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PUBLIC HEARINGS AND 
MEETINGS

See Also: Procurement; Agency Rules

BOARD MEETINGS
	� MEETING

City Planning Commission
Meets in NYC City Planning Commission Hearing Room, Lower 
Concourse, 120 Broadway, New York, NY 10271, twice monthly on 
Wednesday, at 10:00 A.M., unless otherwise ordered by the 
Commission.
City Council
Meets by Charter twice a month in Councilman’s Chamber, City Hall, 
Manhattan, NY 10007, at 1:30 P.M.
Contract Awards Public Hearing
Meets bi-weekly, on Thursday, at 10:00 A.M. In order to access the 
Public Hearing and testify, please call 1-646-992-2010, Access Code: 
715 951 139, no later than 9:55 A.M.
Civilian Complaint Review Board
Generally meets at 10:00 A.M. on the second Wednesday of each month 
at 40 Rector Street, 2nd Floor, New York, NY 10006. Visit http://www.
nyc.gov/html/ccrb/html/meeting.html for additional information and 
scheduling changes.
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Design Commission
Meets at City Hall, Third Floor, New York, NY 10007. For meeting 
schedule, please visit nyc.gov/designcommission or call (212) 788-3071.
Department of Education
Meets in the Hall of the Board for a monthly business meeting on the 
Third Wednesday, of each month at 6:00 P.M. The Annual Meeting is 
held on the first Tuesday of July at 10:00 A.M.
Board of Elections
32 Broadway, 7th Floor, New York, NY 10004, on Tuesday, at 1:30 P.M. 
and at the call of the Commissioner.
Environmental Control Board
Meets at 100 Church Street, 12th Floor, Training Room #143, New 
York, NY 10007 at 9:15 A.M. once a month at the call of the Chairman.
Board of Health
Meets at Gotham Center, 42-09 28th Street, Long Island City, NY 
11101, at 10:00 A.M., quarterly or at the call of the Chairman.
Health Insurance Board
Meets in Room 530, Municipal Building, Manhattan, NY 10007, at the 
call of the Chairman.
Board of Higher Education
Meets at 535 East 80th Street, Manhattan, NY 10021, at 5:30 P.M., on 
fourth Monday in January, February, March, April, June, September, 
October, November and December. Annual meeting held on fourth 
Monday in May.
Citywide Administrative Services
Division of Citywide Personnel Services will hold hearings as needed in 
Room 2203, 2 Washington Street, New York, NY 10004.
Commission on Human Rights
Meets on 10th Floor in the Commission’s Central Office, 40 Rector 
Street, New York, NY 10006, on the fourth Wednesday of each month, 
at 8:00 A.M.
In Rem Foreclosure Release Board
Meets in Spector Hall, 22 Reade Street, Main Floor, Manhattan, 
monthly on Tuesdays, commencing at 10:00 A.M., and other days, times 
and location as warranted.
Franchise and Concession Review Committee
Meets in Spector Hall, 22 Reade Street, Main Floor, and other days, 
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times and location as warranted.
Real Property Acquisitions and Dispositions
Meets bi-weekly, on Wednesday, at 10:00 A.M. In order to access the 
Public Hearing and testify, please call 1-646-992-2010, Access Code: 
717 876 299, no later than 9:55 A.M.
Landmarks Preservation Commission
Meets in the Hearing Room, 253 Broadway, 2nd Floor in Manhattan, 
on approximately three Tuesdays each month, commencing at 9:30 
A.M. unless otherwise noticed by the Commission. For current meeting 
dates, times and agendas, please visit our website at www.nyc.gov/
landmarks.
Employees’ Retirement System
Meets in the Boardroom, 22nd Floor, 335 Adams Street, Brooklyn, NY 
11201, at 9:30 A.M., on the second Thursday of each month, at the call 
of the Chairman.
Housing Authority
New York City Housing Authority Board Meetings are scheduled for 
the last Wednesday of each month (except August) at 10:00 A.M. in the 
Ceremonial Room on the 5th Floor of 90 Church Street, New York, NY 
10007 (unless otherwise noted). Any changes to the schedule will be 
posted here and on NYCHA’s website at https://www.nyc.gov/site/
nycha/about/board-meetings.page to the extent practicable, at a 
reasonable time before the meeting. For additional information, please 
visit NYCHA’s website or contact (212) 306-6088.
Parole Commission
Meets at its office, 100 Centre Street, Manhattan, NY 10013, on 
Thursday, at 10:30 A.M.
Board of Revision of Awards
Meets in Room 603, Municipal Building, Manhattan, NY 10007, at the 
call of the Chairman.
Board of Standards and Appeals
Meets at 22 Reade Street, 1st Floor, in Manhattan on Mondays and 
Tuesdays at 10:00 A.M. Review sessions are customarily held 
immediately before the public hearing. For changes in the schedule or 
additional information, please call the Board’s office at (212) 386-0009 
or consult the Board’s website at www.nyc.gov/bsa.
Tax Commission
Meets in Room 936, Municipal Building, Manhattan, NY 10007, each 
month at the call of the President. Manhattan, monthly on 
Wednesdays, commencing 2:30 P.M.

BOROUGH PRESIDENT - BROOKLYN
	� PUBLIC HEARINGS

NOTICE IS HEREBY GIVEN THAT, pursuant to Section 197-c of 
the New York City Charter, the Brooklyn Borough President will hold a 
ULURP hearing on the matter below in person, at 6:00 P.M. on 
Monday, April 13, 2026, in the Borough Hall Courtroom, 209 Joralemon 
Street and virtually via Webex. The meeting will be recorded for public 
transparency.

Members of the public may register for a livestream of the hearing on 
Webex at:
https://nycbp.webex.com/weblink/register/r8b666063d6866abebde649cb 
4cf6e6b2

Testimony at the hearing is limited to 2 minutes, unless extended by 
the Chair. Testimony on these items will be accepted in-person, 
virtually, and in writing via email. To submit testimony virtually, 
register at the link above and select which agenda item you would like 
to submit comment for. While pre-registration is preferred, it is not 
required to speak; during the hearing there will be a call for testimony 
from those who have not signed up in advance. For timely consideration, 
written testimony must be submitted to testimony@brooklynbp.nyc.
gov no later than Friday, April 17, 2026.

For information on accessibility or to make a request for 
accommodations, such as sign language interpretation services, please 
contact Ricardo Newball at ricardo.newball@brooklynbp.nyc.gov at 
least five (5) business days in advance to ensure availability.

The following agenda items will be heard:

1.	� 200 Kent Avenue Rezoning 
A zoning map amendment from M1-4 to M1-4A/R7X and zoning 
text amendment to map MIH (Appendix F) to facilitate the 
conversion and expansion of an existing non-residential 5-story 
building to a mixed-use 14-story, approximately 135,840 sf (143 
DUs, 36 MIH) development, including 116,780 sf of residential 
floor area and 19,060 sf of commercial floor area, is being sought by 
206 Kent LLC and 206 Kent Investor LLC at 200 Kent Avenue in 
Williamsburg, Community District 1, Brooklyn.
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BOROUGH PRESIDENT - QUEENS
	� PUBLIC HEARINGS

NOTICE IS HEREBY GIVEN that a Virtual Public Hearing will be 
held by the Borough President of Queens, Donovan Richards, on 
Thursday, April 16, 2026 starting at 9:30 A.M. The public hearing will 
be virtually streamed live at https://www.youtube.com/@queensbp and 
held in-person in the Borough President Conference Room located at 
120-55 Queens Boulevard, Kew Gardens, New York 11424.

Those who wish to testify virtually may preregister for speaking time by 
visiting https://www.queensbp.nyc.gov/ and submitting your contact 
information through the Zoom pre-registration link. After pre-registering, 
you will receive a Zoom confirmation e-mail with instructions on how to 
participate in the virtual public hearing. Preregistration for speaking 
time can also be arranged by calling (718) 286-2922 between 9:00 A.M. to 
5:00 P.M. prior to the date of the hearing. Members of the public may also 
attend the hearing at the above address and publicly testify in the 
Conference Room.

Written testimony is welcome from those who are unable to testify 
virtually. All written testimony must be received by 5:00 P.M. on 
Thursday, April 16, 2026 and may be submitted by e-mail to 
planning2@queensbp.nyc.gov or by conventional mail sent to the Office 
of the Queens Borough President at 120-55 Queens Boulevard, Room 
226, Kew Gardens, NY 11424.

PLEASE NOTE: Individuals requesting Sign Language Interpreters 
and/or ADA Accessibility Accommodations should contact the Borough 
President’s Office at (718) 286-2860 or email planning2@queensbp.nyc.
gov no later than THREE (3) BUSINESS DAYS PRIOR TO THE 
PUBLIC HEARING. 

The Public Hearing will include the following item(s):

CD 2 – ULURP #260089 PCQ – IN THE MATTER OF an 
application submitted by the Department of Citywide Administrative 
Services and the Department of Parks and Recreation, pursuant to 
Section 197-c of the New York City Charter, for acquisition of 
properties located on 47 Avenue (Block 28, Lot 12), 5-23 47 Ave (Block 
28, Lot 15), 5-13 47 Ave (Block 28, Lot 18), 47 Avenue (Block 28, Lot 
121), 10-38 45 Rd (Block 49, Lot 35), 42-50 24 Street (Block 428, Lot 1), 
12-12 43 Ave (Block 443, Lot 14), 37-36 56 Street (Block 1210, Lot 29), 
56 Street (Block 1210, Lot 31), 56 Street (Block 1210, Lot 32), 41-10 70 
Street (Block 1309, Lot 45), 40-25 61 Street (Block 1336, Lot 28), 46-02 
Greenpoint Avenue (Block 153, Lot 13), 39-02 Queens Boulevard (Block 
195, Lot 21), 31-21 Thomson Avenue (Block 275, Lot 11), 30-02 
Skillman Avenue (Block 275, Lot 35), 31-10 Queens Boulevard (Block 
275, Lot 80), 43-10 Van Dam Street (Block 276, Lot 35), 31-09 Starr 
Avenue (Block 301, Lot 1), 31-07 Starr Avenue (Block 301, Lot 5), 52-24 
34 Street (Block 301, Lot 26), 34-10 Borden Avenue (Block 306, Lot 19), 
37 Street (Block 311, Lot 30), 55-02 Northern Boulevard (Block 1179, 
Lot 1), Northern Boulevard (Block 1179, Lot 7), Northern Boulevard 
(Block 1180, Lot 27), Broadway (Block 1181, Lot 1), 57-05 Broadway 
(Block 1181, Lot 9), 57 Street (Block 1181, Lot 11), 33-35 57 Street 
(Block 1181, Lot 12), 33-35 57 Street (Block 1181, Lot 64), 57-14 
Northern Boulevard (Block 1181, Lot 38), 60-20 Northern Boulevard 
(Block 1183, Lot 10), 56-02 Broadway (Block 1195, Lot 44), 56-07 
Queens Boulevard (Block 1329, Lot 1), 57-07 Queens Boulevard (Block 
1330, Lot 1), 57-17 Queens Boulevard (Block 1330, Lot 34), 68-15 
Queens Boulevard (Block 1348, Lot 40), 48-02 Queens Boulevard (Block 
2281, Lot 25), 70-04 Henry Avenue (Block 2436, Lot 61), 70-50 Queens 
Boulevard (Block 2444, Lot 40), 53-10 46 Street (Block 2535, Lot 25), 
53-20 46 Street (Block 2535, Lot 31), 44-23 54 Avenue (Block 2535, Lot 
33), 46-49 53 Avenue (Block 2544, Lot 36), 54-12 48 Street (Block 2545, 
Lot 40), and 48-26 54th Road (Block 2557, Lot 30) Borough of Queens, 
Community District 2, and for site selection of such properties for park 
use.

CD 4 – ULURP #260147 ZMQ – IN THE MATTER OF an 
application submitted by 108 Realty Group Inc. pursuant to Sections 
197-c and 201 of the New York City Charter for an amendment of the 
Zoning Map, Section No. 10b:

1.	 changing from an R6B District to an R7X District property bounded 
by 47th Avenue, a line 100 feet northeasterly of 108th Street, 48th 
Avenue, and 108th Avenue; and

2.	 establishing within the proposed R7X District a C2-4 District 
bounded by 47th Avenue, a line 100 feet northeasterly of 108th 
Street, 48th Avenue, and 108th Avenue;

as shown on a diagram (for illustrative purposes only) dated February 
2, 2026, and subject to the conditions of CEQR Declaration E-863.

CD 4 – ULURP #N260148 ZRQ – IN THE MATTER OF an 
application submitted 108 Realty Group Inc. pursuant to Section 197-c 
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and 201 of the New York City Charter for an amendment of the zoning 
text to designate the Project Area as a Mandatory Inclusionary 
Housing (“MIH”) area, Borough of Queens, Community District 4, as 
shown on diagram (for illustrative purposes only) dated February 2, 
2026, and subject to the conditions of CEQR Declaration E-863.

Accessibility questions: Victoria Garvey at vigarvey@queensbp.nyc.gov 
or 718-286-2922, by: Monday, April 13, 2026, 2:00 P.M.

         �  a10-16

CITY COUNCIL
	� PUBLIC HEARINGS

NOTICE IS HEREBY GIVEN THAT the Council has scheduled 
the following public hearing on the matters indicated below:

The Subcommittee on Zoning and Franchises will hold a public 
hearing, accessible remotely and in person at 250 Broadway, 
8th Floor, Committee Room 3, New York, NY 10007, on the 
following matters commencing at 11:00 A.M. on April 14, 2026. 
The hearing will be live-streamed on the Council’s website at 
https://council.nyc.gov/live/. Please visit https://council.nyc.gov/
land-use/ in advance for information about how to testify and 
how to submit written testimony.

ST. FRANCIS PREP COMMERCIAL OVERLAY
QUEENS CB – 8� C 250302 ZMQ

Application submitted by St. Francis Preparatory School pursuant 
to Sections 197-c and 201 of the New York City Charter for an 
amendment of the Zoning Map, Section No. 11b, by establishing within 
an existing R4 District a C1-2 District, bounded by the southerly 

service road of the Horace Harding Expressway, Francis Lewis 
Boulevard, and Pedestrian Way.

9201 4TH AVENUE REZONING
BROOKLYN CB – 10� C 260048 ZMK

Application submitted by 9201 LLC pursuant to Sections 197-c 
and 201 of the New York City Charter for an amendment of the Zoning 
Map, Section No. 22b, by changing from a C8-2 District to a C4-4D 
District property bounded by 92nd Street, 5th Avenue, a line 100 feet 
southwesterly of 92nd Street, and 4th Avenue subject to the conditions 
of CEQR Declaration E-873.

9201 4TH AVENUE REZONING
BROOKLYN CB – 10� N 260049 ZRK

Application by 9201 LLC, pursuant to Section 201 of the New York 
City Charter, for an amendment of the Zoning Resolution of the City 
of New York, amending APPENDIX F for the purpose of establishing a 
Mandatory Inclusionary Housing area.

To view the proposed text amendment, please refer to the public 
documents associated with this application that are accessible through 
the Zoning Application Portal maintained by the Department of City 
Planning, which can be accessed at the following website: zap.planning.
nyc.gov/projects. 

46 NELSON STREET REZONING II
BROOKLYN CB – 6� C 250094 ZMK

Application submitted by 46 Nelson LLC pursuant to Sections 
197-c and 201 of the New York City Charter for an amendment of the 
Zoning Map, Section No. 3c:

1.	 changing from an M1-1 District to an M1-2A/R6A District 
property bounded by Nelson Street, a line 70 feet 
northwesterly of Henry Street, a line midway between Nelson 
Street and Huntington Street, and a line 100 feet 
southeasterly of Hicks Street;

2.	 changing from an M1-1 District to an M1-2A/R7A District 
property bounded by Nelson Street, a line 100 feet 
southeasterly of Hicks Street, Huntington Street, and Hicks 
Street; and

3.	 establishing a Special Mixed Use District (MX-5) bounded by 
Nelson Street, a line 70 feet northwesterly of Henry Street, a 
line midway between Nelson Street and Huntington Street, 
and a line 100 feet southeasterly of Hicks Street, Huntington 
Street, and Hicks Street; 

subject to the conditions of CEQR Declaration E-855.

46 NELSON STREET REZONING II
BROOKLYN CB – 6� N 250095 ZRK

Application by 46 Nelson LLC, pursuant to Section 201 of the 
New York City Charter, for an amendment of the Zoning Resolution 
of the City of New York, amending APPENDIX F for the purpose of 
establishing a Mandatory Inclusionary Housing area.

To view the proposed text amendment, please refer to the public 
documents associated with this application that are accessible through 
the Zoning Application Portal maintained by the Department of City 
Planning, which can be accessed at the following website: zap.planning.
nyc.gov/projects. 

REVOCABLE CONSENTS FOR SIDEWALK CAFES      
             

Application(s) pursuant to Section 19-160.2 of the Administrative 
Code of the City of New York by the following petitioner(s) for a 
revocable consent to establish, maintain and operate a sidewalk café 
located at the following location(s):      

Application 
No.

Petitioner, 
doing 
business as

Café
Address

Community 
District

Council 
District

D 2650051365 
SWX

Sabrosura 1200 Castle 
Hill Avenue, 

Bronx,  
NY 10462

X-9 18

D 2650179761 
SWK

Cicchetti BK  185 Howard 
Avenue, 

Brooklyn,  
NY 11233

K-3 41

For questions about accessibility and requests for additional 
accommodations, including language access services, please 
contact swerts@council.nyc.gov or nbenjamin@council.nyc.gov 
or (212) 788-6936 at least three (3) business days before the 
hearing.

Accessibility questions: Kaitlin Greer, kgreer@council.nyc.gov, by: 
Thursday, April 9, 2026 3:00 P.M.
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CITY PLANNING COMMISSION
	� PUBLIC HEARINGS

The City Planning Commission will hold a public hearing accessible 
both in-person and remotely via the teleconferencing application Zoom, 
at 10:00 A.M. Eastern Daylight Time, on Wednesday, April 15, 2026, 
regarding the calendar items listed below. The public hearing will be 
held in person in the NYC City Planning Commission Hearing Room, 
Lower Concourse, 120 Broadway, New York, NY. Anyone attending the 
meeting in-person is encouraged to wear a mask. 

The meeting will be live streamed through Department of City 
Planning’s (DCP’s) website and accessible from the following webpage, 
which contains specific instructions on how to observe and participate, 
as well as materials relating to the meeting: https://www.nyc.gov/
content/planning/pages/calendar.

Members of the public attending remotely should observe the meeting 
through DCP’s website. Testimony can be provided verbally by joining 
the meeting using either Zoom or by calling the following number and 
entering the information listed below:

        877 853 5247 US Toll-free 
        888 788 0099 US Toll-free

        253 215 8782 US Toll Number
        213 338 8477 US Toll Number

        Meeting ID: 618 237 7396 
        [Press # to skip the Participation ID] 
        Password: 1

To provide verbal testimony via Zoom please follow the instructions 
available through the above webpage (link above).

Written comments will also be accepted until 11:59 P.M., one week 
before the date of the vote. Please use the CPC Comments form that is 
accessible through the above webpage.

Please inform the Department of City Planning if you need a 
reasonable accommodation, such as a sign language interpreter, in 
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order to participate in the meeting. The submission of testimony, 
verbal or written, in a language other than English, will be accepted, 
and real time interpretation services will be provided based on 
available resources. Requests for a reasonable accommodation or 
foreign language assistance during the meeting should be emailed to 
[AccessibilityInfo@planning.nyc.gov] or made by calling (212) 720-3366. 
Requests must be submitted at least five business days before the 
meeting.

BOROUGH OF STATEN ISLAND
Nos. 1 and 2

198-208 RICHMOND TERRACE
No. 1

CD 1� C 260169 ZMR
IN THE MATTER OF an application submitted by Economic 
Development Opportunity Zone Fund 1, LLC pursuant to Sections 
197-c and 201 of the New York City Charter for an amendment of the 
Zoning Map, Section No. 21c:

1.	 eliminating from an existing R6 District a C2-2 District 
bounded by Richmond Terrace, a line perpendicular to the 
southwesterly street line of Richmond Terrace, distant 260 
feet southeasterly (as measured along the street line), from 
the point of intersection of the southwesterly street line of 
Richmond Terrace and the southeasterly street line of 
Nicholas Street, a line 100 feet southwesterly of Richmond 
Terrace, and Nicholas Street; 

2.	 eliminating a Special Hillsides Preservation District (HS) 
bounded by Richmond Terrace, a line perpendicular to the 
southwesterly street line of Richmond Terrace, distant 260 
feet southeasterly (as measured along the street line), from 
the point of intersection of the southwesterly street line of 
Richmond Terrace and the southeasterly street line of 
Nicholas Street, a line 125 feet southwesterly of Richmond 
Terrace, and Nicholas Street; 

3.	 changing from an R6 District to an R7-3 District property 
bounded by Richmond Terrace, a line perpendicular to the 
southwesterly street line of Richmond Terrace, distant 260 
feet southeasterly (as measured along the street line), from 
the point of intersection of the southwesterly street line of 
Richmond Terrace and the southeasterly street line of 
Nicholas Street, a line 125 feet southwesterly of Richmond 
Terrace, and Nicholas Street; 

4.	 establishing within the proposed R7-3 District a C2-4 District 
bounded by Richmond Terrace, a line perpendicular to the 
southwesterly street line of Richmond Terrace, distant 260 
feet southeasterly (as measured along the street line), from 
the point of intersection of the southwesterly street line of 
Richmond Terrace and the southeasterly street line of 
Nicholas Street, a line 125 feet southwesterly of Richmond 
Terrace, and Nicholas Street; and 

5.	 establishing a Special St. George District (SG) bounded by 
Richmond Terrace, a line perpendicular to the southwesterly 
street line of Richmond Terrace, distant 260 feet 
southeasterly (as measured along the street line), from the 
point of intersection of the southwesterly street line of 
Richmond Terrace and the southeasterly street line of 
Nicholas Street, a line 125 feet southwesterly of Richmond 
Terrace, and Nicholas Street; 

as shown on a diagram (for illustrative purposes only) dated February 
18, 2026, and subject to the conditions of CEQR Declaration E-864.

No. 2
CD 1� N 260170 ZRR 
IN THE MATTER OF an application by Economic Development 
Opportunity Zone Fund 1 LLC pursuant to Section 201 of the New 
York City Charter, for an amendment of the Zoning Resolution of the 
City of New York, amending the Appendix to Article XII, Chapter 
8 (Special St. George District) and APPENDIX F for the purpose of 
establishing a Mandatory Inclusionary Housing area. 

Matter underlined is new, to be added; 
Matter struck out is to be deleted; 
Matter within # # is defined in Section 12-10; 
*    *    * indicates where unchanged text appears in the Zoning 
Resolution 

*    *    * 

ARTICLE XII 
CHAPTER 8 - Special St. George District (SG) 

APPENDIX 
Special St. George District Plan 

*    *    * 

Map 1 – Special St. George District and Subdistricts [date of adoption]

[EXISTING MAP]

[PROPOSED MAP]

Map 2 – Commercial Streets [date of adoption]
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[EXISTING MAP]

[PROPOSED MAP]

Map 3 – Minimum and Maximum Base Heights [date of adoption]

[EXISTING MAP]

[PROPOSED MAP]

Map 4 – Tower Restriction Area [date of adoption] 
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[ EXISTING MAP] 

[PROPOSED MAP]

Map 5 – Visual Corridors and Parcels [date of adoption] 

[EXISTING MAP]

[PROPOSED MAP]
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APPENDIX F
Mandatory Inclusionary Housing Areas and former 
Inclusionary Housing Designated Areas

*    *    *

STATEN ISLAND

*    *    *

Staten Island Community District 1

*    *    *

Map 3 – [date of adoption]

[EXISTING MAP]

Portion of Community District 1, Staten Island

*    *    *

Sara Avila, Calendar Officer
City Planning Commission
120 Broadway, 31st Floor, New York, NY 10271
Telephone (212) 720-3366. 

Accessibility questions: AccessibilityInfo@planning.nyc.gov;  
(212) 720-3366, by: Wednesday, April 8, 2026, 5:00 P.M.
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CITYWIDE ADMINISTRATIVE SERVICES
	� PUBLIC HEARINGS

PUBLIC NOTICE IS HEREBY GIVEN THAT the Department of 
Citywide Administrative Services proposes the sale of the property 
listed below, without public auction, pursuant to Section 384b-4a of the 
New York City Charter, to the private owner of abutting properties. 

In accordance with Section 384b-4a of the New York City Charter, a 
Real Property A&D Public Hearing will be held regarding the proposed 
sale on Wednesday, May 13, 2026, commencing at 10:00 A.M. via 
Call-In Number 1-646-992-2010, Access Code: 717 876 299.

The sale of this property has been certified by the Commissioner of the 
Department of Citywide Administrative Services to be in the City’s 
best interest and in accordance with Section 384b-4a of the New York 
City Charter. Due to size, shape, applicable zoning, configuration, or 
topography, such factors, singly or in combination, render the 
independent development of the subject property economically 
impractical or infeasible. The consideration for this sale shall be the 
fair market value as determined by an appraisal. 

If approved by the Mayor of the City of New York, the Department of 
Citywide Administrative Services shall be authorized to sell the 
property listed below. 

Further information may be obtained by contacting the Department of 
Citywide Administrative Services, Attention: Charles Goldberg at 
cgoldberg@dcas.nyc.gov or (646) 629-1673.

Note: If you need further accommodations, please let us know at least 
five (5) business days in advance of the Public Hearing via e-mail at 
DisabilityAffairs@mocs.nyc.gov or via phone at 1-212-298-0734.

1 Parcel
Borough of Bronx
Block 2952, Lot 68, $63,000, to the owner of Lots 32 & 33

	� E a13

COMMUNITY BOARDS
	� PUBLIC HEARINGS

NOTICE IS HEREBY GIVEN that the following matters have been 
scheduled for public hearing by Community Board:

BOROUGH OF BROOKLYN

COMMUNITY BOARD NO. 18 - Wednesday, April 15, 2026, 7:00 P.M., 
Board Office Meeting Room, 1097 Bergen Avenue and via Zoom for 
participants who wish to participate online.

•	 NYC Department of Sanitation will provide a brief overview of 
the NYC Bin Mandate taking effect June 1, 2026. The 
presentation will cover requirements for property owners of 1–9 
residential units to use official NYC Bins, along with guidance on 
how to obtain them. A short Q&A session will follow. This 
Statutory Public Hearing has been duly advertised in the City 
Record.

Please Note: 
Videoconferencing information for community residents who 
wish to view the meeting is as follows: 

You are invited to a Zoom webinar! 
Join from PC, Mac, iPad, or Android: 
https://us02web.zoom.
us/j/82447288690?pwd=QRkHl8MYssaI8PlCxOcgANA61P9ehJ.1 
Passcode:226838

Phone one-tap: 
+16469313860,,82447288690#,,,,*226838# US 
+19292056099,,82447288690#,,,,*226838# US (New York)

Join via audio: 
+1 646 931 3860 US 
+1 929 205 6099 US (New York) 
+1 309 205 3325 US 
+1 312 626 6799 US (Chicago) 
+1 301 715 8592 US (Washington DC) 
+1 305 224 1968 US 
+1 360 209 5623 US 
+1 386 347 5053 US 
+1 507 473 4847 US 
+1 564 217 2000 US 
+1 669 444 9171 US 
+1 669 900 6833 US (San Jose) 
+1 689 278 1000 US 
+1 719 359 4580 US 
+1 253 205 0468 US 
+1 253 215 8782 US (Tacoma) 
+1 346 248 7799 US (Houston) 
Webinar ID: 824 4728 8690 
Passcode: 226838
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International numbers available: https://us02web.zoom.us/u/
kdttFskEmz

	� a10-15

NOTICE IS HEREBY GIVEN that the following matters have been 
scheduled for public hearing by Community Board:

BOROUGH OF QUEENS

COMMUNITY BOARD NO. 04 - Tuesday, April 14, 2026, 6:30 P.M. at 
VFW Post #150, 51-11 108th Street, Corona, NY.

AGENDA

47-03 108th Street (Corona) Rezoning 
Applicant Team: 108 Realty Group (Primary Applicant)

•	 Presentation from the Applicant Representative, Frank St. 
Jacques, Special Counsel, Akerman LLP regarding proposed 
rezoning application 47-03 108th Street

•	 Presentation by CB4’s Land Use Consultant, Paul Graziano of 
Principal Associated Cultural Resource Consultants, LLC

•	 Testimony from Public Members

Project Brief: A zoning map amendment from R6B to R7X/C2-4 and 
zoning text amendment to map MIH to facilitate a new 13-story, 
120,000 sf, 119 dwelling unit, mixed-use development, including 90,000 
sf of residential space, 8,700 sf of commercial space, and 17,700 sf of 
community facility space is being sought by 108 Realty Group Inc. at 
47-03 108th Street in Corona, Community District 4, Queens.

To Testify: All testimony (in person or submitted) will be limited to two 
minutes and written testimony must be submitted by 3:00 P.M. No 
Later Than Tuesday, April 14, 2026. To present a written statement at 
the Public Hearing, individuals must e-mail it to Community Board 4Q 
at qn04@cb.nyc.gov.

	� a9-14 

BOARD OF EDUCATION RETIREMENT SYSTEM
	� MEETING

Our next Disability Committee Meeting will be held in-person at our 
55 Water Street office location on Tuesday, April 14, 2026, from 1:00 
P.M. to 3:00 P.M. If you would like to attend this meeting, please 
contact Dallas Chiles at DChiles@bers.nyc.gov, Caroline Charles-Marc 
at cpierre18@bers.nyc.gov or Maria Cepin at MCepin@bers.nyc.gov

	� a6-14

The Board of Education Retirement System Board of Trustees Meeting 
will be held in-person at our 55 Water Street office, 50th Floor, on 
Tuesday, April 21, 2026 from 4:00 P.M. - 6:00 P.M. If you would like to 
attend this meeting, please contact BERS Executive Director, Sanford 
Rich, at Srich4@bers.nyc.gov.

	� E a13-21

LANDMARKS PRESERVATION COMMISSION
	� PUBLIC HEARINGS

NOTICE IS HEREBY GIVEN that pursuant to the provisions of Title 
25, Chapter 3 of the Administrative Code of the City of New York 
(Sections 25-303, 25-307, 25-308, 25-309, 25-313, 25-318, 25-320) on 
Tuesday, April 14, 2026, at 9:00 A.M., a public hearing will be held in 
the public hearing room at 253 Broadway, 2nd Floor, Borough of 
Manhattan, with respect to the following properties, and then followed 
by a public meeting. Participation by video conference may be available 
as well. Please check the hearing page on LPC’s website (https://www.
nyc.gov/site/lpc/hearings/hearings.page) for updated hearing 
information. The final order and estimated times for each application 
will be posted on the Landmarks Preservation Commission website the 
Friday before the hearing. Please note that the order and estimated 
times are subject to change. An overflow room is located outside of the 
primary doors of the public hearing room. Any person requiring 
reasonable accommodation in order to participate in the hearing or 
attend the meeting should contact Elizabeth Le, Community and 
Intergovernmental Affairs Associate, at ele@lpc.nyc.gov or 212-602-
7254 no later than five (5) business days before the hearing or meeting. 

Members of the public not attending in person can observe the meeting 
on LPC’s YouTube channel at www.youtube.com/nyclpc and may testify 
on particular matters by joining the meeting using either the Zoom app 
or by calling in from any phone. Specific instructions on how to observe 
and testify, including the meeting ID and password, and the call-in 
number, will be posted on the agency’s website, on the Monday before 
the public hearing.

136 Kane Street, aka 9 Cheever Place - Cobble Hill Historic 
District
LPC-26-03545 - Block 322 - Lot 27 - Zoning:  R6
CERTIFICATE OF APPROPRIATENESS
A rowhouse built c. 1845-50. Application is to construct a garage building 
with apartment on a portion of the lot.

17 Montgomery Place - Park Slope Historic District
LPC-26-08000 - Block 1072 - Lot 65 - Zoning:  R7B
CERTIFICATE OF APPROPRIATENESS
A Romanesque Revival style rowhouse designed by C. P. H. Gilbert and 
built in 1887-88. Application is to construct a rear yard addition.

89 South Street - South Street Seaport Historic District
LPC-26-05650 - Block 73 - Lot 10 - Zoning:  C4-6
BINDING REPORT
A modern pier and retail structure designed by Shop Architects and 
built in 2018. Application is to enlarge the ground floor retail structure.

89 South Street - South Street Seaport Historic District
LPC-26-08510 - Block 73 - Lot 10 - Zoning:  C4-6
BINDING REPORT
A modern pier and retail structure designed by Shop Architects and 
built in 2018. Application is to install signage and window treatments.

31-33 Lispenard Street (aka 321-323 Church Street) and 
35 Lispenard Street - Tribeca East Historic District
LPC-26-08398 - Block 210 - Lot 1 and 34 - Zoning: C6-2A/TMU
CERTIFICATE OF APPROPRIATENESS
Two commercial buildings designed by Mac L. Reiser and built in 
1946-47 and 1954-56. Application is to demolish the existing buildings 
and construct a new building.

15 West 74th Street - Upper West Side/Central Park West 
Historic District
LPC-26-07990 - Block 1127 - Lot 23 - Zoning:  R8B
CERTIFICATE OF APPROPRIATENESS
A Queen Anne/Neo-Grec style rowhouse designed by Daniel Burgess 
and built in 1889-90. Application is to modify masonry openings and 
replace doors and windows at the front facade.

32 West 95th Street - Upper West Side/Central Park West 
Historic District
LPC-26-06407 - Block 1208 - Lot 47 - Zoning:  R7-2
CERTIFICATE OF APPROPRIATENESS
A Renaissance Revival style rowhouse with Neo-Grec style elements 
designed by Neville & Bagge and built in 1892-93. Application is to 
construct rooftop and rear yard additions.

514 Cathedral Parkway - Morningside Heights Historic District
LPC-26-02348 - Block 1881 - Lot 7503 - Zoning: R8
CERTIFICATE OF APPROPRIATENESS
An Arts and Crafts style apartment building designed by Schwartz & 
Gross and built in 1911. Application is to establish a Master Plan 
governing the future installation of windows.

168 East 75th Street - Upper East Side Historic District 
Extension
LPC-26-07698 - Block 1409 - Lot 51 - Zoning:  C1-8X
CERTIFICATE OF APPROPRIATENESS
A rowhouse built in 1880-81, and altered as an Arts and Crafts style 
garage building by Edmund C. Stout in 1902. Application is to construct 
a rooftop addition, modify masonry openings, replace windows, and alter 
the rear façade and extension.

	� m31-a13

NOTICE IS HEREBY GIVEN that pursuant to the provisions of 
Title 25, Chapter 3 of the Administrative Code of the City of New York 
(Sections 25-303, 25-307, 25-308, 25-309, 25-313, 25-318, 25-320) on 
Tuesday, April 21, 2026, at 9:30 A.M., a public hearing will be held in the 
public hearing room at 253 Broadway, 2nd Floor, Borough of Manhattan, 
with respect to the following properties, and then followed by a  public 
meeting. Participation by video conference may be available as well. 
Please check the hearing page on LPC’s website  (https://www.nyc.gov/
site/lpc/hearings/hearings.page) for updated hearing information. 

The final order and estimated times for each application will be posted 
on the Landmarks Preservation Commission website the Friday before 
the hearing. Please note that the order and estimated times are subject 
to change. An overflow room is located outside of the primary doors of the 
public hearing room. Any person requiring reasonable accommodation in 
order to participate in the hearing or attend the meeting should contact 



MONDAY, APRIL 13, 2026  	 THE CITY RECORD� 1513

Elizabeth Le, Community and Intergovernmental Affairs Associate, 
at ele@lpc.nyc.gov or (212) 602-7254 no later than five (5) business 
days before the hearing or meeting. Members of the public who are not 
attending in person can observe the meeting on LPC’s YouTube channel 
at www.youtube.com/nyclpc and may testify on particular matters by 
joining the meeting using either the Zoom app or by calling in from any 
phone. Specific instructions on how to observe and testify, including the 
meeting ID and password, and the call-in number, will be posted on the 
agency’s website, on the Monday before the public hearing.

231 Argyle Road - Beverley Square West Historic District
LPC-26-08230 - Block 5144 - Lot 54 - Zoning: R3X
CERTIFICATE OF APPROPRIATENESS
A Shingle style free-standing house designed by John A. Davidson and 
built c. 1895. Application is to modify a window opening.

660 East 19th Street - Fiske Terrace-Midwood Park Historic 
District
LPC-26-08389 - Block 5239 - Lot 53 - Zoning: R1-2
CERTIFICATE OF APPROPRIATENESS
A Colonial Revival free-standing house designed by Benjamin Driesler 
and built c.1907-08. Application is to raise the porch ceiling, modify 
window openings and install new siding.

184 Cebra Avenue - St. Paul’s Avenue-Stapleton Heights 
Historic District
LPC-26-08366 - Block 584 - Lot 75 - Zoning: R3X HS
CERTIFICATE OF APPROPRIATENESS
A Queen Anne style church parsonage designed by Peter Post and built 
c. 1884-1885. Application is to legalize modifications to the front porch 
and construction of a side addition without Landmarks Preservation 
Commission permit(s).

549 West 26th Street - West Chelsea Historic District
LPC-25-09781 - Block 698 - Lot 6 - Zoning: M1-5, WCH
CERTIFICATE OF APPROPRIATENESS
An American Round Arch style factory building designed by Charles 
H. Caldwell and built in 1900-1901. Application is to legalize 
modifications to masonry openings in non-compliance with Certificate 
of Appropriateness 24-07092.

150 East 42nd Street - Individual Landmark
LPC-26-09035 - Block 1296 - Lot 7502 - Zoning: C5-3 C5-2.5 MID
CERTIFICATE OF APPROPRIATENESS
An International/Moderne style skyscraper designed by Harrison & 
Abramowitz and John B. Peterkin and built in 1954-56. Application is 
to modify entrances, remove and install light fixtures, and establish a 
master plan governing the future installation of signage and vitrines. 

170 Central Park West - Upper West Side/Central Park West 
Historic District
LPC-26-04287 - Block 1129 - Lot 29 - Zoning: R10A
CERTIFICATE OF APPROPRIATENESS
A Roman Eclectic style museum and library building designed by York 
and Sawyer and built in 1903-1908, with wings added in 1937-1938 by 
Walker and Gillette. Application is to install banners and signage.

	� a7-20

TEACHERS’ RETIREMENT SYSTEM
	� MEETING

Please be advised that the next Board Meeting of the Teachers’ 
Retirement System of the City of New York (TRS) has been scheduled 
for Thursday, April 23, 2026, at 3:30 P.M.

The meeting will be held at the Teachers’ Retirement System, 55 Water 
Street, 16th Floor, Boardroom, New York, NY 10041.

The meeting is open to the public. However, portions of the meeting, 
where permitted by law, may be held in executive session.

The remote Zoom meeting link, meeting ID, and phone number will be 
available approximately one hour before the start of the meeting at:
https://www.trsnyc.org/memberportal/About-Us/ourRetirementBoard.

Learn how to attend TRS meetings online or in person:
https://www.trsnyc.org/memberportal/About-Us/ourRetirementBoard/
AttendingTRSMeetings.
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TRANSPORTATION
	� PUBLIC HEARINGS

NOTICE IS HEREBY GIVEN, PURSUANT TO LAW, that the 
following proposed revocable consent has been scheduled for a public 
hearing by the New York City Department of Transportation. A draft 
copy of the revocable consent agreement(s) may be obtained at no cost 
by submitting a request at diningoutnyc.info/requestcopy

The public hearing will be held remotely via Zoom, commencing 
on May 5th, 2026, at 11:00 A.M., on the following petition for 
revocable consent:

To join the hearing via your browser either click on the following URL 
link or copy and paste it into your browser’s address bar.

Join Zoom Meeting: zoom.us/j/91467302621

Meeting ID: 91467302621

To join the hearing only by phone, use the following information to 
connect:

Phone: +1-929-205-6099
Meeting ID: 914 6730 2621

1.	 EAST CHURCH STREET LLC (THE GEM SALOON) to 
maintain, operate, and use a roadway cafe for a term of four 
years adjacent to the proposed revocable consent is for a term 
of four years adjacent 375 3 AVE in the borough of 
MANHATTAN.

2.	 PARK AVENUE HOSPITALITY GROUP LLC (Nar) to 
maintain, operate, and use a roadway cafe for a term of four 
years adjacent to the proposed revocable consent is for a term 
of four years adjacent 34 EAST 20 ST in the borough of 
MANHATTAN.

3.	 SPRING STREET BOOTH INC. (ALDEN’S COFFEE) to 
maintain, operate, and use a roadway cafe for a term of four 
years adjacent to the proposed revocable consent is for a term 
of four years adjacent 8 SPRING ST in the borough of 
MANHATTAN.

4.	 FELLINI MEATPACKING CORP (FELLINI COFFEE) to 
maintain, operate, and use a roadway cafe for a term of four 
years adjacent to the proposed revocable consent is for a term 
of four years adjacent 420 WEST 14 ST in the borough of 
MANHATTAN.

5.	 MCCBREN CORP. (TRIONA’S) to maintain, operate, and use 
a roadway cafe for a term of four years adjacent to the 
proposed revocable consent is for a term of four years 
adjacent 237 SULLIVAN ST in the borough of MANHATTAN.

6.	 66 PEARL STREET LLC (LUCKY TIGER NYC) to maintain, 
operate, and use a roadway cafe for a term of four years 
adjacent to the proposed revocable consent is for a term of 
four years adjacent 66 PEARL ST in the borough of 
MANHATTAN.

7.	 BONI RESTAURANT LLC (BONI & MOTT) to maintain, 
operate, and use a roadway cafe for a term of four years 
adjacent to the proposed revocable consent is for a term of 
four years adjacent 238 MOTT ST in the borough of 
MANHATTAN.

8.	 DUMBO RESTAURANT GROUP CORP to maintain, 
operate, and use a roadway cafe for a term of four years 
adjacent to the proposed revocable consent is for a term of 
four years adjacent 7 OLD FULTON ST in the borough of 
BROOKLYN.

9.	 CHINESE TREND BUFFET HOT POT LLC (EASY JOY) to 
maintain, operate, and use a roadway cafe for a term of four 
years adjacent to the proposed revocable consent is for a term 
of four years adjacent 145 MULBERRY ST in the borough of 
MANHATTAN.
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NOTICE IS HEREBY GIVEN, pursuant to law, that the 
following proposed revocable consents, have been scheduled for a public 
hearing by the New York City Department of Transportation. The 
hearing will be held remotely commencing on Thursday April 30, 2026 
at 11:00 A.M., via the WebEx platform on the following petitions for 
revocable consent.  

WebEx: Meeting Number (access code): 2810 094 4707
Meeting Password: 7rbMjyynw75
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#1  IN THE MATTER OF a proposed revocable consent authorizing 
Port Authority of New York and New Jersey to construct, maintain and 
use temporary ramps along and above West 40th Street, between Galvin 
Avenue and Dyer Avenue, in the Borough of Manhattan. The Proposed 
revocable consent is for ten years from the approval date by the Mayor 
and provides among other terms and conditions for -compensation 
payable to the City according to the following schedule: R.P. # 2701

From the Approval Date to June 30th, 2026 - $1,033,395/ per annum. 
For the period July 1, 2026 to June 30, 2027 - $1,061,700
For the period July 1, 2027 to June 30, 2028 - $1,090,005
For the period July 1, 2028 to June 30, 2029 - $1,118,310
For the period July 1, 2029 to June 30, 2030 - $1,146,615
For the period July 1, 2030 to June 30, 2031 - $1,174,920
For the period July 1, 2031 to June 30, 2032 - $1,203,225
For the period July 1, 2032 to June 30, 2033 - $1,231,530
For the period July 1, 2033 to June 30, 2034 - $1,259,835
For the period July 1, 2034 to June 30, 2035 - $1,288,140
For the period July 1, 2035 to June 30, 2036 - $1,316,445

with the maintenance of a security deposit in the sum of 
$7,854,000.00 and the insurance shall be in the amount of Two Million 
Dollars ($2,000,000) per occurrence for bodily injury and property 
damage, One Million Dollars ($1,000,000) for personal and advertising 
injury, Two Million Dollars ($2,000,000) aggregate, and Two Million 
Dollars ($2,000,000) products/completed operations.

#2  IN THE MATTER OF a proposed revocable consent authorizing 
HMC Times Square Hotel LP to continue to maintain and use a 
building projection over the property line on Broadway, between West 
45th and West 46th Streets, in the Borough of Manhattan.  The revocable 
consent is for ten years from the Approval Date by the Mayor and 
provides among other terms and conditions for -compensation payable 
to the City according to the following schedule: R.P. # 1178

For the period July 1, 2025 to June 30, 2026 - $103,674 
For the period July 1, 2026 to June 30, 2027 - $106,438
For the period July 1, 2027 to June 30, 2028 - $109,202
For the period July 1, 2028 to June 30, 2029 - $111,966
For the period July 1, 2029 to June 30, 2030 - $114,730
For the period July 1, 2030 to June 30, 2031 - $117,494
For the period July 1, 2031 to June 30, 2032 - $120,258
For the period July 1, 2032 to June 30, 2033 - $123,022
For the period July 1, 2033 to June 30, 2034 - $125,786
For the period July 1, 2034 to June 30, 2035 - $128,550

with the maintenance of a security deposit in the sum of 
$128,550,00 and the insurance shall be in the amount of Two Million 
Dollars ($2,000,000) per occurrence for bodily injury and property 
damage, One Million Dollars ($1,000,000) for personal and advertising 
injury, Two Million Dollars ($2,000,000) aggregate, and Two Million 
Dollars ($2,000,000) products/completed operations.

Interested parties can obtain copies of proposed agreements or 
request sign-language interpreters (with at least seven days prior 
notice) by writing revocableconsents@dot.nyc.gov or by calling  
(212) 839-6550.

	� a10-30

PROPERTY DISPOSITION

The City of New York in partnership with GovDeals.com posts 
online auctions. All auctions are open to the public.

Registration is free and new auctions are added weekly. To review 
auctions or register visit https://www.govdeals.com

CITYWIDE ADMINISTRATIVE SERVICES
	� SALE

The City of New York in partnership with GovDeals.com
posts vehicle and heavy machinery auctions online every week at:
https://www.govdeals.com/en/nyc-dcas-fleet.

All auctions are open to the public and registration is free.

For help with registration or for general questions, please contact the 
GovDeals customer support team at 844-704-0367 or osr@govdeals.
com.

	� n14-my3

PROCUREMENT

“Compete To Win” More Contracts! 

Thanks to a new City initiative - “Compete To Win” - the NYC 
Department of Small Business Services offers a new set of FREE 
services to help create more opportunities for minority and 
Women-Owned Businesses to compete, connect and grow their 
business with the City. With NYC Construction Loan, Technical 
Assistance, NYC Construction Mentorship, Bond Readiness, and 
NYC Teaming services, the City will be able to help even more 
small businesses than before.

 Win More Contracts, at nyc.gov/competetowin

“The City of New York is committed to achieving excellence in 
the design and construction of its capital program, and 
building on the tradition of innovation in architecture and 
engineering that has contributed, to the City’s prestige as a 
global destination. The contracting opportunities for 
construction/construction services and construction-related 
services that appear in the individual agency listings below 
reflect that commitment to excellence.”

HHS ACCELERATOR PREQUALIFICATION

To respond to human services Requests for Proposals (RFPs), in 
accordance with Section 3-16 of the Procurement Policy Board Rules of 
the City of New York (“PPB Rules”), vendors must first complete and 
submit an electronic HHS Accelerator Prequalification Application 
using the City’s PASSPort system. The PASSPort system is a web-
based system maintained by the City of New York for use by its 
Mayoral Agencies to manage procurement. Important business 
information collected in the Prequalification Application is required 
every three years. Documents related to annual corporate filings must 
be submitted on an annual basis to remain eligible to compete. 
Prequalification applications will be reviewed to validate compliance 
with corporate filings and organizational capacity. Approved 
organizations will be eligible to compete and would submit electronic 
proposals through the PASSPort system. The PASSPort Public Portal, 
which lists all RFPs, including HHS RFPs that require HHS 
Accelerator Prequalification, may be viewed, at https://passport.
cityofnewyork.us/page.aspx/en/rfp/request_browse_public

All current and prospective vendors should frequently review 
information listed on roadmap to take full advantage of upcoming 
opportunities for funding. For additional information about HHS 
Accelerator Prequalification and PASSPort, including background 
materials, user guides and video tutorials, please visit https://www.nyc.
gov/site/mocs/hhsa/hhs-accelerator-guides.page

ADMINISTRATION FOR CHILDREN’S SERVICES
	� INTENT TO AWARD

Human Services/Client Services

FOSTER CARE SERVICES - Renewal - Due 4-23-26 at 4:00 P.M.

Pursuant to Section 4 04 of the Procurement Policy Board Rules, the 
Administration for Children’s Services intends to renew its human 
services contracts with the vendors listed below for the continued 
provision of Family Foster Care Services. The proposed renewal term 
for these contracts is July 1, 2026, through June 30, 2029. Vendor 
names, business addresses, and contract EPINs are provided below.

This notice is for informational purposes only. Anyone who would like 
to share comments or concerns regarding the provider’s performance 
and other factors relevant to the renewals, may contact Peter Pabon via 
email at Peter.Pabon@acs.nyc.gov.
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Contractors & Business Address Contract EPIN

Abbott House 
100 North Broadway 
Irvington, NY 10533

06821P0330008R001

Cardinal McCloskey School &  
Home for Children 
115 E Stevens Ave 
Valhalla, NY 10595

06821P0330001R001

Catholic Guardian Services 
488 Madison Ave 
New York, NY 10022

06821P0330003R001

Coalition for Hispanic Family Services 
315 Wyckoff Avenue 
Brooklyn, NY 11237

06821P0330009R001

Forestdale 
6735 112th Street 
Forest Hills, NY 11375

06821P0330010R001

Good Shepherd Services 
305 Seventh Avenue, 9th Fl 
New York, NY 10001

06821P0330011R001

Graham-Windham 
1 Pierrepont Plaza, 9th Fl 
Brooklyn, NY 11201

06821P0330012R001

Jewish Child Care Association of NY 
57 Willoughby Street 
Brooklyn, NY 11210

06821P0330005R001

Little Flower Children’s &  
Family Services 
2450 North Wading River Rd. 
Wading River, NY 11792

06821P0330013R001

Lutheran Social Services of 
Metropolitan New York 
475 Riverside Drive 
Suite 1244 
New York, NY 10115

06821P0330014R001

MercyFirst 
525 Convent Road 
Syosset, NY 11791

06821P0330015R001

New Alternatives for Children 
37 W. 26th Street, 6th Fl. 
New York, NY 10010

06821P0330006R001

New York Foundling 
590 Avenue of the Americas 
New York, NY 10011

06821P0330016R001

Ohel Children’s Home and  
Family Services 
1268 East 14th Street 
Brooklyn, NY 11230

06821P0330017R001

Rising Ground
1333 Broadway, 8th Fl
New York, NY 10018

06821P0330018R001

SCO Family of Services 
1415 Kellum Place, Suite 140 
Garden City, NY 11530

06821P0330019R001

Seamen’s Society for Children  
and Families 
50 Bay Street 
Staten Island, NY 10301

06821P0330020R001

St. Dominic’s Family Services 
500 Western HWY 
Blauvelt, NY 10913

06821P0330021R001

St. Vincent Services 
66 Boerum Place 
Brooklyn, NY 11201

06821P0330007R001

The Children’s Aid Society 
117 W. 124th St., 3rd FL. 
New York, NY 10027

06821P0330004R001

The Children’s Village 
1 Echo Hills, 
Dobbs Ferry, NY 10522

06821P0330002R001

Use the following address unless otherwise specified in notice, to 
secure, examine or submit bid/proposal documents, vendor pre-
qualification and other forms; specifications/blueprints; other 
information; and for opening and reading of bids at date and time 
specified above.
Administration for Children’s Services, 150 William Street, 9th Floor, 
New York, NY 10038. Tracy Zimmerman (212) 676-8905;  
tracy.zimmerman@acs.nyc.gov
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RESIDENTIAL CARE SERVICES - Renewal - Due 4-23-26 at 4:00 
P.M.

Pursuant to Section 4 04 of the Procurement Policy Board Rules, the 
Administration for Children’s Services intends to renew its human 
services contracts with the vendors listed below for the continued 
provision of Residential Care Services. The proposed renewal term for 
these contracts is July 1, 2026, through June 30, 2029. Vendor names, 
business addresses, and contract EPINs are provided below.

This notice is for informational purposes only. Anyone who would like 
to share comments or concerns regarding the provider’s performance 
and other factors relevant to the renewals, may contact Peter Pabon via 
email at Peter.Pabon@acs.nyc.gov.

Contractors & Business Address Contract EPIN

Abbott House 
100 North Broadway 
Irvington, NY 10533

06822P0003008R001

Catholic Guardian Services
488 Madison Ave
New York, NY 10022

06822P0003009R001

Good Shepherd Services 
305 Seventh Avenue, 9th Fl 
New York, NY 10001

06822P0003001R001

Jewish Board of Family and  
Children’s Services 
463 7th Avenue, 18th Fl., 
New York, NY 10018

06822P0003002R001

Jewish Child Care Association of NY 
57 Willoughby Street 
Brooklyn, NY 11210

06822P0003003R001

Lutheran Social Services of 
Metropolitan New York 
475 Riverside Drive 
Suite 1244 
New York, NY 10115

06822P0003010R001

Martin De Porres Group Homes 
21824 136th Avenue 
Springfield Gardens,  
NY 11413

06822P0003011R001

New York Foundling 
590 Avenue of the Americas 
New York, NY 10011

06822P0003012R001

Rising Ground
1333 Broadway, 8th Fl
New York, NY 10018

06822P0003013R001

SCO Family of Services 
1415 Kellum Place, Suite 140 
Garden City, NY 11530

06822P0003005R001

St. Johns Residence for Boys 
150 Beach 110 Street 
Rockaway Park, NY 11694

06822P0003014R001

St. Vincent Services 
66 Boerum Place 
Brooklyn, NY 11201

06822P0003006R001

The Children’s Village 
1 Echo Hills, 
Dobbs Ferry, NY 10522

06822P0003007R001
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Use the following address unless otherwise specified in notice, to 
secure, examine or submit bid/proposal documents, vendor pre-
qualification and other forms; specifications/blueprints; other 
information; and for opening and reading of bids at date and time 
specified above.
Administration for Children’s Services, 150 William Street, 9th Floor, 
New York, NY 10038. Tracy Zimmerman (212) 676-8905;  
tracy.zimmerman@acs.nyc.gov
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AGING
PROGRAM OPERATIONS

	� AWARD

Human Services/Client Services

HIICAP MIPPA - FY26-27 - NEIGHBORHOOD SHOPP - Required/
Authorized Source - PIN# 12526R0013001 - AMT: $25,500.00 - TO:  
The Neighborhood Self-Help by Older Persons Project, 975 Kelly 
Street, Suite 401, Bronx, NY 10459.

The funds for this contract have been provided through a grant from 
Modern Improvement Patient and Provider Act (MIPPA) under the 
Department for the Aging’s (NYC Aging) Health Insurance Information 
Counseling Assistance Program (HIICAP) as the lead agency for the 
Medicare Part D and the Low-Income Subsidy Outreach project. The 
funds will be used to assist older adults to enroll in the Medicare Part 
D Prescription Drug program and to reach Medicare beneficiaries 
likely to be eligible for the Part D Low-Income Subsidy (LIS) and the 
Medicare Savings Program.
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HIICAP MIPPA - FY26-27 - HOMECREST COMMUNITY - 
Required/Authorized Source - PIN# 12526R0018001 - AMT: $25,500.00 
- TO: Homecrest Community Services Inc., 1413 Avenue T, Brooklyn, 
NY 11229.

The funds for this contract have been provided through a grant from 
Modern Improvement Patient and Provider Act (MIPPA) under the 
Department for the Aging’s (NYC Aging) Health Insurance Information 
Counseling Assistance Program (HIICAP) as the lead agency for the 
Medicare Part D and the Low-Income Subsidy Outreach project. The 
funds will be used to assist older adults to enroll in the Medicare Part 
D Prescription Drug program and to reach Medicare beneficiaries 
likely to be eligible for the Part D Low-Income Subsidy (LIS) and the 
Medicare Savings Program.
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CITYWIDE ADMINISTRATIVE SERVICES
CITYWIDE EQUITY & INCLUSION

	� AWARD

Services (other than human services)

CONSULTANT - FOR LGBTQ ELEARNING AND ILT 
PRODUCTION - M/WBE Noncompetitive Small Purchase -  
PIN# 85626W0046001 - AMT: $78,500.00 - TO: Celeritas Solutions, 
LLC, 157 Columbus Avenue, 4th Floor, New York, NY 10023.

LGBTQ: The Power of Inclusion” is a course that City employees are 
required to take biennially as per Executive Order 16. 
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DIVISION OF MUNICIPAL SUPPLY SERVICE

	� SOLICITATION

Goods

ACS - DAIRY PRODUCTS - Competitive Sealed Bids - 
PIN# 85726B0055 - Due 5-15-26 at 11:00 A.M.

All Bids are submitted electronically using NYC PASSPort. To review the 
details (bid documents, pre-bid conference notices, etc.) of this solicitation 
and participate, you must have a PASSPort account. Please visit the 
PASSPort Public RFx Site (aka “Procurement Navigator”) at: https://
passport.cityofnewyork.us/page.aspx/en/rfp/request_browse_public and 
use the “keyword” search field to locate the solicitation for “ACS - Dairy 
Products”. You may also search using the EPIN 85726B0055. If you have 
any issues with PASSPort, please contact the PASSPort Helpdesk at: nyc.
gov/mocshelp.

Bid opening and Pre-Bid Conferences will be held virtually via 
Microsoft TEAMS, please see links to register in PASSPort.
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ACS - BABY FOODS - Competitive Sealed Bids - PIN# 85726B0051 - 
Due 5-15-26 at 11:00 A.M.

All Bids are submitted electronically using NYC PASSPort. To review 
the details (bid documents, pre-bid conference notices, etc.) of this 
solicitation and participate, you must have a PASSPort account. Please 
visit the PASSPort Public RFx Site (aka “Procurement Navigator”) at: 
https://passport.cityofnewyork.us/page.aspx/en/rfp/request_browse_
public and use the “keyword” search field to locate the solicitation for 
“ACS - Baby Foods”. You may also search using the EPIN 85726B0051. 
If you have any issues with PASSPort, please contact the PASSPort 
Helpdesk at: nyc.gov/mocshelp. 

Bid opening and Pre-Bid Conferences will be held virtually via 
Microsoft TEAMS, please see links to register in PASSPort.
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ACS - CEREALS - Competitive Sealed Bids - PIN# 85726B0053 -  
Due 5-15-26 at 11:00 A.M.

All Bids are submitted electronically using NYC PASSPort. To review 
the details (bid documents, pre-bid conference notices, etc.) of this 
solicitation and participate, you must have a PASSPort account. Please 
visit the PASSPort Public RFx Site (aka “Procurement Navigator”) at: 
https://passport.cityofnewyork.us/page.aspx/en/rfp/request_browse_
public and use the “keyword” search field to locate the solicitation for 
“ACS - Cereals”. You may also search using the EPIN 85726B0053.  
If you have any issues with PASSPort, please contact the PASSPort 
Helpdesk at: nyc.gov/mocshelp. 

Bid opening and Pre-Bid Conferences will be held virtually via 
Microsoft TEAMS, please see links to register in PASSPort.
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ACS - CONDIMENTS - Competitive Sealed Bids - PIN# 85726B0054 
- Due 5-15-26 at 11:00 A.M.

All Bids are submitted electronically using NYC PASSPort. To review 
the details (bid documents, pre-bid conference notices, etc.) of this 
solicitation and participate, you must have a PASSPort account. Please 
visit the PASSPort Public RFx Site (aka “Procurement Navigator”) at: 
https://passport.cityofnewyork.us/page.aspx/en/rfp/request_browse_
public and use the “keyword” search field to locate the solicitation for 
“ACS - Condiments”. You may also search using the EPIN 85726B0054. 
If you have any issues with PASSPort, please contact the PASSPort 
Helpdesk at: nyc.gov/mocshelp. 

Bid opening and Pre-Bid Conferences will be held virtually via 
Microsoft TEAMS, please see links to register in PASSPort.
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ACS - PROCESSED FRESH & FROZEN FOODS - Competitive 
Sealed Bids - PIN# 85726B0056 - Due 5-15-26 at 11:00 A.M.

All Bids are submitted electronically using NYC PASSPort. To review 
the details (bid documents, pre-bid conference notices, etc.) of this 
solicitation and participate, you must have a PASSPort account. Please 
visit the PASSPort Public RFx Site (aka “Procurement Navigator”) at: 
https://passport.cityofnewyork.us/page.aspx/en/rfp/request_browse_
public and use the “keyword” search field to locate the solicitation for 
“ACS - Processed Fresh & Frozen Foods”. You may also search using 
the EPIN 85726B0056. If you have any issues with PASSPort, please 
contact the PASSPort Helpdesk at: nyc.gov/mocshelp.

Bid opening and Pre-Bid Conferences will be held virtually via 
Microsoft TEAMS, please see links to register in PASSPort.
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ACS - SAUCES, SEASONINGS, SPICES - Competitive Sealed Bids 
- PIN# 85726B0050 - Due 5-15-26 at 11:00 A.M.

All Bids are submitted electronically using NYC PASSPort. To review 
the details (bid documents, pre-bid conference notices, etc.) of this 
solicitation and participate, you must have a PASSPort account. Please 
visit the PASSPort Public RFx Site (aka “Procurement Navigator”) at: 
https://passport.cityofnewyork.us/page.aspx/en/rfp/request_browse_
public and use the “keyword” search field to locate the solicitation for 
“ACS - Sauces, Seasonings, Spices”. You may also search using the 
EPIN 85726B0050. If you have any issues with PASSPort, please 
contact the PASSPort Helpdesk at: nyc.gov/mocshelp. 

Bid opening and Pre-Bid Conferences will be held virtually via 
Microsoft TEAMS, please see links to register in PASSPort.
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ACS - SHELF STABLE FOODS - Competitive Sealed Bids - 
PIN# 85726B0048 - Due 5-15-26 at 11:00 A.M.

All Bids are submitted electronically using NYC PASSPort. To review 
the details (bid documents, pre-bid conference notices, etc.) of this 



MONDAY, APRIL 13, 2026  	 THE CITY RECORD� 1517

solicitation and participate, you must have a PASSPort account. Please 
visit the PASSPort Public RFx Site (aka “Procurement Navigator”) at: 
https://passport.cityofnewyork.us/page.aspx/en/rfp/request_browse_
public and use the “keyword” search field to locate the solicitation for 
“ACS - Shelf Stable Foods”. You may also search using the EPIN 
85726B0048. If you have any issues with PASSPort, please contact the 
PASSPort Helpdesk at: nyc.gov/mocshelp. 

Bid opening and Pre-Bid Conferences will be held virtually via 
Microsoft TEAMS, please see links to register in PASSPort.
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ACS - BEVERAGES - Competitive Sealed Bids - PIN# 85726B0052 - 
Due 5-15-26 at 11:00 A.M.

All Bids are submitted electronically using NYC PASSPort. To review 
the details (bid documents, pre-bid conference notices, etc.) of this 
solicitation and participate, you must have a PASSPort account. Please 
visit the PASSPort Public RFx Site (aka “Procurement Navigator”) at: 
https://passport.cityofnewyork.us/page.aspx/en/rfp/request_browse_
public and use the “keyword” search field to locate the solicitation for 
“ACS - Beverages”. You may also search using the EPIN 85726B0052. 
If you have any issues with PASSPort, please contact the PASSPort 
Helpdesk at: nyc.gov/mocshelp. 

Bid opening and Pre-Bid Conferences will be held virtually via 
Microsoft TEAMS, please see links to register in PASSPort.
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ACS - SNACKS - Competitive Sealed Bids - PIN# 85726B0049 -  
Due 5-15-26 at 11:00 A.M.

All Bids are submitted electronically using NYC PASSPort. To review 
the details (bid documents, pre-bid conference notices, etc.) of this 
solicitation and participate, you must have a PASSPort account. Please 
visit the PASSPort Public RFx Site (aka “Procurement Navigator”) at: 
https://passport.cityofnewyork.us/page.aspx/en/rfp/request_browse_
public and use the “keyword” search field to locate the solicitation for 
“ACS - Snacks”. You may also search using the EPIN 85726B0049. If 
you have any issues with PASSPort, please contact the PASSPort 
Helpdesk at: nyc.gov/mocshelp. 

Bid opening and Pre-Bid Conferences will be held virtually via 
Microsoft TEAMS, please see links to register in PASSPort.
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ACS - MEATS, POULTRY, & FISH - Competitive Sealed Bids - 
PIN# 85726B0047 - Due 5-15-26 at 11:00 A.M.

All Bids are submitted electronically using NYC PASSPort. To review 
the details (bid documents, pre-bid conference notices, etc.) of this 
solicitation and participate, you must have a PASSPort account. Please 
visit the PASSPort Public RFx Site (aka “Procurement Navigator”) at: 
https://passport.cityofnewyork.us/page.aspx/en/rfp/request_browse_
public and use the “keyword” search field to locate the solicitation for 
“ACS - Meats, Poultry, & Fish”. You may also search using the EPIN 
85726B0047. If you have any issues with PASSPort, please contact the 
PASSPort Helpdesk at: nyc.gov/mocshelp.

Bid opening and Pre-Bid Conferences will be held virtually via 
Microsoft TEAMS, please see links to register in PASSPort.
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ACS - FRESH FRUITS AND VEGETABLES - Competitive Sealed 
Bids - PIN# 85726B0045 - Due 5-15-26 at 11:00 A.M.

All Bids are submitted electronically using NYC PASSPort. To review 
the details (bid documents, pre-bid conference notices, etc.) of this 
solicitation and participate, you must have a PASSPort account. Please 
visit the PASSPort Public RFx Site (aka “Procurement Navigator”) at: 
https://passport.cityofnewyork.us/page.aspx/en/rfp/request_browse_
public and use the “keyword” search field to locate the solicitation for 
“ACS - Fresh Fruits and Vegetables”. You may also search using the 
EPIN 85726B0045. If you have any issues with PASSPort, please 
contact the PASSPort Helpdesk at: nyc.gov/mocshelp. 

Bid opening and Pre-Bid Conferences will be held virtually via 
Microsoft TEAMS, please see links to register in PASSPort.
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ACS - BAKING PRODUCTS AND BAKED GOODS - Competitive 
Sealed Bids - PIN# 85726B0046 - Due 5-15-26 at 11:00 A.M.

All Bids are submitted electronically using NYC PASSPort. To review 
the details (bid documents, pre-bid conference notices, etc.) of this 
solicitation and participate, you must have a PASSPort account. Please 
visit the PASSPort Public RFx Site (aka “Procurement Navigator”) at: 
https://passport.cityofnewyork.us/page.aspx/en/rfp/request_browse_
public and use the “keyword” search field to locate the solicitation for 
“ACS - Baking Products and Baked Goods”. You may also search using 
the EPIN 85726B0046. If you have any issues with PASSPort, please 
contact the PASSPort Helpdesk at: nyc.gov/mocshelp. 

Bid opening and Pre-Bid Conferences will be held virtually via 
Microsoft TEAMS, please see links to register in PASSPort.
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INFORMATION TECHNOLOGY AND 
TELECOMMUNICATIONS
PUBLIC SAFETY

	� AWARD

Services (other than human services)

7-858-0743A- NG911 CYBER SEC ASSMNT MIGRATION ENG 
- M/WBE Noncompetitive Small Purchase - PIN# 85826W0106001 - 
AMT: $320,396.00 - TO: Layatech and Logistics LLC, 53 Pershing 
Avenue, Ridgewood, NY 07450.
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7-858-0791A - MWBE PSEM TECH REFRESH PROJECT 
MANAGER - SP3 - M/WBE Noncompetitive Small Purchase -  
PIN# 85826W0115001 - AMT: $697,096.00 - TO: Spruce Technology Inc, 
1149 Bloomfield Avenue, Suite G, Clifton, NJ 07012.

The selected Tech Refresh Project Manager will have the following 
responsibilities: Serve as a liaison with internal and external IT audit 
teams, fulfilling documentation requests, developing testing plans, 
remediation plans, and leading efforts to remediate findings for Radio 
Infrastructure Management. Manage project budget and resources and 
participate in planning and project management related activities for 
Radio Infrastructure projects; Determine and define the project 
approach, resource requirements, team roles and responsibilities, and 
ensure that project resources are used effectively; Develop and review 
estimates and assumptions for the project’s schedule, effort, and cost 
using established estimating models, best practices, and past experience.
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YOUTH AND COMMUNITY DEVELOPMENT
AGENCY CHIEF CONTRACTING OFFICE

	� INTENT TO AWARD

Services (other than human services)

TECHNICAL ASSISTANCE SERVICES - Renewal - Due 4-14-26 at 
9:00 A.M.

In accordance with Section 4-04 of the Procurement Policy Board 
Rules, the Department of Youth and Community Development (DYCD) 
intends to renew the Technical Assistance Services contracts. These 
capacity-building and technical assistance programs support DYCD’s 
contracted providers in various areas needed to enhance program 
services. 

The term will be from July 1, 2026 to June 30, 2029.  

The contractor’s name, PIN number, contract amount and address are 
as follows.

Agency PIN: 88002A
Contractor Name: Literacy Assistance Center
Contractor Address: 85 Broad Street, 16th Floor, New York, NY 10004
Contract Amount: $1,711,779.00

Agency PIN: 88005A
Contractor Name: Partnership for After School Education (PASE) 
Contractor Address: 120 Broadway, Suite 3048, New York, NY 10271
Contract Amount: $900,000.00

Agency PIN: 88007A
Contractor Name: Workforce Professionals Training Institute
Contractor Address: 11 Park Place, Suite 701, New York, NY 10007
Contract Amount: $1,070,400.00

Agency PIN: 88003A
Contractor Name:  Mental Health Association of New York City, Inc.
Contractor Address: 50 Broadway, 19th Floor, New York, NY 10004
Contract Amount: $901,464.00
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Agency PIN: 88004A
Contractor Name: Mental Health Association of New York City, Inc.
Contractor Address: 50 Broadway, 19th Floor, New York, NY 10004
Contract Amount: $601,497.00

Agency PIN: 88006A
Contractor Name: Ramapo for Children, Inc.
Contractor Address: 49 West 38th Street, 5th Floor, New York,  
NY 10018
Contract Amount: $1,103,028.00

Agency PIN: 88000A
Contractor Name: BDO USA, LLP
Contractor Address: 100 Park Avenue, New York, NY 10017
Contract Amount: $1,275,000.00

Agency PIN: 88001A
Contractor Name: Hiershenee Luesse
Contractor Address: 226 West 113th Street, Suite 4, New York,  
NY 10026
Contract Amount: $1,495,077.00

Please be advised that this ad is for informational purposes only. If you 
wish to contact DYCD for further information, please send an email to 
ACCO@dycd.nyc.gov.

Use the following address unless otherwise specified in notice, to 
secure, examine or submit bid/proposal documents, vendor pre-
qualification and other forms; specifications/blueprints; other 
information; and for opening and reading of bids at date and time 
specified above.
Youth and Community Development, 123 William Street, 17th Floor, 
New York, NY 10038. Marshalee Pinto (646) 343-6529;  
MCunningham@dycd.nyc.gov
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PUBLIC COMMENT ON  
CONTRACT AWARDS

CORRECTION
	� NOTICE

This is a notice that Department of Correction is seeking comments 
from the public about the proposed contract below.

Contract Type: Contract 
Contractor: AWL Industries Inc 
Contractor Address: 460 Morgan Avenue, Brooklyn, NY 11222 
Scope of Services: Job Order Contracting Services (JOCS) for a 
general construction contract designed to address the Department of 
Correction’s anticipated construction requirements throughout the 
contract term. 
Maximum Value: $15,000,000.00 
Term: 3/6/2026 through 3/5/2027 
E-PIN: 07222B0010001R001 
Procurement Method: Renewal   
Procurement Policy Board Rule: Section 4-04(c)

How can I comment on this proposed contract award?  
Please submit your comment to johnny.riggins@doc.nyc.gov. Be sure to 
include the E-PIN above in your message.

Comments must be submitted before 11:00 A.M. on Wednesday, April 
22, 2026.
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HOMELESS SERVICES
	� NOTICE

CORRECTED NOTICE

This is a notice that NYC Department of Homeless Services/DHS is 
seeking comments from the public about the proposed contract listed 
below.

Contract Type: General Contract – (CT1)
Contractor: BHRAGS Home Care Corp. 
Contractor Address: 2005 Nostrand Avenue, Brooklyn, NY 11210
Scope of Services: Provision of Shelter Facilities for Homeless Single 
Adults in Brooklyn, NY
Maximum Value: $94,093,975.00
Term: 07/01/2026 – 06/30/2031
Renewal Clause: 07/01/2031 – 06/30/2035
E-PIN: 07122P0012029
Procurement Method: Competitive Sealed Proposal
Procurement Policy Board Rule: Section 3-03

How can I comment on this proposed contract award?
Please submit your comment to PublicComments@dss.nyc.gov. Be sure 
to include the E-PIN above in your message.

Comments must be submitted before 10:00 A.M. on Monday, April 20, 
2026.

	� E a13

This is a notice that NYC Department of Homeless Services/DHS is 
seeking comments from the public about the proposed contract listed 
below.

Contract Type: General Contract (CT1)
Contractor: Neighborhood Association for Inter-Cultural Affairs Inc.
Contractor Address: 1075 Grand Concourse, Suite 1B, Bronx,  
NY 10452
Scope of Services: Provision of Shelter Facilities for Homeless Single 
Adults, Bronx, NY
Maximum Value: $129,023,979.00
Term: 07/01/2026 – 06/30/2031
Renewal Clause: 07/01/2031 – 06/30/2035
E-PIN: 07122P0012072
Procurement Method: Competitive Sealed Proposal 
Procurement Policy Board Rule: Section 3-03

How can I comment on this proposed contract award? 
Please submit your comment to PublicComments@dss.nyc.gov.  
Be sure to include the E-PIN above in your message.  

Comments must be submitted before 10:00 A.M. on Monday, April 20, 
2026.
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INFORMATION TECHNOLOGY AND 
TELECOMMUNICATIONS

	� NOTICE

This is a notice that NYC Office of Technology and Innovation is 
seeking comments from the public about the proposed contract below.

Contract Type: CT1
Contractor: Donnelly & Moore Corporation
Contractor Address: 70 Havermill Road, Suite 101, New York, 
NY 10956
Scope of Services: The NYC Office of Technology and Innovation has 
been tasked with recruiting a Programmer III, Senior Support Engineer 
for MWBE- 7-858-0789A.
Maximum Value: $282,100.00    
Term: 03/05/2026 through 03/03/27
E-PIN: 85826W0113001
Procurement Method: MWBE Non-competitive small purchase 
(“NCSP”)
Procurement Policy Board Rule: Section 3-08 (c)(1)(iv)

How can I comment on this proposed contract award?
Submit your comment to Awilda Feliciano at mwbecrolcomments@oti.
nyc.gov. Please be sure to include the E-PIN (85826W0113001) and the 
Assignment Number (7-858-0789A) above in your message.

Comments must be submitted before 10:00 A.M. EST on Monday, April 
27, 2026.
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This is a notice that NYC Office of Technology and Innovation is 
seeking comments from the public about the proposed contract below.

Contract Type: CT1
Contractor: Universal Technologies LLC.
Contractor Address: 28 Madison Avenue Ext, Albany, NY 12203-5339
Scope of Services: The NYC Office of Technology and Innovation has 
been tasked with recruiting a Specialist 3, NG911- Senior Integration 
Eng SP3 #2 for MWBE- 7-858-0785A.
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Maximum Value: $320,396.23      
Term: 02/12/2026 through 11/30/2026
E-PIN: 85826W0118001
Procurement Method: MWBE Non-Competitive Small Purchase 
(“NCSP”)
Procurement Policy Board Rule: Section 3-08 (c)(1)(iv)

How can I comment on this proposed contract award?
Submit your comment to Awilda Feliciano at mwbecrolcomments@oti.
nyc.gov. Please be sure to include the E-PIN (85826W0118001) and the 
Assignment Number (7-858-0785A) above in your message.

Comments must be submitted before 10:00 A.M. EST on Tuesday, April 
28, 2026.
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YOUTH AND COMMUNITY DEVELOPMENT
	� NOTICE

This is a notice that The Department of Youth & Community 
Development (DYCD) is seeking comments from the public about the 
ten (10) proposed contract(s) below.

Contract Type: Contract
Scope of Services: Contractors listed below are to provide various 
Youth and Community Development related Services citywide. 

The contractors’ name, ID number, contract amount, contract term, and 
address are indicated below:

DYCD ID/EPIN: 930001X/26026L0038001
Contractor: Bronx Parent Housing Network Inc
Contractor Address: 488 East 164th Street, Bronx, NY 10456
Contract Amount: $112,500.00
Contract Term: 07/01/2025 through 06/30/2028

DYCD ID/EPIN: 930553V/ 26024L0574001
Contractor: West Harlem Group Assistance
Contractor Address: 1652 Amsterdam Avenue, New York, NY 10031
Contract Amount: $1,143,750.00
Contract Term: 07/01/2023 through 06/30/2026

DYCD ID/EPIN: 930608V/26024L0629001
Contractor: Commons Threads
Contractor Address: 1 Edgewater Street, Suite 535, Staten Island, 
NY 10305
Contract Amount: $337,500.00
Contract Term: 07/01/2023 through 06/30/2026

DYCD ID/EPIN: 930678V/26024L0699001
Contractor: Youth Ministries for Peace and Justice Inc.
Contractor Address: 1384 Stratford Avenue, Bronx, NY 10472
Contract Amount: $249,375.00
Contract Term: 07/01/2023 through 06/30/2026

DYCD ID/EPIN: 930878V/26024L0899001
Contractor: The Jewish Association for Services for the Aged 
Contractor Address: 247 West 37th Street, 9th Floor, New York,  
NY 10018
Contract Amount: $300,000.00
Contract Term: 07/01/2023 through 06/30/2026

DYCD ID/EPIN: 930001V/26024L1193001
Contractor: Jewish Institute of Queens
Contractor Address: 60-05 Woodhaven Blvd., Elmhurst, NY 11373
Contract Amount: $812,700.00
Contract Term: 07/01/2023 through 06/30/2026 

DYCD ID/EPIN: 930660V/26024L0681001
Contractor: Girls Educational & Mentoring Services 
Contractor Address: P.O. Box 899, New York, NY 10039
Contract Amount: $3,686,250.00
Contract Term: 07/01/2024 through 06/30/2027

DYCD ID/EPIN: 931178X/ 26026L0065001
Contractor: Harlem Week Inc
Contractor Address: 200 A West 136th Street, New York, NY 10030
Contract Amount: $277,500.00
Contract Term: 07/01/2025 through 06/30/2028

DYCD ID/EPIN: 931186X/26026L0108001
Contractor: NYTAG Inc
Contractor Address: 215 W. 125th Street, 2nd Floor, New York,  
NY 10027
Contract Amount: $562,500.00 
Contract Term: 07/01/2025 through 06/30/2028

DYCD ID/EPIN: 930266V/26024L0287001A001 
Contractor: Volunteers of America Greater New York Inc.
Contractor Address: 135 West 50 Street, 9th Floor, New York,  
NY 10020
Contract Amount: $288,000.00
Contract Term: 07/01/2023 through 06/30/2026

Procurement Method: Line-Item Appropriation
Procurement Policy Board Rule: Section 1-02(e)

How can I comment on this proposed contract award?
Please submit your comment to https://forms.office.com/g/4bZPLyJc0z. 
Be sure to include the E-PIN or ID # above in your message.

Comments must be submitted before 3:00 P.M. on April 15, 2026.
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This is a notice that The Department of Youth & Community 
Development (DYCD) is seeking comments from the public about the 
proposed contract below. 

Contract Type: Contract  
Contractor: TCK Education Consultants LLC 
Contractor Address: 101 Madeline Avenue, Waterbury, CT 06708 
Scope of Services: The Department of Youth and Community 
Development (DYCD) will contract with the following provider to 
provide a multi-stage, mixed-methods study examining two workforce 
programs. The programs serve individuals involved in and impacted by 
community violence, Community Resources for Employment and 
Development (CRED) and Anti-Gun Violence Employment Program 
(AGVEP).  
Maximum Value: $453,481.00 
Term: January 1, 2026 through June 30, 2027. 
EPIN: 26026W0014001 
Procurement Method: MWBE Noncompetitive Small Purchase  
Procurement Policy Board Rule: Section 3-08 (c)(1)(iv)

How can I comment on this proposed contract award?  
Please submit your comment to https://forms.office.com/g/4bZPLyJc0z. 
Be sure to include the E-PIN or ID # above in your message.

Comments must be submitted before 3:00 P.M. on April 19, 2026.
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SPECIAL MATERIALS

OFFICE OF LABOR RELATIONS
	� NOTICE

Principal Administrative Associates, et al.

October 6, 2010 – May 5, 2018

AGREEMENT entered into this 9th day of February, 2015, by and 
between the City of New York and related public employers pursuant 
to and limited to their respective elections or statutory requirement to 
be covered by the New York City Collective Bargaining Law and their 
respective authorizations to the City to bargain on their behalf and the 
New York City Health and Hospitals Corporation (hereinafter 
referred to jointly as “the Employer”), and the Communications 
Workers of America on behalf of itself and its Local 1180 (hereinafter 
referred to as “the Union”), for the twenty-four month period from 
October 6, 2010 to May 5, 2018.

W I T N E S S E T H:

WHEREAS, the parties hereto have entered into collective bargaining 
and desire to reduce the results thereof to writing,

NOW, THEREFORE, it is mutually agreed as follows:

ARTICLE I - UNION RECOGNITION AND UNIT DESIGNATION

Section 1.

The Employer recognizes the Union as the sole and exclusive collective 
bargaining representative for the bargaining unit set forth below, 
consisting of employees of the Employer, wherever employed, whether 
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full‑time, part‑time per annum, hourly or per diem, in the below listed 
title(s), and in any successor title(s) that may be certified by the Board 
of Certification of the Office of Collective Bargaining to be part of the 
unit herein for which the Union is the exclusive collective bargaining 
representative and in any positions in Restored Rule X titles of the 
Classified Service the duties of which are or shall be equated by the 
City Personnel Director and the Director of the Budget for salary 
purposes to any of the below listed titles:

10122*, 10125* Administrative Assistant (including all approved 
specialties)

11023* Administrative Assistant (EDP)
10142* Administrative Assistant (Income Support)
10130*, 08970* Administrative Associate
1002C Administrative Manager (Non-Managerial)
22112 Assistant Planning and Operations Officer  

(Civil Defense)
10236, 003820 Assistant Coordinating Manager
10271 Associate Call Center Representative *  
10248 Administrative Job Opportunity Specialist 
71477 Chief of Resources Management (Civil Defense)
13611, 961210 Computer Associate (Technical Support)
961220, 961230
40563 Contract Reviewer (OLS)
980130, 980140 Coordinating Manager (Levels A and B) 
95948 Coordinating Manager 
000310, 83051 Health Care Program Planner Analyst
10171* Hearing Administrative Services Coordinator

(Parking Violations Bureau)
03903 Hospital Payroll Accounts Manager
09539, 30081 Legal Coordinator
1022A,B,C Legal Secretarial Assistant (Levels II,III,IV)
11703, 960400 Office Machine Associate
71488* Operations Assistant (Civil Defense)
22113* Planning and Operations Officer (Civil Defense)
10124, 96021 Principal Administrative Associate
96022, 96023
71014 Principal Police Communications Technician
10420* Principal Shorthand Reporter
10825* Principal Telephone Operator
71415 Security Officer (Civil Defense)
10217, 960710 Stenographic Specialist
960720, 960730
11704 Supervisor of Office Machine Operations  

(Level I and II)
71496 Training Coordinator (Civil Defense)

*for present incumbents only 

Section 2.

The terms “Employee” and “Employees” as used in this Agreement 
shall mean only those persons in the unit described in Section 1 of this 
Article.

ARTICLE II - DUES CHECKOFF

Section 1.

a.	 The Union shall have the exclusive right to the checkoff and 
transmittal of dues on behalf of each employee in accordance with 
the Mayor’s Executive Order No. 98, dated May 15, 1969, entitled 
“Regulations Relating to the Checkoff of Union Dues” and in 
accordance with Mayor’s Executive Order No. 107, dated 
December 29, 1986, entitled “Procedures for Orderly Payroll 
Check-off of Union Dues and Agency Shop Fees.”

b.	 Any Employee may consent in writing to the authorization of the 
deduction of dues from the Employee’s wages and to the 
designation of the Union as the recipient thereof. Such consent, if 
given, shall be in a proper form acceptable to the City, which bears 
the signature of the Employee.

Section 2.

The parties agree to an agency shop to the extent permitted by 
applicable law, as described in a supplemental agreement hereby 
incorporated by reference into this Agreement.

ARTICLE III - SALARIES
Section 1.

a.	 This Article III is subject to the provisions, terms and conditions 
of the Alternative Career and Salary Pay Plan Regulations, dated 
March 15, 1967 as amended, except that the specific terms and 
conditions of this Article shall supersede any provisions of such 
Regulations inconsistent with this Agreement subject to the 
limitations of applicable provisions of law.

b.	 Unless otherwise specified, all salary provisions of this Agreement, 
including minimum and maximum salaries, advancement or level 
increases, general increases, and any other salary adjustments, 
are based upon a normal work week of 35 hours. In accordance 
with Article IX, Section 24 of the 1995–2001 Citywide Agreement, 
an Employee who works on a full-time, per-diem basis shall 
receive their base salary (including salary increment schedules) 
and/or additions-to-gross payment in the same manner as a full-
time, per-annum employee. An Employee who works on a 
part‑time per annum basis and who is eligible for any salary 
adjustments provided in this Agreement shall receive the 
appropriate pro‑rata portion of such salary adjustment computed 
on the relationship between the number of hours regularly worked 
each week by such Employee and the number of hours in the said 
normal work week, unless otherwise specified.

c.	 Employees who work on a part-time per diem or hourly basis and 
who are eligible for any salary adjustment provided in this 
Agreement shall receive the appropriate pro‑rata portion of such 
salary adjustment computed as follows, unless otherwise specified:

Per diem rate:   1/261 of the appropriate minimum basic salary.

Hourly rate:     �35 hour week basis:  1/1827 of the appropriate 
minimum basic annual salary.

d.	 The maximum salary for a title shall not constitute a bar to the 
payment of any salary adjustment or pay differentials provided 
for in this Agreement but the said increase above the maximum 
shall not be deemed a promotion.

Section 2.

Employees in the following title(s) shall be subject to the following 
specified salary(ies), salary adjustment(s) and/or salary range(s):

a.	 Effective October 6, 2010

 i. Minimum

TITLE

(1) 
Hiring 
Rate ***

(2) 
Incumbent 
Rate

ii. 
Maximum 
rate

Administrative Assistant 
(Incl. spec.) * $39,981 $45,978 $58,568

Administrative Associate * $44,735 $51,445 $65,028
Administrative Job 
Opportunity Specialist
                   Level I $61,576 $70,812 $90,511
                   Level II $66,501 $76,476 $97,753
Administrative Manager $46,411 $53,373 $136,198
Assistant Coordinating 
Manager $39,981 $45,978 $66,735

Assistant Planning & 
Operations Officer (CD) $44,735 $51,445 $65,028

Associate Call Center 
Representative 
                   Level I $41,231 $47,416 $66,074
                   Level II $53,607 $61,648 $88,506
Chief of Resources 
Management (CD) $49,488 $56,911 $75,630

Computer Associate  
(Tech. Support) #
                   Level I $43,292 $49,786 $63,036
                   Level II $51,934 $59,724 $76,296
                   Level III $61,977 $71,274 $95,189

Contract Reviewer (OLS)

                   Level I $42,405 $48,766 $65,485
                   Level II $49,916 $57,403 $75,220
Coordinating Manager
                   Level A $36,933 $42,473 $81,342
                   Level B $43,018 $49,471 $92,964
Coordinating Manager  
(DOHMH) *
                   Level I N/A $42,217 $81,342
                   Level II N/A $49,471 $92,408
Health Care Prog. Planner 
Analyst  # N/A $38,451 $71,820

Hearing Admn. Serv  
Crdntr (PVB) * $39,981 $45,978 $58,568
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Hospital Payroll Accounts 
Manager $43,114 $49,581 $68,868

Legal Coordinator $39,981 $45,978 $58,568
Legal Secretarial Assistant 
                   Level II $35,215 $40,497 $43,580
                   Level III $39,237 $45,122 $49,739
                   Level IV $43,948 $50,540 $75,630
Office Machine Associate $30,899 $35,534 $46,640
Operations Assistant 
(Civil Defense) $32,214 $37,046 $49,370

Planning & Operations 
Officer (CD) $49,488 $56,911 $75,630

Principal Administrative 
Associate
                   Level I $39,981 $45,978 $58,568
                   Level II $44,735 $51,445 $65,028
                   Level III $49,488 $56,911 $75,630
Principal Police  
Communications Technician
                   Level I $52,404 $60,265 $72,199
                   Level II $55,237 $63,522 $77,085
                   Level III $61,902 $71,187 $81,970
Principal Shorthand 
Reporter * $42,139 $48,460 $62,047

Principal Telephone 
Operator * $34,165 $39,290 $52,773

Security Officer 
(Civil Defense) $39,981 $45,978 $58,568

Stenographic Specialist 

                   Level I $31,671 $36,422 $42,495
                   Level II $33,188 $38,166 $47,963
                   Level III $35,696 $41,050 $56,577
                   Level IV ** $44,103 $50,719 $60,272
Supervisor of Office Machine  
Operations
                   Level I $30,899 $35,534 $46,640
                   Level II $33,977 $39,074 $53,337
Training Coordinator 
(Civil Defense) $44,735 $51,445 $65,028

Note:

*
**

***
#

For Present Incumbents Only
For OATH only
See Article III, Section 4, “New Hires” 
Each appointment to this position at HHC above the 
hiring rate will be handled on a case by case basis.

b.	 Effective April 6, 2012

                                          i. Minimum

TITLE

(1)
Hiring 
Rate ***

(2) 
Incumbent 
Rate

ii. 
Maximum 
rate

Administrative Assistant 
(Incl. spec.) * $40,381 $46,438 $59,154
Administrative Associate * $45,182 $51,959 $65,678

Administrative  
Job Opportunity Specialist
                   Level I $62,191 $71,520 $91,416
                   Level II $67,166 $77,241 $98,731
Administrative Manager $46,876 $53,907 $137,560
Assistant Coordinating 
Manager $40,381 $46,438 $67,402
Assistant Planning & 
Operations Officer (CD) $45,182 $51,959 $65,678
Associate Call Center  
Representative 
                   Level I $41,643 $47,890 $66,735
                   Level II $54,143 $62,264 $89,391

Chief of Resources 
Management (CD) $49,983 $57,480 $76,386

Computer Associate  
(Tech. Support) #

                   Level I $43,725 $50,284 $63,666

                   Level II $52,453 $60,321 $77,059

                   Level III $62,597 $71,987 $96,141
Contract Reviewer (OLS)
                   Level I $42,830 $49,254 $66,140
                   Level II $50,415 $57,977 $75,972
Coordinating Manager
                   Level A $37,303 $42,898 $82,155
                   Level B $43,449 $49,966 $93,894
Coordinating Manager  
(DOHMH) *
                   Level I N/A $42,639 $82,155
                   Level II N/A $49,966 $93,332
Health Care Prog. Planner 
Analyst  # N/A $38,836 $72,538
Hearing Admn. Serv  
Crdntr (PVB) * $40,381 $46,438 $59,154
Hospital Payroll Accounts 
Manager $43,545 $50,077 $69,557

Legal Coordinator $40,381 $46,438 $59,154
Legal Secretarial Assistant 
                   Level II $35,567 $40,902 $44,016
                   Level III $39,629 $45,573 $50,236
                   Level IV $44,387 $51,045 $76,386
Office Machine Associate $31,208 $35,889 $47,106
Operations Assistant 
(Civil Defense) $32,536 $37,416 $49,864
Planning & Operations 
Officer (CD) $49,983 $57,480 $76,386
Principal Administrative  
Associate
                   Level I $40,381 $46,438 $59,154
                   Level II $45,182 $51,959 $65,678
                   Level III $49,983 $57,480 $76,386
Principal Police  
Communications Technician
                   Level I $52,929 $60,868 $72,921
                   Level II $55,789 $64,157 $77,856
                   Level III $62,521 $71,899 $82,790
Principal Shorthand 
Reporter * $42,561 $48,945 $62,667
Principal Telephone 
Operator * $34,507 $39,683 $53,301
Security Officer (Civil 
Defense) $40,381 $46,438 $59,154
Stenographic Specialist 
                   Level I $31,988 $36,786 $42,920
                   Level II $33,520 $38,548 $48,443
                   Level III $36,053 $41,461 $57,143
                   Level IV ** $44,544 $51,226 $60,875
Supervisor of Office Machine  
Operations
                   Level I $31,208 $35,889 $47,106
                   Level II $34,317 $39,465 $53,870
Training Coordinator 
(Civil Defense) $45,182 $51,959 $65,678

Note:
*

**
***

#

For Present Incumbents Only
For OATH only
See Article III, Section 4, “New Hires” 
Each appointment to this position at HHC above the 
hiring rate will be handled on a case by case basis.
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c.	 Effective April 6, 2013

                                                             i. Minimum

TITLE

(1) 
Hiring 
Rate ***

(2) 
Incumbent 
Rate

ii. 
Maximum 
rate

Administrative Assistant 
(Incl. spec.) * $40,785 $46,902 $59,746
Administrative Associate * $45,634 $52,479 $66,335

Administrative Job 
Opportunity Specialist
                   Level I $62,813 $72,235 $92,330
                   Level II $67,837 $78,013 $99,718
Administrative Manager $47,344 $54,446 $138,936
Assistant Coordinating 
Manager $40,784 $46,902 $68,076
Assistant Planning & 
Operations Officer (CD) $45,634 $52,479 $66,335
Associate Call Center  
Representative 
                   Level I $42,060 $48,369 $67,402
                   Level II $54,684 $62,887 $90,285
Chief of Resources 
Management (CD) $50,483 $58,055 $77,150
Computer Associate  
(Tech. Support) #
                   Level I $44,163 $50,787 $64,303
                   Level II $52,977 $60,924 $77,830
                   Level III $63,223 $72,707 $97,102
Contract Reviewer (OLS)
                   Level I $43,258 $49,747 $66,801
                   Level II $50,919 $58,557 $76,732
Coordinating Manager
                   Level A $37,676 $43,327 $82,977
                   Level B $43,883 $50,466 $94,833
Coordinating Manager  
(DOHMH) *
                   Level I N/A $43,065 $82,977
                   Level II N/A $50,466 $94,265
Health Care Prog. Planner 
Analyst  # N/A $39,224 $73,263
Hearing Admn. Serv  
Crdntr (PVB) * $40,784 $46,902 $59,746
Hospital Payroll Accounts 
Manager $43,981 $50,578 $70,253
Legal Coordinator $40,784 $46,902 $59,746
Legal Secretarial Assistant 
                   Level II $35,923 $41,311 $44,456
                   Level III $40,025 $46,029 $50,738
                   Level IV $44,830 $51,555 $77,150
Office Machine  
Associate $31,520 $36,248 $47,577
Operations Assistant 
(Civil Defense) $32,861 $37,790 $50,363
Planning & Operations 
Officer (CD) $50,483 $58,055 $77,150
Principal Administrative  
Associate
                   Level I $40,784 $46,902 $59,746
                   Level II $45,634 $52,479 $66,335
                   Level III $50,483 $58,055 $77,150
Principal Police  
Communications Technician
                   Level I $53,458 $61,477 $73,650
                   Level II $56,347 $64,799 $78,635
                   Level III $63,146 $72,618 $83,618
Principal Shorthand 
Reporter * $42,986 $49,434 $63,294
Principal Telephone 
Operator * $34,852 $40,080 $53,834

Security Officer  
(Civil Defense) $40,784 $46,902 $59,746
Stenographic Specialist 
                   Level I $32,308 $37,154 $43,349
                   Level II $33,855 $38,933 $48,927
                   Level III $36,414 $41,876 $57,714
                   Level IV ** $44,990 $51,738 $61,484
Supervisor of Office  
Machine Operations
                   Level I $31,520 $36,248 $47,577
                   Level II $34,661 $39,860 $54,409
Training Coordinator 
(Civil Defense) $45,634 $52,479 $66,335

*
**

***
#

Note:
For Present Incumbents Only
For OATH only
See Article III, Section 4, “New Hires” 
Each appointment to this position at HHC above the hiring 
rate will be handled on a case by case basis.

e.	 Effective April 6, 2014

       i. Minimum

TITLE

(1) 
Hiring 
Rate ***

(2) 
Incumbent 
Rate

ii. 
Maximum 
rate

Administrative Assistant 
(Incl. spec.) * $41,192 $47,371 $60,343
Administrative Associate * $46,090 $53,004 $66,998
Administrative Job  
Opportunity Specialist
                   Level I $63,441 $72,957 $93,253
                   Level II $68,516 $78,793 $100,715
Administrative Manager $47,817 $54,990 $140,325
Assistant Coordinating 
Manager $41,192 $47,371 $68,757
Assistant Planning & 
Operations Officer (CD) $46,090 $53,004 $66,998
Associate Call Center  
Representative 
                   Level I $42,481 $48,853 $68,076
                   Level II $55,231 $63,516 $91,188
Chief of Resources 
Management (CD) $50,988 $58,636 $77,922
Computer Associate  
(Tech. Support) #
                   Level I $44,604 $51,295 $64,946
                   Level II $53,507 $61,533 $78,608
                   Level III $63,856 $73,434 $98,073
Contract Reviewer (OLS)
                   Level I $43,690 $50,244 $67,469
                   Level II $51,429 $59,143 $77,499
Coordinating Manager
                   Level A $38,052 $43,760 $83,807
                   Level B $44,323 $50,971 $95,781
Coordinating Manager  
(DOHMH) *
                   Level I N/A $43,496 $83,807
                   Level II N/A $50,971 $95,208
Health Care Prog. Planner 
Analyst  # N/A $39,616 $73,996
Hearing Admn. Serv  
Crdntr (PVB) * $41,192 $47,371 $60,343
Hospital Payroll Accounts 
Manager $44,421 $51,084 $70,956
Legal Coordinator $41,192 $47,371 $60,343
Legal Secretarial Assistant 
                   Level II $36,282 $41,724 $44,901
                   Level III $40,425 $46,489 $51,245
                   Level IV $45,279 $52,071 $77,922
Office Machine Associate $31,835 $36,610 $48,053
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Operations Assistant 
(Civil Defense) $33,190 $38,168 $50,867
Planning & Operations 
Officer (CD) $50,988 $58,636 $77,922
Principal Administrative  
Associate
                   Level I $41,192 $47,371 $60,343
                   Level II $46,090 $53,004 $66,998
                   Level III $50,988 $58,636 $77,922
Principal Police  
Communications Technician
                   Level I $53,993 $62,092 $74,387
                   Level II $56,910 $65,447 $79,421
                   Level III $63,777 $73,344 $84,454
Principal Shorthand 
Reporter * $43,416 $49,928 $63,927
Principal Telephone 
Operator * $35,201 $40,481 $54,372
Security Officer (Civil 
Defense) $41,192 $47,371 $60,343
Stenographic Specialist 
                   Level I $32,631 $37,526 $43,782
                   Level II $34,193 $39,322 $49,416
                   Level III $36,778 $42,295 $58,291
                   Level IV ** $45,439 $52,255 $62,099
Supervisor of Office  
Machine Operations
                   Level I $31,835 $36,610 $48,053
                   Level II $35,008 $40,259 $54,953
Training Coordinator 
(Civil Defense) $46,090 $53,004 $66,998

Note:
*

**
***

#

For Present Incumbents Only
For OATH only
See Article III, Section 4, “New Hires” 
Each appointment to this position at HHC above the 
hiring rate will be handled on a case by case basis.

f.	 Effective April 6, 2015
	                                         i. Minimum

TITLE

(1) 
Hiring 
Rate ***

(2) 
Incumbent 
Rate

ii. 
Maximum 
rate

Administrative Assistant 
(Incl. spec.) * $41,811 $48,082 $61,248
Administrative Associate * $46,782 $53,799 $68,003
Administrative Job  
Opportunity Specialist
                   Level I $64,392 $74,051 $94,652
                   Level II $69,543 $79,975 $102,226
Administrative Manager $47,817 $54,990 $140,325
Assistant Coordinating 
Manager $41,810 $48,082 $69,788
Assistant Planning & 
Operations Officer (CD) $46,782 $53,799 $68,003
Associate Call Center  
Representative 
                   Level I $43,118 $49,586 $69,097
                   Level II $56,060 $64,469 $92,556
Chief of Resources 
Management (CD) $51,753 $59,516 $79,091
Computer Associate  
(Tech. Support) #
                   Level I $45,273 $52,064 $65,920
                   Level II $54,310 $62,456 $79,787
                   Level III $64,814 $74,536 $99,544
Contract Reviewer (OLS)
                   Level I $44,346 $50,998 $68,481
                   Level II $52,200 $60,030 $78,661

Coordinating Manager
                   Level A $38,623 $44,416 $85,064
                   Level B $44,988 $51,736 $97,218
Coordinating Manager  
(DOHMH) *
                   Level I N/A $44,148 $85,064
                   Level II N/A $51,736 $96,636
Health Care Prog. Planner 
Analyst  # N/A $40,210 $75,106
Hearing Admn. Serv  
Crdntr (PVB) * $41,810 $48,082 $61,248
Hospital Payroll Accounts 
Manager $45,087 $51,850 $72,020
Legal Coordinator $41,810 $48,082 $61,248
Legal Secretarial Assistant 
                   Level II $36,826 $42,350 $45,575
                   Level III $41,031 $47,186 $52,014
                   Level IV $45,958 $52,852 $79,091
Office Machine Associate $32,312 $37,159 $48,774
Operations Assistant 
(Civil Defense) $33,688 $38,741 $51,630
Planning & Operations 
Officer (CD) $51,753 $59,516 $79,091
Principal Administrative  
Associate
                   Level I $41,810 $48,082 $61,248
                   Level II $46,782 $53,799 $68,003
                   Level III $51,753 $59,516 $79,091
Principal Police  
Communications Technician
                   Level I $54,803 $63,023 $75,503
                   Level II $57,764 $66,429 $80,612
                   Level III $64,734 $74,444 $85,721
Principal Shorthand 
Reporter * $44,067 $50,677 $64,886
Principal Telephone 
Operator * $35,729 $41,088 $55,188
Security Officer  
(Civil Defense) $41,810 $48,082 $61,248
Stenographic Specialist 
                   Level I $33,121 $38,089 $44,439
                   Level II $34,706 $39,912 $50,157
                   Level III $37,330 $42,929 $59,165
                   Level IV ** $46,121 $53,039 $63,030
Supervisor of Office  
Machine Operations
                   Level I $32,312 $37,159 $48,774
                   Level II $35,533 $40,863 $55,777
Training Coordinator 
(Civil Defense) $46,782 $53,799 $68,003

*
**

***
#

Note:
For Present Incumbents Only
For OATH only
See Article III, Section 4, “New Hires” 
Each appointment to this position at HHC above the hiring 
rate will be handled on a case by case basis.

g.	 Effective April 6, 2016
			                 i. Minimum

TITLE

(1) 
Hiring 
Rate ***

(2) 
Incumbent 
Rate

ii. 
Maximum 
rate

Administrative Assistant 
(Incl. spec.) * $42,856 $49,284 $62,779
Administrative Associate * $47,951 $55,144 $69,703
Administrative Job  
Opportunity Specialist
                   Level I $66,002 $75,902 $97,018
                   Level II $71,282 $81,974 $104,782
Administrative Manager $49,748 $57,210 $145,991
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Assistant Coordinating 
Manager $42,856 $49,284 $71,533
Assistant Planning & 
Operations Officer (CD) $47,951 $55,144 $69,703
Associate Call Center  
Representative 
                   Level I $44,197 $50,826 $70,824
                   Level II $57,462 $66,081 $94,870
Chief of Resources 
Management (CD) $53,047 $61,004 $81,068
Computer Associate  
(Tech. Support) #
                   Level I $46,405 $53,366 $67,568
                   Level II $55,667 $64,017 $81,782
                   Level III $66,434 $76,399 $102,033
Contract Reviewer (OLS)
                   Level I $45,455 $52,273 $70,193
                   Level II $53,505 $61,531 $80,628
Coordinating Manager
                   Level A $39,588 $45,526 $87,191
                   Level B $46,112 $53,029 $99,648
Coordinating Manager  
(DOHMH) *
                   Level I N/A $45,252 $87,191
                   Level II N/A $53,029 $99,052
Health Care Prog. Planner 
Analyst  # N/A $41,215 $76,984
Hearing Admn. Serv  
Crdntr (PVB) * $42,856 $49,284 $62,779
Hospital Payroll Accounts 
Manager $46,214 $53,146 $73,821
Legal Coordinator $42,856 $49,284 $62,779
Legal Secretarial Assistant 
                   Level II $37,747 $43,409 $46,714
                   Level III $42,057 $48,366 $53,314
                   Level IV $47,107 $54,173 $81,068
Office Machine Associate $33,120 $38,088 $49,993
Operations Assistant 
(Civil Defense) $34,530 $39,710 $52,921
Planning & Operations 
Officer (CD) $53,047 $61,004 $81,068
Principal Administrative  
Associate
                   Level I $42,856 $49,284 $62,779
                   Level II $47,951 $55,144 $69,703
                   Level III $53,047 $61,004 $81,068
Principal Police  
Communications Technician
                   Level I $56,173 $64,599 $77,391
                   Level II $59,209 $68,090 $82,627
                   Level III $66,352 $76,305 $87,864
Principal Shorthand 
Reporter * $45,169 $51,944 $66,508
Principal Telephone 
Operator * $36,622 $42,115 $56,568
Security Officer (Civil 
Defense) $42,856 $49,284 $62,779
Stenographic Specialist 
                   Level I $33,949 $39,041 $45,550
                   Level II $35,574 $40,910 $51,411
                   Level III $38,263 $44,002 $60,644
                   Level IV ** $47,274 $54,365 $64,606
Supervisor of Office  
Machine Operations
                   Level I $33,120 $38,088 $49,993
                   Level II $36,422 $41,885 $57,171
Training Coordinator 
(Civil Defense) $47,951 $55,144 $69,703

Note:
*

**
***

#

For Present Incumbents Only
For OATH only
See Article III, Section 4, “New Hires” 
Each appointment to this position at HHC above the hiring 
rate will be handled on a case by case basis.

h.	 Effective April 6, 2017

			              i. Minimum

TITLE

(1) 
Hiring 
Rate ***

(2) 
Incumbent 
Rate

ii. 
Maximum 
rate

Administrative Assistant 
(Incl. spec.) * $44,141 $50,763 $64,662
Administrative Associate * $49,390 $56,798 $71,794
Administrative Job  
Opportunity Specialist
                   Level I $67,982 $78,179 $99,929
                   Level II $73,420 $84,433 $107,925
Administrative Manager $55,590 $63,929 $150,371
Assistant Coordinating 
Manager $44,142 $50,763 $73,679
Assistant Planning & 
Operations Officer (CD) $49,390 $56,798 $71,794
Associate Call Center  
Representative 
                   Level I $45,523 $52,351 $72,949
                   Level II $59,185 $68,063 $97,716
Chief of Resources 
Management (CD) $54,638 $62,834 $83,500
Computer Associate  
(Tech. Support) #
                   Level I $47,797 $54,967 $69,595
                   Level II $57,337 $65,938 $84,235
                   Level III $68,427 $78,691 $105,094
Contract Reviewer (OLS)
                   Level I $46,818 $53,841 $72,299
                   Level II $55,110 $63,377 $83,047
Coordinating Manager
                   Level A $40,776 $46,892 $89,807
                   Level B $47,496 $54,620 $102,637
Coordinating Manager  
(DOHMH) *
                   Level I N/A $46,610 $89,807
                   Level II N/A $54,620 $102,024
Health Care Prog. Planner 
Analyst  # N/A $42,451 $79,294
Hearing Admn. Serv  
Crdntr (PVB) * $44,142 $50,763 $64,662
Hospital Payroll Accounts 
Manager $47,600 $54,740 $76,036
Legal Coordinator $44,142 $50,763 $64,662
Legal Secretarial Assistant 
                   Level II $38,879 $44,711 $48,115
                   Level III $43,319 $49,817 $54,913
                   Level IV $48,520 $55,798 $83,500
Office Machine Associate $34,114 $39,231 $51,493
Operations Assistant 
(Civil Defense) $35,566 $40,901 $54,509
Planning & Operations 
Officer (CD) $54,638 $62,834 $83,500
Principal Administrative  
Associate
                   Level I $44,142 $50,763 $64,662
                   Level II $49,390 $56,798 $71,794
                   Level III $54,638 $62,834 $83,500
Principal Police  
Communications Technician
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                   Level I $57,858 $66,537 $79,713
                   Level II $60,985 $70,133 $85,106
                   Level III $68,343 $78,594 $90,500
Principal Shorthand 
Reporter * $46,523 $53,502 $68,503
Principal Telephone 
Operator * $37,720 $43,378 $58,265
Security Officer 
(Civil Defense) $44,142 $50,763 $64,662
Stenographic Specialist 
                   Level I $34,967 $40,212 $46,917
                   Level II $36,641 $42,137 $52,953
                   Level III $39,410 $45,322 $62,463
                   Level IV ** $48,692 $55,996 $66,544
Supervisor of Office  
Machine Operations
                   Level I $34,114 $39,231 $51,493
                   Level II $37,515 $43,142 $58,886
Training Coordinator 
(Civil Defense) $49,390 $56,798 $71,794

Note:
For Present Incumbents Only
For OATH only
See Article III, Section 4, “New Hires” 
Each appointment to this position at HHC above the hiring 
rate will be handled on a case by case basis.

*
**

***
#

i.	 Effective October 6, 2017
		   		   i. Minimum

TITLE

(1) 
Hiring 
Rate ***

(2) 
Incumbent 
Rate

ii. 
Maximum 
rate

Administrative Assistant 
(Incl. spec.) * $44,142 $50,763 $64,662
Administrative Associate * $49,390 $56,798 $71,794
Administrative Job 
Opportunity Specialist
                   Level I $67,982 $78,179 $99,929
                   Level II $73,420 $84,433 $107,925
Administrative Manager $55,590 $63,929 $150,371
Assistant Coordinating 
Manager $44,142 $50,763 $73,679
Assistant Planning & 
Operations Officer (CD) $49,390 $56,798 $71,794
Associate Call Center  
Representative 
                   Level I $45,523 $52,351 $72,949
                   Level II $59,185 $68,063 $97,716
Chief of Resources 
Management (CD) $54,638 $62,834 $83,500
Computer Associate  
(Tech. Support) #
                   Level I $47,797 $54,967 $69,595
                   Level II $57,337 $65,938 $84,235
                   Level III $68,427 $78,691 $105,094
Contract Reviewer (OLS)
                   Level I $46,818 $53,841 $72,299
                   Level II $55,110 $63,377 $83,047
Coordinating Manager
                   Level A $47,673 $54,824 $89,807
                   Level B $54,668 $62,868 $102,637
Coordinating Manager  
(DOHMH) *
                   Level I N/A $54,824 $89,807
                   Level II N/A $62,868 $102,024
Health Care Prog. Planner 
Analyst  # N/A $42,451 $79,294
Hearing Admn. Serv  
Crdntr (PVB) * $44,142 $50,763 $64,662
Hospital Payroll Accounts 
Manager $47,600 $54,740 $76,036

Legal Coordinator $44,142 $50,763 $64,662
Legal Secretarial Assistant 
                   Level II $38,879 $44,711 $48,115
                   Level III $43,319 $49,817 $54,913
                   Level IV $48,520 $55,798 $83,500
Office Machine Associate $34,114 $39,231 $51,493
Operations Assistant 
(Civil Defense) $35,566 $40,901 $54,509
Planning & Operations 
Officer (CD) $54,638 $62,834 $83,500
Principal Administrative 
Associate
                   Level I $44,142 $50,763 $64,662
                   Level II $49,390 $56,798 $71,794
                   Level III $54,638 $62,834 $83,500
Principal Police  
Communications Technician
                   Level I $57,858 $66,537 $79,713
                   Level II $60,985 $70,133 $85,106
                   Level III $68,343 $78,594 $90,500
Principal Shorthand 
Reporter * $46,523 $53,502 $68,503
Principal Telephone 
Operator * $37,720 $43,378 $58,265
Security Officer (Civil 
Defense) $44,142 $50,763 $64,662

Stenographic Specialist 
                   Level I $34,967 $40,212 $46,917
                   Level II $36,641 $42,137 $52,953
                   Level III $39,410 $45,322 $62,463
                   Level IV ** $48,692 $55,996 $66,544
Supervisor of Office 
Machine Operations
                   Level I $34,114 $39,231 $51,493
                   Level II $37,515 $43,142 $58,886
Training Coordinator 
(Civil Defense) $49,390 $56,798 $71,794

Note:
*

**
***

#

For Present Incumbents Only
For OATH only
See Article III, Section 4, “New Hires” 
Each appointment to this position at HHC above the 
hiring rate will be handled on a case by case basis.

Section 3.  Wage Increases

a.	 Ratification Bonus

A lump sum cash payment in the amount of $1,000, pro-rated 
for other than full-time employees, shall be payable as soon 
as practicable upon ratification of the Agreement to those 
employees who are on payroll as of the date of ratification.  
The lump sum cash payment shall be pensionable, consistent 
with applicable law.    

i.	 Full-time per annum and full-time per diem 
Employees shall receive a pro-rata lump sum cash 
payment the computation of which shall be based 
on service during the period from July 1, 2013 
through June 30, 2014.

ii.	 Where the regular and customary work year for 
a title is less than a twelve-month year, such as a 
school year, such computations shall be based on 
service during the period from September 5, 2013 
through June 26, 2014 or other applicable dates for 
other school-based employees.

iii.	 Part-time per annum, part-time per diem (including 
seasonal appointees), per session, hourly paid 
Employees and Employees whose normal work year 
is less than a full calendar year shall receive a pro-
rata portion of the lump sum cash payment based 
on their regularly scheduled hours and the hours in 
a full calendar year.

iv.	 The lump sum cash payments shall not become part 
of the Employee’s basic salary rate nor be added to 
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the Employee’s basic salary for the calculation of 
any salary based benefits including the calculation 
of future collective bargaining increases.

v.	 For circumstances that were not anticipated by the 
parties, the First Deputy Commissioner of Labor 
Relations may elect to issue, on a case-by-case 
basis, interpretations concerning the application of 
Section 3(a) of this agreement. Such case-by-case 
interpretations shall not be subject to any dispute 
resolution procedures as per past practice of the 
parties.

b.	 General Wage Increases

i. 	 The general wage increases, effective as indicated, shall be:

1.	 Effective April 6, 2012, Employees shall receive a 
general increase of 1.00%.

2.	 Effective April 6, 2013, Employees shall receive an 
additional general increase of 1.00%.

3.	 Effective April 6, 2014, Employees shall receive an 
additional general increase of 1.00%.

4.	 Effective April 6, 2015, Employees shall receive an 
additional general increase of 1.50%.

5.	 Effective April 6, 2016, Employees shall receive an 
additional general increase of 2.50%.

6.	 Effective April 6, 2017, Employees shall receive an 
additional general increase of 3.00%.

7.	 Part-time per annum, part-time per diem 
Employees (including seasonal appointees), per 
session and hourly paid Employees and Employees 
whose normal work year is less than a full 
calendar year shall receive the increases provided 
in Section 3, subsections b(i)(1)-(6) on the basis of 
computations heretofore utilized by the parties for 
all such Employees.

ii.	 The increases provided for in Section 3(b)(i) above shall be 
calculated as follows:

1.	 The general increase in Section 3(b)(i)(1) shall 
be based upon the base rates (including salary or 
incremental salary schedules) of the applicable 
titles in effect on April 5, 2012;

2.	 The general increase in Section 3(b)(i)(2) shall 
be based upon the base rates (including salary or 
incremental salary schedules) of the applicable 
titles in effect on April 5, 2013;

3.	 The general increase in Section 3(b)(i)(3) shall 
be based upon the base rates (including salary or 
incremental salary schedules) of the applicable 
titles in effect on April 5, 2014;

4.	 The general increase in Section 3(b)(i)(4) shall 
be based upon the base rates (including salary or 
incremental salary schedules) of the applicable 
titles in effect on April 5, 2015;

5.	 The general increase in Section 3(b)(i)(5) shall 
be based upon the base rates (including salary or 
incremental salary schedules) of the applicable 
titles in effect on April 5, 2016;

6.	 The general increase in Section 3(b)(i)(6) shall 
be based upon the base rates (including salary or 
incremental salary schedules) of the applicable 
titles in effect on April 5, 2017;

iii.
1.	 The general increases provided for in this Section 

3(b)(i)(1)-(6) shall be applied to the base rates, 
incremental salary levels, and the minimum “hiring 
rate” and “incumbent rate” and maximum rates 
(including levels), for the applicable titles.

2.	 Effective April 5, 2017, the general increase 
provided for in this Section 3(b)(i)(6) shall be 
applied to “additions to gross.”  “Additions to gross” 
shall be defined to include uniform allowances, 
equipment allowances, transportation allowances, 
uniform maintenance allowance, assignment 
differentials, service increments, longevity 
differentials, advancement increases, assignment 

(level) increases, and certification, educational, 
license, evening, or night shift differentials.

3.	 Section 3(b)(iii)(2) does not apply to Recurring 
Increment Payments (RIPs) that automatically 
increase with wage increases.

4.	 Section 3(b)(iii)(2) does not apply to Service 
Increments once earned for two years that are 
rolled into base salary and increased with wage 
increases.

5.	 Section 3(b)(iii)(2) does not apply to the experience 
differential that automatically increase with wage 
increases.

Section 4.  New Hires

a. 	� The following provisions shall apply to Employees newly 
hired on or after October 6, 2010: 

	 i. During the first two (2) years of service, the “appointment 
rate” for a newly hired employee shall be fifteen percent (15%) less 
than the applicable “incumbent minimum” for said title that is in effect 
on the date of such appointment as set forth in this Agreement.  The 
general increases provided for in subsections 3(a)(i)  and (a) (ii) shall be 
applied to the “appointment rate.”

	 ii. Upon completion of two (2) years of service such employees 
shall be paid the indicated “incumbent minimum” for the applicable 
title that is in effect on the two (2) year anniversary of their original 
date of appointment as set forth in this Agreement

b. 	 For the purposes of Sections 4(a) and 4(c), employees 1) 
who were in active pay status before October 6, 2008, and 2) who are 
affected by the following personnel actions after said date shall not be 
treated as “newly hired” employees and shall be entitled to receive the 
indicated minimum “incumbent rate” set forth in subsections 2(a)(i)(2), 
2(b)(i)(2) and 2(c)(i)(2) of this Article III:

i.	 Employees who return to active status from an approved leave of 
absence.

ii.	 Employees in active status (whether full or part time) appointed to 
permanent status from a civil service list, or to a new title (regardless 
of jurisdictional class or civil service status) without a break in service 
of more than 31 days.

iii.	Employees who were laid off or terminated for economic reasons 
who are appointed from a recall/preferred list or who were subject to 
involuntary redeployment.

iv.	Provisional employees who were terminated due to a civil service 
list who are appointed from a civil service list within one year of such 
termination.

v.	 Permanent employees who resign and are reinstated or who are 
appointed from a civil service list within one year of such resignation.

vi.	Employees (regardless of jurisdictional class or civil service status) 
who resign and return within 31 days of such resignation.

vii. A provisional employee who is appointed directly from one 
provisional appointment to another.

viii. For employees whose circumstances were not anticipated by the 
parties, the First Deputy Commissioner of Labor Relations is 
empowered to issue, on a case-by-case basis, interpretations concerning 
application of this Section 4.  Such case-by-case interpretations shall 
not be subject to the dispute resolution procedures set forth in Article 
VI of this Agreement.

c.     i.    For a title subject to an incremental pay plan, the employee 
shall be paid the appropriate increment based upon the employee’s 
length of service.  Section 2 of this Article III reflects the correct 
amounts and has been adjusted in accordance with the provisions of 
Section 3 of this Article III.

	 ii.   Employees who change titles or levels before attaining two years 
of service, will be treated in the new title or level as if they had been 
originally appointed to said title or level on their original hiring date.

d.    The First Deputy Commissioner of Labor Relations may, after 
notification to the affected union(s), exempt certain hard to recruit 
titles from the provisions of subsection 4 (a).

Section 5.

Each general increase provided herein, effective as of each indicated 
date, shall be applied to the rate in effect on the date as specified in 
Section 3 of this Article. In the case of a promotion or other 
advancement to the indicated title on the effective date of the general 
increase specified in Section 3 of this Article, such general increase 
shall not be applied, but the general increase, if any, for the title 
formerly occupied, effective on the date indicated, shall be applied.
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Section 6.

In the case of an Employee on leave of absence without pay the 
salary rate of such Employee shall be changed to reflect the salary 
adjustments specified in Article III.

Section 7.  Advancement Increases

A.	 A person permanently employed by the Employer who is 
appointed or promoted on a permanent, provisional, or 
temporary basis in accordance with Title 59, Appendix A of 
the Rules of the City of New York (City Personnel Director 
Rules) or, where the City Personnel Director Rules are 
not applicable to a public employer, such other Rules or 
Regulations as are applicable to the public employer, without 
a break in service to any of the following title(s) from another 
title in the direct line of promotion or from another title in 
the Career and Salary Plan, the minimum rate of which is 
exceeded by at least 8 percent by the minimum rate of the 
title to which appointed or promoted, shall receive upon the 
date of such appointment or promotion either the minimum 
basic salary for the title to which such appointment or 
promotion is made, or the salary received or receivable in 
the lower title plus the specified advancement increase, 
whichever is greater:

TITLE 10/6/10 4/6/17
Assistant Planning and Operations Officer (CD)
Associate Call Center Representative Level I

$1,230 
$1,051

$1,267
$1,083

Chief of Resources Management (Civil Defense) $1,416 $1,458 
Computer Associate (Technical Support)
                    Level I $1,041 $1,072
Office Machine Associate $947 $975
Planning & Operations Officer (Civil Defense) $1,416 $1,458
Principal Administrative Associate
                    Level I $1,041 $1,072
Security Officer (Civil Defense) $1,041 $1,072
Supervisor of Office Machine Operations Level I $947 $975
Training Coordinator (Civil Defense) $1,230 $1,267 

B.	 For the Department of Social Services only, notwithstanding 
the provisions of Section V, paragraph 2, of Personnel 
Order No. 21/67 (March 15, 1967) as amended on June 
27, 1968, employees shall be eligible to receive more than 
one promotional or advancement increase during any 
twelve (12) month period, provided the affected employee 
actually changes the employee’s position and assumes 
new duties and greater responsibilities upon promotion or 
advancement.

Section 8.  Assignment Level Increases

An Employee assigned to a higher assignment level shall receive as of 
the effective date of such assignment either the appointment rate for 
the assigned level or the rate received in the former level plus the 
amount stated below, whichever is greater:

TITLE 10/6/10 4/6/17
Associate Call Center Representative
                    Level II

$1,314 $1,353

Computer Associate (Technical Support)

                    Level II $1,276 $1,314 

                    Level III $1,468 $1,512 

Legal Secretarial Assistant 

                    Level II $1,085 $1,118 

                    Level III $1,180 $1,215 

Principal Administrative Associate

                    Level II $1,230 $1,267 

                    Level III $1,416 $1,458 

Stenographic Specialist 

                    Level II $947 $975

                    Level III $1,085 $1,118 

NOTE		
•	 Level Increase - Denotes payment made due to assignment 

to a higher level within a title.

Section 9.  Longevity Increment

a.	 Employees with 15 years or more of “City” service in pay 
status, except employees in the title of Administrative 
Manager (non-Managerial), shall receive a longevity 
increment of $925 per annum.

b.	 The rules for eligibility for and applicability of the longevity 
increment described in subsections a. and b. above shall 
be set forth in Appendix A to this Agreement and are 
incorporated by reference herein.    

c.	 The provisions of Section 3(c)(ii) of this Article shall not apply 
to the longevity differential set forth in this Section 9.

Section 10.  Differentials

1)	 Experience Differential

For Employees with permanent competitive civil service status (either 
in their current title or as a “step-up” from a lower permanent civil 
service title) who have served five (5) years at an assignment level or 
in the appropriate predecessor title listed below and who have not been 
promoted or assigned to a higher level within the title shall receive 
a one-time adjustment in the amount stated below in the employee’s 
salary rate, provided, however, that Employees assigned to Principal 
Administrative Associate, Level III, who are employed by the Health 
and Hospitals Corporation shall not be entitled to receive a payment 
under this Section 10.1:

TITLE 10/6/10 4/6/12 4/6/13 4/6/14

ADMINISTRATIVE ASSISTANT 
(INCL. SPEC.) *

$2,130 $2,151 $2,173 $2,195

ADMINISTRATIVE ASSOCIATE * $2,130 $2,151 $2,173 $2,195

ASSISTANT COORDINATING 
MANAGER #

$2,130 $2,151 $2,173 $2,195

ASSOCIATE CALL CENTER 
REPRESENTATIVE

$2,130 $2,151 $2,173 $2,195

COMPUTER ASSOCIATE 
(TECHNICAL SUPPORT) LEVEL 
I, II, III

$2,130 $2,151 $2,173 $2,195

ADMINISTRATIVE JOB 
OPPORTUNITY SPECIALIST 
LEVEL I,II

$2,130 $2,151 $2,173 $2,195

CONTRACT REVIEWER (OLS) 
LEVEL I, II

$2,130 $2,151 $2,173 $2,195

COORDINATING MANAGER 
(HHC) LEVEL A,B 

$2,130 $2,151 $2,173 $2,195

COORDINATING MANAGER 
(HMH)

$2,130 $2,151 $2,173 $2,195

HEARING ADMINISTRATIVE 
SERVICES COORDINATOR (PVB)

$2,130 $2,151 $2,173 $2,195

HEALTH CARE PROGRAM 
PLANNER ANALYST

$2,130 $2,151 $2,173 $2,195

HOSPITAL PAYROLL ACCOUNTS 
MANAGER

$2,130 $2,151 $2,173 $2,195

LEGAL COORDINATOR $2,130 $2,151 $2,173 $2,195

LEGAL SECRETARIAL 
ASSISTANT LEVELS II, III, IV

$2,130 $2,151 $2,173 $2,195

OFFICE MACHINE ASSOCIATE * $2,130 $2,151 $2,173 $2,195

PRINCIPAL ADMINISTRATIVE 
ASSOCIATE LEVELS I, II, III 

$2,130 $2,151 $2,173 $2,195

PRINCIPAL POLICE 
COMMUNICATIONS 
TECHNICIAN LEVELS I, II, III

$2,130 $2,151 $2,173 $2,195

PRINCIPAL TELEPHONE 
OPERATOR

$2,130 $2,151 $2,173 $2,195

STENOGRAPHIC SPECIALIST 
LEVELS I, II, III 

$2,130 $2,151 $2,173 $2,195
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SUPERVISOR OF OFFICE 
MACHINE OPERATIONS 
LEVELS I, II

$2,130 $2,151 $2,173 $2,195

TITLE 4/6/15 4/6/16 4/6/17

ADMINISTRATIVE ASSISTANT 
(INCL. SPEC.) *

$2,228 $2,284 $2,353

ADMINISTRATIVE ASSOCIATE * $2,228 $2,284 $2,353

ASSISTANT COORDINATING 
MANAGER #

$2,228 $2,284 $2,353

ASSOCIATE CALL CENTER 
REPRESENTATIVE

$2,228 $2,284 $2,353

COMPUTER ASSOCIATE 
(TECHNICAL SUPPORT) LEVEL 
I, II, III

$2,228 $2,284 $2,353

ADMINISTRATIVE  JOB 
OPPORTUNITY SPECIALIST 
LEVEL I, II

$2,228 $2,284 $2,353

CONTRACT REVIEWER (OLS) 
LEVEL I, II

$2,228 $2,284 $2,353

COORDINATING MANAGER 
(HHC) LEVEL A, B 

$2,228 $2,284 $2,353

COORDINATING MANAGER 
(HMH)

$2,228 $2,284 $2,353

HEARING ADMINISTRATIVE 
SERVICES COORDINATOR (PVB)

$2,228 $2,284 $2,353

HEALTH CARE PROGRAM 
PLANNER ANALYST  #

$2,228 $2,284 $2,353

HOSPITAL PAYROLL ACCOUNTS 
MANAGER

$2,228 $2,284 $2,353

LEGAL COORDINATOR $2,228 $2,284 $2,353

LEGAL SECRETARIAL 
ASSISTANT LEVELS II, III, IV

$2,228 $2,284 $2,353

OFFICE MACHINE ASSOCIATE * $2,228 $2,284 $2,353

PRINCIPAL ADMINISTRATIVE 
ASSOCIATE LEVELS I, II, III 

$2,228 $2,284 $2,353

PRINCIPAL POLICE 
COMMUNICATIONS 
TECHNICIAN LEVELS I, II, III

$2,228 $2,284 $2,353

PRINCIPAL TELEPHONE 
OPERATOR

$2,228 $2,284 $2,353

STENOGRAPHIC SPECIALIST $2,228 $2,284 $2,353

SUPERVISOR OF OFFICE 
MACHINE OPERATIONS LEVELS 
I, II

$2,228 $2,284 $2,353

*
#

NOTE:
For present incumbents only.
HHC titles are Non-Competitive; however, after one 
year of service, the Employee is considered permanent 
for purposes of this Experience Differential.

This provision shall apply to all covered Employees with any 
permanent status, whether permanent in their current title or as a 
“step-up” and shall be paid in the same manner as an assignment 
differential.

2)   HHC Service Differential

Senior Administrative Assistants or Principal Administrative 
Associates, Level III, who are employed by the Health and Hospitals 
Corporation, and have served at least seven (7) years in that title or 
equated broadbanded level and are earning less than the maximum 
salary of the title or equated broadbanded level, shall receive on their 
seventh anniversary date the maximum salary of said title or equated 
broadbanded level.  Those Employees eligible to receive payment under 
this  Section 10.2 shall not be entitled to receive the payment provided 
in Section 10.1 above.

3)	 Assignment Differentials

A)	 Payroll Differential

a.	 An assignment differential in the pro-rated annual 
amount as stated below shall continue to be provided 
for persons employed in a class of positions of 
Administrative Assistant or Principal Administrative 
Associate, Level I, who are assigned regularly to 
supervise Employees in clerical administrative titles, 
provided such clerical administrative Employees 
are receiving an assignment differential for the 
preparation, reconciliation, certification and/or 
auditing of payroll of City personnel in the office 
titles of Payroll Clerk or Payroll Examiner, as 
determined by the Agency Head:

Effective Amount
10/6/10 $791
4/6/17 $815

b.	 A payroll differential in the pro-rated annual 
amount as stated below shall be provided for 
persons employed in a class of positions of Principal 
Administrative Associate, Level I, who perform 
payroll functions.

Effective Amount
10/6/10 $791
4/6/17 $815

B)	 Human Resources Administration

a)	 Employees in the titles Principal Administrative 
Associate, Level I, or Administrative Assistant 
who are assigned to applications assessment, case 
management, and/or D and C/Reception units and 
conduct interviews with clients at an Income Support 
Center under the “caseload system” shall receive 
a differential in the pro‑rated annual amount as 
specified below:

Effective Amount
10/6/10 $1,382
4/6/17 $1,423

b)	 Effective on the date stated below, any Employee 
in the Civil Service title of Clerk Grade 5, 
Administrative Associate or Principal Administrative 
Associate, Level II, who is assigned as an Assistant 
Office Manager in an Income Support Center shall 
continue to receive a salary rate of pay no less than 
the per annum amount specified herein above that 
title’s minimum salary rate during the period of such 
assignment:

Effective Amount
10/6/10 $296
4/6/17 $305

Any such Employee who reverts to a lower title or assignment level or 
who receives an assignment other than that of an Assistant Office 
Manager or “Senior Assistant Office Manager” shall no longer be 
covered by this provision.

c)	 Effective on the date stated below, any Employee 
in the Civil Service title of Senior Administrative 
Assistant or Principal Administrative Associate, 
Level III, who is assigned as a “Senior Assistant 
Office Manager” in an Income Support Center shall 
continue to receive a salary rate of pay not less than 
the per annum amount specified herein above that 
title’s minimum salary rate during the period of such 
assignment:

Effective Amount
10/6/10 $791
4/6/17 $815

Any such Employee who reverts to a lower title or assignment level or 
who receives an assignment other than that of “Senior Assistant Office 
Manager” shall no longer be covered by this provision.

d)	 Employees in the titles Principal Administrative 
Associate, Level I, Principal Administrative 
Associate, Level II, or Principal Administrative 
Associate, Level III who are assigned as Control 
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Supervisors in an Income Support Center shall 
receive a differential in the pro-rated annual amount 
as specified below:

Effective Amount
10/6/10 $1,170
4/6/17 $1,205

Any such Employee who reverts to a lower title or who receives an 
assignment other than that of a Control Supervisor shall no longer be 
covered by this provision.

C)	 Law Department - Steno Differential

Employees in the title Legal Secretarial Assistant, Levels II, III 
and IV, shall receive a differential in the pro‑rated annual amount 
as specified below if the Employee is required as a regular part of 
the Employee’s duties to use stenographic skills:

Effective Amount
10/6/10 $1,285
4/6/17 $1,324

D)	 Service Increment

a.	 Employees in the title of Office Machine Associate 
and Supervisor of Office Machine Operations Level I 
and II shall receive the following service increment 
payment:

Effective Years of Service Annual Amount
10/6/10 5 years of service $1,170
4/6/17 5 years of service $1,205

The service increment becomes part of each eligible Employee’s basic 
salary rate.  Service eligibility is related to length of service in title. 
Eligibility shall be effective on the January 1, April 1, July 1, or 
October 1 subsequent to the Employee’s anniversary date. The service 
increment shall not be pensionable until the Employee has received it 
for two years. Employees in the above-listed title shall also be entitled 
to the 15 year longevity increment described in Section 9.

b.	 Employees in the title of Principal Police 
Communications Technician shall receive the 
following service increment payments:

Effective
Principal Police Communications 
Technician

10/6/10

Level I
After one year of service at Level I $538
After two years of service at Level I an addit. $537 (for a total 

of $1,075)
Level II

After one year of service at Level II $538
After two years of service at Level II an addit. $537 (for a total 

of $1,075)
After three years of service at Level II an addit. $597 (for a total 

of $1,672) 
Effective

Principal Police Communications 
Technician 

4/6/17

Level I
After one year of service at Level I
After two years of service at Level I

$554 
an addit. $553 (for a total 
of $1,107)

Level II
After one year of service at Level II $554
After two years of service at Level II an addit. $553 (for a total 

of $1,107)
After three years of service at Level II an addit. $615 (for a total 

of $1,722) 

Section 11.  Merit Increases

a.	 The Employer agrees to notify the Union of its intention 
to grant merit increases.

b.	 In circumstances where an agency chooses to grant 
non‑managerial merit increases it shall follow with 
respect to unit Employees the criteria set forth in 
Appendix B to this Agreement.  However the decision 
of whether or not an agency will grant merit increases 
to non‑managerial Employees in an agency is solely a 
managerial prerogative.

c.	 Where problems related to the mechanics of this 
Section 11 are perceived to exist, such problems shall be 
brought to a labor management committee composed of 
representatives of the affected agency, the Union and the 
Office of Labor Relations.

Section 12.  Training Fund

A training fund contribution at the rate of $25 per annum shall 
be made to the Communications Workers of America, Local 1180 
Education Trust Fund on behalf of each full‑time per annum employee 
provided, however, that no contribution shall be made to such Fund 
during any period in which the separate agreement between the City 
and Communications Workers of America, Local 1180 relating to the 
operation of such Fund is of no force and effect.  This section shall be 
subject to the waiver in Article IV, Section 1.b.

Employees of non‑Mayoral agencies shall be covered by such 
contribution provided the affected agency elects to have its employees 
so covered.

Effective April 6, 2017, a training fund contribution of $100 per annum 
shall be paid on behalf of each full‑time per annum employee in the 
title of Administrative Manager (Non-Managerial)

Section 13.  Annuity Fund

a.	 The Employer shall contribute to an existing annuity fund 
on behalf of covered full-time per annum and full-time per 
diem Employees, on a twenty-eight (28) day cycle basis, 
a pro-rata daily contribution for each paid working day 
which amount shall not exceed $522 for each Employee in 
full pay status in the prescribed twelve (12) month period, 
subject to the terms of a signed supplemental agreement 
approved by the Corporation Counsel. For covered 
Employees who work less than the number of hours for 
their full-time equivalent title, the employer shall pay 
into the fund, on a twenty-eight (28) day cycle basis, a 
pro-rata daily contribution calculated against the number 
of hours associated with their full-time equivalent title, 
which amount shall not exceed $522 per annum for each 
Employee in full pay status in the prescribed twelve (12) 
month period.

  b.	 For Employees who work a compressed work week, the 
Employer shall pay into the fund, on a twenty-eight (28) 
day cycle basis, a pro-rata daily contribution for each 
set of paid working hours which equate to the daily 
number of hours that title is regularly scheduled to work, 
which amount shall not exceed $522 per annum for each 
Employee in full-pay status in the prescribed twelve (12) 
month period.

c. 	     �i.	 For the purpose of Section 13 (a), excluded from paid 
working days are all scheduled days off, all days in non-
pay status, and all paid overtime.  

	     �ii.  “All days in non-pay status” as used in this Section 
13 (c)(ii) shall be defined as including, but not limited 
to, the following:

	    (a) time on preferred or recall lists;

	    (b) time on the following approved unpaid leaves:

(i) maternity/child care leave;

(ii) military leave;

(iii) unpaid time while on jury duty;

(iv) unpaid leave for union business pursuant to 
Executive Order 75;

(v) unpaid leave pending workers’ compensation 
determination;

(vi) unpaid leave while on workers’ compensation 
option 2;

(vii) approved unpaid time off due to illness or 
exhaustion of paid sick leave;

(viii) approved unpaid time off due to family illness; 
and

(ix) other pre-approved leaves without pay;

(c)  time while on absence without leave;

(d)  time while on unapproved leave without pay; or

(e)  time while on unpaid suspensions.
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d.	 DEFINITIONS:

scheduled days off shall mean: An Employee’s regular days off 
(“RDOs”).  For example, Saturday and Sunday would be the 
scheduled days off for a full-time per annum Employee working a 
Monday through Friday schedule.

Section 14.  Recurring Increment Payment (RIP)

a.	 Full‑time per-annum and qualifying full-time per diem 
Employees in the titles listed in this Agreement with 10 years of 
City service, except employees in the title of Administrative Manager 
(Non-Managerial), shall be eligible to receive a Recurring Increment 
Payment (RIP) as specified below: 

Effective Date Years of City Service Increment Total RIP

10/6/10 After 10 years $624 $624

4/6/11 After 10 years $649 $649

4/6/12 After 10 years $655 $655

4/6/13 After 10 years $662 $662

4/6/14 After 10 years $669 $669

4/6/15 After 10 years $679 $679

4/6/16 After 10 years $696 $696

4/6/17 After 10 years $717 $717

b.	 The rules for eligibility for the RIP described above shall be 
set forth in the Appendix to this Agreement and are incorporated by 
reference herein.

ARTICLE IV - WELFARE FUND

Section 1.

a.	 In accordance with the election by the Union pursuant to 
the provisions of Article XIII of the Citywide Agreement 
between the City of New York and related public 
employers and District Council 37, AFSCME, AFL‑CIO, 
the Welfare Fund provisions of the 1995-2001 Citywide 
Agreement, as amended or any successor agreement(s) 
thereto, shall apply to employees covered by this 
Agreement.

b.	 When an election is made by the Union pursuant to the 
provisions of Article XIII, Section l (b), of the Citywide 
Agreement between the City of New York and related 
public employers District Council 37, AFSCME, AFL‑CIO, 
or any successor(s) thereto, the provisions of Article XIII, 
Section l (b), of the 1995-2001 Citywide Agreement, as 
amended or any successor(s) agreement (s) thereto, shall 
apply to Employees covered by this Agreement, and when 
such election is made, the Union hereby waives its right 
to training, education and/or legal services contributions 
provided in this Agreement, if any.  In no case shall the 
single contribution provided in Article XIII, Section l.(b), 
of the 1995-2001 Citywide Agreement, as amended or any 
successor(s) agreement(s) thereto, exceed the total amount 
that the Union would have been entitled to receive if the 
separate contributions had continued.

Section 2.

The Union agrees to provide welfare fund benefits to domestic partners 
of covered Employees in the same manner as those benefits are 
provided to spouses of married covered Employees.

Section 3.

In accordance with the Health Benefits Agreement dated January 11, 
2001, each welfare fund shall provide welfare fund benefits equal to 
the benefits provided on behalf of an active Employee to  widow(er)s, 
domestic partners and/or children of any Employee who dies in the line 
of duty as that term is referenced in Section 12-126(b)(2) of the New 
York City Administrative Code.  The cost of providing this benefit shall 
be funded by the Stabilization Fund.

Section 4.
The May 5, 2014 Letter Agreement regarding health savings and 
welfare fund contributions between the City of New York and the 
Municipal Labor Committee, will be attached as an Appendix, and is 
deemed to be part of this agreement.

ARTICLE V - PRODUCTIVITY AND PERFORMANCE

Introduction

Delivery of municipal services in the most efficient, effective and 
courteous manner is of paramount importance to the Employer and 
the Union. Such achievement is recognized to be a mutual obligation 
of both parties within their respective roles and responsibilities. To 
achieve and maintain a high level of effectiveness, the parties hereby 
agree to the following terms:

Section 1.  Performance Levels

a.	 The Union recognizes the Employer’s right under the New 
York City Collective Bargaining Law to establish and/or 
revise performance standards or norms notwithstanding 
the existence of prior performance levels, norms or 
standards. Such standards, developed by usual work 
measurement procedures may be used to determine 
acceptable performance levels, prepare work schedules 
and to measure the performance of each Employee 
or group of Employees. Notwithstanding the above, 
questions concerning the practical impact that decisions 
on the above matters have on Employees are within the 
scope of collective bargaining. The Employer will give the 
union prior notice of the establishment and/or revision of 
performance standards or norms hereunder.

b.	 Employees who work at less than acceptable levels of 
performance may be subject to disciplinary measures in 
accordance with applicable law.

Section 2.  Supervisory Responsibility

a.	 The Union recognizes the Employer’s right under the 
New York City Collective Bargaining Law to establish 
and/or revise standards for supervisory responsibility 
in achieving and maintaining performance levels of 
supervised employees for Employees in supervisory 
positions listed in Article I, Section 1 of this Agreement. 
Notwithstanding the above, questions concerning the 
practical impact that decisions on the above matters 
have on Employees are within the scope of collective 
bargaining. The Employer will give the Union prior notice 
of the establishment and/or revision of standards for 
supervisory responsibility hereunder.

b.	 Employees who fail to meet such standards may be 
subject to disciplinary measures in accordance with 
applicable law.

Section 3.   Performance Compensation 

The Union acknowledges the Employer’s right to pay additional 
compensation for outstanding performance.

The Employer agrees to notify the Union of its intent to pay such 
additional compensation.

ARTICLE VI - GRIEVANCE PROCEDURE

Section 1.  Definition:

The term “Grievance” shall mean:

a.	 A dispute concerning the application or interpretation of 
the terms of this Agreement;

b.	 A claimed violation, misinterpretation or misapplication 
of the rules or regulations, written policy or orders of the 
Employer applicable to the agency which employs the 
grievant affecting terms and conditions of employment; 
provided, disputes involving the Personnel Rules and 
Regulations of the City of New York or the Rules and 
Regulations of the Health and Hospitals Corporation with 
respect to those matters set forth in the first paragraph 
of Section 7390.1 of the Unconsolidated Laws shall not be 
subject to the grievance procedure or arbitration;

c.	 A claimed assignment of Employees to duties 
substantially different from those stated in their job 
specifications;

d.	 A claimed improper holding of an open‑competitive rather 
than a promotional examination;

e.	 A claimed wrongful disciplinary action taken against 
a permanent Employee covered by Section 75(1) of the 
Civil Service Law or a permanent competitive Employee 
covered by the Rules and Regulations of the Health and 
Hospitals Corporation upon whom the agency head has 
served written charges of incompetence or misconduct 
while the Employee is serving in the Employee’s 
permanent title or which affects the Employee’s 
permanent status.
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f.	 A claimed wrongful disciplinary action taken against a 
full time non-competitive Employee with one (1) year of 
service in title, except for Employees during the period of 
a mutually agreed upon extension of probation.

g.	 A claimed wrongful disciplinary action taken against a 
provisional Employee who has served for two years in the 
same or similar title or related occupational group in the 
same agency.

Section 2.

The Grievance Procedure, except for grievances as defined in Section 
1(d), (e), (f), and (g) of this Article, shall be as follows:

Employees may at any time informally discuss with their supervisors 
a matter which may become a grievance. If the results of such 
a discussion are unsatisfactory, the Employees may present the 
grievance at Step I.

All grievances must be presented in writing at all steps in the 
grievance procedure. For all grievances as defined in Section 1C, no 
monetary award shall in any event cover any period prior to the date of 
the filing of the Step I grievance unless such grievance has been filed 
within thirty (30) days of the assignment to alleged out‑of‑title work.  
No monetary award for a grievance alleging a miscalculation of salary 
rate resulting in a payroll error of a continuing nature shall be issued 
unless such grievance has been filed within the time limitation set 
forth in Step I below for such grievances; if the grievance is so filed, 
any monetary award shall in any event cover only the period up to six 
years prior to the date of the filing of the grievance.

Step I	 The Employee and/or the Union shall present the 
grievance in the form of a memorandum to the 
person designated for such purpose by the agency 
head no later than 120 days after the date on 
which the grievance arose except that grievances 
alleging a miscalculation of salary rate resulting 
in a payroll error of a continuing nature shall 
be presented no later than 120 days after the 
first date on which the grievant discovered the 
payroll error. The Employee may also request an 
appointment to discuss the grievance and such 
request shall be granted. The person designated 
by the Employer to hear the grievance shall take 
any steps necessary to a proper disposition of 
the grievance and shall issue a determination in 
writing by the end of the third work day following 
the date of submission.* 

	 *NOTE: 	 In the case of grievances in the Health and Hospitals 
Corporation arising under paragraphs a. through 
c. of Section 1 of this Article, the following Step I(a) 
shall apply prior to Step II of this Section:

Step I (a) 	 An appeal from an unsatisfactory determination at 
Step I shall be presented in writing to the person 
designated by the agency head for such purpose. 
The appeal must be made within five (5) working 
days of the receipt of the Step I determination. A 
copy of the grievance appeal shall be sent to the 
person who initially passed upon the grievance. 
The person designated to receive the appeal at 
this Step shall meet with the Employee and/or the 
Union for review of the grievance and shall issue 
a determination to the Employee and/or the Union 
by the end of the fifth work day following the day 
on which the appeal was filed.

Step II	 An appeal from an unsatisfactory determination 
at Step I or Step I (a), where applicable, shall 
be presented in writing to the agency head or 
the agency head’s designated representative who 
shall not be the same person designated in Step 
I. 

			   The appeal must be made within five (5) working 
days of the receipt of the Step I or Step I (a) 
determination. The agency head or designated 
representative, if any, shall meet with the 
Employee and/or the Union for review of the 
grievance and shall issue a determination in 
writing by the end of the tenth work day following 
the date on which the appeal was filed.

Step III	 An appeal from an unsatisfactory determination 
at Step II shall be presented by the Employee 
and/or the Union to the Commissioner of Labor 
Relations in writing within ten (10) working 
days of the receipt of the Step II determination. 
The grievant or the Union should submit copies 

of the Step I and Step II grievance filings 
and any agency responses thereto.  Copies of 
such appeal should be sent to the agency head. 
The Commissioner of Labor Relations or the 
Commissioner’s designee shall review all appeals 
from Step II determinations and shall issue a 
determination on such appeals within fifteen (15) 
working days following the date on which the 
appeal was filed.

Step IV	 An appeal from an unsatisfactory determination 
at Step III may be brought solely by the Union to 
the Office of Collective Bargaining for impartial 
arbitration within fifteen (15) working days 
of receipt of the STEP III determination.  In 
addition, the Employer shall have the right to 
bring directly to arbitration any dispute between 
the parties concerning any matter defined herein 
as a “grievance.” The Employer shall commence 
such arbitration by submitting a written request 
therefor to the Office of Collective Bargaining.  A 
copy of the notice requesting impartial arbitration 
shall be forwarded to the opposing party. The 
arbitration shall be conducted in accordance with 
Title 61 of the Rules of the City of New York.  The 
costs and fees of such arbitration shall be borne 
equally by the Union and the Employer.

The arbitrator’s decision, order or award (if 
any) shall be limited to the application and 
interpretation of the Agreement, and the 
arbitrator shall not add to, subtract from or 
modify the Agreement. The arbitrator’s award 
shall be final and binding and enforceable in any 
appropriate tribunal in accordance with Article 
75 of the Civil Practice Law and Rules. The 
arbitrator may provide for and direct such relief 
as the arbitrator deems necessary and proper, 
subject to the limitations set forth above and any 
applicable limitations of law.

Section 3.

As a condition to the right of the Union to invoke impartial arbitration 
set forth in this Article, including the arbitration of a grievance 
involving a claimed improper holding of an open‑competitive rather 
than a promotional examination, the Employee or Employees and 
the Union shall be required to file with the Director of the Office 
of Collective Bargaining a written waiver of the right, if any, of the 
Employee(s) and the union to submit the underlying dispute to any 
other administrative or judicial tribunal except for the purpose of 
enforcing the arbitrator’s award.

Section 4.

a.	 Any grievance under Section l (d) relating to a claimed 
improper holding of an open‑competitive rather than a 
promotional examination shall be presented in writing 
by the Employee or the Union representative to the 
Commissioner of Labor Relations not later than thirty 
(30) days after the notice of the intention to conduct such 
open‑competitive examination, or copy of the appointing 
officer’s request for such open‑competitive examination, 
as the case may be, has been posted in accordance with 
Section 51 of the Civil Service Law. The grievance shall 
be considered and passed upon within ten (10) days after 
its presentation. The determination shall be in writing, 
copies of which shall be transmitted to both parties to the 
grievance upon issuance.

b.	 A grievance relating to the use of an open‑competitive 
rather than a promotional examination which is 
unresolved by the Commissioner of Labor Relations 
may be brought to impartial arbitration as provided 
in Sections 2 and 3 above.  Such a grievance shall be 
presented by the Union, in writing, for arbitration within 
15 days of the presentation of such grievance to the 
Commissioner of Labor Relations, and the arbitrator shall 
decide such grievance within 75 days of its presentation to 
the arbitrator. The party requesting such arbitration shall 
send a copy of such request to the other party.  The costs 
and fees of such arbitration shall be borne equally by the 
Employer and the Union.

Section 5.  Disciplinary Procedure for Permanent Competitive 
Employees

In any case involving a grievance under Section l (e) of this Article, 
the following procedure shall govern upon service of written charges of 
incompetence or misconduct:
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Step A	 Following the service of written charges, a 
conference with such Employee shall be held with 
respect to such charges by the person designated 
by the agency head to review a grievance at Step 
I of the Grievance Procedure set forth in this 
Agreement. The Employee may be represented at 
such conference by a representative of the Union. 
The person designated by the agency head to 
review the charges shall take any steps necessary 
to a proper disposition of the charges and shall 
issue a determination in writing by the end of the 
fifth day following the date of the conference.

If the Employee is satisfied with the 
determination in Step A above, the Employee 
may choose to accept such determination as an 
alternative to and in lieu of a determination 
made pursuant to the procedures provided 
for in Section 75 of the Civil Service Law 
or the Rules and Regulations of the Health 
and Hospitals Corporation. As a condition of 
accepting such determination, the Employee 
shall sign a waiver of the Employee’s right to the 
procedures available to him or her under Section 
75 and 76 of the Civil Service Law or the Rules 
and Regulations of the Health and Hospitals 
Corporation.

Step B (i)	 If the Employee is not satisfied with the 
determination at Step A, above, then the 
Employer shall proceed in accordance with the 
disciplinary procedures set forth in Section 
75 of the Civil Service Law or the Rules and 
Regulations of the Health and Hospitals 
Corporation. As an alternative, the Union 
with the consent of the Employee may choose 
to proceed in accordance with the Grievance 
Procedure set forth in this Agreement, including 
the right to proceed to binding arbitration 
pursuant to Step IV of such Grievance Procedure. 
As a condition for submitting the matter to the 
Grievance Procedure the Employee and the 
Union shall file a written waiver of the right to 
utilize the procedures available to the Employee 
pursuant to Section 75 and 76 of the Civil 
Service Law or the Rules and Regulations of the 
Health and Hospitals Corporation or any other 
administrative or judicial tribunal, except for 
the purpose of enforcing an arbitrator’s award, if 
any. Notwithstanding such waiver, the period of 
an Employee’s suspension without pay pending 
hearing and determination of charges shall not 
exceed thirty (30) days.

Step B (ii)	 If the election is made to proceed pursuant to 
the Grievance Procedure, an appeal from the 
determination of Step A, above, shall be made to 
the agency head or designated representative. The 
appeal must be made in writing within five (5) 
work days of the receipt of the determination. The 
agency head or designated representative shall 
meet with the Employee and the Union for review 
of the grievance and shall issue a determination 
to the Employee and the Union by the end of the 
tenth work day following the day on which the 
appeal was filed. The agency head or designated 
representative shall have the power to impose 
the discipline, if any, decided upon, up to and 
including termination of the accused Employee’s 
employment. In the event of such termination 
or suspension without pay totaling more than 
thirty (30) days, the Union with the consent of the 
grievant may elect to skip Step C of this Section 
and proceed directly to Step D.

Step C	 If the grievant is not satisfied with the 
determination of the agency head or designated 
representative the grievant or the Union may 
appeal to the Commissioner of Labor Relations in 
writing within ten (10) days of the determination 
of the agency head or designated representative. 
The Commissioner of Labor Relations shall issue 
a written reply to the grievant and the Union 
within fifteen (15) work days.

Step D	 If the grievant is not satisfied with the 
determination of the Commissioner of Labor 
Relations, the Union with the consent of the 
grievant may proceed to arbitration pursuant 

to the procedures set forth in Step IV of the 
Grievance Procedure set forth in this Agreement.

Section 6. Disciplinary Procedure for Non-Competitive 
Employees

In any case involving a grievance under Section 1(f) of this Article, the 
following procedure shall govern upon service of written charges of 
incompetence or misconduct:

Step I	 Following the service of written charges upon an 
Employee a conference shall be held with respect 
to such charges by a person who is designated 
by the agency head to review a grievance at Step 
I of the Grievance Procedure set forth in this 
Agreement.  The Employee may be represented at 
such conference by a representative of the Union.  
The person designated by the agency head to 
review the charges shall take any steps necessary 
to a proper disposition of the charges and shall 
issue a decision in writing by the end of the fifth 
day following the date of the conference.

Step II	 If the Employee is dissatisfied with the decision 
in Step I, above, the Employee may appeal 
such decision.  The appeal must be within five 
(5) working days of the receipt of such decision.  
Such appeal shall be treated as a grievance 
appeal beginning with Step II of the Grievance 
Procedure set forth herein.

Section 7.  Disciplinary Procedure for Provisional Employees

In any case involving a grievance by an employee under Section 1g of 
this Article, all terms of the “Disciplinary Procedure for Provisional 
Employees”, as set forth in the agreements between District Council 
37 and the City of New York dated August 30, 2011 and April 27, 2018, 
appended to this agreement, shall govern.

Section 8.

A grievance concerning a large number of Employees and which 
concerns a claimed misinterpretation, inequitable application, violation 
or failure to comply with the provisions of this Agreement may be filed 
directly at Step III of the grievance procedure, except that a grievance 
concerning employees of the Health and Hospitals Corporation may 
be filed directly at Step II of the grievance procedure.  All other 
individual grievances in process concerning the same issue shall be 
consolidated with the “group” grievance.  Such “group” grievance must 
be filed no later than 120 days after the date on which the grievance 
arose, and all other procedural limits, including time limits, set forth in 
this Article shall apply.

Section 9.

If a determination satisfactory to the Union at any level of the 
Grievance Procedure is not implemented within a reasonable time, the 
Union may re‑institute the original grievance at Step III of the 
Grievance Procedure; or if a satisfactory Step III determination has not 
been so implemented, the Union may institute a grievance concerning 
such failure to implement at Step IV of the Grievance Procedure.

Section 10. 

If the Employer exceeds any time limit prescribed at any step in the 
Grievance Procedure, the grievant and/or the Union may invoke the 
next step of the procedure, except that only the Union may invoke 
impartial arbitration under Step IV.

Section 11.

The Employer shall notify the Union in writing of all grievances filed 
by Employees, all grievance hearings, and all determinations. The 
Union shall have the right to have a representative present at any 
grievance hearing and shall be given forty‑eight (48) hours’ notice of all 
grievance hearings.

Section 12.

Each of the steps in the Grievance Procedure, as well as time limits 
prescribed at each step of this Grievance Procedure, may be waived by 
mutual agreement of the parties.

Section 13.

A non‑Mayoral agency not covered by this Agreement but which 
employs Employees in titles identical to those covered by this 
Agreement may elect to permit the Union to appeal an unsatisfactory 
determination received at the last step of its Grievance Procedure prior 
to arbitration on fiscal matters only to the Commissioner of Labor 
Relations. If such election is made, the Union shall present its appeal 
to the Commissioner of Labor Relations in writing within ten (10) work 
days of the receipt of the last step determination. The Union shall 
submit copies of the grievance filings at the prior steps of its Grievance 
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Procedure and any agency responses thereto. Copies of such appeals 
shall be sent to the agency head. The Commissioner of Labor Relations, 
or the Commissioner’s designee, shall review all such appeals and 
answer all such appeals within fifteen (15) working days. An appeal 
from a determination of the Commissioner of Labor Relations may 
be taken to arbitration under procedures, if any, applicable to the 
non‑Mayoral agency involved.

Section 14.

The grievance and the arbitration procedure contained in this 
Agreement shall be the exclusive remedy for the resolution of 
disputes defined as “grievances” herein.  This shall not be interpreted 
to preclude either party from enforcing the arbitrator’s award in 
court. This Section shall not be construed in any manner to limit the 
statutory rights and obligations of the Employer under Article XIV of 
the Civil Service Law.

Section 15. Expedited Arbitration Procedure

a.	 The parties agree that there is a need for an expedited 
arbitration process which would allow for the prompt 
adjudication of grievances as set forth below.

b.	 The parties voluntarily agree to submit matters to final 
and binding arbitration pursuant to the New York City 
Collective Bargaining Law and under the jurisdiction of 
the Office of Collective Bargaining.  An arbitrator or panel 
of arbitrators, as agreed to by the parties, will act as the 
arbitrator of any issue submitted under the expedited 
procedure herein.

c.	 The selection of those matters which will be submitted 
shall include, but not be limited to, out-of-title cases 
concerning all titles, disciplinary cases wherein the 
proposed penalty is a monetary fine of one week or less or 
written reprimand, and other cases pursuant to mutual 
agreement by the parties.  The following procedures shall 
apply:

i.	 SELECTION AND SCHEDULING OF CASES:

(1)	 The Deputy Chairperson for Disputes of 
the Office of Collective Bargaining shall 
propose which cases shall be subject to the 
procedures set forth in this Section 14 and 
notify the parties of proposed hearing dates 
for such cases.

(2)	 The parties shall have ten business days 
from the receipt of the Deputy Chairperson’s 
proposed list of cases and hearing 
schedule(s) to raise any objections thereto.

(3)	 If a case is not proposed by the Deputy 
Chairperson for expedited handling, 
either party may, at any time prior to the 
scheduling of an arbitration hearing date 
for such case, request in writing to the 
other party and to the Deputy Chairperson 
of Disputes of the Office of Collective 
Bargaining that said case be submitted 
to the expedited procedure.  The party 
receiving such request shall have ten 
business days from the receipt of the request 
to raise any objections thereto.

(4)	 No case shall be submitted to the expedited 
arbitration process without the mutual 
agreement of the parties.

ii.	 CONDUCT OF HEARINGS:

(1)	 The presentation of the case, to the extent 
possible, shall be made in the narrative 
form.  To the degree that witnesses are 
necessary, examination will be limited 
to questions of material fact and cross 
examination will be similarly limited. 
Submission of relevant documents, etc., will 
not be unreasonably limited and may be 
submitted as a “packet” exhibit.

(2)	 In the event either party is unable to 
proceed with hearing a particular case, the 
case shall be rescheduled.  However, only 
one adjournment shall be permitted.  In the 
event that either party is unable to proceed 
on a second occasion, a default judgment 
may be entered against the adjourning party 
at the Arbitrator’s discretion absent good 
cause shown.

(3)	 The Arbitrator shall not be precluded from 
attempting to assist the parties in settling a 
particular case.

(4)	 A decision will be issued by the Arbitrator 
within two weeks.  It will not be necessary 
in the Award to recount any of the facts 
presented.  However, a brief explanation of 
the Arbitrator’s rationale may be included.  
Bench decisions may also be issued by the 
Arbitrator.

(5)	 Decisions in this expedited procedure shall 
not be considered as precedent for any 
other case nor entered into evidence in any 
other forum or dispute except to enforce the 
Arbitrator’s award.

(6)	 The parties shall, whenever possible, exchange any documents 
intended to be offered in evidence at least one week in advance of 
the first hearing date and shall endeavor to stipulate to the issue in 
advance of the hearing date.

ARTICLE VII - NEW EQUIPMENT

During the term of this Agreement, where new equipment which must 
be operated by Employees in the bargaining unit as a significant part 
of regularly assigned duties is installed in agencies covered by this 
Agreement, the Employer agrees to reopen this Agreement for the sole 
purpose of negotiating with the Union on the practical impact on the 
terms and conditions of employment, if any, such equipment has on the 
affected Employees. Such negotiation shall not delay or prevent the 
installation and continued operation of the equipment.

ARTICLE VIII ‑ CAREER DEVELOPMENT

A joint Career Development Committee composed of representatives 
of the Office of Management and Budget, the Office of Labor Relations, 
the Department of Personnel, the Health and Hospitals Corporation 
and the Union shall be established. Said committee shall meet to 
study problems related to career development and training, the issue 
of posting procedures for assignment level vacancies, and discussion 
of notification to Employees of assignment to a higher-level position. 
These issues can be discussed in the Labor Management Committee 
provided in Article XIV.

The parties agree that representatives of CWA Local 1180 and DCAS 
shall meet promptly to discuss improving the development of career 
opportunities and pathways for Local 1180-represented titles. DCAS 
shall share with the union the relevant information that has been 
gathered thus far related to increasing recruitment, retention and 
promotional opportunities for the various occupational groups under 
discussion in the existing Joint Recruitment and Promotion Study 
Committee. CWA Local 1180 shall make specific recommendations 
related to the titles represented by the union. The recommendations 
shall be made to DCAS and to the other participants in the existing 
Joint Recruitment and Promotion Study Committee. The parties agree 
that CWA Local 1180 may join the existing Joint Recruitment and 
Promotion Study Committee if the other participants in the Study 
Committee agree.

ARTICLE IX - BULLETIN BOARDS: EMPLOYER FACILITIES

The Union may post notices on bulletin boards in places and locations 
where notices usually are posted by the Employer for the Employees to 
read. All notices shall be on Union stationery, and shall be used only to 
notify Employees of matters pertaining to Union affairs. Upon request 
to the responsible official in charge of a work location, the Union may 
use Employer premises for meetings during Employees’ lunch hours, 
subject to availability of appropriate space and provided such 
meetings do not interfere with the Employer’s business.

ARTICLE X - TRANSFERS

Section 1.

a.	 When vacancies in the class of positions of Principal 
Administrative Associate, Computer Associate (Technical 
Support), Legal Secretarial Assistant, and Stenographic 
Specialist titles, or any title represented by Local 1180 
which has assignment levels, are authorized to be filled 
by the appropriate body and a Mayoral agency decides 
to fill them, a notice of such vacancies shall be posted in 
all relevant areas of the agency facility which has such 
vacancies, for at least five (5) working days prior to filling 
such vacancies, except when the vacancies must be filled 
on an emergency basis.

b.	 In a Health and Hospitals Corporation (“HHC”) facility, 
when vacancies in the class of positions of Principal 
Administrative Associate, Computer Associate (Technical 
Support), Legal Secretarial Assistant, and Stenographic 
Specialist titles, or any title represented by Local 1180 
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which has assignment levels, except Coordinating 
Manager Levels A and B, are authorized to be filled by the 
appropriate body and HHC decides to fill them, a notice of 
such vacancies shall be posted in all relevant areas of the 
HHC facility which has such vacancies, for at least five (5) 
working days prior to filling such vacancies, except when 
the vacancies must be filled on an emergency basis.

c.	 The reporting date of an Employee selected for voluntary 
transfer shall not be unreasonably delayed.

Section 2.  Transfer and Reassignment Request File

a.	 i.	 Mayoral Agencies shall continue to maintain a 
Transfer and Reassignment Request File.  Qualified 
Employees wishing to transfer within an agency 
shall submit a written request identifying the 
position to which they seek to transfer.  Employees 
shall receive receipts for voluntary transfer requests 
on a form prepared by the union and approved by the 
City.

ii.	 Prior to filling through promotion, appointment 
or reassignment, vacant positions in the titles of 
Principal Administrative Associate, Computer 
Associate (Technical Support), Legal Secretarial 
Assistant, Legal Coordinator, Office Machine 
Associate, and Stenographic Specialist, or any title 
represented by Local 1180 which has assignment 
levels, the agency shall consult its Transfer 
and Reassignment Request File and give due 
consideration for transfer or reassignment to all 
qualified applicants, including their seniority, whose 
requests are contained in said file.  To the extent 
practicable, the Agency agrees that workers to be 
involuntarily transferred shall receive five (5) days 
advance notice.

b.	 HHC facilities shall continue to maintain a Transfer 
and Reassignment Request File. Prior to filling through 
promotion, appointment or reassignment, vacant 
positions in the titles of Principal Administrative 
Associate, Computer Associate (Technical Support), 
Legal  Secretarial Assistant, Legal Coordinator, Office 
Machine Associate, and Stenographic Specialist, or any 
title represented by Local 1180 which has assignment 
levels, except Coordinating Manager Levels A and B, 
the agency shall consult its Transfer and Reassignment 
Request File and give due consideration for transfer or 
reassignment to all qualified applicants, including their 
seniority, whose requests are contained in said file.  To 
the extent practicable, the Agency agrees that workers 
to be involuntarily transferred shall receive five (5) days 
advance notice.

c.	 Notwithstanding any other provisions, the Agency may 
limit the number of voluntary transfers for any Employee 
to no more than one in any twelve (12) month period.

d.	 The following personnel actions are not considered 
transfers:

i.	 Initial assignment of newly appointed Employees 
after an initial period of training.

ii.	 Reassignment of Employees returning from unpaid 
leave of more than twenty-three (23) working days.

e.	 The Agency shall have the right to transfer an Employee 
on an emergency basis.  To the extent practicable, the 
Agency will not assign an Employee on an emergency 
basis more than once every six (6) months, nor for more 
than thirty (30) days duration.  

ARTICLE XI - NO STRIKES

In accordance with the New York City Collective Bargaining Law, as 
amended, neither the Union nor any Employee shall induce or engage 
in any strikes, slowdowns, work stoppages, mass absenteeism, or 
induce any mass resignations during the term of this Agreement.

ARTICLE XII ‑ CITYWIDE ISSUES

This Agreement is subject to the provisions, terms and conditions 
of the Agreement which has been or may be negotiated between the 
City and the Union recognized as the exclusive collective bargaining 
representative on Citywide matters which must be uniform for 
specified Employees, including the Employees covered by this 
Agreement.

Employees in Rule X titles shall receive the benefits of the Citywide 
Agreement unless otherwise specifically excluded herein.

ARTICLE XIII ‑ UNION ACTIVITY

Time spent by Employee representatives in the conduct of labor 
relations with the City and on Union activities shall be governed by 
the terms of Executive Order No. 75, as amended, dated March 22, 
1973, entitled “Time Spent on the Conduct of Labor Relations between 
the City and Its Employees and on Union Activity” or any other 
applicable Executive Order.

ARTICLE XIV - LABOR‑MANAGEMENT COMMITTEE

Section 1.

The Employer and the Union, having recognized that cooperation 
between management and Employees is indispensable to the 
accomplishment of sound and harmonious labor relations, shall jointly 
maintain and support a labor‑management committee in each of the 
agencies having at least fifty (50) Employees covered by this 
Agreement.

Section 2.

Each labor‑management committee shall consider and recommend to 
the agency head changes in the working conditions of the employees 
within the agency who are covered by this Agreement. Matters subject 
to the Grievance Procedure shall not be appropriate items for 
consideration by the labor‑management committee.

Section 3.

Each labor‑management committee shall consist of six members who 
shall serve for the term of this Agreement. The Union shall designate 
three members and the agency head shall designate three members. 
Vacancies shall be filled by the appointing party for the balance of the 
term to be served. Each member may designate one alternate. Each 
committee shall select a chairperson from among its members at each 
meeting. The chairpersonship of each committee shall alternate 
between the members designated by the agency head and the members 
designated by the Union. A quorum shall consist of a majority of the 
total membership of a committee. A committee shall make its 
recommendations to the agency head in writing.

Section 4. 

The labor‑management committee shall meet at the call of either the 
Union members or the Employer members at times mutually agreeable 
to both parties. At least one week in advance of a meeting the party 
calling the meeting shall provide, to the other party, a written agenda 
of matters to be discussed. Minutes shall be kept and copies supplied to 
all members of the committee.

ARTICLE XV - FINANCIAL EMERGENCY ACT

The provisions of this Agreement are subject to applicable provisions of 
law, including the New York State Financial Emergency Act for the 
City of New York as amended.

ARTICLE XVI - APPENDICES

The Appendix or Appendices, if any, attached hereto and initialed by 
the undersigned shall be deemed a part of this Agreement as if fully 
set forth herein.

ARTICLE XVII - SAVINGS CLAUSE

In the event that any provision of this Agreement is found to be 
invalid, such invalidity shall not impair the validity and enforceability 
of the remaining provisions of this Agreement.

ARTICLE XVIII - PHYSICAL PLANT CHANGES

The City shall notify the Union of any major physical or geographical 
changes in the work location where more than three (3) covered 
Employees are affected.

ARTICLE XIX - CONFERENCE LEAVE

Employees may obtain leave to attend agency approved work related 
conferences. However, the agency retains the right to limit 
authorization for leave to attend such conferences.  The Union and the 
Employee(s) shall be notified of approved conferences. The Agency’s 
decision relating to limiting authorization for leave shall not be subject 
to the grievance procedure.

ARTICLE XX - TRAINING SPECIALIST

A position in the office title of Training Specialist shall be assigned 
to each Income Support Center in the title of at least Administrative 
Associate* or Principal Administrative Associate, Level II.

*for present incumbents only

WHEREFORE, we have hereunto set our hands and seals this 17th 
day of February, 2026,
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CITY OF NEW YORK AND
RELATED PUBLIC 
EMPLOYERS
AS DEFINED HEREIN:

COMMUNICATIONS WORKERS 
OF AMERICA, AFL‑CIO, ON 
BEHALF OF ITSELF AND ITS 
LOCAL 1180:

BY:                  _/s/___              BY:                  _/s/___              
RENEE CAMPION WILLIAM GALLAGHER
Commissioner of Labor 
Relations

Communications Workers of 
America

NEW YORK CITY HEALTH AND
HOSPITALS CORPORATION

BY:                  /s/                   BY:  ______/s/_____________ 
ANDREA G. COHEN GLORIA MIDDLETON
General Counsel and President, Local 1180
Senior Vice President

APPROVED AS TO FORM:

BY:  ___/s/_____________                        
ERIC EICHENHOLTZ
Acting Corporation Counsel

DATE SUBMITTED TO THE FINANCIAL CONTROL BOARD:  
_______________, 2023

UNIT:   Principal Administrative Associates, et al.

TERM:    October 6, 2010 to May 5, 2018 

Appendix A

Longevity Increment Eligibility Rules

The following rules shall govern the eligibility of Employees for the 
longevity increments provided for in Article III, Section 9, of the 
2010-2018 Principal Administrative Associates, et al. agreement:

1.	 Only service in pay status shall be used to calculate the 
15 years of service, except that for other than full time 
per annum Employees only a continuous year of service 
in pay status shall be used to calculate the 15 years of 
service. A continuous year of service shall be a full year of 
service without a break of more than 31 days. Where the 
regular and customary work year for a title is less than 
a twelve month year such as a school year, such regular 
and customary year shall be credited as a continuous year 
of service counting towards the 15 years of service. If the 
normal work year for an Employee is less than the regular 
and customary work year for the employee’s title, it shall 
be counted as a continuous year of service if the Employee 
has customarily worked that length of work year and the 
applicable agency verifies that information.

2.	 Service in pay status prior to any breaks in service of 
more than one year shall not be used to calculate the 15 
years of service. Where an Employee has less than seven 
years of continuous service in pay status, breaks in service 
of less than one year shall be aggregated. Where breaks 
in service aggregate to more than one year they shall 
be treated as a break in service of more than one year 
and the service prior to such breaks and the aggregated 
breaks shall not be used to calculate the 15 years of 
service. No break used to disqualify service shall be used 
more than once.

3.	 The following time in which an Employee is not in pay 
status shall not constitute a break in service as specified 
in the paragraph 2 above.

a.	 Time on a leave approved by the proper authority 
which is consistent with the Rules and 
Regulations of the New York City Personnel 
Director or the appropriate personnel authority of a 
covered organization.

b.	 Time prior to reinstatement.

c.	 Time on a preferred list pursuant to Civil Service 
Law Sections 80 and 81 or any similar contractual 
provision.

d.	 Time not in pay status of 31 days or less.

Notwithstanding the above, such time as specified in 
subsections a, b, and c above shall not be used to calculate 
the 15 years of service.

4.	 Once an Employee has completed the 15 years of “City” 
service in pay status and is eligible to receive the $925 
longevity increment, the $925 shall become part of the 
Employee’s base rate for all purposes except as provided 
in paragraph 5 below.

	 5.	 The $925 longevity increment shall not become 
pensionable until 15 months after the Employee becomes 
eligible to receive such $925 increment. Fifteen months 
after the Employee becomes eligible to receive the $925 
longevity increment, such $925 longevity increment shall 
become pensionable, and as part of the Employee’s base 
rate, shall be subject to the general increase provided in 
Article III, Section 3(b), of this Agreement.

Appendix B

Guidelines on Merit Increases
for Sub‑Managerial Employees

In awarding merit increases to sub‑managerial Employees, agency 
heads must adhere to the following guidelines:

1.	 An increase in duties within a title ordinarily shall not 
be considered the basis for a merit adjustment.  If the 
increase in duties is significant, the position should be 
reevaluated to a higher level.

2.	 Only one merit adjustment or provisional promotion can 
be granted to an Employee within any twelve-month 
period.

3.	 Merit adjustment must be limited to Employees with 
above‑average ratings on their annual performance 
evaluations.  

4.	 Merit adjustment can be made up to a maximum of 7% 
of the Employee’s base salary. In no case can the merit 
adjustments increase the Employee’s salary beyond the 
maximum established for the title and/or level.

5.	 The following shall be criteria for the granting of merit 
increases:

a.	 outstanding productivity in the work assigned;

b.	 outstanding performance in the work assigned;

c.	 outstanding initiative and resourcefulness;

6.	 The following shall be the procedure for the granting of 
merit increases:

The agency head shall notify the Union in writing of 
the name of those selected to receive merit increases. 
It is expressly understood that such notification to the 
union shall in no way interfere with the processing and 
implementation of the merit increases already proposed.

Appendix C

Separation of Income Support from Social Service
in the Department of Social Services

The City’s right to reorganize the Department by separating income 
support functions from social service functions in the Department and 
the Union’s right to negotiate with the City on questions concerning 
the practical impact that such separation has upon employees, such as 
workload or manning, are hereby recognized. In consideration for the 
Union’s promise of full cooperation in the City’s plan for an immediate 
and accelerated separation of income support functions from social 
service functions in the Department and for the increased productivity 
which will result therefrom, the parties agree to the provisions as set 
forth in paragraph a., below, and Article III, Sections 7.b. and 10. 3) B.

a.	 In an Income Support unit resultant from the separation 
of functions described hereinabove, any vacancy for which 
the job duties have remained substantially unchanged, 
which was formerly held by an Employee in the Principal 
Administrative Associate or predecessor title and which 
the Employer decides to fill shall be filled by an Employee 
in the Principal Administrative Associate or predecessor 
title.

Appendix D

The following rules shall govern the eligibility of Employees for the 
Recurring Increment Payment (RIP) provided for in Article III, Section 
14 of the 2010-2018 Local 1180 Unit Agreement. 

1.	 Only service in pay status shall be used to calculate the 
qualifying years of service.  A continuous year of service shall be a full 
year of service without a break of more than 31 days. Where the 
regular and customary work year for a title is less than a twelve month 
year, such as a school year, such regular and customary year shall be 
credited as a continuous year of service counting towards the 
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qualifying years of service.  If the normal work year for an employee is 
less than the regular and customary work year for the employee’s title, 
it shall be counted as a continuous year of service if the Employee has 
customarily worked that length work year and the applicable agency 
verifies that information.

2.	 Part-time Employees shall be ineligible to receive RIPs, but 
prior part-time service shall be credited to full-time employees on a pro 
rata basis, provided all other terms and conditions set forth herein are 
met.

a.  An Employee must have regularly worked at least one 
half the regular hours of full time Employees in the same title or if no 
full‑time equivalent title exists then at least 17-1/2 hours for white 
collar positions or 20 hours for blue collar positions.

b.  Such part time service shall be prorated by dividing the 
number of hours worked per week by a part-time Employee by the 
number of hours worked per week by a full‑time employee in the same 
title.  If no full‑time equivalent title exists then the divisor shall be 35 
hours for white collar positions or 40 hours for blue collar positions.

3.	 Service in pay status prior to a break in service of more than 
one year shall not be used to calculate the qualifying years of service.

4.	 The following time in which an Employee is not in pay status 
shall not constitute a break in service, but such time shall not be used 
to calculate the qualifying years of service:

a.  time on a leave approved by the proper authority which 
is consistent with the Personnel Rules and Regulations of the City 
of New York or the appropriate personnel authority of a covered 
organization,

b.	 time prior to a reinstatement,

c.	 time on a preferred or recall list, and

d.	 time not in pay status of 31 days or less.

5.	 RIPs shall be considered a salary adjustment for the 
purposes of Article III, Section 1 (d) of this Agreement and the 
maximum salary of an eligible title shall not constitute a bar to the 
payment thereof.

6.	 Once an Employee has qualified for a RIP and is receiving it, 
the RIP shall become part of the Employee’s base rate and included in 
calculating all salary-based payments, except as provided in paragraph 
7 below.  Any future negotiated general increases shall be applied to 
RIPs.

7.	 A RIP shall not become pensionable until two years after the 
Employee begins to receive such RIP.

The City of New York
Office of Labor Relations
22 Cortlandt St, 14th Floor
New York, NY 10007
http://nyc.gov/olr 

William Gallagher, 
Area Director
Communications Workers of America
80 Pine Street
New York, NY 10005

Gloria Middleton 
President 
Local 1180, Communications Workers of America
6 Harrison Street
New York, NY 10013

Dear Mr. Gallagher and Ms. Middleton:

This is to confirm our mutual understanding regarding the 
applicability of the disciplinary procedures set forth in Article VI of 
the Principal Administrative Associates, et al. Agreement to the five 
District Attorneys’ Offices.

1.	 It is understood that pursuant to their modified elections 
concerning coverage under the New York City Collective 
Bargaining Law, the five District Attorneys’ Offices have elected 
not to be bound by the disciplinary procedures set forth in Article 
VI of the PAA et al. Agreement.  Therefore, said disciplinary 
provisions shall not apply to the employees of the District 
Attorneys’ Offices.

2.	 It is further understood that disciplinary procedures are a 
mandatory subject of bargaining for non-exempt, non-confidential 
employees of the five District Attorneys’ Offices.

3.	 This letter shall be deemed an appendix to the PAA et al. 
Agreement.  The terms set forth herein shall remain in force until 
the termination date of the unit agreement, except as may be 
modified by any successor agreement(s) hereto approved by the 
District Attorneys’ Offices, collectively or individually.

If the above accords with your understanding, please execute the 
signature line provided below.

Sincerely,

 	 /s/

RENEE CAMPION

AGREED AND ACCEPTED ON BEHALF OF CWA LOCAL 1180

BY: ________/s/_______________________ 
William Gallagher

BY: _______/s/________________________ 
Gloria Middleton

The City of New York 
Office of Labor Relations
22 Cortlandt St, 14th Floor
New York, NY 10007
http://nyc.gov/olr 

William Gallagher
Area Director
Communications Workers of America
80 Pine Street
New York, NY 10005

Gloria Middleton
President 
Local 1180, Communications Workers of America
6 Harrison Street
New York, NY 10013

Re:	 2010-2018 Principal Administrative Associates, et al., 
Collective Bargaining Agreement

Dear Mr. Gallagher and Ms. Middleton:

Pursuant to law, reassignments from a lower level to a higher 
level are recognized as a managerial prerogative. However, in 
conformance with the Rules and Regulations of the Personnel Director, 
and in the interest of treating employees fairly, the Employer shall 
consider the following criteria for such reassignment within the 
Agency:

a.	 performance evaluations;
b.	� training, experience and special skills which relate to the 

job;
c.	 seniority in the title.

It is understood that the posting requirements set forth in Article 
X, Section 1.a. and b., of this Agreement are applicable to positions 
being filled pursuant to this letter.

It is further understood that all reassignment decisions are not 
subject to the grievance procedure or arbitration.  However, if an 
employee covered by this Agreement feels aggrieved by a decision 
under this letter, the employee and/or the union shall present the 
complaint in writing to the agency head or the agency head’s designee, 
who has not been a party to the previous decision, within fifteen (15) 
days of the action complained of.

The agency head or designee shall issue a determination in 
writing by the end of the twentieth workday following the date on 
which the complaint was submitted.  If the employee is not satisfied 
with the determination, the employee and/or the union may appeal 
the determination in writing to the Commissioner of Labor Relations 
or the Commissioner’s designee within ten (10) days of receipt.  The 
Commissioner of Labor Relations or the Commissioner’s designee 
shall issue a determination in writing within fifteen (15) days of 
receipt of the appeal.  The determination of the Commissioner or the 
Commissioner’s designee shall be final.

Very truly yours,

          /s/

Renee Campion
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AGREED AND ACCEPTED ON BEHALF OF CWA LOCAL 1180

BY: ______/s/_________________________________
	  William Gallagher

BY: _____/s/__________________________________
	  Gloria Middleton

The City of New York 
Office of Labor Relations
22 Cortlandt St, 14th Floor
New York, NY 10007
http://nyc.gov/olr 

William Gallagher
Area Director
Communications Workers of America
80 Pine Street
New York, NY 10005

Gloria Middleton
President
Local 1180, Communications Workers of America
6 Harrison Street, 3rd floor
New York, NY 10013

Re:  2010-2018 Local 1180 Agreement

Dear Mr. Gallagher and Ms. Middleton:

This is to confirm our mutual understanding and agreement 
regarding Article III, Section 11.c. of the above agreement. That 
provision shall not serve as a bar to grievance alleging a violation of 
the mechanics of Section 11.

If the above conforms to your understanding, please execute the 
signature line provided below.

Very truly yours,

          /s/

Renee Campion

AGREED AND ACCEPTED ON BEHALF OF LOCAL 1180

BY:               __/s/_______

          William Gallagher

BY:                __/s/_______

          Gloria Middleton

The City of New York 
Office of Labor Relations
22 Cortlandt St, 14th Floor
New York, NY 10007
http://nyc.gov/olr 

Gloria Middleton, President
Local 1180, Communications Workers of America
6 Harrison Street, 3rd floor
New York, NY 10013

Re: 2010-2018 CWA Local 1180 Agreement

Dear Ms. Middleton:

This is to confirm certain mutual understandings and agreements 
regarding the above captioned Agreement.

�For the purposes of Section 2(a), “approved leave” is further 
defined to include: 

a. maternity/childcare leave
b. military leave
c. unpaid time while on jury duty
d. unpaid leave for union business pursuant to Executive Order 75
e. unpaid leave pending workers’ compensation determination
f. unpaid leave while on workers’ compensation option 2
g. �approved unpaid time off due to illness or exhaustion of paid 

sick leave
h. approved unpaid time off due to family illness
i. other pre-approved leaves without pay

If the above accords with your understanding, please execute the 
signature line provided below.

Very truly yours,

          /s/

RENEE CAMPION

AGREED AND ACCEPTED ON 
BEHALF OF CWA, Local 1180

BY:___/s/_______________________________

   Gloria Middleton 
   President

The City of New York 
Office of Labor Relations
22 Cortlandt St, 14th Floor
New York, NY 10007
http://nyc.gov/olr 

Gloria Middleton, President
Local 1180, Communications Workers of America
6 Harrison Street, 3rd floor
New York, NY 10013

	       Re: 2010-2018 CWA Local 1180 Agreement

Dear Ms. Middleton:

This is to confirm certain mutual understandings and agreements 
regarding the above captioned Agreement.

a.	 Funding was not provided to permit the application of 
the general increases to the 15 year longevity increments 
provided in various separate unit agreements. Therefore 
the provisions of Section 3 (a) of the 2010-2018 CWA 
Local 1180 Agreement shall not apply to such longevity 
increments.

  b.	 Notwithstanding the above, once an employee has 
completed the 15 years of “City” service in pay status and 
is eligible to receive the $925 longevity increment, the 
$925 shall become part of the employee’s base rate for all 
purposes except as provided in paragraph c. below.

  c.	 The $925 longevity increment shall not become 
pensionable until fifteen months  after the employee 
begins to receive such $925 increment. Fifteen months 
after the employee begins to receive the $925 longevity 
increment, such $925 longevity increment shall become 
pensionable and as part of the employee’s base rate, the 
$925 longevity increment shall be subject to the general 
increases provided in Section 3 (a) of this Agreement.

  d.	 All other provisions of Appendix A shall remain in full 
force and effect.

If the above accords with your understanding, please execute the 
signature line provided below.

Very truly yours,

           /s/

RENEE CAMPION

AGREED AND ACCEPTED ON BEHALF OF CWA, Local 1180

BY:_____/s/_____________________________
Gloria Middleton
President

The City of New York 
Office of Labor Relations
22 Cortlandt St, 14th Floor
New York, NY 10007
http://nyc.gov/olr 

Arthur Cheliotes, President
CWA, Local 1180
6 Harrison Street
New York, NY 10013-2898

Dear Mr. Cheliotes:  

	 This letter is to confirm certain mutual understandings and 
agreements regarding the 2008-2010 Unit Agreement.
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Effective on October 5, 2010, the bargaining unit shall have 
available funds not to exceed 0.10% to purchase recurring benefits, 
mutually agreed to by the parties, other than to enhance the general 
wage increases set forth in Section 2 a. i. and 2 a. ii. of the Local 1180 
MOA or the hiring rate for new employees set forth in Section 2 e. 
of the Local 1180 MOA.  The funds available shall be based on the 
December 31, 2007 payroll, including spinoffs and pensions. 

	 If the above accords with your understanding, kindly execute 
the signature line provided below.

Very truly yours,

         /s/

JAMES F. HANLEY

AGREED AND ACCEPTED ON BEHALF OF CWA Local 1180

BY:______/s/____________________________
 Arthur Cheliotes

The City of New York 
Office of Labor Relations
22 Cortlandt St, 14th Floor
New York, NY 10007
http://nyc.gov/olr 

September 21, 2007

Arthur Cheliotes, President
CWA, Local 1180 
6 Harrison Street 
New York, NY 10013-2898

Re: 2006-2008 Local 1180 Agreement

Dear Mr. Cheliotes:

This is to confirm certain mutual understandings and agreements 
regarding the above captioned Agreement.

Transit Check
The parties agree that the City will continue to use its best efforts 
to expand the current Transit Check program to offer to eligible 
employees the ability to purchase a Transit Debit Card through payroll 
deductions in accordance with IRC Section 132. In addition to the 
current MTA Surface and Subway lines, the Transit Debit Card may 
be used to purchase tickets for mass transit commutation only (i.e. 
LIRR, LI MTA Buses, MetroNorth). The administrative fee for this 
benefit will be borne by the participants and will be deducted on a 
prorated basis from the participating employee’s paycheck.  After one 
year of experience with this benefit, the City will examine the level 
of participation and the associated costs of providing this benefit to 
determine whether or not the administrative fee requires adjustment.

The parties further agree to examine the possible expansion of this 
benefit to include other regional mass transit carriers.

If the above accords with your understanding, please execute the 
signature line provided below.

Very truly yours,

       /s/

JAMES F. HANLEY

AGREED AND ACCEPTED ON BEHALF OF Local 1180

BY:_________________/s/_________________
   Arthur Cheliotes

The City of New York 
Office of Labor Relations
22 Cortlandt St, 14th Floor
New York, NY 10007
http://nyc.gov/olr 

Gloria Middleton, President
CWA, Local 1180
6 Harrison Street
New York, NY 10013-2898

Dear Ms. Middleton:  

This letter is to confirm certain mutual understandings and 
agreements regarding the 2010-2018 Unit Agreement.

The parties agree that active employees in the title of 
Coordinating Manager (Title Code # 980130/980140) who were 
hired prior to July 15, 2004, and had their annual leave accrual 
rates reduced effective May 15, 2006, shall have their annual leave 
accrual rates restored to the schedule in effect prior to July 15, 2004.  
Active employees in the title of Coordinating Manager (Title Code # 
980130/980140) who were hired on or after July 15, 2004 and had their 
annual leave accrual rates reduced effective May 15, 2006, shall have 
their accrual rates restored to the leave schedule in effect effective July 
15, 2004.  The Union has fully paid for the restoration of this annual 
leave accrual rate as part of the 2006-2008 collective bargaining term 
of agreement.   

If the above accords with your understanding, kindly execute the 
signature line provided below.

Very truly yours,

          /s/

RENEE CAMPION

AGREED AND ACCEPTED ON BEHALF OF Local 1180

BY:____/s/_________________________
  Gloria Middleton

DISCIPLINARY PROCEDURE FOR PROVISIONAL 
EMPLOYEES-UPDATED

l.	 Purpose

New York State Civil Service Law, Article 4, Title B, §65 governs 
provisional appointments. The purpose of this agreement is to continue 
the disciplinary procedure for certain provisional employees in 
accordance with Section 65(5)(g) of the Civil Service Law, as amended 
by Chapter 467 of the Laws of 2016, so that such procedure will 
continue to apply during the timely submission, approval and 
implementation of a revised plan to reduce provisional appointments 
in accordance with Section 65(5)(c-3) of the Civil Service Law.

2.	 Eligibility Criteria

a.	 The employee must have served for at least two (2) 
years in the same or similar title or related occupational 
group in the same agency without a break in service 
(sec: below) of more than 31 days; and

b.	 The employee must have been serving provisionally 
in such competitive class position on 11 full-time 
per annum or full-time per diem basis and assigned 
regularly to work the normal, full-time work week 
established for that title.(see: Attachment A for special 
provisions applicable to School Based Employees.)

c.	 Prior provisional service followed by permanent service 
may not be aggregated with current provisional service 
(e.g. prior provisional service as a temporary or seasonal 
“step-up” followed by permanent service may not be 
counted towards meeting the service requirement in an 
employee’s current provisional position.)

The following unpaid time in excess of 31 days will not be 
deemed a break in service or be counted so service:

(i) 	 for maternity/childcare leave;
(ii)	 for military leave;
(iii) 	 jury duty;
(iv)	� for union business pursuant to Executive 

Order 75;
(v)	� while pending workers’ compensation 

determination;
(vi)	 while on workers’ compensation option 2;
(vii)	� due to illness or exhaustion of paid sick 

leave; and
(viii)	 due to family illness.

3.	 Exceptions

a.	 No provisional employee shall be deemed to be 
permanently appointed under any circumstances, 
nor shall this disciplinary procedure be deemed to 
preclude removal of any provisional employee as a 
result of the establishment of, or appointment from, 
an appropriate eligible list, or in accordance with 
any other provision of law.
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b. 	 Notwithstanding the provisions in Section 2, 
Eligibility Criteria, above, this Disciplinary 
Procedure shall not be available to any employee 
appointed on a provisional basis to any position 
for which one or more appropriate eligible lists 
have been established including but not limited to 
any list established pursuant to a plan approved 
in accordance with NYS Civil Service Law Section 
65(5).

4.	 Procedure

When a claimed wrongful disciplinary action has been taken against 
an eligible provisional employee (see: Eligibility Criteria), the following 
procedure shall govern upon service of written charges of incompetence 
or misconduct:

STEP A 	 Following the service of written charges, a 
conference with such employee shall be held 
with respect to such charges by the person 
designated by the agency head to review a 
grievance at STEP I of the Grievance Procedure 
set forth in Article XV of this Agreement.1 The 
employee may be represented at such conference 
by a representative of the Union. The person 
designated by the agency head to review the 
charges shall take any steps necessary to a 
proper disposition of charges and shall issue a 
determination in writing by the end of the fifth 
day following the date of the conference. 

STEP B(i) 	 If the employee is not satisfied with the 
determination at STEP A above, then the 
employee may choose to proceed in accordance 
with the Grievance Procedure set forth in Article 
XV of this Agreement through STEP III. The 
Union, with the consent of the employee, shall 
have the right to proceed to binding arbitration 
pursuant to STEP IV of such Grievance 
Procedure. The period of an employee’s 
suspension without pay pending hearing and 
determination of charges shall not exceed thirty 
(30) days. 

STEP B(ii) 	 An appeal from the determination of STEP 
A above shall be made to the agency head or 
designated representative. The appeal must 
be made in writing within (5) work days of the 
receipt of the determination. The agency head 
or designated representative shall meet with 
the employee and the Union for review of the 
grievance and shall issue a determination to 
the employee and the union by the end of the 
tenth work day following the day on which the 
appeal was filed. The agency head or designated 
representative shall have the power to impose 
the discipline, if any, decided upon, up to and 
including termination of the accused employee’s 
employment. In the event of such termination 
or suspension without pay totaling more than 
thirty (30) days, the Union with consent of the 
grievant may elect to skip STEP C of this Section 
and proceed directly to STEP D.

STEP C 	 If the grievant is not satisfied with the 
determination of the agency head or designated 
representative the grievant or the Union 
may appeal to the Commissioner of Labor 
Relations in writing within ten (10) days of the 
determination of the agency head or designated 
representative. The Commissioner of Labor 
Relations shall issue a written reply to the 
grievant and the Union within fifteen (15) work 
days.

STEP D 	 If the grievant is not satisfied with the 
determination of the Commissioner of Lober 
Relations, the Union with the consent of the 
grievant may proceed to arbitration pursuant 
to the procedures set forth in STEP IV of the 
Grievance Procedure set forth in Article XV of 
this Agreement.

	 The arbitrator’s decision, order or award (if 
any) shall be limited to the application shall 
interpretation of the Agreement and the 
arbitrator shall not add to, subtract from or 

*  	   1Reference is to 1995-2001 Citywide Agreement  

modify the Agreement. The arbitrator’s award 
shall be final and binding and enforceable in 
any appropriate tribunal in accordance with 
Article 75 of the Civil Practice Law and Rules. 
The arbitrator may provide for and direct such 
relief as the arbitrator deems necessary and 
proper, subject to the limitations set forth in this 
Procedure and any applicable limitations of law.  

5.	 Limitations on Arbitrator’s Award

Notwithstanding any inconsistent provision of this Procedure, when 
an eligible list exists for the title that the employee held provisionally, 
an Arbitrator shall not be empowered to order reinstatement of an 
employee. 

This limitation shall not preclude a monetary remedy for any portion of 
the period covered from the implementation of the disciplinary penalty at 
issue in the grievance to the date of the establishment of an eligible list. 

6.	 Expiration Date 

This Disciplinary Procedure shall be deemed to have been in force 
and effect on and after the expiration date of the original Disciplinary 
Procedure for Provisional Employees, as approved August 30, 2011, 
and shall expire on the earlier of the following: 

a.	 The expiration, final disapproval or termination of a revised 
plan to reduce provisional appointments submitted to the 
New York State Civil Service Commission in accordance with 
Section 65(5)(c-3) of the Civil Service Law; 
or

b.	 November I, 2018.

FOR THE CITY OF NEW YORK 	 FOR DISTRICT COUNCIL 37,
	 AFSCME, AFL-CIO

BY: _____/s/_____________ BY: ____/s/____________
ROBERT W. LINN HENRY GARRIDO 
Commissioner of Labor Relations Executive Director
Date: ___4/26/18____________ Date: _4/26/18__________

APPROVED AS TO FORM:

BY:      __/s/___________________

      Eric Eichenholtz
      Aeling Corporation Counsel 

      Date: _4/27/18__________

Attachment A

School Based Employees

An employee of the Department of Health who is regularly and 
exclusively assigned to work at a Board of Education facility 
(hereinafter, “School Based Employee” or “SBE”) shall be covered by the 
provisional disciplinary provisions set forth herein, provided that the 
following criteria are met:

a.	 Such SBE must regularly work the listed full-time work 
week established for a per annum title set forth in Appendix 
A of the 1995-2001 Citywide Agreement during the 
customary school year without a break in service of more 
than 31 days.

b.	 If such SBE is placed in unpaid status at the end of the 
customary school year, such period in unpaid status during 
the customary break between school years shall be deemed 
an authorized leave without pay and not considered a break 
in service. However, such authorized leave without pay 
during the break between customary school years shall not 
be creditable towards meeting the required two years of 
service required for provisional disciplinary rights.

c.	 Such SBE, upon return to paid status from the break 
between customary school years, must continue to be 
assigned to regularly work on o full-time basis without a 
break in service of more than 31 days.

d.	 If such SBE is assigned to work during all or part of the 
break between customary school years, such time in paid 
status shall count towards meeting the two year service 
requirement for provisional disciplinary rights provided such 
service is on a full-time basis. However, no part-time service 
rendered during such break between customary school years 
shall be creditable towards meeting the required two years of 
service required for provisional disciplinary rights.

e.	 SBEs meeting the above criteria shall become eligible for the 
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provisional disciplinary rights set forth herein when their 
aggregated full-time service during consecutive customary 
school years (inclusive of any full-time service rendered 
during the breaks between such consecutive customary 
school years) totals the required two years. Under typical 
circumstances, this would be expected to occur sometime 
during their third school year of employment.  

The City of New York 
Office of Labor Relations
22 Cortlandt St, 14th Floor
New York, NY 10007
http://nyc.gov/olr

Attachment B

April 26, 2018 

David Paskin
Director of Research and Negotiations 
District Council 37
125 Barclay Street
New York, New York 10007

Re: Provisional Due Process Eligibility 

Dear Mr. Paskin 

This letter serves to convey the City of New York’s position regarding 
due process procedures for provisional employees outlined in the 
agreement dated April 26, 2018, entered into between the City of New 
York and District Council 37 and supersedes the Agreement dated 
August 30, 2011, entered into after the Union’s withdrawal of the 
Improper Practice Petition docketed as BCB-2899-10. 

The Office of Labor Relations (OLR) shall apply the terms of the 
attached “Disciplinary Procedure for Provisional Employees” and side 
letter agreement between the City and DC 37 to other unions covered 
by the Career and Salary Plan. However, this “Disciplinary Procedure 
for Provisional Employees” and side letter agreement shall not expand 
rights previously embodied in Article XVI of the January 1, 1995 
through June 30, 2001 Citywide Agreement, as amended, nor shall it 
confer any rights or benefits that provisional employees did not enjoy 
under the Citywide Agreement, or under an applicable unit agreement, 
before the decision in CSEA v. Long Beach. 

The “Disciplinary Procedure for Provisional Employees” and side letter 
agreement specifically exclude the New York City Health and Hospitals 
Corporation (“HHC”) even though HHC is a signatory to the Citywide 
Agreement.1 

The Parties shall append the “Disciplinary Procedure for Provisional 
Employees” and attachments B and C to the Citywide Agreement and 
to the unit agreements provided such unit agreements previously 
extended such coverage to provisional employees. 

If the above terms are acceptable to DC 37, please execute the 
signature line provided below. 

Very truly yours,

          /s/

Robert W. Linn 

Agreed and Accepted on Behalf of District Council 37

BY:                   /s/

	 David Paskin

1 By letter agreement dated September 18, 2013, New York City H+H 
(formally known as HHC) entered into a provisional date process 
agreement with District Council 37.

The City of New York 
Office of Labor Relations
22 Cortlandt St, 14th Floor
New York, NY 10007
http://nyc.gov/olr

Attachment C

April 26, 2018 

David Paskin
Director of Research and Negotiations 
District Council 37

125 Barclay Street
New York, New York 10007

Re: Pending Provisional Employee Disciplinary Cases 

Dear Mr. Paskin: 

This letter confirms our mutual understanding and agreement 
concerning certain provisional employees on whose behalf grievances 
alleging claimed wrongful disciplinary actions by the agency were filed 
prior to and/or subsequent to the Court of Appeals’ decision in CSEA 
v. Long Beach but which cases have been held in abeyance and not 
progressed to arbitration. 

In addition to the limitation set forth in Section 5 of the “Disciplinary 
Process for Provisional Employees” in determining a “back pay” award, 
if any, the arbitrator shall exclude the period of time from the date of 
the Long Beach decision through January 28, 2008. An Arbitrator may 
award “back pay” for the period during which a provisional employee 
was serving while an eligible list existed for the title the employee held 
provisionally. Moreover, in awarding backpay, the Arbitrator must 
consider the efforts of the employee in mitigating his or her damages 
and must also offset any backpay award by any and all interim 
earnings, including unemployment compensation. In no event may an 
employe be awarded backpay in excess of one year’s base salary for the 
position s/he held provisionally.

If you concur with the contents set forth herein, please execute the 
signature line provided below. 

Very truly yours

         /S/

Robert W. Linn 

Agreed and Accepted on Behalf of District Council 37

BY:               /s/
	 David Paskin 

The City of New York 
Office of Labor Relations
22 Cortlandt St, 14th Floor
New York, NY 10007
http://nyc.gov/olr

May 5, 2014

Harry Nespoli
Chair, Municipal Labor Committee
125 Barclay Street
New York, NY 10007

Dear Mr. Nespoli:

This is to confirm the parties’ mutual understanding concerning 
the following issues:

I.	 Unless otherwise agreed to by the parties, the Welfare 
Fund contribution will remain constant for the length of the 
successor unit agreements, including the $65 funded from 
the Stabilization Fund pursuant to the 2005 Health Benefits 
Agreement between the City of New York and the Municipal 
Labor Committee.

2.	 Effective July 1, 2014, the Stabilization Fund shall 
convey $1 Billion to the City of New York to be used to support 
wage increases and other economic items for the current round 
of collective bargaining (for the period up to and including fiscal 
year 2018). Up to an additional total amount of $150 million 
will be available over the four year period from the Stabilization 
Fund for the welfare funds, the allocation of which shall be 
determined by the parties. Thereafter, $60 million per year will 
be available from the Stabilization Fund for the welfare funds, 
the allocation of which shall be determined by the parties.

3.	 If the parties decide to engage in a centralized purchase 
of Prescription Drugs, and savings and efficiencies are identified 
therefrom, there shall not be any reduction in welfare fund 
contributions.

4.	 There shall be a joint committee formed that will engage 
in a process to select an independent healthcare actuary, and 
any other mutually agreed upon additional outside expertise, to 
develop an accounting system to measure and calculate savings.

5.	 The MLC agrees to generate cumulative healthcare 
savings of $3.4 billion over the course of Fiscal Years 2015 
through 2018. said savings to be exclusive of the monies referenced 
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in Paragraph 2 above and generated in the individual fiscal years 
as follows: (i) $400 million in Fiscal Year 2015; (ii) $700 million in 
Fiscal Year 2016 (iii) $1 billion in Fiscal Year2017; (iv) $1.3 billion 
in Fiscal Year 2018; and (v) for every fiscal year thereafter, the 
savings on a citywide basis in health care costs shall continue on a 
recurring basis. At the conclusion of Fiscal Year 2018, the parties 
shall calculate the savings realized during the prior four-year 
period. In the event that the MLC has generated more than $3.4 
billion in cumulative healthcare savings during the four-year 
period, as determined by the jointly selected healthcare actuary, 
up to the first $365 million of such additional savings shall be 
credited proportionately to each union as a one-time lump sum 
pensionable bonus payment for its members. Should the union 
desire to use these funds for other purposes, the parties shall 
negotiate in good faith to attempt to agree on an appropriate 
alternative use. Any additional savings generated for the four-
year period beyond the first $365 million will be shared equally 
with the City and the MLC for the same purposes and subject to 
the same procedure as the first $365 million. Additional savings 
beyond $1.3 billion in FY 2018 that carry over into FY 2019 shall 
be subject to negotiations between the parties.

6.	 The following initiatives are among those that the 
MLC and the City could consider in their joint efforts to meet 
the aforementioned annual and four-year cumulative savings 
figures: minimum premium, self-insurance, dependent eligibility 
verification audits, the capping of the HIP HMO rate, the capping 
of the Senior Care rate, the equalization formula, marketing plans, 
Medicare Advantage, and the more effective delivery of health 
care.

7.	 Dispute Resolution

a.	 In the event of any dispute under this 
agreement, the parties shall meet and confer in 
an attempt to resolve the dispute. If the parties 
cannot resolve the dispute, such dispute shall be 
referred to Arbitrator Martin F. Scheinman for 
resolution.

b.	 Such dispute shall be resolved within 90 days.
c.	 The arbitrator shall have the authority to 

impose interim relief that is consistent with the 
parties’ intent.

d.	 The arbitrator shall have the authority to meet 
with the parties at such times as the arbitrator 
determines is appropriate to enforce the terms 
of this agreement.

e.	 If the parties are unable to agree on the 
independent health care actuary described 
above, the arbitrator shall select the impartial 
health care actuary to be retained by the 
parties.

f.	 The parties shall share the costs for the 
arbitrator and the actuary the arbitrator 
selects.

If the above accords with your understanding and agreement, 
kindly execute the signature line provided. 

Sincerely,
      /s/
Robert W. Linn
Commissioner

Agreed and Accepted on behalf of the Municipal Labor Committee
BY:        /s/

Harry Nespoli, Chair
	� E a13

OFFICE OF THE MAYOR
	� NOTICE

EMERGENCY EXECUTIVE ORDER No. 1.18

April 5, 2026

WHEREAS, pursuant to a state of emergency first declared by 
Emergency Executive Order No. 241, dated September 15, 2021, and 
subsequent orders extending such state of emergency, compliance by 
the Department of Correction (DOC) with various laws and regulations 
has not been required; and

WHEREAS, such orders issued prior to January 5, 2026 did 
not provide or require a plan for actions that would enable DOC to 
come into compliance with applicable laws and regulations for which 
compliance is not required as a result of such orders; and

WHEREAS, the state of emergency first declared in 2021 
continues for the present pending the expedited development and 
implementation of such plan;

NOW, THEREFORE, pursuant to the powers vested in me as 
Mayor of the City of New York, by the laws of the State of New York 
and the City of New York, including but not limited to the New York 
Executive Law, the New York City Charter and the Administrative 
Code of the City of New York, and the common law authority to protect 
the public in the event of an emergency, it is hereby ordered:

Section 1. Section 2 of Emergency Executive Order No. 1.17, dated 
March 31, 2026, is hereby extended for five (5) days.

§ 2. DOC, in consultation with the Law Department, shall 
regularly update the Mayor regarding additional suspensions that can 
be lapsed to comply with the implementation action plan developed 
pursuant to Section 2 of Emergency Executive Order 1, dated January 
5, 2026, and with applicable laws and regulations that presently do not 
apply pursuant to Emergency Executive Orders.

§ 3. This Emergency Executive Order shall take effect 
immediately and shall remain in effect for five (5) days unless it is 
terminated or modified at an earlier date.

_________________________ 
Zohran Kwame Mamdani
Mayor

	� E a13

EMERGENCY EXECUTIVE ORDER No. 2.18

April 5, 2026

WHEREAS, pursuant to a state of emergency first declared by 
Emergency Executive Order No. 224, dated October 7, 2022, and 
subsequent orders extending such state of emergency, the City has 
operated Humanitarian Emergency Response and Relief Centers to 
provide temporary housing in response to the substantial increase in 
new arrivals during recent years; and

WHEREAS, such orders issued prior to January 5, 2026 did not 
provide or require a plan for actions that would be taken to eliminate 
the uneed for the suspensions and modifications of laws and rules 
effected by the orders; and

WHEREAS, such state of emergency continues for the present 
pending the expedited development and implementation of such plan;

NOW, THEREFORE, pursuant to the powers vested in me as 
Mayor of the City of New York, by the laws of the State of New York 
and the City of New York, including but not limited to the New York 
Executive Law, the New York City Charter and the Administrative 
Code of the City of New York, and the common law authority to protect 
the public in the event of an emergency:

Section 1. Section 2 of Emergency Executive Order No. 2.17, dated 
March 31, 2026, is hereby extended for five (5) days.

§ 2. The Department of Social Services and the Department of 
Homeless Services, in consultation with the Law Department, shall 
regularly update the Mayor on the implementation action plan and 
efforts to phase out the continued use of facilities that have been 
operated in reliance on the suspensions and modifications of laws and 
rules.

§ 3. This Emergency Executive Order shall take effect immediately 
and shall remain in effect for five (5) days unless it is terminated or 
modified at an earlier date.

_________________________ 
Zohran Kwame Mamdani
Mayor

APPENDIX

List of laws and regulations for which suspension continues for 
any facility subject to this order, including any operated by or 
on behalf of DSS or DHS, and any other facility existing on the 
effective date of this order:

1.	 Sections 21-309 and 21-312 of the Administrative Code.  
(EEO No. 886, dated November 19, 2025, § 3, para. (d) and (g))

2.	 Sections 21-124. (EEO No. 886, dated November 19, 2025, 
§ 3, para. (h)(i))

	� E a13
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MAYOR’S OFFICE OF CONTRACT SERVICES
	� NOTICE

Notice of Intent to Issue New Solicitation(s) Not Included in FY 2026 
Annual Contracting Plan and Schedule

NOTICE IS HEREBY GIVEN that the mayor will be issuing the 
following solicitation(s) not included in the FY 2026 Annual 
Contracting Plan and Schedule that is published pursuant to New York 
City Charter § 312(a):

Agency: CORE
Description of Services to be Provided: Public Education Services
Anticipated Contract Start Date: 3/25/2026
Anticipated Contract End Date: 6/30/2027
Procurement Method: Negotiated Acquisition
Job Titles: None
Headcount: 0

	� E a13

CHANGES IN PERSONNEL

                                 DEPT OF CITYWIDE ADMIN SVCS
                                 FOR PERIOD ENDING 01/30/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
MATHEW          LALU        1007E   $131774.0000  PROMOTED    NO   01/11/26  868
MORTMAN         STEVEN   M  95005   $229089.0000  RETIRED     YES  06/01/25  868
OLOJEDE         TOPE     T  31105    $45329.0000  TERMINATED  NO   09/27/24  868
PERRY           LARRY    C  90644    $43002.0000  DECEASED    YES  01/08/26  868
RAMESH          SHROOTHI P  22430    $88000.0000  APPOINTED   YES  01/11/26  868
RAMOS           NOEL        1007E   $125709.0000  PROMOTED    NO   01/11/26  868
ROGERS          NICOLE   M  0527A   $100000.0000  APPOINTED   YES  01/04/26  868

                                 DISTRICT ATTORNEY-MANHATTAN
                                 FOR PERIOD ENDING 01/30/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
ALMANZAR        LEANNY      10237       $17.0000  APPOINTED   YES  01/11/26  901
BEATO           DIANNY   M  10237       $17.0000  APPOINTED   YES  01/11/26  901
BLANCO          KAYLEE      56057    $53673.0000  RESIGNED    YES  01/16/26  901
BOWEN           CALEB    E  56057    $53673.0000  RESIGNED    YES  01/10/26  901
BURGOS RODRIGUE NICOL       10237       $17.0000  APPOINTED   YES  01/11/26  901
CHARLES         AZARIAH     10237       $17.0000  APPOINTED   YES  01/11/26  901
CHEN            JASON       56057    $61950.0000  RESIGNED    YES  01/21/26  901
CLARK           YUNA     E  10237       $17.0000  APPOINTED   YES  01/11/26  901
CLARKE          BRENDA      56058    $99759.0000  RETIRED     YES  01/17/26  901
FIGUEROA        JASON    S  56056    $43115.0000  RESIGNED    YES  12/22/25  901
GARCIA          RICARDO     56056       $25.9600  RESIGNED    YES  12/22/25  901
GJENASHAJ       RIANA       10237       $17.0000  APPOINTED   YES  01/11/26  901
HOLLY           ASCHUR   S  10237       $16.5000  APPOINTED   YES  01/11/26  901
HOOVER I        GIANNA   M  10209       $17.7500  APPOINTED   YES  01/15/26  901
JOHNSON         WILLA    I  10209       $17.7500  APPOINTED   YES  01/20/26  901
JOHNSTONE       VIRGINIA A  56058   $120779.0000  RETIRED     YES  01/17/26  901
KREVLIN         SAM      A  30114   $100000.0000  APPOINTED   YES  01/20/26  901
MANSFIELD       CHARLES  J  10237       $17.0000  APPOINTED   YES  01/12/26  901
MARTINS         KATELYN  R  10209       $17.7500  APPOINTED   YES  01/11/26  901
MILLER          JULIETTE E  56057    $53673.0000  RESIGNED    YES  01/11/26  901
MOBLEY          MAURICE  A  30830    $77855.0000  RESIGNED    YES  12/22/25   901
MONTES JR.      GILBERT     90644    $54351.0000  RESIGNED    YES  01/08/26  901
OSNOWITZ        MATTHEW  A  30114   $105000.0000  APPOINTED   YES  01/11/26  901
PIERROT         NETANYA  H  56057    $51595.0000  RESIGNED    YES  05/09/23  901
POLET           JORDYN   A  56057    $61341.0000  APPOINTED   YES  01/11/26  901
REYES           CYNTHIA  J  10237       $17.0000  APPOINTED   YES  01/11/26  901
ROMERO          ANGELICA    56057    $60410.0000  APPOINTED   YES  01/11/26  901
SAUNDERS        YAMINAH  S  10237       $17.0000  APPOINTED   YES  01/11/26  901
SAVINO          KEITH    L  30114   $140000.0000  RESIGNED    YES  01/18/26  901
SCHWEITZER      OREN     D  10237        $1.0000  RESIGNED    YES  08/10/18  901
SZE             TATIANA  I  10209       $17.2500  APPOINTED   YES  01/11/26  901
TARIQ           MAHIRA   B  10237       $17.0000  APPOINTED   YES  01/21/26  901
THOMPSON        DANIEL   S  10237       $17.0000  APPOINTED   YES  01/14/26  901
WORTH           SIMON    H  56057    $52110.0000  APPOINTED   YES  01/11/26  901
YABLON          DAPHNE   S  10237       $17.0000  APPOINTED   YES  01/11/26  901

                                   BRONX DISTRICT ATTORNEY
                                 FOR PERIOD ENDING 01/30/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
BUGAYONG        ANNE MAR B  56058    $78028.0000  APPOINTED   YES  01/18/26  902
DIAWARA         MORY        56058    $74378.0000  APPOINTED   YES  01/20/26  902
ESCOTO          SARAY    L  56057    $51899.0000  RESIGNED    YES  01/11/26  902
INTERIANO       JOSE     A  30114   $203655.0000  APPOINTED   YES  01/12/26  902
ISLAM           TASNIA      56057    $56000.0000  INCREASE    YES  11/09/25  902
KONE            GNIRE       56057    $56000.0000  RESIGNED    YES  01/11/26  902
LEE             SASHEEN  L  56057    $70000.0000  APPOINTED   YES  01/11/26  902
LEFF            DOUGLAS  A  30114   $178000.0000  APPOINTED   YES  01/12/26  902
LIEBOWITZ       MARY ANN    30114   $211100.0000  APPOINTED   YES  01/20/26  902

OLMO            ELIZABET M  56057    $56000.0000  INCREASE    YES  01/05/26  902
ORLANDO         SARA        10209       $17.5000  RESIGNED    YES  12/12/25  902
ORTOLANO        LISA        30114   $211100.0000  RETIRED     YES  01/21/26  902
PEREZ           JESSICA     56058    $72298.0000  APPOINTED   YES  01/20/26  902
RAMOS           THERESA     56058    $90000.0000  RESIGNED    YES  01/18/26  902
STOKES-REVELS   RAYNEL      56056    $43460.0000  RESIGNED    YES  12/07/25  902
TUCKER          VICTORIA T  56058    $97619.0000  RESIGNED    YES  12/25/25  902
WOLF            ROBERT   J  56058    $87763.0000  RESIGNED    YES  01/18/26  902

                               DISTRICT ATTORNEY KINGS COUNTY
                                 FOR PERIOD ENDING 01/30/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
ADENIJI         MATHILDA O  56058    $72298.0000  RESIGNED    YES  01/22/26  903
ALVAREZ         GLENDA   S  56057    $51227.0000  INCREASE    YES  01/11/26  903
BERNSTEIN       ERIC     D  30114   $122000.0000  APPOINTED   YES  01/11/26  903
BRENNAN         DANIEL   K  30831    $77449.0000  APPOINTED   YES  01/11/26  903
COUGHLIN        ATTICUS  C  56057    $51227.0000  APPOINTED   YES  01/11/26  903
FISCHER         CARY        30114   $195000.0000  RESIGNED    YES  01/13/26  903
FISHER          ISAIAH      56056    $43460.0000  APPOINTED   YES  01/11/26  903
GOODMAN         HANNAH   A  30114   $110000.0000  APPOINTED   YES  01/11/26  903
LIPETZ          ROMAN       30114    $95000.0000  RESIGNED    YES  01/22/26  903
LOPEZ           PRINCESS    56057    $74134.0000  APPOINTED   YES  01/20/26  903
MALONEY         KELLY    M  30114   $160000.0000  RESIGNED    YES  01/18/26  903
MASSIMINO       GABRIELL V  56058    $72298.0000  RESIGNED    YES  01/09/26  903
NAJAH           JORDAN   D  56057    $51227.0000  RESIGNED    YES  01/09/26  903
NESBETH         CARLTON     56056    $49030.0000  RETIRED     YES  01/16/26  903
RAMOS           GABRIEL  O  56057    $54000.0000  RESIGNED    YES  01/18/26  903
ROSE            CELESTE  D  56056    $43460.0000  RESIGNED    YES  01/13/26  903
STEVENSON       KELSEY   A  30114    $92500.0000  RESIGNED    YES  01/09/26  903
TANCHAJJA       PAUL     J  30114    $92500.0000  APPOINTED   YES  01/11/26  903
VENEGAS         JEAN     P  56058    $85419.0000  APPOINTED   YES  01/20/26  903
VIRELLO         SAMUEL      30114   $122500.0000  APPOINTED   YES  01/11/26  903
WONG            REX         56057    $55301.0000  APPOINTED   YES  01/20/26  903
WRIGHT          NOAH     A  30114    $95000.0000  APPOINTED   YES  01/11/26  903
YUZOVITSKIY     VICTORIY    56057    $53690.0000  APPOINTED   YES  01/20/26  903

                                DISTRICT ATTORNEY QNS COUNTY
                                 FOR PERIOD ENDING 01/30/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
COLAO           GIANNA   E  56057    $56788.0000  RESIGNED    YES  01/10/26  904
DAPELO          DANIEL   G  30114   $115000.0000  RESIGNED    YES  01/22/26  904
GIZAS           DIMITRIS    30114   $115000.0000  RESIGNED    YES  01/13/26  904
HUQ             SYED     M  56057    $55000.0000  APPOINTED   YES  01/13/26  904
KING            BRADLEY  T  30114   $202731.0000  APPOINTED   YES  01/11/26  904
LOPEZ           CHRISTIA E  56057    $50000.0000  APPOINTED   YES  01/11/26  904
MONTES          JESSE    A  30114   $123000.0000  RESIGNED    YES  01/11/26  904
PECK            MICHELLE C  56056    $42000.0000  APPOINTED   YES  01/13/26  904
QIU             DAVID       30114    $90000.0000  INCREASE    YES  01/07/26  904
RUISI           KARA     K  30114   $202731.0000  INCREASE    YES  01/20/26  904
WEINSTEIN       JACOB    N  30114    $90000.0000  INCREASE    YES  01/14/26  904

                               DISTRICT ATTORNEY RICHMOND COU
                                 FOR PERIOD ENDING 01/30/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
ARGENTINE       ALEXIS   G  30114   $177000.0000  INCREASE    YES  01/11/26  905
DIGREGORIO      JOSEPH   A  56057    $57820.0000  RESIGNED    YES  01/17/26  905
GORODETSKY      DYLAN    N  30114    $90000.0000  INCREASE    YES  01/11/26  905
MAVICA          TAYLOR   N  30114    $90000.0000  INCREASE    YES  01/11/26  905

                               DISTRICT ATTORNEY-SPECIAL NARC
                                 FOR PERIOD ENDING 01/30/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
LUERA           BROOKE      56057    $60000.0000  APPOINTED   YES  01/20/26  906

                                     OFFICE OF THE MAYOR
                                 FOR PERIOD ENDING 02/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
AKLEH           ROBERT      0527A   $110000.0000  APPOINTED   YES  01/11/26  002
ALHARBI         MOHAMED  A  0668A   $125000.0000  APPOINTED   YES  02/01/26  002
ALIAKBAR        JASMINA  R  13202   $100000.0000  APPOINTED   YES  01/02/26  002
ARREOLA         MIGUEL   A  0527A   $165000.0000  APPOINTED   YES  02/01/26  002
BONTHIUS        DANIEL   A  60913   $190000.0000  APPOINTED   YES  02/01/26  002
BOUTIN          ALLISON  L  0527A   $110000.0000  APPOINTED   YES  02/01/26  002
CAMPBELL        OLUWATON A  0668A   $130000.0000  APPOINTED   YES  02/01/26  002
CANFIELD-NEALON ELLYN    C  60913   $200000.0000  APPOINTED   YES  02/01/26  002
DESHONG         JELANIE  C  30070   $207000.0000  APPOINTED   YES  01/25/26  002
GOLDSTEIN       FREDDI   J  13259   $230000.0000  APPOINTED   YES  01/01/26  002
GOLUB           JACK     S  0668A    $82000.0000  APPOINTED   YES  02/01/26  002
GRANMAYEH       NADER    D  54751    $90000.0000  APPOINTED   YES  01/27/26  002
IVANSON         CHLOE    J  0668A   $110000.0000  APPOINTED   YES  02/01/26  002
JAIMES JR       RAUL        05384   $100000.0000  APPOINTED   YES  01/25/26  002
JORDAN          REED     K  13259   $185000.0000  APPOINTED   YES  02/01/26  002
KASTEN          SAMUEL   J  50943   $120000.0000  APPOINTED   YES  01/25/26  002
KRISHTUL        NICOLE      0527A   $135000.0000  APPOINTED   YES  02/01/26  002
LATIF           ALIYA       0668A   $160000.0000  APPOINTED   YES  01/25/26  002
LIPNICK         NOAH     J  0668A    $85000.0000  APPOINTED   YES  02/01/26  002
LOTTO           BENJAMIN R  0527A   $100000.0000  INCREASE    YES  02/01/26  002
MAPP-WILLIAMS   SCHUYLER    0668A   $117000.0000  APPOINTED   YES  02/01/26  002
MARKOSIAN       ZANE        10146   $115000.0000  APPOINTED   YES  01/30/26  002
MERCHANT        ZUBAIR      0668A    $95000.0000  APPOINTED   YES  02/01/26  002
MERRITT         SHAKEE      0668A    $77438.0000  RESIGNED    YES  01/01/26  002
MOSTOFI         BITTA       94556   $250000.0000  APPOINTED   YES  02/01/26  002
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RAUSCHENBACH    MATTHEW  T  0527A   $140000.0000  APPOINTED   YES  01/27/26  002
RILEY           KATHERIN M  0527A   $160000.0000  APPOINTED   YES  02/01/26  002
SCOBEY-THAL     ISAAC       13209   $110000.0000  APPOINTED   YES  01/25/26  002
SHARP           EDITH AN R  13259   $220000.0000  APPOINTED   YES  01/21/26  002
STODDARD        CHLOE    F  0668A   $110000.0000  APPOINTED   YES  02/01/26  002
SU              JULIE    A  12940   $290000.0000  APPOINTED   YES  02/01/26  002
SUGIURA         AARON    M  0668A   $180000.0000  INCREASE    YES  01/28/26  002
TINEO           ODETTY   I  94554   $220000.0000  APPOINTED   YES  01/25/26  002

                                      BOARD OF ELECTION
                                 FOR PERIOD ENDING 02/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
BENJAMIN        SHAMEKA  M  94367       $22.8500  APPOINTED   YES  01/25/26  003
BROWN           KIERAN   L  94216    $47263.0000  APPOINTED   YES  01/25/26  003
COLLINS         JESSICA  A  94232       $27.7000  INCREASE    YES  12/28/25  003
GATCHALIAN      VENERAND N  94367       $22.8500  APPOINTED   YES  01/25/26  003
JACOBS          DIANE       94207    $58796.0000  RETIRED     YES  01/28/26  003
MORANO          STEPHANI    94232    $52691.0000  INCREASE    YES  12/28/25  003
PACHECO         J           94367       $22.8500  APPOINTED   YES  01/25/26  003
PALLARINO       JOHN        94524    $72390.0000  INCREASE    YES  12/28/25  003
RANDAZZO        CATERINA    94367       $22.8500  APPOINTED   YES  01/25/26  003
RIBUSTELLO      RICHARD     94206    $73870.0000  INCREASE    YES  12/02/25  003
SIMPSON         KATHLEEN    94206    $72883.0000  INCREASE    YES  12/02/25  003

                                   CAMPAIGN FINANCE BOARD
                                 FOR PERIOD ENDING 02/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
FRANCIS JR      GARY     C  9461A    $73336.0000  RESIGNED    YES  02/04/26  004
SINGH           KAMLAWAT    06601    $60000.0000  APPOINTED   YES  01/25/26  004
UDDIN           MOHEE       94616   $227970.0000  INCREASE    YES  01/11/26  004

                                NYC EMPLOYEES RETIREMENT SYS
                                 FOR PERIOD ENDING 02/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
JOHN            GRETA    M  82986   $189227.0000  RETIRED     NO   01/30/25  009
KHAN            SADIT       40491       $26.3300  TERMINATED  YES  01/28/26  009
LIN             PHYOWAI     8298A   $115000.0000  APPOINTED   YES  02/01/26  009

                               PRESIDENT BOROUGH OF MANHATTAN
                                 FOR PERIOD ENDING 02/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
SMITH           MIESHA   V  12961   $160000.0000  APPOINTED   YES  01/25/26  010

                                   BOROUGH PRESIDENT-BRONX
                                 FOR PERIOD ENDING 02/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
PAULINO         CHRISTIN C  1000B    $71246.0000  APPOINTED   YES  09/08/24  011
SONBERG         GABY     C  03647   $135000.0000  INCREASE    YES  07/20/25  011

                                  OFFICE OF THE COMPTROLLER
                                 FOR PERIOD ENDING 02/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
ARREOLA         MIGUEL   A  95998   $175525.0000  RESIGNED    YES  02/01/26  015
CAMPBELL        OLUWATON A  56058    $77438.0000  RESIGNED    YES  02/01/26  015
CAPOSSELA       KATHERIN E  56058    $79761.0000  RESIGNED    YES  01/22/26  015
DUEN            BONNIE   M  12627    $94589.0000  RESIGNED    YES  02/01/26  015
EINIGER         JULIE    K  95998   $140000.0000  APPOINTED   YES  01/28/26  015
LAO             LUCY     H  12626    $69630.0000  RESIGNED    NO   12/17/25  015
LATIF           ALIYA       13198   $133074.0000  RESIGNED    YES  01/25/26  015
MEHDI           MD HABIB    20310    $80000.0000  TRANSFER    NO   02/01/26  015
MURRIEN         PAULA    D  1022A   $104484.0000  RETIRED     NO   01/30/26  015
RODRIGUEZ       ANA      B  10124    $99065.0000  RETIRED     NO   01/31/26  015
THOMPSON        KAY         10124       $33.0000  RETIRED     NO   10/16/25  015

                               OFFICE OF EMERGENCY MANAGEMENT
                                 FOR PERIOD ENDING 02/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
ISHRAQ          RAGIB       94612    $78867.0000  APPOINTED   YES  01/27/26  017

                                OFFICE OF MANAGEMENT & BUDGET
                                 FOR PERIOD ENDING 02/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
FRANCISCO       ELLYZE   S  06088    $77327.0000  RESIGNED    YES  01/25/26  019
GANESH          CHANDRAS    0608A   $181653.0000  RETIRED     YES  06/01/25  019

                                       TAX COMMISSION
                                 FOR PERIOD ENDING 02/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
AHMED           HUSEN       40202    $93708.0000  APPOINTED   YES  01/25/26  021
FIFE            KEVIN    M  40202    $93708.0000  APPOINTED   YES  01/25/26  021
KWAN            SIU-LUNG    40202    $93708.0000  APPOINTED   YES  01/25/26  021
LEUNG           WILSON      40202    $93708.0000  APPOINTED   YES  01/25/26  021

                                       LAW DEPARTMENT
                                 FOR PERIOD ENDING 02/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
BATTLE          SHARON      13631    $89003.0000  RETIRED     NO   02/01/26  025
CHEN            HONG        10209       $17.0000  RESIGNED    YES  01/26/25  025

HERNANDEZ       ROBERT      10251       $29.9800  APPOINTED   NO   07/20/25  025
O’BRYANT        TIEISE   K  10251    $73002.0000  INCREASE    NO   01/25/26  025

                                 DEPARTMENT OF CITY PLANNING
                                 FOR PERIOD ENDING 02/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
DEOSTHALI       RASIKA   G  21744    $86730.0000  RESIGNED    YES  02/04/26  030
KETCHAM         ERIC     S  22122   $114928.0000  INCREASE    NO   12/07/25  030
MITCHELL        KEADEN      95713    $78000.0000  INCREASE    YES  12/07/25  030
RICHEY          ALEXANDE M  21744   $112883.0000  INCREASE    YES  12/07/25  030
SAAD            SARAH       21744    $81991.0000  RESIGNED    YES  01/28/26  030
SINGH           PUNEET   J  21744    $81991.0000  RESIGNED    YES  01/25/26  030

                                 TEACHERS RETIREMENT SYSTEM
                                 FOR PERIOD ENDING 02/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
COLIN           HERL     E  13621    $82149.0000  INCREASE    NO   01/25/26  041

                                CIVILIAN COMPLAINT REVIEW BD
                                 FOR PERIOD ENDING 02/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
BATTLE          ANDREW   R  31165    $49148.0000  RESIGNED    YES  02/01/26  054
CROUCH          KENNETH  R  95005   $108150.0000  RESIGNED    YES  01/05/25  054
DEONARINE       KERAN    D  31165    $49148.0000  APPOINTED   YES  01/25/26  054
FAIRCLOUGH      PAMELLA  M  95005   $135000.0000  RESIGNED    YES  03/24/24  054

                                      POLICE DEPARTMENT
                                 FOR PERIOD ENDING 02/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
ABEED           NASER       10147    $58707.0000  PROMOTED    NO   11/23/25  056
ABREU           CARLOS   M  70206       $19.5100  APPOINTED   YES  01/07/26  056
ADAMES-PENA     GLORIA   C  10147    $59413.0000  PROMOTED    NO   01/25/26  056
ADAMS           ASHLEE   F  10147    $58707.0000  PROMOTED    NO   01/25/26  056
ADELEKAN        ADEBOWAL J  71652    $60803.0000  PROMOTED    NO   01/25/26  056
ADELEYE         ADEBISI  W  7165A    $57045.0000  INCREASE    NO   01/25/26  056
AGYARKO         PATRICK     60817    $39206.0000  APPOINTED   NO   01/23/26  056
AHMAD           WALI        70206       $19.5100  RESIGNED    YES  01/14/26  056
AHMED           SAQIB       70206       $19.5100  APPOINTED   YES  01/07/26  056
AJARIE          NATALEE  A  71013    $69898.0000  PROMOTED    NO   01/25/26  056

                                      POLICE DEPARTMENT
                                 FOR PERIOD ENDING 02/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
AKTER           SHAHINUR    60817    $39206.0000  APPOINTED   NO   01/23/26  056
ALAM            MOHAMMAD J  71652    $57817.0000  PROMOTED    NO   11/11/25  056
ALI             ABRAHIM  Z  70206       $19.5100  APPOINTED   YES  01/07/26  056
ALI             AKIL        70206       $19.5100  APPOINTED   YES  01/07/26  056
ALI             YUNUS       70206       $19.5100  APPOINTED   YES  01/07/26  056
ALI             YUSUF       70206       $19.5100  APPOINTED   YES  01/07/26  056
ALICEA          MARISOL     71652    $60803.0000  PROMOTED    NO   01/25/26  056
ALMONTE ORTIZ   LEONARDO    70206       $19.5100  APPOINTED   YES  01/07/26  056
ALVAREZ         ISAIAH   Z  60817    $39206.0000  APPOINTED   NO   01/23/26  056
ALVAREZ CRESPO  STEPHANI C  21849    $64029.0000  APPOINTED   YES  01/27/26  056
ANDRE           LIRONISE    60817    $39206.0000  APPOINTED   NO   01/23/26  056
ANTHONY         CHARSEL  J  70260   $154751.0000  PROMOTED    NO   01/30/26  056
ANTWINE         TERRI    Y  70205    $39206.0000  RESIGNED    NO   01/23/26  056
ARELLANO CRESPO ANGELINA R  70206       $19.5100  APPOINTED   YES  01/07/26  056
ARIAS           KATHERIN    10147    $58707.0000  PROMOTED    NO   01/25/26  056
ATHERLEY        COURTNEY P  60817    $39206.0000  APPOINTED   NO   01/23/26  056
AVENDANO        JAN      C  70206       $19.5100  APPOINTED   YES  01/07/26  056
AVILES          LORI     A  71012    $61883.0000  RESIGNED    NO   01/30/26  056
BAEZ            NELSON      71652    $60911.0000  RETIRED     NO   02/01/26  056
BAEZ BURGOS     WENDELYN E  70206       $19.5100  APPOINTED   YES  01/07/26  056
BAEZ LOPEZ      YESILENI    70205       $19.1400  RESIGNED    YES  10/25/25  056
BAILEY          DEBBIE      56056    $43460.0000  RETIRED     YES  12/30/25  056
BAILEY          SHAREEN  S  60817    $44388.0000  RESIGNED    NO   02/03/26  056
BALLESTEROS     EDUARDO  E  70210    $55942.0000  RESIGNED    NO   01/24/26  056
BALMES-LUCERO   YAHIR       70206       $19.5100  APPOINTED   YES  01/07/26  056
BANJARA         DIPENDRA    21744   $126000.0000  INCREASE    YES  12/21/25  056
BARBUTO         JILLIAN  M  70210    $55942.0000  RESIGNED    NO   02/04/26  056
BARLEY          SAKINA   N  71012    $57805.0000  RESIGNED    NO   01/15/26  056
BARRETO         WILLIAM  L  70205       $19.1400  APPOINTED   YES  01/09/26  056
BARROW          WINSTON  H  7165A    $57577.0000  INCREASE    NO   01/25/26  056
BARUA           BALEE       71652    $60803.0000  PROMOTED    NO   01/25/26  056
BASORA          ANTHONY  L  70210   $109352.0000  RETIRED     NO   02/03/26  056
BASTALDO        SHERRYAN    60817    $39206.0000  INCREASE    NO   01/23/26  056
BELFON-KING     KURTIA      71652    $60803.0000  PROMOTED    NO   01/25/26  056
BELGRAVE        TONYA    M  71014    $91941.0000  PROMOTED    NO   01/25/26  056
BELL            ZION     J  70206       $19.5100  APPOINTED   YES  01/07/26  056
BELLOTTI        FRANK    A  70206       $19.5100  APPOINTED   YES  01/07/26  056
BENNETT         MERVIN   K  70265   $165631.0000  PROMOTED    NO   01/30/26  056
BENNETT         NADINE   A  71652    $60803.0000  PROMOTED    NO   01/25/26  056
BERNABE         JEAN     C  71012    $61883.0000  RESIGNED    NO   01/14/26  056
BESSENT         OMAR     R  70205       $19.1400  APPOINTED   YES  01/09/26  056
BETANCOURT      ADAM     E  60817    $39206.0000  APPOINTED   NO   01/23/26  056
BETHEA          TIANNA      71014    $91941.0000  PROMOTED    NO   01/25/26  056
BETLEWSKA       ANNA     J  70205       $19.1400  RESIGNED    YES  12/23/25  056
BIDIYANATH      NAVIN       70260   $141684.0000  PROMOTED    NO   01/30/26  056
BILLUPS         OCTAVIA  I  71012    $45703.0000  RESIGNED    NO   11/25/25  056
BIRMELIN        KIRK     E  70260   $141684.0000  PROMOTED    NO   01/30/26  056
BLAIR           EATON    N  7165A    $57577.0000  INCREASE    NO   01/25/26  056
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BLAKE           JAMES    A  70206       $19.5100  APPOINTED   YES  01/07/26  056
BLANCHARD       FLAVIE   E  70205       $19.1400  RESIGNED    YES  12/20/25  056
BLOOM           BRYAN    A  60817    $39206.0000  RESIGNED    NO   02/03/26  056

                                      POLICE DEPARTMENT
                                 FOR PERIOD ENDING 02/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
BOATENG         FREDICK  O  60817    $39206.0000  APPOINTED   NO   01/23/26  056
BOLDEN          SHANIECE E  60817    $39206.0000  APPOINTED   NO   01/23/26  056
BOSTIC          CHRISTIN M  60817    $39206.0000  APPOINTED   NO   01/23/26  056
BOUGES          LUVASIA  N  7165A    $57045.0000  INCREASE    NO   01/25/26  056
BOYD            SANCIA   A  60817    $39206.0000  RESIGNED    NO   02/04/26  056
BRELAND         ADRIAN      10144    $48789.0000  DECEASED    NO   01/10/26  056
BROWN           AZJA     A  71012    $47222.0000  TERMINATED  NO   10/11/25  056
BROWN           KATHERIN C  71014    $96910.0000  INCREASE    NO   01/25/26  056
BROWN           KRYSTAL  Y  60817    $39206.0000  APPOINTED   NO   01/23/26  056
BUENO           EVELYN   L  60817    $39206.0000  APPOINTED   NO   01/23/26  056
BURGOS          LUCAS    Z  70206       $19.5100  APPOINTED   YES  01/07/26  056
BURGOS DONE     DAVID    V  70206       $19.5100  APPOINTED   YES  01/07/26  056
BURNS           BREIANA  D  60817    $39206.0000  APPOINTED   NO   01/23/26  056
BURTON          VIVIAN   C  60817    $39206.0000  APPOINTED   NO   01/23/26  056
BYRD            NINA        10147    $58707.0000  PROMOTED    NO   01/25/26  056
CABRERA         RAMON       60817    $56508.0000  RETIRED     NO   02/01/26  056
CADORE          CHERYLAN    71022    $75100.0000  INCREASE    NO   01/25/26  056
CALLOWAY        TANIJAH  D  60817    $39206.0000  APPOINTED   NO   01/23/26  056
CAMPBELL        SHANYAH  K  60817    $39206.0000  APPOINTED   NO   01/23/26  056
CARABALLO       KESHA    M  71013    $69898.0000  PROMOTED    NO   01/25/26  056
CARBONELL       GLORIANN E  70210   $109352.0000  RESIGNED    NO   02/04/26  056
CARINO          ERIC     E  60817    $39206.0000  APPOINTED   NO   01/23/26  056
CARREON JR      MANUEL      70206       $19.5100  APPOINTED   YES  01/07/26  056
CARRILLO-NAYOTL DAVID       60817    $39206.0000  APPOINTED   NO   01/23/26  056
CARRINGTON      NIYA        56058    $62868.0000  APPOINTED   YES  01/27/26  056
CASTELLUCCIO    JENNIFER    70205       $19.1400  APPOINTED   YES  01/09/26  056
CASTRO          ANTHONY     60817    $39206.0000  APPOINTED   NO   01/23/26  056
CASTRO MORALES  NICOLAS  S  70206       $19.5100  APPOINTED   YES  01/07/26  056
CEPEDA          EVA      M  7020B    $44533.0000  INCREASE    YES  01/25/26  056
CESPEDES        GUISEPPI J  60817    $39206.0000  APPOINTED   NO   01/23/26  056
CHACON          LORENA      1000A   $148386.0000  APPOINTED   YES  01/25/26  056
CHAITY          ISRAT    H  71022    $75100.0000  INCREASE    NO   01/25/26  056
CHEN            WEN         12626    $71894.0000  APPOINTED   YES  01/27/26  056
CHETVERTAK      ANNA        12626    $83484.0000  INCREASE    NO   01/25/26  056
CHIROL          ANDRE-PI F  70210   $109352.0000  RETIRED     NO   01/31/26  056
CHOWDHURY       MOHAMMED    71652    $60803.0000  PROMOTED    NO   01/25/26  056
CHOWDHURY       PAPLU       71652    $57817.0000  PROMOTED    NO   11/11/25  056
CIPOLLA         CHARLES  D  70260   $141684.0000  PROMOTED    NO   01/30/26  056
CLARK           CYNTHIA  L  70205       $19.1400  RESIGNED    YES  12/24/25  056
CLARK           DENISE      60817    $56508.0000  RESIGNED    NO   12/20/25  056
CLARKE          TAHISHA  N  12626    $77646.0000  APPOINTED   NO   01/27/26  056
CLOYD           TYMONEE  L  60817    $39206.0000  APPOINTED   NO   01/23/26  056
COLE            LA’NAISH    60817    $39206.0000  APPOINTED   NO   01/23/26  056
CONQUEST        MARIA    C  70205       $19.1400  TERMINATED  YES  01/24/26  056
CONTRERAS       ALEJANDR    70206       $19.5100  APPOINTED   YES  01/07/26  056
CONTRERAS CAMPO DYLAN    G  70206       $19.5100  APPOINTED   YES  01/07/26  056
COOPER          TALIYAH  M  60817    $39206.0000  APPOINTED   NO   01/23/26  056
CORNIEL         ALBA     R  70210    $55942.0000  RESIGNED    NO   01/23/26  056
COX             LATARSHA C  60820    $83877.0000  PROMOTED    NO   01/25/26  056
COX             YOLANDA     70205       $19.1400  RESIGNED    YES  01/25/26  056
CRAWFORD        KRISTOFF S  70206       $19.5100  APPOINTED   YES  01/07/26  056

                                      POLICE DEPARTMENT
                                 FOR PERIOD ENDING 02/13/26
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
CRIPPEN         ALICIA   G  60817    $39206.0000  APPOINTED   NO   01/23/26  056
CRUZ            CHRISTOP A  60817    $39206.0000  RESIGNED    NO   01/31/26  056
CRUZE           REYANNA  D  71012    $45703.0000  RESIGNED    NO   01/24/26  056
CUEVAS ROSARIO  JOSE     A  13621    $98037.0000  INCREASE    NO   01/25/26  056
CURRIE          GLORIA   L  10147    $59050.0000  RETIRED     NO   02/04/26  056
CUTRONE         ANDREW   T  60817    $39206.0000  APPOINTED   NO   01/23/26  056
DALLIS-EVANS    KRISTINA A  21744   $100904.0000  INCREASE    YES  01/25/26  056
DANIELS         CHARLES     60817    $39206.0000  APPOINTED   NO   01/23/26  056
DAVILA BERMEO   DAYANARA A  70206       $19.5100  APPOINTED   YES  01/07/26  056
DAVIS           DANIELLE S  10147    $58707.0000  PROMOTED    NO   01/25/26  056
DAVIS           TYQUAN   L  70210   $109352.0000  RESIGNED    NO   02/02/26  056
DAWOOD          MUHAMMAD    71651    $48719.0000  RESIGNED    NO   01/28/26  056
DE LA CRUZ      WANDA       71012    $61883.0000  RESIGNED    NO   01/29/26  056
DE LA MOTA GALA NIURVYS     70206       $19.5100  APPOINTED   YES  01/07/26  056
DEFREITAS       DERRON   A  7165A    $57045.0000  INCREASE    NO   01/25/26  056
DEJESUS         ANDREA      60817    $43093.0000  RESIGNED    NO   01/08/26  056
DEJESUS         ELIXANDR    7021B   $134819.0000  RETIRED     NO   02/01/26  056
DEMODNA         ANGELINA T  10209       $19.9000  RESIGNED    YES  05/25/23  056
DEY             AJOY        60817    $39206.0000  APPOINTED   NO   01/23/26  056
DIENG           OMAR     B  70206       $19.5100  APPOINTED   YES  01/07/26  056
DIEUDONNE       JERRY    S  60817    $39206.0000  APPOINTED   NO   01/23/26  056
DILLARD         PAMELA   L  71014    $95354.0000  RESIGNED    NO   02/06/26  056
DIPNARINE       WILFRED     92501    $75956.0000  RETIRED     NO   02/02/26  056
DOPYERA         PAUL     M  70210   $109352.0000  RESIGNED    NO   12/04/25  056
DOUGE           JACQUES  B  91717      $480.9700  APPOINTED   NO   01/25/26  056
DRUMMOND        DESTINY  L  21849    $64029.0000  APPOINTED   YES  01/27/26  056
DUBOSE          ELIJAH   A  71141    $49962.0000  INCREASE    YES  01/25/26  056
DUCZ            SAMANTHA T  70210   $109352.0000  RETIRED     NO   02/05/26  056
EASO            MATTHEW     70210    $60363.0000  RESIGNED    NO   02/03/26  056
ESPINAL         JUSTIN   A  70206       $19.5100  APPOINTED   YES  01/07/26  056

ESPINAL BAEZ    ADRIAN      70206       $19.5100  APPOINTED   YES  01/07/26  056
FABIAN          ROLDANY     70206       $19.5100  APPOINTED   YES  01/07/26  056
FAHIM           KRESTINF    70206       $19.5100  APPOINTED   YES  01/07/26  056
FAHY II         JAMES    M  41120    $54777.0000  DECEASED    NO   01/29/26  056
FAIZAN          MUHAMMAD    70206       $19.5100  APPOINTED   YES  01/07/26  056
FARRELL         SARAH    E  21849    $95567.0000  RESIGNED    YES  01/31/26  056
FEE             BRENDAN  E  70210    $60363.0000  RESIGNED    NO   01/24/26  056
FERDINAND       MERVINA  D  60817    $39206.0000  APPOINTED   NO   01/23/26  056
FERREIRA        ROBERTO  A  60817    $39206.0000  APPOINTED   NO   01/23/26  056
FESSEL          DANIELLE M  70205       $19.1400  RESIGNED    YES  12/10/25  056
FIDDLER         JILLIAN     60817    $39206.0000  APPOINTED   NO   01/23/26  056
FIGUEROA        ANGEL    G  70205       $19.1400  APPOINTED   YES  01/09/26  056
FIOL            ERIKA       7165A    $55749.0000  INCREASE    NO   01/25/26  056
FLETCHER        CHANTAY     60817    $39206.0000  APPOINTED   NO   01/23/26  056
FLICK           MATTHEW     10147    $58707.0000  PROMOTED    NO   01/25/26  056
FLORES          VIOLETA     31175    $78647.0000  INCREASE    NO   01/25/26  056
FLORES PARRA    BRYAN    X  70206       $19.5100  APPOINTED   YES  01/07/26  056
FLORES WHYTE    ARIANNA  F  70206       $19.5100  APPOINTED   YES  01/07/26  056
FOUDA           HELEINE  H  31175    $78647.0000  INCREASE    NO   01/25/26  056
FOY             GREGORY     60817    $39206.0000  APPOINTED   NO   01/23/26  056
FRANCE          DEVONAYE M  60817    $39206.0000  APPOINTED   NO   01/23/26  056
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                            TITLE
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FRANCIS         KARA        60817    $42136.0000  RESIGNED    NO   07/28/17  056
FRED JR         JOEL     A  60817    $39206.0000  APPOINTED   NO   01/23/26  056
FREEMAN         THOMAS   K  70210    $55942.0000  RESIGNED    NO   10/16/25  056
FRETT           ELIJAH      60817    $39206.0000  APPOINTED   NO   01/23/26  056
GARCIA          SAMANTHA M  60817    $41797.0000  RESIGNED    NO   02/03/26  056
GOMES           ZACHARY  J  10209       $17.5000  RESIGNED    YES  01/10/26  056
GONZALES        BRIANNA  M  60817    $39206.0000  APPOINTED   NO   01/23/26  056
GONZALEZ        GABRIELA    70206       $19.5100  APPOINTED   YES  01/07/26  056
GOTAY           NILSA    N  10147    $58707.0000  PROMOTED    NO   01/25/26  056
GRAHAM          BRIYANNA A  60817    $56508.0000  RESIGNED    NO   01/17/26  056
GRAHAM          KAENA    T  71012    $45703.0000  RESIGNED    NO   11/25/25  056
GRANT           IMANI    A  60817    $41797.0000  RESIGNED    NO   01/17/26  056
GRANT-VIRGO     DEBBIAN  K  71652    $60803.0000  PROMOTED    NO   01/25/26  056
GRASSO JR       MICHAEL  A  70206       $19.5100  APPOINTED   YES  01/07/26  056
GREENAWAY       SHIRLENE L  70205       $19.1400  RESIGNED    YES  01/10/26  056
GREY            KADIR    M  60817    $39206.0000  RESIGNED    NO   01/28/26  056
GROSS           SYDNEY   R  30087   $106404.0000  INCREASE    YES  01/25/26  056
GUAN            JUSTIN      70206       $19.5100  APPOINTED   YES  01/07/26  056
GUNNIA          MICHELLE A  52110    $85973.0000  APPOINTED   NO   11/30/25  056
GUTIERREZ       EDGAR       7165A    $57577.0000  INCREASE    NO   01/25/26  056
GUZMAN CLEMENTE TOMAS    E  56058    $72298.0000  INCREASE    YES  01/25/26  056
HACKNEY         KEANIA      60817    $39206.0000  RESIGNED    NO   01/06/26  056
HALL-KHAN       ANDREA   S  71651    $50354.0000  RESIGNED    NO   01/22/26  056
HAMILTON        JAMILYA  M  70206       $19.5100  APPOINTED   YES  01/07/26  056
HAMZA           MAHAMUDU R  70206       $19.5100  APPOINTED   YES  01/07/26  056
HASAN           MOHAMMED N  70206       $19.5100  APPOINTED   YES  01/07/26  056
HAYES           REBEKAH  F  60817    $39206.0000  APPOINTED   NO   01/23/26  056
HAYES           STEPHEN  A  70205       $19.1400  APPOINTED   YES  01/09/26  056
HAYNES          NIA      S  60817    $39206.0000  APPOINTED   NO   01/23/26  056
HAZEL           DELENA   E  70205       $19.1400  APPOINTED   YES  01/09/26  056
HAZELL          JANEA    N  71013    $69898.0000  PROMOTED    NO   01/25/26  056

LATE NOTICE

COMMUNITY BOARDS
	� PUBLIC HEARINGS

NOTICE IS HEREBY GIVEN that the following matter has been 
scheduled for a public hearing by Bronx Community Board:

BOROUGH OF THE BRONX

COMMUNITY BOARD NO. 10 - Thursday, April 16, 2026, 7:00 P.M. at 
Grace Episcopal Church, 116 City Island Avenue, Bronx, NY 10464. A 
public hearing with respect to an application to the NYC Office of 
Cannabis Management (OCM) from I Bud You, Inc. to open an 
adult-use retail dispensary at 1446 Williamsbridge Road, Bronx,  
NY 10461.

Accessibility questions: Bronx Community Board #10, (718) 892-1161, 
by: Tuesday, April 14, 2026, 12:00 P.M.
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