
























































































FROM: CHIEF'S ORDER                MSG#: 2015-002537 
TO  :                              SENT: 04/30/15      2247  HRS 
SUBJ: 
---------------------------------------------------------------------------- 
TELETYPE ORDER NO.    HQ -01014-0  
 
DATE      APRIL 30, 2015 
 
TO        COMMANDING OFFICERS, FACILITIES AND DIVISIONS 
 
FROM      JOSEPH PONTE, COMMISSIONER 
  MARTIN J. MURPHY, CHIEF OF DEPARTMENT 
 
SUBJECT   FY 2015 EEO COMMITMENT STATEMENT  
 
  

 1.  THE DEPARTMENT IS COMMITTED TO RECRUITING, RETAINING AND ENHANCING 
THE KNOWLEDGE, SKILLS, AND ABILITIES OF A DIVERSE WORKFORCE, ONE THAT IS 
REPRESENTATIVE OF MEMBERS OF THE CITY OF NEW YORK’S MANY COMMUNITIES. 
 

 2.  AS COMMISSIONER OF THE NEW YORK CITY DEPARTMENT OF CORRECTION AND 
CHIEF OF DEPARTMENT, WE ARE PROUD TO REITERATE THAT WE ARE PERSONALLY 
COMMITTED TO EMPLOYMENT PRACTICES THAT SUPPORT A NONDISCRIMINATORY WORKPLACE  
AND, TO ENSURE EFFECTIVE IMPLEMENTATION OF THE DEPARTMENT’S EQUAL EMPLOYMENT 
OPPORTUNITY PLAN, WE ALSO HOLD ALL DEPARTMENT EMPLOYEES ACCOUNTABLE FOR 
PROMOTING EQUAL EMPLOYMENT IN THE WORKPLACE. 
 

 3.  THE CITY’S EEO POLICY REQUIRES THAT ALL PERSONNEL AND EMPLOYMENT 
DECISIONS BE MADE ON THE BASIS OF MERIT AND FITNESS REGARDLESS OF ACTUAL OR 
PERCEIVED AGE; ALIENAGE OR CITIZENSHIP STATUS; COLOR; DISABILITY; GENDER 
(INCLUDING “GENDER IDENTITY”); MARITAL STATUS; MILITARY STATUS; NATIONAL 
ORIGIN; PARTNERSHIP STATUS; PREDISPOSING GENETIC CHARACTERISTICS; RACE; 
RELIGION OR CREED; SEXUAL ORIENTATION; UNEMPLOYMENT STATUS, OR STATUS AS A 
VICTIM AND/OR WITNESS OF DOMESTIC VIOLENCE, SEX OFFENSES, OR STALKING.  THE 
DEPARTMENT’S EEO PROCEDURES ARE IN PLACE TO EDUCATE APPLICANTS AND EMPLOYEES 
OF THEIR RIGHTS AND RESPONSIBILITIES UNDER THE CITY’S EEO POLICY; TO PREVENT 
ILLEGAL DISCRIMINATION, HARASSMENT AND RETALIATION; AND TO ENSURE THAT 
REASONABLE ACCOMMODATIONS ARE PROVIDED WHERE APPROPRIATE.  THE DEPARTMENT HAS 
INSTITUTED EEO POLICIES CONSISTENT WITH FEDERAL, STATE AND LOCAL LAWS THAT 
PROHIBIT ILLEGAL DISCRIMINATION AND HARASSMENT IN EMPLOYMENT. 
 

 4.  WE INVITE ALL EMPLOYEES TO AVAIL THEMSELVES OF THE RESOURCES 
AVAILABLE WITHIN THE DEPARTMENT TO ADDRESS ANY EEO ISSUES OR CONCERNS YOU MAY 
HAVE, NOW OR IN THE FUTURE.  THE EEO OFFICE IS LOCATED AT THE BULOVA 
CORPORATE CENTER, 75-20 ASTORIA BOULEVARD, SUITE 390, EAST ELMHURST, NEW YORK 
11370.  THE EEO OFFICE’S TELEPHONE NUMBER IS (718) 546-0861.  THE 
DEPARTMENT’S EEO OFFICER IS PATRICIA LE GOFF.  YOU CAN ALSO REACH ASSISTANT 
COMMISSIONER LE GOFF BY EMAIL AT PATRICIA.LEGOFF@DOC.NYC.GOV.  
 



 5.  IT IS ALSO IMPORTANT TO NOTE THAT CAROLYN MARAJ IS THE DEPARTMENT’S 
CAREER COUNSELOR AND 55-A COORDINATOR.  SHE IS LOCATED AT 75-20 ASTORIA 
BOULEVARD, EAST ELMHURST, NEW YORK 11370 AND SHE MAY BE REACHED AT (718) 546-
3179 OR BY E-MAIL AT CAROLYN.MARAJ@DOC.NYC.GOV.  ADDITIONALLY, MS. MIGDALIA 
ORTEGA IS THE DEPARTMENT’S DISABILITY RIGHTS COORDINATOR AND SHE CAN BE 
REACHED AT (718) 546-0868 OR BY E-MAIL AT MIGDALIA.ORTEGA@DOC.NYC.GOV.     
 

 6.  COMMANDING OFFICERS OF FACILITIES AND DIVISIONS SHALL ENSURE THAT 
THIS TELETYPE ORDER IS READ AT EIGHT (8) CONSECUTIVE ROLL CALLS AND POSTED IN 
APPROPRIATE EMPLOYEE AREAS.  
 
 
 
 
AUTHORITY: 
COMMISSIONER 
CHIEF OF DEPARTMENT 
JP/MM/CR  
 
 
  
 
 


