or designated 
representative, if any, shall meet with the Employee and/
or the Union for review of the grievance and shall issue a 
determination in writing by the end of the tenth work day 
following the date on which the appeal was filed.

STEP III	 An appeal from an unsatisfactory determination at 
STEP II shall be presented by the Employee and/or the 
Union to the Commissioner of Labor Relations in writing 
within ten (10) work days of the receipt of the STEP II 
determination. The grievant or the Union should submit 
copies of the STEP I and STEP II grievance filings and 
any agency responses thereto. Copies of such appeal shall 
be sent to the agency head. The Commissioner of Labor 
Relations or the Commissioner’s designee shall review all 
appeals from STEP II determinations and shall issue a 
determination on such appeals within fifteen (15) work 
days following the date on which the appeal was filed.

STEP IV	 An appeal from an unsatisfactory determination at 
STEP III may be brought solely by the Union to the 
Office of Collective Bargaining for impartial arbitration 
within fifteen (15) work days of receipt of the STEP III 
determination.  In addition, the Employer shall have 
the right to bring directly to arbitration any dispute 
between the Parties concerning any matter defined herein 
as a “grievance.”  The Employer shall commence such 
arbitration by submitting a written request therefor to 
the Office of Collective Bargaining.  

A copy of the notice requesting impartial arbitration shall 
be forwarded to the opposing party.  The arbitration shall 
be conducted in accordance with Section 1-06 of Title 61 
of the Rules of the City Of New York.  The costs and fees 
of such arbitration shall be borne equally by the Union 
and the Employer.
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The assigned arbitrator shall hold a hearing at a time 
and place convenient to the Parties and shall issue an 
award within thirty (30) days after the completion of the 
hearing.

The arbitrator’s decision, order or award (if any) shall 
be limited to the application and interpretation of the 
Agreement, and the arbitrator shall not add to, subtract 
from or modify the Agreement or any rule, regulation, 
written policy or order mentioned in Section 1 of this 
Article.  The arbitrator’s award shall be final and binding 
and enforceable in any appropriate tribunal in accordance 
with Article 75 of the Civil Practice Law and Rules.  The 
arbitrator may provide for and direct such relief as the 
arbitrator deems necessary and proper, subject to the 
limitations set forth above and any applicable limitations 
of law.

Section 3.

The Parties agree that the Agency has the discretion to schedule 
Hearing Officers (Per Session) based on the needs of the Agency.  

Because the Parties share a mutual interest in promoting the 
adjudicative independence of Hearing Officers (Per Session), they agree 
as follows:  The Union and/or an Employee may file an appeal under 
this Section when an individual Hearing Officer (Per Session) believes 
that s/he has experienced a denial of hours that substantially deviates 
from prior scheduling decisions for one of the following reasons:

a)	 In retaliation for issuing decisions that were adverse to the 
City or any agency, or

b)	 In retaliation for a refusal to violate a law, regulation, rule, 
and/or code in the performance or scope of his/her duties.

Such appeals are subject to the following procedure:

Step I	 The Employee and/or the Union shall present the appeal 
in the form of a memorandum to the Managing Attorney 
of the site where the Employee is assigned, or the 
Managing Attorney’s designee, not more than thirty (30) 
days after the date on which the Employee became aware 
or should have become aware of the denial of hours that 
substantially deviates from prior scheduling decisions. 
The Employee may also request and shall be permitted 
to have an appointment to discuss the appeal.  The 
Managing Attorney or his/her designee shall take any 
steps necessary to a proper disposition of the appeal and 
shall issue a determination in writing by the end of the 
third day following the date of submission. The failure to 
issue a determination in writing shall be deemed a denial 
of the grievance.

Step II 	 An appeal from an unsatisfactory determination at STEP 
I shall be presented in writing by the Employee or the 
Union to the OATH Commissioner or the Commissioner’s 
designee, who shall not be the person designated at 
STEP I.  The appeal must be made within ten (10) 
working days of the receipt of the STEP I determination.  
The OATH Commissioner or the Commissioner’s designee 
shall meet with the Employee and/or Union for review of 
the appeal and, in any event, shall issue a determination 
in writing by the end of the tenth work day following the 
date on which the appeal was filed. The failure to issue a 
determination in writing shall be deemed a denial of the 
appeal.

Step III	 An appeal from an unsatisfactory determination at STEP 
II may be brought solely by the Union to the Office of 
Collective Bargaining for impartial arbitration within 
(15) days of receipt of the STEP II determination.  A 
copy of the notice requesting impartial arbitration shall 
be forwarded to the Employer.  The cost and fees of such 
arbitration shall be borne equally by the Union and the 
Employer.  

The assigned arbitrator shall hold a hearing at a time 
and date convenient to the Parties and shall issue an 
award within thirty (30) days after the completion of the 
hearing.  

The arbitrator’s decision, order or award (if any) shall 
be limited to the application and interpretation of this 
Article, and the arbitrator shall not add to, subtract from 
or modify the Agreement or any rule, regulation, written 
policy or order mentioned in Section I of this Article.  The 
arbitrator’s award shall be based on a preponderance of 
the evidence.  The arbitrator shall decide whether the 
Employer denied the Hearing Officer (Per Session) hours 
because of the reasons listed above.  The arbitrator’s 
award shall be final and binding and enforceable in any 

appropriate tribunal in accordance with Article 75 of the 
Civil Practice Law and Rules. 

Any remedy ordered pursuant to this appeal procedure 
shall be prospective in nature, and limited to offering 
hours equal to the number of hours found to have been 
improperly denied for the reasons listed above.  No 
Hearing Officer (Per Session) shall receive monetary 
compensation for hours not worked.  There shall not be 
any retroactive remedy, nor any award of retroactive pay 
or back pay.

Arbitration proceedings pursuant to this Section shall be governed by 
the Rules of the Office of Collective Bargaining (Rules of the City of 
New York, Title 61, Chapter 1) § 1.06, with the following modifications:

•	 The arbitrator shall be chosen from a panel list established 
by mutual agreement of the Parties selected from the panel 
register maintained pursuant to the Rules of the Office of 
Collective Bargaining § 1.09(b)(1)(iii).  The arbitrator in each 
case will be appointed from the panel list using the selection 
method set forth in the Rules of the Office of Collective 
Bargaining § 1.06(e).

•	 Fees and expenses related to the arbitration shall be 
governed by Rules of the Office of Collective Bargaining § 
1.09(c) to the extent applicable.

•	 Hearings are limited to one day per appeal.
•	 The Parties will exchange all documents and evidence that 

they each intend to introduce at the hearing to the extent 
available, no later than one calendar week before the 
scheduled hearing date.

Section 4.

As a condition to the right of the Union to invoke impartial arbitration 
set forth in this Article, the Employee or Employees and the Union 
shall be required to file with the Director of the Office of Collective 
Bargaining a written waiver of the right, if any, of the Employee and 
the Union to submit the underlying dispute to any other 
administrative or judicial tribunal except for the purpose of enforcing 
the arbitrator’s award.

Section 5.

A grievance concerning a large number of Employees and which 
concerns a claimed misinterpretation, inequitable application, violation 
or failure to comply with the provisions of this Agreement may be filed 
directly at STEP III of the grievance procedure.  All other individual 
grievances in process concerning the same issue shall be consolidated 
with the “group” grievance.  Such “group” grievance must be filed no 
later than 120 days after the date on which the grievance arose, and all 
other procedural limits, including time limits, set forth in this Article 
shall apply.

Section 6.

If a determination satisfactory to the Union at any level of the 
Grievance Procedure is not implemented within a reasonable time, the 
Union may re‑institute the original grievance at STEP III of the 
Grievance Procedure; or if a satisfactory STEP III determination has 
not been so implemented, the Union may institute a grievance 
concerning such failure to implement at STEP IV of the Grievance 
Procedure.

Section 7.

If the Employer exceeds any time limit prescribed at any step in the 
Grievance Procedure, the grievant and/or the Union may invoke the 
next step of the procedure, except however, that only the Union may 
invoke impartial arbitration under STEP IV.

Section 8.

The Employer shall notify the Union in writing of all grievances filed 
by Employees, all grievance hearings, and all determinations. The 
Union shall have the right to have a representative present at any 
grievance hearing and shall be given forty‑eight (48) hours’ notice of all 
grievance hearings.

Section 9.

Each of the steps in the Grievance Procedure, as well as time limits 
prescribed at each step of this Grievance Procedure, may be waived by 
mutual agreement of the Parties.

Section 10.

The grievance and the arbitration procedures contained in this 
Agreement shall be the exclusive remedy for the resolution of disputes 
defined as “grievances” herein. This shall not be interpreted to preclude 
either party from enforcing and/or vacating the arbitrator’s award in 
court. This Section shall not be construed in any manner to limit the 
statutory rights and obligations of the Employer under Article XIV of 
the Civil Service Law.
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ARTICLE VI ‑ BULLETIN BOARDS: EMPLOYER FACILITIES

The Union may post notices on bulletin boards in places and locations 
where notices usually are posted by the Employer for the Employees to 
read.  All notices shall be on Union stationery, and shall be used only to 
notify Employees of matters pertaining to Union affairs.  Upon request 
to the responsible official in charge of a work location, the Union may 
use Employer premises for meetings during Employees’ lunch hours, 
subject to availability of appropriate space and provided such meetings 
do not interfere with the Employer’s business.

ARTICLE VII ‑ NO STRIKES

In accordance with the New York City Collective Bargaining Law, as 
amended, neither the Union nor any Employee shall induce or engage 
in any strikes, slowdowns, work stoppages, mass absenteeism, or 
induce any mass resignations during the term of this Agreement.

ARTICLE VIII – EXCLUSION FROM CITYWIDE AGREEMENT

The title under this Agreement, having been classified under City 
Personnel Rule X, is excluded from coverage of the provisions of the 
Citywide Agreement. 

ARTICLE IX ‑ UNION ACTIVITY

Time spent by Employee representatives in the conduct of labor 
relations with the City and on Union activities shall be governed by 
the terms of Executive Order No. 75, as amended, dated March 22, 
1973, entitled “Time Spent on the Conduct of Labor Relations between 
the City and Its Employees and on Union Activity” or any successor 
thereto.

ARTICLE X ‑ LABOR‑MANAGEMENT COMMITTEE

Section 1.

The Employer and the Union, having recognized that cooperation 
between management and Employees is indispensable to the 
accomplishment of sound and harmonious labor relations, shall jointly 
maintain and support a labor‑management committee in each of the 
agencies having at least one hundred (100) Employees covered by this 
Agreement.

Section 2.

Each labor‑management committee shall consider and recommend to 
the agency head changes in the working conditions of the Employees 
within the agency who are covered by this Agreement.  Matters subject 
to the Grievance Procedure shall not be appropriate items for 
consideration by the labor‑management committee.

Section 3.

Each labor‑management committee shall consist of six members who 
shall serve for the term of this Agreement.  The Union shall designate 
three members and the agency head shall designate three members. 
Vacancies shall be filled by the appointing party for the balance of the 
term to be served. Each member may designate one alternate.  Each 
committee shall select a chairperson from among its members at each 
meeting.  The chairpersonship of each committee shall alternate 
between the members designated by the agency head and the members 
designated by the Union.  A quorum shall consist of a majority of the 
total membership of a committee.  A committee shall make its 
recommendations to the agency head in writing.

Section 4.

The labor‑management committee shall meet at the call of either the 
Union members or the Employer members at times mutually agreeable 
to both Parties.  At least one week in advance of a meeting the party 
calling the meeting shall provide, to the other party, a written agenda 
of matters to be discussed. Minutes shall be kept and copies supplied to 
all members of the committee.

ARTICLE XI ‑ FINANCIAL EMERGENCY ACT

The provisions of this Agreement are subject to applicable provisions of 
law, including the New York State Financial Emergency Act for the 
City of New York as amended.

ARTICLE XII ‑ APPENDICES

The Appendix or Appendices, if any, attached hereto and initialed by 
the undersigned shall be deemed a part of this Agreement as if fully 
set forth herein.

ARTICLE XIII ‑ SAVINGS CLAUSE

In the event that any provision of this Agreement is found to be 
invalid, such invalidity shall not impair the validity and enforceability 
of the remaining provisions of this Agreement.

ARTICLE XIV - APPLICABILITY

The provisions of this Agreement are expressly made subject to and 
governed by all applicable existing and future laws and regulations 

and amendments thereto which are deemed applicable to this 
Agreement.

ARTICLE XV - WORKING CONDITIONS

The impact of physical working conditions as it affects professional 
performance shall be referred to the Labor-Management Committee 
provided in Article X of this Agreement.  To the extent practicable, 
advance notice of major changes in physical working conditions 
affecting a substantial number of Employees shall be given to the 
Union.

ARTICLE XVI – PERSONNEL FOLDERS

An Employee shall be permitted to view the Employee’s personnel 
folder up to three times a year.  The viewing shall be in the presence of 
a designee of the Employer and held at such time and place as 
mutually convenient for the Employee and the Employer.  

The Employee shall have the right to answer in writing any material 
relating to the Employee’s work performance or conduct and the 
answer shall be attached to the file copy.  

WHEREFORE, we have hereunto set our hands and seals this 22 day 
of November, 2024.

FOR THE CITY OF NEW YORK: FOR UNITED FEDERATION 
OF TEACHERS:

BY /s/ BY /s/
        RENEE CAMPION         MICHAEL MULGREW
        Commissioner of Labor Relations         President

APPROVED AS TO FORM:

BY /s/
       ERIC EICHENHOLTZ
       Acting Corporation Counsel

DATE SUBMITTED TO THE FINANCIAL CONTROL BOARD: 
__________________, 2024

UNIT:  Hearing Officer (Per Session)

TERM:  February 14, 2019 – September 13, 2022

The City of New York
Office of Labor Relations
22 Cortlandt St, 14th Floor
New York, NY 10007
http://nyc.gov/olr

November 22, 2024

Michael Mulgrew, President
United Federation of Teachers
52 Broadway
New York, N.Y. 10004

RE:  2019-2022 Hearing Officer (Per Session) Agreement

Dear Mr. Mulgrew:

This letter confirms certain mutual understandings and agreements 
regarding the above captioned Agreement:

Annual Limit on Hours Worked
Effective July 3, 2011, pursuant to Executive Order 148, the 
administrative tribunals established by the Board of Health pursuant to 
Section 558 of the City Charter, and by the Taxi and Limousine 
Commission pursuant to Section 2303 of the City Charter, together with 
all matters pending before them, were functionally transferred to OATH.

Per the understanding of the Parties at the time of the functional 
transfer, Hearing Officers (Per Session) who were employed at more 
than one administrative tribunal prior to July 3, 2011, and continue to 
be assigned to more than one administrative tribunal at OATH, shall 
continue to be subject to an annual 1000 hour cap for each tribunal 
assigned.  The list of Covered Employees who continue to be employed 
as Hearing Officers (Per Session) is attached hereto as Attachment A.  
In the event that the administrative tribunals consolidate, the Covered 
Employees who continue to be employed as Hearing Officers (Per 
Session) shall be subject to an annual 2000 hour cap.  
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All other Hearing Officers (Per Session) at OATH will be subject to a 
total annual cap of 1000 hours of work regardless of what types of 
cases they are assigned.    

If the above accords with your understanding, please execute the 
signature line provided below.

Sincerely,
/s/
Renee Campion

Agreed and Accepted By:

/s/			   DATED: November 22, 2024
Michael Mulgrew
President
United Federation of Teachers

The City of New York
Office of Labor Relations
22 Cortlandt St, 14th Floor
New York, NY 10007
http://nyc.gov/olr

November 22, 2024

Michael Mulgrew, President
United Federation of Teachers
52 Broadway
New York, N.Y.  10004

RE:  2019-2022 Hearing Officer (Per Session) Agreement

Dear Mr. Mulgrew:

This letter confirms certain mutual understandings and agreements 
regarding the above captioned Agreement:

Professional Development
Hearing Officers (Per Session) shall continue to have access to 
Continuing Legal Education (“CLE”) conducted by City agencies on the 
same basis as full time attorneys employed by OATH.  Hearing Officers 
(Per Session) shall not receive compensation to attend any CLE 
program except for CLE that is provided as part of mandatory training 
by OATH.  Nothing in this provision shall limit the City’s right to make 
any changes to City-conducted CLE programs including the right to 
eliminate any or all such programs.  

If the above accords with your understanding, please execute the 
signature line provided below.

Sincerely,

/s/

Renee Campion

Agreed and Accepted By:

/s/			   DATED: November 22, 2024
Michael Mulgrew
President
United Federation of Teachers

The City of New York
Office of Labor Relations
22 Cortlandt St, 14th Floor
New York, NY 10007
http://nyc.gov/olr

November 22, 2024

Michael Mulgrew, President
United Federation of Teachers
52 Broadway
New York, N.Y.  10004

RE:  2019-2022 Hearing Officer (Per Session) Agreement

Dear Mr. Mulgrew:

This letter confirms certain mutual understandings and agreements 
regarding the above captioned Agreement:

Blood donation
Employees who donate blood through the New York City Employee 
Blood Program during hours they are scheduled to work will be paid 
for actual time used to donate blood, including travel time, up to a 
maximum of three hours. Employees must notify their manager in 
advance of the date of their participation in the New York City 
Employee Blood Program and provide a copy of the receipt from the 
donation site following their donation.

Any other type of blood donation will not be eligible for payment for 
time used.

If the above accords with your understanding, please execute the 
signature line provided below.

Sincerely,

/s/
Renee Campion

Agreed and Accepted By:

/s/			   DATED: November 22, 2024
Michael Mulgrew
President
United Federation of Teachers

The City of New York
Office of Labor Relations
22 Cortlandt St, 14th Floor
New York, NY 10007
http://nyc.gov/olr

November 22, 2024

Michael Mulgrew, President
United Federation of Teachers
52 Broadway
New York, N.Y.  10004

RE:  2019-2022 Hearing Officer (Per Session) Agreement

Dear Mr. Mulgrew:

This letter confirms certain mutual understandings and agreements 
regarding the above captioned Agreement:

Jury Duty
Hearing Officers (Per Session) will be paid for time spent in actual jury 
duty service during scheduled hours of work in the same manner as 
provided in Section VIII (D) of the OATH Employee Manual for Full 
and Part Time Staff Covered by the Career and Salary Plan, except 
that Hearing Officers (Per Session) who have been issued a summons 
for jury duty service prior to being scheduled for hours in the period 
covered by the summons will not be paid for jury duty service for work 
hours that the Employee requested after the summons was issued.

If the above accords with your understanding, please execute the 
signature line provided below.

Sincerely,
/s/

Renee Campion 

Agreed and Accepted By:

/s/			   DATED: November 22, 2024
Michael Mulgrew
President
United Federation of Teachers

The City of New York
Office of Labor Relations
22 Cortlandt St, 14th Floor
New York, NY 10007
http://nyc.gov/olr

November 22, 2024

Michael Mulgrew, President
United Federation of Teachers
52 Broadway
New York, N.Y.  10004

RE:  2019-2022 Hearing Officer (Per Session) Agreement

Dear Mr. Mulgrew:

This is to confirm certain mutual understandings and agreements 
regarding the above captioned Agreement:

The Parties acknowledge their shared mutual interest in promoting 
the adjudicative independence of Hearing Officers (Per Session) in 
OATH.  The procedure set forth in Article V, Section 3 (Scheduling 
disputes) is established in furtherance of that interest.

This letter expresses the understanding between the Parties that by 
agreeing to the establishment of this procedure, the City is not 
recognizing individual due process rights for Hearing Officers (Per 
Session) under civil service law and does not waive any argument or 
defense to any future claim of due process rights for Employees in the 
title of Hearing Officer (Per Session).  The Parties agree that the fact of 
this procedure or the circumstances surrounding its establishment will 
not be cited as evidence that Employees in the Hearing Officers (Per 
Session) title are entitled to due process.
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If the above accords with your understanding, please execute the 
signature line provided below.

Sincerely,
/s/

Renee Campion

Agreed and Accepted By:

/s/				    DATED: November 22, 2024
Michael Mulgrew
President
United Federation of Teachers

ATTACHMENT  A

Hearing Officers with Dual Employment Prior to Consolidation

Formerly Dual w/TLC

1.	 Amy Jill Baranoff
2.	 Laurie Cohen
3.	 Dorothy Dolan
4.	 Laura Fieber
5.	 Isabeth Gluck
6.	 Mark Goichman 
7.	 Arthur Kegelman
8.	 Michelle Manzione
9.	 Anthony Mini
10.	 Diane Rivers
11.	 Dianne Roberts
12.	 Michael Schwartz
13.	 Gary Sherbell

Formerly Dual w/DOHMH

1.	 Linda Agoston
2.	 Susan Barbour
3.	 Deena Greenberg
4.	 Stephen Haken
5.	 Myra Michael
6.	 Rachel Nash
7.	 Andrea Pfeiffer
8.	 Marion Posner
9.	 Joan Silverman
10.	 Michelle Gallagher-Jacobwitz

Formerly Dual w/ both DOHMH & TLC

1. Patricia Cardoso
	� E my13

MAYOR’S OFFICE OF CRIMINAL JUSTICE
	� NOTICE

The U.S. Department of Justice, Bureau of Justice Assistance (BJA), 
recently announced that $4,098,693 is available for New York City 
under the Justice Assistance Grant (JAG) program.

Funds may be used for several purposes, including law enforcement 
programs, prosecution and court programs, prevention and education 
programs, corrections, community corrections, reentry programs, drug 
treatment and enforcement programs, planning, evaluation, and 
technology improvement programs, and crime victim and witness 
programs.

The New York City Mayor’s Office of Criminal Justice, in consultation 
with the New York City Office of Management and Budget, submitted 
an application for funding to BJA on May 1st, 2025. The application is 
available upon request for individuals or organizations wishing to 
comment on the distribution of JAG funds in New York City. To request 
a copy of the application or provide comments on upcoming JAG 
proposals, do not hesitate to contact mocjops@mocj.nyc.gov with the 
subject title JAG25 Proposal/or for upcoming JAG proposals.

Please send your comments by May 20th, 2026.
	� my12-20

CHANGES IN PERSONNEL

                                HRA/DEPT OF SOCIAL SERVICES
                                 FOR PERIOD ENDING 03/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
HANSEN          CHERILYN R  30087    $95450.0000  RESIGNED    YES  03/01/26  069
HERNANDEZ BENIT JOHANNA  E  12627    $94364.0000  APPOINTED   NO   02/22/26  069
HESS            DONNA    A  12627   $108655.0000  DECEASED    NO   02/28/26  069
HINES           HERMAN      56314    $56647.0000  RETIRED     NO   02/28/26  069
HODGERS         MINERVA     56316    $69316.0000  INCREASE    YES  02/22/26  069
HOLMES          SHARABIA    10104    $43866.0000  APPOINTED   NO   03/01/26  069
HOSSAIN         MOHAMMED I  52304    $48206.0000  APPOINTED   NO   02/22/26  069
HTUN            MAY ZIN     10104    $43866.0000  APPOINTED   NO   03/01/26  069
ISBELL          SHELLEY  R  10124    $63615.0000  RETIRED     NO   02/28/26  069
ISLAM           MD       B  52304    $48206.0000  APPOINTED   NO   02/22/26  069
JADOOBIR        ABIGAIL  S  10251    $51227.0000  APPOINTED   NO   11/30/25  069
JEAN-BAPTISTE   MARIE EL M  1005C   $115027.0000  RETIRED     NO   03/03/26  069
JEFFERS         ANDRELLE G  12626    $72595.0000  APPOINTED   NO   03/01/26  069
JENKINS         TYSHELL  C  52304    $48206.0000  APPOINTED   NO   02/22/26  069
JESSMINE        MOST     R  52304    $48206.0000  APPOINTED   NO   02/22/26  069
JOHNSON         KEFENTSE    52304    $58007.0000  INCREASE    NO   01/04/26  069
JONES           JADITA   M  56057    $51227.0000  APPOINTED   YES  02/23/26  069
JONES           JESSICA  J  52304    $55437.0000  APPOINTED   NO   02/22/26  069
JORDAN          BRENDA      10104    $43866.0000  APPOINTED   NO   03/01/26  069
KANAI           MARI        12627    $94364.0000  INCREASE    NO   02/01/26  069
KARIM           ORITRO   H  52304    $48206.0000  APPOINTED   NO   02/22/26  069
KATALLAGE       YVONNE   R  52312    $80618.0000  RETIRED     NO   01/31/26  069
KHYER           SARNA       52304    $60203.0000  APPOINTED   NO   02/22/26  069
KUMARASWAMY     PADMINI     1005D   $152435.0000  PROMOTED    NO   02/01/26  069
LOPEZ-FLORES    NADINE      1005C   $117167.0000  RETIRED     NO   02/25/26  069
MARCELLUS       DOROTHY  V  52304    $48206.0000  APPOINTED   NO   02/22/26  069
MARRERO         MILAGROS C  10104    $43866.0000  APPOINTED   NO   03/01/26  069
MARTI           BERNARD     10248    $94523.0000  INCREASE    YES  02/22/26  069
MEJBAH UDDIN    MD          10104    $43866.0000  APPOINTED   NO   03/01/26  069
META            MASSIMIL    10104    $43866.0000  RESIGNED    YES  02/22/26  069
MICKELL         NAYVETTE G  70810    $39206.0000  RESIGNED    YES  02/08/26  069
MOHAMMED        ANESHA      10248    $97690.0000  RETIRED     YES  02/27/26  069
MOHAMMED        ANESHA      56316    $76599.0000  RETIRED     NO   02/27/26  069
MURRAY          MONICA   L  10104    $53880.0000  RESIGNED    NO   03/07/26  069
NEAR            ALEXANDE S  10096   $114800.0000  APPOINTED   YES  02/22/26  069
NIXON           CHENELLE G  1005C    $68213.0000  APPOINTED   NO   01/04/26  069
NNADI           HENRIETT N  1002A   $106825.0000  APPOINTED   NO   10/12/25  069

                                 HRA/DEPT OF SOCIAL SERVICES
                                 FOR PERIOD ENDING 03/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
OLSHANSKY       ROMAN       52304    $45297.0000  RESIGNED    NO   04/01/18  069
PATTERSON       BERYL       56058    $72457.0000  RETIRED     YES  03/02/26  069
PAUL            SHAWROV     52304    $48206.0000  APPOINTED   NO   02/22/26  069
PEARSON         MONIQUE     56057    $55355.0000  RESIGNED    YES  02/28/26  069
PERRY           SHEQUARA    52304    $48206.0000  APPOINTED   NO   02/22/26  069
POUELSON        SHAINE   H  12627    $82056.0000  APPOINTED   NO   02/22/26  069
PRIMA           NOSHIN      52304    $48206.0000  APPOINTED   NO   02/22/26  069
QUARANTA JR     NICOLA   J  70810    $39206.0000  RESIGNED    YES  02/03/26  069
RAHMAN          AYSHA       52304    $48206.0000  APPOINTED   NO   02/22/26  069
RAHMAN          KHANDAKE K  52304    $48206.0000  APPOINTED   NO   02/22/26  069
RAHMAN          MOJIBUR     52304    $48206.0000  APPOINTED   NO   02/22/26  069
RAHMAN          TASNIM      10104    $43866.0000  APPOINTED   NO   03/01/26  069
RIVERA          SERENA   I  30086    $72510.0000  APPOINTED   YES  03/01/26  069
ROBERTS         JAIDEN      10251    $53479.0000  APPOINTED   NO   11/30/25  069
ROSA            KEITH       1002I    $95664.0000  PROMOTED    NO   02/15/26  069
SADAT           MOHAMMAD    52304    $48206.0000  APPOINTED   NO   02/22/26  069
SANDHAUS        STUART   M  21744   $108356.0000  RESIGNED    YES  02/28/26  069
SHETH           SAIYA    K  21744   $139388.0000  RESIGNED    YES  03/01/26  069
SIMMONDS        ALBERT   W  1002A    $98140.0000  APPOINTED   NO   02/17/26  069
SMITH           FRANCENE    52304    $48206.0000  APPOINTED   NO   02/22/26  069
SMITH           RENEA    K  40526    $50394.0000  APPOINTED   NO   02/22/26  069
SPINKS          ALEXANDR A  10251    $42288.0000  APPOINTED   NO   12/21/25  069
SRIVASTAVA      JIVESH   K  1005D   $152435.0000  PROMOTED    NO   02/01/26  069
TAJIN           LAILA    A  52304    $48206.0000  APPOINTED   NO   02/22/26  069
TESTA           MICHELLE    52304    $48206.0000  APPOINTED   NO   02/22/26  069
THOMAS          CHARISSE    56316    $69316.0000  INCREASE    YES  06/29/25  069
THOMAS          ISIS     Z  10251    $51227.0000  APPOINTED   NO   11/30/25  069
THOMAS          NIELANDR R  1002A   $102066.0000  PROMOTED    NO   02/15/26  069
THOMASON        LAKEYA   L  56314    $56647.0000  DISMISSED   NO   02/10/26  069
THORNE          LENA        70817    $62954.0000  RESIGNED    NO   02/15/26  069
TIEGO           ROSE        10251    $69147.0000  RETIRED     NO   02/19/26  069
TIMMERMAN       KYLE     D  30086    $72510.0000  APPOINTED   YES  02/22/26  069
TOGASHI         SHUNYA      12626    $83484.0000  APPOINTED   NO   03/01/26  069
TORRES          NANCY       52304    $48206.0000  APPOINTED   NO   02/22/26  069
VALLELY         LIAM     J  12627    $94364.0000  APPOINTED   NO   02/22/26  069
WALKER          OMAR        1005D   $132170.0000  PROMOTED    NO   02/01/26  069
WATERS          RAMELL   H  10104    $43866.0000  APPOINTED   NO   03/03/26  069
WHACK-TROCHE    VERONICA    10104    $51715.0000  RETIRED     NO   03/05/26  069
WILLIAMS        FRANCICA C  1005C    $99751.0000  APPOINTED   NO   01/04/26  069
WRIGHT          ANDREA   E  52304    $48206.0000  APPOINTED   NO   02/22/26  069

                                 DEPT. OF HOMELESS SERVICES
                                 FOR PERIOD ENDING 03/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
ALBERT          BRENDA      70810    $54862.0000  RETIRED     NO   12/01/24  071
CLARKE          SHANNON  J  56058    $62868.0000  APPOINTED   YES  03/01/26  071
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DESOUZA         ANDREW      56058    $72298.0000  APPOINTED   YES  02/22/26  071
DUPERVAL        RICARDO  C  10056   $145261.0000  INCREASE    NO   02/22/26  071
HAYNES          DARELL   Q  70810    $39206.0000  APPOINTED   YES  02/22/26  071
HERD            TAMAKIA  S  70810    $39206.0000  RESIGNED    YES  10/17/25  071
HUNT            TONYA    L  70810    $56508.0000  RESIGNED    NO   02/01/26  071
JOHNSON         JAYLINN  R  70810    $39206.0000  APPOINTED   YES  02/22/26  071
JONES           JESSICA  J  52304    $55437.0000  RESIGNED    YES  02/22/26  071
JOSEPH          ASIA     N  70810    $39206.0000  APPOINTED   YES  02/22/26  071
KAZIU           EMILIE      10246    $48956.0000  RESIGNED    YES  02/26/26  071
LAMBERT         NATHAN   O  70817    $62864.0000  PROMOTED    NO   03/01/26  071
LATCHMAN        MARK        56058    $62868.0000  APPOINTED   YES  02/22/26  071
LOH             GABRIELA    56056    $39970.0000  APPOINTED   YES  02/22/26  071
PINELA          PEDRO    L  1002F    $81144.0000  INCREASE    NO   02/15/26  071
REID            HARLAN      1002C    $85051.0000  RETIRED     NO   02/26/26  071
RODRIGUES       TUNKU    A  70810    $39206.0000  RESIGNED    YES  02/08/26  071
TROSCLAIR       SHANTA   B  56056    $43460.0000  RESIGNED    YES  01/27/26  071
WALKER          CANADA   Q  70810    $39206.0000  APPOINTED   YES  03/01/26  071

                                  DEPARTMENT OF CORRECTION
                                 FOR PERIOD ENDING 03/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
AGARD           KEISHA   J  54610       $31.4308  APPOINTED   YES  03/01/26  072
BACIGALUPO      CHRISTIA    70410   $109352.0000  RETIRED     NO   03/02/26  072
BARRETO         SHASHA   L  31142   $142980.0000  INCREASE    YES  03/01/26  072
BELL            DERRICK  W  70410    $54652.0000  RESIGNED    NO   01/07/26  072
BELLAMY         TEMPESTT K  8297A    $86945.0000  TRANSFER    NO   07/27/25  072
BOODOO          DENIEL      10251       $25.4532  APPOINTED   YES  03/01/26  072
CANALES         LISANDRA    70410    $59629.0000  TERMINATED  NO   02/25/26  072
CRUZ            YOVANI   R  70410    $56838.0000  RESIGNED    YES  03/02/26  072
DAS             ABHIJIT     70410    $59629.0000  RESIGNED    NO   02/24/26  072
DOMOND          RICHARD     70410   $105146.0000  DISMISSED   NO   02/27/26  072
DRAYTON         TANYSHA  C  81803    $40223.0000  APPOINTED   YES  02/22/26  072
EGAN            MARGARET M  12935   $265000.0000  APPOINTED   YES  02/15/26  072
EVELYN          TAFFIA   A  70410    $54652.0000  RESIGNED    NO   02/26/26  072
FELIX           BENJAMIN C  30086    $72510.0000  APPOINTED   YES  03/01/26  072
FIELDS          ARNOLD   K  70410   $105146.0000  RETIRED     NO   02/08/26  072
GEETOAH         MARPHIL     70410   $109352.0000  TERMINATED  NO   03/06/26  072
GREEN           KETURAH  M  81801    $40223.0000  APPOINTED   YES  03/01/26  072
HAWLADER        NAZIA       70410   $105146.0000  DISMISSED   NO   03/01/26  072
HENRY           RENE     S  31164       $32.1700  INCREASE    YES  03/01/26  072
HERNANDEZ       LARRY    A  70410    $54652.0000  RESIGNED    YES  02/25/26  072
JAMES           LASHAWNN C  90210    $41224.0000  APPOINTED   YES  03/01/26  072
JENNINGS        CHERTIA  S  12626    $83484.0000  INCREASE    NO   01/04/26  072

                                  DEPARTMENT OF CORRECTION
                                 FOR PERIOD ENDING 03/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
KELSEY          TREVIS   M  70410   $105146.0000  RETIRED     NO   02/15/26  072
KENNEDY         DEBORAH  J  30087   $103191.0000  INCREASE    YES  02/08/26  072
LEE             SHAWNA   C  70410   $109352.0000  RESIGNED    NO   03/02/26  072
LILIKAKIS       GEORGE   T  70410    $54652.0000  RESIGNED    YES  01/02/26  072
LINTON          SALEES   M  56058       $34.4105  APPOINTED   YES  02/22/26  072
LONDONO         MAURICIO    70410   $105146.0000  RETIRED     NO   02/24/26  072
LOPEZ VASQUEZ   INGRID   M  31164    $80469.0000  INCREASE    NO   02/18/26  072
MARTIN          BRIAN    M  70410   $105146.0000  RETIRED     NO   02/28/26  072
MASCIA          JOSEPH      70410   $105146.0000  RETIRED     NO   02/27/26  072
MCCREADY        DENNIS      90735      $371.3500  RESIGNED    NO   02/21/26  072
PADILLA         HEATHER  M  10605    $46503.0000  APPOINTED   NO   02/22/26  072
PAULEY          MARK     E  21744   $118738.0000  INCREASE    NO   03/01/26  072
PERKINS         CAROLYNN    70410   $105146.0000  RETIRED     NO   02/27/26  072
POWELL          LACRIESH S  70410    $52804.0000  TERMINATED  NO   03/05/26  072
QUINN           EDEL     M  51274    $89882.0000  RESIGNED    NO   02/14/26  072
RANKINS         TORAN       70410   $109352.0000  RETIRED     NO   03/02/26  072
REMEDIOS        ELIJAH   R  70410    $54652.0000  RESIGNED    YES  01/07/26  072
RODRIGUEZ       MICHELLE K  70410   $109352.0000  RETIRED     NO   03/02/26  072
SARNO           STEPHEN     92508    $42387.0000  APPOINTED   NO   03/01/26  072
SMITH II        SHAWN    O  70410   $105146.0000  TERMINATED  NO   02/17/26  072
STOKES          SIERRA   M  70410    $52804.0000  APPOINTED   NO   03/07/24  072
TAM             MARK        21744    $87743.0000  INCREASE    YES  02/22/26  072
TAVERAS         ARGENIS     70410    $59629.0000  RESIGNED    NO   02/28/26  072
VASQUEZ         EDDIE    E  70467   $134819.0000  RETIRED     NO   01/31/26  072
VELEZ           DESIREE  K  70410   $105146.0000  RESIGNED    NO   02/25/26  072
WALKER          LAMESHA  M  70467   $134819.0000  RETIRED     NO   03/01/26  072
WILLIAMS        BERTON   A  70467   $134819.0000  RETIRED     NO   02/11/26  072

                               MAYORS OFFICE OF CONTRACT SVCS
                                 FOR PERIOD ENDING 03/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
DOSSOUS         KATYA    M  8297A   $135100.0000  APPOINTED   YES  02/10/26  082
PIERCY-THROWER  TANGELA  R  0527A   $103159.0000  RESIGNED    YES  07/17/25  082

                                        CITY COUNCIL
                                 FOR PERIOD ENDING 03/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
ALI             FAIZA    N  94515   $278775.0000  RESIGNED    YES  03/01/26  102
AUERBACH        CALEB       94074    $58491.0000  APPOINTED   YES  03/01/26  102
BOERI           JACOB    D  94074    $60000.0000  APPOINTED   YES  02/22/26  102
BRENNAN         MARY     C  94074    $25508.0000  RESIGNED    YES  03/04/26  102
CHITANVIS       KIRAN    E  94074    $25500.0000  APPOINTED   YES  03/01/26  102
DAMDUL          TENZIN      30184    $45000.0000  RESIGNED    YES  02/22/26  102
DIAZ            KIANA       94074    $69219.0000  RESIGNED    YES  03/01/26  102
FARBER          ALEC     L  94381    $72626.0000  APPOINTED   YES  03/01/26  102
FITZGERALD      HANNAH   I  94379    $78000.0000  APPOINTED   YES  02/25/26  102
FREEMAN         KAMORA      94425       $32.0500  APPOINTED   YES  03/04/26  102
GURAL           ETHAN    J  94456   $102000.0000  APPOINTED   YES  02/22/26  102

JONES           SIMONE   A  94056   $208000.0000  INCREASE    YES  01/08/26  102
JONES IRWIN     WILLA    L  30184    $45000.0000  RESIGNED    YES  02/26/26  102
KRAKOWER        GREGORY  M  30166   $194000.0000  APPOINTED   YES  02/06/26  102
KURSON          KAREN       94074    $60000.0000  APPOINTED   YES  02/22/26  102
LEVY            ARDEN    D  94074    $77634.0000  RESIGNED    YES  03/01/26  102
LIN             SAN      S  94074    $16711.0000  APPOINTED   YES  02/25/26  102
ORAM            MICAELA  D  94074    $60000.0000  APPOINTED   YES  02/27/26  102
ORTIZ           ANTIRSON R  94074    $80000.0000  APPOINTED   YES  02/22/26  102
PETROV          ROMAN       30172    $65935.0000  APPOINTED   YES  02/25/26  102
SOLTER          THEODORE V  94074    $70000.0000  APPOINTED   YES  02/22/26  102
SZOTT           JONATHAN A  94056   $227000.0000  INCREASE    YES  01/08/26  102
TAVAREZ         HANSALI     94379    $85000.0000  APPOINTED   YES  02/22/26  102
TOW             WIN-SIE     94074    $45125.0000  RESIGNED    YES  02/27/26  102

                                         CITY CLERK
                                 FOR PERIOD ENDING 03/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
SO              KIT LIN     94369       $11.6200  RESIGNED    YES  04/30/03  103
TOGASHI         SHUNYA      10124    $67861.0000  RESIGNED    NO   03/01/26  103

                                  DEPARTMENT FOR THE AGING
                                 FOR PERIOD ENDING 03/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
BRAUNSTEIN      JENNIFER A  12626    $83484.0000  APPOINTED   YES  12/28/25  125
DIAZ            NANCY    E  10025   $150000.0000  APPOINTED   YES  03/01/26  125
SCOTT-MCKENZIE  LISA        12991   $275000.0000  APPOINTED   YES  03/01/26  125

                                 FINANCIAL INFO SVCS AGENCY
                                 FOR PERIOD ENDING 03/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
BHASIN          PUJA        10050   $187350.0000  INCREASE    NO   02/08/26  127

                                 OFFICE OF CRIMINAL JUSTICE
                                 FOR PERIOD ENDING 03/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
ABATE           CAMILLE  M  95005   $180688.0000  APPOINTED   YES  02/22/26  128
YAHAYA          DODOO    B  0527A    $81774.0000  INCREASE    YES  02/01/26  128

                                OFF OF PAYROLL ADMINISTRATION
                                 FOR PERIOD ENDING 03/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
BYER            GLENDORA    1002D   $140063.0000  RETIRED     NO   02/27/26  131

                                 LANDMARKS PRESERVATION COMM
                                 FOR PERIOD ENDING 03/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
HURWITZ         RUTH     E  92237    $74719.0000  APPOINTED   NO   02/22/26  136
TAYLOR          OPEOLUWA E  12627    $97500.0000  APPOINTED   NO   02/22/26  136

                                 TAXI & LIMOUSINE COMMISSION
                                 FOR PERIOD ENDING 03/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
ABEL            ZSOLT       35143    $70359.0000  PROMOTED    NO   02/22/26  156
AGBONKPOLOR     OVIAMWON    35143    $78104.0000  INCREASE    NO   02/22/26  156
AHMED           FAISAL      35143    $70359.0000  PROMOTED    NO   02/22/26  156
ANGAD           INDRADAT    35143    $70359.0000  PROMOTED    NO   02/22/26  156
BARUA           SHOURAVE    35143    $70359.0000  PROMOTED    NO   02/22/26  156
BETHUNE         IORY     L  35116    $52931.0000  RESIGNED    YES  02/22/26  156
CAWTHORNE       JAMES    A  35143    $70359.0000  PROMOTED    NO   02/22/26  156
CELEBIOGLU      MUSTAFA     35143    $70359.0000  PROMOTED    NO   02/22/26  156
COLON           WALTER   M  35143    $78104.0000  INCREASE    NO   02/22/26  156
COOPER          DERRICK     35143    $78104.0000  INCREASE    NO   02/22/26  156
FAURE           ZAKIYA   N  35143    $70359.0000  PROMOTED    NO   02/22/26  156
GAVALAS         IAKOVOS     35143    $70359.0000  PROMOTED    NO   02/22/26  156
GURLEY          ARINDALE T  35143    $70359.0000  PROMOTED    NO   02/22/26  156
HOSSAIN         MOHAMMED M  35143    $70359.0000  PROMOTED    NO   02/22/26  156
ISLAM           MOHAMMED R  35143    $70359.0000  PROMOTED    NO   02/22/26  156
KING            JEVON    A  35143    $70359.0000  PROMOTED    NO   02/22/26  156
LIU             CAROLYN  R  56058    $87205.0000  RESIGNED    YES  02/22/26  156
LUO             HONG LIA    35143    $70359.0000  PROMOTED    NO   02/22/26  156
MAFLA           VICTOR   L  35143    $78104.0000  INCREASE    NO   02/22/26  156
MERKEL          DAVID    A  35143    $70359.0000  PROMOTED    NO   02/22/26  156
NERBEL          RITA        35143    $70359.0000  PROMOTED    NO   02/22/26  156
PALATOFF        KADECIA  A  35116    $52931.0000  RESIGNED    YES  02/22/26  156
PRASHAD         MICHAEL     35143    $70359.0000  PROMOTED    NO   02/22/26  156
QUAN            CARLOS   D  35143    $70359.0000  PROMOTED    NO   02/22/26  156
RAMON-VALDEZ    SAUL     A  10251    $60000.0000  INCREASE    NO   03/01/26  156
SANO            OMAR        35143    $78104.0000  INCREASE    NO   02/22/26  156
STOKES          MICHAEL  A  35143    $70359.0000  PROMOTED    NO   02/22/26  156
SU              RYAN        35143    $70359.0000  PROMOTED    NO   02/22/26  156
URENA-SANTOS    LUIS     M  35143    $78104.0000  INCREASE    NO   02/22/26  156
VILLA           WILSON   R  35143    $70359.0000  PROMOTED    NO   02/22/26  156
VOHRA           AKASH    K  35143    $70359.0000  PROMOTED    NO   02/22/26  156
WHITE           PHILIP   A  10079   $105825.0000  INCREASE    YES  02/22/26  156
YARMOLINSKY     VINCENT     35143    $78104.0000  INCREASE    NO   02/22/26  156

                                    PUBLIC SERVICE CORPS
                                 FOR PERIOD ENDING 03/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
CELESTINE       KALISHA     10209       $18.3000  APPOINTED   YES  09/03/25  210
KONATE          SALLY       10209       $18.0000  APPOINTED   YES  12/04/25  210
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LEWIS           PATRICK  J  10209       $17.0000  APPOINTED   YES  06/16/25  210
OU              SUNNY       10209       $18.3000  APPOINTED   YES  09/03/25  210
TROUNG          KAREN       10209       $18.3000  APPOINTED   YES  11/19/25  210

                                  OFFICE OF LABOR RELATIONS
                                 FOR PERIOD ENDING 03/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
CHARLES         SABINE      56058    $72298.0000  RESIGNED    YES  03/04/26  214

                                 COMMISSION ON RACIAL EQUITY
                                 FOR PERIOD ENDING 03/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
MATA            YESENIA     1299A       $61.9500  RESIGNED    YES  02/17/26  215
MINHAS          SUPREET     0527A   $110000.0000  APPOINTED   YES  03/01/26  215

                                    NYC FIRE PENSION FUND
                                 FOR PERIOD ENDING 03/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
SKLYAREVSKY     IRINA       60910    $74549.0000  RETIRED     NO   03/01/26  257

                                DEPT OF YOUTH & COMM DEV SRVS
                                 FOR PERIOD ENDING 03/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
ALAWLAQI        WOGOD    N  06880   $138252.0000  INCREASE    YES  10/09/25  261
ESCAMILLA       SANDRA      95577   $268493.0000  APPOINTED   YES  02/22/26  261
GILL            PRABHLEE K  21744   $140000.0000  APPOINTED   YES  03/01/26  261
HALSEY          ISAIAH   T  1020B       $19.1400  RESIGNED    YES  08/22/25  261
HILL            KAREN       40562    $95597.0000  RETIRED     NO   02/12/26  261
HO              ALICE       21744    $87743.0000  APPOINTED   YES  02/22/26  261
KOVAC           JOSEPH   A  1002D   $145015.0000  RESIGNED    NO   03/03/26  261
LE              LINDA       21744   $140000.0000  APPOINTED   YES  02/22/26  261
MA              JOYCE       40562    $80000.0000  APPOINTED   YES  03/01/26  261
MATTHEWS PEARLE PECOLIA  C  40561       $31.9000  RESIGNED    YES  03/03/26  261
NIRENBERG       ASMIKA   R  30087   $110000.0000  RESIGNED    YES  02/14/26  261
ROSARIO         ANNALYSE M  56058    $69800.0000  DECREASE    YES  08/24/25  261
WATSON          KEION    A  56056       $19.1400  APPOINTED   YES  02/22/26  261

                               BOARD OF ELECTION POLL WORKERS
                                 FOR PERIOD ENDING 03/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
ADAMS           MARJORIE I  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
AFROZ           RUMANA      9POLL        $1.0000  APPOINTED   YES  01/01/26  300
AHN             JIN EUN  J  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
ANDERSON        JUNIOR      9POLL        $1.0000  APPOINTED   YES  01/01/26  300
ARAUJO          KARLA       9POLL        $1.0000  APPOINTED   YES  01/01/26  300
ARCHIBALD       ALICIA   N  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
ARZUAGA         FRANCISC J  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
AZAD            MD       A  9POLL        $1.0000  APPOINTED   YES  01/01/25  300
BAEZ            MIRIAM      9POLL        $1.0000  APPOINTED   YES  01/01/26  300
BAIN            BELA     H  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
BERGER          JESSE    I  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
BERISHAJ        DAVID       9POLL        $1.0000  APPOINTED   YES  01/01/26  300
BEZHENAR        INNA        9POLL        $1.0000  APPOINTED   YES  01/01/26  300
BLACKMORE       CHRISTIN    9POLL        $1.0000  APPOINTED   YES  01/01/26  300
BLAIR           TYASIA-B    9POLL        $1.0000  APPOINTED   YES  01/01/26  300
BONACCIO        THOMAS      9POLL        $1.0000  APPOINTED   YES  01/01/26  300
BORSHA          NUSRITA  R  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
BOSTICK         LYNDON      9POLL        $1.0000  APPOINTED   YES  01/01/26  300
BOWEN           ALICIA      9POLL        $1.0000  APPOINTED   YES  01/03/26  300
BOWIE           DARREN   S  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
BOWMAN          LESLIE   I  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
BOYD II         ROSCOE      9POLL        $1.0000  APPOINTED   YES  01/01/26  300
BREWTON         KIERSTIN M  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
BROOKS          RAHKEIAH    9POLL        $1.0000  APPOINTED   YES  01/03/26  300
BURKE           YVETTE      9POLL        $1.0000  APPOINTED   YES  01/01/26  300
BURNS           CHRISTIN    9POLL        $1.0000  APPOINTED   YES  01/01/26  300
CALDWELL        TAMMY       9POLL        $1.0000  APPOINTED   YES  01/01/26  300
CARTER-MARTINEZ CAROLINE    9POLL        $1.0000  APPOINTED   YES  01/01/26  300

                               BOARD OF ELECTION POLL WORKERS
                                 FOR PERIOD ENDING 03/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
CASSIDY         ESTHER   B  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
CAVANAGH        SHAWN       9POLL        $1.0000  APPOINTED   YES  01/01/26  300
CHAN            FONG        9POLL        $1.0000  APPOINTED   YES  01/01/26  300
CHASSMAN        NANCY       9POLL        $1.0000  APPOINTED   YES  01/01/26  300
CINTRON         MARIA       9POLL        $1.0000  APPOINTED   YES  01/01/26  300
COLOMBO         DARIA       9POLL        $1.0000  APPOINTED   YES  01/01/26  300
COLON           ALIANNY     9POLL        $1.0000  APPOINTED   YES  01/01/26  300
COWIE           FINN     T  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
CYRIUS          OLDINE      9POLL        $1.0000  APPOINTED   YES  01/01/26  300
DELIGIO         MARY LOU    9POLL        $1.0000  APPOINTED   YES  01/01/26  300
DESANTIS        ANGELA   M  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
DIAMOND         JEFFREY     9POLL        $1.0000  APPOINTED   YES  01/01/26  300
DIEHL           CHRISTOP D  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
DITUCCI         DEBORAH  A  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
DIXON           CHARMAIN    9POLL        $1.0000  APPOINTED   YES  01/01/26  300
DONOHUE         EILEEN   M  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
DRINAN          PETER    J  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
ESKRIDGE        MONA     J  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
FELL            JOHNNETT    9POLL        $1.0000  APPOINTED   YES  01/01/26  300
FLORENTINE      CLAUDIE     9POLL        $1.0000  APPOINTED   YES  01/01/26  300
FRANCO          AARON    J  9POLL        $1.0000  APPOINTED   YES  01/01/26  300

FRASER          GEORGE      9POLL        $1.0000  APPOINTED   YES  01/01/26  300
FREEMAN         DARIUS   D  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
FUENTES         NOAH        9POLL        $1.0000  APPOINTED   YES  01/01/26  300
GALCHEN         YOSEFA      9POLL        $1.0000  APPOINTED   YES  01/01/26  300
GARRO           REBECCA     9POLL        $1.0000  APPOINTED   YES  01/01/26  300
GILZEAN         ANIYAH      9POLL        $1.0000  APPOINTED   YES  01/01/26  300
GUERRA          SHENIQUA S  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
GUERRIERI       MARIA       9POLL        $1.0000  APPOINTED   YES  01/01/26  300
HAHN            CHRISTIN    9POLL        $1.0000  APPOINTED   YES  01/01/26  300
HAMLIN          JALEN       9POLL        $1.0000  APPOINTED   YES  01/01/26  300
HAN             KENNETH     9POLL        $1.0000  APPOINTED   YES  01/01/26  300
HAYES           DIAMOND  C  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
HAYOT           PATRICIA    9POLL        $1.0000  APPOINTED   YES  01/01/26  300
HEMPHILL        JAMARRA  R  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
HENRY           MICHAEL  F  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
HIGGINS         ANNA        9POLL        $1.0000  APPOINTED   YES  01/01/26  300
HILLAIRE        RAYMOND     9POLL        $1.0000  APPOINTED   YES  01/01/26  300
HILLAIRE        WANDA    K  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
HORTON          TAMIKA      9POLL        $1.0000  APPOINTED   YES  01/01/26  300
JAN             SOPHIA      9POLL        $1.0000  APPOINTED   YES  01/01/26  300
JANOS           ADAM        9POLL        $1.0000  APPOINTED   YES  01/01/26  300
JEFFERSON       ORLANDO  M  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
JESSICA         PORTALAT    9POLL        $1.0000  APPOINTED   YES  01/01/26  300
JIMENEZ         JULIO    E  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
JIMENEZ         SHARAHYA    9POLL        $1.0000  APPOINTED   YES  01/01/26  300
JOHNSON         CLARENCE    9POLL        $1.0000  APPOINTED   YES  01/01/26  300
JOHNSON         NEICEE      9POLL        $1.0000  APPOINTED   YES  01/01/26  300
JOHNSON         TALEAH      9POLL        $1.0000  APPOINTED   YES  01/01/26  300
JONES           ELAINE   C  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
JONES           JOHN     L  9POLL        $1.0000  APPOINTED   YES  01/01/26  300

                               BOARD OF ELECTION POLL WORKERS
                                 FOR PERIOD ENDING 03/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
JONES           MERCEDES T  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
JONES           SIMONE   C  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
JUDD            KENDAL      9POLL        $1.0000  APPOINTED   YES  01/01/26  300
JUNIOUS         JOU         9POLL        $1.0000  APPOINTED   YES  01/01/26  300
JUSSOVA         ZANNA       9POLL        $1.0000  APPOINTED   YES  01/01/26  300
KABA            HAWA        9POLL        $1.0000  APPOINTED   YES  01/01/26  300
KATZ            HAIYUN      9POLL        $1.0000  APPOINTED   YES  01/01/26  300
KERN            AVIVA    A  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
KHANAM          POLI        9POLL        $1.0000  APPOINTED   YES  01/01/26  300
KIM             JIUN        9POLL        $1.0000  APPOINTED   YES  01/01/26  300
KING            KATHERIN    9POLL        $1.0000  APPOINTED   YES  01/01/26  300
KINGSBERRY      JAHSYI   N  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
KURANI          RAVI     H  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
LAFONTANT       NICKLEFF D  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
LANGLEY         DALE     S  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
LAUTURE         MICHAEL  D  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
LAWMAN          ARIEL       9POLL        $1.0000  APPOINTED   YES  01/01/26  300
LEBERT          NATALIE  A  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
LEPESHKINA      ALEVTINA    9POLL        $1.0000  APPOINTED   YES  01/01/26  300
LIGGAN          KEWANA   S  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
LOPEZ           CHRISTOP    9POLL        $1.0000  APPOINTED   YES  01/01/26  300
LOWE            KHALIK   L  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
LOWERY          ZULMA       9POLL        $1.0000  APPOINTED   YES  01/01/26  300
LUM             JEFFREY  T  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
LYNCH           CHRISTIN D  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
MACK            CHERRY   Y  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
MACK            HATTIE   P  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
MADDII          GABRIEL     9POLL        $1.0000  APPOINTED   YES  01/01/26  300
MARTE           SANTIAGO    9POLL        $1.0000  APPOINTED   YES  01/01/26  300
MARTINEZ        MARGARET    9POLL        $1.0000  APPOINTED   YES  01/01/26  300
MARUSZEWSKI     CAMERON  R  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
MATTO           MARIA       9POLL        $1.0000  APPOINTED   YES  01/01/26  300
MAYCOCK         ANESTASS    9POLL        $1.0000  APPOINTED   YES  01/01/26  300
MCKINLEY-USS    HUDSON   T  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
MCKOY           CRYSTAL  G  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
MCLEAN          GLADSTON    9POLL        $1.0000  APPOINTED   YES  01/01/26  300
MCWILLIAMS      JOVONNA     9POLL        $1.0000  APPOINTED   YES  01/01/26  300
MEDINA          MIGUEL      9POLL        $1.0000  APPOINTED   YES  01/01/26  300
MINAYA          WILSON   V  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
MOGHUL          ABDUL-WA    9POLL        $1.0000  APPOINTED   YES  01/01/26  300
MONROY          MARIO    P  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
MORRIS          STARAISH K  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
MORRISON        SAMANTHA R  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
MUGHAL          ABDUL RE    9POLL        $1.0000  APPOINTED   YES  01/01/26  300
MUSIKER         JAKE     B  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
MYLES           LINDA       9POLL        $1.0000  APPOINTED   YES  01/01/26  300
NEBORAK         ROBERT   G  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
NI              JENNY       9POLL        $1.0000  APPOINTED   YES  01/01/26  300
NI              JIMMY    J  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
NIEVES          CARMEN   S  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
NOA-KEMPNER     MARY        9POLL        $1.0000  APPOINTED   YES  01/01/26  300

                               BOARD OF ELECTION POLL WORKERS
                                 FOR PERIOD ENDING 03/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
NORRIS          TRISTAN     9POLL        $1.0000  APPOINTED   YES  01/01/26  300
NUGENT          BENJAMIN B  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
OBASI           MARY        9POLL        $1.0000  APPOINTED   YES  01/01/26  300
OCHIOBI         VICTOR      9POLL        $1.0000  APPOINTED   YES  01/01/26  300
OH              JAMIE    J  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
OKINE           HARRISON    9POLL        $1.0000  APPOINTED   YES  01/01/26  300
ORDONEZ         PHILIP   G  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
ORTIZ           CHRISTIN I  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
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ORTIZ           MARIA       9POLL        $1.0000  APPOINTED   YES  01/01/26  300
PERVEEZ         REHAN       9POLL        $1.0000  APPOINTED   YES  01/01/26  300
PESANTE         NOELBA      9POLL        $1.0000  APPOINTED   YES  01/01/26  300
PIKARSKY ANGUIA MAMIE    A  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
PISANO          PATRICIA L  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
PITTS           ELLA     G  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
PIZARRO         KATHYLEE    9POLL        $1.0000  APPOINTED   YES  01/01/26  300
PREMACHANDRA    ARJUNA      9POLL        $1.0000  APPOINTED   YES  01/01/26  300
PRINCE          JAMIEK      9POLL        $1.0000  APPOINTED   YES  01/01/26  300
RASMUSSEN       JEANETTE P  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
REGIS           ROSE        9POLL        $1.0000  APPOINTED   YES  01/01/26  300
REYES ROSALES   ANGIE       9POLL        $1.0000  APPOINTED   YES  01/01/26  300
RICHARDSON      MARK        9POLL        $1.0000  APPOINTED   YES  01/01/26  300
RIO             OLIVIA   D  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
RIVERA          DANNY       9POLL        $1.0000  APPOINTED   YES  01/01/26  300
ROBERTSON       LEONARD  M  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
ROBINSON        JEREMIAH I  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
RODRIGUEZ       JEANETTE    9POLL        $1.0000  APPOINTED   YES  01/01/26  300
RODRIGUEZ       NIDIA       9POLL        $1.0000  APPOINTED   YES  01/01/26  300
RODRIGUEZ       RUTH     E  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
RODRIGUEZ       YARITZA     9POLL        $1.0000  APPOINTED   YES  01/01/26  300
RODRIGUEZ III   DOMINICK    9POLL        $1.0000  APPOINTED   YES  01/01/26  300
ROMAN           GINA     M  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
ROSARIO         ADRIANA  M  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
ROSE            NANCY    O  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
RUBI            MAX         9POLL        $1.0000  APPOINTED   YES  01/01/26  300
SALAS-XALTIPA   LINDSAY  A  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
SALMON          SANDRA   W  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
SAMUEL          KAIDIEN     9POLL        $1.0000  APPOINTED   YES  01/01/26  300
SCOTTO          AMY      M  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
SEQUAR          GEORGE   G  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
SHAH            SHAILI      9POLL        $1.0000  APPOINTED   YES  01/01/26  300
SIMPSON         CHARDONN S  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
SIMPSON         NERON       9POLL        $1.0000  APPOINTED   YES  01/01/26  300
SOLIS           CLARISSA J  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
SOLOW-COLLINS   ANNA     J  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
SPIVEY          SASHUN   K  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
STARKS          CATHERIN    9POLL        $1.0000  APPOINTED   YES  01/01/26  300
SUAREZ          GILBERT     9POLL        $1.0000  APPOINTED   YES  01/01/26  300
SUZUKI          YUMI        9POLL        $1.0000  APPOINTED   YES  01/01/26  300
TANG            SUSAN       9POLL        $1.0000  APPOINTED   YES  01/01/26  300
TAVERAS         TAZIAH      9POLL        $1.0000  APPOINTED   YES  01/01/26  300
THOMAS          CHARLENE    9POLL        $1.0000  APPOINTED   YES  01/01/26  300

                               BOARD OF ELECTION POLL WORKERS
                                 FOR PERIOD ENDING 03/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
THOMPSON        MILES       9POLL        $1.0000  APPOINTED   YES  01/01/26  300
TOBACK          JAMES    M  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
TORRES          BARBIE   J  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
TORRES          MARILYN     9POLL        $1.0000  APPOINTED   YES  01/01/26  300
UGHWANOGHO      EMUOBOSA P  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
VALDEZ          PHYLLIS     9POLL        $1.0000  APPOINTED   YES  01/01/26  300
VALENTINE       AMANDA      9POLL        $1.0000  APPOINTED   YES  01/01/26  300
VALERIO         VALERY   A  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
VANDER TUIG     OLIVIA      9POLL        $1.0000  APPOINTED   YES  01/01/26  300
VARGAS          SAGE     A  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
VARGAS          VANESSA  L  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
VARNER          SALLY       9POLL        $1.0000  APPOINTED   YES  01/01/26  300
VAZQUEZ         JOSHUA      9POLL        $1.0000  APPOINTED   YES  01/01/26  300
VELASQUEZ       KATY        9POLL        $1.0000  APPOINTED   YES  01/01/26  300
WASHINGTON      DIANNE      9POLL        $1.0000  APPOINTED   YES  01/01/26  300
WEATHERS        ERIK        9POLL        $1.0000  APPOINTED   YES  01/01/26  300
WESLEY          TIFFENY  A  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
WHITE           MABEL    A  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
WHITE           SHANIQUA A  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
WHITE           VERONICA    9POLL        $1.0000  APPOINTED   YES  01/01/26  300
WHITE-GONZAQUE  HENRY    L  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
WHYTE           GARY        9POLL        $1.0000  APPOINTED   YES  01/01/26  300
WILLIAMS        DARIAN   L  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
WILLIAMS        TELEAH   C  9POLL        $1.0000  APPOINTED   YES  01/01/26  300
WRIGHT          CLAIRE B    9POLL        $1.0000  APPOINTED   YES  01/01/26  300

                                MANHATTAN COMMUNITY BOARD #1
                                 FOR PERIOD ENDING 03/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
BOMMER          ZACHARY  J  56086   $113801.0000  INCREASE    YES  03/01/26  341

                                MANHATTAN COMMUNITY BOARD #12
                                 FOR PERIOD ENDING 03/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
DIAZ            KIANA       56086   $110000.0000  APPOINTED   YES  03/01/26  352

                                  GUTTMAN COMMUNITY COLLEGE
                                 FOR PERIOD ENDING 03/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
ALTIN           TULAY       04686       $63.5500  APPOINTED   YES  02/22/26  462
ANDERSON        NICHOLAS    04689       $51.9400  APPOINTED   YES  03/04/26  462
BISHOP          ANTHONY  D  04686       $63.5500  APPOINTED   YES  03/04/26  462
CANO            NORBERYS    10101       $15.0000  RESIGNED    YES  01/30/26  462
CANTZLAAR       DESTINEY    10102       $23.6300  RESIGNED    YES  02/19/26  462
CHANO           MARIA    B  04096    $86721.0000  APPOINTED   YES  03/01/26  462
CHERAMIE        HILLARY  P  04293      $181.2450  APPOINTED   YES  02/22/26  462
FOX             CAROLINE M  10102       $25.5100  APPOINTED   YES  02/23/26  462
GROENER         AKIVA    Y  04689       $51.9400  APPOINTED   YES  03/04/26  462

GUNDUZ          ILHAMI      04293       $90.6230  APPOINTED   YES  02/22/26  462
HUI             KAREN       04294      $168.7500  APPOINTED   YES  02/22/26  462
JANNATH         FARJANA     10101       $15.0000  RESIGNED    YES  01/06/26  462
NDONG           JEAN DE     04293      $181.2450  APPOINTED   YES  02/22/26  462
SHAKER          MADONA   S  04293       $90.6230  APPOINTED   YES  02/22/26  462
TAYLOR          MARQUIS     04294       $84.3750  APPOINTED   YES  02/22/26  462

                                  COMMUNITY COLLEGE (BRONX)
                                 FOR PERIOD ENDING 03/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
APEATU          EMMANUEL    10102       $19.7000  RESIGNED    YES  09/04/25  463
ASANTE          TERRY    A  10102       $22.5000  APPOINTED   YES  02/02/26  463
BELL-GAM        MIRABEL  A  04688       $50.3100  APPOINTED   YES  08/26/25  463
BIRKETT         TANDRA      04294       $84.3750  APPOINTED   YES  01/25/26  463
BRADLEY         JOSEPH      04601       $34.2000  APPOINTED   YES  01/26/26  463
CASTLE          ROBERT   L  10102       $20.0000  APPOINTED   YES  02/02/26  463
DOUMBIA         MASSOUMB    10102       $20.0000  RESIGNED    YES  01/01/26  463
EDWARDS         TAIYA    S  04688       $51.9400  APPOINTED   YES  01/26/26  463
FANG            QUANLEI     04605      $138.4400  APPOINTED   YES  08/26/25  463
FOX             BRYAN       04716      $112.5000  APPOINTED   YES  01/25/26  463
GEIGER          DOROTHEA D  04294       $45.0000  APPOINTED   YES  01/25/26  463
HAGGERTY        MAUREEN  P  04096    $79174.0000  APPOINTED   YES  02/08/26  463
JONES           QUANDA   L  04688       $51.9400  APPOINTED   YES  01/26/26  463
NALPANTIDIS     ELISEOS     10102       $22.5000  APPOINTED   YES  02/02/26  463
ODIGE           SAHIDHA     04688       $50.3100  APPOINTED   YES  06/02/25  463

                                  COMMUNITY COLLEGE (BRONX)
                                 FOR PERIOD ENDING 03/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
RIVERA          CARLOS      04625       $50.0000  APPOINTED   YES  01/26/26  463
ROCHA           JOSHUA      04841       $19.7000  RESIGNED    YES  02/24/26  463
ROSPIDE         SABINE      04315   $190000.0000  APPOINTED   YES  03/01/26  463
SANTIAGO        JASON    A  04688       $51.9400  APPOINTED   YES  01/26/26  463
THOMAS          GWENDOLY T  10102       $19.7000  RESIGNED    YES  01/13/26  463
VELASQUEZ       DAIDY    E  10102       $20.0000  APPOINTED   YES  02/23/26  463
WRIGHT          DENISE      04293       $90.6225  APPOINTED   YES  01/25/26  463
YOC             CESAR    A  10102       $25.0000  APPOINTED   YES  02/25/26  463
YUSIF           SEIDU       10102       $22.5000  APPOINTED   YES  02/02/26  463
YUSUF-MOORE     BIBI     N  04688       $51.9400  APPOINTED   YES  01/02/26  463

                               COMMUNITY COLLEGE (QUEENSBORO)
                                 FOR PERIOD ENDING 03/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
ABBASI          SHEREEN  A  10102       $19.1200  APPOINTED   YES  02/09/26  464
ALLISON         NEUBELA     04625       $44.3100  APPOINTED   YES  02/23/26  464
BANEGAS MEJIA   JENNIFER N  10102       $20.6300  RESIGNED    YES  06/01/25  464
BARBELLA        THOMAS      91717      $409.7800  APPOINTED   NO   03/02/26  464
BHATTACHARYYA   SANCHARI    04293      $106.0900  RESIGNED    YES  02/03/25  464
BLANDON BOHORQU KEVIN    A  10102       $19.1200  APPOINTED   YES  03/04/26  464
BRAVER          SUSAN       10102       $20.5500  APPOINTED   YES  03/02/26  464
DENNEHY PARRINE EMIL     V  04973   $155860.0000  RETIRED     NO   03/01/26  464
DIBONO          MATTHEW  C  04802    $36700.0000  RESIGNED    YES  02/22/26  464
DIP             SADMAN N    10102       $19.1200  APPOINTED   YES  03/02/26  464
EMANUELE        BARBARA  K  04096    $76658.0000  RESIGNED    YES  03/01/26  464
EPSTEIN         JADE        10102       $19.1200  APPOINTED   YES  02/17/26  464
EPSTEIN         JADE        10102       $25.5100  APPOINTED   YES  02/17/26  464
FRISCO          THOMAS      04625       $60.0000  APPOINTED   YES  02/17/26  464
GARNICA ALARCON INGRY    T  10102       $19.1200  APPOINTED   YES  02/20/26  464
GONZALEZ        CESAR       04625       $48.0000  APPOINTED   YES  02/18/26  464
HICKEY          BRIAN    L  04625       $52.0000  APPOINTED   YES  02/11/26  464
KEMMERER        ARLENE      04096    $89236.0000  RESIGNED    YES  03/01/26  464
LAKHTIKOV       VERONIKA    10102       $19.1200  APPOINTED   YES  03/02/26  464
LOMBARDI        MICHAEL  M  04096    $84202.0000  RESIGNED    YES  03/01/26  464
LONGMORE        RYLEE    M  10102       $19.1200  APPOINTED   YES  03/05/26  464
NARINE          KAVI        10102       $20.0000  APPOINTED   YES  02/23/26  464
NISBETT         GWENDOLY    04096    $81688.0000  RESIGNED    YES  03/01/26  464
SULLIVAN        PATRICK  J  04065    $89933.0000  RESIGNED    YES  03/01/26  464
SUMBA ESPINOZA  DENNIS      10102       $19.1200  RESIGNED    YES  02/01/26  464
WILLIAMS        CONSTANC B  04024   $129041.0000  RETIRED     YES  03/03/26  464

                                COMMUNITY COLLEGE (KINGSBORO)
                                 FOR PERIOD ENDING 03/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
ABARCA          DENISE   A  04099    $82663.0000  INCREASE    YES  02/22/26  465
BAILEY          EZEKIEL  Z  04861       $19.1200  RESIGNED    YES  03/01/26  465
CHAPARRO        YONANCY     04625       $55.0000  APPOINTED   YES  02/04/26  465
COHEN           MIRIAM      04294      $161.6850  RETIRED     YES  02/28/26  465
CURCI           NICOLE   M  04294       $67.5000  APPOINTED   YES  02/08/26  465
DIGGS           VERNA       04294       $67.5000  APPOINTED   YES  02/08/26  465
DIGGS           VERNA       04689       $51.9400  APPOINTED   YES  01/26/26  465
DIMANGO         PATRICIA    04293       $90.6225  APPOINTED   YES  02/22/26  465
DONNELLY        NICOLE   A  04293       $90.6225  APPOINTED   YES  02/22/26  465
ELVY            DORAL    H  04875    $56565.0000  APPOINTED   NO   02/22/26  465
EWART           TINA     M  04294       $42.1875  APPOINTED   YES  02/22/26  465
FESINSTINE      JOSLYN      04689       $51.9400  APPOINTED   YES  01/18/26  465
FLEMING         KEISHA   C  04294       $67.5000  APPOINTED   YES  02/08/26  465
GIOVANNI        THOMAS   W  04293       $90.6225  APPOINTED   YES  03/04/26  465
HANS            JOSHUA      04294       $93.7500  APPOINTED   YES  02/22/26  465
HELAL           AMANY    A  04689       $51.9400  APPOINTED   YES  01/18/26  465
HYPPOLITE       MARC     G  10102       $19.1200  RESIGNED    YES  02/24/26  465
JOHANIDES       EFTHIMIA    04689       $51.9400  APPOINTED   YES  01/18/26  465
KLEIN           LAUREN   B  04625       $65.0000  APPOINTED   YES  03/02/26  465
KLEIN           LAUREN   B  04625       $45.0000  APPOINTED   YES  02/26/26  465
LANDAU          LAURA    F  04607       $22.6556  APPOINTED   YES  02/22/26  465
LEUNG           CAROL       04687       $58.9200  APPOINTED   YES  01/18/26  465
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