
Speak to a 

NYC Commission on
Human Rights  
representative to learn about 
the NYC Human Rights 
Law and important new 
amendments for job seekers/
employees and employers.

MARCH 1, 2016
10am – 3pm

Community Board 12
The Bronx - Town Hall
4101 White Plains Road 
The Bronx, NY 10466

To RSVP call (718) 881-4455 or 
email jtorres@cb.nyc.gov

CRIMINAL  
RECORD?
YOU CAN WORK WITH THAT.

Bill de Blasio, Mayor | Carmelyn, P. Malalis, Commissioner/Chair

The Fair Chance Act makes it illegal for most 
employers in New York City to ask about criminal 
history before making a job offer. 

When employers consider qualifications first, more New Yorkers  
go to work. That makes businesses strong and powers our economy.

Learn your rights and responsibilities 
under the Human Rights Law.  
Visit nyc.gov/humanrights or call 311.

FAIR CHANCE ACT 
The Fair Chance Act makes it illegal for employers in New York 
City to ask about criminal history before making a job offer.

STOP CREDIT DISCRIMINATION 
IN EMPLOYEMENT ACT
Under the Stop Credit Discrimination in Employment Act,  
most employers in New York City are prohibited from checking 
applicants’ credit history to make employment decisions.
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Co-Sponsored by:
For more information, please visit  

nyc.gov/humanrights and  
nyc.gov/bronxcb12 or call 311.

 @NYCCHR @CB12TheBronx

The Commission works with organizations, advocates and community leaders to provide 
free Know Your Obligations workshops at its borough-based community service centers 
and other locations.  To schedule or attend a Know Your Rights or Know Your Obligations 
workshop, contact us at trainings@cchr.nyc.gov
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Age
Race

Color

Religion/Creed

National Origin
Gender

Gender Identity

Pregnancy

Disabilty

Sexual Orientation

Marital or Partnership Status

Alienage or Citizenship Status

Arrest or Conviction Record

Status as Victim of Domestic Violence,
Sexual Violence or Stalking

Unemployment Status

Credit History

Lawful Source of Income
Lawful Occupation

Presence of Children

WORKPLACE

HOUSING

PUBLIC
ACCOMMODATIONS

HUMAN RIGHTS LAW
The NYC Human Right Law includes anti-discrimination 
provisions in employment, housing and, public 
accommodations, as well as protections against discriminatory 
harassment and bias-based policing.
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