CITY OF NEW YORK
COMMISSION ON HUMAN RIGHTS

In the Matter of the Complaint of:

THE NEW YORK CITY COMMISSION ON

HUMAN RIGHTS,
VERIFIED COMPLAINT

Complainant,
Complaint No. M-E-Q-25-160850

— against —

BROOKS BROTHERS GROUP, INC.,

Respondent.

NATURE OF THE ACTION

The New York City Commission on Human Rights (“Commission”) brings this action
against Respondent Brooks Brothers Group, Inc. for violating § 8-107(32) of the Administrative
Code of the City of New York, the New York City Human Rights Law (“NYCHRL”). As of
November 1, 2022, the NYCHRL requires employers in New York City to include a good faith
salary range for every job, promotion, and transfer opportunity advertised. The Commission

alleges as follows:

JURISDICTION AND VENUE

The Commission initiates this Complaint pursuant to NYCHRL § 8-109(c). The effects
of the alleged unlawful policies and practices described in this complaint occurred in the City of
New York.

PARTIES
1.  The Commission’s address is 22 Reade Street, New York, NY 10007.
2. Respondent Brooks Brothers Group, Inc. is an employer as defined by NYCHRL
§ 8-102 and, upon information and belief, employs four (4) or more employees. Respondent’s

address for service of process is Brooks Brothers Group, Inc. c/o Steven Goldaper, 220 Scenic
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Ct, Cheshire, CT 06410. Its business address is Brooks Brothers Group, Inc., 11 E 44th St, New
York, NY 10017.
FACTS
3. Respondent maintains a careers page on its website,
https://www.brooksbrothers.com/ (“Jobs Site”).
4. Asof August 29, 2025, at least two listings on the Jobs Site for positions in New
York City or containing work to be performed in New York City did not display salary ranges.
These include: Sr. Account Executive, and Coordinator-Integrated Marketing. See Exhibit A
(Jobs Site 8-29-25 screenshots).
CHARGE 1
5. Complainant incorporates and realleges paragraphs 1 through 4 of this Complaint as
though fully set forth herein.
6. The Commission charges that Respondent has unlawfully discriminated against job
applicants by failing to include a salary range in job listings for positions in New York City
currently on its Jobs Site, in violation of § 8-107(32) of the NYCHRL.

PRAYER FOR RELIEF

WHEREFORE, the Commission respectfully requests judgment against Respondent as

follows:

a) Declaring that Respondent’s acts, practices, and omissions complained of herein
violate the NYCHRL;

b) Directing Respondent to make all necessary modifications to its policies,

practices, and procedures to comply with NYCHRL;



c) Directing Respondent to train all management, agents, and employees on
NYCHRL;

d) Directing Respondent to engage in affirmative relief, including anti-
discrimination training, policy revisions, posting and notice to employees, and monitoring.

e) Awarding such other and further relief as the Commission deems just and proper.

Katherine Carroll, being duly swom, deposes and says:

I am the Deputy Commissioner of the Law Enforcement Bureau of the New York City
Commission on Human Rights, the Complainant herein; I have read the foregoing Complaint and
know the content thereof; the same is true of my own knowledge, except as to the matters therein

stated on information and belief; and, as to those matters, I believe the same to be true.

Dated: New York, NY
October 27, 2025

b o

Katherine Carroll

Deputy Commissioner

Law Enforcement Bureau

New York City Commission on Human Rights
22 Reade Street, 3rd Floor

New York, NY 10007
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EXPLORE CAREERS AT BROOKS BROTHERS,

now part of Catalyst Brands.

Req #3500

Senior Account Executive

11 Pennsylvania Plaza, New York, NY 10001, USA

Apply R o, Share

Job Description
Posted Monday, August 4, 2025 at 1:00 AM

Who You Are

You're a relationship-driven sales pro who knows how to close, grow, and lead. You bring energy, presence, and a track record of delivering results in the wholesale space—especially with

top-tier department store partners. This role 15 a mix of strategy, hustle, and partnership. with room to grow and impact a heritage brand on the move.
What You'll Do

- Drive Growth: Lead the strategy and execution for the Macy's account—owning top-line revenue, margin, and sell-through performance

- Lead the Business: Own planning_ forecasting. and seasonal market execution. You re the quarterback of this account

- Partner Up: Build deep, trusted relationships with buyers and internal cross-functional teams

- Spot the Wins: Track in-season performance, call out risks and opportunities, and pivot fast

- Tell the Story: Present with clanty and passion—internally and externally

- Coach & Collaborate: Mentor junior teammates and contribute to a collaborative, high-performance culture

- Show Up Strong: Lead seasonal market weeks, showroom walk-throughs, and top-to-top meetings

- Bring the Energv: Be seen. Be heard. Be a face for Catalyst at Macy's.

What You Bring

- T+ vears in wholesale sales—preferably with department store accounts

- Proven revenue-drniver with a sharp commercial eve

- Strong presentation and communication skills

- You thrive in fast-paced, cross-functional settings and don’t wait for direction
- Expertise managing retail math, OTBs. forecasting tools (SAP, NuOrder, etc.)
- High accountability, high standards—and a sense of urgency to match

- Willing to travel and show up where the business needs

Pay is based on several factors including but not limited to position offered and work experience. In addition to your salary, Catalyst Brands offers a benefits package, including health care (medical,
prescription, dental, vision), company paid life insurance and long term disability, 401(k) plan with company match, paid time off programs starting with minimum 15-days based on role, overtime pay
(if hourly), flexible work schedule, and a generous employee discount program (all benefits are based on eligibility). Additional information regarding the benefits for this position can be found here: ht

tps:f/sparcbenefits.com/Candidate-Benefits-Highlights

Reasonable Accommodation

The Company is committed to providing reasonable accommodation to enable qualified employees with disabilities to perform the essential functions of their jobs as required by the Americans with

Disabilities Act (ADA).

Catalyst Brands is an equal opportunity employer. We value a culture of inclusion and diversity within our workforce, and are committed to maintaining a workplace free from prohibited employment
conduct, including discrimination or harassment on the basis of race, color, national origin, sex, age, religion, disability, genetic information, sexual orientation, gender identity or expression, marital
status, domestic partner status, civil partnership, status as a covered veteran, status in the Uniformed Services of the United States, citizenship and any other characteristic protected by law

(“Protected Characteristics”).

Physical Requirements

* Ability to safely and successfully perform the essential job functions consistent with the ADA, FMLA and other federal, state and local standards.

* Ability to maintain regular and timely attendance consistent with the ADA, FMLA and other federal, state and local standards.

* Ability to remain in a stationary position for up to 8 hours per day

* Ability to constantly operate a computer, other office equipment and look at a monitor for up to 8 hours per day

* Ability to clearly and accurately communicate and exchange information verbally, in writing, or through other means in person, telephonically, or through virtual communication methods
+ Ability to reach at or below shoulder level

s Ability to carry equipment, move boxes/samples, etc.

* For Stores & Distribution Centers: Bend, lift, open and move product and fixtures up to 50 |bs., as needed.

Please note that the deadline for submitting your application for this position is three weeks from the date the job posting was published.

Job Details

Job Family Job Function Scan this QR code and apply!
WHOLESALE Sr. Manager/Manager
Pay Type
Salary
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@ 11 Pennsylvania Plaza, New York, NY 10001, USA

Follow Brooks Brothers

Instagram
Facebook
Pinterest

YouTube
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EXPLORE CAREERS AT BROOKS BROTHERS,

now part of Catalyst Brands.

Req #4129

Coordinator-Integrated Marketing

11 Pennsylvania Plaza, New York, NY 10001, USA

Apply R o, Share

Job Description
Posted Thursday, August 21, 2025 at 1:00 AM

General Summary:

The Coordinator, Integrated Marketing supports all functions of Marketing team and is responsible for project oversight, from requirements and scope definition to
coordination and delivery. This individual works to ensure all projects, resources, and schedules run smoothly and efficiently, communicating priorities and
keeping all workflows up to date.

Position Responsibilities:
« Works cross-functionally within marketing group and across Digital Marketing, merchandising and design

» Supports the Senior Director, Integrated Marketing and Sr. Manager, Integrated Marketing in establishing and evaluating a marketing strategy and plan by
analyzing the seasonal collections, updating calendars and organizing and planning promotional campaigns

« Working closely with Assoc. Manager, Project Management on defining and communicating campaign timelines to all cross-functional teams
« Invoice processing and ledger tracking

« Create competitive studies, gather insights and distill findings. Work with Sr. Specialist, Integrated Marketing on distilling findings and continuously present to
senior leadership for implementation and strategy development of campaigns, promotions and product specific marketing

« Manage cross-channel status meetings and communication leveraqging existing tools; define agendas for project kick off meetings, Project Request Forms;
adapt tools as needed to suit each project

« Continue to develop, refine, and manage asset production process and meet key milestones with our cross-channel partners, primarily Creative, Ecomm, Retail,
Wholesale, Licensing and HR

Position Requirements:

« 1-3+ years brand project management experience with a focus on the retail and digital space and knowledge of fashion/apparel marketing strategies
= 1-3+ years of experience with project management software (monday.com); expertise in Microsoft Office

« Technical knowledge of digital guidelines and best practices by channel; email marketing experience a plus

« Travel may be required, based on business needs.

« Adhere to regular in-office presence, including to engage in in-person team interaction, meetings and collaboration. Job duties may be performed effectively
using the hybrid work program designated by the company.

« Perform other duties as assigned by supervisor as the company retains the right to change duties to this position.

« Must have authorization to work in the United States.

Physical Requirements:

« Ability to safely and successfully perform the essential job functions consistent with the ADA, FMLA and other federal, state and local standards.
« Ability to maintain regular and timely attendance consistent with the ADA, FMLA and other federal, state and local standards.

« Ability to remain in a stationary position for up to 8 hours per day

« Ability to constantly operate a computer, other office equipment and look at a monitor for up to 8 hours per day

« Ability to clearly and accurately communicate and exchange information verbally, in writing, or through other means in person, telephonically, or through virtual
communication methods

« Ability to reach at or below shoulder level

« Ability to carry equipment, move boxes/samples, etc.

Pay is based on several factors including but not limited to position offered and work experience. In addition to your salary, Catalyst Brands offers a benefits package, including health care (medical,
prescription, dental, vision), company paid life insurance and long term disability, 401(k) plan with company match, paid time off programs starting with minimum 15-days based on role, overtime pay
(if hourly), flexible work schedule, and a generous employee discount program (all benefits are based on eligibility). Additional information regarding the benefits for this position can be found here: ht

tps://sparcbenefits.com/Candidate-Benefits-Highlights

Reasonable Accommodation

The Company is committed to providing reasonable accommodation to enable qualified employees with disabilities to perform the essential functions of their jobs as required by the Americans with

Disabilities Act (ADA).

Catalyst Brands is an equal opportunity employer. We value a culture of inclusion and diversity within our workforce, and are committed to maintaining a workplace free from prohibited employment
conduct, including discrimination or harassment on the basis of race, color, national origin, sex, age, religion, disability, genetic information, sexual orientation, gender identity or expression, marital
status, domestic partner status, civil partnership, status as a covered veteran, status in the Uniformed Services of the United States, citizenship and any other characteristic protected by law

(“Protected Characteristics”).

Physical Requirements

* Ability to safely and successfully perform the essential job functions consistent with the ADA, FMLA and other federal, state and local standards.

* Ability to maintain regular and timely attendance consistent with the ADA, FMLA and other federal, state and local standards.

* Ability to remain in a stationary position for up to 8 hours per day

# Ability to constantly operate a computer, other office equipment and look at a monitor for up to 8 hours per day

* Ability to clearly and accurately communicate and exchange information verbally, in writing, or through other means in person, telephonically, or through virtual communication methods
* Ability to reach at or below shoulder level

* Ability to carry equipment, move boxes/samples, etc.

* For Stores & Distribution Centers: Bend, lift, open and move product and fixtures up to 50 |bs., as needed.
Please note that the deadline for submitting your application for this position is three weeks from the date the job posting was published.

Send posting compliance concerns to WAcompliance-sm@jcp.com. This email is only for compliance concerns. Do not send compliance questions to the Company's retail locations or to the

corporate office.

Job Details
Job Family Pay Type Scan this QR code and apply!
MARKETING Hourly
Download
[ & S 9 o
&?&36}' $ w 34 St-Penn Station (=
ey & ol POOO
" Penn Station E] i
W A
S0y, & @&f;ﬁ Herald' Square %
St @ 06 £ S¢
§ 34 St-Herald Sq 3
. o 00RO HeRW D
<9 J‘E‘r A
ﬁ .5"3: "5.?.‘ .:5'
& Squid Game: ﬁ:l" T
T The Experience “= L
W & W, © ‘
ﬁp %, S¢
D ; &) @ 5
.E' T 5 b __Dii
_ S W
' w.‘-'h-. e w-.?:r 33 St @m & "?*?r.q

@ 11 Pennsylvania Plaza, New York, NY 10001, USA

Follow Brooks Brothers

Instagram
Facebook
Pinterest
YouTube
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