
Adapted from the USDOL “green jobs”: a workforce system framework for action. NYC WIB April 2010.   

     Framework for Green Workforce Development in New York City 

New York City  
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New York City 

Focus 

Land Water Transportation Energy Air 

H
o

u
si

n
g

 

O
p

e
n

 S
p

a
ce

 

B
ro

w
n

fi
e

ld
s 

R
e

m
e

d
ia

ti
o

n
 

W
a

te
r 

 

Q
u

a
li

ty
 

W
a

te
r 

N
e

tw
o

rk
 

C
o

n
g

e
st

io
n

 

S
ta

te
 o

f 
 

G
o

o
d

 R
e

p
a

ir
 

R
e

n
e

w
a

b
le

 

E
n

e
rg

y
 

E
n

e
rg

y
 

E
ff

ic
ie

n
cy

 

T
ra

n
sp

o
rt

a
ti

o
n

 

B
u

il
d

in
g

s 

P
o

w
e

r 
P

la
n

ts
 

New York City Workforce Investment Board: A Leader in Green Workforce Development 

NYC WIB 

Objectives 
Strategic  

Partnerships  

Policy Alignment and  

Promotion of Best Practices 

Education and 

Training Models 

Research 

and Evaluation 

 NYC WIB 

Strategies 

1. Coordinate Mayor 

Bloomberg’s Green Economy 

Plan and sponsor citywide 

networking opportunities 

2. Develop and facilitate a green 

jobs “community of practice” 

3. Convene stakeholders to  

address emerging 

opportunities and challenges 

and foster collaboration  

4. Leverage new and existing 

initiatives, education and 

training resources, and 

investments 

1. Conduct national best practice 

review of green workforce 

development strategies  

2. Align NYC green strategies with 

state, regional, and federal 

growth strategies 

3. Pursue opportunities for 

integration of resources and 

services 

4. Identify and secure funding 

resources that align with local 

priorities  

1. Map sustainable education and 

career pathways leading to 

portable and industry recognized 

credentials 

2. Support efforts to expand 

programs and services to prepare 

workforce for emerging green 

industry occupations 

3. Identify resources to update skills 

of incumbent workers for green 

jobs 

4. Facilitate access to green training 

and employment opportunities 

for disadvantaged populations, 

including unemployed and 

dislocated workers  

1. Improve data and 

information on the green 

economy to better support 

the public workforce system 

2. Define and project workforce 

demand and skills gaps for 

new and existing green jobs 

3. Assess current and future 

training resources and needs 

4. Collaborate to share 

knowledge and resources 


