EQUAL EMPLOYMENT PRACTICES COMMISSION
CITY OF NEW YORK

RESOLUTION #07/27-009: Preliminary Determination Pursuant o the Audit of the New York
City Employees Retirement Systemn (NYCERS) Equal Employment Opportunity Program from
July 1, 2005 through June 30, 2007.

Whereas, pursuant to Chapter 36, Section 831(d)(2) of the New York City Charter, the
Equal Employment Practices Commission (EEPC) is authorized to andit and evaluate the
employment practices, program, policies and procedures of city agencies and their efforts to
insure fair and effective equal employment opportunity for minority sroup members and wonien
and to make recommendations to city agencies to insure equal employment opportunity for
minotity group members and women; and

Whereas, pursuant to Chapter 35, Section 814(a)(12) of the New York City Charter, the
City established the Citywide Equal Employment Opportunity Policy (EEOP), a set of uniform
standards and procedures designed to ensure the equality of opportunity for municipal
government employees and job applicants, and, consistent with federal, state and local laws,
identified other groups for protection from discrimination in employment; and :

Whereas, the Equal Employment Practices Commission audited the New York City
Employees Retirement System Equal Employment Opportunity Program; and

Whereas, in accordance with Chapter 36, Section 832 (c} of the City Charter, the FEPC
may make a preliminary determination pursuant to Section 831(d) that any plan, program,
procedure, approach, measure or standard adopted or utilized by any city agency does not
provide equal employment opportunity. Now, Therefore, :

Be It Resolved,
that pursuant to the audit of the New York City Employee Retirement System’s compliance with
its Equal Employment Opportunity Policy, as well as Commission policies and EEO standards
expressed in City guidelines, the Equal Employment Practices Commission hereby affirms and
adopts the following preliminary findings:

1. The NYCERS EEO Policy does not contain an up-to-date list of the “protected classes”
under the New York State and City Human Rights Laws.

2. The EEO officer informed the EEPC auditors that NYCERS has no recollection of
distributing thé Citywide EEO Policy Handbook (dbout EEO: Whar You Need to Know).
(Sect. VB, Citywide EEOP)

3. Although the NYCERS has permanent titles, it does not participate in the Section 55-A
Program and has not distributed the Department of Citywide Administrative Services’
(DCAS) Program brochures. (Sect. IIB, Citywide EECP)




10.

i1.
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13.
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Although the EEO officer functions as the disabilities rights coordinator, she has not been
formally given that title. (Sect. VB, Citywide EEQP)

The agency’s EEQ Policy is not available in alternate formats for persons with
disabilities. (Sect. VB, Citywide EEOP)

The current EEO officer and EEO counselor have not completed the DCAS fraining for
EEO professionals. (Sect. VB, Citywide EEOP)

The agency does not have individuals of different genders available to receive and
investigate discrimination complaints. (Sect. VB, Citywide EEOP)

The EEO officer did not meet with the EEQ counselor 1o ensure that she (counselor) was
catrying out her EEO functions satisfactorily and was kept abreast of internal and
external EEO developments. (Sect. VC, Citywide EEOP)

NYCERS’ five internal diserimination complaint files submitted to the EEPC do not
contain the agency’s complaint of discrimination form. (Sect, IIA, NYCERS EEO Policy)

NYCERS’ five internal discrimination complaint files submitted to the EEPC contain no
indication that the respondents received a copy of the discrimination complaint. {Sect.
A, NYCERS EEO Policy)

NYCERS’ five internal discrimination complaint files submitted to the EEPC contain no
indication that the parties to the complaint received written notification of the outcome of
the investigation. (Sect. 12b, Discrimination Complaint Procedures Implementation
Guidelines, DCAS, 1993) '

NYCERS’ five internal discrimination complaint files submitted to the EEPC contain
indication that the confidential written reports were actually reviewed, or the
recommendations approved, by the agency head. (Sect. 12b,. Discrimination Complaint
Procedures Implementation Guidelines, DCAS, 1993)

The one internal discrimination complaint file which received a “probable cause”
determination contains no evidence that the EEO professional’s recommended corrective
actions were implemented.

Tke EEQ officer is unaware if the NYCERS provided structured interview fraining to
personnel involved in the recruitment and hiring process. (Sect. IC, Citywide EEOP)

None of the EEO officers during the audit period kept agendas or notes of their meetings
with the executive director regarding EEQ matters.

16. The EEO officer was pot involved in developing recruitment strategies or selecting

recruitment media. {Sect. IV, Citywide EEOP)




17. Fifty-seven percent of employees surveyed by the EEPC indicated they had not received
EEO training. (Sect. 1V, Citywide EEOP)

Be It Finally Resolved,

that the Commission authorizes the Chair, Emest F. Hart, Fsq., to forward a letter to the
Executive Director of the New York City Employees Retirement System, Diane 1)’ Alessandro,
formally informing her of the findings with appropriate explapations and recommendations and
requesting, pursuant to Chapter 36 of the City Charter, her response to these findings within
thirty days of receipt of the letter indicating what corrective acticns the New York City
Employees Retirement System will take to bring it into compliance with the aforementioned
policies and standards on equal employment opporiunity.

Approved unanimously on December 20, 2007.

Chereé A. Buggs, Esq. Veronica Villanueva, Esq.
) Commissioner Commissioner

/ﬁ%&m
Angela Cabrera
Commissioner




EQUAL EMPLOYMENT PRACTICES COMMISSION
CITY OF NEW YORK

RESOLUTION #08/05-089C: Determination of implementation by the New York City Employees’ -
Retirement System of the recommended corrective actions made by the Equal Employment Practices
Commission pursuant to its audit of the New York City Employees’ Retirement Systemn’s Charter-mandated
Equal Employment Opportunity Program from July 1, 2005 to June 30 2007.

Whereas, pursuant to Chapter 36, Sections 831(d)(2) and (5) of the New York City Charter, the Equal
Employment Practices Commission is authorized to audit and evaluate the employment practices, programs,
policies, and procedures of city agencies and their efforts to insure fair and effective equal employment
opportunity for minority group members and women, and to make recommendations to city agencies to insure
equal employment opportunity for minority group members and women; and :

Whereas, pursuant to Chapter 35, Section 814{a) (12) of the New York City Charter, the City
established the Citywide Equal Employment Opportunity Policy, a set of uniform standards and procedures
designed to ensure the equality of opportunity for municipal government employees and job applicants, and,
consistent with federal, state and local laws, identificd other groups for protection from discrimination in
employment; and -

. 'Whereas, pursuant to its audit of the New York City Employees’ Retirement System: (NYCERS), the
Equal Employment Practices Commission (EEPC) issued a preliminary determination letter, dated December
20, 2007, setting forth its findings and recommended corrective actions; and

Whereas, the NYCERS submitted its responses to EEPC’s preliminary determination letter, on
Jamiary 22, 2008; and ' ' '

‘Whereas, in accordance with Chapter 36, Secﬁoﬂ 832(c) of the New York City Charter, the EEPC
issued its final determination letter on February 2, 2008, identifying those recommendations accepted and
rejected by NYCERS; and

‘Whereas, in response to EEPC’s final determination letter, the NYCERS submitted its response on
Februoary 29, 2008; and '

‘Whereas, in accordance with Chapter 36, Section 832 (c) of the City Charter, the EEPC was required
to monitor the NYCERS for a period not to exceed six months, from April 2008 through September 2008, to
determine whether it implemented the aforementioned recommended corrective actions; and

Whereas, the New York City Employees’ Retirement System submitted its Final Compliance Report
on October 14, 2008; and

" Whereas, all of the aforementioned recommended corrective actions are required by, or are consistent
with, the City’s Equal Employment Opportunity Policy; and




Whereas, the members of this Commission have reviewed the Compliance Summary Report prepared
by the EEPC staff, affinming that the aforementioned recommendations have been implemented to the
Commission’s satisfaction. Now Therefore, '

Be It Resolved,
that the New York City Employées’ Retirement System has implemented the recommended corrective actions
deemed necessary to ensure compliance with equal employment opportunity pursuant to the requirements of
Chapters 35 and 36 of the City Charter. '

-Be It Finally Resoived,
that the Commission authorizes the Chair, Emmest F. Hart, Esq., to forward a letter to the Executive Director of
the New York City Employees’ Retirement System, Diane D’ Alessandro, formally informing her that the
NYCERS has implemented the recommmended corrective actions to the Commission’s satisfaction.

Approved unanimously on October 23, 2008.

' Angela Cabrera _ ‘ Manuel A. Méndez
Commissioner ' Vice-Chair

Ernest F. Hart, Esq.
Chair
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MEMORANDUM
To: Staff |
From: Diane D’Alessandro
Date: August 21, 2008

Subject:  Equal Employment Practices Commission Audit

The Equal Employment Practices Commission (EEPC) conducts audits of the Edual_
Employment Offices of all city agenaes The audit speaﬁcally addressed a 24-month audit

period, ending 6/30/07.

In cooperation with the EEPC, we have lmplemented the Commission’s recommended
- enhancements and updates:

1. NYCERS EEO policy was revised to include all protected classes under the New York City
and New York State Human Rights Laws and distributed the policy to all employees.

2. NYCERS is participating in the Section 55-A program and program brochures were
distributed to all employees.

3. Badar Malek was appointed the new male EEO Counselor. Claudine Rasp was appointed
the EEO Officer and Disability Rights Coordinator, with Sari Goldmeer acting as the
interim EEQ Officer and the interim Disability Rights Coordinator. |

4. EEOQ training has been provided for all NYCERS' staff and will be provided for all future
hires.

As the Executive Director of NYCERS, I reaffirm this agency’s strong and continuing
commitment to maintaining fair employment practices for all employees and job applications.
NYCERS is committed to preventing discrimination by ensuring that all employees are aware
of their rights and obligations under this policy and encouraging a work environment that
respects and values the diversity of our workforce.

All employees are eﬁcouraged to address any concerns to EEO Officer, Sari Goldmeer at
(347) 643-3612 or EEO Counselor, Badar Malik at (347) 643-3581.



