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[bookmark: _GoBack]ATTACHMENT B
EXPERIENCE AND ORGANIZATIONAL CAPABILITY PROPOSER RESPONSE FORM (PROGRAM PROPOSAL)
RFP TITLE: Mobile DevCorps
PIN #: 2015WDC0005

Proposers should provide the information requested in the tables below regarding their Experience and Organizational Capability, attaching additional pages, if necessary. This Attachment B should be included in the proposal response package submitted to the WDC. 

Experience
· Previous Program Training Outcomes. Proposer’s should provide the following information relating to proposer’s implementation of Mobile DevCorps Program(s) that connect Program graduates with jobs following completion of the Training(s):

	Trainer-to-student ratio:
	                    

	# of industry partners engaged in curriculum development
	

	# of individuals that completed training vs # of individuals enrolled:
	# completed:
# originally enrolled:

	# of individuals that as a result of the training have obtained mobile development jobs:
	

	Salary range of those filled jobs:
	$                             to   $

	Average salary of those filled jobs:
	$



· Companies/Employers that Hired Proposer’s Trainees: Company Names & Titles. Proposers should list the companies that hired individual students that completed the Proposer’s training, the job titles they were hired into, and salary information:
	Company Name
	Job Titles of Hires
	Salary(ies)

	1. 
	

	

	2. 
	

	

	3. 
	

	

	4. 
	

	

	5.
	

	

	6.
	

	


*Please attach supplementary materials in a similar format to include more companies. 
· Companies/Employers that Hired Proposer’s Trainees: References. Proposers should use the following format to provide at least two (2) employers references for companies that hired students after training.

Company #1	
· Company Name: ______________________________________________________
· Company Address
· Address 1: _____________________________________________________
· Address 2: _____________________________________________________
· City: _________________________________________________________
· Zip:  _________________________________________________________
· Company Contact First Name: _________________Last:___________________
· Title: _________________________________
· Contact Phone #: ________________________
· Contact Email: __________________________
· Notes:





Company #2	
· Company Name: ______________________________________________________
· Company Address
· Address 1: _____________________________________________________
· Address 2: _____________________________________________________
· City: _________________________________________________________
· Zip:  _________________________________________________________
· Company Contact First Name: _________________Last:___________________
· Title: _________________________________
· Contact Phone #: ________________________
· Contact Email: __________________________


· Notes:




Organizational Capability   
· Start-Up Costs.  Proposer’s should provide the information requested in the tables below to demonstrate that the proposer has sufficient resources, including financial and human resources, to begin the Program by the expected contract start date.

· Identify the anticipated Personnel Services (PS) costs needed to mobilize and start the contract:
	# of People
	Startup Task
	Name of Employee(s)
	Wage/Hr
	Hours
	% of Time*
	Cost to Contract

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	Total Wages
	
	
	

	Fringe @ __%
	
	
	

	Total Startup Personnel Costs
	
	
	


*Put 100% if the employee is working solely on this project and will have no conflicting priorities.

· Identify the anticipated Other Than Personnel Services (OTPS) costs needed to mobilize and start the contract:
	Expense
	Cost to Contract
	Notes (duration, number of items, etc.)

	Hardware / Equipment (identify)
	
	

	
	
	

	
	
	

	
	
	

	Furniture
	
	

	Insurance (Bonding & Liability)
	
	

	Other OTPS Costs (identify)
	
	

	
	
	

	
	
	

	
	
	

	Rent
	$ 180,000
	

	Total OTPS Costs
	
	

	Total Start-up Personnel Costs
	
	

	Total Start-up OTPS Costs
	
	

	Total Start-up Budget (Personnel + OTPS)
	
	





· Operating Costs. Proposer’s should provide the information requested in the tables below to demonstrate that the proposer has sufficient resources, including financial and human resources, to cover anticipated Program costs between each reimbursement payment. Note: Reimbursements occur on a 30-60 day period.

· Identify the anticipated monthly operating personnel costs for the duration of the resulting contract award:
	# of People
	Job Title
	Name of Employee(s)
	Wage/Hr
	Hours
	% of Time*
	Cost to Contract

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	Total Wages
	
	
	

	Fringe @ __% 
	
	
	

	Total Monthly Operating Personnel Costs
	
	
	


*Put 100% if the employee is working solely on this project and will have no conflicting priorities.


· Identify the anticipated monthly operating OTPS costs for the duration of the resulting contract award:
	Expense
	Cost to Contract
	Notes (duration, number of items, etc.)

	Hardware / Equipment 
	
	

	Software 
	
	

	Furniture
	
	

	Training Materials
	
	

	Insurance (Bonding & Liability)
	
	

	Other OTPS Costs (identify)
	
	

	
	
	

	
	
	

	
	
	

	Total Monthly Operating OTPS Costs
	
	



	Total Monthly Personnel Costs
	
	

	Total Monthly OTPS Costs
	
	

	Total Monthly Budget (Personnel + OTPS)
	
	



· Demonstrate the proposer’s experience in developing and executing similar programs in the City or a similar City.
· Do you have experience implementing the web development training in the City or a similar city? (Yes or No) _________ and if so, in what city or cities?
· City #1
· City: _________________________  State: _______________________________
· Brief Description of Similar Training:____________________________________
      __________________________________________________________________


· City #2
· City: ________________________  State: ________________________________
· Brief Description of Similar Training:____________________________________
             __________________________________________________________________
· City #3
· City: ________________________  State: _______________________________
· Brief Description of Similar Training:____________________________________
          ___________________________________________________________________

· Demonstrate the ability to tap into the network of technology employers in the City to connect Trainees to jobs.
· List the technology employers that you already have relationships within the City:
· Firm 1: _____________________________________________________
· Firm 2: _____________________________________________________
· Firm 3: _____________________________________________________
· Firm 4: _____________________________________________________
· Firm 5: _____________________________________________________
· List the technology employers you would target to help trainees in this program find jobs, and why:
· Firm 1: _____________________________________________________
· Why: ________________________________________________
· Firm 2: _____________________________________________________
· Why:________________________________________________
· Firm 3: _____________________________________________________
· Why: ________________________________________________
· Firm 4: _____________________________________________________
· Why: ________________________________________________
· Firm 5: _____________________________________________________
· Why: ________________________________________________

· List the Proposer’s current projects as well as any future projects or trainings (including the duration of each) that the proposer has committed to during the anticipated term of the resulting contract award. Proposer’s should attach additional pages and supplementary materials, as applicable, in a similar format to one included below) 

· Current Training Project #1 if applicable:
· Start date: _____________________
· Finish date: ____________________
· Description of training:




· Future Training Project #1(anticipated term to overlap with term of the contract award resulting from this solicitation), if any:
· Start date: _____________________
· Finish date: ____________________
· Description of training:
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ATTACHMENT C

PRICE PROPOSAL FORM

RFP TITLE: Mobile DevCorps
PIN #: 2015WDC0005


TOTAL PRICE:       $ _______________


TOTAL PRICE IN WORDS: 

													

TOTAL NUMBER OF ENROLLED TRAINEES:       _______________

TOTAL NUMBER OF TRAINEES PLACED INTO JOBS: ___________


KEY METRIC
% of Total Budget Tied to Outcomes*: ____________%

											       	           
Printed Name of Proposer			  	Signature of Proposer



PLEASE COMPLETE ITEMIZED BUDGET ON NEXT PAGE

Please Note:  In case of discrepancies between the price in words and the price in figures, the price in words will be considered the price.


*“Outcomes” refer to the number of trainees placed into mobile development jobs (or related technology jobs approved by the WDC) in New York City earning Total Annualized Compensation of at least $60,000 per year.














ATTACHMENT C (Continued)

PROPOSER’S ITEMIZED PRICE PROPOSAL

RFP TITLE: Mobile DevCorps

PIN #: 2015WDC0005

Personnel Services: Please provide a line-by-line price proposal of Personnel Services (PS) costs in the table below. 
         Note: The format below is for reference only. Please add lines as needed.

	# of Staff
	Job Title
	Name of Employee(s)
	Wage/Hr
	Hours
	% of Time*
	Cost to Contract

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	Total Wages
	
	
	

	Fringe @ __%  
	
	
	

	Total Personnel Costs
	
	
	


*Put 100% if the employee is working solely on this project and will have no conflicting priorities.


	EXPENSE
	COSTS
	NOTES

	Personnel Costs tied to Outcomes
	
	Payments tied to outcomes after
training. This is the amount that
is used to calculate the key
metric of “% of Total Budget
Tied to Outcomes” on page 1 of
Attachment C

	Personnel Costs not tied to Outcomes

	
	Amount available as line item reimbursement during training.



*“Outcomes” refer to the number of trainees placed into mobile development jobs (or related technology jobs approved by the WDC) in New York City earning Total Annualized Compensation of at least $60,000 per year.

Other Than Personnel Services: Please provide a line-by-line price proposal of Other Than Personnel Services (OTPS) costs in the table below. Note: The pre-populated items listed in the table below are not exhaustive and proposers are expected to list each OTPS cost for the Program on separate lines. The format below is for reference only. Please add lines as needed.

	Expense
	Cost to Contract
	Notes (duration, number of items, etc.)

	Hardware/Equipment
	
	

	Software 
	
	

	Furniture
	
	

	Training Materials
	
	

	Insurance (Bonding & Liability)
	
	

	Other OTPS Costs (identify)
	
	

	
	
	

	
	
	

	
	
	

	Rent (Fixed Price Lump Sum)
	  $ 180,000
	 

	Total OTPS Costs
	
	



	Total PS Costs
	
	

	Total OTPS Costs
	
	

	Total Budget (PS + OTPS)
	
	





ATTACHMENT C (Continued)

PROPOSER’S PRICE PROPOSAL: KEY METRICS

RFP TITLE: Mobile DevCorps

PIN #: 2015WDC0005


Proposers must complete the “Key Metrics” table below:


	Key Metrics
	

	Estimated total hours of instruction per cohort
	_____ hours 

	Estimated total duration of each cohort training  
	_____ weeks

	Number of trainees in total
	_____ students

	Number of cohorts
	_____ cohorts

	Cost per trainee
	$_________ per trainee



28 | Page

