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July 17, 2006

Dear Friends:

Thank you for joining us this evening in congratulating our 2006 Neighborhood Achievement Award winners. There are hundreds
of organizations, businesses and individuals whose efforts have been instrumental in invigorating our neighborhoods. In bringing
these organizations together we recognize, share and promote best practices, as well as exchange new ideas and leadership 
throughout our City.  

We created the Department of Small Business Services (SBS) four years ago as a city agency designed to meet the needs of small
businesses and their neighborhoods throughout the five boroughs and bring people together.   In a city comprised of dynamic
and unique neighborhoods, it is imperative that we do everything we can to empower our communities so that they can build on
their foundations, energize their streetscapes, enrich the business environment, and improve the quality of life.

And this is exactly what the Neighborhood Achievement Awards celebrate.  Tonight we honor the achievements of both the 2006
winners and all those organizations and businesses who have demonstrated ingenuity, excellence and passion for making New
York City’s great neighborhoods even better.   

Sincerely,

Michael R. Bloomberg
Mayor

CCoonnnneeccttiinngg  NNeeww  YYoorrkkeerrss  ttoo  JJoobbss  aanndd  TTrraaiinniinngg

SBS runs New York City’s adult workforce development programs, which connect employers to a skilled
workforce and provide training and placement services to jobseekers. WWoorrkkffoorrccee11  CCaarreeeerr  CCeenntteerrss are
located throughout the five boroughs and provide jobseekers with a full array of employment services
including job placement, skills training, career advisement, and job search counseling. SBS operates these 
centers in coordination with the New York State Department of Labor and the City University of New York,
combining the expertise of many different organizations to provide a seamless network of 
employment services and business development resources.

BBoollsstteerriinngg  NNeeww  YYoorrkk  CCiittyy’’ss  MMaannuuffaaccttuurriinngg  SSeeccttoorr

The Mayor’s Office of Industrial and Manufacturing Businesses (IMB) coordinates the implementation of
citywide policies to retain and grow industrial and manufacturing firms and the 500,000 jobs they 
represent. IMB oversees the Industrial Business Zones (IBZs), 16 protected areas in the city where firms
can utilize tax incentives and direct business assistance specifically devoted to theses zones. IMB also
oversees the city’s 11 Empire Zones, which encourage business development in designated areas by 
offering targeted incentives such as employment, investment, real property, sales and wage tax credits, as
well as utility cost discounts to eligible new and expanding businesses. 
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HHeellppiinngg  BBuussiinneesssseess  FFoorrmm  aanndd  GGrrooww

SBS’ NNYYCC  BBuussiinneessss  SSoolluuttiioonnss is at the forefront of the Mayor’s commitment to support and grow
New York City's small businesses. NYC Business Solutions provides free, comprehensive and
reliable assistance to businesses throughout New York City. The system connects businesses to
financing and incentives, helps them to navigate government, provides emergency assistance,

supplies tools to help businesses compete for contracts, and helps businesses to recruit and train their workers. 

NYC Business Solutions HHiirriinngg  aanndd  TTrraaiinniinngg helps businesses save time and money when recruiting employees by providing 
pre-screened, qualified job candidates to meet their needs, and connecting businesses to training programs designed to improve
workforce skills and reduce turnover.  SBS offers customized training grants tailored to the specific needs of employers and helps
businesses apply for state and federal training programs. 

NYC Business Solutions CCeerrttiiffiiccaattiioonn  aanndd  AAcccceessss  supports Minority- and Women- Owned Business Enterprises (MWBE), 
Emerging Business Enterprises (EBE), and Locally-Based Enterprises (LBE) by certifying local and historically underserved small
businesses and working to ensure their access to New York City contract opportunities. SBS also provides a host of free services
to help certified firms grow, including educational seminars, business counseling, networking events, access to bonding and capital,
and bidding/proposal assistance.

22000066  AAWWAARRDD  WWIINNNNEERRSS
DDeevveellooppmmeenntt  AAwwaarrdd
Fifth Avenue Committee

PPllaacceemmaakkiinngg  AAwwaarrdd
Staten Island Economic Development Corporation

Jacques Torres Chocolate
Shake Shack

PPaarrttnneerrsshhiipp  AAwwaarrdd
Chelsea Cultural Partnership

The Doe Fund, Inc.

WWoorrkkffoorrccee  IInnnnoovvaattiioonn  AAwwaarrdd
The Church Avenue Merchants Block Association

Nontraditional Employment for Women

SSmmaallll  BBuussiinneessss  ooff  tthhee  YYeeaarr  AAwwaarrdd
Abu’s Bakery

LeNell’s: A Wine & Spirit Boutique

MM//WWBBEE  AAddvvooccaattee  ooff  tthhee  YYeeaarr  AAwwaarrdd
Netfast Communications

Per Scholas, Inc.

LLeeaaddeerrsshhiipp  AAwwaarrdd
Lee Stuart, PhD

SSppeecciiaall  AAcchhiieevveemmeenntt  AAwwaarrdd
Eugene R. McGrath



AABBOOUUTT  NNEEWW  YYOORRKK  CCIITTYY''SS  DDEEPPAARRTTMMEENNTT  OOFF  SSMMAALLLL  BBUUSSIINNEESSSS  SSEERRVVIICCEESS

The Department of Small Business Services makes it easier for businesses in New York City to form, do business, and grow by
providing direct assistance to business owners, fostering neighborhood development in commercial districts, promoting financial
and economic opportunity among minority- and women-owned businesses, preparing New Yorkers for jobs and linking employers
with a skilled and qualified workforce.  

IInnvviiggoorraattiinngg  NNeeww  YYoorrkk  CCiittyy’’ss  NNeeiigghhbboorrhhooooddss

New York City's network of 53 BBuussiinneessss  IImmpprroovveemmeenntt  DDiissttrriiccttss  ((BBIIDDss))  represents the most comprehensive system of its kind in
the country. Collectively, they contribute $80 million in supplemental services to more than 64,000 businesses. New York City’s
BIDs keep their commercial districts clean and safe, market districts to consumers, visitors and new businesses, and invest in 
capital improvements- opening up opportunities for other economic development initiatives to succeed. 

BIDs are funded by a special assessment paid by property owners within the district. SBS works with commercial property 
owners and businesses to assist them in forming BIDs and managing BID services on an ongoing basis. Any commercial, retail or
industrial area in New York City may apply for BID status through a local sponsor. BIDs must be approved by the local
Community Board, the City Planning Commission, the City Council and the Mayor.

AAvveennuuee  NNYYCC is a public/private partnership that builds thriving neighborhood business districts throughout
New York City. SBS works in conjunction with local partners and public agencies to strengthen emerging
business districts through seed investments in maintenance, capital improvements, business recruitment,

real estate development and marketing, which attract additional private investment and encourage business growth. Avenue NYC is
currently working in more than 100 neighborhoods throughout the five boroughs.
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22000066  NNYYCC  NNEEIIGGHHBBOORRHHOOOODD
AACCHHIIEEVVEEMMEENNTT  AAWWAARRDDSS

WWEELLCCOOMMEE    
MMiicchhaaeell  RR..  BBlloooommbbeerrgg

Mayor
The City of New York

RREEMMAARRKKSS  
RRoobbeerrtt  WW..  WWaallsshh

Commissioner
Department of Small Business Services

PPRREESSEENNTTAATTIIOONN  OOFF  AAWWAARRDDSS
MMaayyoorr  BBlloooommbbeerrgg

KKeevviinn  BBuurrkkee
Chairman and CEO

Con Edison

JJaaccqquueelliinnee  AArrrriinnggttoonn
Director, Community Relations

Citibank North



17

SSPPEECCIIAALL  AACCHHIIEEVVEEMMEENNTT  AAWWAARRDD

EEuuggeennee  RR..  MMccGGrraatthh
Former Chairman and CEO
Con Edison

Eugene McGrath, the former Chairman and CEO of Con Edison—a role he held from 1990
to 2006—has not only led a company whose services are critical to the day-to-day 
operation of New York City, but also served as one of the City’s most active and involved
community leaders. As the head of the area’s largest employer, Mr. McGrath ensured that
Con Edison was an integral community partner in improving quality of life in New York City.
He played an instrumental role in revitalizing the Union Square neighborhood as Chairman
of the Union Square Partnership from 1990 to 2006, beautifying Union Square Park and
sponsoring programs for students at Washington Irving High School.  He has also been an
active board member in numerous civic, cultural, educational and economic development
organizations, such as the Mayor’s Fund to Advance New York City, the American Museum
of Natural History, the Central Park Conservancy, Barnard College, Manhattan College and
the Lower Manhattan Development Corporation. 

““HHee  iiss  aa  pprraaccttiiccaall  vviissiioonnaarryy
““wwiitthh  tthhee  ccaappaacciittyy  ttoo  mmoobbiilliizzee
““ssuuppppoorrtt  ffrroomm  bbuussiinneessss,,  
““eedduuccaattiioonnaall  iinnssttiittuuttiioonnss,,  
““nneeiigghhbboorrhhoooodd  ggrroouuppss  aanndd  
““ggoovveerrnnmmeenntt  ooffffiicciiaallss  bbeehhiinndd
““tthhee  aammbbiittiioonn  ttoo  mmaakkee  aa  
““nneeiigghhbboorrhhoooodd  aa  bbeeaaccoonn  ooff
““rreessppoonnssiibbllee  ddeevveellooppmmeenntt  aanndd
““rreessppeecctt  ffoorr  llooccaall  rreessiiddeennttss  aanndd
““bbuussiinneesssseess..””

— Jonathan F. Fanton
President, The MacArthur Foundation

4

DDEEVVEELLOOPPMMEENNTT  AAWWAARRDD

FFAACC  CCeenntteerr  ffoorr  CCoommmmuunniittyy  DDeevveellooppmmeenntt
Fifth Avenue Committee 
South Brooklyn
Dany Cunningham, Chairman of the Board

The Fifth Avenue Committee (FAC), a not-for-profit development and advocacy organization,
has been bringing vitality, economic opportunity and affordable housing to the streets of
Brooklyn since community activists founded it in 1977. As it grew substantially over the
past decade, it needed a new facility to house the holistic set of services it offers.  As a
longtime champion of smart, neighborhood friendly development, FAC challenged itself to
create an exemplary community facility that would serve a variety of purposes.  The result is
the new FAC Center for Community Development at 621 DeGraw Street, a 27,000 square
foot multi-purpose center, constructed of green materials, which is ideally situated for FAC
to continue its work of empowering the community as the area evolves.

““TThhee  FFAACC  CCeenntteerr  ffoorr  CCoommmmuunniittyy
““DDeevveellooppmmeenntt  rreepprreesseennttss  tthhee  
““aaccccoommpplliisshhmmeenntt  ooff  mmaannyy  yyeeaarrss
““ooff  wwoorrkk  aanndd  FFAACC’’ss  ddeeddiiccaattiioonn
““ttoo  iinncclluuddiinngg  ggrreeeenn  bbuuiillddiinngg
““mmaatteerriiaallss  iinnttoo  oouurr  ddeevveellooppmmeennttss..
““TThhee  FFAACC  CCeenntteerr  eennaabblleess  tthhee  FFiifftthh
““AAvveennuuee  CCoommmmiitttteeee  ttoo  hhaavvee  aallll  oouurr
““pprrooggrraammss  uunnddeerr  oonnee  rrooooff  ffoorr  tthhee
““ffiirrsstt  ttiimmee  iinn  mmaannyy  yyeeaarrss  iinn  aa  
““bbeeaauuttiiffuullllyy  ddeessiiggnneedd  bbuuiillddiinngg,,
““eennssuurriinngg  oouurr  aabbiilliittyy  ttoo  ppuurrssuuee  oouurr
““mmiissssiioonn  ooff  ssoocciiaall  aanndd  eeccoonnoommiicc  
““jjuussttiiccee  ffoorr  yyeeaarrss  ttoo  ccoommee..””

— Dany Cunningham
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LLEEAADDEERRSSHHIIPP  AAWWAARRDD

LLeeee  SSttuuaarrtt,,  PPhhDD
South Bronx Churches Nehemiah Program
South Bronx

Dr. Lee Stuart has played an important role in the revival of the Bronx for more than 20
years. In 1992, she became the lead organizer of South Bronx Churches (SBC), a network of
35 Christian and Muslim congregations. SBC's signature projects under Dr. Stuart's leadership
included the creation of the Bronx Leadership Academy High School in 1994—one of the
first small public high schools in the City—and the SBC Nehemiah program, which created
over 900 units of affordable housing in Mott Haven and Melrose between 1992 and 2004. 

““WWhhaatt  uusseedd  ttoo  bbee  aann
iinntteerrnnaattiioonnaall  ssttaannddaarrdd  ffoorr
uurrbbaann  ppoovveerrttyy  iiss  nnooww  aa
ssttaannddaarrdd  ffoorr  rreessuurrrreeccttiioonn..
TThhee  BBrroonnxx  rreeccoovveerryy  iiss  nnoott
aann  aacccciiddeenntt  oorr  aa  ssuurrpprriissee  ––
iitt  iiss  aa  ttrriibbuuttee  ttoo  aann
uunnpprreecceeddeenntteedd  ccooooppeerraattiioonn
bbeettwweeeenn  ggoovveerrnnmmeenntt,,  tthhee
pprriivvaattee  sseeccttoorr  aanndd  ffaaiitthh--bbaasseedd
ccoommmmuunniittyy  oorrggaanniizzaattiioonnss..””

— Dr. Lee Stuart

5

PPLLAACCEEMMAAKKIINNGG  AAWWAARRDD

SSttaatteenn  IIssllaanndd  FFiillmm  FFeessttiivvaall
Staten Island Economic Development Corporation
Staten Island
Jeannine Marotta, Festival Director

The Staten Island Economic Development Corporation (SIEDC) first had the idea to create a
public event that exemplifies the vibrancy of Staten Island's communities in 2004. The result
was the Staten Island Film Festival, a four-day event in June of 2006, which showcased 113
independent films from around the world at nine venues throughout the borough.  The
Festival's opening night feature attracted 1,500 attendees and over 4,500 people attended
over the course of the entire weekend. People flocked to the festival from both on and off
the island, creating what is already being called a new cultural tradition for Staten Island.   

““TThhee  ssuucccceessss  ooff  tthhee  ffiirrsstt  aannnnuuaall
““SSttaatteenn  IIssllaanndd  FFiillmm  FFeessttiivvaall  iiss
““ccrreeddiitteedd  ttoo  tthhee  ccoolllleeccttiivvee  
““ppaarrttiicciippaattiioonn  ooff  ssoo  mmaannyy  
““iinnddiivviidduuaallss  aanndd  bbuussiinneesssseess
““tthhrroouugghhoouutt  tthhee  SSttaatteenn  IIssllaanndd
““ccoommmmuunniittyy..  BBeeccaauussee  ooff  tthhee
““nneeiigghhbboorrhhoooodd’’ss  ccoommmmiittmmeenntt
““aanndd  bbeelliieeff  iinn  tthhee  eevveenntt,,  tthhee
““FFeessttiivvaall  wwaass  ssuucccceessssffuull  iinn
““eennhhaanncciinngg  tthhee  bboorroouugghh’’ss  
““ccuullttuurraall  aanndd  eeccoonnoommiicc
““aawwaarreenneessss..””

— Jeannine Marotta
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MM//WWBBEE  AADDVVOOCCAATTEE  OOFF  TTHHEE  YYEEAARR  AAWWAARRDD

PPeerr  SScchhoollaass,,  IInncc..
Hunts Point, Bronx
Plinio Ayala, Founder

Per Scholas was founded in 1995 by a consortium of leading foundations and corporations
to build and distribute computers at a significant discount to schools serving diverse, 
low-income neighborhoods. In partnership with the City, it provides newly certified
Minority- and Women- Owned Business Enterprises (M/WBE) with refurbished computers for
$200 each, with all of the appropriate software the business needs pre-installed. Per
Scholas also trains the business in the use of necessary software. Since January of 2006, 86
M/WBEs have purchased equipment through Per Scholas. In addition, Per Scholas runs a
nationally recognized job training program for unemployed men, who in turn refurbish the
computers that the organization sells.

““NNeeww  YYoorrkk  CCiittyy  wwiillll  nneeeedd  aa
““sskkiilllleedd,,  ccoommppuutteerr  ssaavvvvyy  
““wwoorrkkffoorrccee  ttoo  ccoommppeettee  iinn  tthhee
““gglloobbaall  eeccoonnoommyy  iinn  tthhee  2211sstt
““cceennttuurryy..  AAtt  PPeerr  SScchhoollaass,,  wwee
““mmaakkee  tthhee  nneecceessssaarryy  tteecchhnnoollooggyy
““aanndd  ttrraaiinniinngg  aavvaaiillaabbllee  ttoo  tthhoossee
““tthhaatt  nneeeedd  iitt  mmoosstt——llooww--iinnccoommee
““ffaammiilliieess  aanndd  ddiissaaddvvaannttaaggeedd
““wwoorrkkeerrss..””

— Plinio Ayala

6

PPLLAACCEEMMAAKKIINNGG  AAWWAARRDD

JJaaccqquueess  TToorrrreess  CChhooccoollaattee
DUMBO, Brooklyn
Jacques Torres, Founder and Owner

Jacques Torres, an internationally renowned chef, took on a new challenge in 2000 by 
converting a derelict brick warehouse on the Brooklyn waterfront into a one-of-a-kind
chocolate factory.  In 60 days, working alongside a waiter and a fellow chef, he created an
aesthetically unique factory and retail store in a space that had been abandoned for 60
years in a neighborhood where few businesses had set up shop. Today Jacques Torres
Chocolate, now employing twenty workers, is one of DUMBO’s signature destinations.  In
proving that the neighborhood could have a viable retail community, this store has acted as
a prime catalyst for growth and entrepreneurship, helping transform the community into an
attractive place to live, work and play.  

””IItt  iiss  aann  hhoonnoorr  ttoo  bbee  rreeccooggnniizzeedd
bbyy  tthhee  CCiittyy  ooff  NNeeww  YYoorrkk..  II  aamm
pprroouudd  ttoo  bbee  ppaarrtt  ooff  tthhee  hhiissttoorryy
ooff  aann  eexxcciittiinngg  nneeiigghhbboorrhhoooodd
rreevviittaalliizzaattiioonn  pprroojjeecctt..  II’’mm
ggrraatteeffuull  ffoorr  tthhee  ooppppoorrttuunniittyy  ttoo
eexxppeerriieennccee  bbootthh  tthhee  AAmmeerriiccaann
ddrreeaamm  aanndd  tthhee  AAmmeerriiccaann
nneeiigghhbboorrhhoooodd  ssppiirriitt..””

— Jacques Torres
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MM//WWBBEE  AADDVVOOCCAATTEE  OOFF  TTHHEE  YYEEAARR  AAWWAARRDD

NNeettffaasstt  CCoommmmuunniiccaattiioonnss
Long Island City, Queens
Joe Asady, Owner

Netfast Communications, an IT firm founded by Joe Asady in Long Island City in 1994,
achieved success by combining engineering and network expertise with a level of customer
service that many bigger firms lacked.  When it was founded, there were few minority-
owned companies in the IT business, and the market was crowded with competition.  The
company now earns $15 million in annual revenue, maintaining a dynamic and diverse
workforce of 25 employees, and is an active participant in the revitalization of Long Island
City, encouraging young entrepreneurship.

““EEssttaabblliisshhiinngg  oouurr  ccoorrppoorraattee
““hheeaaddqquuaarrtteerrss  iinn  LLoonngg  IIssllaanndd
““CCiittyy  hhaass  hheellppeedd  rreevviittaalliizzee
““oouurr  nneeiigghhbboorrhhoooodd  iinnttoo  aa
““tthhrriivviinngg  bbuussiinneessss  ccoommmmuunniittyy
““aanndd  ccrreeaattee  mmaannyy  eexxcciittiinngg
““ccaarreeeerr  ooppppoorrttuunniittiieess  iinn  
““nneettwwoorrkk  iinnffrraassttrruuccttuurree
““tteecchhnnoollooggiieess  ffoorr  oouurr
““eemmppllooyyeeeess..””

— Joe Asady

7

PPLLAACCEEMMAAKKIINNGG  AAWWAARRDD

SShhaakkee  SShhaacckk
Madison Square Park, Manhattan
Danny Meyer, President, Union Square Hospitality Group

Shake Shack has quickly become both a cherished culinary and cultural phenomenon since
its inception just one and a half years ago.  This dynamic community gathering place
delights thousands of hungry patrons and has sparked new opportunities for neighborhood
involvement and appreciation.  Its unique partnership with the Madison Square Park
Conservancy guarantees that part of Shake Shack’s revenue flows directly back into the
park—creating a synergy that ensures the park will continue to grow as a neighborhood hub.

““SShhaakkee  SShhaacckk  iiss  aa  mmaaggiiccaall,,
““eeggaalliittaarriiaann  NNeeww  YYoorrkk  
““pphheennoommeennoonn  tthhaatt  hhaass  ffoouunndd
““aa  wwaayy  ttoo  eennrriicchh  aa  bbeeaauuttiiffuull
““ppaarrkk  aanndd  iittss  nneeiigghhbboorrhhoooodd  bbyy  
““bbrriinnggiinngg  ttooggeetthheerr  tthhoouussaannddss  
““ooff  ppeeooppllee  ffrroomm  aallll  wwaallkkss  ooff  lliiffee
““ffoorr  aann  aaccttiivviittyy  tthhaatt  mmaakkeess  
““ppeeooppllee  hhaappppyy..  TThhaatt  iitt  aallssoo
““rraaiisseess  ssoo  mmuucchh  mmoonneeyy  ffoorr  
““tthhee  MMaaddiissoonn  SSqquuaarree  PPaarrkk
““CCoonnsseerrvvaannccyy  iiss  aa  wwoonnddeerrffuull
““bboonnuuss..””

— Danny Meyer
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SSMMAALLLL  BBUUSSIINNEESSSS  OOFF  TTHHEE  YYEEAARR  AAWWAARRDD

LLeeNNeellll’’ss::  AA  WWiinnee  &&  SSppiirriitt  BBoouuttiiqquuee  
Red Hook, Brooklyn
Tonya LeNell Smothers, Owner

LeNell’s: A Wine & Spirit Boutique, was founded in 2000 by Tonya LeNell Smothers, and
quickly became one of Red Hook, Brooklyn’s model businesses. Set along the cobblestones
of Van Brunt Street, Ms. Smothers uses her shop as a way to bring the community together
and infuse it with new life by treating her customers like guests entering her home and
sharing her extensive professional knowledge with them, often introducing them to smaller,
independent brands locally owned by women and minority entrepreneurs.  LeNell’s is a
source of encouragement and inspiration for the area’s prospective business owners, providing
a wonderful example of a successful small business making an impact in the community.  

““LLeeNNeellll’’ss  iiss  mmoorree  tthhaann  aa
““lliiqquuoorr  ssttoorree,,  iitt  iiss  tthhee  kkiinndd
““ooff  nneeiigghhbboorr  tthhaatt  kknnoowwss
““yyoouurr  nnaammee,,  yyoouurr  ddoogg’’ss
““nnaammee,,  aanndd  sshhaarreess  iinn  tthhee
““jjooyyss  aanndd  ssoorrrroowwss  ooff  
““eevveerryyddaayy  lliiffee..  LLeeNNeellll’’ss  hhaass
““bbeeeenn  aa  uunniittiinngg  ffoorrccee  ttoo
““bbrriinngg  ffoollkkss  ttooggeetthheerr..  TThhee
““ssttoorree  hhaass  bbeeeenn  ccaalllleedd  tthhee
““‘‘ttoowwnn  hhaallll’’  ooff  RReedd  HHooookk..””  

— Tonya LeNell Smothers
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PPAARRTTNNEERRSSHHIIPP  AAWWAARRDD

DDeessttiinnaattiioonn  CChheellsseeaa
Chelsea Cultural Partnership 
Chelsea, Manhattan
Marion Dienstag, Executive Director

The Chelsea Cultural Partnership (CCP) is a coalition of cultural organizations and businesses
located in Manhattan’s Chelsea neighborhood. Founded in 2003 by Dance Theater
Workshop in association with The Joyce Theater and Atlantic Theater Company, it brings the
community’s wealth of cultural institutions together to work cooperatively toward building
awareness of all that Chelsea offers. Destination Chelsea: 13 Thursdays, CCP’s most recent
campaign to attract shoppers and visitors, proved to be a successful collaboration amongst
the businesses and cultural institutions of the neighborhood, laying the groundwork for
future efforts to promote Chelsea. 

““TThhee  CChheellsseeaa  CCuullttuurraall  PPaarrttnneerrsshhiipp
““wwaass  ccrreeaatteedd  ttoo  eennccoouurraaggee  
““ccoollllaabboorraattiioonn  iinn  tthhiiss  vviibbrraanntt
““nneeiigghhbboorrhhoooodd  bbeettwweeeenn  tthhee
““nnuummeerroouuss  ccuullttuurraall  oorrggaanniizzaattiioonnss
““aanndd  iittss  mmaannyy  bbuussiinneesssseess..  TThhiiss
““sspprriinngg’’ss  DDeessttiinnaattiioonn  CChheellsseeaa::
““TThhiirrtteeeenn  TThhuurrssddaayyss,,  ooffffeerreedd
““ppaattrroonnss  ddiissccoouunnttss  aanndd  iinnvviittaattiioonnss
““ttoo  ssppeecciiaall  eevveennttss  ttoo  aallmmoosstt  aa
““ddoozzeenn  ccuullttuurraall  oorrggaanniizzaattiioonnss,,
““2255  ggaalllleerriieess,,  1166  sshhooppss  aanndd  aa
““hhaallff  ddoozzeenn  rreessttaauurraannttss  ––  
““ssttiimmuullaattiinngg  tthhee  mmoosstt  aaccttiivvee
““sspprriinngg  ttoo  ddaattee..””

Ô j~êáçå=aáÉåëí~Ö==
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SSMMAALLLL  BBUUSSIINNEESSSS  OOFF  TTHHEE  YYEEAARR  AAWWAARRDD

AAbbuu’’ss  BBaakkeerryy
Bedford Stuyvesant, Brooklyn
Idris Conry and Idris Braithwaite, Owners 

Abu’s Bakery is a charming family-owned store which Idris Conry opened in 2000.  When he
became ill and needed to be hospitalized the next year, his son, Idris Braithwaite, had to
take over the store. With no previous baking experience, he faced countless challenges and
the business struggled early on. But thanks to help from dedicated friends he managed to
accomplish a complete turnaround, and the bakery is no longer a fledgling mom-and-pop
store, but a destination and a community fixture. Abu’s now serves as a model for positive
change and adaptation within the neighborhood, and continues to provide delicious baked
goods to the Bedford Stuyvesant community and all those who come from near and far.

““WWiitthh  oouurr  BBeedd--SSttuuyy
nneeiigghhbboorrhhoooodd  iinn  aa  ssttaattee  ooff
ttrraannssiittiioonn,,  wwee  lleeaarrnneedd  ttoo  aaddaapptt
bbyy  wwoorrkkiinngg  ttooggeetthheerr  wwiitthh  tthhee
llooccaall  bbuussiinneessss  ddeevveellooppmmeenntt
ggrroouuppss..  WWee  eemmbbrraaccee  tthhee
cchhaannggee  aanndd  tthhee  uunncceerrttaaiinnttyy
tthhaatt  ccoommeess  wwiitthh  iitt,,  wwhhiillee  aatt
tthhee  ssaammee  ttiimmee  pprreesseerrvviinngg  tthhee
‘‘hhoommeessttyyllee’’  cchhaarraacctteerr  wwhhiicchh
mmaaddee  AAbbuu''ss  oonnee  ooff  BBrrooookkllyynn''ss
bbeesstt  kkeepptt  sseeccrreettss..””  

— Idris Braithwaite
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PPAARRTTNNEERRSSHHIIPP  AAWWAARRDD

RReeaaddyy,,  WWiilllliinngg  &&  AAbbllee  
The Doe Fund, Inc.
New York City
George T. McDonald, Founder and President

The Doe Fund’s Ready, Willing & Able program began in 1990 when its founders decided to
tackle the plight of homelessness in New York. The program targets the segment of the
homeless population considered the hardest to serve: single, able-bodied adults, the majority
of whom have histories of incarceration and substance abuse. Ready, Willing & Able is a
holistic, residential, work and job skills training program which empowers, employs and
supports homeless individuals in their efforts to become self-sufficient, contributing members
of society. To date, it has helped over 2,200 men and women become drug-free, secure 
full-time employment, and obtain their own self-supported housing.  In turn, the trainees
and graduates make New York City’s neighborhoods cleaner and more attractive places to
live, shop and do business.  

””TThhee  hhaarrddwwoorrkkiinngg,,  ffoorrmmeerrllyy
hhoommeelleessss  ‘‘mmeenn  iinn  bblluuee’’  wwee  sseeee
eevveerryy  ddaayy  aarree  tteessttaammeennttss  ttoo
tthhee  bboouunnddlleessssnneessss  ooff  hhuummaann
tteennaacciittyy  aanndd  ppootteennttiiaall,,  hhaavviinngg
rriisseenn  ffrroomm  tthhee  vveerryy  ssttrreeeettss  tthheeyy
oonnccee  sslleepptt  oonn  ttoo  cclleeaann  tthheemm
aanndd  ttoo  iimmpprroovvee,,  nnoott  oonnllyy  tthhee
qquuaalliittyy  ooff  tthheeiirr  oowwnn  lliivveess,,  bbuutt
tthhaatt  ooff  tthhiiss  ggrreeaatt  cciittyy..””

— George T. McDonald 
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WWOORRKKFFOORRCCEE  IINNNNOOVVAATTIIOONN  AAWWAARRDD

BBlluuee  CCoollllaarr  PPrreepp//  NNeeww  AAtt  NNiigghhtt
Nontraditional Employment for Women 
New York City
Susan L. Hayes, Chair of the Board

Non Traditional Employment for Women (NEW), since its inception in 1978, has played a
unique, pioneering role in preparing disadvantaged women for jobs in the construction and
utilities industries that offer good wages and essential benefits such as health insurance
and pensions. Through strong partnerships with the City and State, employers and unions,
the program places hardworking, resilient women in jobs that enable them to achieve 
economic self-reliance. The NEW at Night Program provides a training option for women
who work during the day, often at jobs paying the minimum wage or less, or those who
have childcare or other responsibilities that prevent them from taking daytime classes. 

““TThhiiss  pprreessttiiggiioouuss  aawwaarrdd  
““rreeccooggnniizzeess  NNEEWW’’ss  eeffffoorrttss  ttoo
““ffoorrggee  ddyynnaammiicc  ppaarrttnneerrsshhiippss
““wwiitthh  CCiittyy  aanndd  SSttaattee  ggoovveerrnnmmeenntt,,
““ccoonnssttrruuccttiioonn  ccoommppaanniieess  aanndd
““uunniioonnss  ttoo  ffuurrtthheerr  oouurr  pprrooggrreessssiivvee
““mmiissssiioonn  ooff  ccrreeaattiinngg  mmoorree  ccaarreeeerr
““ooppppoorrttuunniittiieess  ffoorr  wwoommeenn  iinn
““tthhee  sskkiilllleedd  ttrraaddeess..  OOuurr  iinnnnoovvaattiivvee
““wwoorrkkffoorrccee  ppaarrttnneerrsshhiippss  hhaavvee  aa
““ddiirreecctt  aanndd  ssuubbssttaannttiiaall  iimmppaacctt
““oonn  eeccoonnoommiicc  ooppppoorrttuunniittyy  aanndd
““ddiivveerrssiittyy  iinn  oouurr  cciittyy..””

— Susan L. Hayes
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WWOORRKKFFOORRCCEE  IINNNNOOVVAATTIIOONN  AAWWAARRDD

TThhee  CCAAMMBBAA  CCuussttoommeerr  SSeerrvviiccee  TTrraaiinniinngg  PPaarrttnneerrsshhiipp  wwiitthh
WWhhoollee  FFooooddss  BBrrooookkllyynn    
The Church Avenue Merchants Block Association
Flatbush, Brooklyn
Joanne M. Oplustil, Executive Director

The Church Avenue Merchants Block Association (CAMBA) partnered with Whole Foods, the
United States’ largest organic supermarket, to build an employment training program to
respond to the explosive growth the chain experienced in 2005 and 2006.  This partnership
has provided Whole Foods with over 100 expert customer service personnel. Among the
new employees are refugees from over 20 countries and underemployed New Yorkers from
the poorest neighborhoods in the City who now work full-time with benefits. As a result,
jobseekers with workforce obstacles now work in a highly motivating environment where
internal promotion and incentive bonuses are available to all.  

““WWhheenn  wwee  tthhiinnkk  aabboouutt  
““‘‘nneeiigghhbboorrhhoooodd’’  aatt  CCAAMMBBAA,,  wwee
““iinncclluuddee  nnoott  oonnllyy  tthhee  ffaammiilliieess
““aanndd  bbuussiinneesssseess  wwhhoo  lliivvee  aanndd
““wwoorrkk  nneeaarrbbyy,,  bbuutt  aallssoo  tthhee
““nneewweesstt  jjoobb  sseeeekkeerrss  iinn  NNeeww  YYoorrkk
““aanndd  tthhee  eemmppllooyyeerrss  ffoorr  wwhhoomm
““tthheeyy  wwiillll  wwoorrkk  --  tthhee  ppeeooppllee
““sseerrvveedd  bbyy  oouurr  pprrooggrraammss..
““CCAAMMBBAA’’ss  ppaarrttnneerrsshhiipp  wwiitthh
““WWhhoollee  FFooooddss ddrraawwss  ttooggeetthheerr
““ttwwoo  ooff  NNeeww  YYoorrkk’’ss  ffaammoouuss  
““ccuullttuurraall  aasssseettss:: tthhee  cceelleebbrraattiioonn
““ooff  ggrreeaatt  ffoooodd,,  aanndd  tthhee  
““ddeetteerrmmiinnaattiioonn  ooff  nneeww  wwoorrkkeerrss
““ttoo  bbuuiilldd  aa  sshhiinniinngg  ffuuttuurree..””  

— Joanne M. Oplustil


