
Status Due Received Comments Status Due Received Comments

(i) CHA Shall Provide the Board with quarterly reports of the steps taken toward 

implementation of their rape crisis intervention and counseling services program.

On 9/4/2018, CHS reported to the Board that the Sexual Abuse Advocacy 

(SAA) program was fully implemented in all facilities as of 1/16/2018.

On 9/4/2018, CHS reported to the Board that the Sexual Abuse Advocacy 

(SAA) program was fully implemented in all facilities as of 1/16/2018.

­-­ Q1 Jan-March Received 4/4/2018 8/30/2018 143 initial sessions; 49 follow up Upcoming 5/1/2019 ­­

­-­ Q2 April - June Received 7/4/2018 8/30/2018 169 initial sessions; 226 follow up Upcoming 8/1/2019 ­­

­-­ Q3 July - Sept Received 10/3/2018 12/18/2018 170 initial sessions; 99 follow-up Upcoming 11/1/2019 ­­

­-­ Q4 Oct - Dec Received 1/3/2019 1/4/2019 150 initial; 272 follow-up Upcoming 2/1/2019 ­­
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(g) CHA shall provide to the Board on a quarterly basis the number of employees who 

have been trained during that time period.

5-12(e) mandates that “All CHA employees [who have contact with inmates] 

shall be trained by December 31, 2018.” As of 4/11/19, CHS reports that 68% 

of jail-based employees have completed the PREA training.

­-­ Q1 Jan-March Received 5/1/2018 8/30/2018 87 individuals trained including volunteers/contractors Upcoming 5/1/2019 ­­

­-­ Q2 April - June Received 7/31/2018 8/30/2018 80 individuals trained including volunteers/contractors Upcoming 8/1/2019 ­­

­-­ Q3 July - Sept Received 11/1/2018 12/18/2018 192 individuals trained including volunteers/contractors Upcoming 11/1/2019 ­­

­-­ Q4 Oct - Dec Received 2/1/2019 4/11/2019 91 individuals trained including volunteers/contractors Upcoming 2/1/2019 ­­

(i) CHA shall provide to the Board on an annual basis the training schedules, training 

curriculum, and trainer credentials for the previous year.

--- Training schedule Received 3/1/2018 8/30/2018 Monthly training Received 3/1/2019 4/11/2019
Trainings occur twice a month during the scheduled CHS HR new employee 

orientation.

--- Training curriculum Received 3/1/2018 8/30/2018 Link to online training provided Received 3/1/2019 4/11/2019
CHS has provided to the Board an updated version of the training, which now 

includes information for Horizon.

--- Trainer credentials Received 3/1/2018 9/4/2018 DOJ Certified PREA Auditor Received 3/1/2019 4/11/2019 DOJ Certified PREA Auditor with staff assistance.
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(f) CHA shall provide to the Board on an annual basis the training schedules, training 

curriculum, and trainer credentials for the previous year.

--- Training schedule Received 3/1/2018 9/4/2018 Received 3/1/2019 4/11/2019

--- Training curriculum Received 3/1/2018 9/4/2018 Received 3/1/2019 4/11/2019

--- Trainer credentials Received 3/1/2018 9/4/2018 Received 3/1/2019 4/11/2019

Status Due Received Comments Status Due Received Comments

(e) CHA shall provide to the Board on an annual basis the training schedules, training 

curriculum, and trainer credentials for the previous year.

--- Training schedules Received 3/1/2018 9/4/2018 One time training on demand Received 3/1/2019 4/11/2019 One time training on demand

--- Training curriculum Received 3/1/2018 9/4/2018 National Institute of Corrections (NIC) Online Training Received 3/1/2019 4/11/2019 National Institute of Corrections (NIC) Online Training

--- Trainer credentials Received 3/1/2018 9/4/2018 NIC Online Training Received 3/1/2019 4/11/2019 NIC Online Training

5-16 Specialized Training: Medical and Mental Health 

Care

2018 2019

Volunteer and contractor training is the same as employee training.

CHS PREA REPORTING STATUS FOR 2018 & 2019

UPDATED 4/11/19

Volunteer and contractor training is the same as employee training.

2018 20195-10 Evidence Protocol and Forensic Medical 

Examinations

5-12 Employee Training
2018 2019

5-13 Volunteer and Contractor Training
2018 2019
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