
DEPARTMENT OF CITYWIDE ADMINISTRATIVE SERVICES 
DIVISION OF CITYWIDE PERSONNEL SERVICES 
PROPOSED AMENDMENT TO CLASSIFICATION 

 
 
PUBLIC NOTICE IS HEREBY GIVEN of a public hearing to amend the Classification of the Classified 
Service of the City of New York. 
 
A public hearing will be held by the Commissioner of Citywide Administrative Services in accordance with 
Rule 2.6 of the Personnel Rules and Regulations of the City of New York at 1 Centre Street, Pre-Bid Room, 18th 
Floor North (18th floor public access only from South elevators), New York, NY 10007. 
 
TUESDAY, May 26, 2009 at 10:00AM 
 

 
RESOLVED, That the classification of the Classified Service of The City of New York is hereby 

amended under the heading POLICE DEPARTMENT [056] as follows: 
 
I. By including in the Exempt Class, under Rule X, the following: 
 
 
Title  Number of 
Code  Positions 
Number Authorized  Class of Positions 
 
M         1   Chief of Staff - PD 
 
M         1   Deputy Commissioner (Counterterrorism) - PD 
 
M         1   Deputy Commissioner (Intelligence) - PD 
 
M         1   Director of Internal Affairs - PD 
 
M         1   Director of Organized Crime Control - PD 
 
         1   Secretary to the First Deputy Commissioner - PD 
 
 
 
 
 
 
 
 
 
 



II. By including in the Non-Competitive Class, under Rule X, Part I, the following: 
 
 
Title  Number of    
Code  Positions    
Number Authorized  Class of Positions  Annual Salary Range  
 
M          1   Civilianization   These are management classes of positions 
       Manager - PD  paid  in  accordance  with the  Pay  Plan for  
           Management  Employees.      Salaries   for  
M          1   Director of   individual   positions   will   be   set   at   a  
       Equal Employment  level and rate in accordance with duties and   
       Opportunity - PD  responsibilities (PPME).  

   
M          1   Director of           
       Photographic Services - PD 
          
M          1   Director of        
       Support Services - PD       
               
M          1   Director of    

  Technology Development - PD       
 
M         25   Intelligence Research  
       Manager - PD  
 
Part I positions are designated as confidential or policy influencing under Rule 3.2.3 (b) of the Personnel Rules 
and Regulations of the City of New York and therefore are not covered by Section 75 of the Civil Service Law. 
 
 
III. By including in the Non-Competitive Class, Subject to Rule XI, Part I, the following: 
__________________________________________________________________________________________ 
         Salary Range 
Title  Number of      Effective 2/1/2007 
Code  Positions      New Hire# Incumbent 
Number Authorized Class of Positions   Minimum Minimum Maximum  
__________________________________________________________________________________________ 
          50 Assistant Advocate - PD  $52,367 $56,473 $110,641 
 

Assignment Level I  $52,367 $56,473 $  82,236 
     Assignment Level II  $60,745 $65,508 $  95,381 
     Assignment Level III  $70,465 $75,990 $110,641  
 
 
 
                



III. (continued) 
__________________________________________________________________________________________ 
         Salary Range 
Title  Number of      Effective 2/1/2007 
Code  Positions      New Hire# Incumbent 
Number Authorized Class of Positions   Minimum Minimum Maximum  
__________________________________________________________________________________________ 
 
          10 Assistant Counsel - PD  $70,470 $75,995 $99,862 
 
        125 Intelligence Research         
        Specialist - PD   $46,158 $49,777 $96,178 
 
     Assignment Level I  $46,158 $49,777 $69,008  
     Assignment Level II  $58,746 $63,352 $82,583 
     Assignment Level III  $71,348 $76,942 $96,178  
 
Part I positions are designated as confidential or policy influencing under Rule 3.2.3 (b) of the Personnel Rules 
and Regulations of the City of New York and therefore are not covered by Section 75 of the Civil Service Law. 
 
# Employees hired into City Service on or after 2/1/2007 shall be paid at least the “New Hire Minimum” 
effective 2/1/2007.  Upon completion of two years of active or qualified inactive service, such employees shall 
be paid at least the indicated “Incumbent Minimum” for the applicable title that is in effect on the two year 
anniversary of their original appointments.  In no case shall an employee receive less than the stated “New Hire 
Minimum”. 
 
 
 
 
 
 
Copies of the proposal memorandum, the proposed classification resolution and the proposed class 
specifications for the above titles can be viewed on the DCAS Website at:  www.nyc.gov/dcas.  
 


