
iolence
Domestic

& EMPLOYMENT RIGHTS

YOU MAY BE: 
RELEASE ANY OF THE INFORMATION YOU
PROVIDE EXCEPT WHEN DISCLOSURE IS
REQUIRED BY APPLICABLE FEDERAL, STATE, OR
LOCAL LAW.

FIRE YOU, REFUSE TO HIRE YOU, OR OTHERWISE
DISCRIMINATE IN TERMS OR CONDITIONS OF
EMPLOYMENT BASED ON YOUR STATUS AS A
VICTIM.

ENTITLED TO UNPAID LEAVE FOR MEDICAL
APPOINTMENTS/SOCIAL SERVICES, ATTORNEY
CONSULTATIONS, AND COURT DATES.

ENTITLED TO UNPAID LEAVE TO MOVE AND
GET SETTLED IN A NEW RESIDENCE.

REQUIRED TO PROVIDE PROOF THAT YOU ARE
A VICTIM.
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THE NYC HUMAN RIGHTS LAW PROTECTS VICTIMS OF 
DOMESTIC VIOLENCE FROM EMPLOYMENT DISCRIMINATION.

YOUR EMPLOYER MAY NOT:

IF YOU BELIEVE THAT YOU HAVE BEEN DISCRIMINATED AGAINST, CALL 311




