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EDUCATION 

Program Name  Agency Program Description  Goals/Objectives 
Expansion 

or New 
Services Start 

Date 

Procurement 
Opportunities and 

Details 

Mayor's Youth 
Leadership 
Council  

DCAS Two-year leadership program for 10th 
and 11th grade public school student.  
The program will train young people in 
leadership skills who will then advise 
the City on matters of youth policy.    

• Learn about current youth policy challenges from 
experts of different perspectives and how city 
government works to address them. 
• Develop leadership skills in order to affect change 
across the city and in their communities. 
• Advise decision makers in the Mayor’s Office and 
other city officials about important youth policy 
issues using their knowledge and skills. 

New Fall, 2011 Special Acquisition to 
CORO (year one).  
RFP to be issued for 
provider (years 2,3)  

Expanded Success 
Initiative  

DOE Provides interventions in 40 schools 
most equipped to dramatically change 
outcomes of young men of color. 

 (1) Invest in schools that demonstrate success in 
graduating young men of color (2) Research, 
evaluate, document, and disseminate successful 
models and strategies so they can be easily 
disseminated city-wide  (3) Develop and implement 
leading-edge educational models and open new 
schools that satisfy unmet college and career 
readiness needs of young men of color. 

New Initial Planning 
Phase will 
conclude 

January 2012.  
Implementation 
plan will then 

begin. 

N/A 

Impact: Peer 
mentoring for 
Young Adult 
Literacy 

CUNY Expand CUNY's GED peer mentoring 
component of Future Now to existing 
CUNY GED programs. 

To increase engagement in GED programs, GED 
passing rates, and matriculation into college.  

Expansion January, 2012 CUNY selection of 2 
campuses 

Cornerstone 
Mentoring  

DYCD/NYC 
Service 

Establish a group-based mentoring 
program to be implemented at 
afterschool and summer programs for 
middle school students.  

The goal of the mentoring program is to support 
youth in fifth through ninth grades during the 
transitions from elementary to middle school and 
middle school to high school by cultivating positive 
personal relationships and community involvement.  

New February, 2012 25 current 
Cornerstone program 
contracts will be 
amended  

Young Adult 
Literacy Program  

DYCD  Expand literacy program that 
combines educational curriculum with 
work readiness preparation for pre-
GED young adults. 

To increase literacy and math levels so participants 
can enter GED programs.  

Expansion Fall, 2011 Additional providers 
selected in recent 
DYCD RFP when YMI 
funds were secured.  

 

http://www.nyc.gov/html/dycd/html/home/home.shtml
http://www.nycservice.org/index.php
http://www.nycservice.org/index.php
http://www.nyc.gov/html/dycd/html/home/home.shtml
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EMPLOYMENT 

Program Name  Agency Program Description  Goals/Objectives 
Expansion 

or New 
Services Start 

Date 

Procurement 
Opportunities and 

Details 

Young Adult 
Internship Program 

DYCD  Expand internships for disconnected 
youth ages 16-24.  

To increase employment readiness of young adults.  Expansion Fall, 2011 Additional providers 
selected in recent 
DYCD RFP when YMI 
funds were secured.  

Expanded Men's 
Training/Jobs  

SBS  Expand training slots in programs that 
serve high percentages of young men 
such as commercial driver’s license, 
diesel mechanic, supervisory skills, 
inventory management, 
EMT/paramedics, computer 
technician, security guard, and cable 
installation. 

To assist unemployed New Yorkers and employed 
workers seeking career advancement  

Expansion Fall, 2011 Current SBS contracts 
with providers to be 
amended. 

Back to Work 
Employment 
Supports 

HRA   Supplement Back To Work's core 
services with private sector subsidized 
jobs for black and Latino males 
between the ages of 18 and 26.  

To provide subsidized jobs for 105 cash assistance 
or food stamp participants.  To leverage 50% 
federal Food Stamp and Employment Training 
matching funds for pre-employment, placement, 
and retention services.   

Expansion Fall 2011 N/A 

Jobs-Plus HRA/NYCHA Expand evidence-based employment 
services program for residents of 
public housing. 

The Jobs-Plus model aims to increase earnings 
among public housing residents by saturating 
selected developments with employment services, 
rent-based and other financial incentives, and 
community-building activities that support work.  

Expansion TBD Concept paper issued 
10.28.11.   
RFP to be issued 
January 2012 

http://www.nyc.gov/html/dycd/html/home/home.shtml
http://www.nyc.gov/html/sbs/html/home/home.shtml
http://www.nyc.gov/html/hra/html/contracts/contracts_procurement.shtml
http://www.nyc.gov/html/hra/html/contracts/contracts_procurement.shtml
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HEALTH 

Program Name  Agency Program Description  Goals/Objectives 
Expansion 

or New 
Services Start 

Date 

Procurement 
Opportunities and 

Details 

CUNY Fatherhood 
Academy  

CUNY CUNY Fatherhood Academy is 
designed to strengthen fathers and 
families and promote responsible 
fatherhood and economic stability by 
connecting current and expectant 
fathers on CUNY campuses and 
throughout the five boroughs to 
educational, employment and 
parenting resources.  

At the end of their participation in the program, 
participating fathers will have achieved in the 
following areas: Employment/Professional 
Development; Education and Personal 
Development; Father Involvement.  

New January, 2012 CUNY selection of 
campus 

Teen and Young 
Adult Health 
Program  

HHC  Young males are less inclined to 
engage (or be engaged by) the health 
care system, and HHC seeks to 
strengthen this engagement by 
providing targeted services and better 
preparing HHC health care providers 
for the unique challenges of working 
with teens. 

(1)Improve health outcomes for adolescents and 
young adults by enhancing knowledge and skills of 
healthcare personnel regarding adolescent health in 
general and sexual and reproductive health in 
particular; (2)Provide direct health care services 
and/or links to other adolescent-friendly services 
and social support; (3) More fully involve males in 
sexual and reproductive health services. 

New Spring, 2012  TBD 

Project Ceasefire  DOHMH/HHC The YMI-related Ceasefire replication 
is a three-year project to test and 
evaluate the provision of Ceasefire 
services in partnership with City 
hospitals.  

The model aims to reduce shootings and killings by 
1) interrupting violence by connecting with youth on 
the streets where the violence is occurring and in 
hospitals where victims are receiving care; 2) 
assisting high-risk youth with referrals and 
mentoring on job training, schooling, employment, 
health care, etc.; and 3) mobilizing community 
members and organizations to promote non-
violence and to raise awareness about violence 
impacts on communities.  

New Spring, 2012 TBD 

 

 

 

http://www.nyc.gov/html/hhc/html/home/home.shtml
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JUSTICE 
      

Program Name  Agency Program Description  Goals/Objectives 
Expansion 

or New 
Services 

Start Date 

Procurement 
Opportunities and 

Details 

Community 
Education 
Pathways at 
NeONs 

DOP  CBOs will provide a highly structured program 
that combines high quality instruction, personal 
support and career development within a youth 
development framework at DOP NeONs.  

The program seeks to improve young adults’ literacy 
and math skills, and by improving these skills, re-
engage young adults with their communities, prepare 
them for employment, improve their productivity and 
reduce the risk of re-offending and long term poverty.   

New January, 2012 Request for 
applications issued 
 
 

Justice 
Scholars  

DOP  Justice Scholars provides educational services, 
career exploration, and case management for 
court involved young adults age 16-24.   

To increase educational gains and attainments and 
reduce recidivism.  

Expansion January, 2012 Providers have 
been selected from 
recent RFP 

Justice 
Community  

DOP  Justice Community is a place based initiative 
that provides subsidized employment, case 
management, community benefit projects, and 
education to young people age 16-24.  

To re-engage probationers in community while 
preparing them for employment or higher education, 
and to reduce recidivism.  

Expansion January, 2012 Awards Selection 
in process 

Arches: 
Transformative 
Mentoring  

DOP  A curriculum-based group mentoring 
intervention that helps justice-involved young 
adults transform the attitudes and behaviors 
that have led to criminal activity.  It serves 
adolescents and young adults on probation (16 
years of age or older) 

Short-term outcomes include behavioral changes 
such as increased well-being, better personal and 
family relationships, increased self-esteem.  Longer-
term outcomes include advances in education, 
employment, and the cessation of criminal activity.    

New January, 2012 Concept Paper 
issued October, 
2011 
Request for 
Application (RFA) 
issued in January 
2012 

Advocate, 
Intervene, 
Mentor (AIM) 

DOP  AIM utilizes an intervention strategy that pairs 
14 to 18 year old youth on probation with paid 
advocates to provide participants with the 
structure and guidance needed for success by 
identifying and connecting them with untapped 
resources and developing self-efficacy.  

The goal of the AIM Program is to enhance 
community safety, reorient young people away from 
harmful behaviors and towards a better future. 

New July, 2012 Concept paper 
released Nov 29, 
2011 
 
RFP in January, 
2012 

NYC Justice 
Corps  

CUNY 
John Jay 
College of 
Criminal 
Justice  

NYC Justice Corps works with 18-24 year olds 
who are involved with the criminal justice system 
and live in neighborhoods with high poverty and 

incarceration rates.  The program is six months 

long and includes stipends for participation in 
work-readiness classes, community service 
projects, and subsidized internships.  

To improve surrounding neighborhoods through civic 
engagement and community benefit service projects; 
To decrease recidivism rates among program 
participants; To increase self-sufficiency of program 
participants by improving education and employment 
outcomes. 

Expansion YMI sites will 
start July 2012 

RFP issued in 
January 2012  

 

http://www.nyc.gov/html/prob/html/home/home.shtml
http://www.nyc.gov/html/prob/html/home/home.shtml
http://www.nyc.gov/html/prob/html/home/home.shtml
http://www.nyc.gov/html/prob/html/home/home.shtml
http://www.nyc.gov/html/prob/html/home/home.shtml
http://www.jjay.cuny.edu/centers/prisoner_reentry_institute/2710.htm
http://www.jjay.cuny.edu/centers/prisoner_reentry_institute/2710.htm
http://www.jjay.cuny.edu/centers/prisoner_reentry_institute/2710.htm
http://www.jjay.cuny.edu/centers/prisoner_reentry_institute/2710.htm

