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Ethics & Disciplinary

Health & Social Meeting began at 7:01 p.m.

Services 1. Introductions

Housing 2. Reading of the Conduct Statement

Land Use 3. Review of Meeting Minutes
There were no minutes to vote on.

Parks & Recreation

4. Case 116
o Motion by N. Pemberton, seconded by S. Perez to move discussion on J.
Esn"’:/';'rtoar:'n‘:gn‘fgl Warmke to the Executive Board.
Protection VOTE FAILED with 2 ABSTENTIONS (J. Wilson and R. Reynoso)
Transportation N. Pemberton stated as per policy she is moving the discussion on J. Warnke,
To the Executive Board
Vote on Recommendation for Case 116 R. Press and 117 G. Marrero

Public Safety

Vyebsite Motion by N. Pemberton, seconded by S. Perez, that for Case 116, the
El% Committee move the section involving the District Manager to the Executive
I3 Board.
[m] 5= ] Motion by N. Pemberton, seconded by R. Reynoso, that D. Kawalick watch a
Website privacy video and read the [Borough President’s?] social media policy and
sign it.
UNANIMOUSLY PASSED.
Case 117
V. Castro stated that she was not notified of Case 117 but was named in the
complaint.

In the ensuing discussion, it was concluded that V. Castro was not notified
because she was no longer a complainant as G. Marrero stated the complaint
was against D. Kawalick and she would file a complaint against V. Castro at a
later date.

To request any special accommodations, please call us at (718) 892-6262 at least 72 hours prior to any
Community Board 11 meeting or event. \
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Discussion took place on the fact that both D. Kawalick and V. Castro were

named in the original complaint.

N. Pemberton stated that the Committee voted unanimously in favor of the

complaint and that V. Castro can go to the Executive Board and plead her

case.

V. Castro stated that for the record she felt it was very unfair.

Later N. Pemberton told V. Castro her option was to go to the Leadership

Committee meeting and plead her case.

V. Castro stated that it was 100% unfair.

N. Pemberton stated there’s going to be things that are unfair,

Recommendation by R. Reynoso that in the future in the Transportation

Committee meeting that anytime anything has to do with A.1.M. Ms.

Kawalick recuse herself.

Motion by E. Reynoso, seconded by S. Perez to send this to the Conflicts of

Interest board, and once we receive their response, we disclose it to the full

board.

UNANIMOUSLY PASSED.

Case 118

Motion by N. Pemberton, seconded by S. Perez to hear case 118, R. Barthel

against R. Delgado in March.

PASSSED with 1 OPPOSED (R. Reynoso)

R. Reynoso explained that the board can’t bring anyone from the public to the

Ethics Committee. It is in our Bylaws.

Case 118 will be sent to the Borough President’s Office for review.

Gallery Session: Speakers receive an initial, two (2) minutes of uninterrupted

speaking time; only those registered will be called upon

a. C. Prisco — stated that D. Kawalick was her mother, and that she had not
received adequate notice to appear before the Ethics Committee.

b. V. Castro asked why she was never notified of a complaint made 3 months
ago with her name on it and asked for the opportunity to respond.

c. G. Marrero spoke about her complaint and asked that D. Kawalick make a
public apology to her.

d. D. Kawalick stated that in November she was notified about the complaint
from R. Press, but not the one filed by G. Marrero. She stated she did not
receive the complaint before the committee met and that she emailed she
would not be able to attend as she was ill. She could not respond to either
complaint as she did not know what the complaints were about.

e. District Manager stated that you said that complaints against staff after
getting reviewed are sent to the Executive Board. He was told that it is in
writing. If that’s the case I don’t know why the committee voted tonight,
and if it was necessary for the committee to vote tonight it failed. When
they voted to move forward does that mean | was found guilty of doing
my job. Because at last months meeting 2 of the 4-committee members
agreed that I was doing my job. Does this go to Leadership or the
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Executive Committee. | heard people being referred to the Leadership
Committee or the Executive Committee which one is it? After it passes it
goes to the Ethics Committee?
N. Pemberton stated the complaint will be forwarded to the Leadership
Committee. It is the process in the manual.
f. M. Dyer spoke about the manual which should have been put on the
website.
g. R. Delgado stated she never received notice of a complaint against her
and that the board does not have jurisdiction over the public.
h. F. Muniz stated that in case 116 regarding the District Manager he was
just doing his job.
I. C. Culpepper de Ruiz stated that it is the responsibility of the board to
make sure that they are not allowing members of the public to harass and
melanie people on the board.
Discussion took place on the procedures once a complaint received.
N. Pemberton explained once a complaint is received she reviews it to see
that it goes with the what was voted on 2 years ago which states what
complaints violate Ethics, and then | email it to the Committee if it
violates one of our rules to see if the committee agrees that it should go
forward and then | sent it to the respondent and the complainant.
C. Prisco suggested that once the committee decides they are going to hear
the complaint that it be sent to the staff.
N. Pemberton stated that her email is public and anyone can contact her.
She stated that no one contacted her to say they didn’t receive the
complaint. If your name is mentioned you should contact me.
N. Pemberton reported before a complainant is notified the committee has
to vote to review the complaint and then an email is sent out to the
complainant and the respondent.
6. Motions
There were no motions.
7. Old Business
No old business
8. New Business
C. Prisco said the Committee need to make sure the policies and procedures
are followed

The meeting adjourned at 8:18 p.m.

Minutes by , edited and formatted by staff. Click here for Ethics & Disciplinary
Committee member attendance.

Conduct Statement
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Community Board 11 meetings must be held in a professional and hostile-free
environment.

The following rules of conduct are applicable to members of the public, Community Board
11 and Community Board 11 staff:

Any action or behavior that disrupts or interferes with Community Board 11
business will not be tolerated during any Community Board 11 meeting and may
result in the individual(s) being asked to leave. If the action or behavior
continues, this may be considered disturbing the peace, and the appropriate
authorities may be summoned. If the meeting is held remotely, the person may
be muted or expelled for the remainder.

Repeated violations by the same person or group of people may result in further
action by the Community Board.

All public speakers must address the Full Board or the Committee with their
concerns.

Electioneering for a position other than an officer of Community Board 11 is
prohibited.

Engaging in acts of violence (including threats) are grounds for immediate
suspension of the right to attend meetings, pending review by the Ethics and
Disciplinary committee.

Respect the equality, diversity and privacy of all persons by respecting and
valuing differences of culture and opinion.

Refrain from unpleasant or disparaging remarks and other actions.

Abstain from all forms of harassment by actively discouraging it.

Disseminating false information is prohibited.
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