
 City of New York 
 Financial Information Services Agency 
 450 West 33rd Street, 4th Floor 
 New York, NY 10001 
 Citywide Job Vacancy Notice 

 
Civil Service Title:  Computer Systems Manager 

 
Level:                      M3 

 
Title Code No:         10050 

 
Salary:              $61,343 - $117,420 

 
Office Title:             PeopleSoft Development Manager 

 
Work location:  450 W. 33rd Street, NYC 

 
Division/Work Unit: Info Systems/Technical Systems 

 
Number of Positions: 1 

 
Hours/Shift:              9am-5pm/ Monday - Friday 

 
 

 
Job Description 

Reporting directly to the NYCAPS Technical Manager of Applications with the widest latitude for independent judgment and a high degree of accountability, 
the NYCAPS Application Development Team Lead will be responsible for managing a team of PeopleSoft developers and architects.  The candidate will 
support the NYCAPS project – an installation and customization of PeopleSoft 8.x HR.  The candidate will be expected to review vendor’s design and 
software deliveries for quality, completeness and adherence to project and agency standards.  The Development manager – and his / her team – may also be 
responsible for developing components of the application during its initial delivery.  Once delivered by the primary vendor, the FISA NYCAPS Development 
Team will be responsible for future maintenance of the application.  On an ongoing basis, the Development Team Lead will be responsible for:  day to day 
management of FISA application architects and developers, tracking of team progress to plan and crafting detailed policy and procedures for FISA 
development team.  This candidate should expect to work as a hands-on with the ability to mentor his / her team as necessary.  

.  
 

Qualification Requirements 
1. A master's degree in computer science from an accredited college and three years, of progressively more responsible, full-time, satisfactory experience using 
mainframe, mini- or micro-computer technology in computer applications programming, systems programming, computer systems development, data 
telecommunications, data base administration, or planning of data processing, at least 18 months of this experience must have been in an administrative, 
managerial or executive capacity in the areas of computer applications programming, systems programming, computer systems development, data 
telecommunications, data base administration, or planning of data processing or in the supervision of staff performing these duties; or 2. A baccalaureate degree 
from an accredited college and four years of experience as described in "1" above; or 3. A four-year high school diploma or its educational equivalent and six 
years of experience as described in "1" above; or 4. Education and experience equivalent to "1", "2" or "3" above. However, all candidates must have at least a 
four-year high school diploma or its educational equivalent and must possess at least three years of experience as described in "1" above, including the 18 
months of administrative, managerial, executive or supervisory experience as described in "1" above. 
 

Preferred Skills 
7 years of full life cycle development with an emphasis on incremental, iterative development and deployment, 5 years of PeopleSoft Implementations – 
with recent experience (prior 2 years) using PeopleSoft HR, 3 years experience with People Tools and /or PeopleCode , 2 years experience with BEA 
Weblogic / Tuxedo , Candidate will be a PeopleSoft Certified Developer (preferred).   

• Ability to scope, plan, and manage a development team  
• Expert level on PeopleSoft tools including: Workflow, Application Security, Query Reporting Tool and Application Designer  
• Expert level on PeopleSoft PeopleCode, SQR, SQL w/ excellent knowledge of PeopleDatabase model  
• Strong knowledge of configuration management tools used PeopleSoft code / database definition release management  

Work experience should reflect proven ability in developing and delivering successful Web-based applications and in coordinating such deployments.  
Other qualifications include communications skills sufficient for working effectively with other members of the project team.  Good work task 
organizational skills and detailed follow-through skills are required to monitor and report on the status of development and to resolve issues that are 

ncovered. u
 

To Apply: 
Please e-mail resume to: fisajobs@fisa.nyc.gov     Or fax to: (212) 857-1026 

Or mail 2 copies to: 
Financial Information Services Agency, 

Director, Human Resources 
450 West 33rd Street, 4J New York, NY 10001 

Be sure the JVN# you are interested in is clearly indicated in the upper right hand corner of your resume. 

 
Post Date: 4/15/2005 

 
Post Until: Filled 

                                                     For Agency Use Only      
JVN:   127-05-0062                                    NV: 72 

 FISA is an Equal Opportunity Employer.  


