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PUBLIC HEARINGS AND
MEETINGS

See Also: Procurement; Agency Rules

|
CITY COUNCIL

H PUBLIC HEARINGS

NOTICE IS HEREBY GIVEN that the Council has scheduled the
following public hearing on the matters indicated below:

The Subcommittee on Zoning and Franchises will hold a

public hearing, accessible remotely and in person in the 250
Broadway, 8th Floor, Committee Room 1, New York, NY 10007,
on the following matters commencing at 11:00 A.M. on February
3, 2026. The hearing will be live-streamed on the Council’s
website at https:/council.nyc.gov/live/. Please visit https:/
council.nyc.gov/land-use/ in advance for information about
how to testify and how to submit written testimony.

1417 AVENUE U REZONING
BROOKLYN CB - 15 C 250332 ZMK

Application submitted by 1417 Avenue U Holding LLC pursuant
to Sections 197-c and 201 of the New York City Charter for an
amendment of the Zoning Map, Section Nos. 28c and 29a:

1. eliminating from within an existing R5 District a C1-3

District bounded by East 14th Street, a line 150 feet
northerly of Avenue U, East 15th Street, and Avenue U;
changing from an R5 District to an R7A District property
bounded by East 14th Street, a line 100 feet northerly of
Avenue U, a line midway between East 14th Street and East
15th Street, a line 145 feet northerly of Avenue U, East 15th
Street, and Avenue U; and

establishing within the proposed R7A District a C2-4 District
bounded by East 14th Street, a line 100 feet northerly of
Avenue U, a line midway between East 14th Street and East
15th Street, a line 145 feet northerly of Avenue U, East 15th
Street, and Avenue U;

subject to the conditions of CEQR Declaration E-860.

1417 AVENUE U REZONING
BROOKLYN CB - 15 N 250333 ZRK

Application submitted by 1417 Avenue U Holding LLC, pursuant
to Section 201 of the New York City Charter, for an amendment of the
Zoning Resolution of the City of New York, amending APPENDIX F
(Mandatory Inclusionary Housing Areas and former Inclusionary
Housing Designated Areas) for the purpose of establishing a
Mandatory Inclusionary Housing area.

To view the proposed text amendment, please refer to the public
documents associated with this application that are accessible through
the Zoning Application Portal maintained by the Department of City
Planning, which can be accessed at the following website: zap.planning.
nyc.gov/projects.

1417 AVENUE U REZONING
BROOKLYN CB - 15 M 250334(A) LDK

Application submitted by 1417 Avenue U Holding LLC for the
cancellation of Restrictive Declaration D-48 pursuant to Section 5 of
said Restrictive Declaration which was approved as part of an
application for a Zoning Map Amendment (C 790444 ZMK), on property
located at 1417 Avenue U (Block 7319, Lot 37), in an R7A/C2-4 District,
Borough of Brooklyn, Community District 15.
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217-14 24TH AVENUE REZONING
QUEENS CB -11 C 240297 ZMQ

Application submitted by BMBT LLC pursuant to Sections 197-c
and 201 of the New York City Charter for an amendment of the Zoning
Map, Section No. 11a, changing from an R1-2 District to an R6A
District property bounded by 24th Avenue and (at Little Neck
Boulevard) its northeasterly centerline prolongation, Cross Island
Parkway, a line 225 feet southeasterly of the first named course, and
Little Neck Boulevard, Borough of Queens, Community District 11,
subject to the conditions of CEQR Declaration E-812.

217-14 24TH AVENUE REZONING
QUEENS CB -11 N 240298 ZRQ

Application submitted by BMBT LLC, pursuant to Section 201 of
the New York City Charter, for an amendment of the Zoning Resolution
of the City of New York, amending APPENDIX F (Mandatory
Inclusionary Housing Areas and former Inclusionary Housing
Designated Areas), for the purpose of establishing a Mandatory
Inclusionary Housing area.

To view the proposed text amendment, please refer to the public
documents associated with this application that are accessible through
the Zoning Application Portal maintained by the Department of City
Planning, which can be accessed at the following website: zap.planning.
nyc.gov/projects.

63-12 BROADWAY REZONING
QUEENS CB -2 C 250268 ZMQ

Application submitted by Broadwood Realty LLC pursuant to
Sections 197-c and 201 of the New York City Charter for an
amendment of the Zoning Map, Section No. 9d:

1. eliminating from within an existing R5 District a C2-2
District bounded by Broadway, 64th Street, a line 150 feet
southerly of Broadway, and 63rd Street;

2. changing from an R5 District to an R7A District property
bounded by Broadway, 64th Street, a line 180 feet northerly
of 37th Avenue, a line midway between 63rd Street and 64th
Street, a line 235 feet northerly of 37th Avenue, and 63rd
Street;

3. establishing within an existing R5 District a C2-4 District
bounded by a line 235 feet northerly of 37th Avenue, a line
midway between 63rd Street and 64th Street, a line 180 feet
northerly of 37th Avenue, 64th Street, and a line 150 feet
southerly of Broadway, and 63rd Street; and

4. establishing within a proposed R7A District a C2-4 District
bounded by Broadway, 64th Street, a line 180 feet northerly
of 37th Avenue, a line midway between 63th Street and 64th
Street, a line 235 feet northerly of 37th Avenue, and 63rd

treet;

Borough of Queens Community District 2, subject to the conditions of
CEQR Declaration E-835.

63-12 BROADWAY REZONING
QUEENS CB -2 N 250269 ZRQ

Application submitted by Broadwood Realty LLC, pursuant to
Section 201 of the New York City Charter, for an amendment of the
Zoning Resolution of the City of New York, amending APPENDIX F
(Mandatory Inclusionary Housing Areas and former Inclusionary
Housing Designated Areas) for the purpose of establishing a
Mandatory Inclusionary Housing area.

To view the proposed text amendment, please refer to the public
documents associated with this application that are accessible through
the Zoning Application Portal maintained by the Department of City
Planning, which can be accessed at the following website: zap.planning.
nyc.gov/projects.

78-08 LINDEN BOULEVARD REZONING
QUEENS CB - 10 C 240145 ZMQ

Application submitted by Linden Canyon LLC pursuant to
Sections 197-c and 201 of the New York City Charter for an
amendment of the Zoning Map, Section No. 18b:

1. eliminating from within an existing R4 District a C1-2
District bounded by Linden Boulevard, 79th Street, a line
perpendicular to the westerly street line of 79th Street
distant 212 feet southerly from the point of intersection of
the westerly street line of 79th Street and the southerly
gtreet line of Linden Boulevard, and 78th Street-Sapphire

treet;

2. changing from an R4 District to an R6A District property
bounded by a line 380 feet northerly of 149th Avenue, 79th
Street, a line 260 feet northerly of 149th Avenue, and 78th
Street-Sapphire Street;

3. changing from an R4 District to an R7D District property
bounded by Linden Boulevard, 79th Street, a line 380 feet

northerly of 149th Avenue, and 78th Street-Sapphire Street;
and

4. establishing within the proposed R7D District a C2-4 District
bounded by Linden Boulevard, 79th Street, a line 380 feet
northerly of 149th Avenue, and 78th Street-Sapphire Street;

subject to the conditions of CEQR Declaration E-851.

78-08 LINDEN BOULEVARD REZONING
QUEENS CB - 10 N 240146 ZRQ

Application by Linden Canyon LLC, pursuant to Section 201 of
the New York City Charter, for an amendment of the Zoning Resolution
of the City of New York, amending APPENDIX F for the purpose of
establishing a Mandatory Inclusionary Housing area.

To view the proposed text amendment, please refer to the public
documents associated with this application that are accessible through
the Zoning Application Portal maintained by the Department of City
Planning, which can be accessed at the following website: zap.planning.
nyc.gov/projects.

78-08 LINDEN BOULEVARD REZONING
QUEENS CB - 10 N 240147 LDQ

Application submitted by Linden Canyon LLC for a modification
pursuant to Section 8 of the previously approved Restrictive
Declaration, dated June 28, 1976 and recorded in Queens against Block
11348, Lot 1 on October 5, 1976 at Reel 939 Page 1609 and in Brooklyn
against Block 4496 Lots 1, 3, 5, and 8 and Block 4497 Lot 1 on
September 24, 1976 at Reel 874 and Page 589, to cancel said
Declaration as applicable to the Queens tax lot to facilitate as-of-right
uses on property located at 78-08 Linden Boulevard (Block 11348, Lot 1)
within a R4/C1-2 District, Borough of Queens, Community District 10.

247-56 90TH AVENUE REZONING
QUEENS CB - 13 C 250252 ZMQ

Application submitted by Philip Mathai pursuant to Sections
197-c and 201 of the New York City Charter for an amendment of the
Zoning Map, Section No 15¢, by changing from an R4-1 District to an
R4 District property bounded by 90th Avenue, Commonwealth
Boulevard, a line 100 feet northwesterly of Jericho Turnpike, and a line
430 feet easterly of 247th Street.

14-10 BEACH CHANNEL DRIVE REZONING
QUEENS CB - 14 C 240079 ZMQ

Application submitted by 14-10 Beach LLC pursuant to Sections
197- ¢ and 201 of the New York City Charter for an amendment of the
Zoning Map, Section No. 25b:

1. changing from an R5 District to an R6A District property
bounded by a line 175 feet northerly of Nameoke Avenue, a
line 110 feet easterly of Beach Channel Drive, a line 125 feet
northerly of Nameoke Avenue, Hassock Avenue, Redfern
Avenue, Nameoke Avenue, and Beach Channel Drive; and

2. establishing within the proposed R6A District a C2-4 District
bounded by a line 175 feet northerly of Nameoke Avenue, a
line 110 feet easterly of Beach Channel Drive, Nameoke
Avenue and Beach Channel Drive

and subject to the conditions of CEQR Declaration E-838.

14-10 BEACH CHANNEL DRIVE REZONING
QUEENS CB - 14 N 240080 ZRQ

Application by 14-10 Beach LLC, pursuant to Section 201 of the
New York City Charter, for an amendment of the Zoning Resolution of
the City of New York, amending APPENDIX F for the purpose of
establishing a Mandatory Inclusionary Housing area.

To view the proposed text amendment, please refer to the public
documents associated with this application that are accessible through
the Zoning Application Portal maintained by the Department of City
Planning, which can be accessed at the following website: zap.planning.
nyc.gov/projects.

33-01 11™ STREET REZONING
QUEENS CB -1 C 240334 ZMQ

Application submitted by Catholic Medical Mission Board
pursuant to Sections 197-c and 201 of the New York City Charter for
an amendment of the Zoning Map, Section No. 9a:

1. changing from an R5 District to an M1-4/R7A District
property bounded by 33rd Avenue, 12th Street, 33rd Road,
and 11th Street; and

2. establishing a Special Mixed Use District (MX-23) bounded
by 33rd Avenue, 12th Street, 33rd Road, and 11th Street;

subject to the conditions of CEQR Declaration E-829.

33-01 11™ STREET REZONING

QUEENS CB -1 N 240335 ZRQ



FRIDAY, JANUARY 30, 2026

THE CITY RECORD

395

Application submitted by Catholic Medical Mission Board,
pursuant to Section 201 of the New York City Charter, for an
amendment of the Zoning Resolution of the City of New York,
amending APPENDIX F (Mandatory Inclusionary Housing Areas and
former Inclusionary Housing Designated Areas) for the purpose of
establishing a Mandatory Inclusionary Housing area.

To view the proposed text amendment, please refer to the public
documents associated with this application that are accessible through
the Zoning Application Portal maintained by the Department of City
Planning, which can be accessed at the following website: zap.planning.
nyc.gov/projects.

REVOCABLE CONSENTS FOR SIDEWALK CAFES

APPLICATION(S) PURSUANT TO SECTION 19-160.2 OF THE
ADMINISTRATIVE CODE OF THE CITY OF NEW YORK BY
THE FOLLOWING PETITIONER(S) FOR A REVOCABLE
CONSENT TO ESTABLISH, MAINTAIN AND OPERATE A
SIDEWALK CAFE AT THE FOLLOWING LOCATION(S):

APPLICATION | PETITIONER, CAFE COMMUNITY | COUNCIL
NO. DOING ADDRESS DISTRICT |DISTRICT
BUSINESS AS
D 2550015858 ETHYL'S 1692 SECOND |MANHATTAN-8 5
SWM ALCOHOL & | AVENUE, NEW
FOOD YORK, NY 10028

For questions about accessibility and requests for additional
accommodations, including language access services, please
contact swerts@council.nyc.gov or nbenjamin@council.nyc.gov
or (212) 788-6936 at least three (3) business days before the
hearing.

Accessibility questions: Kaitlin Greer, kgreer@council.nyc.gov, by:
Friday, January 30, 2026, 3:00 P.M.

@ oc @ ja28-£3
[

LANDMARKS PRESERVATION COMMISSION

H PUBLIC HEARINGS

NOTICE IS HEREBY GIVEN that pursuant to the provisions of
Title 25, Chapter 3 of the Administrative Code of the City of New
York (Sections 25-303, 25-307, 25-308, 25-309, 25-313, 25-318, 25-320)
on Tuesday, February 10, 2026, at 9:30 A.M., a public hearing will be
held in the public hearing room at 253 Broadway, 2nd Floor, Borough
of Manhattan, with respect to the following properties, and then
followed by a public meeting. Participation by video conference may
be available as well. Please check the hearing page on LPC’s website
(https://www.nyc.gov/site/lpc/hearings/hearings.page) for updated
hearing information.

The final order and estimated times for each application will be

posted on the Landmarks Preservation Commission website the

Friday before the hearing. Please note that the order and estimated
times are subject to change. An overflow room is located outside of

the primary doors of the public hearing room. Any person requiring
reasonable accommodation in order to participate in the hearing or
attend the meeting should contact Elizabeth Le, Community and
Intergovernmental Affairs Associate, at ele@lpc.nyc.gov or (212) 602-
7254 no later than five (5) business days before the hearing or meeting.
Members of the public not attending in person can observe the meeting
on LPC’s YouTube channel at www.youtube.com/nyclpc and may testify
on particular matters by joining the meeting using either the Zoom app
or by calling in from any phone. Specific instructions on how to observe
and testify, including the meeting ID and password, and the call-in
number, will be posted on the agency’s website, on the Monday before
the public hearing.

4500 ARTHUR KILL ROAD - INDIVIDUAL LANDMARK
LPC-25-10051 - Block 7465 - Lot 115 - Zoning: M1-1

CERTIFICATE OF APPROPRIATENESS

A Stick style residence designed by Palliser & Palliser and built c.
1888. Application is to install a barrier-free access lift and construct an
event structure and related landscape elements on the landmark site.

106 WEST 81ST STREET - UPPER WEST SIDE/CENTRAL PARK
WEST HISTORIC DISTRICT

LPC-26-01097 - Block 1211 - Lot 137 - Zoning: R8B/C1-8A/EC-2
CERTIFICATE OF APPROPRIATENESS

A Neo-Grec style rowhouse designed by Eli Martin and built in 1885-
86. Application is to reconstruct the rear facade, and construct rooftop
and rear yard additions.

56 W 66TH STREET - INDIVIDUAL LANDMARK
LPC-26-06522 - Block 1118 - Lot 52 - Zoning: C4-7
CERTIFICATE OF APPROPRIATENESS

An armory building designed by Horgan and Slattery and built in
1900-1903. Application is to install signage and alter entrance infill.

323 WEST 100TH STREET - RIVERSIDE - WEST END
HISTORIC DISTRICT EXTENSION II

LPC-26-04716 - Block 1889 - Lot 9 - Zoning: R8B

CERTIFICATE OF APPROPRIATENESS

A Renaissance Revival style rowhouse designed by Janes & Leo and
built in 1900-1901. Application is to modify a window opening.

1185 PARK AVENUE - EXPANDED CARNEGIE HILL HISTORIC
DISTRICT

LPC-26-05841 - Block 1522 - Lot 1 - Zoning: R8B, R10, P1
CERTIFICATE OF APPROPRIATENESS

A Neo-Gothic style apartment house designed by Schwartz & Gross
and built in 1928-29. Application is to modify and create masonry
openings and install louvers.

31 EAST 63RD STREET - UPPER EAST SIDE HISTORIC
DISTRICT

LPC-25-11993 - Block 1378 - Lot 126 - Zoning: R8B

CERTIFICATE OF APPROPRIATENESS

A rowhouse built in 1877-79 and altered in 1938 by Treanor and Fatio.
Application is to construct a rooftop addition.

68 WEST 119TH STREET - MOUNT MORRIS PARK HISTORIC
DISTRICT
LPC-25-05076 - Block 1717 - Lot 62 - Zoning: R7-2
CERTIFICATE OF APPROPRIATENESS
An empty lot, formerly two rowhouses built in 1894 and demolished in
2023. Application is to construct a new building.

ja27-f9

NOTICE IS HEREBY GIVEN that pursuant to the provisions of Title
25, chapter 3 of the Administrative Code of the City of New York
(Sections 25-303, 25-307, 25-308, 25-309, 25-313, 25-318, 25-320) on
Tuesday, February 3, 2026 at 9:30 A.M., a public hearing will be held in
the public hearing room at 253 Broadway, 2nd Floor, Borough of
Manhattan, with respect to the following properties, and then followed
by a public meeting. Participation by video conference may be available
as well. Please check the hearing page on LPC’s website (https://www.
nyc.gov/site/lpc/hearings/hearings.page) for updated hearing
information. The final order and estimated times for each application
will be posted on the Landmarks Preservation Commission website the
Friday before the hearing. Please note that the order and estimated
times are subject to change. An overflow room is located outside of the
primary doors of the public hearing room. Any person requiring
reasonable accommodation in order to participate in the hearing or
attend the meeting should contact Elizabeth Le, Community and
Intergovernmental Affairs Associate, at ele@lpc.nyc.gov or

(212) 602-7254 no later than five (5) business days before the hearing
or meeting. Members of the public not attending in person can observe
the meeting on LPC’s YouTube channel at www.youtube.com/nyclpc
and may testify on particular matters by joining the meeting using
either the Zoom app or by calling in from any phone. Specific
instructions on how to observe and testify, including the meeting ID
and password, and the call-in number, will be posted on the agency’s
website, on the Monday before the public hearing.

114 Fort Greene Place - Brooklyn Academy of Music Historic
District

LPC-26-04358 - Block 2112 - Lot 43 - Zoning: R6B

CERTIFICATE OF APPROPRIATENESS

An Italianate style rowhouse built in 1855. Application is to construct
rooftop and rear yard additions, reconstruct the rear facade and
enlarge window openings.

143 Franklin Street - Tribeca West Historic District
LPC-26-05605 - Block 179 - Lot 63 - Zoning: C6-2A
CERTIFICATE OF APPROPRIATENESS

A Renaissance Revival style warehouse designed by Henry Anderson
and built in 1897-98. Application is to construct additions, alter the
loading dock, replace storefront infill, remove the fire escape, and
replace windows.

70 Fifth Avenue (aka 2-6 West 13th Street) - Individual Landmark
LPC-26-06012 - Block 576 - Lot 36 - Zoning: C6-2; C6-4
CERTIFICATE OF APPROPRIATENESS

A Beaux-Arts style office building designed by Charles Alonzo Rich and
built in 1912-1914. Application is to replace the terra cotta cornice with
a substitute material.

254 West 88th Street - Riverside - West End Historic District

LPC-26-04808 - Block 1235 - Lot 7503 - Zoning: R10A
CERTIFICATE OF APPROPRIATENESS
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A Renaissance Revival style rowhouse designed by Nelson M. Whipple
and built in 1884 and altered in 1934. Application is to legalize the
reconstruction of the top floor of the rear fagade and alterations to the
front facade extension completed in non-compliance with Certificate of
No Effect 24-10035.

ja20-f2

PROPERTY DISPOSITION

The City of New York in partnership with GovDeals.com posts
online auctions. All auctions are open to the public.

Registration is free and new auctions are added weekly. To review
auctions or register visit https://www.govdeals.com

|
CITYWIDE ADMINISTRATIVE SERVICES

H SALE

Prequalification applications will be reviewed to validate compliance
with corporate filings and organizational capacity. Approved
organizations will be eligible to compete and would submit electronic
proposals through the PASSPort system. The PASSPort Public Portal,
which lists all RFPs, including HHS RFPs that require HHS
Accelerator Prequalification, may be viewed, at https:/passport.
cityofnewyork.us/page.aspx/en/rfp/request_browse_public

All current and prospective vendors should frequently review
information listed on roadmap to take full advantage of upcoming
opportunities for funding. For additional information about HHS
Accelerator Prequalification and PASSPort, including background
materials, user guides and video tutorials, please visit https:/www.nyc.
gov/site/mocs/hhsa/hhs-accelerator-guides.page

BUILDINGS
FINANCE AND ADMINISTRATION

B AWARD

Services (other than human services)

EMERGENCY GENERATOR TRACING - M/WBE Noncompetitive
Small Purchase - PIN# 81026W0009001 - AMT: $44,400.00 - TO:D & G
Systems LLC, 1616 Mermaid Avenue, Brooklyn, NY 11224.

* ja30

The City of New York in partnership with GovDeals.com
posts vehicle and heavy machinery auctions online every week at:
https://www.govdeals.com/en/nyc-dcas-fleet.

All auctions are open to the public and registration is free.

For help with registration or for general questions, please contact the
GovDeals customer support team at 844-704-0367 or osr@govdeals.
com.

nl4-my3

PROCUREMENT

“Compete To Win” More Contracts!

Thanks to a new City initiative - “Compete To Win” - the NYC
Department of Small Business Services offers a new set of FREE
services to help create more opportunities for minority and
Women-Owned Businesses to compete, connect and grow their
business with the City. With NYC Construction Loan, Technical
Assistance, NYC Construction Mentorship, Bond Readiness, and
NYC Teaming services, the City will be able to help even more
small businesses than before.

® Win More Contracts, at nyc.gov/icompetetowin

“The City of New York is committed to achieving excellence in
the design and construction of its capital program, and
building on the tradition of innovation in architecture and
engineering that has contributed, to the City’s prestige as a
global destination. The contracting opportunities for
construction/construction services and construction-related
services that appear in the individual agency listings below
reflect that commitment to excellence.”

HHS ACCELERATOR PREQUALIFICATION

To respond to human services Requests for Proposals (RFPs), in
accordance with Section 3-16 of the Procurement Policy Board Rules of
the City of New York (“PPB Rules”), vendors must first complete and
submit an electronic HHS Accelerator Prequalification Application
using the City’s PASSPort system. The PASSPort system is a web-
based system maintained by the City of New York for use by its
Mayoral Agencies to manage procurement. Important business
information collected in the Prequalification Application is required
every three years. Documents related to annual corporate filings must
be submitted on an annual basis to remain eligible to compete.

STRATEGIC PLANNING AND POLICY
B AWARD

Services (other than human services)

IT TECHNICAL SUPPORT - M/WBE Noncompetitive Small
Purchase - PIN# 81026W0007001 - AMT: $121,030.00 - TO: Aita
Consulting Services Inc., 825 Georges Road, 3rd Floor, North
Brunswick, NJ 08902.

* ja30

CITYWIDE ADMINISTRATIVE SERVICES
DIVISION OF MUNICIPAL SUPPLY SERVICE

H AWARD

Goods

BID 2500058 - MEDIUM DUTY LINERS - CSH (MWBE NCSP)
- M/WBE Noncompetitive Small Purchase - PIN# 85726W0002002
- AMT: $533,450.00 - TO: Savvy Business Inc., 7416 Beach Channel
Drive, Arverne, NY 11692.

3-Year Requirements Contract (“RC”) for the DCAS Central Storehouse
(“CSH”).
* ja30

TRUCK, MASK SERVICE UNIT FOR THE CITY OF NEW YORK
- Competitive Sealed Bids - PIN# 85725B0108001 - AMT: $8,737,468.00
- TO: Gabrielli Truck Sales Ltd, 153-20 South Conduit Avenue,
Jamaica, NY 11434.

* ja30

COMPTROLLER
ACCOUNTANCY
W VENDOR LIST

Services (other than human services)

PREQUALIFIED LIST OF AUDITORS (CPA LIST)

Pursuant to Section 3-10 (k) of the New York City Procurement Policy
Board (PPB) Rules, the New York City Office of the Comptroller
maintains a Pre- Qualified List of Auditors (CPA List). City agencies
seeking to award an external auditing contract must solicit the services
from firms that are on the CPA List. To be considered for placement on
the CPA List and to remain on the CPA List, your firm must: 1. Be
registered with the New York State Education Department to practice
in the State of New York, under your firm’s current organizational
status. 2. Have had a System or Engagement Peer Review (Peer
Review) of your firm’s auditing and accounting practice within the last
three years and continue to have such peer reviews conducted every
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three years in accordance with American Institute of Certified Public
Accountants (AICPA) Standards. A firm must receive a pass rating or a
pass with deficiencies rating to qualify. Applications to be considered
for placement on the CPA List may be downloaded from the New York
City Office of the Comptroller’s website at https://comptroller.nyc.gov/
services/for-businesses/prequalified-cpa/become-aprequalified-cpa-firm/.
Please email all required documentation along with the Accounting
Firm Questionnaire to cpalist@comptroller.nyc.gov. If you have any
questions or require any assistance, please email cpalist@comptroller.
nyc.gov or call (212) 669-8280.

Use the following address unless otherwise specified in notice, to
secure, examine or submit bid/proposal documents, vendor pre-
qualification and other forms; specifications/blueprints; other
information; and for opening and reading of bids at date and time
specified above.
Comptroller, 1 Centre Street, Room 200 South, New York, NY 10007.
Camille Arezzo (212) 669-8280; cpalist@comptroller.nyc.gov

ja28-f5

CORRECTION
OPERATIONS
B AWARD

Goods

24 PULL-UP & DIP STATIONS - M/WBE Noncompetitive Small
Purchase - PIN# 07226W0023001 - AMT: $88,293.00 - TO: Nifty
Concepts Inc., 2525 Palmer Avenue, 1st Floor, New Rochelle, NY 10801.

For the People-In-Custody (PIC) at Rikers Island.
* ja30

|
DESIGN AND CONSTRUCTION

AGENCY CHIEF CONTRACTING OFFICE

H SOLICITATION

Construction Related Services

CO295EV - BRONX HOUSING COURT: ELEVATOR AND
ESCALATOR MODERNIZATION AND PLATFORM LIFT
REPLACEMENT - Competitive Sealed Bids - PIN# 85026B0057 -
Due 2-25-26 at 2:00 P.M.

Responses to this CSB must be submitted via PASSPort. To access the
solicitation, vendors should visit the PASSPort Public Portal at the
following website: https://passport.cityofnewyork.us/page.aspx/en/rfp/
request_browse_public. Click on the “Search Funding Opportunities in
PASSPort” blue box. This will take you to the Public Portal of all
procurements in the PASSPort system. To quickly locate the CSB,
insert the EPIN (85026B0057) into the Keywords search field. Please
note, this link is only for NON-PQL projects. For PQL projects, only
certified vendors will receive the solicitations.

Use the following address unless otherwise specified in notice, to
secure, examine or submit bid/proposal documents, vendor pre-
qualification and other forms; specifications/blueprints; other
information; and for opening and reading of bids at date and time
specified above.
Design and Construction, Karen General (718) 391-2410;
csb_projectinquiries@ddc.nyc.gov

* ja30

Construction / Construction Services

HWXS711 - RECONSTRUCTION OF DAVIDSON AVE STEP
STREET - Competitive Sealed Bids - PIN# 85026B0044 - Due 2-23-26
at 11:00 A.M.

Responses to this CSB must be submitted via PASSPort. To access the
solicitation, vendors should visit the PASSPort Public Portal at the
following website: https://passport.cityofnewyork.us/page.aspx/en/rfp/
request_browse_public. Click on the “Search Funding Opportunities in
PASSPort” blue box. This will take you to the Public Portal of all
procurements in the PASSPort system. To quickly locate the CSB,
insert the EPIN (85026B0044) into the Keywords search field. Please
note, this link is only for NON-PQL projects. For PQL projects, only
certified vendors will receive the solicitations.

Use the following address unless otherwise specified in notice, to
secure, examine or submit bid/proposal documents, vendor pre-
qualification and other forms; specifications/blueprints; other

information; and for opening and reading of bids at date and time
specified above.
Design and Construction, Karen General (718) 391-2410;
csb_projectinquiries@ddc.nyc.gov

* ja30

FINANCE
SHERIFF - ELECTRONIC MONITORING
B INTENT TO AWARD

Goods

83626Y0134-AXON BODY CAMERAS & MAINTENANCE
- Request for Information - PIN# 83626Y0134 - Due 2-9-26 at 3:00 P.M.

Pursuant to Section 3-05 of the NYC Procurement Policy Board Rules,
it is the intent of the New York City Department of Finance (“DOF”) to
enter into sole source negotiations with Axon Enterprises, Inc. (“Axon”)
for the purchase of body worn cameras and related services. These
cameras will be used to equip the NYC Sheriff’s Deputies in response
to the New York State and NYC Council mandates to increase
transparency, improve interactions between officers and the public and
align the NYC Sheriff’s Office with other law agencies.

Any vendor besides Axon that believes it can provide the necessary
services is invited to express its interest by submitting a response in
PASSPort. Please complete the Acknowledgment tab and submit a
response in the Manage Responses tab. If you have questions about the
details of the RFx, please submit through the Discussion with Buyer
tab.

Vendor resources and materials can be found at the link below under
the Finding and Responding to RFx (Solicitation) heading:

https://www.nyc.gov/site/mocs/passport/getting-started-with-passport.
page

If you need additional assistance with PASSPort, please contact the
MOCS Service Desk via: https:/mocssupport.atlassian.net/servicedesk/
customer/portal/8

(Click on Request Assistance)
* ja30

HEALTH AND MENTAL HYGIENE
AGENCY CHIEF CONTRACTING OFFICER
B SOLICITATION

Human Services/ Client Services

OPEN-ENDED - SCHOOL BASED HEALTH CENTER SERVICES
(SBHC) RFP - Competitive Sealed Proposals/Pre-Qualified List -
PIN# 81622P0003 - Due 12-31-99 at 12:00 A.M.

The New York City Health Department (“Health Department”)
continues to seek proposals for the School Based Health Centers
(Open-Ended) Request for Proposals (RFP) through the City’s
Procurement and Sourcing Solutions Portal (“PASSPort” system).

School Based Health Centers (SBHC) were established by Chapter 198
of the NYS Laws of 1978 “to improve the accessibility and availability
of quality comprehensive and preventive physical and mental health
services to preschool, elementary, middle and secondary school
students in high-risk areas of New York State. As a result of this Law,
NYS Department of Health approves, licenses and monitors every
SBHC in NYS. School Based Health Centers are medical health centers
within the schools. They help students manage their illnesses during
the school day. Because of the location, School Based Health Centers
are an easy health care option for busy students with busy parents who
cannot always make it to their doctor’s office. School-Based Health
Centers have been providing primary care to students in NYC schools
for over 30 years. It’s been proven that School-Based Health Centers
lower school absences and parents’ time away from work. They also
lower the chance of an emergency room or hospital visit. If a child has
a chronic illness, or suddenly gets sick, a School-Based Health Center
at their school can assist the child with needed care.

RFP documents and additional details can be found by visiting the
PASSPort Procurement Navigator at https:/nyc.gov/
businessopportunities and searching by EPIN: “81622P0003”. For the
latest information regarding any changes to the RFP, be sure to read
all released addenda.
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This RFP is issued and remains available through the PASSPort
system only to those organizations that have an account and an
Approved HHS Accelerator PQL qualification status in PASSPort.
Proposals and prequalification applications will be accepted on an
on-going basis ONLY through PASSPort. If you do not have a PASSPort
account or Approved PASSPort HHS Accelerator PQL Application,
please visit https:/nyc.gov/passport to get started. If you have any
questions about your HHS Accelerator Prequalification status or for
assistance with creating a PASSPort account, please visit https:/nyc.
gov/mocshelp.

This is an open-ended RFP. Therefore, proposals will be
accepted and reviewed on an ongoing basis until the City’s
needs are met.

Use the following address unless otherwise specified in notice, to
secure, examine or submit bid/proposal documents, vendor pre-
qualification and other forms; specifications/blueprints; other
information; and for opening and reading of bids at date and time
specified above.
Health and Mental Hygiene, 42-09 28th Street, 17th Floor, WS 17-84,
Long Island City, NY 11101-4132. Jordan Decker (347) 396-6756;
RFP@health.nyc.gov

* ja30

INFORMATION TECHNOLOGY
H AWARD

Goods

ENDPOINT SOFTWARE SUBSCRIPTION RENEWAL - M/WBE
Noncompetitive Small Purchase - PIN# 81626W0018001 - AMT:
$300,000.00 - TO: K Systems Solutions LLC, 405 Kearny Avenue, Suite
2B, Kearny, NJ 07032.

* ja30

|
HUMAN RESOURCES ADMINISTRATION

B AWARD

Human Services/ Client Services

NON-RESIDENTIAL PROGRAM SUPPORT SERVICES-
MANHATTAN, BRONX - Competitive Sealed Proposals/Pre-Qualified
List - Other - PIN# 06924P0019006 - AMT: $3,549,512.00 - TO:
Sanctuary for Families Inc., P.O. Box 1406, Wall Street Station, New
York, NY 10268-1406.

The Human Resources Administration (HRA) is seeking appropriately
qualified vendors to provide non-residential services to survivors of
domestic violence in New York City. Per section 18, Part 462 New York
Code of Rules and Regulations, local social services districts are
mandated to provide these core services, which include the following:
Telephone hotline assistance, Information and referral services,
Advocacy, Counseling, Community education outreach activities,
Language access services, Optional: children s services, support groups,
and transportation. These services support individuals and families as
they address the traumatic effects of abuse. It is required that all
services be offered in a manner that accommodates people with
disabilities and those for whom English is not their first language.
Interpretation and translation services are mandated for limited and
or non-English speaking survivors of domestic violence. Additionally,
services should be provided in a culturally sensitive matter including
appropriately addressing the needs of clients who identify as
LGBTQIA and gender non-conforming. Services should also be
developed in collaboration with survivors to the extent possible and
programmatic improvements made in response to their feedback and
concerns. Competition Pool 6, Manhattan and Bronx.

* ja30

CONTRACTS

H INTENT TO AWARD

Human Services/ Client Services

PERMANENT SUPPORTIVE CONGREGATE HOUSING FOR
PLWAS - Renewal - PIN# 06911P0263001R002 - Due 2-3-26 at 5:00 P.M.

The New York City Human Resources Administration through its HIV/
AIDS Services Administration (HASA) intends to renew one (1)
contract with University Consultation and Treatment Center for
Mental Hygiene, Inc., for provision of permanent supportive congregate
housing to eligible homeless persons with AIDS or advanced HIV
illness and their families with children. The renewal term of the
contract will be from 4/1/2026 to 3/31/2029. Anyone having comments

on the performance of the contractors, or the proposed renewal of the
contracts may contact Jacqueline Dudley at 929-252-2872.
This notice is for informational purposes only.

Use the following address unless otherwise specified in notice, to
secure, examine or submit bid/proposal documents, vendor pre-
qualification and other forms; specifications/blueprints; other
information; and for opening and reading of bids at date and time
specified above.

Human Resources Administration, 375 Pearl Street, 25th Floor, New
York, NY 10038. Jacqueline Dudley (929) 252-2872; dudleyj@hra.nyc.gov

* ja30
|

INFORMATION TECHNOLOGY AND
TELECOMMUNICATIONS

DEPUTY COMMISSIONER MANAGEMENT AND BUDGET
B AWARD

Services (other than human services)

ESYSTEMS CITYWIDE (SI) CLASS 2 RENEWAL #1 - Renewal -
PIN# 85821P0002024R001 - AMT: $10,000,000.00 - TO: eSystems Inc.,
4250 U.S. Route 1, Suite 105, New Jersey NJ 08852.

* ja30

CONTRACT AWARD HEARINGS
e

AGING

B PUBLIC COMMENT

This is a notice that NYC Department for the Aging (NYC Aging) is
seeking comments from the public about the proposed contract below.

Contract Type: Contract Award

Contractor: D Exposito & Partners LLC

Contractor Address: 400 Madison Avenue, 2A, New York, NY 10017
Scope of Services: To provide campaign development services for
NYC Aging’s Caregiving Program project that will include a video
public service announcement (PSA), static PSAs (for print and digital
purposes), and a radio PSA campaign.

Maximum Value: $200,000.00

Term: 1/12/2026 - 3/31/2026

Renewal Clauses: None

E-PIN: 12526W0003001

Procurement Method: MWBE Non-Competitive Small Purchase
Procurement Policy Board Rule: Pursuant to Section 3-03

How can I comment on this proposed contract award?
Please submit your comment to rfp@aging.nyc.gov. Be sure to include
the E-PIN above in your message.

Comments must be submitted before 2:00 P.M. on Friday, February 6,
2026.
* ja30

|
EMERGENCY MANAGEMENT

H PUBLIC COMMENT

This is a notice that NYC Emergency Management is seeking
comments from the public about the proposed contract below.

Contract Type: Contract (CT1)

Contractor: LifeStyle Awards & Promotional Products

Contractor Address: 125 Woodlake Drive W, Woodbury, NY 11797
Scope of Services: New York City Emergency Management (NYCEM)
is seeking to obtain bids from qualified vendors capable of providing
custom promotional items. Vendor will supply suggested items that can
be printed with our logo for branded items that will further our
mission of preparedness, used to assist with safety and response with
our volunteer program, and enhance our ability to reach the general
public.
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Maximum Value: $250,000.00

Term: 2/1/2026 — 1/31/2028

E-PIN: 01726W0002001

Procurement Method: M/WBE Non-Competitive Small Purchase
Procurement Policy Board Rule: Section 3-08

How can I comment on this proposed contract award?
Please submit your comment to procurement@oem.nyc.gov. Be sure to
include the E-PIN above in your message.

Comments must be submitted before 5:00 P.M. on Friday, February 6th,
2026.

* ja30
|

HEALTH AND MENTAL HYGIENE

H PUBLIC COMMENT

This is a notice that NYC Department of Health and Mental Hygiene is
seeking comments from the public about the proposed contract below.

Contract Type: General Contract (CT1)

Contractor: Forestdale Inc

Contractor Address: 67-35 112th Street, Forest Hills, NY 11375-2349
Scope of Services: Providing high-quality, evidence-based, direct
maternal child health services to community residents - in the five
boroughs of New York City. Under this Agreement, Contractor shall
provide services in the following topic areas: Safe Sleep, Breastfeeding/
Chest feeding, Women’s Health, Family Planning, Mental Health and
Wellness and Emergency Management according to minimum
standards.

Maximum Value: $445,566.00

Term: 7/01/2026 through 2/28/2029

Renewal Clauses: None

E-PIN: 81625N0034008

Procurement Method: Non-competitive Negotiated Acquisition
Procurement Policy Board Rule: Section 3-04(b)(2)(i1)

How can I comment on this proposed contract award?
Please submit your comment to PublicComment@health.nyc.gov.
Be sure to include the E-PIN above in your message.

Comments must be submitted before 2:00 P.M. on Tuesday, February
10, 2026.

* ja30
|

POLICE DEPARTMENT

H PUBLIC COMMENT

This is a notice that the NYC Police Department is seeking comments
from the public about the proposed contract below.

Contract Type: Contract (CT1)

Contractor: Quest Diagnostics Clinical Laboratories, Inc.
Contractor Address: 500 Plaza Drive, Secaucus, New Jersey 07094
Scope of Services: Drug Screening, Urine Analysis, and Expert
Witness Services for NYPD mission-critical systems. Services will be
provided at NYPD facilities in New York City.

Maximum Value: $500,000.00

Term: March 04, 2025 through March 03, 2027.

E-PIN: 05625N0001

Procurement Method: Negotiated Acquisition Extension.
Procurement Policy Board Rule: Section 3-04(b)

How can I comment on this proposed contract award?
Please submit your comment to Margaret Budzinska at contracts@
nypd.org. Be sure to include the E-PIN above in your message.

Comments must be submitted before 2:00 P.M. on Thursday, February
12, 2026.
* ja30

AGENCY RULES

|
CONSUMER AND WORKER PROTECTION

H PUBLIC HEARINGS

Notice of Public Hearing and Opportunity to Comment on
Proposed Rules

What are we proposing? The Department of Consumer and Worker
Protection (“DCWP”) is proposing to amend rules related to the Earned
Safe and Sick Time Act (“‘ESSTA”).

When and where is the hearing? DCWP will hold a public hearing
on the proposed rule. The public hearing will take place at 11:00 A.M.
on March 2, 2026. The public hearing will be accessible by phone and
videoconference.

e To participate in the public hearing via phone, please dial +1
646-893-7101.
o Phone conference ID: 697 342 7504

e To participate in the public hearing via videoconference, please
follow the online link:
o Meeting link: https://tinyurl.com/mtpptfn2
0o Meeting ID: 292 629 209 807 29
o Passcode: QE7fD6Mf

How do I comment on the proposed rules? Anyone can comment on
the proposed rules by:

e Website. You can submit comments to DCWP through the NYC
rules website at http://rules.cityofnewyork.us.

e Email. You can email comments to Rulecomments@dcwp.nyc.
gov.

e By speaking at the hearing. Anyone who wants to comment
on the proposed rule at the public hearing must sign up
to speak. You can sign up before the hearing by email at
Rulecomments@dcwp.nyc.gov. You can also sign up on the phone
or videoconference before the hearing begins at 11:00 A.M. on
March 2, 2026. You can speak for up to three minutes. Please
note that the hearing is for accepting oral testimony only and is
not held in a “Question and Answer” format.

Is there a deadline to submit comments? Yes. You must submit
any comments to the proposed rule on or before March 2, 2026.

Can I review the comments made on the proposed rules? You
can review the comments made online on the proposed rules by going
to the website at http:/rules.cityofnewyork.us/. A few days after the
comment deadline, all comments received by DCWP on the proposed
rule will be made available to the public online at http://www1.nyc.gov/
site/dca/about/public-hearings-comments.page.

What authorizes DCWP to make this rule? Sections 1043 and
2203(f) of the New York City Charter and Chapter 8 of Title 20 of the
New York City Administrative Code authorize the Department of
Consumer and Worker Protection to make these proposed rules. This
proposed rule was not included in the Department of Consumer and
Worker Protection’s regulatory agenda for this Fiscal Year.

Where can I find DCWP’s rules? DCWP’s rules are in Title 6 of the
Rules of the City of New York.

What laws govern the rulemaking process? DCWP must meet
the requirements of section 1043 of the City Charter when creating or
changing rules. This notice is made according to the requirements of
Section 1043 of the City Charter.

Statement of Basis and Purpose of Proposed Rule

The Department of Consumer and Worker Protection (“DCWP”) is
proposing to amend rules related to the Earned Safe and Sick Time
Act (“ESSTA”), which was established by Chapter 8 of Title 20 of the
New York City Administrative Code. Local Law 145 of 2025 amended
ESSTA to add further authorized reasons that employees may take
safe/sick time:

® to provide care for a child or care recipient

e to attend a legal proceeding or take other actions related to

subsistence benefits or housing
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® to respond to a public disaster
* to respond to workplace violence

It also amended ESSTA by requiring employers to provide an
additional 32 hours of unpaid safe/sick time on the first day of work for
each employee and on the first day of each calendar year. In addition,
Local Law 145 codified in the Administrative Code the paid prenatal
leave requirement set forth in section 196-b of the New York Labor
Law and added to the Administrative Code the amounts of employee
relief and civil penalties imposed for violations of an employer’s
obligation to provide paid prenatal leave.

This proposed rule amendment would:
Define the term “protected time off” to have the same
meaning as “safe/sick time” as set forth in section 20-912 of
the Administrative Code. “Protected time off” thus means
time provided by an employer to an employee that can be
used for the purposes described in sections 20-914(a) and
20-914(b) of the Administrative Code, which include to care
for the employee or their family member’s health; to take
safety measures when the employee or their family member
experienced domestic violence, unwanted sexual contact,
stalking, human trafficking, or workplace violence; to provide
care for a child or care recipient; to attend a legal proceeding
or take other actions related to subsistence benefits or
housing; and to respond to a public disaster. Protected time
off includes time provided pursuant to sections 20-913(b) and
20-913(k) of the Administrative Code and includes both paid
and unpaid time off from work.

2) Bring the rules into alignment with the statutory
amendments made by Local Law 145 of 2025 by
incorporating the additional authorized uses of protected
time off and the requirement to provide immediately
available hours into the existing regulatory framework

3) Provide guidance to employers regarding their new
compliance obligations, including on which bank of leave to
draw from when employees have protected time off available
for use pursuant to both sections 20-913(b) and 20-913(k) of
the Administrative Code.

4) Remove from the rules the remedies and civil penalties
associated with violations of the paid prenatal leave
requirement in the New York Labor Law, because different
remedies and civil penalties associated with these violations
now appear in the Administrative Code, and the rule should
reflect the remedies and civil penalties associated with the
Administrative Code.

5) Clarify the civil penalties and employee relief that employers
may be liable for when DCWP finds that the employer has an
official or unofficial policy or practice of not providing or
refusing to allow use of paid prenatal leave and describes the
evidence that may establish such a finding.

New material is underlined.
[Deleted material is in brackets.]

“Shall” and “must” denote mandatory requirements and may be used
interchangeably in the rules of this department, unless otherwise
specified or unless the context clearly indicates otherwise.

Proposed Rule Amendments

§1. Sections 7-201 through 7-216 of subchapter B of chapter 7 of Title 6
of the Rules of the City of New York are amended to read as follows:

Subchapter B: [Earned Safe and Sick Time] Protected Time Off
§ 7-201 Definitions.

(a) As used in this subchapter, the terms “calendar year”,

“department”, “domestic worker”, “employee”, “employer”, “health care
provider”, “paid prenatal leave”, “safe/sick time”, “safe time”, and “sick
time” [shall ]have the same meanings as set forth in section 20-912 of

the Administrative Code.

(b) As used in this subchapter and section 20-913 of the
Administrative Code, the term “net income” [shall have]has the same
meaning as “entire net income” as set forth in section 208 of the New
York State Tax Law.

[(c) As used in this subchapter, the term “paid prenatal leave” has the
same meaning as “paid prenatal personal leave” as set forth in
subdivision 4-a of section 196-b of the labor law.]

(c) As used in this subchapter, “protected time off” has the same

meaning as “safe/sick time” as set forth in section 20-912 of the
Administrative Code.

(d) As used in this subchapter, the term “immediately available hours”

means protected time off provided by an employer in accordance with

subdivision k of section 20-913 of the Administrative Code that can be

gs%d for the purposes described in section 20-914 of the Administrative
ode.

§ 7-202 Employer Size.

(a) Employer size shall be determined based on the employer’s total
number of employees nationwide. Employer size during a given
calendar year shall be determined by counting the highest total
number of employees concurrently employed at any point during the
calendar year to date. For the purposes of counting the number of
employees concurrently employed:

(1) Part-time employees shall be considered employed each working
day of the calendar week;

(2) Employees jointly employed by more than one employer shall be
counted by each employer, whether or not their names appear on the
employer’s payroll; and

(3) Employees on paid or unpaid leave, including [safe/sick time]
protected time off, leaves of absence, disciplinary suspension, or any
other type of temporary absence, shall be counted as long as the
employer has a reasonable expectation that the employee will later
return to active employment.

(b) For employers that increase the number of employees during a
calendar year from fewer than five to between five to 99 employees:

(1) The duty to provide paid [safe/sick time] protected time off
shall be prospective from the date of the increase in the number of
employees and shall not entitle an employee to reimbursement for
previously used unpaid [safe/sick time] protected time off.

(2) After the increase in the number of employees, an employer
must allow an employee to use, and receive pay for, up to 40 hours of
accrued [safe/sick time] protected time off, less the number of unpaid
[safe/sick time] protected time off hours the employee had previously
used in that calendar year.

Example [1]: Liz is hired by an employer with only one other employee
on January 1[, 2021]. The employer has a frontloading policy, so Liz has
[40] 72 hours of unpaid [safe/sick time] protected time off immediately
available for use from the start of her employment: 40 hours of unpaid
protected time off pursuant to section 20-913(b) and 32 immediately
available hours pursuant to section 20-913(k). Liz uses 10 hours of
[unpaid safe/sick time] protected time off from January 1 to May 31,
[2021,] bringing her [accrual] balance of unpaid protected time off to
[30] 62 hours. On June 1, [2021,] the employer brings on five additional
employees, so the employer is now required to provide each employee
with up to 40 hours of paid [safe/sick time] protected time off pursuant
to section 20-913(b) plus 32 unpaid immediately available hours per
year. If Liz uses any additional [safe/sick time in 2021] protected time
off during this calendar year, she must be paid for up to 30 hours of
[safe/sick time] protected time off used. The employer is not obligated
to pay Liz for the 10 hours of [safe/sick time] protected time off she
used before June 1[, 2021].

[Example 2: Liz is hired by an employer with only one other employee
on January 1, 2021. The employer has an accrual policy. Liz works
approximately 30 hours per week and accrues 20 hours of unpaid sick
time between January and May 2021. She uses 10 of those hours of
unpaid sick time in May 2021, bringing her accrual balance to 10 hours
as of May 31, 2021. On June 1, 2021, the employer brings on five
additional employees, so the employer is now required to provide each
employee with up to 40 hours of paid safe/sick time per year. If Liz uses
any of the remaining 10 hours of safe/sick time she already accrued as
of May 31, 2021, she must be paid for those 10 hours and any
additional safe/sick time she accrues and uses, up to the 40-hour per
calendar year limits set forth in subdivision (f) of 6 RCNY section
7-214. The employer is not obligated to pay Liz for the 10 hours of safe/
sick time she used before June 1, 2021.]

(c) For employers that increase the number of employees during a
calendar year from 99 or fewer to 100 or more, an employee’s right to
use additional paid [safe/sick time] protected time off up to 56 hours
shall be prospective from the date of such increase in the number of
employees.

Example [1]: [An] Shane works for an employer with a calendar year of
January 1 - December 31 that has 90 employees. Shane [works 40
hours per week. She used 20 hours of safe/sick time in 2020 and
carried] carries over 20 hours [to 2021] of paid protected time off
accrued in calendar year one to calendar year two of her employment.
In June [2021] of calendar year two, the employer [hired] hires several
new employees, bringing the total headcount to 110. Shane [has not
used safe/sick time in 2021, and had worked 1,050 hours] accrued 30
hours of paid protected time off between January [2021] and the date
the employee headcount went over 99 employees, and did not use any
paid protected time off in calendar year two. She therefore has [55] 50
hours of [safe/sick time] paid protected time off available for immediate
use: [35] 30 hours accrued in [2021(1050 / 30 = 35)] calendar year two
plus the 20 hours she carried over from [2020 equals 55] calendar year
one. She also has 32 unpaid immediately available hours.

[Example 2: In the same scenario, Shane used 40 hours of accrued safe/
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sick time in May 2021, before her employer’s headcount increased
above 100. After her employer’s headcount increases in June 2021,
Shane has 15 hours of safe/sick time available for immediate use: 35
hours accrued in 2021 plus the 20 hours carried over from 2020, less 40
hours used in 2021.]

(d) Reductions in the number of employees working for an employer
shall not reduce employee [safe/sick time] protected time off
entitlements under § 20-913(b) of the Administrative Code until the
following calendar year.

Example: An employer with a calendar year of January 1 - December
31 has four employees. On April 1[, 2021,] the employer hires three
new employees, bringing the employer’s total number of employees to
seven. On November 1[, 2021], the employer lays off four employees,
reducing the employer’s total number of employees to three. The
employer must begin providing paid [safe/sick time] protected time off

to use [sick time] protected time off under section 20-914 of the
Administrative Code at the time of his illness because he was
scheduled to report for work on Long Island. However, the employee is
covered by section 196-b of the New York Labor Law, and has a total of
25 hours of paid sick time accrued and available for immediate use
under section 196-b from the time worked in New York City and
Nassau County.

§ 7-204 Minimum Increments and Fixed Intervals for the Use of [Safe/
Sick Time] Protected Time Off and Paid Prenatal Leave.

(a) Unless otherwise in conflict with state or federal law or
regulations, an employee may decide how much [safe/sick time]
protected time off or paid prenatal leave to use, provided however, that
an employer may adopt a written policy, as set forth in 6 RCNY section
7-211, setting a minimum increment for the use of [safe/sick time]
protected time off not to exceed four hours per day, or one hour per day

to all employees on April 1[, 2021]. The employer must continue
providing paid [safe/sick time] protected time off to the three
remaining employees through at least December 31[, 2021], the last
day of the current calendar year.

§ 7-203 Employees.

(a) An employee, as defined by section 20-912 of the Administrative
Code, is “employed for hire within the City of New York” if the
employee performs work, including work performed by telecommuting,
while the employee is physically located in New York City, regardless of
where the employer is located. An employee who only performs work,
including by telecommuting, while physically located outside of New
York City, is not “employed for hire within the City of New York,” even
if the employer is located in New York City. As of September 30, 2020,
hours worked within New York City also count towards an employee’s
accrual of sick leave under New York Labor Law section 196-b.

(b) An employee with a primary work location outside of New York
City is “employed for hire within the City of New York” if they
regularly perform, or are expected to regularly perform, work in New
York City during a calendar year. For such an employee, only hours
worked within New York City must count toward the accrual of [safe/
sick time] protected time off for the purpose of § 20-913(b) of the
Administrative Code.

Example 1: A retail business based in New Jersey with locations in
both New Jersey and New York City hires a new employee. The retail
business has 70 employees between the two locations. The new
employee, who lives in New Jersey, will work primarily at a New Jersey
location but may be asked to cover shifts in New York City when
needed due to staffing shortages at those locations. The employer
estimates that some months, the employee will work one to three six to
eight-hour shifts in New York City, but that their New York City hours
will vary and some months the employee may not work in New York
City at all. This is work that the employer expects the employee to
perform regularly, so the employee is employed for hire within the City
of New York for the purposes of § 20-912 of the Administrative Code.
The employee must accrue one hour of [safe/sick time] paid protected
time off for every 30 hours worked within New York City and have a
separate bank of 32 immediately available hours. The employee [and]
must be allowed to use [their accrued hours] this protected time off for
the reasons [provided by] set forth in section 20-914 of the
Administrative Code when scheduled to work within New York City.

Example 2: An employee lives in Florida and works from home for a
company based in Manhattan. The employee is required to attend
daylong meetings at the Manhattan headquarters approximately twice
a year. The employee is not “employed for hire within the City of New
York” under section 20-912.

Example 3: A custom cabinetry business based in Massachusetts is
commissioned by a New York City resident to build kitchen cabinets.
After the cabinets are completed at the company’s Massachusetts
studio, a Massachusetts-based employee travels to New York City and
spends eight hours installing them in the client’s residence. The
employer does not currently expect the employee to go back to New
York City in the course of her employment within the remainder of the
calendar year. The employee is not “employed for hire within the City
of New York” under section 20-912.

Example 4: A construction business based in Nassau County does
business both within New York City and on Long Island. An employee
works a total of 300 hours for the employer at a site in Queens from
June 1[, 2021] to July 26[, 2021]. The employee is employed for hire
within the City of New York for the purposes of section 20-912 of the
Administrative Code and accrued 10 hours of [safe/sick time] paid
protected time off. The employee continues working for the employer at
a site on Long Island from July 27[, 2021] to September 28, 2021],
working a total of 450 hours during that timeframe and accruing 15
hours of sick leave under section 196-b of the New York Labor Law. On
October 1[, 2021,] the employee is scheduled to report to work on Long
Island but is unable to do so due to illness. The employee is not entitled

for the use of paid prenatal leave [as provided in labor law section
196-b(4-a)], provided such minimum increment is reasonable under the
circumstances.

Example 1: [An] Alex works for an employer [has] with a written policy
setting a minimum increment of four hours per day for use of [safe/sick
time] protected time off. [The employee has not yet accrued four hours
of time, but is entitled to use the time he or she has already accrued.]
Last month, when she had the flu, Alex used her 32 immediately
available hours plus most of her paid protected time off, and has only
three hours of paid protected time off left .She has a medical
appointment at 4:00 p.m. this week, and would like to use one hour of
paid protected time off at the end of the work day to attend the
appointment. Under these circumstances, it would not be “reasonable
under the circumstances” for the employer to require the employee to
use a minimum of four hours of [safe/sick time] protected time off as
the minimum increment.

Example 2: An employee is scheduled to work from 8:00 a.m. to 4:00
p.m. Mondays. She schedules a doctor’s appointment for 9:00 a.m. on a
Monday and notifies her employer of her intent to use [sick time]
protected time off and return to work the same day. The employer’s
written [sick time] protected time off policies require a four-hour
minimum increment of [sick] time used per day. If she does not go to
work before her appointment, she should appear for work by 12:00 p.m.

(b) An employer may set fixed periods of 30 minutes or any smaller
amount of time for the use of [accrued safe/sick time] protected time off
beyond the minimum increment described in subdivision (a) of this
section and may require fixed start times for such intervals.

Example: The employee in Example 2 of subdivision (a) of this section
arrives to work at 12:17 p.m. Under her employer’s written [sick time]
protected time off policies, employees must use [sick time] protected
time off in half-hour intervals that start on the hour or half hour. The
employer can require the employee to use four-and-a-half hours of her
accrued [sick time] protected time off and require her to begin work at
12:30 p.m. Similarly, if the employee wanted to leave work at 8:40 a.m.
to go to her 9:00 a.m. doctor’s appointment, the employer could require
the employee to stop work at 8:30 a.m.

§ 7-205 Employee Notification of Use of [Safe/Sick Time] Protected
Time Off and Paid Prenatal Leave.

(a) An employer may require an employee to provide reasonable
notice of the need to use [safe/sick time] protected time off or paid
prenatal leave, provided the requirement to provide notice and the
method of providing notice are set forth in the written policy required
by 6 RCNY section 7-211.

(b) An employer that requires notice of the need to use [safe/sick
time] protected time off or paid prenatal leave where the need is not
foreseeable shall provide a written policy that contains reasonable
procedures for the employee to provide notice as soon as practicable.
Examples of such procedures may include, but are not limited to,
instructing the employee to: (1) call a designated phone number at
which an employee can leave a message; (2) follow a uniform call-in
procedure; (3) send an email to a designated email address; (4) submit
a leave request in a scheduling software system, provided the employee
has access to such system on non-work time, and has been trained on
and given written instructions on how to use the system; or (5) use
another reasonable and accessible means of communication identified
by the employer. Such procedures for employees to give notice of the
need to use [safe/sick time] protected time off or paid prenatal leave
when the need is not foreseeable may not include any requirement that
an employee appear in person at a worksite or deliver any document to
the employer prior to using [safe/sick time] protected time off or paid
prenatal leave.

(¢) In determining when notice is practicable in a given situation, an
employer must consider the individual facts and circumstances of the
situation.

(d) An employer that requires notice of the need to use [safe/sick
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time] protected time off or paid prenatal leave where the need is
foreseeable shall have a written policy that contains procedures for the
employee to provide reasonable notice, which may include any of the
reasonable procedures set forth in 6 RCNY section 7-205(b). Such
policy shall not require more than seven days’ notice prior to the date
such [safe/sick time] protected time off is to begin. The employer may
require that such notice be in writing.

(e) A need is foreseeable when the employee is aware of the need to
use [safe/sick time] protected time off or paid prenatal leave seven days
or more before such use. Otherwise, the need 1s unforeseeable.

§ 7-206 Documentation of Authorized Use of [Safe/Sick Time] Protected
Time Off and Paid Prenatal Leave.

(a) When an employee’s use of [safe/sick time] protected time off or
paid prenatal leave results in an absence of more than three
consecutive work days, an employer may require reasonable written
documentation that the use was for a purpose authorized under section
20-914(a) or (b) of the Administrative Code or labor law section
196-b(4-a), respectively. For a use of sick time or paid prenatal leave,
written documentation signed by a licensed clinical social worker,
licensed mental health counselor, or other licensed health care provider
indicating the need for the amount of sick time or paid prenatal leave,
respectively, taken shall be considered reasonable documentation. For a
use of safe time, any documentation set forth in section 20-914(b)(2)
indicating the need for the amount of safe time taken shall be
considered reasonable documentation. For any other use of protected
time off, documentation that shows the reason for the amount of
protected time off taken shall be considered reasonable documentation.
Consistent with the requirements in sections 20-914 and 20-921 of the
Administrative Code and section 196-b(5)(a) of the labor law, an
employer cannot require disclosure of details, except the dates the
employee needed to use [safe/sick time] protected time off or paid
prenatal leave.

(b) “Work days” as used in this section and in section 20-914 of the
Administrative Code means the days or shifts the employee would
have worked had the employee not used [safe/sick time] protected time
off or paid prenatal leave.

(¢) If an employer requires an employee to provide reasonable
written documentation in accordance with subdivision (a) of this
section, the employee shall be allowed a minimum of seven days from
the date he or she returns to work to obtain such documentation.
Unless otherwise required by law, an employer must not require an
employee to submit such documentation before returning to work. If an
employer requests or requires documentation for sick time or paid
prenatal leave and the licensed health care provider charges the
employee a fee for the provision of such documentation, such employer
shall reimburse the employee for such fee. If an employer requests or
requires documentation for safe time, such employer shall reimburse
an employee for all reasonable costs or expenses incurred for the
purpose of obtaining such documentation for the employer.

(d) If an employee provides reasonable written documentation in
accordance with subdivision (a) of this section, an employer may not
require an employee to obtain additional documentation indicating the
need for [safe/sick time] protected time off or paid prenatal leave in the
amount used by the employee.

(e) An employer that requires employees to provide reasonable
written documentation for uses of [safe/sick time] protected time off or
paid prenatal leave in accordance with subdivision (a) of this section
must set forth this requirement, along with the types of reasonable
written documentation the employer will accept and instructions on
how employees can submit the documentation to the employer, in the
written [safe/sick time] protected time off policy required by 6 RCNY
section 7-211.

(f) An employer shall not require documentation that the use of
[safe/sick time] protected time off or paid prenatal leave was for a
purpose authorized under section 20-914 of the Administrative Code or
labor law section 196-b(4-a) if the use of such [safe/sick time] protected
gime off or paid prenatal leave lasts three or fewer consecutive work

ays.

§ 7-207 Notice of [Safe/Sick Time] Protected Time Off Accruals and Use
of [Safe/Sick Time] Protected Time Off and Paid Prenatal Leave on Pay
Statement.

(a) The pay statement or other form of written documentation
required by section 20-919(c) of the Administrative Code must inform
the employee of the amount of [safe/sick time] protected time off
accrued and used during the relevant pay period, differentiating
between paid and unpaid protected time off. It must also inform the
employee of the total balance of the employee’s [accrued safe/sick time]
protected time off pursuant to section 20-913(b) available for use and
the total balance of the employee’s unpaid hours available for use. As
set forth in 6 RCNY section 7-214(f), an employee’s [accrued safe/sick
time] protected time off balance pursuant to section 20-913(b) may

exceed the amount of [safe/sick time] protected time off pursuant to
section 20-913(b) that the employee has available for use in a calendar
year. When this occurs, the pay statement or other form of written
documentation must inform the employee of the amount of [safe/sick
time] protected time off pursuant to section 20-913(b) available for use
in the calendar year. For each pay period that an employee uses paid
prenatal leave, the employer must inform the employee of the amount
of paid prenatal leave used during the relevant pay period and the
total balance of paid prenatal leave available for use, either on the pay
statement or other form of written documentation required by section
20-919(c) or in separate written documentation.

(b) If an employer uses an electronic system to issue pay statements
or other documentation related to [safe/sick time] protected time off or
paid prenatal leave, the employer may comply with the requirements of
section 20-919(c) of the Administrative Code and subdivision a of this
section by (i) electronically alerting the employee each pay period to
the availability of the required information; (i1) making the content
required by 6 RCNY section 7-212(b)(4) readily accessible by the
employee outside of the workplace within the electronic system; and
(ii1) maintaining accrual, use, and balance information for any past pay
period in the electronic system such that it is readily accessible to the
employee outside of the workplace.

§ 7-208 Rate of Pay for [Safe/Sick Time] Protected Time Off and Paid
Prenatal Leave.

(a) An employer shall pay an employee for paid [safe/sick time]
protected time off or paid prenatal leave at the employee’s regular rate
of pay at the time the paid [safe/sick time] protected time off or paid
prenatal leave is taken, provided that the rate of pay shall not be less
than the highest applicable rate of pay to which the employee would be
entitled pursuant to section 652 of the New York State Labor Law, or
any other applicable federal, state, or local law, rule, contract, or
agreement.

(b) If the employee uses paid [safe/sick time] protected time off or
paid prenatal leave during hours that would have been designated as
overtime, the employer is not required to pay the overtime rate of pay.
The employer may only deduct the number of hours of [safe/sick time]
protected time off or paid prenatal leave actually used by the employee
from the employee’s [safe/sick time accruals or bank of paid prenatal
leave, respectively] protected time off or paid prenatal leave banks,
regardless of whether those hours would have been classified as
straight-time or overtime hours.

(¢) An employee is not entitled to compensation for lost tips or
gratuities, provided, however, that an employer must pay an employee
whose regular rate of pay is based in whole or in part on tips or
gratuities at least the highest applicable rate of pay to which the
employee would be entitled pursuant to section 652 of the New York
State Labor Law, or any other applicable federal, state, or local law,
rule, contract, or agreement, without allowing for any tip credit or tip
zéllgwance, as provided in section 20-913(a)(1) of the Administrative

ode.

(d) Unless a higher applicable rate applies pursuant to any other
law, rule, regulation, contract, or agreement, when employees are paid
on a commission (whether base wage plus commission or commission
only), the hourly rate of pay shall be the base wage or minimum wage,
whichever is greater.

(e) Unless a higher applicable rate applies pursuant to any other
law, rule, regulation, contract, or agreement, when an employer pays a
flat rate of pay for work performed, regardless of the number of hours
actually worked, an employee’s hourly rate of pay shall be based on the
most recent hourly rate paid to the employee for the applicable pay
period, calculated by adding together the employee’s total earnings,
including tips, commissions, and supplements, for the most recent work
week in which no [safe/sick time] protected time off or other leave was
taken and dividing that sum by the number of hours spent performing
work during such work week or 40 hours, whichever amount of hours is
less.

(f) Unless a higher applicable rate applies pursuant to any other
law, rule, regulation, contract, or agreement, if an employee performs
more than one job for the same employer or the employee’s rate of pay
fluctuates for a single job, the rate of pay shall be the rate or rates of
pay that the employee would have been paid during the time the
employee used the [safe/sick time] protected time off or paid prenatal
leave.

(g) The fact that an employer pays cash in lieu of supplements to an
employee does not relieve the employer of the requirements of the
Earned Safe and Sick Time Act.

(h) Under no circumstance can the employer pay the employee less
than the minimum wage for paid [safe/sick time] protected time off or
paid prenatal leave.

§ 7-209 Payment of [Safe/Sick Time] Protected Time Off and Paid
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Prenatal Leave.

(a) [Safe/sick time] Protected time off or paid prenatal leave must be
paid no later than the payday for the next regular payroll period
beginning after the [safe/sick time] protected time off or paid prenatal
leave was used by the employee.

(b) If the employer requires reasonable written documentation in
accordance with 6 RCNY section 7-206 or confirmation of use of [safe/
sick time] protected time off or paid prenatal leave pursuant to section
20-914(d) of the Administrative Code or 6 RCNY section 7-216, the
employer is not required to pay [safe/sick time] protected time off or
paid prenatal leave until the employee has provided such
documentation or confirmation, except that an employer shall not
withhold payment of [safe/sick time] protected time off or paid prenatal
leave when the required documentation is unattainable by the
employee due to associated costs.

(¢) If an employer requests or requires documentation and the
employee has provided to the employer such documentation and proof
of the fee or reasonable costs incurred for the purpose of obtaining such
documentation, the employer shall reimburse the employee for such fee
or reasonable costs in accordance with subdivision (c) of 6 RCNY
section 7-206 no later than the payday for the next regular payroll
period beginning after the provision of such proof.

(d) An employer that withholds payment of [safe/sick time]
protected time off or paid prenatal leave in accordance with subdivision
(b) of this section must set forth this policy and instructions on how
employees can submit requests for reimbursement and proof of fees or
costs to the employer in the written [safe/sick time] protected time off
policy required by 6 RCNY section 7-211.

§ 7-210 Employer’s Sale of Business or Transfer of Employees.

(a) Business sales, transfers in corporate ownership, or changes in
subcontracting relationships between corporate entities shall not
impact employees’ [safe/sick time] protected time off balances. When
such changes occur, an employee will retain and may use all [accrued
safe/sick time] protected time off if the employee continues to perform
work within the City of New York for the successor employer or
contractor. Failure to properly transfer an employee’s [accrued safe/sick
time] protected time off to a successor employer constitutes a policy or
practice of not providing or refusing to allow the use of [accrued safe/
sick time] protected time off in violation of section 20-913 of the
Administrative Code. The original and successor employer and any
joint employer(s) are individually and jointly liable for the satisfaction
of all penalties and employee relief imposed for the violation of section
20-913, regardless of any agreement between the original and
successor employer to the contrary.

Example: Company A is in the business of operating a call center in
Brooklyn. Company B, a staffing agency, provides Company A with
workers to answer its phones. The phone operators are nominally
employees of Company B. After one year of answering Company A’s
phones as an employee of Company B, a phone operator is informed
that Company A has shifted its business to Company C, and so her
nominal employer will now be Company C. Her job duties and the
location of her work do not change. The phone operator’s [accrued safe/
sick time] protected time off must be transferred to Company C. If this
does not occur, Company A, Company B, and Company C are jointly
and severally liable for the violation of section 20-913 of the
Administrative Code.

(b) If the successor employer falls within a smaller employer size
threshold from the former employer, the employee is entitled to use
and be compensated for unused [safe/sick time accrued while working
for the] accrued protected time off provided by the former employer,
until such [safe/sick time] protected time off is exhausted.

Example: Fast Food LLC is a franchisee of a national fast food chain
with 500 employees in New York City. Fast Food LLC frontloads
employees with 56 hours of [safe/sick time] paid protected time off
pursuant to section 20-913(b) per calendar year; employees also have
32 hours of unpaid protected time off available pursuant to section
20-913(k). Quick Pizza LLC, a new company seeking to enter the fast
food franchising market in Brooklyn, acquires a subset of Fast Food
LLC’s locations [in August 2021]. After the acquisition, Quick Pizza
LLC has 80 employees. Jimmy, an employee at one of the acquired
locations, had used 46 hours of [safe/sick time in 2021] paid protected
time off during the current calendar year prior to the transfer. He is
entitled to use and be compensated for 10 hours of [safe/sick time he
had remaining in his safe/sick time balance at the time of the transfer]
paid protected time off that remained in his bank at the time of the
transfer and to use 32 hours of unpaid protected time off. If Jimmy
does not use any of the 10 hours of his remaining [safe/sick time] paid
protected time off, at the end of the calendar year[,] his employer must
allow him to carry the unused hours over to the next calendar year
pursuant to section 20-913(h) of the Administrative Code.

(¢) A successor employer must provide employees with its written

[safe/sick time] protected time off policies at the time of sale or
acquisition, or as soon as practicable thereafter, which shall include a
policy that complies with this section.

§ 7-211 Employer’s Written [Safe/Sick Time] Protected Time Off and
Paid Prenatal Leave Policies.

(a) Every employer shall maintain written [safe/sick time] protected
time off and paid prenatal leave policies in a single writing and follow
such written [safe/sick time] protected time off and paid prenatal leave
policies except as allowed in subdivision (d) of this section.

(b) Every employer must distribute its written [safe/sick time]
protected time off and paid prenatal leave policies to employees
personally upon commencement of employment, within 14 days of the
effective date of any changes to the policy, and upon request by the
employee.

(¢) An employer’s written [safe/sick time] protected time off and paid
prenatal leave policies must meet or exceed all of the requirements of
the Earned Safe and Sick Time Act and this subchapter and must
address the following:

(1) The employer’s method of calculating [safe/sick time] protected
time off provided pursuant to section 20-913(b) of the Administrative

Code as follows:

(i) If an employer provides employees with an amount of [safe/
sick time] protected time off that meets or exceeds the requirements of
[the Earned Safe and Sick Time Act] section 20-913(b) of the
Administrative Code on the first day of employment and on the first
day of each new calendar year, which for the purposes of this section is
defined as “frontloaded [safe/sick time] protected time off”, then the
employer’s written [safe/sick time] protected time off policy must
specify the amount of frontloaded [safe/sick time] protected time off to
be provided and that such frontloaded time is immediately available
for use;

(ii) If the employer does not [apply] provide frontloaded [safe/
sick time] protected time off to meet its obligation under section
20-913(b) of the Administrative Code, then the employer’s written
[safe/sick time] protected time off policy must specify that accrual of
[safe/sick time] protected time off starts at commencement of
employment, the rate at which an employee accrues [safe/sick time]
protected time off, and that an employee may use [safe/sick time]
protected time off as it accrues;

(2) The amount of unpaid protected time off (a minimum of 32
hours) provided pursuant to section 20-913(k) of the Administrative
Code, and that such time is immediately available for use on the first
day of employment and the first day of each new calendar year;

[(2)] (3) The availability of a separate bank of 20 hours of paid
prenatal leave during any 52-week calendar period, in accordance with
section 20-913(1) of the Administrative Codel.];

[(3)] (4) The employer’s policies regarding the use of [safe/sick
time] protected time off and paid prenatal leave, including any
limitations or conditions the employer places on the use of [safe/sick
time] protected time off or paid prenatal leave, such as:

(i) Any requirement that an employee provide notice of a need to
use [safe/sick time] protected time off or paid prenatal leave and the
procedures for doing so in accordance with 6 RCNY section 7-205;

(i) Any requirement for reasonable written documentation or
confirmation of the use of [safe/sick time] protected time off or paid
prenatal leave in accordance with section 20-914(a)(2), 20-914(b)(2), or
20-914(d) of the Administrative Code and 6 RCNY sections 7-206 and
7-216, and the employer’s policy regarding any consequences of an
employee’s failure or delay in providing such documentation or
confirmation,;

(iii)) Any reasonable minimum increment or fixed period for the
use of accrued [safe/sick time] protected time off or paid prenatal leave
as set forth in 6 RCNY section 7-204;

(iv) Any policy on discipline for employee misuse of [safe/sick
time] protected time off or paid prenatal leave under 6 RCNY section
7-215; and

(v) A statement that the employer will not ask the employee to
provide details about the medical condition or other situation that led
the employee to use [sick time] protected time off or paid prenatal
leave, [or the personal situation that led the employee to use safe time,]
and that any information the employer receives about the employee’s
use of [safe/sick time] protected time off or paid prenatal leave will be
kept confidential and not disclosed to anyone without the employee’s
written permission or as required by law.

[(4)] (6) The employer’s policy regarding carry-over of unused
[safe/sick time] protected time off provided pursuant to section

20-913(b) of the Administrative Code at the end of an employer’s
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calendar year in accordance with section 20-913(h) of the
Administrative Code; and,

[(5)] (6) Ifan employer uses a term other than “protected time off,”
“safe/sick time,” or “safe and sick time” to describe leave provided by
the employer to meet the requirements of the Earned Safe and Sick
Time Act and this subchapter, the employer’s policy must state that
such leave may be used by an employee for any of the purposes set
forth in the Earned Safe and Sick Time Act and this subchapter
without any condition prohibited by the Earned Safe and Sick Time Act
or this subchapter. Terms used to describe such leave may include, but
are not necessarily limited to, “paid time off” (“PTQ”), vacation time,
personal days, or days of rest.

(d) Nothing in this subchapter shall prevent an employer from
making exceptions to its written [safe/sick time] protected time off and
paid prenatal leave policies for individual employees that are more
ge?erous to the employee than the terms of the employer’s written
policy.

(e) Requirements relating to an employer’s additional and separate
obligation to provide employees with a Notice of Rights under the
Earned Safe and Sick Time Act are set forth in section 20-919 of the
Administrative Code and 6 RCNY section 7-107. An employer may not
distribute the Notice of Rights required by section 20-919 of the
Administrative Code or any other department writing in lieu of
distributing its own written [safe/sick time] protected time off and paid
prenatal leave policies as required by this section.

(f) An employer that has not provided to the employee a copy of its
written [safe/sick time] protected time off and paid prenatal leave
policies along with any forms or procedures required by the employer
related to the use of [safe/sick time] protected time off or paid prenatal
leave shall not deny permission to use [safe/sick time] protected time
off or paid prenatal leave, payment of [safe/sick time] protected time off
or paid prenatal leave, or take adverse actions as set forth in section
20-918 of the Administrative Code against the employee based on
non-compliance with such a policy.

§ 7-212 Employer Records.

(a) Employers must create and retain records demonstrating
compliance with the requirements of the Earned Safe and Sick Time
Act, including records of any policies required, pursuant to this
subchapter, for a period of three years unless otherwise required by
any other law, rule or regulation.

(b) An employer must maintain, in an accessible format,
contemporaneous, true, and accurate records that show, for each
employee:

(1) The employee’s name, address, phone number, date(s) of start
of employment, date(s) of end of employment (if any), rate of pay, and
whether the employee is exempt from the overtime requirements of
New York State labor laws and regulations;

(2) The hours worked each week by the employee, unless the
employee is exempt from the overtime requirements of New York State
labor laws and regulations and has a regular work week of 40 hours or
more;

(3) The date and time of each instance of [safe/sick time] protected
time off or paid prenatal leave used by the employee and the amount
paid for each instance;

(4) For each pay period, the amount of [safe/sick time] protected
time off accrued pursuant to section 20-913(b) of the Administrative
Code; the amount of protected time off [and] used during the pay
period, differentiating between paid and unpaid protected time off; the
employee’s total balance of [accrued safe/sick time,] protected time off
provided pursuant to section 20-913(b) of the Administrative Code; the
amount of [accrued safe/sick time] protected time off available for use
by the employee, differentiating between paid and unpaid protected
time off; the amount of paid prenatal leave used during the pay
period|]; and the employee’s total balance of paid prenatal leave;

(5) Any change in the material terms of employment specific to the
employee; and

(6) The date that the Notice of Rights as set forth in section
20-919 of the Administrative Code was provided to the employee and
proof that the Notice of Rights was received by the employee.

(¢) If the department issues a written request for information or
records, an employer shall provide the department with such
information or records, upon appropriate notice, at the department’s
office. Alternately, an employer shall provide the department with
access to such information or records upon appropriate notice and at a
mutually agreeable time of day at the employer’s place of business.

(d) “Appropriate notice” shall mean 14 days’ written notice, unless
the employer agrees to a lesser amount of time, the department’s
request for the information or records is a second or subsequent

request made to the same employer during the same investigation or
case as the first request, or the department has reason to believe that:

(1) the employer will destroy or falsify records;

(2) the employer is closing, selling or transferring its business,
disposing of assets or is about to declare bankruptcy;

(3) the employer is the subject of a government investigation or
enforcement action or proceeding related to wages and hours,
unemployment insurance, workers’ compensation, discrimination, or
any matter under the jurisdiction of the department; or

(4) more immediate access to records is necessary to prevent
retaliation against employees.

(e) The department will make two attempts by letter, email or
telephone to arrange a mutually agreeable time of day for the employer
to provide access to its records in accordance with subdivision(c) of this
section. If these attempts are not successful, the department may set a
time to access records at the employer’s place of business during
regular business hours, upon two days’ notice.

§ 7-213 Enforcement and Penalties.

(a) A finding that an employer has an official or unofficial policy or
practice of not providing or refusing to allow the use of [safe time or
sick time] protected time off or paid prenatal leave as required under
the Earned Safe and Sick Time Act constitutes a violation of section
20-913 of the Administrative Code for each and every employee
affected by the policy and will be subject to penalties as provided in
section 20-924(e) of the Code.

(b) For the purpose of section 20-924(d)(v) of the Administrative
Code, an employee shall be considered “covered by an employer’s
official or unofficial policy or practice of not providing or refusing to
allow the use of [accrued] safe/sick time or paid prenatal leave in
violation of section 20-913” if they were employed by the employer
during the time period that the official or unofficial policy or practice
that violated section 20-913 was in effect. As used in section 20-924(d)
(v) of the Administrative Code, “safe/sick time” has the same meaning
as “protected time off.” If the unlawful policy or practice was in effect
for multiple calendar years, a separate violation of section 20-913 shall
be considered to have occurred for each calendar year the policy or
practice remained in effect.

(¢c) There shall be a reasonable inference that the employer, as a
matter of official or unofficial policy or practice, does not provide or
refuses to allow the use of [accrued safe/sick time] protected time off or
paid prenatal leave in violation of section 20-913 of the Administrative
Code, if an employer:

(1) Fails to maintain or distribute a written [safe/sick time]

protected time off policy or written paid prenatal leave policy as
required by 6 RCNY section 7-211; and

(2) Fails to maintain adequate records of employees’ [accrued safe/
sick time] protected time off or paid prenatal leave use and balances as
required under 6 RCNY section 7-212.

(d) Additional evidence that an employer maintains a policy or
practice of not providing or refusing to allow the use of [accrued safe/
sick time] protected time off or paid prenatal leave may include, but is
not limited to:

(1) Unlawful barriers to employees’ use of [safe/sick time] protected
time off or paid prenatal leave, whether written or unwritten, such as
requirements that workers find replacement workers to cover shifts
missed due to [safe/sick time] protected time off or paid prenatal leave,
unreasonable notice requirements, requirements that workers provide
[medical] documentation of absences of three consecutive days or fewer,
or other unlawful limits on use;

(i1) Probation periods, waiting periods, blackout days, or other
measures that prevent employees from using [safe/sick time as it is
accrued] protected time off or paid prenatal leave;

(iii) Prohibitions on use of [safe/sick time] protected time off or
paid prenatal leave for purposes authorized by law, whether written or
unwritten, such as prohibitions on use of [safe/sick time] protected
time off for leave to care for a family member pursuant to section
20-914(a)(1)(b) of the Administrative Code;

(iv) Failure to pay employees entitled to paid [safe/sick time]
protected time off or paid prenatal leave for time off [due to safe/sick
time authorized reasons];

(v) Failure to provide for the accrual of [safe/sick time] protected
time off at the rate required by section 20-913(b) of the Administrative
Code;

(vi) Failure to properly carry over [safe/sick time] protected time
off hours at the end of an employer’s calendar year, if the employer
does not properly utilize a frontloading system;
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(vii) Official or unofficial absence control policies that penalize the
use of [safe/sick time] protected time off or paid prenatal leave, such as
points systems that do not differentiate between [safe/sick time]
protected time off or paid prenatal leave absences and other absences;
or

(viii) Failure to inform employees that [safe/sick time] protected
time off is available.

Example 1: An employer with 83 employees does not maintain or
distribute a written [safe/sick time] protected time off policy and does
not provide employees with paystubs or other written documentation
showing their [safe/sick time] protected time off accruals and balances.
Employees may take time off due to illness on an ad hoc basis and are
paid for this time off at their supervisors’ discretion. As a result, some
employees are paid for sick time and others are not. The employer has
a policy or practice of not providing or refusing to allow the use of
[accrued safe/sick time] protected time off in violation of section 20-913
of the Administrative Code. Each employee is entitled to relief in the
amount of $500 per calendar year the unlawful policy or practice
rCergains in effect under section 20-924(d)(v) of the Administrative

ode.

Example 2: An employer with 10 employees maintains a written [safe/
sick time] protected time off policy that provides that covered
employees will have “[at least 40] 72 hours of sick leave available at
the beginning of a given year.” However, the policy is not distributed to
all employees. The employer does not provide employees with paystubs
or other written documentation showing their [safe/sick time] protected
time off accruals and balances. Employees are generally only paid for
sick leave if they provide medical documentation of the reason for their
absence, regardless of the length of the absence. This employer has a
policy or practice of not providing or refusing to allow the use of
laccrued safe/sick time] protected time off in violation of section 20-913
of the Administrative Code, and each employee is entitled to relief in
the amount of $500 per calendar year the unlawful policy or practice
remains in effect under section 20-924(d)(v) of the Code.

(e) If an employer, as a matter of official or unofficial policy or
practice, does not provide or refuses to allow the use of [accrued safe/
sick time] protected time off in violation of section 20-913 of the
Administrative Code, the relief granted to each and every employee
affected by the policy or practice must include (1) application of the
number of hours of [safe/sick time] protected time off the employee
should have accrued to the employee’s [safe/sick time] balance of
protected time off provided pursuant to section 20-913(b) of the
Administrative Code, provided that such balance does not exceed two
times the maximum number of hours available for use in a calendar
year [in addition to]; (2) application of 32 hours of unpaid protected
time off to the employee’s balance of protected time off provided
pursuant to section 20-913(k) of the Administrative Code; and (3)
monetary relief in the amount of $500 per employee per calendar year
the policy or practice was in effect, as provided in section 20-924(d)(v).
If an employer, as a matter of official or unofficial policy or practice,
does not provide or refuses to allow the use of paid prenatal leave in
violation of section 20-913 of the Administrative Code, the relief
granted to each and every employee affected by the policy or practice
must include (1) application of 20 hours of paid prenatal leave to the
emEIO%ee’s faid grenatal leave balancef and 12b monetar§ relief in the
amount of $500 per employee per calendar year the policy or practice

was in effect, as provided in section 20-924(d)(v).

(f) For the purposes of this section, an employer’s calendar year
shall be the 12-month period from January 1 through December 31,
unless the employer has determined a different calendar year, uses this
calendar year in its administration of its [safe/sick time] protected time
off policy, and has communicated this to employees in its written policy
%m(il in the notice required by section 20-919 of the Administrative

ode.

[(g) Requirements relating to paid prenatal leave under this
subchapter will be enforced in the manner set forth in subdivisions a,
b, and c of section 20-924 of the Administrative Code.

(h) For a violation of one of the paid prenatal leave requirements
under this subchapter, an employee or former employee shall be
entitled to the relief set forth in sections 198, 215, 218, and 219 of the
Labor Law, including but not limited to:

(1) the full amount of any underpayment of wages owed pursuant
to this subchapter and interest at the rate of interest then in effect as
prescribed by the superintendent of financial services pursuant to
section fourteen-a of the banking law per annum from the date of the
underpayment to the date of the payment,;

(2) liquidated damages up to one hundred percent of the total
amount of wages found to be due, unless the employer proves a good
faith basis for believing that its underpayment of wages was in
compliance with the law; and

(3) for prohibited retaliation, all appropriate relief, including

injunctive relief, liquidated damages not more than twenty thousand
dollars, rehiring or reinstatement to a former position or an equivalent
position, and an award of lost compensation or an award of front pay in
lieu of reinstatement and an award of lost compensation.

(i) For a violation of one of the paid prenatal leave requirements
under this subchapter, an employer or person shall be liable for the
penalties set forth in sections 197, 215, and 218 of the labor law,
including but not limited to:

(1) for prohibited retaliation, a civil penalty of not less than one
thousand nor more than ten thousand dollars; and

(2) for underpayment of wages, a civil penalty of five hundred
dollars for each failure to pay wages owed.]

§ 7-214 Accrual, Hours Worked, Hours Used and Carry Over.

(a) If an employee is scheduled and available to work for an on-call
shift and is compensated for the scheduled time regardless of whether
the employee works, the scheduled time constitutes hours worked for
the purposes of accrual under the Earned Safe and Sick Time Act.

(b) For employees who are paid on a piecework basis, accrual of
[safe/sick time] protected time off is measured by the actual length of
time spent performing work.

(¢) For employees who are paid on a commission basis, accrual of
[safe/sick time] protected time off is measured by the actual length of
time spent performing work.

(d) Per diem employees may use [safe/sick time] protected time off
or paid prenatal leave for hours they were scheduled to work or for
hours they would have worked absent a need to use [safe/sick time]
protected time off or paid prenatal leave. For per diem employees or
employees with indeterminate shift lengths (e.g., a shift whose length
is defined by business needs), an employer shall base the hours of [safe/
sick time] protected time off or paid prenatal leave used upon the hours
worked by the replacement employee for the same shift. If this method
is not possible, the hours of [safe/sick time] protected time off or paid
prenatal leave must be based on the hours worked by the employee
when the employee most recently worked the same shift in the past.

(e) An employer shall base the amount of [safe/sick time] protected
time off or paid prenatal leave used upon the amount of time the
employee would have worked on the day they were absent for a covered
reason.

(f) An employee of an employer with ninety-nine or fewer employees
may carry over up to 40 hours of unused [safe/sick time] protected time
off from one calendar year to the next, and an employee of an employer
with one hundred or more employees may carry over up to 56 hours of
unused [safe/sick time] protected time off from one calendar year to the
next, unless the employer has a policy of paying employees for unused
[safe/sick time] protected time off at the end of the calendar year in
which such time is accrued and providing the employee with an
amount of paid [safe/sick time] protected time off that meets or exceeds
the requirements of [the Earned Safe and Sick Time Act] section
20-913(b) of the Administrative Code for such employee for the
immediately subsequent calendar year on the first day of such year in
accordance with section 20-913(h) of the Administrative Code.
Regardless of the number of hours an employee carried over from the
previous calendar year, an employer with ninety-nine or fewer
employees is only required to allow employees to accrue up to 40
additional hours of [safe/sick time] protected time off in a calendar
year, and an employer with one hundred or more employees is only
required to allow employees to accrue up to 56 additional hours of
[safe/sick time] protected time off in each calendar year. If an
employee’s [safe/sick time] balance of protected time off provided
pursuant to section 20-913(b) of the Administrative Code exceeds 40 or
56 hours in a single calendar year, as applicable, an employer is only
required to allow the employee to use up to 40 or 56 hours in such
calendar year. An employer is not required to carry over the unused
portion of the immediately available hours of unpaid protected time off
provided pursuant to section 20-913(k) of the Administrative Code
from one calendar year to the next.

Example 1: An employee of an employer with 50 employees accrues 40
hours of [safe/sick time] protected time off in calendar year one and
uses 20 hours of [safe/sick time] protected time off in calendar year one.
She carries over 20 hours from calendar year one to calendar year two,
accrues 40 hours in calendar year two, and does not use any hours in
calendar year two. Her [safe/sick time] balance of protected time off
available pursuant to section 20-913(b) of the Administrative Code at
the end of calendar year two is 60 hours (20 hours carried over from
calendar year one plus 40 hours accrued in calendar year two). She
may carry over 40 of those 60 hours into calendar year three and
accrue another 40 hours in calendar year three. However, she may only
use 40 hours in calendar year three. She also has 32 immediately
available hours of unpaid protected time off available for use each
calendar year.
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Example 2: An employee of an employer with 300 employees accrues 56
hours of [safe/sick time] protected time off in calendar year one and
uses six hours of [safe/sick time] protected time off in calendar year
one. She carries over 50 hours from calendar year one to calendar year
two, accrues 56 hours in calendar year two, and does not use any [safe/
sick time] protected time off hours in calendar year two. Her [safe/sick
time] balance of protected time off available pursuant to section
20-913(b) of the Administrative Code at the end of calendar year two is
106 hours (50 hours carried over from calendar year one plus 56 hours
accrued in calendar year two). She may carry over 56 of those 106
hours into calendar year three and accrue another 56 hours in calendar
year three. However, she may only use 56 hours of protected time off
provided pursuant to section 20-913(b) in calendar year three. She also
has 32 immediately available hours of unpaid protected time off
available for use each calendar year.

(g) Employee accrual of [safe/sick time] protected time off must
account for all time worked, regardless of whether time worked is less
than a 30-hour increment. For the purposes of calculating accrual for
time worked in increments of less than 30 hours, employers may round
accrued [safe/sick time] protected time off to the nearest five minutes,
or to the nearest one-tenth or quarter of an hour, provided that it will
not result, over a period of time, in a failure to provide the proper
accrual of [safe/sick time] protected time off to employees for all the
time they have actually worked.

§ 7-215 Employee Abuse of [Safe/Sick Time] Protected Time Off or Paid
Prenatal Leave.

(a) An employer may take disciplinary action, up to and including
termination, against an employee who:

(1) uses [safe/sick time] protected time off provided under the
Earned Safe and Sick Time Act for purposes other than those described
in sections 20-914(a) and 20-914(b) of the Administrative Code; or

(2) wuses paid prenatal leave provided under section 20-913(1) of
the Administrative Code and 6 RCNY section 7-216 for purposes other
than those described in section 196-b(4-a) of the labor law.

(b) Indications of abuse of [safe/sick time] protected time off or paid
prenatal leave may include, but are not limited to a pattern of: (1) use
of unscheduled [safe/sick time] protected time off or paid prenatal leave
on or adjacent to weekends, regularly scheduled days off, holidays,
vacation or pay day, (2) taking scheduled [safe/sick time] protected time
off or paid prenatal leave on days when other leave has been denied,
and (3) taking [safe/sick time] protected time off or paid prenatal leave
on days when the employee is scheduled to work a shift or perform
duties perceived as undesirable.

§ 7-216 Paid Prenatal Leave.

(a) All employers subject to the requirements of chapter 8 of title 20
of the Administrative Code are required to comply with the
requirements for paid prenatal leave set forth in subdivisions 4-a, 7,
iand 10, and paragraph (a) of subdivision 5 of section 196-b of the labor
aw.

(b) [In] Pursuant to section 20-913(1) of the Administrative Code, in
addition to the [safe/sick time] protected time off that employers must
provide pursuant to [subdivision] subdivisions b and k of section
20-913 of the Administrative Code, every employer, regardless of
employer size, must allow an employee to use, and receive pay for, up to
20 hours of paid prenatal leave during any 52-week calendar period.

(¢) An employer must provide paid prenatal leave when an employee
communicates to the employer that the employee needs time off for
health care services to be received by such employee during their
pregnancy or related to such pregnancy, unless an employee specifically
requests to use other leave in lieu of paid prenatal leave. Unless
otherwise in conflict with state or federal law or regulations, an
employer shall not require an employee to use other leave in lieu of
paid prenatal leave, exhaust other leave before using paid prenatal
leave, or use or exhaust paid prenatal leave before using other leave.
An employer shall not request or require that an employee disclose
such employee’s medical condition or the nature of the health care
services as a condition of providing paid prenatal leave.

(d) Consistent with section 20-915 of the Administrative Code, upon
mutual consent of the employee and the employer, an employee’s
schedule may be changed in lieu of using paid prenatal leave, and an
employer shall not require an employee, as a condition of taking paid
prenatal leave, to work additional hours to make up for the original
hours for which such employee used paid prenatal leave or to search
for or find a replacement employee to cover the hours during which the
employee uses paid prenatal leave.

§ 2. Subchapter B of chapter 7 of Title 6 of the Rules of the City of New
York is amended by adding a new section 7-217 to read as follows:

7-217 Requirement to Provide 32 Immediately Available Hours of
Protected Time Off.

(a)  When an employee is absent for a reason described in section

20-914 of the Administrative Code and has available both paid and
unpaid protected time off, the employer shall provide paid protected
time off to cover the employee’s absence, unless the employee requests

to draw from the bank of unpaid protected time off instead. When an
employee has not accrued enough paid protected time off, the employer
shall provide unpaid protected time off to cover the employee’s absence
as provided in section 20-913(k) of the Administrative Code.

Example: Beth works at a company with an accrual policy. She carries
over 20 hours of accrued paid protected time off into a new calendar
year. On January 1, she also has 32 hours of unpaid protected time off
available. The daycare Beth’s daughter attends closes for a school
holiday, so Beth needs to take three days (24 hours) of protected time

off for childcare. Beth’s employer must pay her for 20 hours of
protected time off and also provide 4 hours of unpaid protected time off.

(b) ___An employer may fulfill its obligation to provide unpaid
immediately available hours by providing an equivalent amount of
paid protected time off. Consistent with section 20-913(k) of the
Administrative Code, at least 32 hours of this time must be
immediately available on an employee’s first day of employment and on
the first day of each calendar year.

NEW YORK CITY LAW DEPARTMENT
DIVISION OF LEGAL COUNSEL
100 CHURCH STREET
NEW YORK, NY 10007
212-356-4028

CERTIFICATION PURSUANT TO
CHARTER §1043(d)

RULE TITLE: Amendment of Rules Relating to Earned Safe and Sick
Time Act

REFERENCE NUMBER: 2026 RG 002

RULEMAKING AGENCY: Department of Consumer and Worker
Protection

I certify that this office has reviewed the above-referenced
proposed rule as required by section 1043(d) of the New York City
Charter, and that the above-referenced proposed rule:

1) is drafted so as to accomplish the purpose of the
authorizing provisions of law;

(i1)  is not in conflict with other applicable rules;

(iil) to the extent practicable and appropriate, is narrowly

drawn to achieve its stated purpose; and

(iv) to the extent practicable and appropriate, contains a
statement of basis and purpose that provides a clear
explanation of the rule and the requirements imposed by
the rule.

/s/ STEVEN GOULDEN
Senior Counsel

Date: January 22, 2026

NEW YORK CITY MAYOR’S OFFICE OF OPERATIONS
253 BROADWAY, 10** FLOOR
NEW YORK, NY 10007
212-788-1400

CERTIFICATION / ANALYSIS
PURSUANT TO CHARTER SECTION 1043(d)

RULE TITLE: Amendment of Rules Relating to Earned Safe and Sick
Time Act

REFERENCE NUMBER: DCWP-67

RULEMAKING AGENCY: Department of Consumer and Worker
Protection

I certify that this office has analyzed the proposed rule
referenced above as required by Section 1043(d) of the New York City
Charter, and that the proposed rule referenced above:

(i)  Isunderstandable and written in plain language for the
discrete regulated community or communities;

(ii) Minimizes compliance costs for the discrete regulated
community or communities consistent with achieving the
stated purpose of the rule; and

(ii1) Does not provide a cure period because it does not

establish a violation, modification of a violation, or

modification of the penalties associated with a violation.
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/s/ Francisco X. Navarro
Mayor’s Office of Operations

January 22, 2026
Date

Accessibility questions: Karline Jung, (212) 436-0210, rulecomments@
dcwp.nyc.gov, by: Monday, February 23, 2026, 11:59 P.M.
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to Challenge Certain Violations Based on The Results of An X-Ray
Fluorescence Test Demonstrating the Presence of Lead-Based
Paint-29

MAYOR OFFICE OF THE
Notice Of Adoption Relating To Street Activity Permits-1

MAYOR'’S OFFICE OF MEDIA AND ENTERTAINMENT
Notice Of Public Hearing And Opportunity To Comment On
Proposed Rules To Amend Its Press Credential Rules To (A) Add
Or Modify Definitions, (B) Create A “Premier Press Card” For

Journalists With 20 Years Or More Experience, (C) Require
Applicants To Be Either Employed By Or Affiliated With A “Media
Platform” Or Be A Member Of A Journalism Association, (D)
Expand The Criteria To Deny, Suspend Or Revoke A Press
Credential, And (E) Extend The Maximum Period Of Suspension
Of A Press Credential From Six Months To Twelve Months-22
PROCUREMENT POLICY BOARD
Notice of Adoption of Rules Relating to The Alternative Project
Delivery Method Known as Design-Build-12
SANITATION
Notice of Public Hearing and Opportunity to Comment on
Proposed Rules Governing the Time for Placing Solid Waste and
Recyclable Materials Out at The Curb for Collection for Those
That Receive Collection on Saturdays in Community Boards That
Choose to Opt into This Alternate Schedule-4
Notice of Public Hearing and Opportunity to Comment on
Proposed Rules Relating to Notice and Hearing Requirements for
Owners, Lessors, Lienholders and Other Interested Parties of
Certain Abandoned Vehicles Removed Pursuant to The New York
State Vehicle and Traffic Law-16
TAXI AND LIMOUSINE COMMISSION
Notice of opportunity to participate in a pilot program Accessible
Taxi Loan Assistance Program (ATLAS)-31
TRANSPORTATION
Notice Of Adoption Relating to Amendments of The New York City
Department of Transportation’s (DOT) “Highway Rules”
Contained in Chapter 2 Of Title 34 Of the Rules of The City Of
New York To Update Various Provisions of The Adopt-A-Highway
(AAH) Program Rules-29

SPECIAL MATERIALS

AGING-11-17
CHANGES IN PERSONNEL-1-5, 8,9, 11, 12, 15-19, 22, 23, 24, 26, 29,
.31
CITY PLANNING-22, 23, 24
CITY RECORD
November 2025 Monthly Index-31
CITYWIDE ADMINISTRATIVE SERVICES-3
Official Fuel Price ($) Schedule No. 9704-9707-5
Official Fuel Price ($) Schedule No. 9708-9711-12
Official Fuel Price ($) Schedule No. 9712-9715-19
Official Fuel Price ($) Schedule No. 9716-9719-26
COLLECTIVE BARGAINING-4, 17
COMPTROLLER-1, 23-31
CORRECTION-30
DESIGN AND CONSTRUCTION-29
FINANCE-10
FIRE DEPARTMENT-9
HEALTH AND MENTAL HYGIENE-8-12, 19-26
HOUSING PRESERVATION AND DEVELOPMENT-15-30
MAYOR OFFICE OF THE-2, 8, 11, 16, 17, 19, 22, 24, 29
MAYOR’S OFFICE OF CONTRACT SERVICES-1, 4, 9, 11, 15, 16,
19, 22, 30
MAYOR’S OFFICE OF CRIMINAL JUSTICE-16-22
MAYOR’S OFFICE OF ENVIRONMENTAL
COORDINATION-17-19
SANITATION-31

LATE NOTICE

Citywide Administrative Services-26
Design And Construction-17
District Attorney - Kings County-4
Finance-31
Mayor Office Of The-1, 24
* ja30

CITYWIDE ADMINISTRATIVE SERVICES

B NOTICE
OFFICIAL FUEL PRICE ($) SCHEDULE NO. 9736
FUEL OIL AND KEROSENE

CONTR. ITEM FUEL/OIL DELIVERY VENDOR CHANGE ($) PRICE ($)
NO. NO. TYPE EFF. 01/26/2026
4287148 1 #2DULS CITYWIDE BY TW GLOBAL MONTELLO 0.1368 GAL.  2.5846 GAL.
4287148 2 #2DULS RACK PICK-UP GLOBAL MONTELLO 0.1368 GAL.  2.4676 GAL.
4287148 3 #2DULS Winterized CITYWIDE BY TW GLOBAL MONTELLO 0.1368 GAL.  2.6228 GAL.
4287148 4 #2DULS Winterized RACK PICK-UP GLOBAL MONTELLO 0.1368 GAL.  2.5058 GAL.
4287149 5 #2DULS CITYWIDE BY TW SPRAGUE 0.1368 GAL.  2.8692 GAL.
4287149 6 #2DULS Winterized CITYWIDE BY TW SPRAGUE 0.1368 GAL.  3.0822 GAL.
4287149 7 B100 CITYWIDE BY TW SPRAGUE 0.2383 GAL.  4.7792 GAL.
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4287149 8
4287149 9
4287149 10
4287149 11
4287149 12
4287149 13

4287149 14
4287149 15
4287149 16
4287149 17
4287149 18
4287149 19
4287149 20
4287126 1
Non-

Winterized
4287149
4287149
4287149
4287149
4287149
4287149
4287149
4287149
4387376

Winterized
4287149

4287149
4287149
4287149
4287149
4287149
4387392
4387392
Non-
Winterized/
Winterized
4287149
4287149
4287149
4287149

CONTR. ITEM
NO. NO.
4187014 11
4187014 12
4387491 1
4387491 2

CONTR. ITEM
NO. NO.
20258800919 2

#2DULS
#2DULS
B100
#1DULS
B100
#1DULS
B100
#2DULS
#2DULS
#2DULSB50
#2DULSB50
#2DULSB50
#2DULSB50
JET

#2DULSB5
#2DULSB10
#2DULSB20
#2DULSB5
#2DULSB10
#2DULSB20
#2DULSB50
#2DULSB50
1

#2DULSB5
#2DULSB10
#2DULSB20
#2DULSB5
#2DULSB10
#2DULSB20
HDRD
HDRD

#1DULSB20
#1DULSB20
#1DULSB5
#1DULSB5

FUEL/OIL
TYPE
#2B10
#2B20
#2B10
#2B20

FUEL/OIL
TYPE
#4B5

Winterized

Winterized

Apr 1 - Oct 31

95% ITEM 5.0
5% ITEM 7.0
90% ITEM 5.0
10% ITEM 7.0
80% ITEM 5.0
20% ITEM 7.0
95% ITEM 8.0
5% ITEM 10.0
90% ITEM 8.0
10% ITEM 10.0
80% ITEM 8.0
20% ITEM 10.0
50% ITEM 17.0
50% ITEM 18.0
50% ITEM 19.0
50% ITEM 20.0

RACK PICK-UP
RACK PICK-UP
RACK PICK-UP
CITYWIDE BY TW
CITYWIDE BY TW
RACK PICK-UP
RACK PICK-UP
BARGE DELIVERY
BARGE DELIVERY
CITYWIDE BY TW
CITYWIDE BY TW
RACK PICK-UP
RACK PICK-UP
FLOYD BENNETT

CITYWIDE BY TW
CITYWIDE BY TW
CITYWIDE BY TW
RACK PICK-UP
RACK PICK-UP
RACK PICK-UP
CITYWIDE BY TW
RACK PICK-UP

HDRD100 (BARGE) BARGE DELIVERY

Nov 1 - Mar 31
95% ITEM 6.0

5% ITEM 7.0
90% ITEM 6.0
10% ITEM 7.0
80% ITEM 6.0
20% ITEM 7.0
95% ITEM 9.0

5% ITEM 10.0
90% ITEM 9.0
10% ITEM 10.0
80% ITEM 9.0
20% ITEM 10.0
HDRD 95%+B100
5% (TW)

HDRD 95%+B100
5% (P/U)

Year-Round

80% ITEM 11.0
20% ITEM 12.0
80% ITEM 13.0
20% ITEM 14.0
95% ITEM 11.0
5% ITEM 12.0
95% ITEM 13.0
5% ITEM 14.0

CITYWIDE BY TW
CITYWIDE BY TW
CITYWIDE BY TW
RACK PICK-UP
RACK PICK-UP
RACK PICK-UP
CITYWIDE BY TW
RACK PICK-UP

CITYWIDE BY TW
RACK PICK-UP
CITYWIDE BY TW
RACK PICK-UP

THE CITY RECORD

SPRAGUE
SPRAGUE
SPRAGUE
SPRAGUE
SPRAGUE
SPRAGUE
SPRAGUE
SPRAGUE
SPRAGUE
SPRAGUE
SPRAGUE
SPRAGUE
SPRAGUE
SPRAGUE

SPRAGUE
SPRAGUE
SPRAGUE
SPRAGUE
SPRAGUE
SPRAGUE
SPRAGUE
SPRAGUE
SPRAGUE

SPRAGUE
SPRAGUE
SPRAGUE
SPRAGUE
SPRAGUE
SPRAGUE

APPROVED OIL CO
APPROVED OIL CO

SPRAGUE
SPRAGUE
SPRAGUE
SPRAGUE

OFFICIAL FUEL PRICE ($) SCHEDULE NO. 9737
FUEL OIL, PRIME AND START

DELIVERY VENDOR

CITYWIDE BY TW SPRAGUE

CITYWIDE BY TW SPRAGUE

RACK PICK-UP UNITED METRO

RACK PICK-UP UNITED METRO
OFFICIAL FUEL PRICE ($) SCHEDULE NO. 9738

FUEL OIL AND REPAIRS

DELIVERY VENDOR

All Boroughs - Delivery APPROVED OIL CO

0.1368 GAL.
0.1368 GAL.
0.2383 GAL.
0.1363 GAL.
0.2383 GAL.
0.1363 GAL.
0.2383 GAL.
0.1368 GAL.
0.1368 GAL.
0.1368 GAL.
0.2383 GAL.
0.1368 GAL.
0.2383 GAL.
0.0823 GAL.

0.1419 GAL.
0.1470 GAL.
0.1571 GAL.
0.1419 GAL.
0.1469 GAL.
0.1571 GAL.
0.1875 GAL.
0.1876 GAL.
0.1110 GAL.

0.1419 GAL.
0.1470 GAL.
0.1571 GAL.
0.1419 GAL.
0.1469 GAL.
0.1571 GAL.
0.0000 GAL.
0.0000 GAL.

0.1567 GAL.
0.1567 GAL.
0.1414 GAL.
0.1414 GAL.

CHANGE ($)
0.1470 GAL.
0.1571 GAL.

0.1470 GAL.
0.1571 GAL.

CHANGE ($)
0.0818 GAL

409

2.7192 GAL.
2.9322 GAL.
4.6292 GAL.
3.5727 GAL.
4.8032 GAL.
3.4227 GAL.
4.6532 GAL.
2.6186 GAL.
2.6846 GAL.
3.4934 GAL.
4.3934 GAL.
3.3434 GAL.
4.2434 GAL.
3.4419 GAL.

2.9647 GAL.
3.0602 GAL.
3.2512 GAL.
2.8147 GAL.
2.9102 GAL.
3.1012 GAL.
3.9434 GAL.
3.7934 GAL.
3.6794 GAL.

3.1671 GAL.
3.2519 GAL.
3.4216 GAL.
3.0171 GAL.
3.1019 GAL.
3.2716 GAL.
3.8857 GAL.
3.7357 GAL.

3.8188 GAL.
3.6688 GAL.
3.6342 GAL.
3.4842 GAL.

PRICE ($)
EFF. 01/26/2026
2.6912 GAL.
2.7846 GAL.
2.4819 GAL.
2.5719 GAL.

PRICE ($)
EFF. 01/26/2026
2.4929 GAL.
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20258800919 3 #2B10 All Boroughs - Delivery APPROVED OIL CO 0.1470 GAL 2.6644 GAL
20258800919 4 #2B20 All Boroughs - Delivery APPROVED OIL CO 0.1571 GAL 2.7544 GAL
OFFICIAL FUEL PRICE ($) SCHEDULE NO. 9739
GASOLINE

CONTR. ITEM FUEL/OIL DELIVERY VENDOR CHANGE ($) PRICE ($)
NO. NO. TYPE EFF. 01/26/2026
4387063 1.0 Reg UL CITYWIDE BY TW GLOBAL MONTELLO 0.0255 GAL 1.9611 GAL.
4387063 2.0 Prem UL CITYWIDE BY TW GLOBAL MONTELLO 0.0330 GAL 2.2103 GAL.
4387063 3.0 Reg UL RACK PICK-UP GLOBAL MONTELLO 0.0255 GAL 1.8589 GAL.
4387063 4.0 Prem UL RACK PICK-UP GLOBAL MONTELLO 0.0330 GAL 2.1131 GAL.
NOTE:

1. Biodiesel tax credit expired on 12/31/2024. New invoices will not reflect the credit.

2. Federal excise taxes are imposed on taxable fuels, (i.e., gasoline, kerosene, and diesel), when removed from a taxable fuel terminal. This fuel excise
tax does not include Leaking Underground Storage Tank (LUST) tax. LUST tax applies to motor fuels for both diesel and gasoline invoices. Going
forward, LUST Tax will appear as an additional fee at the rate of $0.001 per gallon and will be shown as a separate line item on your invoice.

3. The National Oil Heat Research Alliance (NORA) has been extended until February 6, 2029. A related assessment of $.002 per gallon has
been added to the posted weekly fuel prices and will appear as a separate line item on invoices. This fee applies to heating oil only and since
2015 has included #4 heating oil. All other terms and conditions remain unchanged.

4. Federal Superfund Tax is included in the DCAS weekly pricing schedule, and it should not show as an additional fee.

REMINDER FOR ALL AGENCIES:

All entities utilizing DCAS fuel contracts are reminded to pay their invoices on time to avoid interruption of service. Please send inspection copy
of receiving report for all gasoline (E70, UL PREM) delivered by tank wagon to OCP/Bureau of Quality Assurance (BQA), 1 Centre Street, 18th

Floor, New York, NY 10007.

e Effective July 1, 2025, New York City agencies will no longer be permitted to place orders for #2B5 heating fuel. In
accordance with updated state regulations, all heating oil sold in NYS must contain a minimum 10% biofuel blend (B10).
Any orders for #2B5 heating fuel scheduled for delivery on or after July 1st must be converted to #2B10 and will be

invoiced at the applicable rate.
e April 1*t — October 31 transition to Non-Winter fuel.
November 15t — March 31% transition to Winter fuel.

e  HDRD Fuel (Barge Deliveries) contract is now registered. Refer to Contract # 4387376.

* ja30

|
COMPTROLLER

H NOTICE

NOTICE OF ADVANCE PAYMENT OF AWARDS PURSUANT TO
THE STATUTES IN SUCH cases made and provided, notice is hereby
given that the Comptroller of the City of New York, will be ready to
pay, at 1 Centre Street, Room 629, New York, NY 10007 on 02/04/2026
to the person or persons legally entitled an amount as certified to the
Comptroller by the Corporation Counsel on damage parcels, as follows:

Damage

Parcel No. Block Lot
51A 3392 1
58A 3248 1
64A 3248 69
65A 3248 68
66A 3248 66

Acquired in the proceeding entitled: South Beach Area - Stage 1 subject
to any liens and encumbrances of record on such property. The amount
advanced shall cease to bear interest on the specified date above.

MARK D. LEVINE
Comptroller

ja21-f3
|

MAYOR’S OFFICE OF CONTRACT SERVICES

H NOTICE

Notice of Intent to Issue New Solicitation(s) Not Included in FY 2026
Annual Contracting Plan and Schedule

NOTICE IS HEREBY GIVEN that the mayor will be issuing

the following solicitation(s) not included in the FY 2026 Annual
Contracting Plan and Schedule that is published pursuant to New York
City Charter § 312(a):

Agency: Department of Design and Construction
Description of Services to be Provided: Design Services Woodhaven
Community Library - Woodhaven Renovation

Anticipated Contract Start Date: 3/1/2026

Anticipated Contract End Date: 6/30/2031

Anticipated Procurement Method: Task Order

Job Titles: Administrative Architect, Administrative Architect NM,
Administrative City Planner NM, Administrative Construction

Project Manager, Administrative Engineer, Administrative Engineer
NM, Administrative Landscape Architect, Administrative Landscape
Architect NM, Administrative Project Manager, Administrative Project
Manager NM, Architect, Assistant Architect, Assistant Civil Engineer,
Assistant Electrical Engineer, Assistant Environmental Engineer,
Assistant Landscape Architect, Assistant Mechanical Engineer,
Assistant Urban Designer, Associate Project Manager, Associate Urban
Designer, City Planner, Civil Engineer, Civil Engineer Intern, Electrical
Engineer, Landscape Architect, Mechanical Engineer, Mechanical
Engineering Intern, Project Manager, Project Manager Intern
Headcounts: 554

Agency: Department of Design and Construction

Description of Services to be Provided: Construction Management
Woodhaven Community Library - Woodhaven Renovation
Anticipated Contract Start Date: 3/1/2026

Anticipated Contract End Date: 6/30/2031

Anticipated Procurement Method: Task Order

Job Titles: Administrative Architect, Administrative Architect

NM, Admin Community Relations Specialist NM, Administrative
Community Relations Specialist, Administrative Construction Project
Manager, Administrative Engineer, Administrative Engineer NM,
Administrative Landscape Architect, Administrative Landscape
Architect NM, Administrative Project Manager, Administrative Project
Manager NM, Architect, Assistant Architect, Assistant Civil Engineer,
Assistant Electrical Engineer, Assistant Environmental Engineer,
Assistant Mechanical Engineer, Assistant Landscape Architect,
Associate Project Manager, Civil Engineer, Civil Engineering Intern,
Construction Project Manager, Electrical Engineer, Estimator (General
Construction), Industrial Hygienist, Landscape Architect, Mechanical
Engineer, Mechanical Engineering Intern, Project Manager, Project
Manager Intern, Surveyor

Headcounts: 686

Agency: Department of Design and Construction

Description of Services to be Provided: Resident Engineering
Inspection Services Woodhaven Community Library - Woodhaven
Renovation

Anticipated Contract Start Date: 3/1/2026

Anticipated Contract End Date: 6/30/2031

Anticipated Procurement Method: Task Order

Job Titles: Administrative Architect, Administrative Architect

NM, Admin Community Relations Specialist NM, Administrative
Community Relations Specialist, Administrative Construction Project
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Manager, Administrative Engineer, Administrative Engineer NM,
Administrative Landscape Architect, Administrative Landscape
Architect NM, Administrative Project Manager, Administrative Project
Manager NM, Architect, Assistant Architect, Assistant Civil Engineer,
Assistant Electrical Engineer, Assistant Environmental Engineer,
Assistant Landscape Architect, Assistant Mechanical Engineer,
Associate Project Manager, Civil Engineer, Civil Engineering Intern,
Construction Project Manager, Electrical Engineer, Estimator (General
Construction), Industrial Hygienist, Landscape Architect, Mechanical
Engineer, Mechanical Engineering Intern, Project Manager, Project
Manager Intern, Surveyor

Headcounts: 686

Agency: Department of Design and Construction

Description of Services to be Provided: Consultant Contract
Administration: research, training, data analysis, and expert testimony,
including services related to damages for delay claims, Woodhaven
Community Library - Woodhaven Renovation

Anticipated Contract Start Date: 3/1/2026

Anticipated Contract End Date: 6/30/2031

Anticipated Procurement Method: Task Order

Job Titles: Accountant, Administrative Accountant NM, Administrative
Architect, Administrative Architect NM, Administrative City Planner
NM, Administrative Construction Project Manager, Administrative
Engineer, Administrative Engineer NM, Administrative Landscape
Architect, Administrative Landscape Architect NM, Administrative
Manager, Administrative Project Manager, Administrative Project
Manager NM, Administrative Staff Analyst, Architect, Assistant
Architect, Assistant Civil Engineer, Assistant Electrical Engineer,
Assistant Landscape Architect, Assistant Mechanical Engineer,
Assistant Urban Designer, Associate Investigator, Associate Project
Manager, Associate Urban Designer, City Planner, Civil Engineer, Civil
Engineering Intern, Community Coordinator, Construction Project
Manager, Electrical Engineer, Estimator (General Construction),
Estimator (Mechanical), Landscape Architect, Management Auditor,
Mechanical Engineer, Mechanical Engineer Intern, Project Manager,
Project Manager Intern, Staff Analyst

Headcounts: 762

Agency: Department of Design and Construction

Description of Services to be Provided: Construction Support Services:
asbestos, boring, testing, monitoring, sampling, site safety, inspections
and environmental, Woodhaven Community Library - Woodhaven
Renovation

Anticipated Contract Start Date: 3/1/2026

Anticipated Contract End Date: 6/30/2031

Anticipated Procurement Method: Task Order

Job Titles: Admin Construction Project Manager (Non Mgrl Formerly
at M1), Administrative Construction Project Manager, Administrative
Project Manager, Asbestos Handler, Assistant Civil Engineer, Assistant
Environmental Engineer, Assistant Mechanical Engineer, Associate
Project Manager, City Research Scientist, Civil Engineer, Construction
Project Manager, Engineering Technician, Geologist, Industrial
Hygienist, Project Manager, Project Manager Intern, Surveyor
Headcounts: 491

Agency: Department of Design and Construction

Description of Services to be Provided: Contract Administration:

fiscal audit, reconciliation of accounts, preparation of change orders,
analyzing and finalizing financial transactions and contract close out,
Woodhaven Community Library - Woodhaven Renovation

Anticipated Contract Start Date: 3/1/2026

Anticipated Contract End Date: 6/30/2031

Anticipated Procurement Method: Task Order

Job Titles: Account, Administrative Accountant NM, Administrative
Architect, Administrative Architect NM, Administrative City Planner
NM, Administrative Construction Project Manager, Administrative
Engineer, Administrative Engineer NM, Administrative Landscape
Architect, Administrative Landscape Architect NM, Administrative
Manager, Administrative Project Manager, Administrative Project
Manager NM, Administrative Staff Analyst, Architect, Assistant
Architect, Assistant Landscape Architect, Assistant Civil Engineer,
Assistant Electrical Engineer, Assistant Mechanical Engineer,
Assistant Urban Designer, Associate Investigator, Associate Project
Manager, Associate Urban Designer, City Planner, Civil Engineer, Civil
Engineering Intern, Construction Project Manager, Electrical Engineer,
Estimator (General Construction), Estimator (Mechanical), Landscape
Architect, Management Auditor, Mechanical Engineer Intern, Project
Manager, Project Manager Intern, Staff Analyst

Headcounts: 696

Agency: Department of Design and Construction

Description of Services to be Provided: Commissioning Services
Woodhaven Community Library - Woodhaven Renovation
Anticipated Contract Start Date: 3/1/2026

Anticipated Contract End Date: 6/30/2031

Anticipated Procurement Method: Task Order

Job Titles: Admin. Construction Project Manager NM, Administrative

Architect, Administrative Architect NM, Administrative City Planner
NM, Administrative Construction Project Manager, Administrative
Engineer, Administrative Engineer NM, Architect, Assistant Architect,
Assistant Civil Engineer, Assistant Electrical Engineer, Assistant
Environmental Engineer, Assistant Mechanical Engineer, Assistant
Urban Designer, Associate Urban Designer, City Planner, Civil
Engineer, Civil Engineering Intern, Construction Project Manager,
Electrical Engineer, Engineering Technician, Mechanical Engineer,
Mechanical Engineering Intern

Headcounts: 417

Agency: Department of Design and Construction

Description of Services to be Provided: Special Inspections and
Laboratory Testing Services Woodhaven Community Library -
Woodhaven Renovation

Anticipated Contract Start Date: 3/1/2026

Anticipated Contract End Date: 6/30/2031

Anticipated Procurement Method: Task Order

Job Titles: Admin. Construction Project Manager NM, Administrative
Architect, Administrative Architect NM, Administrative City Planner
NM, Administrative Construction Project Manager, Administrative
Engineer, Administrative Engineer NM, Architect, Assistant Architect,
Assistant Civil Engineer, Assistant Electrical Engineer, Assistant
Environmental Engineer, Assistant Mechanical Engineer, Assistant
Urban Designer, Associate Urban Designer, City Planner, Civil
Engineer, Civil Engineering Intern, Construction Project Manager,
Electrical Engineer, Engineering Technician, Mechanical Engineer,
Mechanical Engineering Intern

Headcounts: 417

Agency: Department of Design and Construction

Description of Services to be Provided: Design Services Queens County
Farm Museum Education Center

Anticipated Contract Start Date: 3/1/2026

Anticipated Contract End Date: 6/30/2031

Anticipated Procurement Method: Task Order

Job Titles: Administrative Architect, Administrative Architect NM,
Administrative City Planner NM, Administrative Construction

Project Manager, Administrative Engineer, Administrative Engineer
NM, Administrative Landscape Architect, Administrative Landscape
Architect NM, Administrative Project Manager, Administrative Project
Manager NM, Architect, Assistant Architect, Assistant Civil Engineer,
Assistant Electrical Engineer, Assistant Environmental Engineer,
Assistant Landscape Architect, Assistant Mechanical Engineer,
Assistant Urban Designer, Associate Project Manager, Associate Urban
Designer, City Planner, Civil Engineer, Civil Engineer Intern, Electrical
Engineer, Landscape Architect, Mechanical Engineer, Mechanical
Engineering Intern, Project Manager, Project Manager Intern
Headcounts: 554

Agency: Department of Design and Construction

Description of Services to be Provided: Construction Management
Queens County Farm Museum Education Center

Anticipated Contract Start Date: 3/1/2026

Anticipated Contract End Date: 6/30/2031

Anticipated Procurement Method: Task Order

Job Titles: Administrative Architect, Administrative Architect

NM, Admin Community Relations Specialist NM, Administrative
Community Relations Specialist, Administrative Construction Project
Manager, Administrative Engineer, Administrative Engineer NM,
Administrative Landscape Architect, Administrative Landscape
Architect NM, Administrative Project Manager, Administrative Project
Manager NM, Architect, Assistant Architect, Assistant Civil Engineer,
Assistant Electrical Engineer, Assistant Environmental Engineer,
Assistant Mechanical Engineer, Assistant Landscape Architect,
Associate Project Manager, Civil Engineer, Civil Engineering Intern,
Construction Project Manager, Electrical Engineer, Estimator (General
Construction), Industrial Hygienist, Landscape Architect, Mechanical
Engineer, Mechanical Engineering Intern, Project Manager, Project
Manager Intern, Surveyor

Headcounts: 686

Agency: Department of Design and Construction

Description of Services to be Provided: Resident Engineering
Inspection Services Queens County Farm Museum Education Center
Anticipated Contract Start Date: 3/1/2026

Anticipated Contract End Date: 6/30/2031

Anticipated Procurement Method: Task Order

Job Titles: Administrative Architect, Administrative Architect

NM, Admin Community Relations Specialist NM, Administrative
Community Relations Specialist, Administrative Construction Project
Manager, Administrative Engineer, Administrative Engineer NM,
Administrative Landscape Architect, Administrative Landscape
Architect NM, Administrative Project Manager, Administrative Project
Manager NM, Architect, Assistant Architect, Assistant Civil Engineer,
Assistant Electrical Engineer, Assistant Environmental Engineer,
Assistant Landscape Architect, Assistant Mechanical Engineer,
Associate Project Manager, Civil Engineer, Civil Engineering Intern,
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Construction Project Manager, Electrical Engineer, Estimator (General
Construction), Industrial Hygienist, Landscape Architect, Mechanical
Engineer, Mechanical Engineering Intern, Project Manager, Project
Manager Intern, Surveyor

Headcounts: 686

Agency: Department of Design and Construction

Description of Services to be Provided: Consultant Contract
Administration: research, training, data analysis, and expert testimony,
including services related to damages for delay claims, Queens County
Farm Museum Education Center

Anticipated Contract Start Date: 3/1/2026

Anticipated Contract End Date: 6/30/2031

Anticipated Procurement Method: Task Order

Job Titles: Accountant, Administrative Accountant NM, Administrative
Architect, Administrative Architect NM, Administrative City Planner
NM, Administrative Construction Project Manager, Administrative
Engineer, Administrative Engineer NM, Administrative Landscape
Architect, Administrative Landscape Architect NM, Administrative
Manager, Administrative Project Manager, Administrative Project
Manager NM, Administrative Staff Analyst, Architect, Assistant
Architect, Assistant Civil Engineer, Assistant Electrical Engineer,
Assistant Landscape Architect, Assistant Mechanical Engineer,
Assistant Urban Designer, Associate Investigator, Associate Project
Manager, Associate Urban Designer, City Planner, Civil Engineer, Civil
Engineering Intern, Community Coordinator, Construction Project
Manager, Electrical Engineer, Estimator (General Construction),
Estimator (Mechanical), Landscape Architect, Management Auditor,
Mechanical Engineer, Mechanical Engineer Intern, Project Manager,
Project Manager Intern, Staff Analyst

Headcounts: 762

Agency: Department of Design and Construction

Description of Services to be Provided: Construction Support Services:
asbestos, boring, testing, monitoring, sampling, site safety, inspections
and environmental, Queens County Farm Museum Education Center
Anticipated Contract Start Date: 3/1/2026

Anticipated Contract End Date: 6/30/2031

Anticipated Procurement Method: Task Order

Job Titles: Admin Construction Project Manager (Non Mgrl Formerly
at M1), Administrative Construction Project Manager, Administrative
Project Manager, Asbestos Handler, Assistant Civil Engineer, Assistant
Environmental Engineer, Assistant Mechanical Engineer, Associate
Project Manager, City Research Scientist, Civil Engineer, Construction
Project Manager, Engineering Technician, Geologist, Industrial
Hygienist, Project Manager, Project Manager Intern, Surveyor
Headcounts: 491

Agency: Department of Design and Construction

Description of Services to be Provided: Contract Administration:

fiscal audit, reconciliation of accounts, preparation of change orders,
analyzing and finalizing financial transactions and contract close out,
Queens County Farm Museum Education Center

Anticipated Contract Start Date: 3/1/2026

Anticipated Contract End Date: 6/30/2031

Anticipated Procurement Method: Task Order

Job Titles: Account, Administrative Accountant NM, Administrative
Architect, Administrative Architect NM, Administrative City Planner
NM, Administrative Construction Project Manager, Administrative
Engineer, Administrative Engineer NM, Administrative Landscape
Architect, Administrative Landscape Architect NM, Administrative
Manager, Administrative Project Manager, Administrative Project
Manager NM, Administrative Staff Analyst, Architect, Assistant
Architect, Assistant Landscape Architect, Assistant Civil Engineer,
Assistant Electrical Engineer, Assistant Mechanical Engineer,
Assistant Urban Designer, Associate Investigator, Associate Project
Manager, Associate Urban Designer, City Planner, Civil Engineer, Civil
Engineering Intern, Construction Project Manager, Electrical Engineer,
Estimator (General Construction), Estimator (Mechanical), Landscape
Architect, Management Auditor, Mechanical Engineer Intern, Project
Manager, Project Manager Intern, Staff Analyst

Headcounts: 696

Agency: Department of Design and Construction

Description of Services to be Provided: Commissioning Services Queens
County Farm Museum Education Center

Anticipated Contract Start Date: 3/1/2026

Anticipated Contract End Date: 6/30/2031

Anticipated Procurement Method: Task Order

Job Titles: Admin. Construction Project Manager NM, Administrative
Architect, Administrative Architect NM, Administrative City Planner
NM, Administrative Construction Project Manager, Administrative
Engineer, Administrative Engineer NM, Architect, Assistant Architect,
Assistant Civil Engineer, Assistant Electrical Engineer, Assistant
Environmental Engineer, Assistant Mechanical Engineer, Assistant
Urban Designer, Associate Urban Designer, City Planner, Civil
Engineer, Civil Engineering Intern, Construction Project Manager,
Electrical Engineer, Engineering Technician, Mechanical Engineer,

Mechanical Engineering Intern
Headcounts: 417

Agency: Department of Design and Construction

Description of Services to be Provided: Special Inspections and

Iéaboratory Testing Services Queens County Farm Museum Education
enter

Anticipated Contract Start Date: 3/1/2026

Anticipated Contract End Date: 6/30/2031

Anticipated Procurement Method: Task Order

Job Titles: Admin. Construction Project Manager NM, Administrative

Architect, Administrative Architect NM, Administrative City Planner

NM, Administrative Construction Project Manager, Administrative

Engineer, Administrative Engineer NM, Architect, Assistant Architect,

Assistant Civil Engineer, Assistant Electrical Engineer, Assistant

Environmental Engineer, Assistant Mechanical Engineer, Assistant

Urban Designer, Associate Urban Designer, City Planner, Civil

Engineer, Civil Engineering Intern, Construction Project Manager,

Electrical Engineer, Engineering Technician, Mechanical Engineer,

Mechanical Engineering Intern

Headcounts: 417

Agency: Department of Design and Construction

Description of Services to be Provided: Design Services Steinway Street
Pedestrian Improvements

Anticipated Contract Start Date: 3/1/2026

Anticipated Contract End Date: 6/30/2031

Anticipated Procurement Method: Task Order

Job Titles: Administrative Architect, Administrative Architect NM,
Administrative City Planner NM, Administrative Construction

Project Manager, Administrative Engineer, Administrative Engineer
NM, Administrative Landscape Architect, Administrative Landscape
Architect NM, Administrative Project Manager, Administrative Project
Manager NM, Architect, Assistant Architect, Assistant Civil Engineer,
Assistant Electrical Engineer, Assistant Environmental Engineer,
Assistant Landscape Architect, Assistant Mechanical Engineer,
Assistant Urban Designer, Associate Project Manager, Associate Urban
Designer, City Planner, Civil Engineer, Civil Engineer Intern, Electrical
Engineer, Landscape Architect, Mechanical Engineer, Mechanical
Engineering Intern, Project Manager, Project Manager Intern
Headcounts: 554

Agency: Department of Design and Construction

Description of Services to be Provided: Construction Management
Steinway Street Pedestrian Improvements

Anticipated Contract Start Date: 3/1/2026

Anticipated Contract End Date: 6/30/2031

Anticipated Procurement Method: Task Order

Job Titles: Administrative Architect, Administrative Architect

NM, Admin Community Relations Specialist NM, Administrative
Community Relations Specialist, Administrative Construction Project
Manager, Administrative Engineer, Administrative Engineer NM,
Administrative Landscape Architect, Administrative Landscape
Architect NM, Administrative Project Manager, Administrative Project
Manager NM, Architect, Assistant Architect, Assistant Civil Engineer,
Assistant Electrical Engineer, Assistant Environmental Engineer,
Assistant Mechanical Engineer, Assistant Landscape Architect,
Associate Project Manager, Civil Engineer, Civil Engineering Intern,
Construction Project Manager, Electrical Engineer, Estimator (General
Construction), Industrial Hygienist, Landscape Architect, Mechanical
Engineer, Mechanical Engineering Intern, Project Manager, Project
Manager Intern, Surveyor

Headcounts: 686

Agency: Department of Design and Construction

Description of Services to be Provided: Resident Engineering
Inspection Services Steinway Street Pedestrian Improvements
Anticipated Contract Start Date: 3/1/2026

Anticipated Contract End Date: 6/30/2031

Anticipated Procurement Method: Task Order

Job Titles: Administrative Architect, Administrative Architect

NM, Admin Community Relations Specialist NM, Administrative
Community Relations Specialist, Administrative Construction Project
Manager, Administrative Engineer, Administrative Engineer NM,
Administrative Landscape Architect, Administrative Landscape
Architect NM, Administrative Project Manager, Administrative Project
Manager NM, Architect, Assistant Architect, Assistant Civil Engineer,
Assistant Electrical Engineer, Assistant Environmental Engineer,
Assistant Landscape Architect, Assistant Mechanical Engineer,
Associate Project Manager, Civil Engineer, Civil Engineering Intern,
Construction Project Manager, Electrical Engineer, Estimator (General
Construction), Industrial Hygienist, Landscape Architect, Mechanical
Engineer, Mechanical Engineering Intern, Project Manager, Project
Manager Intern, Surveyor

Headcounts: 686

Agency: Department of Design and Construction
Description of Services to be Provided: Consultant Contract
Administration: research, training, data analysis, and expert testimony,
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including services related to damages for delay claims, Steinway Street
Pedestrian Improvements

Anticipated Contract Start Date: 3/1/2026

Anticipated Contract End Date: 6/30/2031

Anticipated Procurement Method: Task Order

Job Titles: Accountant, Administrative Accountant NM, Administrative
Architect, Administrative Architect NM, Administrative City Planner
NM, Administrative Construction Project Manager, Administrative
Engineer, Administrative Engineer NM, Administrative Landscape
Architect, Administrative Landscape Architect NM, Administrative
Manager, Administrative Project Manager, Administrative Project
Manager NM, Administrative Staff Analyst, Architect, Assistant
Architect, Assistant Civil Engineer, Assistant Electrical Engineer,
Assistant Landscape Architect, Assistant Mechanical Engineer,
Assistant Urban Designer, Associate Investigator, Associate Project
Manager, Associate Urban Designer, City Planner, Civil Engineer, Civil
Engineering Intern, Community Coordinator, Construction Project
Manager, Electrical Engineer, Estimator (General Construction),
Estimator (Mechanical), Landscape Architect, Management Auditor,
Mechanical Engineer, Mechanical Engineer Intern, Project Manager,
Project Manager Intern, Staff Analyst

Headcounts: 762

Agency: Department of Design and Construction

Description of Services to be Provided: Construction Support Services:
asbestos, boring, testing, monitoring, sampling, site safety, inspections
and environmental, Steinway Street Pedestrian Improvements
Anticipated Contract Start Date: 3/1/2026

Anticipated Contract End Date: 6/30/2031

Anticipated Procurement Method: Task Order

Job Titles: Admin Construction Project Manager (Non Mgrl Formerly
at M1), Administrative Construction Project Manager, Administrative
Project Manager, Asbestos Handler, Assistant Civil Engineer, Assistant
Environmental Engineer, Assistant Mechanical Engineer, Associate
Project Manager, City Research Scientist, Civil Engineer, Construction
Project Manager, Engineering Technician, Geologist, Industrial
Hygienist, Project Manager, Project Manager Intern, Surveyor
Headcounts: 491

Agency: Department of Design and Construction

Description of Services to be Provided: Contract Administration:

fiscal audit, reconciliation of accounts, preparation of change orders,
analyzing and finalizing financial transactions and contract close out,
Steinway Street Pedestrian Improvements

Anticipated Contract Start Date: 3/1/2026

Anticipated Contract End Date: 6/30/2031

Anticipated Procurement Method: Task Order

Job Titles: Account, Administrative Accountant NM, Administrative
Architect, Administrative Architect NM, Administrative City Planner
NM, Administrative Construction Project Manager, Administrative
Engineer, Administrative Engineer NM, Administrative Landscape
Architect, Administrative Landscape Architect NM, Administrative
Manager, Administrative Project Manager, Administrative Project
Manager NM, Administrative Staff Analyst, Architect, Assistant
Architect, Assistant Landscape Architect, Assistant Civil Engineer,
Assistant Electrical Engineer, Assistant Mechanical Engineer,
Assistant Urban Designer, Associate Investigator, Associate Project
Manager, Associate Urban Designer, City Planner, Civil Engineer, Civil
Engineering Intern, Construction Project Manager, Electrical Engineer,
Estimator (General Construction), Estimator (Mechanical), Landscape
Architect, Management Auditor, Mechanical Engineer Intern, Project
Manager, Project Manager Intern, Staff Analyst

Headcounts: 696

Agency: Department of Design and Construction

Description of Services to be Provided: Commissioning Services
Steinway Street Pedestrian Improvements

Anticipated Contract Start Date: 3/1/2026

Anticipated Contract End Date: 6/30/2031

Anticipated Procurement Method: Task Order

Job Titles: Admin. Construction Project Manager NM, Administrative
Architect, Administrative Architect NM, Administrative City Planner
NM, Administrative Construction Project Manager, Administrative
Engineer, Administrative Engineer NM, Architect, Assistant Architect,
Assistant Civil Engineer, Assistant Electrical Engineer, Assistant
Environmental Engineer, Assistant Mechanical Engineer, Assistant
Urban Designer, Associate Urban Designer, City Planner, Civil
Engineer, Civil Engineering Intern, Construction Project Manager,
Electrical Engineer, Engineering Technician, Mechanical Engineer,
Mechanical Engineering Intern

Headcounts: 417

Agency: Department of Design and Construction

Description of Services to be Provided: Special Inspections and
Laboratory Testing Services Steinway Street Pedestrian Improvements
Anticipated Contract Start Date: 3/1/2026

Anticipated Contract End Date: 6/30/2031

Anticipated Procurement Method: Task Order

Job Titles: Admin. Construction Project Manager NM, Administrative
Architect, Administrative Architect NM, Administrative City Planner
NM, Administrative Construction Project Manager, Administrative
Engineer, Administrative Engineer NM, Architect, Assistant Architect,
Assistant Civil Engineer, Assistant Electrical Engineer, Assistant
Environmental Engineer, Assistant Mechanical Engineer, Assistant
Urban Designer, Associate Urban Designer, City Planner, Civil
Engineer, Civil Engineering Intern, Construction Project Manager,
Electrical Engineer, Engineering Technician, Mechanical Engineer,
Mechanical Engineering Intern

Headcounts: 417

Agency: Department of Design and Construction

Description of Services to be Provided: Design Services White Plains
Road and Unionport Safety Improvements

Anticipated Contract Start Date: 3/1/2026

Anticipated Contract End Date: 6/30/2031

Anticipated Procurement Method: Task Order

Job Titles: Administrative Architect, Administrative Architect NM,
Administrative City Planner NM, Administrative Construction

Project Manager, Administrative Engineer, Administrative Engineer
NM, Administrative Landscape Architect, Administrative Landscape
Architect NM, Administrative Project Manager, Administrative Project
Manager NM, Architect, Assistant Architect, Assistant Civil Engineer,
Assistant Electrical Engineer, Assistant Environmental Engineer,
Assistant Landscape Architect, Assistant Mechanical Engineer,
Assistant Urban Designer, Associate Project Manager, Associate Urban
Designer, City Planner, Civil Engineer, Civil Engineer Intern, Electrical
Engineer, Landscape Architect, Mechanical Engineer, Mechanical
Engineering Intern, Project Manager, Project Manager Intern
Headcounts: 554

Agency: Department of Design and Construction

Description of Services to be Provided: Construction Management
White Plains Road and Unionport Safety Improvements

Anticipated Contract Start Date: 3/1/2026

Anticipated Contract End Date: 6/30/2031

Anticipated Procurement Method: Task Order

Job Titles: Administrative Architect, Administrative Architect

NM, Admin Community Relations Specialist NM, Administrative
Community Relations Specialist, Administrative Construction Project
Manager, Administrative Engineer, Administrative Engineer NM,
Administrative Landscape Architect, Administrative Landscape
Architect NM, Administrative Project Manager, Administrative Project
Manager NM, Architect, Assistant Architect, Assistant Civil Engineer,
Assistant Electrical Engineer, Assistant Environmental Engineer,
Assistant Mechanical Engineer, Assistant Landscape Architect,
Associate Project Manager, Civil Engineer, Civil Engineering Intern,
Construction Project Manager, Electrical Engineer, Estimator (General
Construction), Industrial Hygienist, Landscape Architect, Mechanical
Engineer, Mechanical Engineering Intern, Project Manager, Project
Manager Intern, Surveyor

Headcounts: 686

Agency: Department of Design and Construction

Description of Services to be Provided: Resident Engineering
Inspection Services White Plains Road and Unionport Safety
Improvements

Anticipated Contract Start Date: 3/1/2026

Anticipated Contract End Date: 6/30/2031

Anticipated Procurement Method: Task Order

Job Titles: Administrative Architect, Administrative Architect

NM, Admin Community Relations Specialist NM, Administrative
Community Relations Specialist, Administrative Construction Project
Manager, Administrative Engineer, Administrative Engineer NM,
Administrative Landscape Architect, Administrative Landscape
Architect NM, Administrative Project Manager, Administrative Project
Manager NM, Architect, Assistant Architect, Assistant Civil Engineer,
Assistant Electrical Engineer, Assistant Environmental Engineer,
Assistant Landscape Architect, Assistant Mechanical Engineer,
Associate Project Manager, Civil Engineer, Civil Engineering Intern,
Construction Project Manager, Electrical Engineer, Estimator (General
Construction), Industrial Hygienist, Landscape Architect, Mechanical
Engineer, Mechanical Engineering Intern, Project Manager, Project
Manager Intern, Surveyor

Headcounts: 686

Agency: Department of Design and Construction

Description of Services to be Provided: Consultant Contract
Administration: research, training, data analysis, and expert testimony,
including services related to damages for delay claims, White Plains
Road and Unionport Safety Improvements

Anticipated Contract Start Date: 3/1/2026

Anticipated Contract End Date: 6/30/2031

Anticipated Procurement Method: Task Order

Job Titles: Accountant, Administrative Accountant NM, Administrative
Architect, Administrative Architect NM, Administrative City Planner
NM, Administrative Construction Project Manager, Administrative
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Engineer, Administrative Engineer NM, Administrative Landscape
Architect, Administrative Landscape Architect NM, Administrative
Manager, Administrative Project Manager, Administrative Project
Manager NM, Administrative Staff Analyst, Architect, Assistant
Architect, Assistant Civil Engineer, Assistant Electrical Engineer,
Assistant Landscape Architect, Assistant Mechanical Engineer,
Assistant Urban Designer, Associate Investigator, Associate Project
Manager, Associate Urban Designer, City Planner, Civil Engineer, Civil
Engineering Intern, Community Coordinator, Construction Project
Manager, Electrical Engineer, Estimator (General Construction),
Estimator (Mechanical), Landscape Architect, Management Auditor,
Mechanical Engineer, Mechanical Engineer Intern, Project Manager,
Project Manager Intern, Staff Analyst

Headcounts: 762

Agency: Department of Design and Construction

Description of Services to be Provided: Construction Support Services:
asbestos, boring, testing, monitoring, sampling, site safety, inspections
and environmental, White Plains Road and Unionport Safety
Improvements

Anticipated Contract Start Date: 3/1/2026

Anticipated Contract End Date: 6/30/2031

Anticipated Procurement Method: Task Order

Job Titles: Admin Construction Project Manager (Non Mgrl Formerly
at M1), Administrative Construction Project Manager, Administrative
Project Manager, Asbestos Handler, Assistant Civil Engineer, Assistant
Environmental Engineer, Assistant Mechanical Engineer, Associate
Project Manager, City Research Scientist, Civil Engineer, Construction
Project Manager, Engineering Technician, Geologist, Industrial
Hygienist, Project Manager, Project Manager Intern, Surveyor
Headcounts: 491

Agency: Department of Design and Construction

Description of Services to be Provided: Contract Administration:

fiscal audit, reconciliation of accounts, preparation of change orders,
analyzing and finalizing financial transactions and contract close out,
White Plains Road and Unionport Safety Improvements

Anticipated Contract Start Date: 3/1/2026

Anticipated Contract End Date: 6/30/2031

Anticipated Procurement Method: Task Order

Job Titles: Account, Administrative Accountant NM, Administrative
Architect, Administrative Architect NM, Administrative City Planner
NM, Administrative Construction Project Manager, Administrative
Engineer, Administrative Engineer NM, Administrative Landscape
Architect, Administrative Landscape Architect NM, Administrative
Manager, Administrative Project Manager, Administrative Project
Manager NM, Administrative Staff Analyst, Architect, Assistant
Architect, Assistant Landscape Architect, Assistant Civil Engineer,
Assistant Electrical Engineer, Assistant Mechanical Engineer,
Assistant Urban Designer, Associate Investigator, Associate Project
Manager, Associate Urban Designer, City Planner, Civil Engineer, Civil
Engineering Intern, Construction Project Manager, Electrical Engineer,
Estimator (General Construction), Estimator (Mechanical), Landscape
Architect, Management Auditor, Mechanical Engineer Intern, Project
Manager, Project Manager Intern, Staff Analyst

Headcounts: 696

Agency: Department of Design and Construction

Description of Services to be Provided: Commissioning Services White
Plains Road and Unionport Safety Improvements

Anticipated Contract Start Date: 3/1/2026

Anticipated Contract End Date: 6/30/2031

Anticipated Procurement Method: Task Order

Job Titles: Admin. Construction Project Manager NM, Administrative
Architect, Administrative Architect NM, Administrative City Planner
NM, Administrative Construction Project Manager, Administrative
Engineer, Administrative Engineer NM, Architect, Assistant Architect,
Assistant Civil Engineer, Assistant Electrical Engineer, Assistant
Environmental Engineer, Assistant Mechanical Engineer, Assistant
Urban Designer, Associate Urban Designer, City Planner, Civil
Engineer, Civil Engineering Intern, Construction Project Manager,
Electrical Engineer, Engineering Technician, Mechanical Engineer,
Mechanical Engineering Intern

Headcounts: 417

Agency: Department of Design and Construction

Description of Services to be Provided: Special Inspections and
Laboratory Testing Services White Plains Road and Unionport Safety
Improvements

Anticipated Contract Start Date: 3/1/2026

Anticipated Contract End Date: 6/30/2031

Anticipated Procurement Method: Task Order

Job Titles: Admin. Construction Project Manager NM, Administrative
Architect, Administrative Architect NM, Administrative City Planner
NM, Administrative Construction Project Manager, Administrative
Engineer, Administrative Engineer NM, Architect, Assistant Architect,
Assistant Civil Engineer, Assistant Electrical Engineer, Assistant
Environmental Engineer, Assistant Mechanical Engineer, Assistant

Urban Designer, Associate Urban Designer, City Planner, Civil
Engineer, Civil Engineering Intern, Construction Project Manager,
Electrical Engineer, Engineering Technician, Mechanical Engineer,
Mechanical Engineering Intern

Headcounts: 417

Agency: Department of Design and Construction

Description of Services to be Provided: Design Services Neighborhood
Development Fund (NDF) - Van Sinderen Avenue Streetscape
Improvements

Anticipated Contract Start Date: 3/1/2026

Anticipated Contract End Date: 6/30/2031

Anticipated Procurement Method: Task Order

Job Titles: Administrative Architect, Administrative Architect NM,
Administrative City Planner NM, Administrative Construction

Project Manager, Administrative Engineer, Administrative Engineer
NM, Administrative Landscape Architect, Administrative Landscape
Architect NM, Administrative Project Manager, Administrative Project
Manager NM, Architect, Assistant Architect, Assistant Civil Engineer,
Assistant Electrical Engineer, Assistant Environmental Engineer,
Assistant Landscape Architect, Assistant Mechanical Engineer,
Assistant Urban Designer, Associate Project Manager, Associate Urban
Designer, City Planner, Civil Engineer, Civil Engineer Intern, Electrical
Engineer, Landscape Architect, Mechanical Engineer, Mechanical
Engineering Intern, Project Manager, Project Manager Intern
Headcounts: 554

Agency: Department of Design and Construction

Description of Services to be Provided: Construction Management
Neighborhood Development Fund (NDF) - Van Sinderen Avenue
Streetscape Improvements

Anticipated Contract Start Date: 3/1/2026

Anticipated Contract End Date: 6/30/2031

Anticipated Procurement Method: Task Order

Job Titles: Administrative Architect, Administrative Architect

NM, Admin Community Relations Specialist NM, Administrative
Community Relations Specialist, Administrative Construction Project
Manager, Administrative Engineer, Administrative Engineer NM,
Administrative Landscape Architect, Administrative Landscape
Architect NM, Administrative Project Manager, Administrative Project
Manager NM, Architect, Assistant Architect, Assistant Civil Engineer,
Assistant Electrical Engineer, Assistant Environmental Engineer,
Assistant Mechanical Engineer, Assistant Landscape Architect,
Associate Project Manager, Civil Engineer, Civil Engineering Intern,
Construction Project Manager, Electrical Engineer, Estimator (General
Construction), Industrial Hygienist, Landscape Architect, Mechanical
Engineer, Mechanical Engineering Intern, Project Manager, Project
Manager Intern, Surveyor

Headcounts: 686

Agency: Department of Design and Construction

Description of Services to be Provided: Resident Engineering
Inspection Services Neighborhood Development Fund (NDF) - Van
Sinderen Avenue Streetscape Improvements

Anticipated Contract Start Date: 3/1/2026

Anticipated Contract End Date: 6/30/2031

Anticipated Procurement Method: Task Order

Job Titles: Administrative Architect, Administrative Architect

NM, Admin Community Relations Specialist NM, Administrative
Community Relations Specialist, Administrative Construction Project
Manager, Administrative Engineer, Administrative Engineer NM,
Administrative Landscape Architect, Administrative Landscape
Architect NM, Administrative Project Manager, Administrative Project
Manager NM, Architect, Assistant Architect, Assistant Civil Engineer,
Assistant Electrical Engineer, Assistant Environmental Engineer,
Assistant Landscape Architect, Assistant Mechanical Engineer,
Associate Project Manager, Civil Engineer, Civil Engineering Intern,
Construction Project Manager, Electrical Engineer, Estimator (General
Construction), Industrial Hygienist, Landscape Architect, Mechanical
Engineer, Mechanical Engineering Intern, Project Manager, Project
Manager Intern, Surveyor

Headcounts: 686

Agency: Department of Design and Construction

Description of Services to be Provided: Consultant Contract
Administration: research, training, data analysis, and expert testimony,
including services related to damages for delay claims, Neighborhood
Development Fund (NDF) - Van Sinderen Avenue Streetscape
Improvements

Anticipated Contract Start Date: 3/1/2026

Anticipated Contract End Date: 6/30/2031

Anticipated Procurement Method: Task Order

Job Titles: Accountant, Administrative Accountant NM, Administrative
Architect, Administrative Architect NM, Administrative City Planner
NM, Administrative Construction Project Manager, Administrative
Engineer, Administrative Engineer NM, Administrative Landscape
Architect, Administrative Landscape Architect NM, Administrative
Manager, Administrative Project Manager, Administrative Project
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Manager NM, Administrative Staff Analyst, Architect, Assistant
Architect, Assistant Civil Engineer, Assistant Electrical Engineer,
Assistant Landscape Architect, Assistant Mechanical Engineer,
Assistant Urban Designer, Associate Investigator, Associate Project
Manager, Associate Urban Designer, City Planner, Civil Engineer, Civil
Engineering Intern, Community Coordinator, Construction Project
Manager, Electrical Engineer, Estimator (General Construction),
Estimator (Mechanical), Landscape Architect, Management Auditor,
Mechanical Engineer, Mechanical Engineer Intern, Project Manager,
Project Manager Intern, Staff Analyst

Headcounts: 762

Agency: Department of Design and Construction

Description of Services to be Provided: Construction Support Services:
asbestos, boring, testing, monitoring, sampling, site safety, inspections
and environmental, Neighborhood Development Fund (NDF) - Van
Sinderen Avenue Streetscape Improvements

Anticipated Contract Start Date: 3/1/2026

Anticipated Contract End Date: 6/30/2031

Anticipated Procurement Method: Task Order

Job Titles: Admin Construction Project Manager (Non Mgrl Formerly
at M1), Administrative Construction Project Manager, Administrative
Project Manager, Asbestos Handler, Assistant Civil Engineer, Assistant
Environmental Engineer, Assistant Mechanical Engineer, Associate
Project Manager, City Research Scientist, Civil Engineer, Construction
Project Manager, Engineering Technician, Geologist, Industrial
Hygienist, Project Manager, Project Manager Intern, Surveyor
Headcounts: 491

Agency: Department of Design and Construction

Description of Services to be Provided: Contract Administration:

fiscal audit, reconciliation of accounts, preparation of change orders,
analyzing and finalizing financial transactions and contract close

out, Neighborhood Development Fund (NDF) - Van Sinderen Avenue
Streetscape Improvements

Anticipated Contract Start Date: 3/1/2026

Anticipated Contract End Date: 6/30/2031

Anticipated Procurement Method: Task Order

Job Titles: Account, Administrative Accountant NM, Administrative
Architect, Administrative Architect NM, Administrative City Planner
NM, Administrative Construction Project Manager, Administrative
Engineer, Administrative Engineer NM, Administrative Landscape
Architect, Administrative Landscape Architect NM, Administrative
Manager, Administrative Project Manager, Administrative Project
Manager NM, Administrative Staff Analyst, Architect, Assistant
Architect, Assistant Landscape Architect, Assistant Civil Engineer,
Assistant Electrical Engineer, Assistant Mechanical Engineer,
Assistant Urban Designer, Associate Investigator, Associate Project
Manager, Associate Urban Designer, City Planner, Civil Engineer, Civil
Engineering Intern, Construction Project Manager, Electrical Engineer,
Estimator (General Construction), Estimator (Mechanical), Landscape
Architect, Management Auditor, Mechanical Engineer Intern, Project
Manager, Project Manager Intern, Staff Analyst

Headcounts: 696

Agency: Department of Design and Construction

Description of Services to be Provided: Commissioning Services
Neighborhood Development Fund (NDF) - Van Sinderen Avenue
Streetscape Improvements

Anticipated Contract Start Date: 3/1/2026

Anticipated Contract End Date: 6/30/2031

Anticipated Procurement Method: Task Order

Job Titles: Admin. Construction Project Manager NM, Administrative
Architect, Administrative Architect NM, Administrative City Planner
NM, Administrative Construction Project Manager, Administrative
Engineer, Administrative Engineer NM, Architect, Assistant Architect,
Assistant Civil Engineer, Assistant Electrical Engineer, Assistant
Environmental Engineer, Assistant Mechanical Engineer, Assistant
Urban Designer, Associate Urban Designer, City Planner, Civil
Engineer, Civil Engineering Intern, Construction Project Manager,
Electrical Engineer, Engineering Technician, Mechanical Engineer,
Mechanical Engineering Intern

Headcounts: 417

Agency: Department of Design and Construction

Description of Services to be Provided: Special Inspections and
Laboratory Testing Services Neighborhood Development Fund (NDF) -
Van Sinderen Avenue Streetscape Improvements

Anticipated Contract Start Date: 3/1/2026

Anticipated Contract End Date: 6/30/2031

Anticipated Procurement Method: Task Order

Job Titles: Admin. Construction Project Manager NM, Administrative
Architect, Administrative Architect NM, Administrative City Planner
NM, Administrative Construction Project Manager, Administrative
Engineer, Administrative Engineer NM, Architect, Assistant Architect,
Assistant Civil Engineer, Assistant Electrical Engineer, Assistant
Environmental Engineer, Assistant Mechanical Engineer, Assistant
Urban Designer, Associate Urban Designer, City Planner, Civil

Engineer, Civil Engineering Intern, Construction Project Manager,
Electrical Engineer, Engineering Technician, Mechanical Engineer,
Mechanical Engineering Intern
Headcounts: 417

* ja30

PARKS AND RECREATION

B NOTICE

TO: To Whom It May Concern

FROM: New York City Department of Parks and Recreation
SUBJECT: Notification re: Product Waiver

DATE: 1.23.2026

In accordance with Section 17-1206 of Chapter 12 of title 17 of the
administrative code of the city of New York, as amended by Local Law
56 of 2021, the New York City Department of Parks and Recreation
(Parks) is applying for a waiver for use from the Department of Health
and Mental Hygiene for the following restricted product(s) and use(s):

Product name(s): Spectracide Carpenter Bee & Ground-Nesting
Yellowjacket Killer Foaming Aerosol

Active ingredient: Prallethrin0.025%- Lambda-Cyhalothrin0.010%
EPA registration #: 9688 187 8845

Method of application: Aerosol spray

Pest/Weed targeted: ground yellowjackets, ground nesting bees
Location(s) of use: Zero to Multiple based on need

Waiver duration request: Up to one year

Product name(s): CRC Wasp and Hornet Killer Plus
Active ingredient: Tetramethrin & Phenothrin

EPA registration #: 555809-3

Method of application: Aerosol spray

Pest/Weed targeted: Wasps and hornets

Location(s) of use: Zero to Multiple based on need
Waiver duration request: Up to one year

Product name(s): Dymon the End

Active ingredient: Tetramethrin & Permethrin
EPA registration #: 11694-109

Method of application: Fogger

Pest/Weed targeted: biting flies, mosquitos
Location(s) of use: Zero to Multiple based on need
Waiver duration request: Up to one year

Product name(s): WASP FREEZE II

Active ingredient: Prallethrin

EPA registration #: 499-550

Method of application: Aerosol spray
Pest/Weed targeted: Paper wasps, hornets
Location(s) of use: Zero Multiple based on need
Waiver duration request: Up to one year

Product name(s): Spectracide® Wasp & Hornet Killer3
Active ingredient: Prallethrin0.025%
Lambda-Cyhalothrin0.010%

EPA registration #: 9688-190-8845

Method of application: Aerosol spray

Pest/Weed targeted: Wasp and hornets

Location(s) of use: Zero to Multiple based on need
Waiver duration request: Up to one year

If, after careful consideration by health experts, the above waiver(s)
are granted by the DOHMH you will be notified within 30 days of the
granted date.

TO: To Whom It May Concern

FROM: New York City Department of Parks and Recreation
SUBJECT: Notification re: Product Waiver

DATE: 1.23.2026

In accordance with Section 17-1206 of chapter 12 of title 17 of the
administrative code of the city of New York, as amended by Local Law
56 of 2021, the New York City Department of Parks and Recreation
(Parks) is applying for a waiver for use from the Department of Health
and Mental Hygiene for the following restricted product(s) and use(s):
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Product name(s): Delta Dust

Active ingredient: Deltamethrin

EPA registration #: 432-772

Method of application: Hand placement
Pest/Weed targeted: Fleas, bedbugs, cockroaches
Location(s) of use: Zero to multiple based on need
Waiver duration request: up to one year

Product name(s): Advion Ant Gel

Active ingredient: Indoxacarb

EPA registration #: 100-1498

Method of application: Hand placement
Pest/Weed targeted: Ants

Location(s) of use: Zero to multiple based on need
Waiver duration request: Up to one year

Product name(s): Advion Roach Gel

Active ingredient: Indoxacarb

EPA registration #: 100-1484

Method of application: Hand placement
Pest/Weed targeted: Cockroaches

Location(s) of use: Zero to multiple based on need
Waiver duration request: Up to one year

Product name(s): Advion Ant Bait Arena

Active ingredient: Indoxacarb.1%

EPA registration #: 100-1485

Method of application: Hand Placement
Pest/Weed targeted: Ants

Location(s) of use: Zero to multiple based on need
Waiver duration request: Up to one year

Product name(s): Vendetta Nitro Coackroach Gel Bait
Active ingredient: Clothiandin

EPA registration #: 1021-2796

Method of application: Hand placement

Pest/Weed targeted: Cockroaches

Location(s) of use: Zero to multiple based on need
Waiver duration request: Up to one year

Product name(s): MaxForce Quantum ant gel
Active ingredient: Imidacloprid 0.03%

EPA registration #: 432-1506

Method of application: Hand placement
Pest/Weed targeted: Ants

Location(s) of use: Zero to multiple based on need
Waiver duration request: Up to one year

Product name(s): OnSlaught

Active ingredient: Esfenvalerate

EPA registration #: 1021-1815

Method of application: Backpack or hand held sprayer

Pest/Weed targeted: Ants, cockroaches, fleas, crawling insects, other
stinging insects

Location(s) of use: Zero to multiple based on need

Waiver duration request: Up to one year

Product name(s): Steri-Fab Insecticide

Active ingredient: Alkyl dimethyl benzyl ammonium chloride
*(50%C14, 40%C12, 10%C16) 0.076%, 1-Decanaminium, N-decyl-N,
N-dimethyl-,chloride 0.114, Isopropyl Alcohol,60.39%, Phenothrin
0.22%

EPA registration #: 397-13

Method of application: Manual placement, backpack sprayer
Pest/Weed targeted: Bed bugs, other insects

Location(s) of use: Zero to multiple based on need

Waiver duration request: Up to one year

Product name(s): Suspend SC

Active ingredient: Deltamethrin

EPA registration #: 432-763

Method of application: Backpack or hand held sprayer

Pest/Weed targeted: Cockroaches around trash receptacles, comfort
stations, other insects

Location(s) of use: Zero to multiple based on need

Waiver duration request:Up to one year

Product name(s): Phantom

Active ingredient: chlorfenapyr

EPA registration #: 241-392

Method of application: Spot treatment, Backpack sprayer, hand held
sprayer

Pest/Weed targeted: Ant, Bed Bug, Fly, Mosquito, Roach, Spider,
Termite, other insects

Location(s) of use: Zero to multiple based on need

Waiver duration request: Up to one year

Product name(s): Precor IGR Concentrate

Active ingredient: (S)-methoprene

EPA registration #: 2724-352

Method of application: Backpack or hand held sprayer

Pest/Weed targeted: Cockroaches around trash receptacles, comfort
stations, other insects

Location(s) of use: Zero to multiple based on need

Waiver duration request: Up to one year

Product name(s): Demand CS

Active ingredient: Lambda-cyhalothrin

EPA registration #: 100-1066

Method of application: Backpack or hand held sprayer

Pest/Weed targeted: Cockroaches around trash receptacles, comfort
stations, other insects

Location(s) of use: Zero to multiple based on need

Waiver duration request: Up to one year

If, after careful consideration by health experts, the above waiver(s)
are granted by the DOHMH you will be notified within 30 days of the
granted date.

TO: To Whom It May Concern

FROM: New York City Department of Parks and Recreation
SUBJECT: Notification re: Product Waiver

DATE: 1.23.2026

In accordance with Section 17-1206 of chapter 12 of title 17 of the
administrative code of the city of New York, as amended by Local Law
56 of 2021, the New York City Department of Parks and Recreation
(Parks) is applying for a waiver for use from the Department of Health
and Mental Hygiene for the following restricted product(s) and use(s):

Product name(s): Gentrol IGR Concentrate

Active ingredient: (S)-Hydroprene

EPA registration #: 2724-351

Method of application: Spot treatment, back pack sprayer
Pest/Weed targeted: Cockroaches, bed bugs, fleas, flies
Location(s) of use: Zero to multiple based on need

Waiver duration request: Up to one Year

Product name(s): Gentrol Point Source Disc

Active ingredient: (S)-Hydroprene

EPA registration #: 2724-469

Method of application: Spot treatment, back pack sprayer
Pest/Weed targeted: Cockroaches, bed bugs, fleas, flies
Location(s) of use: Zero to multiple based on need

Waiver duration request: Up to one Year

If, after careful consideration by health experts, the above waiver(s)
are granted by the DOHMH you will be notified within 30 days of the
granted date.
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Notice of Concept Paper

In accordance with Section 3-16(j) of the New York City Procurement
Policy Board (PPB) Rules, the New York City Department of Probation
(“DOP” or “the agency”) is issuing this Concept Paper in advance of
issuing a Request for Proposals.

The New York City Department of Probation seeks qualified
contractors to provide supervision and treatment for juveniles at
drop-in centers services citywide as part of DOP’s Supervision and
Treatment Services for Juveniles Program (STSJP). Through this
initiative, DOP aims to work with families, specifically to help
justice-involved/probationers avoid drug use, identify and address any
mental health concerns, improve family functioning, engage in positive
social activities, and address any beliefs and behaviors that increase
the likelihood of a young person violating probation requirements or
reoffending. The Mobile Adolescent Crisis Therapy Program can serve
families the entire time a young person is with DOP and is aimed at
improving mental health and substance abuse outcomes. DOP
anticipates that this project will be funded using State funding, in
accordance with applicable City, State, and federal requirements.

The Concept Paper with additional details will be posted on PASSPort
from January 28, 2026, through February 27, 2026. The Department of
Probation invites written comments on this Concept Paper. Please
submit all comments by February 27, 2026, at 2:00 P.M. For access,
visit passport.cityofnewyork.us/page.aspx/en/rfp/request_browse_public
and search for EPIN: 78126Y0059 or “STSJP PEAKS Program Concept
Paper.”
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To respond to the upcoming RFP and all other Human/Client Services
RFPs, organizations must have an account and an approved HHS
Prequalification Application in PASSPort. Proposals and
Prequalification Applications will ONLY be accepted through
PASSPort. If you do not have a PASSPort account or an approved HHS
Prequalification Application in PASSPort, please visit www.nyc.gov/
passport to get started.
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Notice of Concept Paper

In accordance with Section 3-16(j) of the New York City Procurement
Policy Board (PPB) Rules, the New York City Department of Probation
(“DOP” or “the agency”) is issuing this Concept Paper in advance of
issuing a Request for Proposals.

The New York City Department of Probation seeks qualified
contractors to provide intensive family and individual therapy services
citywide as part of DOP’s Mobile Adolescent Therapy Program.
Through this initiative, DOP aims to work with families, specifically to
help justice-involved/probationers avoid drug use, identify and address
any mental health concerns, improve family functioning, engage in
positive social activities, and address any beliefs and behaviors that
increase the likelihood of a young person violating probation
requirements or reoffending. The Mobile Adolescent Crisis Therapy
Program can serve families the entire time a young person is with DOP
and is aimed at improving mental health and substance abuse
outcomes. DOP anticipates that this project will be funded using State
funding, in accordance with applicable City, State, and federal
requirements.

The Concept Paper with additional details will be posted on PASSPort
from January 28, 2026, through February 27, 2026. The Department of
Probation invites written comments on this Concept Paper. Please
submit all comments by February 27, 2026, at 2:00 P.M. For access,
visit passport.cityofnewyork.us/page.aspx/en/rfp/request_browse_public
and search for EPIN: 78126Y0058 or “STSJP MAPT Program Concept
Paper.”

To respond to the upcoming RFP and all other Human/Client Services
RFPs, organizations must have an account and an approved HHS
Prequalification Application in PASSPort. Proposals and
Prequalification Applications will ONLY be accepted through
PASSPort. If you do not have a PASSPort account or an approved HHS
Prequalification Application in PASSPort, please visit www.nyc.gov/
passport to get started.
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Notice of Concept Paper

In accordance with Section 3-16(j) of the New York City Procurement
Policy Board (PPB) Rules, the New York City Department of Probation
(“DOP” or “the agency”) is issuing this Concept Paper in advance of
issuing a Request for Proposals.

The New York City Department of Probation seeks qualified
contractors to provide Plus+ Mentoring, a group-based, community-
centered mentoring program for young people ages 13—-18 who are
justice-involved in New York City and at risk of further delinquency or
noncompliance with probation conditions. Through this initiative, DOP
aims to reduce recidivism and promote positive youth development by
providing consistent mentoring, evidence-based group sessions, and
individualized support that strengthen decision-making, emotional
regulation, and pro-social engagement. DOP anticipates that this
project will be funded using City funding, in accordance with applicable
City, State, and federal requirements.

The Concept Paper with additional details will be posted on PASSPort
from January 28, 2026, through February 27, 2026. The Department of
Probation invites written comments on this Concept Paper. Please
submit all comments by February 27, 2026, at 2:00 P.M. For access,
visit passport.cityofnewyork.us/page.aspx/en/rfp/request_browse_public
and search for EPIN: 78126Y0057 or “Plus Mentoring Program
Concept Paper.”

To respond to the upcoming RFP and all other Human/Client Services
RFPs, organizations must have an account and an approved HHS
Prequalification Application in PASSPort. Proposals and
Prequalification Applications will ONLY be accepted through
PASSPort. If you do not have a PASSPort account or an approved HHS
Prequalification Application in PASSPort, please visit www.nyc.gov/
passport to get started.

ja28-f3

Notice of Concept Paper

In accordance with Section 3-16(j) of the New York City Procurement
Policy Board (PPB) Rules, the New York City Department of Probation
(“DOP” or “the agency”) is issuing this Concept Paper in advance of
issuing a Request for Proposals.

The New York City Department of Probation seeks qualified
contractors to provide Parent Support services citywide as part of
DOP’s Parent Support Program. Through this initiative, DOP aims to
strengthen family engagement and support the families of young
people connected to DOP’s Juvenile Operations. The Parent Support
Program is designed to serve families throughout the duration of a
young person’s involvement with DOP and will offer access to Parent
Coaches available 24 hours a day, seven days a week. DOP anticipates
that this project will be funded using State funding, in accordance with
applicable City, State, and federal requirements.

The Concept Paper with additional details will be posted on PASSPort

from January 28, 2026, through February 27, 2026. The Department of

Probation invites written comments on this Concept Paper. Please

submit all comments by February 27, 2026, at 2:00 P.M. For access,

visit passport.cityofnewyork.us/page.aspx/en/rfp/request_browse_public

%nd search for EPIN: 78126Y0060 or “Parent Support Program Concept
aper.”

To respond to the upcoming RFP and all other Human/Client Services
RFPs, organizations must have an account and an approved HHS
Prequalification Application in PASSPort. Proposals and
Prequalification Applications will ONLY be accepted through
PASSPort. If you do not have a PASSPort account or an approved HHS
Prequalification Application in PASSPort, please visit www.nyc.gov/
passport to get started.
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CHANGES IN PERSONNEL

FIRE DEPARTMENT
FOR PERIOD ENDING 11/21/25

TITLE
NAME NUM SALARY ACTION PROV_EFF DATE AGENCY
BRADY PATRICK D 70310 $109352.0000 DECEASED  NO  11/09/25 057
BRANCATO ROBERT J 70360 $115974.0000 PROMOTED  NO  11/01/25 057
BRENNAN COLIN D 70360 $115974.0000 PROMOTED NO  11/01/25 057
BRITO JR LUIS A 53053 $39386.0000 APPOINTED NO  11/02/25 057
BRITTAN KEVIN 70360  $115974.0000 PROMOTED  NO  11/06/25 057
BROWN RAYMOND E 53052 $36330.0000 APPOINTED NO  11/02/25 057
BUELL MATTHEW R 70360 $115974.0000 PROMOTED  NO  11/01/25 057
CALVELLO MELISSA R 53052 $36330.0000 APPOINTED NO 11/02/25 057
CAMPECH VELASQU DANIEL 53052 $36330.0000 APPOINTED NO  11/02/25 057
CAPPOLA MATTHEW J 70360 $115974.0000 PROMOTED  NO  11/01/25 057
CARACCIOLO ANTHONY J 53052 $36330.0000 APPOINTED NO  11/02/25 057
CARBIN BRIAN M 70360 $115974.0000 PROMOTED  NO  11/01/25 057
CARBONE CHARLES A 70365 $141537.0000 PROMOTED NO  11/01/25 057
CARNEY GAVIN M 53052 $36330.0000 APPOINTED NO  11/02/25 057
CARTER TIANA M 53052 $36330.0000 APPOINTED NO  11/02/25 057
CHECO ARAMIS 53052 $36330.0000 APPOINTED NO  11/02/25 057
CHENG CALVIN F 53053 $39386.0000 APPOINTED NO  11/02/25 057
CLARK FRANCIS J 53053 $39386.0000 APPOINTED NO  11/02/25 057
CLARKE LUCIA E 53052 $36330.0000 APPOINTED NO  11/02/25 057
COLE JR ALONZO G 53052 $36330.0000 APPOINTED NO  11/02/25 057
COLEMAN LIAM J 70382  $212259.0000 PROMOTED  NO  11/01/25 057
COLGAN PATRICK J 53052 $36330.0000 APPOINTED NO  11/02/25 057
COLLADO RONALDO B 53053 $39386.0000 APPOINTED NO  11/02/25 057
COLLINS BRANDON R 53052 $36330.0000 APPOINTED NO  11/02/25 057
coMo SALVATOR D 53052 $36330.0000 APPOINTED NO  11/02/25 057
CONNER SAMANTHA 53053 $39386.0000 APPOINTED NO  11/02/25 057
CONTRERAS JIMMY 53052 $36330.0000 RESIGNED NO  11/04/25 057
COOPER JALIA 53053 $39386.0000 APPOINTED NO  11/02/25 057
COPPOLA JOSEPH D 53052 $36330.0000 APPOINTED NO  11/02/25 057
CORPORAN LUIS M 53052 $36330.0000 APPOINTED NO  11/02/25 057
CRUZ LADINO JUAN 53052 $36330.0000 APPOINTED NO 11/02/25 057
DALY JACOB L 53053 $49047.0000 RESIGNED NO  10/21/25 057
DAVIS NA’ IMAH 53053 $39386.0000 APPOINTED NO  11/02/25 057
DAWSON CADET NICHOLAS T 53052 $36330.0000 APPOINTED NO 11/02/25 057
DE LA TORRE VIE ANNMARIE N 53052 $36330.0000 APPOINTED NO  11/02/25 057
DECARLO JOSEPH V53052 $36330.0000 APPOINTED NO  11/02/25 057
DECKER MICHAEL C 70360 $115974.0000 PROMOTED NO  11/01/25 057
DENARDO BRAYDEN A 53052 $36330.0000 APPOINTED NO  11/02/25 057
DEONARINE DINNEKA 20510 $90551.0000 APPOINTED NO  11/09/25 057
DEROSS MICHAEL J 53053 $39386.0000 APPOINTED NO  11/02/25 057
DESANTIS BRAYDEN P 53052 $36330.0000 APPOINTED NO  11/02/25 057
DESMOND BRYAN P 70360 $115974.0000 PROMOTED NOo 11/01/25 057
DIAS MICHAEL M 70360 $115974.0000 PROMOTED  NO  11/01/25 057
DIAZ ANGEL L 53052 $36330.0000 INCREASE NO  11/02/25 057
DILORENZO STEVEN 70360  $115974.0000 PROMOTED  NO  11/01/25 057
DINKELMAN JOHN C 70310  $109352.0000 RETIRED NO  06/30/25 057
DOLAH JADD 53053 $39386.0000 APPOINTED NO  11/02/25 057
DOWNEY BRAEDAN T 53052 $36330.0000 APPOINTED NO  11/02/25 057
DUPE CALEB M 53052 $36330.0000 APPOINTED NO  11/02/25 057
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EBERLEIN DANIEL 70360  $115974.0000 PROMOTED  NO  11/01/25 057 MARCHESE ANTHONY C 70360  $134819.0000 RETIRED NO 06/14/25 057
ECHEVARRIA DYLAN 53052 $36330.0000 APPOINTED NO  11/02/25 057 MARTILLO ELIJAH J 53052 $36330.0000 APPOINTED NO  11/02/25 057
MARTIN JEFFREY T 70360 $115974.0000 PROMOTED  NO  11/01/25 057
FIRE DEPARTMENT MARTINEZ LUIS M 13385  $247768.0000 RESIGNED YES 11/09/25 057
FOR PERIOD ENDING 11/21/25 MARTINEZ RONALD 53052 $36330.0000 APPOINTED NO  11/02/25 057
TITLE MARTINS LUKAS 53052 $36330.0000 APPOINTED NO  11/02/25 057
NAME NUM SALARY ACTION PROV EFF DATE AGENCY MARZHEUSKI ILLIA 53053 $39386.0000 APPOINTED NO  11/02/25 057
EGAN MICHAEL P 70360 $115974.0000 PROMOTED  NO  11/01/25 057 MATOS CRUZ NATHALIE 53052 $36330.0000 APPOINTED NO  11/02/25 057
EL-NAGAR KAREEM W 53053 $39386.0000 APPOINTED NO  11/02/25 057 MATTISON TIMOTHY 70365  $141537.0000 PROMOTED  NO  11/01/25 057
ELLERBY JR ANDRE 53052 $36330.0000 APPOINTED NO  11/02/25 057 MAZEH RANA 53052 $36330.0000 APPOINTED NO  11/02/25 057
ERNEST JR FRED 53052 $36330.0000 APPOINTED NO  11/02/25 057 MAZZIOTTI MICHAEL 70310  $109352.0000 RETIRED NO  06/20/25 057
ESPOSITO EDWARD J 70382  $212259.0000 PROMOTED  NO  11/01/25 057 MCARTHUR SCOTT J 70360 $115974.0000 PROMOTED  NO  11/01/25 057
ESPOSITO ISABELLA V 53052 $36330.0000 APPOINTED NO  11/02/25 057 MCCORMACK JR JOHN T 70360 $115974.0000 PROMOTED  NO  11/01/25 057
ESTRELLA ELIAS J 53052 $36330.0000 APPOINTED NO  11/02/25 057 MCGUIGAN KEVIN M 70360 $115974.0000 PROMOTED  NO  11/01/25 057
FARES JAWAD 53053 $39386.0000 APPOINTED NO  11/02/25 057 MCINTIRE BROOKE K 53053 $39386.0000 APPOINTED NO  11/02/25 057
FARLETTA MATTHEW R 70360 $115974.0000 PROMOTED  NO  11/01/25 057
FELIX YAILENE A 53052 $36330.0000 APPOINTED NO  11/02/25 057 FIRE DEPARTMENT
FERNANDEZ DANIEL R 53053 $39386.0000 APPOINTED NO  11/02/25 057 FOR PERIOD ENDING 11/21/25
FERRO CHRISTOP N 70360 $115974.0000 PROMOTED  NO  11/01/25 057 TITLE
FILS ACHELEY 53052 $36330.0000 APPOINTED NO  11/02/25 057 NAME NUM SALARY ACTION PROV_EFF DATE AGENCY
FINNERAN AIDAN A 53053 $39386.0000 APPOINTED NO  11/02/25 057 MCKENNA ERIN M 53053 $39386.0000 APPOINTED NO  11/02/25 057
FISCHLER DANIEL H 53053 $39386.0000 APPOINTED NO  11/02/25 057 MCNAMARA JOSEPH E 70365  $141537.0000 PROMOTED  NO  11/01/25 057
FLEMING III DAVID B 70360 $115974.0000 PROMOTED  NO  11/01/25 057 MCVETTY COLLIN J 53053 $39386.0000 APPOINTED NO  11/02/25 057
FLORES SARA 53052 $36330.0000 APPOINTED NO  11/02/25 057 MEDINA-OSORIO  TONY L 53052 $36330.0000 APPOINTED NO  11/02/25 057
FLYNN DANIEL T 70360 $115974.0000 PROMOTED  NO  11/01/25 057 MEEHAN EMMET S 70360 $115974.0000 PROMOTED  NO  11/01/25 057
FOLK NOAH 53052 $36330.0000 APPOINTED NO  11/02/25 057 MENDEZ BRIAN 53052 $36330.0000 APPOINTED NO  11/02/25 057
FORD ELIJAH 53052 $36330.0000 APPOINTED NO  11/02/25 057 MENDIOLA JEFFREY 53052 $36330.0000 APPOINTED NO  11/02/25 057
FOSTINIS GIORGIO 53052 $36330.0000 APPOINTED NO  11/02/25 057 MENDOZA GIOVANNI 53053 $39386.0000 APPOINTED NO  11/02/25 057
FRANCIS SORIAH N 53052 $36330.0000 APPOINTED NO  11/02/25 057 MEOLA NICHOLAS 53053 $39386.0000 APPOINTED NO  11/02/25 057
GALINDO MEJIA  JOEL J 53052 $36330.0000 APPOINTED NO  11/02/25 057 METHADZOVIC DENIS 53052 $36330.0000 RESIGNED NO  11/08/25 057
GARAUFIS JR MICHAEL G 70360 $115974.0000 PROMOTED  NO  11/01/25 057 MEUSER ROBERT P 70382  $212259.0000 PROMOTED  NO 11/01/25 057
GARCIA ERICK D 53053 $39386.0000 APPOINTED NO  11/02/25 057 MILLER THOMAS R 70360  $109352.0000 PROMOTED  NO  11/01/25 057
GENESTE-CASTRO LYNE 53056  $224705.0000 INCREASE YES 10/05/25 057 MILLS AIDAN 53052 $36330.0000 APPOINTED NO  11/02/25 057
GENTILE JESSE 53053 $59534.0000 RESIGNED  NO  10/17/25 057 MINARDI LUKE D 70360 $115974.0000 PROMOTED  NO  11/01/25 057
GINTHER JONATHAN E 53053 $39386.0000 APPOINTED NO  11/02/25 057 MONTES PABLO 53052 $36330.0000 APPOINTED NO  11/02/25 057
GOMEZ GIANCAIR D 53052 $36330.0000 APPOINTED NO  11/02/25 057 MUHAMMAD IBN-AMIN 53052 $36330.0000 APPOINTED NO  11/02/25 057
GOMEZ ISAYAH 53052 $36330.0000 APPOINTED NO  11/02/25 057 MUNDY RICHARD C 70393  $135147.0000 PROMOTED  NO  11/01/25 057
GOMEZ JAYA DENNIS J 53052 $36330.0000 APPOINTED NO  11/02/25 057 NATALIE NICHOLAS K 53052 $36330.0000 APPOINTED NO  11/02/25 057
GONZALEZ NEETA 53052 $36330.0000 APPOINTED NO  11/02/25 057 NEGRON QUIROZ ALIETTE M 53052 $36330.0000 RESIGNED NO  11/11/25 057
GORDON PHILIP C 70360 $115974.0000 PROMOTED  NO  11/01/25 057 PAGAN JR GABRIEL 53052 $36330.0000 APPOINTED NO  11/02/25 057
GRAVELLE CHRISTOP R 70360  $115974.0000 PROMOTED  NO  11/01/25 057 PAJOTTE MALEIK T 53053 $39386.0000 APPOINTED NO  11/02/25 057
GRAZIANO NICHOLAS 70365  $141537.0000 PROMOTED  NO  11/01/25 057 PALMIERI DEBORAH L 53052 $36330.0000 APPOINTED NO  11/02/25 057
GRIFFIN DAVID 70360  $115974.0000 PROMOTED  NO  11/01/25 057 PATEL SARIN S 22427  $141970.0000 INCREASE NO  11/09/25 057
GUARNEIRI III CHARLES M 70360 $115974.0000 PROMOTED  NO  11/01/25 057 PEMBERTON DEVON A 53052 $36330.0000 APPOINTED NO  11/02/25 057
GUCCIARDO ALEXANDE S 53052 $36330.0000 APPOINTED NO 11/02/25 057 PERALTA JOSE D 53052 $36330.0000 APPOINTED NO  11/02/25 057
GUERRIERI ERIC V 53052 $36330.0000 APPOINTED NO  11/02/25 057 PEREZ TANO J 53052 $36330.0000 APPOINTED NO  11/02/25 057
GUILLCATANDA  ALEXANDE 53052 $36330.0000 APPOINTED NO  11/02/25 057 PESANTEZ BRYANT A 53052 $36330.0000 APPOINTED NO  11/02/25 057
GUTIERREZ CYNTHIA 53052 $36330.0000 APPOINTED NO  11/02/25 057 PEVZNER YURIY 70360  $115974.0000 PROMOTED  NO  11/01/25 057
GUZMAN JAHMISON E 53052 $36330.0000 APPOINTED NO 11/02/25 057 PHILLIPS VINAE R 53052 $36330.0000 APPOINTED NO  11/02/25 057
HALL REINA 53053 $39386.0000 APPOINTED NO  11/02/25 057 PINO ZACHARY C 53053 $39386.0000 APPOINTED NO  11/02/25 057
HANSEN STEVEN A 70360 $115974.0000 PROMOTED  NO  11/01/25 057 PINOS IVAN F 53052 $36330.0000 APPOINTED NO  11/02/25 057
HARNEY CHRISTOP A 70360  $115974.0000 PROMOTED  NO 11/01/25 057 POLITO MARK A 53052 $36330.0000 APPOINTED NO 11/02/25 057
HARRIS KIANI C 53052 $36330.0000 APPOINTED NO  11/02/25 057 PONCEL STEVEN J 70360 $115974.0000 PROMOTED  NO  11/01/25 057
HAYNES AKIN K 53052 $36330.0000 APPOINTED NO  11/02/25 057 PORTELA NICHOLAS L 12202 $59371.0000 RESIGNED NO  10/16/25 057
HERNANDEZ JACOB A 53052 $36330.0000 APPOINTED NO  11/02/25 057 PROSCIA CHRISTOP 53052 $36330.0000 APPOINTED NO  11/02/25 057
HERNANDEZ TAPE 53053 $39386.0000 APPOINTED NO  11/02/25 057 PUGLIESE NICHOLAS N 70360 $115974.0000 PROMOTED  NO  11/01/25 057
HIPPENSTIEL JACKSON P 53052 $36330.0000 APPOINTED NO  11/02/25 057 PURISIC ESMIR D 70360 $115974.0000 PROMOTED  NO  11/01/25 057
HOANG SONG TUN 53052 $36330.0000 APPOINTED NO  11/02/25 057 RABIB MOHAMMED A 53052 $36330.0000 APPOINTED NO  11/02/25 057
RAFFERTY RYAN J 53052 $36330.0000 APPOINTED NO 11/02/25 057
FIRE DEPARTMENT RATHAN MOHAMMED 53052 $36330.0000 APPOINTED NO  11/02/25 057
FOR PERIOD ENDING 11/21/25 RAMIREZ EMMA J 53052 $36330.0000 APPOINTED NO  11/02/25 057
TITLE RAMIREZ NICHOLAS J 53053 $39386.0000 APPOINTED NO 11/02/25 057
NAME NUM SALARY ACTION PROV_EFF DATE AGENCY RAMSEY JASON X 53052 $36330.0000 APPOINTED NO  11/02/25 057
HOLMES HOWARD J 70365 $141537.0000 PROMOTED  NO  11/01/25 057 RENDON DANNY 53052 $36330.0000 APPOINTED NO  11/02/25 057
HUANG TING YU 22427  $126952.0000 INCREASE NO 11/02/25 057 RICHTER WILLIAM W 53053 $39386.0000 APPOINTED NO  11/02/25 057
JEAN MICHEL HADASSA P 53053 $39386.0000 APPOINTED NO  11/02/25 057 RIOS EDWIN 92510 $403.4400 RESIGNED NO  11/13/25 057
JESSELLI DERRICK A 70360 $115974.0000 PROMOTED  NO  11/01/25 057 RIVERA JOSHUA 31661 $52070.0000 APPOINTED NO  10/26/25 057
JOHN JEROME A 53052 $36330.0000 APPOINTED NO 11/02/25 057 RODRIGUEZ JACOB D 53053 $39386.0000 APPOINTED NO  11/02/25 057
JOLYFILS JASON  E 53052 $36330.0000 APPOINTED NO  11/02/25 057 RODRIGUEZ MATTHEW D 53053 $39386.0000 APPOINTED NO  11/02/25 057
JONES JHAQUES N 53052 $36330.0000 APPOINTED NO  11/02/25 057 RODRIGUEZ MICHAEL R 53052 $36330.0000 APPOINTED NO  11/02/25 057
JORDAN WILLIAM 53053 $39386.0000 APPOINTED NO 11/03/25 057 RODRIGUEZ OMAR 53052 $36330.0000 APPOINTED NO  11/02/25 057
JOSEPH MCQUIEN M 53052 $36330.0000 APPOINTED NO  11/02/25 057
KANE ROBERT D 53052 $36330.0000 APPOINTED NO  11/02/25 057 FIRE DEPARTMENT
KARCZ NICHOLAS K 53052 $36330.0000 APPOINTED NO  11/02/25 057 FOR PERIOD ENDING 11/21/25
KELLY COLIN F 53053 $39386.0000 APPOINTED NO  11/02/25 057 TITLE
KHARCHENKO STEVEN 13632  $132170.0000 INCREASE NO 10/05/25 057 NAME NUM SALARY ACTION PROV_EFF DATE AGENCY
KIM CALEB J 53052 $36330.0000 APPOINTED NO  11/02/25 057 ROMAN GALO N 53052 $36330.0000 APPOINTED NO 11/02/25 057
KING SHEMAR A 53052 $36330.0000 RESIGNED NO  11/12/25 057 RUIZ ADRIANA J 53052 $36330.0000 APPOINTED NO  11/02/25 057
KOLAR KASEM 53052 $36330.0000 APPOINTED NO  11/02/25 057 RUIZ ISA R 53052 $36330.0000 APPOINTED NO  11/02/25 057
KONE SOULEYMA 53052 $36330.0000 APPOINTED NO  11/02/25 057 SACCO JR ROBERT M 53052 $36330.0000 APPOINTED NO  11/02/25 057
KOUTALIDES ARISTOTE 53052 $36330.0000 APPOINTED NO  11/02/25 057 SANCHEZ ETHAN  J 53052 $36330.0000 APPOINTED NO  11/02/25 057
KUCK KEVIN 70360  $115974.0000 PROMOTED  NO  11/01/25 057 SANCHEZ JOHNATHA 53052 $36330.0000 APPOINTED NO  11/02/25 057
KUNTZ EVAN M 53053 $39386.0000 APPOINTED NO  11/02/25 057 SANCHEZ XITLALY B 53053 $39386.0000 APPOINTED NO  11/02/25 057
LAIS DAMIEN M 53053 $39386.0000 APPOINTED NO 11/02/25 057 SANCHEZ-BECERRI SEBASTIA A 53053 $39386.0000 APPOINTED NO  11/02/25 057
LAMACCHIA JAMES T 70360 $115974.0000 PROMOTED  NO  11/01/25 057 SANTANGELO JOSEPH D 53053 $39386.0000 APPOINTED NO  11/02/25 057
LATUNER DANIEL E 53052 $36330.0000 APPOINTED NO  11/02/25 057 SARNES TYLER R 53053 $39386.0000 APPOINTED NO  11/02/25 057
LEINZ GREGORY M 70365  $141537.0000 PROMOTED  NO  11/01/25 057 SARRIA VALENCIA JONATHAN 53052 $36330.0000 APPOINTED NO  11/02/25 057
LEITZSEY AMARI L 53052 $36330.0000 APPOINTED NO  11/02/25 057 SCARDUZIO VINCENT L 70310 $56287.0000 RESIGNED NO  11/05/25 057
LEON EDGAR 70360  $115974.0000 PROMOTED  NO  11/01/25 057 SCHLUSSLER MILES E 53053 $39386.0000 APPOINTED NO  11/02/25 057
LEOPOLDI MICHAEL J 70360 $115974.0000 PROMOTED  NO  11/01/25 057 SHEA THOMAS J 70393  $129949.0000 RETIRED NO 06/26/25 057
LEWIS KATELYN A 53052 $36330.0000 APPOINTED NO  11/02/25 057 SIERRA XAVIER A 53052 $36330.0000 APPOINTED NO  11/02/25 057
LIEBERMAN ZACHARY R 53052 $36330.0000 APPOINTED NO  11/02/25 057 SIMMONS SHAKIM 53052 $36330.0000 APPOINTED NO  11/02/25 057
LIMBERT MICHAEL W 70393  $135147.0000 PROMOTED  NO  11/01/25 057 SINGH GURPREET 21744  $113013.0000 DECEASED YES 11/07/25 057
LOEPZ ANGEL E 53052 $36330.0000 APPOINTED NO  11/02/25 057 SMITH BRIAN P 70360 $115974.0000 PROMOTED  NO  11/01/25 057
LOHMEYER DYLAN B 53052 $36330.0000 APPOINTED NO  11/02/25 057 SMITH JACOB A 70393  $135147.0000 PROMOTED  NO 11/01/25 057
MAHONEY TIMOTHY J 70365 $141537.0000 PROMOTED  NO  11/01/25 057 SOLIS JORGE A 53052 $36330.0000 APPOINTED NO  11/02/25 057
MALLOZZI cony A 53053 $39386.0000 APPOINTED NO  11/02/25 057 SPINELLI JOSEPH  § 53052 $36330.0000 APPOINTED NO  11/02/25 057
MANSOUR MAHMOUD M 20410 $73878.0000 APPOINTED NO  02/09/25 057 SPRECKELS RYAN T 53052 $36330.0000 APPOINTED NO  11/02/25 057
MANTA VINCENT D 53052 $36330.0000 APPOINTED NO 11/02/25 057 STACH TYLER 53052 $36330.0000 APPOINTED NO  11/02/25 057
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STANLEWICZ ROBERT J 70310 $109352.0000 RETIRED NO  06/26/25 057 EVANS SHAREEM 52366 $70264.0000 RESIGNED NO  11/01/25 067
STARACE SALVATOR M 70360  $115974.0000 PROMOTED  NO  11/01/25 057 FILS LUNA S 52366 $64059.0000 RESIGNED YES 11/06/25 067
STARKS KANNON D 53052 $36330.0000 APPOINTED NO  11/02/25 057 FITZPATRICK ROSA M 52408  $103924.0000 RETIRED NO  10/30/25 067
STERTEFELDT CHAD D 70365 $141537.0000 PROMOTED  NO  11/01/25 057 FORD NOVELLA R 52366 $68309.0000 RESIGNED YES 11/02/25 067
STEVENS CHRISTOP M 70310  $109352.0000 RETIRED NO  06/24/25 057 GAMORY DEARAH N 52366 $58984.0000 RESIGNED YES 09/09/25 067
SUAREZ MATTHEW O 70360 $115974.0000 PROMOTED  NO  11/01/25 057 GELB SARA M 12626 $83484.0000 APPOINTED NO  10/19/25 067
SUTER KARL D 70393  $135147.0000 PROMOTED  NO  11/01/25 057 GHOSH KUMAR B 52366 $58984.0000 RESIGNED YES 11/09/25 067
TAGOU HERVE F 53052 $36330.0000 APPOINTED NO  11/02/25 057 GOSTOVIC LUKA 52366 $64059.0000 RESIGNED YES 10/26/25 067
TANBEER MOHAMMED A 53052 $36330.0000 APPOINTED NO  11/02/25 057 GRACE VANESSA 52452 $49657.0000 APPOINTED YES 11/02/25 067
TARRICONE ANTHONY P 53052 $36330.0000 APPOINTED NO  11/02/25 057 GRAY ANGERIKA M 10234 $12.2400 RESIGNED YES 09/06/15 067
TAVERAS JR. CARLOS 53052 $36330.0000 APPOINTED NO 11/02/25 057 GRESHAM MALIKAH T 52367 $100050.0000 INCREASE NO  08/17/25 067
TEDALDI VINCENT D 53052 $36330.0000 APPOINTED NO  11/02/25 057 GRIGAS REBECCA A 30086 $83388.0000 APPOINTED YES 11/02/25 067
THOMANN BRIAN D 70360 $115974.0000 PROMOTED  NO  11/01/25 057 HALL ASHLEY J 30086 $83388.0000 APPOINTED YES 11/02/25 067
THOMAS SHEILA L 56057 $35.5200 INCREASE YES 11/09/25 057 HAMPLETON KADESH 52454 $49657.0000 APPOINTED YES 11/02/25 067
THOMESEN CHRISTIA C 53053 $39386.0000 APPOINTED NO  11/02/25 057 HANNAH SARAH E 30086 $83388.0000 APPOINTED YES 11/02/25 067
TOBON FRANKIE 53053 $39386.0000 APPOINTED NO  11/02/25 057 HARRELL JR AVERY 52452 $49657.0000 APPOINTED YES 11/09/25 067
TOMMASO DANIEL J 53052 $36330.0000 APPOINTED NO  11/02/25 057 HARRIS KAMAR I 52287 $53176.0000 RESIGNED YES 11/02/25 067
TORRES ANTONIO S 53052 $36330.0000 APPOINTED NO  11/02/25 057 HASAN HANEEFAH K 52366 $64059.0000 INCREASE YES 08/24/25 067
TREACY JAMES E 53053 $39386.0000 APPOINTED NO  11/02/25 057 HENRY PAMELA G 5245 $49657.0000 APPOINTED YES 11/02/25 067
TROPEA JOSEPH A 53053 $59534.0000 RESIGNED NO  11/07/25 057 HERNANDEZ LISSETTE 56057 $51227.0000 RESIGNED YES 10/26/25 067
VALDEZ JOSE 70360  $115974.0000 PROMOTED  NO  11/01/25 057 HINES EBONY I 52452 $49657.0000 APPOINTED YES 11/09/25 067
VALENTINO ARTHUR J 53052 $36330.0000 APPOINTED NO  11/02/25 057 HOLDER ARYANNA D 12626 $71894.0000 APPOINTED NO  10/19/25 067
VARGAS ADRIAN 53052 $36330.0000 APPOINTED NO  11/02/25 057 HOLMAN JUANICE 52452 $49657.0000 APPOINTED YES 11/09/25 067
VEGA ALEX M 53052 $36330.0000 APPOINTED NO  11/02/25 057 HOPE NATASHA N 10124 $75971.0000 APPOINTED NO  11/02/25 067
VEGA JOHNATHA X 53052 $36330.0000 APPOINTED NO  11/02/25 057 HOWARD AVERY A 52368 $77637.0000 RESIGNED YES 11/08/25 067
WALKER ALEXANDE D 53053 $39386.0000 APPOINTED NO  11/02/25 057 HUANG YINING 13632 $114007.0000 RETIRED NO  10/31/25 067
WALKER SHENIKA P 53052 $36330.0000 RESIGNED NO 11/06/25 057 IANAS CRINELA O 52368 $89378.0000 APPOINTED YES 11/02/25 067
WALSH MICHAEL A 53052 $36330.0000 APPOINTED NO  11/02/25 057 IKEAGU DOMINIC O 52369 $64903.0000 RETIRED NO  11/02/25 067
JACKSON KRISTIN A 52452 $49657.0000 APPOINTED YES 11/09/25 067
FIRE DEPARTMENT JACOB BENJAMIN L 30087 $95450.0000 INCREASE YES 10/12/25 067
FOR PERIOD ENDING 11/21/25 JAMES ELLISON M 70817 $62864.0000 RESIGNED YES 11/02/25 067
TITLE
NAME NUM SALARY ACTION PROV_EFF DATE AGENCY ADMIN FOR CHILDREN’S SVCS
WILHELM KIERAN L 70365 $141537.0000 PROMOTED  NO  11/01/25 057 FOR PERIOD ENDING 11/21/25
WILKINSON THOMAS E 70360 $115974.0000 PROMOTED  NO  11/01/25 057 TITLE
WILLIAMS ISMAIL M 70360 $115974.0000 PROMOTED  NO  11/01/25 057 NAME NUM SALARY ACTION PROV_EFF DATE AGENCY
WIRTH NICOLAS S 53052 $36330.0000 APPOINTED NO  11/02/25 057 JENKINS LAMAR T 70810 $40502.0000 RESIGNED YES 11/02/25 067
WRIGHT II RONALD M 53052 $36330.0000 APPOINTED NO  11/02/25 057 JONES ROBERT M 52367  $100050.0000 INCREASE NO  08/24/25 067
YABLONSKYY VITALIY M 53053 $39386.0000 APPOINTED NO  11/02/25 057 KHAN MD ASHIQ 52366 $58984.0000 RESIGNED YES 11/02/25 067
YANG RICKY 53052 $36330.0000 APPOINTED NO  11/02/25 057 KING RUDDER JALEESA 52452 $49657.0000 APPOINTED YES 11/09/25 067
YASSIN TIRA S 53052 $36330.0000 APPOINTED NO  11/02/25 057 KODUA-NYAMEKYE CHARLES 52287 $53176.0000 RESIGNED YES 09/07/25 067
ZAKHAROV ADAM M 53052 $36330.0000 APPOINTED NO  11/02/25 057 KOKARAM MORGAN R 30086 $83388.0000 APPOINTED YES 11/02/25 067
ZENO IDAYARY 60888 $84494.0000 APPOINTED NO  11/09/25 057 LAMMERS EMMA R 30087 $106404.0000 INCREASE YES 10/12/25 067
ZOLDAK GEORGE P 70360 $115974.0000 PROMOTED  NO  11/01/25 057 LIVERPOOL AKESHA A 52452 $49657.0000 APPOINTED YES 11/09/25 067
ZWOLINSKI BRIAN 70360  $115974.0000 PROMOTED  NO  11/01/25 057 LUTHER MOLLY E 30086 $83388.0000 APPOINTED YES 11/02/25 067
MAHMUD TAUSIF 52366 $64059.0000 INCREASE YES 08/24/25 067
NYC DEPT OF VETERANS’ SERVICES MARTINDALE GABRIEL A 52366 $57127.0000 RESIGNED YES 11/02/25 067
FOR PERIOD ENDING 11/21/25 MAYERS JADE A 56058 $62868.0000 APPOINTED YES 11/14/25 067
TITLE MCFARLANE KIMBERLY A 30087  $127802.0000 RESIGNED YES 10/25/25 067
NAME NUM SALARY ACTION PROV_EFF DATE AGENCY MCMILLON MICHELLE 1002C $79579.0000 PROMOTED  NO  09/07/25 067
ANDUJAR JACQUELI 56058 $62868.0000 APPOINTED YES 11/09/25 063 MORILLO WILMA 10022  $165000.0000 APPOINTED NO  11/02/25 067
COVINGTON DENISE 56058 $62868.0000 APPOINTED YES 11/02/25 063 MOSES IVORY A 52287 $53176.0000 RESIGNED YES 11/02/25 067
INNIS MITCH 56058 $62868.0000 RESIGNED YES 11/04/25 063 MULLINGS SHARLENE 52366 $74973.0000 RETIRED NO  11/02/25 067
NIVOSE MARTINE 21744 $81991.0000 APPOINTED YES 11/02/25 063 MURITALA MORIAM M 95600  $128299.0000 INCREASE NO  08/31/25 067
PONSELL MARIO D 56058 $62868.0000 APPOINTED YES 11/02/25 063 NEALY DWAYNE 52366 $70264.0000 RETIRED NO 11/02/25 067
NOEL-GILLIAM  DANIELLA T 30086 $83388.0000 APPOINTED YES 11/02/25 067
ADMIN FOR CHILDREN’S SVCS NORIEGA SHAWNETT 52366 $70106.0000 RESIGNED NO  11/05/25 067
FOR PERIOD ENDING 11/21/25 OWENS DAWN 1005¢C $92967.0000 RETIRED NO  11/02/25 067
TITLE PEREZ-HERNANDEZ KATHERIN Y 52366 $68309.0000 RESIGNED YES 11/02/25 067
NAME NUM SALARY ACTION PROV EFF DATE AGENCY POLANCO EDNA 52366 $64059.0000 RESIGNED YES 11/09/25 067
ADONIS DASHANA K 52366 $65921.0000 RESIGNED NO  04/07/24 067 PONDE KIMONE M 10095 $167800.0000 INCREASE NO  08/31/25 067
AHMED AYAZ 95602  $175000.0000 APPOINTED YES 11/02/25 067 PRIAULX MEGAN T 30086 $83388.0000 APPOINTED YES 11/02/25 067
ALI FARHAN 70810 $39206.0000 RESIGNED YES 11/02/25 067 REID MICHELLE 10124 $66062.0000 APPOINTED NO 11/14/25 067
ALLEYNE KESHIA N 52452 $49657.0000 APPOINTED YES 11/09/25 067 RICE JADA D 52366 $58984.0000 RESIGNED YES 11/07/25 067
AMORE GIANNA M 30087 $95450.0000 INCREASE YES 10/12/25 067 SANTIAGO MAGDA 56058 $72348.0000 RETIRED YES 10/21/25 067
ATTINA PETER N 30087 $95450.0000 INCREASE YES 10/12/25 067 SCRINGER JOSE 21744  $102807.0000 RETIRED YES 10/28/25 067
BALOGUN SOLLIAT R 5245 $49657.0000 APPOINTED YES 11/02/25 067 SILVERMAN EMILY B 30087 $106404.0000 INCREASE NO  10/12/25 067
BENYISRAEL TEKINAH B 52366 $70106.0000 RESIGNED NO  11/09/25 067 SINGLETON RAYMOND 10056  $165199.0000 INCREASE NO  11/02/25 067
BERNARD KATHLEEN D 52366 $70132.0000 RETIRED NO  11/02/25 067 SKIPPER MIRIAM L 1002C $80020.0000 PROMOTED  NO  09/07/25 067
BLANKOPF JONATHAN M 30086 $83388.0000 APPOINTED YES 11/02/25 067 SOULAMA FLORENCE 0 52366 $68309.0000 RESIGNED YES 11/02/25 067
BRETON HECTOR 52452 $49675.0000 APPOINTED YES 11/02/25 067 SYDNEY MELISSA A 52366 $70106.0000 RESIGNED NO  11/09/25 067
BROWN TYSHIA I 52287 $57310.0000 RESIGNED YES 11/12/25 067 SYLVESTER KESHONA T 52366 $64059.0000 RESIGNED YES 11/02/25 067
CALHOUN ROBYN K 52452 $49657.0000 APPOINTED YES 11/09/25 067 SYMON NICOLE C 12626 $83484.0000 APPOINTED NO  10/19/25 067
CANTOR CONRAD J 12626 $83484.0000 APPOINTED NO 11/02/25 067 TAYLOR TUCKER LEAB I 5245A $49657.0000 APPOINTED YES 11/09/25 067
THOMSON SABRINA A 56057 $51227.0000 RESIGNED YES 11/09/25 067
ADMIN FOR CHILDREN’S SVCS TSANG JuDY 95005  $216790.0000 INCREASE YES 09/02/25 067
FOR PERIOD ENDING 11/21/25 TYE-SANTIAGO SONIA R 1005C  $128581.0000 RETIRED NO  11/02/25 067
TITLE UBAWIKE AMARACHI C 30086 $83388.0000 APPOINTED YES 11/02/25 067
NAME NUM SALARY ACTION PROV_EFF DATE AGENCY VALLES DEREK AD S 56058 $72298.0000 APPOINTED YES 11/02/25 067
CANTY HOPE 52366 $70106.0000 RESIGNED NO  11/02/25 067 VELAZCO AUGUSTO 12626 $83484.0000 APPOINTED NO  11/02/25 067
CHAKRABARTI TUHIN 52366 $58984.0000 RESIGNED YES 10/19/25 067 VELEZ MELANIE 52367  $100050.0000 INCREASE NO  08/17/25 067
CHOUDHURY SARWAR H 52287 $69720.0000 RESIGNED  NO  11/02/25 067 WALKER CHRISTOP L 1002C $85069.0000 PROMOTED  NO  09/07/25 067
CHOWDHURY SARAH A 52366 $68309.0000 RESIGNED NO  11/09/25 067 WARD ATIYA A 30086 $83388.0000 APPOINTED YES 11/02/25 067
CIRINCIONE GABRIELA 52453 $49657.0000 APPOINTED YES 11/02/25 067 WOJCIECHOWSKI ~ CLARE R 30087 $95450.0000 INCREASE YES 10/12/25 067
CLARKE ZENOBIA A 52368 $77637.0000 APPOINTED YES 11/02/25 067 WU YINGJUN 12626 $72595.0000 APPOINTED NO  11/02/25 067
COLBERT STANLEY L 52452 $49657.0000 APPOINTED YES 11/02/25 067
COLE SARAH L 30086 $83388.0000 APPOINTED YES 11/02/25 067 HRA/DEPT OF SOCIAL SERVICES
COLEMAN CANDACE 52366 $70264.0000 RETIRED NO  11/02/25 067 FOR PERIOD ENDING 11/21/25
COWARD AYANA M 95600 $128299.0000 INCREASE YES 08/24/25 067 TITLE
CUADRADO EMILY A 52367  $100050.0000 INCREASE NO  08/17/25 067 NAME NUM SALARY ACTION PROV_EFF DATE AGENCY
CUMBERBATCH MONIQUE S 10056  $150600.0000 INCREASE NO  08/31/25 067 ADEYINKA ADEBISI Y 56314 $56647.0000 APPOINTED NO  11/02/25 069
DEVORE EPHIANY J 5245 $49675.0000 APPOINTED YES 11/02/25 067 ADKINS SHANEQUA L 56314 $56647.0000 RESIGNED YES 09/26/25 069
DOBEY ACEPHIA D 52452 $49657.0000 APPOINTED YES 11/02/25 067 AHMED ONAMIKA 56314 $56647.0000 APPOINTED NO  11/09/25 069
DOLLEY HAWA M 52452 $49657.0000 APPOINTED YES 11/02/25 067 AHMED TOFAYEL 52304 $48206.0000 APPOINTED NO  11/02/25 069
EASTLAND BETTY A 52408 $97593.0000 RESIGNED YES 11/06/25 067 AKTAR KAZI S 52304 $48206.0000 RESIGNED NO  10/23/25 069
EDO-AGBAJE DOROTHY M 34202  $134011.0000 RETIRED NO 11/02/25 067 AKTER ASMA 52304 $48206.0000 APPOINTED NO  11/02/25 069
EKWUE CHRISTY C 30086 $83388.0000 APPOINTED YES 11/02/25 067 ALAM ASHRAFUL 10104 $43866.0000 APPOINTED NO  11/09/25 069
ETIENNE JACQUELI L 5245 $49657.0000 APPOINTED YES 11/09/25 067 ALAM SAIF 10251 $42287.0000 RESIGNED YES 11/09/25 069
EVANS CORLIS D 52366 $70106.0000 RESIGNED NO  11/09/25 067 ALI MD SHAKH 52304 $48206.0000 APPOINTED NO  11/09/25 069
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ALI MUNSHI M 56314 $56647.0000 APPOINTED NO  11/02/25 069 DEPT. OF HOMELESS SERVICES
ANDERSON KATORI 10104 $43866.0000 APPOINTED NO  11/09/25 069 FOR PERIOD ENDING 11/21/25
ANDREWS YVETTE C 10124 $75971.0000 INCREASE NO  11/02/25 069 TITLE
AUJLA KIRANDEE K 10124 $61376.0000 PROMOTED  NO  11/02/25 069 NAME NUM SALARY ACTION PROV_EFF DATE AGENCY
BAIDYA ANGSHU 10104 $43866.0000 APPOINTED NO  11/09/25 069 ARNOLD TASHAREE R 56058 $72298.0000 INCREASE YES 11/02/25 071
BAIK VICTORIA J 52304 $48206.0000 APPOINTED NO 11/02/25 069 COPELAND MEEKAELL D 95653  $139082.0000 APPOINTED YES 11/02/25 071
BALRAM NITNANDA 10022 $98140.0000 INCREASE NO  11/09/25 069 DARBY BREE S 56058 $62868.0000 RESIGNED YES 11/05/25 071
BELTRAN LAZARA J 56058 $72298.0000 INCREASE YES 11/02/25 069 HOWARD JERMAINA T 70810 $56508.0000 RESIGNED NO 11/08/25 071
BHOWMIC RUPOSRI 52304 $48206.0000 APPOINTED NO  11/09/25 069 KENION AISHA L 56058 $72298.0000 RESIGNED YES 11/09/25 071
BHOWMIK NILANJON 52304 $48206.0000 APPOINTED NO  11/09/25 069 LEAHEY ROSEMARY A 21744  $115480.0000 APPOINTED YES 11/02/25 071
BLACHORSKY ASHER 10056  $237065.0000 INCREASE NO  08/31/25 069 MALINOVSKI DENNIS 91628 $555.5200 RESIGNED  NO  09/07/25 071
BRATHWAITE QUENTIN D 31113 $68491.0000 RETIRED NO 11/15/25 069 MCLEAN DONTE H 70810 $39206.0000 APPOINTED YES 11/02/25 071
BRIDGERS LASHELDA 10104 $50446.0000 RESIGNED YES 11/02/25 069 MENDEZ OSWALDO 91628 $555.5200 RETIRED NO  11/11/25 071
BROWN CHINNSIA E 52304 $55437.0000 APPOINTED NO  11/02/25 069 SIMMONS TERRI M 56057 $33799.0000 DECREASE YES 11/12/25 071
BUZZEO NICHOLAS A 30086 $72510.0000 RESIGNED YES 10/29/25 069
CADET-ALCIDE CARLINE 40502 $86675.0000 APPOINTED YES 10/26/25 069 DEPARTMENT OF CORRECTION
CAZE NADHEGE S 56316 $81243.0000 INCREASE YES 11/02/25 069 FOR PERIOD ENDING 11/21/25
CHAPOTEAU MONA 52304 $55437.0000 RESIGNED NO  10/05/25 069 TITLE
CHARLES SADE R 10251 $42288.0000 APPOINTED NO  11/02/25 069 NAME NUM SALARY ACTION PROV EFF DATE AGENCY
CHARMANT CHARLEMA 31113 $68552.0000 RETIRED NO 11/06/25 069 BLAKE MARTHA-I 95005  $180000.0000 INCREASE YES 11/06/25 072
CHEN FENGLIN 10124 $75971.0000 INCREASE NO 11/02/25 069 BRIDGELAL RICHARD § 92508 $42387.0000 APPOINTED NO 11/02/25 072
CHILBERRY-DONAW LENNA K 52304 $48206.0000 APPOINTED NO  11/02/25 069 BROWN ANDRE 70410  $105146.0000 DISMISSED NO  10/24/25 072
CHOUDHURY SARWAR H 56314 $56647.0000 APPOINTED NO  11/02/25 069 BUTLER MISS S 31164 $67595.0000 APPOINTED YES 11/09/25 072
CHOWDHURY ARIFUL B 52304 $48206.0000 APPOINTED NO  11/02/25 069 CARLO CHRISTIN 1002C  $117365.0000 INCREASE NO  10/26/25 072
CHOWDHURY SUPTI 56314 $56647.0000 APPOINTED NO  11/02/25 069 CAYLAN LINSTROM CHRISTIN 95041  $175000.0000 APPOINTED YES 11/02/25 072
CLAXTON-STAPLET BERNICE P 52304 $55514.0000 RETIRED NO 11/01/25 069 CHABRAN ARMANDO R 10026  $220000.0000 INCREASE NO 11/12/25 072
CONCEPCION-RODR RITA M 1024A  $145429.0000 INCREASE NO  11/02/25 069 CHU CHRISTOP 70410  $105146.0000 RESIGNED NO  09/27/25 072
CROLEY CAROLYN A 60210 $61533.0000 RESIGNED YES 10/19/25 069 D’ ANTONI JOSEPH V70410  $105146.0000 RETIRED NO  11/05/25 072
DAILEY HEATHER M 51613 $88793.0000 RESIGNED YES 11/09/25 069 DAVILA SHEILISE N 56058 $62868.0000 APPOINTED YES 11/09/25 072
DALO CRYSTAL L 52304 $48206.0000 APPOINTED NO  11/09/25 069 DEOLUS STEEVE 70410  $105146.0000 DISMISSED NO  11/07/25 072
DANIELS TERRENCE 52304 $48206.0000 APPOINTED NO  11/09/25 069 DIEME PAPA M 31305 $74892.0000 APPOINTED NO 11/02/25 072
DEJESUS ERICA 56058 $62868.0000 APPOINTED YES 11/09/25 069 GABRIEL-SIMMONS JANAE 70410  $105146.0000 RESIGNED NO  11/04/25 072
DEMPSEY NICOLE M 10246 $53862.0000 RESIGNED YES 10/25/25 069 GOHARI FLORINA 95005  $191193.0000 INCREASE YES 10/31/25 072
DUTTA PULAK 52304 $55437.0000 APPOINTED NO  11/02/25 069 GORDON-DIXON LASHAWNA R 95041  $180000.0000 INCREASE YES 11/06/25 072
DUTTA PULAK 52304 $55437.0000 APPOINTED NO  11/09/25 069 HIMRAJ SHAUN M 70410 $105146.0000 DISMISSED NO 11/10/25 072
EDWARDS JENNIFER 10104 $55028.0000 DECEASED  NO  10/19/25 069 JOHNSON CELESTE 12202 $50593.0000 RESIGNED  NO  10/21/25 072
EVERTON ROBERT 56316 $81243.0000 INCREASE NO  11/02/25 069 KADASH COREY M 30087 $113636.0000 RESIGNED YES 10/30/25 072
FATIMIRO MORAKINY A 10124 $68672.0000 INCREASE NO 11/02/25 069 LEWIS ANTHONY 31164 $67595.0000 APPOINTED YES 11/02/25 072
FLORES ZAIDA 10124 $75971.0000 INCREASE NO  11/02/25 069 LOFFREDO JENNIFER L 70410 $105146.0000 RETIRED NO  11/08/25 072
FLOYD-BROWNLEE VIVIAN E 10124 $75971.0000 INCREASE NO  11/02/25 069 MARTINEZ HILARI BRAYHAN 10251 $53479.0000 RESIGNED NO  10/19/25 072
FORD JONATHAN 1002C $85687.0000 PROMOTED  NO  11/02/25 069 MELMER MICHAEL L 30087 $106404.0000 INCREASE YES 10/12/25 072
GILLIAM DARREN 10104 $51611.0000 RETIRED NO  11/13/25 069 MUCCIACCIO CHRISTOP J 95005  $220000.0000 INCREASE YES 11/14/25 072
NIVOSE MARTINE 52613 $78675.0000 RESIGNED NO 11/02/25 072
HRA/DEPT OF SOCIAL SERVICES NORRIS TINESHA 31164 $67595.0000 APPOINTED YES 11/09/25 072
FOR PERIOD ENDING 11/21/25 REMBERT SHERRIE 70488  $275000.0000 INCREASE NO 11/06/25 072
TITLE ROBERTS-SEYMOUR KERIANN D 31215 $60712.0000 RESIGNED NO  01/20/22 072
NAME NUM SALARY ACTION PROV_EFF DATE AGENCY SCOON DASHIMA R 70410 $105146.0000 RESIGNED  NO  10/24/25 072
HINDS TAMARA N 56314 $56647.0000 INCREASE NO 11/02/25 069 SHOWERS JOSEPH  C 12200 $41531.0000 APPOINTED YES 11/02/25 072
HOQUE MD T 56314 $56647.0000 APPOINTED NO  11/09/25 069 SMITH KEFRA A 31164 $67595.0000 APPOINTED YES 11/09/25 072
HUSSAIN SHAMRAT 7 52304 $48206.0000 APPOINTED NO  11/09/25 069 SPELLMAN STARASIA N 70410 $59629.0000 TERMINATED NO  11/04/25 072
JARAMILLO MERCEDES 95605  $153704.0000 INCREASE YES 11/02/25 069
JAVED HASEEB 10246 $53862.0000 APPOINTED YES 11/02/25 069 DEPARTMENT OF CORRECTION
JIMENEZ TRACEY O 56316 $89840.0000 RETIRED NO 11/15/25 069 FOR PERIOD ENDING 11/21/25
JONES SANCIA M 52304 $48206.0000 APPOINTED NO  11/09/25 069 TITLE
KALAP ROBIN 1002C $85382.0000 PROMOTED  NO  05/04/25 069 NAME NUM SALARY ACTION PROV_EFF DATE AGENCY
KHANDOKER MOST S 10104 $43866.0000 APPOINTED NO  11/09/25 069 THOMPSON SARA T 95041  $175000.0000 INCREASE YES 10/31/25 072
KONKWO CAROLINE E 52304 $48206.0000 APPOINTED NO 11/09/25 069 TORRES FRANCIS A 13005 $285000.0000 INCREASE YES 11/06/25 072
LESPERANCE CHRYSTAL 10124 $69239.0000 RETIRED NO 11/14/25 069 WILLIAMS DANA K 10033  $175000.0000 INCREASE NO  11/12/25 072
LOBO DABEYVA Y 52304 $48206.0000 APPOINTED NO  11/02/25 069
MAISHA KAZI MUH 52304 $48206.0000 APPOINTED NO  11/02/25 069 BOARD OF CORRECTION
MARTINEZ JOSE M 31118 $89095.0000 RETIRED NO  11/01/25 069 FOR PERIOD ENDING 11/21/25
MASUDTALUKDER ~ MOHAMMAD R 56314 $56647.0000 APPOINTED NO  11/09/25 069 TITLE
MILLER ALONDREA C 52304 $48206.0000 APPOINTED NO  11/02/25 069 NAME NUM SALARY ACTION PROV_EFF DATE AGENCY
MILLER ERSKINE C 12626 $85584.0000 RETIRED NO  11/01/25 069 EZEJI VERNA M 52620 $129205.0000 INCREASE YES 11/09/25 073
MOHAMMAD RAFIQ 52304 $48206.0000 APPOINTED NO  11/09/25 069 SUTHERLAND AYANNA M 52615 $81924.0000 APPOINTED YES 11/02/25 073
NAHAR NAZMIN 52304 $55437.0000 APPOINTED NO  11/02/25 069
NANDI CHAINA 56314 $56647.0000 APPOINTED NO  11/09/25 069 MAYORS OFFICE OF CONTRACT SVCS
NOEL PIERRE P 10124 $68672.0000 INCREASE NO  11/02/25 069 FOR PERIOD ENDING 11/21/25
OBIEKWE IFEANYI G 52304 $48206.0000 APPOINTED NO  11/09/25 069 TITLE
PEREZ DIANA 56316 $49481.0000 RETIRED NO 01/01/25 069 NAME NUM SALARY ACTION PROV_EFF DATE AGENCY
POWELL CAROLYN 10251 $48860.0000 RETIRED NO  11/14/25 069 RUSSAW JEANINE M 0527A $73000.0000 APPOINTED YES 11/02/25 082
RAHMAN HABIBUR 52304 $48206.0000 APPOINTED NO  11/02/25 069 SOMWAR DYLEN K 05272 $71243.0000 APPOINTED YES 11/02/25 082
RICHARDS KEIVA K 10104 $43866.0000 APPOINTED NO  11/09/25 069 TEJEDA MONTERO DANIELA 0527A $96000.0000 APPOINTED YES 11/02/25 082
ROBERTS FLORENTI J 52312 $80362.0000 PROMOTED  NO  11/02/25 069 VIDAL TAYLOR M 05277 $56650.0000 APPOINTED YES 11/02/25 082
RODRIGUEZ MILLY A 56057 $55355.0000 RESIGNED YES 11/01/25 069
RODRIGUEZ MONICA 40561 $59420.0000 RESIGNED YES 11/09/25 069 PUBLIC ADVOCATE
RUMPH JASMINE D 52304 $45329.0000 DECREASE NO  08/03/25 069 FOR PERIOD ENDING 11/21/25
RYU CHEOLWON 1002D  $122034.0000 APPOINTED YES 11/02/25 069 TITLE
SHIN IRINA 12627 $94513.0000 RETIRED NO  11/13/25 069 NAME NUM SALARY ACTION PROV_EFF DATE AGENCY
SHUNKOVA NATALIA 56316 $81243.0000 INCREASE NO 11/02/25 069 DAVIS JOHNNIE L 94504 $90000.0000 APPOINTED YES 11/09/25 101
SIDDIQUE HOSNE A 56314 $56647.0000 APPOINTED NO  11/02/25 069
SOKOLOV VITALIY 10104 $43866.0000 APPOINTED NO 11/09/25 069 CITY COUNCIL
SULTANA KAZI T 10104 $43866.0000 APPOINTED NO  11/09/25 069 FOR PERIOD ENDING 11/21/25
SULTANA SHARMIN 52304 $48206.0000 APPOINTED NO  11/02/25 069 TITLE
TAIWO OLUWAFUN C 52304 $48206.0000 APPOINTED NO  11/02/25 069 NAME NUM SALARY ACTION PROV_EFF DATE AGENCY
TALUKDER NUSRAT J 56314 $56647.0000 APPOINTED NO  11/09/25 069 BERNARDEZ AMY E 94074 $61150.0000 RESIGNED YES 11/08/25 102
TERRELL TIFFANY 10104 $43866.0000 APPOINTED NO  11/09/25 069 CAMERON PRESTON 30172 $65935.0000 APPOINTED YES 11/02/25 102
THAR MIN H 10104 $46555.0000 INCREASE YES 11/02/25 069 DIVINAGRACIA  HUNTER E 94074 $72000.0000 APPOINTED YES 11/09/25 102
THOMSON SABRINA A 52304 $55437.0000 APPOINTED NO  11/09/25 069 GERMAN HECTOR 94069 $84419.0000 APPOINTED YES 11/09/25 102
THORNHILL SHARON 52304 $55879.0000 RETIRED NO 11/15/25 069 JONES MYRTLE 94074 $92925.0000 RESIGNED YES 11/06/25 102
TRAN MEI P 40502 $87589.0000 RESIGNED NO  11/02/25 069 KANE MICHAEL W 30172 $65935.0000 APPOINTED YES 11/02/25 102
VACA INGRID 10124 $61376.0000 PROMOTED  NO  11/02/25 069 LAVIN SIMONE B 94074 $70000.0000 APPOINTED YES 11/09/25 102
VINUEZA DAITY J 52304 $48206.0000 APPOINTED NO  10/26/25 069 MELLA JULISSA 94074  $150000.0000 APPOINTED YES 11/06/25 102
WANG JINJIN  Z 56314 $56647.0000 APPOINTED NO  11/09/25 069 MOSES HANNAH L 94074 $73390.0000 RESIGNED YES 11/05/25 102
WATSON REGINA S 56314 $56647.0000 APPOINTED NO  11/09/25 069 NEW SAMANTHA E 94074 $33424.0000 APPOINTED YES 11/09/25 102
YE JIANQING R 95710  $127491.0000 INCREASE YES 11/02/25 069 ORTIZ GELEEN R 94045  $160000.0000 APPOINTED YES 11/02/25 102
YEASMIN RUBINA 10104 $43866.0000 APPOINTED NO  11/09/25 069 SANTOS VELOZ EVA M 94074 $61950.0000 RESIGNED YES 11/02/25 102
YILDIZ MIDDAT 56314 $56647.0000 RESIGNED NO  11/02/25 069 SHELL SAMIA 94451 $78402.0000 APPOINTED YES 11/02/25 102
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