
FAMILY REWARDS EDUCATION INCENTIVES
Activity Grade Level Amount*

Attendance (95%)
•  Elementary/Middle School •  $25 per month 

•  High School •  $50 per month (50% paid to student, 50% paid to 
parent)

Parent-Teacher Conferences All Grades $25 per conference (up to two times a year)

Library Card •  Elementary/Middle School •  $50 once 
•  High School •  $50 once (100% paid to student)

Test Scores

•  Elementary •  $300 for proficiency or improvement on each of two 
standardized tests a year 

•  Middle  School •  $350 for proficiency or improvement on each of two 
standardized tests a year

•  High School •  $600 for each Regents exam passed 
(100% paid to student, up to 5 Regents exams)

Discussing Annual Tests Elementary/Middle School $25 for discussing annual test with teacher or principal 
(up to two tests a year) 

Review of Low-Stake Interim Tests Elementary/Middle School $25 for parents to download, print, and review results (up 
to five times a year)

PSAT High School $50 for taking the PSAT 
(100% paid to student, up to two times total)

Credit Accumulation High School $600 for accumulating 11 high school credits per year 
(50% paid to student, 50% paid to parent)

Graduation High School $400 bonus 
(50% paid to student, 50% paid to parent)

FAMILY REWARDS HEALTH INCENTIVES
Activity Amount

Maintaining Health Insurance

$20 a month for maintaining subsidized insurance for each parent, and 
$20 a month for maintaining it for all of the children 
$50 a month for co-paying private/employer insurance premium for each parent, and $50 a 
month for maintaining it for all of the children

Preventive Health Care (Screenings)

$200 per family member for an annual age-appropriate medical check-up 
$100 per family member for a doctor-recommended follow-up visit during a specified 
timeframe 
$150 for Early Intervention evaluation if indicated and $50 for completion of the 
individualized service plans, when recommended by pediatrician 

Preventive Dental Care $100 per family member (2 times a year for ages 6+ and 1 time a year for ages 1-5)

FAMILY REWARDS WORKFORCE INCENTIVES

Activity Amount

Sustained Full-Time Employment
$150 monthly for working full-time (based on bi-monthly average of 30hrs/week for 6 or 
more weeks in a 8-week period)

Education and Training While 
Employed

Adult working at least 10 hours/week can receive incentive payments for completing 
approved courses, based on course length: 
• $200 per 35-70 hour course 
• $400 per 71-140 hour course 
• $600 for each increment of 140 hours, up to program maximum of $3,000

FAMILY REWARDS BANKING INCENTIVE

Activity Amount

Using or Opening a Bank Account
$50 once for having or opening a bank account during or before the program orientation 
session. High school students and one parent per family are eligible

*Unless otherwise indicated all payments are to be made to the head of the household



ADULT-FOCUSED PILOT PROGRAM INCENTIVES

Activity Amount

Using or Opening a Bank Account
$50 once for having or opening a bank account during or before the program orientation 
session; limit one per household

Sustained Full-Time Employment
$150 monthly for working full-time (based on bi-monthly average of 30hrs/week for 6 or 
more weeks in a 8-week period)

Education and Training While 
Employed

Adult working at least 10 hours/week can receive incentive payments for completing 
approved courses, based on course length: 

• $200 per 35-70 hour course 

• $400 per 71-140 hour course 

• $600 for each increment of 140 hours, up to program maximum of $3,000

HONORING PERFORMANCE (HOPE) INCENTIVES

School Grade Amount**

4th Grade

•  10 Interim Tests per year (5 math, 5 ELA)
•  $5 for completing each interim test
•  Scaled incentive for performance on each interim test up to $20 for a perfect score 
•  Max payment of $250 per year

7th Grade

•  10 Interim Tests per year (5 math, 5 ELA)
•  $10 for completing each interim test
•  Scaled incentive for performance on each interim test up to $40 for a perfect score 
•  Max payment of $500 per year

**All payments in the Honoring Performance (HOPE) model will be paid to the child
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