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BOROUGH PRESIDENT - BRONX
 � NOTICE

A VIRTUAL PUBLIC HEARING IS BEING CALLED by the 
President of the Borough of The Bronx, Honorable Vanessa L. Gibson.  
This public hearing will be held on Thursday, October 10, 2024 
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commencing at 10:00 A.M.  The public hearing may be accessed 
virtually using the link provided:

Bronx Borough President Public Hearing Notice – C 240104 ZMX –  
438 Concord Avenue Rezoning and Related Actions

https://bit.ly/438ConcordBxBP
Meeting ID: 267 391 817 838
Passcode: Xf6maK

Or call in: 646-561-8032
Conference ID: 852 347 524#

Please submit any written testimony to: publictestimony@bronxbp.
nyc.gov. Written testimony will always be accepted, but only testimony 
received by Wednesday, October 16th will be considered for the 
Borough President’s recommendation.

APPLICATION NOs: C 240104 ZMX and N 240105 ZRX - 438 
Concord Avenue Rezoning  

IN THE MATTER OF an application submitted by BronxCo, LLC 
pursuant to Sections 197-c and 201 of the New York City Charter for 
an amendment of the Zoning Map, Section No. 6c:

1. Changing from an existing M1-2 District to an M1-4/R7D 
District property bounded by East 145th Street, Wales 
Avenue, a line 150 feet southerly of East 145th Street, and 
Concord Avenue; and

2. Establishing a Special Mixed-Use District (MX-18) bounded 
by East 145th Street, Wales Avenue, a line 150 feet southerly 
of East 145th Street, and Concord Avenue;

As shown on a diagram (for illustrative purposes only) dated June 24, 
2024, and subject to the conditions of CEQR Declaration E-756

The full proposal can be accessed on the Zoning Application Portal: 
https://zap.planning.nyc.gov/projects/2022X0152.

Please direct any questions concerning this hearing to the Office of The 
Bronx Borough President, telephone: (718) 590-6124.
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BOROUGH PRESIDENT - BROOKLYN
 � PUBLIC HEARINGS

NOTICE IS HEREBY GIVEN that, pursuant to Section 197-c and 
Section 201 of the New York City Charter, the Brooklyn Borough 
President will hold a ULURP hearing on the matter below in person, at 
5:00 P.M. on Wednesday, October 9, 2024, in the Borough Hall 
Courtroom, 209 Joralemon Street. The meeting will be recorded for 
public transparency.

Members of the public may watch a livestream of the hearing on WebEx 
at: https://nycbp.webex.com/nycbp/j.php?MTID=m92ca110c548ad3aa4f
e0a183908eeb9e.

Webinar number: 2344 376 6738
Webinar password: BBPUH

Join by video system
Dial 23443766738@nycbp.webex.com
You can also dial 173.243.2.68 and enter your meeting number.

Join by phone:
+1-646-992-2010 United States Toll (New York City)
+1-408-418-9388 United States Toll
Access code: 234 437 66738

Testimony at the hearing is limited to 2 minutes, unless extended by 
the Chair. Pre-registration is not required. Testimony will only be 
accepted in person or in writing. For timely consideration, written 
comments must be submitted to testimony@brooklynbp.nyc.gov no 
later than Friday, October 11th, 2024.

For information on accessibility or to make a request for 
accommodations, such as sign language interpretation services, please 
contact Corina Lozada at corina.lozada@brooklynbp.nyc.gov at least 
five (5) business days in advance to ensure availability.

The following agenda items will be heard:

1. 2185 Coyle Street

A private application by 2185 Coyle Associates LLC for a zoning map 
amendment from R4/C1-2 to R6A/C2-4 and R7X/C2-4 and a zoning text 
amendment to include a new MIH Area to facilitate a new 9-story, 
422,512 square foot mixed-use development (approximately 378,887 
square feet of residential floor area and 43,626 square feet of 
commercial space) with approximately 435 apartments (109 income-
restricted) at 2185 Coyle Street in Sheepshead Bay, Community 
District 15, Brooklyn.

2. 581 Grant Avenue Development

A public application by NYC Housing Preservation & Development 
(HPD) requesting a UDAAP Project Approval and Disposition of 
City-Owned Lot, a zoning map amendment from R5 to R6, and a zoning 
text amendment to designate an MIH area to facilitate the 
development of a new 7-story, approximately 144,000 square foot 
development including 135,206 square feet of residential (173 units), 
8,775 square feet of ground floor community facility space, and 16,755 
square feet of publicly accessible open space at 581 Grant Avenue in 
East New York, Community District 5, Brooklyn.

3. 441 & 467 Prospect Avenue Rezoning

A private application by Arrow Linen Supply Co., Inc. for a zoning map 
amendment from R5B to R7-1, a zoning special permit to waive 
required parking minimums, and a zoning text amendment to create 
an MIH area to facilitate two new 13-story buildings, with 
approximately 248,000 square feet of residential development 
including approximately 244 residential units at 441 & 467 Prospect 
Avenue in South Slope, Community District 7, Brooklyn.

Accessibility questions: Corina Lozada, corina.lozada@brooklynbp.nyc.
gov, by: Wednesday, October 2, 2024, 5:00 P.M.
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CITY COUNCIL
 � PUBLIC HEARINGS

NOTICE IS HEREBY GIVEN that the Council has scheduled the 
following public hearing on the matters indicated below:

The Subcommittee on Zoning and Franchises will hold a public 
hearing, accessible remotely and in person in the Committee 
Room, City Hall, New York, NY 10007, on the following matters 
commencing at 12:00 P.M. on October 8, 2024. The hearing will 
be live-streamed on the Council’s website at https://council.
nyc.gov/live/. Please visit https://council.nyc.gov/land-use/ 
in advance for information about how to testify and how to 
submit written testimony.

BROOKLYN YARDS
BROOKLYN – CBs 11 & 12 C 230182 ZMK

Application submitted by Brooklyn Yards Development LLC 
pursuant to Sections 197-c and 201 of the New York City Charter for 
an amendment of the Zoning Map, Section Nos. 22c & 22d: 

1. changing from an R5 District to an R6 District property bounded 
by 59th Street, 16th Avenue, a line midway between 59th Street 
and 60th Street, a line 100 feet northwesterly of 16th Avenue; 

2. changing from an M1-1 District to an R6 District property 
bounded by a line midway between 59th Street and 60th Street, 
16th Avenue, 60th Street, the southerly boundary line of Long 
Island Railroad right-of-way (Bay Ridge Division), 15th Avenue, 
the northerly boundary line of Long Island Railroad right-of-way 
(Bay Ridge Division), and a line 460 feet southeasterly of 15th 
Avenue; 

3. changing from an M1-1 District to a C4-5 District property 
bounded by the 61st Street, 15th Avenue, the southerly boundary 
line of Long Island Railroad right-of-way (Bay Ridge Division), 
and New Utrecht Avenue; and

4. establishing within the proposed R6 District a C2-4 District 
bounded by the 59th Street, 16th Avenue, 60th Street, and a line 
100 feet northwesterly of 16th Avenue; 

subject to the conditions of CEQR Declaration E-749.

BROOKLYN YARDS
BROOKLYN – CBs 11 & 12 N 230183 ZRK

Application submitted by Brooklyn Yards Development, 
LLC, pursuant to Section 201 of the New York City Charter, for 
an amendment of the Zoning Resolution of the City of New York, 
modifying APPENDIX F for the purpose of establishing a Mandatory 
Inclusionary Housing area and to modify APPENDIX I (Transit Zone).

To view the proposed text amendment, please refer to the public 
documents associated with this application that are accessible through 
the Zoning Application Portal maintained by the Department of City 
Planning, which can be accessed at the following website: zap.planning.
nyc.gov/projects.

BROOKLYN YARDS
BROOKLYN – CBs 11 & 12 C 230184 ZsK

Application submitted by Brooklyn Yards Development LLC 
pursuant to Sections 197-c and 201 of the New York City Charter for 
the grant of a special permit pursuant to Section 74-52 of the Zoning 
Resolution to reduce the number of required accessory offstreet 
parking spaces for dwelling units in a development within a Transit 
Zone,* that includes at least 20 percent of all dwelling units as income-
restricted housing units, in connection with a proposed mixed-use 
development on property located at 1557 60th Street (Block 5516, p/o 
Lots 1 and 33), in an R6 District.**

*Note: Appendix I (Transit Zone, Map 13) of the Zoning Resolution is 
proposed to be changed to extend the boundary of the Transit Zone 
under a concurrent related application for a Zoning Text amendment 
(N 230183 ZRK). 

**Note: This site is proposed to be rezoned by changing existing M1-1 
District to an R6 District, under a concurrent related application for a 
Zoning Map change (C 230182 ZMK).

BROOKLYN YARDS
BROOKLYN – CBs 11 & 12 C 230185 ZsK

Application submitted by Brooklyn Yards Development LLC 
pursuant to Sections 197-c and 201 of the New York City Charter for 
the grant of a special permit pursuant to Section 74-61 of the Zoning 
Resolution to allow a portion of a railroad or transit right right-of way 
which will be completely covered over by a permanent platform to 
be included in the lot area for a proposed mixed use development, on 
property located at 1557 60th Street (Block 5509, Lots 41 and 57), in a 
R6 & R6/C2-4 Districts.*

*Note: This site is proposed to be rezoned by changing existing R5 and 
M1-1 Districts to R6 and R6/C2-4 Districts, under a concurrent related 
application for a Zoning Map change (C 230182 ZMK).
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BROOKLYN YARDS
BROOKLYN – CBs 11 & 12 C 230188 ZsK

Application submitted by Brooklyn Yards Development LLC 
pursuant to Sections 197-c and 201 of the New York City Charter 
for the grant of a special permit pursuant to Section 74-745(a) of the 
Zoning Resolution to allow required or permitted accessory off-street 
parking spaces to be located anywhere within a large-scale general 
development without regard for zoning lot lines, in connection with 
a proposed mixed-use development, within a Large-Scale General 
Development generally bounded by 59th Street, 16th Avenue, the 
southerly boundary line of Long Island Railroad right-of-way (Bay 
Ridge Division), New Utrecht Avenue, 61st Street, the northerly 
boundary line of Long Island Railroad right-of-way (Bay Ridge 
Division), a line 460 feet southeasterly of 15th Avenue, a line midway 
between 59th Street and 60th Street and the northerly boundary line 
of Long Island Railroad right-of-way (Bay Ridge Division (Block 5509, 
Lots 41 and 57; Block 5516, p/o Lots 1 and 33; Block 5727, p/o Lot 14), 
in R6, R6/C2-4 & C4-5 Districts.* 

*Note: This site is proposed to be rezoned by changing existing R5 and 
M1-1 Districts to R6, R6/C2-4 & C4-5 Districts, under a concurrent 
related application for a Zoning Map change (C 230182 ZMK).

BROOKLYN YARDS
BROOKLYN – CBs 11 & 12 C 230189 ZsK

Application submitted by Brooklyn Yards Development LLC 
pursuant to Sections 197-c and 201 of the New York City Charter for 
the grant of a special permit pursuant to Section 74-61 of the Zoning 
Resolution to allow that portion of a railroad or transit right of-way 
which will be completely covered over by a permanent platform to 
be included in the lot area, in connection with a proposed mixed use 
development, on property located at 1557 60th Street (Block 5727, p/o 
Lot 14), in a C4-5 District.* 

*Note: This site is proposed to be rezoned by changing existing M1-1 
District to a C4-5 District, under a concurrent related application for a 
Zoning Map change (C 230182 ZMK).

BROOKLYN YARDS
BROOKLYN – CBs 11 & 12 C 230190 ZsK

Application submitted by Brooklyn Yards Development LLC 
pursuant to Sections 197-c and 201 of the New York City Charter for 
the grant of a special permit pursuant to Section 74-61 of the Zoning 
Resolution to allow that portion of a railroad or transit right-of-way 
which will be completely covered over by a permanent platform to 
be included in the lot area, in connection with a proposed mixed use 
development, on property located at 1557 60th Street (Block 5516, p/o 
Lots 1 and 33), in an R6 District.*

*Note: This site is proposed to be rezoned by changing existing M1-1 
District to a R6 District, under a concurrent related application for a 
Zoning Map change (C 230182 ZMK).

BROOKLYN YARDS
BROOKLYN – CBs 11 & 12 C 230191 ZsK

Application submitted by Brooklyn Yards Development LLC 
pursuant to Sections 197-c and 201 of the New York City Charter for 
the grant of a special permit pursuant to Section 74-52 of the Zoning 
Resolution to reduce the number of required accessory off-street 
parking spaces for dwelling units in a development within a Transit 
Zone, that includes at least 20 percent of all dwelling units as income-
restricted housing units, in connection with a proposed mixed-use 
development on property located at 1557 60th Street Avenue (Block 
5727, p/o Lot 14), in a C4-5 District.* 

*Note: This site is proposed to be rezoned by changing existing M1-1 
District to a C4-5 District, under a concurrent related application for a 
Zoning Map change (C 230182 ZMK). 

BROOKLYN YARDS
BROOKLYN – CBs 11 & 12 C 230196 ZsK

Application submitted by Brooklyn Yards Development, LLC 
pursuant to Sections 197-c and 201 of the New York City Charter for 
the grant of special permits pursuant to the following Sections of the 
Zoning Resolution: 

1. Section 74-743(a)(1) - to allow the distribution of total allowable 
floor area and lot coverage without regard for the zoning lot lines 
or district boundaries; 

2. Section 74-743(a)(2) - to modify the rear yard regulations of 
Sections 23-40 (Yard Regulations); and 

3. Section 74-743(a)(6) - to modify the minimum distance between 
legally required windows and walls or lot lines regulations of 
Section ZR 23-86 (Minimum Distance Between Legally Required 
Windows and Walls or Lot Lines); 

in connection with a proposed mixed-use development, within a 
Large-Scale General Development generally bounded by 59th Street, 
16th Avenue, the southerly boundary line of Long Island Railroad 
right-of-way (Bay Ridge Division), New Utrecht Avenue, 61st Street, 
the northerly boundary line of Long Island Railroad right-of-way 
(Bay Ridge Division), a line 460 feet southeasterly of 15th Avenue, a 
line midway between 59th Street and 60th Street and the northerly 
boundary line of Long Island Railroad right-of-way (Bay Ridge 
Division) (Block 5509, Lots 41 and 57; Block 5516, p/o Lots 1 and 33; 
Block 5727, p/o Lot 14), in R6, R6/C2-4 & C4-5 Districts, Borough of 
Brooklyn, Community Districts 11 and 12.*

*Note: This site is proposed to be rezoned by changing existing R5 and 
M1-1 Districts to R6, R6/C2-4 & C4-5 Districts, under a concurrent 
related application for a Zoning Map change (C 230182 ZMK).

For questions about accessibility and requests for additional 
accommodations, please contact swerts@council.nyc.gov or 
nbenjamin@council.nyc.gov or (212) 788-6936 at least three (3) 
business days before the hearing.

Accessibility questions: Kaitlin Greer, kgreer@council.nyc.gov, by: 
Thursday, October 3, 2024, 3:00 P.M.
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NOTICE IS HEREBY GIVEN that the Council has scheduled the 
following public hearing on the matter indicated below: 

The Subcommittee on Landmarks, Public Sitings, and 
Dispositions will hold a public hearing, accessible remotely 
and in person in the Committee Room, City Hall, New York, 
NY 10007, on the following matters commencing at 11:00 A.M. 
on October 8, 2024. The hearing will be live-streamed on the 
Council’s website at https://council.nyc.gov/live/. Please visit 
https://council.nyc.gov/land-use/ in advance for information 
about how to testify and how to submit written testimony. 

CONEY ISLAND PHASE III ARTICLE XI TAX EXEMPTION
BROOKLYN CB – 13 G 240059 XAK

Application submitted by the New York City Department of 
Housing Preservation and Development pursuant to Section 577 of 
Article XI of the Private Housing Finance Law for approval of a real 
property tax exemption for property located at 1709 Surf Avenue 
(Block 7061, Lots 14, 16, 20, 21, and 27), Community District 13, 
Council District 47. 

CONEY ISLAND PHASE III ARTICLE XI DISPOSITION
BROOKLYN CB – 13 G 240060 XAK

Application submitted by the Department of Housing 
Preservation and Development (HPD) for the proposed sale of 1709 
Surf Avenue (Block 7061, Lots 14, 16, 20, 21, and 27) to a developer 
to be selected by HPD, pursuant to Section 576-a(2) of the Private 
Housing Finance Law to facilitate the development of rental housing 
for low income families, Borough of Brooklyn, Community District 13, 
Council District 47.

SOUTH BUSHWICK NEIGHBORHOOD HOMES (SBNH) TAX 
EXEMPTION

BROOKYN CB – 4 G 240061 XUK

Application submitted by the New York City Department of 
Housing Preservation and Development pursuant to Article XI of the 
Private Housing Finance Law for an exemption from real property 
taxes for property located at Block 3389, Lot 45, Block 3232, Lot 63, 
Block 3440, Lot 35,  Block 3401, Lots 37 and 38, Block 3444, Lot 18, 
Community District 4, Council Districts 34 and 37.

SOUTH BUSHWICK NEIGHBORHOOD HOMES II (SBNH) 
ACCELERATED UDAAP

BROOKYN CB – 4 G 240062 XUK

Application submitted by the New York City Department of 
Housing Preservation and Development pursuant to Article 16 of the 
General Municipal Law (GML) for approval of an Urban Development 
Action Area Project (UDAAP) and a real property tax exemption 
pursuant to Section 696 of the GML for property located at 1277 
Dekalb Avenue (Block 3232, Lot 63), 676 Central Avenue (Block 3440, 
Lot 35), Community District 4, Council Districts 34 and 37.

SOUTH BUSHWICK NEIGHBORHOOD HOMES III (SBNH) 
ACCELERATED UDAAP

BROOKYN CB – 4 G 240063 XUK

Application submitted by the New York City Department of 
Housing Preservation and Development pursuant to Article 16 of the 
General Municipal Law (GML) for approval of an Urban Development 
Action Area Project (UDAAP) and a real property tax exemption 
pursuant to Section 696 of the GML for property located at 1143 
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Hancock Street (Block 3389, Lot 45) Community District 4, Council 
District 37.

For questions about accessibility and requests for additional 
accommodations, please contact swerts@council.nyc.gov or 
nbenjamin@council.nyc.gov or (212) 788-6936 at least three (3) 
business days before the hearing.

Accessibility questions: Kaitlin Greer, kgreer@council.nyc.gov, by: 
Thursday, October 3, 2024, 3:00 P.M.
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CITY PLANNING COMMISSION
 � PUBLIC HEARINGS

The City Planning Commission will hold a public hearing accessible 
both in-person and remotely via the teleconferencing application Zoom, 
at 10:00 A.M. Eastern Daylight Time, on Wednesday, October 16, 2024, 
regarding the calendar items listed below. The public hearing will be 
held in person in the NYC City Planning Commission Hearing Room, 
Lower Concourse, 120 Broadway, New York, NY. Anyone attending the 
meeting in-person is encouraged to wear a mask. 

The meeting will be live streamed through Department of City 
Planning’s (DCP’s) website and accessible from the following webpage, 
which contains specific instructions on how to observe and participate, 
as well as materials relating to the meeting: https://www.nyc.gov/site/
nycengage/events/city-planning-commission-public-meeting/461617/1 

Members of the public attending remotely should observe the meeting 
through DCP’s website. Testimony can be provided verbally by joining 
the meeting using either Zoom or by calling the following number and 
entering the information listed below:

      877 853 5247 US Toll-free 
      888 788 0099 US Toll-free

      253 215 8782 US Toll Number
      213 338 8477 US Toll Number

      Meeting ID: 618 237 7396 
      [Press # to skip the Participation ID] 
      Password: 1

To provide verbal testimony via Zoom please follow the instructions 
available through the above webpage (link above).

Written comments will also be accepted until 11:59 P.M., one week 
before the date of the vote. Please use the CPC Comments form that is 
accessible through the above webpage.

Please inform the Department of City Planning if you need a reasonable 
accommodation, such as a sign language interpreter, in order to 
participate in the meeting. The submission of testimony, verbal or 
written, in a language other than English, will be accepted, and real 
time interpretation services will be provided based on available 
resources. Requests for a reasonable accommodation or foreign language 
assistance during the meeting should be emailed to [AccessibilityInfo@
planning.nyc.gov] or made by calling 212-720-3508. Requests must be 
submitted at least five business days before the meeting.

_________

BOROUGH OF BROOKLYN
No. 1

850 THIRD AVENUE ACS SITE SELECTION / ACQUISITION

CD 7 C 250029 PCK  

IN THE MATTER OF an application submitted by the Department of 
Citywide Administrative Services and the Administration for 
Children’s Services, pursuant to Section 197-c of the New York City 
Charter, for the site selection and acquisition of property located at 850 
3rd Avenue (Block 671, p/o Lot 1 and Block 675, p/o Lot 10), for use as a 
trade shop and parking, Borough of Brooklyn, Community District 7.  

_____________

Sara Avila, Calendar Officer
City Planning Commission
120 Broadway, 31st Floor, New York, NY 10271
Telephone (212) 720-3366

Accessibility questions: (212) 720-3508, AccessibilityInfo@planning.nyc.
gov, by: Tuesday, October 8, 2024 5:00 P.M.
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CITYWIDE ADMINISTRATIVE SERVICES
 � PUBLIC HEARINGS

NOTICE IS HEREBY GIVEN THAT A REAL PROPERTY 
ACQUISITIONS AND DISPOSITIONS PUBLIC HEARING, in 
accordance with Section 824 of the New York City Charter, will be held on 
October 23, 2024 at 10:00 A.M. via Conference Call No. 1-646-992-2010, 
Access Code 717 876 299.

IN THE MATTER OF a lease extension of the lease for the City of 
New York, as tenant, on the entire Fourth (4th) and (5th) Floors of the 
building located at 105 East 106 (Block 1634 & Lot 3) and a portion of 
the Fourth (4th) Floor of the building located at 104 East 107 (Block 
1634 & Lot 65) in the Borough of Manhattan for the Office of 
Enforcement and Neighborhood Services/Emergency Operations 
Division of the Department of New York City Housing Preservation 
and Development to use as general office space, or for such other use as 
the Commissioner of the Department of Citywide Administrative 
Services may determine.

The proposed use was approved by the City Planning Commission 
pursuant to NYC Charter Section 195 on February 19, 1992 (CPC Appl. 
No. N 920296 PXM, Public Hearing Cal. No. 7).

The proposed lease renewal shall be for a period of Two (2) years from 
October 1, 2024 through September 30, 2026 at an annual rent of 
$1,086,960, payable in equal monthly installments at the end of each 
month.

Further information, including public inspection of the proposed lease, 
may be obtained, at One Centre Street, Room 2000 North, New York, 
NY 10007. To schedule an inspection, please email 
RESPublicHearingInquiries@dcas.nyc.gov.

If you need further accommodations, please let us know at least five 
business days in advance of the Public Hearing via email at 
DisabilityAffairs@mocs.nyc.gov or via phone at (212) 298-0734.

  E o8

COMMUNITY BOARDS
 � PUBLIC HEARINGS

NOTICE IS HEREBY GIVEN that the following matter has been 
scheduled for public hearing by Community Board No.  

BOROUGH OF THE BRONX

COMMUNITY BOARD NO. 03 - Tuesday, October 8, 2024, 6:00 P.M. at 
Children’s Circle Day Care Center, at 1332 Fulton Avenue, Bronx, NY 
10456.

FY’2026 Capital and Expense Budget Requests & Community District 
Needs Statement Recommendations

Accessibility questions: Etta Ritter, (718) 378-8054 x141, eritter@cb.
nyc.gov, by: Monday, October 7, 2024, 12:00 P.M.

   o2-8

 � NOTICE

NOTICE IS HEREBY GIVEN that the following matters have been 
scheduled for public hearing by Community Board:

BOROUGH OF QUEENS

COMMUNITY BOARD NO. 08 - Wednesday, October 9, 2024, at 7:30 
P.M. at the Hillcrest Jewish Center located at 183-02 Union Turnpike 
in Fresh Meadows.

A public hearing to prioritize the Capital & Expense Budget Priorities 
for Fiscal Year 2026 and district needs. For public speaking time, 
please contact the office at 718-264-7895 during business hours and/or 
on the date of the hearing by 4:00 P.M. Please share with your friends 
and neighbors.

   o4-9
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BOARD OF CORRECTION
 � MEETING

The New York City Board of Correction will hold a public meeting on 
Tuesday, October 8, 2024, at 1:00 P.M. The Board will discuss issues 
impacting the New York City jail system.

More information is available on the Board’s website at https://www.
nyc.gov/site/boc/meetings/2024-meetings.page.

  o2-8

LANDMARKS PRESERVATION COMMISSION
 � PUBLIC HEARINGS

NOTICE IS HEREBY GIVEN that pursuant to the provisions of Title 
25, Chapter 3 of the Administrative Code of the City of New York 
(Sections 25-303, 25-307, 25-308, 25-309, 25-313, 25-318, 25-320) on 
Tuesday, October 22, 2024, a public hearing will be held in the public 
hearing room at 1 Centre Street, 9th Floor, Borough of Manhattan, 
with respect to the following properties, and then followed by a public 
meeting. Participation by video conference may be available as well. 
Please check the hearing page on LPC’s website (https://www.nyc.gov/
site/lpc/hearings/hearings.page) for updated hearing information. 

The final order and estimated times for each application will be posted 
on the Landmarks Preservation Commission website the Friday before 
the hearing. Please note that the order and estimated times are subject 
to change. An overflow room is located outside of the primary doors of 
the public hearing room. Any person requiring reasonable 
accommodation in order to participate in the hearing or attend the 
meeting should contact Gregory Cala,Community and 
Intergovernmental Affairs Coordinator, at gcala@lpc.nyc.gov or 
(212) 602-7254 no later than five (5) business days before the hearing 
or meeting. Members of the public not attending in person can observe 
the meeting on LPC’s YouTube channel at www.youtube.com/nyclpc 
and may testify on particular matters by joining the meeting using 
either the Zoom app or by calling in from any phone. Specific 
instructions on how to observe and testify, including the meeting ID 
and password, and the call-in number, will be posted on the agency’s 
website, on the Monday before the public hearing.

177 Montague Street, aka 134-138 Pierrepont Street -
LPC-24-07463 - Block 244 - Lot 17 - Zoning: C5-2A
CERTIFICATE OF APPROPRIATENESS
An Italian High Renaissance style bank building designed by York & 
Sawyer and built in 1913-16. Application is to replace windows.

116 Pierrpont Street - Brooklyn Heights Historic District
LPC-25-02798 - Block 243 - Lot 41 - Zoning: R7-1
CERTIFICATE OF APPROPRIATENESS
A Greek Revival style rowhouse built in 1844. Application is to replace 
windows.

41 Joralemon Street - Brooklyn Heights Historic District
LPC-24-10821 - Block 252 - Lot 55 - Zoning: R6
CERTIFICATE OF APPROPRIATENESS
A Greek Revival style rowhouse built in 1845. Application is to 
construct a rear yard addition and reconstruct the rear façade.

19 Cambridge Place - Clinton Hill Historic District
LPC-24-11824 - Block 1965 - Lot 25 - Zoning: R6B
CERTIFICATE OF APPROPRIATENESS
An Italianate style rowhouse designed by William Phraner and John 
Bernard and built in 1869-72. Application is to construct a rear yard 
addition.

161 Hoyt Street - Boerum Hill Historic District Extension
LPC-24-10670 - Block 386 - Lot 5 - Zoning: R6B
CERTIFICATE OF APPROPRIATENESS
A Second Empire style house with French Neo-Grec style elements 
built in 1870- 1871. Application is to construct a rear yard addition and 
modify window openings.

449 Pacific Street - Boerum Hill Historic District
LPC-25-01741 - Block 184 - Lot 34 - Zoning: R6B
CERTIFICATE OF APPROPRIATENESS
A Greek Revival style rowhouse built in the early 1850’s. Application is 
to construct a rear yard addition.

375 Vanderbilt Avenue - Clinton Hill Historic District
LPC-24-10667 - Block 1943 - Lot 4 - Zoning: R6B
CERTIFICATE OF APPROPRIATENESS

A combined pair of Romanesque Revival style carriage houses. 
Application is to modify window openings and install garage doors.

164 Hancock Street - Bedford Historic District
LPC-24-08215 - Block 1838 - Lot 10, 11 - Zoning: R6B
CERTIFICATE OF APPROPRIATENESS
A parking area and a garage building. Application is to demolish the 
garage and construct a new building.

309 Carroll Street - Carroll Gardens Historic District
LPC-25-02053 - Block 443 - Lot 47 - Zoning: R6B
CERTIFICATE OF APPROPRIATENESS
A rowhouse with Neo-Grec style elements built before 1878-79. 
Application is to construct a rear deck.

63 Nassau Street - Individual Landmark
LPC-25-00381 - Block 65 - Lot 2 - Zoning: C5-5
CERTIFICATE OF APPROPRIATENESS
An Italianate style building built c. 1844 and later altered c. 1857-59 
by James Bogardus. Application is to replace storefront infill and 
windows, and construct a rooftop bulkhead.

43 St. Nicholas Place - Hamilton Heights/Sugar Hill Northwest 
Historic District
LPC-23-07671 - Block 2067 - Lot 30 - Zoning: R6A
CERTIFICATE OF APPROPRIATENESS
A Northern Renaissance style rowhouse built in 1894-95. Application is 
to modify a masonry opening and fencing, install doors and windows, 
and construct a rooftop bulkhead.

233 Park Lane - Douglaston Historic District
LPC-24-09103 - Block 8050 - Lot 53 - Zoning: R1-2
CERTIFICATE OF APPROPRIATENESS
An Arts and Crafts Bungalow style free-standing house designed by 
David W. Terwilliger and built in 1911. Application is to construct a 
rear yard addition.

  E o8-22

TEACHERS’ RETIREMENT SYSTEM
 � MEETING

Please be advised that the next Board Meeting of the Teachers’ 
Retirement System of the City of New York (TRS) has been scheduled 
for Thursday, October 17, 2024, at 3:30 P.M.

The meeting will be held at the Teachers’ Retirement System, 55 Water 
Street, 16th Floor, Boardroom, New York, NY 10041. The meeting is 
open to the public. However, portions of the meeting, where permitted 
by law, may be held in executive session.

The remote Zoom meeting link, meeting ID, and phone number will be 
available approximately one hour before the start of the meeting at:
https://www.trsnyc.org/memberportal/About-Us/ourRetirementBoard.

Learn how to attend TRS meetings online or in person:
https://www.trsnyc.org/memberportal/About-Us/ourRetirementBoard/
AttendingTRSMeetings.

  o3-17

TRANSPORTATION
 � PUBLIC HEARINGS

NOTICE IS HEREBY GIVEN, PURSUANT TO LAW, that the 
following proposed revocable consent has been scheduled for a public 
hearing by the New York City Department of Transportation. A draft 
copy of the revocable consent agreement(s) may be obtained at no cost 
by submitting a request at diningoutnyc.info/requestcopy.

The public hearing will be held remotely via Zoom, commencing on 
October 24, 2024, at 11:00 A.M., on the following petition for revocable 
consents:

To join the hearing via your browser either click on the following URL 
link or copy and paste it into your browser’s address bar. 

Join Zoom Meeting: zoom.us/j/91467302621 
Meeting ID: 91467302621

To join the hearing only by phone, use the following information to 
connect: 

Phone: +1-929-205-6099  
Meeting ID: 914 6730 2621
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1. SWISS WHITE INT’L LLC., to maintain, operate, and use a 
roadway cafe for a term of four years adjacent to the proposed 
revocable consent is for a term of four years adjacent to  
177 CHRYSTIE STREET in the Borough of Manhattan. 

2. PARTNERS COFFEE WV LLC., to maintain, operate, and 
use a roadway cafe for a term of four years adjacent to the 
proposed revocable consent is for a term of four years 
adjacent to 44 CHARLES STREET in the Borough of 
Manhattan. 

3. PARTNERS COFFEE NYC INC., to maintain, operate, and 
use a roadway cafe for a term of four years adjacent to the 
proposed revocable consent is for a term of four years 
adjacent to 125 NORTH 6TH STREET in the Borough of 
Brooklyn. 

4. PAINT 367 LLC., to maintain, operate, and use a roadway 
cafe for a term of four years adjacent to the proposed 
revocable consent is for a term of four years adjacent to  
367 METROPOLITAN AVENUE in the Borough of Brooklyn. 

5. OSTERIA POSITANO LLC, to maintain, operate, and use a 
roadway cafe for a term of four years adjacent to the proposed 
revocable consent is for a term of four years adjacent to 
10018 4TH AVENUE in the Borough of Brooklyn. 

6. LAND RESTAURANT CORP., to maintain, operate, and use 
a roadway cafe for a term of four years adjacent to the 
proposed revocable consent is for a term of four years 
adjacent to 113 FRANKLIN STREET in the Borough of 
Brooklyn. 

7. JV US HF VANDERBILT 2 LLC., to maintain, operate, and 
use a roadway cafe for a term of four years adjacent to the 
proposed revocable consent is for a term of four years 
adjacent to 230 PARK AVENUE in the Borough of 
Manhattan. 

8. CAMPANIA BRICK OVEN PIZZA, LTD, to maintain, operate, 
and use a roadway cafe for a term of four years adjacent to 
the proposed revocable consent is for a term of four years 
adjacent to 9824 4TH AVENUE in the Borough of Brooklyn. 

9. BAGELWORKS, INC, to maintain, operate, and use a 
roadway cafe for a term of four years adjacent to the proposed 
revocable consent is for a term of four years adjacent to  
1229 FIRST AVENUE in the Borough of Manhattan. 

10. ANH EM HOSPITALITY GROUP LLC, to maintain, operate, 
and use a roadway cafe for a term of four years adjacent to 
the proposed revocable consent is for a term of four years 
adjacent to 942 AMSTERDAM AVENUE in the Borough of 
Manhattan. 

11. 101 WILSON BAR LLC., to maintain, operate, and use a 
roadway cafe for a term of four years adjacent to the proposed 
revocable consent is for a term of four years adjacent to  
101 WILSON AVENUE in the Borough of Brooklyn. 

Accessibility questions: DiningOutNYCHearings@dot.nyc.gov, by: 
Monday, October 21, 2024, 4:00 P.M.

   E o8

PROPERTY DISPOSITION

The City of New York in partnership with PublicSurplus.com 
posts online auctions. All auctions are open to the public.

Registration is free and new auctions are added daily. To review 
auctions or register visit https://publicsurplus.com

CITYWIDE ADMINISTRATIVE SERVICES
 � SALE

The City of New York in partnership with IAAI.com posts vehicle and 
heavy machinery auctions online every week at: https://iaai.com/
search?keyword=dcas+public.

All auctions are open to the public and registration is free.

Vehicles can be viewed in person at:
Insurance Auto Auctions, Green Yard
137 Peconic Ave., Medford, NY 11763
Phone: (631) 207-3477

No previous arrangements or phone calls are needed to preview.
Hours are Monday from 10:00 A.M. - 2:00 P.M.

  ja19-jy3

HOUSING PRESERVATION AND DEVELOPMENT
 � PUBLIC HEARINGS

All Notices Regarding Housing Preservation and Development 
Dispositions of City-Owned Property, appear in the Public Hearing 
Section.

  ja16-d31

PROCUREMENT

“Compete To Win” More Contracts! 

Thanks to a new City initiative - “Compete To Win” - the NYC 
Department of Small Business Services offers a new set of FREE 
services to help create more opportunities for minority and 
Women-Owned Businesses to compete, connect and grow their 
business with the City. With NYC Construction Loan, Technical 
Assistance, NYC Construction Mentorship, Bond Readiness, and 
NYC Teaming services, the City will be able to help even more 
small businesses than before.

 Win More Contracts, at nyc.gov/competetowin

“The City of New York is committed to achieving excellence in 
the design and construction of its capital program, and 
building on the tradition of innovation in architecture and 
engineering that has contributed, to the City’s prestige as a 
global destination. The contracting opportunities for 
construction/construction services and construction-related 
services that appear in the individual agency listings below 
reflect that commitment to excellence.”

HHS ACCELERATOR PREQUALIFICATION

To respond to human services Requests for Proposals (RFPs), in 
accordance with Section 3-16 of the Procurement Policy Board Rules of 
the City of New York (“PPB Rules”), vendors must first complete and 
submit an electronic HHS Accelerator Prequalification Application 
using the City’s PASSPort system. The PASSPort system is a web-
based system maintained by the City of New York for use by its 
Mayoral Agencies to manage procurement. Important business 
information collected in the Prequalification Application is required 
every three years. Documents related to annual corporate filings must 
be submitted on an annual basis to remain eligible to compete. 
Prequalification applications will be reviewed to validate compliance 
with corporate filings and organizational capacity. Approved 
organizations will be eligible to compete and would submit electronic 
proposals through the PASSPort system. The PASSPort Public Portal, 
which lists all RFPs, including HHS RFPs that require HHS 
Accelerator Prequalification, may be viewed, at https://passport.
cityofnewyork.us/page.aspx/en/rfp/request_browse_public

All current and prospective vendors should frequently review 
information listed on roadmap to take full advantage of upcoming 
opportunities for funding. For additional information about HHS 
Accelerator Prequalification and PASSPort, including background 
materials, user guides and video tutorials, please visit https://www.nyc.
gov/site/mocs/hhsa/hhs-accelerator-guides.page
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ADMINISTRATION FOR CHILDREN’S SERVICES
OFFICE OF INFORMATION TECHNOLOGY

 � AWARD

Services (other than human services)

SPRING & STRUTS MIGRATION - M/WBE Noncompetitive Small 
Purchase - PIN# 06825W0015001 - AMT: $178,825.00 - TO: Unique 
Comp Inc, 27-08 42nd Road, Long Island City, NY 11101.

  E o8

CITYWIDE ADMINISTRATIVE SERVICES
 � AWARD

Goods

GENUINE REPAIR PARTS OF GRP: KOHLER MARINE 
GENERATORS - Competitive Sealed Bids - PIN# 85724B0069001 - 
AMT: $1,410,000.00 - TO: Kraft Power Corporation, 199 Wildwood 
Avenue, Woburn, MA 01801.

  E o8

CITYWIDE PURCHASING

 � AWARD

Services (other than human services)

ANNUAL SUBSCRIPTION RENEWAL OF MAS-GLOBAL 
CHLOR-ALKALI - Other - PIN# 85624U0014001 - AMT: $58,300.00 - 
TO: Dow Jones & Company Inc, 1211 Avenue of the Americas, New 
York, NY 10036.

  E o8

DIVISION OF MUNICIPAL SUPPLY SERVICE

 � INTENT TO AWARD

Services (other than human services)

CLIMATEC LLC BMS - Negotiated Acquisition - Other - 
PIN# 85724N0003 - Due 10-18-24 at 9:00 A.M.

Pursuant to Section 3-04(b)(2)(ii) of the Procurement Policy Board 
Rules, the Department of Citywide Administrative Services (DCAS) 
intends to enter into a contract via a negotiated acquisition to procure 
maintenance and repair services for Building Management Systems 
(BMS) with Climatec LLC, whose primary office is located at 2842 
Richmond Terrace, Staten Island, NY 10303. The contract estimated 
amount is $1,350,000 for a three (3) year term. This notice is for 
information purposes only.

  E o8

CONTROL TECHNOLOGIES INC BMS NEGOTIATED 
ACQUISITION - Negotiated Acquisition - Other - PIN# 85724N0004 
- Due 10-18-24 at 9:00 A.M.

Pursuant to Section 3-04(b)(2)(ii) of the Procurement Policy Board 
Rules, the Department of Citywide Administrative Services (DCAS) 
intends to enter into a contract via a negotiated acquisition to procure 
maintenance and repair services for Building Management Systems 
(BMS) with Control Technologies Inc, whose primary office is located at 
70 East Sunrise Highway, Valley Stream, NY 11581. The contract 
estimated amount is $1,350,000 for a three (3) year term. This notice is 
for information purposes only.

  E o8

EMERGENCY MANAGEMENT
COMMUNITY PREPAREDNESS

 � AWARD

Services (other than human services)

IN-PERSON INTERPRETATION SERVICES - M/WBE 
Noncompetitive Small Purchase - PIN# 01724W0008001 - AMT: 
$250,000.00 - TO: Accurate Communication Inc, 85 Broad Street, 
Floor 18, New York, NY 10004.

  E o8

FINANCE
FINANCIAL INFORMATION TECHNOLOGY

 � AWARD

Services (other than human services)

ORACLE SOA DEVELOPER SERVICES - M/WBE Noncompetitive 
Small Purchase - PIN# 83625W0005001 - AMT: $550,800.00 - TO: 
Donnelly & Moore Corporation, 70 Havermill Road, Suite #101, New 
City, NY 10956.

  E o8

FIRE DEPARTMENT
HAZARDOUS MATERIALS UNIT

 � AWARD

Services (other than human services)

PREVENTATIVE MAINTENANCE ZOLL PORTABLE 
VENTILATORS - M/WBE Noncompetitive Small Purchase - 
PIN# 05725W0014001 - AMT: $47,910.00 - TO: Wingglee LLC, 1043 
40th Street, Unit 3, Brooklyn, NY 11219.

  E o8

HOMELESS SERVICES
 � SOLICITATION

Services (other than human services)

HOTEL MANAGEMENT SERVICES FOR DHS CITY 
SANCTUARY PROGRAM - Negotiated Acquisition - Judgment 
required in evaluating proposals - PIN# 25NHEDD00701 - Due 10-29-24 
at 2:00 P.M.

The New York City Department of Homeless Services is seeking to 
continue the City Sanctuary Facility program by procuring a vendor 
who can assist in acquiring the use of large scale commercial hotels 
and hotel management services to help address the current emergency. 
These hotel units would be used by social services vendors to house 
asylum seeking clients who have entered the DHS shelter system. The 
winning proposer would find appropriate hotels for the program and 
assist with booking, managing, tracking, reporting and invoicing for 
hotel services. The purpose of this Negotiated Acquisition is to select 
one Vendor to provide the above services for 14,000 hotel units over a 
large number of hotels throughout the NYC region. This RFx subject to 
M/WBE participation requirements under Section 6-129 of the 
Administrative Code of the City of New York, as indicated by the 
inclusion of Schedule B- M/WBE Utilization Plan and the Participation 
Goals indicated in Part I thereof, proposers must complete the 
Schedule B- M/WBE Utilization Plan and submit it with their proposal. 
Please refer to the Schedule B-M/WBE Utilization Plan and the Notice 
to All Prospective Contractors (Appendix C) for information on the 
M/WBE requirements established for this solicitation and instructions 
on how to complete the required forms. If the proposer intends to seek 
a full or partial waiver of the Participation Goals on the grounds 
described in Section 10 of the Notice to all Prospective Contractors, 
including but not limited to, the proposer’s intention to use its own 
forces to perform any or all of the required contract work would result 
in a failure to attain the Participation Goals, the proposer must request 
and obtain from the Agency a full or partial waiver of the Participation 
Goals (M/WBE utilization plan, Part III) in advance of proposal 
submission and submit the waiver determination with the proposal. 
Please note that if a partial waiver is obtained, the proposer is required 
to submit a completed Schedule B-M/WBE Utilization Plan based on 
the revised Participation Goals in order to be found responsive. 
Proposers are advised that this procurement has received a partial 
exemption pursuant to the procedures delineated in Section 6-129. The 
Schedule B goals are based on the administrative fee to be proposed. 
Within the Schedule B, please input the administrative fee to calculate 
the M/WBE utilization goal.

This NA will be posted on the HRA/DSS website: https://www.nyc.gov/
hra/contracts.

All inquiries regarding this NA are to be directed to the following Point 
of Contact: Cinnamon Warner warnerc@dss.nyc.gov.
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Use the following address unless otherwise specified in notice, to 
secure, examine or submit bid/proposal documents, vendor pre-
qualification and other forms; specifications/blueprints; other 
information; and for opening and reading of bids at date and time 
specified above.
Homeless Services, Cinnamon Warner (929) 221-6347; 
accocontractplanning@dss.nyc.gov

  E o8

HOUSING AUTHORITY
 � VENDOR LIST

Services (other than human services)

LEASING OPPORTUNITIES FOR NYCHA LAUNDRY ROOMS

The New York City Housing Authority (NYCHA) seeks laundry service 
vendors to lease and operate NYCHA building-based laundry rooms. 
With over 50 NYCHA laundry facilities across the five boroughs, this is 
an excellent opportunity for laundry vendors to expand their 
operations while serving a pre-established clientele of NYCHA 
residents. NYCHA laundry rooms vary in size, with some rooms 
holding a few machines and others holding over two dozen. Interested 
parties should review NYCHA’s Laundry Room Leasing website 
(https://www.nyc.gov/site/nycha/business/laundryleasing.page) for more 
information on the Laundry Room Operator application process and a 
listing of current laundry facility availabilities. Applications will be 
submitted to NYCHA via email or mail as outlined in the application 
form found on the Laundry Room Leasing website (https://www.nyc.
gov/site/nycha/business/laundryleasing.page). Please note: Applications 
are accepted on a rolling basis until rooms are filled. Interested parties 
may also indicate general interest using the Laundry Room 
Leasing website (https://www.nyc.gov/site/nycha/business/
laundryleasing.page). The submission of an application does not 
guarantee a leasing agreement.

Use the following address unless otherwise specified in notice, to 
secure, examine or submit bid/proposal documents, vendor pre-
qualification and other forms; specifications/blueprints; other 
information; and for opening and reading of bids at date and time 
specified above.
Housing Authority, 90 Church Street, 5th Floor, New York, NY 10007. 
laundry@nycha.nyc.gov

   o7-21

PROCUREMENT

 � SOLICITATION

Construction/Construction Services

JOC IDIQ FOR IMMEDIATE RESPONSE RESTORATION, 
CITYWIDE - Competitive Sealed Bids - Due 11-7-24 at 11:00 A.M.

PIN# 505186
PIN# 505188
PIN# 505190

A non-mandatory virtual Proposers’ conference will be held on 
10/15/2024 at 11:00 A.M., via Microsoft Teams. Pre bid Teams Meeting 
information below. Although attendance is not mandatory, it is strongly 
recommended that all interested vendors attend.

All questions related to this RFQ are to be submitted via email to the 
CPD Procurement Unit at acm.procurement@nycha.nyc.gov with the 
RFQ number as the Subject line by no later than 2:00 P.M. on 
10/22/2024. Proposers will be permitted to ask additional questions at 
the Proposers’ Conference. Responses to all submitted questions will be 
available for public viewing in Sourcing under the RFQ.

Bids are due 11/7/2024 at 11:00 A.M. via iSupplier portal.

Bid Submission Requirements

Vendors shall electronically upload a single .pdf containing ALL 
components of the bid into iSupplier by the RFQ Bid Submission 
Deadline. NYCHA will NOT accept hardcopy Bids or bids via e-mail, 
fax, or mail.

Instructions for registering for iSupplier can be found at http://www1.
nyc.gov/site/nycha/business/isupplier-vendor-registration.page. After 
Proposer registers for iSupplier, it typically takes 24 to 72 hours for 
Proposer’s iSupplier profile to be approved.

It is Vendors sole responsibility to complete iSupplier registration and 
submit its Bid before the RFQ Bid Submission Deadline. NYCHA is not 
responsible for delays caused by technical difficulty or caused by any 
other occurrence. For assistance regarding iSupplier please email 
procurement@nycha.nyc.gov.

Microsoft Teams meeting Join on your computer, mobile app or room 
device Option 1: Copy and paste the below into your browser. https://
teams.microsoft.com/l/meetup-join/19%3ameeting_MjQ2NmViOGItYzc
1ZC00NzQzLWIzYzItNWQ2NTg4ZTUyYmRk%40thread.v2/0?context=
%7b%22Tid%22%3a%22709ab558-a73c-4f8f-98ad-20bb096cd0f8%22%2
c%22Oid%22%3a%220ea357ac-7ced-4d83-b24b-a58cfeec4456%22%7d

Meeting ID: 253 821 094 39 Passcode: fgPLS6 -

Or - Option 2: call in (audio only) Dial in by phone +1 646-838-1534,, 
434817456# United States, New York City Find a local number Phone 
conference ID: 434 817 456#

Use the following address unless otherwise specified in notice, to 
secure, examine or submit bid/proposal documents, vendor pre-
qualification and other forms; specifications/blueprints; other 
information; and for opening and reading of bids at date and time 
specified above.
Housing Authority, 90 Church Street, New York, NY 10007. Latrena M 
Johnson (212) 306-3223; latrena.johnson@nycha.nyc.gov

   E o8

Goods

SMD_MATERIAL CONTROL INSTRUMENTS - Competitive 
Sealed Bids - PIN# 507546 - Due 10-23-24 at 12:00 P.M.

The New York City Housing Authority (“NYCHA”), Supply 
Management and Procurement Department (“SMPD”), through this 
Solicitation, seeks bids from qualified vendors to provide NYCHA with 
materials for SMD_Material Control Instruments AT VARIOUS 
DEVELOPMENTS LOCATED IN ALL FIVE (5) BOROUGHS OF 
NEW YORK CITY.) The materials to be provided by the successful 
vendor are described in greater detail in the RFQ Number: 507546. 

Interested vendors are invited to obtain a copy of the opportunity at 
NYCHA’s website by going to the http://www.nyc.gov/nychabusiness. 
On the left side, click on “iSupplier Vendor Registration/Login” link.  
1. If you have an iSupplier account, then click on the “Login for 
registered vendors” link and sign into your iSupplier account. (2) If you 
do not have an iSupplier account you can Request an account by 
clicking on “New suppliers register in iSupplier” to apply for log-in 
credentials. Once you have accessed your iSupplier account, log into 
your account, then choose under the Oracle Financials home page, the 
menu option “Sourcing Supplier”, then choose “Sourcing”, then choose 
“Sourcing Homepage”; and conduct a search in the “Search Open 
Negotiations” box for RFQ Number 507546. For all inquiries regarding 
the scope of materials, please contact Chenezza Graham by e-mail.

Use the following address unless otherwise specified in notice, to 
secure, examine or submit bid/proposal documents, vendor pre-
qualification and other forms; specifications/blueprints; other 
information; and for opening and reading of bids at date and time 
specified above.
Housing Authority, 90 Church Street, 6th Floor, New York, NY 10007. 
Chenezza Graham-Ramirez (212) 306-4684; Chenezza.Graham-
Ramirez@nycha.nyc.gov

    E o8

SMPD_MATERIALS_ BATHROOM CABINETS L/H-RH - 
Competitive Sealed Bids - PIN# 507558 - Due 10-22-24 at 12:00 P.M.

The New York City Housing Authority (“NYCHA”), Supply 
Management and Procurement Department (“SMPD”), through this 
Solicitation, seeks bids from qualified vendors to provide NYCHA with 
materials for SMPD_Materials Bathroom Cabinets LH-RH AT 
VARIOUS DEVELOPMENTS LOCATED IN ALL FIVE (5) 
BOROUGHS OF NEW YORK CITY.

The materials to be provided by the successful vendor are described in 
greater detail in the RFQ Number: 507558. 

Interested vendors are invited to obtain a copy of the opportunity at 
NYCHA’s website by going to the http://www.nyc.gov/nychabusiness. 
On the left side, click on “iSupplier Vendor Registration/Login” link.

(1) If you have an iSupplier account, then click on the “Login for 
registered vendors” link and sign into your iSupplier account.

(2) If you do not have an iSupplier account you can Request an account 
by clicking on “New suppliers register in iSupplier” to apply for log-in 
credentials. Once you have accessed your iSupplier account, log into 
your account, then choose under the Oracle Financials home page, the 
menu option “Sourcing Supplier”, then choose “Sourcing”, then choose 
“Sourcing Homepage”; and conduct a search in the “Search Open 
Negotiations” box for RFQ Number 507558.

For all inquiries regarding the scope of materials, please contact Jesen 
Quezada De Chalus by e-mail: Jesen.quezada-dechalus@nycha.nyc.gov.
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Use the following address unless otherwise specified in notice, to 
secure, examine or submit bid/proposal documents, vendor pre-
qualification and other forms; specifications/blueprints; other 
information; and for opening and reading of bids at date and time 
specified above.
Housing Authority, 90 Church Street, 6th Floor, New York, NY 10007. 
Jesen Quezada De Chalus (212) 306-3661; jesen.quezada-dechalus@
nycha.nyc.gov

    E o8

SMD_MATERIALS COMMUNITY CENTER MATERIAL - 
Competitive Sealed Bids - PIN# 507545 - Due 10-23-24 at 12:00 P.M.

The New York City Housing Authority (“NYCHA”), Supply 
Management and Procurement Department (“SMPD”), through this 
Solicitation, seeks bids from qualified vendors to provide NYCHA with 
materials for SMD_Materials Community Center Material AT 
VARIOUS DEVELOPMENTS LOCATED IN ALL FIVE (5) 
BOROUGHS OF NEW YORK CITY.) The materials to be provided by 
the successful vendor are described in greater detail in the RFQ 
Number: 507545. 

Interested vendors are invited to obtain a copy of the opportunity at 
NYCHA’s website by going to the http://www.nyc.gov/nychabusiness. 
On the left side, click on “iSupplier Vendor Registration/Login” link. 1. 
If you have an iSupplier account, then click on the “Login for registered 
vendors” link and sign into your iSupplier account. (2) If you do not 
have an iSupplier account you can Request an account by clicking on 
“New suppliers register in iSupplier” to apply for log-in credentials. 
Once you have accessed your iSupplier account, log into your account, 
then choose under the Oracle Financials home page, the menu option 
“Sourcing Supplier”, then choose “Sourcing”, then choose “Sourcing 
Homepage”; and conduct a search in the “Search Open Negotiations” 
box for RFQ Number 507545. For all inquiries regarding the scope of 
materials, please contact Chenezza Graham by e-mail.

Use the following address unless otherwise specified in notice, to 
secure, examine or submit bid/proposal documents, vendor pre-
qualification and other forms; specifications/blueprints; other 
information; and for opening and reading of bids at date and time 
specified above.
Housing Authority, 90 Church Street, 6th Floor, New York, NY 10007. 
Chenezza Graham-Ramirez (212) 306-4684; Chenezza.Graham-
Ramirez@nycha.nyc.gov
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HOUSING PRESERVATION AND DEVELOPMENT
OFFICE OF NEIGHBORHOOD STRATEGIES

 � AWARD

Human Services/Client Services

CITYWIDE HOMEOWNER HELP DESK - Negotiated Acquisition 
- Other - PIN# 80623N0003001 - AMT: $11,525,480.00 - TO: The Center 
for New York City Neighborhoods Inc, 55 Broad Street, 10th Floor, New 
York, NY 10004.

HPD intends to contract with the Center for NYC Neighborhoods (“the 
Center”), through a Negotiated Acquisition, to continue Mortgage 
Foreclosure Intervention Services and Maintenance, Expansion, and 
Outreach Services for FloodHelpNY, as well as expand the successful 
Homeowner Help Desk model citywide. Together, these programs will 
provide a comprehensive set of homeowner assistance resources and 
services to New Yorkers in need.

The Mortgage Foreclosure Intervention Services program centers on a 
coordinated citywide network of CBOs and other community groups to 
educate owners in housing-related financial matters, including 
predatory lending and refinancing options; provide one-on-one 
counseling on options to prevent foreclosure, including remedial 
strategies and legal options; and support tenants whose landlords are 
facing foreclosure. The program also offers non-housing related 
financial education and counseling.

In response to the impacts of a changing climate, including an increase 
in severe flooding, the Center launched FloodHelpNY.org, a custom 
platform comprised of five applications that integrate the City’s open 
data platforms and Salesforce customer relationship management to 
provide essential information and services to vulnerable populations 
concerned with flood risk, property damage, flood insurance and 
resiliency across the city.
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HUMAN RESOURCES ADMINISTRATION
 � AWARD

Human Services/Client Services

RENEWAL + ALLOWANCE - NON-EMERGENCY NYNY III 
PERMANENT HOUSING - HEGEMAN (27 UNITS) - Renewal - 
PIN# 06915P0277001R002 - AMT: $4,285,988.00 - TO: Center for 
Urban Community Services Inc, 198 East 121st Street, 6th Floor, New 
York, NY 10035.
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PARKS AND RECREATION
REVENUE

 � SOLICITATION

Goods and Services

RENOVATION, OPERATION, AND MAINTENANCE OF A CAFÉ, 
AND TWO (2) SATELLITE SNACK BAR KIOSKS, IN UNION 
SQUARE PARK - Competitive Sealed Proposals - Judgment required in 
evaluating proposals - PIN# M89-SB-R-2024 - Due 11-8-24 at 3:00 P.M.

In accordance with Section 1-13 of the Concession Rules of the City of 
New York, the New York City Department of Parks and Recreation 
(“Parks”) is issuing, as of the date of this notice, a significant Request 
for Proposals (“RFP”) for the renovation, operation, and maintenance of 
a café and two (2) satellite snack bar kiosks, in Union Square Park, 
Manhattan.

There will be a recommended remote proposer meeting on Wednesday, 
October 16, 2024, at 11:00 A.M. If you are considering responding to 
this RFP, please make every effort to attend this recommended remote 
proposer meeting.

The link for the remote proposer meeting is as follows: https://teams.
microsoft.com/l/meetup-join/19%3ameeting_MDNjMTM2ZDktNDI4Zi0
0MzI5LTlhMGQtNTM0ZDlmM2E3NTQ3%40thread.v2/0?context=%7b
%22Tid%22%3a%2232f56fc7-5f81-4e22-a95b-15da66513bef%22%2c%2
2Oid%22%3a%22a97dac78-da92-4e46-8b96-0eda2d11da22%22%7d

You may also join the remote proposer meeting by phone using the 
following information: Phone # +1 646-893-7101 Phone Conference ID: 
470 974 163#

Subject to availability and by appointment only, we may set up site 
meetings at the proposed concession site.

Hard copies of the RFP can be obtained at no cost, through November 
8, 2024, by contacting Jeremy Holmes, Deputy Director of Concession 
Compliance at (212) 360-3455 or at Jeremy.Holmes@parks.nyc.gov.

The RFP is also available for download, through November 8, 2024, on 
Parks’ website. To download the RFP, visit http://www.nyc.gov/parks/
businessopportunities and click on the “Concessions Opportunities at 
Parks” link. Once you have logged in, click on the “download” link that 
appears adjacent to the RFP’s description.

Use the following address unless otherwise specified in notice, to secure, 
examine or submit bid/proposal documents, vendor pre-qualification 
and other forms; specifications/blueprints; other information; and for 
opening and reading of bids at date and time specified above.
Parks and Recreation, 830 5th Avenue, Room 407, New York, NY 10065. 
Jeremy Holmes (212) 360-3455; Jeremy.Holmes@parks.nyc.gov

Accessibility questions: Jeremy Holmes, (212) 350-3455, jeremy.
holmes@parks.nyc.gov, by: Friday, November 8, 2024, 3:00 P.M.

   o2-16

RENOVATION, OPERATION, AND MAINTENANCE OF A FOOD 
SERVICE FACILITY AND SPECIAL EVENT CONCESSION AT 
SOUTH BEACH RECREATION AREA - Competitive Sealed 
Proposals - Judgment required in evaluating proposals -  
PIN# R46-R-2024 - Due 11-15-24 at 3:00 P.M.

In accordance with Section 1-13 of the Concession Rules of the City of 
New York, the New York City Department of Parks and Recreation 
(“Parks”) is issuing, as of the date of this notice, a significant Request 
for Proposals (“RFP”) for the renovation, operation, and maintenance of 
a food service facility and special event concession at South Beach 
Recreation Area, Staten Island.

There will be a recommended remote proposer meeting on Friday, 
October 18, 2024, at 12:00 P.M. If you are considering responding to 
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this RFP, please make every effort to attend this recommended remote 
proposer meeting.

The link for the remote proposer meeting is as follows: https://teams.
microsoft.com/l/meetup-join/19%3ameeting_ODAxZmM1MTAtZDgyNy
00ZTk5LWE3NmQtYjg5M2MxYjA1MzU0%40thread.v2/0?context=%7b
%22Tid%22%3a%2232f56fc7-5f81-4e22-a95b-15da66513bef%22%2c%2
2Oid%22%3a%22a97dac78-da92-4e46-8b96-0eda2d11da22%22%7d

You may also join the remote proposer meeting by phone using the 
following information:

Phone #+1 646-893-7101 Phone Conference ID: 487 364 138#

Subject to availability and by appointment only, we may set up site 
meetings at the proposed concession site.

Hard copies of the RFP can be obtained at no cost, through November 
15, 2024, by contacting Jeremy Holmes, Deputy Director of Concession 
Compliance at (212) 360-3455 or at Jeremy.Holmes@parks.nyc.gov.

The RFP is also available for download, through November 15, 2024, on 
Parks’ website. To download the RFP, visit http://www.nyc.gov/parks/
businessopportunities and click on the “Concessions Opportunities at 
Parks” link. Once you have logged in, click on the “download” link that 
appears adjacent to the RFP’s description. 

Use the following address unless otherwise specified in notice, to 
secure, examine or submit bid/proposal documents, vendor pre-
qualification and other forms; specifications/blueprints; other 
information; and for opening and reading of bids at date and time 
specified above.
Parks and Recreation, 830 5th Avenue, Room 407, New York, NY 10065. 
Jeremy Holmes (212) 360-3455; Jeremy.Holmes@parks.nyc.gov

Accessibility questions: Jeremy Holmes, jeremy.holmes@parks.nyc.gov, 
(212) 360-3455, by: Friday, November 15, 2024, 3:00 P.M.

   o2-16

YOUTH AND COMMUNITY DEVELOPMENT
COMMUNITY DEVELOPMENT

 � AWARD

Human Services/Client Services

ADOLESCENT LITERACY PROGRAMS: BK1202; QN0402 
- Competitive Sealed Proposals/Pre-Qualified List - 
PIN# 26023P0011026 - AMT: $981,000.00 - TO: New York City Urban 
Debate League Inc, 25 Broadway, Floor 12, New York, NY 10004-1056.

DYCD is seeking a qualified vendors to provide Literacy programs in 
New York City. The populations served by the programs that are the 
subject of this RFP are middle school student in public schools serving 
low-income neighborhoods, and adults that are English Language 
Learners (ELLs), lack sufficient mastery of basic educational skills 
and/or lack high school diplomas. The programs’ primary purposes are 
to provide contextualized literacy services to help participants and 
communities thrive. The program will improve a broad range of 
competencies related to literacy, such as basic language skills (reading, 
writing, speaking, and listening), and support participants to meet 
their contextualized goals in areas including but not limited to 
parenting, workplace, health care and civic engagement.

Special Case Determination is not applicable as per PPB Rule 3-10(a) 
- procurement is being issued through PASSPort, successor to the HHS 
Accelerator system.
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CONTRACT AWARD HEARINGS

NOTE: LOCATION(S) ARE ACCESSIBLE TO INDIVIDUALS 
USING WHEELCHAIRS OR OTHER MOBILITY DEVICES. 
FOR FURTHER INFORMATION ON ACCESSIBILITY OR TO 
MAKE A REQUEST FOR ACCOMMODATIONS, SUCH AS SIGN 
LANGUAGE INTERPRETATION SERVICES, PLEASE CONTACT 
THE MAYOR’S OFFICE OF CONTRACT SERVICES (MOCS) 
VIA E-MAIL AT DISABILITYAFFAIRS@MOCS.NYC.GOV OR 
VIA PHONE AT (212) 298-0734. ANY PERSON REQUIRING 

REASONABLE ACCOMMODATION FOR THE PUBLIC HEARING 
SHOULD CONTACT MOCS AT LEAST THREE (3) BUSINESS DAYS 
IN ADVANCE OF THE HEARING TO ENSURE AVAILABILITY.

HUMAN RESOURCES ADMINISTRATION
 � PUBLIC HEARINGS

NOTICE IS HEREBY GIVEN that a Contract Public Hearing will be 
held on Tuesday, October 22, 2024 at 10:00 A.M. via Conference Call. 
Call-in #: 1-929-221-0010, ACCESS CODE: 6347.

IN THE MATTER OF a proposed contract between the Human 
Resources Administration of the City of New York and Henry Street 
Settlement, located at 265 Henry Street, New York, NY 10002, for the 
Provision of the NYC Benefits Program. The contract term shall be 
from July 1, 2024 to June 30, 2027 with no renewal option. The 
contract amount will be $750,000.00. E-PIN#: 06925N0007013. 
CB: Citywide.

The proposed contractor has been selected by means of Negotiated 
Acquisition method, pursuant to Sections 3-04 (b)(2)(i)(B) and 3-04 (b)
(2)(ii) of the Procurement Policy Board (PPB) Rules.

A draft copy of the proposed contract is available for public inspection 
at the Human Resources Administration of the City of New York, Office 
of Contracts, 150 Greenwich Street, 37th Floor, New York, NY 10007, 
on business days, from October 8, 2024 to October 22, 2024, between 
the hours of 10:00 A.M. and 5:00 P.M., excluding Saturdays, Sundays 
and Holidays. 

If you need to schedule an inspection appointment and/or need 
additional information, please contact Donna Wilson at (929) 221-6353 
or via email at wilsond@dss.nyc.gov.
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NOTICE IS HEREBY GIVEN that a Contract Public Hearing will be 
held on Tuesday, October 22, 2024 at 10:00 A.M. via Conference Call. 
Call-in #: 1-929-221-0010, ACCESS CODE: 6347.

IN THE MATTER OF a proposed contract between the Human 
Resources Administration of the City of New York and Haitian 
Americans United for Progress, Inc., located at 197-17 Hillside Avenue, 
Hollis, NY 11423, for the Provision of the NYC Benefits Program. The 
contract term shall be from July 1, 2024 to June 30, 2027 with no 
renewal option. The contract amount will be $750,000.00. 
E-PIN#: 06925N0007012. CB: Citywide.

The proposed contractor has been selected by means of Negotiated 
Acquisition method, pursuant to Sections 3-04 (b)(2)(i)(B) and 3-04 (b)
(2)(ii) of the Procurement Policy Board (PPB) Rules.

A draft copy of the proposed contract is available for public inspection 
at the Human Resources Administration of the City of New York, Office 
of Contracts, 150 Greenwich Street, 37th Floor, New York, NY 10007, 
on business days, from October 8, 2024 to October 22, 2024, between 
the hours of 10:00 A.M. and 5:00 P.M., excluding Saturdays, Sundays 
and Holidays. 

If you need to schedule an inspection appointment and/or need 
additional information, please contact Donna Wilson at (929) 221-6353 
or via email at wilsond@dss.nyc.gov.
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NOTICE IS HEREBY GIVEN that a Contract Public Hearing will be 
held on Tuesday, October 22, 2024 at 10:00 A.M. via Conference Call. 
Call-in #: 1-929-221-0010, ACCESS CODE: 6347.

IN THE MATTER OF a proposed contract between the Human 
Resources Administration of the City of New York and Hunger Free 
America, Inc., located at 50 Broad Street, Suite 1103, New York, NY 
10004, for the Provision of the NYC Benefits Program. The contract 
term shall be from July 1, 2024 to June 30, 2027 with no renewal 
option. The contract amount will be $750,000.00. 
E-PIN#: 06925N0007014. CB: Citywide.

The proposed contractor has been selected by means of Negotiated 
Acquisition method, pursuant to Sections 3-04 (b)(2)(i)(B) and 3-04 (b)
(2)(ii) of the Procurement Policy Board (PPB) Rules.

A draft copy of the proposed contract is available for public inspection 
at the Human Resources Administration of the City of New York, Office 
of Contracts, 150 Greenwich Street, 37th Floor, New York, NY 10007, 
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on business days, from October 8, 2024 to October 22, 2024, between 
the hours of 10:00 A.M. and 5:00 P.M., excluding Saturdays, Sundays 
and Holidays. 

If you need to schedule an inspection appointment and/or need 
additional information, please contact Donna Wilson at (929) 221-6353 
or via email at wilsond@dss.nyc.gov.
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NOTICE IS HEREBY GIVEN that a Contract Public Hearing will be 
held on Tuesday, October 22, 2024 at 10:00 A.M. via Conference Call. 
Call-in #: 1-929-221-0010, ACCESS CODE: 6347.

IN THE MATTER OF a proposed contract between the Human 
Resources Administration of the City of New York and Center for 
Urban Community Services Inc, located at 198 East 121 Street, 
6th Floor, New York, NY 10035, for the Provision of NYC Benefits and 
Child Care Program. The contract term shall be from July 1, 2024 to 
June 30, 2027 with no renewal option. The contract amount will be 
$925,000.00. E-PIN#: 06925N0007008. CB: Citywide.

The proposed contractor has been selected by means of Negotiated 
Acquisition method, pursuant to Sections 3-04 (b)(2)(i)(B) and 3-04 (b)
(2)(ii) of the Procurement Policy Board (PPB) Rules.

A draft copy of the proposed contract is available for public inspection 
at the Human Resources Administration of the City of New York, Office 
of Contracts, 150 Greenwich Street, 37th Floor, New York, NY 10007 on 
business days, from October 8, 2024 to October 22, 2024, between the 
hours of 10:00 A.M. and 5:00 P.M., excluding Saturdays, Sundays and 
Holidays. 

If you need to schedule an inspection appointment and/or need 
additional information, please call (929) 221- 6353 or via email at 
wilsond@dss.nyc.gov.
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NOTICE IS HEREBY GIVEN that a Contract Public Hearing will be 
held on Tuesday, October 22, 2024 at 10:00 A.M. via Conference Call. 
Call-in #: 1-929-221-0010, ACCESS CODE: 6347.

IN THE MATTER OF a proposed contract between the Human 
Resources Administration of the City of New York and ASIAN 
AMERICANS FOR EQUALITY INC, located at 108 Norfolk Street, 
Ground Floor, New York, NY 10002, for the provision of NYC Benefits 
Program. The contract term shall be from July 1, 2024 to June 30, 2027 
with no renewal option. The contract amount will be $750,000.00. 
E-PIN#: 06925N0007001. CB: Citywide.

The proposed contractor has been selected by means of Negotiated 
Acquisition method, pursuant to Section 3-04 (b)(2)(ii) of the 
Procurement Policy Board (PPB) Rules.

A draft copy of the proposed contract is available for public inspection 
at the Human Resources Administration of the City of New York, Office 
of Contracts, 150 Greenwich Street, 37th Floor, New York, NY 10007, 
on business days, from October 8, 2024 to October 22, 2024, between 
the hours of 10:00 A.M. and 5:00 P.M., excluding Saturdays, Sundays 
and Holidays. 

If you need to schedule an inspection appointment and/or need 
additional information, please contact Donna Wilson at (929) 221-6353 
or via email at wilsond@dss.nyc.gov.
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NOTICE IS HEREBY GIVEN that a Contract Public Hearing will be 
held on Tuesday, October 22, 2024 at 10:00 A.M. via Conference Call. 
Call-in #: 1-929-221-0010, ACCESS CODE: 6347.

IN THE MATTER OF a proposed contract between the Human 
Resources Administration of the City of New York and The Jewish 
Association For Services For The Aged, located at 247 West 37th Street, 
9th Floor, New York, NY 10018, for the Provision of the NYC Benefits 
Program. The contract term shall be from July 1, 2024 to June 30, 2027 
with no renewal option. The contract amount will be $750,000.00. 
E-PIN#: 06925N0007015. CB: Citywide.

The proposed contractor has been selected by means of Negotiated 
Acquisition method, pursuant to Sections 3-04 (b)(2)(i) (B) and 3-04 (b)
(2)(ii) of the Procurement Policy Board (PPB) Rules.

A draft copy of the proposed contract is available for public inspection 
at the Human Resources Administration of the City of New York, Office 
of Contracts, 150 Greenwich Street, 37th Floor, New York, NY 10007, 
on business days, from October 8, 2024 to October 22, 2024, between 
the hours of 10:00 A.M. and 5:00 P.M., excluding Saturdays, Sundays 
and Holidays. 

If you need to schedule an inspection appointment and/or need 
additional information, please contact Donna Wilson at (929) 221-6353 
or via email at wilsond@dss.nyc.gov.
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NOTICE IS HEREBY GIVEN that a Contract Public Hearing will be 
held on Tuesday, October 22, 2024 at 10:00 A.M. via Conference Call. 
Call-in #: 1-929-221-0010, ACCESS CODE: 6347.

IN THE MATTER OF a proposed contract between the Human 
Resources Administration of the City of New York and Arab-American 
Family Support Center Inc, located at 150 Court Street, 3rd Floor, 
Brooklyn, NY 11201, for the provision of NYC benefits Program. The 
contract term shall be from July 1, 2024 to June 30, 2027 with no 
renewal option. The contract amount will be $750,000.00. 
E-PIN#: 06925N0007002. CB: Citywide.

The proposed contractor has been selected by means of Negotiated 
Acquisition method, pursuant to Sections 3-04 (b)(2)(i)(B) and 3-04 (b)
(2)(ii) of the Procurement Policy Board (PPB) Rules.

A draft copy of the proposed contract is available for public inspection 
at the Human Resources Administration of the City of New York, Office 
of Contracts, 150 Greenwich Street, 37th Floor, New York, NY 10007, 
on business days from October 8, 2024 to October 22, 2024, between the 
hours of 10:00 A.M. and 5:00 P.M., excluding Saturdays, Sundays and 
Holidays. 

If you need to schedule an inspection appointment and/or need 
additional information, please call (929) 221-6353 or via email at 
wilsond@dss.nyc.gov.
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AGENCY RULES

HEALTH AND MENTAL HYGIENE
 � NOTICE

Notice of Adoption of Amendments to Title 24 of the Rules of 
the City of New York

In compliance with section 1043(b) of the New York City Charter, a 
notice of public hearing and opportunity to comment on a proposed 
amendment to Chapter 6 of Title 24 of the Rules of the City of New 
York, was published in the City Record on July 30, 2024.  A public 
hearing was held on September 4, 2024.  No testimony was provided 
at the hearing, and two written comments were received.  Following 
the hearing, the Department determined to adopt the proposed rule 
without substantive amendment, and it now adopts such rule as 
indicated below.

Statement of Basis and Purpose of Rule

On March 29, 2024, local law 52 of 2024 (the “Local Law”) was 
enacted to, inter alia, repeal section 17-310 of the NYC Administrative 
Code.1 Before its repeal, section 17-310 required persons seeking to 
renew a mobile food vending permit or mobile food vendor license to 
obtain tax clearance certificates from the NYS Tax Commission and the 
NYC Department of Finance. These requirements are now removed.

These amendments to subdivision (a) of section 6-11 of the RCNY, 
relating to permit renewal applications, are to align with the Local 
Law.  

New material is underlined.

[Deleted material is in brackets.]

1  The Local Law also amended section 17-309 of the NYC Administrative Code 
to repeal the requirement that applicants for a license submit a certificate of 
sales authority and a tax clearance certificate. Applicants for a permit are also 
no longer required to submit a tax clearance certificate but remain required to 
submit a certificate of sales authority.  The Department is adopting 
amendments to Article 89 of the New York City Health Code to align with 
these changes. The amendments to Chapter 6 made necessary by the Local 
Law relate only to renewals of permits in Rule 6-11 as reflected in this rule. 
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Section 1.  Subdivision a of section 6-11 of Title 24 of the Rules of the 
City of New York is amended to read as follows:

(a) Renewal applications to be submitted timely. An application for 
renewal of any permit shall not be accepted unless the applicant 
submits a complete renewal application[, the tax clearance certificates 
required by §17-310 of the Administrative Code,] and proof of payment 
of all fines and penalties owing for notices of violation as required by 
§ 17-317(b) of the Administrative Code and § 6-10 of this Chapter, no 
later than thirty (30) days before the date of expiration of the permit. 
The Department may accept a late renewal application only if the 
applicant submits proof that may be verified by the Department that 
the delay in submission of the completed application and [clearances] 
such proof of payment resulted because of delays in issuing [the 
clearances] such proof of payment. In such cases, the permittee must 
show that [applications for tax and penalty clearances were] payment 
of all fines and penalties owing for notices of violation as required by 
§ 17-317(b) of the Administrative Code and § 6-10 of this Chapter was 
submitted at least sixty (60) days before the date of renewal of the 
permit.
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Notice of Adoption of Amendments to Article 89 of the  
New York City Health Code

In compliance with section 1043(b) of the New York City Charter (the 
“Charter”) and pursuant to the authority granted to the New York City 
Board of Health (“Board of Health”) by section 558 of the Charter, a 
notice of a public hearing and opportunity to comment on a proposed 
amendment to Article 89 of the New York City Health Code (the 
“Health Code”) was published in the City Record on July 30, 2024, and 
a public hearing was held on September 4, 2024.  No testimony was 
provided at the hearing, and two written comments were submitted.  
At its meeting on September 30, 2024, the Board of Health adopted the 
following resolution.

Statement of Basis and Purpose of Rule

On March 29, 2024, local law 52 of 2024 (the “Local Law”) was 
enacted to, among other things, amend paragraph 4 of subdivision b of 
section 17-309, and repeal section 17-310, of the New York City 
Administrative Code (the “Administrative Code”).  

Prior to enactment of the Local Law, section 17-309 of the 
Administrative Code required persons applying for a mobile food 
vending permit or license to submit with their application a certificate 
of authority to collect sales taxes and a tax clearance certificate from 
the NYS Tax Commission. As a result of the Local Law, applicants for a 
mobile food vendor license are no longer required to submit such 
certificates.  Applicants for a mobile food vending permit are also no 
longer required to submit a tax clearance certificate, but continue to be 
required to submit a certificate of authority to collect sales tax. 

Additionally, prior to enactment of the Local Law, section 17-310 
of the Administrative Code required persons seeking renewal of a 
mobile food vending license or permit to submit tax clearance 
certificates from the NYS Tax Commission and the NYC Department of 
Finance.  These requirements are removed as a result of the Local Law. 

The purpose of the amendments is to align section 89.11 of the 
Health Code with applicable provisions of the Administrative Code, as 
amended by the Local Law. When implemented, the amendments will 
ease the documentation burden to apply for a mobile food vendor 
license or permit.

New material is underlined. [Material to be removed is bracketed.] 

RESOLVED, that subdivisions b and c of section 89.11 of Article 
89 of the New York City Health Code, as set forth in Title 24 of the 
Rules of the City of New York, are amended to read as follows: 

(b) Applications. All applications shall be submitted in a form 
and contain all information and documentation required by the 
Department, and shall include, but not be limited to, the following 
information:

(1) The name, home and business address of the applicant;
(2) The name, home address and license number of every food 
vendor who will be authorized by the permittee to operate the 
mobile food vending unit;
(3) A description of the food to be vended and a description of the 
type of mobile food vending unit to be operated pursuant to the 
permit;
(4) At least one piece of current valid photo identification issued 
by a government agency of any jurisdiction;
(5) [Proof] If the application is for a mobile food vending permit, 
proof that the applicant has obtained a certificate of authority to 
collect sales taxes pursuant to § 1134 of the Tax Law[, and has a 
tax clearance certificate] from the [State Tax Commission] New 
York State Department of Taxation and Finance;

(6) If the applicant is a partnership, limited liability company 
or other business entity, the name, and address of each partner, 
member, officer or manager, as may be applicable, of such entity; 
if a corporation, the names and addresses of the corporation, the 
names, home and business addresses of the principal stockholders, 
officers, directors and shareholders;
(7) Proof that the applicant has obtained clearance from the 
Environmental Control Board showing the payment of all 
penalties and fines pursuant to 24 RCNY Chapter 6; and
(8) An application for a permit for a mobile food vending unit to 
operate in a private or restricted space shall include a copy of a 
written agreement with the owner of the private or restricted 
space indicating that the applicant has the right to operate in 
such space.

(c) Renewals. An application for renewal of a license or permit shall be 
received by the Department, with the fee required by 24 RCNY Health 
Code Article 5 or the Administrative Code, at least thirty days prior to 
the expiration date of the existing license or permit. Such application 
shall be accompanied by [tax clearance certificates issued by the State 
Tax Commission and New York City Department of Finance, and] 
proof that all penalties and fines for sustained or defaulted notices 
of violation issued to the mobile food vendor licensee or permittee for 
violations of Title 17 of the Administrative Code, the Health Code, 
the Sanitary Code, and 24 RCNY Chapter 6 have been paid in full in 
accordance with such chapter.

  E o8

Notice of Adoption of Amendments to
Articles 203 and 205 of the New York City Health Code

In compliance with section 1043(b) of the New York City Charter 
(“the Charter”) and pursuant to the authority granted to the New York 
City Board of Health (“the Board”) by section 558 of the Charter, a 
notice of intention (“NOI”) to amend Articles 203 and 205 of the New 
York City Health Code (“the Health Code”) to modify the disposition of 
conceptus requirements and to allow certifications of termination of 
pregnancy to be completed by designees of reporting parties was 
published in the New York City Record on July 2, 2024. A public 
hearing was held on August 15, 2024, and no one testified at the 
hearing; 36 written comments were received from 57 individuals. At its 
meeting on September 30, 2024, the Board approved the following 
resolution.

Statement of Basis and Purpose of Rule

After consideration of the comments received, the Board is 
amending Health Code Articles 203 and 205 as initially proposed. 
These amendments eliminate the requirement that any conceptus that 
has completed 24 or more weeks of gestation be disposed of as human 
remains. Disposition as human remains is available upon request by 
those who desire burial or cremation and a process for this is included 
in the amendments as well.  Of the 36 written comments received 
about this portion of the proposed amendments, 19 opposed this 
amendment on philosophical or religious grounds, 57 commentors in 16 
written comments – one letter had 22 signatories – were in favor of the 
amendment as supportive of reproductive health choice and non-
governmental intervention in families’ private affairs, and one was 
neutral. 

The Board is also amending Health Code Article 203 as initially 
proposed to allow certification of induced terminations of pregnancy by 
designees of licensed healthcare practitioners and to change 
terminology to make the rules gender neutral. Two of the written 
comments opposing the human remains amendments also opposed 
making the terminology gender neutral while two of the other written 
comments were in favor of it.

The amendment is as follows:

New material is underlined.

[Deleted material is in brackets.]

“Shall” and “must” denote mandatory requirements and may be used 
interchangeably in the rules of this department, unless otherwise 
specified or unless the context clearly indicates otherwise.

RESOLVED, that section 203.03 of Article 203 of the New York 
City Health Code, set forth in Title 24 of the Rules of the City of New 
York, be amended to read as follows:

§ 203.03 Reporting Terminations of Pregnancy.

(a) When a termination of pregnancy occurs in the City it shall be 
reported as follows:

(1)  If [the event occurs] in a hospital or en route thereto, by the 
person in charge of such hospital or his or her designee; or
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(2)  If [the event occurs] elsewhere than in a hospital or en route 
thereto, by the licensed health care practitioner in 
attendance at or after such event or by their designee; or

(3)  If a licensed health care practitioner attends at or after [the 
event] a termination of pregnancy elsewhere than in a 
hospital or en route thereto as an associate of a hospital, by 
the person in charge of the hospital with which the licensed 
health care practitioner is associated or by the designee of 
such person in charge; or

(4)  If [the event is] investigated by the office of chief medical 
examiner, by a medical examiner within that office; or

(5)  If [the event is] a medication-induced termination of 
pregnancy, by the licensed health care practitioner 
prescribing or ordering the medication or by their designee. 

[ . . . ]

(d) In circumstances where the issuance of a disposition permit 
pursuant to 24 RCNY Health Code Article 205 is [required or] 
requested and a person required to report a termination of 
pregnancy pursuant to subdivision (a) of this section [does] has 
not [file] filed a report thereof electronically, the requirement of 
filing a certificate and confidential medical report, if any, required 
by this section may be fulfilled by delivery of the same 
immediately upon demand and within the time prescribed by 
subdivision (c) of this section to a funeral director or undertaker 
authorized to take charge of the conceptus or to the person in 
charge of the City mortuary if the remains are to be buried in the 
City cemetery. Such funeral director, undertaker or person in 
charge of the City mortuary, or an agent of such funeral director 
or undertaker registered with the Department pursuant to 24 
RCNY Health Code Article 205 or a designee of the person in 
charge of the mortuary, shall then file the certificate within 48 
hours following the receipt of the certificate of termination of 
pregnancy. Funeral directors, undertakers, City mortuary 
personnel, and their agents or designees, shall not divulge 
information in the confidential documents except to authorized 
personnel of the Department.

[ . . . ]

RESOLVED, that subdivision (a) of section 203.05 of Article 203 
of the New York City Health Code, set forth in Title 24 of the Rules of 
the City of New York, be amended to read as follows:

§ 203.05 Preparation and Certification of Certificates.

(a) (1) Preparation. Any certificate or confidential medical report 
required by this Article shall be prepared by the same person 
required to file the same pursuant to 24 RCNY Health Code 
§ 203.03 but when a termination of pregnancy occurs in a 
hospital or en route thereto, the certificate and confidential 
medical report, if any, shall be prepared by a licensed health 
care practitioner in attendance, assisting or present at or 
after the event, by the chief medical officer of the hospital, 
by the physician in charge of the service on which the 
[woman] pregnant person was treated, or by a designee 
of the person in charge of the hospital who is trained or 
approved by the Department. When a licensed health care 
practitioner attends at or after a termination of pregnancy 
elsewhere than in a hospital or en route thereto, he or she, 
or a designee of such person who is trained or approved by 
the Department, shall prepare the required certificate and 
confidential medical report, if any.

(2)  Certification. A certificate of spontaneous termination of 
pregnancy and the confidential medical report shall be 
certified by a physician in attendance or assisting at or after 
the event, by the chief medical officer of the hospital where 
the event occurred, or by the physician in charge of the 
service on which the [woman] pregnant person was treated, 
or by a designee of such person who is trained or approved 
by the Department. A certificate of induced termination 
of pregnancy shall be certified by a licensed health care 
practitioner, who is licensed or authorized pursuant to the 
State Education Law or other applicable law to perform such 
a termination of pregnancy, in attendance or assisting at or 
after the event, by the chief medical officer of the hospital 
where the event occurred, or by the physician in charge of the 
service on which the [woman] pregnant person was treated, 
or by a designee of such person who is trained or approved by 
the Department. When a termination of pregnancy certificate 
is filed by the office of chief medical examiner, the certificate 
shall be certified by a medical examiner within that office. A 
person certifying a certificate and confidential medical report, 
if any, shall examine said documents for correctness of the 
information contained thereon and make necessary changes.

RESOLVED, that section 203.09 of Article 203 of the New 
York City Health Code, set forth in Title 24 of the Rules of the City of 
New York, be amended to read as follows:

§ 203.09 Disposal of Conceptus.

[Every] Upon request a conceptus [that has completed 24 or more 
weeks of gestation shall] may be disposed of in a manner provided 
for human remains generally and in accordance with a disposition 
permit issued pursuant to 24 RCNY Health Code Article 205. [When, 
however, a conceptus has not completed 24 weeks of gestation, it may 
be disposed of in accordance with a disposition permit issued pursuant 
to 24 RCNY Health Code Article 205, upon request.]

RESOLVED, that section 205.01 of Article 205 of the New 
York City Health Code, set forth in Title 24 of the Rules of the City of 
New York, be amended to read as follows:

§ 205.01 Definitions.

When used in this title:

(a)  “Burial” means interment of human remains in the ground or in a 
tomb, vault, crypt, cell or mausoleum, and includes any other 
[usual] means of final disposal of human remains other than 
cremation.

(b)  “Cremation” means the burning of human remains in a crematory.

(c)  “Human remains” or “remains” means [a conceptus which has 
completed 24 weeks or more of gestation or] all or any part of the 
dead body of a human being but does not include human ashes 
recovered after cremation. For purposes of this Article a conceptus 
of [less than 24 weeks gestation] any gestational age for which the 
issuance of a disposition permit pursuant to 24 RCNY Health 
Code § 205.21 has been requested shall be treated as human 
remains.

[ . . . ]

RESOLVED, that section 205.13 of Article 205 of the New 
York City Health Code, set forth in Title 24 of the Rules of the City of 
New York, be amended to read as follows:

§ 205.13 Disposal of Human Remains; Time Limit.

(a) Except as set forth in subdivision (b) of this section, remains of 
persons dying in the City, or remains resulting from a termination 
of pregnancy occurring in the City for which the issuance of a 
disposition permit pursuant to 24 RCNY Health Code § 205.21 
has been requested, shall be buried, cremated or transported out 
of the City within four days following death or termination of 
pregnancy. Such remains may, however, within the four-day 
period, be placed in the general reception vault of a cemetery for a 
period not exceeding ten days from the placement therein. The 
Department may extend the time limitations contained in this 
subdivision and may, in granting an extension, specify conditions 
to be observed to prevent seepage or escape of offensive odors.

(b) Human remains may be temporarily held for more than the time 
periods specified in subdivision (a) of this section without being 
buried, cremated or transported out of the City only if an 
appropriate interim disposition permit has been issued pursuant 
to 24 RCNY Health Code § 205.21.

RESOLVED, that section 205.15 of Article 205 of the New 
York City Health Code, set forth in Title 24 of the Rules of the City of 
New York, be amended to read as follows:

§ 205.15 Delivery of Remains to Funeral Director or 
Undertaker; Unclaimed Remains.

When a death or a termination of pregnancy for which the issuance of 
a disposition permit pursuant to 24 RCNY Health Code § 205.21 has 
been requested occurs in a hospital, hospice or other health care 
facility, the person in charge shall deliver the remains immediately 
upon demand and within the time for filing reports prescribed in 24 
RCNY Health Code §§ 203.03(c) and 205.03(b) to a funeral director or 
undertaker who presents a certification that he or she has been 
authorized to take charge of the remains by the person in control of 
disposition as defined in 24 RCNY Health Code § 205.01. If the human 
remains are not claimed within 24 hours following death or 
termination of pregnancy, the person in charge of the hospital, hospice 
or other health care facility shall immediately notify the person in 
charge of the City mortuary. If, however, an autopsy is to be performed 
on unclaimed remains pursuant to § 4214(1) of the Public Health Law, 
the person in charge of the hospital, hospice or other health care 
facility shall notify the person in charge of the City mortuary within 48 
hours of death and prior to the autopsy. Under such circumstances the 
filing of the certificate of death and confidential medical report may be 
postponed until 72 hours after death. The requirement of filing may be 
fulfilled by delivery of the certificate and confidential medical report to 
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the person in charge of the City mortuary when the remains are 
removed from the hospital or other health care facility.

RESOLVED, that section 205.21 of Article 205 of the New 
York City Health Code, set forth in Title 24 of the Rules of the City of 
New York, be amended to read as follows:

§ 205.21 Burial, Cremation, Holding and Transportation of 
Human Remains; Disposition Permit.

(a)  When a death or termination of pregnancy occurs in the City, the 
human remains shall not be buried, cremated, temporarily held as 
an interim disposition pursuant to [subdivision (b) of] 24 RCNY 
Health Code § 205.13(b) or transported out of the City unless an 
appropriate disposition permit has been issued by the 
Department. However, remains may be transported out of the city 
to a contiguous county in the State without obtaining prior 
authorization to transport from the Department. In such cases, an 
appropriate disposition permit must still be issued by the 
Department prior to burial, cremation, interim disposition or 
transportation to any other area. Such burial, cremation, interim 
disposition or transportation permit shall not be issued until a 
certificate of death or termination of pregnancy and, if required, a 
confidential medical report have been filed with the Department. 
A permit to bury, temporarily hold or cremate human remains or 
to transport them out of the City includes authorization to remove 
the remains from the place of death or termination of pregnancy 
pursuant to 24 RCNY Health Code § 205.19(a). If remains are to 
be transported out of the City by common carrier, they shall be 
prepared in such manner as to comply with the State Sanitary 
Code.

(b)  [ . . .]

 (3)  The person to whom an interim disposition permit has been 
issued in accordance with [subdivision (b) of] 24 RCNY 
Health Code § 205.13(b) shall maintain a permanent record 
of each of the human remains being temporarily held which 
shall include the permit number[,] and shall maintain the 
original interim disposition permit until such time it is 
surrendered to the Department in exchange for a final burial, 
cremation or transportation permit.

[ . . .]
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Annual
Report

Annabel Palma, Chair and Commissioner

Message from Mayor Eric L. Adams

I am deeply proud that our New York City Commission on Human 
Rights continues to rise to the challenge of combating discrimination, 
even as we navigate challenging times. The Commission is working 
hard to enforce our human rights law, combat discrimination and 
harassment in their many forms, and be a resource to our residents no 
matter how they identify in the diversity of our great city. The 
steadfast efforts of Commission under Commissioner and Chair 
Annabel Palma have been crucial to bringing our city together, 
ensuring that despite global events and challenges, New York City 
remains a place where everyone can live free from discrimination. 
Through proactive engagement and enforcement, and unwavering 
commitment, the Commission has reinforced our city’s core values of 
equality and inclusivity.

The Commission not only addresses discrimination when it happens, it 
roots out causes to prevent future harms. This year the Commission 
continued to expand outreach, reaching 140,000 New Yorkers through 
trainings, education, and outreach focused on cultural competency, 
discrimination prevention, and the NYC Human Rights Law. By 

leveraging multi-lingual, multi-media “Know Your Rights” campaigns, 
the Commission reached hundreds of thousands more. I am 
particularly grateful for the Commission’s active participation in our 
community conversations, dialogues that have highlighted critical 
community issues and strengthened our collective resolve to address 
them. The Commission has not only shown up but has used the 
opportunity to understand and respond to the needs of New Yorkers 
from all walks of life. 

When violations of the Law do occur, the Commission is there for New 
Yorkers. Commission settlements created housing opportunities for 
New Yorkers with vouchers through set asides of rental units 
specifically for voucher holds; advanced gender justice by requiring 
employers to update and implement new sexual harassment policies; 
and reduced barriers to employment for individuals impacted by the 
criminal legal system by ensuring employers comply with the NYC 
Fair Chance Act.  

By using every tool in its toolbox, the Commission continues to meet 
the moment and address discrimination, ensuring that the principles of 
fairness and inclusion remain at the forefront of our city. I encourage 
anyone who has witnessed or experienced discrimination to reach out 
to the Commission by phone at (212) 416-0197 or online at NYC.gov/
HumanRights. The Commission can help you identify if discrimination 
in housing, employment, or public spaces did occur, and if so, how to 
pursue justice. The Commission is ready to help those in need and to 
take action against discriminatory practices wherever they occur. 

Together, let us build on the progress securing housing opportunities, 
enhancing accessibility for persons with disabilities, and ensuring the 
job applicants and employees are treated fairly and ensure our city is a 
place where every New Yorker feels valued and respected. Your 
involvement and voice are crucial in making this vision a reality. 
Thank you to the Commission for their relentless work and to all New 
Yorkers for their continued support and engagement. 

Eric Adams

Mayor

Message from Chair and Commissioner  
Annabel Palma

As I complete my third year as Commissioner and Chair of this vital 
mission-driven city agency, I cannot help but express the gratitude I 
feel to the people of New York for entrusting me with the opportunity 
to lead the city’s efforts to fight for equity and address all forms 
of discrimination. My own experience, as a union representative, 
organizer, and City Councilor, have cemented in me the understanding 
that if rights are not enjoyed by all, they lose their impact. I’ve devoted 
my career to public service because I believe that everyone deserves 
the right to live, work, and thrive free from discrimination. 

I cherish this opportunity to reflect on, and share with you, the impact 
of the Commission on Human Rights’ dedicated staff over the past 
fiscal year. Our mission to promote equality, protect civil rights, and 
foster a sense of unity in our diverse city has never been more crucial. 

When discrimination and bias remain unchecked—no matter where it 
occurs, at home, at school, or on the street—it has a ripple effect, but 
when we unite against bias and hate, we can harness our energy to 
create waves of inclusion and hope. As we have witnessed in this year, 
what happens on the global stage, plays out on our streets. Our hearts 
are aching from the human suffering witnessed around the globe, but 
that suffering is never a justification to harass or discriminate against 
fellow New Yorkers. 

This year, our commitment to fostering a city free from discrimination 
faced unprecedented challenges as intergroup conflicts and rising 
tensions tested the resolve of our communities. Instances of 
discrimination and bias were often in the news, impacting all of 
us, and underscoring the urgency and importance of our work. The 
Commission has met these challenges with unwavering fortitude, 
addressing the needs of those affected and reinforcing our dedication to 
justice and inclusion. The work of this agency embodies the values that 
make me proud to be born and raised as a New Yorker. We are one city, 
altogether different, and all here together. 

At the Commission, we recognize that our city’s strength lies in its 
diversity, and it is our duty to protect and celebrate that diversity while 
working towards a more inclusive and equitable future for everyone. 
This year, we redoubled our outreach and held days of visibility against 
hate. We built new partnerships and expanded bystander intervention 
trainings, and cultural competency trainings. We ran campaigns to 
educate New Yorkers about their rights. And we secured justice for 
New Yorkers through pre-complaint interventions, settlements, and 
mediations. 

As we look ahead, we remain dedicated to addressing the multifaceted 
challenges of our times and building a city where every individual is 
valued and respected. Thank you for your support and for standing 
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with us to fulfill our mission to uphold human rights and promote 
justice across all communities.

Annabel Palma

Chair and Commissioner

Commitment to New Yorkers  
(First Published January 2024)

For over 80 years, the Commission has fought for a city free from 
discrimination where all New Yorkers can live, work, and thrive with 
dignity. Our work was born out of the need to address racial tension 
and disparities - work which remains central today.

Diversity is the source of our city’s strength. Honoring our differences, 
the Commission uses law, education, and community engagement 
to unify our city, even at our most challenging moments. The 
Commission works to center equity in the day-to-day lives of all New 
Yorkers, informed by the varied histories and lived experience of the 
communities we serve. 

To advance fundamental rights for all New Yorkers, the Commission is 
committed to: 

• Forge pathways to justice for individuals impacted by 
discrimination, resulting in individual remedies and systemic 
policy change through litigation

• Cultivate respect, understanding, and inclusion to prevent 
discrimination via education, outreach, and community 
engagement

• Shape laws and policies that eliminate root causes of 
discrimination and advance equality, working with 
government and community partners.

Our work continues to grow and evolve to meet the needs of all 
New Yorkers. If you witness or experience discrimination, contact 
the Commission by phone at (212) 416-0197 or online at NYC.gov/
HumanRights.

Amplifying New Yorkers’ Rights

The Commission educates the public about the New York City Human 
Rights Law (NYCHRL), playing a key role in promoting respect and 
understanding among New York City’s diverse communities, with the 
ultimate aim of building a more inclusive society. The agency provides 
cultural competency trainings, bystander interventions, and workshops 
on specific protections and protected categories. This is coupled with 
outreach focused on preventing discrimination by engaging with 
landlords, real estate agents, employers, and business owners who 
have specific enumerated obligations under the NYC Human Rights 
Law, and for whom the Commission has created detailed trainings 
and resource materials. In FY24, the Commission hosted or supported 
2,888 unique engagement activities. These included one-on-one 
canvassing, resource tabling, days of action, workshops, trainings, and 
panel discussions. Commission staff reached a record 142,398 people 
through persistent and strategic outreach across the five boroughs.

The Commission’s reach results from strengthening existing 
partnerships and building new collaborations with community groups, 
academic institutions, the private sector, and sibling agencies including 
the Department of Consumer and Worker Protection (DCWP), Small 
Business Services, the Mayor’s Office of Immigrant Affairs (MOIA), the 
Public Engagement Unit (PEU), the Office of People with Disabilities 
(MOPD), the Office for the Prevention of Hate Crimes (OPHC), the 
NYC Department for the Aging (NYC Aging), and the Department of 
Housing Preservation and Development (HPD).

Advancing Equity and Racial Justice

Consistent with the agency’s founding mandate, the Commission 
combats racism that disproportionately harms Black, Latino, 
Indigenous, and other communities of color. Through its “Human 
Rights Law, Anti-Black Racism, and Other Forms of Discrimination 
Based on Race and Color” program, the Commission tackled the roots 
of racism and white supremacy. This program provides a historical 
backdrop for the ongoing effects of racism on housing, employment, 
public accommodations, and the criminal justice system, and offers 
a foundation for participants to work towards dismantling racism. 
Throughout FY24, the Commission offered training on racism and 
discrimination to various organizations and sibling agencies, including 
the NYC Police Department (NYPD), the NYC Department of Health 
and Mental Hygiene (DOHMH), and the City University of New York 
(CUNY). 

In honor of the legacy of Dr. Martin Luther King Jr., the Commission 
launched its first annual MLK Day of Action to increase visibility, 
discuss the Commission’s work, and assist New Yorkers facing or 
concerned about discrimination. The Commission reached rover 1,000 
people. Teams from all five boroughs conducted outreach in community 
organizations, faith institutions, and business areas. Outreach occurred 

at the Riverdale Y and Morris Park New York Public Library in 
the Bronx, the Bronx Islamic Center, and at the Council of People’s 
Organization in Brooklyn. Teams in Manhattan and Queens canvassed 
Washington Heights and Flushing/Kew Gardens, respectively. In 
Staten Island, engagements were centered at Wagner College. The 
Commission plans to continue this initiative annually.

Black History Month offered further opportunities to reach New 
Yorkers, honor ancestors who fought against racism, celebrate 
achievements, and focus on future progress. The Commission 
celebrated in partnership with Assembly Member Stefani Zinerman’s 
office at the Restoration Plaza African Cultural Center. This event 
united precinct clergy councils and recognized the faith community’s 
efforts against bias and discrimination.

To mark Asian American Pacific Islander (AAPI) Heritage Month, 
the Commission organized a Civil Rights and Solidarity walking 
tour in Manhattan’s Chinatown. Led by Commissioner Rocky Chin, 
the tour highlighted the area’s history of community solidarity and 
organizing against social injustice. The tour started at Columbus Park 
and included stops at Confucius Plaza and Seward Park. Participants 
reflected on past discrimination and the collective action that shaped 
civil rights progress in New York City.

During Hispanic Heritage Month, the Commission collaborated with 
Apicha Community Health Center to host a discussion on language 
access and its role serving Hispanic/Latino communities. Speakers 
addressed the importance of offering culturally competent resources 
related to national origin, immigration status, and race and centered 
the theme of Latinos driving prosperity and progress. Held in Queens, 
the event focused on continuing to improve service for New Yorkers in 
their preferred languages, including Indigenous communities like the 
Garifuna.

Combating Bias and Hate

The Commission continued to expand bias prevention and community 
solidarity in FY24 by educating the public about their rights, 
combating stigma, responding to hate, and promoting respectful 
intergroup relations during volatile times. The Commission responded 
to incidents of discrimination affecting Asian Pacific-Islander, 
LGBTQ+, Jewish, Muslim, Arab, Latino, Black, and immigrant 
communities through a variety of activities, including trainings.

Despite a challenging climate, Commission staff led multi-lingual 
Bystander Intervention Trainings, talking circles, cultural competency 
trainings, and community conversations that build the capacity of 
participants to identify and address biases, and reinforce the message 
that civil rights are protected in NYC.

Agency efforts included sessions on the NYCHRL, Bystander 
Intervention, and understanding experiences related to various forms 
of discrimination, such as antisemitism, anti-Muslim bias, and anti-
Black racism. Training materials and outreach were available in 
multiple languages, including English, Spanish, Mandarin, Bengali, 
Urdu, Punjabi, French, Arabic, and Russian.

The Commission’s multilingual Bystander Intervention Training 
empowered over a thousand New Yorkers to address and prevent 
hate non-violently. This training emphasizes non-violent intervention 
techniques, safety, and the impact of identity. In FY24, the agency 
reached groups including The Sikh Cultural Society, College of Mount 
Saint Vincent, Apicha, and the Chinese-American Planning Council.

The Commission also served on one of the ten Hate and Bias 
Prevention Regional Councils established by the New York State 
Division of Human Rights. The Councils convene stakeholders to 
collectively address hate and bias incidents through education and 
community engagement. The Commission’s anti-discrimination 
expertise informs ongoing involvement with the Council.

In partnership with the NYC Office for the Prevention of Hate 
Crimes (OPHC), the Commission expanded support for the citywide 
initiative, Community Project Grants to Address Bias and Hate. This 
initiative awards competitive grants of up to $10,000 to organizations 
and individuals across the city for projects that promote community 
respect, prevent hate violence, and address hate crimes and 
discrimination. Projects funded in FY24 included self-defense lessons, 
public service announcements on combating hate, and an array of 
community-based initiatives that collectively reached New Yorkers 
across the five boroughs, fostering positive relationships and improving 
cultural competence. Participating organizations included the African 
International Collaborative Center (AICC), Glow Community Center, 
Astoria Film Festival Inc., Mekong NYC, Wagner College Holocaust 
Center, and Lead by Example. These grant recipients are critical 
ambassadors against hate, and as part of their participation, share 
lessons learned with the Commission and each other to strengthen 
efforts moving forward. 
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Overall, the Commission continued to strive to build community 
cohesion, improve reporting of incidents, and enhance understanding 
and respect among diverse groups in New York City.

Empowering Youth

The Youth for Equity and Solidarity (YES) initiative focuses 
on enhancing youth leadership and driving positive change. 
The Commission supports young leaders in schools, community 
organizations, and after-school programs, helping youth identify 
local human rights issues, develop solutions, and build their 
leadership skills. In FY24, the Commission expanded youth outreach, 
participating in 318 events across the city.

The YES Council is a group of young leaders that offer strategic advice 
to the Commission and bring fresh perspectives to the table. In FY24, 
the Commission welcomed the fourth cohort of Council members. The 
Council marked the 75th anniversary of the Universal Declaration 
of Human Rights by hosting a summit at the United Nations. YES 
Council members discussed challenges facing youth in New York 
City, such as education equity, mental health, housing instability, and 
systemic racism, and proposed actionable solutions for UN leaders 
and New Yorkers to an audience of teachers, advocates, UN member 
state representatives, and the UN Office of the High Commissioner for 
Human Rights. 

The YES Council also hosted its inaugural Mental Health Awareness 
Day, coinciding with World Teen Mental Health Awareness Day. 
Partnering with the HUMANS Initiative, the event centered teenagers’ 
mental wellness through a series of arts-based workshops. Adult 
attendees received guidance on how to support teen mental health.

FY24’s youth activities concluded with the event Decades Unmasked, 
showcasing research on human rights and social justice for NYC teens. 
During a Town Hall convened by the YES Council, youth from all 
boroughs shared ideas for improving the city—suggestions that will 
inform the Council’s future activities.

These initiatives underscore the Commission’s commitment to 
empowering youth and addressing discrimination through education 
and community engagement.

Engaging Older Adults in New York City

The Commission fights age discrimination through education, 
legislative efforts, and enforcement.1 The NYCHRL prohibits age 
discrimination in employment, housing, and public accommodations. 
Unlike federal law, the NYCHRL protects against age discrimination 
for all ages. The Commission has issued public legal guidance on age 
discrimination in the workplace and developed additional resources to 
tackle age discrimination during the height of the COVID-19 pandemic 
when layoffs and furloughs disproportionately affected certain age 
groups. The Commission includes age discrimination in all its trainings 
and its publicly available Notice of Rights poster, which informs New 
Yorkers how to report discrimination.

To deter age discrimination, CCHR actively participates in the city’s 
Cabinet for Older New Yorkers. This initiative is a first of its kind 
multiagency collaboration to support services, projects, and policies 
benefitting older adults across New York City. As part of this initiative, 
the Commission provided in-person workshops throughout New York 
City, including at Silver Corps, and Civic Engagement Employment 
Service (ReServe). In FY24, the Commission also supported an 
amendment to the NYCHRL to include accommodations for caregivers 
in employment. This amendment became part of the city’s legislative 
agenda through a cross-agency proposal with NYC Aging.

From FY22 to FY24, the Commission concentrated on education and 
outreach to combat age discrimination, particularly in the workplace. 
In March 2022, the Commission, NYC Aging, and the Department 
of Citywide Administrative Services (DCAS) hosted “Building an 
Age-Inclusive NYC,” an event for HR professionals, EEO officers, and 
diversity and inclusion leaders. This event highlighted how negative 
stereotypes about age contribute to discrimination and emphasized 
the benefits of an intergenerational workforce. The Commission shared 
examples of best practices in hiring and employment.

1  Pursuant to Local Law 124 of 2020, this section includes information on the 
Commission’s work to address age discrimination in the workplace between 
2022-2024.

The Commission also updated its training, “Human Rights Law and 
Age Discrimination in Employment,” to focus on age demographics in 
NYC and how age intersects with other protected categories, including 
race and gender. Available in English and Spanish, the training helps 
participants understand age discrimination and learn best practices. 
Employers should avoid age-based limitations in hiring, focus on job-
related qualifications, and ensure non-discriminatory decision-making 
in hiring and retention. It is also vital that employers, managers, and 
supervisors avoid discriminatory, harassing, or demeaning comments 
and address comments if they do occur. Including all ages and identity 
groups in equity and inclusion, employee resource groups, and similar 
activities is also important for age inclusive employment. 

Between FY22 and FY24, CCHR conducted dozens of workshops 
on age discrimination, reaching several hundred New Yorkers. 
Partners included Weill Cornell, the Staten Island Interfaith Council 
for Community Development, CUNY, DOHMH, and NYU Langone 
Health (Rusk Institute of Rehabilitation Medicine-Ambulatory Care 
Center). Agency outreach to older adults was centered in community 
gathering places, including Staten Island’s Project Hospitality Food 
Pantry, Kew Gardens Community (Senior) Center, Assembly Member 
David Weprin’s Senior Health Fair, the Senator Andrew J. Lanza 
Annual Senior Information Day, Maximus, Inc., Mariners Senior 
Center, the Chinese Lunar Year Celebration Festival at VNS Health in 
Brooklyn and Flushing, AAPI Caregiver Appreciation Day, and Peter J. 
DellaMonica Older Adult Center. 

The Commission also held over 700 “Human Rights Law 101” trainings 
from FY22 to FY24, all including age discrimination. These sessions 
reached over 1,400 older adults and organizations serving them. 
Attendees included various cultural and religious organizations, senior 
centers, community organizations, and city agencies.

The Commission’s enforcement actions are another tool to address 
age discrimination in hiring and workplace settings. In one case, a 
67-year-old applicant was denied a job despite a visible “help wanted” 
sign at a supermarket. The case was concluded via a settlement, and  
the supermarket agreed to train managers on the NYC Human Rights 
Law, implement an anti-discrimination policy, post Notices of Rights, 
issue an apology, and revise its employment application. In another 
case, a 55-year-old employee experienced a hostile work environment 
and was terminated based on age. The employer ultimately settled, 
paying emotional distress damage, attending NYC Human Rights Law 
training, and revising workplace policies. These cases show the need for 
employers to adopt practices that prevent bias throughout the hiring 
process, as well as in the workplace.

Forging Interfaith and Intercultural Understanding

The Commission aims to foster unity across religions, recognizing the 
city’s rich tapestry of diverse faith communities. CCHR engages with 
communities to build understanding and cooperation and to address 
issues of discrimination and bias through celebrations, trainings, and 
discussions. 

In FY24, the Commission organized interfaith events, 
interdenominational discussions, and joint community service 
projects with a wide range of partners, including the NYPD and the 
Mayor’s Office of Faith-Based and Community Partnerships. Bringing 
diverse faiths together is a vital component of combatting hate and 
strengthening the city’s social fabric. 

The Commission offers trainings on topics such as discrimination, 
stereotypes, and other manifestations of bias and hate, and bridges 
gaps in knowledge while offering strategies to confront hate. 
These trainings, including “Understanding Jewish Experiences 
and Antisemitism” and “Understanding Muslim Experiences and 
Combating Anti-Muslim Bias,” are one tool to address and prevent 
discrimination and violence. The Commission offers these trainings in 
multiple languages to ensure broad accessibility.

Unity among religions and across faith communities help combat 
racism and discrimination by fostering appreciation for different 
perspectives, traditions, and histories. Through educational programs, 
workshops, and community events, the Commission promotes 
empathy, respect, and acceptance. The goal is to create a city where 
everyone feels valued, regardless of their religious beliefs or cultural 
background.
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Faith-Based Partners

• Albanian Islamic Cultural Center
• American Buddhist Confederation
• Bangladeshi American Buddhist Community
• Buddhist Council of New York and their member 

temples
• Buddhist Tzu Chi Foundation
• Council of Jewish Organizations
• Darou Salam Islamic Community Center
• Futa Islamic Center
• Hindu Temple Society of North America
• International Buddhist Progress Society
• Islamic Cultural Center
• Jamaica Muslim Center
• Jewish Community Center of Harlem, Staten 

Island, and Flatbush
• Jewish Community Relations Council
• Jewish Community House-Bensonhurst
• Muslim American Society of America
• Riverdale YW/MHA
• Sikh Cultural Society
• Staten Island Hindu Temple-Shree Ram Mandir
• Vishnu Mandir of the Bronx

Prioritizing Accessibility

The New York City Human Rights Law protects persons with 
disabilities from discrimination at work, in their homes, and in public 
spaces. The Law also aims to promote independent and equal access to 
all aspects of city life. The NYCHRL has more expansive protections 
than the Americans with Disabilities Act, with a broad definition of 
disability and obligations for covered entities to provide reasonable 
accommodations unless doing so creates an undue hardship. The 
Commission’s Project Equal Access team works every day to support 
modifications that promote inclusivity and accessibility in compliance 
with the Law. Throughout FY24, these efforts were bolstered by 
education, outreach, and collaboration with persons with disabilities 
and their families. During FY24, the Commission formed a valuable 
partnership with Project Access for All, hosting the signature 
Disability Unite Festival, which attracted over 5,000 participants. The 
Commission also joined the Disability Pride Parade to demonstrate 
solidarity with the disability community. 

Additional engagements included working with AHRC NYC, which 
supports individuals with intellectual and development disabilities, 
as well as parents of special needs children at the Chinese-American 
Planning Council, Adapt Community Network, and Staten Island 
Workforce1.

The Commission is committed to ensuring that people with disabilities 
have full access to agency facilities, programs, and services. As part of 
this commitment, the Commission developed a five-year plan to ensure 
that the agency’s workplace, services, programs, and activities are 
accessible and inclusive of persons with disabilities. The plan was 
developed with opportunities for public feedback and the final version 
is publicly available.

Promoting Inclusion for New Arrivals

In FY24, the Commission provided support for New York City’s newest 
residents: asylum seekers arriving by bus from the southern U.S. 
border, many of whom are fleeing atrocities and are vulnerable to 
human rights violations. This effort involved a consistent presence at 
Humanitarian Emergency Response & Relief Centers (HERRCs) and 
welcome centers, like the Roosevelt Hotel, as well as collaborations 
with community and faith-based organizations throughout the city.

As New York City experienced a surge in new arrivals, the Commission 
partnered with NYC Health + Hospitals to be present in HERCCs and 
the Roosevelt Hotel to ensure arrivals received essential information 
about their rights and resources. The Commission also provided 
training on the NYCHRL to staff and vendors at arrival centers. 

Throughout FY24, the Commission expanded its reach to sites 
designated for longer term stays, where the agency connected new 
arrivals to the Commission’s services and participants also received 
employment and housing resources. The Commission’s outreach efforts 
extended as well to community settings, including hospitals, housing 
courts, libraries, schools, and faith-based institutions. In order to reach 
individuals with limited access to services, or mistrust in government, 
the Commission expanded relationships with community-based 
and faith-based partners such as Mercy Center, Bronx Immigration 
Partnership, Chinese Christian Herald Crusades and the Staten Island 
Immigrant Council.

The Commission also collaborated with multiple agencies to host the 
Iftar in the City Resource Fair, focusing on African Muslim migrants 
in the Bronx. This event celebrated the diversity of New York City 

and emphasized the inclusion of Muslim New Yorkers in the city’s 
fabric. FY24’s Iftar in the City was organized in partnership with 
Darou Salam Islamic Community Center and the African Islamic 
Center, during Ramadan and concluded with the breaking of the fast. 
The Commission provided resources and information on civil rights 
protections and city services in French, Wolof, Pular, and Susu at 
Darou Salam Islamic Community Center, reflecting the linguistic 
diversity of the community.

Revitalizing Relationships with Indigenous Communities

In FY24, the Commission made important strides in supporting 
Indigenous communities, marking its first full year with a dedicated 
Native American & Indigenous Communities Liaison. This year 
focused on strengthening existing partnerships and building new 
collaborations and programming 

The Commission played a crucial role in connecting Indigenous 
advocates in NYC with other agencies, academic institutions, 
community organizations, consulates, the United Nations, and other 
Indigenous leaders. One example includes connecting an Indigenous 
advocate with a local community board to secure public space for 
ceremonial use. The Commission also worked with the Mexican 
Consulate to include outreach materials translated in Mixtec and 
K’iche’ in their services. Expanding pathways of outreach, the 
Commission appeared on an Indigenous podcast to discuss resources, 
and organized a cultural exchange between the American Indian 
Community House and Indigenous runners from Australia who ran the 
New York City Marathon.

This was the second year that the Commission expanded access to 
local government for indigenous communities, using our convening 
power. In FY24, the Commission co-coordinated the first-ever Native 
American Heritage Month Reception at Gracie Mansion, hosted by 
Mayor Eric Adams. This historic event marked a key milestone for 
New York City, bringing together Indigenous leaders, city officials, 
consulate representatives, and UN staff for discussion, cultural 
performances, and food from an Indigenous vendor. The Commission 
also supported NYC’s Native American and Indigenous communities 
by participating in events such as the annual Drums Along the Hudson 
Pow Wow and the Columbia University Pow Wow. The Commission 
also joined Kintecoying Now, an Indigenous arts and culture series by 
FABnyc, and supported Indigenous film festivals at NYU, a cultural 
performance by the Ecuador Center, the Urban Indigenous Collective’s 
office opening, Indigenous Peoples Day on Randall’s Island, and the UN 
Permanent Forum on Indigenous Issues, among others.

Through the Commission’s sustained efforts, these relationships have 
evolved to center trust and mutual understanding between CCHR and 
Native American and Indigenous Communities.

Showing up for Gender Justice

The Commission’s ongoing commitment to gender justice manifested 
in an array of activities, from a focus on the rights of pregnant and 
lactating people in the workplace, to trainings to address disparities in 
Black maternal health, as well as sustained efforts to support dignity 
in the workplace for domestic workers, predominantly caregivers. 

In FY24, there was a strategic focus on health settings, which qualify 
as public accommodations and workplaces under the NYC Human 
Rights Law. The Commission led trainings on how to identify and 
prevent pregnancy discrimination, best practices for employers, and 
the right to accommodations for pregnancy and related conditions, 
as well as lactation. The Commission joined events during Black 
Maternal Health Week, and collaborated with community healthcare 
professionals to ensure pregnant people know their rights and can 
access necessary maternal health services, as well as to strengthen 
cultural competence among providers in English, Spanish, and 
Mandarin.

In March, the Commission hosted a Women’s History Month Gender 
Justice Career Fair at Apicha Community Health Center in Queens 
to connect employers with job applicants, and to offer job seekers 
resources for their job searches. The event featured more than two 
dozen organizations, including Apicha, Malikah, Caribbean Equality 
Project, Women for Afghan Women, and Garden of Hope, as well 
as DCAS and NYC Health + Hospitals. The event drew over 100 
attendees, all of whom had the opportunity to join a workshop on NYC 
Government Careers, and learn how to leverage the Commission’s 
resources for formerly incarcerated women and non-binary individuals.

There is significant evidence that women-dominated caregiving 
professions, including nannies and homecare workers, are often marred 
by employer exploitation. In recent years, domestic workers organized 
across New York City to secure an amendment to the NYCHRL that 
expressly expands workplace protections to domestic workers. The 
Commission has worked closely with domestic worker coalitions to 
educate their worker members as well as employers on NYCHRL 
protections, and the elements of dignified working conditions, where 
rights are respected. In FY 24, the Commission collaborated with the 
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Care Forward campaign and the NYC Domestic Worker Coalition in 
these efforts to improve practices and standards for domestic workers, 
and served as part of the Care Standards Board, a multi-sector group 
working to formalize high standards for working conditions.

The Commission continues to tackle new and emerging gender justice 
issues and engage with diverse communities in this area of work.

Supporting LGBTQIA+ Communities

For decades, the Commission has safeguarded New York City’s 
LGBTQIA+ residents, workers, and visitors against discrimination. 
Despite the existence of strong legal protections, efforts to undermine 
LGBTQIA+ rights and freedoms proliferate. The Commission actively 
combats efforts to deny LGBTQIA+ people jobs, housing, or access to 
public spaces. 

In FY24, the Commission celebrated Pride and the 55th anniversary 
of the Stonewall Uprising, commemorating the pivotal event that 
ignited the LGBTQIA+ civil rights movement and laid the groundwork 
for legal protections that guarantee LGBTQIA+ New Yorkers can 
live openly and authentically. Key means to raising awareness of the 
NYCHRL included participation and co-sponsorship of events, such 
as parades. and cultivating partnerships with organizations including 
SAGE, Caribbean Equality Project, Ali Forney Center, Tarab NYC, 
Gays Against Guns, Make the Road New York, Destination Tomorrow, 
SI Pride Center, and Community Health Action of Staten Island 
(CHASI).

The Commission also serves as a conduit between multiple layers of 
government and community advocates. In FY24, along with Governor 
Hochul’s Office of LGBTQIA+ Affairs, the Commission partnered 
with the New Pride Agenda to host a Building Bridges Panel that 
addressed the challenges and benefits of visibility and inclusion of 
trans communities. The Commission also served on the Bronx LGBT 
Taskforce, advising the Bronx Borough President on LGBTQIA+ issues, 
and contributed to a historic milestone: the raising of the trans flag for 
the first time at the Bronx Borough Hall.

FY24 also saw the 8th annual LGBTQ+ Iftar, which drew its largest 
crowd to date. The Iftar is a continued partnership with the LGBTQ 
Community Center, Fordham University, the Mayor’s Office for the 
Prevention of Hate Crimes, and many other community organizations. 
This event, marking Ramadan, united LGBTQIA+ Muslims to 
celebrate their intersecting identities in an inclusive space.

The Commission also shows up to support communities affected 
by bias-motivated acts. The start of FY24 was marred by the tragic 
murder of O’Shae Sibley at a Brooklyn gas station after dancing 
with friends. In response to the widespread grief that ensued, the 
Commission organized a vigil where hundreds gathered to honor 
and mourn his life. As attacks against LGBTQIA+ communities, 
particularly the trans community, increase nationwide, the Commission 
remains steadfast in its commitment to enforcing the protections 
of the NYCHRL. The robust protections include protections against 
discrimination based on sexual orientation, gender identity, and gender 
expression in employment, housing, and public accommodations. The 
New York City Human Rights Law also safeguards employment rights 
related to sexual and reproductive health, including gender-affirming 
care and hormone therapy.

“Working with Transgender and Gender Non-
Conforming Persons” workshop partners:

• NYPD EEO Division
• NYC Public Schools
• NYC Department of Health and Mental Hygiene
• DYCD Summer Youth Employment Program 

(SYEP)
• SAGE Pride Center
• Queens Public Library at Flushing
• CUNY Graduate Center
• Humanitarian Emergency Response & Relief 

Centers (HERRC-Roosevelt Hotel & Arrival 
Center)

Uplifting Housing Justice

The Commission prioritizes ensuring that NYC housing is inclusive 
and that all applicants and residents are treated fairly. A core element 
of this work is fighting against source of income discrimination, 
where housing providers, landlords, or brokers deny housing or 
mistreat tenants because they utilize housing vouchers. In FY24, the 
Commission continued to elevate critical NYC anti-discrimination 
protections through workshops, trainings, and housing resource fairs 
that reach tenants and housing seekers, empowering individuals and 
families to understand and exercise their rights. 

Preventing housing discrimination at its root is also a key piece 
of Commission work. To inform housing providers, management, 

landlords, and real estate agents of their responsibilities, the 
Commission hosted and participated in a wide range of events. In 
collaboration with the Mayor’s Public Engagement Unit (PEU) and real 
estate and brokerage firm, Compass, the Commission trained realtors 
on source of income discrimination. The Commission also partnered 
with the Department of Housing Preservation and Development 
(HPD) to present on fair housing practices for management companies, 
landlords, and their agents. Additionally, the Commission joined a 2024 
U.S. Department of Housing and Urban Development (HUD) Real 
Estate Expo, discussing New York City’s robust protections.

To amplify the Commission’s reach to housing seekers and tenants, 
the Commission worked closely with nonprofits and sibling agencies. 
The Commission participated in Chhaya CDC’s Fall Housing Resource 
Fair and Annual Housing Fair in Richmond Hill, and teamed up with 
organizations including CAMBA, Catholic Charities, St. Nicks Alliance, 
Asian American for Equality, DOHMH, and the Queens Library, 
training staff on identifying housing discrimination.

The Commission partnered with Council Member Nantasha Williams’ 
office to share resources on housing rights and source of income 
protection to over 200 people near Major Mark Park. This event 
featured a dozen organizations and agencies that provide housing 
support and assistance, including HPD, the Human Resources 
Administration, Housing Court Answers, India Homes, and Queens 
Legal Services, garnering positive feedback from residents.

During April 2024—Fair Housing month—the Commission organized 
a resource fair in Inwood, Manhattan. This event, held in partnership 
with HPD, the Department of Social Services, PEU, MOIA, 100 
Hispanic Men, the Dominican Women’s ’s Development Center, 
the Northern Manhattan Improvement Corporation, the Legal Aid 
Society, Council Member Carmen De La Rosa, and Assembly Member 
Manny De Los Santos, offered housing resources in both English and 
Spanish. The Commission’s Source of Income intervention team was 
onsite to provide help in real time to those facing source of income 
discrimination.

Spotlight: Stopping Source of Income Discrimination

In FY24, the Commission partnered with Fordham University 
to launch a new for-credit training course through Fordham’s 
Real Estate Institute (REI). This course provides real estate 
professionals with essential training on the NYCHRL’s housing 
protections, along with 1.5 continuing education credits toward 
their license renewal. 

Accredited by New York State, the course focuses on the 
most common types of housing discrimination: source of 
income discrimination and the failure to provide reasonable 
accommodations for people with disabilities. Participants learn 
key terms, best practices, and fundamentals of compliance with 
the NYCHRL.

Unlike most continuing education courses that can be expensive, 
the class is free, aiming to leverage government resources to 
promote equity. Further, REI’s established reputation and 
extensive network provides a valuable platform to bolster efforts 
to combat housing discrimination in New York City. To celebrate 
the course launch, the Commission, Fordham Law School, Unlock 
NYC, and Neighbors Together held a roundtable discussion on 
source of income discrimination in September at Fordham’s 
Lincoln Center campus. The event featured remarks from 
Fordham University President Tania Tetlow and Commissioner 
and Chair Annabel Palma, as well as a course overview from a 
Commission supervising attorney with deep expertise on vouchers 
and source of income discrimination. Participants discussed 
strategies to improve housing access for voucher holders, 
enforcement tools, and the crucial role of real estate professionals 
in preventing source of income discrimination.

Since its launch, the Commission began offering the course at its 
Manhattan office and plans to seek state approval to expand to 
additional locations to reach more real estate professionals.

Legislative Activities and Strategic Partnerships

The Commission regularly engages with City Council, City Hall, the 
Law Department, and sibling agencies regarding legislation, 
regulations, and interagency collaborations. In FY24, the NYC Human 
Rights Law was amended to add height and weight as protected 
categories, making New York City one of the few cities across the 
country that now explicitly recognizes body size discrimination. In 
December, the City Council voted to implement Fair Chance in Housing 
Legislation, which prohibits discrimination based on criminal history 
in housing, an amendment that will take effect on January 1, 2025, and 
builds upon existing NYCHRL protections against discrimination in 
employment. FY24 also ushered in new provisions of the Human 
Rights Law that prohibit employment agreements that shorten the 
statute of limitations for individuals to file claims of discrimination.
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The Commission participated in four City Council hearings, speaking 
on a range of topics, including the NYCHRL’s protections against 
gender-based harassment, avenues for racial justice and repair, and 
discriminatory lending.

Commission Participation in FY24 City Council Hearings:

• September 19, 2023: Provided Q&A on series of bills aimed at 
advancing racial justice, including through the creation of a 
task force to document the impact of slavery and assess 
opportunities for reparative measures and the establishment 
of a truth, healing, and reconciliation process.

• February 29, 2024: Testified on existing protections against 
discrimination in lending and employment agreements that 
shorten the statute of limitations for filing claims of 
discrimination.

• March 15, 2024: Testified on staffing, resources, and CCHR 
accomplishments during the Preliminary Budget Hearing for 
FY25.

• May 2, 2024: Testified on the implementation and impact of 
the 2018 Stop Sexual Harassment in NYC Act.

As part of ongoing efforts to ensure that New York City’s robust anti-
discrimination protections can inform state and national laws and 
policies, the Commission worked with sibling agencies to comment on 
rules and contribute to litigation, including:

• Comments on the U.S. Dept. of Health and Human Services 
(HHS) proposed rules on disability discrimination in 
health and human services programs and activities, under 
regulation for Section 504 of the Rehabilitation Act of 1973, 
and proposed rules clarifying and reaffirming the prohibition 
on discrimination based on sexual orientation and gender 
identity.

• A comment to the U.S. Equal Employment Opportunity 
Commission’s proposed rules to implement the Pregnant 
Workers’ Fairness Act of 2022.

• A comment to an Advisory Committee of The New York 
State Administrative Board of the Court on the proposed 
rule for judicial accommodation under the Americans 
with Disabilities Act. An amicus brief in the case Syeed vs. 
Bloomberg. In March of 2024, the N.Y. Court of Appeals 
held that applicants for jobs in New York City or New York 
State have human rights law protections regardless of where 
they are when they apply, consistent with the Commission’s 
interpretations of the NYC Human Rights Law’s employment 
protections.

“Different Bodies. Same Rights.”

In FY24, the Commission began enforcing protections for 
discrimination based on height and weight in employment, housing, 
and public accommodations. As with most forms of bias and prejudice, 
size discrimination impedes economic prosperity, housing stability, and 
the ability to enjoy public spaces. Signed into law by Mayor Eric Adams 
on May 26, 2023, this amendment to the New York City Human Rights 
Law aims to move the needle on inclusion and address the perceptions 
and actions that impede New Yorkers’ ability to live, work, and thrive 
free from discrimination. Height and weight now join the more than 25 
protected categories enshrined in the NYCHRL, which already 
prohibited discrimination based on race, age, disability, religion, gender, 
and sexuality, among others.

To educate New Yorkers and the housing providers, employers, and 
providers of public accommodations who must abide by the NYCHRL, 
the Commission led a public information campaign “Different Bodies. 
Same Rights.” The Commission also published an array of resources 
that highlight scenarios that may constitute illegal discrimination if 
based on an individual’s height and/or weight:

• Turning a patron away because of their height or weight.

• Only hiring employees of a certain body size for public facing 
roles.

• Using harassing or offensive language.

• Creating a hostile work environment

• Refusing to lease or rent to a housing applicant.

The Commission has also provided guidance on the situations where 
public accommodations and employers are required to take practical 
steps to ensure individuals can perform core job functions and enjoy 
services or public spaces, regardless of their height or weight, as well 
as the limited circumstances when employers and public 
accommodations may take height and/or weight into account.

The “Different Bodies. Same Rights.” campaign began during the 
citywide spending freeze for all agencies, but nevertheless the 

Commission was able to get the word out to New Yorkers. Physical and 
digital posters in multiple languages with a QR code linking to 
information about height and weight discrimination were displayed on 
bus shelters, in convenience stores, on LinkNYC kiosks, in subway 
stations, and in TaxiTV ads, all of which gathered an estimated 69 
million impressions. Across Facebook, Twitter, and Instagram, the 
campaign collected a social media reach of nearly 12,225 impressions, 
over 384 engagements, and 5,700 visits to the Commission’s website.

In FY25 the Commission plans to introduce rules that further 
elucidate the right to be free from discrimination based on body size.

Human Rights Summit

As described throughout this report, New York City is home to one of 
the strongest civil rights laws in the nation, which prohibits 
discrimination on the basis of over 25 protected categories across 
almost every aspect of life: housing, employment, and public spaces. In 
December of 2023, as part of ongoing strides to prevent discrimination, 
the Commission launched its inaugural Human Rights Summit at the 
National Museum of the American Indian. The summit brought 
together a diverse set of stakeholders, including sibling agencies, City 
Council staff, community-based organizations, members of the press, 
and the public.

The summit, which will occur annually, created a unique opportunity 
for attendees to learn about the resources that the Commission offers 
to New Yorkers every day. Attendees gained insight into CCHR’s 
enforcement process, and learned how the city combats bias and hate. 
In addition, participants joined breakout sessions focusing on an 
overview of the NYCHRL and reasonable accommodations for persons 
with disabilities, providing valuable information on some of the 
Commission’s most frequently asked questions.

Reaching New Yorkers Through Media

The Commission has continued to develop innovative strategies to 
reach as many New Yorkers as possible through social media, the 
press, and print media. Multi-platform engagement is central to 
fulfilling the Commission’s mandate to educate the public about their 
rights and responsibilities under the NYCHRL. During FY24, the 
Commission launched “a live radio show and online podcast. “Rights 
Here. Right Now.,” is a monthly program that speaks directly to New 
Yorkers about the Commission’s work protecting the rights of everyone 
who calls New York City home. The show airs on the last Monday of 
every month from 2:00 PM - 3:00 PM on City College of New York’s 
WHCR 90.3 FM, and past episodes can be found on Spotify, YouTube, 
and the Commission’s website.

Below is a snapshot of the Commission’s social media activity and 
growth for FY24.

Follower 
Count Engagements Impressions

Facebook 1,157 1,715 90,838

“X” formerly known 
as Twitter - 1,879 90,796

Instagram 3,483 460,907 391,218

LinkedIn 309 1,513 27,655

Website

FY24 Visits 1,427,020

FY24 Page Views 4,481,280

FY24 New Visitors 1,372,138

FY24 Resources Downloaded 114,125

Enforcement of the City Human Rights Law

Through an array of civil rights enforcement tools, the Commission 
addresses individual instances of discrimination and seeks to root out 
patterns and practice of discrimination in employment, housing, and 
public accommodations; eliminate bias-based profiling by law 
enforcement; and protect against discriminatory harassment. The 
Commission’s attorneys and interventionists respond to inquiries from 
the public and evaluate and investigate allegations of discrimination. 
Where appropriate, the Commission offers the opportunity to resolve 
claims through a pre-complaint process. Such early interventions can 
provide expedited relief where violations are ongoing. Most claims are 
addressed through filed complaints, and ensuing investigations are 
resolved via litigation or settlement.



 THE CITY RECORD TUESDAY, OCTOBER 8, 2024 5100

Inquiries

Allegations of discrimination are brought to the Commission’s attention in a variety of ways. Most commonly, a member of the public contacts the 
agency by phone, in person, or via webform. The Commission’s staff fielded a record 13,630 inquiries from members of the public in FY24 in the 
form of phone calls, emails, letters, and in-person office visits. Most inquiries concerned possible employment and housing discrimination. Upon 
receiving an inquiry, a dedicated team routes inquires for pre-complaint intervention, further assessment by an attorney, referral to sibling 
agencies, and/or community resources.

Claims in Inquiries by Protected Class and Jurisdiction

July 1, 2023 – June 30, 2024

Protected Class Bias-Based 
Profiling

Discriminatory 
Harassment Employment Housing Public 

Accommodations
Jurisdiction  
Not Stated Total

Age • 3 55 8 9 • 75

Immigration Status • • 2 3 1 • 6

Arrest Record
(Employment only) 30 • 30

Caregiver status
(Employment only) 16 • 16

Citizenship Status • 5 11 10 3 • 29

Color • 4 24 12 10 • 50

COVID-19 6 • • 6

Conviction Record
(Employment only) 24 • 24

Credit History • • 3 • • • 3

Creed • 4 27 13 7 • 51

Disability • 1 164 362 138 • 665

Domestic Partnership 
Status • • • 1 • • 1

Gender2 • 3 198 41 31 • 273

Height3 • • 1 • 1 • 2

Lawful Occupation
(Housing only) 6 • 6

Lawful Source of 
Income (Housing 
only)

554 • 554

Marijuana/THC 
Testing • • 2 • • • 2

Marital Status • • 3 1 • • 4

National Origin 2 4 82 29 24 • 141

Pregnancy (Housing, 
Employment, 
and Public 
Accommodations 
only)

46 • • • 46

Presence of Children4

(Housing only) 18 • 18

Race 3 11 114 70 63 • 261

Retaliation • 1 106 10 2 • 119

Salary History
(Employment only) 12 • 12

Salary Transparency 249 • 249

Sexual and 
Reproductive Health 
Decisions

• • 1 • • • 1

Sexual Orientation 1 6 34 27 13 • 81

2  This chart includes the areas where the Commission has legal jurisdiction where five or more inquiries were made during the reporting period. In the reporting 
period, there were also two inquiries related to the violation of a conciliation agreement, and four inquiries related to lending practices. Inquiries may involve 
multiple legal jurisdictions and/or protected categories, as reflected in the grand total.

3 Includes Gender Identity and Gender Expression.
4 This amendment only went into effect on November 26, 2023.
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Uniformed Services 
Member • • 1 • 1 • 2

Victims of Domestic 
Violence (Housing 
and Employment 
only)

6 3 • 9

Weight5 • • 4 • • • 4

Protected Class Not 
Stated • • • • • 11,294 11,294

Grand Total 14,034

5 Includes children that are, may be, or would be residing there.

Non-English Language Inquiries

The Commission takes pride in maintaining a staff that reflects 
the diversity of New York City. English, Spanish, Hindi, Nepali, 
and Portuguese, Arabic, and Haitian-Creole. Twenty-five additional 
languages are spoken across the agency. When there is a need for 
additional language support, LEB provides interpreters by phone.

In FY24, the staff fielded 1,147 inquiries in 16 languages other than 
in English. The top three languages in which the agency received 
inquiries other than English were Spanish, Russian, and Mandarin.

Testing

The Commission uses testing, a longstanding and effective civil rights 
investigative tool, to assess if discrimination in housing, employment, 
or public accommodations is occurring. The Commission leverages tips 

received through the agency’s Infoline, information from stakeholders, 
and other sources to determine which entities to test. As part of an 
investigation, the agency may have testers conduct telephone or online 
tests of potential employers, employment agencies, landlords/real 
estate brokers, restaurants, hospitals, gyms, stores, or other public 
accommodations to assess whether covered entities treat individuals 
differently because they identify as belonging to a protected class.

In FY24, agency testers attempted 1,302 tests, successfully completing 
tests of 947 entities by phone and online. An entity may be tested for 
potential violations in multiple jurisdictions and/or multiple protected 
classes. Tests are determined to be incomplete for a variety of reasons, 
including no response from the tested entity.

Tests by Protected Class and Jurisdiction
July 1, 2023 – June 30, 2024

Protected Class Employment Housing Public 
Accommodations Total

Arrest Record
(Employment only) 38 38

Conviction Record (Employment only) 38 38

Credit History
(Employment only) 38 38

Disability • 64 221 285

Gender6 • • 167 167

Lawful Source of Income
(Housing only) • 252 • 252

Marijuana/THC Testing 38 • • 38

Presence of Children 113 113

Salary History
(Employment only) 38 38

Salary Transparency
(Range) 295 295

Grand Total 1,302

6 This amendment only went into effect on November 26, 2023.

Pre-Complaint Interventions

When appropriate, the Commission intervenes before, or instead of, 
filing a complaint, which can provide immediate relief from continuing 
harm and/or a expedite resolutions for impacted individuals.

Pre-complaint interventions constitute an early intervention process 
to address alleged City Human Rights Law violations that may be 
resolved quickly without filing a complaint. Examples of issues that are 
successfully resolved through the early intervention process include: 
disability-related accommodation requests; more flexible work schedule 
requested due to religious observances in employment, requests for 
installation of grab bars, roll-in showers, ramps in housing, denial of 
a housing opportunity based on lawful source of income, and access to 
public accommodations such as a store or medical office for persons 
with disabilities.

Pre-complaint interventions can also be appropriate where repeated 
allegations of violations by a covered entity comes to the agency’s 

attention. The Commission may send a cease-and-desist letter or 
otherwise contact a covered entity to demand an immediate stop to 
illegal practices, a change to policies, or attendance at a training on the 
NYCHRL, among other requirements. Where a full resolution can be 
reached because a covered entity responds and complies with the Law, 
the Commission eliminates the need to file a complaint and initiate 
a formal investigation. The Commission often formalizes the terms 
of the pre-complaint intervention through a Stipulation and Order. 
If early intervention efforts are unsuccessful, the Commission can 
file a complaint, proceed with an investigation, and seek an array of 
damages, civil penalties, and affirmative relief.

In FY24, the Commission resolved 307 matters without filing a 
complaint. While most pre-complaint interventions result from 
inquiries by members of the public, nine of the 307 interventions 
were the result of Commission-initiated investigations. Pre-complaint 
interventions may involve multiple claims that are in more than one 
area of legal jurisdiction (e.g., housing and employment) and may 
involve more than one protected class, as reflected in the below chart.
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Claims in Pre-Complaint Interventions by Protected Class and Jurisdiction
July 1, 2023 – June 30, 2024

Protected Class Bias-Based 
Profiling

Discriminatory 
Harassment Employment Housing Public 

Accommodations Total

Citizenship Status • • • 1 • 1

Creed • • 1 1 • 2

Disability • • 1 72 5 78

Gender 7 • • 1 • 1 2

Interference with Protected 
Rights 1 1

Lawful Occupation 1 1

Lawful Source of Income
(Housing only) 231 231

National Origin • • • 2 1 3

Pregnancy
(Housing, Employment, and 
Public Accommodations 
only)

1 • • 1

Presence of Children 1 1

Race • • • 1 • 1

Retaliation • • 2 1 • 3

Victims of Domestic 
Violence (Housing and 
Employment only)

• 2 2

Grand Total 327

Commission-Initiated Pre-Complaint Interventions by Protected Class and Jurisdiction
July 1, 2023 – June 30, 2024

Protected Class Discriminatory 
Harassment Employment Housing Public 

Accommodations Total

Disability • • 3 • 3

Lawful Source of Income
(Housing only) 6 6

Grand Total 9

7 Including Gender Identity and Gender Expression.

Commission-Initiated Complaints

Some Commission-initiated investigations lead to the filing of a Commission-initiated complaint alleging pattern and practice violations.

In FY24, the Commission filed 64 Commission-initiated complaints. The chart below lists the areas of jurisdiction and the protected classes for 
claims in Commission-initiated complaints. Most complaints allege discrimination based on more than one protected class. As the table below 
shows, Commission-initiated complaints filed in FY24 span 11 protected categories in employment, housing, and public accommodations.8

Claims in Commission-Initiated Complaints by Protected Class and Jurisdiction
July 1, 2023 – June 30, 2024

8  Complaints may involve multiple legal jurisdictions and/or protected categories, as reflected in the grand total.

Protected Class Employment Housing Public 
Accommodations Violation of CA Total

Age • 2 • • 2

Arrest Record
(Employment only) 2   • 2

Conviction Record
(Employment only) 2   • 2

Disability • 6 1 1 8

Lawful Source of Income
(Housing only)  6  • 6

National Origin 1 4 • • 5

Marijuana/THC Testing 1 • • • 1
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Race 1 5 • • 6

Retaliation • 1 • • 1

Salary History
(Employment only) 2   • 2

Salary Transparency
(Employment only) 50 • 50

Grand Total 85

Total Complaints Filed

The Commission filed 366 complaints of discrimination in FY24. About sixty-six percent (66%) of those cases were in employment, twenty-five 
percent (25%) were in housing, and eight percent (8%) were in public accommodations. Disability-related claims were the most common across 
all areas of jurisdiction at thirty-one percent (31%). Other claims include race (18%), gender (16%), Salary Transparency (14%), Lawful Source 
of Income (12%), age (7%) and national origin (10%). During the fiscal year, the Commission focused its efforts on triaging inquiries and matters. 
The types of discrimination claims filed with and by the Commission during FY24 are below. Most complaints allege more than one violation, 
sometimes under more than one jurisdiction and, more commonly, under more than one protected class. Complaints filed by members of the public 
and Commission-initiated complaints are included. Therefore, the numbers below overlap with the Commission-initiated complaints in the chart 
above. (Note that the graphic shows only categories with one or more claims. It does not include jurisdictional areas where no claims were filed in 
the reporting period).

Total Claims by Protected Class and Jurisdiction
July 1, 2023 – June 30, 2024

Protected Class Bias-Based 
Profiling

Discriminatory 
Harassment Employment Housing Public 

Accommodations
Violation 
of a CA Total

Age • • 21 5 • • 26

Immigration Status 1 • • 1

Arrest Record
(Employment only) 15 • 15

Caregiver Status
(Employment only) 14 • 14

Citizenship Status • • 1 • • • 1

Color • • 4 3 1 • 8

Conviction Record
(Employment only) 10 • 10

COVID-19 4 • 4

Creed • • 8 • 3 • 11

Disability • • 70 30 13 3 116

Gender9 • • 47 7 5 • 59

Lawful Source of Income 
(Housing only) 44 • 44

Marijuana/THC Testing • • 1 • • • 1

Marital Status • • 3 • • • 3

National Origin • 2 25 10 2 • 39

Pregnancy (Housing, 
Employment, and Public 
Accommodations only)

14 • • • 14

Presence of Children10

(Housing only) 1 • 1

Race 1 1 43 13 8 • 66

Retaliation • • 80 4 1 • 85

Salary History
(Employment only) 3 3

Salary Transparency 
(Employment only) 50 50

Sexual Orientation • 1 16 5 2 • 24

Uniformed Services 
Member • • 1 • • • 1

9 Includes Gender Identity and Gender Expression.
10 Includes children that are, may be, or would be residing there.
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Victims of Domestic 
Violence (Housing and 
Employment only)

3 1 • 4

Weight11 1 • • 1

Grand Total12 601

11 This amendment only went into effect on November 26, 2023.
12  Complaints may involve multiple legal jurisdictions and/or protected categories, as reflected in the grand total.

Case Determinations and Resolutions

In FY24, the Commission resolved 447 filed cases. The possible 
Commission case outcomes were settlement, administrative closure, 
withdrawal, or a determination of either Probable Cause or No 
Probable Cause. These are described in further detail below. In 
FY24, the Commission also referred 23 matters to the Office of 
Administrative Trials and Hearings (OATH) for further litigation.

Over the past few years, the Commission has committed to resolving 
complaints more efficiently. As part of this commitment, the 
Commission has focused on pre-complaint intervention work and 
resolving investigations promptly. The processing time for filed cases 
is influenced, in part, by the fact that the NYC Human Rights Law 
has been amended to include more protected categories, expanding the 
Commission’s mandate. These changes in the Law combined with the 
Commission’s efforts to increase awareness through publicized legal 
enforcement guidance and media campaigns have contributed both to 
an increasing number of inquiries from the public and the increased 
number of inquiries as well as matters handled by the Commission 
across areas of jurisdiction. In FY24, the average time that filed 
complaints were pending while moving to a final resolution was 911 
days.13

The Commission’s focus remains on balancing the need to conduct 
thorough investigations, creating alternative pathways to resolution 
through pre-complaint interventions to resolve matters more 
expeditiously where appropriate, and ensuring that resources are 
utilized effectively and efficiently.

Case Determinations and Resolutions
July 1, 2023 – June 30, 2024

Closure Number %

No Probable Cause 3 1%

Probable Cause 72 16%

Administrative Closure 193 43%

Settlements 179 40%

Total 447 100%

Probable Cause or No Probable Cause Determinations

After the Commission has undertaken a full investigation, a case 
is settled, administratively closed, or a determination of Probable 
Cause or No Probable Cause is issued. In deciding whether probable 
cause exists to credit the allegations of a complaint that an unlawful 
discriminatory practice has been or is being committed by a 
respondent, the Commission considers whether a reasonable person, 
looking at the evidence, could conclude that it is more likely than not 
that an unlawful discriminatory practice occurred.

Settlements

The Commission resolved 40% of cases in FY24 through settlement. In 
such cases, the parties and the Commission enter into a conciliation 
agreement, which is an enforceable Commission order. Some cases are 
also resolved through a private settlement agreement, with a notice 
of withdrawal filed at the Commission. Finally, cases resolved through 
the Commission’s Office of Mediation and Conflict Resolution are also 
included in these totals.

Almost all conciliations include some form of affirmative relief, which 
may include training on the NYC Human Rights Law, postings of 
Notices of Rights, monitoring, and/or a policy and practice changes 
and work with affected communities. Additionally, settlements may 
include damages for complainants, including back pay in applicable 
employment cases. This fiscal year, the Commission increased its use 
of restorative remedies in settlements, including negotiating new 
partnerships and programs between respondents and organizations 

13  This average includes cases that are concluded by an LEB determination 
and cases that are referred to OATH for trial and final resolution.

serving affected protected classes, instituting implicit bias trainings, 
having housing providers set aside a certain number of units for 
voucher holders, and, in Commission-initiated cases that involve 
smaller businesses with first-time violations, shaping affirmative relief 
in lieu of civil penalties to have a greater impact.

Administrative Closures

An administrative closure may be issued in several circumstances, 
including at the complainant’s request, when a complaint is deemed 
non-jurisdictional after investigation, when the Commission is unable 
to locate the complainant after diligent efforts, and when LEB has 
determined a case is unlikely to lead to probable cause. Notably, an 
administrative closure preserves a complainant’s right to bring the 
same claim in court.

Enforcement Action Highlights in Fiscal Year 2024

Sexual Harassment

Gucci settled sexual harassment claims and agreed to $250,000 
in emotional distress damages, $80,000 in civil penalties, along 
with affirmative relief.

Complainant, a sales associate at Respondent, Gucci America, Inc., 
alleged that a coworker repeatedly directed sexually explicit comments 
at Complainant in an open and obvious manner. Evidence included 
a recording on camera of a Respondent inappropriately touching the 
Complainant. After the Complainant reported the harassment, the 
Complainant alleged that the Respondent failed to take immediate 
corrective action. In settling, Respondent agreed to pay Complainant 
$250,000 in emotional distress damages, as well as to pay $80,000 
in civil penalties. Gucci also agreed to update its sexual harassment 
policies, and to Commission monitoring of gender-based harassment 
complaints for fifteen months.

Gender Identity Discrimination

Keepers Self Storage agreed to pay $20,000 in damages and 
penalties to settle gender identity discrimination case.

Complainant, a transgender woman, filed a complaint against a 
public accommodation after an employee and a customer repeatedly 
misgendered and harassed her as she tried to access her storage unit. 
During the investigation, Respondent sold the storage facility and 
ceased operations in New York City. Respondent agreed to pay $10,000 
in emotional distress damages and $10,000 in civil penalties to settle 
the matter.

Source of Income/Voucher Discrimination

Bronstein Properties LLC settled source of income case for 
trainings, postings, twenty set asides, revision of policies and 
emotional distress damages.

Complainant, who qualified for the HIV/AIDS Services Administration 
(“HASA”) program, was informed that “landlord doesn’t accept 
programs.” Bronstein Properties agreed to attend anti-discrimination 
training, revise their policies and application materials, post the 
Commission’s “Notice of Rights” posters, set aside 20 apartments, and 
pay complainant a total of $5,000.00.

1260 Broadway LLC settled case involving source of income 
discrimination for $5,000 in damages and $27,500 in civil 
penalties.

Respondents agreed to pay $5,000 in emotional damages to the 
Complainant, a Section 8 voucher holder, and $27,500 in civil penalties. 
Respondent also agreed to affirmative relief including training, 
postings, and the creation of a policy consistent with their obligations 
under the NYCHRL.

Hamilton Gatling Estates and 1440 Ocean Parkway LLC set 
aside 20 units for voucher holders and paid $15,000 in damages 
and civil penalties in a case involving source of income 
discrimination. Respondents also agreed to train its employees 
on the NYCHRL, revise policies, and display fair housing 
postings in their portfolio of buildings.

Complainant, a FHEPS voucher holder, was told she would be put on 
a waitlist for an apartment while an applicant without a voucher was 
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immediately permitted to view and apply for an apartment. Testing 
by the Commission also showed that applicants with vouchers were 
informed they would be put on a waitlist because of their use of a 
voucher. Respondents agreed to pay $5,000 in emotional distress 
damages and $10,000 in civil penalties, as well as set aside 20 
apartments for applicants with public sources of income. Respondents 
also agreed to train employees on their obligations under the NYCHRL 
and SOI discrimination, display fair housing postings throughout their 
portfolio of buildings, and revise their policies.

Fair Chance in Employment

The GEO Group paid $10,000 in emotional distress damages, 
and $80,000 in civil penalties to settle Fair Chance Act case.

Complainant alleged that the GEO Group violated the Fair Chance Act 
by using employment applications that asked applicants if they were 
willing to submit to criminal background checks. The company also 
circulated background check authorization forms during job interviews, 
in violation of the Fair Chance Act. The company agreed to train 
employees, revise policies, change job application questions, and post 
legal notices.

Montefiore Medical Center settled Fair Chance case for $85,000 
in emotional distress damages and $100,000 in civil penalties, 
training for employees on the NYCHRL’s Fair Chance Act 
protections.

Complainant alleged that he was discriminated against based on 
his prior criminal history. Montefiore agreed to pay $85,000 to the 
Complainant, as well as civil penalties. As part of the settlement, 
Montefiore agreed to Commission trainings and monitoring of Fair 
Chance compliance.

Race Discrimination

Ranco Capital LLC settled race discrimination claims for 
$30,000 in emotional distress damages, $25,000 in civil 
penalties, and additional affirmative relief.

Two Complainants alleged that Respondent refused to complete 
the leasing process because of their race. After an investigation, the 
Commission found probable cause and referred the matter to the Office 
of Administrative Trials and Hearings (OATH). Settlement conferences 
followed and Respondent agreed to pay $30,000 in emotional distress 
damages and $25,000 in civil penalties. Additionally, Respondent 
committed to attend training, create an anti-discrimination policy 
for posting and distribution to employees, and post the Commission’s 
notice on housing rights.

Hostile Work Environment – Race, Gender, and National Origin

Style Studio of New York Inc., a clothing manufacturer, settled 
hostile work environment claims for $58,000, and agreed to 
affirmative relief including monitoring by the Commission, 
sexual harassment prevention training, and policies updates.

Complainants alleged that their former employer, the Style Studio of 
New York, Inc., and management staff engaged in discrimination and 
created a hostile work environment based on gender, race, and national 
origin. Respondents agreed to pay $29,000 in emotional distress 
damages to each Complainant. In addition, the company owned by 
the managerial employees named in the complaint, Sia Apparel of NY, 
Inc. (“Sia Apparel”), agreed to conduct anti-discrimination and sexual 
harassment prevention training, update its policies, display required 
postings and notices, and submit to monitoring by the Commission.

Disability Discrimination

Benedict Realty Group LLC agreed to build methods of egress 
for a Complainant who uses a wheelchair to address claims of 
disability discrimination.

Complainant is an individual with a disability who uses a wheelchair. 
Complainant’s son contacted the Commission to report that his mother 
was unable to enter and exit her apartment. Respondents agreed 
to begin obtaining the necessary permits to construct all paths of 
travel, landings, ramps, curb cuts, and a wheelchair lift from the front 
entrance of the Complainant’s building to the sidewalk. Respondent 
agreed to complete the work by August 30, 2024.

Office of Mediation and Conflict Resolution

The Commission’s Office of Mediation and Conflict Resolution (OMCR) 
is a voluntary mediation program that provides a neutral and 
empowering process for parties to a case to facilitate a quick, efficient, 
and mutually acceptable resolution of claims. OMCR assists in 
facilitating resolutions at various stages of the enforcement, including 
pre-investigation, mid-investigation, conciliation and/or after a finding 
of probable cause. OMCR provides these mediation services at no cost.

In FY24, OMCR successfully mediated 30 cases to resolution, 
accounting for an aggregate recovery of $1,643,450, excluding non-
economic terms and affirmative relief. For the sixth consecutive year, 

the average time from the acceptance of a case in mediation to its 
closure declined: 112 days in FY24 compared to 117 days in FY23.

Fiscal Year 2024 Budget

The Commission’s funding comes primarily from city tax-levy monies. 
Additional funding has been provided through a contract with the 
Equal Employment Opportunity Commission (EEOC) for the cases the 
Commission resolves that include claims under federal law that could 
also be filed at the EEOC.

City Tax Levy

EEOC Contract (Workshare Agreement)

$13,847,428.00

$683,000.00

Total $14,530,428

The Commission is committed to supporting Minority and Women-
Owned Business Enterprises (M/WBEs). Prioritizing diversity, equity, 
and inclusion in contracting with vendors is necessary for the success 
of the city. In FY24, the Commission spearheaded strategies to increase 
M/WBE utilization through goal setting and actions. The agency also 
worked to create economic opportunities for vendors, and to ensure 
that Commission staff received training on the procurement process 
and relevant policy changes.

In FY24, despite fiscal constraints, the Commission spent 39.5% 
of its eligible Local Law 1 funding with M/WBEs, exceeding the 
previous year’s spending. The Commission continues to invest in its 
overall human rights mission to promote racial and gender equity in 
government contracting, including the areas of professional services, 
standard services, and goods.

Previous M/WBE Investments

FY ’23 35.0%

FY ’22 52.2%

FY ’21 50.2%

FY ’20 47.9%

FY ’19 57.4%

FY ’18 34.5%

FY ’17 23.4%

FY ’16 18.6%

FY ’15 15.7%

Office Locations and Contact Information

To file a complaint or learn more about the Commission, call 
(212) 416-0197.

MAIN OFFICE
22 Reade Street
New York, NY 10007
Dial 311 and say “human rights” or (212) 416-0197

NY RELAY SERVICES
Dial 711 or
(800) 421-1220 (English)
(877) 662-4886 (Spanish) 

WEBSITE
NYC.gov/HumanRights

Community Service Centers

MANHATTAN
22 Reade Street
New York, NY 10007
(212) 416-0197

QUEENS
153-01 Jamaica Avenue, 2nd Floor
Jamaica, NY 11432
(718) 657-2465

BRONX
1932 Arthur Avenue, Room 203A
Bronx, NY 10457
(718) 579-6900
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STATEN ISLAND
60 Bay Street, 7th Floor
Staten Island, NY 10301
(718) 390-8506

BROOKLYN
25 Chapel Street, Suite 1001
Brooklyn, NY 11201
(718) 722-3130
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OFFICE OF THE MAYOR
 � NOTICE

EXECUTIVE ORDER NO. 44
September 16, 2024

SEXUAL HEALTH EDUCATION TASK FORCE

WHEREAS, the New York City’s Department of Education serves 
more than 900,000 public school students; and

WHEREAS, the City of New York seeks to gather and promote 
best practices and up-to-date policies on sexual health education to 
better serve students, prioritize wellness, and engage families; and

WHEREAS, City of New York is committed to creating a modern 
model for improving women’s health and to dismantling barriers to 
care through Women Forward NYC, the City’s multi-program, 
$43-million investment in, and action plan for, gender equity; and

WHEREAS, the City of New York has taken a range of actions to 
improve outcomes for school-age New Yorkers from bolstering youth 
mental health by making free online therapy available to teenagers 
and opening new mental health clinics in public schools, to investing in 
enriching summer programming and comprehensive gender-affirming 
health care services for LGBTQ+ patients, including young people; and

WHEREAS, equitable access to comprehensive sexual health 
education is a foundational element in promoting a culture of respect 
and inclusivity, and serves to promote health and gender equity for 
students in the nation’s largest school district; and

WHEREAS, a Sexual Health Education Task Force was created by 
Local Law 90 of 2017, which sunset in 2022 (“LL90 Task Force”); and

WHEREAS, in 2018, the LL90 Task Force published a report with 
11 multifaceted recommendations to promote and improve access to 
sexual health education, with the goal of fostering healthy 
relationships, equity, rights, and respect in every borough (the “2018 
Report”); and

WHEREAS, a new task force is now necessary to reexamine and 
build upon the recommendations from the 2018 Report, continue the 
progress achieved since its publication, promote current best practices, 
maintain and build stakeholder support and engagement, and continue 
to promote the implementation of those recommendations;

NOW, THEREFORE, by the power vested in me as Mayor of the 
City of New York, it is hereby ordered:

Section 1. Establishment of the Task Force.  There is hereby 
established a Sexual Health Education Task Force (the “Task Force”). 
All members of the Task Force shall serve without compensation and at 
the pleasure of the Mayor.   

1. The Executive Director of the Commission on Gender Equity 
or such Executive Director’s designee shall be invited to join 
and serve ex-officio as chair of the Task Force. Should such 
Executive Director decline, the Mayor may appoint any other 
member of the Task Force to serve as its chair.

2. The Commissioner of the Department of Health and Mental 
Hygiene or such Commissioner’s designee shall serve ex-
officio as co-chair of the Task Force, and work in partnership 
with the chair and other co-chairs.

3. The Chancellor of the Department of Education or, upon the 
Chancellor’s consent, the Chancellor’s designee, shall be 
invited to serve on the Task Force and serve as co-chair of the 
Task Force, and work in partnership with the chair and other 
co-chairs. 

4. The chair shall identify and recommend to the Mayor up to 
twenty community members, including sexual health 
advocates, parents, caregivers, educators, and representatives 
from relevant organizations to serve on the Task Force. One 
such member who is a sexual health advocate shall be invited 

by the chair to serve as co-chair of the Task Force, and work 
in partnership with the chair and other co-chairs.

5. Deputy Mayors, or their designees, may serve ex-officio as 
members of the Task Force.

6. The chair may invite representatives from any mayoral 
agency or office, including but not limited to the Mayor’s 
Office of Equity & Racial Justice, the Department of Youth 
and Community Development, the Administration for 
Children’s Services, and the Mayor’s Office to End Domestic 
and Gender-Based Violence, to serve ex-officio as members on 
the Task Force.

§ 2. Duties of the Task Force. 

1. The Task Force shall hold at least one meeting every four 
months and shall:

a. Examine the 2018 report recommendations;

b. Seek out, listen to and incorporate feedback from 
students, parents, caregivers, teachers, and school 
leaders regarding concerns and preferences around 
existing sexual health education topics;

c. Request information to inventory existing sexual health 
education programming and services in New York City 
public schools;

d. Identify and recommend opportunities to expand and 
adapt existing sexual health education programs and 
launch new programs, with consideration of the 
availability of resources in public schools; and

e. Identify opportunities for collaboration on sexual health 
education programming and services among City 
agencies, schools, and other relevant stakeholders.

2. The chair may invite experts and community stakeholders to 
attend Task Force meetings to share relevant information 
with the Task Force.

3. The Task Force shall submit at least one report on its 
findings and recommendations to the Mayor no more than 
two years after its first meeting. Following the submission of 
the report, the Task Force may submit ongoing findings and 
recommendations to the Mayor as it deems necessary, as well 
as offer its services as a collaborative partner in the 
furtherance of sexual health education programming and 
services to the Department of Health and Mental Hygiene 
and the Department of Education, as relevant.

§ 3.  Each year, the Task Force shall report its activities and 
progress to the Commission on Gender Equity, which may, at its 
discretion, include such information in the Commission’s annual 
reports.

§ 4. This Order shall take effect immediately, and shall expire 
and be deemed revoked on December 31, 2029.

Eric Adams
Mayor

 E o8

EMERGENCY EXECUTIVE ORDER NO. 660
September 25, 2024

WHEREAS, on September 2, 2021, the federal monitor in the 
Nunez  use-of-force class action stated steps must be taken 
immediately to address the conditions in the New York City jails; and

WHEREAS, on June 14, 2022, the federal court in Nunez approved 
the Nunez Action Plan, which “represents a way to move forward with 
concrete measures now to address the ongoing crisis at Rikers Island”; 
and

WHEREAS, while there has been improvement in excessive staff 
absenteeism, the Department of Correction’s (DOC’s) staffing levels 
continue to contribute to a rise in unrest and disorder and create a 
serious risk to the necessary maintenance and delivery of sanitary 
conditions; access to basic services including showers, meals, visitation, 
religious services, commissary, and recreation; and prompt processing 
at intake; and

WHEREAS, this Order is given to prioritize compliance with the 
Nunez Action Plan and to address the effects of DOC’s staffing levels, 
the conditions at DOC facilities, and health operations; and

WHEREAS, additional reasons for requiring the measures 
continued in this Order are set forth in Emergency Executive Order 
No. 140; Emergency Executive Order No. 579 of 2024, and Emergency 
Executive Order 623 of 2024; and
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WHEREAS, the state of emergency existing within DOC facilities, 
first declared in Emergency Executive Order No. 241, dated September 
15, 2021, and extended by subsequent orders, remains in effect;

NOW, THEREFORE, pursuant to the powers vested in me by the 
laws of the State of New York and the City of New York, including but 
not limited to the New York Executive Law, the New York City Charter 
and the Administrative Code of the City of New York, and the common 
law authority to protect the public in the event of an emergency:

Section 1. I hereby direct that the State of Emergency declared in 
Emergency Executive Order No. 241, dated September 15, 2021, and 
extended by subsequent orders, is extended for thirty (30) days.

§ 2.  I hereby direct that section 1 of Emergency Executive Order 
No. 657, dated September 20, 2024 is extended for five (5) days.

§ 3. This Emergency Executive Order shall take effect 
immediately.  The State of Emergency shall remain in effect for a 
period not to exceed thirty (30) days or until rescinded, whichever 
occurs first. Additional declarations to extend the State of Emergency 
for additional periods not to exceed thirty (30) days shall be issued if 
needed.

Eric Adams
Mayor
  E o8

EMERGENCY EXECUTIVE ORDER NO. 661
September 25, 2024

WHEREAS, it is of utmost importance to protect the health and 
safety of all persons in the custody of the Department of Correction 
(“DOC”), and of all officers and persons who work in the City of New 
York jails and who transport persons in custody to court and other 
facilities, and the public; and

WHEREAS, over 80 provisions in the various Court Orders 
entered in Nunez v. City of New York, 11 CV 5845 (SDNY), require 
DOC to consult with, and seek the approval of, the Nunez Monitor 
(“Monitor”) prior to implementing or amending policies on issues, 
including but not limited to, matters relating to security practices, the 
use of restraints, escorts, emergency lock-ins, de-escalation, 
confinement management of incarcerated individuals following serious 
acts of violence and subsequent housing strategies, and DOC may be 
held in contempt of court and sanctioned if it fails to appropriately 
consult with and obtain approval from the Monitor regarding policies 
in these areas; and

WHEREAS, as fully detailed in Emergency Executive Order 579 
of 2024, DOC is already experiencing a significant staffing crisis, which 
poses a serious risk to the health, safety, and security of all people in 
custody and to DOC personnel; and

WHEREAS, attempting to comply with many of the provisions of 
Local Law 42 and the new BOC regulations, such as transporting 
individuals to court without restraints, would require a massive 
increase in staff and other resources, which are not available; and

WHEREAS, even if DOC had such additional staffing and 
resources, that still would not obviate the direct threat to public safety 
posed by certain provisions of Local Law 42, nor would it obviate the 
fact that the Monitor has yet to approve implementation of those 
provisions as required by the Nunez Orders, nor would it obviate the 
fact that additional time would be needed to safely implement those 
provisions of Local Law 42 eventually approved by the Monitor, 
because, as the Monitor has expressly cautioned, the safe 
implementation of any new requirement or reform in DOC facilities 
requires planning time to “evaluat[e] the operational impact, update[e] 
policies and procedures, updat[e] the physical plant, determin[e] the 
necessary staffing complement, develop[] training materials, and 
provid[e] training to thousands of staff, all of which must occur before 
the changes in practice actually go into effect” [11 CV 5845 (SDNY) 
Dkt No. 758-3 at p. 61]; and

WHEREAS, on July 27, 2024, I issued Emergency Executive Order 
No. 624, and declared a state of emergency to exist within the 
correction facilities operated by the DOC, and such declaration remains 
in effect;

WHEREAS, additional reasons for requiring the measures 
continued in this Order are set forth in Emergency Executive Order 
No. 625, dated July 27, 2024; and

NOW, THEREFORE, pursuant to the powers vested in me by the 
laws of the State of New York and the City of New York, including but 
not limited to the New York Executive Law, the New York City Charter 
and the Administrative Code of the City of New York, and the common 
law authority to protect the public in the event of an emergency:

Section 1. I hereby direct that the State of Emergency declared in 
Emergency Executive Order No. 624, dated July 27, 2024, and extended 
by subsequent orders, is extended for thirty (30) days.

§ 2. I hereby direct that section 1 of Emergency Executive Order 
No. 658, dated September 20, 2024 is extended for five (5) days

§ 3. This Emergency Executive Order shall take effect 
immediately and shall remain in effect for five (5) days unless it is 
terminated or modified at an earlier date.

Eric Adams
Mayor
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EMERGENCY EXECUTIVE ORDER NO. 662
September 25, 2024

WHEREAS, over the past several months, thousands of asylum 
seekers have been arriving in New York City, from the Southern border, 
without having any immediate plans for shelter; and

WHEREAS, the City now faces an unprecedented humanitarian 
crisis that requires it to take extraordinary measures to meet the 
immediate needs of the asylum seekers while continuing to serve the 
tens of thousands of people who are currently using the DHS Shelter 
System; and

WHEREAS, additional reasons for requiring the measures 
continued in this Order are set forth in Emergency Executive Order 
No. 224, dated October 7, 2022, and Emergency Executive Order No. 
538, dated December 27, 2023; and

WHEREAS, the state of emergency based on the arrival of 
thousands of individuals and families seeking asylum, first declared in 
Emergency Executive Order No. 224, dated October 7, 2022, and 
extended by subsequent orders, remains in effect;

NOW, THEREFORE, pursuant to the powers vested in me by the 
laws of the State of New York and the City of New York, including but 
not limited to the New York Executive Law, the New York City Charter 
and the Administrative Code of the City of New York, and the common 
law authority to protect the public in the event of an emergency:

Section 1. I hereby direct that the State of Emergency declared in 
Emergency Executive Order No. 224, dated October 7, 2022, and 
extended by subsequent orders, is extended for thirty (30) days.

§ 2. I hereby order that section 1 of Emergency Executive Order 
No. 659, dated September 20, 2024, is extended for five (5) days.

§ 3. This Emergency Executive Order shall take effect 
immediately.  The State of Emergency shall remain in effect for a 
period not to exceed thirty (30) days or until rescinded, whichever 
occurs first. Additional declarations to extend the State of Emergency 
for additional periods not to exceed thirty (30) days shall be issued if 
needed.

Eric Adams
Mayor
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CHANGES IN PERSONNEL

                               CIVILIAN COMPLAINT REVIEW BD
                                 FOR PERIOD ENDING 08/16/24
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
ALEXANDER       FLOVON   B  31165    $77936.0000  INCREASE    YES  07/01/24  054
ARTHUR          BRIAN    G  95005   $160760.0000  INCREASE    YES  07/01/24  054
BILITY          AMADEE   A  31165    $77936.0000  INCREASE    YES  07/01/24  054
BUREN           HENRY    W  31165    $77936.0000  INCREASE    YES  07/01/24  054
CASTILLO        ANNETTE  M  31165    $77936.0000  RESIGNED    YES  07/31/24  054
CUADRA          MEGHAN   M  31165    $56928.0000  INCREASE    YES  07/01/24  054
GALEOTE         HAELEY      31165    $77936.0000  INCREASE    YES  07/01/24  054
GEOFFROY        MORIBA   M  31165    $77936.0000  INCREASE    YES  07/01/24  054
GONZALEZ        TATYANA  M  31165    $56928.0000  INCREASE    YES  07/01/24  054
GRAETZ          CASEY    C  30087    $92446.0000  INCREASE    YES  07/01/24  054
GUZMAN          HEIDI    L  30087    $92446.0000  INCREASE    YES  07/01/24  054
LEWIS           BROOKE   A  30087    $92446.0000  INCREASE    YES  07/01/24  054
MURPHY          DREW     P  31165    $77936.0000  INCREASE    YES  07/01/24  054
NEVIL           VAELI    B  31165    $47601.0000  RESIGNED    YES  07/19/24  054
SUWAREH         LAMARANA    31165    $47601.0000  RESIGNED    YES  07/28/24  054
THOMAS          ARIANA   R  31165    $77936.0000  RESIGNED    YES  07/28/24  054

                                      POLICE DEPARTMENT
                                 FOR PERIOD ENDING 08/16/24
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
A’GARD          JACOB    K  70210    $53790.0000  APPOINTED   NO   07/19/24  056
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AANONSEN        LORI     L  7021A   $112003.0000  RETIRED     NO   03/01/24  056
ABDIN           JAMIL       70210    $56793.0000  RESIGNED    NO   07/27/24  056
ABINADER RAMOS  HOSANNA  B  70206       $17.3900  APPOINTED   YES  07/30/24  056
ACEVEDO         JAROL       70210    $53790.0000  APPOINTED   NO   07/19/24  056
ACKERMANN       ARTHUR   S  1000D    $94689.0000  INCREASE    YES  09/25/22  056
ACOSTA          DANIEL   C  70210   $105146.0000  RETIRED     NO   03/01/24  056
ADLY            MINA     N  70210   $105146.0000  RETIRED     YES  07/27/24  056
AFZAL           AWAIS    B  70210    $53790.0000  APPOINTED   NO   07/19/24  056
AGUIAR          SILVIA      71012    $60132.0000  RETIRED     NO   08/01/24  056
AHMED           ANON        70206       $17.3900  APPOINTED   YES  07/30/24  056
AHMED           BELAL       71652    $56206.0000  RETIRED     NO   07/31/24  056
ALCARAS         AMANDA   R  10232       $16.9300  RESIGNED    YES  08/04/24  056
ALEXAKIS        NICHOLAS A  70235   $118056.0000  RETIRED     NO   03/01/24  056
ALEXANDER       ELLIS    A  7165A    $53727.0000  RETIRED     NO   08/02/24  056
ALFONSO         PEDRO    L  7021C   $144462.0000  RETIRED     NO   03/01/24  056
ALFONZO         MATTHEW  W  70210   $105146.0000  RETIRED     NO   07/28/24  056
ALI             JEREMIAH    70210   $105146.0000  RETIRED     NO   03/01/24  056
ALI             MUHAMMAD M  70206       $17.3900  APPOINTED   YES  07/30/24  056
ALI             SYED     M  70260   $135595.0000  PROMOTED    NO   07/31/24  056
ALMONTE         EDDY        70210   $105146.0000  RETIRED     NO   03/01/24  056
ALONZO-WELCH    MICHAEL  T  70210    $53790.0000  APPOINTED   NO   07/19/24  056
ALTAMIRANO      JONATHAN B  70210   $105146.0000  RETIRED     NO   03/01/24  056
AMALVERT        EVELYN      70206       $17.3900  APPOINTED   YES  07/30/24  056
AMJAD           AYISHA   A  30087   $113845.0000  APPOINTED   YES  07/28/24  056

                                      POLICE DEPARTMENT
                                 FOR PERIOD ENDING 08/16/24
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
ANDINO          GLYNIS   D  7021A   $112003.0000  RETIRED     NO   03/01/24  056
ANDREANO        AMANDA   E  10234       $16.0000  RESIGNED    YES  08/01/24  056
ANTONIUK        MAXIMUS     70210    $53790.0000  APPOINTED   NO   07/19/24  056
ANUSKIEWICZ     ROY         70210   $109352.0000  RETIRED     NO   08/06/24  056
ANZALONE        ANTHONY  J  70210   $105146.0000  RETIRED     NO   03/01/24  056
ARAQUE          LINDA    V  7023B   $135511.0000  RETIRED     NO   03/01/24  056
ARDOLIC         ENIS        70206       $17.3900  APPOINTED   YES  07/30/24  056
ARNO            LILIANY     70206       $17.3900  APPOINTED   YES  07/30/24  056
ARZOLA          EFRAIN   M  92508    $52758.0000  RESIGNED    NO   07/23/24  056
ASARO           MARIA       56058    $73159.0000  APPOINTED   YES  07/28/24  056
ASH             ALLIYAH  R  71651    $46726.0000  RESIGNED    NO   07/26/24  056
ASHRAF          MUHAMMAD J  70235   $118056.0000  PROMOTED    NO   07/31/24  056
ASITIMBAY       BRIAN       70210    $53790.0000  APPOINTED   NO   07/19/24  056
ASKEW           CRYSTAL  R  70210    $53790.0000  RESIGNED    NO   06/07/24  056
AVECILLAS       KAREN    N  70206       $17.3900  APPOINTED   YES  07/30/24  056
AYBAR           VICTOR   M  10035   $155000.0000  APPOINTED   YES  07/28/24  056
AZENE           GASHAW   B  13632   $106221.0000  RETIRED     NO   08/01/24  056
BACHOON         RESHMA      71651    $52413.0000  RESIGNED    NO   08/04/24  056
BACOVIC         SANELA      70210    $53790.0000  APPOINTED   NO   07/19/24  056
BAEZ CASTILLO   ERICK    B  70206       $17.3900  APPOINTED   YES  07/30/24  056
BAHABISHI       AKRAM    F  70210    $53790.0000  APPOINTED   NO   07/19/24  056
BALLIU          GRESA       70206       $17.3900  APPOINTED   YES  07/30/24  056
BALRUP          JULIAN      30087    $81838.0000  APPOINTED   YES  08/04/24  056
BAPTISTE        KELLY       71012    $44265.0000  RESIGNED    NO   06/12/24  056
BARBOSA         MICHAEL  D  70206       $17.3900  APPOINTED   YES  07/30/24  056
BARDOUILLE      LUKE     X  10234       $16.0000  RESIGNED    YES  07/04/24  056
BARKSDALE       CASSANDR A  60820    $78871.0000  RETIRED     NO   08/02/24  056
BARNES          WARREN   A  70235   $118056.0000  RETIRED     NO   03/01/24  056
BASKIN          MAURICE  W  10144    $47100.0000  RESIGNED    NO   07/10/24  056
BATMAZ          BRYANT   B  70210    $53790.0000  RESIGNED    NO   07/24/24  056
BAZZELLE        NIEKA    N  10144    $40956.0000  RESIGNED    YES  06/30/24  056
BEKTASHAJ       GENTI       70265   $152188.0000  PROMOTED    NO   07/31/24  056
BELLOMO         ANGELO   P  70206       $17.3900  APPOINTED   YES  07/30/24  056
BENTIVEGNA      ANTHONY  M  70210    $53790.0000  RESIGNED    NO   07/23/24  056
BERNARD         JANAE    A  70210    $53790.0000  APPOINTED   NO   07/19/24  056
BERRIOS         ERIC     M  70235   $118056.0000  RETIRED     NO   03/01/24  056
BIGGS           SHAQUEEN E  70205       $18.5400  RESIGNED    YES  08/04/24  056
BOREAN          FREDRICK J  90702      $290.0000  INCREASE    YES  07/28/24  056
BORUKHOV        PETER    K  70210   $105146.0000  RETIRED     NO   03/01/24  056
BRACEY          NATASHA  E  71652    $56133.0000  RESIGNED    NO   08/04/24  056
BRADSHAW        ANDREA   R  60817    $53264.0000  RETIRED     NO   08/07/24  056
BRANCH          MICHELLE D  10124    $62036.0000  PROMOTED    NO   07/28/24  056
BROWN           AIESHA   C  10124    $62062.0000  PROMOTED    NO   07/28/24  056
BROWN-JONES     SABRINA  D  56058    $77911.0000  RETIRED     YES  07/30/24  056
BUDHU           EDWARD      71652    $56217.0000  RETIRED     NO   08/02/24  056
BURKE           ANN      M  10147    $62916.0000  RETIRED     NO   08/02/24  056
BURLEY          TIANA    A  71651    $45811.0000  RESIGNED    NO   07/19/24  056
BUSTOS          CEDRIC   J  70206       $17.3900  APPOINTED   YES  07/30/24  056
CABA RODRIGUEZ  JESSICA  V  70206       $17.3900  APPOINTED   YES  07/30/24  056
CAFIERO         MARISA   A  60817    $53264.0000  RESIGNED    NO   06/30/24  056
CAI             EDGER       70210    $53790.0000  APPOINTED   NO   07/19/24  056

                                      POLICE DEPARTMENT
                                 FOR PERIOD ENDING 08/16/24
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
CALCANO HERNAND WANDER      90635    $60592.0000  INCREASE    YES  07/28/24  056
CALLAHAN        MEOSHIA  S  60817    $36955.0000  RESIGNED    NO   07/09/24  056
CAMPBELL        ANDREW   V  70260   $135595.0000  PROMOTED    NO   07/31/24  056
CAMPBELL        DAISHA      60817    $36955.0000  RESIGNED    NO   07/28/24  056
CANO JR         JESUS       70206       $17.3900  APPOINTED   YES  07/30/24  056
CAPRA           RORY     D  31121       $31.7100  APPOINTED   YES  07/28/24  056
CAREY           SAMUEL   R  70235   $118056.0000  PROMOTED    NO   07/31/24  056
CARMONA-FUENTES STEPHANI    70206       $17.3900  APPOINTED   YES  07/30/24  056
CASTILLO HERNAN ANA      J  70206       $17.3900  APPOINTED   YES  07/30/24  056
CHACA           DAISY    C  70206       $17.3900  APPOINTED   YES  07/30/24  056
CHAMBERS        SHEENESE    60817    $36955.0000  RESIGNED    NO   07/25/24  056
CHANG           KENDRA   N  70210    $53790.0000  APPOINTED   NO   07/19/24  056
CHANG           KENGMING    70265   $152188.0000  PROMOTED    NO   07/31/24  056
CHEN            ZHENHAO     70206       $18.9000  RESIGNED    YES  07/30/24  056

CHEST           MARILYN  P  31121    $69021.0000  RESIGNED    NO   08/04/24  056
CHOUDHURY       SHAMMAM     70206       $17.3900  APPOINTED   YES  07/30/24  056
CIPOLETTI       JOSEPH   M  70210    $53790.0000  APPOINTED   NO   07/19/24  056
CITTADINO       JENNIFER L  70235   $118056.0000  RETIRED     NO   03/01/24  056
COFFEE          SHAKIMA  M  90622    $63706.0000  INCREASE    NO   07/28/24  056
COGER           KENYA    S  10124    $67154.0000  PROMOTED    NO   07/28/24  056
CONDON          GRACE    A  10234       $16.0000  RESIGNED    YES  08/07/24  056
CONTRERAS       NATHALY     70210    $53790.0000  APPOINTED   NO   07/19/24  056
CONTRERAS SANCH VIELFRA  R  70206       $17.3900  APPOINTED   YES  07/30/24  056
COOK            VALERIE     60817    $53264.0000  RETIRED     NO   08/01/24  056
CORDERO HERRERA LESLY    T  70206       $17.3900  APPOINTED   YES  07/30/24  056
CORONEL         DIEGO    F  70210    $53790.0000  APPOINTED   NO   07/19/24  056
CORREIA         BRANDON  R  70210    $53790.0000  APPOINTED   NO   07/19/24  056
CORTES          YOLANDA     70210   $105146.0000  RETIRED     NO   03/01/24  056
COUTRIER        PHILIP   A  70235   $118056.0000  PROMOTED    NO   07/31/24  056
CRAWFORD SR     RODERICK E  92355      $581.4400  RETIRED     NO   01/22/23  056
CRISCUOLO       EVA      M  10234       $16.0000  APPOINTED   YES  07/28/24  056
CUEVAS          LUIS     A  7021A   $112003.0000  RETIRED     NO   03/01/24  056
CULLUM          TERELL   L  70206       $17.3900  APPOINTED   YES  07/30/24  056
CUTAIA          GIUSEPPE    7021D   $111381.0000  RETIRED     NO   03/01/24  056
CZAJKOWSKI      PIOTR       70210    $56793.0000  RESIGNED    NO   07/30/24  056
CZECH           WOJCIECH    70210   $109352.0000  RETIRED     NO   08/06/24  056
DALIA           NICHOLAS W  70235   $118056.0000  PROMOTED    NO   07/29/24  056
DALIPI          LUTFI       70265   $188105.0000  RETIRED     NO   03/01/24  056
DANIEL          DEBBIE      70205       $18.5500  RETIRED     YES  08/06/24  056
DANIELS         ALAYSIA  M  71012    $59935.0000  DISMISSED   NO   07/28/24  056
DARWISH         MRWAN    M  70210    $53790.0000  RESIGNED    NO   07/26/24  056
DAVALOS-BEATO   KAYLEEN  M  70206       $17.3900  APPOINTED   YES  07/30/24  056
DAVIS           SHAKEIA     71651    $46726.0000  RESIGNED    NO   07/15/24  056
DE LA ROSA      ROBERT   Y  70210    $53790.0000  APPOINTED   NO   07/19/24  056
DEDOMENICO      ERIC     H  70210    $53790.0000  RESIGNED    NO   07/23/24  056
DEGREE          STEVEN   A  70265   $155287.0000  PROMOTED    NO   07/31/24  056
DEJESUS         GEORGINA L  10147    $61408.0000  DECEASED    NO   07/14/24  056
DEJESUS         MICHAEL     70210    $53790.0000  APPOINTED   NO   07/19/24  056
DELVOIS         MOSLEY      70206       $17.3900  APPOINTED   YES  07/30/24  056
DEMARCO         ABIGAIL  M  10234       $16.0000  RESIGNED    YES  07/26/24  056
DENYSENKO       VIKTORIA    1002E   $142000.0000  APPOINTED   YES  08/04/24  056

                                      POLICE DEPARTMENT
                                 FOR PERIOD ENDING 08/16/24
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
DEONARINE       MOHAMED     70210   $109352.0000  RETIRED     NO   08/08/24  056
DESIMONE        MATTHEW  A  70210   $105146.0000  RETIRED     NO   03/01/24  056
DOLLAR          CAMILIA  N  10147    $56859.0000  RESIGNED    NO   07/03/24  056
DOMINGUEZ CRUZ  ANGEL    J  70206       $17.3900  APPOINTED   YES  07/30/24  056
DOUGLAS         SENAIT   N  70206       $17.3900  APPOINTED   YES  07/30/24  056
DUBAS           ANDREW   L  70235   $118056.0000  RETIRED     NO   03/01/24  056
DUFFY IV        RICHARD     70210    $56793.0000  RESIGNED    NO   07/27/24  056
DURAN           NICHOLAS H  70210    $53790.0000  RESIGNED    NO   07/25/24  056
DWYER           MARY     E  10124    $79178.0000  INCREASE    NO   07/28/24  056
EDWARDS         AARON       70210    $53790.0000  APPOINTED   NO   07/19/24  056
EJAZ            WAQAR       70206       $17.3900  APPOINTED   YES  07/30/24  056
ELIEN           EZECHIEL    70210    $53790.0000  APPOINTED   NO   07/19/24  056
ENMANUEL        ZACHARY  M  70206       $17.3900  APPOINTED   YES  07/30/24  056
EPPS            DOMINIQU A  56058    $60889.0000  APPOINTED   YES  08/04/24  056
EPPS            JONATHAN D  70260   $135595.0000  PROMOTED    NO   07/31/24  056
ERATO           ANDREW   J  7021B   $125855.0000  RETIRED     NO   03/01/24  056
ESCAMILLA       JOHN     I  70210    $57976.0000  RESIGNED    NO   08/09/24  056
ESPINAL LOPEZ   RICARDO     70206       $17.3900  APPOINTED   YES  07/30/24  056
ESPINAL TORIBIO ERICK    J  70206       $17.3900  APPOINTED   YES  07/30/24  056
FARINA          MARISOL     60817    $53264.0000  RETIRED     NO   08/08/24  056
FARRELL         SANDRA I    10144    $52801.0000  DECEASED    NO   06/30/24  056
FAUR            TRYSTAN     70210    $55942.0000  RESIGNED    NO   08/02/24  056
FAY             NICHOLAS S  10234       $16.0000  RESIGNED    YES  07/30/24  056
FELICIANO       NIEMA       70210    $53790.0000  APPOINTED   NO   07/19/24  056
FELICIANO       ORVIN    L  70210   $105146.0000  RETIRED     NO   03/01/24  056
FERNANDEZ JIMEN OCTAVIO  V  70206       $17.3900  APPOINTED   YES  07/30/24  056
FIGUEROA        VICTOR      92510      $390.7200  RETIRED     YES  08/02/24  056
FILIZZOLA       JEFFREY  A  70235   $118056.0000  RETIRED     NO   07/29/24  056
FINNERTY        SEAN        7023A   $121048.0000  RETIRED     NO   03/01/24  056
FONTANET        EFRAIN      70210    $56793.0000  RESIGNED    NO   07/26/24  056
FORTE           MARK     S  71652    $56133.0000  PROMOTED    NO   07/28/24  056
FRAIOLI         DAVID    A  70235   $118056.0000  PROMOTED    NO   07/31/24  056
FRANZESE        PETER       70265   $188105.0000  RETIRED     NO   03/01/24  056
FRASER          KADIAN   S  71012    $59935.0000  RESIGNED    NO   07/28/24  056
FROST           JAMELL      60817    $53264.0000  RESIGNED    NO   08/04/24  056
FUSARO          CHRISTOP M  70265   $155287.0000  PROMOTED    NO   07/31/24  056
GALATI          FRANK    M  7021C   $144462.0000  RETIRED     NO   03/01/24  056
GALINDO MARTINE JANET    M  70206       $17.3900  APPOINTED   YES  07/30/24  056
GALLARDO        EVA         60817    $36955.0000  RESIGNED    NO   08/04/24  056
GANT            DENISE   A  71014    $89409.0000  RESIGNED    NO   07/25/24  056
GARCIA          ANGEL    J  70210    $53790.0000  RESIGNED    NO   07/26/24  056
GARCIA          DIANA       70206       $17.3900  APPOINTED   YES  07/30/24  056
GARCIA          JAVIER   A  70210    $53790.0000  APPOINTED   NO   07/19/24  056
GARCIA          JOSUE    A  70265   $155287.0000  PROMOTED    NO   07/31/24  056
GARCIA          MARIANA  C  70206       $17.3900  APPOINTED   YES  07/30/24  056
GARCIA          ROSA     I  60817    $53264.0000  RETIRED     NO   08/09/24  056
GARCIA SANCHEZ  GUADALUP    70206       $17.3900  APPOINTED   YES  07/30/24  056
GAROFALO        AVA      S  70210    $53790.0000  APPOINTED   NO   07/19/24  056
GEISSLER        JAMES    P  70235   $118056.0000  RETIRED     NO   03/01/24  056
GENAO ALMONTE   KEIRY    E  70210    $56793.0000  RESIGNED    NO   07/30/24  056
GESIN           ARTHUR      91212    $56342.0000  RESIGNED    NO   08/08/24  056
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