
00001 

  1           ------------------------------------  

  2                        MEETING OF   

  3           THE CIVILIAN COMPLAINT REVIEW BOARD  

  4          ------------------------------------x  

  5                   April 13, 2011  

  6                     10:10 a.m.  

  7             40 Rector Street  

  8             2nd Floor  

  9             New York, New York 10006  

 10     

 11   DANIEL D. CHU, ESQ., CHAIR  

 12   JOAN M. THOMPSON, EXECUTIVE DIRECTOR  

 13     

 14   PUBLIC MEETING AGENDA:  

 15        1.   Call to Order  

 16        2.   Adoption of Minutes  

 17        3.   Report from the Chair  

 18        4.   Report from the Executive Director  

 19        5.   Committee Reports  

 20        6.   Old Business  

 21        7.   New Business  

 22        8.   Public Comment  

 23     

 24     

 25   Reported By: Erwin Fried  



 

00002 

  1       

  2     BOARD MEMBERS PRESENT WERE:  

  3          JAMES DONLON, ESQ.  

  4          DR. MOHAMMAD KHALID  

  5          DAVID G. LISTON, ESQ.   

  6          MARY E. MULLIGAN, ESQ.  

  7          BISHOP MITCHELL G. TAYLOR  

  8          YOUNGIK YOON, ESQ.  

  9          JULES A. MARTIN, ESQ.  

 10          TOSANO J. SIMONETTI  

 11       

 12    

 13    

 14    

 15    

 16    

 17    

 18    

 19    

 20    

 21    

 22    

 23    

 24    

 25    



 

00003 

  1               THE CHAIR:  All right.  We're going  

  2          to call this meeting to order.  Good  

  3          morning, everyone.  We're going to start  

  4          with the adoption of last month's  

  5          minutes.  Is there a motion?  

  6               DR. KHALID:  So moved.  

  7               THE CHAIR:  Is there a second?  

  8               MR. SIMONETTI:  I second that.   

  9               THE CHAIR:  All right.  All in favor  

 10          say aye.  

 11               IN UNISON:  Aye.  

 12               THE CHAIR:  Seems unanimous.  Well,  

 13          as most of you have probably noticed now,  

 14          Ernie is not here.  I've moved a couple  

 15          of seats down from where I usually sit.   

 16          I'm going to take a moment to acknowledge some  

 17          of the things that Ernie did.    

 18               Ernie was forced to step down due to  

 19          a new position that he's taken that  

 20          conflicted with his remaining on the  

 21          board but I would like to point out that  

 22          he's -- he was the chair of this board  

 23          since April 2009 and under his steady  

 24          guidance and leadership, this board  

 25          focused on three things; mediation,  



 

00004 

  1          outreach and the APU unit.  And I think  

  2          we've accomplished quite a bit in each of  

  3          those respects.     

  4               Under his tutelage, more cases were  

  5          closed through mediation than ever  

  6          before, more outreach meetings were  

  7          conducted including outreach by having  

  8          the public meeting in the outer  

  9          surrounding boroughs and also the  

 10          historic introduction of the lead  

 11          prosecution unit under the APU was  

 12          instituted between Ernie and the Police  

 13          Commissioner.    

 14               So again, before we get to the  

 15          formal business, I just want to  

 16          acknowledge that and I think pretty much,  

 17          I speak for the rest of the board when I  

 18          say that his leadership and guidance will  

 19          certainly be missed and in that same --  

 20          towards that same end, I hope that I will  

 21          be able to maintain the path that he's  

 22          set this agency on.    

 23               When he initially came in, I think  

 24          this agency had a lot of things that were  

 25          going on.  I think he -- under his steady  
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  1          leadership, everything has -- the numbers  

  2          have improved, I think he's been a  

  3          stabling force throughout and I think, at  

  4          this point, not withstanding the fact  

  5          that we're still facing budgetary  

  6          constraints and obviously four vacancies,  

  7          as of the moment, on the board, which  

  8          makes it difficult for us to get our  

  9          panels together and to keep, you know,  

 10          going forward with the work, I think that  

 11          it's part and parcel of his leadership  

 12          that we were able to pull together and do  

 13          more with a lot less.    

 14               I don't know if other people on the  

 15          board want to say a few words about Ernie  

 16          and what he's done for this board.   

 17          Anyone?  

 18               BISHOP TAYLOR:  Well, I would just like  

 19          to echo your sentiments, Dan, that Ernie  

 20          certainly came on the board when there  

 21          was a need for strong leadership and to  

 22          pilot the ship to a more healthier seat.   

 23          And I think that -- and I know that,  

 24          rather, he has accomplished that and  

 25          certainly he will be missed on the board.   
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  1          And we also want to acknowledge that.   

  2          But then to celebrate your leadership and  

  3          now that you moved down a couple of  

  4          chairs and we're anxious to move forward  

  5          and take it to the next level.  So I  

  6          think that's where we are.   

  7               MS. MULLIGAN:  I'd also like to just  

  8          compliment Ernie on his tremendous  

  9          leadership.  He did a thorough job on all  

 10          of his cases.  He was dedicated to the  

 11          interest of justice, he welcomed all the  

 12          board members, he was a unifying force  

 13          and I think he demonstrated just  

 14          tremendous leadership for all of the  

 15          board and I really respected him and  

 16          appreciated his service and I look  

 17          forward to working with you too, Dan.   

 18               THE CHAIR:  Thank you.    

 19               MR. DONLON:  And I would likewise  

 20          echo the statements that have been made  

 21          and just publicly say thank you for his  

 22          tenure on the board.  I think he did  

 23          indeed make certain improvements and he  

 24          did make it possible, in terms of  

 25          streamlining the reports and some of the  
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  1          internal things that were done.  I think  

  2          that had an impact on the efficiency of  

  3          the agency without sacrificing any of the  

  4          quality of the investigations and that  

  5          sort of thing.  So, I would just like to  

  6          acknowledge that.   

  7               THE CHAIR:  Thank you.  Some of you  

  8          may know that in the scheme of budgetary  

  9          cuts that the city is facing right now.   

 10          On March 9th, we received a request to  

 11          submit proposals to reduce our budget by  

 12          another four percent.  That translates  

 13          into about 463,000 dollars.  And  

 14          subsequently, about a week later, we had  

 15          an opportunity to testify before City  

 16          Council and we brought that to the City  

 17          Council's attention.  It goes without  

 18          saying that I think, given the small size  

 19          of our agency, any of these cuts are  

 20          devastating to us.    

 21               And I think we were well received by  

 22          City Council.  I gave the testimony and  

 23          judging by the questions and the tenor of  

 24          the questions and the response that we  

 25          got, it's my belief that City Council  
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  1          understands that we're under pretty  

  2          serious budgetary constraints right now.   

  3          And just by way of numbers alone, from --  

  4          as a result of these proposed cuts, we  

  5          would probably have to reduce our head  

  6          count by about another 10, reducing the  

  7          total agency head count to about 136  

  8               So, again, by way of just examples,  

  9          in 2008, we had a total head count of 192  

 10          and if these budgets were to go into  

 11          effect, we would be down to about 136.   

 12          So that gives you some idea of the scope  

 13          that we're talking about.  As we  

 14          indicated in the past, it's not only  

 15          cutting us to the bone.  At this point,  

 16          we're to the marrow and if it continues,  

 17          we're probably coming out the other end.   

 18               So, again, I want to also take this  

 19          opportunity to thank the staff -- the  

 20          senior staff, the staff in general, as  

 21          well as the investigators for really  

 22          pulling together and trying to make this  

 23          work under very trying circumstances.   

 24          You know, I met with City Hall and I've  

 25          also extended to anyone that was willing  
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  1          to listen there and they seem to  

  2          understand, they seem to know what the  

  3          situation is with our small agency.  So,  

  4          you know, accepting the chair here is  

  5          something I wouldn't have done unless I  

  6          knew that this staff, the senior staff,  

  7          the other board members and everyone, is  

  8          really dedicated and committed to pulling  

  9          together and making this work.    

 10               So hopefully, we won't end up  

 11          sustaining these additional cuts.  At  

 12          this point, we haven't heard anything  

 13          back from OMB yet but hopefully we'll be  

 14          able to avoid further cuts and hopefully  

 15          we'll be able to keep the newly minted  

 16          APU unit, the Administrative Prosecution  

 17          Unit, going, notwithstanding any threats  

 18          of additional reductions in funding.   

 19               Let's see.  One other point is some  

 20          of you may have been alerted to -- there  

 21          was an article in El Diario on Sunday and  

 22          the thrust of the article was something  

 23          that was probably apparent to a lot of  

 24          people.  At this point, we don't have any  

 25          Hispanic representation on the board.   
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  1          The last member that was of Hispanic  

  2          origin was, of course, Dennis deLeon, who  

  3          is thoroughly missed.  He has now been  

  4          deceased for about a year and a half.   

  5          The information that we have is that City  

  6          Council is actively in the process of  

  7          trying to fill that role.  They've been  

  8          interviewing people and we're told that  

  9          it's in the works.  They're trying to  

 10          find a suitable replacement.    

 11               It also goes without saying that, at  

 12          this point, out of the total number of  

 13          thirteen, at the present moment, we're  

 14          down to, I believe, nine.  We have four  

 15          vacancies.  So we've reached out, we've  

 16          spoken to the appointing agencies, we've  

 17          spoken in depth and we have encouraged  

 18          them to do what they can to expedite  

 19          filling the vacancies and we have every  

 20          expectation and hope that that will  

 21          happen sometime in the very near future.   

 22               I think I'm going to turn this over  

 23          now to the report from the Executive  

 24          Director.   

 25               MS. THOMPSON:  Thank you.  In March  
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  1          of 2011 the CCRB received 580 complaints,  

  2          or 60 more complaints than it received in  

  3          March of 2010 when the agency received  

  4          520 complaints.  This represents a twelve  

  5          percent increase in complaint activity.    

  6               In the first three months of the  

  7          year, the CCRB had received 1503  

  8          complaints or 45 fewer complaints than it  

  9          received for the same period of 2010,  

 10          when the agency received 1,548  

 11          complaints.  This represents a three  

 12          percent decrease in complaint activity.   

 13          Total increase decreased year-to-date by  

 14          four percent from 4,141 to 3,966.     

 15               The board closed 263 cases.  45 were  

 16          full investigations, 196 were closed as  

 17          truncated and 22 cases were closed  

 18          through mediation.  The year-to-date  

 19          substantiation rate is eight percent,  

 20          which is three points lower than in 2010.   

 21          The truncation rate is sixty-six percent,  

 22          which is six points higher than in 2010.    

 23               With the board closing this month  

 24          302 fewer cases than it received, the  

 25          agency's open docket shows an eleven  
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  1          percent increase in relation to the  

  2          previous month's open docket.  The docket  

  3          stands at 3,117 -- 3,017, excuse me.   

  4          About ninety-five percent of our open  

  5          investigations were filed within the last  

  6          year.    

  7               Of the open cases, 1,216 cases are  

  8          awaiting panel review or forty percent of  

  9          all open cases.  1,539 are being  

 10          currently investigated and 262 cases are  

 11          in the mediation program.  By date of  

 12          occurrence of the incident, seventeen  

 13          cases in the CCRB's open docket are  

 14          eighteen months or older and four cases  

 15          are on the DA hold, three cases are  

 16          pending investigation and ten are pending  

 17          board review.   

 18               In February of 2011, the Police  

 19          Department disposed of twenty-six cases.   

 20          The department disciplined sixteen  

 21          officers with command discipline and  

 22          instructions.  Two officers plead guilty  

 23          to charges.  In seven cases, the  

 24          department declined to prosecute the CCRB  

 25          cases.  In one case, the department filed  
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  1          the charge as the subject officer is no  

  2          longer a member of the department.  The  

  3          year-to-date discipline rate is seventy- 

  4          seven percent.  The department decline to  

  5          prosecute rate is twenty-two percent which  

  6          is the year-to-date rate for the department   

  7          year end  and the year-to-date rate that the  

  8          department has DUP’d (decline to prosecute) is  

  9          eleven cases out of forty-nine.  That's it.  

 10               THE CHAIR:  Thank you, Joan.  Moving  

 11          on to committee reports.  Well, I'm part  

 12          of the Reports and Recommendation  

 13          Committee.  I can let people know that  

 14          we've reviewed one of the early drafts of  

 15          the annual report.  Everything looks  

 16          good.  It's in the process.  I don't know  

 17          if there's anything further to add to  

 18          that.  Jim, do you have anything to add?  

 19               MR. DONLON:  No.  I mean, I have  

 20          seen the first draft and we'll try to  

 21          keep it moving and get it out as soon as  

 22          possible.  

 23               THE CHAIR:  Okay.  I am also part of  

 24          the IT committee so I can say that, at  

 25          this point, we've had one complete run- 
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  1          through with the new electronic voting  

  2          sheets.  Everything seems to be on  

  3          target.  We are in the process now of  

  4          opening up that system to the rest of the  

  5          board for their input.    

  6               I expect that, by and large, it's  

  7          going to remain the way it is now with  

  8          the exception of some possible fine  

  9          tuning in terms of, you know, some of the  

 10          features that may need to be tweaked with  

 11          but other than that, I think it's a good  

 12          system.  I think everyone will probably  

 13          get accustomed to using it.  

 14               And again, it also serves the  

 15          additional purpose of trying to  

 16          streamline the process.  It does away  

 17          with the need to messenger cases to and  

 18          from each of us individually, to our  

 19          offices, and hopefully, the cost savings  

 20          and the time savings will be something  

 21          that will free up our time to do other things  

 22          you know, more productive endeavors for  

 23          the agency.    

 24               Tony, you were also on the IT  

 25          committee.  Do you have any thoughts  
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  1          about it?   

  2               MR. SIMONETTI:  Well, I've used it  

  3          for the last three panels and it worked  

  4          well.  I have -- one little thing that  

  5          I'd like to see the IT group try to clear  

  6          up.  When I downloaded the cases to my  

  7          desktop, I got a list of ninety-nine case  

  8          and it did all five teams.    

  9               It didn't distinguish between the  

 10          teams and I would like to see if it can  

 11          do that because when you're reading the  

 12          cases and let's say you only get to one  

 13          or two teams and you have to stop, at  

 14          least you have some starting point when  

 15          you go back on.  What I had to do is keep  

 16          a record of what case I read last and  

 17          where I was to start again and it's kind  

 18          of cumbersome with a list of ninety-nine  

 19          cases.  So if we can get that broken into  

 20          the teams as it appears on the old  

 21          system, it would be a lot better.  

 22               THE CHAIR:  I was actually --  

 23               MR. SIMONETTI:  But there was no  

 24          hesitation with when you wanted to look  

 25          through the case.  In other words, when  
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  1          you --  

  2               THE CHAIR:  Right.  

  3               MR. SIMONETTI:  -- scrolled down, it  

  4          moved up very smoothly and it was very  

  5          easy.  It facilitated it.   

  6               THE CHAIR:  I'll show you how to do  

  7          it.  I was actually able to get it into  

  8          the team -- the folders.  So I think it  

  9          you expand it -- but I'll show that to  

 10          you.  

 11               MR. SIMONETTI:  Okay.  Great.   

 12               THE CHAIR:  Bishop, you're also on  

 13          the -- you also did a panel.  

 14               BISHOP TAYLOR:  Yeah.  

 15               THE CHAIR:  Do you have any  

 16          thoughts?  

 17               BISHOP TAYLOR:  Yeah.  No, it works  

 18          well.  It works well.  There's an online  

 19          pdf thing that you can use to kind of use  

 20          it without downloading it to your desktop  

 21          or device and it's (indiscernible) -- I  

 22          think there's a little dance when you're  

 23          trying to go between the panels -- the  

 24          teams and the actual voting but other --  

 25          I think it's as smooth as it can be.  
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  1               MR. SIMONETTI:  Yeah, my advice to  

  2          any future board members who are going to  

  3          be using this system is go through the  

  4          cases first, make a notation of the ones  

  5          that you differ with --  

  6               BISHOP TAYLOR:  And then go back and  

  7          enter it.  

  8               MR. SIMONETTI:  -- and then go back  

  9          and do all the voting at one time.   

 10          Because once you get to that screen, it's  

 11          a lot easier.  You're just putting in the  

 12          case numbers and telling them where you  

 13          disagree with what the investigator may  

 14          be recommending.  I found it a lot easier  

 15          to -- to go back and forth is a little  

 16          cumbersome.  

 17               BISHOP TAYLOR:  Yeah.   

 18               THE CHAIR:  Agreed.  Any other  

 19          committee reports?  All right.  Old  

 20          business.     

 21               All right.  Any new business?  

 22               Well, I will say that we do look  

 23          forward to having one of our upcoming  

 24          public meetings in the Bronx.  At this  

 25          point, it looks like it's most likely  
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  1          going to be the June meeting.  We've  

  2          already done Staten Island, Queens and  

  3          Brooklyn so the Bronx is the one that  

  4          remains.  Hopefully, that will come to  

  5          fruition in June, it looks like.    

  6               As far as other new business, we  

  7          look forward, also, to the first lead  

  8          trial by our APU, our Administrative  

  9          Prosecution Unit, and that is likely to  

 10          happen sometime towards the end of May.   

 11               Is there anything else?  

 12               Seeing and hearing nothing else,  

 13          we're going to open this up to public  

 14          comment.  Mr. Dunn?  

 15               MR. DUNN:  Okay.  Good morning.  

 16               THE CHAIR:  Good morning.    

 17               MR. DUNN:  Let me -- I want to talk  

 18          primarily about you and Ernie but before  

 19          I get to that.  Just on the report, just  

 20          three things I want to point out.  It  

 21          seems like the numbers in eighteen plus  

 22          month cases are creeping up.  There are a  

 23          lot of cases that are breaking statutes  

 24          of limitations and that is a very  

 25          important issue.    
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  1               The truncation rate is, I think, at  

  2          an historical high.  I think the  

  3          truncation rate for this past month was  

  4          seventy-five percent.  And as Joan said,  

  5          it's running six percent above last year.   

  6          And that is, I think, a source of huge  

  7          concern.    

  8               And then the DUP rate again, 

  9          I've mentioned this before, it has  

 10          gone back up.  There was a period of time  

 11          when it had come down.  You know, I think  

 12          that's an important thing to pay  

 13          attention to, not that you're suggesting  

 14          otherwise.    

 15               On the budget, I'm glad that you  

 16          mentioned the APU.  It seems like that is  

 17          an obvious thing to maybe endanger and  

 18          let's hope the City Council appreciates  

 19          the importance of that.  And on that  

 20          subject, the vacancies, I must say, I am  

 21          baffled why the Council has been unable  

 22          to fill these vacancies.  Dennis has been  

 23          effectively off the board for over two  

 24          years.  And you know, (indiscernible) and  

 25          I just -- I'm not quite sure what can be  
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  1          done.  I don't know if the Mayor's office  

  2          can do something .   

  3          Something's got to happen in terms of the  

  4          vacancies.  You guys are going to drown  

  5          in cases if nothing else.   

  6               Okay.  But that brings me back to  

  7          the vacancy that got filled as quickly as  

  8          it did.  And I always find it a little  

  9          bit uncomfortable and odd when someone  

 10          who's been on the board and played a big  

 11          role is just gone as Ernie is gone.  And  

 12          I wish he had been here for the last  

 13          meeting to  hear what people had to  

 14          say about him.  And while we certainly  

 15          had our differences of view, I recognize  

 16          his service to the board and I think a  

 17          number of good things did happen as a  

 18          result of his being here.   

 19               Which brings us to you, Dan.  And I  

 20          am going to resist my usual impulse to  

 21          pontificate on things like this.  I will  

 22          just say, as I think you know, to my  

 23          perspective, it's really important the  

 24          chair is forceful and by that I don't  

 25          mean loud, although sometimes being loud  
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  1          is good, and I believe there's been too  

  2          much silence in the past from the chairs.   

  3          But to be forceful.    

  4               You know, the NYPD -- there are a  

  5          lot of great people in the department  

  6          that do heroic things.  There are cops  

  7          that do bad things or cops engaged in  

  8          misconduct .  Most of the people 

  9          who are the victims of that misconduct 

 10          have no voice, they have no lawyers, 

 11          they have no options other than  

 12          you guys.    

 13               And, you know, our number one  

 14          concern about the CCRB is it has not been  

 15          the force that we think it can and should  

 16          be.  You play a hugely important role and  

 17          we think this is a critically important  

 18          agency.  And understand, the criticism we  

 19          oftentimes voice, you play a hugely 

 20          important role.  And Dan, I'm  

 21          hoping, under your guidance, the CCRB  

 22          will be a more forceful present than it  

 23          has been.    

 24               With that, I will say congratulations 

 25          and that’s it.  
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  1               THE CHAIR:  Yes?  Mr. Jones?  It's  

  2          my understanding that you spoke to  

  3          someone this morning, is that right?  

  4               MR. JONES:   Well, they -- I was  

  5          approached but I'd like to point out that  

  6          one of the commissioners approached me.   

  7          He's been nominated for the judgeship.   

  8          He said that he disagreed with that  

  9          policy of my not speaking to the board.  

 10               THE CHAIR:  Right.  Now, Mr. Jones,  

 11          we appreciate your attendance at every  

 12          meeting and any issues that you have, we  

 13          certainly endeavor to try to resolve for  

 14          you which is why I believe someone spoke  

 15          to you this morning, right?  If there's  

 16          any need for follow-up, you might want to  

 17          go back to that same investigator who spoke to  

 18          you, do we know who spoke this morning?  

 19               MS. JOSHI:  An investigator 

 20          from Team 2.  

 21               THE CHAIR:  Okay.  We'll put you in  

 22          touch with that same investigator and  

 23          hopefully, you know, you can get some  

 24          satisfaction from whatever needs to be  

 25          done, okay?  
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  1               MR. JONES:  What?  You don't want me  

  2          to speak?  

  3               THE CHAIR:  Well, again, if there's  

  4          something to be said, we don't want to  

  5          hear about your individual case.  I don't  

  6          want to impede upon your right to speak  

  7          pertaining to public issues but if it's  

  8          pertaining to your individual case, it  

  9          might be advantageous for you to speak  

 10          with the investigator.    

 11               MR. JONES:  Well, I mean, everything  

 12          is in the record but I just thought it  

 13          was strange that one of your  

 14          commissioners has now been nominated for  

 15          the judgeship.  He told me that he -- 

 16          right here, right where I'm standing, he  

 17          said he disagreed with the former  

 18          chairman.  He told me to discontinue  

 19          speaking because my case had been  

 20          accepted.  Commissioner Kuntz former  

 21          Commissioner Kuntz said that he  

 22          did not agree with that.  He said that I  

 23          should continue speaking to the board.   

 24               THE CHAIR:  Okay.  Again, my  

 25          suggestion, though, is let's see if you  
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  1          can get the relief that you want with the  

  2          investigator and if there needs to be  

  3          follow-up, why don't you speak with them  

  4          after the meeting as well instead of  

  5          voicing your individual case and the  

  6          specific facts on an open record here.   

  7               MR. JONES:  But how does that  

  8          reconcile with Commissioner Kuntz, former  

  9          Commissioner  Kuntz.  He said that 

 10          he did not agree with that.  He said  

 11          he felt that I should continue to speak  

 12          even though my case had been accepted.   

 13               THE CHAIR:  We'll I think subject   

 14          is -- confirmation may be soon, you may want  

 15          to bring it to his attention but --  

 16               MR. JONES:  (Indiscernible).  

 17               THE CHAIR:  -- in terms of this  

 18          board right now, he's not on the board.   

 19          We're certainly going to try to do what  

 20          we can for you but I don't think this is  

 21          the appropriate forum for you to talk  

 22          about your individual case.   

 23               MR. JONES:  Well, I'd go along with  

 24          that but I'd still like to point out -- I  

 25          mean, the commissioner said that -- he  
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  1          said that he did not agree.  You know, it  

  2          wasn't the first time.  There were cases  

  3          where the chair -- the former chairs did  

  4          things that the rest of the board didn't  

  5          know about.  I mean, Commissioner --  

  6          former Commissioner -- former Chair  

  7          Gonzalez, he approached me but I don't  

  8          think he told the board that he was  

  9          telling me not to speak.   

 10               THE CHAIR:  Okay.  Well, listen,  

 11          thank you very much and again, I think --  

 12          All right.  I'm going to turn the mike  

 13          over to the Executive Director, Ms.  

 14          Thompson.  

 15               MS. THOMPSON:  Before we close, I  

 16          would like to introduce one of the newest  

 17          senior staff members, Carolene George  

 18          (ph.).  She's our new Director of HR.   

 19          She's taking over from Beth Thompson.   

 20          And so for those who have not met her,  

 21          please go by.  She's been incredibly  

 22          innovative since she's gotten here,  

 23          keeping us all on our toes, telling us  

 24          everything that we haven't done right so  

 25          far in the past two weeks.  I had to tell  
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  1          her to slow down a little bit!  So I just  

  2          wanted to let you know that she is here  

  3          and I wanted to welcome her and let the  

  4          board get a chance to meet with her.   

  5          It's Carolene George.  Thank you.    

  6               THE CHAIR:  Welcome aboard.  All  

  7          right.  If there's nothing else, this  

  8          will conclude this meeting.  Thank you.    

  9          (Whereupon proceedings were concluded)  

 10    

 11    

 12    

 13    

 14    

 15    

 16    

 17    
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 21    
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 25    
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  1       

  2                C E R T I F I C A T I O N  

  3       

  4          I, Zipporah Geralnik, hereby certify that  

  5     the foregoing is a true and correct  

  6     transcription, to the best of my ability, of  

  7     the sound recorded proceedings submitted for  

  8     transcription.  

  9       

 10          I further certify that I am not employed  

 11     by nor related to any party to this action.  

 12       

 13          In witness whereof, I hereby sign this  

 14     date:  

 15     April 16, 2011  

 16       

 17            _________________________________  

 18               Zipporah Geralnik  (CET**D-489)  

 19          AAERT Certified Electronic Transcriber  

 20    

 21    

 22    

 23    

 24    
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