EQUAL EMPLOYMENT PRACTICES COMMISSION
CITY OF NEW YORK

RESOLUTION #12/02-042(KCC): Preliminary Determination Pursuant to the Audit of
Compliance by the Kingsborough Community College with the City University of New York’s
Affirmative Action/Equal Employment Opportunity and Diversity Policy from July 1, 2007 to
June 30, 2010.

Whereas, pursuant to Chapter 36, Section 831(d)(2) of the New York City Charter, the
Equal Employment Practices Commission (EEPC) is authorized to audit and cvaluate the
employment practices, programs, policies and procedures of city agencies and their efforts to
insure fair and effective equal employment opportunity for minority group members and women
and to make recommendations to city agencies to insure equal employment opportunity for
minority group members and women; and

Whereas, the Equal Employment Practices Commission audited the Kingsborough
Commumty College’s Affirmative Action/Equal Employment Opportunity and Diversity
Program; and

Whereas, in accordance with Chapter 36, Section 832(c) of the City Charter, the EEPC
may make a preliminary determination pursuant to Section 831(d) that any plan, program,
procedure, approach, measure or standard adopted or utilized by any city agency does not
provide equal employment opportunity. Now, Therefore,

Be It Resolved,
that pursuant to the audit of the Kingsborough Community College’s compliance with its
Affirmative Action/Equal Employment Opportunity and Diversity Policy, as well as
Commission policies and EEO standards expressed in City guidelines, the Equal Employment
Practices Commission hereby affirms and adopts the following preliminary findings:

1. The internal complaint file did not contain written notification informing the complainant and
accused that an investigation had begun, which may include interviews with third parties, and
that the President shall determine what action, if any, to take after the investigation is
complete.

2. The internal complaint file did contain an Actions Taken in Response fo
Discrimination/Harassment Complaint Form; the form was not dated and did not indicate
actions taken in response to the complaint. In addition, it did not show that the President
reviewed and signed the report.

3. The advertisement for the Performing Arts Center Director during the period in review did
not indicate that the college is an Equal Opportunity Employer.



Be It Finally Resolved,
that the Commission authorizes the Chair, Cesar A. Perez, Esq., to forward a letter to President
Regina 8. Peruggi, formally informing her of the findings with appropriate explanations and
recommendations and requesting, pursuant to Chapter 36 of the City Charter, her response to
these findings within thirty days of receipt of the letter indicating what corrective actions the
Kingsborough Community College’s Office will take to bring it into compliance with the
aforementioned policies and standards on equal employment opportunity.

Approved unanimously on February 24, 2012.

Malini Cadambi Daniel - Elaine S. Reiss, Esq. Arva R. Rice
Commissioner Commissioner Commissioner
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Cesar A, Perez, Esq.
Chair




EQUAL EMPLOYMENT PRACTICES COMMISSION
CITY OF NEW YORK

RESOLUTION #13/03-465C: Determination of implementation by the Kingsborough Community College
ofthe recommended corrective actions made by the Equal Employment Practices Commission pursuant to its
audit of the Kingsborough Community College’s compliance with the City University of New York’s Equal
Employment Opportunity Program from July 1, 2007 to June 30, 2010.

Whereas, pursuant to Chapter 36, Section 831(d)(2) and (5) of the New York City Charter, the Equal
Employment Practices Commission is authorized to audit and evaluate the employment practices, programs,
policies, and procedures of city agencies and their efforts to ensure fair and effective equal employment
opportunity for minority group members and women, and to make recommendations to city agéncies to insure
equal employment opportunity for minority group members and women; and

Whereas, pursuant to the Administrative Code of the City of New York, Title 8, as amended, the City
established the New York City Human Rights Law, which tdentified other groups for protection_ from
discrimination in employment; and

. Whereas, pursuant to its audit of the Kingsborough Community College’s (KCC) Equal Employment
Opportunity Program,.  the Equal Employment Practices Commission (EEPC) issued a preliminary
determination letter, dated February 24, 2012, setting forth its findings and recommended corrective actions;
and

Whereas, the KCC submitted its response to the EEPC’s preliminary determination letter, on April 16,
2012; and

Whereas, in accordance with Chapter 36, Section 832(c¢) of the New York City Charter, the EEPC
issued a letter in lieu of a final determination on May 1, 2012, confirming the KCC’s agreement with all audit
recommendations; and

Whereas, in accordance with Chapter 36, Section 832 (¢) of the City Charter, the EEPC was required
to monitor the KCC for a period not to exceed six months, from July, 2012 to December, 2012, to determing
whether it implemented the aforementioned recommended corrective actions; and

Whereas, the Kingsborough Community College submitted its Final Compliance Report on January 7,
2013; and

Whereas, all of the aforementioned recommended corrective actions are required by, or are consistent
with, the City University of New York’s Equal Employment Opportunity Policy; and

‘Whereas, the members of this Commission have reviewed a Compliance Summary Report prepared
by EEPC staff, affirming that the aforementioned recommendations have been implemented to the
Commission’s satisfaction. Now Therefore,



Be It Resolved,
that the Kingsborough Community College has implemented the recommended corrective actions deemed
necessary to ensure compliance with equal employment opportunity pursuant to the requirements of Chapters
35 and 36 of the City Charter.

Be It Finalily Resolved,
that the Commission authorizes the Chair, Cesar A. Perez, to forward a letter to the Kingsborough Community

College President, Dr. Regina 8. Peruggi, formally informing her that the Kingsborough Community College
has implemented the recommended corrective actions to the Commission’s satisfaction.

Approved unanimously on January 24, 2013.

Angela Cabrera Malini Cadambi Daniel
Commissioner , Commissioner

Elaine S. Reiss, Esq. Arva R. Rice
Commissioner Commissioner
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Cesar A. Perez, Es L/
Chair




KINGsBOROUGH COMMUNITY COLLEGE
2001 ORIENTAL BOULEVARD
BROOKLYN, NEw YORK 11235-2398

QOFFICE OF THE PRESIDENT

MEMORANDUM
DATE: December 5, 2012
TO: The College Community

FROM: President Regina Peruggi é‘” 7/ ;W“‘ggf)

SUBJECT: Reaffirmation of commitment to Equal Employment Opportunity and
Affirmative Action

It is remarkable that Kingsborough, recognized as one of the top ten community colleges in the
country by the Aspen Institute for College Excellence, possesses such a diverse student body.
Our students represent 142 national backgrounds and speak 73 different languages. It seems
appropriate that those employed here would reflect the enormous variety of backgrounds
already present in our student and community populations. Increasing the diversity of our

- faculty and staff has been one of our college’s major objectives in recent years. I have
demonstrated my commitment to this goal both in words and in actions. | have discussed this
priority in numerous meetings college-wide and with academic departments.

While we have made significant strides in hiring more women and people from ethnic/racial
minority groups in recent years, our progress slowed last year. For that reason it is still
important to remind ourselves of the critical nature of this endeavor. As president of
Kingsborough Community College, I want to take this opportunity to reaffirm our institution’s
commitment and my personal dedication to our goals of inclusion, equal opportunity,
affirmative action, and pluralism and diversity in our student admissions, access to programs,
educational policies, and employment and personnel practices.

We reiterate our obligation to comply with all requirements and provisions of federal, state, and
city laws and regulations regarding nondiscrimination and affirmative action in our educational
programs and employment practices, including, among others: Title VI and Title VII of the Civil
Rights Act of 1964, as amended; Sections 503 and 504 of the Rehabilitation Act of 1973, as
amended; the Age Discrimination in Employment Act of 1967, as amended; Section 402 of the
Vietnam Veterans Readjustment Assistance Act of 1974, as amended; Title IX of the Education
Amendments of 1972, as amended; Executive Orders 11246 and 11375, as amended; and the
Americans with Disabilities Act of 1990; New York State Human Rights Law, and the New York
City Civil Rights Law, as well as the policies of the CUNY Board of Trustees. The "protected
classes" as delineated in the Federal Executive Order (Black, Hispanic [including Puerto Rican],
Asian/Pacific Islander, American Indian/ Alaskan Native and Women) were expanded on
December 9, 1976, by the Chancellor of CUNY to include Italian-Americans, and the University
has and will continue to exercise affirmative action for the "protected classes," including Italian-
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Americans.

Kingsborough practices a policy of nondiscrimination and of providing educational
opportunities for the disadvantaged as a means of facilitating access to a broad range of
education and employment opportunities. Our affirmative action program is aimed at ensuring
that women and members of protected minority groups are given a full opportunity for
employment and advancement. The "protected classes" as delineated under existing federal,
state and city statutes and regulations are Black, Hispanic (including Puerto Rican),
Asian/Pacific Islander, American Indian/ Alaskan Native and Women. On December 9, 1976,
the Chancellor of the City University of New York expanded the protected class groups to
include Ttalian-Americans. The University and Kingsborough have and will continue to
exercise affirmative action for the "protected classes," including Italian-Americans.

While equal opportunity requires nondiscrimination, affirmative action requires dynamic
efforts in carrying out positive measures to actively advance equal employment. For this
purpose, our college provides an annual Affirmative Action Plan and adheres to the City
University’s protocols for recruitment, hiring, retention, and development of its workforce.

As president of Kingsborough, I require that officers of our administration, faculty, and staff be
familiar with the applicable regulations regarding nondiscrimination to assure compliance in
their respective areas of responsibility. Undoubtedly, pluralism and diversity provide many
positive benefits to the educational goals of our institution. To this end, I urge all responsible
officers of the college to persist in the active recruitment, retention, and development of a
diverse workforce. On my part, I will endeavor to do all that I can to support these efforts.

As a result of a recent audit by the New York City Equal Employment Practices Commission,
Kingsborough has agreed to implement (and, in some cases, reaffirm) the following procedures
that are the Commission’s recommendations regarding our policies:

* Complainants will receive written communication when an investigation is being
commenced and the accused will be advised in writing that a complaint of discrimination
(sexual harassment is a form of discrimination) against him/her has been received, that an
investigation has begun, which may include interviews with third parties, and that the
President shall determine what action; if any, to take after the investigation is completed. In
addition, the accused will be given a copy of the complaint and an opportunity to respond.

¢ Promptly following the completion of the investigation, the Chief Diversity Officer will
report his/her findings to the President. The President will sign the “Action Taken In
Response to Discrimination/ Harassment Complaint Form” that will go into the
investigation complaint file.

e All College recruitment literature will indicate that the College is an equal opportunity
employer.

To monitor the compliance with and the implementation of the affirmative action and EEO
plan, programs, protocols, and regulations set forth by the College, Mr. Angel Rivera, under my
direction, serves as our Affirmative Action Officer , Coordinator for the Disabled, and Title IX
Coordinator. Mr. Rivera is also responsible for monitoring the college's Employment
Discrimination Procedures. If you have any concerns about these matters, Mr. Rivera can be
contacted in room A-228 (by phone at extension 5026 or by email at

Angel Rivera@kbcc.cuny.edu).
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