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VI. RESPONSIBILITIES (cont.) 
 

3. Take corrective or disciplinary action, up to and including seeking termination, 
in accordance with existing collective bargaining unit agreements, statutes and 
regulations against any employee who is found to have engaged in domestic 
violence, a sex offense, or stalking by means of threatening, harassing, or 
abusing a family or household member or other individual at the workplace, 
from the workplace, or on City business using any workplace resources such 
as, but not limited to, work time, workplace telephones, facsimile machines, 
mail, or electronic mail. 
 

4. In cases in which an agency has verification that an employee is responsible 
for a domestic violence-related offense, sex offense or stalking or is enjoined 
by a final order of protection as a result of domestic violence, sex offenses or 
stalking and the employee, as per the employee’s command, has job functions 
that include the authority to take actions that directly impact victims of domestic 
violence and/or actions that may protect abusers from appropriate 
consequences for their behavior, determine if corrective action is warranted, in 
accordance with existing collective bargaining unit agreements, statutes and 
regulations.  

 
 
VII. FIREARMS 
 

Firearms privileges will be approved, reviewed and/or revoked in accordance with the 
procedures set forth in Directive #4511R-A, FIREARMS POLICY AND PROCEDURE, and 
all applicable federal, state and local laws.   

 
 
VIII. REFERENCES (In the event a referenced document is superseded, the successor 

document shall apply.) 
 
A. New York City Human Rights Law (NYC Administrative Code Sections 8-102(16)   

and (8-107)). 
 
B. New York City: Citywide Equal Employment Opportunity Policy. 
 
C. Directive #2232R, REASONABLE ACCOMMODATION, dated 09/04/01 
 
D. Directive #7511, CORRECTION ASSISTANCE RESPONSE ASSISTANCE FOR     
         EMPLOYEES (C.A.R.E) dated 01/12/07. 

 
E. Directive #4511R-A, FIREARMS POLICY AND PROCEDURES, dated 06/12/06   
        (as amended).      

 
 
 












