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PUBLI C MEETI NG AGENDA

1. Wel conme & Virtual Meeting Protocol
Call to Order

Report from the Chair

Publ i ¢ Comment

2
3
4. Presentation from Investigators
5
6 Board Di scussi on

5

Adjourn to Executive Session
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BOARD MEMBERS PRESENT

Fred Davi e, Board Chair

Jonat han Darche, Esq., Executive Director
Erica Bond, Esq., Board Menber

Corrine A. Irish, Esqgq., Board Member
Angel a Sung Pi nsky, Board Menber

Joseph A. Puma, Board Menmber

M chael Rivadeneyra, Esq., Board Menber
Esmeralda Simmons, Esqg.,Board Member

John Siegal, Esq., Board Member
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PROCEEDI NGS

MS. ALVAREZ: Good norning,
everyone. I n our chat function you wil
see a link to the Agenda for today.

W will -- if you have any
guestions, coments, concerns, please
save those for our Public Comment
portion that you will find in the --
after our Presentation from
| nvesti gati ons.

We will only use "Q' and "A" for
very specific questions, you can direct
themto me -- but any comments will be
for that portion of the meeting. You'll
two mnutes and 1'l|l have share sonme
addi tional instructions when we closer
to that.

So with that, | will be turning it
over to Chair Davi e.

MR. DAVIE: Thank you, Yojaira.

Are you all hearing me okay?

(No response.)

MR. DAVIE: Can everyone hear me?

MR. DARCHE: Yes, M. Chair.

MR. DAVIE: Okay. Thank you. So
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good morning and welcome to this nmeeting
-- emergency nmeeting of the Civilian
Conmpl ai nt Revi ew Board.

My name is Fred Davie and | amthe
Chair of the Board. |'m going to ask ny
Board members -- ny fell ow Board
members, to introduce themselves as they
speak this morning since we are -- we
have a little bit of a different setup
here this norning and people are both on
t he phone and on vi deo.

So as they make comments, and |
woul d encourage nmy fell ow Board nmembers
to make coments, |I'm going to ask them
to introduce thensel ves.

So I'"mvery heartened this norning
that so many of you have invested in the
i ssue of civilian oversight of the NYPD.
Your presence this morning is proof of
how much accountability means to
everyday New Yorkers.

We called this neeting because
transparency is a fundamental tenet here
at the CCRB and we need to be

transparent with all of you about the
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chall enges the CCRB faces. Chief anong
those chall enges was the refusal of
members of the NYPD and their union
attorneys to participate in renote CCRB
interviews.

As all of you know, these
interviews, which typically take pl ace
in person at the CCRB office, are an
I mportant conponent of CCRB
investigation. Wth our office, like
most City offices, closed due to
COVI D-19, the CCRB has shifted to renote
wor k.

We did this because we understood
how serious this pandem c is and we
prioritized the safety of our City. For
some, this has been personal. Many of
us, including some of our staff, some of
our Board members, and many nenbers of
the NYPD -- officers of the NYPD --
became si ck.

We understand that the virus -- we
under st ood that the virus would be
serious. We understood that that many

menmbers of the NYPD would need time to
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recover and we gave them that time, and
together our City has flattened the
curve.

In the meantime, the CCRB, with the
NYPD, devel oped a virtual interview
system with one goal in mnd; ensuring
the health and safety our all personnel
while maintaining the integrity of this
di sci plinary process.

By the end of May, we were prepared
to launch a new virtual process, but
then our City, as our nation, faced
anot her test as the death of George
FI oyd sparked protest in support of
bl ack |ives.

Hundr eds of conplaints of police
m sconduct came into our office and in
t he weeks that followed, the CCRB
attenpted to start the renote process;
the remote interview process that the
CCRB had devel oped with the NYPD.

Members of service, with the
gui dance of their counsel, sinply
refused to participate in this renote

interview process; the very renote
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interview process the CCRB had devel oped
wi th the NYPD.

Since April, the CCRB, the agency
t hat New Yorkers expect to -- to hold
t he NYPD accountable -- despite having
recei ved hundreds of conplaints, despite
havi ng negotiated with the NYPD, despite
havi ng worked in good faith with the
Police Unions -- has conducted fewer
than 25 officer interviews since April.

This is bigger than the CCRB or the
NYPD. This is about the fact that New
Yorkers have put renewed faith in this
over -- civilian oversight process. New
Yorkers are demandi ng change; they are
demandi ng accountability, and this
system owes them the inpartial
fact-based investigations our agency is
mandat ed to pursue.

The City Charter requires the NYPD
to cooperate with the CCRB. NYPD Patr ol
Gui de requires the NYPD to cooperate
with the CCRB. The Patrol Guide also
states that a menber of the NYPD who

fails to cooperate should be suspended
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fromthe NYPD w thout pay.

And, so just yesterday, after the
CCRB published Public Notice of this
meeting to hold officers and the NYPD
account abl e, because nmore than 75
members of the NYPD have refused to sit
down for a CCRB interview, the NYPD then
ordered menbers of service -- ordered
the officers -- to cooperate with our
i nvestigations under the penalty of
suspensi on.

This is a welconme nove. This is as
it should be and this is what the | aw
requires.

Foll owing a brief presentation from
our investigative staff, the Board wil|
di scuss this issue. We will also open
it up for public coment.

|'d like now to turn it over to our
I nvestigative staff to discuss current
backl og, the plan for renpte interviews
going forward, and the inmpact this
backl og has had on our investigations.

Again, | want to thank all of you

for joining this meeting this morning,
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and now |I'Il turn it to our
i nvestigative staff.

MR. BUCHANAN: Thank you, Chair
Davie. Hi, everyone. M nane is Dane
Buchanan. | am the Deputy Chief of
| nvestigations and | have a short
presentation for you explaining the
current state of the CCRB officer
i nterviews.

In the course of a ful
I nvestigation, officer interviews are
(i naudible). Sinmply put, if we can't
interview offices, then we can't close
follow-up investigations.

Expedi ted processing times are
beneficial for all parties. Both
conmpl ai nants, and victims, and officers
have an interest in justice and
expedi ted processing of these
conpl ai nts.

For civilians, it's to find out
whet her or not their rights have been
vi ol ated. For officers, to have a fair
i nvesti gation and not have open

conpl aints |l oom ng over their head.
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The NYPD and the CCRB both share an
interest in resolving these conplaints
expeditiously to know what is going on
with their officers and these
conplaints, and to identify any
patterns.

Additionally, for the public at
| arge, it's an issue of safety. They
want to know what is happening with
these conplaints. They want them
resol ved quickly to see what steps are
bei ng taken in a case of m sconduct, and
to hopefully build trust in the
of ficers.

In 2019 there was an average of 14
interviews of officers per day with a
maxi mum i n one day of 39 officers being
interviewed. As we nove into 2020,
because of the COVID crisis and other
t hi ngs, we have been unable to proceed
with those cases and investigate
officers. This has left more than 900
officers needing to be intervi ewed.

At the average of 14 per day in

2019, it would take the CCRB 12 weeks to
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get through these officers.
Additionally, this does not include the
number of involved officers that are a
part of investigations that are in their
earlier stages, or officers -- or cases
where officers are still unidentified,
and of course conplaints to cone.

Renmot e officer interviews are very
i mportant to reduce the chance of COVID
spread, not only to the civilians who
come to our offices, but also to the
officers, their representatives, and our
staff.

More people in one place increases
the risk of the COVID spread, especially
since the CCRB has only one | ocation for
the entire City and one waiting room for
all officers and their representatives.
That puts a | ot of people who never
ot herwi se interact with each other, into
one area to further increase the spread
of COVI D.

Additionally, there are few
interview rooms at the CCRB that can

accommodat e four socially distanced
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persons for protected conversation.

Additionally, it's inmportant to
produce quality investigations. As
previously nmentioned, the tinmeliness of
i nvestigations is inmportant for all
parties. Additionally, renmote
interviews give face to face
interaction, mmcking the pre-COVID in
person interview, which is inmportant for
i nvesti gations.

Renmote interviews have been
successful. In June we did a fully
remote interview of a |lieutenant with
the lieutenant and their representatives
at their office and with the two
i nvestigators at their office. It was
conducted without incident and audi o and
vi deo was recorded using MS Teans.

However, recording video interviews
Is not preferred as we do not need the
video and we do not have the storage
capacity for those videos, and the
del etion of video recordings may have
| egal consequences.

In July, there was another renote
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interview conducted with one

i nvesti gator at home and another in the
office with the officer and their
representative.

During that interview only audi o was
recorded and we did so via two methods
for redundancy; a nultidirectional
speaker phone and boundary mc in the
conference room as well as the renote
i nvesti gator using (inaudible) phone
har dwar e. Bot h sources captured quality
audi o recordings.

This met hod was beneficial because
it allowed for audio recording only and
the investigator being in the roomis
not a necessary feature of that nmodel.
Both investigators could be renote.

We want safe, effective, and
efficient officer Iinterviews; when
possi ble officers at other |ocations
ot her than the CCRB. W want to conduct
them using MS Teans to have that in
person -- mmc that in person
interaction with face to face

interviews, and record audi o only.
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As | previously nmentioned, there are
at least two, if not nmore solutions to
do so over MS Teans.

Thank you for your time. ' 1l now
direct you back to Chair Davi e.

MR. DAVIE: Thank you, Dane. And so
now we're going to move to public
comment .

' m going to ask Yojaira -- |I'm
going to ask Yojaira Alvarez if she wil
go to the first person on our list and
take us on our list. That will be

foll owed by a discussion with Board

menmbers.
So, Yojaira, will you call on our
first speaker? | should also ask people

who want to speak to use the "raise your
hand"” function in your "chat" function.
So, Yojaira.
MS. ALVAREZ: Thank you, Chair
Davi e.
First, we'll be hearing from
Assenbl ymember Catalina Cruz.
Sorin, if you can un-nmute her and

enabl e video if possible.
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DAVI E: Good norni ng.

CRUZ: Can you see ne?

» 5 D

DAVI E: Yes, Council member.

MS. CRUZ: Thank you so nuch for
havi ng me today. | can never tell with
t hese conputer systens. I will keep it
short because | know there's a | ot of
ot her folks who are getting to testify
or to provide public comment. Thank you
so much for having nme today.

My name is Catalina Cruz and I'mthe
Assenbl ymember representing Jackson
Hei ght s, Corona, and El mhurst.

| am here in light of the State
Legi slature's recent passing of --
actually doing away with 50-a and to
hi ghl i ght what has been truly a
systematic failure.

| think for years, the Board, which
was created to basically instill
accountability and credibility, made to
encourage police/comunity relations,
has had its hands tied bureaucratically
from being able to be effective in the

best way possible, and |I'm here to
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affirmatively say and unequi vocally say,
that that time is over.

Police oversight is required when
it's evident that they're incapable of
policing themsel ves, and the nost recent
example is that the -- |'d probably say
-- the ma majority of the officers who
shoul d have been produced were not
produced. And it wasn't, as you
mentioned Chair, that until yesterday
when it was clear that this meeting was
going to take place, that these officers
began who are actually -- began to be
produced, but only a few.

When you have hundreds and hundreds
of conplaints that need your attention,
you can't be chasing after one or two
officers, or after the union, to the job
that the law requires themto do.
Because if you |l ook at the Patrol Guide,
if you ook at the |law, they are
required to conply and when they don't
-- because this isn't an invitation --
when they don't, there are consequences.

VWhen | went to advocates and asked

LH REPORTING SERVICES, INC. 718-526-7100
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for assistance in preparing today and
figuring out what we were going to be
saying, the response was that many of
their menbers, many of their clients --
cause | spoke to a few | awyers as wel |
-- have such little faith that there
woul d be any kind of consequences or
accountability, that even if the CCRB
were to find wrongdoing, they don't even
bot her reporting all the cases of
abuses.

And the fact that the unions are
standing in between your ability to do
your job, it just blows my m nd, because
ultimately, if the officer is found to
have had no wrongdoing, it actually
benefits the officer to have these
i ssues resolved fairly quickly.

We must start to re-instill the
community's faith, not only in police,
but in the ability of the Board to do
its job, and that's what we, as a State
Legi sl ature, have been trying,
especially when we dealt with 50-a

earlier this year.
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This coupled with the proactive
versus punitive community policing and
i nvestments into progranms that | see one
of our council menbers actually joined,
that -- | think it's the job that we get
to do, to invest in the community.

But your Board was created for a
specific reason, and if we're giving you
the tools, but the unions continue to
stand in front of that, we need the
Mayor to step in. We need the
Comm ssioner to do his job and make sure
that the police is (sic) complying with
what is clear in the Patrol Guide, in
the law. Produce the officers; ensure
that they are providing you with the
i nformati on you need.

So that is all I will say, but I
will remnd unions that we at the State
Legi sl ature are watching very closely
cause we're not going to allow that you
continue to circunvent the |law, you
continue to circunvent policy and the
requi renments that you have.

We want to make sure that we can
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instill trust again in the community,
and if we continue to act and make
excuses -- because in the era of Web- Ex,
there's no reason why you shoul dn't
produce an officer for an interview --
then we're going to be taking action.

| thank you for your time today and
| thank you for -- (inaudible) -- for
this nmuch | onger that those of us who
have been in elected office.

MR. DAVI E: Thank you,

Assenmbl ymember. We really appreciate it
and we appreciate your | eadership as
wel | .

And | think | may have m sspoken and
call ed you a Council member earlier, so |
apol ogi ze for that, but we really --

MS. CRUZ: -- (inaudible) -- who
knows.

MR. DAVI E: Who knows. Exactly.
Thank you for your | eadership and for
standing with the agency as we attenpt
to fulfill the mandate that the both the
| aw and the people of the City of New

York have given us. Thank you very
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much.

MS. CRUZ: Thank so much. Have
great day everyone.

MR. DAVIE: You too. To Yojaira
our next speaker.

MS. ALVAREZ: Thank you so,
Assenbl ymember .

Next we'll have Council menber Ro
Lancman.

MR. LANCMAN: Thank you. Good
morning. Can | just make sure that

f ol ks can hear ne?

a

ry

MR. DAVIE: Good norning. W can,

yes.

MR. LANCMAN: Good. Terrific.

So

| ' m Rory Lancman, and | chair the City

Council's commttee on the justice
system and | just wanted to pop into
this neeting to commend the CCRB f or
standing up for the rule of |aw.

There is an emergency in New Yor
City related to police and policing
brought on by the NYPD | eadership an
t he police union.

|*ve been quoted as saying that

Kk

d

| ' ve
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never seen a comm ssioner or any head of
any agency be so outwardly insubordinate
and di sdai nful of the rule of |aw, the
City Council, and the denmocratically

el ected Mayor, who is their boss.

have to add to that |ist, disdainful of
t he CCRB.

More than ever, NYPD | eadership and
police unions are inplicitly and
explicitly telling officers that they
are above the | aw, and refusal to appear
for CCRB interviews is another
del i berate effort to suppress reforns
and skirt accountability.

Police officers have no right to
refuse to participate in the justice,
and in fact, the CCRB is not asking for
anyt hing that many other organi zations
in the justice system are seeking and
engaged in.

Virtual hearings are being conducted
at al nost every l|level of the justice
system Arraignments in the City's
crimnal courts have gone on virtually

t hroughout the pandem c. OATH is
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conducting proceedings online. The City
Council meets virtually. Even the
Supreme Court of the United States began
hearing arguments via tel econference.

The fact is, the CCRB is facing a
backl og of, as | understand it, at | east
500 interviews from before the pandem c.
More than 1,500 new conpl aints were
filed from April through July, amd
wi despread police violence, first from
soci al distancing enforcenent, followed
by the Department's response to peacef ul
protests after the murder of George
Fl oyd.

s it a coincidence that the refusal
to participate in virtual hearings
coincided with four straight months of
over-police m sconduct, including
unprovoked cl ubbings (sic), pepper
sprayings, vehicular assault -- and
that's just the stuff that we saw on
camer a.

So | want to thank the Board and its
staff for staying true to your m ssion,

for sticking up for the rule of |aw, and
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just to let you know, that |I'mready to
assist you in any way that | can in that
endeavor. Thank you very, very, nmuch.

MR. DAVIE: Thank you Council menber
Lancman. We really appreciate that,
and, again, we appreciate your continued
and persistent |eadership in this area.
So thank you so nuch.

' m going to see now if any of our
Board menbers have any conmments before
we nmove on with further public coment.

Any members of the Board wi sh to
comment, and so just un-nmute yourselves.

MR. S| EGAL: Fred, it's John Siegal.

MR. DAVI E: Hi, John.

MR. SIEGAL: Can you hear me?

MR. DAVIE: Yes. Good norning.

MR. Sl EGAL: | want to add two quick
points to what we've heard so far as --
(i naudi ble) -- the rest of the public
comrent s.

The first is, as Councilmn Lancman
said, there's nothing -- and we've
emphasi zed all along -- there's nothing

at this point unusual, or even
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i nnovative, about the proposal for
officer interviews that this CCRB
devel oped, agreed to, and then had to
continue to negotiate over and over
again, and, frankly, | think this is
one -- this is something that is going
to need to continue post-pandem c.

There's no reason for police
officers to spend a full shift or a half
a shift at full pay to travel to 100
Church Street to give half-hour or an
hour interview when they can do it
remotely by video froma station house
and be on active duty the rest of their
shift, and these are the sorts of
pandem c i nnovations that are going to
have to be inpl emented.

But the two points | wanted to nake
were, one, | wanted to commend our
Executive Director, Jon Darche, who has
been the point person in negotiating
with all the stakeholders in this
conpl ex process of civilian oversight,
but in a system where the Police

Comm ssi oner mai ntai ns command
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di sci pline and final disciplinary
aut hority.

And the systemrelies on the good
faith adherence to the rule of |aw and
| egal process by all the participants,
whi ch, as the Council man i ndi cated, and
| think quite clearly, was a breakdown
in the rule of law in this process over
the | ast several nonths.

And Executive Director Darche, whose
negotiations | was nonitoring, did a
fantastic, persistent, and patient job
of negotiating with all the
st akehol ders, maintaining professional
relationships with them while he did
frankly triple backward twi sting
sumersaults to try to get this worked
out with counterparties, who in the end,
did not appear to be agreeable. And |
just want to comend his effort, his
very judicious tenmperanment in carrying
out those negotiations that have reached
a point where, hopefully, now this is
all going to go forward.

The second point | want to make is

LH REPORTING SERVICES, INC. 718-526-7100
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t his:

Let there be no m stake about how we
got to this point and in the continuing
di scussion and litigation over how the
repeal of Section 50-a is going to be
I mpl ement ed.

This situation over the |ast several
nonths is the absol ute best evidence
that this system can only work and can
only instill public trust if it
compl etely public and transparent.

And the efforts to cloak CCRB
determ nations -- final agency
determ nations by this independent
agency -- in continued secrecy, even
t hough the State Legislature repeal ed
50-a, will be a continuing el enent of
what we have seen in the |ast coupl e of
mont hs of an attenmpt to erode the rule
of | aw here.

And this situation, which was only
resolved through Public Notice, public
inquiry, media inquiry, and transparency
on the decision-mkers of City

| eadership, is the normthat has to be
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mai ntained in this systemto have public
trust and a functioning rule of law in
this system

And so going forward, as the Board,
as the CCRB has, it's critical that
efforts to roll back that transparency
were and otherwi se require the support
of the opposition to those efforts by
t he Corporation Counsel, by the Mayor,
and by all | eadership of the City of New
York. Thanks.

MR. DAVIE: Thank you, M. Siegal.
| want to echo your conplinments to our
Executive Director and his team

| think Matt Kadushin also joined
Jon in those negotiations -- Jerika
Ri chardson has played a key role in the
agency's ongoing functioning in this
very tough tine.

So | want to thank Jon and the team
for the hard work and echo your
conmpliments of himin these
negoti ations. | also want to offer ny
support for your conments about the need

of the support of all the | eadership of
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the City to make this open, and
transparent, and accountabl e process

wor K. Cause ot herwi se, as you said, the
people of New York City are deprived of
what the | aw requires.

So thank you and thank you for your
| eadership on this as well.

Any ot her Board menbers wi sh to nmake
comments before we go back to public
comment ?

MS. S| MVONS: Esmer al da Si nmons.
simply wanted to thank the staff and you
as well, Chair, for persistently
pursuing the ability for this Board and
this agency to fulfill our mandate.

| was actually quite surprised that
anyone at this point in time would
object to renote interviews. Everything
i's being done on Zoom or on Web-Ex, so |
don't see why this agency's procedures

shoul d be anything different.

But | am not phased and I'm not -- |
am not -- | do not believe that this was
really about that issue at all. | think

it was sinply a tenmper tantrum and we
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as adults, agencies, cannot tolerate
temper tantrunms by any parties,
particularly officers' unions or
benevol ent societies, because they
sinply do not like the | aw.

So | amvery pleased to be part of
this body and standing up for the rule
of law, and letting fol ks know t hat
everyone will be treated fairly, but we
need the process to operate, otherw se
why have governnent.

MR. DAVIE: Thank you, Esmeral da --
t hank you, Ms. Simons.

Ot her Board members?

MS. | RI SH: Hi, Corrine Irish
Mayor al Appoi nt ee.

| just wanted to add that having had
fam |y members who have passed away due
to COVID, including a cousin of m ne who
was only 44 years old, this represents,
for me, a very personal and direct
threat to people that | care about.

COVID is a real danger and | think
t hat we have to always be aware, and

keep in m nd, and not allow ourselves to
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relax as to how inportant it is to take
the necessary precautions and not all ow
it to become a political --

We have to be careful and take
precautions for the health of our staff,
as well as for the health of NYPD
of ficers.

So just the health threat can't be
understated, and | know that there have
been people on this panel who have been
I mpacted -- whose health has been
I mpacted because of COVID.

So it's just incredibly important
that we do not relax and allow this to
become a theoretical as opposed to a
very real and direct threat to people's
lives.

MR. DAVIE: Thank you, Ms. Ilrish --
t hank you.

Ot her Board nmembers before we go
back to public conmment?

(No response.)

MR. DAVIE: All right. So, Yojaira,
wi Il you announce our next person who

wants to speak fromthe public?
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MS. ALVAREZ: Yes, next we'll be
hearing from Council member Adrienne
Adans.

MR. DAVI E: Council member, wel come.

MS. ADAMS: Thank you so nmuch and
good norni ng agai n.

To you, Chair Davie, | know this has
been such a trying tine.

| wanted to be here this norning,
primarily to lend my support as a member
of the Public Safety Commttee, and just
hearing, Corrine Irish, a m nute ago
really resonated with me, as one who
| ost my father to COVID during this
pandem c at the height of budget season.

Having to participate in numerous
budget hearings, stated nmeetings -- you
name it -- seemed |like 24 by 7.
participated; | really didn't skip a
beat, and to know that that excuse is
bei ng used not to conply with the | aw,
to me, Is outrageous.

The CCRB was created to be that
bal ance bet ween NYPD and the people. |If

we can't trust the process, then what do
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we trust?

So I just wanted to make sure that |
l ent my voice this norning and at | east
showed up for this hearing just to hear
the statistics, just to hear the
noncompl i ance by the unions, and just to
echo what my coll eague in the Assenbly
said, if there's no wrong, then the
uni ons should want to bring their
officers before this Board happily so
that they can be heard, they can be
heard out, and that they can prove that
what everyone has been saying is just
not true.

We want to hear the facts. This
Board was devel oped so that the facts
could be heard and heard with full
transparency. And just to know that it
took public -- that it took all this to
brought to public attention for there to
finally be conmpliance, again, is the
hei ght of disrespect.

So I just wanted this Board to know
t hat we appreciate your work. We

appreci ate our tenacity, the work that
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you do. We can get these meetings in
remotely. We've been doing it for

mont hs. COVI D or no COVID, they can be
brought before you, and they can be
brought and heard in full transparency.

So | just wanted to say thank you
and let's get this done. |t can be
done.

MR. DAVIE: Thank you,
Counci | menber, again for your support.
We're very appreciative. W're also
appreciative for the support that we've
received over time fromthe Public
Safety Commttee of the Council -- and
t he Chair, Chair Donovan of that
Commttee -- so thank you all and we --
this agency depends on the City Counci
and its support. So we really
appreci ate your showi ng up today.

Are there other public comments,

Yoj aira?

MS. ALVAREZ: Yes, we -- next we
will be hearing from Assenbl ymenber
Bi chotte.

MR. DAVIE: Assembl ymenber, wel conme.
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MS. BICHOTTE: Hi, can you hear me?

MR. DAVI E: Yes.

MS. BI CHOTTE: Okay. W cannot --
your webcamit's saying. Okay. | don't
know what's going on. All right. W --
just try again. Okay.

All right. Hello, everyone. This
is Assenbl ymenber Rodneyse Bichotte. |
just wanted to first thank all of you,
Chair Davie, and CCRB for having this
emer gency hearing on the failure of the
NYPD menbers doing what they need to do
in terms of appearing before the Board
i n addressi ng many of the conpl aints.

| represent the Flatbush community,
as well as |I'mthe head of the Brooklyn
Denocratic Party, so anything that's
happened across Brooklyn is my issue as
wel | .

So, again, | want to certainly thank
all of you for putting this together.

You know, | just want to mention
that it's really inportant why we need
the CCRB and | know there has been

conversation of making it nore robust

LH REPORTING SERVICES, INC. 718-526-7100




N~ o o b~ w DN

© 0

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

36

because we just had situations over and
over where conplaints are going through,
and for some reason a number of the
conpl aints are not substanti ated.

CCRB should have some nore, | would
say, |leverage and power in making some
decisions that's inclusive to the
community, in making sonme decisions that
wi Il inmpose some remedi ati on.

The tension, froma | ong history of
racial injustice in America, has really
opened our eyes, nmost recently, with
occurrences from?"l can't breathe", Eric
Garner, the murder of Breonna Tayl or,
nmost recently George Floyd.

We, as elected officials fromthe
City and state, have gathered to not
only put police reform but to certainly
al | ow our budget to address how we can
find ways to mnim ze the interaction
bet ween police officers and civilians --
the very negative interactions between
police officers and civilians that has
certainly inmpacted our comunity, mostly

m nority communities, you know, in a
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very negative way.

Now, the system for eval uating
compl aints, we know i s not worKking.
Ckay. The fact that no cops have been
intervi ewed by CCRB, probably since the
pandem c hit, is an issue.

"' m hearing that there's 1,100
conpl aints and more than 500 of the
I nvestigation that have been put on hold
because police unions and officers are
refusing to testify at remote heari ngs,
shoul d not be an issue because now t hat
we have virtual hearings, it should
all ow police officers to come before --
before us for these hearings.

We're not asking police officers to
be at risk and to go out into a physical
hearing room We're saying, "Appear
before us in your kitchen, in your
l'iving room'. And then, nmore than 750
conpl aints all egi ng abuses by the police
during the protests alone have been
filed. You know that's an issue.

You know, this is something that

shoul d be demanded in terms of having
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these hearings and it should not be a
choi ce.
| would |ike to know, you know, how
| ong have the entire conpl aints have
been pending. W have 750 conpl aints as
a result of the protests. Okay. So we
have about 400 conplaints prior to that.
How | ong were these other
conmpl aints, prior to the protests, were
pendi ng? What was the excuse before
pandem ¢ for the police officers not
appearing?
So, you know, the unions contend
that the online option doesn't |et
| awyers see their client's body
| anguage, which can make it difficult to
advise them  However, that has not
stopped the State's court system from
conducting arraignnments and bai
hearings. Even the U. S. Suprenme Court
i's conducting hearings via
tel econference. MWhat is the issue?
Attorney General Letitia Janmes have
(sic) recommended that CCRB be expanded

to address rising conplaints in an
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i ndependent and transparent way. She
also said that the CCRB's jurisdiction
shoul d be explicitly expanded to include
i nvestigating all egations of bias
policing and racial profiling.

Now, we can tal k about raci al

profiling because, again, it's a very
fundamental issue that still yet has to
be resolved on the state level. And

when we don't have data, as | mentioned
-- when police officers are stop,
questioning, and frisk or approaching a
civilian, and we don't have fornms and we
don't have data to review the
interacti ons between a police officer
and a civilian, that becomes a problem
in carrying this out in the court system
and the burden of proof will be held

on -- will be on the actual civilian.

So the excuse provided by NYPD union
spokesperson is not the real reason the
NYPD won't comply with the CCRB. The
Department sinmply does not want to face
accountability, especially during this

unprecedented time in our City. And
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t hese excuses must end today.

|*'m here to help deliver the
accountability and justice, and if
there's any way | can be of use, please
certainly use ne.

| am -- | have a working
relati onship Comm ssioner Shea. | have
a working relationship with de Bl asi o,
and we can have conversations on how do
we reform the way we conduct these
heari ngs; how do we make it mandatory?
You know, do we need to write
| egi slation that will have a penal code
attached to it so that these police
officers' unions are bound to making
sure that they're responsible in com ng
bef ore these hearings.

So anyway, | just wanted to say
t hank you so much for working diligently
and please call on ne.

MR. DAVIE: Thank you very much,
Assembl ywoman, and we will, and we
appreci ate your support of this process.

| will just reiterate that as of

yesterday, the Department had -- the
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NYPD has issued an order that these
heari ngs are mandatory, and rem ndi ng
the officers that they face suspension
if they don't do them -- both remote and
in person.

And so your vigilance with us over
t hat process to make sure it noves
forward effectively and expeditiously is
very much appreciated and will be
appreci ated, so that we don't flag and
they don't flag in the efforts to get
t hese interviews done, done well, and
done expertly.

So thank you and thank you for your
| eader ship.

MS. BI CHOTTE: Thank you so nuch and
it's really great to hear that com ng
fromyou and again, I'm-- see, ny video
is finally up -- whatever you need,
pl ease call on me. |'m here. Thank
you.

MR. DAVIE: Thank you -- thanks so
much.

So, Yojaira, our next speaker.

MS. ALVAREZ: Thank you so nuch
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Assembl ymenber .

| would |ike to acknow edge t hat
Assembl ymenber Andrew Hevesi had j oi ned
us. ' m not sure if he wants to send
sonme greetings or |leave a remark?

MS. ARECCHI : Hi, yes. This is

actually Al exa. |*'m his Chief of Staff.

| believe the Assenbl ymember is on the
l'ine, having dialed in. He just had
some conmputer issues, but we just want
to thank everyone for putting this
t oget her and thank you to the CCRB for
having this gravely inportant meeting.
MR. DAVIE: Well, thank you and
t hanks to the Assenbl ynmember as well,
and, again, appreciate the support.
MS. ALVAREZ: Thank you so nuch.
Next we'll be hearing from Jen Wong
(phonetic).
MS. WONG. Thank you. Can you hear

MR. DAVI E: Yes.

MS. WONG. Okay. Thank you so nuch.
So first of all, | want to thank the

Board for holding this emergency neeting
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and the opportunity to comment on this

i mportant issue this morning, and | want
to thank the Board and CCRB for your
dedication to police accountability.

The uprisings this past summer
hi ghl i ght acutely for greater police
accountability. The repeal of Civil
Ri ght Law 50-a and the fl ood of
compl ai nts that have been filed in the
CCRB aftermath of these protests,
confirms the wi despread (inaudible), and
yet these reports about potential NYPD
obstruction of CCRB investigations is
troubling.

But even nmore troubling is that
their failure to cooperate it simlarly
met with little accountability and
(i naudi bl e) enforcement. If it had not
been for the CCRB's vigilance,
dedi cation, and persistence in
negoti ating the appearance of police
officers for these investigations, would
there be accountability?

Whil e NYPD's own Patrol Guide

explicitly addresses the cooperation of
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the CCRB's investigation, it's typical
for NYPD to clout their own guidelines
in the Patrol Guide and they regularly
do so with inmpunity.

So NYPD's willful obstruction of
CCRB i nvestigations is not just a
di screet issue that's before the Board
today. Their resistance to (inaudible)
oversi ght underm nes the trust in the
Department and in our city | eadership.

So, again, while the CCRB has been
able to reach a solution on this
particul ar issue recently, flagrant
(i naudi bl e) of the law is a pandem c
within the NYPD.

So what is the solution? Does this
mean that | awmakers have to go in and
figure out new |l egislation? WIIl the
CCRB recommend that it powered with a
contenpt (inaudi ble) discipline? Should
failure to cooperate with a CCRB
i nvestigation be considered an adverse
i nference relevant to the findings of
substanti ated cl ai ms agai nst nmembers of

service? Should disciplinary
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consequences (inaudible) failure to
cooperate be codified even further

rat her than being left to the Patrol

Gui de, and what role should Corporation
Counsel play in the (inaudible) to
cooperate?

I n other jurisdictions, there are
stronger mechani sms when nmembers of
service fail to cooperate in an
i nvestigation by a civilian oversight
commttee, and in other jurisdictions
and ot her organi zations or agencies,
| i ke CCRB, metropolitan police officers
are not only required to show up by
statute, but the statute also requires
t hat discipline -- that the officer be
di sciplined for their failure to not
appear and renpte have been happening on
a regul ar basis.

The conti nued disregard that NYPD
has for i ndependent oversight,
wi despread (i naudi ble) Patrol Guide
should alert menbers of the public and
| awmakers that the need to strengthen

the CCRB's oversight in matters.
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Not only should the CCRB be granted
unfettered access to the evidence that
they're investigators need to review
t hese conpl aints, but the power to
i mpose discipline should not solely rest
with the Police Conm ssioner, who has
al ready denonstrated that he has little
appetite for meaningful accountability
and true transparency. No ot her public
service professional is able to so
flagrantly flout meani ngful oversight
t han NYPD officers.

It's unacceptable that NYPD is
all owed to obstruct CCRB investigations
at every turn and that NYPD retains the
| evel of control that they do over the
CCRB's (i naudi ble) investigations.

Once again, | comment the work and
advocacy that the CCRB is engaging in to
ensure that quality investigations are
bei ng done. | commend the CCRB for
their vigilance and their persistence in
ensuring that the NYP officers are not
able to flout the rule of law with

i mpunity, but we nust do nmore to hold
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t hem account abl e.

So thank you for this opportunity.
Thank you again for your dedication and
advocacy. You know, | | ook forward to
the work that CCRB is going to continue
to do on this forum

MR. DAVIE: Thanks. We appreciate
your coments, in particularly the
supportive comments of the work that
we've tried to do, and your advocacy,
and we will continue, with your support
and the support of others, to nove this
process forward.

So, Yojaira, can you call on our
next speaker?

MS. ALVAREZ: Yes. Next we'll be
hearing from Roger Cl ark.

MR. CLARK: Yes, good afternoon,
| adi es and gentl| emen. | wanted to al so
to share my outrage as to why the NYPD
is refuse -- can you hear me?

MR. DAVIE: Yes, we can hear you.

Pl ease proceed.

MR. CLARK: Yes. Well, | also would

like to share ny outrage that the NYPD
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is refusing, you know, even though they
are required by law, to actually
partici pate and do everything they can
to give you all the information so that
you all can make a determ nation if
they're guilty or not guilty of

comm tting any wrongdoi ng.

Thi s has been something that police
of ficers has been doing -- not for
years, but for decades -- they have been
able to use the law to their advantage
to oppress mnorities and sinmply to get
away with imunity to do whatever they
want .

They're not only doing it to the
CCRB, but recently we found out that
they are also breaking the |aws in other
ways.

Li ke the Bronx Defenders recently
found out that they have been using
material -- they have been using seal ed
informati on that the court -- that the
| egi sl ator, back in the 70s,
specifically stated that police officers

shoul d not -- should not have access to
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informati on of sealed record, and if

t hey have any type of information on
somebody whose records are seal ed, that
they're supposed to return it either to
the person who the seal ed record bel ongs
to or they're supposed to destroy.

They coul d have never seen the type
of digital things that they do; now they
have it at their fingertips -- the
cel |l phone things that they have, all of
t he equi pment that every officer has in
New York State, they can | ook at any
type of material, you know, and that's
outrageous -- that's outrageous for them
to do that.

They're even able to use photos from
seal ed records to show to the victims of
crimes, and that's why now t he Bronx
Def ender took themto court with good
reason.

So we need to be able to reign in on
all of these abuses fromofficers to
stop them from doing -- from causing
harmto the community because it's not

right. You know, if anybody in the
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community do anything even renotely the
m nute stuff, they are ready to fling

t he handcuffs on them and they are ready
to throw themin court, as sometinmes
even |lie and say other stuff that didn't
happen just to throw them under (sic)
the jail.

So it is really hypocritical that
their -- now they don't want to
cooperate; now they are upset that the
law i s not working -- now the law is
going to be a little bit fearer (sic).
They are -- they should be able to --

t hey want to know everything about the
public, but when the public try to find
anyt hi ng about them now they want to
take us to court because of the 50-a
provi si on.

So we need -- we need to be able to
hol d these guys accountabl e and we
expect that for the CCRB to hold them
account abl e and substantiate any
wr ongdoi ng that they do. Thank you.

MR. DAVIE: Thank you. And that's

exactly -- we -- that's exactly our
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mandat e and exactly what we will do is
-- the accountability is key to this and
that's why we had this hearing this
mor ni ng, to make sure that we continue
to promote the fundamental principles of
accountability and transparency in this
process and we thank you for your
comrent s.

Yojaira, for our next speaker?

MS. ALVAREZ: Thank you. Next we'l/l
be hearing from Dani el Bodah.

| just want to rem nd everyone to
keep their coment to two m nutes, and
if you're calling in, you can use the
"*9" to raise your hand in case you want
to make a comment during the public
sessi on.

So Dani el Bodah.

MR. BODAH.: Hi. Are you able to see
me ?

MR. DAVIE: W can hear you, so
| et's proceed.

MR. BODAH: Okay. That's great.
Thank you very much, Chairman.

MR. DAVI E: | think we may have | ost
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you.
Okay. Let's go to our next speaker,
and if he comes back, Yojaira, we can
reconnect.
MS. ALVAREZ: Okay. Perfect. Next
on the Iist we have Andrew case.

MR. DAVIE: Two m nutes, please,

yes.
MR. CASE: Il will keep it to two

m nutes. | can't see if | have video on

or not.

| want to thank you all for the hard
wor k you've done to resolve this issue
and | think it's apparent that even
t hough the negotiations went on for a
|l ong time, and | know you've all spoken
how wel | the negotiations were handl ed
from your side, and apparently not from
the PD side, what actually got themto
make the decision to let officers conme
in was this meeting, and the fact that
there was going to be a slew of
compl ai nts substanti ated agai nst
officers who didn't show up, and the

fact that that was going to be in the
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press.

And | think that it's a great |esson
to the CCRB to use a little nmore force
and a little nmore strength when maki ng
t hese petitions.

And | think, currently, you know,
there are tons of body-worn camera
f oot age that has not been rel eased, that
Is not going to be released, and using
the same strategy of telling the Police
Department that you will take action
agai nst officers when they will not
produce body-worn canmera footage, would
be a great follow-up to this meeting.

That's all. Thank you.

MR. DAVIE: Thank you.

Yoj ai ra, next speaker.

MS. ALVAREZ: Thank you. Next we
have Josmar Trujillo.

MR. DAVIE: Please go ahead speaker.

(No response.)

MR. DAVIE: All right. Yojaira, it
| ooks |ike that speaker is not there, so

let's go to the next one.

MS. ALVAREZ: We're going to go back
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to --

MR. TRUJILLO: Can you hear ne?

MR. DAVI E: Oh, vyes. Go ahead, M.
Trujillo.

MR. TRUJILLO: All right. Thank
you.

MR. DAVIE: And a rem nder of two
m nut es.

MR. TRUJILLO: Great. Just, off the
bat, | wasn't going to say this, but

it's been going on in CCRB nmeetings for
years, and | think this practice of
front-1oading elected officials to speak
at the beginning needs to be done away
with. We're an hour into this neeting
and the New Yorkers who have taken our
time to participate have had to |isten
to politicians grandstandi ng for 60

m nut es.

Last time | checked, it wasn't the
politicians in the streets who brought
the conversation that we're having now
about accountability and about police
unwi lling to be part of a process that

is legally mandated of them
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About the NYPD, what happened the
| ast couple of weeks is part of a
hi story that goes back at |east to the
creation of this agency when police
officers were junping on cars outside of
City Hall Iike maniacs at just the idea
of creating accountability.

In 2014- 2015, when people were
marching in the streets for at | east
Dani el Pantaleo to be held account abl e,
t he uni ons, the NYPD, and the Mayor's
Office delayed that for five years.

Five years of that one individual
officer collecting taxpayer paychecks.

So delays is nothing new and it's
not just police unions. The Police
Comm ssioner only yesterday deci ded that
he woul d actually enforce the | aws about
them participating in CCRB interviews.

So it's not just police unions.
That's -- the |low hanging fruit is the
NYPD and the Police Comm ssioner.

The CCRB, as sonmeone nentioned
bef ore, needs the take an active public

voice in saying it needs independence,
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and it needs the power to actually hold
officers accountable, and that is a
weakness that has been baked into this
agency from the very begi nning.

And | challenge all of the Board
members to publicly ask that this agency
not just fulfill its obligations under
its mandate, but to actually have nore
power so that we can actually do the
wor k that this agency was actually
created to do.

And t hat woul d be something that
would be in line with the tone of the
nation right now in going beyond what
we're done in the past, and it would
actually go towards -- go toward s
di spelling the bad reputation that this
agency has had of not being strong
enough to actually do what it says it
can do. Thank you.

MR. DAVIE: Understood. And we will
take your comments -- various of them --
vari ous components of your conments,
under advisement. So thank you.

Yoj aira, our next speaker?
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MS. ALVAREZ: We're going to go back
to Dani el Bodah, and after that we'll be
hearing from Jon -- Jonathan Logan.

MR. DAVI E: Okay.

MR. BODAH: Hi. Good norning.

Thank you for com ng back to ne. Are
you able to hear me now?

MR. DAVI E: Yes, Dani el . Pl ease
proceed.

MR. BODAH: Thank you. Good nmorning
to you, Chairman Davie, and menbers of
t he Board.

| want to thank you for calling this
meeting today. | think it's very
I mportant to see the agency taking an
assertive position when there's a crisis
i ke this crisis that revolved around
police refusing to conme to their
i nterviews.

Just briefly, I want to let you
know, nmy name is Daniel Bodah. | was a
CCRB i nvestigator from 2000 to 2007.

' man attorney now and -- in the
crimnal -- in the Crimnal Justice PhD

program at John Jay where | research
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police accountability, and I would Iike
to echo the outrage that M. Trujillo
just expressed and that the elected
officials and representatives who were
on the call have al so expressed.

| just want to make two really brief
coment s.

The first is that | would ask the
Board to consider anmending its rules to
provide specifically for renote
i nterviews during emergencies. There
have be situations, for instance 9/11,
when | was working at the agency,
Superstorm Sandy, where the agency's
offices have been shut down for a period
of time, and |I think an explicit rule
woul d for forestall any kind of simlar
obstructions on the part of the police
unions in the future.

Secondly, | would also like to raise
up this issue of the ongoing reluctance
of the NYPD to provide the CCRB with
body-worn canmera footage.

It looks like, in my research, |'ve

found that conplaints are three tines
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more likely -- nmore than three times as
likely -- to be fully investigated when
there's video footage and the CCRB
statistics show a great increase in
substanti ati ons, exonerations, a
decrease in unsubstanti ated cases.

So video footage is absolutely
crucial and there's an ongoing crisis
over the NYPD s refusal to provide rapid
and transparent access to those videos
to the CCRB. That's a crisis underneath
this crisis.

| hope that the elected officials
who are on the call are aware of that
and take it to heart, that there is
still a critical situation of the CCRB
over this issue that needs to be
addressed, and that kind of reluctance
of the PD needs to be overcome. Thank
you.

MR. DAVIE: Thank you. And |I want
to say that we have now an agreenent
about access to body-worn camera
f oot age.

| still continue to believe that
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di rect and unfettered access

for investigators would be the best way
to proceed, but we've conme up with an
approach now that we've all agreed to
and we're to pursue that with vigor and
-- as well as this -- the agreement on
remote interviews.

But we all have to be vigilant and
we know that, otherwise it is the sort
of nature of things to resort to their
former status and we can't afford to do
things as we used to them both on
body-worn camera footage access and on
these renpte interviews.

We've got to -- we've just got to
stay persistent and vigil ant.

And, again, | thank the staff at

CCRB for negotiating both of these

agreements, and now it's our job to make

sure that they go forward.

And, again, we're going to need the
support of everybody in the City, from
the Comm ssioner, to the Mayor, to Corp
(sic) Counsel, to everyone to ensure

that these processes proceed the way

LH REPORTING SERVICES, INC. 718-526-7100




N~ o o b~ w0 DN

© 0

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

61

they are intended to and are directed to
by | aw and regul ati ons.

So thanks for those coments.

Yojaira, the next speaker, please.

MS. ALVAREZ: Before we nove onto
Jonat han Logan, | just wanted to pass it
over to Board menber Bond.

MR. DAVIE: Sure. Ms. Bond.

MS. BOND: Thank you, Yojaira. Good
mor ni ng, Chair Davie and all that have
joined us this morning.

As | mentioned to you earlier,
unfortunately, | have to actually step
off the call in order to deal with child
care responsibilities, which is
something | think a | ot of New Yorkers
can enpathize with these days.

But before | go, | really just
wanted to thank you, Chair Davie, and
Jon Darche, the rest of the | eadership
team at CCRB, for all the work that
you've done to help conme to a resolution
on this issue.

| also amin conplete agreenment with

all of the comments fromthe other Board
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members that were made today and thank
them also for all of their hard work in
ensuring that we can actually provide

t he kind of meaningful civilian
oversight that we are tasked with
providi ng.

And one sort of final comment, |
really just want to thank the staff
publicly.

This has been a really hard few
mont hs and | think we've acknow edged
the | eadership, but we've got |ots of
fol ks who are working day in and day out
in difficult circumstances who |I'm sure
have been frustrated over the |ast few
mont hs by the lack of participation on
the part of members of service and have
continued to do their jobs with
diligence and have continued to conduct
I nvestigations while working from hone,
while trying to keep their famlies
safe, and while continuing to serve the
City of New York.

So | just -- | really do want to

t hank the entire staff of the CCRB for

LH REPORTING SERVICES, INC. 718-526-7100




N~ o o b~ w DN

© 0

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

63

all the work that they've done. So
t hank you very nmuch.

MR. DAVIE: Thank you -- thank you,
Erica. W appreciate your | eadership as
wel |, and the public should know t hat
t he Board nmenbers engage behind the
scenes when the cameras are not on and
-- or we're not at a Board neeting, and
we all take seriously the responsibility
t hat we' ve been given.

And so the contributions that get
made in the m dst of a pandem c, in the
m dst of having to care for famly and
others by the menbers of this Board is
also really appreciated, and
particularly when we are charged now
with moving a process forward where
there has been a | ot of resistance to
its progress.

So | appreciate your being there and
-- particularly for me and others, so
t hank you.

Yojaira, to public coment.

MS. ALVAREZ: Yes, we're going to go

back to Jonat han Logan. After that,
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John Sonda (phonetic), and if anybody
wants to | eave a comment, just use the
rai se the hand functi on.

MR. DAVI E: M. Logan.

MR. LOGAN: Yeah, hello, good
nmor ni ng.

MR. DAVI E: Good norning.

MR. LOGAN: All right. So
frequently I don't praise NYPD
executives or officials, but I'd like to
acknowl edge Chris Monahan, President of
t he CEA Union, who by way of a letter --
he wrote to the PC -- he wrote to the
Mayor and explicitly called for a change
in police culture.

In that |etter, he highlights how he
bel i eves, and |I quote -- he highlights
how -- ConmpStat to be the primary
driving force that is underm ning and
community relations in New York City.

In that letter he wote to the
Police Comm ssioner and to the Mayor, he
goes on to state that the fact that it's
notwi t hstandi ng the repeal of

St op-and- Fri sk, ConpStat puts pressure
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on precinct and division conmanders to
go into mnority neighborhoods for
targeted enforcement, "precision
policing"”, by way arresting sumons.

This inherently creates tension
bet ween bl ack and brown communities and
t he police because their subordi nate
officers are expected to produce
activity, which we all know is dog
whi stl e for quotas. And these are all
guotes by the way.

So further, going to his letter, he
states ConpStat has al ways been used as
a means of enbarrassing and coercing
commanders into nore proactive policing,
whi ch has a direct consequence to
community/ police relations with
di sparate inmpact on mnority
communities.

Okay. Here's the thing that 1'd
like to really get at:

As ot her elected officials have

previously stated, okay -- and this is
common thread here -- we have to break
down - -
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MR. DAVIE: | think we | ost
M. Logan. So, Yojaira, let's go to the
next speaker. VWhile that's speaker is
comng in, I"lIl just say, | think the
reformthat we continue to need in
policing has to come both fromthe
I nside out and the outside in.

And so all efforts at inmproving
police/ community relationships are --

(i naudi bl e) -- when they emerge from
within the Departnment itself.

So our next speaker, Yojaira.

MS. ALVAREZ: Next we have John
Sonda and that will conclude our public
portion.

MR. DAVI E: Gr eat .

MR. SONDA: Hi . On May 14, 2017,
Executive Director Jonathan Darche
emai led me, "I just wanted to |let you
know t hat we have re-opened the request
that Chris Benito (phonetic) sent me on
1/27/17. | denied the reconsideration
and request on this same date. | will
be reviewi ng the request again this

week" .
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On Oct ober 16, 2017, he subsequently
emai |l ed, "I assigned Dane Buchanan to
revi ew your conplaint and determ ne
whet her or not there were any
(i naudi ble) in the conplaint. W
determ ned that the conmpl aint of those
al l egations are within the CCRB's
jurisdiction. As a result, | instructed
M. Buchanan to re-open that conpl aint
and to handle it hinmself".

But according to the CCRB Charter,
under the section, reconsideration or
re-openi ng of cases upon receipt of a
written request to re-open a case from a
conpl ai nant, alleged victim victim or
subj ect police officer, a panel, Chair,
or Executive Director may re-open any
case previously closed wi thout a ful
I nvestigati on.

Now, Dane Buchanan is not any of
t hose and so basically, Executive
Di rector Jonathan Darche's actions
viol ated the CCRB Charter by assigning
an empl oyee of the CCRB to conduct the

busi ness of a panel, a Chair of the
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Board, or the Executive Director.

Now, at the | ast Board meeting, |
asked Chairperson, what -- if somebody
has evidence that the Executive Director
vi ol ated the CCRB Charter, who should
t hat person supply the evidence to, and
M. Davie did not say that | should
provi de or sonebody shoul d provide that
evidence to the person that has the
hiring and firing responsibilities of
t he Executive Director.

Is that still the case?

MR. DAVIE: So if you will email me
your conplaint, | will respond and refer
it to the appropriate agency.

MR. SONDA: |Is there a reason why
you did not want the evidence | ast
mont h?

MR. DAVI E: | think we instructed
you how to provide that evidence.

MR. SONDA: Do you have hiring and
firing authority of the Executive
Di rector?

MR. DAVIE: M. Sonda, |'m not going

to discuss personal matters with you in
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the public, like this --

MR. SONDA: That's just --

(Cross-talk.)

MR. SONDA: -- general question; who
has the hiring -- (inaudible) --

MR. DAVIE: Sorin, will you mute the
m c of the speaker so that we can
proceed with the neeting, please?

(Conpl ying.)

MR. DAVIE: Thank you.

So | want to thank all of you who
have come out this morning to be a part
of this meeting, for your advocacy and
support of accountability and
transparency and policing in New York,
for your support of the effort to get
officers and unions to conply with what
Is the -- what the | aw mandates for this
agency, and that is the ability to
interview officers in the course of the
i nvestigations, which is fundanental to
t hese investigations.

| want to thank the staff, again,
for its hard work and the | eadership,

particularly Jon Darche, and Matt
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Kadushi n, and Jerika Richardson for
their | eadership. And |I know the | ate
ni ghts of phone calls and the early
mor ni ngs of phone calls, and | know the
conversations, as M. Siegal has noted,
that Jon Darche and others have had w th
all the parties involved in trying to
resolve this issue.

It is unfortunate that we even got
here, but it |ooks |like we've taken the
step we need to take. "' m going to
suggest that this not becone a pattern,
that the ability to -- of the CCRB to do
its job not be thwarted in the ways that
have been attenpted so far.

It is not fair to the people of New
York City. It reflects poorly on the
part of those who engage in such efforts
to thwart the work of this agency, and
it simply needs to stop.

And we need all the | eadership of
the City to step up and support this
agency, not out of the side of their
mout hs, not under their breaths, not

behi nd the scenes, but publicly support

LH REPORTING SERVICES, INC. 718-526-7100




N~ o o b~ w DN

© 0

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

71

this agency and acknow edge the work
that it has done, acknow edge the work
that the staff does, and continue to
provide the agency with the resources
and the support it needs to do its job.

The | aw demands no | ess and the
people of the City of New York deserve
no | ess.

So I'll entertain a notion now that
we adjourn to executive session.

|s there such a notion?

MR. SIEGAL: So noved.

MR. DAVIE: |Is there a second.

MS. I RISH: Second.

MR. DAVIE: Motion has been made and
seconded.

Al'l those in favor, please say

aye
(Chorus of "Ayes".)
MR. DAVIE: Any opposition?
(No response.)
MR. DAVI E: No. The "ayes" have it.
We are adjourned to executive session.

(Time noted: 10:46 a.m)
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CERTI FI CATI ON

I, JULIA M SPEROCS, a Notary Public
for and within the State of New York, do
hereby certify:

That the witness whose testinmny as
herein set forth, was duly sworn by me;
and that the within transcript is a true
record of the testinmony given by said
wi t ness.

| further certify that | am not
related to any of the parties to this
action by blood or marri age, and that |
amin no way interested in the outcone
of this matter.

I N W TNESS WHEREOF, | have hereunto
set my hand this 6th day of August,

2020.

N8 M Seared
J Julia M. Speros
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