5 Things You Should Know About
Protections Based on Actual or
Perceived LGBTQI Status

1. LGBTQI individuals must be treated equally in the
workplace, in housing, and in public spaces. It is illegal
to harass, name-call, insult, refuse to serve, or intimidate
someone because they are LGBTQI. It is also illegal to
make discriminatory employment decisions, including
passing someone over for opportunities, based on an
employee’s LGBTQI status.

. Workplace treatment rooted in stereotypes about
masculinity and femininityisillegal. Forexample,employees
cannot be told to act or dress “like a woman” or that their If you believe you have experienced or witnessed
behavior isn’t “manly enough.” It is also illegal to maintain discrimination, we can help. Call the Commission at
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Strategic Actions:

Scenarios to Help You Identify
Discrimination:

The NYC Commission on Human Rights is committed to

PROTECTIONS AGAINST
DISCRIMINATION

A landlord tells a tenant that his same-sex partner cannot
be added to the lease, but allows other tenants’ opposite-
sex partners to be added to theirs.

ensuring that LGBTQI New Yorkers are treated with dignity and
respect and without threat of discrimination or harassment.
The Commission:
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A manager learns one of his employees is intersex and
starts making derogatory comments that she is not a
“real woman.”

Order that requires all NYC government agencies to
post a policy on transgender equal restroom access and
train all frontline and supervisory staff on the policy and
transgender inclusion.

Launched “Look Past Pinkand Blue: #Be YouNYC” the first
city government-led citywide media campaign to reaffirm
transgender and gender non-conforming individuals’
right to use single-sex facilities that correspond with their
gender identity and/or gender expression.



